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Thb  first  and  second  volumes  of  awards,  &c.,  made  under  the 
Industrial  Conciliation  and  Arbitration  Act  covered  the  period 
from  August,  1894  (when  the  Act  came  into  force),  to  the 
30th  June,  1901. 

It  has  been  thought  advisable  in  the  present  volume  to 
include  all  awards,  recommendations,  <&c.,  dated  from  the  1st 
July,  1901,  to  the  81st  December,  1902.  This  inclusion  of  the 
documents  issued  during  a  year  and  a  half  permits  the  publica- 
tion in  future  of  a  complete  annual  volume  terminating  with 
December  in  each  year. 

Judging  by  the  growing  numbers  of  those  applying  for  the 
volumes  of  this  series,  much  interest  is  taken  therein  not  only 
in  New  Zealand,  but  in  other  colonies,  in  Great  Britain,  and  in 
the  United  States.  The  third  volume  is  therefore  issued  in 
-confidence  that  it  will  be  of  some  service  to  students  of  political 
and  economic  questions. 

EDWARD  TREGEAR, 

Secretary  for  Labour. 
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Ditto 
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1/10/01 

98 

Brick  and  Tile  Workers 
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Report  of  Board 
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.. 
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350 

30/6/02 
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20/11/02 
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18/8/01 

450 

1 

18/8/01 

Referred  to  Court. 


Be  No.  77,  Vol.  ii. 


Digitized  by 


Google 


INDEXES. 


IX 


INDEX  BY  INDUSTRIAL  BlQTBlCTS-continued. 


o 


Dispule. 


How  dealt  with. 


Date. 


Remarks. 


CANTERBURY— conWntted. 


96 

Painters 
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96 
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97 
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«r                               .  • 
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0 

98 

Tanners    and    Fell- 
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»                              •  • 
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99 
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#»                              •  • 
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0 
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Hairdressers.. 
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Lithographers 

* 
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Recommenda- 
tion 
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Referred  to  Court 
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Ditto 
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Dl 
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Dl 
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Dl 
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Metal-workers 
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Dl 
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02 

Accepted. 
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0                                    •  • 

484 

02 

Referred  to  Court 
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Tailoresses    .. 

Award 
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02 

See  Otago  award. 

nd 

Dressmakers,      Tailor- 
esses,  and  Shirtmakers 
(Timaru) 

Agreement    . . 

485 

02 

111 

Moulders 

Award 

488 

12/6/02 

112 

Builders  and  Contrac- 
tors' Labourers 

Agreement    . . 

494 

20/6/02 

113 

Stevedores  (Lyttelton) 

* 

496 

1/7/02 

114 

Carpenters  and  Joiners 

Recommenda- 
tion 

499 

8/8/02 

Accepted 

116 

Woollen-mills  Em- 
ployees 

Award 

501 

20/8/02 
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*                •  • 
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hosierv-faotones) 
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yards 
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0 
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0 
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Interpretation 
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Typographers              ..    Enforcement  of 

1      award 
Tailors          ..             ..    Enforcement  of 

623 

23/9/02 

120 

526 

23/9/02 

section     100 

of  Act 

121 

Bootmakers  . .            . .    Enforcement  of 

625 

3/10/02 

award 

122 

Qrooers 

Award 

625 

9/10/02 

123 

Drivers 

m                           •  • 
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0 

124 

Freezers 

Reports      of 
Board      and 
award 

638 

10/10/02 

125 

Briokmakers 

Award 
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11/10/02 

126 

Bakers     and     Pastry- 
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Agreement     . . 
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Cycle- workers 

Agreement     . .  '549  i  14/10/02 
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551 

17/10/02 

129 

Range-workers 

m                               •  • 

555 

^ 

180 

Metal-workers 

558 

m 

131 

Shearers       ..             ..    Agreement    in 

562 

2/12/02 

terms       of 

award 

132 

Carpenters  (Timaru)  . . 

Recommenda- 
tion 

565 

4/12/02 

Accepted. 

133  Stonemasons               . .  i  Agreement     . .  '566  1 18/12/02 

OTAGO  AND  SOUTHLAND. 

81 

Bakers  (Southland)    . . 

Reconmienda- 
tion 
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Accepted. 

82 

Coachworkers 

Ditto 

570      16/5/01 

Referred  to  Court. 

83 

Cardboard-box  Makers 

Agreement 
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26/6/01 

84 

Carters 

Award 
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28/6/01 

• 

Interpretation 
of  award 

581 

2/12/01 

Enforcement  of 
award 

588 

Sep., Oct., 
Nov.,  /02 

" 

Re  application 
to     amend 

586 

4/11/02 

award 

85 

Hosiers 

Recommenda- 
tion 

587 

13/7/01 

Referred  to  Court. 

86 

Saihnakers    . . 

Ditto 

589 

12/7/01 

0 

87 

Bailders'  Labourers  . . 

m 

591 

19/7/01 

m 

88 

Coal-miners  (Fortifica- 
tion    Railway     and 

Agreement    . . 

594        2/8/01 

Coal  Company) 

89 

Timber-yards 

Recommenda-    595 

14/8/01 

Referred  to  Courts 

tion 

90 

Metal-workers 

Award 
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26/8/01 

. 

Interpretation 
of  award 
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28/10/01 

It                        •  • 

Enforcement  of 
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ship  Builders 

Award 
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26/8/01 

92 

Coal- miners  (Alexandra 
and  Clyde) 

" 
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98 
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Coal  and  Oil  Syndi- 
cate (Kaitangata) 

" 

610 
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94 

Butchers 

„ 

613  !        . 
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Enforcement  of 
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95 

Coachworkers 
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Recommenda- 
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Bakers  and  Pastbtoooes— 

Northern,  1,  46. 

Wellington,  370. 

Canterbury,  545. 

Otago  and  Southland,  568. 
Blacksmiths  — 

WelHngton,  151,  227. 
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BooncAKBBs— 
Northern,  62,  88. 
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Westland,  429.  {See  also  Stationary-^ 
ENGINE  Drivers.) 
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Flour-  millers— 

Northern,  4. 
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Canterbury,  438,  538. 
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Wellioffton,  126, 136,  251,  370. 

Canterbury,  442,  517. 

Otago,  762. 
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Northern,  53. 

Wellington,  250. 
Gold-miners- 

Northern,  15,  62. 

Nelson,  397,  398. 

Westland,  404. 
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Otago,  645. 
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Wellington,  338. 
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Haibdbbsbebs — 

WeUinffton,  154,  380. 

Canterbury,  469. 

Otago,  639,  747. 
HosiBBT-woBKBBs.    [See  also  Wool- 
len-mills Employees.) 

Otago,  587,  728. 
Lettebpbbss  Pbimtbbs  and   Ma- 
chinists— 

TaraDaki,  386,  390. 

WeUington,  114,  324.      - 

ILlTHOOBAPHEBS— 

Canterbury,  474. 

Otago,  683. 
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Wellington,  126,  841. 
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Canterbury,  482,  558. 

Otago,  598. 
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Northern,  84. 
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Otago,  662. 
Paintbbs — 
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Northern,  51. 
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Northern,  12,  42. 
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Saddlebs— 

Northern,  62,  83,  99. 
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Otago,  589,  624. 
Seamen — 

Northern,  90. 

Wellington,  241,  245,  350,  358. 

Otago,  664,  665,  711. 


Sheabbbs — 
Canterbury,  562. 

Shipwbiohts.      {See     Boilebmakbbs 

AND  ShIP-BUILDBBS.) 

Shibtmakbbs— 
Canterbury,  485. 

Slauohtebmen.    {See  Butchebs.) 
Stationaby,  Tbaction,  and  LoGOMO' 
tivb  Engine  Dbiyebs— 
WeUington,  247. 

Stevedobes — 
Canterbury,  496. 

Stonemasons — 
Canterbury,  566. 

SUOAB-WOBKEBS — 

Northern,  109. 

Tailobs— 
Wellington,  155,  175,  246. 
Canterbury,  450,  484,  525. 
Otago,  791. 

Tailobesbes — 
Northern,  62,  104. 
WeUington,  176,  201,  293. 
Canterbury,  485. 
Otago,  649,  706,  822. 

Tannebs  and  Fellmonqbbs  — 
Canterbury,  463,  522. 

TncBBB- wobkebs — 
Northern,  7,  70. 
Wellington,  278,  381. 
Canterbury,  478,  511. 
Otago,  595,  652,  699,  736. 

Tinsmiths — 
WeUington,  139,  259. 
Canterbury,  443. 
Otago,  642. 

Tbamway-dbivbbs — 

WeUington,  143. 

Otago,  635,  752,  757. 
Typoobaphebs— 

WeUington,  145,  299,  314,  374. 

Canterbury,  446,  523. 

Otago,  668. 
Whabf-laboubbbs — 

WeUington,  203. 

Westland,  432. 
Woollen-mills  Employees— 

Canterbury,  439,  501,  508. 
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DISPUTES 


UNDER  THE 


iNDUSTRIAL  CONCILIATION  AND  ARBITRATION  ACT 

(PROM  18T  JULY,  1901,  TO  Slsr  DECEMBER,  1902). 


NORTHERN  (AUCKLAND)   INDUSTRIAL  DISTRICT. 

(43.)  AUCKLAND  BAKERS.— RECOMMENDATIONS. 
Under  '*  The  Industrial  Conciliation  and  Arbitration  Act,  1900." 
Before    the    Bocurd    of    Conciliation  in   the   Northern    Industrial 
District. — In  the  matter  of  an  industrial  dispute  between  Robert 
Barber  and  others  and  the  Auckland  Operative  Bakers'  Union, 
and  of  a  reference  thereof  for  settlement. 
The    Board  of   Conciliation,   having   taken  into  consideration  all 
matters  arising  out  of  the  above  dispute,  do  hereby  recommend  as 
follows : — 

1.  That  nine  hours  and  one  half-hour  shall  constitute  a  day's 
labour,  including  one  half-hour  for  breakfast  and  one  hour  for 
sponging. 

2.  That  the  rate  of  wages  shall  be  as  follows :  Foremen,  not  less 
than  £3  per  week ;  second  hands,  not  less  than  £2  10s.  per  week  ; 
other  hands,  not  less  than  £2  5s.  per  week.  All  hands  to  receive 
dry  pay. 

3.  That  tradesmen  not  fully  competent  by  reason  of  age  or 
physical  weakness  may  be  employed  at  such  wage  as  may  in  each 
case  be  settled  between  a  representative  appointed  by  the  union  and 
the  employer. 

4.  That  overtime  shall  be  paid  at  the  rate  of  time  and  a  quarter 
for  the  first  four  hours  and  time  and  a  half  afterwards. 

5.  That  employers  shall  be  allowed  to  employ  one  apprentice  for 
every  two  bond  fide  journeymen.  Any  employer  who  works  at  the 
trade  shall  for  this  purpose  be  considered  a  journeyman.  Each 
apprentice  shall  be  indentured  for  a  period  of  four  years,  but  arrange- 
ments between  employers  and  apprentices  existing  at  the  time  of 
the  filing  of  these  recommendations  shall  not  be  prejudiced ;  pro- 
vided that  any  country  master  baker  who  may  employ  one  journey- 
tnau,  and  whose  place  of  business  is  situated  outside  a  radius  of  six 
iuiles  from  the  Auckland  Post-office,  shall  be  allowed  to  employ  one 
apprentice.  If  any  employer  shall  from  any  unforeseen  cause  be 
unable  to  fulfil  his  obligations  to  an  apprentice,  it  shall  be  lawful  for 
such  apprentice  to  complete  his  term  with  another  employer,  and 
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such  employer  may  take  and  shall  employ  such  apprentice  notwith- 
standing that  he  has  already  the  full  number  of  apprentices  allowed 
by  these  conditions. 

6.  That  jobbers  be  paid  lOs.  per  day,  and  6s.  for  a  half-day,  and 
in  no  case  shall  be  paid  for  less  than  a  half-day.  Overtime  to  be 
paid  as  per  clause  4. 

7.  That  Sunday  sponging  shall  cover  all  statute  holidays  — 
namely,  New  Year's  Day,  Anniversary  Day,  Easter  Monday, 
Sovereign's  birthday.  Prince  of  Wales's  Birthday,  Christmas  and 
Boxing  Days.  If  workmen  a>re  required  to  work  on  these  holidays 
they  shall  be  paid  at  the  rate  of  time  and  a  half. 

8.  That  no  carter  shall  be  employed  in  any  bakehouse.  The 
respective  positions  of  a  baker  and  a  carter  shall  be  kept  separate  ; 
either  an  employee  must  be  a  bond  fide  baker  or  bond  fide  carter, 
but  a  baker  may  deliver  bread  so  long  as  he  does  not  work  more 
than  the  prescribed  hours. 

9.  That  when  the  rules  of  the  Auckland  Operative  Bakers' 
Industrial  Union  of  Workers  shall  permit  any  person  of  good 
character  and  sober  habits  now  employed  in  this  industrial  district, 
or  who  may  hereafter  reside  in  this  industrial  district,  who  is  of 
good  character  and  sober  habits,  and  who  is  a  competent  workman ,^ 
to  become  a  member  of  such  union  upon  payment  of  an  entrance  fee 
not  exceeding  5s.,  and  of  subsequent  contributions,  whether  payable 
weekly  or  otherwise,  not  exceeding  6d.  per  week,  upon  a  written 
application  of  the  person  so  desiring  to  join  the  Bakers'  Union, 
vdthout  ballot  or  other  election,  then  and  in  such  case  and  there- 
after employers  shall  employ  members  of  the  union  in  preference 
to  non-members,  provided  that  there  are  members  of  the  union 
equaily  qualified  with  non-members  to  perform  the  particular  work 
required  to  be  done  and  ready  and  willing  to  undertake  it ;  pro- 
vided that  this  clause  shall  not  interfere  with  engagements  sub- 
sisting between  employers  and  non-unionists  at  the  time  of  the 
making  of  these  recommendations.  When  members  of  the  Bakers' 
Union  and  non-members  are  employed  together  there  shall  be  no 
distinction  between  members  and  non-members,  and  both  shall  work 
together  in  harmony,  and  shall  receive  equal  pay  for  equal  work. 

10.  That  in  case  of  any  question  arising  as  to  the  interpretation 
of  anything  herein  contained,  or  as  to  any  matter  not  herein 
provided  for,  such  question  shall  be  referred  to  a  committee  consist- 
ing of  five  representatives  chosen  by  the  workers'  union  (to  be 
appointed  witlun  twenty-four  hours  of  the  service  on  the  secretary 
or  president  of  the  union  of  such  notice  in  writing  by  any  employer 
calling  for  such  appointment)  and  a  like  number  of  representatives 
on  behalf  of  the  other  party  Or  parties  interested  (to  be  appointed 
within  twenty-four  hours  of  the  service  on  such  party  or  parties  of 
a  notice  in  writing  by  the  secretary  or  president  of  the  union  calling 
for  such  appointment).  Every  question  before  such  committee  shall 
be  decided  by  the  majority  of  the  votes  of  the  committeemen  con- 
sidering it.     The  chairman  shall  have  one  vote  only,  and  in  case  of 
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an  equality  of  votes  the  question  shall  be  submitted  by  the  committee 
to  the  Chairman  of  the  Conciliation  Board  of  the  district,  who  shall 
decide  such  question.  If  such  committee,  or  the  Chairman  of  the 
Conciliation  Board  if  the  question  be  submitted  to  him,  shall  fail  to 
give  a'  decision  on  any  matter  referred  to  it  or  to  him,  as  the  case 
may  be,  within  ten  days  from  the  service  of  the  last  of  such  notices 
on  the  secretary  or  president  of  the  workers'  union  on  the  one  part, 
or  the  other  party  to  be  affected  on  the  other,  then  either  party 
shall  be  at  liberty  to  deal  with  such  question  as  if  this  clause  had 
not  been  inserted  herein.  If  such  committee,  or  the  Chairman  of  the 
Conciliation  Board  if  the  question  be  submitted  to  him,  shall  within 
the  said  period  of  ten  days  give  its  or  his,  as  the  case  may  be,  decision 
on  such  question,  then  such  decision  shall  be  final  and  conclusive 
as  between  the  workers'  union  and  every  member  thereof  on  the 
one  hand,  and  any  employer  who  appointed  representaties  on  such 
committee  on  the  other. 

11.  That  these  recommendations   come  into  force   on  the  Ist 
August  next,  and  remain  in  force  until  the  31st  March,  1904. 

A.  n.  Collins,  Chairman. 

Supreme  Court,  Auckland,  1st  July,  1901. 


(44.)  AUCKLAND  CURRIERS.— RECOMMENDATIONS. 
Under  **  The  Industrial  Conciliation  and  Arbitration  Act,  1900." 
Before    the    Board  of    Conciliation,   in   the  Northern  Industrial 
District. — In  the  matter  of  an  industrial  dispute  between  Frank 
Jagger  and  Co.  and  others  and  the  Auckland  Curriers'  Industrial 
Union,  and  of  a  reference  thereof  for  settlement. 
The  Board   of   Conciliation,   having  taken  into  consideration  all 
matters  arising  out  of  the  above  dispute,  and  having  taken  evidence 
and  heard  arguments,  do  hereby  recommend  as  follows  : — 

1.  That  the  working-hours  for  curriers  shall  not  exceed  forty- 
eight  per  week :  the  week  to  end  at  12  o'clock  noon  on  Saturday. 

2.  That  all  competent  journeymen  curriers  other  than  those 
engaged  on  piecework  rates  shall  receive  not  less  than  £2  10s.  per 
week,  which  shall  be  the  minimum. 

3.  That  all  wages  shall  be  paid  in  full. 

4.  That  all  overtime  shall  be  paid  at  the  rate  of  time  and  a  quarter. 
6.  That  only   two   classes   of  workers   shall   be   recognised  — 

viz.,  journeyman  curriers  and  apprentices — except  as  provided  in 
clauses  8  and  9. 

6.  That  all  statutory  holidays  shall  be  observed,  but  if  it  is 
found  necessary  to  work  time  and  a  quarter  to  be  charged.  When 
curriers  express  a  desire  to  work  on  the  statutory  holidays  they  shall 
receive  only  the  usual  time  allowance. 

7.  That  apprentices  be  employed  at  the  rate  of  one  to  every 
three  journeymen  or  fraction  thereof,  provided  such  journeymen 
shall  have  been  employed  in  any  one  shop  constantly  for  the 
previous  nine  months.     All   such   apprentices   to   be   legally   in- 
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Ventured  for  a  term  of  five  years,  such  indenture  to  be  open  for 
inspection  by  tbe  president  of  the  anion  on  his  applying  to  do 
so.  Three  months'  probation  shall  be  allowed  in  each  case,  which 
three  months  shall  be  included  in  the  term  of  apprenticeship. 
The  rate  of  pay  for  apprentices  to  be  10s.  per  week  for  the  first 
year;  12s.  6a.  per  week  for  the  second  year;  15s.  per  week  for 
the  third  year;  £1  per  week  for  the  fourth  year;  and  £1  7s.  6d. 
per  week  for  the  fifth  and  last  year. 

8.  That  no  youth  shall  be  employed  as  an  improver  after 
having  served  five  years  at  the  trade.  Any  case  of  hardship  to 
an  apprentice,  such  as  an  employer  retiring  from  business,  dying, 
or  otherwise,  by  which  he  is  unable  to  complete  his  full  term,  then 
such  apprentice  may  be  bound  again  to  another  employer  to  com- 
plete his  full  term  of  five  years'  service. 

9.  That  each  shop  shall  be  allowed  an  unskilled  labourer  to 
scour,  handle,  sumac,  make  dubbin,  and  colour,  oil,  and  hang. 

10.  That  curriers  only  shall  be  employed  in  hand-shaving 
chrome,  who  shall  receive  union  rates. 

11.  That  in  case  of  any  currier  who  from  old  age,  infirmity,  or 
incompetency  may  be  unable  to  earn  the  minimum  rate  of  wages, 
his  wages  may  be  fixed  by  a  committee  consisting  of  two  members 
of  the  employers'  union  and  two  members  of  the  Auckland  Curriers' 
Industrial  Union  of  Workers.  In  the  event  of  this  committee  fail- 
ing to  meet  or  come  to  a  decision,  then  the  matter  shall  be  referred 
to  the  Chairman  of  the  Auckland  Conciliation  Board,  whose  decision 
shall  be  final. 

12.  That  no  currier  shall  be  kept  more  than  one  week  on  the 
beam  continuously  at  a  time. 

13.  That  when  employing  curriers  preference  shall  be  given  to 
members  of  the  Auckland  Curriers'  Union.  The  union  to  be  an 
open  one,  and  subject  to  the  provisions  as  laid  down  in  such  cases 
by  the  Arbitration  Court.  An  out-of-work  book  will  be  kept  at  the 
ofl&ce  of  the  president. 

14.  That  each  employer  shall  have  the  option  of  employing  his 
curriers  by  the  system  of  weekly  wages  or  piecework.  A  bill  of 
prices  for  such  piecework  shall  be  arranged  with  the  Auckland 
Curriers'  Union  of  Workers. 

15.  This  industrial  agreement  shall  come  into  force  on  the 
9th  August,  1901,  and  shall  continue  in  operation  until  the  30th 
June,  1904.  A.  H.  Collins,  Chairman. 

Supreme  Court,  Auckland,  8th  July,  1901. 


(46.)  AUCKLAND  FLOUR-MILLERS.— AGREEMENT. 
This  industrial  agreement,  made  in  pursuance  of  **The  Industrial 
Conciliation  and  Arbitration  Act,  1900,"  between  the  Auckland 
United  Flour-mill  Employees*  Industrial  Union  of  Workers,  a 
union  of  workers  duly  incorporated  and  registered,  of  the  first  part, 
the  Northern  Boiler  Milling  Company  (Limited)  of  the  second 
part,   By  croft   and    Company   (Limited)   of   the    third    part,    and 
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Samuel  Carey  Brown  of  the  fourth  part,  witnesseth  that  the 
several  parties  hereto  agree  that  the  hours,  terms,  and  conditions 
of  employment  to  be  observed  in  and  in  connection  with  the 
mills  worked  and  the  business  of  millers  carried  on  by  the  parties 
hereto  of  the  second,  third,  and  fourth  parts  shall  be  as  follows  : — 

1.  Hours  of  Employment, — (a.)  Where  the  mill  works  one  shift 
only  the  day's  work  shall  commence  at  7.40  a.m.  and  last  until 
5  p.m.  (with  one  hour  off  for  each  person  employed  for  meals)  on 
every  working-day  of  each  week  except  Saturday,  on  which  day  the 
day's  work  shall  cease  at  noon. 

(6.)  Where  the  mill  works  two  shifts  the  first  shift  shall  com- 
mence work  at  7.40  a.m.  and  finish  work  at  5  p.m.  (with  one  hour 
off  for  each  person  employed  for  meals)  except  on  Saturday,  on 
which  day  work  shall  cease  at  noon,  and  the  second  shift  shall 
cocnmenee  work  at  5  p.m.  and  finish  work  at  2.12  a.m. 

(c.)  Where  the  mill  works  three  shifts  the  first  shall  be  from 
midnight  to  8  a.m.,  the  second  from  8  a.m.  to  4  p.m.,  and  the  third 
from  4  p.m.  to  midnight  on  every  working-day  in  each  week  except 
Saturday,  on  which  day  the  second  shift  shall  commence  work  at 
8  a.m.  and  finish  work  at  2  p.m.,  and  the  third  shift  shall  commence 
work  at  2  p.m.  and  finish  work  at  6  p.m. 

Provided  always  that  in  any  mill  which  works  three  shifts  the 
owner  or  manager  thereof  and  the  workers  employed  therein  may 
make  any  agreement  as  to  the  hours  of  work  in  lieu  of  those  herein- 
before specified,  but  so  that,  except  as  to  storemen  and  the  man  or 
men  whose  duty  it  is  to  get  up  steam,  no  such  worker  shall,  without 
being  paid  overtime,  work  more  than  forty-six  hours  in  any  one  week. 

The  several  provisions  contained  in  the  schedule  hereto  attached 
shall  be  deemed  to  form  part  of  and  be  incorporated  in  this  agree- 
ment. 

This  agreement  shall  take  effect  from  the  22nd  day  of  July,  1901, 
and  shall  expire  on  the  1st  day  of  September,  1902. 

In  witness  whereof  the  several  parties  hereto  have  duly  executed 
these  presents  this  19th  day  of  July,  1901. 

Sealed  with    the   seal   of   the    said   union   of| 

workers,  and  signed  by  two  members  of  the[R.  J.  Tbbmain. 
committee  of  such  union,  in  the  presence  i  W.  Petty. 
of—  ) 

John  G.  Walsh,  Secretary. 

Pbtbb  Virtue, 
Secretary  and  Manager,  Northern  Roller 
Milling  Company  (Limited). 
Witness — R.  Mitchell,  Accountant,  Devonport. 

James  Hume, 
Manager,  Bycroft  (Limited). 
Witness — John  Fraser,  Accountant. 

Per  pro  S.  C.  Brown. 


Witness — J.  B.  Hoyes,  Miller,  North  Shore. 


A.  T.  Brown. 
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Schedule. 

2.  Overtime. — All  work  done  exceeding  eight  hours  in  any  twenty- 
four  hours  shall,  subject  to  the  preceding  provisions  respecting 
storemen  and  the  men  whose  duty  it  is  to  get  up  steam,  be 
deemed  to  be  overtime,  and  shall  be  paid  for  as  follows :  Time  and 
a  quarter  shall  be  paid  for  the  first  two  hours ;  time  and  a  half  for 
the  second  two  hours ;  after  the  second  two  hours  double  time  shall 
be  paid.  All  work  done  on  Sundays  and  on  holidays  shall  be  paid 
for  at  the  rate  of  double  time. 

3.  Holidays, — The  following  days  shall  be  observed  as  holidays : 
New  Year's  Day  and  2nd  January,  Good  Friday,  Easter  Monday, 
the  Sovereign's  birthday,  Labour  Day,  and  Christmas  Day. 

4.  Boys  and  Apprentices.  —  The  number  of  boys  or  apprentices 
employed  in  any  flour-mill  shall  not  exceed  one  to  three  or  fraction 
of  the  first  three  men.  The  number  of  boys  or  apprentices  employed 
in  any  oatmeaJ-mill  shall  not  exceed  two  to  one  man  employed  in 
the  department. 

6.  Preference  to  Union  Men. — The  members  of  the  union  shall 
be  employed  in  preference  to  non-members,  provided  there  are  mem- 
bers of  the  union  who  are  equally  qualified  vdth  the  non-members 
to  perform  the  particular  work  required  to  be  done,  and  are  ready 
and  willing  to  undertake  it;  provided  this  shall  not  involve  the 
dismissal  of  any  man  now  in  the  service  of  any  mill-owner,  who  may 
continue  to  employ  any  such  man  though  not  a  member  of  the  union. 

6.  Terms  of  Service. — Men  are  to  give  or  receive  a  week's  notice 
of  leaving  the  service  or  of  dismissal  unless  dismissed  for  cause. 

7.  Scale  of  Wages. — The  following  shall  be  the  minimum  rate 
of  wages  to  be  paid  by  the  employers  to  the  workmen :  Koller-men 
or  shift-millers.  Is.  Id.  per  hour,  minimum  rate ;  oatmeal  and 
bsurley  millers,  Is.  Id.  per  hour,  minimum  rate ;  purifier-man  (the 
man  in  charge  of  purifier  and  flour-dressing  machinery),  10^.  per 
hour,  maximum  rate ;  smutterman  (the  man  in  charge  of  wheat- 
cleaning  machinery),  lid.  per  hour,  minimum  rate ;  kilnman,  lid. 
per  hour,  minimum  rate ;  head  storeman  (the  man  who  is  respon- 
sible for  receiving  and  delivering  goods),  Is.  1^.  per  hour,  minimum 
rate ;  second  and  other  storeman  (to  help  head  storeman  in  general 
work),  lO^d.  per  hour,  minimum  rate;  packerman,  lOM.  per  hour, 
minimum  rate ;  men  in  charge  of  engine-room.  Is.  2~d.  per  hour, 
minimum  rate ;  second  and  third  engine-drivers,  Is.  per  hour,  mini- 
mum rate.  When  steam  auxilittry  power  is  used,  provided  that  the 
engine  does  not  exceed  10-horse  power  nominal,  a  second  engine- 
driver  shall  be  considered  as  competent  and  sufficient.  Boys  and 
apprentices :  For  first  six  months,  10s.  per  week ;  for  second  six 
months,  12s.  per  week ;  for  third  six  months,  15s.  per  week ;  for 
fourth  six  months,  18s.  per  week ;  for  fifth  six  months,  £1  Is.  per 
week ;  for  sixth  six  months,  £1  4s.  per  week ;  for  seventh  six 
months,  £1  7s.  per  week  ;  for  eighth  six  months,  £1  10s.  per  week ; 
for  ninth  six  months,  £1  13s.  per  week  ;  for  tenth  six  months,  £1  IGs. 
per  week. 
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<46.)  NORTH  AUCKLAND  TIMBER- WORKERS.— REOOMMENDATIONB. 

Under  "  The  Industrial  Conciliation  and  Arbitration  Act,  1900." 
Before  the  Board  of  (Conciliation  in  the  Northern  Industrial  Dis- 
trict.— In  the  matter  of  an  industrial  dispute  between  the  Kauri 
Timber  Company  and  others  and  the  North  Auckland  Timber- 
workers*  Industrial  Union,  and  of  a  reference  thereof  for  settle- 
ment. 
The   Board   of   Conciliation,  having   taken   into  consideration  all 
matters  arising  out  of  the  above  dispute,  and  having  taken  evidence 
and  heard  arguments,  do  hereby  recommend  as  follows : — 

1.  That  forty-seven  hours  constitute  a  week's  work. 

2.  That  all  clocks  be  kept  at  Auckland  mean  time.  That  em- 
ployers and  employees  mutually  agree  upon  starting-time  in  the 
morning.  That  ordinary  work  cease  not  later  than  5  p.m.  on  Mon- 
days to  Fridays  inclusive  in  each  week,  and  12  noon  on  Saturdays. 

3.  That  all  overtime  worked  be  paid  for  at  the  rate  of  time  and 
a  quarter  for  the  first  two  hours  and  time  and  a  half  for  any  further 
overtime  in  connection  with  the  actual  running  of  a  mill.  All  other 
overtime  on  ordinary  working-day  to  be  paid  for  at  the  rate  of  time 
and  a  quarter;  provided  that  no  employee  receiving  a  constant 
-weekly  wage  shall  be  entitled  to  claim  overtime. 

4.  That  men  employed  on  day  and  night  shifts  shall  be  changed 
•each  week,  so  that  tne  men,  except  the  men  in  charge,  shall  only  be 
required  to  work  at  night  on  alternate  weeks,  unless  the  men  on  the 
night-shift  themselves  elect  to  do  otherwise. 

5.  That  New  Year's  Day,  Good  Friday,  Easter  Monday,  Sove- 
reign's birthday,  Christmas  Day,  and  Boxing  Day  shall  be  observed 
as  holidays.  Workers  in  country  mills  shall  also  be  entitled  to 
claim  a  further  seven  days  between  the  26th  day  of  December  in 
•one  year  and  the  8th  day  of  January  in  the  year  following.  That 
time  and  a  half  be  paid  for  work  done  on  Sundays  and  holidays, 
except  in  the  case  of  necessary  repairs  to  plant  and  machinery, 
which  shall  be  paid  for  at  ordinary  rates,  but  in  no  case  less  than 
Is.  per  hour.  Watchmen  engaged  on  Sundays  and  holidays  shall 
not  be  entitled  to  overtime  rates. 

6.  That  wages  be  paid  weekly  in  town  mills,  and  fortnightly  in 
•country  mills ;  two  days  shall  be  allowed  in  town  mills,  and  three 
days  in  country  mills,  to  make  up  the  time-sheets.  Payments  to 
be  made  within  thirty  minutes  of  leaving-off  time.  No  accounts 
shall  be  presented  to  any  worker  at  the  office  at  which  payment  is 
made. 

7.  That  all  deductions  from  wages  for  lost  time  shall  be  made 
on  the  basis  of  a  full  week's  pay  for  forty-seven  hours'  work. 

8.  That  any  worker  who  may  be  considered  incapable  of  earning 
the  minimum  wage  fixed  for  his  employment  may  be  paid  such  less 
sum,  if  any,  as  shall  from  time  to  time  be  agreed  upon  in  writing 
'between  such  worker  and  employer  and  a  representative  of  the 
workers'  union,  and,  failing  any  agreement  being  come  to,  the 
Chairman  of  the  Conciliation  Board  shall  decide. 
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.  9.  That  the  number  of  workers  employed  at  sucli  reduced  rate- 
of  wage  shall  not  exceed  one  such  man  to  every  three  men  em- 
ployed at  the  full  rate  of  wages. 

10.  That  the  wages  of  boys  under  sixteen  years  of  age  shall  be 
not  less  than  10s.  per  week ;  boys  sixteen  years  of  age  to  receive- 
15s.  per  week ;  seventeen  years  of  age,  18s.  per  week ;  eighteen 
years  of  age,  £1  2s.  6d. ;  nineteen  years  of  age,  £1  7s. ;  twepty  years 
of  age,  £1  13s.  That  boys  under  eighteen  years  of  age  shall  not 
be  allowed  to  work  at  any  emery-wheel,  or  at  circular  saws  the 
diameter  of  which  exceeds  17  in. 

11.  That  the  following  shall  be  the  minimum  rate  of  wages 
paid  :  Head-men  at  breaking-down  saws,  8s.  per  day ;  tail-men  at 
breaking-down  saws,  7s. ;  head-men  at  first  circular  saws,  8s.  6d. ; 
tail-men  at  first  circular  saws,  7s.  6d. ;  head-men  at  second  circular 
saws,  88. ;  tail-men  at  second  circular  saws,  7s. ;  head-men  at  first 
drag-benches,  7s.  6d. ;  tail-men  at  first  drag-benches,  6s.  6d. ;  head- 
men at  second  drag-benches,  7s. ;  tail-men  at  second  drag-benches, 
68. ;  head-men  at  recutter  saws,  7s.  6d. ;  tail-men  at  recutter  saws, 
6s.  6d. ;  men  in  charge  of  deal-frame  or  gang-saw,  6s.  8d. ;  wedger 
at  first  circular  saws,  6s.  6d. ;  men  in  charge  of  two  deal-frames  or 
gang-saws,  7s.  6d. ;  men  in  charge  of  jigger-saw  or  log-frame,  7s. ; 
men  in  charge  of  two  jigger-saws  or  log- frames,  88. ;  log-getters, 
68.  8d. ;  men  in  charge  of  main  goose-saws,  7s. ;  men  in  charge  of 
second  goose-saws,  6s.  4d. ;  saw-doctor,  £3  per  week  ;  saw-sharpener 
(who  does  not  hammer),  £2  58.  per  week;  slipmen,  7s.  per  day; 
slip-truck  stackers,  7s. ;  ordinary  yardmen,  6s.  6d. ;  horse -drivers, 
7s. ;  slab-men,  6s.  6d. ;  sawdust-men,  6s.  8d. ;  shavings-men,  68.  6d. ; 
engine-drivers  requiring  first-class  certificates,  8s.  4d. ;  engine-drivers 
requiring  second-class  certificates,  88.  ;  stokers,  7s. ;  blacksmiths, 
9s. ;  blacksmiths'  strikers,  68.  6d. ;  head  mill-carpenters,  9s. ;  second 
mill-carpenters,  8s.  6d. ;  yard  foreman,  8s.  4d. ;  tally  clerks,  7s. ; 
first  machinists  who  make  their  own  knives  and  irons,  9s. ;  ma- 
chinists who  set  up  their  own  machines,  7s.  6d. ;  second  engineers,, 
being  qualified  tradesmen,  98. ;  planing-machine  feeders,  68.  6d. ; 
dressed- timber  sorters,  7s.  ;  watchmen  (per  night  of  eight  hours), 
68. ;  head  order-man,  88.  4d. ;  other  order-men,  7s.  4d. 

12.  That  so  soon  as  the  rules  of  the  North  Auckland  Industrial 
Union  of  Tim  her- workers  shall  permit  any  person  of  good  character 
and  sober  habits  now  employed  in  this  industrial  district,  or  who 
may  hereafter  reside  in  this  industrial  district,  who  is  of  good 
character  and  sober  habits,  and  who  is  a  competent  workman,  to- 
become  a  member  of  such  union  upon  the  payment  of  an  entrance 
fee  not  exceeding  58.,  and  of  subsequent  contributions,  whether 
payable  weekly  or  otherwise,  not  exceeding  6d.  per  week,  upon  a 
written  application  of  the  person  so  desiring  to  join  the  North 
Auckland  Industrial  Union  of  Timber- workers,  without  ballot  or 
other  election,  then  and  in  such  case  and  thereafter  employers 
shall  employ  members  of  the  union  in  preference  to  non- members, 
provided  that  there  are  members   of   the  union  equally  qualified 


Digitized  by  LjOOQ IC 


with  non-inembers  to  perforiu  the  particular  work  required  to  be 
done  aud  ready  and  willing  to  undertake  it ;  provided  that  tliis 
clause  shall  not  interfere  with  engagements  subsisting  between 
employers  and  non-unionists  at  the  time  of  the  making  of  these 
recommendations.  When  members  of  the  North  Auckland  Indus- 
trial Union  of  Timber- workers  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall 
receive  equal  pay  for  equal  work. 

13.  That  these  recommendations  shall  come  into  force  on  the 
1st  day  of  November,  1901,  and  remain  in  force  until  the  31st  day 
of  October,  1904.  A.  H.  Collins,  Chairman. 

Supreme  Court,  Auckland,  23rd  July,  1901. 


(47.)  AUCKLAND  CARTERS.— RECOMMENDATION. 
Under  **  The  Industrial  Conciliation  and  Arbitration  Act,  1900." 
Before  the  Board  of  Conciliation  in  the  Northern  Industrial  Dis- 
trict.— In  the  matter  of  an  industrial  dispute  between  J.  J.  Craig 
and  others  and  the  Auckland  Carters'  Industrial  Union,  and  of  a 
reference  thereof  for  settlement. 
The  Bocurd  of  Conciliation,  having  taken   into  consideration   all 
matters  arising  out  of  the  above  dispute,  and  having  taken  evidence 
and  heard  arguments,  do  hereby  recommend  as  follows  : — 

1.  Hours  of  Labour, — A  week's  work  shall  be  forty-eight  hours, 
exclusive  of  the  dinner-hour  and  the  time  required  for  the  necessary 
attendance  of  horses  and  stable-work  ;  but  in  the  case  of  the  night- 
soil-men  fifty-six  hours  shall  constitute  a  week's  work  for  drivers, 
including  stable-work  (if  any),  and  forty-eight  hours  for  day-men. 

The  working* hours  shall  be  regulated  according  to  the  special 
requirements  amd  circumstances  of  estch  trade  or  business. 

2.  Bate  of  Wages, — That,  except  where  otherwise  provided  in 
these  conditions,  competent  carters  in  constant  employment  shall  be 
paid  the  following  minimum  weekly  wages  :  For  those  driving  and 
attending  a  single  horse,  the  weekly  minimum  wage  of  £2  2s. ;  for 
those  driving  and  attending  two  horses  and  more,  the  minimum  of 
£2  68. 

*'  Constant  employment "  means  employment  by  the  week,  in 
which  no  time  is  deducted  from  the  men  for  wet  or  bad  weather  or 
holidays,  or  for  any  cause  other  than  their  own  default. 

Bakers :  That  the  minimum  weekly  wages  paid  to  men  shall  be 
£2  2s.  for  a  delivery  of  not  less  than  220  loaves,  and  £2  for  a 
delivery  of  less  than  that  number. 

Grocers,  Confectioners,  Bacon-curers,  and  Laundries :  That 
where  an  employer  keeps  only  one  cart,  the  minimum  wage  for 
the  driver,  being  a  man,  shall  be  £2 ;  but  where  more  than  one  cart 
is  kept  the  driver  of  one  at  least  must  be  a  man,  and  shall  be  paid 
not  less  than  £2  2s. 
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Nightsoil-men :  That  two-load  men  be  paid  £2  lOs.  per  week, 
^nd  that  one-load  men,  doing  dust,  and  day-men  be  paid  £2  14s. 
per  week.  That  on  Wednesday  no  dust  shall  be  done.  If  men  are 
required  to  work  at  dust  on  Wednesday  they  shall  receive  double 
pay. 

Aerated- water  and  Cordial  Manufacturers :  That  the  minimum 
weekly  wage  paid  to  drivers  shall  be  £2  5s.  per  week;  casual 
drivers,  Is.  3d.  per  hour. 

3.  Employment  of  Youths. — Employers  are  at  liberty  to  employ 
youths  above  the  age  of  eighteen  according  to  the  following  scale  : 
From  eighteen  to  nineteen  years,  £1  Is.  per  week ;  from  nineteen 
to  twenty  years,  £1  48.  per  week ;  from  twenty  to  twenty-one  years, 
£1  78.  per  week ;  from  twenty-one  to  twenty-two  years,  £1  10s.  per 
week ;  over  twenty-two  years,  at  full  rates,  unless  held  to  come 
under  clause  9. 

4.  Special  Clause  for  Grocers,  Bakers,  Confectioners,  Bacon- 
<iurers,  and  Laundries. — From  sixteen  to  seventeen  years,  15s.  per 
week ;  from  seventeen  to  eighteen  yeaxs,  17s.  6d.  per  week ;  from 
eighteen  to  nineteen  years,  £1  Is.  per  week;  from  nineteen  to 
twenty  years,  £1  4s.  per  week ;  from  twenty  to  twenty-one  years, 
^1  78.  per  week ;  from  twenty-one  to  twenty-two  years,  £1  10s. 
per  week ;  over  twenty-two  years,  at  full  rates,  unless  held  to  come 
under  clause  9. 

5.  Special  Clause  for  Bakers. — That  employers  may  employ  one 
boy  as  assistant  to  every  bond  fide  driver.  The  said  boy  shall  not 
be  paid  less  than  10s.  per  week  if  under  sixteen  years  of  age,  and,  if 
over  sixteen,  according  to  the  rates  fixed  in  clause  4. 

6.  All  wages  shall  be  paid  weekly. 

7.  Overtime.— ThB,t  all  overtime,  except  where  otherwise  pro- 
vided, shall  be  paid  at  the  rate  of  time  and  a  quarter  per  hour. 

That  Sunday  and  holiday  stable-work  shall  cover  all  holidays, 
whether  statute  or  otherwise,  including  the  following :  New  Year's 
Day,  Anniversary  Day,  Good  Friday,  Easter  Monday,  Sovereign's 
birthday.  Prince  of  Wales's  Birthday,  Christmas  Day,  and  Boxing 
Day.  If  drivers  are  required  to  do  any  work  on  these  days  other 
than  stable-work  they  shall  be  paid  at  the  rate  of  time  and  a  half 
per  hour. 

But  that  in  the  case  of  nightsoil-men  the  following  holidays  only 
shall  be  paid  for  at  the  extra  rate — viz..  New  Year's  Day,  Sove- 
reign's birthday.  Good  Friday,  and  Christmas  Day. 

That  on  Sunday  all  work  except  stable- work  shall  be  paid  for 
at  the  rate  of  double  time,  and  only  work  of  urgent  necessity  shall 
be  done. 

8.  Casual  Labour. — That  casual  labour  shall  be  paid  at  the  rate 
of  Is.  per  hour.  Overtime  shall  be  paid  at  the  rate  of  time  and  a 
quarter,  and  shall  commence  after  10^  hours'  work  for  any  one 
day.  A  man  shall  be  deemed  to  be  a  casual  driver  who  is  not 
employed  continuously  for  more  than  one  week,  and  shall  be  paid 
B,i  the  rate  of  Is.  per  hour  for  the  time  necessarily  occupied  in 
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his  attendance  on  his  horse  or  horses.     Such  time  for  attendance  is 
included  in  the  said  10^  hours'  work. 

9.  Incompetent  Workers. — That  any  worker  who  may  be  con- 
sidered incapable  of  earning  the  minimum  wage  fixed  for  his  em- 
ployment may  be  paid  such  less  sum  (if  any)  as  shall  from  time  to 
time  be  agreed  upon  in  writing  between  the  employer  and  a  repre- 
sentative appointed  by  the  workers'  union;  and,  in  case  of  differ- 
ence, as  shall  be  fixed  by  the  Chairman  of  the  Board  of  Conciliation 
for  the  Northern  Industrial  District,  or  some  member  of  the  Board 
nominated  by  the  Chairman. 

10.  Special  Arrangements. — That  nothing  herein  contained  shall 
extend  to  or  apply  to  work  to  be  done  in  respect  of  contracts  entered 
into  with  the  New  Zealand  Government  which  are  now  in  force, 
and  which  are  based  on  tenders  or  agreements  entered  into  before 
the  1st  April,  1901. 

Employers  shall  be  at  liberty  to  make  special  arrangements  as  to 
hours  of  labour,  wages,  and  other  conditions  with  drivers  attending 
early  and  late  trains  and  steamers. 

Suburban  carters  when  employed  on  work  for  farmers  shall  not 
come  under  the  provisions  of  these  recommendations. 

Aerated- water  and  cordial  manufacturers  shall  be  at  liberty  to 
employ  their  drivers  from  7  a.m.  to  7  p.m.  during  the  last  three 
weeks  of  December  and  the  first  three  weeks  of  January  in  each 
year  without  payment  of  overtime. 

11.  That  so  long  as  the  rules  of  the  union  permit  any  person  of 
good  character  and  sober  habits,  and  a  competent  driver,  to  become 
a  member  on  payment  of  an  entrance  fee  not  exceeding  5s.,  upon 
his  written  application,  without  ballot  or  other  election,  and  so  to 
continue  upon  contributing  subscriptions  not  exceeding  6d.  per  week, 
the  employers  shall  employ  members  of  the  union  in  preference  to 
non-members,  provided  that  there  are  members  of  the  union  avail- 
able, without  undue  delay,  equally  qualified  to  perform  the  particu- 
lar work;  but  this  clause  shall  not  interfere  with  engagements 
subsisting  between  employers  and  non-unionists  at  the  time  of  the 
making  of  these  recommendations. 

12.  Disputes. — Any  dispute  arising  out  of  matters  dealt  with 
herein  shall  be  referred  to  a  conference  between  the  secretary 
or  president  of  the  union  and  the  employer  or  his  agent,  and  in 
the  case  of  difference  shcdl  be  settled  by  the  Chairman  of  the 
Board  of  Conciliation  for  the  Northern  Industrial  District,  or 
some  member  of  the  said  Board  nominated  for  that  purpose  by 
the  Chairman. 

13.  That  these  recommendations  shall  come  into  force  on  the 
1st  day  of  October,  1901,  and  remain  in  force  until  the  13th  day  of 
September,  1904.  A.  H.  Collins,  Chairman. 

Supreme  Court,  Auckland,  31st  August,  1901. 
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(48.)    AUCKLAND    PLUMBERS    AND    GASFltTKRS.— RECOMMENDA- 
TIONS. 

Under  **  The  Industrial  Conciliation  and  Arbitration  Act,  1900." 
Before  the  Board  of  Conciliation  in  the  Northern  Industrial  Dis- 
trict.— In  the  matter  of  an  industrial  dispute  between  R.  Tude- 
hope  and  others  and  the  Auckland  Plumbers,  Gastitters,  and 
Metal-workers'  Industrial  Onion,  and  of  a  reference  thereof  for 
settlement. 

The  Conciliation  Board  for  the  Northern  Industrial  District, 
having  received  the  necessary  proofs  establishing  its  jurisdiction 
in  the  above  matter,  and  having  heard  parties  and  considered  the 
evidence,  hereby  recommend  as  follows  : — 

1.  That  the  hours  of  labour  shall  be  optional — not  to  exceed 
forty-seven  hours  per  week  ordinary  time  ;  but  that  in  no  case  shall 
any  workman  be  entitled  to  overtime  rates  until  his  working-hours 
for  the  week  shall  have  exceeded  forty-seven. 

2.  That  the  rate  of  payment  to  competent  workmen  shall  be 
Is.  2d.  per  hour.  Workmen  who  are  not  fully  qualified  to  earn 
that  wa,ge  shall  be  paid  such  wage  as  shall  be  mutually  fixed 
between  the  employer  and  the  president  of  the  union  ;  should  they 
be  unable  to  agree,  then  by  the  Chairman  of  the  Board  of  Con- 
ciliation. 

3.  That  any  employee  who  through  age  or  physical  infirmity 
may  consider  himself  unable,  or  who  may  be  considered  unable,  to 
earn  the  minimum  wage  may  apply  to  the  Chairman  of  the  Con- 
ciliation Board,  who  shall  then  appoint  a  committee  consisting  of 
two  employers  and  two  employees,  and  himself  or  his  nominee  acting 
as  chairman,  who  may  give  certificate  to  that  eifect,  such  certificate 
to  entitle  the  employee  to  work  for  any  wage  that  may  be  mutually 
agreed  upon  by  the  employer  and  the  employee. 

4.  That  employers  pay  all  necessary  fares  to  and  from  any  job 
situated  more  than  one  mile  and  a  half  from  the  shop  where  em- 
ployed. 

5.  That  when  working  at  the  North  Shore  employees  shall  catch 
.  the  7.30  a.m.  boat,  returning  by  the  5.10  p.m.  ;  on  Saturday  return- 
ing by  the  12.10  p.m.  boat.     All  fares  to  be  paid  by  the  employer. 

6.  That  when  workmen  have  to  carry  a  load  of  material  or  tools 
to  a  job  they  shall  start  from  the  shop  at  the  ordinary  time  for  com- 
mencing work. 

7.  That  payment  for  overtime  shall  be  as  follows :  From  5  p.m. 
to  9  p.m.,  time  and  a  quarter;  after  9  p.m.,  time  and  a  half,  ex- 
cepting in  case  of  repairs  to  the  employer's  plant  and  machinery 
and  stock-taking,  when  ordinary  rates  only  shall  be  paid. 

8.  That  for  work  done  on  Saturdays  after  1  p.m.  the  rate  of  pay 
shall  be  time  and  a  quarter  (subject  to  reservation  as  per  clause  7), 
and  that  for  work  done  on  New  Year's  Day,  Anniveisary  Day, 
Easter  Monday,  King's  Birthday,  and  Boxing  Day  the  rate  of  pay 
shall  be  at  the  rate  of  time  and  a  half  up  to  5  p.m.  and  after  5  p.m. 
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<loable  time.     For  Sanday,  Christmas  Day,  and  Good  Friday  double 
time  (subject  to  reservation  as  per  clause  7). 

9.  That  all  apprentices  shall  serve  six  years,  after  a  probation  of 
six  months,  with  one  employer  or  firm  only.  The  rate  of  pay  shall 
be  6s.  per  week  for  the  first  year  ;  Ss.  for  the  second  year ;  10s.  for 
the  third  year ;  128.  for  the  fourth  year ;  15s.  for  the  fifth  year ; 
and  £1  for  the  sixth  year.  That  the  number  of  apprentices  shall 
be  arranged  as  follows:  That  each  firm  shall  be  entitled  to  one 
apprentice,  and  after  that  the  number  employed  shall  not  exceed 
•one  extra  apprentice  to  every  two  journeymen.     The  proportion  to 

be  gauged  by  full  employment  of  journeymen  for  two-thirds  full 
time  during  the  previous  six  months.  That  in  any  firm  where  one 
apprentice  is  employed  another  apprentice  may  be  taken  on  after 
•the  first  one  has  served  the  fourth  year  of  his  apprenticeship. 

10.  That  workers  who  come  under  the  definition  of  **  improvers," 
having  worked  at  the  trade  for  any  period  not  exceeding  the  term 
-of  apprenticeship,  shall  forthwith  enter  into  a  proper  agreement 
with  an  employer  to  serve  the  balance  of  term,  and  shall  receive  a 
certificate  on  the  completion  of  their  term  of  six  years  which  shall 
declare  them  to  be  duly  qualified  journeymen,  but  that  from  the 
date  of  these  recommendations  no  improver  shall  be  engaged. 

11.  That  on  all  country  jobs  necessitating  employees  living 
away  from  home  all  fares  thereto  and  therefrom  shall  be  paid  by 
the  employers,  and  time  of  travelhng  to  and  from  such  jobs,  and  an 
^ditional  pay  of  3d.  per  hour;  these  terms  to  include  all  ap- 
prentices. 

12.  That  all  employers  shall  provide  men  with  soldering-bolts, 
iron -pipe-fitting  tools,  metal-pots,  plumbing- irons,  mandrills,  and 
files,  and  the  employees  shall  find  the  balance  of  tools  required  for 
their  work. 

13.  That  all  wages  shall  be  paid  weekly. 

14.  That  so  soon  as  the  rules  of  the  union  permit  any  person  of 
^ood  character  and  sober  habits,  and  a  competent  tradesman,  to 
become  a  member  on  payment  of  an  entrance  fee  not  exceeding  5s., 
upon  his  written  application,  without  ballot  or  other  election,  and 
so  to  continue  upon  contributing  subscriptions  not  exceeding  6d. 
per  week,  the  employers  shall  employ  members  of  the  union  in 
preference  to  non-members,  provided  that  there  are  members  of  the 
union  available,  without  undue  delay,  equally  qualified  to  perform 
the  particular  work  required ;  but  this  clause  shall  not  interfere 
with  engagements  subsisting  between  employers  and  non-unionists 
at  the  time  of  the  making  of  these  recommendations. 

15.  That  these  recommendations  shall  come  into  force  on  the 
Ist  day  of  November,  1901,  and  shall  remain  in  force  until  the 
31st  day  of  October,  1904,  excepting  in  the  case  of  employers  w  ho 
Bball  be  exempted  for  a  period  of  three  months  in  respect  of  work- 
men employed  on  contracts  entered  into  prior  to  the  1st  day  of 
August,  1901.  A.  H.  Collins,  Chairman. 

Supreme  Court,  Auckland,  11th  September,  1901. 
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(49.)  AUCKLAND  CABMEN.- RECOMMENDATIONS. 
Under  '*The  Industrial  Conciliation  and  Arbitration  Act,  1900." 
Before  the  Board  of  Conciliation  in  the  Northern  Industrial 
District. — In  the  matter  of  an  industrial  dispute  between 
Messrs.  Pullen  and  Armitage  and  others  and  the  Auckland 
Cabmen's  Industrial  Union,  and  of  a  reference  thereof  for  settle- 
ment. 

The  Board  of  Conciliation,  having  received  the  necessary  proofs 
establishing  its  jurisdiction  in  the  above  matter,  and  having  hes^d 
the  parties  and  considered  the  evidence,  hereby  recommend  as 
follows : — 

1.  That  the  hours  of  cabmen  shall  not  exceed  eighty  hours  per 
week,  including  Sunday  and  exclusive  of  meal-times.  The  regula- 
tion of  the  working-hours  shall  be  fixed  by  the  employers.  Over- 
time after  eighty  hours  in  any  one  week  shsdl  be  paid  for  at  the  rate 
of  Is.  per  hour. 

2.  That  on  one  Sunday  in  each  four  weeks  drivers  shall  not  be 
required  to  do  any  work  before  1  o'clock  p.m.,  and  on  one  other 
Sunday  in  each  four  weeks  drivers  shall  not  be  called  upon  to  do 
any  work  after  1  o'clock  p.m.  Should  any  driver  do  emergency 
work  his  time  off  on  Sunday  he  shall  be  paid  at  the  rate  of  Is.  3d. 
per  hour. 

3.  That  the  minimum  weekly  rate  of  wages  shall  be  :  To  drivers 
of  four-wheelers,  £2  6s. ;  to  drivers  of  hansom-cabs,  £2  2s. 

4.  That  employers  shall  be  at  liberty  to  employ  youths  above 
the  age  of  eighteen  years  according  to  the  following  scale :  From 
eighteen  to  nineteen  years,  £1  Is.  per  week ;  from  nineteen  to 
twenty  years,  £1  4s. ;  from  twenty  to  twenty-two  years,  £1  lOs. ; 
over  twenty-two  years,  at  full  rates,  unless  held  to  come  under 
clause  8. 

5.  That  cabs  may  be  let  out  for  hire  at  a  fixed  weekly  or  daily 
rent,  but  no  working  on  shares  shall  be  allowed. 

6.  That  cabs  shall  be  washed  for  the  drivers. 

7.  That  any  driver  who  shall  be  called  out  after  leaving  the 
stables  at  night  shall  be  paid  overtime  at  the  rate  of  Is.  per  hour. 

8.  That  where  by  reason  of  old  age  or  physical  infirmity  a 
driver  is  imable  to  earn  the  minimum  wage  he  may  be  paid  such 
less  sum  as  may  be  agreed  upon  in  writing  from  time  to  time 
between  such  driver,  the  employer,  and  the  president  or  secretary 
of  the  union. 

9.  That  all  wages  shall  be  paid  in  full. 

10.  That  so  long  as  the  rules  of  the  union  permit  any  person  of 
good  character  and  sober  habits,  and  a  competent  driver,  to  become 
a  member  on  payment  of  an  entrance  fee  not  exceeding  5s.,  upon 
his  written  application,  without  ballot  or  other  election,  and  so  to 
continue  upon  contributing  subscriptions  not  exceeding  6d.  per 
week,  the  employers  shall  employ  members  of  the  union  in  pre- 
ference to  non -members,  provided  that  there  are  members  of  the 
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union  available,  without  undue  delay,  equally  qualified  to  perform 
the  particular  work  ;  but  this  olause  shall  not  interfere  with  engage- 
ments subsisting  between  employers  and  non-unionists  at  the  time 
of  the  making  of  these  recommendations. 

11.  That  these  recommendations  shall  come  into  force  on  the 
18th  November,  1901,  and  shall  remain  in  force  until  the  18th  No- 
vember, 1904.  A.  H.  Collins,  Chairman. 

Supreme  Court,  Auckland,  3rd  October,  1901. 


(50.)  THAMES  GGLD-MINERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1900/'  and  in  the  matter  of  an  industrial  dispute 
between  the  Thames  Miners'  Industrial  Union  of  Workers 
(hereinafter  called  ''the  said  union")  and  the  Waihi  Gold- 
mining  Company,  the  Union  Waihi  Gold-mining  Company, 
the  Waihi  Grand  Junction  Gold-mining  Company,  the  Waihi 
Gladstone  Gold-mining  Company,  the  Waihi  Extended  Gold- 
mining  Company,  the  Waihi  South  Gold-mining  Company,  the 
Waihi  Consolidated  Gold-mining  Company,  the  Waihi  Consols 
Gold-mining  Company,  the  Pride  of  Waihi  Gold-mining 
Company,  the  Waihi  Beach  United  Gold-mining  Company,  the 
Waihi  Gold  Reefs  Syndicate,  the  New  Waitekauri  Extended 
Mines  Company,  the  Waitekauri  Gold-mining  Company,  the 
Talisman  Consolidated  Gold-mining  Company,  the  Woodstock 
Gold-mining  Company,  the  New  Zealand  Crown  Mines,  the 
Ohinemuri  Syndicate,  the  Waiorongomai  Syndicate,  the 
Samoa  Syndicate,  the  Hikutaia  Gold  Syndicate,  the  Com- 
stock  Syndicate,  the  Shotover  Syndicate,  the  Kuaotunu 
Syndicate,  the  Komata  Beefs  Gold-mining  Company,  the 
New  Zealand  Jubilee  Gold-mines  Company,  the  Man  an  u 
Gold-mining  Company,  the  Tui  Gold-mining  Company,  the 
Whangamata  Gold  Corporation,  the  Maratoto  Gold-mining 
Company,  the  Puriri  Gold  Estates  Company,  the  Thames 
Hauraki  Gold-mining  Company,  the  May  Queen  Hauraki  Gold- 
mining  Company,  the  May  Queen  Extended  Gold-mining  Com- 
pany, the  Moanatairi  Gold-mining  Company,  the  Waiotahi 
Gold-mining  Company,  the  Victoria  Gold-mining  Company, 
the  New  Alburnia  Gold-mining  Company,  the  Thames  Talis- 
man Gold-mining  Company,  the  New  Whau  Gold-mining 
Company,  the  Imperial  Gold-mining  Company,  the  Alpha  Gold- 
mining  Company,  the  Mahara  Royal  Gold  Mining  Company,  the 
Fame  and  Fortune  Gold-mining  Company,  the  Tararu  Creek 
Gold-mining  Company,  the  Kuranui  Caledonian  Gold-mining 
Company,  the  New  Gloucester  Gold-mining  Company,  the  Iron 
Cap  Gold-mining  Company,  the  Chelmsford  Gold-mining  Com- 
pany, the  Ethel  Reef  Gold-mining  Company,  the  Tairua  Broken 
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Hills  Gold-mining  Company,  the  Broken  Hill  Gold-mining 
Company,  the  Kuranui  Gold-mining  Company,  the  Monawai 
Gold-mines  Company,  the  Rising  Sun  Gold-mining  Company,  the 
Welcome  Jack  Gold-mining  Company,  the  Puru  Gold-mining 
Company,  the  Bullion  Gold-mining  Company,  the  Waitahi  Gold- 
mining  Company,  the  Khartoum  Gold-mining  Company,  the 
Kapowai  Gold-mining  Company,  the  Kauri  Freehold  Gold 
Estates  Company,  the  Bunker's  Hill  Gold-mining  Company, 
the  Hauraki  Gold- mining  Company,  the  Hauraki  Associated 
Mines  Company,  the  Royal  Oak  of  Hauraki  Gold-mining 
Company,  the  Golden  Pah  **  Hauraki "  Gold-mining  Com- 
pany, the  Irene  **  Hauraki"  Gold-mining  Company,  the  New 
Hauraki  Gold  Properties  Company,  the  Hauraki  No.  2  Gold- 
Mining  Company,  the  Blagrove's  Freehold  Gold-mining  Com- 
pany, the  Kathleen  Crown  Gold-mining  Company,  the  Kathleen 
Gold-mining  Company,  the  Scotty's  Gold-mining  Company, 
the  Kapanga  Gold-mining  Company,  the  Juno  Gold-mining 
Company,  the  Progress  Castle  Rock  Gold-mining  Company, 
the  Aotea  Gold-  and  Silver-mining  Company,  the  Original 
Great  Barrier  Gold-mining  Company,  the  Barrier  Reefs  Gold- 
mining  Company,  all  of  which  said  companies  and  syndicates 
are  hereinafter  collectively  referred  to  as  '*  the  employers." 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called 
'*  the  Court "),  having  taken  into  consideration  the  matter  of  the 
abovementioned  dispute,  and  having  heard  the  said  union  by  its 
representatives  duly  appointed,  and  having  also  heard  such  ot  the 
employers  as  were  represented  either  in  person  or  by  their  repre- 
sentatives, and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award  :  That,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  and  every  of  them, 
the  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  union  and  upon  every 
member  thereof,  and  upon  the  employers  and  upon  each  and  every 
of  them,  and  that  the  said  terms,  conditions,  and  provisions  shall 
be  deemed  to  be  and  they  are  hereby  incorporated  in  and  declared 
to  iorm  part  of  this  award ;  and,  further,  that  the  union  and  every 
member  thereof,  and  the  employers  and  each  and  every  of  them,  shall 
respectively  do,  observe,  and  perform  every  matter  and  thing  by 
this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  observed,  and  performed,  and  shall 
not  do  anything  in  cfontra  vent  ion  of  this  award  or  of  the  said  terms, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
observe  and  perform  the  same.  And  the  Court  doth  hereby  further 
award,  order,  and  declare  that  any  breach  of  the  said  terms,  condi- 
tions, and  provisions  set  out  in  the  schedule  hereto  shall  constitute 
a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi- 
mum penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  take  effect 
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from  the  19lh  day  of  October,  1901,  and  shall  continue  in  foroe 
until  the  19th  day  of  October,  1903. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  sec  his 
hand,  this  4th  day  of  October,  1901. 

Thbo.  Cooper,  J.,  President. 


The  Schedule  referred  to  in  the  Foregoing  Award. 

Hours  of  Labour, 

1.  That  the  week's  work  for  all  men  employed  in  and  about  the 
mine  other  than  surface  labourers  shall  consist  of  forty-six  hours 
for  men  working  day-shift  and  afternoon-shift  and  forty-seven  hours 
for  men  working  night-shift,  including  the  customary  allowance  for 
crib-time.  Work  to  commence  at  1  a.m.  on  Monday  and  cease  at 
S  p.m.  on  Saturday.     Six  shifts  per  week. 

Surface  Labourers, 

2.  The  hours  of  work  for  surface  labourers  shall  be  forty-eight 
hours,  exclusive  of  crib- time. 

Wet  Shafts  and  other  Wet  Workings, 

3.  Men  working  in  wet  shafts  and  other  wet  workings  shall  be 
paid  shift  wages  for  six-hour  shifts. 

4.  Any  dispute  as  to  whether  a  particular  shaft  or  working  is  a  wet 
shaft  or  a  wet  working  shall  be  settled  by  the  mine-manager  of  the 
particular  mine  and  the  mine  steward  of  the  district  in  which 
the  mine  is  situated.  If  they  shall  not  agree,  then  the  Mining 
Inspector  for  the  mining  district  shall  settle  such  dispute.  "  The 
Mining  Inspector*'  shall  include  any  deputy  or  assistant  Mining 
Inspector  for  the  district. 

Hot  or  Gassy  Pierces, 

5.  Men  working  in  hot  or  gassy  places  shall  also  be  paid  shift 
wages  for  six -hour  shifts. 

6.  Any  dispute  as  to  whether  a  particular  place  is  hot  or  gassy 
shall  be  settled  by  the  mine-mans^er  of  the  particular  mine  and  the 
mine  steward  of  the  district  in  which  the  mine  is  situated.  If 
they  shall  not  agree,  then  the  Mining  Inspector,  as  hereinbefore 
defined,  for  the  mining  district  shall  settle  such  dispute. 

Bracemen  and  Chambermen, 

7.  No  person  under  the  age  of  eighteen  years  shall  be  employed 
in  the  mine  as  braceman  or  chamberman. 

Youths. 

8.  No  boy  under  the  age  of  sixteen  years  shall  be  employed 
underground,  but  the  Court  does  not  otherwise  limit  the  number  of 
youths  who  may  be  employed  in  or  about  a  mine. 

Wagfis  for  Youths, 

9.  For  youths  of  from  sixteen  to  seventeen  years,  48.  per  day ; 
for  youths  of  from  seventeen  to  eighteen  years,  68.  per  day;  for 
youths  of  from  eighteen  to  nineteen  years,  Gs.  per  day ;  for  youths 
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of  from  nineteen  to  twenty  yefiurs,  78.  per  day.  For  boys  under  the- 
affe  of  sixteen  employed  on  the  surface  :  Of  the  age  of  fourteen  to 
fifteen,  15s.  per  week ;  of  the  age  of  fifteen  to  sixteen,  £1  per  week. 

Payment  of  Wages. 

10.  Section  3  of  "The  Workmen's  Wages  Act,  1893,"  having 
prescribed  that,  in  the  absence  of  an  agreement  in  writing  to  the 
contrary,  the  entire  amount  of  wages  earned  by  or  payable  to  any 
workman  engaged  or  employed  in  manual  labour  shall  be  paid  to- 
such  workman  at  intervals  of  not  more  than  one  week,  the  Court 
orders,  as  a  term  of  tbis  award,  that  no  agreement  in  writing  sball 
be  made  between  the  employers  and  their  workmen  whereby  the  pay- 
ment of  wages  shall  be  made  at  intervals  of  more  than  two  weeks. 

Contracts, 

11.  In  all  cases  in  which  work  is  let  by  contract  tenders  shall  be- 
called  for,  and  written  specifications  and  conditions  shall  be  signed 
by  the  mine-manager  and  by  the  contractor  or  oontrsu^tors.  Such 
conditions  shall  contain  a  clause  that  monthly  progress  payments 
will  be  made  at  the  rate  of  75  per  cent,  of  the  contract  value  of  the 
work  certified  by  the  mine-manager  to  have  been  done  by  the  con- 
tractor or  contractors ;  and  that  the  balance  of  the  contract  moneys^ 
shall  (in  the  event  of  the  contractors  producing  to  the  mine-manager 
receipts  signed  by  all  the  workmen  employed  on  wages  by  the  con- 
tractor or  contractors  on  the  contract  showing  that  all  wages  claims 
have  been  paid)  be  paid  to  the  contractor  or  contractors  on  the  pay- 
day next  ensuing  after  the  due  completion  of  the  contract.  If  th& 
contractor  or  contractors  shall  not  have  paid  to  such  wages-men  all 
the  wages  due  to  them  for  work  done  upon  the  said  contract,  then, 
if  the  said  wages-men  shall  on  the  said  pay-day  attend  with  the 
contractor  or  contractors  at  the  office  of  the  emplovers  where  wages 
are  usually  paid,  the  employers  shall,  if  the  work  has  been  duly 
completed,  and  notwithstanding  that  the  period  of  thirty -one  days 
from  the  date  of  completion  sball  not  have  expired,  pay  to  the  said 
wages-men  the  wages  due  by  the  contractor  or  contractors  to  them, 
and  shall  pay  to  the  contractor  or  contraxstors  the  balance  (if  any) 
of  the  moneys  then  remaining  due  to  him  or  them.  Such  conditions 
shall  also  contain  a  clause  providing  that,  in  the  event  of  the  con- 
tract being  suspended  or  cancelled  by  the  employers  without  default 
on  the  part  of  the  contractor  or  contractors,  the  employers  shall  pay 
to  the  contractor  or  contractors  the  amount  then  earned  upon  the 
contract  based  upon  the  contract  price,  and  such  further  sum  as^ 
compensation  for  the  suspension  or  cancellation  of  the  contract  as 
may  be  agreed  upon  between  the  mine-manager  and  the  contractor 
or  contractors,  and,  failing  such  agreement,  as  may  be  fixed  by  the 
Warden  of  the  mining  district  in  proceedings  to  be  instituted  in  the 
Warden's  Court  of  the  district  for  that  purpose. 

*' Monthly  Take''  System. 

12.  No  work  shall,  after  the  coming  into  operation  of  this  award, 
be  let  on  the  **  monthly  take  "  system  ;  but  nothing  herein  contained 
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shall  affect  the  right  of  the  employers  to  let  work  by  contract  aa 
prescribed  in  the  preceding  clause. 

Wages-men  employed  by  Contractors, 

13.  A  clause  shall  be  inserted  in  every  contract  binding  every 
contractor  to  pay  to  the  wages-men  employed  on  any  such  contract 
the  minimum  rate  of  wages  prescribed  by  this  award. 

Tributers. 

14.  Wages-men  employed  by  tributers  shall  be  paid  the  mini- 
mum rate  of  wages  prescribed  by  this  award. 

15.  The  preference  clauses  hereinafter  contained  shall  apply  to 
wages-men  employed  by  tributers. 

Preference. 

16.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  or  hereafter  to  be  employed  in  or  about  a  mine  or 
battery,  and  who  is  now  or  who  may  hereafter  reside  in  this  indus- 
trial district,  to  become  a  member  of  the  union  upon  payment  of  an 
entrance  fee  not  exceeding  5s.,  and  of  subsequent  contributions, 
whether  payable  weekly  or  not,  not  exceeding  6d.  per  week,  upon 
the  written  application  of  the  person  so  desiring  to  join  the  said 
union,  without  ballot  or  other  election,  then  in  such  case  each  of 
the  employers  shall,  when  employing  men  on  wages,  employ  mem- 
bers of  the  said  union  in  preference  to  non-members,  provided  that 
there  are  members  of  the  union  equally  qualified  witb  non-members 
to  perform  the  particular  work  required  to  be  done  and  ready  and 
willing  to  undertake  it ;  provided  that  this  clause  shall  not  inter- 
fere with  engagements  suosisting  between  any  employer  and  non- 
unionist  at  the  date  of  this  award,  but  such  employer  may  continue 
to  employ  any  miner  or  other  person  then  actually  employed  by 
such  employer  as  theretofore,  although  such  miner  or  other  person 
may,  from  want  of  work  in  such  mine  or  otherwise,  be  from  time  to 
time  not  actually  employed  in  such  mine. 

17.  If  the  conditions  of  the  last  clause  are  not  provided  for  by 
the  rules  of  the  said  union,  then  the  employers  may  employ  miners 
and  other  persons  whether  members  of  the  union  or  not ;  but  no 
employer  shall  discriminate  against  members  of  the  union,  or  shall, 
in  the  employment  or  dismissal  of  men  or  in  the  conduct  of  the 
mine,  do  anything  for  tbe  purpose  of  injuring  the  union,  whether 
directly  or  indirectly. 

18.  The  said  union  shall  keep  in  some  convenient  place  in 
Thames,  Karangahake,  Waitekauri,  Golden  Gross,  Waihi,  and 
Te  Aroha  a  book,  to  be  called  the  '*  employment-book,"  wherein 
shall  be  entered  the  names  and  exact  addresses  of  all  the  members 
of  the  union  for  the  time  being  out  of  employ  and  desirous  of 
obtaining  employment,  with  a  description  of  the  branch  of  mining 
employment  in  which  each  such  person  claims  to  be  proficient,  and 
the  names,  addresses,  and  occupations  of  every  company  or  person 
by  whom  any  such  member  of  the  union  has  been  employed  during 
the  preceding  nine  csdendar  months.    Immediately  upon  any  such 
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ipember  of  the  union  obtaining  employment  or  ceasing  to  desire 
employment  a  note  thereof  shall  be  entered  in  such  book.  The 
executive  of  the  union  shall  use  their  best  endeavours  to  verify  the 
entries  contained  in  such  book,  and  the  union  shall  be  answerable 
a»  lor  a  breach  of  this  award  in  case  any  entry  therein  shall  be 
wilfully  false  to  the  knowledge  of  the  executive  of  the  union  or  in 
case  the  executive  of  such  union  shall  not  have  used  reasonable 
endeavours  to  verify  the  same.  Such  book  shall  be  open  to  each  of 
the  employers,  and  to  the  servants  of  each  of  them,  at  all  hours 
between  9  a.m.  and  5  p.m.  on  every  working-day  except  Saturda^r, 
and  on  that  day  between  9  a.m.  and  noon.  If  the  union  shall  fail 
to  keep  the  employment-book  in  manner  provided  by  this  clause, 
then  and  in  such  case  and  so  long  as  such  failure  shall  continue 
the  employers  or  any  of  them  may  employ  any  person  or  persons, 
whether  a  member  of  the  union  or  not,  to  perform  the  work  required 
to  be  performed,  notwithstanding  the  foregoing  provisions.  Notice 
shall  be  given  by  the  union  to  each  employer  in  writing  of  the  place 
where  such  employment-book  is  kept,  and  of  any  change  in  such  place. 

19.  Persons  to  whom  work  is  let  on  contract  need  not  be  mem- 
bers of  the  said  union,  but  the  provisions  hereinbefore  contained  as 
to  the  employment  of  unionists  and  non-unionists  shall  extend  to 
and  bind  any  contractor  or  contractors  employing  men  on  wages  on 
their  contract-work  in  as  full  and  effective  a  manner  as  if  such  con- 
tractor or  contractors  were  original  parties  to  this  dispute. 

20.  The  said  provisions  shall  not  extend  to  the  employment  of 
boys  and  youths  under  the  age  of  seventeen  years. 

Wages. 

21.  The  following  shall  be  the  minimum  rate  of  wages  which 
shall  be  paid  by  the  employers  respectively  to  the  persons  employed 
by  such  employers  in  the  capacities  undermentioned,  that  is  to  say : — 


IN  OB  ABOUT  A  MINB. 

Otjtbidx 

WlTHW 

A  Radius  of  Two  MUes 

from  the  Ohief  Post-offices  at 

Thames  and  Coromandel. 

Miners  working  in — 

s. 

d. 

B.     d. 

Drives  and  stopes 

...     8 

0 

7    6 

Dry  shafts 

...     8 

6 

8    0 

Wet  shafts  (six-hour  shifts) 

...     9 

0 

8    6 

Rises 

...     8 

4 

7  10 

Winzes 

...    8 

4 

7  10 

Ordinary  miners  ... 

...     8 

0 

7    6 

Timbermen 

...    9 

0 

8    0 

Ghambermen 

...    8 

0 

7    6 

Bracemen 

...     8 

0 

7    6 

Mullockers 

...     7 

6 

7    6 

Truckers 

...     7 

6 

7    0 

Surface  labourers... 

...     7 

6 

7    0 

Book-drillers 

...     8 

6 

8    0 

Pumpmen  and  pitmen 

...    9 

6 

9    0 
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Outside        Within 


Blacksmiths 

Strikers  over  twenty  years  of  age 

Tool-sharpeners   ... 

Firemen  where  coal  is  used  for 

furnace 
Firemen  where  wood  is  used 
Fitters 
Engine-drivers     requiring    first-cl 

certificate,     and     in    charge 

pumping  or  hoisting  machinery 
Winders 
Winchmen 
Carpenters 

BATTBRIBS. 

22.  Hours  of  Labov/r. — In  batteries  a  shift  shall  be  eight  hours, 
inclusive  of  crib-time,  and  work  shall  commence  at  midnight  on 
Sundays  and  cease  at  midnight  on  Saturday. 

23.  Youths. — No  youths  under  the  age  of  sixteen  years  shall  be 
employed  in  a  battery  or  in  cr  about  a  tailing  plant ;  but  the  Court 
does  not  otherwise  limit  the  number  of  youths  who  may  be  em- 
ployed in  a  battery  or  tailing  plant. 

24.  Wages  for  youths  employed  in  a  battery  or  in  or  about  a 
tailing  plant :  For  youths  of  from  sixteen  to  seventeen,  4s.  per 
day ;  for  youths  of  from  seventeen  to  eighteen,  5s.  per  day ;  for 
youths  of  from  eighteen  to  nineteen,  6s.  per  day  ;  for  youths  of  from 
nineteen  to  twenty,  Ts.  per  day;  over  twenty  years  of  age,  the 
minimum  wages  hereinafter  set  forth. 

25.  WET   BATTBBIBS. 

Outside         Within 


A  Badiofl  of  Two  MUev 

from  the  Chief  PoBt-offlces  afe 

ThameB  and  Coromaadel.   ' 

». 

d. 

8.    d. 

...     9 

6 

9    0 

...     7 

6 

7    0 

...    8 

0 

7    6 

ine 

...     7 

6 

7    0 

...    8 

4 

... 

...     9 

6 

9    0 

ass 
of 

...  10 

0 

9    0 

...    9 

6 

9    0 

...    9 

6 

9    0 

...    9 

6 

9    0 

A  BadiuB  of  Two  MUbb 
from  the  Chief  PoBt-officee  at 
Thames  or  Coromandel. 
B.    d.  8.    d. 

Stamper-hands  ...  ...    8    6  7    6 

Qreasers  over  the  age  of  twenty  years    7    0  6    6 

Watchmen,  when  employed  ...     7    0  6    6 

Amalgamators  ...  ...  ...     9    0  9    0 

Stone-breakers'  or  crushermen — 

Man  in  charge  of  breaker        ...     9    0  8    6 

Stonebreakers' labourers  ...     7    6  7    0 

Truckers     ...  ...  ...     7    6  7    0 

Bepairers     ...  ...  ...     8    0  7    6 

Repairers*  labourers  ...  ...     7    6  7    0' 

General  labourers      ...  ...     7    6  7    0 

Feeders       ...  ^.  ...     7    6  7    0 
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DRY   BATTERIES. 


26.  Id  dry-crushing  batteries  all  the  employees  working  in  the 
dust  to  be  paid  Is.  per  shift  in  addition  to  the  above  rates.  This  is 
also  to  apply  to  truckers  trucking  from  kilns  to  dry  batteries. 


KILNS  (dry). 
Assistants  and  firewood-hands 

CYANIDE-WORKERS. 


Outside 


8.    d. 
8     0 


WiTHm 


Cyanide  -  men 
batteries 

Pressmen 
Labourers 

Sluicers 


working     in     wet 


A  Badius  of  Two  Miles 
from  the  Ohief  PoBt-offices  at 
Thames  or  Goromandd. 


d. 
0 
0 
6 
6 


d. 
6 
6 
0 
0 


All  cyanide  workers  working  in  the  dust  to  be  paid  Is.  per  shift 
in  addition  to  the  above  rates. 


27. 


ENGINEERS,    ETC. 


Outside 


WlTHDI 


A  Badius  of  Two  Miles 

from  the  Chief  Post-offices  at 

Thames  or  Coromandel. 


First-class  engine-drivers 

Second-class  engine-drivers 

Firemen  where  coal  is  used 

Firemen  where  wood  is  used 

Blacksmiths 

Fitters  and  turners 

Strikers  if  over  the  age  of  twenty 

years 
Carpenters 

If  working  in  the  dust,  Is.  more 
per  shift. 
Plumbers 


8. 

d. 

8. 

d. 

10 

0 

9 

0 

9 

0 

8 

0 

7 

6 

7 

0 

8 

4 

,  , 

. , 

9 

6 

9 

0 

9 

6 

9 

0 

7 

6 

7 

0 

9 

6 

9 

0 

10    0 


9    0 


Shift-bosses  and  Foremen. 
28.'  The  Court  does  not  fix  the  minimum  rate  of  wages  for  shift- 
bosses  and  foremen,  as  these  men  are  in  a  position  of  authority 
over  the  men  under  their  charge,  and  the  Court  declares  that  the 
provisions  of  this  award  shall  not  apply  to  them. 

Sunday  Labour. 
29.  The  provision  of  "The   Sunday  Labour  Prevention   Act, 
1897,"  shall  be  strictly  carried  out,  and  a  breach  of  the  provisions 
of  the  said  Act  shall  also  be  deemed  to  be,  if  proved  to  the  satisfac- 
tion of  fthe  Court,  a  breach  of  this  award. 
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Overtime, 

30.  Time  and  a  quarter  shall  be  paid  for  all  overtime-work 
done  in  the  mine  or  battery  which  is  not  rendered  necessary  by 
xeason  of  breakage  or  other  special  emergency  involving  danger  to 
life  or  damage  to  property. 

Holidays. 

31.  Miners'  Day  shall  be  observed  as  a  general  holiday,  and  all 
men  required  to  work  on  that  day  (with  the  exception  of  those 
necessarily  required  in  connection  with  pumping  and  any  break- 
down of  machinery  and  on  cyanide  process)  shaJl  be  paid  double 
time. 

The  foregoing  paragraphs  numbered  from  1  to  31,  both  in- 
clusive, constitute  the  schedule  referred  to  in  the  foregoing  award, 
and  are  thereby  and  hereby  declared  to  be  incorporated  in  and  to 
form  part  thereof. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
Zealand  hath  been  hereunto  put  and  affixed,  and  the  President  of 
the  Court  hath  hereunto  set  his  hand,  this  4th  day  of  October, 
1901.  Thbo.  Cooper,  J.,  President. 


Kbasons  for  Award  in  the  Thames  Gk)LD-MiNiNO  Dispute. 

The  President  made  the  following  remarks  on  the  case : — 

The  magnitude  of  the  matters  involved  in  this  dispute  as  regards  the  nmn- 
ber  of  men  concerned  as  workmen,  the  number  of  companies  and  mine-owners 
affected,  the  nature  of  the  industry,  and  its  importance  to  the  whole  community 
in  this  industrial  district,  in  our  opinion,  requires  us  to  state  our  reasons  for  the 
award  which  we  are  about  to  deliver. 

The  claims  made  by  the  union,  and  as  now  presented  to  the  Gourt,  and  the 
effect  of  **  The  Industrial  Conciliation  and  Arbitration  Act,  1900,"  affect  every 
mining  company  and  mine-owner  now  or  who  may  hereafter  during  the 
currency  of  this  award  mine  for  gold  or  silver  in  the  Industrial  District  of 
Auckland,  and  apply  mainly  to  the  mining  districts  generally  known  as  Waihi, 
Waitekauri,  Karangahake,  the  Thames,  Coromandel,  and  the  Great  Barrier 
Island. 

These  claims  resolve  themselves  practically  into  three  principal  divisions : 
(1)  Hours  of  labour ;  |2)  the  minimum  rate  of  wages ;  (3)  contracts.  Incidental 
to  these  the  Gourt  is  also  asked  to  regulate  the  number  of  youths  to  be 
employed  in  the  mine  and  batteries,  and  to  deal  with  the  question  of  preference 
to  the  members  of  the  union. 

HouBs  OF  Labour. 

The  customary  hours  of  labour  now  prevailing  for  men  working  under- 
ground are  substantially  the  same  as  those  in  the  union  demands,  and  the  prin- 
<rip«l  question  raised,  so  far  as  the  mines  are  concerned,  is  upon  a  demand  bv  Uie 
union  that  surface  labourers  shall  be  placed  on  the  same  footing  as  mmezs 
working  underground,  and  shall  work  forty-six  hours  a  week,  including  crib- 
time,  instead  of,  as  at  present,  eight  hours  a  day,  exclusive  of  crib-time. 

The  ordinary  hours  for  a  general  labourer  in  this  industrial  district,  whan 
he  is  paid  by  the  day,  are  eight  hours,  and  the  union  have  failed  to  convince  us 
that  this  Court  is  justified  in  so  reducing  the  hours  of  general  unskilled  labourers 
on  the  surface  from  forty-eight  hours  per  week  to  what  is  practically  equivalent 
to  forty-three  or  forty-four  hours  per  week.  The  surface  labourer  employed  about 
a  mine  is  not,  in  our  opinion,  in  any  practical  essential  different  from  the 
general  labourer  upon  rand  or  other  earth  works,  and  we  are  unable  to  agree 
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with  the  oontention  that,  because  the  hours  for  underground  workers  are  less 
thim  those  on  the  surfaoe,  both  classes  of  workmen  should  be  put  on  the  same- 
footing. 

Miners  working  underground  are  working  under  different  conditions  from 
the  labourers  on  the  sur&Mse,  uid  the  custom  which  has  been  establieJied  in  this 
mining  district  of  limiting  the  hours  of  underground  men,  and  men  who  are 
actually  working  in  the  more  responsible  positions  in  connection  with  a  mine^ 
to  forty-six  hours  and  forty-seven  hours,  including  crib-time,  has  been  founded 
on  grounds  which  do  not  at  all  apply  to  the  ordinary  surface  labourers.  We 
therefore  are  of  opinion  that  the  surface  labourers  ought  to  work  the  full  eight 
hours  a  day. 

Nor  do  we  think  that  any  alteration  should  be  made  in  the  customary  eight- 
hour  shift  a  day  now  worked  in  batteries.  In  batteries  where  dry  crushing  is 
carried  on  we  think  that  compensation  for  the  special  nature  of  the  work  ought 
to  be  made  in  an  increase  of  pay,  and  the  award  provides  for  this ;  but  it  is 
essential  in  the  proper  working  of  batteries  in  full  work,  especially  where  the 
cyanide  treatment  is  in  operation,  that  the  batteries  should  be  stopped  for  as 
short  a  period  as  possible. 

The  Legislature  has  by  **The  Sunday  Labour  in  Mines  Prevention  Act^ 
1697,"  provided  that  work  shall  cease  from  midnight  on  Saturday  to  midnight 
on  Sunday ;  and,  as  the  men  do  not,  except  when  required  to  work  overtime,, 
work  more  than  eight  hours  in  the  twentv-fonr,  the  work  being  carried  on  by 
eight-hour  shifts,  we  do  not  think  we  are  justified  in  disorganizing  the  opera- 
tions at  the  batteries  by  requiring  the  batteries  to  practically  close  down  at 
8  p.m.  on  Saturdays. 

We  have  fixed  the  hours  for  working  in  wet  shafts,  wet  workings,  and  hot 
and  gassy  places  in  a  mine  at  six-hour  shifts,  as  we  consider  that  six  hours* 
work  in  these  particular  workings  is  fully  equivalent  to  eight  hours'  work  in 
other  parts  of  the  mine. 

Rates  of  Wages. 

The  minimum  wages  have  been  fixed,  as  appears  in  the  schedule  in  the 
award,  at,  with  some  few  exceptions,  substantially  the  rates  which  are  now,  and 
have  been  for  some  time,  recognised  as  the  minimum  rate  for  the  respective 
classes  of  labour  in  the  different  districts. 

The  following  are  our  reasons :  We  are  satisfied  that  the  gold-mining 
industry  in  this  industrial  district  is,  notwithstanding  an  increased  output  of 
gold  from  the  Waihi  Mine,  in  a  lan^^uishing  and  depressed  condition.  Many 
fiiousands  of  pounds  have  been  sunk  m  various  parts  of  the  district  in  develop- 
ment-works from  which  no  return  has  yet  been  received.  In  many  cases  the 
money  has  been  absolutely  lost.  In  other  cases  the  position  is  so  criticiJ  that,, 
unless  additional  funds  are  provided  for  continuing  development  in  the  hope 
that  payable  results  may  be  achieved,  companies  now  employing  considerable 
numbers  of  men  will  have  to  shut  down,  and  the  men  so  employed  will  be 
thrown  out  of  employment.  The  conditions  are  already  sufficiently  unfavour-^ 
able,  and  if  by  the  award  of  this  Court  the  expenses  of  development  are 
increased  by  onesixth  we  are  convinced  that  the  chances  which  may  now  exist 
of  obtaining  further  funds  in  order  to  continue  development  will  in  many  cases 
be  destroyed.  This  Court  is  not,  in  our  opinion,  just&ed  in  so  increasing  the 
rate  of  wages  as  to  destroy,  or  in  a  great  measure  cripple,  an  industry  upon 
which  so  many  workers  now  depend  for  their  livelihood,  and  in  which  so  many 
individuals  have  invested  their  mone^. 

The  returns  which  we  have  obtamed  ftom  the  Warden's  Court  showing  the 
number  of  licensed  holdings  and  special  claims  abandoned,  protected,  or  allowed 
to  be  worked  with  a  reduced  number  of  men  during  the  past  twelve  months, 
and  the  evidence  given  at  the  hearing  of  this  dispute,  and  the  information 
furnished  to  the  Court  by  the  various  companies  represented,  satisfy  us  that 
the  mining  industry  as  a  whole  in  the  Hauraki  Mining  Distriot  is  in  a  very 
critical  condition,  and  that  the  Court  is  not  justified,  unless  very  cogent  grounds- 
are  established,  in  adding  to  the  present  expense  necessary  to  further  develop- 
^e  industry.    No  such  reasons  have,  in  our  opinion,  been  shown. 


Digitized  by  LjOOQ IC 


25 

The  present  minimum  rate  of  wages  paid  to  the  general  body  of  miners  in 
districts  outside  the  Thiones  is,  and  has  been  for  some  years  past,  8s.  per  shift. 
The  union  has  now  been  in  existence  for  many  years,  and  during  that  time 
covered  by  the  Ust  **  mining  boom  "  in  that  district,  and  no  dispute  concerning 
the  rate  of  wages  has  arisen  wherein  a  higher  rate  was  demanded  for  ordinary 
miners  until  the  application  in  the  present  case  was  made.  The  union  itself  by 
its  rules,  re-registered  and  readopted  as  lately  as  December,  1899,  declared  that 
the  minini^iiYi  rate  of  wages  for  miners  workmg  in  the  face  within  two  miles  of 
the  registered  office  of  the  union,  Thames,  should  be  7s.  6d.  per  day,  and  beyond 
that  distance  8s.  per  day,  and  that  the  rate  of  wages  for  all  classes  of  labour  in 
connection  with  mining  should  be  based  on  the  then  current  ruling  rates.  They 
now  contend  that  this  declaration  was  really  not  the  voice  of  the  union  as  it 
then  existed,  having  been  merely  a  repetition  of  a  former  statement  in  former 
rules ;  but  not  only  did  they  re-register  on  the  28th  December,  1899,  the  rules- 
containing  the  statement,  but  in  July,  1899,  filed  an  application  to  the  Board 
of  Conciliation  in  reference  to  the  gold-mioers  at  Waihi  then  employed  in  the 
Waihi  Silverton  Company,  and  they  then  stated  their  demands  for  the  same 
minimum  rate  of  pay. 

The  cost  of  living  has,  so  far  as  some  articles  are  concerned,  increased  dur- 
ing the  last  eifl^teen  months,  but  a  careful  examination  of  the  evidence  and 
the  data  submitted  to  us  shows,  we  think,  that  on  the  whole  the  cost  of  living 
now  in  each  of  the  districts  affected  is  substantially  the  same  as  it  was  eighteen 
months  ago. 

They  also  contend  that  the  Court  should  be  guided  by  the  provisions  of  the- 
Beefton  award,  made  in  January,  1900;  but  that  award  was  based  on  the- 
current  wages  then  being  paid  at  Beefton  under  the  conditions  existing  then. 
The  conditions  in  this  district  now  are,  in  our  opinion,  not  analogous  to  those 
prevailing  in  Beefton  eighteen  months  ago.  Then,  the  fact  that  two  or  three 
companies  in  the  district  are  obtaining  good  returns,  and  therefore  that  the  rate 
of  wages  should  be  based  upon  the  profits  made  by  these  companies,  affords,  in< 
our  opinion,  no  sound  reason  for  fixing  a  high  rate  of  wages  in  a  district  where 
the  great  majority  of  mines  are  not  obtaining  payable  returns.  We  have  to  look 
at  the  industry  as  a  whole.  We  have  to  consider  the  ruling  rate  of  wsges 
where  that  ruling  rate  has  been  agreed  to  by  the  workers  themselves  as  a  fair 
value  for  their  labour,  and  we  are  not  justified  in  increasing  that  rate  because 
one  or  two  employers  are  prosperous,  unless  there  are  other  substantial  sound 
reasons  for  doing  so.  And  we  have  also  to  consider  what  effect  upon  the  in- 
dustry as  a  whole  and  upon  the  workers  themselves  an  increase  would  produce. 
We  think  that  to  accede  to  the  union  demands  would  be  to  do  an  act  which 
would  in  the  present  state  of  the  mining  industry  here  result  in  the  loss  by  a 
laxge  number  of  workers  of  their  present  means  of  livelihood,  and  we  therefore 
feel  that  the  Court  is  fully  justified  in  adopting  the  scale  fixed  by  this  award. 

Mr.  Slater  does  not  agree  with  the  minimum  rate  of  wa^es  stated  in  the 
award,  and  he  thinks  that  it  ought  to  have  been  fixed  on  a  higher  scale ;  nor 
does  he  concur  in  the  clauses  referring  to  shift-bosses  and  foremen. 

The  "Monthly  Take"  System. 
We  consider  that  this  system,  which  is  in  operation  in  one  or  two  mines  at 
Karangahake,  ought  to  be  abolished.  The  mine-manager  fixes  a  prioe  fbr  a 
certain  class  of  work.  If  the  miner  carries  it  out  he  gets  his  money;  if  he 
fails  to  complete  it  he  loses  his  deposit  and  the  percentage  retained.  It  is 
entirely  different  in  principle  from  a  contract,  and  is  in  reality  piecework,  the 
prioe  for  which  may  be  fixed  by  only  one  of  the  parties,  and  in  respect  of  which 
forfeitures  may  be  incurred  by  the  workman  if  he  fails  to  complete  his  agreed 
task,  but  with  the  one-sided  privilege  "to  the  employer  to  determme  the  relation- 
ship without  legal  liability  on  his  part. 

COKTBAOTS. 

The  union  asks,  in  relation  to  contracts,  that  the  Court  shall  order  that  the 
mlnimnm  rate  of  wages  fixed  by  the  Court  shall  in  all  oases  be  paid  to  a  con- 
tractor quite  irrespective  of  the  contract  price.    We  think  that  such  a  Bystenb 
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i^oald  be  entirely  unworkable,  and  would  amount  to  a  prohibition  against  con- 
tract. An  examination  of  the  returns  delivered  to  the  Court  by  the  various 
^companies  employing  contractors  shows  that,  while  there  have  been  individual 
cases  where  a  smaller  wage  than  the  minimum  wage  ruling  in  the  district  has 
been  earned,  these  cases  are  but  few  in  comparison  to  those  in  which  con- 
tractors and  their  men  have  earned  hiffher  waffes  than  the  ruling  rate.  A 
number  of  contractors  have  been  examined  by  both  parties  to  this  dicqpute,  and, 
in  my  opinion,  the  weight  of  the  evidence  is  in  favour  of  the  ordinary  system  of 
contracting. 

This  Court  is  not  justified  in  making  a  radical  change  in  the  manner  in  which 
•employers  may  conduct  their  businesses,  unless  the  party  desiring  that  change 
proves  by  preponderating  evidence  that  it  is  necessary  in  the  interests  of  justice, 
and  fair  and  equitable  between  both  parties,  to  make  such  a  change.  The  union 
has  not  proved  this  to  bo  the  case,  and  we  do  not  think  that  the  contract  system 
is  unfavourable  to  the  worker.  We  have,  however,  required  certain  conations 
to  be  inserted  in  all  contracts.  The  more  important  of  these  is  that  if  the  em- 
ployer shall,  without  default  on  the  part  of  the  contractor,  cancel  or  suspend 
the  contract,  then  the  contractor  shall  be  paid  the  moneys  already  earned  on  the 
<K)ntract,  based  on  the  contract  price,  and  such  compensation  as  may  be  agreed 
-on  between  him  and  the  mine-manager,  or,  failing  agreement,  as  may  be  settled 
by  the  Warden.  The  present  condition^making  the  mining  superintendent  or 
axdne-manager  sole  judge  of  the  compensation  payable  in  such  a  case — is  one- 
sided, and  we  have  accordingly  provided  a  more  equitable  way  for  settling  this 
matter. 

We  have  not  interfered  with  the  condition  giving  the  employer  the  right  to 
require  the  dismissal  of  any  man  employed  by  the  contractor.  The  provisions 
of  the  Mining  Act  throw  so  great  a  responsibility  upon  the  employer  and  his 
manager,  and  the  nature  of  the  work  is  such  that  the  employer  ought  to  have  a 
right  to  object  to  any  man  employed  by  the  contractor  who  ought  not,  in  the 
mme-manager's  opinion,  to  be  allowed  to  work  m  the  mine.  TMs  power  ought 
not  to  be  arbitrarily  exercised,  nor  does  it  appear  to  have  been  except  in  one 
instance.  We  think  that  the  provision  in  the  award  prohibiting  the  employers 
from  doing  anything,  in  the  employment  or  dismissal  of  men,  for  the  purpose  of 
•directly  or  indirectly  injuring  the  union  will  sufficiently  protect  union  men  em- 
ployed by  contractors. 

We  do  not  think  that  we  ought  to  insert  a  condition  requiring  employers  to 
give  reasons  for  the  dismissal  of  the  men.  A  man  himself  is  under  no  obligation 
to  give  reasons  if  he  chooses  to  sever  his  relationship  with  his  employer,  and  it 
is  obvious  that,  if  the  Court  were  to  compulsorily  force  employers  to  give  reasons 
for  the  dismissal  of  any  man,  we  should  be  practically  inserting  a  term  in  the 
contract  between  employer  and  workman  which  has  not  hitherto  been  contem- 
plated by  either  party.  The  same  reasons  apply  to  the  case  where  the  contractor 
IS  reauired  to  dismiss  a  man.  This  power,  we  may  mention,  for  many  years 
past  nas  been  inserted  in  contracts  with  local  and  other  bodies,  and  is  a  well- 
known  condition  in  labour  and  other  contracts. 

BoTS  AND  Youths. 
We  have  provided  that  no  youths  under  the  age  of  sixteen  years  shall  be 
employed  underground,  but  we  have  not  otherwise  limited  the  employment  of 
boys  and  youths  in  or  about  a  mine,  except  in  the  cases  of  brace-men  and 
chamber-men,  and  no  person  under  the  age  of  eighteen  years  ought  to  occupy 
such  positions  as  these.  The  employment  of  young  persons  as  brace-men  is 
prohibited  by  statute,  and  the  same  reasons  ought  to  apply  to  chamber-men. 
We  consider  that  the  nature  of  the  work  and  the  statutory  restrictions  already 
existing  are  quite  sufficient  guarantee  that  the  employment  of  youths  in  or 
about  a  mine  or  battery  will  be  kept  within  reasonable  limits.  We  think  that 
the  Court  ought  to  be  extremely  careful  in  imposing  restrictions  upon  the 
number  of  boys  or  youths  who  may  be  legally  employed  m  a  particular  industry. 
In  some  trades,  no  doubt,  it  may  be  wise  to  restnct  the  number,  as  has  been  in 
certain  cases  already  done,  to  a  proportion  based  on  the  number  of  men 
employed.     We  cannot  help,  however,  expressing  the  opinion  that  it  is  in  the 
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.interests  of  the  community  that  no  serious  obstacles  should  be  placed  in  the 
way  of  boys  learning  any  trade,  providing  that  they  are  properly  taught,  and  we 
ought  notj  except  for  very  strong  reasons,  to  narrow  the  avenues  by  which  the 
boys  in  the  colony  may  become  competent  workers  in  the  industries  of  the 

•colony. 

Prbfbbbnob. 
The  preference  clause  which  we  have  introduced  is  so  framed  as  to  prevent 
any  hardship  arising  to  non-unionists.    All  that  a  non-unionist  desiring  employ- 

«nent  has  to  do  is  to  apply  to  be  admitted  as  a  member  of  the  union,  and  upon 
payment  of  an  entrance  fee  not  exceeding  5s.,  and  weekly  subscriptions  not 
exceeding  6d.,  the  union  must  admit  him.  If  thev  refuse  to  do  so  the  employer 
is  entitled  to  employ  him.  This  is  substantially  tne  preference  clause  originally 
introduced  in  the  Beefton  award  by  Mr.  Justice  Edwards.  It  has  been  inserted 
in  other  awards  since  made  by  this  Gourt,  and  where,  as  in  this  case,  the  mem- 
bers of  the  union  form  a  large  majority  of  the  workers  we  consider  that  they  are 

•entitled  to  this  preference. 

The  union  has  in  its  demands  brought  before  us  the  cases  of  a  number  of 
men  dismissed  by  Mr.  Barry  from  the  Waihi  Mine.  These  men  were  dismissed 
before  any  dispute  was  referred  to  the  Board,  and  we  are  of  opinion  that  no 
breach  of  the  law,  as  it  at  present  stands,  has  been  committed.  Section  100  of 
the  Industrial  Conciliation  and  Arbitration  Act  prohibits  the  lock-out  of  men 
where  a  dispute  has  been  referred  to  the  Board.  The  facts  proved  in  this  case 
do  not  brinff  the  matter  within  the  section.     We  cannot,  however,  refrain  from 

•expressing  the  opinion  that  Mr.  Barry  acted  harshly  in  so  dismissing  these  men ; 
but  as  no  breach  of  the  law  has  been  committed  we  cannot  make  any  order 

-against  him  or  the  Waihi  Company. 

A  number  of  other  men  have  from  time  to  time  been  discharged  by  the  Waihi 

•Company,  but  we  cannot  hold  that  there  has  been  anything  in  the  nature  of  a 
suspension  or  discontinuance  of  employment  on  account  of  the  dispute.  The 
company  has  reduced  hands  in  some  parts  of  the  mine,  and  has  let  additional 
contracts,  but  this  has  been  in  accordance  with  instructions  from  Home,  in  cor- 
respondence which  was  forwarded  before  this  dispute  arose. 

We  wish  to  state,  in  conclusion,  that  we  have  gone  very  much  more  fully 
into  the  reasons  upon  which  this  award  has  been  founded  than  in  other  oases, 
and  we  have  done  so  because  the  matter  has  been  one  of  very  great  difficulty 
and  importance,  and  because  we  recognise  that  all  parties  ought  to  be  placed 
in  full  possession  of  the  grounds  upon  which  this  Court  has  based  its  present 

decision. 

In  delivering  the  award  His  Honour  made  special  reference  to 
the  questions  of  Sunday  labour,  the  discharge  of  men  by  the  Waihi 
Gold-mining  Company,  and  wet  and  dry  crushing,  as  follows : — 

Sunday  Laboub. 
The  evidence  given  had  left  an  impression  that  the  provisions  of  **  The 
Sunday  Labour  in  Mines  Prevention  Act,   1897,"  were  not  being  properly 

•observed  in  the  gold-mining  industry,  although  there  had  not  been  anything 
before  the  Court  to  show  that  there  had  been  an  actual  breach  of  the  Act. 
It  appeared  that  the  Mining  Inspector  had  been  in  the  habit  of  giving  a 
certinoate  without  stating  the  reason  for  working  on  a  Sunday,  whereas  it 
was  the  intention  of  the  Act  that  there  should  not  be   any  work  done  on 

'Sundays  excepting  where  such  work  was  shown  to  be  absolutely  necessary. 
The  impression  left  on  his  mind  was  that  there  had  been  far  too  much  work 
done  on  Sundays  in  some  mines,  and  too  much  laxity  in  enforcing  the  pro- 
visions of  the  Act,  and  it  was  certainly  not  in  the  interests  of  the  conununity 

•or  of  the  employers  that  men  should  work  on  Sundays  except  in  such  cases 
where  serious  injury  or  possible  loss  of  life  were  involved.  He  was  shocked 
to  hear  one  mme-manager  state  that  the  fifty  or  sixty  men  in  his  mine, 
because  they  had  nothing  else  to  do  on  Sundays,  preferred  to  work  in  the 
mine.    This  was  neither  to  the  credit  of  master  nor  man.    The  provisions  of 
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the  Act  required  that  the  Mining  Inspector,  when  giving;  permission  to  men 
to  work  on  Sundays,  should  onl}*  give  it  under  certain  conditions,  and  it 
certainly  appeared  to  him  that  these  provisions  were  not  stringently  carried 
o«it,  although  that  was  not  due  to  the  laxity  of  the  Inspector.  It  was  easily 
to  be  understood  that  a  man  employed  in  a  mine  might  hesitate  before  giving 
information  against  his  employer,  and  for  that  reason  tbe  Court  had  made 
unnecessary  Sunday  vrotk  a  breach  of  the  award. 

Notwithstanding  the  provisions  of  the  Act,  the  Court  would  also  deal  with 
any  breach  of  the  award  in  the  direction  of  unnecessary  Sunday  work  in  th» 
future  very  stringently.  No  provision  had  been  made  in  the  award  for  payment 
of  overtime  for  Sunday  work,  as  the  Court  held  that  if  the  Act  was  properiy 
carried  out  there  would  be  no  need  for  such. 

The  Dischabgbd  Waihi  Mikebs. 
With  regard  to  the  men  discharged  from  the  Waihi  Mine,  His  Honour  said 
the  Court  wished  him  to  state,  and  he  himself  concurred,  that  these  men  were 
deserving  of  special  consideration  at  the  hands  of  the  Waihi  Company.  It  was 
perfectly  clear  that  they  were  all  good  workmen — no  complaints  had  been  made 
concerning  them  on  this  head  —  and  equally  clear  that  they  had  been  dismissed 
from  the  employ  because  they  were  officers  of  the  union.  Had  their  dismiseal 
taken  place  after  reference  of  the  case  to  the  Board,  the  Court  would  have  had 
no  hesitation  in  inflicting  a  severe  penalty.  As  it  was,  however,  !&Ir.  Barry  bad 
acted  within  his  strict  rights  in  dismissing  the  men ;  but  at  the  same  time  the 
Court  was  of  opinion  that  the  circumstances  were  such  as  entitled  the  men  in 
question  to  consideration  at  the  hands  of  the  Waihi  Company,  though  the  Court 
could  not,  of  course,  indicate  in  what  way. 

Wet  and  Dry  Crushing. 
The  sooner  companies  introduced  wet  instead  of  dry  crushing  the  better  it 
would  be  for  the  men.    He  was  glad  to  bear  that  the  Waihi  Company  con- 
templated as  soon  as  possible  closing  the  dry  and  introducing  wet  crusning. 

Interpretation  re  Thames   Goldr-miners*  Awa/rd, 
The  exemption  from  holiday  rates  prescribed  in  this  award  only 
applies  to  the  men  actually  attending  to  the  oyanide-vats. 

Thbo.  Cooper,  J.,  President. 


(51.)  AUCKLAND  SHIPWRIGHTS.— RECOMMENDATIONS. 
Under  **  The  Industrial  Conciliation  and  Arbitration  Act,  1900." 

Before  the  Board  of  Conciliation  in  the  Northern  Industrial  Dis- 
trict.— In  the  matter  of  an  industrial  dispute  between  A.  Watson 
and  others  and  the  Auckland  Shipwrights'  Industrial  Union,  and 
of  a  reference  thereof  for  settlement. 

The  Conciliation  Board  for  the  Industrial  District  of  Auckland, 
having  received  the  necessary  proofs  establishing  its  jurisdiction  in 
the  above  matter,  and  having  heard  the  parties  and  considered 
the  evidence,  hereby  recommend  as  follows : — 

1.  That  forty-seven  hours  shall  constitute  a  week's  work. 

2.  That  the  minimum  wage  for  shipwrights  shall  be  10s.  per  day 
for  all  classes  of  work,  with  the  exception  of  stripping  copper,  when 
the  rate  shall  be  10s.  6d. 

3.  That  any  worker  who  from  old  age  or  physical  infirmity  may 
be  considered  incapable  of  earning  the  minimum  wage  fixed  for  hi« 
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-employment  may  be  paid  such  less  sum,  if  any,  as  shall  from  time 
to  time  be  agreed  upon  in  writing  between  such  workers,  the  em- 
ployers, and  a  representative  of  the  workers*  union,  or  in  case  they 
<)annot  come  to  an  agreement  the  matter  shall  be  referred  to  the 
Chairman  of  the  Conciliation  Board  for  the  industrial  district,  and 
his  decision  shall  be  final. 

4.  That  overtime  shall  be  charged  for  at  the  rate  of  time  and  a 
<)uarter  from  5  p.m.  to  8  p.m. ;  time  and  a  half  from  8  p.m.  to 
12  p.m. ;  double  time  from  12  p.m.  to  6  a.m. ;  time  and  a  quarter 
from  6  a.m.  to  8  a.m. 

5.  That  wages  shall  be  paid  in  full  on  every  Saturday. 

6.  That  employers  shall  not  engage  an  employee  for  less  than 
one  hour. 

7.  That  travelling-expenses  must  be  paid  by  the  employer ;  also 
the  lengthening  or  shortening  of  augers. 

8.  That  so  soon  as  the  rules  of  the  union  permit  any  person  of 
good  character  and  sober  habits,  and  a  competent  workman,  to 
become  a  member  on  payment  of  an  entrance  fee  not  exceeding  5s., 
upon  his  written  application,  without  ballot  or  other  election,  and 
so  to  continue  upon  contributing  subscriptions  not  exceeding  6d. 
per  week,  the  employers  shall  employ  members  of  the  union  in 
preference  to  non-members,  provided  that  there  are  members  of 
the  union  available,  without  undue  delay,  equally  quahfied  to  per- 
form the  particular  work ;  but  this  clause  shall  not  interfere  with 
engagements  subsisting  between  employers  and  non-unionists  at 
the  time  of  the  making  of  these  recommendations. 

9.  That  these  recommendations  shall  come  into  force  on  the 
18th  November,  1901,  and  shall  remain  in  force  until  the  19th 
November,  1903.  A.  H.  Collins,  Chairman. 

Supreme  Court,  Auckland,  16th  October,  1901. 


(52.)  HIKURANGI  COAL-MTNERS.— AGREEMENT. 
This  industrial  agreement,  made  in  pursuance  of  **  The  Industrial 
Concihation  and  Arbitration  Act,  1900,"  this  29th  day  of  October, 
1901,  between  James  Milne  Mennie  and  Samuel  Carey  Brown,  pro- 
prietors of  the  West  Bryens  and  Phoenix  Coal-mine,  of  the  one  part, 
and  the  Hikurangi  Coal-miners'  Industrial  Union  of  Workers  of  the 
other  part. 

1.  Howrs  of  Labour, — That  the  hours  of  labour  for  all  under- 
ground workers  shall  be  as  follows :  That  the  men  leave  the  surface 
^t  7.45  a.m.,  and  leave  the  face  at  4  p.m.,  and  3  p.m.  on  Saturdays. 

2.  GamUing. — That  the  places  be  drawn  for  every  three  months 
in  the  following  order :  The  manager  divide  the  mine  into  districts 
and  number  the  places  in  each  district  in  consecutive  order ;  the 
man  drawing  the  last  or  highest  number  in  any  district  must  be  the 
first  to  shift  from  that  district.  If  there  be  more  than  one  man  to 
^hift  from  any  district  at  one  time,  they  cavil  for  the  fresh  places. 
The  truckers  to  cavil  for  places  at  the  same  time  as  the  general  cavil. 
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3.  Special  Work. — Should  the  manager  have  any  special  work 
inside  the  mine,  he  must  call  for  volunteers,  to  be  approved  by  the 
manager,  three  clear  days  before  a  cavil. 

4.  Double-shdftivg, — Should  the  manager  require  to  double-shift 
any  bord,  the  man  in  the  bord  to  choose  his  mate  within  two  day& 
after  having  notice  from  the  manager,  and  should  he  fail  to  find  a 
mate  in  the  given  time,  then  the  manager  shall  find  one,  the  men 
to  receive  Id.  per  skip  extra  for  beinc  double-shifted ;  if  two  men 
be  put  in  a  bord  they  shall  be  paid  Id.  per  skip  extra ;  if  a  heading 
be  double-shifted  there  shall  be  an  addition  to  the  extra  tonnage  of 
6d.  per  foot. 

6.  Trucking. — Trucking  to  be  done  by  the  company. 

6.  Hewing -rates. — That  the  men  receive  Is.  per  skip  steam  coal 
and  Is.  4d.  per  skip  house  coal.  Headings — 6  ft.  wide  and  under, 
Is.  per  foot. ;  5  ft.  high  and  under,  Is.  per  foot ;  wet  work,  2d.  per 
skip  extra. 

7.  Day-work. — That  when  the  men  leave  the  face  or  are  taken 
from  the  face  their  turn  ceases.  If  a  man  be  taken  from  the  face 
by  the  manager  to  do  any  kind  of  odd  work,  he  be  paid  at  the  rate^ 
of  9s.  per  day  and  time  and  a  quarter  overtime,  and  time  and  a  half 
for  Sundays  all  men  except  pumpers. 

8.  Tirnbering. — That  timbering  be  paid  for  as  follows:  Props- 
up  to  8  ft.,  6d.  each ;  over  that  height,  Id.  per  foot ;  the  company  ta 
timber  safely  in  all  pillars  before  beginning  to  extract  them ;  miners 
to  timber  in  pillar  workings  without  cost  to  the  company. 

9.  That  Is.  per  skip  be  paid  for  all  unsaleable  coal  or  mullock 
filled  in  or  thrown  back. 

10.  That  the  company  lay  all  roads  and  sharpen  all  miners'  tools. 

11.  That  truckers  be  paid  7s.  6d.  per  day ;  pumpers  to  receive 
7s.  6d.  per  day,  and  9s.  per  shift  on  Sundays ;  boys  up  to  eighteen 
years  of  eige  to  be  paid  from  4s.  to  7s.  per  day. 

12.  That  any  miner  driving  to  the  dip  and  having  to  bale  water 
be  paid  Is.  3d.  per  hour. 

13.  That  boring  up  or  down  be  paid  for  at  the  rate  of  3d.  per 
oot,  the  company  to  have  the  option  of  doing  the  work  with  wages - 

men. 

14.  That  the  company  find  suitable  material  for  tamping. 

15.  That  the  employers  shall  employ  members  of  the  workers' 
union  in  preference  to  non-members,  provided  that  there  are  mem- 
bers of  the  workers'  union  equally  qualified  with  non-members  to 
perform  the  particular  work  required  to  be  done  and  ready  and 
willing  to  undertake  it ;  but  this  clause  shall  not  interfere  with  the 
employment  of  the  workmen  now  engaged  by  the  company  whilst 
remaining  in  their  present  employment. 

16.  That  in  the  event  of  shortening  hands  single  men  shall  be 
the  first  discharged  in  the  order  of  engagement,  and  then  last- 
comers. 

17.  The  skips  referred  to  in  this  award  are  estimated  to  hold 
12  cwt. 
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18.  That  this  industrial  agreemeDt  shall  come  into  force  on  the^ 
29th  day  of  October,  1901,  and  shall  remain  in  force  until  the  31st 
day  of  January,  1904.  James  Milnb  Menmie. 

S.  C.  Brown. 

Signed  by  the  said  James  Milne  Mennie  and  Samuel  Careys 
Brown  in  the  presence  of — Alfred  Carey  Brown,  Clerk,  Auckland. 

G.    COUTTS. 

C.  Greener. 
J.  H.  Johnson. 
Sealed  with  the  common  seal  of  the  Hikurangi  Coal-miners *^ 
Industrial  Union  of  Workers,  and  signed  by  three  members  of  the 
committee  in  the  presence  of — D.  Ball,  Hikurangi. 


(53.)  AUCKLAND  CARPENTERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  *'The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  **  The  Industrial  Conciliation  and 
Arbitration  Act  Amendment  Act,  1901  " ;  and  in  the  matter  of  an 
industrial  dispute  between  the  Auckland  Branch  A.S.C.  Joiners^ 
(No.  702)  Industrial  Union  of  Workmen  (hereinafter  called  •*  the 
union  ")  and  the  following  persons,  firms,  and  companies :  Auck- 
land Builders'  Association  (hereinafter  called  **  the  employers' 
union  *')  ;  Auckland  Qawmillers  smd  Woodware-manufacturers' 
Industrial  Union  (hereinafter  called  "  the  employers'  union  ") ; 
T.  Allison,  Devonport ;  W.  Adams,  Ponsonby  Road  ;  J.  Becroft, 
Jervois  Boad,  Ponsonby ;  W.  Blakey,  Shortland  Street ;  Baildon 
and  Farrell,  Home  Street,  Arch  Hill ;  Board  of  Education,  per 
J.  Swanson,  Rose  Boad  ;  J.  Bruce,  Auckland ;  A.  Bennett, 
Hobson  Street ;  W.  Bell,  Mount  Eden  ;  W.  H.  Barriball,  New- 
ton Hotel ;  S.  Bradley,  Princes  Street,  Onehunga ;  John  Bren- 
nan.  Church  Street,  Onehunga ;  Cleghorn  and  Bosser ;  F.  Cal- 
vert, Manukau  Boad,  Parnell  ;  V.  Casey,  Surrey  Hills ; 
C.  W.  (Doldham,  Church  Street,  Onehunga ;  Cook  and  Sayers, 
Mount  Boskill ;  Cook  and  Edwards,  Boston  Boad ;  J.  Currie, 
Wood  Street,  Ponsonby;  W.  Colwell,  Wellesley  Street;  F. 
Carter,  St.  Mary's  Boad,  Ponsonby ;  C.  Crocombe,  Bell- 
wood,  Mount  Boskill ;  W.  Cheeseman,  Bocky  Nook ;  City 
Council,  per  H.  W.  Wilson;  David  Davis,  Ponsonby  Boad; 
—  Deverell,  O'Neil  Street,  Ponsonby;  J.  Denize,  Inkerman 
Street ;  Alfred  Donovan,  Richmond  Road ;  Edmond  and  Son, 
Wellesley  Street;  M.  Evans,  Ponsonby;  —  Edwards,  Nor- 
man's Hill,  Onehunga ;  A.  B.  Fordyce,  Mount  Eden ;  D.  Fallon, 
contractor,  Auckland;  D.  Forsythe,  Moifnt  Boskill  Road;  H. 
Flewellen,  Birkenhead;  J.  Franklin,  Arch  Hill;  H.  Grey, 
England  Street ;  W.  Grey,  Surrey  Hillg ;  S.  Grey,  Hobson 
Street;  J.  Grey,  Newton  Road;  Grayson  Bros.,  Mary  Street, 
Mount  Eden;  F.  Gedye,  Parnell;  T.  R.  Gillman,  Grey  Street, 
Onehunga ;  Guthrie  and  Braithwait ;  —  Hadfield,  builder ;  S. 
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Harvey,  Devonport;  Harbour  Board,  Auckland;  J.  Hough, 
Haslett  Street ;  T.  Hanson,  Milton  Road,  Mount  Eoskill ;  B.  B. 
Holmes,  Newmarket ;  J.  Hill,  St.  Mary's  Boad,  Ponsonby ; 
Hovell  and  Hammon,  Ponsonby ;  Halliday  and  Bosser, 
Brighton  Boad,  Pamell ;  G.  Howe,  New  North  Boad ;  G. 
Hatcher,  Mount  Boskill ;  Halliday  and  MacAdams,  Chesterfield, 
Mount  Boskill ;  W.  Hendry,  Symonds  Street ;  J.  W.  Hewson, 
Seafield  View  Boad ;  W.  Hewson,  Mount  Eden ;  —  Hart,. 
Devonport;  J.  T.  Julian,  Arney  Boad,  Bemuera;  H  W.  Jones, 
Wyndham  Street ;  Fred.  Jones,  Porter's  Avenue ;  G.  H.  James, 
Upper  Queen  Street,  Onehunga;  Kauri  Timber  Company,  Auck- 
land; J.  H  Keats,  Victoria  Stjreet  East;  W.  Keyes,  Milton 
Boad,  Mount  Boskill ;  B.  Kay,  Parliament  Street ;  Little  Bros., 
Hobson  Street;  E.  Langton,  Norman's  Hill,  Onehunga;  E. 
Matthews,  Ponsonby  Boad ;  H.  Mansell,  East  Street,  Newton ; 
Malcom  and  Ferguson,  Abbott  Street,  Mount  Eden ;  T.  Moor, 
Evelyn  Street,  Eden  Terrace ;  Murdoch  McLean,  Mount  Albert ; 
F.  Matthews,  Ponsonby  Boad ;  J.  Manson,  Williamson's  Avenue, 
Grey  Lynn;  E.  Morris,  Eden  Terrace;  W,  J.  Mundy,  Ireland 
Street ;  A.  McKemish,  Newton ;  H.  Morris,  O'Neil  Street, 
Ponsonby ;  B.  H.  McCallum,  Devonport ;  H.  Moody,  Mount 
Boskill  Boad;  Macklow  Bros.,  Mechsmios  Bay;  J.  A. 
McLeod,  Bichmond  Boad  ;  J.  McLeod,  North  Shore  ;  Nutt  and 
Collier,  Summer  Street,  Eden  Terrace;  J.  Orr,  Mount  Eden; 
J.  O'Connell,  builder,  Arch  Hill;  N.  W.  Pollard,  Brighton 
Road ;  G.  Pollard,  Mount  Boskill  Boad ;  C.  Page,  Mount  Bos- 
kill Boad;  Philcox  and  Son,  Devonport;  Paterson  and  Sod, 
Park  Avenue;  T.  Percy,  Pamell;  J.  H.  Pellew,  Crummer  Boad; 
H.  Pitts,  Birkdale;  J.  C.  Pelham,  Albert  Street;  W.  Price, 
Symonds  Street ;  Palmer  and  McLean,  Sussex  Street,  Surrey 
Hills ;  W.  A.  Probert,  Newton  Boad  ;  Premier  Joinery- works, 
care  of  Mr.  Herbert;  W.  Beid,  Mount  Albert;  C.  Beid,  Mount 
Boskill  Road ;  Rogers  and  Son,  Ponsonby  Road ;  W.  S.  Reid, 
King  Street,  Arch  Hill ;  J.  Rowe,  Captain  Street,  Onehunga ; 
R.  J.  Souster,  Victoria  Street ;  W.  Stoupe,  Onehunga  ;  W.  Swift, 
Upper  Queen  Street,  Onehunga ;  W.  Sayers,  Onehunga ;  W.  S. 
Smith,  Crummer  Road ;  G.  Smith,  Mount  Eden  Road  ;  A.  Smith, 
Eden  Terrace  ;  H.  W.  Smith,  Customs  Street ;  Stephenson  and 
Son,  Beresford  Street;  J.  Smith,  Mount  Smart,  Onehunga; 
J.  Stokes,  Trafalgar  Road,  Onehunga;  —  Saunders,  over  Sam 
White's ;  J.  Thompson,  Sentinel  Road,  Ponsonby ;  Thompson 
find  Grey,  Ponsonby;  W.  Thompson,  Ponsonby;  — Wrigley, 
Macaulay  Street ;  C.  S.  Wright  and  Son,  Russell  Street,  Pon- 
sonby ;  H.  Wright*  Ponsonby ;  G.  Wood,  Epsom ;  Sam  White 
and  Son,  Customs  Street ;  J.  Wickman,  Parnell ;  —  White, 
EUerslie;  Wickman  and  Holmes,  Park  Avenue;  G.  Wooler, 
Seafield  View  Road;  A.  Watson,  Cook  Street;  W.  Wilkinson, 
Arch  Hill ;  Waitemata  Sawmills,  Auckland  ;  J.  William,  Arthur 
Street,  Onehunga. 
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Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called 
^*  the  Court*'),  having  taken  into  consideration  the  matter  of  the 
above-mentioned  dispute,  and  having  heard  the  union  by  its  repre- 
sentatives duly  appointed,  and  having  also  heard  such  of  the 
employers  as  were  represented  either  in  person  or  by  their  repre- 
sentatives, and  having  also  heard  the  witnesses  called  and  examined 
.and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award  :  That,  as  between  the  union  and  the 
members  thereof,  and  the  employers  and  each  and  every  of  them, 
the  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  imion  and  upon  every 
member  thereof,  and  the  employers  and  upon  each  and  every  of 
them,  and  that  the  said  terms,  conditions,  and  provisions  shall  be 
<leemed  to  be  and  they  are  hereby  incorporated  in  and  declared  to 
form  part  of  this  award ;  and,  further,  that  the  union  and  every 
member  thereof,  and  the  employers  and  each  and  every  of  them, 
shall  respectively  do,  observe,  and  perform  every  matter  and  thing 
by  this  award  and  of  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  and  shall  not  do  anything  in  con- 
travention of  this  award  or  of  the  said  terms,  conditions,  and  pro- 
visions, but  shall  in  all  respects  abide  by  and  observe  and  perform 
the  same.  And  the  Court  doth  hereby  further  award,  order,  and 
declare  that  any  breach  of  the  said  terms,  conditions,  and  provisions 
-set  out  in  the  schedule  hereto  shall  constitute  a  breach  of  this  award, 
and  that  the  sum  of  £100  shall  be  the  maximum  penalty  payable  by 
any  party  or  person  in  respect  thereof.  And  the  Court  doth  further 
•order  that  this  award  shall  come  into  operation  on  Monday,  the 
13th  day  of  January,  1902,  and  shall  continue  in  force  until  the 
13th  day  of  January,  1904. 

In  witness  whereof  the  seaJ  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  6th  day  of  January,  1902. 

Theo.  Cooper,  J.,  President. 


Schedule  hereinbefore  referred  to. 
Hours  of  Work. 

1.  That,  except  as  mentioned  in  clause  2  hereof,  the  recognised 
hours  of  work  of  journeymen  carpenters  and  joiners  shall  be  from 
8  a.m.  to  5  p.m.  on  every  week-day  except  Saturday  (one  hour  to 
be  allowed  on  each  such  day  for  dinner) ;  on  Saturdays  the  hours 
of  work  shall  be  from  8  a.m.  to  noon. 

2.  That  in  factories  in  which  the  whole  of  the  work  performed 
by  the  journeymen  carpenters  and  joiners  employed  is  performed  in 
the  factory  of  the  employer  the  recognised  hours  of  work  shall  be 
from  7.30  a.m.  to  5  p.m.  on  every  week-day  except  Saturday  (one 
iionr  to  be  allowed  on  each  such  day  for  dinner) ;  on  Saturdays  the 
liours  of  work  shall  be  from  7.30  a.m.  to  noon. 
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Minimum  Wages. 

3.  That  all  journeymen  carpenters  and  joiners  (except  as  herein- 
after mentioned)  shall  be  paid  not  less  than  Is.  3d.  per  hour  for  any 
work  done  on  any  day  (other  than  the  days  mentioned  in  para- 
graphs 9  and  10  hereof)  during  the  recognised  hours  of  work. 

4.  That  journeymen  carpenters  and  joiners  employed  in  any 
factory  .in  which  the  whole  of  the  work  performed  by  such  carpenters 
and  joiners  employed  in  such  factory  is  performed  in  the  factory, 
and  who  are  continuously  employed,  save  through  their  own  default, 
for  full  time  for  every  work-day  in  any  one  week,  shall  be  paid  not 
less  than  at  the  rate  of  £2  lis.  for  every  week's  work  of  forty-seven 
hours. 

Piecework. 
6.  That  any  journeyman  carpenter  and  joiner  who  may  desire  to 
work  in  any  factory  upon  piecework  may  work  in  such  factory  upon 
such  terms  and  conditions  as  to  pay  and  otherwise  as  shall  be 
agreed  upon  in  writing  between  such  journeyman  and  the  chairman 
and  secretary  of  the  union ;  or,  in  default  of  such  agreement  after 
twenty-four  hours'  notice  in  writing  by  such  journeyman  to  the 
secretary  of  the  union,  as  shall  be  fixed  by  the  Chairman  of  the  Con- 
ciliation Board  for  this  industrial  district  upon  the  application  of 
such  journeyman  after  twenty-four  hours'  notice  in  writing  to  the 
secretary  of  the  union,  who  shall,  if  he  shall  so  desire,  be  heard  by 
such  Chairman.  The  number  of  men  who  shcdl  be  employed  on 
piecework  under  this  clause  by  any  employer  shall  not  at  any  time 
exceed  the  proportion  of  one  such  man  to  every  three  men  to  whom, 
the  ordinary  rate  of  wages  is  paid  under  clause  4. 

Payment  of  Wages. 

6.  All  wages  shall  be  paid  weekly,  either  on  the  work  or  at  the 
employer's  place  of  business,  but  wherever  paid  they  shall  be  paid 
to  the  workman  not  later  than  fifteen  minutes  after  leaving  off  work 
for  the  week. 

Incompetent    Workman. 

7.  That  any  journeyman  who  may  consider  himself  incapable  of 
earning  the  minimum  wage  fixed  for  his  employment  under  this 
award  may  be  paid  such  less  wage  as  shall  from  time  to  time  be 
agreed  upon  in  writing  between  such  journeyman  and  the  chair- 
man or  secretary  of  the  union ;  or,  in  default  of  such  agreement 
after  twenty-four  hours*  notice  in  writing  by  such  journejrman  to 
the  secretary  of  the  union,  as  shall  be  fixed  by  the  Chairman  of  the 
Conciliation  Board  for  this  industrial  district  s^er  twenty-four  hours' 
notice  in  writing  to  the  secretary  of  the  union,  who  shall,  if  he  so- 
desire,  be  heard  by  such  Chairman  upon  such  application.  Any 
journeyman  whose  wages  shall  have  been  so  fixed  may  work  and 
may  be  employed  by  any  employer  for  such  less  wage  for  the  period 
of  six  calend8ir  months  thereafter,  and,  after  the  expiration  of  the 
said  six  calendar  months,  until  his  wages  shall  be  again  fixed  in  the- 
manner  prescribed  in  this  clause  after  fourteen  days'  notice  in  writ- 
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ing  shall  have  been  given  to  him  by  the  secretary  of  the  union 
requiring  his  wages  to  be  again  fixed  under  the  provisions  of  this 
clause. 

Overtime. 

8.  All  cime  worked  beyond  the  recognised  hours  of  labour  as 
hereinbefore  mentioned  shall  be  considered  overtime,  and  shall  be 
paid  for  at  the  rate  of  time  and  a  quarter  for  time  worked  between 
the  hours  of  5  p.m.  and  8  p.m.,  at  the  rate  of  time  and  a  half  for 
time  worked  between  the  hours  of  8  p.m.  and  midnight,  and  at 
the  rate  of  double  time  between  the  hours  of  midnight  and  the 
hours  fixed  under  this  award  for  commencing  the  ordinary  day's 
work. 

9.  Work  performed  on  statutory  holidays  shall,  subject  to  the 
provisions  of  clause  11-  hereof,  be  paid  for  at  the  rate  of  time  and  a 
quarter  between  8  a.m.  and  10  a.m.,  time  and  a  half  between 
10  a.m.  and  midnight,  and  double  time  between  midnight  and  the 
hours  fixed  under  this  award  for  commencing  work  on  an  ordinary 
day. 

10.  "  Statutory  holidays  "  shall  mean  the  holidays  prescribed 
under  "  The  Factories  Act,  1901." 

11.  Double  time  shall  be  paid  for  any  work  performed  on  Sun- 
day, Good  Friday,  and  Christmas  Day. 

Prohibition  of  Piecework  and  Subletting  Labour. 

12.  That,  except  as  provided  in  clause  5  hereof,  and  except  in 
respect  of  stair-building,  no  carpenter  or  joiner  shall  be  paid  by 
piecework,  nor  shall  any  builder  or  employer  sublet  his  work,  labour 
only. 

Suburban  Work, 

13.  Work  performed  elsewhere  than  at  the  shop  of  the  employer, 
and  over  two  miles  from  the  fire-bell  station  in  Grey  Street,  in  the 
City  of  Auckland,  shall  be  considered  suburban  work,  and  journey- 
men employed  thereon  shall  be  allowed  and  paid  for  the  time 
reasonably  occupied  by  them  in  walking  to  and  from  such  work,  or 
they  shall  be  conveyed  to  and  from  such  work  at  the  cost  of  their 
employers ;  but  no  journeyman  residing  more  than  two  miles  by  the 
nearest  convenient  mode  of  success  for  foot-passengers  from  the 
place  where  the  work  is  to  be  performed  shall  be  entitled  to  the 
allowance  mentioned  in  this  clause. 

14.  If  any  journeyman  is  required  to  use  the  ferry  for  the  pur- 
pose of  going  to  or  returning  from  any  place  outside  his  employer's 
shop  where  the  work  is  to  be  performed  his  fares  shall  be  paid  by 
the  employer. 

Country  Work, 

15.  Work  performed  at  such  a  distance  from  the  shop  of  the 
employer  that  the  journeyman  employed  cannot  return  to  the  shop 
of  his  employer  or  to  his  own  place  of  abode  on  the  same  day  shall 
be  considered  to  be  country  work. 
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16.  Every  journeyman  engaged  upon  country  work  shall  be 
paid,  in  addition  to  his  ordinary  wages  pursuant  to  the  provisions 
of  this  awaxd,  a  further  sum  of  Is.  for  each  and  every  day  while 
he  is  so  employed,  and  his  travelling-expenses  in  going  to  and 
returning  from  such  work  shall  also  be  paid  by  his  employer. 

17.  Notwithstanding  anything  in  this  award  contained,  any 
employer  and  his  workman  may  agree  that  in  respect  of  any 
specified  country  work  the  hours  of  work  shall  be  other  than  those 
hereinbefore  prescribed  without  payment  of  overtime,  but  so  that 
not  less  than  the  minimum  wages  per  hour  prescribed  in  this 
award  for  ordinary  work  shall  be  paid  to  such  workman. 

Tools,  dc, 

18.  Where  work  is  performed  elsewhere  than  at  the  place  of 
business  of  an  employer  he  shall  provide  upOn  the  premises  where 
the  work  is  performed  a  properly  secured  place  for  the  tools  of  the 
journeymen  employed  upon  such  work  by  him,  and  he  shall  also 
provide  all  necessary  sanitary  conveniences  for  the  use  of  his 
journeymen. 

19.  Every  employer  shall  provide  and  keep  a  suitable  grind- 
stone for  the  use  of  his  journeymen,  and  every  journeyman  shall  at 
all  times  keep  his  tools  in  proper  order. 

20.  When  men  who  have  been  employed  for  not  less  than  four 
weeks  are  discharged  one  hour  shall  be  allowed  them  to  put  their 
tools  in  order. 

Apprentices. 

21.  No  hmitation  shall  be  put  upon  the  number  of  apprentices* 
Apprentices  may  be  apprenticed  to  learn  a  particular  branch  or 
branches  of  the  trade,  or  to  learn  the  trade  generally.  If  to  learn 
one  branch  only,  the  period  of  apprenticeship  shall  be  four  years  ; 
if  to  learn  more  thsm  one  branch,  the  period  shall  be  five  years. 
Apprentices  taken  after  the  5th  day  of  January,  1902,  shall  be 
legally  indentured.  Apprentices  who  are  now  in  employment,  and 
whose  term  of  apprenticeship  commenced  prior  to  the  date  of  this 
award,  may  complete  their  period  of  apprenticeship  without  a  deed 
of  apprenticeship ;  but  it  shall  be  incumbent  upon  the  employer  of 
any  such  apprentice,  with  whom  any  such  apprentice  shall  be  so 
serving,  to  give  notice  in  writing  within  one  calendar  month  from 
the  date  of  this  award  to  the  secretary  of  the  union  of  the  name  of 
such  apprentice,  and  of  the  period  when  his  service  began  and  when 
it  is  to  end. 

Period  of  ProbaUon, 

22.  Any  employer  before  taking  a  youth  as  apprentice  shall  be 
entitled  to  employ  him  for  three  months  on  probation.  If  at  the 
end  of  such  probation  the  employer  shall  continue  to  employ  such 
youth,  then  such  youth  shall  be  legally  apprenticed  under  the  pro- 
visions of  this  award,  and  in  such  case  the  said  period  of  three 
months  shall  be  reckoned  as  part  of  the  period  of  apprenticeship 
prescribed  by  this  award. 
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W<iges  for  Apprentices. 

23.  Wages  to  be  paid  to  apprentices  shall  be  as  follows  :  Daring 
the  first  year  of  apprenticeship,  not  less  than  5s.  a  week ;  during 
the  second  year,  not  less  than  10s.  a  week ;  during  the  third  year, 
not  less  than  15s.  a  week  ;  during  the  fourth  year,  not  less  than  £1 
a  week  ;  during  the  fifth  yeair,  not  less  than  £1  5s.  a  week. 

Preference, 

24.  If  and  after  the  union  shall  so  amend  its  rules  as  to  permit 
any  person  then  employed  in  this  industrial  district  in  this  trade, 
and  tnereafter  any  other  person  now  residing  or  who  may  hereafter 
reside  in  this  industrial  district,  who  is  a  competent  journeyman,  to 
become  a  member  of  the  union  upon  payment  of  an  entrance  fee 
not  exceeding  5s.,  and  of  subsequent  contributions,  whether  weekly 
or  not,  not  exceeding  6d.  per  week,  upon  the  written  application  of 
the  person  so  desiring  to  join  the  union,  without  bsJlot  or  other 
election,  and  shall  give  notice  of  such  amendment  by  advertisement 
in  the  New  Zealand  Herald  smd  the  Evening  Star  newspapers, 
published  in  Auckland,  then  and  in  such  case  and  thereafter 
employers  shall  employ  members  of  the  union  in  preference  to 
non-members,  provided  that  there  are  members  of  the  union 
equally  qualified  with  non-members  to  perform  the  particular  work 
required  to  be  done  and  ready  and  willing  to  undertake  it. 

25.  So  soon  as  the  union  shall  perform  the  conditions  entitling 
the  members  to  preference  under  the  foregoing  clause,  and  at  all 
times  thereafter,  the  union  shall  keep  at  the  office  of  the  Labour 
Bureau  in  the  City  of  Auckland  a  book,  to  be  called  the  **  employ- 
ment-book "  of  the  union,  wherein  shall  be  entered  the  names  and 
exact  addresses  of  all  the  members  of  the  union  who  are  for 
the  time  being  out  of  employment,  and  the  names,  addresses,  and 
occupations  of  every  employer  by  whom  such  member  shall  have 
been  employed  during  the  preceding  nine  calendar  months.  Imme- 
diately upon  any  such  member  obtaining  employment  note  thereof 
shall  be  entered  in  such  book.  The  executive  of  the  union  shall  use 
their  best  endeavours  to  verify  the  entries  contained  in  such  book, 
and  the  union  shall  be  smswerable  as  for  a  breach  of  this  award 
in  case  any  entry  therein  shall  be  wilfully  false  to  the  knowledge 
of  any  officer  of  the  union,  or  in  case  the  executive  officers  of  the 
union  shall  not  have  used  reasonable  endeavours  to  verify  the 
same.  Each  such  book  shall  be  open  to  every  employer  without 
fee  or  charge  at  all  hours  between  9  a.m.  and  5  p.m.  on  every  work- 
ing-day except  Saturday,  and  on  that  day  between  the  hours  of 
9  a.m.  and  1  p.m.  If  the  union  fail  to  keep  such  employment-book 
in  manner  prescribed  by  this  award,  then  and  in  such  case,  and  so 
long  as  such  failure  shall  continue,  the  members  of  the  union  shall 
have  no  right  to  preference  under  this  award. 

26.  The  union  shall  also  cause  to  be  entered  correctly  in  such 
book  the  names  and  addresses  of  all  men  in  respect  of  whom  a  wage 
less  than  the  minimum  wage  shall  from  time  to  time  be  fixed  under 
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the  provisions  of  this  award,  and  the  amount  of  such  wage  for  which 
each  such  man  shall  be  entitled  to  work. 

Preferetice  to  Employers*  Union. 

27.  Members  of  the  union  when  claiming  preference  of  employ- 
ment shall,  whenever  possible  when  seeking  employment,  having 
regard  to  their  place  of  residence  and  other  circumstances,  and  other 
conditions  being  equal,  give  preference  of  service  to  members  of  the 
employers'  union. 

General, 

28.  Nothing  in  the  foregoing  clauses  relating  to  preference  of 
employment  shall  be  deemed  to  affect  the  right  of  any  employer  to 
continue  to  employ  any  person  who  may  be  in  his  employment  at 
the  time  the  union  shall  have  so  amended  and  given  notice  of  such 
amendment  of  their  rules,  but  such  employer  may  continue  to  era- 
ploy  such  person  notwithstanding  such  person  may  not  elect  or 
desire  to  become  a  member  of  the  union. 

29.  Nor  shall  the  provisions  of  any  of  the  said  clauses  apply  in 
any  case  where  an  employer  shaJl  apply  to  the  officer  in  charge  of 
the  Labour  Bureau  at  Auckland,  between  the  hours  of  9  a.m.  and 
12  noon  in  any  day,  to  send  to  the  chief  place  of  business  of  such 
employer,  at  a  date  and  hour  to  be  named  by  such  employer,  a 
iDember  of  the  union,  and  no  member  of  the  union  able  and  ready 
and  willing  to  undertake  the  work  required  to  be  done  shall  attend 
at  such  place  of  business  at  the  hour  named  by  such  employer, 
such  hour  not  being  earlier  than  1  p.m.,  on  the  day  such  application 
is  made. 

30.  Until  compUance  by  the  union  with  clauses  24,  25,  and  2G 
of  this  award,  employers  may  employ  journeymen  whether  members 
of  the  imion  or  not;  but  no  employer  shaJl  discriminate  against 
members  of  the  union,  or  in  the  dismissal  or  employment  of 
journeymen  or  in  the  conduct  of  his  business  do  anything  for  the 
purpose  of  directly  or  indirectly  injuring  the  union. 

31.  When  members  of  the  union  and  non-members  are  employed 
together,  then  there  shall  be  no  distinction  between  members  and 
non-members,  and  both  shall  work  together  in  harmony  and  under 
the  same  conditions,  and  shall  receive  equal  pay  for  equal  work. 

Existing  Contracts, 

32.  Notwithstanding  the  provisions  of  clauses  3  and  4  of  this 
award,  journeymen  may  be  employed  and  may  work  for  the 
minimum  rate  of  wages  fixed  by  the  award  of  the  Court  made  in 
this  district,  dated  the  17th  day  of  July,  1899,  for  the  purpose  of 
completing  contracts  by  which  any  employer  was  bound  on  the 
1st  day  of  December,  1901 ;  but  any  employer  desiring  to  take 
advantage  of  this  provision  shall,  within  fourteen  days  from  the 
date  hereof,  give  to  the  secretary  of  the  workers'  union,  and 
also  to  the  secretary  of  the  employers'  union,  notice  in  writing 
of  the  contracts  in  respect  of  which  he  claims  to  be  entitled  to  the 
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•benefit  of  this  provision,  stating  the  date  of  each  such  contract,  the 
name  of  the  person  with  whom  the  same  has  been  entered  into,  and 
^he  nature  of  the  work,  and  where  the  same  is  to  be  performed,  and 
no  employer  shall  be  entitled  to  the  benefit  of  this  provision  in 
respect  of  any  contract  of  which  he  has  not  so  given  notice. 

Definition, 

33.  The  word  "  journeyman  "  or  *'  journeymen  "  shall,  whenever 
used  in  this  award,  mean  a  journeyman  carpenter  or  journeyman 
carpenter  and  joiner,  or  journeymen  carpenters  or  journeymen  car- 
penters and  joiners,  as  the  case  may  require,  and  shall  not  include 
any  other  journeyman  or  journeymen  employed  by  any  employer ; 
and  the  word  **  employer  "  shall  be  deemea  to  mean  and  include  any 
firm,  partnership,  or  company  of  employers. 

Limitation  of  Award, 

34.  The  award  and  the  conditions  thereof  are  limited  to 
employers  whose  principal  place  of  business  is  in  the  City  of 
Auckland,  or  within  a  radius  of  ten  miles  from  the  Chief  Post-office, 
Shortland  Street,  Auckland. 

Term  of  Award. 

35.  This  award  shall  come  into  operation  on  Monday,  the  13th 
day  of  January,  1902,  and  shall  continue  in  force  until  the  13th  day 

-of  January,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set 
iiand,  this  6th  day  of  January,  1902. 

Thbo.  Cooper,  J.,  President. 


(54.)  AUCKLAND  CABMEN.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  **The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act  Amendment  Act,  1901 "  ;  and  in  the  matter  of  an 
industrial  dispute  between  the  Auckland  Cabmen's  Industrial 
Union  of  Workers  (hereinafter  called  '*  the  union  ")  and  PuUan 
and  Armitage,  Wellesley  Street,  East  Auckland;  Andrews, 
^ons,  and  Co.,  Chancery  Street,  Auckland ;  Martin  and  Co., 
Pamell,  Auckland ;  Eeenan  and  Sons,  Chapel  Street,  Auckland ; 
A.  Bowden,  Wakefield  Street,  Auckland ;  E.  Bowden,  Cook 
Street,  Auckland;  and  W.  G.  Parker,  Nelson  Street,  Auckland 
(hereinafter  called  '*  the  employers  "). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  *'  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 


Digitized  by  LjOOQ IC 


40 

as  were  represented  either  in  person  or  by  their  representatives', 
and  having  also  heard  the  witnesses  called  and  examined  by  and 
on  behalf  of  the  said  parties  respectively,  doth  hereby  order  and 
award :  That,  as  between  the  union  and  the  members  thereof  and 
the  employers  and  each  and  every  of  them,  the  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  and  of  this  award 
shall  oe  binding  upoc  the  union  and  upon  every  member  thereof,  and 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shaJl  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award  ; 
and,  further,  that  the  union  and  every  member  thereof,  and  the 
employers  and  each  and  every  of  them,  shall  respectively  doi  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
and  shall  not  do  anything  in  contravention  of  this  award  or  of  the 
said  terms,  conditions,  and  provisions,  but  shall  in  all  respects 
abide  by  and  observe  and  perform  the  same.  And  the  Court  doth 
hereby  further  award,  order,  and  declare  that  any  breach  of  the 
said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum  of 
£100  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  thereof.  And  the  Court  doth  further  order  that  this 
award  shall  come  into  operation  on  Monday,  the  13th  day  of 
January,  1902,  and  shall  continue  in  operation  until  the  13th  day 
of  January,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put,, 
and  the  President  of  the  Court  hath  hereunto  set  his  hand,  this  9th 
day  of  January,  1902.  Thbo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 
Hours  of  Work, 

1.  The  week  shall  be  divided  into  long  and  short  days.  These 
shall  alternate,  and  the  men  shall  be  in  the  stable  at  7  a.m.  and 
leave  the  same  at  7  p.m.  on  short  days  and  7  a.m.  and  11  p.m.  on 
long  days  respectively,  one  hour  per  day  to  be  allowed  for  meals. 
Orders  requiring  to  be  carried  out  before  or  sdter  the  hours  above 
mentioned  shall  be  compensated  for  by  time  off  on  the  following 
day,  if  possible,  or  during  the  following  week. 

Sunday  Work,  dtc, 

2.  Drivers  shall  have  one  Sunday  or  week-day  off  in  each  month. 
Such  day  is  to  be  arranged  between  the  employer  and  the  employee. 
Hours  for  Sunday  work  to  be  from  8  a.m.  to  8  p.m.,  with  compen- 
sation for  order  jobs,  as  provided  in  clause  1  hereof. 

Minimum  Bate  of  Wages. 

3.  The  minimum  rate  of  wages  to  be  paid  to  drivers  shall  be  as 
follows  :  To  drivers  of  four-wheelers,  £2  5s.  per  week  ;  to  drivers  o£ 


Digitized  by  LjOOQ IC 


41 

hansom-cabs,  £2  per  week.  If  board,  lodging,  and  washing  be  pro- 
vided, not  more  than  £1  per  week  shall  be  deducted  from  the  fore- 
going rates. 

4.  Any  roan  who  is  not  a  competent  driver  may  be  employed  on 
trial  for  three  months  (providing  a  license  is  obtained)  at  a  rate  of 
wages  to  be  fixed  in  writing  between  the  employer  and  the  president 
or  secretary  of  the  union.  If  the  employer  and  president  or  secre- 
tary of  the  union  cannot  agree  upon  such  rate,  then  the  same  shalU 
on  the  application  of  the  employer,  be  fixed  in  writing  by  the 
Chairman  of  the  Conciliation  Board  for  this  industrial  district  after 
twenty-four  hours*  notice  in  writing  to  the  president  or  secretary  of 
the  union,  who  shall,  if  he  so  desire,  be  heard  by  such  Chairman 
upon  such  application. 

5.  Where  by  reason  of  old  age  or  physical  infirmity  a  driver  is 
unable  to  earn  the  minimum  wage,  he  may  be  paid  such  less  sum  as 
may  from  time  to  time  be  agreed  upon  in  writing  between  such 
driver,  the  employer,  and  the  president  or  secretary  of  the  union. 
If  such  parties  cannot  agree  upon  such  rate  of  wages,  then  the  same 
shall,  on  the  application  of  the  driver,  in  default  of  such  agreement, 
be  fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board  for 
the  industrial  district  after  twenty-four  hours'  notice  in  writing  to 
the  president  or  secretary  of  the  union,  who  shall,  if  he  so  desire,  be 
heard  by  such  Chairman  upon  such  application. 

General. 

6.  All  cabs  shall  be  washed  for  the  drivers. 

7.  Drivers  shall  not  be  called  out  after  leaving  the  stables  at  the 
conclusion  of  their  day's  work  except  in  case  of  extreme  urgency. 

Preference, 

8.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character  and  sober  habits,  and  who  is  a  competent  driver,  to  be- 
come a  member  on  payment  of  an  extrance  fee  not  exceeding  5s., 
upon  his  written  application,  without  ballot  or  other  election,  and 
so  to  continue  upon  contributing  subscriptions  not  exceeding  6d.  per 
week,  the  employers  shall  employ  members  of  the  union  in  pre- 
ference to  non-members,  provided  that  there  are  members  of  the 
union  available,  without  undue  delay,  equally  qualified  with  non- 
members  to  perform  the  particular  work.  This  provision  shall  not 
interfere  with  engagements  now  subsisting  between  employers  and 
non-tmionists. 

Wages  now  being  paid  not  to  be  reduced. 

9.  No  employer  shall  reduce  the  wages  of  any  employee  who  is 
at  this  date  earning  more  than  the  rate  of  wages  prescribed  as  the 
minimum  rate  under  this  award. 

Term  of  Award. 

10.  This  award  shall  come  into  operation  on  Monday,  the  13th 
day  of  January,  1902,  and  shall  continue  in  force  until  the  18th  day 
of  January,  1904. 
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Limitation  of  Award. 

11.  This  award  shall  be  limited  to  the  employers  herein  named 
as  parties,  and  to  such  employers  as  may  hereafter  and  daring  the 
currency  of  this  award  commence  and  carry  on  the  business  of  cab- 
proprietors  in  the  City  and  Suburbs  of  Auckland. 

12.  The  terms  and  conditions  of  clauses  1  to  9  inclusive  of  this 
schedule  are  the  terms  and  conditions  of  an  agreement  in  writing 
made  and  signed  by  the  parties  hereto,  and  deposited  this  day  with 
the  Clerk  of  Awards  for  this  industrial  district. 

In  witness  whereof  the  seal  of  the  Court  hath  hereto  been  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  9th  day  of  January,  1902. 

Thbo.  Cooper,  J.,  President. 


(55.)  AUCKLAND  PLUMBERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  *•  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,'*  and  of  "  The  Industrial  Conciliation  and 
Arbitration  Act  Amendment  Act,  1901 " ;  and  in  the  matter  of 
an  industrial  dispute  between  the  Auckland  Plumbers,  Gas- 
fitters,  and  Metal-workers'  Industrial  Union  and  B.  Tudehope, 
Wellesley  Street;  J.  and  D.  Miller,  Wellesley  Street;  F.  and 
W.  Fowler  and  Co.,  Victoria  Street;  C.  Waddingham,  Kara- 
ngahape  Eoad,  Newton ;  McLeod  and  Green,  Chapel  Street ; 
A.  Jewiss,  Albert  Street ;  W.  Swales,  Jervois  Road,  Ponsonby ; 
J.  Blakey,  Eden  Terrace ;  G.  Clarke,  Karangahape  Road ; 
D.  Doull,  Mount  Eden  Road;  F.  Hitchcock,  Kyber  Pass. Road ; 
W.  Macpherson,  Eden  Terrace;  J.  Macpherson,  Crummer 
Road,  Grey  Lynn  ;  Smart  and  Whisker,  Newmarket ;  J.  Angus, 
Newmarket;  N.  Randall,  Newmarket;  Dunn,  Smith,  and 
Co.,  Customs  Street;  Odium  and  Smith,  Lower  Albert  Street; 
J.  McDermott,  Queen  Street;  J.  Petford,  Albert  Street;  W. 
Stanley,  Customs  Street ;  J.  Lecky,  Pameli;  E.  Lonergan,  Queen 
Street;  C.  Annett,  Gladstone  Road,  Newton;  J.  Bullcraig, 
Onehunga;  J.  H.  Blackwood,  Onehunga;  J.  Spinley,  North 
Shore ;  E.  V.  Fulljames,  North  Shore ;  Peace  and  Son,  Short- 
land  Street ;  G.  Baddilly,  Ponsonby  Road ;  Auckland  Gas  Com- 
pany, Wyndham  Street ;  Colonial  Sugar  Company  (Limited), 
Chelsea ;  E.  R  Rayner,  Eden  Terrace ;  J.  Lepper,  Northcote ; 
Moss  Kessing  and  Co  ,  Cook  Street ;  James  Long,  Crummer 
Road,  Grey  Lynn;  W  Graham,  North  Shore;  J.  Armitage, 
Garfield  Street,  Parnell ;  E.  Craddock,  Kingsland ;  E.  Hitchens, 
Avondale;  W.  Wheeler,  Ponsonby;  W  Newman,  Kyber  Pass 
Road;  F.  Wenzenberg,  Prospect  Terrace,  Mount  Roskill;  A.  R. 
Kirchner,  Wakefield  Street;  J.  Flanagan,  Upper  Union  Street; 
R.  Paul,  Albert  Street ;  B.  Schenk,  Chapel  Street ;  F.  Salem, 
Willow  Street,  Freeman's  Bay ;  T.  Leedham,  Albert  Street ; 
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W.  Craig  and  Son,  Symonds  Street ;  Inglis  and  Brennan,  North 
Shore;  CarUsle  and  Wilcox,  North  Shore;  H.  Conquer,  Symonds 
Street;  J.  Crickett,  sen.,  City  Eoad;  J.  Crickett,  jun.,  Mount 
Roskill  Bosbd ;  H.  M.  Corin,  Symonds  Street ;  J.  Wilson,  New- 
market ;  A.  Smart,  sen.,  Great  South  Boad ;  G.  McKellar, 
Ireland  Street ;  G.  Clark,  Mount  Boskill. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives didy  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives,  and 
having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award :  That,  as  between  the  union  and  the  mem- 
bers thereof  and  the  employers  and  each  and  every  of  them,  the 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  and 
of  this  award  shall  be  binding  upon  the  union  and  upon  every 
member  thereof,  and  the  employers  and  upon  each  and  every  of 
them,  and  that  the  said  terms,  conditions,  and  provisions  shaJl  be 
deemed  to  be  and  they  are  hereby  incorporated  in  and  declared  to 
form  part  of  this  award;  and,  further,  that  the  union  and  every 
member  thereof,  and  the  employers  and  each  and  every  of  them, 
shall  respectively  do,  observe,  and  perform  every  matter  and  thing 
by  this  award  and  of  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  and  shall  not  do  anything  in  con- 
travention of  this  award  or  of  the  said  terms,  conditions,  and  pro- 
visions, but  shall  in  all  respects  abide  by  and  observe  and  perform 
the  same.  And  the  Court  doth  hereby  further  award,  order,  and  de- 
clare that  any  breach  of  the  said  terms,  conditions,  and  provisions 
set  out  in  the  schedule  hereto  shall  constitute  a  breach  of  this  award, 
Bjad  that  the  sum  of  £100  shall  be  the  maximum  penalty  payable  by 
any  party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  come  into  operation  on  Monday,  the  20th 
day  of  January,  1902,  and  shall  continue  in  force  until  the  20th  day 
of  January,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  13th  day  of  January,  1902. 

Thso.  Cooper,  J.,  President. 


The  Schedule  befobe  referred  to. 

Hours  of  Labour, 

1.  The  hours  of  labour  shall  be  optional,  but  shall  not  exceed 
forty-seven  hours  per  week,  ordinary  time.  No  journeyman  shall 
be  entitled  to  overtime  if  the  total  number  of  hours  worked  by  him 
in  any  one  week  shall  not  exceed  forty-seven. 
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Minimum  Bate  of  Wages. 

2.  The  minimum  rate  of  wages  to  be  paid  to  journeymen  shall 
be  as  follows :  (a.)  To  fully  competent  plumbers,  Is.  2d.  per  hour. 
(A  **  fully  competent  plumber"  is  one  who  is  competent  to  carry 
out  and  complete  all  the  plumbing- work  required  in  an  ordinary 
villa  residence,  including  gas-fittings,  hot-water  circulation,  bath, 
lavatory,  and  closet  work.)  (b.)  To  all  other  journeymen  employed 
as  plumbers,  Is.  per  hour. 

3.  Any  journeyman  who  through  old  age  or  physical  infirmity 
is  unable  to  earn  tne  minimum  wage  hereinbefore  prescribed  may 
apply  to  the  Chairman  of  the  Conciliation  Board  for  this  district, 
who  shall  then  appoint  a  committee  consisting  of  two  employers 
and  two  employees  and  himself,  or  some  other  member  of  the  Con- 
ciliation Board  to  be  appointed  by  him  and  to  act  as  chairman.  If 
such  committee  shall  by  a  majority  determine  that  such  journey- 
man is  prevented  by  old  age  or  physical  infirmity  only  from  earning 
the  minimum  wage,  then  such  journeyman  may  be  employed  at  such 
wages  as  may  be  mutually  agreed  upon  by  the  employer  and 
himself. 

4.  That  employers  pay  all  necessary  fares  to  and  from  any  job 
situated  more  than  one  mile  and  a  half  from  the  shop  of  the 
employer. 

5.  That  when  working  at  the  North  Shore  employees  shall  catch 
the  7.30  a.m.  boat,  returning  by  the  5.10  p.m. ;  on  Saturdays  re- 
turning by  the  12.10  p.m.  boat.  All  fares  to  be  paid  by  the  em- 
ployer. 

6.  That  when  workmen  have  to  carry  a  load  of  material  or  tools 
to  a  job  they  shall  start  from  the  shop  at  the  ordinary  time  for 
commencing  work. 

Overtime. 

7.  That  payment  for  overtime  shall  be  as  follows  :  From  5  p.m. 
to  9  p.m.,  time  and  a  quarter ;  after  9  p.m.,  time  and  a  half,  except- 
ing in  the  case  of  repairs  to  the  employers'  plant  and  machinery 
and  stock-taking,  when  ordinary  rates  only  shall  be  paid. 

8.  That  for  work  done  on  Saturdays  after  1  p.m.  the  rate  of  pay 
shall  be  time  and  a  quarter  (subject  to  reservation  as  per  clause  7), 
and  that  for  work  done  on  New  Year's  Day,  Anniversary  Day, 
Easter  Monday,  King's  Birthday,  and  Boxing  Day  the  rate  of  pay 
shall  be  at  the  rate  ol  time  and  a  half  up  to  5  p.m.,  and  after  5  p.m. 
double  time.  For  Sunday,  Christmas  Day,  and  Good  Friday  double 
time  (subject  to  reservation  as  per  clause  7). 

Apprentices, 

9.  That  all  apprentices  shall  serve  six  years,  after  a  probation  of 
six  months,  with  one  employer  or  firm  only.  The  rate  of  pay  shall 
be  5s.  per  week  for  the  first  year,  8s.  for  the  second  year,  lis.  for  the 
third  year,  14s.  for  the  fourth  year,  17s.  for  the  fifth  year,  and  £1  for 
the  sixth  year.  That  the  number  of  apprentices  shall  be  arranged 
as  follows  :  That  each  firm  shall  be  entitled  to  one  apprentice,  and 
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^ter  that  the  number  employed  shall  not  exceed  one  extra  appren- 
tice to  every  two  journeymen.  The  proportion  to  be  gauged  by  full 
employment  of  journeymen  for  two- thirds  full  time  during  the  pre- 
vious six  months.  That  in  any  firm  where  an  apprentice  is  em- 
ployed another  apprentice  may  be  taken  on  after  the  first  one  has 
served  the  fourth  year  of  his  apprenticeship.  Apprentices  shall  be 
indentured. 

10.  Any  youth  who  has  been  serving  as  an  apprentice  prior  to 
this  date,  but  the  term  of  whose  apprenticeship  has  not  yet  expired, 
may  complete  his  term  of  apprenticeship  without  a  deea  of  appren- 
ticeship, and  shall  on  such  completion  be  entitled  to  receive  a  cer- 
tificate from  his  employer  that  he  has  completed  such  term. 

Country  Work, 

11.  *'  Country  work  "  means  work  performed  by  a  journeyman 
or  apprentice  which  necessitates  his  lodging  elsewhere  than  at  his 
ususJ  place  of  residence. 

Any  journeyman  or  apprentice  employed  upon  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
<;harge,  or  his  travelling-expenses  going  to  and  returning  from  such 
work  shall  be  paid  by  such  employer,  but  once  only  during  the 
<50ntinuance  of  the  work,  if  the  work  is  continuous,  and  the 
journeyman  or  apprentice  is  not  in  the  meantime  recalled  by  his 
employer. 

Time  occupied  in  travelling  shall  be  paid  for  at  the  ordinary 
rate,  but  no  journeyman  or  apprentice  shall  be  paid  more  than  an 
ordinary  day's  wages  for  any  day  occupied  by  him  in  travelling, 
•although  the  hours  may  exceed  eight,  unless  he  is  on  the  same  day 
•engaged  in  working  for  his  employer. 

Journeymen  and  apprentices  shall  be  paid  while  working  at 
<50untry  work  an  additional  sum  of  3d.  per  hour,  but  the  employer 
may  in  lieu  thereof  provide  such  journeymen  or  apprentices,  free  of 
charge,  with  suitable  board  and  lodging  while  so  employed. 

Employers  to  provide  Tools. 

12.  Employers  shall  provide  men  with  soldering-bolts,  iron-pipe- 
fitting  tools,  metal -pots,  plumbing  -  irons,  mandrels,  and  files. 
Journeymen  shall  find  the  balance  of  the  tools  required  for  their 
work. 

Payfnent  of  Wages, 

13.  All  wages  shall  be  paid  weekly. 

14.  No  employer  shall  discriminate  against  members  of  the 
nnion,  nor  in  the  engagement  or  dismissal  of  men  or  in  the  conduct 
-of  their  business  do  anything  directly  or  indirectly  for  the  purpose 
of  injuring  the  union. 

15.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony  and  under  the 
«ame  conditions,  and  shall  receive  equal  pay  for  equal  work. 
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Limitation  of  Award. 

16.  This  award  is  limited  to  employers  within  a  radius  of  ten 
miles  from  the  Chief  Post-office  in  the  City  of  Auckland . 

Term  of  Award. 

17.  This  award  shall  take  effect  from  the  20th  day  of  January, 
1902,  and  shall  continue  in  force  until  the  20th  day  of  January, 
1904. 

In  witness  whereof  the  seal  of  the  Court  hath  hereto  been  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  nis 
hand,  this  13th  day  of  January,  1902. 

Theo.  Cooper,  J.,  President. 


(56.)  AUCKLAKD  BAKERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  *'  The  Industrial  Conciliation 
and  Arbitration  Act  Amendment  Act,  1901 "  ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Auckland  Operative 
Bakers'  Union  and  Robert  Barber,  Karangahape  Boad ;  Walter 
Buchanan,  Karangahape  Road;  Turtus  Dieling,  Karangahape 
Road ;  Thomas  Knight,  Karangahape  Road ;  John  C.  Legg, 
Karangahape  Road;  Mrs.  Carl  Smidtt,  Karangahape  Road; 
Whitmore  and  Co.,  Karangahape  Road;  John  Burton,  Grafton 
Road;  W.  Basely,  Queen  Street,  Edward  McKeown,  Queen 
Street ;  Frederick  Price,  Queen  Street ;  William  Collins,  College 
Road;  Clow  Bros.,  Northcote;  John  Evans,  Northcote;  Jamea 
Corley,  Hobson  Street ;  Philip  Crowe,  Hobson  Street ;  Walter 
Nairn  and  Co.,  Hobson  Street;  Preston  Bros.,  Hobson  Street, 
Thomas  Teasdale,  jun.,  Hobson  Street ;  Robert  Cowan,  Mount 
Eden ;  Till  and  Sons,  Mount  Eden  ;  Oliver  J.  Veale,  Mount 
Eden  Road ;  J.  E.  Comes,  Wellington  Street ;  James  Davis, 
sen.,  Eden  Terrace;  James  Davis,  jun..  Mount  Roskill;  J.  B. 
Davis,  Kyber  Pass ;  Ralph  Wilson,  Kyber  Pass ;  William 
Everitt,  Glenmore;  Robert  Farrell,  Onehunga;  Walter  Kelsall, 
Onehunga;  Henry  Hyland,  Onehunga;  Emma  Fin  lay,  Great 
North  Road;  W.  H.  Philips,  Great  North  Road;  Andrew 
Robertson,  Great  North  Road;  'James  Gardiner,  Symonds 
Street ;  John  Giles,  Richmond  Road;  Thomas  Grubb,  Avondale ; 
George  Thomas,  Avondale ;  John  Glass,  Devonport ;  George 
Johnston,  Devonport ;  John  McGarry,  Devonport ;  William 
Richardson,  Devonport ;  Henry  Robinson,  Lake  Takapuna ; 
Jane  Hovde,  Newton  Road ;  John  Hall,  Otahuhu ;  Joseph  John- 
son, Otahuhu;  William  Hayhow,  Ponsonby  Road;  Thomas 
King,  Ponsonby  Road;  Edward  Moore,  Ponsonby  Road;  T.  J. 
Philips,  Ponsonby  Road;  Arthur  Parsons,  Ponsonby  Road; 
Edwin  S.  Wiles,  Ponsonby  Road ;  Mrs.  M.  Johnston,  Pamell ; 


Digitized  by  LjOOQ IC 


47 

Archibald  Wallace,  Parnell ;  McGregor  and  Montgomery, 
Parnell ;  John  Nicholson,  Franklin  Road ;  Terance  McQuillan, 
Victoria  Street;  William  Watson,  Victoria  Street;  H.  W. 
Smith  and  Co.,  Victoria  Street ;  D.  M.  McPherson.  Panmure  ; 
—  Johns,  Panmure;  —  Saunders,  Patterson  Street;  C.  E. 
Smith,  Wakefield  Street;  Alfred  Stainton,  Napier  Street; 
Thomas  Teasdale,  Grey  Street ;  Thomas  Wilson,  Grey  Street ; 
George  Kent  and  Sons,  Newmarket ;  William  Smith  (late 
Turrel),  Newmarket ;  George  Smerdon,  Newmarket. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court  *'),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  wer^  represented  either  in  person  or  by  their  representatives,  and 
having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award  :  That,  as  between  the  union  and  the  mem- 
bers thereof  and  the  employers  and  each  and  every  of  them,  the 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  and 
of  this  award  shall  be  binding  upon  the  union  and  upon  every 
member  thereof,  and  upon  the  employers  and  upon  each  and  every 
of  them,  and  that  the  said  terms,  conditions,  and  provisions  shall 
be  deemed  to  be  and  they  are  hereby  incorporated  in  and  declared 
to  form  part  of  this  award  ;  and,  further,  that  the  union  and  every 
member  thereof,  and  the  employers  and  each  and  every  of  them, 
shall  respectively  do,  observe,  and  perform  every  matter  and  thing 
by  this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  and  shall  not  do  anything  in  con- 
travention of  this  award  or  of  the  said  terms,  conditions,  and  pro- 
visions, but  shall  in  all  respects  abide  by  and  observe  and  perform 
the  same.  And  the  Court  doth  hereby  further  award,  order,  and 
declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions sec  out  in  the  schedule  hereto  shall  constitute  a  breach  of 
this  award,  and  that  the  sum  of  £100  shall  be  the  maximum 
penalty  payable  by  any  party  or  person  in  respect  thereof.  And  the 
Court  doth  further  order  that  this  award  shall  come  into  operation 
on  Monday,  the  20th  day  of  January,  1902,  and  shall  continue  in 
force  nntil  the  20th  day  of  January,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  13th  day  of  January,  1902. 

Thbo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 
Hours  of  Labour. 

1.  Nine  hours  and  a  half  shall  constitute  a  day's  labour,  includ- 
ing one  half -hour  for  breakfast  and  one  hour  for  sponging. 

2.  The  time  for  commencing  work  shall  in  all  cases  be  in  the 
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discretion  of  the  employer,  and  may  from  time  to  time  be  fixed  by 
him  according  to  the  circumstances  of  his  business. 

Minimum  Bate  of  Wages. 

3.  The  rate  of  wages  shall  be  as  follows :  Foreman,  not  less  than 
£3  per  week ;  second  hand,  not  less  than  £2  10s.  per  week ;  other 
hands,  not  less  than  £2  5s.  per  week.     All  hands  to  receive  dry  pay. 

4.  All  time  lost  by  any  workmcui  in  any  one  week  through  his 
own  default,  without  personal  misconduct,  shall  be  deducted  pro 
raid  from  his  wages  for  that  week.  Any  time  lost  in  any  one  week 
by  any  workman  through  his  personal  misconduct  may  be  deducted 
from  his  weekly  wages  for  that  week  at  the  rate  of  time  and  a 
quarter.  The  workman  in  such  case  may  apply  to  the  Chairman  of 
the  Board  of  Conciliation  for  this  district  to  determine  whether  or 
not  he  has  been  guilty  of  such  personal  misconduct.  Notice  of  such 
application  shall  be  given  to  the  employer,  who  shall  be  entitled  to 
be  heard  thereon.     The  decision  of  such  Chairman  shall  be  final. 

Incompetent  Workmen, 
0.  Workmen  not  fully  competent  by  reason  of  age  or  physical 
weakness  may  be  employed  at  such  wage  as  may  in  each  case  be 
agreed  upon  between  a  representative  appointed  by  the  union  and 
the  employer,  or,  in  default  of  such  agreement,  by  the  Chairman  of 
the  Conciliation  Board  for  this  industrial  district.  Twenty-four 
hours'  notice  of  any  such  application  to  the  Chairman  of  the  Board 
shall  be  given  by  either  the  workman  or  the  employer  to  the  secre- 
tary of  the  union,  and  such  secretary  shall  be  entitled  to  be  heard 
upon  such  application. 

Overtime, 

6.  Overtime  shall  be  paid  at  the  rate  of  time  and  a  quarter  for 
the  first  four  hours,  and  time  and  a  half  afterwards. 

Apprentices. 

7.  Every  employer  shall  be  allowed  to  have  one  apprentice 
whether  any  journeyman  be  employed  or  not.  If  any  employer 
employs  more  than  two  journeymen  he  shall  be  allowed  two  ap- 
prentices, but  no  more  than  two  apprentices  shall  be  allowed  to  any 
one  business. 

8.  Each  apprentice  shall  be  duly  bound  by  deed  of  apprentice- 
ship. An  employer  taking  any  apprentice  shall,  within  fourteen  days 
after  such  apprentice  shall  be  bound,  give  notice  to  the  secretary  of 
the  union  of  the  name  of  such  apprentice,  and  of  the  period  when 
his  service  began,  and  of  the  date  of  the  deed  of  apprenticeship, 
and  shall,  if  required  so  to  do  by  the  secretary  of  the  union,  pro- 
duce such  deed  to  such  secretary  for  his  inspection. 

9.  The  term  of  such  apprenticeship  shall  be  four  years. 

10.  Any  apprentice  who  has  served  the  said  term  of  four  years 
may  be  employed  as  an  improver  with  any  employer  at  a  minimum 
wage  of  £1  10s.  per  week  dry  pay  for  a  further  period  not  exceed- 
ing one  year. 
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[Note — . — In  original  filed  by  Clerk  of  Awards  there  is  no  para- 
graph 11.     It  was  evidently  an  error  by  typist  in  numbering.] 

Wages  of  Apprentices, 

12.  Where  any  apprentice  lives  in  the  house  of  his  employer  the 
wages  to  be  paid  shall  be  as  follows :  For  the  first  year,  6s.  per 
week  and  found ;  for  the  second  year,  8s.  per  week  and  found ;  for 
the  third  year,  lis.  per  week  and  found  ;  for  the  fourth  year,  15s. 
per  week  and  found.  If  board  and  lodging  is  not  provided  for  an 
apprentice  an  additional  sum  of  7s.  6d.  per  week  shsdl  be  paid  such 
Apprentice  in  lieu  of  such  board  and  lodging. 

Period  of  Probation, 

13.  Any  employer  before  taking  a  youth  as  an  apprentice  shall 
be  entitled  to  employ  him  for  three  months  on  probation.  If  at  the 
end  of  such  probation  the  employer  shall  continue  to  employ  such 
youth,  then  such  youth  shall  be  legally  apprenticed  under  the  pro- 
visions of  this  award,  and  the  said  period  of  three  months  shall  be 
reckoned  as  part  of  the  period  of  apprenticeship  prescribed  by  this 
award. 

14.  If  any  employer  shall,  from  any  cause  beyond  his  control,  be 
cmable  to  fulfil  his  obligations  to  his  apprentice,  it  shall  be  lawful  for 
6uch  apprentice  to  complete  his  term  with  another  employer,  and 
Buch  employer  may  take  and  employ  such  apprentice  notwithstand- 
ing that  he  has  already  the  full  number  of  apprentices  allowed  by 
this  award. 

Jobbers, 

15.  A  jobber  shall  be  paid  at  the  rate  of  10s.  for  a  full  day,  and 
not  less  than  5s.  for  a  half-day.  If  he  shall  on  any  one  day  work 
for  less  than  a  half-dav  he  shall  nevertheless  be  paid  for  a  half-day. 
Overtime  shall  be  paid  (if  worked)  at  the  rate  specified  in  clause  6 
hereof. 

Holidays, 

16.  The  following  shall  be  deemed  to  be  holidays :  New  Year's 
Day,  Anniversary  Day,  Easter  Monday,  King's  Birthday,  Prince  of 
Wales's  Birthday,  Christmas  Day,  and  Boxing  Day.  Sunday  spong- 
ing shall  cover  all  such  holidays.  If  a  workman  is  required  to 
work  on  any  of  such  holidays  he  shall  be  paid  at  the  rate  of  time 
and  a  half. 

Carters, 

17.  No  carter  shall  be  employed  in  any  bakehouse  in  connection 
^ith  the  manufacture  of  any  goods  in  the  baking  trade,  but  a  baker 
may  deliver  bread  so  long  as  he  does  not  work  more  than  the  pre- 
'scribed  hours. 

Preference, 

18.  That  when  the  rules  of  the  Auckland  Operative  Bakers' 
Industrial  Union  of  Workers  shall  permit  any  person  of  good  cha- 
racter and  sober  habits  now  employed  in  this  industrial  district,  or 
^ho  may  hereafter  reside  in  this  industrial  district,  who  is  of  good 
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character  and  sober  habits,  and  who  is  a  competent  workman,  to 
become  a  member  of  such  union  upon  payment  of  an  entrance  fee 
not  exceeding  5s.,  and  of  subsequent  contributions,  whether  payable 
weekly  or  otherwise,  not  exceeding  6d.  per  week,  upon  a  written 
application  of  the  person  so  desiring  to  join  the  Bakers'  Union, 
without  ballot  or  other  election,  then  and  in  such  case  and  there- 
after employers  shall  employ  members  of  the  union  in  preference  to 
non-members,  provided  that  there  are  members  of  the  union  equally 
qualified  with  non-members  to  perform  the  particular  work  required 
to  be  done,  and  ready  and  willing  to  undertake  it ;  provided  that 
this  clause  shall  not  interfere  with  engagements  subsisting  between 
employers  and  non-unionists  at  this  date.  When  members  of  the 
Bakers'  Union  and  non -members  are  employed  together  there  shall 
be  no  distinction  between  members  and  non-members,  and  both 
shall  work  together  in  harmony,  and  shall  receive  equal  pay  for 
equal  work. 

General. 
19.  In  case  of  any  question  arising  as  to  the  interpretation  of 
anything  herein  contained,  or  as  to  any  matter  not  herein  provided 
for,  such  question  shall  be  referred  to  a  committee  consisting  of  five 
representatives  chosen  by  the  workers*  union  (to  be  appointed 
within  twenty-four  hours  of  the  service  on  the  secretary  or  presi- 
dent of  the  union  of  a  notice  in  writing  by  any  employer  calling  for 
such  appointment)  and  a  like  number  of  representatives  on  behalf  of 
the  other  party  (to  be^  appointed  within  twenty-four  hours  of  the  ser- 
vice on  such  party  or  parties  of  a  notice  in  writing  by  the  secretary 
or  president  of  the  union  calling  for  such  appointment). 

Every  question  before  such  committee  shall  be  decided  by  the 
majority  of  votes  of  the  committeemen  considering  it — the  chairman 
having  one  vote  only— and  in  case  of  an  equality  of  votes  the  ques- 
tion shall  be  submitted  by  the  committee  to  the  Chairman  of  the 
Conciliation  Board  of  the  district,  who  shall  decide  such  question. 
If  such  committee  or  the  Chairman  of  the  Conciliation  Board  (if  the 
question  be  submitted  to  him)  shall  fail  to  give  a  decision  on  any 
matter  referred  to  it  or  him,  as  the  case  may  be,  within  ten  days- 
from  the  time  of  the  service  of  the  last  of  such  notices  on  the  secre- 
tary or  president  of  the  workers'  union  of  the  one  part,  or  the  other 
party  to  be  affected  on  the  other,  then  either  party  shall  be  at  liberty 
to  deal  with  such  question  as  if  this  clause  had  not  been  inserted 
herein. 

20.  Any  party  dissatisfied  with  such  decision  may  appeal  to  the 
Court  by  giving  notice  in  writing  of  such  appeal  to  the  other  party 
within  seven  days  after  such  decision  shall  have  been  given,  and 
the  Court  in  such  case  reserve?  to  itself  power  to  make  such  order 
in  the  matter  as  it  may  deem  just.  If  no  such  notice  shall  be 
given  within  the  said  period  of  seven  days,  then  such  decision 
shall  be  final  and  conclusive  as  between  the  union  and  every 
member  thereof  on  the  one  hand,  and  any  employer  who  shall  have 
appointed  representatives  on  such  committee  on  the  other  hand. 
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Limitation  of  Award. 

21.  The  award  shall  be  limited  to  that  portion  of  this  industrial 
district  within  a  radius  of  ten  miles  from  the  Chief  Post-oflBce,  Short- 
land  Street,  Auckland. 

Term  of  Award. 

22.  This  award  shall  take  effect  from  the  20th  day  of  January, 
1902,  and  shall  continue  in  force  until  the  20th  day  of  January,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  afl&xed,  and  the  President  of  tlie  Court  hath  hereunto  set  his 
hand,  this  13th  day  of  January,  1902. 

Theo.  Cooper,  J.,  President. 


(57.)  RIVERHEAD  PAPER-MILL  WORKERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  *•  The  Industrial  Conciliation  and 
Arbitration  Act  Amendment  Act.  1901  *'  ;  and  in  the  matter  of 
an  industrial  dispute  between  the  Riverhead  Paper-mill  Workers' 
Industrial  Union  of  Workers  (hereinafter  called  **  the  union  ") 
and  the  Riverhead  Paper-mills  Company  (Limited),  (hereinafter 
called  **  the  employers  " ). 
The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court*'),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  repre-. 
sentatives  duly  appointed,  and  having  also  heard  the  employers 
represented  by  their  representative,  and  the  parties  having  mutually 
agreed  upon  the  terms,  conditions,  and  provisions  hereinafter  set 
forth,  doth  hereby  order  and  award :  That,  as  between  the  union 
and  the  members  thereof  and  the  employers  and  each  and  every  of 
them,  the  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  and  of  this  award  shall  be  binding  upon  the  union  and  upon 
every  member  thereof,  and  the  employers  and  upon  each  and  every 
of  them,  and  that  the  said  terms,  conditions,  and  provisions  shall' 
be  deemed  to  be  and  they  are  hereby  incorporated  in  and  declared 
to  form  part  of  this  award ;  and,  further,  that  the  union  and  every 
member  thereof,  and  the  employers,  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  of  the  said' 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
and  shall  not  do  anything  in  contravention  of  this  «ward  or  oi  the 
said  terms,  conditions,  and  provisions,  but  shall  in  all  respects 
abide  by  and  observe  and  perform  the  same.  And  the  Court  doth 
hereby  further  award,  order,  and  declare  that  any  breach  of  the 
said  terms,  conditions,  and  proWsions  set  out  in  the  schedule  hereto 
shall  constitute  a  breach  of  this  award,  and  that  the  sum  of  £100 
shall  be  the  maximum  penalty  payable  by  any  party  or  person  in 
respect  thereof.  And  the  Court  doth  further  order  that  this  award 
shall  come  into  operation  on  Monday,  the  20th  day  of  January, 
1902,  and  shall  continue  in  force  until  the  20th  day  of  January,  1905. 
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In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  16th  day  of  January,  1902. 

Theo.  Coopbr,  J.,  President. 


Schedule  hereinbefore  referred  to. 
Hours  of  Labour, 

1.  That  machine-men,  beater-men,  and  firemen  work  not  more 
than  nine  hours  on  any  one  shift,  nor  more  than  fifty-two  hours  in 
any  one  week.  The  time  occupied  by  firemen  in  getting  up  steam 
is  not  to  count. 

2.  That  Saturday  from  1  o'clock  p.m.  be  observed  as  a  half- 
holiday,  except  in  the  case  of  shifts  when  the  mill  is  working  shifts. 

Overtime. 

3.  That  overtime  be  paid  at  the  rate  of  time  and  a  quarter  for 
the  first  four  hours  ;  after  four  hours,  time  and  a  half.  Work  done 
on  Sundays  and  holidays  to  be  paid  for  at  the  rate  of  time  and  a 
half.  *'  Holidays  "  shall  mean  the  statutory  holidays  as  defined  by 
"  The  Factories  Act,  1901." 

Minimum  Bate  of  Wages. 

4.  The  minimum  rate  of  wages  shall  be  as  follows:  Machine- 
men,  other  than  apprentices,  Is.  per  hour ;  beater-men,  other  than 
apprentices,  Is.  per  hour ;  firemen,  lOd.  per  hour  ;  boiler-men,  other 
than  apprentices,  9^.  per  hour ;  cutter-men,  other  than  apprentices, 
lOd.  per  hour;  finishers,  other  than  apprentices,  lOd.  per  hour; 
baler-men,  other  than  apprentices,  9d.  per  hour ;  yardmen,  9d.  per 
hour ;  glazer-boy,  £1  4s.  per  week ;  waste-paper  and  rag  sorters, 
6d.  per  hundredweight. 

No  Discrimination  against  Unionists. 

5.  The  employers  shall  not  discriminate  against  members  of  the 
union,  nor  in  the  engagement  or  dismissal  of  their  men  or  in  the 
conduct  of  their  business  do  anything  directly  or  indirectly  for  the 
purpose  of  injuring  the  union. 

6.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony  and  imder  the 
same  conditions,  and  shall  receive  equal  pay  for  equal  work. 

Term  of  Award. 

7.  This  award  shall  take  effect  on  Monday,  the  20th  day  of 
January,  1902,  and  shall  continue  in  force  until  the  20th  day  of 
January,  1905. 

In  witness  whereof  the  seal  of  the  Court  hath  hereunto  been  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  16th  day  of  January,  1902. 

Thso.  Cooper,  J.,  President. 


Digitized  by  LjOOQ IC 


53 

(58.)  AUCKLAND  GASWORKS  STOKERS  AND  COALERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  **The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  "  The  Industrial  Conciliation  and 
Arbitration  Act  Amendment  Act,  1901 " ;  and  in  the  matter  of 
an  industrial  dispute  between  the  Auckland  Gasworks  Stokers 
and  Coalers'  Industrial  Union  of  Workers  (hereinafter  called 
"the  union")  and  the  Auckland  Gas  Company  (Limited),  (here- 
inafter called  **  the  employers  "). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  •*  the 
Court*'),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award :  That,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  and  every  of  them, 
the  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  union  and  upon  every 
member  thereof,  and  the  employers  and  upon  each  and  every  of 
them,  and  that  the  said  terms,  conditions,  and  provisions  shall  be 
deemed  to  be  and  they  are  hereby  incorporated  in  and  declared  to 
form  part  of  this  award ;  and,  further,  that  the  union  and  every 
member  thereof,  and  the  employers  and  each  and  every  of  them,  shall 
respectively  do,  observe,  and  perform  every  matter  and  thing  by 
this  award  and  of  the  said  terms,  conditions,  and  provisions  respec- 
tively required  to  be  done,  and  shall  not  do  anything  in  contravention 
of  this  award  or  of  the  said  terms,  conditions,  and  provisions,  but 
shall  in  all  respects  abide  by  and  observe  and  perform  the  same.  And 
the  Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  party 
or  person  in  respect  thereof.  And  the  Court  doth  further  order 
that  this  award  shall  come  into  operation  on  Monday,  the  27th  day 
of  January,  1902,  and  shall  continue  in  force  until  the  27th  day  of 
Januar}',  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
band,  this  24ih  day  of  January,  1902. 

Theo.  Coopek,  J.,  President. 


The  Schedule  hekeinbefore  refekeed  to. 
Hours  of  Labour, 
1.  The  working-hours  of  all  stokers  and  coalers  shall  be  eight- 
hour  shifts,  including  Sundays  and  holidays. 

[Note. — See  amendment,  page  64.] 
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Rate  of  Wages. 

2.  The  ininimum  rate  of  wages  shall  be  as  follows :  For  stokers, 
9s.  4d.  per  shift ;  for  all  coalers,  7s.  6d.  per  shift. 

No  Discrimination  against  Unionists. 

3.  The  employers  shall  not  discriminate  against  members  of  the 
union,  nor  in  the  engagement  or  dismissal  of  men  or  in  the  conduct 
of  their  business  do  anything  directly  or  indirectly  for  the  purpose 
of  injuring  the  union. 

4.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony  and  under  the 
same  conditions,  and  shall  receive  equal  pay  for  equal  work. 

Limitation  of  Award. 

5.  This  award  is  limited  to  the  Auckland  Gas  Company  (Limited) 
and  to  the  stokers  and  coalers  employed  by  them  at  their  several 
gasworks  in  this  industrial  district. 

Term  of  Award. 

6.  This  award  shall  take  effect  on  the  27th  day  of  January,  1902, 
and  shall  continue  in  force  until  the  27th  day  of  January,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  24th  day  of  January,  1902. 

Theo.  Cooper,  J.,  President. 


Amendment  op  Award. 
In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1901  "  ;  and  in  the  matter  of  an  industrial  dis- 
pute between  the  Auckland  Gasworks  Stokers  and  Coalers'  In- 
dustrial Union  of  Workers  and  the  Auckland  Gas  Company 
(Limited). 

Upon  reading  the  application,  request,  and  consent  signed  by  all 
parties  to  the  above-mentioned  dispute  the  Court  doth  order  and 
declare  that  the  award  made  herein  by  the  Court  on  the  25th  day 
of  January,  1902,  shall  be  and  the  same  is  hereby  amended  as 
follows : — 

The  first  paragraph  in  the  schedule  to  the  said  award  is  hereby 
cancelled,  and  in  lieu  thereof  the  Court  doth  at  the  request  and  by 
the  consent  of  all  parties  to  the  said  award  hereby  order  and 
award : — 

Hours  of  Labour. 

The  working-hours  of  all  stokers  and  coalers  shall,  except  as 

hereinafter  mentioned,  be  eight-hour  shifts,  including  Sundays  and 

holidays.     On  every  fourth  Friday  a  shift  shall  come  on  work  at 

11  p.m.  and  work  until  9  a.m.  on  the  following  day   (Saturday), 
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when  it  shall  be  relieved  by  a  shift  which  shall  finish  work  at  8  p.m. 
on  that  day,  when  it  shall  be  relieved  by  a  shift  which  shall  con- 
tinue working  until  7  a.m.  on  the  following  day  (Sunday). 

This  order  shall  be  deposited  with  the  said  award,  and  the  said 
award  shall  henceforth  be  read  as  if  the  said  amended  paragraph 
above  set  forth  had  been  originally  inserted  therein. 

Dated  this  23rd  day  of  July,  1902. 

By  the  Court.  Theo.  Cooper,  J.,  President. 


Keasons  for  Award. 

The  union  claims  a  minimum  rate  of  wages  of  lis.  per  shift  for 
stokers  and  98.  per  shift  for  coalers,  and  extra  rates  for  work  on 
Sundays  and  holidays. 

The  Court,  after  considering  the  evidence  and  visiting  the  gas- 
works and  inspecting  the  work  done,  fixes  the  minimum  rate  of 
wages  at  98.  4d.  per  shift  for  stokers  and  7s.  6d.  per  shift  for 
coalers. 

The  gas  company  is  under  a  legal  obligation  to  produce  gas  on 
Sundays  and  holidays,  and  Sunday  and  holiday  work  is  a  necessary 
incident  to  the  supply  of  gas. 

The  Court  considers  that  the  wages  fixed,  and  which  are  equi- 
valent to  a  weekly  wage  for  seven  eight-hour  shifts  of  £3  5s.  4d.  for 
stokers  and  £2  12s.  6d.  for  coalers,  is  a  sufficient  payment  for  the 
work  done  through  the  week.  The  work  being  practically  con- 
tinuous, so  far  as  the  majority  of  the  men  is  concerned,  throughout 
the  year,  these  wages  provide  for  stokers  a  yearly  sum  of  £170  per 
man,  and  for  coalers  of  £132  lOs.,  and  the  Court  considers  this  to 
be  a  fair  equivalent  for  the  work  done,  having  regard  to  the  nature 
of  the  work,  the  hours  worked,  and  the  fact  that  the  work  is  neces- 
sarily required  to  be  continued  daily  throughout  the  year. 


(59.)  AUCKLAND  BRICKWORKERS.— RECOMMENDATIONS. 
Under  **  The  Industrial  Conciliation  and  Arbitration  Act,  1900." 

Before  the  Board  of  Conciliation,  Northern  Industrial  District. — In 
the  matter  of  an  industrial  dispute  between  James  Archibald 
and  others  and  the  Auckland  Brick  and  Pottery  and  Clay  Workers* 
Industrial  Union,  and  of  a  reference  thereof  for  settlement. 

The  Conciliation  Board  for  the  Industrial  District  of  Auckland, 
having  received  the  necessary  proofs  establishing  its  jurisdiction  in 
the  above  matter,  and  having  heard  the  parties  and  considered  the 
evidence,  hereby  recommends  as  follows : — 

1.  That,  except  for  kiln -burners  and  assistant  kiln-burners,  the 
week's  work  shall  consist  of  forty-eight  hours.  All  overtime  shall 
be  paid  at  the  rate  of  time  and  a  quarter.  The  hours  of  kiln- 
burners  on  day-shift  shall  be  nine  hours,  and  on  night-shift  eleven 
hours. 
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2.  That  the  minimum  wage  paid  to  competent  setters  in  Hoff- 
man kilns  shall  be  Is.  OJd.  per  hour,  and  drawers  in  Hoffman 
kilns  shall  be  Is.  l^d.  per  hour.  Setters  and  drawers  in  open  kilns^ 
Is.  per  hour.  Competent  fireclay  and  ornamental  brick  and  tile 
worlcers,  Is.  per  hour;  assistant  not  full)'  competent,  lO^d.  per 
hour ;  clay  -  pit  men,  off-bearers,  skintlers,  crowders,  feeders^ 
truckers,  and  greasers,  10^.  per  hour ;  burners,  lOJd.  per  hour. 

3.  That  the  minimum  wage  paid  to  boys  shall  be  :  Boys  carry- 
ing off  stoves,  3s. ;  truckers  in  mixing-shed,  4s. ;  tippers  on  top  loft, 
5s. ;  general  yard-hands,  5s.  per  day. 

4.  That  if  and  when  the  rules  of  the  union  shall  permit  any 
person  of  good  character  and  sober  habits  now  employed  in  this 
industrial  district,  or  who  may  hereafter  reside  in  this  industrial 
district,  who  is  of  good  character  and  sober  habits,  and  who  is 
a  competent  workman,  to  become  a  member  of  such  union  upon 
payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subsequent 
contributions,  whether  payable  weekly  or  otherwise,  not  exceeding 
6d.  per  week,  upon  a  written  application  of  the  person  so  desiring  to 
join  the  Auckland  Brick  and  Pottery  and  Clay  Workers'  Industrial 
Union  of  Workers,  without  ballot  or  other  election,  then  and  in  such 
case  and  thereafter  employers  shall  employ  members  of  the  union 
in  preference  to  non -members,  provided  that  there  are  members  of 
the  union  equally  qualified  with  non-members  to  perform  the 
particular  work  required  to  be  done,  and  ready  and  willing  to  under- 
take it :  Provided  that  this  clause  shall  not  interfere  with  engage- 
ments subsisting  between  employers  and  non-unionists  at  this  date. 
When  members  of  the  workers'  union  and  non-members  are 
employed  together  there  shall  be  no  distinction  between  members 
and  non-members,  and  both  shall  work  together  in  harmony,  and 
shall  receive  equal  pay  for  equal  work. 

5.  That  these  recommendations  shall  take  effect  on  the  31st  day 
of  March,  1902,  and  shall  continue  in  force  until  the  31st  day  of 
March,  1904.  A.  H.  Collins,  Chairman. 


(60.)  DECISION    OF  COQRT  OF   ARBITRATION   BE    REGISTRATION 
OF  THE  MEMBERS  OF  A  FIRM  AS  A  UNION.— FEBRUARY,  1902. 

In  the  matter  of  an  application  by  the  MacGregor  Steamship  Com- 
pany for  registration  as  an  industrial  union  under  '•  The  Indus- 
trial Conciliation  and  Arbitration  Act,  1900." — Judgment  on  a 
case  stated  for  the  opinion  and  advice  of  the  Court  of  Arbi- 
tration. 

In  this  matter  the  MacGregor  Steamship  Company  has  applied  for 
registration  as  an  industrial  union  of  employers.  The  applicants  are 
not  an  incorporated  company,  but  are  a  number  of  persons  trading 
in  copartnership  as  shipowners  under  the  name  of  "  The  MacGregor 
Steamship  Company."  Mr.  Malcolm  MacGregor,  who  appeared 
before  the  Court  as  counsel  for  the  applicants,  contended  that  each 
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member  of  the  firm  was  an  individual  employer,  and  that  the  firm 
was  therefore  a  society  of  not  less  than  two  persons,  and  therefore 
entitled  to  register  as  an  industrial  union  under  section  5  of  **  The 
Industrial  Conciliation  and  Arbitration  Act,  1900." 

I  am  unable  to  agree  with  this  contention.  Section  5  of  the  Act 
states  that,  "  Subject  to  the  provisions  of  this  Act,  any  society  con- 
sisting of  not  less  than  two  persons  in  the  case  of  employers,  or 
seven  in  the  case  of  workers,  lawfully  associated  for  the  purpose  of 
protecting  or  furthering  the  interests  of  employers  or  workers" 
may  be  registered  as  an  industrial  union.  Section  9  provides  that, 
**  with  respect  to  the  registration  of  societies  of  employers,"  certain 
special  provisions  apply,  one  of  which  is  that  where  a  copartner- 
ship firm  is  a  member  of  the  society  each  individual  partner  resid- 
ing in  the  colony  shall  be  deemed  to  be  a  member  of  the  society. 
This  provision  does  not  apply  to  incorporated  companies,  and  an 
incorporated  company  may  be  registered  as  an  industrial  union,  the 
Act  specially  authorising  such  registration. 

The  interpretation  clause  of  the  Act  defines  an  **  employer  "  as 
including  firms  employing  one  or  more  workers. 

A  copartnership  firm  is,  although  consisting  of  a  number  of  indi- 
vidual members,  only  one  ''employer"  within  the  meaning  of  sec- 
tion 5. 

The  clear  meaning  of  section  5  is  that  to  form  a  **  society"  of 
employers  there  must  be  an  association  of  two  or  more  ''em- 
ployers "  carrying  on  separate  businesses  in  a  specified  industry,  and 
that  such  a  "society,"  when  lawfully  formed,  is  capable  of  being 
registered  as  an  industrial  union.  When  once  such  a  society  is 
registered,  then,  if  one  of  its  members  is  a  partnership  firm,  each 
individual  member  of  the  firm  becomes  a  member  of  the  union 
under  the  provisions  of  clause  9  of  the  Act. 

I  am  therefore  of  opinion  that  the  Registrar  was  right  in  refus- 
ing to  register  the  applicants  as  an  industrial  union,  and,  in  accord- 
ance, the  answer  to  the  case  stated  for  the  opinion  of  the  Court  is 
that  the  applicants  are  not  entitled  to  be  registered  as  an  industrial 
union  of  employers.  Theo.  Cooper,  J.,  President. 


(61J  AUCKLAND  BUTCHERS. -AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  "The  Industrial  Conciliation  and 
Arbitration  Act  Amendment  Act,  1901 "  ;  and  in  the  matter  of 
an  industrial  dispute  between  the  Auckland  Butchers*  Industrial 
Union  of  Workers  (hereinafter  called  "the  union")  and  the 
undermentioned  persons,  firms,  and  companies  (hereinafter 
called  "  the  employers  ") :  R.  Salmon,  Queen  Street ;  R.  and  W. 
Hellaby,  Shortland  Street;  E.  J.  Swann,  Wyndham  Street;  W. 
Lewis,  Victoria  Street;  M.  Harrington,  Victoria  Street;  J.  Bin- 
sted.  Freeman's  Bay ;  Mrs.  Maxwell,  College  Hill ;  R.  Tyndall, 
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Franklin  Road ;  R.  Hutchinson,  Napier  Street ;  J.  Middlebrook, 
Sc.  Mary's  Road;  W.  Cochrane,  Jervois  Road;  C.  Norgrove, 
Ponsonby  Road ;  F.  Pardington,  Ponsonby  Road ;  T.  Baster, 
Ponsonby  Road ;  F.  Barnaby,  Ponsonby  Road ;  G.  Gray,  Arch 
Hill ;  G.  McElwain,  Arch  Hill ;  G.  Knight,  Karangahape  Road ; 
-G.  Garrett,  Karangahape  Road ;  H.  Kimber,  Union  Street ;  B. 
Langly,  Hobson  Street;  W.  Strahan,  Hobson  Street;  J.  Deeble, 
Wellesley  Street;  E.  Wood,  Symonds  Street;  H.  Norman, 
Symonds  Street ;  J.  Boyle,  Upper  Pitt  Street ;  H.  Garrett,  Eden 
Terrace;  Barnaby  and  Tutt,  Mount  Roskill;  Hales  Bros., 
Mount  Eden  Road  ;  W.  Lawson,  Mount  Eden  ;  Marks  and  Son, 
Mount  Eden ;  H.  Moody,  Kyber  Pass ;  J.  Lumpkin,  Kyber 
Pass;  W.  Kilgour,  Newmarket;  W.  Shove  and  Co.,  New- 
market; W.  C.  GriflBths,  Parnell;  G.  Raynes,  Parnell;  R.  S. 
Briggs,  Parnell ;  J.  Binstead,  Avondale  ;  D.  Neilson,  Onehunga; 
J.  Glanfield,  Onehunga;  C.  H.  Green,  Onehunga;  F.  White, 
Pan  mure ;  C.  Johnstone,  Otahuha ;  F.  Walters,  Richmond  Road ; 
H.  Kirk,  Birkenhead  ;  W.  Bruce,  Northcote  ;  J.  Riddle,  Birken- 
head ;  John  Hall,  Otahuhu ;  G.  Kennelly,  Ellerslie ;  T.  Welch 
and  Mitchell,  Mount  Roskill;  W.  Verran,  North  Shore;  T  G. 
Coates,  Queen  Street  and  Symonds  Street;  R.  S.  Laud,  Queen 
Street;  A.  Sanderson,  Victoria  Street;  H.  and  T.  Harrison, 
Karangahape  Road  ;  H.  Coates,  Symonds  Street ;  G.  Hernold, 
Symonds  Street. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heaid  sucii  of  the  employers 
as  were  represented  in  person  or  by  their  i  epresentatives,  and  no 
evidence  having  been  adduced  on  either  side,  but  the  parties  having 
mutually  come  to  an  agreement  the  conditions  of  which  are  lodged 
in  the  office  of  the  Clerk  of  Awards  at  Auckland,  marked  **A," 
doth  hereby  order  and  award  :  That,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  and  every  of  them, 
the  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  union  and  upon  every 
member  thereof,  and  upon  the  employers  and  upon  each  and  every 
of  them,  and  that  the  said  terms,  conditions,  and  provisions  shall 
be  deemed  to  be  and  they  are  hereby  incorporated  in  and  declajred 
to  form  part  of  this  award  ;  and,  further,  that  the  union  and  ev6ry 
member  thereof,  and  the  employers  and  each  and  every  of  them, 
shall  respectively  do,  observe,  and  perform  every  matter  and  thing 
by  this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  and  shall  not  do  anything  in 
contravention  of  this  award  and  of  the  said  terms,  conditions,  and 
provisions  respectively,  but  shall  in  all  respects  abide  by  and  ob- 
serve and  perform  the  same.  And  the  Court  doth  hereby  further 
award,  order,  and  declare  that  any  breach  of  the  said  terms,  con- 
ditions, and  provisions  set  out  in  the  schedule  hereto  shall  consti- 
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tute  a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the 
maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
<;ome  into  operation  on  Monday »  the  17th  day  of  February,  1902, 
and  shall  continue  in  force  until  the  17th  day  of  February,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
«.nd  aflBxed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  11th  day  of  February,  1902. 

Theo.  Coopeb,  J.,  President. 


The  Schedule  hereinbefobe  referred  to. 
Hours  of  Labour. 

1.  The  hours  of  labour  for  all  butchers  shall  be  sixty  hours  per 
week,  divided  as  follows:  Mondays,  Tuesdays,  Thursdays,  and 
Fridays,  6  a.m.  to  5.30  p.m.,  with  one  hour  and  a  half  allowed  for 
meals ;  Wednesdays,  6  a.m.  to  1  p.m.,  with  half  an  hour  for  meals  ; 
Saturdays,  6  a.m.  to  10  p.m.,  with  two  hours  and  a  half  allowed 
for  meals. 

Overtime, 

2.  Overtime  after  the  above  hours  shall  be  paid  for  as  follows : 
Is.  per  hour  up  to  12  p.m.,  and  after  12  p.m.  2s.  per  hour.  All 
Sunday  work  shall  be  double  pay. 

Wages, 

3.  The  minimum  rate  of  pay  shall  be  as  follows:  Foreman,  £3 
per  week;  manager,  £2  12s.  6d.  per  week;  first  shopman,  £2  12s. 
"Od.  per  week  ;  second  shopman,  £2  5s.  per  week  ;  first  small-goods 
men,  £2  5s.  per  week;  second  small-goods  men,  £2  2s.  per  week; 
general  hands,  £2  per  week. 

4.  The  minimum  rate  of  pay  for  youths  shall  be  :  Sixteen  and 
under  seventeen  years  of  age,  15s.  per  week  ;  seventeen  and  under 
■eighteen,  ITs.  6d.  per  week ;  eighteen  and  under  nineteen.  £1  per 
week ;  nineteen  and  under  twenty,  £1  2s.  6d.  per  week  ;  twenty 
and  under  twenty-one.  £1  10s.  per  week. 

5.  The  rate  of  overtime  for  youths  shall  be  :  Up  to  12  p.m.,  6d. 
per  hour;  after  12  p.m.,  Is.  per  hour.  All  Sunday  work  to  be 
-double  pay. 

6.  The  minimum  rate  of  wages  for  beef-carters  shall  be  :  Drivers 
•of  one-horse  carts,  £2  3s.  per  week  ;  drivers  of  two-  or  three-horse 
wagons,  £2  6s.  per  week ;  drivers  of  four-horse  wagons,  £2  lOs.  per 
week. 

Overtime  shall  be  paid  at  the  same  rates  as  prescribed  for 
butchers. 

7.  The  minimum  rate  of  wages  for  salters  and  cellermen  shall 
be :  First  hand.  £2  10s.  per  week ;  second  hand,  £2  5s.  per  week ; 
general  hands,  £2  per  week. 

Overtime  shall  be  paid  for  at  the  same  rate  as  prescribed  for 
i)utchers. 
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8.  The  minimum  rate  of  wages  for  boners  shall  be  :  First  hand^ 
£2  6s.  per  week  ;  second  hand,  £2  2s.  per  week. 

Overtime  shall  be  paid  at  the  same  rate  as  prescribed  for 
butchers. 

9.  The  minimum  rate  of  wages  for  hawking-carters  shall  be 
£2  2s.  per  week,  and  for  order- carters  £2  2s.  per  week. 

10.  All  wages  shall  be  paid  in  full. 

11.  When  it  is  found  necessary  a  butcher  maybe  detained  in  the- 
summer  months  till  7  o'clock  on  Friday  evenings,  for  which  over- 
time shall  be  paid  at  the  rate  of  Is.  per  hour. 

Preference  of  Employment, 

12.  So  long  as  the  rules  of  the  union  shall  permit  any  person 
now  employed  in  the  trade  in  this  industrial  district,  and  any  per- 
son who  may  hereafter  reside  in  this  industrial  district,  and  who  is^ 
a  competent  journeyman,  to  become  a  member  of  such  union  upon 
payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subsequent 
contributions,  whether  payable  weekly  or  not,  not  exceeding  6d. 
per  week,  upon  a  written  application  of  the  person  so  desiring  to- 
join  the  union,  without  ballot  or  election,  then  and  in  such  case  em- 
ployers shall  when  engaging  a  workman  employ  members  of  the 
union  in  preference  to  non-members,  provided  that  there  are  mem- 
bers of  the  union  equally  qualified  with  non-members  to  perform  the- 
particular  work  required  to  be  done,  and  ready  and  willing  to  under- 
take it.  No  employer  shall  be  compelled  to  discharge  any  non- 
unionist  already  legally  employed  by  him,  notwithstanding  such 
workman  may  not  hereafter  join  the  union. 

13.  No  employer  shall,  in  the  employment  or  dismissal  of  any 
person,  or  in  the  conduct  of  his  business,  do  anything  for  the  pur- 
pose of  injuring  the  union,  whether  directly  or  indirectly. 

14.  When  members  of  the  union  and  non-members  are  em- 
ployed together  there  shall  be  no  distinction  between  members  and 
non-members,  and  both  shall  work  together  in  harmony,  and  shall 
receive  equal  pay  for  equal  work. 

15.  When  the  rules  of  the  union  are  such  as  to  entitle  the 
members  of  the  union  to  preference  under  the  foregoing  clauses, 
and  at  all  times  thereafter,  the  union  shall  keep  in  some  convenient 
place  within  one  mile  from  the  Chief  Post-of&ce  in  the  City  of 
Auckland  a  book,  to  be  called  **  the  employment-book,"  wherein 
shall  be  entered  the  names  and  exact  addresses  of  all  members  of 
the  union  for  the  time  being  out  of  employment,  with  a  description 
of  the  branch  of  the  trade  in  which  such  member  claims  to  be  pro- 
ficient, and  the  names,  addresses,  and  occupations  of  every  employer 
by  whom  such  member  shall  have  been  employed  during  the  pre- 
ceding one  year.  Immediately  upon  such  member  obtainmg  em- 
ployment a  note  thereof  shall  be  entered  in  such  book.  The 
executive  of  the  union  shall  use  its  best  endeavours  to  verify  all  the 
entries  contained  in  such  book,  and  the  union  shall  be  answerable  as 
for  a  breach  of  this  award  in  case  any  entry  therein  shall  in  any 
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particular  be  wilfully  false  to  the  knowledge  of  the  executive  of  the 
union,  or  in  case  the  executive  of  the  union  shall  not  have  used 
reasonable  endeavours  to  verify  the  same.  Such  book  shall  be  open 
to  every  employer  without  fee  or  charge  at  all  hours  between  8  a.m. 
-and  6  p.m.  on  every  working-day  except  Saturday,  and  on  that  day 
between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep 
the  employment-book  in  manner  provided  by  this  clause,  then  and 
in  such  case,  and  so  long  as  such  failure  shall  continue,  any  em- 
ployer, if  he  so  thinks  tit,  may  employ  any  person  or  persons, 
whether  a  member  of  the  union  or  not,  to  perform  the  work  re- 
<)uired  to  be  performed,  notwithstanding  the  foregoing  provisions. 
Notice  by  advertisement  in  the  New  Zealand  Herald  and  the  Auck- 
land Evening  Star  newspapers,  published  in  the  City  of  Auckland, 
shall  be  given  by  the  union  of  the  place  where  such  employment- 
book  is  kept,  and  of  any  change  in  such  place. 

Incompetent  Workmen. 

16.  Any  workman  who  considers  himself,  through  age  or  in- 
firmity, not  capable  of  earning  the  minimum  wage  prescribed  herein 
may  be  paid  such  less  wage  as  may  from  time  to  time  be  agreed 
upon  in  writing  between  any  employer  and  the  secretary  or  pre- 
sident of  the  union ;  and,  in  default  of  such  agreement  within 
twenty-four  hours  after  such  journeyman  shall  have  applied  in 
writing  to  the  secretary  of  the  union  stating  his  desire  that  such 
wage  shall  be  agreed  upon,  as  shall  be  fixed  in  writing  by  the  Chair- 
man of  the  Conciliation  Board  for  the  industrial  district,  upon  the 
application  of  such  journeyman  after  twenty-four  hours*  notice  in 
writing  to  the  secretary  of  the  union,  who  shall,  if  so  desired  by 
him,  be  heard  by  such  Chairman  on  such  application.  Any  journey- 
man whose  wage  shall  have  been  so  fixed  may  work  and  may  be 
employed  by  any  employer  for  such  less  wage  for  the  period  of  six 
•calendar  months  thereafter,  and,  after  the  expiration  of  the  said  six 
-calendar  months,  until  fourteen  days'  notice  in  writing  shall  have 
been  given  him  by  the  secretsury  of  the  union  requiring  his  wage 
to  be  again  fixed  in  manner  prescribed  by  this  clause. 

Duration  of  Award. 

17.  This  award  shall  take  effect  on  the  17th  day  of  February, 
1902,  and  shall  continue  in  force  until  the  17th  day  of  February, 
1904. 

Limitation  of  Award. 

18.  This  award  shall  be  limited,  until  the  further  order  of  the 
Court,  to  employers  carrying  on  business  within  a  radius  of  twelve 
miles  from  the  General  Post-oflBce,  Shortland  Street,  in  the  City  of 
Auckland. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  nis 
hand,  this  11th  day  of  February,  1902. 

Theo.  Cooper,  J.,  President. 
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(62.)  WAIKATO  COAL-MINERS.— ENFORCEMENT  OF  AGREEMENT. 
In  the  matter  of  an  application  to  enforce  industrial  agreement 
made  between  the  Taupiri  Coal-mines  (Limited)  and  the  Waikato 
CJoal-miners'  Industrial  Union :  AppUcation  withdrawn  on  company 
undertaking  to  pay  £10  to  John  Eoberts  and  the  costs  of  the  union, 
including  witnesses'  expenses  and  Court  fees. 


(63.)  THAMES  GOLD-MINERS.— DECISION  OF  COURT  RE  AWARD. 
In  the  matter  of  an  application  made  by  the  Waihi  Gold-raining 
Company  for  interpretation  and  amendment  of  award  made  in  the 
dispute  between  the  Waihi  Gold-mining  Company  and  others  and 
the  Thames  Miners'  Industrial  Union  :  The  Court  held  that  carpen- 
ters and  fitters,  when  working  in  or  about  the  mine,  came  within 
the  provisions  of  clause  1  of  the  award. 


(64.)  AUCKLAND  CARPENTERS.— ENFORCEMENT  OF  AWARD. 
In   the  matter  of  an  application  made  by  the   Auckland   Branch 
of  the  Amalgamated  Society  of  Carpenters  and  Joiners'  Industrial 
Union  to  enforce  award  against  John  Davis:  The  Court  ordered 
John  Davis  to  pay  to  the  union  a  fine  of  £1,  and  costs  £8  17s. 


(65.)  AUCKLAND  BOOTMAKERS.— ENFORCEMENT  OF  AWARDS. 
In  the  matter  of  an  application  made  by  the  Auckland  Operative 
Bootmakers'  Industrial  Union  to  enforce  award  against  A.  and  G. 
Brook :  The  Court  ordered  A.  and  G.  Brook  to  pay  to  the  union 
a  tine  of  £1,  and  costs  £10  1 6s.  3d. 

In  the  matter  of  an  application  made  by  the  Auckland  Operative 
Bootmakers'  Industrial  Union  to  enforce  award  against  Albert 
Hughes  :  Application  withdrawn  on  Mr.  Hughes  paying  the  union 
17s.  costs.  

(66.)  AUCKLAND  SADDLERS.— ENFORCEMENT  OF  AWARDS. 
In  the  matter  of  an  application  made  by  the  Auckland  Saddlers '^ 
Union  to  enforce  award  against  Wallis  and  Caley  (Tucker's  case) : 
Application  withdrawn. 

In  the  matter  of  an  application  made  by  the  Auckland  Saddlers*^ 
Union  to  enforce  award  against  J.  H.  Love  :  Application  withdrawn. 

In  the  matter  of  an  application  made  by  the  Auckland  Saddlers' 
Union  to  enforce  award  against  D.  O'SuUivan  :  The  Court  ordered 
Mr.  O* Sullivan  to  pay  to  the  union  a  fine  of  Is.,  and  costs  £3  Is.  6d. 

In  the  matter  of  an  application  made  by  the  Auckland  Saddlers' 
Union  to  enforce  award  against  J.  I.  Knight :  The  Court  ordered 
Mr.  Knight  to  pay  to  the  union  a  fine  of  £3,  and  costs  £4  4s.  6d. 


(67.)  AUCKLAND  TAILORESSES.— AGREEMENT. 
This  agreement,  made  in  pursuance  of  **  The  Industrial  Conciliation 
and   Arbitration  Act,    1894,"  and  amendments  thereof,  this   25th 
day  of  March,  1902,  between  Orpwood  and  Co.,  Limited  (per  B. 
Orpwood),   Archibald  Clark  and  Sons,  Limited   (per  A.  McCosh 
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Clark),  W.  H.  Downs,  H.  H.  Seabrook,  George  H.  Powley  and  A.  J 
Powley,  Rebecca  Jordan,  John  Manners  Morran,  F.  M.  King  and 
Co.,  the  Wellington  Woollen-manufacturing  Company,  Limited  (per 
C.  E.  Smerdon),  J.  H.  Dalton  and  Co.,  manufacturers,  ail  of  Auck- 
land, New  Zealand  (hereinafter  called  **the  employers"),  of  the 
one  part,  and  the  Auckland  Tailoresses*  Industrial  Union  of 
Workers,  at  Auckland,  New  Zealand  (hereinafter  called  **the 
union  "),  of  the  other  part. 

Whereas  an  industrial  dispute  has  arisen  within  the  meaning 
of  **The  Industrial  Conciliation  and  Arbitration  Act,  1894,"  and 
amendments,  and  such  industrial  dispute  was  referred  for  settle- 
ment to  the  manufacturers  on  the  one  part  and  the  representatives 
of  the  union  on  the  other  part :  And  whereas  terms  of  settlement 
were  agreed  upon  between  the  parties  and  approved  of,  and  such 
terms  of  settlement  are  as  hereafter  appears  :  Now  this  agreement 
witnesseth  : — 

1.  Hereunto  annexed,  and  marked  with  the  letters  "A"  and 
*'  B"  respectively,  are  the  shirt  and  clothing  logs  referred  to  in  the 
terms  of  settlement  as  hereinafter  set  forth. 

2.  The  parties  hereto  shall  faithfully  abide  by  and  perform  the 
terms  of  settlement  arrived  at  between  the  parties,  as  follows : — 

(a.)  At  the  end  of  section  **  slop  trousers,  machining,"  the  fol- 
lowing to  be  added:  **A11  trousers  given  to  machinists  without 
pockets  and  band  linings  being  made,  one-quarter  extra  each  pair." 

(b.)  American  denims :  The  words  **  five  pockets  "  to  be  added. 

(c.)  Denim  coats,  ordinary  seams,  6d. 

(d.)  Denim  coats,  raised  seams,  9d. 

(d.)  Denim  jumpers,  pleated,  4d. 

(e.)  Denim  No.  2  yoke  blouses,  6d. 

(/.)  Denim  jackets,  with  pleats,  3d. 

(g.)  Denim  shirts,  3d. ;  long  jumper  with  band  at  bottom,  4d. 

[h.)  Denim  shirt,  with  pleats,  4:d. 

(t.)   Denim  trousers,  three  pockets  and  patch  watch-pocket,  5d. 

(j.)  Slop  vests: — 1st:  Ordinary  vest  (slop)  —  Men's,  8d. ; 
youths'  and  boys',  6d.  2nd :  Ordinary — Men's,  7d. ;  youths'  and 
boys',  5d.     3rd :  Ordinary — Men's,  6d. ;  youths',  5d. ;  and  boys',  4d. 

(A;.)  All  K.B.s,  with  the  linings  machined  in,  2^  for  youths'  and 
boys'. 

(/.)  6d.  per  dozen  for  binding  bands  and  straps  (trousers) ; 
loops,  3d.  per  dozen  extra. 

Second  Additions  to  Log. 

(1.)  Second-quality  double-stitched  tweeds,  price  to  be  3s. 

(2.)  Riding-breeches,  second  quality,  price  to  be  from  4^. 

(3.)  Cashmere  chesters,  pockets  and  seams  tacked,  price  to  be  28. 

(4.)  All  garments  not  provided  for  in  either  log  prices  to  be 
arranged  by  manager  of  factory  and  three  of  the  workers  employed 
therein. 

(5.)  Copies  of  logs  to  be  placed  in  a  conspicuous  position  in  each, 
factory  or  workroom. 
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(6.)  The  price  per  week  for  the  first  four  months  for  apprentices 
to  be  in  conformity  with  the  Act  passed  last  session. 

Third  Additions  to  Log. 

(1.)  Military  tunics  made  at  table,  price  to  be  2s. 

(2.)  Military  overcoats,  with  cape,  price  to  be  28.  6d. 

(3.)  OflScers'  tunics,  with  extra  work,  unbraided,  price  to  be  Gs. 

(4.)  Military  coats,  without  cape,  price  to  be  2s.  3d. 

(5.)  That  6d.  be  made  a  fixed  price  for  velvet  collars. 

The  above-named  firms  and  the  Auckland  Tailoresses'  Union  to 
be  bound  by  the  terms  and  conditions  of  the  agreement :  Provided 
that,  if  any  other  person  or  firm  in  conducting  their  business  shall 
not  conform  to  such  terms  and  conditions,  the  union  shall  take  the 
necessary  steps  to  compel  them  to  do  so  within  fourteen  days 
after  notice  from  any  employer  or  employers ;  and  if  the  union  fail 
to  commence  and  carry  out  proceedings,  or  if  in  taking  such  pro- 
<5eeding8  it  shall  be  unable  to  compel  such  persons  or  firms  to 
conform  to  the  terms,  then  the  parties  to  this  agreement  shall  be 
released  from  it.  The  employers  in  employing  labour  shall  not 
^Bcriminate  against  members  of  the  union.  The  employers  shall 
not,  in  the  engagement  or  dismissal  of  hands,  do  anything  directly 
■or  indirectly  for  the  purpose  of  injuring  the  union. 

3.  This  agreement  shall  be  an  industrial  agreement  within  the 
meaning  of  the  said  Act. 

4.  This  agreement  shall  operate  and  take  effect  from  the  7th 
day  of  April,  1902,  and  shall  continue  until  the  7th  day  of  April, 
1904. 

In  witness  whereof  the  parties  hereto  have  hereunto  set  their 
hands  the  day  and  year  first  before  written. 
Signed  by  the  said — 

Orpwood  and  Co.,  Limited  (per  B.  Orpwood). 
Archibald    Clark    and    Sons,    Limited    (per    A. 

McCosh  Clark,  Director). 
W.  H.  Downs. 
H.  H.  Seabrook. 

George  H.  Powley  and  A.  J.  Powley. 
Eebecca  Jordan. 
John  M.  Morran. 
F.  M.  King  and  Co. 

The     Wellington    Woollen-manufacturing    Com- 
pany, Limited  (C.  E.  Smerdon). 
J.  n.  Dal  ton  and  Co. 
In  the  presence  of — George  H.  Powley,  Secretary,  A.C.M.U. 
of  Employers. 

Signed  for  and  on  behalf  of  the  Auckland  Tailoresses'  Industrial 
Union  of  Workers,  at  Auckland,  by — 

William  Thos.  Jennings,  President. 
Ethel  B.  Mahon,  Secretary. 
In  the  presence  of — Gerald  L.  Peacocke. 
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SOHBDULB  OF  PBIOES. 

Obdsb  Coats. 

Finishing, 


Men's.  Tonths*.   Boyi' 


8.B.  sao  coats,  bagged 

^  extra  special  . . 

Bound  hall  machine,  Is.  extra. 
Bonnd  by  hand,  2s.  6d.  extra. 
D.B.  sao  coats,  bagged 

»  extra  special  . . 

Bound  half  machine,  le.  extra. 
Bound  by  hand,  2s.  6d.  extra. 
Norfolk  coats,  bagged 

^  extra  special    .. 

Paget  and  morning  coats,  bagged 

^  extra  special 

Bound  half  machine,  Is.  8d.  extra. 
Bound  by  hand,  3s.  extra. 
Covert  coats,  bagged. . 

«  extra  special 

Chesterfield  coat,  bagged 

«  extra  special 

Overcoats    .. 

with  cape 

»         extra  special 
Extras- 
Silk  faoinffs,  4d. 
Bastes,  all  coats,  6d. 
overcoats,  9d. 

Slop  Coats. 
Finishing, 
Slop  coat,  cut  to  measure 
UnUned  coat,  cut  to  measure,  taped  seams 
Extras- 
Fitting  linings,  2d. 
Bound,  9d. 
First-ouality  sao 
Seoona 

Third  

Norfolk  coats,  extra 

felled  belt,  extra 
Double-breasted,  extra,  Sd. 
Bound,  extra,  7d. 

Anv  outside  extras  according  to  work  required. 
Unlined  sacs,  patch  pockets,  taped  seams 

m  raised  seams     .. 

Overcoat,  without  cape 

«  small  boys 

Covert  coat 
Chesterfield  coat 
Capes,  extra 
Knickerbocker  coats,  lined 

»  unlined 

Sailors*  jumpers,  imlined 

»  extras.  Id. 

Military  coats,  salvation-uniform  coats,  &o,,  according  to 
work. 


8.    d. 

3  0 

4  0 


3  6 
'  4  6 
!  7  6 
10  0 

j 

i  4  0 

6  0 

4  6 

6  6 

4  6 

5  0 

7  0 


8.    d. 

2  6 

3  6 


3  0 

4  6 


8.    d. 

2  0 

3  0 


2  6 

3  6 


1    8 
1    6 

1    6 
1    3 

1    6 
1     2 
0  10 
0    3 
0    1 

1    2 
0  11 
0    9 
0    2 
0    1 

1    3 

1  1 

2  3 

1     1 

0  9 

1  10 

2  *6 
2    6 
0    8 

2  *3 
2    3 
0    2 

•• 

•• 

1    3 
1    0 


0  11 

0  7 

1  7 
1    8 


0  2 

0  6 

0  4 

0  6 
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SCHEDULE  OP  PRICES-continu^d. 

Obdeb  Vests. 

Finishing, 


1  Men's. 

Youths*. 

Boys*. 

Plain  yests  . . 

extra  special 
Double-breasted,  3d.  extra. 
Bound,  Sd.  extra. 
Collar,  8d.  extra. 

B.   d. 

0  11 

1  6 

8.    d. 

0  10 

1  4 

B.    d. 

0  9 

1  2 

Tbousebs. 

Finishing. 

Plain  trousers 

1    6 

1 

3 

1    0 

Riding-trousers 

1    6 

1 

8 

1     0 

m             strapped 

2    6 

2 

8 

2    0 

Riding-breeches 

1    6 

1 

8 

1    0 

strapped 

2    6 

2 

3 

2    0 

Knickerbocker  trousers 

, , 

1 

0 

0    ^ 

Cuff 8,  2d.  extra. 

Extras— 

Hip-pocket,  2d. 

Leather  back  and  front,  2d. 

Obdeb  Tbousebs. 

Machining, 

Plain  order  trousers  . . 

0    6 

0 

6 

0    4i 

Riding-trousers 

0    6 

0 

6 

0     4, 
0    & 

m             strapped 

0    8 

0 

7 

and  cuffed 

0    9 

0 

8 

0    7, 

Riding-breeches 

0    6 

0 

5 

0    4 

Knickerbocker  trousers 

0    5 

0 

4 

0    8 

knee-strap  and  buckle  . . 

0    6 

0 

6 

0    4 

Extras- 

Raised  seams,  Id. 

Hip-pocket,  Id. 

Slop  Tbousebs. 
Machining, 
First-quality  slop  trousers,  machine  pockets     . . 

0    3J 
0    8 

.            .  • 

worsteds    .. 

.            . . 

Second-  and  third  -  quality  slop  trousers   (bands  made 

ready) 
Third-quality  slop  trousers,  machine  pockets,  machinists 

made  to  stand 
Extras- 

0    2 

0* 

2i  0  ^ 

0    8 

0 

2} 

0    2i 

Raised  seams,  }d. 

Hip-pocket,  Id.. 

Looped  and  strapped,  }d. 
Knickerbocker  trousers           . .         *   . . 

, , 

0 

2 

0    U 

machine  tops  and  bottoms 

..     "  0 

2J  1  0    2" 

Moles. 
Machining. 
Plain  moles,  machine  pockets 

0    2i|  0 

n 

1  0    2 

Taped  moles 

0    8 

0 

Extras- 

Raised  seams,  ^d. 

Three-cross  moles  (extra  hard),  id.  extra. 
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80HEDULE  OF  PRICES-oonMnuad. 

Moles — continued. 

\fachining — continued. 


— 

Men's. 

Youths'. 

Boys'. 

1.    d. 

1.     d. 

8.    d. 

Amerioan  denims 

0    5i 

0    5 

, , 

Common  denims,  patch  pockets 

0    3 

0    2f 

White  drills  or  duck,  clean  work 

0    6 

0    5 

. . 

Grey  drills,  plain      . . 

0    2 

, , 

0  14 

tabs,  hip-pooket,  included  in  above 

0    2i 

0    2^ 
0    2| 

Grey  drills,  yellow-stitched     . . 

0    3 

.. 

Slop  Tbousbbs. 
Finiahing. 
First  Quality,  pockets  and  buttons  by  hand 
SeooDQ  quality,  ^ 

Thin  material    . . 
First  quality,  pockets  machine,  riret  buttons 
Second  quality,  »  » 

Moles,  pocket  and  buttons  by  hand 
Moles,  machine  pocket  and  buttons  by  hand 
Moles,  machine  pocket  and  holes  by  hand 
Elnickerbocker  trousers,  top  and  bottom  by  hand 

by  machine 
Denims,  with  patent  buttons,  felling  bottoms  . . 

„  ,  felling  bottoms  and  buttons 

by  hand 
Drills 

buttons  only   . . 


0    6 

0 

0    5 

0 

0    6 

,  , 

0    8 

0 

0    2} 

0 

0   sl 

0 
0 

0    4 

0 

0**1 

•• 

ns 

0    IJ 

•• 

0    1 

.. 

.. 

0    0} 

.. 

0 

4 

0 

H 

0* 

H 

0 

2^ 

0 

3 

0 

5^4 

0 

1 

Ordinary  vests  to  measure 

First  ordinary  vest,  slop 

Second 

Third 

Extras- 
Bound  . . 
Collars,  Id. 
Double-breasted,  Id. 

Stable- vests 


Sm>p  Vbsts. 
Finishing. 


0    8 
0    6 
0    4i 
0    4 

0    7 
0    4i 
0    4 
0    3i 

0    IJ 

0    1 

1    8 

, , 

0    6 

o"3t 
0    ^ 

0    1 


girls. 


Machinists'  and  Finishers'  Weekly  Wage. 

Per  Week. 

£    8.     d. 

First  class  ..  ..  ..  ..  ..150 

Second  class       ..  ..  ..  ..  ..100 

Third  class         . .  . .  . .  . .  . .     0  15    0 

The  first,  second,  and  third  classes  to  be  based  according  to  skill  shown  by 


Button-hole  Machinists. 


First  class 
Second  class 


Per  Week. 
£  8.  d. 
10  0 
0  16    0 
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Appbbnticbs'  Wbbkly  Wage. 

Machinists  and  Finishers.  PerWe«k 

First  foor  months  . .  . .  ..OS 

Second  four  months        . .  . .  ..050 

Third  four  months  ..  ..  ..  ..076 

Impbovebs. 

After  twelve  months  an  advance  of  2s.  6d.  per  week  every  three  months  up 
to  reaching  the  third  grade  or  third  class,  of  158.  per  week ;  or  the  girls  to  have 
the  option  of  going  on  piecework  after  serving  twelve  months'  apprenticeship. 

Advisoby  Ck)iaCITTBB. 

An  advisory  committee  may  be  provided  for  in  ever^  working  establish- 
ment, to  be  elected  annually.  The  number  of  said  committee  to  be  six.  The 
committee  to  be  chosen  by  the  workers  themselves. 

All  work  to  be  given  out  fully  trimmed,  and  all  material  to  be  provided  for 
by  the  employer. 

Prices  for  any  class  of  work  not  provided  for  in  this  log  shall  be  arranged 
between  the  manufacturer  and  the  advisory  committee. 


AUCKLAND  TAILOBBB8E8'  UNION. 

Shibt  Log. 

It  is  to  be  distinctly  understood  that  the  following  statement  is  based  upon 
power-driven  and  treadle  machines,  and  that  all  button-holes  or  eyelet-holes 
are  machine-made,  to  be  paid  for  at  the  rate  of  8d.  per  hundred. 

Prices  for  any  class  of  work  not  provided  for  in  this  list  shall  be  arranged 
between  the  manager  and  advisorv  committee. 

All  work  to  be  fully  trimmed  before  given  out.    AH  material  provided  by 
employer. 

Machine-needles  to  be  provided  by  employer,  and  in  no  case  to  be  charged 
to  employee. 

All  best  work  understood  to  be  double-stitched,  and  all  gussets  put  in  by 
machine. 

Shirts  lined  at  back  . .  . .     3d.  per  dossen  extra. 

»       with  shaped  cufEs         . .  . .     3d.  « 

«      with  shaped  collar  . .     dd. 

»       with  pockets  . .  . .  . .     3d.  , 

,      with  pockets  with  tabs  . .    6d. 

Feather-stitching, 
Bottom  of  fronts  only    . . 

,  and  pocket 

»  and  inside  of  neck 

All  round  fronts 
Fancy  pattern  down  length  front  pleat 


6d. 

per 

dozen 

9d. 

^ 

!!   Is 

.  8d. 

Hf 

2s. 

„ 

2s. 

* 
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Weekly  Wages. 
Machinists, 


First  four  months 
Second  four  months 
Third  four  months 
Third-class  machinists 
Second-class  machinists 
First-class  machinists 
Special  machinists 


First  four  months 
Second  four  months 
Third  four  months 
Third-class  finishers 
Second-class  finishers 
First-class  finishers 


Finishers, 


Per  Week. 

£    fi. 

d 

..0    3 

6 

..0    6 

0 

..0    7 

6 

..     0  15 

0 

..     0  17 

6 

..10 

0 

..16 

0 

..0    3 

6 

..0    6 

0 

..0    7 

6 

..     0  12 

6 

..     0  15 

0 

..     0  17 

6 

Improvefs, 
After  serving  twelve  months  an  advance  of  2s.  6d.  per  week  for  every  three 
months  up  to  the  third  grade  or  class,  of  15s.  per  week. 


Third  class 
Second  class 
First  class 


Folders, 


MAcmiTiNG  AKD  Finishing. 


Flannel  unders — 

Single  seams 

Double  seams 

Double  seams,  long  (sleeves)  . . 

Single  seams 
Pants   .. 

If  taped 
•Boys*  shirts — 

Bds.,  single  seams    .. 

Collars  attached,  single  seams 

Collars  attached,  fell  seams    . . 

Bds.,  fell  seams 
•Men's  best  Crimean,  collars  attached 

Union  cotton 

Harvard 

Flannelette 
Men's  second— 

Single  seams 

Best  quality  diagonal,  circular  fronts 

Besb  quality,  laced  fronts 

Night-shirts,  best 

Best  tennis  and  boating 

Second  tennis  and  boating 
Pyjama  suits — 

First- quality  pants,  with  fly  pocket  on  coat,  6s. ;  trinmied  with  buttons,  28. 

First-quality  pants,  with  fiy  pocket  on  coat,  6s. ;  trimmed  with  frogs,  3s. 

Second-quality  pants,  with  fly  pocket  on  coat,  4s. ;  trimmed  with  buttons, 
Is.  6d. 

Second-quality  pants,  without  fly,  Ss.  6d. ;  trimmed  with  buttons.  Is. 

*  If  shaped  collars,  2d.  per  dozen  extra. 


..     0  10 

0 

..     0  12 

6 

..     0  15 

0 

Finishing. 

8.    d. 

8.    d. 

..13 

0     6 

..16 

0    6 

..19 

0    8 

..16 

0    8 

..19 

0    7 

..2    0 

0    7 

..13 

0    6 

..16 

0    6 

..19 

0    6 

..16 

0    6 

..2    9 

0  10 

..2    3 

0    8 

..2    3 

0    8 

..2    3 

0    8 

..2    0 

0    6 

..2    9 

1    0 

..2    6 

1    0 

..4    6 

1    0 

..3    6 

1    0 

..2    6 

0  10 
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Machining  and  Finishing— con/tnt4«d. 


Youths'.      Boys 


Machining. 
Drills  and  denims — 

American  denims   . . 
Common  denims,  patch  pockets 
White  drills  or  duck,  dean  work 
Grej  drill,  plain 

m  «    tabs,  hip-puokets  included  in 

above 
Grey  drill,  yellow-stiched     . . 

Finishing. 
Denims,  with  patent  buttons,  felling  bottoms 
«        felling  bottoms  and  buttons  by  hand 
Drills,  felling  buttons    . . 

,      buttons  only       . .  . .    * 


d. 
5 
2} 
5 

2i 

2} 


d. 


1* 


Hard-class  stuff  used  in  shirt-machining : 
manager  and  advisory  committee. 


Prices  to  be  arranged  between 


Advisory  Committee. — An  advisory  committee  may  be  provided 
for  in  every  working  establishment,  to  be  elected  annually.  The 
number  of  said  committee  to  be  six.  The  committee  to  be  chosen 
by  the  workers  themselves. 


(68.)  NORTH  AUCKLAND  TIMBER- WORKERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act  Amendment  Act,  1901  " ;  and  in  the  matter  of 
an  industrial  dispute  between  the  North  Auckland  Industrial 
Union  of  Timber- workers  (hereinafter  called  **  the  union  ")  and 
the  following  persons,  firms,  and  companies  (hereinafter  called 
"  the  employers  *') :  The  Kauri  Timber  Company,  Auckland  ; 
the  Mitchelson  Timber  Company,  Auckland  ;  the  New  Zealand 
Timber  Company  Proprietary,  Opua,  Bay  of  Islands ;  Messrs. 
Foote  Bros.,  Whakapara ;  Messrs.  Lane  and  Brown,  Totara 
North,  Whangaroa ;  the  National  Mortgage  and  Agency  Com- 
pany of  New  Zealand,  trading  as  the  Northern  Pine  Mills, 
Tatarariki,  Northern  Wairoa;  Messrs.  Mandcr  and  Bradley, 
Whakapara;  W.  Allen,  Fern  Sawing  and  Planing  Mills,  Dar- 
gaville ;  James  Trounson,  Kaihu  Sawmills ;  W.  Chadwick, 
Whakapirau  ;  Messrs.  Smith  Bros.,  Matakohe;  Messrs.  Bagnall 
Bros.,  Turua;  Messrs.  Gibbons  and  Sons,  Kopu  and  Kohu- 
kohu ;  Messrs.  Coulthard  Bros.,  Mangapai ;  the  Mountain  Rimu 
Company,  Mamaku;  Messrs.  Bailey  and  Bollard,  Mercer; 
Messrs.  Ellis  and  Burnand,  Otorohanga ;  F.  Coulthard,  Papa- 
kura;  Messrs.  Steele  Bros.,  Rotorua;  A.  W.  Roe,  Mamaku; 
Messrs.  Davis  Bros.,  Taupiri;  the  Auckland  Sawmillers' 
Association. 
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The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
<as  were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award  :  That,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  and  every  of  them, 
the  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  union  and  upon  every 
member  thereof,  and  upon  the  employers  and  upon  each  and  every 
of  them,  and  that  the  said  terms,  conditions,  and  provisions  shall  be 
deemed  to  be  and  they  are  hereby  incorporated  in  and  declared  to 
form  part  of  this  award;  and,  further,  that  the  union  and  every 
member  thereof,  and  the  employers  and  each  and  every  of  them, 
shall  respectively  do,  observe,  and  perform  every  matter  and  thing 
by  this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  observed,  and  performed,  and  shall 
not  do  anything  in  contravention  of  this  award  or  of  the  said  terms, 
«onditions,r  and  provisions,  but  shall  in  all  respects  abide  by, 
observe,  and  perform  the  same.  And  the  Court  doth  hereby  further 
award,  order,  and  declare  that  any  breach  of  the  said  terms,  con- 
ditions, and  provisions  set  out  in  the  schedule  hereto  shall  consti- 
tute a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the 
maximum  penalty  payable  by  any  person  or  party  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
take  effect  from  the  19th  day  of  April,  1902,  and  shall  continue  in 
force  until  the  19th  day  of  April,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  29th  day  of  March,  1902,  the  time  for  making  this  award 
having  been  duly  extended  by  the  Court  until  the  5th  day  of  April, 
1902.  Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 
Hours  of  Labour. 

1.  The  hours  of  labour  to  be  observed  in  country  mills  shall 
be  forty-eight  hours*  work  for  the  week.  The  time  for  beginning 
and  ceasing  work  shall  be  arranged  by  each  mill-owner  according  to 
the  requirements  of  each  particular  mill;  but  employers  shall,  as 
far  as  possible,  so  arrange  the  hours  to  be  worked  as  to  enable  work- 
men to  cease  work  on  Saturdays  at  1  p.m.,  providing  forty-eight 
hours  have  been  worked  during  the  week. 

2.  The  hours  to  be  observed  in  mills  and  factories  in  the  City 
and  Suburbs  of  Auckland  shall  be  forty-seven  hours'  work  for  the 
week.  The  hours  to  be  worked  shall  be  from  7.30  to  noon  and 
from  1  to  6  p.m.  during  the  first  five  days  of  the  week,  and  from 
7.30  to  noon  on  Saturdavs. 
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3.  The  limits  of  working-hours  prescribed  in  clauses  1  and  2 
hereof  shall  not  apply  to  any  worker  employed  in  getting  up  steam 
for  the  machinery  in  the  respective  mills  of  the  employers,  or  in 
making  preparations  for  the  ordinary  work  in  such  mills. 

Overtime. 

4.  Overtime  in  country  mills  shall  be  paid  for  at  the  rate  of 
time  and  a  quarter,  and  shall  be  only  payable  for  the  extended 
hours  worked  during  the  week  in  excess  of  forty-eight  hours. 

5.  Overtime  in  mills  in  the  City  and  Suburbs  of  Auckland  shall 
be  paid  for  at  the  rate  of  time  and  a  quarter  for  the  first  two  hours 
and  time  and  a  half  afterwards. 

6.  Where  any  employees  are  required  to  work  overtime  to 
repair  any  breakdown  of  machinery,  necessarily  causing  the  stop- 
page of  the  mill  or  factory,  only  ordinary  time  rates  shall  be  paid. 

Holidays. 

7.  The  following  shall  be  the  recognised  holidays  in  the  city  and 
suburban  mills :  New  Year's  Day,  Good  Friday,  Easter  Monday, 
the  King's  Birthday,  Labour  Day,  Christmas  Day,  and  Boxing  Day. 
Work  done  on  Good  Friday,  Christmas  Day,  and  on  Sundays  shall 
be  paid  for  at  double  rates ;  that  done  on  the  other  holidays,  time 
and  a  half. 

8.  In  country  mills  the  recognised  holidays  shall  be  New  Year's 
Day,  Good  Friday,  and  Christmas  Day;  and  work  done  on  New 
Year's  Day  shall  be  paid  for  at  the  rate  of  time  and  a  half,  and  on 
Good  Friday,  Christmas  Day,  and  Sunday  at  double  time. 

9.  The  provisions  of  clause  6  hereof  shall  apply  to  all  holidays. 

10.  When  night-shifts  are  worked  employers  shall,  as  far  as  pos- 
sible, arrange  the  work  of  the  mill  that  men  shall  be  required  ta 
work  by  night  only  on  alternate  weeks. 

Minimum  Rate  of  Wages. 

11.  The  following  shall  be  the  minimum  rate  of  wages  to  be 
paid  workers  in  country  mills  : — 


Head  -  men    at    breaking  -  down 

saws 
Tail-men  at  breaking-down  saws 
Head-men  at  first  circulars 
Tail-men  at  first  circulars 
Head-men  at  second  circulars  . . 
Tail-men  at  second  circulars     . . 
Head-men  at  first  drag-benches 
Tail-men  at  first  drag-benches  . . 
Head-men  at  second  drag-benches 
Tail-men  at  second  drag-benchee 
(if   an    adult  worker   is    em- 
ployed) 
Head-men  at  recutter  saws 
Tail-men  at  recutter  saws 
Wedger  at  first  circular  saws    . . 


Per  Day. 
a. 


Per  Day. 


Men  in  charge  of  deal- frame  or 
gang  saws  . . 

Men  in  charge  of  two  deal-frame 
or  gang  saws 

Men  in  charge  of  jigger-saws  or 
log-frames . . 

Log-getters    . . 

Men  in  charge  of  goose- saws     . . 

Chief  saw-doctor 

Assistant  saw- doctor  (if  an  adult 
is  employed) 

Slip  -  man,  slip  -  truck  stackers, 
ordinary  yard  -  men,  horse- 
drivers,  slab -men,  sawdust- 
men,  and  shavings -men  (if 
adults),  each 


d. 

6  8 

7  6 


8    0 


7    0 
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Per  Day 


Engine-drivers  (when  required  to 
hold  first-class  certificate)     . . 

Engine-drivers  (when  required  to 
hold  second-class  certificate) 

Stokers 

Engine-drivers  where  no  stoker 
is  employed — 
If  required  to  hold  a  certificate 
If  not  required  to  hold  a  cer- 
tificate   .. 

Blacksmiths  . . 

Blacksmiths*  strikers  (if  adults) 

Head  mill-carpenters  . . 

Second  mill-carpenters 

Head  yard-man  (a  head  yard-man 
in  a  country  mill  is  one  who  is 
in  charge  of  the  yard,  and  who 
may  also  be  engaged  in  load- 
ing or  unloading  timber  from 
trucks,  &c,,  and  who  measures 
timber) 


9    0 


8 

0 

7 

0 

8 

6 

8 

0 

10 

0 

7 

0 

9 

0 

8 

6 

Per  Day 


Yard-men  whose  duty  it  is,  al- 
though not  in  charge  of  the 
yard,  to  measure  timber  and 
to  load  and  unload  trucks,  Ao.    7 

Other  ordinary  yard -men  (if 
adults)        ..  ..7    0 

Tally-men  (if  adults)  . .  ..70 

Macnine  -  men  who  make  and 
keep  their  own  irons 

Machme-men  who  set  up  their 
machines   .. 

Other  planing-machine  men  (if 
adults)        ..  ..  ..7    0 

Dressed-timber  sorters  . .     7    0 

Per  Night. 
Watchmen  (these  are  not  to  re- 
ceive extra  rates  for  working 
on  Sundays  or  holidays)        . .     6    0 


9    0 
7    6 


10    0  >  Engineers  and  fitters  . . 


Per  Day. 
..9    0 


12.  The  following  shall  be  the  mioimum  rate  of  wages  to  be  paid 
to  workers  in  city  and  suburban  mills : — 

t 


Head-men  at  breaking-down  saws 
Tail-men  at  breaking-down  saws 
Head-men  at  circular  saws 
Tail-men  at  circtilar  saws 
Head-men  at  first  drag-benches 
Tail-men  at  first  drac-oenches  . . 
Head-men  at  second  drag-benches 
Tail-men  at  second  drag-benches 

(if  an  adult) 
Head-men  at  recutters 
Tail-men  at  recutters  . . 
Men  in  charge  of  deal -frame  or 

gang  saws  . . 
Men  in  charge  of  two  deal-frame 

or  gang  saws 
Log-getters    .. 

Men  in  charge  of  goose-saws     . . 
Chief  saw-doctor 
Assistant   (if  an    adult    is    em- 
ployed) 
The  man  who  is  in  charge  of  the 
yard 


Per  Day. 

d 

0 
6 
6 
6 
0 
0 


6    8 


7 

7 

7 

10 


8    0 


10    0 


Per  Da; 


Ordinary    yard  -  men,    stackers, 
sawdust-men,     shavings-men, 
and  slab-men  . .  ..70 

Engine-drivers    (when    required 

to  hold  a  first-class  certificate)    9    0 
Engine-drivers    (when    requirea 
to  hold  a  second-class  certifi- 
cate) ..  ..  ..8    0 

Stokers  ..  ..  ..7    0 

Engine-drivers  where  no  stoker 
is  employed — 
If  required  to  hold  a  certifi- 
cate       ..  ..  ..8    6 

If  not  required  to  hold  a  cer- 
tificate   ..  ..  ..8    0 

Engineers  and  fitters  . .  ..90 

Tally-men  (if  adults)  . .  ..70 

Dressed-timber  sorters  . .     7    0 

Per  Night. 
Watchmen  (these  are  not  to  re- 
ceive extra  rates  for  working 
on  Sundays  or  holidays)        . .     6    0 


Machinery  De'partment. 
First-class  machinist,  10s.  per  day.  (A  **  first-class  machinist  " 
is  a  man  who  is  competent  to,  and  whose  duty  it  is  to,  put  together, 
and,  if  necessary,  to  repair,  the  dififerenc  parts  of  woodworking 
machinery,  and  in  the  case  of  planing  and  moulding  machines  to 
make  such  moulding-irons  or  other  cutters  as  may  be  required,  and 
generally  to  direct  and  superyise  the  working  operations  of  the 
various  machines  under  his  control.) 
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Second-class  machinist,  9s.  per  day.  (A  '*  second-class  ma- 
chinist" is  a  man  who  is  competent  to,  and  whose  duty  it  is  to,  set 
a  machine  and  to  grind  the  knives,  to  throw  in  or  out  of  gear  the 
driving  or  feed  belts,  and  by  a  proper  use  of  the  oil-can  to  keep  his 
machine  in  good  running-order.) 

Other  adult  workers  at  machines,  7s.  per  day. 

Youths, 

13.  The  following  shall  be  the  minimum  rate  of  wages  to  be 
paid  to  youths,  whether  employed  in  city,  suburban,  or  country 
mills.  (The  Court  does  not  in  any  way  restrict  the  employment  of 
youths  in  any  mill  or  woodworking  factory  under  this  award,  nor 
in  any  capacity  in  any  mill  or  factory  under  this  award.)  From 
the  age  of  fifteen  years  to  the  age  of  sixteen  years,  12s.  6d.  per 
week  ;  from  sixteen  years  to  seventeen  years,  ISs.  per  week  ;  from 
seventeen  years  to  eighteen  years,  £1  per  week ;  from  eighteen 
years  to  nineteen  years,  £1  58.  per  week ;  from  nineteen  years  to 
twenty  years,  £1  iOs.  per  week  ;  from  twenty  years  to  twenty-one 
years,  £1  10s.  per  week. 

The  Court  does  not  restrict,  the  right  of  employers  to  employ 
boys  under  sixteen  years  of  age  in  the  yard  or  as  message  or  errand 
boys,  at  whatever  rate  of  wages  may  be  agreed  upon  between  the 
employer  and  any  such  boy. 

14.  If  any  youth  is  unable  to  earn  the  minimum  rate  of  wage6 
prescribed  by  the  above  scale  for  his  age,  he  may  be  paid  such 
lower  rate  as  may  be  fixed  under  the  provisions  of  the  general 
clause  herein  relating  to  incompetent  workmen. 

General  Clauses  applicable  to  all  Mills. 
Deductions  for  Time  Lost. 

15.  Where  time  is  deducted  for  time  not  worked,  it  shall  in 
country  mills  be  calculated  at  one-eighth  of  the  daily  rate  of  pay ; 
in  city  and  suburban  mills  it  shall  be  calculated  at  six  times  the 
daily  rate  of  pay  divided  by  forty-seven. 

Incompetent  Workmen. 

16.  Any  worker  who  may  consider  himself,  on  account  of  old 
age,  youth,  infirmity,  or  for  any  other  cause,  incapable  of  earning 
the  minimum  wage  hereby  prescribed  for  the  class  of  work  for 
which  he  desires  employment  may  be  paid  such  less  wage  as  shall 
from  time  to  time  be  agreed  upon  in  writing  between  such  worker 
and  the  chairman  or  secretary  of  the  union ;  or,  in  default  of  such 
agreement,  as  shall,  after  twenty-four  hours'  notice,  be  fixed  by  the 
Chairman  of  the  Conciliation  Board  for  the  industrial  district,  and 
the  secretary  of  the  union  shall,  if  he  shall  so  desire,  be  heard  upon 
such  application. 

In  the  City  and  Suburbs  of  Auckland,  until  the  union  shall 
appoint  a  secretary  for  the  local  Auckland  branch  of  the  union,  the 
Chairman  of  the  said  Board  shall  alone  fix  the  said  wage  without 
notice  to  the  secretary  or  chairman  of  the  head  office  of  the  union. 
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When  such  local  secretary  for  Auckland  shall  have  been  appointed, 
notice  of  such  appointment  shall  be  advertised  in  the  New  Zealand 
Herald  and  the  Auckland  Evening  iStar. 

Where  the  mill  at  which  such  workman  desires  to  obtain  em- 
ployment is  situate  more  than  twenty-five  miles  from  the  City  of 
Auckland  and  within  fifteen  miles  of  Dargaville  the  workman  may, 
in  the  event  of  no  agreement  being  made  between  him  and  the 
chairman  or  secretary  of  the  union,  get  his  wages  fixed  by  the 
Stipendiary  Magistrate  for  the  Northern  Wairoa  district  upon 
notice  as  aforesaid  being  given  to  the  secretary.  Where  the  mill 
at  which  the  workman  desires  to  obtain  employment  is  beyond 
twenty-five  miles  from  the  City  of  Auckland  and  outside  a  radius 
of  fifteen  mUes  from  Dargaville  the  workman  need  n6t  apply  to  the 
chairman  or  secretary  of  the  union  to  agree  to  such  wages,  but 
such  wages  may  be  fixed  for  such  workman  by  the  Stipendiary 
Magistrate  of  the  district  in  which  such  mill  may  be  situated,  and 
no  notice  of  the  application  need  be  given  to  the  ofiicers  of  the 
union. 

No  Discrimination  against  Unionists, 

17.  No  employer  shall  discriminate  against  members  of  the 
union,  nor  shall,  in  the  engagement  or  dismissal  of  his  employee 
or  in  the  conduct  of  his  busine.ss,  do  anything  directly  or  indirectly 
for  the  purpose  of  injuring  the  union. 

18.  When  members  of  the  union  and  non-members  are  em- 
ployed together  there  shall  be  no  distinction  between  them,  and 
both  shall  work  together  in  harmony,  and  shall  receive  equal  pay 
for  equal  work. 

Period  of  Award, 

19.  This  award  shall  take  effect  from  the  19th  day  of  April, 
1902,  and  shall  continue  in  force  until  the  19th  day  of  April,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  hath  hereto  set  his  hand,  this  29th 
day  of  March,  1902. 

Theo.  Cooper,  J.,  President. 


Eeasons  for  Award. 
As  regards  the  timber-mills,  we  have  left  the  employers  a  free 
hand  in  the  employment  of  youths,  whether  in  town  or  country 
mills.  We  have  fully  stated  our  reasons  in  delivering  the  awards 
in  this  industry  in  Wellington  and  the  South.  The  statute  law  of 
this  colony  already,  in  our  opinion,  affords  sufficient  safeguards 
against  the  improper  employment  of  youths  in  timber-miils,  and  we 
consider  that  the  true  interests  of  the  community  are  best  served  if 
we  refuse  to  close  the  avenues  by  which  youths  may  obtain  suitable 
employment.  We  have  fixed  a  scale  of  wages  appropriate  to  the 
ages  of  youths  seeking  employment  or  already  employed  in  the 
mills  and  factories,  with  a  provision  for  those  who  are  not  able  to 
earn  the  minimum  rate  to  have  a  lower  rate  fixed. 
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With  reference  to  preference,  in  onr  opinion  the  fact  that  the 
mills  are  scattered  through  the  provincial  district — at  the  City  of 
Auckland,  the  Wairoa,  the  Thames,  on  the  East  Coast,  at  the  Bay 
of  Islands,  in  the  extreme  north,  at  Eotorua,  and  in  the  Waikato — 
makes  preference  impracticable.  We  refused  it  on  the  same  grounds 
in  the  Wellington  and  the  southern  disputes,  and,  if  anything,  the 
reasons  in  this  dispute  are  stronger. 

The  remarks  we  have  already  made  in  relation  to  the  minimum 
wage  apply  to  this  dispute  also. 

There  being  more  broken  time  in  the  country  than  in  the  town^ 
we  have  limited  the  holidays  in  the  country  districts.  If  men  wish 
time  ofif  at  Christmas-time,  that  can  easily  be  arranged  between  the 
particular  employer  and  his  men.  It  is  neither  to  the  interest  of 
the  men  nor  the  masters  that  there  shall  be  a  compulsory  stoppage 
of  work  by  the  order  of  this  Court  during  an  extended  time  in  the 
year.  Thbo.  Cooper,  J.,  President. 


(69.)  AUCKLAND  CARTERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  **  The  Industrial  Conciliation  and 
Arbitration  Act  Amendment  Act,  1901  "  ;  and  in  the  matter  of 
an  industrial  dispute  between  the  Auckland  Carters'  Industrial 
Union  of  Workers  (hereinafter  called  **  the  union")  and  the 
following  persons,  firms,  and  companies  (hereinafter  called  "  the 
employers"):  J.  J.  Craig,  W.  and  G.  Winstone,  W.  Lovett, 
Parker,  Lamb,  and  Co.,  Macklow  Bros.,  New  Zealand  Express 
Company,  Morpeth  Bros.,  Cunningham  and  Co.,  Auckland 
Forwarding  and  Parcel  -  delivery  Company,  Wartiock  Bros.^ 
S.  W^hite  and  Sons,  M.  Casey,  J.  Schischka,  E.  Hodgson,  W. 
Hodgson,  J.  NichoUs,  John  H.  Garlick,  Auckland  City  Council^ 
Northern  Roller  Mill,  A.  B.  Wright  and  Sons,  Rioh  and  Dimery, 
G.  Cammell,  Auckland  Gas  Company,  Bycroft  and  Co.,  Mennie 
and  Dey,  Robertson  Bros.,  W.  Parsons  and  Son,  Direct  Supply 
Company  (Limited),  C.  NichoUs,  R.  O.  Clark,  Carder  Bros.,. 
G.  Godkin,  G.  Martyn,  A.  Higgins,  T.  Drumgool,  M.  Houlighan, 
G.  Clark,  S.  Hill,  J.  Peach,  S.  Crombrie,  E.  Wilson,  F.  H. 
Wells  and  Sons,  W.  Davis,  E.  Pascoe.  J.  B.  Davis,  William 
Everitt,  Henry  Hyland,  John  Giles,  Thomas  Grubb,  George 
Thomas,   John    Glass,    John    McGarry,    William    Richardson, 

D.  Goldie,  Leyland  O'Brien  Timber  Company,  Cashmore 
Bros.,    J.    B.     Anderson,    P.     Bryant,   J.    H.    M.    Carpenter, 

E.  Patterson  and  Co.,  R.  Davis,  J.  Johnson,  Kauri  Timber 
Company,  W.  F.  Bell,  Robert  Barber,  Turtus  Dieling,  Mrs.  Carl 
Smidit,  Whitmore  and  Co.,  W.  Baseley,  Edward  McKeown, 
Clow  Bros.,  John  Evans,  Walter  Nairn  and  Co.,  Preston  Bros., 
Thomas  Teasdale,  jun.,  Oliver  J.  Veale,  J.  Cornes,  James 
Davis,  sen.,  W.  Stevens,  W.  B.  Turner,  N.  Urquhart,  Thomaa 
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Wallace,  Watts  Bros.,  W.  Winn,  E.  Wotherspoon,  Mrs.  Young, 
Tonks,  Wynyard,  and  Co.,  Wingate  and  Co.,  Thompson  and 
Hills,  Arnold,  Chesney,  and  Co.,  Auckland  Steam  Laundry, 
National  Laundry,  Henry  Robinson,  Jane  Howie,  John  Hall, 
Joseph  Johnson,  Edward  Moore,  Mrs.  M.  Johnston,  John  Nichol- 
son, Terance  McQuillan,  William  Watson,  H.  W.  Smith  and  Co., 
—  Johns, —  Saunders,  Alfred  Stainton,  Thomas  Teasdale,  sen., 
J.  W.  Nairn,  B.  Peter  Olsen,  A.  W.  Page,  F.  S.  Parkinson, 
Mrs.  H.  Perkins,  A.  Powell,  John  Preston,  Robert  Rew,  H.  M. 
Smeeton,  S.  W.,Smeeton,  A.  Stevens,  W.  and  J.  Peat,  J.  D. 
Jones,  S.  and  W.  Bray,  —  Todd,  —  Powley,  H.  Matson, 
H.  Lupton,  Andrews  and  Lloyd,  J.  Grey  and  Sons,  William 
Handley,  Native  Mineral  and  Aerated  Water  Company, 
New  Zealand  Mineral  Springs,  James  Wilkie,  Fred. 
Fairweather,  H.  Kinlock,  Clarke  and  Maddox,  Murgatroyd 
Bros.,  Union  Oil,  Soap,  and  Candle  Company,  E.  Astley  and 
Son,  Ireland  Bros.,  Premier  Joinery  Company,  Auckland  Sani- 
tary Company,  F.  Powell,  Holmes  and  Grierson,  F.  McKay,  May 
Bros.,  Lamb  and  Smith,  Miller  and  Co.,  John  Ferridy,  J.  D. 
Roberts  and  Co.,  William  Kother,  John  Moorehead,  New  Zea- 
land Loan  and  Mercantile  Agency  Company,  William  Hunter,  L. 
Knight,  H.  McMicken,  S.  Mitchell,  P.  J.  Nerheny,  John  Peters, 
E.  Priestley,  J.  Rowe,  Westport  CoaJ  Company,  William  Wharton, 
C.  Whisker,  Brown,  Barrett,  and  Co.,  Aulsebrook  and  Co.,  Fell 
And  Cameron,  R.  Furness  and  Co.,  W.  Gunson  and  Co.,  Laxon, 
Neill,  and  Co.,  Auckland  Freezing  Company,  Lamboume  and 
Dewar,  Bond  and  Bell,  H.  S.  Canham,  W.  J.  Hurst  and  Co., 
R.  W.  Martin  and  Co.,  Purcell  and  Gibbs,  P.  W.  Smith,  J.  E. 
Wheeler,  T.  and  S.  Morrin  and  Co.,  Gladdmg  Bros.,  McLean 
Bros.,  Thomas  Church,  —  Fendall,  Billington  and  Drummond, 
A.  Cucksey,  T.  W.  Doonin,  A.  Buckland  and  Sons,  C.  G.  Laurie 
and  Co.,  Kempthome  and  Prosser,  D.  Arkell,  Campbell  Ehren- 
fried  Company,  Handcock  and  Co.,  Great  Northern  Brewery, 
Bagnail  Bros.,  G.  Hatcher,  Smith  and  Caughey,  Ashley  and 
Son,  J.  Bolland,  James  Clarke,  C.  D.  Collier,  R.  Davis,  A.  A. 
Dawson,  J.  Dempsey,  H.  M.  Harnett,  G.  Heighten  and  Son, 
E.  Hunt,  R.  and  R.  Duder,  W.  W.  Dumper,  A.  J.  Ellyett,  G. 
Foster,  Robert  French.  R.  W.  Gallagher,  H.  P.  Gibbons  and 
Co.,  D.  A.  Gray,  W.  H.  Hamblin,  William  Hooker,  G.  R. 
Hutchison,  Peter  Hutchison,  R.  Hutchison,  W.  G.  Hutchison, 
Robert  Hutchison,  A.  S.  Jackson,  John  Jamieson,  D.  A.  Nairn, 
Newmarket  Borough  Council,  Pamell  Borough  Council. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  *'  the 
Court ")  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined    and    cross-examined  by  and    on    behalf    of   the    said 
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parties  respectively,  doth  hereby  order  and  award :  That,  as  be- 
tween the  union  and  the  members  thereof  and  the  employers  and 
each  and  every  of  them,  the  terms,  conditions,  and  provisions  set 
out  in  the  schedule  hereto  and  of  this  award  shall  be  binding  upon 
the  union  and  upon  every  member  thereof,  and  upon  the  employers 
and  upon  each  and  every  of  them,  and  that  the  said  terms,  con- 
ditions, and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award ;  and, 
further,  that  the  union  and  every  member  thereof,  and  the  em- 
ployers and  each  and  every  of  them,  shall  re^ectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by 
the  said  terms,  conditions,  and  provisions  respectively  required  to 
be  done,  observed,  and  performed,  and  shall  not  do  anything  in 
contravention  of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by,  observe,  and  per- 
form the  same.  And'  the  Court  doth  hereby  further  award,  order, 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  shall  constitute  a  breach  of  this 
award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  person  or  party  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  take  effect  from  the  12th 
day  of  April,  1902,  and  shall  continue  in  force  until  the  12th  day  of 
April,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand,, 
this  29th  day  of  March,  1902,  the  time  for  making  this  award  having 
been  duly  extended  by  the  Court  until  the  5th  day  of  April,  1902. 

Theo.  Coopeb,  J.,  President. 

The  Schedule  before  befebred  to. 
Class  I. :  General  Carters. 

1.  That  competent  general  carters  be  paid  the  following  mini- 
mum rate  of  wages :  Eor  those  driving  and  attending  a  single  horse, 
a  minimum  weekly  wage  of  £2  2s. ;  for  those  driving  and  attending 
two  or  more  horses,  a  minimum  weekly  wage  of  £2  6s.  The  above 
wages  shall  include  attendance  to  horses  on  Sundays,  week-days, 
and  holidays.  No  deduction  shall  be  made  from  such" weekly  wages 
for  wet  or  bad  weather  or  holidays,  or  for  any  other  cause  than  for 
time  lost  through  the  default  of  the  particular  carter.  All  persons 
employed  as  general  carters  for  less  than  a  week  shall  be  paid  the 
wages  fixed  for  casual  carters. 

2.  Casual  carters  shall  be  paid  at  the  rate  of  Is.  l^d.  per  hour. 
Overtime  to  them  shall  be  paid  at  the  rate  of  Is.  3d.  per  hour, 
and  shall  commence  after  lOJ  hours'  work  for  any  one  day.  A 
casual  carter  shall  be  paid  at  the  rate  of  Is.  l^d.  per  hour  for 
the  time  necessarily  occupied  in  his  attendance  on  his  horse  or 
horses.  Such  time  for  attendance  is  included  in  the  said  lOJ  hours* 
work. 
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3.  For  general  carters  employed  by  the  week  a  week's  work 
shall  be  47^  hours*  work,  exclusive  of  the  time  required  for  the 
necessary  attendance  to  horses.  The  working-hours  shall  be  regu- 
lated according  to  the  special  requirements  and  circumstances  of 
each  trade  or  business.  In  case  of  any  dispute  the  matter  shall 
be  considered  to  be  a  matter  to  be  settled  under  the  provisions  of 
clause  7  hereof.  An  hour  shall  be  allowed  for  dinner-time,  to  he 
fixed  in  each  case  for  the  convenience  of  the  business. 

4.  Overtime  for  general  carters  shall  be  paid  at  the  rate  of  Is. 
per  hour  for  the  first  two  hours,  and  Is.  3d.  per  hour  afterwards^ 
and  shall  be  calculated  upon  and  paid  for  any  work  in  any  one  day 
after  the  expiration  of  the  day's  work  according  to  the  houra 
regulated  under  the  provisions  of  clause  3  of  these  conditions. 
Only  time  lost  by  a  driver  by  reason  of  his  own  default  shall  be 
deducted  from  his  overtime  work  during  the  week. 

Holidnys, 

5.  The  following  days  shall  be  the  recognised  holidays :  Isfc 
January,  Good  Friday,  Easter  Monday,  Anniversary  Day,  King's 
Birthday,  Prince  of  Wales'  Birthday,  Christmas  Day,  and  Boxing 
Day. 

6.  Holiday  work,  whether  for  weekly  or  casual  drivers,  shall  be 
paid  for  at  the  rate  of  time  and  a  half,  and  for  Sundays,  Christmas 
Day,  and  Good  Friday  at  double  rates,  subject  nevertheless,  in  the 
case  of  weekly  drivers,  to  the  provision  for  attendance  on  horses  set 
forth  in  paragraph  1  hereof. 

Incompetent  Workmen  and  Light  Work, 

7.  Any  driver  who,  on  account  of  youth,  infirmity,  or  old  age,  or 
for  any  other  reason,  may  consider  himself  incapable  of  earning  the 
minimum  wage  hereby  fixed  shall  be  paid  such  less  sum  as  shall 
from  time  to  time  be  agreed  upon  in  writing  between  such  driver 
and  the  president  or  secretary  of  the  union,  and,  in  default  of  such 
agreement,  as  shall  from  time  to  time  be  fixed  in  writing  by  the 
Chairman  of  the  Conciliation  Board  for  the  industrial  district ;  such 
wage  to  be  fixed  upon  the  application  of  the  workman  upon  twenty- 
four  hours'  notice  to  the  secretary  of  the  union ,  who  shall  have  an 
opportunity  of  being  heard  by  the  said  Chairman. 

8.  Employers  are  at  liberty  to  employ  youths  above  the  age  of 
eighteen  years  at  light  work  according  to  the  following  sc€Je: 
From  eighteen  to  nineteen  years  of  age,  £1  Is.  per  week;  from 
nineteen  to  twenty  years,  £1  4s.  per  week  ;  from  twenty  to  twenty- 
one  years,  £1  7s.  per  week ;  from  twenty-one  to  twenty-two  years, 
£1  10s.  per  week. 

The  definition  of  ''  light  work  "  shall  in  each  case  be  settled  in 
the  manner  prescribed  by  clause  7  hereof.  Carters,  whether  em- 
ployed on  light  work  or  otherwise,  shall,  if  over  the  age  of  twenty- 
two  years,  be  paid  the  full  minimum  wage  prescribed  by  clauses  1 
and  2  hereof  (according  to  the  terms  of  their  employment),  unless 
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they  are  permitted,  under  the  provisions  of  clause  7  hereof,  to  work 
for  a  lesser  wa^je. 

CiiASS  II. :   Drivers  op  Aeratbd-water  and  Cordial  Vehicles. 

9.  The  following  subclauses  a,  b,  and  c  shall  apply  to  aerated- 
water  and  cordial  vehicles,  but  in  other  respects,  and  where  not 
inconsistent  herewith,  the  foregoing  clauses  1  to  8  inclusive  shall 
apply  to  such  drivers  : — 

(a.)  The  drivers  shall  leave  the  stables  by  7  in  the  morning  and 
return  to  the  stables  at  5  in  the  afternoon  during  the  months  from 
April  to  October  (both  inclusive),  and  shall  during  the  other  months 
of  the  year  leave  the  stables  by  6  in  the  morning  and  return  to  the 
stables  by  6  in  the  afternoon,  except  on  Saturdays,  from  April  to 
October  (both  inclusive),  when  they  shall  return  to  the  stables  by  1 
o'clock  in  the  afternoon.  One  hour  to  be  allowed  for  breakfast  and 
one  hour  for  dinner,  excepting  on  Saturday,  from  April  to  October 
(both  inclusive),  when  there  shall  be  no  allowance  for  dinner-time. 

{b.)  Work  done  by  any  drivers  on  Sundays,  with  the  exception  of 
the  drivers  doing  the  necessary  work  of  cleaning  and  attending  to 
their  horses  and  cleaning  up  the  stables,  shall  be  paid  for  at  the  rate 
of  28.  3d.  per  hour,  but  only  work  of  absolute  necessity  beyond  the 
work  already  excepted  shall  be  done  on  Sundays. 

(c.)  The  employers  shall  pay  their  drivers  for  the  holidays  fixed 
by  clause  5  of  these  conditions,  with  this  stipulation  :  that  the  holi- 
days shall  not  commence  until  the  customers  of  the  employers  have 
been  attended  to  in  the  mornings  of  such  days ;  but  the  employers 
shall  so  arrange  with  their  customers  that  there  shall  be  the  smallest 
amount  of  work  required  to  be  done  by  the  drivers  consistent  with 
the  due  execution  of  orders. 

Glass  III. :  Bakers'  Garters. 

10.  A  week's  work  shall  be  47J  hours,  exclusive  of  the  time 
required  for  the  necessary  attendance  to  horses. 

11.  A  carter  shall  be  allowed  one  hour  clear  for  dinner  if  desired 
by  the  carter. 

12.  Master  bakers  are  at  liberty  to  appoint  the  starting-time  in 
the  morning,  providing  the  prescribed  hours  be  not  exceeded. 

18.  The  minimum  wages  to  be  paid  to  bakers'  carters  shall  be  ae 
follows :  Carters  of  and  over  the  age  of  twenty-two  years,  £2  2s. 
per  week  dry  pay,  or  £1  7s.  per  week  if  board  and  lodging  is  pro- 
Tided  ;  from  twenty-one  to  twenty-two  years,  £1  10s.  per  week  dry 
pay,  or  £1  per  week  if  board  and  lodging  is  provided  ;  from  twenty 
to  twenty-one  years,  £1  7s.  per  week  dry  pay,  or  178.  6d.  per  week 
if  board  and  lodging  is  provided;  from  nineteen  to  twenty  years, 
£1  4s.  per  week  dry  pay,  or  16s.  per  week  if  board  and  lodging 
is  provided ;  from  eighteen  to  nineteen  years,  £1  Is.  per  week  dry 
pay,  or  13s.  per  week  if  board  and  lodging  is  provided ;  under  the 
-age  of  eighteen  yecws,  18s.  per  week  dry  pay,  or  10s.  6d.  per  week  if 
board  and  lodging  is  provided.  The  above  rates  shall  include 
■attendance  to  horses  on  Sundays,  week-days,  and  holidays. 


Digitized  by  LjOOQ IC 


81 

14.  Overtime  shall  be  paid  at  the  rate  of  time  and  a  quarter  for 
overtime  worked  on  days  other  than  Sundays  and  holidays,  and 
shall  be  calculated  on  the  total  week's  work.  For  work  done  on 
holidays  time  and  a  half  shall  be  paid,  and  for  work  done  on 
Sundays  double  time. 

15.  The  recognised  holidays  shall  be  those  set  forth  in 
paragraph  5  hereof.  No  time  shall  be  deducted  for  any  cause  other 
than  for  time  lost  by  the  personal  default  of  the  driver. 

16.  The  provisions  of  clause  7  hereof  shall  apply  in  the  case  of 
drivers  who,  being  over  the  age  of  twenty-two  years,  consider  them- 
selves incompetent,  on  account  of  old  age  or  infirmity,  or  for  any 
other  reason,  to  earn  the  minimum  wages  prescribed  for  bakers' 
carters  of  and  over  the  age  of  twenty-two  years. 

17.  An  employer  shall  be  allowed  one  boy  to  assist  in  delivering 
bread  to  every  bond  fide  driver,  at  whatever  age  the  driver  may  be 
lawfully  employed,  who  shall  receive  at  least  8s.  per  week. 

General  Glauses. 

18.  The  provisions  set  forth  in  clauses  1  to  8  inclusive  shall 
apply  to  employers  of  carters  for  general  carting-work,  including 
dray-work,  coal  and  firewood  carting,  and  heavy  carting,  where  the 
substantial  work  and  duty  of  the  person  employed  is  that  of  a 
•carter ;  but  shall  not  apply  to  carters  employed  by  retail  grocers  in 
the  ordinary  course  of  their  trade  as  retail  grocers. 

19.  Leave  is  reserved  to  the  union  to  apply  to  the  Gourt,  after 
the  expiration  of  six  months  from  the  date  of  coming  into  operation 
of  this  award,  to  fix  the  wages  and  regulate  the  hours  of  carters 
employed  by  retail  grocers,  in  the  event  of  no  award  having  first 
been  made  fixing  such  wages  and  regulating  such  hours  as  a  part  of 
the  conditions  of  the  grocery  trade  generally. 

20.  Employers  of  general  carters  shall  be  at  liberty  to  make 
special  arrangements  as  to  the  hours  of  labour,  wages,  and  other 
conditions  with  drivers  attending  early  and  late  trains,  and  steamers 
arriving  at  and  leaving  the  Port  of  Onehunga,  and  with  drivers 
•employed  in  town  and  suburban  parcel-delivery. 

21.  Employers  of  general  carters  may,  by  agreement  with  their 
carters,  provide  any  of  their  carters  with  suitable  board  and  lodging, 
and  in  such  case  the  minimum  wage  to  be  paid  to  any  such  carter 
shall  be  a  sum  n<Jt  less  than  £1  7s.  per  week  for  a  driver  of  one 
horse,  and  £1  lis.  per  week  for  a  driver  of  two  or  more  horses. 

No  Discrimination  against  Unionists, 

22.  No  employer  shall  discriminate  against  members  of  the 
union,  nor  shall,  in  the  engagement  or  dismissal  of  carters  or  in  the 
conduct  of  his  business,  do  anything  directly  or  indirectly  for  the 
purpose  of  injuring  the  union. 

Deduction  for  Lost  Time, 

23.  When  any  workman  shall  by  his  own  misconduct  have  lost 
time  his  employer  shall  be  entitled  to  deduct  from  any  money  due 
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to  him  a  sura  not  exceeding  an  amount  calculated  at  the  rate  of 
time  and  a  quarter  for  the  time  so  lost.  The  workman  shall  have 
a  right  of  appeal  to  the  Chairman  of  the  Board  of  Conciliation  for 
the  industrial  district  against  such  deduction,  and  each  party  and 
their  witnesses  shall  be  entitled  to  be  heard  by  such  Chairman,  and 
the  decision  of  such  Chairman  upon  such  hearing  shall  be  final. 

Limitation  of  Award. 

24.  This  award  shall  be  hmited  to  employers  within  a  radius  of 
ten  miles  from  the  Chief  Post-office  in  the  City  of  Auckland. 

Period  of  Award. 

25.  This  award  shall  take  effect  from  the  12th  day  of  Aprils 
1902,  and  shall  continue  in  force  until  the  12th  day  of  April,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereunto 
put  and  affixed,  and  the  President  hath  hereto  set  his  hand,  thia 
29th  day  of  March,  1902. 

Theo.  Cooper,  J.,  President. 

Eeasons  for  Award. 

In  the  carters'  dispute  there  are  one  or  two  features  in  the 
award  which  call  for  some  reference  by  the  Court. 

In  reference  to  the  wages  prescribed  by  the  Court,  we  wish  both 
men  and  masters  to  bear  in  mind  that  it  is  the  minimum  wage,  not 
the  maximum,  we  fix.  The  evidence  shows  that  a  few  employers 
are  paying  to  some  of  their  carters  in  some  instances  something 
over  the  minimum.  The  Court  does  not  consider  that,  because  it 
has  fixed  the  minimum  at  a  little  lower  than  the  wage  at  present 
paid  to  a  few  carters,  these  carters  ought  to  be  brought  down 
to  the  mmimum  rate.  We  assume  that  in  such  cases  employers 
are  satisfied  that  these  individual  men  are  worth  the  rates  they  are 
now  receiving.  In  fixing  the  minimum  we  have  had  regard  to  the 
cost  of  living  in  Auckland,  the  nature  of  the  work  to  be  performed 
for  the  wages  fixed,  and  the  rates  already  fixed  in  other  centres. 
We  believe  that  the  rates  we  have  settled  for  Auckland  are,  com- 
pared with  the  cost  of  living  in  the  Cities  of  Wellington  and 
Dunedin,  where  awards  have  already  been  made,  fair  and  reason- 
able, and  justified  by  the  evidence  adduced  before  us  in  this  case. 
We  have,  in  the  Invercargill  dispute,  already  bo  fully  stated  our 
reasons  for  the  provision  we  have  made  for  the  employment  of 
youths,  especially  as  bakers'  carters,  that  it  is  unnecessary  to  re- 
state them  here  ;  it  is  enough  for  us  to  say  that  the  same  reasons 
are  necessarily  applicable  to  Auckland.  With  regard  to  preference, 
the  same  is  upon  the  union  to  satisfy  us  that  preference  should  be 
given.  In  Wellington  and  Dunedin  this  was  not  practically 
opposed,  but  in  Auckland  the  employers  strongly  objected  to  this 
demand  of  the  union  being  granted,  and  we  think  that  in  the 
special  circumstances  of  this  particular  occupation  preference  ta 
unionists  is  impracticable  where  the  general  body  of  employers  is  in 
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opposition  to  such  claim.  We  think,  where  so  many  different 
businesses  are  involved  as  there  are  in  this  dispute,  that  to  restrict 
the  freedom  of  employers  against  their  will  would  be  to  unduly 
embarrass  them  in  the  conduct  of  their  respective  callings. 

With  respect  to  hours,  we  have  endeavoured  to  interfere  as  little 
as  possible  with  the  current  of  business  consistently  with  a  fair 
measure  of  protection  to  the  men. 

Theo.  Cooper,  J.,  President. 


(70.)  AUCKLAND  BOOTMAKERS.— ENFORCEMENT  OP  AWARD. 

New  Zealand  Federated  Boot  Trade  Industrial  Association 

OF  Workmen  v.  G.  A.  Coles  and  Co. 

There  were  three  charges  in  this  case.  That  in  respect  of 
Edward  Arthur  Smith  is  of  a  very  trivial  nature,  and  we  make  no 
order  in  respect  of  it.  The  other  two  charges — namely,  in  respect 
of  F.  Smith  and  E.  Strong — depend  upon  whether  men  working  the 
machine  in  question  are  entitled  to  the  minimum  wage  of  £2  2s. 
per  week. 

The  award  in  question  is  a  colonial  one,  and  we  reserved  judg- 
ment in  order  to  fully  consider  the  question. 

We  are  all  of  opinion  that  the  intention  of  the  parties,  who 
themselves  defined  the  departments,  and  of  the  Court  in  making 
the  award,  was  to  include  the  machinery  department — that  is,  those 
machines  worked  by  men.  The  machine  in  question  is  one  of  these, 
and  the  defendant  ought  to  have  paid  the  minimum  wage  to  the 
men  employed. 

Strong  has  only  been  paid  £2  per  week  since  the  award  came 
into  force,  and  Frederick  Smith  £2  up  to  the  10th  August,  1901. 
Since  then  he  has  received  the  minimum  wage. 

The  defendant  has  benefited  to  the  extent  of  £5,  and  this  we 
order  him  to  pay  to  the  union,  together  with  the  union  costs,  to  be 
ascertained  in  the  usual  way  by  the  Clerk  of  Aw^ards. 

Of  this  sum  of  £5,  we  order  the  union  to  pay  £2  10s.  to  Strong 
and  £1  10s.  to  Smith.  Theo.  Cooper,  J.,  President. 


(71.)  AUCKLAND  SADDLERS.— ENFORCEMENT  OF  AWARD. 

The    Auckland    Saddlers    and    Harness  -  makers'    Industrial 

Union  of  Workers  v.  J.  Wiseman  and  Sons. 
The  question  in  issue  in  this  case  is  whether  machinists  (other 
than  female  hands)  are  entitled  to  the  minimum  wages  fixed  for 
journeymen.  The  Court  reserved  judgment  in  order  to  examine  the 
notes  of  the  former  President  of  the  Court  taken  at  the  time  of  the 
hearing  of  the  dispute  in  which  this  award  was  made.  These  notes 
were  in  Wellington,  and  have  been  examined  by  the  Court. 

We  are  now  of  opinion  that  these  machinists  are  journeymen, 
entitled  to  the  minimum  wage. 
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We  therefore  hold  that  a  breach  of  the  award  has  been  com- 
mitted, and,  as  the  respondents  have  benefited  by  such  breach  to  a 
considerable  extent,  we  order  them  to  pay  the  union  the  sum  of  £5 
and  the  costs  of  the  union.  We  fix  solicitors'  costs  at  £2  2s.,  and 
the  Court  fees  and  necessary  witnesses'  expenses  will  be  ascertained 
in  the  usual  way  by  the  Clerk  of  the  Court. 

We  direct  the  union  to  pay  over  to  Harold  Lee,  out  of  the  said 
sum  of  £5,  the  sum  of  £3. 

The  Auckland  Saddlers  and  Harness  -  makers'  Industrial 
Union  of  Workers  v.  Wallis  and  Caley, 
The  order  in  this  case,  the  question  at  issue  being  the  same,  is 
to  pay  to  the  union  the  sum  of  £5,  and  similar  costs  to  those 
assessed  in  Wiseman's  case,  namely  :  Solicitor,  £2  2s. ;  Court  fees, 
and  necessary  witnesses'  expenses.  Of  the  penalty  of  £5,  £2  lOs.  is 
to  be  paid  to  Viggers.  Theo.  Cooper,  J.,  President. 


(72.)  AUCKLAND  IRON  AND  BRASS  MOULDERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment,  and  in  the  matter  of 
an  industrial  dispute  between  Auckland  Ironmoulders'  Indus- 
trial Union  of  Workers  (hereinafter  called  *'the  union")  and 
the  following  persons  and  firms  (hereinafter  called  ''the  em- 
ployers '*) :  Beaney  and  Sons,  Arch  Hill ;  C.  and  A.  Collings, 
Arch  Hill ;  Colonial  Sugar  Company,  Chelsea ;  Dunn,  Smith,  and 
Co.,  Customs  Street;  F.  and  W.  Fowler,  Victoria  Street;  G. 
Fraser  and  Sons,  Stanley  Street ;  Judd  and  Sons,  Thames ; 
Masefield  and  Co.,  Albert  Street ;  McCoskrie  and  Son,  Chapel 
Street ;  Nicholls,  Upper  Queen  Street ;  A.  and  G.  Price,  Thames ; 
G.  Proud  and  Son,  Cook  Street;  Rae  (care  of  Seagar  Bros.), 
Lower  Hobson  Street ;  Seagar  Bros.,  Lower  Hobson  Street. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  hecurd  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  the  said  parties  respectively, 
doth  hereby  order  and  award  that,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  and  every  of  them, 
the  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  union  and  upon  every 
member  thereof,  and  upon  the  employers  and  upon  each  and  every 
of  them,  and  that  the  said  terms,  conditions,  and  provisions  shall  be 
deemed  to  be  and  they  are  hereby  incorporated  in  and  declared  to 
form  part  of  this  award ;  and,  further,  that  the  union  and  every 
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member  thereof,  and  the  employers  and  each  and  every  of  them, 
shall  respectively  do,  observe,  and  perform  every  matter  and  thing 
by  this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  observed,  and  performed,  and  shall 
not  do  anything  in  contravention  of  this  award  or  of  the  said  terms, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
observe  and  perform  the  same.  And  the  Court  doth  hereby  further 
award,  order,  and  declare  that  any  breach  of  the  said  terms,  condi- 
tions, and  provisions  set  out  in  the  schedule  hereto  shall  constitute 
a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi- 
mum penalty  payable  in  respect  thereof.  And  the  Court  doth 
further  order  that  this  award  shall  take  effect  from  the  23rd  day  of 
June,  1902,  and  shall  continue  in  force  until  the  23rd  day  of  June, 
1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  11th  day  of  June,  1902  (the  time  for  making  this  award  having 
been  duly  extended  by  the  Court  until  the  30th  June,  1902). 

Theo.  Cooper,  J.,  President. 


The  Schedule   hereinbefore   referred  to. 

1.  Nothing  in  this  award  contained  shall  be  construed  to  apply 
to  brass- moulders,  or  to  any  persons  or  firms  who  are  not  engaged 
in  iron  or  plate  moulding. 

2.  The  time  to  be  worked  by  any  journeyman  in  each  week  shall 
not  exceed  forty-seven  hours ;  all  hours  worked  beyond  that  time  in 
any  week  shall  be  considered  and  paid  for  as  overtime. 

3.  Subject  to  the  provisions  of  the  last  clause,  each  employer 
may  fix  the  hours  to  be  worked  in  his  establishment,  and  the  tinie 
for  commencing  and  ceasing  work  therein. 

4.  All  time  worked  in  any  establishment  of  any  of  the  employers 
beyond  the  ordinary  hours  of  business  of  such  establishment  shall 
be  considered  and  paid  for  as  overtime,  save  that  time  so  worked 
exclusively  for  the  purpose  of  effecting  or  assisting  in  effecting  re- 
pairs to  machinery  used  in  or  about  the  establishment  in  which  the 
time  is  worked  shall  not  be  considered  as  overtime,  but  shall  be  paid 
for  at  the  ordinary  rates. 

5.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
for  the  first  two  hours  and  time  and  a  half  afterwards.  Time  worked 
on  Sundays,  Christmas  Day,  New  Year's  Day,  King's  Birthday, 
Good  Friday,  Labour  Day,  and  Anniversary  Day  shall  be  paid  for 
at  double  the  ordinary  rates. 

6.  All  journeymen  moulders  (including  plate-moulders)  shall  be 
paid  not  less  than  Is.  l^d.  for  each  hour  worked. 

7.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  minimum  wage  may  be  paid  such  less  wage  as  shall  from 
time  to  time  be  agreed  upon  in  writing  between  such  workman  and 
the  chairman  or  secretary  of   the  union  ;    and  in  default  of  such 
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agreement  within  twenty-four  hours  after  such  journeyman  has 
applied  in  writing  to  the  secretary  of  the  union  stating  his  desire, 
and  that  such  wage  shall  be  so  agreed  on,  as  shall  be  fixed  in  writing, 
if  the  workman  shall  reside  in  Auckland,  by  the  Chairman  of  the 
Conciliation  Board  for  the  industrial  district,  and,  if  he  shall  reside 
at  the  Thames,  by  the  Stipendiary  Magistrate  for  that  district,  upon 
the  application  of  such  workman,  after  twenty-four  hours'  notice  in 
writing  to  the  secretary  of  the  union,  who  shall,  if  desired  by  him, 
be  heard  by  such  Chairman  or  Stipendiary  Magistrate  on  such  appli- 
cation. Any  workman  whose  wage  has  been  so  fixed  may  work  and 
may  be  employed  for  any  such  less  wage  for  the  period  of  six 
calendar  months  thereafter,  and,  after  the  expiration  of  the  said  six 
calendar  months,  until  fourteen  days'  notice  in  writing  shall  have 
been  given  to  him  by  the  secretary  of  the  union  requiring  him  to 
have  his  wage  again  fixed  in  manner  prescribed  by  this  clause. 

Apprentices. 

8.  The  period  of  apprenticeship  shall  be  six  years.  Indentures 
shall  not  be  necessary.  The  proportion  of  apprentices  to  journey- 
men employed  by  any  employer  shall  not  exceed  one  apprentice  to 
every  three  journeymen  or  fraction  of  three.  For  the  purpose  of 
determining  the  proportion  of  apprentices  to  journeymen,  in  taking 
any  new  apprentice  the  calculation  shall  be  based  on  a  two-thirds 
full  employment  of  the  journeymen  employed  by  such  employer 
during  the  preceding  twelve  calendar  months.  The  restriction 
herein  contained  shall  not  apply  to  plate-moulding  or  range  or  agri- 
cultural-implement work,  nor  to  core-boys  exclusively  engaged  in 
core- making. 

9.  Arrangements  between  employers  and  apprentices  existing  at 
the  date  of  coming  into  operation  of  this  award  shall  not  be  pre- 
judiced. 

10.  If  any  employer  shall »  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obligation  to  an  apprentice,  it  shall  be  lawful  to  such 
apprentice  to  complete  his  term  with  another  employer ;  and  such 
employer  may  take  and  employ  such  apprentice,  notwithstanding 
that  he  has  already  the  full  number  of  apprentices  allowed  by  these 
conditions. 

11.  The  wages  to  be  paid  to  apprentices  shall  not  be  less  than 
Ss.  per  week  during  the  first  year  ;  88.  during  the  second  ;  lis. 
per  week  during  the  third  year  ;  14s.  per  week  dunng  the  fourth 
year ;  17s.  6d.  per  week  during  the  fifth  year ;  and  £1  2s.  6d. 
during  the  sixth  year. 

Prefereyjce. 

12.  If  so  long  as  the  rules  of  the  union  shall  permit  any  person 
who  is  of  good  character  and  sober  habits  now  employed  in  the 
trade  in  this  industrial  district,  and  any  person  residing  or  who 
may  hereafter  reside  in  this  industrial  district  and  who  is  of  good 
character  and  sober  habits,  and  who  is  a  competent  journeyman, 
to  become  a  member  of  the  union  upon  payment  of  an  entrance  fee 
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not  exceeding  58.,  and  of  subsequent  contributions  not  exceeding 
6d.  (whether  payable  weekly  or  otherwise)  per  week,  upon  a  written 
application  of  the  person  so  desiring  to  join,  without  ballot  or  other 
election,  then  and  in  such  case  and  thereafter  employers  shall  em- 
ploy members  of  the  union  in  preference  to  non-members,  provided 
that  there  are  members  of  the  union  equally  qualified  with  non- 
members  to  perform  the  particular  work  required  to  be  done,  and 
ready  and  willing  to  undertake  it.  This  clause  shall  not  interfere 
with  engagements  legally  subsisting  between  employers  and  non- 
unionists  at  the  date  of  this  award,  and  any  employer  may  continue 
to  employ  any  journeyman  then  legally  employed  by  him  as  hereto- 
fore, although  such  journeyman  may  not  be  a  member  of  the  union. 

13.  The  union  shall  keep  in  some  convenient  place  within  one 
mile  from  the  Chief  Post-office  in  the  City  of  Auckland,  and  also 
at  some  convenient  place  within  one  mile  of  the  Chief  Post-office  at 
the  Thames,  a  book,  to  be  called  the  **  employment-book,"  wherein 
shall  be  entered  the  names  and  exact  addresses  of  all  members  of 
the  union  for  the  time  being  out  of  employment,  with  a  description 
of  the  branch  of  trade  in  which  each  member  claims  to  be  pro- 
ficient, and  the  names,  addresses,  and  occupations  of  every 
employer  by  whom  such  member  shall  have  been  employed  during 
the  preceding  one  year.  Immediately  upon  such  member  obtaining 
employment  a  note  thereof  shall  be  entered  in  such  book.  The 
executive  of  the  union  shall  use  their  best  endeavours  to  verify  all 
entries  contained  in  such  book,  and  the  union  shall  be  answerable 
as  for  a  breach  of  this  award  in  case  any  entry  therein  shall  in  any 
particular  be  wilfully  false  to  the  knowledge  of  any  officer  of  tiie 
union,  or  in  case  the  executive  of  the  union  shall  not  have  used  rea- 
sonable endeavours  to  verify  the  same.  Such  book  shall  be  open 
to  every  employer  without  fee  or  charge  at  all  hours  between  8  a.m. 
and  5  p.m.  on  every  working-day  except  Saturday,  and  on  that  day 
between  the  hours  of  8  a.m.  and  noon.  If  the  union  shall  fail  to 
keep  such  employment- book  in  the  manner  provided  by  this  clause, 
then  and  in  such  case  and  so  long  as  such  failure  shall  continue 
any  employer  may,  if  he  shall  so  think  fit,  employ  any  person  or 
persons  whethar  a  member  of  the  union  or  not  to  perform  the  par- 
ticular work  required  to  be  done,  notwithstanding  the  foregoing 
provisions.  Notice  by  advertisement  in  the  New  Zealand  Herald 
and  Auckland  Evening  Star  newspapers,  published  in  Auckland,  and 
in  the  TJiames  Advertiser  and  TJiames  Evening  SUir  newspapers, 
published  at  the  Thames,  shall  be  given  by  the  union  of  the  places 
at  the  City  of  Auckland  and  at  the  Thames  respectively  where  such 
employment-book  is  kept,  and  of  any  change  in  such  place.  The 
preference  hereinbefore  given  shall  not  apply  to  employers  at  the 
Thames  until  a  branch  of  the  union  has  been  established  there. 

14.  No  employer  shall  discriminate  against  members  of  the 
union,  nor  in  the  engagement  or  dismissal  of  his  hands  or  in 
the  conduct  of  his  business  do  anything  for  the  purpose  of  mjuring 
the  union,  whether  directly  or  indirectly. 
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15.  When  members  of  the  union  and  non -members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony  and  shall  receive  equal  pay  for  equal 
work. 

Piecework, 

16.  Any  workman  who .  may  desire  to  work  in  any  factory  on 
piecework  may  do  so  upon  such  terms  and  conditions  as  to  pay  or 
otherwise  as  shall  be  agreed  upon  in  writing  between  the  employer, 
the  workman,  and  the  secretary  or  president  of  the  union  ;  and  in 
default  of  such  agreement  being  come  to,  then  on  such  terms  and 
conditions  as  shall,  in  respect  to  Auckland  workmen,  be  fixed  by  the 
Chairman  of  the  Board  of  Conciliation  for  the  industrial  district, 
and,  in  respect  to  Thames  workmen,  as  may  be  fixed  by  the  Stipen- 
diary Magistrate  of  the  Thames  district.  In  each  case  twenty-four 
hours'  notice  of  such  application  shall  be  given  to  the  secretary  of 
the  union,  who  shall,  if  he  shall  so  desire,  be  heard  on  such  applica- 
tion. 

Term  of  Award. 

17.  This  award  shall  come  into  operation  on  the  23rd  day  of 
June,  1902,  and  shall  continue  in  force  until  the  23rd  day  of  June, 
1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand 
(the  time  for  making  this  award  having  been  first  duly  extended  by 
the  Court  until  the  30th  day  of  June,  1902),  this  11th  day  of  June^ 
1902.  Theo.  Cooper,  J.,  President. 


Keasons  for  the  Award. 

The  Court,  having  heard  the  evidence  in  these  disputes  adduced 
by  all  parties  at  Christchurch,  Wellington,  and  Auckland,  held  over 
the  determination  of  the  cases  in  these  three  cities  until  after  the 
hearing  of  the  dispute  which  had  been  filed  in  Dunedin.  This  dis- 
pute, the  Court  was  informed,  would  come  before  it  in  due  course ; 
but  the  Court  has  recently  received  an  intimation  from  the  Dunedin 
union  that  the  recommendations  of  the  Conciliation  Board  have 
been  allowed  to  take  effect,  and  have  become — neither  party  having 
referred  the  matter  to  the  Court — in  effect  equivalent  to  an  award. 
We  have  ascertained  that  this  is  the  case,  and  we  therefore  have 
now  made  awards  for  each  of  the  other  three  centres. 

The  Court,  having  therefore  been  prevented  from  hearing  the 
dispute  in  Dunedin,  has  to  determine  the  various  matters  submitted 
to  it  without  the  assistance  which  the  parties  in  Auckland,  Welling- 
ton, and  Christchurch  considered  would  have  been  afforded  by  evi- 
dence at  Dunedin  of  the  conditions  obtaining  there. 

An  award  in  the  same  trade  and  between  the  same  parties  was 
made  by  this  Court  in  Wellington  in  July,  1899.  The  minimum 
wage  then  fixed  for  iron-moulders  was  Is.  l^d.  per  hour.  No  award 
was  then  made  in  reference  to  plate-moulders,  and  brass-moulders 
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were  struck  out  from  the  reference.  The  Court  then  considered 
that  the  union  were  entitled  to  preference.  At  the  hearing  before 
us  it  was  clearly  proved  that  the  condition  of  the  trade  at  present 
was  no  better  than  it  was  in  July,  1899.  Indeed,  the  effect  of  the 
evidence  is  to  satisfy  us  that  the  trade  is,  if  anything,  in  a  less 
prosperous  condition  than  it  was  then.  The  union  has  therefore 
■failed  to  establish  a  case  justifying  the  Court  in  increasing  the 
minimum  wage  fixed  in  1899.  In  our  opinion,  no  increase  can  be 
made  without  seriously  endangering  the  position  of  both  masters 
and  men.  We  therefore  order  that  the  minimum  wage  shall  con- 
tinue at  the  same  rate  for  the  next  two  years  as  fixed  by  this  Court 
in  1899.  We  fix  the  wages  of  plate-moulders  at  the  same  rate. 
The  reasons  which  justified  the  Court  in  refusing  to  include  brass- 
moulders  in  the  award  still  exist,  and  the  Court  therefore  continues 
the  exemption.  All  parties  have  intimated  that  the  term  of  appren- 
ticeship should  be  six  years  instead  of  five,  as  fixed  by  the  last 
award ;  we  have  therefore  made  six  years  the  term  for  the  future. 
We  do  not  think  the  restriction  in  the  number  of  boys  should  apply 
to  boys  engaged  in  the  range  and  agricultural-implement  branches 
of  the  trade,  nor  to  core-boys,  and  we  have  therefore  left  employers 
unrestricted  in  the  number  of  apprentices  they  may  have  in  range 
and  agricultural-implement  making,  and  in  the  number  of  core-boys 
they  may  employ.  As  regards  apprentices  to  iron-moulding,  we  have 
left  the  proportion  as  fixed  by  the  Court  in  the  last  award. 

The  Court  having  determined  that  the  union  were  entitled  to 
preference  in  this  trade,  we  have  continued  in  this  award  the 
preference  allowed  in  the  former  award,  so  far  as  regards  the 
Wellington  employers.  With  regard  to  the  employers  in  Napier, 
Wanganui,  and  Palmerston  North,  there  being  no  branch  of  the 
union  in  these  towns,  the  preference  clause  is  inapplicable.  We 
have  in  respect  to  these  employers  ordered  the  usual  no-discrimi- 
nation clauses. 

We  have  seen  no  reason  to  disagree  with  the  former  award  in 
respect  to  the  non-indenturing  of  apprentices. 

Practically,  therefore,  we  have  ordered  the  existing  relations 
between  masters  and  men  to  continue. 

Christchurch. 
The  award  for  Christchurch  is  substantially  the  same  as  for 
Wellington.  Employers  there  strongly  opposed  the  restriction  of 
apprentices  and  the  granting  of  preference.  Employers  in  Dunedin 
have,  by  accepting  the  recommendations  of  the  Board  there,  agreed 
to  these  restrictions  and  to  preference,  and  the  Court  having  in 
1899  considered  that  the  union  were  entitled  to  it  in  the  Wellington 
dispute,  we  have  come  to  the  conclusion  that  we  ought  to  grant  it 
to  the  unions  in  the  other  two  centres,  and  we  therefore  grant  pre- 
ference according  to  the  usual  conditions  in  both  Christchurch  and 
Auckland.  The  condition  of  the  trade  in  Christchurch  is  much  the 
same  as  in  Wellington,  and  we  consider  that  we  cannot  order  a 
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higher  rate  than  the  minimum  rate  of  Is.  l^d.  at  present  existing. 
We  have  made  the  same  order  regarding  core-boys  and  boys 
employed  in  the  range- plate  and  agricultural-implement  depart- 
ments as  we  have  made  for  Wellington. 

>  Auckland. 
The  remarks  we  made  in  reference  to  Chrisichurch  apply  also 
to  Auckland  and  the  Thames.  The  wages  of  the  apprentices  are 
-at  a  different  rate  from  those  fixed  for  Wellington  and  Christchurch, 
the  union  in  Auckland  having  accepted  in  that  respect  the  recom- 
mendation of  the  Board,  and  these  wages  being  substantially  the 
rates  agreed  upon  in  conference  between  the  masters  and  the  men. 

Theo.  Cooper,  J.,  President. 

Note. — The  rates  recommended  by  the  Board  in  Auckland  for 
apprentices  for  the  second  and  third  years  were  10s.  and  13s.  6d. 
per  week.  '  In  order  to  comply  with  the  provisions  of  the  Factories 
Act,  requiring  an  increase  per  year  of  at  least  3s.  per  week,  we 
have  made  for  these  two  vears  the  rates  lis.  and  14s.  resnectivelv. 
— T.  C.  "^ 


(73.)  AUCKLAND  SEAMEN. -AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment;  and  in  the  matter 
of  an  industrial  dispute  between  the  Auckland  Section  of  the 
New  Zealand  Branch  of  the  Australasian  Federated  Seamen's 
Industrial  Association  of  Workers  (hereinafter  called  "the 
union  ")  and  the  following  persons,  firms,  and  companies  (here- 
inafter called  **  the  employers") :  namely,  the  Union  Steamship 
Company  of  New  Zealand  (Limited),  the  Northern  Steamship 
Company  (Limited),  the  Waiuku  and  Onehunga  Steam  Naviga- 
tion Company  (Limited),  the  Northern  Union  Steamboat  Com- 
pany (Limited),  the  Ley  land- O'Brien  Timber  Company 
(Limited),  the  Coastal  Steamship  Company  (Limited),  the 
Macgregor  Steamship  Company,  and  Messrs.  Parker,  Lamb, 
and  Co.,  Auckland. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as 
were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
and,  there  being  special  circumstances  which  in  the  opinion  of  the 
Court  required  an  extension  of  the  time  within  which  tVie  award 
should  be  made,  having  extended  the  time  for  making  this  award 
until  the  30th  day  of  July,   1902,  doth  hereby  order  and  award  : 
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That,  as  between  the  union  and  the  members  thereof  and  tlie  em- 
ployers and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  ever)  member  thereof,  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award  ; 
and,  further,  that  the  union  and  every  member  thereof,  and  the 
employers  and  each  and  every  of  them,  shall  respectively  do.  observe, 
and  perform  every  matter  and  thing  by  this  av^^ard  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
and  shall  not  do  anything  m  contravention  of  this  award  or  of  the 
said  terms,  conditions,  and  provisions,  but  shall  in  all  respects  abide 
by,  observe,  and  perform  the  same.  And  the  Court  doth  hereby 
further  award,  order,  and  declare  that  any  breach  of  the  said  terms, 
conditions,  and  provisions  set  out  in  the  schedule  hereto  shall 
constitute  a  breach  of  this  award,  and  that  the  sum  of  £100  shall 
be  the  maxmium  penalty  payable  by  any  party  or  persons  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
come  into  operation  on  the  1st  day  of  August,  1902,  and  shall  con- 
tinue in  force  until  the  31st  day  of  December,  1903. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand 
(the  time  for  making  this  award  having  been  duly  extended  by  the 
Court  until  the  30th  day  of  July,  1902),  this  30th  day  of  June,  1902. 

Theo.  Cooper,  J.,  President. 

The  Schedule  hereinbefore  referred  to. 
Limitation  of  Award. 

1.  The  provisions  of  the  above  award  and  the  provisions  and 
conditions  contained  in  this  schedule  shall  bind  the  shipowners 
respectively  in  so  far  only  as  respects  ships  owned  by  or  chartered 
by  them  respectively  which  trade  within  the  limits  of  the  industrial 
district  known  as  the  Northern  Industrial  District,  or  which  trade 
in  some  trade  one  of  the  terminal  ports  of  which  is  within  the 
limits  of  the  said  industrial  district. 

Wages  to  he  paid. 

2.  The  following  shall  be  the  rates  of  wages  which  shall  be  paid 
by  the  shipowners  respectively  to  the  men  employed  by  them 
respectively — that  is  to  say  :  Able  seamen,  £6  10s.  per  month  ; 
trimmers,  £6  10s.  per  month  ;  greasers,  £8  10s.  per  month ;  fire- 
men, £8  10s.  per  month  ;  donkey-men,  £9  10s.  per  month ;  lamp- 
trimmers,  £6  10s.  per  month  ;  lamp-trimmers  and  A.B.s,  £7  10s. 
per  month ;  boatswains,  £7  10s.  per  month ;  first-class  ordinary 
seamen,  £4  lOs.  per  month  ;  second-class  ordinary  seamen,  £3  10s. 
per  month ;  first-class  boys,  £2  per  month ;  second-class  boys, 
£1  10s.  per  month. 
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3.  Ail  wages  are  to  be  paid  on  the  first  day  of  each  calendar 
month  or  within  seven  days  thereafter,  or  as  soon  after  the  seven 
days  as  the  vessel  arrives  at  any  port  where  there  is  a  branch  of 
any  bank. 

Overtime. 

4.  Overtime  shall  be  paid  for  at  the  following  rates  :  namely,  to 
A.B.s,  ordinary  seamen,  trimmers,  firemen,  and  greasers.  Is.  per 
hour ;  to  any  of  the  said  men  when  engaged  in  trimming  coal  at 
loading- ports,  Is.  3d.  per  hour ;  to  any  of  the  said  men  when 
engaged  in  boating  cargo  in  roadsteads  in  the  months  of  January, 
February,  March,  April,  September,  October,  November,  and 
December,  Is.  6d.  per  hour  ;  to  any  of  the  said  men  when  engaged 
in  boating  cargo  in  roadsteads  in  the  months  of  May,  June^ 
July,  and  August,  Is.  9d.  per  hour;  to  any  of  the  said  men  when 
carrying  or  stowing  grain  in  bags  in  cargo-steamers  only,  Is.  3d. 
per  hour. 

5.  Boys  shall  not  be  worked  overtime. 

Hows  of  Labour  at  Sea, 

6.  Deck-hands,  watch-and-watch  of  four  hours  each. 

7.  Stoke-hold,  watches  of  four  hours  on  and  eight  hours  off. 
On  small  steamers  running  short  trips,  and  on  steamers  where  only 
two  firemen,  greasers,  or  trimmers  are  carried,  watch-and-watch  of 
six  hours ;  but  men  employed  on  six-hour  watches  shall  be  paid  £1 
per  month  extra. 

8.  Between  the  hours  of  5  a.m.  and  6  p.m.  on  intercolonial 
steamers,  and  between  the  hours  of  6  a.m.  and  5  p.m.  on  coastal 
steamers,  seamen  on  watch  shall  perform  any  work  required  of 
them.  Any  work  outside  these  hours  shall  be  paid  for  as  overtime, 
with  the  following  exceptions :  namely,  (a)  work  necessary  for  the 
navigation  or  safety  of  the  ship ;  (6)  clearing  decks,  stowing  cargo,^ 
geax,  &c.,  for  half  an  hour  after  leaving  port. 

9.  Firemen,  greasers,  and  trimmers  shall  work  as  required 
during  their  watches. 

10.  When  the  watch  below  is  required  to  do  any  work  other- 
wise than  what  is  necessary  for  the  navigation  or  safety  of  the  ship 
they  shall  be  paid  overtime. 

11.  When  a  steamer  is  under  banked  fires  night  or  day,  the 
whole  watch  shall,  if  it  be  necessary  in  the  opinion  of  the  chief 
engineer,  remain  on  duty  in  the  engine-room  and  stoke-hold,  and 
perform  any  necessary  duty  that  may  be  required  in  the  engine- 
room  and  stoke-hold. 

No  overtime  shall  be  paid  for  cleaning  tubes. 

Ashes  shall  be  discharged  by  the  watch  on  duty  if  such  w^ork  can 
be  reasonably  performed  by  such  watch.  If  the  watch  below  are 
called  from  their  watch  below  to  discharge  ashes,  either  before 
arrival  at  or  after  leaving  port,  or  during  the  voyage,  they  shall  be 
paid  overtime  for  such  work. 
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Hours  of  Labotir  in  Port. 

12.  The  hours  of  labour  for  seamen  in  all  ports,  bays,  and  road- 
steads shall  be  eijjht — namely,  from  7  a.m.  to  5  p.m.,  with  two 
hours  for  meals.  During  the  beforementioned  hours  the  seamen 
shall  work  as  required. 

13.  Where  three  watches  are  kept,  firemen,  greasers,  and  trim- 
mers shall  give  eight  hours'  work  in  each  twenty-four  hours.  Any 
'work  beyond  this  shall  be  paid  for  as  overtime,  or  an  equivalent 
time  shall  be  allowed  off  in  port. 

14.  When  time  off  is  given  in  lieu  of  cash  payment  for  overtime 
it  shall  be  equivalent  to  the  same  in  monetary  value — that  is  to  say, 
seamen  and  trimmers  shall  be  allowed  two  hours  and  a  half  and 
:firemen  and  greasers  two  hours  off  for  each  hour  worked  as  over- 
time. Time  ofif  shall  be  given  at  the  home  port  or  at  the  place 
where  the  men  reside,  or,  by  mutual  agreement  between  the  officer 
and  men,  time  off  may  be  given  or  accepted  at  places  convenient  to 
both  parties.  When  time  off  is  given  by  request  of  any  man  he 
shall  provide  a  substitute,  who  in  all  cases  must  be  subject  to  the 
approval  of  the  officer  in  charge  of  his  department.  It  shall  not  be 
necessary  for  men  to  provide  substitutes  to  fill  their  places  when 
time  off  for  overtime  is  given.     Under  no  circumstances  shall  time 

•off  be  given  at  sea  or  on  Sundays  or  holidays. 

In  the  event  of  men  having  time  off  due  to  them  which  cannot 
be  conveniently  given  before  the  end  of  the  month  in  which  it  was 
•earned,  it  shall  be  paid  for  at  overtime  rates. 

15.  When  in  port  or  at  anchor  in  bays  or  roadsteads  the  eight 
hours  shall  be  between  7  a.m.  and  5  p.m.  as  above,  or  by  sea  watches, 
as  circumstances  require. 

16.  In  vessels  where  only  two  firemen,  greasers,  or  trimmers 
are  carried  they  shall  keep  watch-and- watch  at  sea  and  in  ports,  or 
at  anchor  in  bays  or  roadsteads,  when  required. 

17.  Sea  watches  in  stoke-hold  on  days  of  sailing  and  arrival 
shall  count  as  portion  of  the  eight  hours.  This  shall  also  apply  to 
six-hour  watches. 

18.  Firemen,  greasers,  and  trimmers  shall  work  as  required 
during  their  watches. 

19.  When  a  steamer  arrives  in  port  in  the  morning,  and  sails 
again  the  same  day,  the  4  a.m.  to  8  a.m.  watch  on  deck  shall  be 
allowed  a  watch  below  from  8  a.m.  till  12  noon,  provided  that  the  sea- 
men are  not  allowed  to  leave  the  ship  between  these  hours  unless  by 
express  permission  of  the  chief  officer ;  and  in  the  event  of  a  ship 
arriving  m  port  between  4  a.m.  and  8  a.m.  the  unexpired  time  of 
the  sea  watch  is  to  be  deducted  from  the  watch  below  between  8  a.m. 
and  12  noon.  In  ports  where  shore  labour  is  not  readily  available 
to  reUeve  the  4  a.m.  to  8  a.m.  watch,  the  seamen  can  be  called  upon 
to  work  between  8  a.m.  and  12  noon,  and  shall  be  paid  overtime  for 
any  time  worked  between  these  hours  in  excess  of  the  unexpired 
time  of  the  sea  watch. 

The  foregoing  clause  (19)  shall  only  apply  to  the  time-table 
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steamers  employed  in  the  following  trades :  viz.,  (a)  Wellington- 
Lyttelton  ferry  service,  (b)  Wellington-Picton-Nelson,  (c)  Welling- 
ton-Picton-Nelson-Westport-Greymouth,  (d)  Wellington-Nelson- 
New  Plymouth-Manukau,  (e)  coal-boats  trading  between  Westport 
or  Grey  mouth  and  any  ports  on  the  east  or  west  coasts  of  New 
Zealand,  (/)  the  Manukau-New  Plymouth  trade. 

Overtime  in  Port. 

20.  Seamen  shall  be  paid  overtime  for  all  classes  of  work  per- 
formed in  any  port,  bay,  or  roadstead  between  the  hours  of  5  p.m. 
and  7  a.m.,  or  during  meal-hours,  except  work  necessary  for  the 
safety  of  the  ship. 

21.  Firemen,  greasers,  and  trimmers  shall  be  paid  overtime  for 
all  hours  worked  in  excess  of  eight  hours  out  of  the  twenty-four^ 
except  for  work  necessary  for  the  safety  of  the  ship. 

22.  Night  watch  in  port  shall  be  from  8  p.m.  to  6  a.m. 

23.  Night-watchmen  shall  be  paid  overtime  or  allowed  equivalent 
in  time,  hour  for  hour,  when  given  time  off. 

24.  Donkey -men' 8  overtime  shall  commence  from  the  time  when 
steam  is  ordered  to  be  made  ready. 

25.  It  shall  be  optional  with  married  members  of  the  crew  to- 
work  overtime  at  their  home  port  or  to  go  ashore,  so  long  as  not 
less  than  one-half  of  the  crew  remains  on  board  ;  the  selection, 
when  necessar}',  to  be  made  by  the  officer  in  charge. 

Overtime  on  Sundays  and  Holidays, 

26.  When  a  ship  arrives  in  port  after  5  p.m.  on  the  day  pre- 
ceding Sunday  or  a  holiday,  two  hours  shall  be  allowed,  from  6  a.m. 
to  8  a.m.,  on  the  Sunday  or  holiday,  for  washing  decks  and  decora- 
ting ship,  without  payment  of  overtime. 

27.  When  a  ship  arrives  in  port  on  a  Sunday  or  a  holiday,  or 
after  5  p.m.  on  other  days,  half  an  hour  shall  be  allowed  to  land 
mails,  luggage,  or  live-stock  without  payment  of  overtime. 

28.  No  overtime  shall  be  paid  for  any  work  necessary  for  the 
safety  of  the  ship. 

29.  When  a  vessel  leaves  port  on  a  Sunday,  having  been  in 
port  the  previous  day,  only  those  of  the  crew  actually  employed 
in  loading  mails,  luggage,  or  cargo  shall  be  allowed  overtime  at 
schedule  rates  for  the  time  so  employed. 

30.  When  a  vessel  leaves  port  prior  to  5  p.m.  on  a  holiday, 
having  been  in  port  the  previous  day,  each  man  shall  be  paid  not 
less  than  3s.  In  the  event  of  the  men  working  time  that  exceeda 
3s.  in  value,  such  excessive  time  shall  be  paid  to  those  employed  at 
schedule  rates. 

31.  When  a  vessel  arrives  in  port  on  Sunday  and  sails  again  on 
the  same  day,  overtime  shall  be  paid  to  the  whole  crew  for  the  time 
so  employed,  not  exceeding  in  all  83.  and  not  less  than  48.  per  man. 

When  the  crew  is  required  to  attend  on  duty  to  be  employed  on 
an  excursion  on  any  of  the  hohdays  stated  below,  overtime  shall  be 
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paid  to  the  whole  crew  for  the  time  so  employed  at  the  rate  of  Is. 
an  hour,  and  not  less  than  4s.  per  man,  the  said  sum  of  4s.  being 
the  minimum  amount  to  be  paid  to  the  men  for  the  time  so 
employed. 

Firemen  getting  up  steam  before  the  ship  leaves  port  shall  also 
be  paid  for  the  time  so  employed. 

32.  When  a  vessel  works  more  than  one  port  on  a  Sunday  or  a 
holiday,  overtime  shall  only  be  paid  for  the  time  actually  employed,. 
not  exceeding  in  all  8s.  and  not  less  than  4s.  per  man. 

Holidays  m  Port, 

33.  The  following  shall  be  observed  as  public  holidays  in  port : 
New  Year's  Day,  Good  Friday,  Easter  Monday,  Labour  Day,  the- 
King's  Birthday,  Christmas  Day,  and  Boxing  Day. 

Should  any  of  the  foregoing  holidays  fall  on  a  Sunday,  the  fol- 
lowing or  any  other  day  observed  as  the  hoUday  shall  be  given  in* 
lieu  thereof. 

At  sea  New  Year's  Day,  Good  Friday,  and  Christmas  Day  shall 
be  observed  as  Sundays. 

Sundays  or  holidays  shall  not  count  as  time  off  for  keeping 
watch. 

Meal-hours  in  Port, 

34.  The  meal-hours  in  all  ports,  bays,  and  roadsteads  shall  be- 
those  recognised  and  customary  in  the  port,  bay,  or  roadstead  at 
which  the  vessel  happens  to  be. 

When  the  deck-hands  have  worked  through  the  meal-hour 
recognised  by  the  port  they  8tre  then  employed  in,  and  have  to  take 
their  meal  after  the  vessel's  departure,  the  watch  on  deck  shall  be 
allowed  one  hour  for  their  meal,  and  the  watch  below  one  hour 
overtime  at  schedule  rates. 

When  a  vessel  arrives  in  port  between  the  hours  of  11  a.m.  and 
12.30  p.m.  the  deck-hands  shall  be  given  one  hour  for  dinner  after 
the  vessel's  arrival,  providing  time  admits.  If  employed  during 
any  portion  of  ineal-hours,  to  be  paid  at  schedule  overtime  rates. 

General  Clauses. 

35.  Galley-bunkers  shall  be  filled  by  firemen  and  trimmers,  and 
when  required  to  do  so  they  shall  give  their  assistance  in  the 
general  work  of  the  ship. 

36.  Seamen  must  provide  themselves  with  and  wear  the  uni- 
form of  the  service  in  which  they  are  employed  (if  any)  when  on 
duty. 

37.  The  whole  crew  must,  when  required,  attend  boat  and  fire 
drill  without  payment  of  overtime,  and  must  be  clean  and  tidy  for 
inspection  on  any  day  appointed. 

38.  The  shipowner  shall  allow  a  sufiBcient  time  out  of  the 
vessel's  working-hours  for  one  man  to  clean  and  keep  the  men'& 
living-quarters  in  a  clean  and  sanitary  condition. 
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Signing  off. 

39.  Twenty-four  hours'  notice  on  either  side  shall  be  the  law  of 
discharge  in  the  port  where  the  ship  has  drawn  out  her  articles,  but 
should  the  ship  be  laid  up  at  any  other  port  of  the  Australasian 
Colonies  the  crew  may  accept  their  discharge  with  wages  then  due, 
but  shall  be  entitled  to  a  free  passage  back  to  the  final  port.  En- 
gagements may  be  determined  in  the  colony  at  any  time  after  the 
fihip's  arrival  at  her  final  port  of  discharge  in  the  colony  consequent 
on  the  completion  of  a  round  voyage  by  twenty-four  hours'  notice  on 
either  side ;  all  notices  to  be  given  to  or  received  from  the  master  of 
the  ship  only.  Any  man  discharged  at  any  place  other  than  the 
port  where  the  articles  are  drawn  out  shall  be  given  a  passage  back 
by  the  first  vessel  proceeding  to  the  home  port  or  to  the  place 
at  which  the  man  shipped;  but  should  a  man  be  discharged  at 
his  own  request  he  shall  not  be  entitled  to  a  passage  back  to  his 
port  of  shipment  or  to  the  port  where  the  articles  were  drawn  out. 

Union  Steamship  Company's  Benefit  Society, 

40.  It  shall  not  be  compulsory  for  any  employee  to  subscribe  to 
or  become  a  member  of  the  Union  Steamship  Company's  Mutual 
Benefit  Society,  or  any  similar  society  or  club  instituted  by  the 
Union  Steamship  Company  (Limited)  or  any  other  shipowner. 
Any  member  of  the  said  benefit  society  may  determine  his  mem- 
bership at  his  own  option,  and  such  determination  shall  not  act 
prejudHcially  against  the  member  or  members  in  obtaining  employ- 
ment. 

Vessels  trading  to  the  Islands, 

41.  Vessels  trading  to  the  islands  in  the  South  Pacific,  where  a 
<5onflict  occurs  in  the  observance  of  Sundays,  shall  observe  the  Sun- 
day of  the  port,  and  the  same  terms  and  conditions  regarding  over- 
time as  applicable  to  Sundays  in  New  Zealand  shall  apply  to  all 
<5rews  who  are  called  upon  to  work  on  Sunday. 

No  Discrimination  against  Unionists, 

42.  Shipowners  in  employing  labour  shall  not  discriminate 
against  members  of  the  union,  and  shall  not,  in  the  engagement 
■or  dismissal  of  men  or  in  the  conduct  of  their  business,  do  any- 
thing directly  or  indirectly  for  the  purpose  of  injuring  the  union. 

43.  When  members  of  the  union  and  non-members  are  em- 
ployed together  there  shall  be  no  distinction  between  them,  and 
both  shall  work  together  in  harmony  and  under  the  same  condi- 
tions, and  shall  receive  equal  pay  for  equal  work. 

Extended  River  Trade, 

44.  That  no  overtime  shall  be  payable  in  respect  of  work  done 
by  men  employed  on  steamers  trading  within  extended  river  limits 
except  for  excursions  run  on  Sundays  and  holidays.  This  exemp- 
tion shall  apply  only  so  long  as  such  steamers  trade  within  such 
limits.     Overtime  as  prescribed  in  the  foregoing  clauses  in  this 
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award  shall  be  payable  in  respect  of  excursions  run  by  any  of  such 
boats  on  Sundays  or  holidays,  and  whether  such  excursions  are 
run  within  or  without  such  extended  river  limits. 

Exemptions. 

45.  Nothing  in  this  award  contained  shall  extend  to  and  bind 
Messrs.  Parker,  Lamb,  and  Co.  in  respect  to  the  steamer  "  Akaroa/* 
owned  by  them,  so  long  as  they  continue  to  pay  the  rates  of  pay 
paid  by  them  at  the  time  of  the  hearing  of  this  dispute,  and  so 
long  as  the  said  steamer  continues  to  be  employed  by  them  under 
the  same  conditions  existing  at  the  time  of  the  hearing  of  this 
dispute. 

46.  Nothing  in  this  award  contained  shall  extend  to  and  bind 
the  Leyland-O'Brien  Timber  Company  in  respect  to  the  steamer 
**  Stella  "  so  long  as  they  continue  to  pay  the  rates  of  pay  paid  by 
them  at  the  time  of  the  hearing  of  this  dispute,  and  so  long  as  the 
said  steamer  continues  to  be  employed  by  them  under  the  same 
conditions  existing  at  the  time  of  the  hearing  of  this  dispute. 

Term  of  Award. 

47.  This  award  shall  come  into  operation  on  the  1st  day  of 
August,  1902,  and  shall  continue  in  force  until  the  81st  day  of 
December,  1903. 

In  witness  whereof  the  seal  of  the  Court  hath  hereto  been  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand  (the  time  for  making  this  award  having  been  duly  extended 
by  the  Court  until  the  30th  day  of  July,  1902),  this  30th  day  of 
June,  1902.  Theo.  Coopbb,  J.,  President. 


The  Seamen's  Dispute. 

This  dispute  is  between  the  seamen  of  the  colony  and  the 
various  shipowners  throughout  New  Zealand.  Though  the  claims 
are  made  by  two  separate  unions  of  the  men,  the  demands  are 
substantially  the  same,  and  are  principally  for  an  increase  of  10s. 
per  month  in  the  wages,  and  6d.  per  hour  on  the  present  rate  of  Is. 
per  hour  for  overtime.  There  are  in  form  separate  disputes  filed  in 
each  of  the  three  principal  industrial  districts,  and  the  Court  has 
heard  each  dispute  in  each  centre.  In  addition  to  the  increases 
asked  for  in  the  rate  of  wages  and  overtime,  a  number  of  other 
changes  have  been  asked  for  by  the  unions,  the  principal  of  which 
are  the  abolition  of  anchor  watches  when  the  steamers  are  lying 
anchored  in  ports  or  harbours,  or  sea  watches  when  lying  at 
wharves  under  banked  fires,  and  when  at  sea  the  abolition  of 
what  are  known  as  "  seven-bell  meals.*'  A  great  mass  of  evidence 
has  been  taken  by  the  Court  in  Auckland,  Wellington,  andDunedin, 
and  this  has  been  carefully  considered  by  us. 

The  majority  of  the  Court  are  of  opinion  that  there  has  not 
been  shown  any  such  material  alteration  in  the  conditions  which 
existed  in  1899,  when  the  last  awards  were  made  by  this  Court,  as 
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to  justify  the  Court  in  increasing  the  rate  of  wages  and  overtime  at 
the  present  time ;  and  since  those  awards  were  made  the  Federal 
tariff  has  come  into  existence,  and  considerable  uncertainty  exists 
as  to  its  ultimate  effect  on  the  carrying  trade  of  the  colony. 

The  claims  now  made  by  the  seamen  were  very  carefully  and 
fully  inquired  into  by  this  Court  at  the  former  hearing,  and  a 
majority  of  the  Court  considers  that  in  the  present  dispute  the 
Court  ought  not  to  interfere  substantially  with  the  last  award. 

Mr.  Slater  does  not  agree  with  this  view,  and  thinks  that  the 
increase  of  10s.  should  be  granted. 

As  regards  the  question  of  banked  fires,  anchor  watches,  and 
seven-bell  meals,  the  Court  is  of  opinion  that  it  would  be  unwise,  as 
well  as  dangerous,  to  interfere  with  the  discretion  of  the  responsible 
officers  of  the  steamship  in  the  regulation  of  these  or  any  similar 
matters  which  relate  to  the  precautions  which  these  officers  may 
from  time  to  time  think  it  necessary  to  take  in  regard  to  the  safety 
or  management  of  the  ship,  and  has  in  effect  substantially  continued 
the  provisions  of  the  former  award.  We  have  made  some  provision 
for  the  payment  of  overtime  to  men  who  are  called  from  their  watch 
below  to  discharge  ashes,  and  have  extended  the  provisions  of 
clause  20  of  the  Wellington  award  of  1899  to  boats  engaged  in  the 
Westport  coal  trade,  and  have  also  made  a  slight  alteration  in  the 
payment  of  overtime  to  men  engaged  on  excursions  on  stated 
holidays. 

With  regard  to  the  questions  of  preference  and  the  demand  of 
the  unions  for  power  for  their  representatives  to  visit  the  vessels, 
both  these  matters  have  been  fully  considered  by  this  Court — in 
1897  by  the  Court  under  the  Presidency  of  Mr.  Justice  Williams, 
and  in  1899  by  the  Court  under  the  Presidency  of  Mr.  Justice 
Edwards — and  a  majority  of  the  Court  at  the  present  hearing 
see  no  reason  to  differ  from  the  decision  of  the  Court  on  those 
occasions. 

Separate  awards  have  to  be  mside  for  each  industrial  district  in 
order  to  comply  with  the  provisions  of  the  statute,  and  the  award 
now  deposited  is  the  one  for  the  Northern  Industrial  District.  In 
all  essential  parciculars  the  awards  for  each  district  are  the  same. 

In  this,  the  Auckland  award,  special  provision  has  been  made 
for  the  boats  trading  within  river  and  extended  river  limits,  a 
majority  of  the  Court  being  of  opinion  that  the  circumstances 
which  justified  the  Court  in  making  these  provisions  in  1897  justify 
the  Court  in  continuing  in  this  award  the  same  exemption  from 
overtime. 

A  majority  of  the  Court  also  consider  that  the  steamers  **  Stella  " 
and  **  Akaroa,"  owned  respectively  by  the  Leyland-O'Brien  Com- 
pany and  Messrs.  Parker,  Lamb,  and  Co.,  ought  to  be  exempted 
from  the  award  so  long  as  the  owners  continue  to  pay  the  rate  of 
wages  paid  to  the  men  at  the  time  of  the  hearing  of  this  dispute  in 
Auckland,  and  so  long  as  the  steamers  continue  to  be  employed 
under  the  same  conditions  existing  at  the  time  of  such  hearing. 
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The  work  done  by  these  steamers  is  of  such  a  nature  as  to  render 
the  conditions  of  the  award  inapphcable  to  them. 

The  award  will  come  into  operation  on  the  1st  August,  1902, 
and  will  continue  in  force  until  the  31st  December,  1903. 

Theo.  Cooper,  J.,  President. 


(74.)  AUCKLAND  CARTERS'  AWARD.— INTERPRETATION  BY  CHAIR- 
MAN  OF  CONCILIATION  BOARD. 

In  the  matter  of  interpretation  of  clause  3. 

16th  September,  1902. 
In  a  recent  award  affecting  carters  the  Court  of  Arbitration  defined 
**  attendance  on  horses"  to  be  '* necessary  stable  attendance."  In 
this  case  the  hours  are  46^  per  week,  and  the  hours  of  work  are  to 
be  calculated  **  from  tbe  time  the  driver  leaves  the  stables  until  the 
driver  returns  to  the  stables."  In  the  Auckland  Carters'  award  the 
employment  of  carters  is  stated  to  be  attending  to  horses  and  the 
work  of  driving  horses,  with,  of  course,  the  necessary  duty  of  loading 
and  unloading.  As  the  award  limits  the  hours  of  work  to  47^  hours 
per  week,  no  part  of  the  work  of  driving  can  be  beyond  this  limit. 
I  decide,  therefore,  that  the  hours  of  work  must  be  counted  from 
the  time  the  driver  leaves  the  stables  until  the  time  he  returns  to 
the  stables.  Geobge  Bubgesb, 

Chairman  of  the  Conciliation  Board, 
Northern  Industrial  District. 


(75.)  AUCKLAND  SADDLERS.— AWARD  (IN  TERMS  OF  AGREEMENT). 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  **The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment;  and  in  the  matter 
of  an  industrial  dispute  between  the  Auckland  Saddlers,  Harness- 
makers,  Collar-makers,  and  Bridle-cutters'  Industrial  Union  of 
Workers  Thereinafter  called  *'the  workers'  union),  and  the 
undermentioned  persons,  firms,  and  companies  (hereinafter 
called  *'  the  employers  ") :  The  Auckland  Saddlery  and  Harness 
Manufacturers'  Union ;  Isaac  Hill,  High  Street,  Auckland ; 
F.  Kelly,  Newton,  Auckland ;  A.  Kennedy,  Durham  Street, 
Auckland ;  R.  H.  Crudge,  Symonds  Street,  Auckland ;  WaUis 
and  Caley,  Queen  Street,  Auckland ;  Wiseman  and  Sons 
(Limited),  Auckland;  W.  Peach,  Newmarket;  A.  Douglas, 
Otahuhu;  B.  Jones,  Hamilron ;  E.  Jones,  Paeroa;  W.  Mc- 
Credy,  Opotiki ;  J.  J.  Craig,  Auckland ;  W.  J.  Harper,  Ponsonby 
Roa,d,  Auckland ;  F.  Jeffrey,  Epsom ;  Mclndoe  and  Hill, 
Te  Aroha;  J.  Paul,  Thames;  C.  H.  Priestley,  Te  Puke;  C. 
Mitchell,  Waiuku;  Auckland  Tramway  Company,  Auckland; 
H.  Crinlinton,  North  Shore ;  F.  Wilson,  Kingsland ;  A.  Smith, 
Durham  Street,  Auckland ;  F.  Knight,  Parnell ;  W.  S.  Jones, 
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Queen  Street,  Auckland;  D.  O* Sullivan,  Beresford  Street,  Auck- 
land ;  T.  Taylor,  Newton  Place,  Auckland ;  H.  Dell,  Pukekohe ; 
R.  Davies,  Cambridge ;  M.  Conway,  Waihi ;  B.  A.  Hutchings, 
Wangarei ;  Primrose  and  Leslie,  Gisborne ;  J.  Gribble,  Waiuku ; 
G.  Wright,  Albert  Street,  Auckland ;  M.  A.  Going,  Hamilton  ; 
G.  H.  Vincent,  Paeroa;  McCrevey  Bros.,  Opotiki;  W.  Morgan, 
Gisborne  ;  Pullan  and  Armitage,  Auckland  ;  W.  Morgan,  New- 
market ;  P.  S.  Boone,  Newmarket ;  C.  H.  Walker,  Upper  Queen 
Street,  Auckland ;  J.  Robertson,  Newton ;  J.  I.  Knight,  Lome 
Street,  Auckland ;  J.  H.  Love,  Grey  Street,  Auckland ;  B.  B. 
Wright;  Onehunga ;  C.  D.  Hunter,  Tuakau;  R.  B.  Brown,  Te 
Awamutu;  W.  Culpitt,  Thames;  H.  Morgan,  Eawakawa;  A. 
McCredv,  Whakatane ;  T.  C.  Allely,  Tauranga ;  R.  F.  Webster, 
Pukekohe ;  F.  O'Toole,  Cambridge ;  H.  S.  Hill.  Wangarei ;  R. 
and  W.  Hellaby  (Limited),  Auckland;  A.  Wilkinson, Wangarei ; 
Edward  Williams,  Gisborne  ;  E.  Jones,  Ngaruawahia. 
The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  oi  the  employers  as 
were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 

Erovisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
inding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award  ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  observe^ 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contravention 
of  this  award  or  of  the  said  terms,  conditions,  and  provisions,  but 
shall  in  all  respects  abide  by  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any  breach 
of  the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum  of 
£100  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  thereof.  And  the  Court  doth  further  order  that  this 
award  shall  take  effect  from  the  20th  day  of  December,  1902,  and 
shall  continue  in  force  until  the  20th  day  of  December,  1904. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  President  of  the  Court  hath 
hereunto  set  his  hand,  this  18th  day  of  December,  1902. 

Thbo.  Coopbb,  J.,  President, 
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Thb  Sohedulb  hebbinbefobb  befebbed  to. 

1.  The  hours  of  work  shall  be  forty-eight  in  each  week.  On 
Saturdays  in  each  week  the  hours  of  work  shall  expire  not  later 
than  1  p.m.,  excepting  in  districts  where  the  statutory  half-holiday 
is  on  any  other  day  of  the  week,  when  the  hours  of  work  shall 
expire  not  later  than  1  p.m.  on  that  day.  All  work  worked  beyond 
the  time  mentioned  in  this  class  or  on  holidays  shall  be  considered 
overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a  quarter  for 
the  first  four  hours;  time  and  a  half  after  10  p.m.  Double  time 
after  midnight  on  any  days  except  the  days  mentioned  in  para- 
graph 11  hereof,  on  which  days,  including  Sundays,  all  work  shall 
be  paid  for  at  the  rate  of  double  time.  No  overtime  shall  be  paid 
for  in  any  one  week  until  the  forty-eight  hours  shall  have  been 
worked,  sickness  and  public  holidays  excepted. 

2.  Only  three  classes  of  workers  shall  be  recognised  or  employed 
— ^viz.,  journeymen  (which  expression  shall  include  journejonen  and 
journey  women),  apprentices,  and  female  stitchers. 

3.  Every  journeyman  working  at  any  branch  of  the  trade  (except 
as  hereinafter  mentioned)  shall  be  paid  not  less  than  Is.  per  hpur, 
and  the  masters  recognise  that  better-class  men  be  paid  from  £2  8s. 
to  £2  16s.  per  week. 

4.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  minimum  wage  may  be  paid  such  less  wage  as  may  from 
time  to  time  be  agreed  upon  in  writing  between  any  employer  and 
the  president  and  secretary  of  the  union ;  and,  in  default  of  such 
agreement,  within  twenty-four  hours  after  such  journeyman  has 
applied  in  writing  to  the  secretary  of  the  union  stating  his  desire 
that  such  wage  shall  be  so  agreed  upon,  as  shall  be  fixed  in  writing 
by  the  Chairman  of  the  Conciliation  Board  for  the  industrial  district 
upon  the  application  of  such  journeyman,  after  twenty-four  hours' 
notice  in  writing  to  the  secretary  of  the  union,  who  shall  (if  desired 
by  him)  be  heard  by  such  Chairman  on  such  application.  Any 
journeyman  whose  wage  has  been  so  fixed  may  work  and  may  be 
employed  by  any  employer  for  such  less  wage  for  the  period  of  six 
calendar  months  thereafter ;  and,  after  the  expiration  of  the  said 
period  of  six  calendar  months,  until  fourteen  days'  notice  in  writing 
shall  have  been  given  him  by  the  secretary  of  the  union,  requiring 
bis  wage  to  be  again  fixed  in  manner  prescribed  by  this  clause. 

Apprentices, 

5.  All  boys  working  in  any  branch  of  the  trade  shall  be  legally 
indentured  as  apprentices  for  the  term  of  five  years  ;  but  every  boy 
so  employed  may  be  allowed  three  calendar  months'  probation 
prior  to  being  so  indentured,  such  period,  if  such  boy  be  indentured 
at  the  end  of  such  period,  to  be  counted  as  part  of  the  said  period  of 
five  years. 

6.  The  proportion  of  apprentices  and  female  stitchers  to  journey- 
men employed  by  any  employer  shall  not  exceed  the  following, 
viz. :  In  the  saddlery  branch,    one  apprentice    and   one    female 
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stitcher  to  every  three  journeymen  or  fraction  of  three  journeymen ; 
machinery  branch,  one  male  or  female  apprentice  to  every  three 
journeymen  or  journey  women,  or  fraction  of  three  journeymen  or 
journey  women,  recognised  machinists  ;  in  the  harness  branch,  one 
male  or  female  apprentice  to  one  journeyman,  or  one  male  and  one 
female  apprentice  or  two  male  apprentices  to  three  journeymen, 
and  the  same  proportion  of  apprentices  shall  apply  to  every  addi- 
tional one  or  three  journeymen  employed ;  in  the  collar-making 
branch,  one  apprentice  to  one  journeyman,  or  two  apprentices  to 
three  journeymen,  and  the  same  proportion  of  apprentices  shall 
apply  to  every  additional  one  or  three  journeymen  employed ; 
in  the  bridle-cutting  branch,  one  apprentice  and  two  female 
stitchers  to  one  journeyman,  or  one  apprentice  and  three  female 
stitchers  to  two  journeymen,  or  one  apprentice  and  four  female 
stitchers  to  three  journeymen,  or  two  apprentices  and  five  female 
stitchers  to  four  journeymen,  and  one  female  stitcher  to  every 
additional  journeyman. 

When  an  apprentice  shall  have  served  four  years  of  his  term 
another  apprentice  may  be  taken  on,  so  as  to  enable  the  former  to 
better  qualify  himself  to  become  a  competent  journeyman. 

7 .  For  the  purpose  of  determining  the  proportion  of  apprentices 
and  female  stitchers  to  journeymen,  in  taking  any  new  apprentice 
or  female  stitcher,  the  calculation  shall  be  based  on  a  two-thirds 
full  time  employment  of  competent  journeymen  employed  during 
the  previous  three  calendar  months. 

8.  The  wages  to  be  paid  to  apprentices  shall  be  as  follows, 
namely  :  For  the  first  year,  6s.  per  week ;  for  the  second  year,  8s.  6d. 
per  week ;  for  the  third  year,  lis.  per  week ;  for  the  fourth  year,  15s. 
per  week ;  and  for  the  fifth  year,  £1  per  week. 

9.  If  any  employer  shall  from  any  unforeseen  cause  be  unable 
to  fulfil  his  obligation  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer,  notwith- 
standing that  such  employer  has  already  the  full  number  of  appren- 
tices allowed  by  these  conditions. 

Female  Workers. 

10.  That  all  females  employed  in  the  trade  b^  paid  a  weekly 
wage,  and  female  stitchers  in  the  saddlery  branch  are  debarred 
from  panel-making. 

Holidays. 

11.  The  following  days  shall  be  recognised  as  holidays  in  all 
branches,  namely :  New  Year's  Day,  Good  Friday,  Easter  Monday, 
the  King's  Birthday,  and  Christmas  Day. 

Preference  of  Unionists. 

12.  If  and  after  the  union  shall  so  amend  its  rules  as  to  permit 
any  person  now  employed  in  the  trade  in  this  industrial  district, 
and  any  person  who  may  hereafter  reside  in  this  industrial  district, 
and  who  is  a  competent  journeyman,  to  become  a  member  of  such 
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union  apon  payment  of  an  entrance-fee  not  exceeding  58.  and  of 
subsequent  contributions,  whether  payable  weekly  or  otherwise,  not 
exceeding  6d.  per  week,  upon  a  written  application  of  the  person 
so  desiring  to  join  such  union,  without  ballot  or  other  election, 
and  shall  give  notice  in  writing  of  such  amendment,  with  a  copy 
thereof,  to  the  employers,  and  shall  also  publish  a  notice  of  such 
amendment,  with  a  copy  thereof,  in  the  Auckland  Herald  and  in 
the  Auckland  Star,  published  in  the  City  of  Auckland,  then  and  in 
such  case  and  thereafter  employers  shall  employ  members  of  the 
union  in  preference  to  non-members,  provided  that  there  are  mem- 
bers of  the  union  equally  qualified  with  non-members  to  perform 
the  particular  work  required  to  be  done  and  ready  and  willing  to 
undertake  it. 

13.  Until  compliance  by  the  union  with  the  conditions  of  the 
last  clause  employers  may  employ  journeymen  whether  members 
of  the  union  or  not ;  but  no  employer  shall  discriminate  against 
members  of  the  union,  and  no  employer  shall,  in  the  employment 
or  dismissal  of  journeymen  or  in  the  conduct  of  his  business,  do 
anything  for  the  purpose  of  injuring  the  union,  whether  directly  or 
indirectly. 

14.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall  re- 
ceive equal  pay  for  equal  work. 

15.  So  soon  as  the  union  shall  perform  the  conditions  entitling 
the  members  of  the  union  to  preference  under  the  foregoing  clauses, 
and  at  all  times  thereafter,  the  union  shall  keep  in  some  convenient 
place  within  one  mile  from  the  Chief  Post  Office  in  the  City  of 
Auckland  a  book,  to  be  called  **  the  employment-book,"  wherein 
shall  be  entered  the  names  and  exact  addresses  of  all  members  of 
the  union  for  the  time  being  out  of  employment,  with  a  description 
of  the  branch  of  the  trade  in  which  each  such  journeyman  claims  to 
be  proficient,  and  the  names  and  addresses  and  occupations  of  every 
employer  by  whom  each  such  journeyman  shall  have  been  employed 
during  the  one  preceding  year.  Immediately  upon  such  journey- 
man obtaining  employment  a  note  thereof  shall  be  entered  in  such 
book.  The  executive  of  the  union  shall  use  their  best  endeavours 
to  verify  the  entries  contained  in  such  book,  and  the  union  shall  be 
answerable  a.s  for  a  breach  of  this  award  in  case  any  entry  therein 
shall  in  any  particular  be  wilfully  false  to  the  knowledge  of  the 
executive  of  the  union,  or  in  case  the  executive  of  the  union  shall 
not  have  used  reasonable  endeavours  to  verify  the  same.  Such 
book  shall  be  open  to  every  employer  without  fee  or  charge  at 
all  hours  between  8  a.m.  and  5  p.m.  on  every  working-day  except 
Saturday,  and  on  that  day  between  the  hours  of  8  a.m.  and  noon. 
If  the  union  fail  to  keep  the  employment-book  in  the  manner 
provided  by  this  clause,  then  and  in  any  such  case  and  so  long 
as  such  failure  shall  continue,  any  employer  may  if  he  so  thinks  fit 
employ  any  person  or  persons,  whether  a  member  of  the  union  or 
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not,  to  perform  the  work  required  to  be  performed  notwithstanding 
the  foregoing  provisions.  Notice  by  advertisement  in  the  Auckland 
Herald  and  in  the  Auckland  Star  newspapers,  published  at  the  City 
of  Auckland,  shall  be  given  by  the  union  of  the  place  where  such 
employment-book  is  kept,  and  of  any  change  in  such  place. 

Term  of  Award. 

This  award  shall  take  effect  from  the  20th  day  of  December, 
1902,  and  shall  continee  in  force  until  the  20th  day  of  December, 
1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  18th  day  of  December,  1902. 

Theo.  Cooper,  J.,  President. 

This  award  is  in  terms  of  an  agreement  made  between  both 
unions  and  lodged  in  Court.  Theo.  Cooper,  J. 


(76.)  AUCKLAND  TAILORESSES.- EXTENSION  OF  AWABD  IN  OTAGO, 
CANTERBURY,  AND  WELLINGTON  TO  AUCKLAND. 

JUDGBiBNT   OP   THE   CoURT. 

The  New  Zealand  Clothing  Manufacturers'  Association  and  the 
New  Zealand  Federated  Tailoresses  and  other  Clothing  Trade 
Employees*  Industrial  Um'on  of  Workers,  applicants,  and  the 
Auckland  Clothing  Manufacturers'  Industrial  Union  of  Em- 
ployers and  the  Auckland  Tailoresses'  Union  of  Workers, 
objectors. 
On  the  14th  day  of  May,  1902,  the  Court  made  an  award  under 
the  provisions  of  **  The  Industrial  Conciliation  and  Arbitration  Act, 
1900,"  in  a  dispute  between  the  above-mentioned  applicant  unions. 
The  New  Zealand  Federated  Tailoresses  and  other  Clothing  Trade 
Employees'  Industrial  Union  of  Workers  is  a  federation  of  the 
Dunedin,  Christchurch,  and  Wellington  Industrial  Unions  of 
Workers,  and  in  order  to  conform  with  the  provisions  of  the  Act 
separate  awards  in  the  terms  of  the  Dunedin  award  were  on  the 
same  day  made  on  the  application  and  by  the  consent  of  the  unions 
of  workers  in  each  of  the  industrial  districts  afiPected,  and  filed 
in  Christchurch  and  Wellington,  binding  the  unions  of  workers 
and  employers  in  the  Canterbury  and  Wellington  Industrial  Dis- 
tricts. The  effect  of  these  awards  is  that  the  unions  of  workers  in 
Otago  and  Southland,  and  in  the  Canterbury  and  Wellington  In- 
dustrial Districts,  and  the  employers  in  each  of  these  districts,  are 
bound  by  the  award.  These  employers  and  unions  of  workers  are  a 
majority  of  the  employers  engaged  and  of  the  unions  of  workers 
concerned  in  the  colony  in  the  trade  or  manufacture  to  which  the 
award  relates. 

The  unions  of  workers  and  of  manufacturers  bound  by  the  award 
now  apply  to  the  Court  to  exercise  the  powers  conferred  on  the 


Digitized  by  LjOOQ IC 


105 

Court  by  section  87  of  the  Act,  and  to  extend  the  award  so  as  to 
bind  as  parties  thereto  the  union  of  workers  in  Auckland  and  of  the 
manufacturers  in  this  city  connected  with  or  engaged  in  the  same 
industry  to  which  the  award  applies;  and  the  ground  for  such 
application  is  that  the  products  of  the  trade  or  manufacture  to 
which  the  award  relates  enter  into  competition  in  the  markets  of 
the  colony  with  those  manufactured  in  the  Northern  Industrial 
District,  and  that  a  majority  of  the  employers  engaged  and  of  the 
unions  concerned  in  the  said  trade  or  manufacture  in  the  colony 
are  bound  by  the  award  of  the  Court. 

On  the  26th  day  of  March,  1902,  the  Auckland  Union  of  Workers 
made  an  industrial  agreement  with  the  Auckland  employers  therein 
named.  A  duplicate  original  of  this  agreement  has  been  filed  in 
the  oflBce  of  the  Clerk  of  Awards  of  the  Northern  Industrial  District. 
The  agreement  is  for  the  term  of  two  years  from  the  7th  day  of 
April,  1902,  and  is  executed  in  due  form. 

Two  objections  have  been  taken  by  the  applicants  to  the  validity 
of  the  agreement :  (1)  That  it  is  expressed  to  be  made  in  pursuance 
of  "The  Industrial  Conciliation  and  Arbitration  Act,  1894,"  whereas 
subsection  (2)  of  section  24  of  the  Act  of  1900  provides  that  the 
agreement  shall  commence  **  This  industrial  agreement  made  in 
pursuance  of  'The  Industrial  Conciliation  and  Arbitration,  Act, 
1900 '  "  ;  and  (2)  that  the  union  of  employers  against  whom  the 
application  is  made  are  not  parties  to  the  agreement.  The  first 
objection  was  not  strongly  pressed,  and  we  are  of  opinion  that  the 
recital  of  the  year  1894  instead  of  the  year  1900  is  an  immaterial 
error,  and  that  we  are  entitled  to  read  the  agreement  as  having  been 
made  in  pursuance  of  the  Act  of  1900.  As  to  the  other  objections, 
it  was  stated  on  behalf  of  the  objectors  to  the  application,  and  it  is 
apparently  the  case,  that  the  parties  to  the  agreement  comprise  the 
individual  members  of  the  Auckland  Employers'  Union.  Section  24 
of  the  Act,  however,  permits  an  industrial  agreement  to  be  made 
between  an  industrial  union  of  workers  and  individual  employers, 
and,  substantially,  all  the  employers  in  the  Auckland  District  engaged 
in  the  particular  trade  or  manufacture  are  parties  to  and  bound  by 
the  agreement.  We,  therefore,  are  of  opinion  that  there  is  a  valid 
industrial  agreement,  properly  executed  and  filed,  the  term  of 
which  is  current,  regulating  the  conditions  of  employment  in  this 
particular  trade  or  manufacture  in  the  Northern  Industrial  District 
as  between  the  parties  thereto,  and  made  for  the  purpose  of  the 
prevention  or  settlement  of  an  industrial  dispute  in  this  district  in 
this  industry. 

The  question  which  we  have  now  to  consider,  and  which  by  the 
consent  of  all  parties  has  been  argued  before  us  by  counsel  on  each 
side,  is  whether,  notwithstanding  the  existence  of  this  industrial 
agreement,  the  Court  has  power,  under  the  provisions  of  section  87 
of  the  Act,  to  extend  the  award  so  as  to  bind  the  objecting  union 
of  workers  and  the  employers  parties  to  the  said  industrial  agree- 
ment? 
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Mr.  Campbell,  on  behalf  of  the  objectors,  sabmits  that  the  ia- 
dustrial  agreement  has  the  force  of  an  award  of  the  Conrt,  that,  as 
it  has  settled  the  conditions  of  employment  in  this  district  as 
regards  the  workers'  union  and  the  employers,  parties  to  the  agree- 
ment, the  Court  cannot  interfere  and  disturb  the  existing  relations 
between  them  during  the  currency  of  the  term  of  the  agreement ; 
that  the  powers  contained  in  section  87  of  the  Act  can  only  be 
exercised  by  the  Court  in  case  where  the  conditions  of  the  trade 
affected  have  not  been  settled  by  an  industrial  agreement  made  in 
the  industrial  district  to  which  it  is  sought  to  extend  the  provisions 
of  an  award  made  in  another  industrial  district ;  and  that  the  effect 
of  sections  24,  27,  and  28  of  the  Act  is  to  introduce  by  implication 
into  subsection  (2)  of  section  87  the  words  '*  where  no  vaUd  indus- 
trial agreement,  the  term  of  which  is  unexpired,  exists." 

Mr.  Martin,  on  the  other  hand,  contends  that  section  87  is 
express  in  its  terms,  and  that  all  that  is  necessary  to  enable  the 
Court  to  exercise  its  jurisdiction  is  proof  (1)  that  the  award  which 
the  Court  is  asked  to  extend  to  this  industrial  district  relates  to 
a  trade  or  manufacture  the  products  of  which  enter  into  competi- 
tion in  any  market  in  the  colony  with  those  manufactured  in  the 
Northern  Industrial  District ;  and  (2)  that  a  majority  of  the  em- 
ployers engaged  and  of  the  unions  of  workers  concerned  in  the 
trade  or  manufacture  are  bound  by  the  award. 

For  the  purpose  of  determining  the  question  of  jurisdiction  it  is 
conceded  that  both  these  conditions  are  satisfied. 

Numerous  authorities  have  been  cited  by  both  counsel  on  the 
principles  which  should  govern  the  decision  of  the  Court  on  this 
question.  Very  little  assistance  can  be  obtained,  however,  from 
cases  decided  on  the  construction  of  other  statutes.  We  have  to 
construe  a  statute  dealing  with  a  special  subject-matter,  and  to 
gather  from  the  language  of  that  statute  the  powers  the  Legislature 
intended  to  confer  upon  this  Court.  The  Court  is  created  by  the 
statute.  Its  jurisdiction  is  wholly  statutory,  and  cannot  be  ex- 
tended beyond  the  terms  of  the  statute.  The  statute  must,  how- 
ever, receive  such  fair,  large,  and  liberal  construction  and  interpre- 
tation as  will  best  insure  the  attainment  of  the  object  of  the  Act, 
and  of  every  provision  or  enactment  thereof,  according  to  its  true 
intent,  meaning,  and  spirit. 

No  doubt,  as  contended  by  Mr.  Campbell,  the  underlying 
principle  of  the  Act  is  settlement  by  conciliation  or  agreement  of 
industrial  disputes,  and  the  compulsory  powers  of  the  Court  do  not 
arise,  ordinarily,  until  the  parties  to  a  dispute  have  failed  to  adjust 
their  differences  by  agreement.  It  is  also  clear  that,  unless  for  a 
special  purpose  a  particular  power  is  given  to  the  Court  beyond  the 
general  jurisdiction  conferred  upon  it,  the  Court  cannot  make  an 
award  in  cases  (1)  where  no  dispute  exists,  and  (2)  where  a  dis- 
pute has  been  prevented  or  an  existing  dispute  has  been  settled  by 
an  industrial  agreement. 

The  real   question   is   whether,   on    a  proper  construction   of 
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section  87  of  the  Act,  that  particular  power  has  been  given  in 
respect  of  the  special  class  of  case  referred  to  in  subsection  (2)  of 
section  87. 

We  notice,  first,  that  section  87  is  intended  to  extend  the  juris- 
diction of  the  Court  to  special  matters.  It  enacts  that  ''  with 
respect  to  every  award,  whether  made  before  or  after  the  com- 
mencement of  this  Act,  the  following  special  powers  shall  be  exer- 
cisable by  order  at  any  time  during  the  currency  of  the  award,"  and, 
secondly,  that  one  of  these  powers  is  *'  to  extend  the  award  so  as 
to  join  and  bind  as  party  thereto  any  specified  industrial  union, 
industrial  association,  or  employer  in  the  colony  not  then  bound 
thereby  or  party  thereto,  but  connected  with  or  engaged  in  the 
same  industry  as  that  to  which  the  award  applies  '* ;  and,  thirdly, 
that  the  Legislature  has  expressly  limited  the  exercise  of  such 
special  power  to  "trades  or  manufactures  the  products  of  which 
enter  into  competition  in  any  market  with  those  manufactured  in 
another  industrial  district,  and  where  a  majority  of  the  employers 
engaged  and  of  the  unions  of  workers  concerned  in  the  trade  or 
manufacture  are  bound  by  the  award."  We  think  the  "market" 
referred  to  is  the  market  within  the  limits  of  the  colony,  and  the 
**  majority  "  is  intended  by  the  Legislature  to  mean  a  majority  of 
the  employers  engaged  and  of  the  unions  of  workers  concerned  in 
the  particular  trade  or  manufacture  in  the  colony. 

The  Legislature  has  not  considered  the  existence  of  a  dispute 
between  the  workers  and  employers  to  whom  the  award  may  be 
extended  a  condition  necessary  to  the  exercise  of  the  power. 

The  object  the  Legislature  had  in  view  in  enacting  section  87 
was  not,  in  our  opinion,  the  prevention  or  settlement  of  a  dispute  in 
the  particular  trade  in  the  particular  district  to  which  it  may  be 
desirable  to  extend  the  original  award,  but  to  invest  the  Court  with 
power  to  place  upon  terms  of  equsdity  with  the  majority  of  unions  of 
workers  and  employers  already  bound  by  an  award  the  minority  in 
the  colony  in  another  industrial  district,  who,  though  not  bound  by 
the  award,  are  nevertheless  concerned  or  engaged  in  the  manufac- 
ture of  goods  which  are  in  competition  in  the  markets  of  the  colony 
with  those  manufactured  by  the  majority.  If  this  is,  as  we  think  it 
is,  the  true  intent,  meaning,  and  spirit  of  the  section,  then  the  pre- 
sence of  a  dispute  is  not  necessary  to  found  the  jurisdiction  of  the 
Court,  nor  the  existence  of  a  valid  industrial  agreement  a  bar  to  the 
exercise  of  that  jurisdiction.  The  power  is  a  special  one  arising 
under  the  particular  circumstances  particularly  defined  by  the 
Legislature.  Nor  do  we  think  that  this  construction  is  inconsistent 
with  the  provisions  of  sections  27  and  28  of  the  statute.  Sec- 
tion 27  deals  only  with  the  effect  of  the  agreement  inter  partes,  and 
section  28  protects  a  party  to  the  agreement  from  having  his  rights 
under  the  agreement  varied  by  any  or  all  of  the  other  parties  with- 
out his  consent.  Neither  of  these  sections  can,  we  think,  be  read 
as  imposing  any  limitation  on  the  powers  conferred  on  the  Court 
under  section  87.     Subsection  (2)  of  section  28  does  not  give  to  an 
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industrial  agreement  the  force  of  an  award  of  the  Court.  It  merely 
provides  the  machinery  for  its  enforcement. 

An  industrial  agreement  differs  in  many  respects  from  an  award 
of  the  Court.  An  award  is  a  judgment  of  a  Court  of  exclusive 
jurisdiction,  and  an  industrial  agreement  is  a  contract  made  inter 
partes  under  certain  statutory  provisions.  An  award  cannot  be  sec 
aside,  varied,  or  cancelled  ;  the  only  powers  the  Court  possesses  in 
reference  to  an  award  once  made  and  current  are  to  amend  it  by 
remedying  any  defect  in  it,  or  by  inserting  additional  terms  to  give 
fuller  effect  to  it,  or  to  enforce  it :  an  industrial  agreement  may  be 
varied,  renewed,  or  cancelled  by  the  parties  to  it.  An  award  binds 
persons  although  not  named,  unless  they  are  exempted  from  its 
provisions :  an  industrial  agreement  only  binds  the  actual  parties 
to  it.  The  force  of  an  award  extends  to  persons  who  commence 
business  in  the  district  affected  by  the  award  during  its  currency : 
before  such  parties  can  be  bound  by  the  terms  of  an  industrial 
agreement  they  must  file  in  the  office  of  the  Clerk  of  Awards  a 
notice  signifying  their  concurrence  with  it.  In  these  principal  and 
in  .other  minor  points  an  industrial  agreement  differs  so  materially 
from  an  award  of  the  Court  that  we  cannot  agree  with  Mr.  Camp- 
bell that  it  has  the  force  of  an  award  of  the  Court ;  but,  even  if  it 
has,  we  think  that  under  section  87  the  Court  would  still  have 
power  to  act. 

We  have  to  construe  section  87  as  conferring  on  the  Court  a 
power  unfettered  by  the  existence  of  the  industrial  agreement,  and 
unrestricted  by  the  provisions  of  sections  24,  27,  and  28  (and  this  we 
think  is  the  correct  construction),  or  we  must  adopt  the  alternative 
construction,  and  read  section  87  as  containing  an  implied  limita- 
tion of  the  powers  of  the  Court  to  parties  who  are  not  bound  by  an 
existing  industrial  agreement.  This  alternative  construction  would,  in 
our  opinion,  lead  to  consequences  which  we  think  could  not  have 
been  contemplated  by  the  Legislature,  and  which  might  in  some  cases 
altogethei  defeat  the  intention  of  the  Legislature.  If,  for  instance,  a 
section  of  employers  only  are  parties  to  an  industrial  agreement,  and 
other  employers  in  the  same  trade  in  the  same  district  are  not,  then 
the  Court  could  extend  an  award  to  the  latter  class,  but  would  be 
powerless  to  deal  with  the  former  class,  aithou<<h  all  were  competing 
with  each  other  and  with  manufacturers  in  the  other  districts  of  the 
colony  bound  by  the  award.  Again,  seeing  that  an  industrial  agree- 
ment may  be  renewed  from  time  to  time  by  the  parties,  a  body  of 
manufacturers  acting  in  concert  with  a  local  union  might,  by  renew- 
ing the  agreement  from  time  to  time,  prevent  the  Court  from  at  any 
time  exercising  the  powers  vested  in  it  by  section  87,  and  the 
remedy  which  the  Legislature  has  introduced  enabling  the  Court  to 
place  competitors  in  the  colonial  market  on  an  equal  footing  with 
each  other  where  they  are  in  business  in  separate  industrial  districts 
could  not  be  applied. 

We  think,  therefore,  that  we  have  jurisdiction  to  entertcdn  this 
application,  and  to  call  upon  the  Auckland  union  and  the  Auckland 
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employers  to  show  cause  why  the  award  should  not  be  extended  to 
and  bind  them. 

The  question  is  one  of  considerable  difficulty  and  importance 
and  is  by  no  means  free  from  doubt,  and  if  we  are  wrong  in  law  in 
assuming  jurisdiction,  the  right  of  the  objectors  to  apply  for  pro- 
hibition exists,  our  decisions  being  conclusive  only  in  cases  within 
the  jurisdiction  conferred  on  us  by  the  Act. 

Theo.  Cooper,  J.,  President. 


(77.)  AUCKLAND  SUGAR- WORKERS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  ''The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Birkenhead  Sugar- workers' 
Industrial  Union  of  Workers  (hereinafter  called  '*  the  workers' 
union  ")  and  the  undermentioned  persons,  firms,  and  companies 
(hereinafter  called  "  the  employers ") :  The  Colonial  Sugar- 
refining  Company  (Limited). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  '*  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representativea 
duly  appointed,  and  having  also  heard  such  of  the  employers  as 
were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  noc  do  anything  in  contravention 
of  this  award  or  of  the  said  terms,  conditions,  and  provisions,  but 
shall  in  all  respects  abide  by  and  perform  the  same.  And  the  Court 
doth  hereby  further  award,  order,  and  declare  that  any  breach  of 
the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum  of 
£100  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  thereof.  And  the  Court  doth  further  order  that  this 
award  shall  take  effect  from  the  1st  day  of  January,  1903,  and  shall 
continue  in  force  until  the  1st  day  of  January,  1905. 
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In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  President  of  the  Court  hath 
hereunto  set  his  hand,  this  23rd  day  of  December,  1902. 

Thbo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 
Hours  of  Labour, 

1.  Except  where  otherwise  specially  provided  in  this  award,  the 
week's  work  shall  consist  of  forty-eight  hours'  work,  excluding 
meal-hours.  The  employers  shall  have  full  discretion  to  regulate 
the  said  working-hours  in  each  department  according  to  the  cir- 
cumstances of  each  such  department,  but  so  that  workers  shall  not 
be  employed  without  payment  of  overtime  for  more  than  eight 
hours  and  three-quarters  in  any  one  day,  nor  for  more  than  five 
hours  continuously  without  an  interval  of  at  least  three-quarters  of 
an  hour  for  a  mesil.  The  foregoing  limits  of  working-hours  shall 
not  be  deemed  to  apply  to  any  worker  employed  in  getting  up 
steam  for  machinery  in  the  factory,  or  in  making  preparations  for 
the  work  of  the  factory. 

The  employers  shsill  be  entitled  to  require  any  workers  or 
section  of  workers  to  work  shifts  by  day  or  night. 

Overtime, 
Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter  for 
the  first  two  hours,  and  time  and  a  half  afterwards,  and  shall  be 
calculated  daily.  Work  which  is  not  work  of  necessity  or  emer- 
gency done  on  Sundays  shall  be  paid  for  at  double  rates.  Nothing 
in  this  clause  contained  shall  apply  to  night-watchmen. 

Holidays, 

2.  The  following  shall  be  the  recognised  holidays :  Christmas 
Day,  Good  Friday,  Picnic  Day,  and  Labour  Day. 

Work  done  on  Christmas  Day  and  Good  Friday,  except  work  of 
necessity  or  emergency,  shall  be  paid  for  at  double  rates ;  and  work 
done  on  Picnic  Day  and  Labour  Day,  except  work  of  necessity  or 
emergency,  shall  be  paid  for  at  the  rate  of  time  and  a  half. 

Engineer's  Shop. 

3.  The  hours  of  labour  and  rates  of  pay  shall  remain  ba  they 
are  at  present. 

Bates  of  Wages, 

4.  The  following  shall  be  the  minimum  rates  of  wages  to  be  paid 
per  week   of  forty- eight  hours   to  the  classes  of   workers  herein 
specified  :    Boiler  firemen,   £2  14s. ;   char  end  firemen,  £2    14s. 
trimmers,  £2  2s. ;  liquor  runners,  £2  14s.  ;  char  emptiers,  £2  8s. 
char  levellers,    £2   8s. ;    pan-men,  £3 ;  centrifugal  driers,  £2  Ss. 
spreaders,  £2  2s. ;  scoopers,  £2  5s. ;  cellarmen,  £2  2s. 

Packing  and  Delivery   Store  (per  week  of  forty-eight  hours) 
-General  labourers,  £2  2s. ;  head  scaleraen,  £2  8s. ;  assistant  scale 
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men,  £2  5s. ;  head  tallymen,  £2  8b.  ;  assistant  tallymen,  £2  5s. 
Boys  and  youths  shall  be  paid  according  to  the  general  scale  for 
payment  of  youths  and  boys  hereinafter  set  forth. 

Eaw  Sugar  Store :  If  the  company  employs  labour,  then  the  fol- 
lowing shall  be  the  rates  to  be  paid  per  week  of  forty-eight  hours  : 
Adult  labourers,  £2  2s. ;  jigger  drivers,  if  adults,  £2.  Youths  and 
boys,  according  to  the  general  scale  hereinafter  set  forth.  If  the 
work  in  this  store  is  let  on  contract  then  the  contractor  shall 
pay  to  the  workers  employed  by  him  the  rates  of  wages  above 
prescribed. 

Wash-house :  No  boy  under  the  age  of  eighteen  years  shall  be 
employed  in  the  wash-house.  The  following  shall  be  the  rates  of 
wages  to  be  paid  per  week  of  forty-eight  hours  in  this  department : 
Youths  from  eighteen  to  nineteen  years  of  age,  £1  10s. ;  from  nine- 
teen to  twenty-one  years  of  age,  £1  16s. ;  adult  workers,  £2  5s. 

Other  Workers  (per  week  of  forty-eight  hours) :  Filters,  blowups, 
and  melters,  each  £2  28. ;  general  yard  hands,  £2  2s. ;  greasers — 
Head  greasers,  £2  lis. ;  assistant  greasers,  £2  8s. 

If  the  work  in  this  department  is  let  on  contract  the  contractor 
shall  pay  the  wages  set  forth  as  the  scale  for  payment  of  workers 
engaged  at  this  work,  and  the  conditions  above  set  forth  shall  be 
strictly  observed  by  him. 

Night  Watchmen :  The  hours  and  general  duties  of  the  night 
watchman  or  night  watchmen  shall  remain  as  they  are  at  present, 
and  they  shall  be  paid  at  the  rate  of  £2  8s.  per  week  for  the  week's 
work.  The  provisions  of  this  award  in  respect  to  overtime  and 
holiday  and  Sunday  work  shall  not  apply  to  night  watchmen. 

Tinsmith's  Shop :  The  hours  of  labour  and  general  conditions  of 
work  in  the  tinsmith's  shop  shall  remain  as  they  are  at  present. 
Adult  workers  shall  be  paid  a  weekly  wage  of  £2  2s.  Youths  and 
boys  shall  be  paid  according  to  the  general  scale  for  youths  and 
boys  hereinafter  set  forth.  If  the  work  in  this  department  is  done 
by  contract  the  contractor  shall  abide  by  and  perform  the  above 
conditions. 

Syrup- house  :  The  wages  to  be  paid  to  boys  and  youths  in  this 
department  shall  be  according  to  the  said  general  scale  for  boys  and 
youths.  If  any  worker  over  twenty-one  years  of  age  is  employed  as 
a  labeller,  filler,  or  boxmaker,  he  shall  be  paid  not  less  than  £1  Ids. 
per  week.  If  the  work  in  this  department  is  done  by  contract  the 
contractor  shstll  abide  by  and  perform  the  above  conditions. 

Bepairing  Sacks  Department :  Adult  workers  shall  be  paid  £2  2s. 
per  week  for  forty-eight  hours,  and  youths  and  boys  according  to 
the  said  general  scale  for  youths  and  boys.  If  the  work  in  this 
department  is  done  by  contract  the  contractor  shall  abide  by  and 
perform  the  above  conditions. 

Bagmaking  Department :  The  hours  and  general  conditions  of 
work  in  this  department  shall  remain  as  they  are.  The  printer 
shall  be  paid  a  weekly  wage  of  £2  2s.  Boys  and  youths  shall  be 
paid  according  to  the  said  general  scale  for  boys  and  youths.     If  the 
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work  ID  this  department  is  done  by  contract  the  contractor  shall 
abide  by  and  perform  the  above  conditions. 

Scale  of  Wages  for  Boys  and  Youths, 

5.  The  following  is  the  general  scale  of  wages  for  boys  and 
youths : — 

Under  sixteen  years  of  age,  12s.  6d.  per  week ;  from  sixteen 
to  seventeen,  158.  per  week;  from  seventeen  to  eighteen,  £1  per 
week ;  from  eighteen  to  nineteen,  £1  6s.  per  week ;  from  nineteen 
to  twenty-one,  £1  lOs.  per  week. 

Boys  and  youths  shall  be  paid  overtime  according  to  the  provi- 
sions of  '*  The  Factories  Act,  1901." 

Boys  attending  pan-men  shall  be  paid  a  weekly  wage  of  £1  10s. 
for  forty-eight  hours'  work. 

Workmen  unable  to  earn  the  Minimum  Wage, 

6.  Any  worker  who  considers  himself  unable  to  earn  the  minimum 
wage  herein  prescribed  for  the  class  of  work  in  which  he  desires 
employment  may  be  paid  such  less  sum  as  shall  be  agreed  upon  in 
writing  between  the  president  of  the  union  and  the  manager  of  the 
company,  and,  in  default  of  such  agreement  within  twenty-four 
hours  after  such  worker  shall  have  given  notice  to  the  secretary 
of  the  union  requiring  his  wages  to  be  so  agreed  on,  as  may  be 
fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board  for 
this  industrial  district.  The  said  worker  shall  give  twenty- four 
hours'  notice  in  writing  to  the  said  secretary  and  manager  of  snch 
application  to  such  Chairman,  and  the  said  secretary  and  manager 
shall  each  be  entitled  to  be  heard  by  such  Chairman  thereon. 

Preference, 

7.  When  the  rules  of  the  union  shall  haye  been  amended  so  as 
to  permit  any  person  of  good  character  and  sober  habits,  who  ha.s  been 
or  is  now  employed  in  the  company's  works,  or  who  may  desire  to  ob- 
tain employment  from  the  company,  to  become  a  member  of  the  union 
upon  payment  of  an  entrance  fee  not  exceeding  6s.  and  of  subse- 
quent contributions,  whether  payable  weekly  or  not,  not  exceeding 
6d.  per  week,  without  ballot  or  other  election,  and  when  of  such 
amendment  written  notice  shall  be  given  by  the  union  to  the  com- 
pany, then  and  in  such  case  the  company  shall  when  engaging 
workers  employ  members  of  the  union  in  preference  to  non-mem- 
bers, provided  that  there  are  members  of  the  union  equally  qualified 
with  non-members  to  perform  the  particular  work  required  to  be 
done,  and  ready  and  willing  to  undertake  it. 

Nothing  in  the  foregoing  clause  contained  shall  apply  to  the 
employment  of  youths  under  the  age  of  eighteen  years,  nor  to  the 
employment  of  casual  labour,  nor  to  labourers  engaged  in  loading 
or  discharging  vessels  at  the  company's  wharves  and  not  employed 
in  the  company's  store. 

8.  Until  the  rules  of  the  union  are  altered  in  accordance  with 
the  provisions  of  clause  7   hereof  the  company  may  employ  any 
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person,  whether  a  memher  of  the  onion  or  not ;  bat  the  company 
shall  not  disorioimate  against  members  of  the  imion,  nor  in  the 
engagement  or  dismissal  of  their  hands  or  in  the  conduct  of  their 
business  do  anything  for  the  purpose  of  injuring  the  union  directly 
or  indirectly. 

9.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

10.  Nothing  in  these  clauses  contained  shall  be  deemed  to  pre- 
vent the  continued  employment  by  the  company  of  workers  now  in 
their  employment,  although  such  workers  may  not  now  be  or  may 
not  hereafter  become  members  of  the  union. 

Employment  Book. 

11.  The  union  shall  cause  to  be  kept  at  the  Chelsea  Post-office 
a  book  to  be  called  **  the  employment  book,''  wherein  shall  be 
entered  the  names,  addresses,  and  occupations  of  all  the  members 
of  the  union  for  the  time  being  out  of  employment,  together  with 
the  names,  addresses,  and  occupations  of  each  person  by  whom 
each  such  member  shstll  have  been  employed  for  the  preceding  six 
months.  Immediately  on  such  member  obtaining  employment  a 
note  thereof  shall  be  entered  in  such  book.  The  union  shall  be 
answerable  as  for  a  breach  of  this  award  in  case  there  shall  be  any 
entry  in  such  book  wilfully  false  to  the  knowledge  of  the  executive 
of  the  unioD,  or  in  case  the  executive  of  the  union  shall  not  have 
used  reasonable  efforts  to  verify  the  same.  Notice  when  such  book 
is  deposited  shall  be  given  to  the  manager  of  the  company,  and, 
tmtil  such  notice  shall  have  been  given,  the  provisions  of  clause  7 
shall  not  apply.  The  manager  of  the  company  shall  have  the  right 
to  inspect  such  book  during  working-hours. 

Week^s  Notice. 

12.  A  week's  notice  shall  be  given  by  employer  and  worker  of 
the  termination  of  the  engagement  of  service,  but  this  provision 
shall  not  apply  to  cases  where  the  worker  has  been  guilty  of  mis- 
conduct or  breach  of  duty,  nor  to  persons  employed  casually. 

Terms  of  Award. 

13.  This  award  shall  take  effect  from  the  1st  day  of  January, 
1903,  and  shall  continue  in  force  until  the  1st  day  of  January, 
1905. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand 
this  23rd  day  of  December,  1902. 

Theo.  Coopeb,  J.,  President. 
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Reasons  fob  the  Award. 
In  this  matter  we  have  reduced  the  week's  work  from  fifty-four 
hours  a  week  to  forty-eight  hours  in  all  departments  not  already 
working  forty-eight  hours  a  week.  We  have  left  the  company  a 
free  hand  in  the  arrangement  of  the  hours,  so  long  as  they  comply 
with  the  provisions  of  the  Factories  Act,  and  these  provisions  we 
have  inserted  in  the  award.  The  wages  we  have  fixed  at  the  same 
rate  for  forty- eight  hours'  work  as  the  company  have  hitherto  paid 
for  fifty-four  hours'  work,  these  rates  being  in  our  opinion  not  at  all 
too  high  for  a  week's  work  of  forty-eight  hours.  The  general  result 
of  the  award  is  to  bring  the  company's  works  in  substantial  agree- 
ment with  the  Factories  Act. 

As  practically  the  whole  of  the  company's  men  are  in  the  union, 
we  have  considered  that  preference  should  be  given,  and  in  this  case 
we  think  it  is  not  at  all  against  the  interests  of  the  company.  We 
notice,  however,  that  the  rules  of  the  union  limit  the  membership 
of  the  union  to  past  and  present  employees  of  the  company.  This 
limitation  must  be  removed  before  the  preference  clause  can  operate, 
and  the  right  to  membership  must  be  extended  to  all  those  who  de- 
sire to  obtain  emplojrment  at  the  company's  works.  The  prefer- 
ence clause  does  not  apply  to  casual  labour,  wharf  labour,  or  boy 
labour.  Thbo.  Cooper,  J.,  President. 


WELLINGTON  INDUSTRIAL  DISTRICT. 

(75.)  WELLINGTON  LETTERPRESS  PRINTERS'  MACHINISTS.  ETC.— 
RECOMMENDATIONS. 

Under  **  The  Industrial  Conciliation  and  Arbitration  Act,  1900." 

Before  the  Board  of  Conciliation  in  the  Wellington  Industrial  Dis- 
trict.— In  the  matter  of  an  industrisil  dispute  between  the  Wel- 
lington Letterpress  Printers'  Machinists  and  Lithographers' 
Industrial  Union  of  Workers  and  the  following  employers — 
viz.,  Claude  M.  Banks,  Grey  Street,  Wellington;  City  Printing 
Company,  Willis  Street,  Wellington ;  George  Deslandes,  Lamb- 
ton  Quay,  Wellington ;  Alexander  Ferguson,  Lambton  Quay, 
Wellington ;  Arthur  Giles,  Manners  Street,  Welhngton ; 
A.  R.  flornblow,  Adelaide  Boad,  Wellington;  J.  B.  Innes, 
Willis  Street,  Welhngton  ;  E.  J.  D.  Johnson ;  Mercer  Street, 
Wellington ;  B.  F.  Jones,  Donald  McLean  Street,  Wellington ; 
W.  J.  Lankshear,  Lambton  Quay,  Wellington ;  McKee  and  Co., 
Customhouse  Quay,  Wellington ;  Frederick  Routh,  Featherston 
Street,  Wellington ;  TumbuU  and  Palmer,  Jervois  Quay,  Wel- 
lington;  Frederick  Vaughan,  Cuba  Street,  Wellington;  Whit- 
combe    and    Tombs    (Limited),    Lambton    Quay,    Wellington; 
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Wright  and  Carman,  Featherston  Street,  Wellington ;  Blundell 
Bros.  (Limited),  Willis  Street,  Wellington  ;  Geddis  and  Blom- 
tield,  Panama  Street,  Wellington ;  New  Zealand  Times  Company 
(Limited),  Lambton  Quay,  Wellington;  J.  F.  Ryder,  Manners 
Street,  Wellington ;    Arthur  Treadwell,  Willis  Street,  Welling- 
ton ;  —  Nettleton,  Vivian   Street,    Wellington ;    New   Zealatid 
Dairy  Journal,  Queen's   Chambers,  Wellington;  David  Curie, 
Dannevirke ;  Edward  W.  Knowles,  Napier ;  A.  H.  Vile,  Eketa- 
huna;    John  Grant,  Woodville;    Kirton  and  Curtis,  Feilding; 
William  Temperley,  Wairoa ;  Hart  and  Jones,  Hastings ;  F.  and 
D.  Pirani,  Palmerston  North  ;  J.  R.  Russell,  Palmerston  North ; 
W.  C.  Nation  and  Son,  Levin  ;    B.  S.  Thynne,  Foxton ;  Unwin 
and  Penn,  Otaki ;  A.  Baillie,  Pahiatua ;  H.  C.  Thompson,  Hunter- 
ville;   W.  H.  Smith,  Marton;  C.  M.  Whittington,  Waipawa ; 
J.  Pay  ton  and  Co.,  Masterton  ;  William  McKenzie,  Carterton  ; 
J.  J.  M.  Hornsby,  Carterton;  Nicol  Bros.,  Grejrtown  North; 
W.  C.  Cargill,  Masterton ;  J.  A.  Young,  Wanganui ;   Wanganui 
Herald  Company,  Wanganui ;  Al  Publishing  Company,  Wanga- 
nui ;  F.  Butler  and  Co.,  Palmerston  North  ;  W.  Thompson  Cook, 
Foxton;  Dinwiddie,  Walker,  and  Co,,  Napier;  A.  A.  George, 
Hastings ;  J.  W.  Gibson,  Feilding ;  F.  M.  Hadfield,  Palmerston 
North  ;  Hart  and  Keeling,  Palmerston  North  ;  H.  I.  Jones  and 
Son,  Wanganui ;  Leigh   and  Ball,  Napier ;  F.    E.   McKenzie ; 
Dannevirke ;     John      Mogridge,     Waipawa ;     F.     G.     Moore, 
Pahiatua;  E.  Lewis,  Pahiatua;  Rock  and  Co.,  Napier;  E.  H. 
Fisher,    Feilding;    J.   J.    Smith,    Palmerston   North;    C.    G. 
Beckett,  Dannevirke ;  F.   T.   Redman,   Eketahuna ;  S.  T.  Gee, 
Manga weka ;    Albert   and  Morgan,    Manga weka ;  Walton  and 
Rock,    Napier ;    G.    London,   Petone ;    F.   C.   R.    Smithyman, 
Raetihi ;    Gilbert    Carson    and    Co.,    Wanganui;    Buick    and 
Young,  Palmerston  North  ;  J.  J.  Houle,  Eketahuna ;  Vine  and 
Vine,  Wanganui ;  E.  H.  Waddington,  Masterton  ;  John  Waters, 
Johnsonville ;    A.    D.    Willis,    Wanganui;   J.    W.  Thompson, 
Marton ;  J.  Harris,  Marton  ;  J.  H.  Claridge,  Eketahuna ;  and 
of  a  reference  thereof  for  settlement. 

The  Board,  having  taken  a  considerable  amount  of  evidence, 
heard  argument,  and  carefully  considered  the  particulars  of  the  dis- 
pute, doth  hereby  recommend  that  the  dispute  be  settled  on  the 
following  conditions : — 

1.  That  the  hours  of  labour  shall  be  forty-five  per  week  for  all 
employees  whose  wages  or  rates  of  pay  are  dealt  with  in  this  recom- 
mendation. 

la.  Except  for  Wellington,  Wanganui,  and  Napier,  the  working- 
hours,  subject  to  the  foregoing  provision  in  clause  1,  shall  be  regu- 
lated according  to  the  special  requirements  and  circumstances  of 
each  employer  s  business. 

16.  In  the  offices  in  Wellington,  Wanganui,  and  Napier  the 
hours  shall  be  from  8  a.m.  to  5  p.m.  for  five  days  in  the  week,  and 
on  Saturday  from  8  a.m.  to  1  p.m.,  except  in  the  case  of  men,  if 
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any,  employed  on  morning  newspapers  ;  in  their  case  the  times  for 
starting  and  leaving  off  work  shall  be  at  the  discretion  of  the 
employer,  provided  that  the  hours  worked  in  a  week  shall  not  exceed 
forty-five. 

Ic.  To  all  whose  wages  or  rates  of  pay  are  dealt  with  in  this 
recommendation  one  hour  shall  be  allowed  for  a  meal  on  each  of  five 
days  of  the  week. 

2.  That  in  the  offices  in  Wellington,  Wanganui,  and  Napier  the 
minimum  weekly  wage  shall  be — For  competent  letterpress  ma- 
chinists, £2  18s.  per  week  each ;  for  competent  lithographers,  £S 
per  week  each.  In  these  offices  a  competent  journeyman  shall  • 
have  charge  of  not  more  than  one  large  and  one  small  machine, 
or  three  small  machines  only.  Feeders  other  than  apprentices  may 
be  employed  to  feed  machines,  but  not  to  do  anything  else  on 
them.  Where  in  these  offices  two  htho.  machines  are  kept  not  less 
than  two  journeymen  may  be  employed,  and  one  apprentice  may 
also  be  employed. 

2a.  In  the  offices  in  the  places  other  than  Wellington,  Wanganui, 
and  Napier  the  minimum  weekly  wage  to  be  paid  to  competent 
journeymen  engaged  at  machinery  and  other  work  shall  be  £2  lOs. 
each.  In  these  offices  arrangements  as  to  the  number  of  machines 
a  machinist  may  have  charge  of  to  be  mutually  agreed  on  by  em- 
ployer and  employee.  In  these  offices  also  feeders  other  than 
apprentices  may  be  employed  to  feed  machines,  but  not  to  do  any- 
thing else  on  them. 

3.  That  as  to  the  Wellington,  Wanganui,  and  Napier  offices 
dealt  with  in  this  recommendation,  the  following  holidays  shall  be 
observed  in  each  year  :  New  Year's  Day,  Good  Friday,  the  Saturday 
immediately  following  Good  Friday,  Easter  Monday,  Sovereign's 
birthday,  Labour  Day,  Anniversary  Day,  Christmas  Day,  and 
Boxing  Day. 

3a.  That  as  to  the  offices  in  the  places  other  than  Wellington, 
Wanganui,  and  Napier,  the  same  arrangements  as  to  holidays  and 
overtime  as  at  present  exist  shall  be  continued. 

4.  If  and  after  the  union  shall  so  amend  its  rules  as  to  permit 
any  person  now  employed  in  this  industrial  district  in  this  trade, 
and  any  other  person  now  residing  or  who  may  hereafter  reside 
in  this  industrial  district,  and  who  is  a  competent  workman,  to 
become  a  member  of  the  union  upon  payment  of  an  entrance 
fee  not  exceeding  5s.,  and  on  subsequent  contributions,  whether 
payable  weekly  or  not,  not  exceeding  6d.  per  week,  upon  the 
written  application  of  the  person  so  desiring  to  join  the  union, 
without  a  ballot  or  other  election,  and  shall  give  notice  of  such 
amendment  in  the  New  Zealand  Times  and  Evening  Post  news- 
papers, published  in  the  City  of  Wellington,  then  and  in  such 
case  and  thereafter  employers  in  Wellington,  Wanganui,  and 
Napier  shall,  in  the  engagement  of  workmen,  employ  members 
of  the  union  in  preference  to  non-members,  provided  that  there 
are  members  of  the  union  equally  qualified  with  non-members  to 


Digitized  by  LjOOQ IC 


117 

perform  the  particular  work  required  to  be  done  and  ready  and 
willing  to  undertake  it. 

5.  In  offices  in  Wellington,  Wanganui,  and  Napier  overtime 
shall  be  paid  for  at  the  following  rates  :  Time  and  a  quarter  for  the 
first  two  hours.  Time  and  a  half  for  all  other  overtime  except  on 
Sundays,  Good  Fridays,  and  Christmas  Days ;  for  time  worked  on 
these  days  double-time  rate  shall  be  paid. 

6.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  wage  prescribed  in  paragraph  2  may  be  paid  such  less  wage 
as  may  from  time  to  time  be  agreed  upon  in  writing  between  any 
employer  and  the  president  or  secretary  of  the  union  ;  and,  in  de- 
fault of  such  agreement  within  twenty -four  hours  after  such 
journeyman  has  applied  in  writing  to  the  secretary  of  the  union 
stating  his  desire  that  such  wage  shall  be  so  agreed  upon,  as  shall  be 
fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board  for  the 
industrial  district  upon  the  application  of  such  journeyman  after 
twenty-four  hours*  notice  in  writing  to  the  secretary  of  the  union, 
who  shall,  if  desired  by  him,  be  heard  by  such  Chairman  on  such 
application.  Any  journeyman  whose  wage  has  been  so  fixed  may 
work  and  be  employed  by  any  employer  for  such  less  wage  for  the 
period  of  six  calendar  months  thereafter,  and  after  the  expiration  of 
the  said  period  of  six  calendar  months  until  fourteen  days'  notice 
in  writing  shall  have  been  given  to  him  by  the  secretary  of  the 
union  requiring  his  wage  to  be  again  fixed  in  manner  prescribed  by 
this  clause. 

6a.  The  number  of  men  whose  wage  has  been  fixed  under  ps^a- 
graph  6  employed  by  any  employer  shall  not  at  any  one  time  exceed 
the  proportion  of  one  of  such  men  to  two  to  whom  wages  are  paid 
at  the  rate  specified  in  paragraphs  2  and  2a. 

7.  In  the  Wellington,  Wanganui,  and  Napier  offices  the  propor- 
tion of  apprentices  shall  not  be  more  than  one  apprentice  to  three 
journeymen  or  fraction  of  the  first  three.  For  the  purpose  of 
determining  the  proportion  of  apprentices  to  journeymen,  a  given 
number  of  men  must  have  been  employed  in  the  office  for  six 
months  equal  to  two-thirds  full  time.  All  apprentices  to  serve  a 
term  of  six  years.  Letterpress  apprentices  to  receive  three  years' 
instruction  on  platen  and  three  years  on  cylinder  machines. 
Idtho.  apprentices  to  receive  three  years'  instruction  on  press 
and  three  on  machines.  All  apprentices  shall  be  legally  indentured. 
The  whole  of  this  paragraph  7  applies  to  Wellington,  Wanganui, 
and  Napier  only. 

8.  The  minimum  rates  of  pay  for  all  apprentices  shall  be  7s.  6d. 
per  week  for  the  first  six  months  and  a  rise  of  2s.  6d.  per  week  at 
the  end  of  each  six  months  after,  except  as  otherwise  provided  in 
this  recommendation.  Apprentices  ^hall  be  paid  for  all  holidays 
named  in  paragraph  3. 

9.  Apprentices'  overtime :  Apprentices  to  be  paid  at  the  follow- 
ing rates  for  overtime  work :  6d.  per  hour  for  the  first  two  years ; 
9d.  per  hour  in  the  next  two  years ;  Is.  per  hour  in  the  fifth  year  ; 
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and  Is.   dd.  in  the  sixth  year.     No  apprentice  to   be  employed 
between  12  p.m.  and  8  a.m.  or  on  Sundays. 

10.  That,  as  between  the  union  and  the  members  thereof 
and  the  employers  and  each  and  every  of  them,  the  terms, 
conditions,  and  provisions  set  out  in  the  foregoing  paragraphs 
shall  be  binding  on  every  member  thereof  and  upon  the  employers 
and  each  and  every  of  them,  and  that  the  said  terms  and 
conditions  and  provisions  set  out  in  the  said  foregoing  paragraphs 
shall  be  binding  upon  every  member  thereof  and  upon  the 
employers  and  each  and  every  of  them,  and  that  the  said  terms, 
conditions,  and  provisions  shall  be  deemed  to  be  and  ftiey  are 
hereby  incorporated  in  and  declared  to  form  part  of  the  Board's 
recommendation ;  and,  further,  that  the  union  and  every  member 
thereof,  and  the  employers  and  each  and  every  of  them,  shall 
respectively  do,  observe,  and  perform  every  matter  and  thing  by  the 
said  terms,  conditions,  and  provisions  on  the  part  of  the  union  and 
the  members  thereof  and  on  the  part  of  the  employers  and  each 
and  every  of  them  respectively  required  to  be  done,  observed,  and 
performed,  and  shall  not  do  anything  in  contravention  of  the  said 
terms,  conditions,  and  provisions,  but  shall  in  all  respects  abide  by 
and  observe  and  perform  the  same.  And  the  Board  recommendis 
that  any  breach  of  the  said  terms,  conditions,  and  provisions  shall 
constitute  a  breach  of  this  recommendation,  and  that  the  sum  of 
£100  shall  be  the  maximum  penahy  payable  by  any  party  or  person 
in  respect  of  any  such  breach ;  provided  however,  that  the  aggre- 
gate amount  of  penalty  under  or  in  respect  of  this  settlement  shall 
not  exceed  the  sum  of  £500. 

11.  That  the  settlement  shall  be  for  two  years  from  the  27th 
August,  1901,  to  the  26th  August,  1903,  both  days  inclusive. 

Given  under  my  hand  at  Wellington,  this  20th  day  of  July,  1901. 

John  Grbwbs,  Chairman. 


(76.)  WELLINGTON  BUTCHERS.— JUDGMENT. 

Judgment  of  Arbitration  Court  enforcing  Award  against  D.  L.  Kelly 

in  Butchers*  Case.     (Cooper,  J.,  President.) 

This  is  an  application  for  an  enforcement  against  the  defendant 
of  an  award  made  on  the  30th  day  of  July,  1900,  by  this  Court. 
The  aTvard  was  made  before  the  passing  of  **  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1900."  The  defendant  was  not  then 
in  business  in  Wellington,  but  has  since  acquired  the  business 
of  a  pork-butcher  here.  He  was  consequently  not  a  party  in  the 
dispute  to  which  the  award  relates. 

Mr.  Gray,  on  his  behalf,  has  objected  that  he  is  not  bound  by 
the  award,  and  that  this  application  must  be  dismissed. 

Mr.  Dunn,  for  the  union,  contends  that  the  defendant,  though 
not  a  party  to  the  award,  nor  in  business  when  it  was  made  or  com- 
menced to  take  effect,  is  nevertheless  bound  by  the  award  by  virtue 
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of  the  provisions  of  subsection  (3)  of  section  86  of  the  Act  of  1900. 
That  subsection  is  as  follows :  **  The  award  by  force  of  this  Act 
shall  extend  to  and  bind  as  subsequent  parties  thereto  every  indus- 
trial union»  industrial  association,  or  employer  who,  not  being  an 
original  party  thereto,  is  at  any  time  whilst  the  award  is  in  force 
connected  with  or  engaged  in  the  industry  to  which  the  award 
applies  in  the  industrial  district  to  which  the  award  relates/'  This 
subsection  clearly  only  applies  to  ''  the  award  "  referred  to  in  the 
introductory  lines  of  the  section — namely,  '*  the  award  "  made  by 
the  Court  in  an  industrial  dispute  referred  to  under  the  provisions 
of  the  present  Act — unless  the  effect  of  subsection  (3)  of  section  117 
of  the  present  Act  has  the  effect  of  extending  subsection  (3)  of  sec- 
tion 86  to  awards  made  under  the  repealed  statutes. 

Subsection  (3)  of  section  117  enacts  **  that  all  registers,  records, 
certificates,  awards,  industrial  agreements,  and  other  official  docu- 
ments existing  under  the  repealed  Act  at  the  time  of  the  repeal  shall 
endure  and  continue  for  the  purposes  of  this  Act." 

Sections  87  and  94,  giving  in  the  one  case  special  power  to  the 
Court  to  amend  or  vary  awards  and  to  extend  them  to  other  parties 
in  the  colony  or  to  join  other  parties,  and  in  the  other  case  pro- 
viding for  the  enforcement  of  awards  against  the  parties  **  upon 
whom  such  awards  are  binding,"  are  each  expressly  made  apphcable 
to  awards  ^*  whether  made  before  or  after  the  commencement  of  the 
Act." 

Section  85  contains  no  such  words,  nor  any  words  which  would 
in  such  a  case  as  this  give  subsection  (3)  of  that  section  a  retro- 
active operation ;  and  I  think  the  Legislature  has  intentionally 
limited  the  very  wide  effect  of  subsection  (3)  to  awards  made 
since  the  Act  came  into  operation,  and  at  a  time  when  the  com- 
munity must  be  taken  to  have  known  of  the  existence  of  such  a 
provision. 

If  that  subsection  applies  to  awards  made  before  the  passing  of 
the  present  Act,  then  this  extraordinary  result  must  arise  :  that  an 
award  made  under  the  Act  of  1894,  and  limited  to  those  parties 
carrying  on  a  particular  business  in  a  particular  city,  is  now,  by 
virtue  of  this  provision,  extended  to  other  parties  in  other  towns  or 
cities  in  the  same  industrial  district,  and  who  could  not  have  had 
any  opportunity  of  being  either  parties  to  or  even  present  at  the 
hearing  of  the  dispute,  and  that  this  award,  for  instance,  made  in 
Wellington  in  1900,  and  limited  to  the  WeUington  butchers,  is  now 
extended  to  the  butchers  in  the  towns  of  Napier,  Wanganui, 
Palmerston,  and  the  other  towns  throughout  the  industrial  district. 
Such  an  effect  is  contrary  to  the  principles  of  justice,  and  cannot 
have  been  intended  by  the  Legislature.  Under  the  Act  of  1894  and 
its  amendments  the  award  only  bound  those  named  in  it  or  those 
to  whom  its  provisions  were  afterwards,  on  proper  notice  and 
hearing,  made  applicable. 

The  union's  contention  is  that  the  same  clause  in  subsection  (3) 
of  section  117  has  practically  the  effect  of  enacting  that  all  other 
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parties  in  the  industrial  district  are,  without  notice  and  without 
having  any  opportunity  of  having  their  views  heard,  swept  under  its 
provisions.  I  cannot  give  this  meaning  to  the  words  of  this 
subsection,  nor  interpret  them  as  having  any  greater  meaning  than 
is  ordinarily  and  properly  given  to  a  saving  clause  in  a  statute 
repealing  a  former  act.  I  express  no  op  nion  as  to  the  real  meaning 
of  subsection  (3)  of  section  86,  in  respect  of  awards  made  since  the 
coming  into  operation  of  the  present  Act,  nor  as  to  the  scope  and 
effect  of  the  proviso  to  paragraph  {d)  of  subsection  (1)  of  that 
section.  It  is  not  necessary  in  determining  the  present  question  to 
do  so. 

In  accordance,  therefore,  with  my  opinion,  the  Court  holds  that, 
the  award  having  been  made  before  the  present  Act  came  into 
operation,  and  the  defendant  not  having  been  a  party  to  it,  he 
cannot  be  charged  with  having  committed  a  breach  of  its  provisions, 
and  the  application  is  therefore  dismissed. 


(77.)  WELLINGTON  BUTCHERS.- BREACHES  OP  AWARD. 
Decisions  and  penalties  as  follows:  Sparks  Philp,  10s.,  with 
costs ;  Alfred  George  Haines,  10s.,  with  costs ;  Eichard  D.  Benge, 
10s.,  with  £2  19s.  costs;  William  Parker,  5s.,  without  costs; 
Jesse  Chittenden,  7s.  6d.,  with  costs;  Pollock  8ind  Gilks,  lOs., 
with  costs. 


(78.)  WELLINGTON  COACHBUILDERS.-BREACH  OP  AWARD. 
Wellington  Coachbuilders'  Union  v.  Rouse  and  Hurrell :  Penalty, 
£2,  with  costs  of  union,  counsel's  fee  £3  3s.,  and  other  expenses. 


(79.)  WELLINGTON   SEAMEN. -JUDGMENT. 
Judgment  of  the  Majority  of  the  Arbitration  Court  in  the  Appeal  of 

the  Wellington  Seamen's  Union  against  the  Eegistrar's  Refusal 

to  register.     (Cooper,  J.,  President.) 
This  is  an  appeal  under  subsection   (2)  of  section   11   of   "The 
Industrial  Conciliation  and  Arbitration  Act,  1900,"  from  the  refusal 
of  the  Registrar  of  Industrial   Unions  to  register  the  appellant 
union. 

The  appellant  union  applied  to  the  Registrar  to  be  registered  as 
an  industrial  union  under  the  provisions  of  section  5  of  the  above- 
mentioned  Act.  On  the  18th  December,  1900,  the  Registrar,  acting 
under  subsection  (1)  of  section  11  of  that  Act,  refused  to  register  the 
union,  on  the  ground  that,  in  the  same  district  and  connected  with 
the  same  industry  as  the  appellant  union,  there  exists  an  industrial 
union — namely,  the  Wellington  Branch  of  the  Federated  Seamen's 
Union  of  New  Zealand  of  Workers,  to  which  the  members  of  the 
appellant  union  might  conveniently  belong. 
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The  grounds  of  appeal  are  as  follow :  (a.)  The  interests  of 
the  members  of  the  said  society  (the  appellant  union)  and  of  the 
said  union  (the  Wellington  registered  branch)  respectively  are 
diverse  and  antagonistic,  (b.)  The  said  union  seceded  from  the 
Nev^r  Zealand  Federation  of  Seamen,  originally  constituted  of 
branches  at  Wellington  and  Auckland,  with  a  branch  and  head- 
quarters at  Dunedin,  and  does  not  belong  to  this  or  any  other 
federation,  whereas  members  of  the  said  society  desire  to  join  the 
said  federation,  which  they  cannoc  do  if  they  join  the  said  union, 
(c.)  The  circumstances  connected  with  the  secession  and  formation 
of  the  said  union  are  such  as  to  render  it  unreasonable  and  injudi- 
cious that  men  who  hold  opposite  views  on  the  subject  of  the  secession 
and  federation  should  be  compelled  to  join  the  said  union,  (d.)  The 
said  union  is  not  validly  registered  or  constituted ;  at  all  events,  it 
is  so  doubtful  if  it  is  so  that  men  ought  not  to  be  expected  to 
become  members  thereof. 

The  material  facts  proved  at  the  hearing  of  this  appeal  are  as 
follows  :  Some  years  prior  to  1885  a  society  was  formed  in  New 
Zealand  under  the  name  of  **  The  New  Zealand  Independent 
Branch  of  the  Seamen's  Union  of  Victoria."  This  union  was  a 
union  of  all  classes  of  seamen  sailing  out  of  the  colonies — viz., 
officers,  carpenters,  firemen,  coal- trimmers,  cooks,  stewards,  and 
seamen  of  all  grades;  and  the  New  Zealand  society  appears  to 
have  been  an  affiliated  branch,  with  local  management  independent 
of  the  parent  union  of  Victoria.  This  society  was  not  registered 
under  the  Trades  Union  Act.  In  1885  the  society  appears  to  have 
been  reconstituted  under  the  name  of  **  The  Federated  Seamen's 
Union  of  New  Zealand."  Its  head  office  was  at  Port  Chalmers, 
with  branches  at  Auckland  and  Wellington,  and  its  rules  were  on 
the  29th  May,  1885,  registered  under  **  The  Trades  Union  Act, 
1878."  The  branches  were  under  these  rules  affiliated  with  the 
federated  union,  and  bound  by  the  rules  and  by-laws  adopted  at 
the  head  office. 

The  rules  were  amended  in  1887  and  1888,  and  on  the  31st 
April,  1899,  a  complete  set  of  rules,  embodying  all  the  then  exist- 
ing rules,  were  registered  under  the  Act  of  1878.  These  new  rules 
still  kept  clearly  established  the  principle  that  the  branches  were 
subordinate  to  the  union,  and  that  the  executive  government  of 
the  union  was  to  be  with  the  head  office  executive,  Eule  31  pro- 
viding that  **  each  branch  should  act  in  conformity  with  these 
rules,  and  at  all  times  account  to  and  be  subject  to  the  ruling  of 
its  head  office  executive." 

In  September,  1890,  the  seamen's  strike  commenced,  and  was 
ended  in  February,  1891. 

In  1894,  for  the  purpose  of  facilitating  the  settlement  of  indus- 
trial disputes  by  conciliation  and  arbitration,  and  to  encourage  the 
formation  of  industrial  unions  and  associations,  the  Legislature 
passed  **  The  Industrial  Conciliation  and  Arbitration  Act,  1894." 

From  1890  to  1895  the  branches  of  the  Federated  Union,  and  to 
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a  great  extent  the  union  itself,  languished,  having  heen  exhausted 
by  the  keenness  and  severity  of  the  strike.  But  in  1895,  and  with 
a  view  to  enable  its  members  to  take  advantage  of  the  provisions  of 
the  Aot  of  1894,  the  head  office  determined  to  reorganize  its  branches, 
and  in  March  of  that  year  became  registered  under  the  Act  of  1894^ 
under  the  name  of  "  The  Federated  Seamen's  Industrial  Union  of 
New  Zealand  of  Workmen." 

On  the  7th  November,  1895,  and  by  direccion  of  the  head  office^ 
the  Wellington  branch  was  registered  under  the  Act  of  1894, 
under  the  name  of  *'  The  Wellington  Branch  of  the  Federated 
Seamen's  Union  of  Workers,"  and  the  Auckland  branch  was  also 
registered  at  a  later  period.  These  registrations  were  necessary,  as 
under  the  Act  of  1894  the  colony  had  been  divided  into  industrial 
districts ;  and  in  order  to  obtain  the  full  benefit  of  that  statute  it 
was  advisable  to  register  branches  for  separate  industrial  districts. 
Under  section  8  of  that  Act  the  branches  so  registered  became 
bodies  corporate,  and  for  the  purposes  of  that  Ace  distinct  industrial 
unions. 

Some  time  after  this  friction  arose  between  the  head  office  and 
the  Wellington  branch,  and  a  cleavage  began,  widening  as  time 
passed,  until  it  resulted  in  what  is  now  a  complete  separation, 
the  Wellington  branch  claiming — by  virtue  of  its  registration 
under  the  Act  of  1894 — to  be  a  distinct  union  independent  of  and 
uncontrolled  by  the  Federated  Union,  and  the  Federated  Union  on 
its  part  declining  to  recognise  the  Wellington  branch.  In  effect 
the  Wellington  branch  has  become  completely  independent  of  the 
federation. 

In  1898  Mr.  Young  was  appointed  eigent  at  Wellington  for  the 
New  Zealand  Federated  Seamen's  Union,  and  the  appellant  society 
has  been  formed  as  a  section  of  the  federation. 

On  the  12th  December,  1900,  the  society  lodged  the  necessary 
application  and  material  for  registration  under  the  Act  of  1900. 
There  are  now  on  the  books  of  this  society  263  members. 

The  proposal  of  the  New  Zealand  Federated  Union  is  to  register 
sections  of  the  union  at  the  principal  centres,  and  then  to  form  a 
Council  under  section  21  of  the  Act,  and  to  register  that  Council 
as  an  industrial  association. 

The  Federated  Seamen's  Union  of  Australasia  decline  to  re- 
cognise the  **  Wellington  Branch,"  and  decline  to  allow  any 
reciprocity  between  the  men  belonging  to  that  branch  and  their 
own  union  or  affiliated  branches.  They,  however,  recognise  the 
New  Zealand  Federated  Union  and  the  Wellington  section,  who 
are  the  present  appellants. 

There  are  in  the  Wellington  branch  an  apparently  effective 
number  of  about  three  hundred  men.  The  reciprocal  advantages 
which  are  refused  to  the  members  of  the  WelUngton  branch,  and 
conceded  to  those  of  the  Wellington  section,  are  liberty  of  transfer 
from  one  branch  to  another  throughout  the  colonies,  and  the 
opportunity  to  pay  subscriptions,  &c.,  at  any  port  in  the  colony  or 
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in  the  Australian  Colonies,  and  the  advantage  of  belonging  to  a 
federation,  instead  of  merely  to  a  local  union. 

The  object  of  section  11  of  the  Act  of  1900  was,  as  the  section 
itself  states,  to  prevent  the  needless  multiplicity  of  unions  connected 
with  the  same  industry  in  the  same  locality  or  industrial  district, 
and  consequently  the  Registrar  was  empowered  to  refuse  registra- 
tion if  he  was  of  opinion  that  there  existed  in  the  same  locality  or 
industrial  district,  and  connected  with  the  same  industry,  an  in- 
dustrial union  to  which  the  members  of  the  union  seeking  registra- 
tion might  conveniently  belong.  The  union  whose  registration  is 
refused  has,  however,  a  right  of  appeal  to  the  Court,  and  the  duty 
is  thrown  upon  the  Court  of  making  full  inquiry,  and,  after  having 
made  such  inquiry,  of  reporting  to  the  Registrar  whether,  in  its 
opinion,  his  refusal  should  be  insisted  upon  or  waived,  and  the 
Registrar  is  to  be  guided  accordingly. 

The  onus  is  upon  the  appellants  to  satisfy  the  Court  that,  owine 
to  distance,  diversity  of  interest,  or  other  substantial  reason,  it  wiU 
be  more  convenient  for  the  members  to  register  separately  than  to 
join  any  existing  union. 

It  is  obvious  that  no  settled  rule  can  be  laid  down  by  the  Court 
for  the  construction  of  section  11.  The  Legislature  intended  that 
each  case  should  be  determined  upon  the  particular  facts  proved. 
It  did  not  contemplate  that  in  no  case  should  there  be  more  than 
one  union  connected  with  the  same  industry  in  any  one  particular 
industrial  district,  but  it  did  contemplate  that  there  might  be  cases 
where,  from  a  variety  of  reasons,  it  might  be  more  convenient  to 
have  more  than  one  union.  The  Act  indicates  two  specific  reasons 
justifying  more  than  one  union — namely,  distance  and  diversity  of 
interest ;  and  there  is  no  difficulty  in  placing  a  reasonable  meaning 
on  these  phrases.  Each  industrial  district  embraces  many  defined 
localities,  and  there  are  many  towns  of  more  or  less  importance  in 
each  such  industrial  district.  A  union  formed  of  workers  in  Wel- 
lington might  clearly  not  be  a  convenient  one  for  workers  in  Napier 
or  Wanganui  to  join,  and  many  such  instances  might  be  given 
where,  owing  to  distance  from  a  particular  place,,  it  would  be 
manifestly  more  convenient  for  two  or  more  unions  to  be  registered 
with  their  offices  in  different  towns.  So  also  as  regards  ''  diversity 
of  interest."  This  phrase  is  perhaps  more  applicable  to  connected 
or  related  trades.  But  there  might  be,  as  in  the  building  trades,  to 
which  carpentry,  bricklaying,  masonry,  painting,  and  sawmilling 
are  related,  such  **  diversity  of  interest "  between  the  different 
branches,  although  all  connected  with  the  same  industry,  as  to 
justify  registration  of  separate  unions  for  each  branch.  I  do  not 
think  it  necessary,  however,  to  express  any  opinion  as  to  whether  the 
words  **  diversity  of  interest  "  are  wide  enough  to  embrace  the  case 
of  two  sections  of  workmen  in  one  specific  trade,  who  disagree  as  to 
the  manner  in  which  the  affairs  of  a  union  ought  to  be  conducted. 
For  the  third  phrase  ''or  other  substantial  reason"  clearly  means 
some  reason  which  is  neither  **  distance  "  nor  **  diversity  of  interest." 
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In  my  opinion,  therefore,  the  matter  is  narrowed  down  to  this  : 
Have  the  appellants  satisfied  the  Court  that  there  are  substantial 
reasons  other  than  "distance"  or  ** diversity  of  interest"  which 
render  it  more  convenient  for  the  members  of  the  Wellington  section 
to  register  separately  than  to  join  the  existing  industrial  union  re- 
gistered as  the  Wellington  branch  ? 

Counsel  for  the  appellant  has  raised  the  question  of  the  validity 
of  the  registration  of  the  Wellington  branch,  on  the  ground  that 
the  seamen's  occupation  was  not,  under  the  Act  of  1894,  an  in- 
dustry within  the  meaning  of  the  Act.  Two  former  Presidents  of 
this  Court — Mr.  Justice  Williams  and  Mr.  Justice  Edwards — have 
concurred  in  making  awards  based  upon  industrial  disputes  referred 
to  this  Court,  and  instituted  by  this  registered  union,  and  have 
treated  the  union  in  such  cases  as  properly  before  the  Court.  It 
was,  in  fact,  registered  and  incorporated  under  the  Act  of  1894  (see 
sections  5  and  8  of  that  Act),  and  there  can  be  no  question  that  a 
seaman's  calling  is  now  an  industry  within  the  scope  of  the  Act  of 
1900.  Section  117,  subsection  (2),  of  that  Act  provides  that 
**  Every  union  or  association  registered  and  incorporated  under  such 
repealed  Acts  (viz.,  the  Act  of  1894  aaid  its  amendments)  at  the 
time  of  the  repeal  shall  be  deemed  to  be  registered  and  incorporated 
under  this  Act."  I  think  that  provision  is  sufficient  to  justify  the 
Court  in  holding  that  the  Wellington  branch  is  now  a  union  deemed 
to  be  registered  and  incorporated  under  the  present  Act ;  and  that 
Mr.  Skerrett's  suggestion  that  there  is  a  doubt  about  the  validity  of 
registration,  and  consequently  that  that  is  one  substantial  reason 
why  the  appellants  should  be  registered,  cannot  be  supported.  But, 
in  my  opinion,  on  the  broad  facts  of  the  case,  there  are  substantial 
reasons  which  render  it  more  convenient  for  the  appellants  to  be 
registered  separately. 

I  do  not  enter  at  all  into  the  personal  questions  which,  during  the 
hearing  of  the  appeal,  from  time  to  time  arose  concerning  the  con- 
duct of  Mr.  Belcher,  or  of  Mr.  Jones,  or  Mr.  Hindmarsh,  or  of  Mr. 
Young.  There  are  probably  faults  on  all  sides.  But  the  facts 
remain  that  a  very  considerable  number  of  seamen  belonging  to  this 
port,  and,  so  far  as  I  can  see,  apparently  nearly  equal  in  number  to 
those  belonging  to  the  registered  union,  decline  to  join  the  registered 
union,  and  have  associated  themselves  with  the  appellant  union. 
This  separation  is  not  likely  to  cease,  even  though  the  appellant 
union  is  not  registered,  and  this  has  caused  difficulties  and  friction 
between  the  large  number  of  seamen  belonging  to  the  Dunedin 
and  Auckland  section  of  the  federation  and  those  belonging  to  the 
registered  Wellington  branch,  and  the  interests  of  many  of  the  sea- 
men in  Wellington,  and,  in  my  opinion,  throughout  the  colony,  have 
suffered,  and  are  suffering,  in  consequence.  The  refusal  to  register 
the  appellants'  union  must  have  either  one  of  two  results :  first, 
that  those  seamen  who  are  not  now  members  of  the  registered 
branch  must  join  that  branch  and  thus  be  cut  off  from  the  advan- 
tages of  federation  with  the  Dunedin  and  Auckland  seamen,  and  of 
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reciprocity  of  transfer  to  other  sectioDS  and  unions,  and  the  advan- 
tages of  being  able  to  pay  their  dues  in  any  ports  in  the  colonies ;  or 
(2)  they  must  be  compelled  to  join  a  union  whose  office  and  locality 
is  outside  the  industrial  district  in  which  they  live.  The  effective 
federation  under  section  21  of  the  Act  is  also  imperilled  if  only  the 
two  sections  in  Dunedin  and  Auckland  are  in  a  position  to  take 
advantage  of  that  provision.  Nor  do  I  think  that  the  healing  of  the 
unfortunate  differences  which  have  arisen  can  be  helped  by  compel- 
ling those  who  differ  from  the  Wellington  branch  to  forego  the 
special  advantages  they  may  gain  by  belonging  to  the  federation. 
Bather,  I  think  that  the  probability  is  that  if  all  the  seamen,  save 
those  who  now  belong  to  the  Wellmgton  branch,  are  connected 
with  and  become  members  of  the  Federated  Union,  the  chances  in 
favour  of  a  reunion  of  the  whole  body  are  very  much  greater. 

In  my  opinion,  therefore,  the  appellants  have  shown  that  the 
balance  of  convenience  is  in  favour  of  the  appellant  union  being 
registered. 

It  has  been  contended  that  a  disadvantage  will  arise  to  employers 
if  this  union  is  registered.  Without  expressing  any  opinion  on  the 
question  whether  the  proviso  to  subsection  (2)  of  section  11  of  the 
Act  is  or  is  not  limited  to  the  convenience  of  the  members  of  the 
union,  or  includes  also  the  convenience  of  employers,  I  consider  that 
under  the  special  circumstances  of  this  case  no  serious  inconvenience 
is  at  all  likely  to  arise  to  shipowners  if  the  appellants  are  registered. 
The  evidence  of  Mr.  Kennedy  and  Mr.  Turnbull  no  doubt  shows 
that  they  would  have  two  unions  in  this  port  instead  of  one  to  deal 
with,  but  that  is  practically  so  now;  and  the  recognition  of  the 
Wellington  section  as  an  industrial  union  will,  in  my  opinion,  cer- 
tainly tend  to  minimise  rather  than  to  aggravate  the  difficulties  now 
existing. 

The  Union  Steamship  Company,  the  most  considerable  ship- 
owners in  the  colony,  trade  at  all  the  ports  in  the  colony  and  at 
intercolonial  ports ;  and  it  will  not,  in  my  opinion,  embarrass  them 
if  in  Wellington  a  section  of  the  federation  is  registered  here — a 
federation  to  which  the  very  great  majority  of  their  seamen  already 
belong.  If  the  result  is  to  bring  about,  as  I  hope  it  will,  unanimity 
throughout  the  colony,  then  the  advantages  to  both  employers  and 
men  will  be  very  great  indeed. 

I  regard  it  as  very  unfortunate,  in  the  interests  especially  of  the 
men,  that  the  cleavage  exists,  and  I  hope  that  means  will  yet  be 
found  by  which  the  whole  body  of  seamen  throughout  the  colony 
may  be  united  in  one  federation,  each  section  acting  in  harmony 
with  each  other  section.  It  is  not  until  this  results  that  the  best 
interests  of  employers  and  employees  can  be  properly  conserved, 
and  I  believe  that  the  view  I  take  and  the  registration  of  this  union 
will  conduce  to  that  result. 

I  wish  to  add  that  I  think  the  Begistrar  acted  judiciously  in 
taking  the  course  he  did,  and  so  enabling  full  inquiry  to  be  made  by 
the  Court. 
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Mr.  Slater  concurs  in  the  views  I  have  expressed,  and  the  Court 
therefore,  by  a  majority,  report  to  the  Registrar  that,  after  making 
full  inquiry,  in  its  opinion  the  Registrar's  refusal  to  register  the 
appellant  union  should  be  waived,  and  the  Registrar  will  he  guided 
accordingly.  

(80.)  WELLINGTON    COOPERS    AND    VAT-BUILDER8.-APPEAL 

DISMISSED. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  in  the  matter  of  an  appeal  against 
the  refusal  to  register  *•  The  Port  Nicholson  Coopers  and  Vat- 
builders  "  under  the  said  Act. 

I,  Walter  Arnold  Hawkins,  Clerk  of  Awards  for  the  Wellington 
Industrial  District,  do  hereby  certify  to  the  Registrar  of  Industrial 
Unions  at  Wellington  that,  at  a  sitting  of  the  Court  of  Arbitration, 
held  on  the  29th  day  of  July,  1901,  before  his  Honour  Mr.  Justice 
Cooper  (President)  and  Messrs.  Brown  and  Slater,  members  of  the 
said  Court,  it  was  adjudged  that  the  appeal  herein  be  dismissed. 

Given  under  my  hand,  and  under  the  seal  of  the  said  Court,  at 
Wellington,  this  30th  day  of  July,  1901. 

W.  A.  Hawkins,  Clerk  of  Awards. 


(81.)  WELLINGTON    MATCH-FACTORY    EMPLOYEES.— BREACH    OP 

AWARD. 

Wellington  Match-factory  Employees*  Onion  v,  R.  Bell  and  Co. : 
Defendants  to  take  back  in  their  employ  Miss  Williams,  and  that 
defendants  shall  not  discriminate  between  unionists  and  non- 
unionists.  

<82.)  WELLINGTON  PLASTERERS*  UNION.  -BREACHES  OP  AWARDS. 
Wellington  Plasterers'  Union  v.  Thomas  Foley :  Three  breaches, 
relative  to  employing  Chalmers  Hall  and  defendant's  two  sons; 
penalty,  £5,  to  be  reduced  to  £1  if  proper  indentures  entered  into. 
Costs  allowed. 

Wellington  Plasterers'  Union  v.  A.  H.  Fullford  and  W.  H. 
Smith:  Dismissed,,  with  counsel's  fee  £2  2s.,  without  witnesses' 
expenses. 

Wellington  Plasterers'  Onion  v.  Charles  Emeny :  Dismissed, 
without  costs.  

<83.)  WELLINGTON     FURNITURE-MAKERS'    UNION.— BREACH    OF 

AWARD. 

Wellington  Furniture-makers'  Union  v.  Henry  Fielder:  Three 
breaches ;  penalty,  £6,  £2  2s.  counsel  fee,  and  other  expenses,  to  go 
to  the  union. 
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(84.)  WELLINGTON  PAINTERS.— RECOMMENDATIONS. 
Under  **  The  Industrial  Conciliation  and  Arbitration  Act,  1900." 

Before  the  Board  of  Conciliation  in  the  Wellington  Industrial 
District. — In  the  matter  of  an  industrial  dispute  between  the 
Wellington  Amalgamated  Society  of  Painters  and  Decorators' 
Industrial  Union  of  Workers,  the  Napier  Painters  and  Deco- 
rators' Industrial  Union  of  Workers,  the  Palmerstou  North 
Painters  and  Decorators'  Industrial  Union  of  Workers,  and  the 
Wanganui  Peiinters  and  Decorators'  Industrial  Union  of  Workers 
and  the  Union  Steamship  Company,  Wellington;  Wellington 
Harbour  Board,  Wellington;  Kobert  Martin,  painter.  Manners 
Street,  Wellington ;  James  Evans,  painter,  Cuba  Street,  Wel- 
lington ;  R.  and  E.  Tingey,  painters,  Manners  Street,  Welling, 
ton  ;  William  Tustin,  painter,  Willis  Street,  Wellington ;  George 
Godber,  painter,  Vivian  Street,  Wellington ;  George  Jackson- 
painter,  Cuba  Street,  Wellington ;  Thomas  Hull,  painter.  Moles, 
worth  Street,  Wellington ;  William  Jennings,  painter,  Willis 
Street,  Wellington ;  Alfred  Parker,  painter,  Ingestre  Street, 
Wellington ;  William  Nicol,  painter,  Conrtenay  Place,  Wel- 
hngton ;  William  Brodrick,  painter,  Broadway  Terrace,  Wel- 
lington ;  Joseph  Kitchen,  painter,  Broadway  Terrace,  Welling- 
ton ;  Eobert  Carpenter,  painter,  Taranaki  Street,  Wellington ; 
Thomas  Amos,  painter,  Owen  Street,  Wellington ;  Thomas 
Uridge,  painter,  Tory  Street,  Wellington ;  William  Brady,  painter, 
Courtenay  Place,  Wellington ;  James  McAlpine,  painter,  Nairn 
Street,  Wellington  ;  Robert  Mann,  painter,  Russell  Terrace,  Wel- 
lington ;  John  Tinney,  painter,  Rintoul  Street,  Wellington ; 
Stephen  Glading,  painter,  Korokoro,  Petone ;  Robert  Robin, 
painter,  Murphy  Street,  Wellington ;  Thomas  Avery,  painter, 
Sussex  Square,  Wellington  ;  Charles  Pearce,  painter,  Brooklyn ; 
Atkinson  and  Taylor,  painters,  Riddiford  Street,  Wellington ; 
Thomas  Wilson,  painter,  Martin  Square,  Wellington  ;  James 
Smith,  painter,  Polhill  Gully,  Wellington;  Charles  Fox,  jun., 
painter,  Taranaki  Street,  Wellington  ;  Samuel  Roberts,  painter. 
Barker  Street,  Wellington  ;  Alexander  Lawson,  painter,  Mercer 
Street,  Wellington ;  David  Owen,  painter,  Abel  Smith  Street, 
Wellington ;  John  Doig,  painter,  Brooklyn  ;  John  Bloom, 
painter,  Abel  Smith  Street,  Wellington  ;  John  Bailey,  painter, 
Karori ;  Hawthorn  and  Crump,  builders,  off  Kent  Terrace, 
Wellington ;  Robert  Keene,  builder,  Grey  Street,  WeUington  ; 
Henry  Pitcher,  builder,  Owen  Street,  Welhngton  ;  Peter 
McComiskey,  painter,* Drummond  Street,  Wellington;  George 
Price,  painter,  Kilbimie ;  Joseph  Ballinger,  painter,  Hankey 
Street,  Wellington ;  Robert  Garnham,  painter,  Maarama 
Crescent,  Wellington ;  Alexander  Clark,  painter,  Rhodes 
Street,  Wellington  ;  John  Charles  Standidge,  painter.  Grant 
Road,  Wellington ;  T.  G.  Pearce,  builder,  Berhampore ;  Alfred 
Matthews,   painter,    Kaiwarra ;    Thomas    Iremonger,    painter. 
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Wellington ;  John  David  Iremonger,  painter,  Adelaide  Road, 
Wellington;  Alfred  W.  C.  Palmer,  painter,  Kaiwarra;  John 
Harris,  builder,  Hawkestone  Street,  Wellington  ;  Robert  James, 
painter,  Mitchelltown  ;  Smith  and  Smith,  painters,  Cuba 
Street,  Wellington ;  Halley  and  Ewing,  sawmillers,  Wel- 
hngton;  Stewart  and  Co.,  sawmillers,  Wellington;  Waddell, 
McLeod,  and  Weir,  sawmillers,  Wellington  ;  Andrew  Compton, 
sawmiller,  Wellington  ;  Henry  Crump,  builder.  Brougham  Street, 
Wellington ;  Luke  8ind  Cooper,  builders,  RoUeston  Street,  Wel- 
lington ;  John  Boyd,  builder,  Britomart  Street,  Wellington ; 
Strand  Bros.,  builders.  Lower  Hutt;  Robert  Q^ee,  painter, 
Vivian  Street,  Wellington ;  James  Battersby,  painter,  Petone ; 
Louis  Banks,  painter,  Petone  ;  James  Pointon,  painter,  Petone  ; 

—  McBeath,  painter,  Petone  ;  George  Skinner,  painter,  Petone ; 
Robert  Hickling,  painter,  Petone;  John  Thompson,  painter, 
Thomdon  Quay,  Welhngton ;  Alexander  Pollock,  Waripori  Street, 
Wellington ;  Frederick  Watkins,  painter,  Hanson  Street,  Wel- 
lington ;  Frederick  Ferkins,  the  Store.  Brooklyn ;  —  Ellis,  painter, 
Levin ;  William  Campin,  painter,  Carterton ;  George  Haskell, 
painter,  Carterton  ;  Edward  Barnes,  painter,  Carterton ;  A.  R. 
Wallis,   painter,  Carterton;    C.  J.  Beard,  painter,  Greytown  ; 

—  G'Neale,  painter,  Featherston  ;  —  Levin,  painter,  Pahiatua; 
J.  Smith,  painter,  Pahiatua;  —  Lawrence,  painter,  Wood- 
ville;  —  Reid,  painter,  Ashhurst;  Watson  Bros.,  painters, 
Feilding;  George  Harford,  painter,  Feilding;  A.  Kidson, 
painter,  Feilding ;  E.  W.  Wing,  painter,  Marton ;  J.  Camp- 
bell, painter,  Marton ;  R.  Gknd  E.  Tingey,  painters.  Palmers- 
ton  North ;  A.  Turner,  painter,  Palmerston  North ;  Osgood 
and  Hancock,  painters,  Palmerston  North ;  A.  J.  Cobb, 
builder,  Cook  Street,  Palmerston  North;  H.  S.  Strong, 
builder,  Fitzherbert  Street,  Palmerston  North ;  W.  Francis, 
builder,  Main  Street,  Palmerston  North ;  E.  Laurenson, 
builder,  Hokowhitu,  Palmerston  North  ;  F.  L.  Sheppard,  builder, 
Rangitikei  Street,  Palmerston  North  ;  George  Odhn,  builder, 
Brooklyn ;  Williams  Brothers,  painters,  Napier ;  P.  Mcllvrid 
and  Co.,  painters,  Napier;  Black  and  Clifton,  painters, 
Napier;  K.  Buckham,  painter,  Napier;  T.  Bear,  painter, 
Napier ;  R.  Holt,  builder,  Napier ;  Bull  Brothers,  builders, 
Napier ;  Limbrick  and  Williams,  painters,  Napier ;  George 
Kemp,  painter,  Havelock,  Hastings  ;  Harold  Chambers,  painter, 
Havelock,  Hastings  ;  James  Garnet,  builder,  Hastings ; 
Donald  Sinclair,  painter,  Hastings ;  James  Allen,  painter, 
Hastings ;  Samuel  Tong,  builder,  Hastings ;  Charles  Bran- 
isch,  builder,  Hastings ;  F.  Taylor,  painter,  Kaikora  North ; 
R.  and  E.  Tingey,  painters,  Wanganui;  R.  Hughes,  psdnter, 
Wanganui ;  T.  Sparks,  painter,  Wanganui ;  —  Tucker,  painter, 
Wanganui;  J.  Mailman,  painter,  Wanganui;  J.  Dow,  painter, 
Wanganui;  W.  Storey,  painter,  Wanganui;  Wanganui  Sash- 
and-door Factory,  Wanganui ;  W.  G.  Bassett,  painter,  Wanganui; 
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—  Bowen,  painter,  Putiki,  Wanganui ;  A.  Fountain  and  Co., 
painters,  Wanganui;  —  Chapman,  painter,  Marton;  —  Duck, 
painter,  Marton  ;  C.  E.  Daniell,  painter,  Masterton  ;  W.  H.  Cole, 
painter,  Masterton ;  Messrs.  Coradine  and  Whittaker,  painters, 
Masterton  ;  —  La  Roche,  painter,  Masterton  ;  —  Hausmann, 
painter,  Masterton ;  J.  Coker,  painter,  Carterton ;  F.  Fox, 
painter,  Eketahuna ;  H.  Mavis,  painter,  Otaki ;  J.  Mansell, 
painter,  Otaki ;  T.  Ayre,  painter,  Otaki ;  G.  Wilson,  builder, 
Otaki;  H.  Taylor,  painter,  Otaki;  Thompson  and  Webley, 
painters.  Levin  ;  J.  Lind,  builder.  Levin  ;  Gear  Meat  Company, 
Wellington  and  Petone;  Krohn  and  Dobbinson,  painters,  3, 
Ellice  Street,  WeUington ;  Wellington  Meat  Export  Company, 
Wellington  ;  F.  Spaxks,  painter,  Wanganui ;  Russell  and  Bigneil, 
builders,  Wanganui ;  J.  H.  Oliver,  glazier,  Wanganui ;  Peter 
Bourke,  painter,  Holland  Street,  Wellington;  —  Toomath, 
painter,  Wellington  and  Petone ;  H.  Drummond,  painter,  Wel- 
lington; Wellington  City  Council,  Wellington;  W.  Francis, 
Palmerston  North ;  George  Darval,  Panama  Street,  Welling- 
ton— employers ;  and  of  a  reference  thereof  for  settlement. 

Thb  Board,  having  taken  a  considerable  amount  of  evidence,  heard 
arguments,  and  carefully  considered  the  particulars  of  the  dispute, 
doth  hereby  recommend  that  the  dispute  be  settled  on  the  following 
conditions : — 

1.  Howrs  of  Employment. 

la.  That  in  the  factories  carried  on  by  Halley  and  Ewing ; 
Stewart  and  Co.;  Waddell,  McLeod,  and  Weir;  and  Andrew 
Compton  the  recognised  hours  of  work  shall  be  forty-six  in  each 
week,  made  up  by  eight  hours  and  a  quaxter  in  the  first  five  days  of 
the  week  and  four  hours  and  three-quarters  on  Saturday. 

16.  That  the  hours  of  work  for  the  Union  Steamship  Company 
shall  be  the  same  as  at  present — namely,  from  8  a.m.  to  5  p.m.  on 
^ve  days  of  the  week,  and  from  8  a.m.  to  1  p.m.  on  Saturdays ; 
three-quarters  of  an  hour  to  be  allowed  each  day  for  dinner,  Satur- 
days excepted. 

Ic.  Except  as  otherwise  provided  in  this  recommendation,  the 
hours  of  work  for  all  other  parties  to  the  dispute  shall  be  from 
8  a.m.  to  5  p.m.  on  five  days  of  the  week  and  from  8  a.m.  to  noon 
on  Saturdays,  one  hour  to  be  allowed  ea,ch  day  for  dinner  (Satur- 
days excepted),  from  the  1st  day  of  September  to  the  30th  day 
of  April  (both  inclusive) ;  and  from  the  1st  day  of  May  to  the  Slst 
day  of  August  from  8  a.m.  to  4.30  p.m.  on  five  days  in  the  week 
and  from  8  a.m.  to  noon  on  Saturdays,  one  half-hour  to  be  allowed 
each  day  for  dinner  (Saturdays  excepted). 

2.  Wages. 
2a.  Except  as  otherwise  provided  in  this  recommendation,  all 
journeymen  psdnters,  paperhangers,  glaziers,  grainers,  and  deco- 
rators, and  all  other  journeymen  working  at  any  branch  of  the  trade, 
shall  be  paid  not  less  than  Is.  3d.  per  hour. 
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2b.  Except  as  otherwise  provided  in  this  recommendation,  any 
journeyman  who  considers  himself  not  capable  of  earning  the 
minimum  wage  fixed  in  2a  of  chis  section  may  be  paid  such  less 
wage  as  shall  from  time  to  time  be  agreed  upon  in  writing  between 
such  journeyman  and  the  chairman  and  secretary  of  the  workers' 
union ;  and,  in  default  of  such  agreement  within  twenty-four  hours 
after  such  journeyman  has  applied  in  writing  to  the  secretary  of  the 
union  stating  his  desire  that  such  wage  shall  be  agreed  upon,  as 
shall  be  fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board 
for  the  industrial  district  upon  the  application  of  such  journeyman 
after  twenty-four  hours'  notice  in  writing  to  the  secretary  of  the 
union,  who  shall  (if  desired  by  him)  be  heard  by  such  Chairman  on 
such  application.  Any  journeyman  whose  wage  has  been  so  fixed 
may  work  and  may  be  employed  for  such  less  wage  for  the  period 
of  six  calendar  months  thereafter,  and  after  the  expiration  of  the 
said  period  of  six  months  until  fourteen  days'  notice  in  writing  shall 
have  been  given  to  him  by  the  secretary  of  the  union  requiring  his 
wage  to  be  again  fixed  in  the  manner  prescribed  by  this  clause. 

3.  Overtime, 

3a.  The  Union  Steamship  Company  shall  pay  for  overtime  as  at 
present — viz.,  time-and-a-quarter  rat^  for  the  first  two  hours  and 
time-and-a-half  rate  for  all  time  afterwards.  All  statutory  holidays, 
time  and  a  quarter  for  the  first  two  hours  and  time  and  a  half  after- 
wards.    Sundays,  double-time  rate. 

36.  For  all  overtime  worked,  except  as  otherwise  provided  in  this 
recommendation,  the  rate  of  pay  shall  be  time  and  a  quarter  for  the 
first  two  hours  and  time  and  a  half  afterwards.  For  Sundays, 
Christmas  Day,  Good  Friday,  and  Labour  Day  double-time  rate 
shall  be  paid. 

4.  Pay-day. 

4a.  That  all  wages  earned  by  any  journeyman  or  apprentice  in 
the  employ  of  the  Union  Steamship  Company  under  the  provisions 
of  this  recommendation  shall  be  paid  on  Fridays  at  the  company's 
yard  between  12  and  1  p.m.,  unless  the  vessel  worked  on  is  on  the 
Slip,  in  which  case  wages  shall  be  paid  at  the  Slip  between  12  noon 
and  1  p.m.  or  at  the  yard  between  4  and  5  p.m. 

46.  That,  except  as  otherwise  provided  in  this  recommendation, 
all  wages  earned  by  any  journeyman  or  apprentice  in  any  one  week 
shall  be  paid  to  him  in  cash  by  his  employer  on  the  Friday  in  that 
week  within  sixty  minutes  of  the  stated  time  of  leaving  off  work ;  but 
if  any  such  journeyman  or  apprentice  is  working  away  from  his 
employer's  place  of  business  such  wages  shall  be  paid  to  him  on  the 
following  Saturday  at  the  place  where  such  journeyman  or  apprentice 
is  so  working,  not  later  than  12  noon. 

5.  Country  arul  Suburban  Work, 
5a.  That,  except  for  work  done  by  the  Union  Steamship  Com- 
pany at    the   Patent   Slip,  the    conditions   for  which  shall    be  as 
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at  present,  and  except  as  otherwise  provided  in  this  recommenda- 
tion, the  following  conditions  and  provisions  of  this  section  shall 
apply  :— 

5b.  *'  Country  work  "  means  work  performed  by  a  journeyman 
or  apprentice  at  a  distance  of  over  ten  miles  from  his  employer's 
place  of  business. 

5c.  Any  journeyman  or  apprentice  employed  in  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
charge,  or  his  travelling-expenses  going  to  and  returning  from 
such  work  shall  be  paid  by  such  employer,  but  once  only  during 
the  continuance  of  the  work  if  such  work  is  continuous  and  the 
journeyman  or  apprentice  is  not  in  the  meantime  recalled  by  his 
employer. 

6d.  Any  journeyman  or  apprentice  employed  on  country  work 
shall  be  paid,  in  addition  to  his  wages  and  overtime  at  the  rates 
hereinbefore  mentioned,  a  further  sum  of  Is.  for  each  working-day 
while  he  is  so  employed  towards  his  extra  expenses. 

5e.  **  Suburban  work  "  means  work  performed  by  a  journeyman 
or  apprentice  at  a  distance  of  over  two  miles  and  less  than  ten  miles 
from  his  employer's  place  of  business. 

5/.  Any  journeyman  or  apprentice  employed  upon  suburban  work 
ehall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
charge,  or  his  travelling-expenses  going  to  and  returning  from  such 
work  shall  be  paid  by  his  employer. 

5g.  For  the  purpose  of  clauses  b  to  /,  both  inclusive,  distances 
shall  be  reckoned  by  the  ordinary  means  of  transit. 

6.  Apprentices, 

6a.  Except  as  otherwise  provided  in  this  recommendation,  all 
boys  working  in  any  branch  of  the  trade  shall  be  legally  indentured 
as  apprentices  for  the  term  of  five  years,  but  every  boy  so  employed 
may  be  employed  three  calendar  months'  probation  prior  to  being 
so  indentured. 

66.  The  proportion  of  apprentices  to  journeymen  employed  by 
any  employer  shall  not  exceed  one  apprentice  to  every  four 
journeymen  or  fraction  of  four.  For  the  purpose  of  determining 
the  proportion  of  apprentices  to  journeymen  in  taking  any  new 
apprentice,  the  calculation  shall  be  based  on  a  two- thirds  full-time 
employment  of  the  journeymen  employed  for  the  six  previous 
calendar  months. 

6c.  Arrangements  between  employers  and  apprentices  existing 
at  the  time  of  coming  into  operation  of  this  recommendation  shall 
not  be  prejudiced ;  but  any  employer  then  employing  any  appren- 
tice under  any  verbal  arrangement  must  procure  such  apprentice 
to  be  duly  indentured  within  three  calendar  months  thereafter. 

6d.  If  any  employer  shall,  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obligation  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer,  and  such 
employer  may  take  and  employ  such  apprentice  notwithstanding 
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that  he  has  already  the  full  number  of  apprentices  allowed  by  these 
conditions. 

6e.  The  wages  to  be  paid  to  apprentices  shall  be  :  For  the  first 
year,  6s.  6d. ;  for  the  second  year,  10s.  ;  for  the  third  year,  15s. ; 
for  the  fourth  year,  £1 ;  and  fifth  year..  £1  5s.  per  week. 

6/.  The  presidents  and  the  secretaries  of  the  industrial  unions 
of  workers  in  this  industrial  district  shall  have  power  lo  examine 
apprentices'  indentures  under  this  recommendation. 

7.  Collection  of  Union  Dues, 
No  employer  shall  place  any  obstacle  in  the  way  of  the  repre- 
sentatives of  the  workers'  unions  in  the  collection  of  moneys  due 
to  the  workers'  unions  from  members,  provided  that  such  collection 
is  not  made  in  working-hours. 

8.  Preference  of  Unionists. 

8a.  That  excepting  the  Union  Steamship  Company  and  the 
Wellington  Harbour  Board,  and  except  as  otherwise  provided  for 
other  employers  in  this  recommendation,  employers  shall  employ 
members  of  the  industrial  unions  of  workers  in  this  industrial 
district  in  preference  to  non-members,  provided  that  there  are 
members  of  the  unions  equally  qualified  with  non- members  to 
perform  the  particular  work  required  to  be  done  and  ready  and 
willing  to  undertake  it. 

86.  The  WeUington  Workers'  Union  shall  keep  in  some  con- 
venient place  within  one  mile  from  the  Chief  Post-office  a  book,  to 
be  called  the  **  employment-book,"  wherein  shall  be  entered  the 
names  and  exact  addresses  of  all  members  of  this  workers'  union 
for  the  time  being  out  of  employment,  with  a  description  of  the 
branch  of  the  trade  in  which  such  journeyman  deems  to  be  proficient^ 
and  the  name,  address,  and  occupation  of  last  employer  by  whom 
such  journeyman  shall  have  been  employed.  Immediately  upon  any 
such  workman  obtaining  employment  a  note  thereof  shall  be  entered 
in  such  book.  The  executive  of  the  workers'  union  shall  use  their 
best  endeavours  to  verify  all  the  entries  contained  in  such  book,  and 
shall  be  answerable  as  for  a  breach  of  award  in  case  any  entry 
therein  shall  in  any  particular  be  wilfully  false  to  their  knowledge, 
or  in  case  they  shall  not  have  used  reasonable  endeavours  bo  verify 
the  same.  Such  book  shall  be  open  to  every  employer,  without  fee 
or  charge,  at  all  hours  between  8  a.m.  and  5  p.m.  on  every  working- 
day  except  Saturday,  and  on  that  day  between  the  hours  of  8  a.m. 
and  noon.  Notice  by  advertisement  in  the  daily  papers  of  the  dis- 
trict shall  be  given  by  the  union  of  the  place  where  such  employ- 
ment-book is  kept,  and  of  any  change  in  such  place ;  and  notice 
thereof  shall  be  also  given  in  writing  to  the  employers'  union. 

9.  Industrial  Agreements. 
Nothing  in  this  recommendation  shall  be  deemed  to  supersede 
or  in  any  way  affect  any  industrial  agreements  made  between  the 
parties,  or  any  of  them,   and  duly  signed  and  filed  before  the 
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15th  July,  1901 ;  but  the  conditions  and  provisions  of  the  said 
industrial  agreements  shall,  under  this  recommendation,  be  the 
conditions  of  settlement  between  the  parties  to  them  during  their 
currency. 

10.  That,  as  between  the  unions  and  the  members  thereof  and 
the  employers  and  each  and  every  of  them,  the  terms,  conditions, 
and  provisions  set  out  in  the  foregoing  paragraphs  shall  be  binding 
upon  the  unions  and  every  member  thereof,  and  upon  the  employers 
and  each  and  every  of  them,  and  that  the  said  terms,  conditions, 
and  provisions  set  out  in  the  said  foregoing  paragraphs  shall  be 
binding  upon  the  unions  and  every  member  thereof,  and  upon  the 
employers  and  each  and  every  of  them,  and  that  the  said  terms, 
conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  the  Board's 
recommendation  ;  and,  further,  that  the  unions  and  every  member 
thereof,  and  the  employers  and  each  and  every  of  them,  shall  respec- 
tively do,  observe,  and  perform  every  matter  and  thing  by  the  said 
terms,  conditions,  and  provisions  on  the  part  of  the  unions  and  the 
members  thereof,  and  on  the  part  of  the  employers  and  each  and 
every  of  them,  respectively  required  to  be  done,  observed,  and  per- 
formed, and  shall  not  do  anything  in  contravention  of  the  said 
terms,  conditions,  and  provisions,  but  shall  in  all  respects  abide  by 
and  observe  and  perform  the  same.  And  the  Board  recommends 
that  any  breach  of  the  said  terms,  conditions,  and  provisions  shall 
constitute  a  breach  of  this  recommendation,  and  that  the  sum  of 
£100  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  of  any  such  breach ;  provided,  however,  that  the  aggre- 
gate amount  of  penalty  under  or  in  respect  to  this  settlement  shall 
not  exceed  the  sum  of  £500. 

11.  The  settlement  shall  be  for  two  years,  from  the  19th  Sep- 
tember, 1901,  to  the  18th  September,  1903  (both  days  inclusive). 

Given  under  my  hand,  at  Wellington,  this  10th  day  of  August, 
1901.  John  Crewes,  Chairman. 


(85.)  WELLINGTON  MOULDERS. -BECOMMENDATIONS. 
Under  **The  Industrial  Conciliation  and  Arbitration  Act,  1900." 
Before  the  Board  of  ConciUation  in  the  WeUington  Industrial 
District. — In  the  matter  of  an  industrial  dispute  between  the 
Welhngton  Iron  and  Brass  Moulders'  Industrial  Union  of 
Workers  and  William  Cable  and  Co.,  of  Waterloo  Quay, 
Wellington;  S.  Luke  and  Co.,  Manners  Street,  Wellington; 
Crabtree  and  Sons,  Eva  Street,  Wellington ;  Edward  Seager, 
Victoria  Street,  WeUington ;  David  Robertson,  Old  Custom- 
house Street,  Wellington ;  Herbert  Gaby,  Revans  Street,  Wel- 
lington ;  Hosken  and  Sons,  Palmerston  North ;  Murray  and 
Sons,  Wanganui ;  —  Armstrong,  Wanganui;  Niven  and  Co., 
Napier;  Williams  and  Co.,  Napier  —  employers;  and  of  a 
reference  thereof  for  settlement. 
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The  Board,  having  taken  a  considerable  amount  of  evidence, 
heard  argument,  and  carefully  considered  the  particulars  of  the 
dispute,  doth  hereby  recommend  that  the  dispute  be  settled  on  the 
following  conditions : — 

1.  That  only  two  classes  of  workers  shall  be  recognised — 
journeymen  and  apprentices. 

2.  That  the  ordinary  time  to  be  worked  by  any  journeyman  in 
each  week  shall  not  exceed  46J  hours ;  all  hours  worked  beyond 
that  time  in  any  week  shall  be  considered  and  paid  for  as  overtime. 

3.  That  the  minimum  wage  for  competent  journeymen  moulders 
for  other  than  range-plate  work  shall  be  Is.  3d.  per  hour,  and  for 
range-plate  work  Is.  l^d.  per  hour. 

4.  That  overtime  shall  be  paid  for  at  the  rate  of  time  and  a 
quarter  for  the  first  two  hours ;  after  that  time,  time  and  a  half. 
Double  time  to  be  paid  for  Sundays,  Chri;3tma8  Day,  New  Year's 
Day,  Sovereign's  birthday,  Good  Friday,  and  Labour  Day.  Other 
statutory  holidays,  time  and  a  half. 

5.  That  the  proportion  of  boys  to  journeymen  shall  be  one  to 
three  or  fraction  of  the  first  three,  and  that  all  apprentices  shall  be 
indentured  for  six  years,  except  that  this  paragraph  5  shall  not 
apply  to  plate-moulding. 

5a.  That  the  wages  for  apprentices  shall  be  not  less  than — for 
the  first  year,  6s.  per  week ;  second  year,  lis.  per  week ;  third 
year,  16s.  per  week;  fourth  year,  £1  Is.  per  week;  fifth  year, 
£1  6s.  per  week ;  sixth  year,  £1  16s.  per  week. 

6.  That  all  piecework  and  sub-contracting  shall  be  strictly  pro- 
hibited. 

6a.  That  the  sentence  in  paragraph  5  requiring  the  indenturing 
of  apprentices  for  six  years  shall  apply  only  to  apprentices  taken  on 
or  after  the  24th  August,  1901,  and  shall  not  touch  arrangements 
existing  up  to  that  date. 

6b.  That  any  journeyman  who  considers  himself  not  capable 
of  earning  the  wage  prescribed  in  paragraph  3  may  be  paid  such 
less  wage  as  may  from  time  to  time  be  agreed  upon  in  writing 
between  such  journeyman  and  the  president  or  secretary  of  the 
workers'  union ;  and,  in  default  of  such  agreement  within  twenty- 
four  hours  after  such  journeyman  has  applied  in  writing  to  the 
secretary  of  the  union  stating  his  desire  that  such  wage  shall  be 
so  agreed  upon,  as  shall  be  fixed  in  writing  by  the  Chairman  of  the 
Concihation  Board  for  the  industrial  district  upon  the  application 
of  such  journeyman  after  twenty-four  hours'  notice  in  writing  to 
the  secretary  of  the  union,  who  shall,  if  desired  by  him,  be  heard  by 
such  Chairman  on  such  application.  Any  journeyman  whose  wage 
has  been  so  fixed  may  work  and  be  employed  by  any  employer  for 
such  less  wage  for  the  period  of  six  calendar  months  thereafter, 
and,  after  the  expiration  of  the  said  period  of  six  calendar  months, 
until  fourteen  days'  notice  in  writing  shall  have  been  given  to  him 
by  the  secretary  of  the  union  requiring  his  wage  to  be  again  fixed 
in  manner  prescribed  by  this  clause. 
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7.  That  while  the  anion's  rules  permit  any  person  of  good 
character  and  sober  habits  now  employed  in  the  trade  in  this  in- 
dustrial district,  and  any  person  who  may  hereafter  reside  in  this 
industrial  district,  who  is  of  good  character  and  sober  habits,  and 
who  is  a  competent  journeyman,  to  become  a  member  of  such  union 
upon  payment  of  an  entrance  fee  not  exceeding  58.,  and  of  subse- 
quent contributions,  whether  payable  weekly  or  not,  not  exceeding 
6d.  per  week,  upon  a  written  application  of  the  person  so  desiring 
to  join  the  union,  without  ballot  or  election,  then  and  in  such  case 
employers  shall  employ  members  of  the  union  in  preference  to  non- 
members,  provided  that  there  are  members  of  the  union  equally 
qualified  with  non-members  to  perform  the  particular  work  required 
to  be  done  and  ready  and  willing  to  undertake  it ;  provided  that 
this  clause  shall  not  interfere  with  engagements  subsisting  between 
employers  and  non-unionists  on  the  16th  July,  1899. 

8.  That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  ea.ch  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  foregoing  paragraphs  shall  be  binding  upon 
the  union  and  every  member  thereof,  and  upon  the  employers  and 
each  and  every  of  them,  and  that  the  8ai<i  terms,  conditions,  and 
provisions  set  out  in  the  said  foregoing  paragraphs  shall  be  binding 
upon  the  union  and  every  member  thereof,  and  upon  the  employers 
and  each  and  every  of  them,  and  that  the  said  terms,  conditions,  and 
provisions  shall  be  deemed  to  be  and  they  are  hereby  incorporated 
in  and  declared  to  form  part  of  the  Board's  recommendation  ;  and, 
further^  that  the  union  and  every  member  thereof,  and  the  em- 
ployers and  each  and  every  of  them,  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  the  said  terms,  conditions, 
and  provisions  on  the  part  of  the  union  and  ihe  members  thereof, 
and  on  the  part  of  the  employers  and  each  and  every  of  them, 
respectively  required  to  be  done,  observed,  and  performed,  and 
shall  not  do  anything  in  contravention  of  the  said  terms,  conditions, 
and  provisions,  but  shall  in  all  respects  abide  by  and  observe  and 
perform  the  same.  And  the  Board  recommends  that  any  breach  of 
the  said  terms,  conditions,  and  provisions  shall  constitute  a  breach 
of  this  recommendation,  and  that  the  sum  of  £100  shall  be  the 
maximum  penalty  payable  by  any  party  or  person  in  respect  of  any 
such  breach ;  provided,  however,  that  the  aggregate  amount  of 
penalty  under  or  in  respect  of  this  settlement  shall  not  exceed  the 
sum  of  £500. 

9.  That  the  settlement  shall  be  for  two  years,  from  the  5th  Octo- 
ber, 1901,  to  the  4th  October,  1903  (both  days  inclusive). 

Given  under  my  hand,  at  Wellington,  this  27th  day  of  August, 
1901.  John  Crewes,  Chairman. 
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(86)  WELLINGTON  FURNITURE  TRADE.— RECOMMENDATIONS. 
Under  "  The  Industrial  Conciliation  and  Arbitration  Act,  1900." 
Before  the  Board  of  Conciliation  in  the  Wellington  Industrial  Dis- 
trict. —  In  the  matier  of  an  industrial  dispute  between  the 
Wellington  United  Furniture  Trade  Industrial  Union  of  Workers 
and  the  Wellington  Furniture  and  Furnishing  Industrial  Union 
of  Employers  (Mr.  H.  Flockton,  president,  Manners  Street, 
Wellington);  B.  Brydges,  Hawkestone  Crescent,  Wellington; 
Max  Kreissig,  Willis  Street,  Wellington ;  R.  Digby,  Kent  Ter- 
race, Wellington  ;  J.  A.  Hill  and  Co.,  Austin  Street,  Wellington  ; 
Kirkcaidie  and  Stains,  Lambton  Quay,  Wellington  ;  Te  Aro 
House  Drapery  Company  (Limited),  Cuba  Street,  Wellington; 
Robinson  and  Young,  Taranaki  Street,  Wellington  ;  Yerex  and 
Jones,  Victoria  Street,  Wellington  ;  G.  Munt,  Hanson  Street, 
Wellington  ;  J.  Martin,  Wilson  Street,  Wellington  ;  McHarrison 
and  Son,  Lome  Street,  Wellington  ;  A.  J.  Packer  and  Son, 
Riddiford  Street,  Wellington ;  R.  C.  Renner,  Tory  Street,  Wel- 
lington ;  C.  Danbury,  Tory  Street,  Wellington  ;  S.  Soffe,  Tara- 
naki Street,  Wellington  ;  L.  P.  Clements,  Cuba  Street,  Welling- 
ton ;  W.  Jupp,  Willis  Street,  Wellington  ;  Wilkins  and  Field, 
Manners  Street,  Wellington ;  Bishop  and  Parsonage,  Vivian 
Street,  Wellington ;  H.  North,  Victoria  Street,  Wellington  ;  G. 
Winder,  Manners  Street,  Wellington  ;  Veitch  and  Allen,  Cuba 
Street,  Wellington;  J.  Dormer,  Molesworth  Street,  Wellington; 
J.  Johnston,  Murphy  Street,  Wellington  ;  E.  J.  Pmny,  Manners 
Street,  Wellington  ;  Spencer  Piano  Company,  Manners  Street, 
Wellington  ;  Dresden  Piano  Company,  Lambton  Quay,  Welling- 
ton ;  Carl  Hajisen,  Holland  Street,  Wellington  ;  T.  Bearnes, 
Courtenay  Place,  Wellington  ;  H.  Haughey,  Hawkestone  Cres- 
cent, Wellington;  Hague  and  Hickman,  Ghuznee  Street, 
Wellington ;  A.  T.  Devenport,  York  Street,  WelUngton ;  A. 
Asher,  Ingestre  Street,  WeUington  ;  W.  Heavey,  Cuba  Street, 
Wellington  ;  J.  and  D.  Andrews,  Willis  Street,  Wellington ; 
Bird  and  Co.,  Ebor  Street,  Wellington ;  W.  L.  Robertson, 
Adelaide  Road,  Wellington ;  J.  Hounslow,  Jackson  Street, 
Petone ;  P.  Jansen,  Lower  Hutt ;  A.  H.  Purser,  Victoria 
Avenue,  Wanganui;  J.  Trussell  and  Co.,  Victoria  Avenue,  Wa- 
nganui ;  A.  White,  Victoria  Avenue,  Wanganui ;  F.  Dexter, 
Victoria  Avenue,  Wanganui;  W.  Caiman,  Victoria  Avenue, 
Wanganui ;  A.  H.  Pyle,  Victoria  Avenue,  Wanganui ;  R.  Robin- 
son, Victoria  Avenue,  Wanganui ;  R.  Green,  Ridgway  Street, 
Wanganui;  W.  Cumberland,  Ridgway  Street,  Wanganui;  Sash- 
and-door  Factory,  Taupo  Quay,  W^anganui;  W.  M.  Newman, 
Tennyson  Street,  Napier;  G.  Nicholson,  Emerson  Street, 
Napier;  B.  E.  Ashton,  Hastings  Street,  Napier;  C.R.Allen, 
Emerson  Street,  Napier ;  G.  Garnett,  Hastings ;  W.  Kershaw, 
Hastings  ;  W.  Condor,  Waipukurau  ;  T.  Huggins,  Waipukurau ; 
A.  H.  Gordon  and  Co.,  Dannevirke;  T.  Bates,  Dannevirke, 
J.  Eliason,  Dannevirke;    R.  E.  Grinilton,  Woodville ;    A.  H. 


Digitized  by  LjOOQ IC 


137 

Baggerley,  Carterton  ;  T.  W.  Foster,  Carterton ;  J.  M.  Mcintosh, 
Masterton  ;  G.  G.  Eddie.  Masterton  ;  Hartman  and  Hoar,  Mas- 
terton ;  Wairarapa  Farmers'  Co-operative  Association,  Master-' 
ton ;  J.  Harrop,  Masterton ;  J.  E.  Montague,  Palmerston 
North;  W.  Pegdin,  Palmerston  North;  T.  Brant,  Feilding ;  J. 
Darrah,  Feilding  ;  W.  Fades,  Feilding  ;  N.  G.  Shearet,  Feilding ; 
"United  Farmers'  Co-operative  Association,  Feilding ;  S.  W. 
Russell,  Marton ;  Signal  and  Cobham,  Marton ;  J.  McChutney, 
Marton  ;  W.  S.  Falconer,  Pahiatua;  T.  Hamper,  Pahiatua ; 
W.  Bird,  Levin  ;  C.  Broughton,  Bull's;  A.  H.  Wilson,  Hunter- 
ville;  R.  W.  Smith,  Mangaweka;  J.  Hubbert,  Patea;  H. 
Fielder,  Manners  Street,  Wellington ;  A.  Wedeger,  Wilhs  Street, 
Wellington;  J.Radford,  Petone ;  Macdonald,  Wilson,  and  Co.. 
Lambton  Quay,  Wellington  ;  W.  F.  Shortt,  Willis  Street,  Wel- 
lington ;  Sidey  and  Co.,  Manners  Street,  Wellington  ;  Fabian 
Brothers  and  Co.,  Lambton  Quay,  Wellington ;  W.  H.  Morrah 
and  Co.,  Willis  Street,  Wellington;  Harcourt  and  Co.,  Lambton 
Quay,  Wellington;  E.  Arnold,  Willis  Street,  Wellington; 
Gumey  Brothers,  Willis  Street,  Wellington ;  Weine  Brothers, 
Constable  Street,  Wellington — employers;  and  of  a  reference 
thereof  for  settlement. 

The  Board,  having  heard  the  Wellington  United  Furniture  Trade 
Industrial  Union  of  Workers  by  its  representatives  duly  appointed, 
and  the  Wellington  Furniture  and  Furnishing  Industrial  Union  of 
Employers  by  its  representatives  duly  appointed,  and  several  of 
the  employers  who  appeared  in  person  and  addressed  the  Board, 
and  having  carefully  considered  certain  proposals  submitted  by  the 
representatives  of  the  Industrial  Union  of  Workers  and  by  the  repre- 
sentatives of  the  Industrial  Union  of  Employers,  and  other  em- 
ployers, and  having  carefully  considered  all  the  particulars  of  the 
dispute,  doth  hereby  recommend  that  the  dispute  be  settled  on  the 
following  conditions : — 

1.  That  forty-six  hours  shall  constitute  a  week's  work,  made  up 
as  follows  :  From  Monday  till  Friday  (inclusive)  eight  hours  and  a 
quarter  a  day,  and  on  Saturday  four  hours  and  three-quarters,  to 
finish  at  forty-five  minutes  past  12  o'clock  at  noon.  Three-quarters 
of  an  hour  to  be  allowed  each  day  for  dinner,  Saturday  excepted. 

2.  That,  except  as  otherwise  provided  in  this  recommendation, 
the  minimum  wage  for  cabinetmakers,  upholsterers,  chair  and 
frame  makers,  and  machinists  shall  be  £3  per  week,  and  for 
polishers  and   turners  £2   158.  per  week.     Employers   to  find  all 

Eolishers'  material,  and  upholsterers'  work  shall  include  all  kinds  of 
edding,  planning  and  laying  of  carpet,  linoleums,  &c.  Wages  to 
be  paid  at  per  hour  rate,  and  to  be  paid  weekly  on  the  employers' 
own  premises.  Two  hours*  notice  to  be  given  on  either  side  before 
dismissal. 

3.  Overtime- work  to  be  between  the  hours  of  6  p.m.  and 
7.30  a.m.  Time  and  a  quarter  to  be  paid  up  till  9  p.m. ;  time  and 
a  half  from  9  p.m.  until  7.30  a.m.     Double  time  for  Sunday,  Good 


Digitized  by  LjOOQ IC 


138 

Friday,  and  Christmas  Day ;  time  and  a  half  for  Easter  Monday,  the 
reigning  Sovereign's  birthday,  New  Year's  Day,  Anniversary  Day, 
Boxing  Day,  and  Labour  Day.  No  overtime  to  be  charged  until 
forty-six  hours  are  worked,  provided  that  the  time  lost  is  lost  by  the 
employee  on  his  own  account. 

4.  That  only  two  classes  of  workers  shall  be  recognised — jour- 
neymen and  apprentices. 

5.  Apprentices  shall  serve  an  apprenticeship  of  five  years,  and 
shall  be  indentured.  Three  months'  trial  allowed  before  indentur- 
ing.    Apprentices  to  find  their  own  tools  when  finally  indentured. 

6.  That  all  apprentices  shall  be  paid  for  each  and  every  year  of 
their  apprenticeship  as  follows :  First  year,  78.  per  week ;  second 
year,  9s.  per  week  ;  third  year,  13s.  per  week ;  fourth  year,  IBs.  per 
week  ;  fifth  year,  £1  5s.  per  week. 

7.  That  the  proportion  of  apprentices  shall  be  one  to  every  three 
journeymen  or  fraction  of  the  first  three. 

8.  For  the  purpose  of  determining  the  number  of  apprentices, 
the  number  of  journeymen  to  be  taken  into  account  must  have  been 
employed  by  the  employer  in  each  department  in  which  such  shall 
be  taken  for  the  preceding  twelve  months  for  at  least  two-thirds 
full  time. 

9.  No  piecework  shall  be  permitted. 

10.  That  if  and  after  the  union  shall  so  amend  its  rules  as  to 
permit  any  person  now  employed  in  the  trade  in  this  industrial 
district,  and  any  person  who  may  hereafter  reside  in  this  industrial 
district,  and  who  is  a  competent  journeyman,  to  become  a  member 
of  such  union  upon  payment  of  an  entrance  fee  not.  exceeding  5s., 
and  of  subsequent  contributions,  whether  payable  weekly  or  not, 
not  exceeding  6d.  per  week,  upon  a  written  application  of  the 
person  so  desiring  to  join  the  union,  without  ballot  or  election,  and 
shall  give  notice  in  writing  of  such  amendment  with  a  copy  thereof 
to  the  employers,  then  and  in  such  case  and  thereafter  employers 
shall  employ  members  of  the  union  in  preference  to  non-members, 
provided  that  there  are  members  of  the  union  equally  qualified  with 
non-members  to  perform  the  particular  work  required  to  be  done 
and  willing  and  ready  to  undertake  it. 

11.  That  any  journeyman  who  is  incapable  of  earning  the  mini- 
mum wage  prescribed  in  paragraph  2  may  be  paid  such  less  wage 
(if  any)  as  shall  from  time  to  time  be  agreed  upon  in  writing  between 
such  journeyman  and  a  committee  to  be  composed  of  two  members 
of  the  Wellington  Furniture  and  Furnishing  Industrial  Union  of 
Employers,  to  be  elected  by  the  said  union  of  employers,  and  two 
members  of  the  Wellington  United  Furniture  Trade  Industrial 
Union  of  Workers,  to  be  elected  by  the  said  union  of  workers, 
which  committee  shall  have  the  right  to  elect  their  own  chairman ; 
or  should  they  fail  to  meet,  or,  having  met,  fail  to  elect  a  chairman, 
or  come  to  an  agreement  within  fourteen  days,  then  such  wage  as 
shall  be  agreed  upon  by  the  Board  of  Conciliation,  if  sitting  when 
apphcation  is  made  by  the  journeyman,  or,  if  the  Board  be  not 
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sitting,  then  such  ^^age  as  shall  be  fixed  by  the  Chairman  of  the 
Conciliation  Board.  In  any  case  permission  to  work  for  this  lower 
wage  shall  be  in  writing,  and  shall  be  for  such  time  as  shall  be 
specified  in  the  writing.  The  secretary  of  the  workers'  union  to 
convene  meeting  of  the  committee,  and  conduct  all  necessary  corre- 
spondence. 

12.  That  all  travelhng-expenses  and  time  when  travelhng  is  to 
be  paid  by  the  employer,  who  shall  also  provide  and  keep  a  suitable 
number  of  benches,  cramps,  and  glue-pots  for  the  number  of  men 
employed,  also  a  suitable  grindstone. 

13.  That  no  journeyman  shall  make  goods  for  sale  on  his  own 
account  while  in  the  full-time  employment  of  any  employer. 

14.  That,  as  between  the  workers*  union  and  the  members 
thereof  and  the  employers'  union  and  the  members  thereof,,  and 
as  between  the  workers'  union  and  the  members  thereof  and  each 
of  the  employers  separately  above  named,  the  terms,  conditions, 
and  provisions  of  this  recommendation  shall  be  binding  upon  the 
workers*  union  and  upon  every  member  thereof,  and  upon  the 
employers*  union  and  every  member  thereof,  and  upon  the  em- 
ployers and  each  and  every  of  them  ;  and,  further,  that  the  workers' 
union  and  every  member  thereof,  and  the  employers'  union  and 
every  member  thereof,  and  the  employers  and  each  and  every  of 
them,  shall  respectively  do,  observe,  and  perform  every  matter  and 
thing  by  this  recommendation  required  to  be  done,  observed,  and 
performed,  and  shall  not  do  anything  in  contravention  of  this 
recommendation,  but  shall  in  all  respects  abide  by  and  observe  the 
same.  And  the  Board  doth  hereby  recommend  that  the  sum  of 
£100  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  of  any  breach  of  this  recommendation ;  provided,  how- 
ever, that  the  aggregate  amount  of  penalties  payable  under  or  in 
respect  of  this  recommendation  shall  not  exceed  the  sum  of  £500. 

That  the  settlement  shall  be  for  two  years,  from  the  10th 
October,  1901,  to  the  9th  October,  1903  (both  days  inclusive). 

Given  under  my  hand,  at  Wellington,  this  31st  day  of  August, 
1901.  John  Crewes,  Chairman. 


(87.)  WELLINGTON  TINSMITHS.- RECOMMENDATIONS. 
Under  **The  Industrial  Conciliation  and  Arbitration  Act,  1900." 
Before  the  Board  of  Concihation  in  the  Wellington  Industrial 
District. — In  the  matter  of  an  industrial  dispute  between  the 
Wellington  Tinplate  and  Sheet-metal  Operatives'  Industrial 
Union  of  Workers  and  the  Wellington  Tinware-manufacturing 
Company  (J.  A.  PHmmer,  proprietor),  Featherston  Street,  Wel- 
lington ;  T.  Ballinger  and  Co.  (Limited),  32,  Victoria  Street,  Wel- 
lington ;  Ballinger  Brothers,  Waring  Taylor  Street,  Wellington  ; 
I.  Jackson  and  Son,  Manners  Street,  Wellington ;  E.  H.  Crease 
and  Son,  Quin  Street,  Wellington ;  W.  and  G.  Turnbull  and  Co., 
Customhouse  Quay,  Wellington  ;  Nelson,  Moate,  and  Co.,  Grey 
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Street,  Wellington ;  Wellington  Biscuit  Company,  Victoria 
Street,  Wellington ;  Ramsay  Brothers,  Courtenay  Place,  Wel- 
lington (trading  as  Taylor,  Bamsay,  and  Co.) ;  C.  Martin,  Tory 
Street,  Wellington ;  Jenkins  and  Mack,  Lambton  Quay,  Wel- 
lington ;  T.  Garland,  Taranaki  Place,  Wellington  ;  S.  Danks 
and  Son,  Brandon  Street,  Wellington ;  J.  Nicol,  Lower  Cuba 
Street,  Wellington  ;  F.  W.  Smith,  Rintoul  Street,  Newtown ; 
Wellington  Gas  Company,  Courtenay  Place,  WelUngton  ;  J. 
Adams,  Mulgrave  Street,  Wellington  ;  Judd  and  Randall,  Moles- 
worth  Street,  Wellington  ;  James  Bald,  Napier ;  Cooper  and 
Co.,  Napier;  H.  Williams  and  Son,  Napier;  Frederick  Albrecht, 
Woodville ;  Herbert  Beale,  Masterton ;  Charles  M.  Burrell, 
Wanganui;  William  Beaumont,  Wanganui  ;  D.  W.  May, 
Wanganui ;  Joseph  Piper,  Petone ;  George  Hardley,  Lower 
Hutt ;  Wilkins  and  Field,  Wellington — employers  ;  and  of  a 
reference  thereof  for  settlement. 

The  Board,  having  heard  the  Wellington  Tinplate  and  Sheet- 
metal  Operatives*  Industrial  Union  of  Workers  by  its  representatives 
duly  appointed,  and  having  heard  several  employers  who  as  parties 
to  the  dispute  appeared  in  person  before  the  Board,  and  having 
given  proper  opportunities  for  the  parties  to  the  dispute  to  offer 
evidence  if  they  desired  to,  and  having  carefully  considered  all  the 
particulars  of  the  dispute,  doth  hereby  recommend  that  the  dispute 
Be  settled  on  the  following  conditions : — 

1.  That  46^  hours  shall  constitute  a  week's  work,  made  up  as 
follows :  Eight  hours  and  a  half  on  each  of  five  days  in  the  week 
and  four  hours  on  Saturday.  Ordinary  timework  on  Saturday  to 
cease  at  12  o'clock  noon. 

2.  That  only  two  classes  of  labour  be  recognised — ^journeymen 
and  apprentices. 

3.  That  piecework  shall  not  be  permitted. 

4.  That,  except  as  hereinafter  provided,  the  minimum  rate  of 
wages  of  journeymen  tinplate  and  sheet-metal  operatives  shall  be  at 
the  rate  of  Is.  2d.  per  hour  per  man. 

5.  That  all  tools  necessary  be  provided  by  the  employer. 

6.  That  any  workman  who  considers  himself  not  capable  of 
earning  the  minimum  wage  may  be  paid  such  less  sum  (if  any)  as 
shall  from  time  to  time  be  agreed  upon  in  writing  between  two 
employers  and  the  chairman  and  the  secretary  of  the  union ;  and 
in  default  of  such  agreement,  as  shall  be  fixed  in  writing  by  the 
Chairman  of  the  Conciliation  Board  for  the  industrial  district  upon 
the  application  of  such  workman  after  twenty-four  hours'  notice  to 
the  secretary  of  the  union,  who  shall,  if  desired  by  him,  be  heard  by 
such  Chairman  upon  such  application. 

7.  That  all  time  worked  beyond  the  hours  hereinbefore  men- 
tioned, each  day  to  stand  by  itself,  shall  be  considered  overtime, 
and  shall  be  paid  for  at  the  following  rates  :  From  5  p.m.  to  9  p.m., 
time  and  a  quarter  ;  from  9  p.m.  till  12  midnight,  time  and  a  half ; 
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and  from  midnight  till  the  hour  of  beginning  work  next  morning, 
double  rates.  On  Saturdays  overtime  shall  be  paid  for  at  time-and- 
a-half  rates  from  12  o'clock  noon.  Work  done  on  Christmas  Day, 
Good  Friday,  and  Sunday  shall  be  paid  for  at  double  rates.  Work 
done  on  all  other  recognised  general  holidays — viz.,  New  Year's 
Day,  Easter  Monday,  the  birthdays  of  the  reigning  Sovereign  and 
the  Heir-apparent,  Labour  Day,  Anniversary  Day,  Boxing  Day — 
shall  be  paid  for  at  the  rate  of  time  and  a  half . 

8.  That  all  boys  engaged  in  future  to  work  at  the  trade  shall  be 
indentured  apprentices  for  the  term  of  five  years.  Three  months' 
probation  to  be  allowed  before  indenturing  if  required.  All  boys  at 
present  engaged  working  at  the  trade  shall,  within  one  month  from 
the  time  for  the  coming  into  operation  of  this  recommendation,  be 
indentured  for  the  unserved  balance  of  a  period  of  five  years  if 
legally  practicable. 

9.  That  the  rates  of  pay  for  apprentices  shall  be — for  the  first 
year,  5s.  per  week;  second  year,  10s.  per  week;  third  year,  15s. 
per  week ;  fourth  year,  £1  per  week ;  and  fifth  year,  £1  10s.  per 
week. 

10.  That  the  rates  of  pay  specified  in  paragraph  9  shall  be 
minimum. 

11.  That  the  proportion  of  apprentices  to  journeymen  shall  be 
one  to  every  three  journeymen  or  fraction  of  every  three  journey- 
men. 

12.  That,  for  the  purpose  of  determining  the  proportion  of 
apprentices  to  journeymen,  the  journeymen  taken  into  account 
must  have  been  employed  by  the  employer  in  the  establishment  in 
which  such  apprentices  shall  be  taken  for  the  preceding  six  calendar 
months  for  at  least  two-thirds  of  full  time. 

13.  That  any  workman  employed  upon  work  outside  the  city 
boundaries  shall  be  paid  for  his  time  in  travelling  to  and  returning 
from  such  work,  and  shall  also  be  paid  any  travelling-expenses 
necessarily  incurred  by  him.  If  any  such  workman  shall  be  neces- 
sarily detained  from  his  home  all  night  in  connection  with  such 
work,  such  workman  shall  also  be  paid  all  expenses  necessarily  in- 
curred by  him  for  board  and  lodging. 

14.  That  if  and  after  the  union  shall  so  amend  its  rules  as  to 
permit  any  person  now  employed  in  this  industrial  district  in  this 
trade,  and  any  other  person  now  residing  or  who  may  hereafter 
reside  in  this  industrial  district,  and  who  is  a  competent  workman, 
to  become  a  member  of  the  union  upon  payment  of  an  entrance  fee 
not  exceeding  5s.,  and  on  subsequent  contributions,  whether  pay- 
able weekly  or  not,  not  exceeding  6d.  per  week,  upon  the  wntten 
application  of  the  person  so  desiring  to  join  the  union,  without  a 
ballot  or  other  election,  and  shall  give  notice  of  such  amendment 
in  the  New  Zealand  Times  and  Evening  Post  newspapers,  published 
in  the  City  of  Wellington,  then  and  in  such  case  and  thereafter  em- 
ployers shall,  in  the  engagement  of  workmen,  employ  members  of 
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the  union  in  preference  to  non-members,  provided  that  there  are 
members  of  the  union  equally  qualified  with  non-members  to  per- 
form the  particular  work  required  to  be  done  and  ready  and  willing 
to  undertake  it. 

15.  That  all  employers  keep  a  record  of  journeymen  and  appren- 
tices employed,  and  rate  of  wages  paid  to  each  employee. 

16.  As  far  as  W.  and  G.  Turnbull  and  Co.,  E.  H.  Crease  and 
Son,  and  Nelson,  Moate,  and  Co.  are  concerned,  this  recommenda- 
tion shall  bind  them  if  they  shall  manufacture  tinware  for  sale 
otherwise  than  genuine  canisters  for  the  package  of  goods  sold  by 
them  ;  but  if  they  shall  not  manufacture  tinware  otherwise  than 
genuine  canisters  to  enclose  goods  sold  by  them  this  recommenda- 
tion shall  not  bind  them. 

17.  That,  except  as  otherwise  provided  in  paragraph  16,  then, 
as  between  the  union  and  the  members  thereof  and  the  employers 
and  each  and  every  of  them  named  in  this  recommendation,  the 
terms,  conditions,  and  provisions  set  out  in  the  foregoing  paragraphs 
shall  be  binding  upon  the  union  and  every  member  thereof,  and 
upon  the  employers  and  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  set  out  in  the  said  foregoing  para- 
graphs shall  be  binding  upon  the  union  and  every  member  thereof, 
and  upon  the  employers  and  each  and  every  of  them,  and  that  the 
said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  the 
Board's  recommendation ;  and,  further,  that  the  union  and  every 
member  thereof,  and  the  employers  and  each  and  every  of  them, 
shall  respectively  do,  observe,  and  perform  every  matter  and  thing 
by  the  said  terms,  conditions,  and  provisions  on  the  part  of  the 
union  and  the  members  thereof,  and  on  the  part  of  the  employers 
and  each  and  every  of  them,  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contraven- 
tion of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all 
respects  abide  by  and  observe  and  perform  the  same.  And  the 
Board  recommends  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  shall  constitute  a  breach  of  this  recommendation, 
and  that  the  sum  of  £100  shall  be  the  maximum  penalty  payable  by 
any  party  or  person  in  respect  of  any  such  breach ;  provided,  how- 
ever, that  the  aggregate  amount  of  penalty  under  or  in  respect  of 
this  settlement  shall  not  exceed  the  sum  of  £500. 

That  the  settlement  shall  be  for  two  years,  from  the  10th  Oc- 
tober, 1901,  to  the  9th  October,  1903  (both  days  inclusive). 

Given  under  my  hand,  at  Wellington,  this  3rd  day  of  September, 
l^Oi-  John  Crewes,  Chairman. 
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(88.)  WELLINGTON  TRAMWAY  DRIVERS.— AGREEMENT. 
Under  **  The  Industrial  Conciliation  and  Arbitration  Act,  1900." 
Before  the  Court  of  Arbitration  in  the  Wellington  Industrial  Dis- 
trict.— In  the  matter  of  an  industrial  dispute  between  the  Wel- 
lington Drivers'  Industrial  Union  of  Workers  and  the  Mayor, 
Councillors,  and  Citizens  of  the  City  of  Wellington. 
This  dispute,  coining  before  the  Court  of   Arbitration   in   conse- 
quence of  applications  made  by  the  above-named  parties  within 
one  month  after  the  filing  of  the  recommendations  of  the  Board  of 
Conciliation^  dated  the  18th  day  of  February,  1901,  referring  such 
dispute  to  this  Court  for  settlement,  this  Court  doth  hereby,  by 
consent  of  the  said  parties,  award  and  declare  as  follows : — 

Part  1. — As  to  the  Tramway  Drivers  employed  by  the  Wellington 
City  Corporation. 

1.  Hours. — Tramway  drivers  shall  work  on  an  average  of  fifty- 
two  hours  per  week,  including  Sundays ;  the  average  to  be  taken 
over  four  weeks.  Sunday  work  not  to  average  more  than  two  hours 
and  a  half  per  Sunday  during  the  year,  and  not  to  exceed  five  hours 
and  forty  minutes  on  any  one  Sunday.  All  Sunday  work  in  excess 
of  the  foregoing  to  be  paid  for  at  overtime  rate. 

2.  Stable-work. — The  tramway  drivers  shall  not  be  required  to 
do  any  stable- work. 

3.  Wages. — The  rate  of  pay  for  tramway  drivers  shall  be  £2  58 
per  week. 

4.  Overtime, — The  pay  for  overtime  shall  be  at  the  rate  of  time 
and  a  half  for  the  overtime  actually  worked. 

5.  Holidays. — Christmas  Day  and  Good  Friday  shall  be  clear 
holidays.  That  each  driver  be  allowed  as  holidays  seven  consecu- 
tive days  in  each  year  at  the  time  to  suit  the  convenience  of  the 
Corporation. 

6.  Day  of  Payment. — That  the  tramway  drivers  be  paid  fort- 
nightly on  Fridays  before  8  p.m. 

7.  Working -hours. — That  the  time  for  commencing  and  leaving 
off  work  shall  be  decided  from  time  to  time  by  the  Corporation. 

Part  2. — As  to   all   Drivers   (other   than  Tramway  Drivers)  em- 
ployed by  the  Wellington  City  Corporation. 

8.  Hours. — The  ordinary  hours  for  the  abovementioned  drivers 
shall  be  forty- seven  hours  and  five  minutes  per  week. 

9.  Wages. — The  drivers  of  two  horses  shall  be  paid  £2  10s.  per 
week,  and  drivers  of  one  horse  £2  5s.  per  week. 

10.  Wages  for  Drivers  of  Dust  and  Bubbish  Carts. — The  wages 
for  drivers  of  scavenging- carts  shall  be  £2  5s.  per  week,  and  the 
wages  of  drivers  of  rubbish-carts  shall  be  £2  10s.  per  week. 

11.  Drivers  of  Nig ktsoil- carts. — These  drivers  are  not  dealt  with 
in  this  award. 

12.  Holidays. — Corporation  drivers  shall  have  and  be  paid  for 
the  following  holidays :  New  Year's  Day,  Anniversary  Day,  Good 
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Friday,  Easter  Monday,  Sovereign's  birthday,  Labour  Day,  Prince 
of  Wales's  Birthday,  Christmas  Day,  and  Boxing  Day. 

13.  Overtime, — The  pay  for  overtime  for  Corporation  drivers 
shall  be  at  the  rate  of  time  and  a  quarter  for  the  time  actually 
worked  for  the  first  two  hours  and  time  and  a  half  afterwards.  AU 
work  on  Sundays  and  holidays  (except  the  necessary  work  of  look- 
ing after  the  horses)  to  be  paid  for  at  the  rate  of  double  time  for 
the  time  actually  worked. 

14.  Stable-hours. — ^Each  Corporation  driver  shall  feed,  water, 
and  groom  his  horse  (or  horses),  and  clean  their  harness,  without 
extra  pay,  attending  for  that  purpose  an  hour  before  commencing 
work  in  the  morning,  and  not  more  than  an  hour  after  leaving  on 
work  in  the  evening. 

15.  Pay-day. — Corporation  drivers  are  to  be  paid  on  each  alter- 
nate Friday. 

16.  Stablemen. — In  all  stables  where  fifteen  or  more  horses  are 
kept  a  stableman  shall  be  employed. 

17.  Drivers  incapable  of  earning  Minimvm  Wage. — That  any 
driver  who,  on  account  of  youth,  infirmity  of  old  age,  or  any  other 
reason,  may  consider  himself  incapable  of  earning  the  minimum 
wage  fixed  for  competent  Corporation  drivers  in  this  part  of  this 
award  may  be  paid  such  less  sum  (if  any)  as  shall  from  time  to 
time  be  agreed  upon  between  the  officers  of  the  Corporation  and 
the  said  union,  or  as  shall,  in  case  of  difference,  be  fixed  by  the 
Mayor  for  the  time  being  for  the  city. 

Part  3. — As  to  Tramway  and  all  other  Drivers  affected  by  this 

award. 

18.  Preference  to  Unionists. — If  and  so  long  as  the  rules  of  the 
Wellington  Drivers'  Industrial  Union  of  Workers  shall  permit  any 
driver  employed  in  this  industrial  district,  and  also  any  competent 
driver  now  residing  or  who  may  hereafter  reside  in  such  district, 
to  become  a  member  of  such  union  upon  his  written  application 
(without  ballot  or  other  objection),  and  upon  payment  of  an  extra 
fee  not  exceeding  5s.,  and  upon  terms  of  paying  subsequent  sub- 
scriptions, whether  payable  weekly  or  not,  at  a  rate  not  exceed- 
ing 6d.  per  week,  then  the  City  Corporation  shall,  in  the 
engagement  of  drivers,  employ  members  of  the  said  union  in  pre- 
ference to  non-members,  provided  there  are  members  of  the  union 
equally  competent  (in  the  opinion  of  the  Mayor  for  the  time  being  of 
the  city,  in  case  of  difference  between  the  officers  of  the  Corpora- 
tion and  the  union)  as  non-members  to  perform  the  particular  work 
required  to  be  done  and  ready  and  willing  to  undertake  it.  When 
members  of  the  union  and  non-members  are  employed  together 
there  shall  be  no  distinction  between  them,  and  they  shall  work 
together  in  harmony  and  under  the  same  conditions,  and  shall 
receive  equal  pay  for  equal  work.  The  foregoing  parts  of  this 
clause  are,  however,  subject  to  the  further  condition  that  the  fact 
that  the  rules  of  the  union  permit  drivers  to  become  members  as 
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aforesaid  upon  the  terms  above  mentioned  shall  be  advertised  by 
the  union  in  the  New  Zealand  /Hmes  and  EvenUig  Post  newspapers. 

19.  Breaches  and  Penalties. — The  Court  hereby  fixes  and  de- 
termines that  every  failure  by  either  the  said  union  or  any  member 
thereof  for  the  time  being  on  the  one  hand,  or  by  the  City  Corpora- 
tion on  the  other  hand,  to  perform  or  observe  any  of  the  foregoing 
clauses  and  provisions  of  this  award  shall  constitute  a  breach  of 
this  award,  and  that  the  sum  of  £500  shall  be  the  maximum  penalty 
payable  in  respect  of  any  such  breach. 

20.  Construction  of  Award. — Any  diflference  arising  as  to  the 
meaning  and  intention  of  any  of  the  foregoing  provisions  of  this 
award  fehall  be  referred  to  the  President  for  the  time  being  of  the 
Court  of  Arbitration,  whose  decision  shall  be  final. 

21.  Duration  of  Award, — This  award  shall  be  in  force  for  two 
^ears  from  the  day  of  the  date  borne  by  it  (being  the  day  on  which 
it  is  signed  by  the  President  of  the  Court  and  sealed  with  the  seal 
of  the  Court). 

Dated  this  6th  day  of  September,  1901. 

Theo.  Coopbr,  J., 
President  of  the  Court  of  Arbitration. 

The  Mayor,  Councillors,  and  Citizens  of  the  City  of  Wellington 
hereby  signify  their  consent  to  the  making  of  the  above  award. 
Given  under  their  common  seal,  this  15th  day  of  August,  1901,  in 
the  presence  of — 

John  G.  W.  Aitken,  Mayor. 

John  Smith,  Jun.,  Councillor. 

R.  Tait,  Acting  Town  Clerk. 

The  Wellington  Drivers'  Industrial  Union  of  Workers  hereby 
signify  their  consent  to  the  making  of  the  above  award.  Given 
under  their  common  seal,  this  15th  day  of  August,  1901. 

W.  Hannifin,  President. 

Allan  Orb,  Secretary. 

H.  W.  WoBGER,  Vice-president. 


(89.)  WELLINGTON  TYPOGRAPHERS. -RECOMMENDATIONS. 
Under  "  The  Industrial  Conciliation  and  Arbitration  Act,  1900." 
Before  the  Board  of  Conciliation  in   the    Wellington  Industrial 
District. — In  the  matter  of  an  industrial  dispute  between  the 
Wellington  Typographical  Industrial  Union  of    Workers  and 
various  employers   [for  names  see  original  in  Clerk  of  Awards' 
office]  in  the  Wellington  Industrial  District,  and  of  a  reference 
thereof  for  settlement. 
Thb  Board,  having  taken  a  considerable  amount  of  evidence,  heard 
argument,  and  carefullv  considered  the  particulars  of  the  dispute, 
doth  hereby  reoommend  that  the  dispute  be  settled  on  the  following 
conditions : — 
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1.  That  members  of  the  Wellington  Typographical  Union  shall 
be  employed  in  preference  to  non-members. 

2.  That  forty -six  hours  shall  constitute  a  week's  work,  to  be 
divided  as  follows  :  For  jobbing  and  weekly  newspaper  offices  eight 
hours  and  a  quarter  on  each  of  five  days  of  the  week  and  four  hours 
and  three-quarters  on  Saturday.  Each  day  to  stand  alone,  and 
Saturday's  ordinary  time  to  end  at  a  quarter  to  1  o'clock  p.m.  For 
all  other  newspapers  the  forty-six  hours  to  be  worked  at  the  dis- 
cretion of  the  employers,  provided  that  not  more  than  eight  hours 
and  a  quarter  ordinary  time  be  worked  on  any  one  day. 

2a.  Only  two  classes  of  labour  shall  be  recognised — namely,, 
journeymen  and  apprentices. 

3.  That  for  Wellington,  Wanganui,  and  Napier,  except  as  other- 
wise provided  in  this  recommendation,  the  minimum  weekly  wage 
for  a  competent  journeyman  day-hand  shall  be  £3  Is.  per  wee^^ 
and  for  a  competent  journeyman  night-hand  £3  8s.  6d.  per  week. 
Any  compositor  casually  employed  and  working  less  than  forty-six 
hours  in  any  one  week  shall  be  paid  not  less  than  Is.  5d.  per  hour. 
Overtime  shall  be  paid  for  as  follows :  Bate  and  a  quarter  for  the 
first  two  hours  and  rate  aqd  a  half  afterwards.  The  piece  rate 
shall  be  not  less  than  Is.  0^.  per  1,000  ens;  overtime  to  be  paid 
for  as  follows :  Ordinary  rate  and  a  quarter  for  the  first  two  hours 
and  ordinary  rate  and  a  half  afterwards.  Compositors  called  off 
piecework  to  go  on  time  for  any  description  of  **  house  "  work  other 
than  composing  shall  be  paid  not  less  than  Is.  9d.  per  hour. 
Fractional  parts  of  an  hour  to  be  charged  as  follows :  Eight 
minutes,  quarter  of  an  hour ;  twenty-five  minutes,  half  an  hour ; 
thirty-five  minutes,  three-quarters  of  an  hour ;  fifty  minutes,  one 
hour. 

4.  Any  compositor  or  apprentice  required  to  work  on  Sunday^ 
Christmas  Day,  or  Good  Friday  shall  be  paid  double  rate  of  pay, 
and  if  required  to  work  on  Boxing  Day,  New  Year's  Day,  or  Labour 
Day  shall  be  paid  rate  and  a  half. 

5.  All  compositors  employed  on  morning  newspapers  shall  be 
guaranteed  not  less  than  four  hours'  work  per  night.  Should  the 
printer  be  unable  to  furnish  sufficient  copy  to  keep  the  men  em- 
ployed standing- time  to  be  charged  as  follows :  Eight  minutes, 
quarter  of  an  hour;  twenty-five  minutes,  half  an  hour;  thirty-five 
minutes,  three-quarters  of  an  hour ;  fifty  minutes,  one  hour.  This 
rule  shall  also  apply  to  evening  newspapers,  the  word  **  day  "  being 
substituted  for  the  word  **  night." 

6.  In  every  jobbing-office  where  men  are  employed  casually  as 
work  arises  no  man  shall  be  paid  for  less  time  than  four  hours — 
that  is  to  say,  if  a  man  is  taken  on  to  work,  say,  at  3  o'clock  in  the 
afternoon,  and  the  usual  hour  for  the  firm  ceasing  work  is  5  o'clock, 
the  employer  shall  pay  such  employee  for  four  hours'  work ;  and  if 
such  employee  is  required  to  continue  work  after  the  usual  hour  of 
closing  shall  be  paid  at  the  rate  set  forth  in  these  rules  for  overtime : 
Provided,  however,  that  should  the  work  engaged  upon,  or  other 
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work  which  may  arise,  entail  the  employment  of  the  said  employee 
for  the  whole  of  the  next  morning,  he  shall  only  he  entitled  to  pay- 
ment for  the  number  of  hours  he  has  worked,  with  the  addition  of^ 
the  overtime  rate,  if  worked. 

7.  Any  member  of  the  union  having  been  employed  for  three 
consecutive  months  in  any  office  shall  be  entitled  to  one  week's 
notice  that  his  services  are  to  be  dispensed  with ;  and  any  such 
member  leaving  his  employment  shall  likewise  give  one  week's 
notice. 

8.  Apprentices  shall  serve  a  terra  of  apprenticeship  of  six  years, 
and  shall  be  legally  indentured.  They  shall  receive  a  weekly  wage 
of  8s.  during  the  first  year,  10s.  during  the  second  year,  15s.  during 
the  third  year,  £1  during  the  fourth  year,  £1  5s.  during  the  fifth 
year,  and  £1  10s.  during  the  sixth  year. 

-  9.  All  **  turnovers  "  shall  be  rebound  to  an  employer  for  such 
period  as  may  be  necessary  to  complete  the  recognised  term  of  six 
years. 

10.  The  number  of  apprentices  shall  be  regulated  as  follows : 
One  apprentice  in  any  jobbing-office,  two  where  four  journeymen 
are  permanently  employed  (''permanently  employed  "  to  mean  at  least 
six  months'  continuous  employment),  and  one  for  every  additional 
three  journeymen,  but  not  more  than  six  apprentices  in  any  office. 
In  cases  where  a  working  partner  is  constantly  employed  at  the 
case,  he  to  count  as  a  journeyman  in  computing  the  number  of 
apprentices.  No  apprentices  to  be  allowed  to  work  on  morning 
daily  papers  between  the  hours  of  6  p.m.  and  8  a.m.  In  bi-weekly, 
tri-weekly,  and  in  weekly  newspaper  offices,  and  in  establishments 
whence  both  daily  and  weekly  newspapers  are  issued,  the  proportion 
shall  be  one  apprentice  to  every  five  journeymen. 

General  Charges. 

11.  Two  justifications  or  arrangements  to  constitute  half-mea- 
sure, one-third  extra ;  three  justifications  or  arrangements  to  take 
the  charge  of  one-half  extra ;  four  or  more  justifications  or  arrange- 
ments to  be  charged  double  ;  braced  matter  to  take  the  same  charge 
as  if  each  brace  were  a  rule  down  the  column.  (See  schedule  filed 
at  office  of  Clerk  of  Awards.) 

12.  All  tables  where  matter  precedes  or  follows  which  will  not 
come  into  the  measure  in  which  the  text  of  the  work  is  set,  and  thus 
require  to  be  made  oblong,  shall  be  charged  by  the  measure  in 
which  the  text  is  set  and  by  the  oblong  depth  of  the  table,  the 
table  being  whited  out  on  each  side  by  the  man  who  sets  it,  the 
whole  to  carry  the  extra  charge.  Should  the  table  be  the  same  or 
of  greater  depth  than  the  measure  in  which  the  text  is  set,  the 
charge  will  be  upon  the  appearing  lines. 

13.  Matter  consisting  of  subscribers'  names  with  sums  of  money 
runout,  and  names  of  horses  with  ''stone"  and  "pound"  run  out  to 
the  end  of  the  line,  and  all  composition  of  the  same  description,  takes 
no  extra  charge ;  but  in  matter  which  requires  casting  off  for  the 
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purpose  of  ascertaining  proper  widths,  whether  such  matter  consists 
of  words  or  figures,  each  width  or  ranging  to  be  considered  a  column, 
with  or  without  rules  or  headings. 

14.  Bun-on  figure  matter  (such  as  timber  and  wool  sales  and 
similar  matter)  to  be  charged  one-third  extra. 

15.  Titles,  headings,  or  introductions  to  tables  or  tabular  matter, 
not  exceeding  five  lines,  take  the  charge  of  the  table  to  which  they 
are  attached  ;  above  five  lines,  no  extra  to  be  charged.  The  signa- 
ture, date-hne,  and  rule  after  table  or  tabular  matter,  if  exceeding 
three  lines,  to  be  charged  as  common  matter.  The  same  rule 
to  apply  to  introductions,  &c.,  to  articles  set  in  more  than  one 
type. 

16.  In  all  cases  where  footnotes  and  headings  to  columns  of 
tables  are  of  equal  or  greater  depth  than  three  lines,  such  footnotes 
and  headings  to  be  charged  as  the  type  set  in ;  while  in  the  ca^e  of 
blank  tables  the  body  shall  be  charged  as  table  of  text. 

17.  The  top  and  bottom  rules  of  tables  are  charged  as  distinct 
lines,  but  cross-rules  in  the  body  of  a  table  are  only  reckoned  in  the 
depth. 

18.  Matter  set  to  less  than  16  ems  of  its  own  body  in  width 
to  be  charged  one-fourth  extra ;  less  than  10  ems  of  its  own  body, 
one-third  extra. 

19.  Maori  and  all  foreign  languages  to  be  charged  not  less  than 
one-third  extra ;  and  in  cases  where  Maori  and  foreign  names  occur 
in  English  composition  an  extra  charge  of  one-third  shall  be  made 
upon  such  names.  Matter  of  technical  or  scientific  character  to  be 
charged  2d.  per  1,000  extra. 

20.  All  advertisements  set  in  type  above  the  standard  to  be 
charged  as  standard.  Stereotyped,  process,  or  block  advertisements 
to  be  charged  by  the  compositor  if  he  is  required  to  justify  the 
same.  Justification  in  advertisements  to  be  paid  for  same  as 
tabular  work. 

21.  That  any  newspaper  composed  on  the  piece  system  must  be 
given  out  to  piece-hands  m  its  entirety,  unless  the  piece-hands  con- 
sent for  any  part  to  be  given  out  for  the  **  house"  to  get  set  on 
time.  For  any  part  so  set  on  time  the  piece-hands  shall  be  allowed 
one-third  of  the  rate  they  would  have  been  allowed  if  they  had  set 
it.  No  undue  advantage  shall  be  permitted  to  one  hand  over  an- 
other, and  all  advantageous  matter  shall  be  equitably  divided  in 
such  manner  as  the  piece-hands  may  decide. 

22.  Alterations  from  copy  to  be  done  by  the  **  house "  or 
charged  for  every  line  passing  through  the  stick,  and  all  marks  in 
revise  not  appearing  in  the  first  proof  to  be  corrected  by  the 
**  house." 

28.  All  kinds  of  composition  in  the  English  language  shall  be 
cast  up  at  the  standard  rate  per  1,000  en  quads. 

24.  All  matter  with  a  border  round,  whether  formed  of  rules  or 
letters,  or  any  special  matter  in  the  nature  of  a  design,  to  be  charged 
double. 
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25.  No  compositor  shall  be  expected  to  search  for  galleys  to 
drop  on. 

26.  All  lines  for  reading-matter  set  away  from  the  frame  to  be 
charged  double. 

27.  When  two  compositors  are  required  to  compose  from  one 
copy  they  shall  charge  one-third  extra. 

28.  Instructions  as  to  type,  leeids,  <fec.,  to  be  written  on  the  first 
slip  of  copy. 

29.  General  heads  of  articles  and  the  rules  after,  rules  in  the 
middle  of  articles,  half -doubles,  or  other  rules  at  the  end  of  articles, 
are  to  be  charged  by  the  compositor. 

30.  All  leads  other  than  those  used  in  making  up  to  be  charged 
by  the  compositor ;  but,  if  the  matter  composed  solid  shall  be 
afterwards  leaded  by  the  "  house,"  the  value  of  the  leads  shall  be 
the  property  of  the  piece  companionship. 

31.  Compositors,  whether  on  daily  or  weekly  newspapers,  are 
not  to  be  called  off  piecework  to  compose  on  time. 

32.  Alterations  from  copy  in  the  first  proof  to  be  charged  at  the 
rate  of  one  line  for  every  line  affected  by  such  alterations.  Authors* 
proofs  to  be  charged  at  the  same  rate ;  but  not  less  than  six  lines 
to  be  charged  for  any  author's  proof.  The  *' house"  shall  be  en- 
titled to  correct  all  revises  or  authors'  marks. 

33.  No  **  take  "  to  be  charged  less  than  six  lines. 

34.  Standing  advertisements  are  the  property  of  the  employer 
until  they  are  given  out  for  **dis."  Alteration  in  standing  adver- 
tisements must  be  charged  in  lines ;  where  such  alterations  affect 
more  than  half  the  length  of  the  advertisement,  if  under  12  in.,  or 
three-fourths  if  above  12  in.,  the  whole  to  be  given  out  as  ordinary 
copy.  All  extensions  to  standing  advertisements,  whether  by 
"  leading"  or '•  whiting  out,"  to  be  charged  in  lines  by  the  com- 
positor. 

35.  That  bad  copy  (manuscript  or  other)  shall  carry  an  extra 
charge  of  one-third.  Copy  not  properly  sub-edited  to  rank  as  bad 
copy.     The  overseer  shall  adjudicate  on  bad  copy. 

35a.  That  Schedule  I.  hereto  attached  is  incorporated  in  and 
forms  part  of  the  Board's  recommendation. 

36.  In  case  of  a  dispute  over  the  interpretation  of  any  of  the 
foregoing  clauses,  or  any  difference  of  opinion  on  matter  not  therein 
dealt  v^ith,  the  point  at  issue  shall,  if  either  party  so  desire,  be  re- 
ferred to  a  committee  consisting  of  two  representatives  of  the  union 
(to  be  appointed  within  twenty-four  hours  of  the  service  on  the 
secretary  or  president  of  the  union  of  a  notice  in  writing  by  the 
employer  calling  for  such  appointment)  and  a  like  number  of  repre- 
sentatives on  behalf  of  the  other  party  or  parties  interested  (to  be 
appointed  within  twenty -four  hours  of  the  service  on  such  party  or 
parties  of  a  notice  in  writing  by  the  secretary  or  president  of  the 
union  calling  for  such  appointment),  and  of  a  chairman  to  be  chosen 
by  all  the  representatives  so  appointed.  Such  chairman  shall  have 
a  ca.«j ting- vote  only.     Any  matter  referred  to  such  committee  shall 
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be  decided  by  the  majority  of  the  votes  of  the  members  of  the  com- 
mittee, or,  in  case  of  equality  of  votes,  by  the  casting-vote  of  the 
chairman.  If  such  committee  shall  fail  to  appoint  a  chairman  and 
give  its  decision  on  any  matter  referred  to  it  within  ten  days  from 
the  time  of  the  service  of  the  last  of  such  notices  on  the  secretary  or 
president  of  the  union  on  the  one  hand,  or  the  other  party  to  be 
affected  on  the  other,  then  either  party  shall  be  at  liberty  to  deal 
with  such  matter  as  if  the  clause  had  not  been  inserted  herein.  If 
such  committee  shall  within  the  said  period  of  ten  days  give  its  de- 
cision on  such  matter,  then  such  decision  shall  be  final  and  con- 
clusive as  between  the  union  and  every  member  thereof  on  the  one 
hand,  and  any  employer  who  appointed  representatives  on  such 
committee  on  the  other. 

37.  That,  except  that  for  all  the  places  other  than  Wellington ^ 
Wanganui,  and  Napier,  the  minimum  weekly  wage  for  a  competent 
journeyman  shall  be  £2  10s.  All  the  clauses  of  this  recommenda- 
tion and  all  the  provisions  of  the  clauses  shall  apply  to  all  places  in 
this  industrial  district. 

38.  That  any  journeyman  who  is  incapable  of  earning  the 
minimum  rates  of  wages  prescribed  in  paragraphs  3  and  37  may 
be  paid  such  less  wages  (if  any)  as  shall  from  time  to  time  be 
agreed  upon  in  writing  between  such  journeyman  and  a  committee 
to  be  composed  of  the  chairman  and  the  secretary  of  the  Wellington 
Typographical  Industrial  Union  of  Workers,  or  two  appointees  of 
the  chairman  or  secretary  of  the  union,  and  two  persons  to  be 
appointed  by  the  journeyman  desiring  to  work  at  the  lower  rate  of 
wage,  which  committee  shall  have  the  right  to  elect  their  own  chair- 
man, or  should  they  fail  to  meet,  or,  having  met,  failed  to  elect  a  Chair- 
man or  come  to  an  agreement  within  fourteen  days,  then  such  wage 
as  shall  be  agreed  upon  by  the  Board  of  Conciliation,  if  sitting  when 
application  is  made  by  the  journeyman,  or,  if  the  Board  be  not 
sitting,  then  such  wage  as  shall  be  fixed  by  the  Chairman  of  the 
Conciliation  Beard.  In  any  case  permission  to  work  for  this  lower 
wage  shall  be  in  writing,  and  shall  be  for  such  time  as  shall  be 
specified  in  the  writing.  The  secretary  of  the  workers'  union  to 
convene  the  meeting  of  the  committee  and  conduct  all  necessary 
correspondence.  The  applicant  may  from  the  time  when  he  sub- 
mits his  application  to  the  secretary  of  the  Industrial  Union  of 
Workers  to  the  time  when  the  committee's  decision  is  received  by 
him  work  for  such  rate  of  pay  as  may  be  agreed  upon  between  him 
and  his  employer. 

39.  That  the  number  of  men  whose  wage  has  been  fixed  under 
the  provisions  of  paragraph  38  employed  by  an  employer  shall  not 
at  any  time  exceed  the  proportion  of  one  such  journeyman  to  two 
journeymen  whose  minimum  rates  are  fixed  in  paragraphs  3  or  37. 

40.  That  as  between  the  union  and  the  members  thereof,  and 
the  employers  and  each  and  every  of  them  named  in  this  recom- 
mendation, the  terms,  conditions,  and  provisions  set  out  in  the  fore- 
going paragraphs  shall  be  binding  upon  the  union  and  every  mem- 
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ber  thereof,  and  apon  the  employers  and  each  and  every  of  them, 
and  that  the  said  terms,  conditions,  and  provisions  shall  be  deemed 
to  be  and  they  are  hereby  incorporated  in  and  declared  to  form  part 
of  the  Board's  recommendation  ;  and,  further,  that  the  union  and 
every  member  thereof,  and  the  employers  and  each  and  every  of 
them,  shall  respectively  do,  observe,  and  perform  every  matter  and 
thing  by  the  said  terms,  conditions,  and  provisions  on  the  part  of 
the  union  and  the  members  thereof,  and  on  the  part  of  the  em- 
ployers and  each  and  every  of  them,  respectively  required  to  be 
done,  observed,  and  performed,  and  shall  not  do  anything  in  con- 
travention of  the  said  terms,  conditions,  and  provisions,  but  shall  in 
all  respects  abide  by  and  observe  and  perform  the  same.  And  the 
Board  recommends  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  shall  constitute  a  breach  of  this  recommendation, 
and  that  the  sum  of  £100  shall  be  the  maximum  penalty  payable 
by*  any  party  or  person  in  respect  of  any  such  breach ;  provided, 
however,  that  the  aggregate  amount  of  penalty  under  or  in  respect 
of  this  settlement  shall  not  exceed  the  sum  of  £500. 

That  the  settlement  shall  be  for  two  years,  from  the  24th 
October,  1901,  to  the  23rd  October,  1903  (both  days  inclusive). 

Given  under  my  hand,  at  Wellington,  this  14th  day  of  Sep- 
tember, 1901.  *       John  Crewbs,  Chairman. 

[Schedule  (printed)  of  prices  attached  to  original  filed  by  the 
Clerk  of  Awards.] 


(90.)  WELLINQTON  BLACKSMITHS.— RECOMMENDATIONS. 
Under  "  The  Industrial  Conciliation  and  Arbitration  Act,  1900." 

Before  the  Board  of  Conciliation  in  the  Wellington  Industrial 
District. — In  the  matter  of  an  industrial  dispute  between  the 
Wellington  Farriers  and  General  BlaKjksmiths*  Industrial  Union 
of  Workers  and  the  Wellington  and  Suburbs  Master  Horse- 
shoers'  Industrial  Union  of  Employers  (A.  V.  Knapp,  president, 
Herbert  Street,  Wellington) ;  T.  P.  Lyons,  Abel  Smith  Street, 
Wellington ;  J.  J.  Curtis,  Customhouse  Quay,  Wellington ;  the 
Wellington  City  Council,  Brandon  Street,  Wellington;  R. 
Styles,  Johnsonville ;  J.  Elvines,  Hutt  Road,  Petone ;  F. 
Finch,  Petone ;  G.  Mcllvride,  sen..  Lower  Hutt;  G.  Mclvride, 
jun..  Lower  Hutt;  T.  Boyd,  Upper  Hutt;  William  J.  Carter, 
Lower  Hutt ;  James  George,  Pahautanui ;  Joshua  Dixon,  Pori- 
rua — employers  ;  and  of  a  reference  thereof  for  settlement. 

The  Board,  having  taken  a  considerable  amount  of  evidence, 
heard  argument,  and  carefully  considered  the  particulars  of  the 
dispute,  doth  hereby  recommend  that  the  dispute  be  settled  on  the 
following  conditions : — 

1.  That  ouly  three  classes  of  labour  shall  be  recognised — 
journeymen,  floormen,  and  apprentices.  Journeymen  to  mean  any 
iarrier  or  general  smith  competent  at  the  trade. 
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2.  That,  except  for  the  employees  of  the  Wellington  City 
Council,  the  ordinary  week's  work  shall  consist  of  forty-six  hours — 
not  more  than  eight  hours  and  a  quarter  ordinary  time  to  be  worked 
in  any  one  day,  and  this  must  be  between  the  hours  of  7  a.m.  and 
6  p.m.,  on  five  days  of  the  week ;  and  on  Saturdays  ordinary  time 
must  not  exceed  four  hours  and  three-quarters,  and  must  be  worked 
between  7  a.m.  and  1  p.m.  For  the  employees  of  the  Wellington 
City  Council  employed  at  this  trade  the  hours  shall  be  as  at 
present. 

3.  That,  except  as  otherwise  provided  in  this  recommendation, 
the  minimum  rate  of  wage  for  a  farrier  or  a  general  smith  shall  be 
10s.  8d.  per  day,  and  for  a  floorman  8s.  6d.  per  day. 

4.  That  all  time  beyond  the  time  specified  as  ordinary  time  in 
clause  2  shall  be  considered  overtime,  and  work  done  in  it  shall  be 
paid  for  at  the  rate  of  time  and  a  quarter. 

5.  That  all  boys  taken  on  after  the  1st  September,  1901,  to  work 
at  the  trade  shall  be  legally  indentured  for  six  years'  apprentice- 
ship, except  that,  anything  in  this  recommendation  to  the  contrary 
notwithstanding,  three  calendar  months'  probation  shall  be  allowed 
before  it  be  decided  whether  the  boy  shall  be  kept  or  not,  the  three 
calendar  months  to  be  counted  as  part  of  the  six  years'  apprentice- 
ship if  the  boy  is  indentured. 

6.  The  proportion  of  boys  employed  by  any  employer  shall  not 
exceed  one  boy  to  two  tradesmen.  An  apprentice  shall  be  entitled 
to  a  fire  when  he  has  served  three  years  of  his  aprenticeship.  In 
the  case  of  small  shops  where  no  journeyman  is  employed  one 
apprentice  in  each  shop  shall  be  allowed. 

7.  That  arrangements  existing  between  employers  and  appren- 
tices at  the  present  time  shall  not  be  prejudiced  ;  but  any  employer 
having  an  apprentice  under  any  agreement  must,  within  three 
months  from  the  time  of  the  coming  into  operation  of  this  agree- 
ment, cause  the  apprentice  to  be  legally  indentured  for  the  unserved 
portion  of  a  six-years  period  if  legally  practicable. 

8.  The  minimum  rates  of  wages  to  be  paid  to  apprentices  shall 
be  at  per  week — 7s.  6d.  per  week  for  the  first  year;  12s.  6d.  per 
week  for  the  second  year ;  17s.  6d.  per  week  for  the  third  year ; 
£1  28.  6d.  per  week  for  the  fourth  year ;  £1  10s.  per  week  for  the 
fifth  year  ;  and  £2  per  week  for  the  sixth  year. 

9.  All  statutory  holidays  to  be  paid  for  at  the  usual  rate  of  pay^ 
and  if  worked  on  to  be  paid  double. 

10.  The  number  of  labourers  shall  be  unrestricted,  provided  they 
are  strictly  confined  to  the  work  of  labourers. 

11 .  Piecework  shall  not  be  allowed. 

12.  That  the  employers  employ  members  of  the  union  in  pre- 
ference to  non-members,  provided  there  are  members  of  the  union 
qualified  to  do  the  particular  work  required  to  be  done  and  ready 
and  willing  to  do  it. 

13.  That  any  journeyman  who  considers  himself  not  capable  of 
earning  the  wage  hereinbefore  prescribed  may  be  paid  such  less 
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wage  as  may  from  time  to  time  be  agreed  upon  in  writing  between 
him  and  the  president  or  secretary  of  the  Wellington  Farriers 
and  General  Blacksmiths'  Industrial  Union  of  Workers ;  and,  in 
default  of  such  agreement  within  twenty-four  hours  after  such 
journeyman  has  applied  in  writing  to  the  secretary  of  the  union 
stating  his  desire  that  such  wage  shall  be  so  agreed  upon,  as  shall 
be  fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board  for 
the  industrial  district  upon  the  application  of  such  journeyman 
after  twenty-four  hours'  notice  in  writing  to  the  secretary  of  the 
union,  who  shall,  if  desired  by  him,  be  heard  by  such  Chairman 
on  such  application.  Any  journeyman  whose  wage  has  been  so 
fixed  may  work  and  be  employed  by  any  employer  for  such  less 
wage  for  the  period  of  six  calendar  months  thereafter,  and,  after 
the  expiration  of  the  said  period  of  six  calendar  months,  until  four- 
teen days*  notice  in  writing  shall  have  been  given  to  him  by  the 
secretary  of  the  union  reouiring  his  wage  to  be  again  fixed  in 
manner  prescribed  by  this  clause.  The  number  of  men  whose  wage 
has  been  fixed  under  this  clause  employed  by  any  employer  shaJl 
not  at  any  one  time  exceed  the  proportion  of  one  of  such  men  to 
every  two  men  to  whom  are  paid  wages  at  the  rate  specified  in 
paragraph  3. 

14.  That,  as  between  the  Wellington  Farriers  and  General  Black- 
smiths' Industrial  Union  of  Workers  in  this  clause  (hereinafter 
called  •*  the  workers'  union  ")  and  the  members  thereof,  and  the 
Wellington  and  Suburbs  Master  Horse- shoers'  Industrial  Union  of 
Employers  in  this  clause  (hereinafter  called  **  the  employers' 
union  ")  and  the  members  thereof,  and  as  between  the  workers' 
union  and  the  members  thereof  and  each  of  the  employers  sepa- 
rately above  named,  the  terms,  conditions,  and  provisions  of  this 
recommendation  shall  be  binding  upon  the  workers'  union  and 
upon  every  member  thereof,  and  upon  the  employers'  union  and 
every  member  thereof,  and  upon  the  employers  and  each  and  every 
of  them ;  and,  further,  that  the  workers'  union  and  every  member 
thereof,  and  the  employers'  union  and  every  member  thereof,  and 
the  employers  and  each  and  every  of  them,  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  this  recommenda- 
tion required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  this  recommendation,  but  shall  in  all 
respects  abide  by  and  observe  the  same.  And  the  Board  doth 
hereby  recommend  that  the  sum  of  £100  shall  be  the  maximum 
penalty  payable  by  any  party  or  person  in  respect  of  any  breach 
of  this  recommendation ;  provided,  however,  that  the  aggregate 
amount  of  penalties  payable  under  or  in  respect  of  this  recom- 
mendation shall  not  exceed  the  sum  of  £500. 

That  the  settlement  shall  be  for  two  years,  from  the  24th 
October.  1901,  to  the  23rd  October.  1903  (both  days  inclusive). 

Given  under  my  hand,  at  Wellington,  this  19th  day  of  September, 

1^^-  John  Ckewes,  Chairman. 
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<9L)  WELLINGTON   HAIRDRESSERS.— AGREEMENT    TO  A  MODIPI- 

CATION  OF  RECOMMENDATIONS. 

Under  '*  The  Industrial  Conciliation  and  Arbitration  Act,  1900." 

Before  the   Board  of    Conciliation   in    the  Wellington   Industrial 

District. — In  the  matter  of  an  industrial  dispute  between  the 

Wellington     Hairdressers*     Assistants'     Industrial    Union    of 

Workers   and  the  employers,  and   of  a  reference   thereof  for 

settlement. 
We,  the  undersigned  parties  to  the  dispute,  agree  to  accept  the 
Conciliation  Board's  recommendations,  with  the  following  modifica- 
tions (for  recommendations  see  Vol.  ii.,  p.  168) : — 

Clause  2  modified  to  read  as  follows :  That  the  recognised  hours 
of  work  shall  be  fifty-five  hours  per  week,  to  be  worked  between  the 
hours  of  8  a.m.  and  8  p.m.  on  Mondays,  Tuesdays,  Thursdays,  and 
Fridays ;  one  hour  to  be  allowed  off  for  dinner  and  one  hour  for  tea 
on  each  of  those  days.  On  Wednesdays  the  hours  of  work  to  be 
from  8  a.m.  till  1  p.m.  Saturday  hours  to  be  from  8  a.m.  until 
10.30  p.m. ;  one  hour  to  be  allowed  off  for  dinner  and  one  hour  for 
tea.  No  assistant  to  be  employed  in  the  saloon  after  the  aforesaid 
hours  fixed  for  the  ceasing  of  work.  On  the  day  previous  to  New 
Year's  Day  and  Christmas  Day  Saturday  hours  to  be  observed. 

Clause  3  modified  to  read  as  follows  :  That  all  journeymen  shall 
be  paid  a  minimum  wage  of  £2  8s.  per  week  each.  Journeymen 
engaged  to  do  work  generally,  with  or  without  gent'^  handwork, 
shall  receive  at  least  £2  ISs.  per  week.  Any  journeyman  who  does 
a  little  of  board- work,  so  that  the  hours  worked  at  the  board  amount 
to  as  much  as  a  day  in  a  week,  shall  for  that  week  be  paid  at  least 
£2  158.  Apprentices  to  be  paid  according  to  the  following  scale : 
First  year,  5s. ;  second  year,  lOs. ;  third  year,  158. ;  fourth  year, 
£1 ;  fifth  year,  £1  10s.  All  wages  shall  be  paid  weekly,  and  in  the 
employer's  time. 

New  clause  3a  :  Any  journeyman  who  is  not  capable  of  earning 
the  wage  mentioned  in  clause  3  may  be  paid  such  less  wage  as  may 
from  time  to  time  be  agreed  upon  in  writing  between  any  employer 
and  the  president  of  the  union.  Any  journeyman  whose  wage  shall 
have  been  so  fixed  may  work  for  such  employer  for  such  less  wage 
for  a  period  not  exceeding  six  calendar  months. 

Clause  4  modified  to  read  as  follows :  That  the  proportion  of 
apprentices  be  one  for  every  three  journeymen  or  fraction  of  three, 
and  that  apprentices  be  indentured  for  five  years.  Master  to  be 
counted  as  first  journeyman  when  a  practical  hand.  That  appren- 
tices shall  have  three  months'  trial,  and,  in  event  of  proving  satis- 
factory, date  back. 

Clause  5  modified  to  read  as  follows  :  That  the  following  holidays 
shall  be  given  in  full  without  stoppage  of  pay :  New  Year's  Day, 
Gteod  Friday,  Labour  Day,  Christmas  Day,  and  King's  Birthday, 
and  that  Anniversary  Day,  Victoria  Day,  Prince  of  Wales's  Birth- 
day, Boxing  Day,  and  Easter  Monday  be  holidays  from  10.30  a.m. ; 
all  of  them  also  on  full  pay. 
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Charles  Haynes,  Molesworth  Street ;  Angus  Turner,  Charlotte 
Street ;  R.  M.  King,  the  Quay ;  Wahren  and  Staub, 
Lambton  Quay ;  P.  Aldous,  Lambton  Quay  ;  Charles  A. 
Turner,  Lambton  Quay,  C.  and  H.  Broadley,  Lambton 
Quay;  Joseph  Downes,  Willis  Street;  Percy  F.  Da  we, 
10,  Willis  Street ;  G.  J.  Miller,  20,  Willis  Street ;  George 
Webster.  48,  Riddiford  Street;  G.  Minifie,  Riddiford 
Street ;  J.  Black,  Riddiford  Street ;  T.  A.  Sowman,  Lamb- 
ton Quay ;  V.  Dentice,  Adelaide  Road ;  R.  W.  Lenton, 
Tory  Street;  T.  L.  Turner,  Tory  Street;  C.  Dunstan, 
Ingestre  Street ;  H.  Grant,  Ingestre  Street ;  Albert 
Richards,  Cuba  Street ;  —  Wilkins  (per  F.  B.  Ross),  Willis 
Street;  Arthur  Robert  Alpe,  Cuba  Street ;  Charles  Reid, 
Taranaki  Street ;  G.  Atkinson,  Courtenay  Place ;  B. 
Waring,  Courtenay  Place;  W.  H.  Corneal  and  Co., 
Courtenay  Place ;  G.  E.  Anderson,  Manners  Street ; 
W.  H.  Stych,  Ghuznee  Street ;  F.  M.  Solomons,  Cuba 
Street;  R.  Houldsworth,  Cuba  Street;  B.  J.  North, 
Manners  Street ;  James  W.  Shakes,  Manners  Street ; 
H.  W.  Mills,  Manners  Street ;  Louis  P.  Christeson,  Willis 
and  Vivian  Streets ;  Elijah  Yokes,  32,  Cuba  Street ;  R.  H. 
Browne,  Manners  Street ;  J.  FitzGerald,  Lambton  Quay ; 
C.  F.  Priest,  Petone  ;  J.  Parrant,  Petone. 

Sealed  on  behalf  of  the  union  by  J.  C.  Cusagk,  President,  in  the 
presence  of  W.  H.  Hampton,  Secretary. 


(92.)  WELLINGTON  TAILORS.— AGREEMENT. 
This  industrial  agreement,  made  in  pursuance  of  *'  The  Industrial 
Conciliation  and  Arbitration  Act,  1900,"  the  Ist  day  of  October, 
1901,  between  the  master  tailors  of  Wellington,  signifying  in  the 
prescribed  manner  their  concurrence  herein  (hereinafter  called  *'  the 
employers  "),  of  the  one  part,  and  the  Wellington  Tailors'  Industrial 
Union  of  Workmen  (hereinafter  called  "the  union")  of  the  other 
part,  whereby  it  is  agreed  as  follows  : — 

1.  That  the  proportion  of  apprentices  employed  by  any  employer 
or  firm  of  employers  in  his  or  tneir  workshops  shall  be  one  appren- 
tice to  four  men  or  a  fraction  of  the  first  four  men :  Provided  that 
no  two  apprentices  shall  be  admitted  in  one  year  :  Provided  fur- 
ther that  the  proportion  of  apprentices  as  aforesaid  shall  be  gauged 
by  full  employment  of  journeymen  for  two-thirds  of  the  preceding 
year. 

2.  That  the  proportion  of  weekly  men  be  not  more  than  one  to 
©very  four  pieceworkers  or  a  fraction  of  the  first  four,  the  proportion 
to  be  gauged  by  full  employment  of  pieceworkers  for  the  previous 
two-thirds  of  the  year. 

3.  There  shall  be  no  distribution  of  labour  known  as  the  **  team 
system  "  in  their  respective  workshops  by  the  employers. 
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4.  The  minimum  wage  to  be  paid  weekly  men  employed  by  the 
employers  shall  be  £2  15s.  a  week. 

5.  The  employers  shall  employ  members  of  the  union  in  prefer- 
ence to  non-members,  provided  there  are  members  of  the  union  who 
are  equally  qualified  with  non-members  to  perform  the  particular 
work  required  to  be  done,  and  who  are  ready  and  willing  to  under- 
take it  when  non-members  are  employed. 

The  time  statement  hereto  attached  shall  be  deemed  to  be  in- 
corporated herein,  and  shall  forip  part  of  this  agreement. 

This  agreement  shall  be  binding  on  the  parties  hereto  for  the 
term  of  two  years  from  the  date  hereof. 

In  case  of  a  dispute  over  the  interpretation  of  any  of  the  clauses, 
&c.,  it  shall  be  referred  to  a  committee  consisting  of  two  representa- 
tives of  the  union  and  two  of  the  employers,  to  be  appointed  as 
occasion  requires,  and  they  shall  jointly  elect  a  chairman,  who- 
shall  have  a  casting-vote  only.  The  interpretation  of  the  committee 
shall  be  the  true  and  proper  interpretation,  and  any  departure  from 
such  interpretation  shall  constitute  a  breach  of  this  award. 

We,  the  undersigned,  hereby  certify  that  the  foregoing  is  a  true 
statement  of  the  decisions  arrived  at  by  the  delegates  in  conference 
between  the  Wellington  Tailors'  Industrial  Union  of  Workers  and 
the  Wellington  Master  Tailors*  Industrial  Union  of  Employers,  to 
be  submitted  for  approval  to  our  respective  unions. 

Si  gned  on  behalf  of  the  employers — 

Andrew  G.  King, 
President,  Master  Tailors'  Industrial  Union' 
of  Employers. 
Signed  on  behalf  of  the  workers — 

James  K.  Vail, 
President,  Tailors*  Industrial  Union  of  Workers. 

TIME    STATEMENT    OF    ONE    SHILIilNG    PER   HOUR. 
Glabbificatigk  of  Materiai^s. 
Dress  Suitx  and  Dining  Jackets. 
First  class:  To  consist  of  superfiDe  cloths,  fine  worsteds,  and  fine  dress^ 
serges. 

Second  class :  All  inferior  stufEs. 

Boys*  Eton  Jackets. 
All  first  class. 

Frockf  Morning^  Shooting^  and  Sac  Coats,  Waistcoats,  Trousers, 
and  all  other  Qarments. 

First  class  :  To  inclnde  superfine  cloth,  doeskin,  Venetian,  velvet,  silk,  heavy 
Melton,  sataras,  heavy  beaver,  cassimer,  quilting,  corded  silk,  marcilla,  satin, 
box  cloth,  silk  vesting,  kersey,  buckskin,  fancy  vestings,  and  all  faced  cloths. 

Second  class :  To  include  velveteens,  worsted  coatings,  worsted  silk  mix- 
tures, Whitney,  stockinette,  pilot,  Bedford  cord,  cashmere,  hopsack  coatings^ 
Meltons,  and  beaver. 

Third  class:  To  include  vicuna,  worsted  suitings,  fine  serge,  fine  hopsack 
serge,  Russell  cord,  white  drill,  duck,  corduroy,  moleskin,  alpaca,  and  serge- 
rettes. 
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waist,  one  hour  less 
^  in.  vaist,  two  hours 

Hoars. 
..84 
81 


Fourth  class :  To  include  tweeds,  inferior  serges,  Cheviots,  Bannockburns, 
liorse-cloth,  fancy  vestings,  and  all  inferior  stufis. 

Sizes, 

Size  for  all  garments  to  be  taken  on  waist  measure  of  trousers— maximum, 
41  in. ;  minimum,  81  in. 

Body  coats,  an  hour  and  a  half  extra  for  every  4  in.  or  part  over  41  in. ; 
«ac  coats,  one  hour  extra  for  every  4  in.  or  part  over  41  in. ;  waistcoats,  half  an 
hour  extra  for  every  4  in.  or  part  over  41  in. ;  trousers,  half  an  hour  extra  for 
every  4  in.  or  part  over  41  in. 

All  under  minimum  to  be  reduced  in  same  proportion. 

Youths*  coats,  waistcoats,  and  trousers,  under  28  in. 
than  men's ;  boys*  coats,  waistcoats,  and  trousers,  under  1 
less  than  men's. 

Dress  Coats. 
First-class  materials  . . 
Second-class  materials 

Extras  same  as  frocks.    One  ply  of  wadding  in  side  bodies,  shoulder- 
points,  and  back  scyes,  to  apply  to  all  coats. 

Dress  and  Dining  Jackets. 

With  two  pockets,  bluff  bound  or  swelled  edges,  plain  sleeves. 

First-class  materials  . .  . .  . .  . .  . .  20 

Beoond-dass  materials  . .  . .  . .   19 

■Silk  roll  or  facing        . .  . .  . .  . .  . .     2^ 

All  other  extras  same  as  sac  coat. 

Boys*  Dress  and  Eton  Jacket*. 
One  pocket,  bluff  or  stitched  edges         . .  . .  15 

Bound  edges..  ..  ..  extra    1 

All  extras  same  as  men's. 

Liveries. 

Box  coats  to  start  at  . .             . .            . .             . .  . .             . .             . .  84 

Frock-  and  drees-coat  style,  bluff  or  swelled  edges,  two  pockets,  plain 

sleeves,  of  first-class  materials,  two  hours  less  than  gentlemen's  . .  82 

Ditto  ditto  of  all  other  materials  . .  28 

Postilion's  jacket        ..             ..             ..  ..             ..             ..22 

Racing  jacket  of  silk  . .  . .  18 

velvet             ..            ..            ..  ..            ..            ..16 

Frock  CoaU. 
Bluff  bound  or  stitched  edges,  plain  sleeves  with  one  row  of  stitching, 
and  two  pockets  in  pleats. 

First-class  materials  . .  . .  84 

Second-class  materials  ...  80 

Third-class  materials  ..  29^ 

Fourth-class  materials  ..29 

Lapels  cut  on             . .  less    2 

Single-breasted  ^r      8 

Morning  a/nd  Shooting  Coats. 

Bluff  bound  or  stitched  edges,  plain  sleeves  with  one  row  of  stitching, 

two  pockets  in  pleat. 

First-class  materials  . .  28 

Second-class  materials  . .  25 

Third-class  materials  ..28) 

Fourth-class  materials  . .  22 

Double-breasted,  lapels  out  on  . .  2 

«              lapels  out  off  . .  4 
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ChesUffield  or  Sac  Overcoats, 
Two  pockets,  with  or  without  flaps,  bluff  bound  or  swelled  down  front  edges. 

Hoan. 
First-class  materials  ..  ..26 

Second-class  materials 
Third-class  materials 
Fourth-class  materials 
Double-breasted  or  with  fly 


\\  2^ 


23 
extra    2 


Close-fitting  or  Frock  Overcoats, 
Two  pockets  in  pleats,  bluff  bound  or  swelled  down  front  edge,  sleeves  plain 
with  one  row  of  stitching. 

First-class  materials  . .  . .  34 

Second-class  materials  . .  30 

Third-class  materials  . .  29 

Fourth-class  materials  . .  2& 

Lapels  cut  on  less    2 

Single-breasted  «     3 

Sac  Coats, 

With  two  pockets,  bluff  bound  or  swelled  edges,  plain  sleeves. 

First-class  materials  . .  . .  . .  20 

Second-class  materials  . .  . .  . .  1^ 

Third-class  materials  . .  18 

Fourth-class  materials  . .  17 

Double-breasted,  two  hours  extra  on  either  class  . .     2 

All  extras  as  per  Schedule  A. 

Inverness  Capes. 
Two  patch-pockets,  four  holes  in  front  and  three  in  cape,  bound  or  swelled 
down  front  edges. 
First-class  (same  materials  as  first-class  in  frock  overcoats) 
Second-class  (same  materials  as  second-class  in  frock  overcoats) 
Third-class  (same  materials  as  third-class  in  frock  overcoats) 
Each  extra  nole  and  button     . . 
Extra  pockets  . .  . .  . .  . .  . .        each 

^  with  flaps 

Each  hole  and  button  in  pocket  or  flap 
If  bound  or  stitched  once  round  bottom 

«  of  cape     . . 

Oape  lined     . .  « 
Body  lined    . . 
If  double-stitched  down  front  edges      . .  . .  . .  . .       extra 

Plain  sleeves 
Lap  seams    . . 

«  if  sleeves  . . 

»         by  machine 
Lining  forepart  only  or  felling  seams 
Taping  seams  and  scyes 
Youths'  in  either  class,  less  than  men's 

All  other  extras  not  mentioned  in  statement  to  be  same  as  overcoats. 
Norfolk  jackets,  &c.,  start  same  as  sac. 

Ooums, 
Morning  or  dressing  gown  of  shawl  cloth,  flannel,  or  other  soft  material, 
three  seams  in  body,  four  holes  on  breast,  or  with  hoops  at  waist,  with 
cords  and  tassel,  plain  sleeves,  one  pocket,  no  sewing  in  collar  . .  14 

Made  of  silk  material..  ..  ..  ..  ..  ..  ..  1< 

If  lined  with  silk        . .  . .  . .  . .  . .  . .       extra    li 
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Double-breasted,  with  holes  and  buttons 

Round  cufEs  lined 

Seamed  on  lapels 

Out  across  waist 

fiox  pleat  at  waist 

If  with  regular  f rook  back 

Each  pocket  above  one 

Waifat-belt  with  hole  and  button 

Cord  on  edges 

All  fancy  figuring  to  be  extra. 

Cassocks, 
Bishops*  or  doctors*  sutan 
Clergymen's,  silk,  bishops'  sleeves 
Geneva    . . 
^  lustre  or  alpaca 

Barristers*,  silk 

alpaca 
Students* 
Precentors'    . . 
Plain  cassock,  silk  or  cloth  • 

lustre  or  alpaca 
Long  cassock,  no  holes,  with  belt 


Hoars. 
..     1 


1 
1 

11 
li 


..  60 

..  42 

..  40 

less  2 

..  40 

..  36 

..  30 

..  30 


..  26 


"I 


Boys*  Knickerbocker  Jackets, 
Of  superfine  cloth,  doeskin,  Venetian,  velvet,  silk,  Melton,   sataras,  and 
all  faced  cloth,  two  pockets,  one  hole  and  button,  no  collar,  plain 
sleeves,  edges  bound  or  swelled,  chest  measure  28  in.  and  under. 
First-class,  to  start  at  . .  . .  . .  12 

Second  class  (to  include  all  inferior  stuffs)  . .  . .  . .  10 

Plat  braiding  all  round  . .  . .  extra 

Each  hole  and  button  more  than  ooe     . . 
Collar 

All  other  extras  one-fourth  less  than  men's. 

Ladies'  and  Military  OarmentSj   including  Police  Jumpers, 
To  be  paid  for  at  the  rate  of  not  less  than  Is.  3d.  per  hour. 

Oentlemen^s   Vests. 
Single-breasted  stand  collar,  edges  bluff  bound  or  stitched;  two  pockets 

(first  class) 
Single-breastea  roll  or  Prussian  collar  . .  . .  . .  . .       extra 

Double-breasted  vest,  stand  collar,  edges  as  above,  two  pockets 

roll  collar 
Single-breasted  stand  collar,  edges  blu£E  bound  or  stitched  ;  two  pockets  (of 

second  class  materials)       . . 
Ditto,  ditto,  with  roll  or  Prussian  collar 

Double-breasted  vest,  stand  collar,  edges  as  above,  two  pockets  (of  second 
class  materials)  . .  . .  . .  . .  . .  . .  10 

Ditto,  ditto,  with  roll  collar     . .  . .  . .  . .  . .  . .  11 

Single-breasted,  stand  collar,  edges  blufi  bound  or  stitched  ;  two  pockets  (of 
third-class  materials)         . .  . .  . .  . .  •  •     8f 

Ditto,  ditto,  with  roll  or  Prussian  collar  . .  . .  . .  . .     ^ 

Double-breasted  vest,  stand  collar,  edges  as  above,  two  pockets  (of  third- 
class  materials)     . .  . .  . .  . .  . .     9} 

Ditto,  ditto,  with  roll  or  Prussian  collar  . .  . .  . .  . .  10^ 

Plain  single-breasted  vest,  tweed  and  inferior  stufEs,  with  edges  bluff  bound 
or  swelled,  stand  collar,  two  pockets,  fourth  class       . .  . .  . .     8^ 

Ditto,  ditto,  with  roll  or  Prussian  collar  . .  . .  . .  . .     9 

Double-breasted,  plain  tweed,    stand  collar,    two   pockets,    fourth    class    9 
«  with  collar  ..  ..  ..  ..10 


9* 

9 
9i 
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Extras  on  Vests,  Hours. 

All  pockets  over  two   . .  . .  each      ) 

Double-stitched  edges . .  . .  . .     1 

Edges  turned  in  and  felled  or  stoted 

Flat  braiding 

Pricked  edges 

Lapels  sewn  on 

Silk  shade     . . 

White,  bu£E,  or  scarlet 

Tracing  braid,  per  row 

Fly  in  breast 

Flaps  . .  . .  . .  each      \ 

Tacking  or  stitching  behind  buttons 

Cuts  in  forepart  (allowing  one  pair),  each  pair     . . 

Puffs  in  back 

Back  straps 

if  made  and  stitched  on  entirely  by  machinist,  no  extra. 
Back  lining  felled  at  scve  and  bottom     . . 
Wadding  or  flannel  in  breast    . . 

«  back 

Sleeves,  if  bagged,  plain  cuffs,  and  putting  in  •  . . 

with  vent  hole  and  button 
Vests  made  up  single  and  taped 
Stitched  backs 
Bo>s'  vests    . . 

extras  same  as  men's. 

Ccusock    Vests, 
Extra  on  either  class  . .  . .  . .  . .  . .     1 

All  other  extras  same  as  vests. 
Boys*  C.  vests,  less  than  men*s  cassock  vests  . .     2 

All  extras  same  as  men*s. 

Trousers. 

First-class  materials — to  start  plain  . .  9} 

Second-class  materials         «  . .  9 

Third-class  materials           „  . .                           . .  8| 

Fourth-class  materials         ^  . .  8 

Pockets,  each              . .  . .  1 

Gash-pocket  or  fob      . .                                         . .  . .            •  •  t 

Flaps  each  i 

Each  hole  and  button  in  pocket  or  flap  . .  •  •  ; 

Frog-mouths  extra  i 

Lap  side-seam  . .  1 

Strap  and  buckle         . .  . .  1 

French  bearer             . .  . .             . .             . .  1 

Lining  trousers  when  making  . .  . .  1 

m                     «             if  linings  seamed  by  machine  •  •  i 

after  made  ..22 

»                     «             if  linings  seamed  by  machine  "  ^? 

Waistband-lining  on  lined  trousers  (new  or  old)  extra  { 

Strapping  trousers  (new)  .... 

(old) 

if  by  machine 
if  to  calf  only  (new) 
(old) 
if  by  machine 


Loops  for  belt 
Cuffing  trousers  only  . . 

when  strapping 
Crutch-lining,  not  above  2^  in. 


each 
extra 
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Orutch-lining,  not  above  4  in.  eaoh  way 

,  above  4  in.  eaoh  way 

Bottoms  faced  with  cloth  or  canvas  half-way  round 

•  «  all  round 

Bottoms  bound  »  , 

Leather  at  heels 
all  round 
Serged  seams 
Puffs 
If  taped 

Gold  or  silver  stripes  on  side-seams 
Mohair  or  silk  stripes  • 

Single  scarlet  stripe,  sewn  on 

if  sewn  in  seam     . . 
Double  scarlet  stripe 
Piping 

„     if  by  machine 
Outs  in  hams,  if  seamed 

•  if  rantered 

Strap  buttons  on  bottoms 
Baste  full      .. 
forward 
Plain  flannel  drawers,  long 

„  short     .. 

.  with  fly  front 

Breeches, 


Hoars. 

i 

1 
1 


each 


extra 


4 

24 
2 

1 
4 

1 

1* 

2 
1 
2 
1 
5 
4 
1 


11 

1 

14 


Plain,  without  holes  at  knee    . . 

Continuations  sewn  on  . .  . .  . .  . .       extra 

Plain  fly  at  knee 

Each  hole  and  button  at  knee 

Puffs  . .  . .  . .  . .  . .        each 

If  taped 

Strapping  at  knee  (short),  felled  and  stitched  once,  cloth  or  leather 

Ditto,  ditto,  if  by  machine       . .  . .  . .  . .  . .  less 

Strapping  at  knee  (short),  felled  and  stitched  once,  buckskin 
Strapping  at  knee,  full  length,  felled  and  stitched  once,  cloth  or  leather 
Ditto,  ditto,  if  by  machine       . .  . .  . .  . .  less 

Strapping  at  knee,  full  length,  felled  and  stitched  once,  buckskin 

Ditto,  ditto,  if  by  machine       . .  . .  . .  . .  less 

Strapping  at  knee,  each  row  stitched  across  . .  . .       extra 

,  extra  stitching  by  machine,  no  extra. 

All  other  extras  same  as  men's  trousers. 
Boys'  less  than  men's  . .  . .  . .  . .  . .  . .     2 

Extras  same  as  men's. 
Buckle-garter  on  knickerbockers  (new)  extra    2 

,  if  by  machine       . .  . .  less      4 

(old)  .... 

if  by  machine 
Continuations  on  knickers  (new)  with  four  holes  and  buttons 

(old)  

First-class  materials  . .  extra 

Second-class  materials 
Third-class  materials 


2 

4 
3 
5 

14 

7 

If 
i 


With  tongues 

With  tongues  half  out  in 

Long  leggings,  no  tongues 

Short 

11 


Qaiter$, 


8 

4 

14 

1 

4 

9 
8 
8 
6 
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Hoon^ 

Strapping  back  seam                . .            . .  ..     H 

,                  if  by  maohine      . .  . .     1 

Shrinking     ..            ..            ..            ..  extra      i 

Stirrup  strappings,  cloth  or  leather       . .             . .  . .     1 

Stitching  each  side  of  back  seam            . .            . .  . .            . .             . .     i 

,                         bj  machine,  comit  plain,  no  extra. 

Highland  gaiters,  plain             . .             . .  . .             . .     8 

Whalebones                 ..            ..             ..  ..             ••       i 

Spats             ..            ..            ..             ..            ..  ..             ..6 

Bishops*  gaiters          . .            . .             . .             . .  . .             . .  11 

Anklets,  with  three  holes         . .             . .  extra    4 

Overalls. 

Plain  moleskin  or  tweed,  fly  front  or  full  fall,  with  three  pockets,  ten  holes, 

and  buttons  on  each  side  seam 
Plain  overalls  same  as  the  above,  of  cloth 
Each  extra  hole  and  button  on  side-seam 
Fly  up  side-seam 
Plain  tongues  in  bottoms 

All  other  extras    not  mentioned   in   statement  to   be  paid  the  same  as 
gentlemen's  trousers. 

BasUs. 
Coats,  skeleton  baste,  with  one  sleeve,  no  collar 

lapels  and  collar 

Buttons  and  canvas  fly  basted  on          . .  . .                      extra 

(Full  baste  to  include  wadding,  padding  and  facings,  and  seams  pressed 

open.) 

Dress,  frock,  and  overcoats                    . .             . .  . .             . .             . .     4^ 

Shooting  and  morning  coats     . .             . .             . .  . .             . .             . .     3^ 

Sac  coats  and  Chesterfields      . .             . .            . .  . .             . .             . .     8 

Second  Try  On, 
Coat  tried  on  second  time,  without  special  preparation,  no  extra. 

Basting  in  sleeves                     . .             . .            . .  . .            . .             "      i 

Basting  on  collar        . .             . .             . .             . .  . .            . .            *  •       I 

Shoulders  basted        . .             . .             . .             . .  . .            . .            •  •      } 

Back-seam  basted       . .            . .            . .            . .  . .            . .            •  •       } 

Each  additional  try  on,  with  an  equivalent  amount  of  basting,  the  same 
time  as  second  try  on,  additional. 

Extras  on  Dress  and  Frock  Coats, 

Edges  turned  in  and  felled  or  stoted       . .            . .  . .             . .       extra    1 

Braid  laid  flat,  on  one  side       . .             . .            . .  . .             . .            . .     8 

double  to  waist               . .            . .  . .            . .             . .     4} 

continued  full  length        . .  . .             . .     6 

«   .                    if  back-stitched                 . .  . .            . .       extra    2 

Oaloon  or  binding,  felled  one  side  and  back-stitched  the  other      . .             . .     1} 

Back-stitched  on  both  sides     . .             . .             . .  . .             . .             . .     2 

Cord  on  edge,  with  one  sewing               . .            . .  . .             . .            . .     1^ 

^               two  sewings              . .             . .  . .             . .             . .     2 

Cuts  in  waist  in  line  with  buttons         . .            . .  . .             . .             . .     1 

«                                if  rantered     . .  . .            v .             . .     2 

All  rows,  stitched  on  shoulders  or  side  body        . .  . .                 per  pair      i 

Back-seam  taped  or  felled        . .             . .             . .  . .             . .             •  •       I 

Silk  facings  on  front  of  breast                 ..             ..  ..             ..             ..     ij 

Full  silk  breast-facings             ..             ..             ..  ..            ..             ..     2| 

Quilted  sides  in  ^ in.,  half-way  down     . .            . .  . .             . .             . .     2 

«     back-lining  in  |  in.  half-way  down          . .  . .             . .            . .     2 

«     sid' 8  in  ^ in.,  half-way  down     ..  ..            ..             ..4 

•     back  lining }  in.,  half-way  down  . .             . .     4 
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Plain  side  edges  with  one  button 

,  with  three  buttons 

Flaps  in  waist 

^     below  waist 
Flannel  seamed  in  with  sleeve-linings 
Gauntlet  or  bishops'  cuffs,  inoludinjg  cord 
Pockets  across  skirt,  with  welt  or  jetted 
«  plain  under  flap    . . 

Snobs'  thumbs 

Each  hole  and  button  in  pocket  or  flap 
Second  row  of  stitching  on  edges,  frocks 

«  with  flaps 

All  other  extras  as  per  Schedule  A. 

Mommg  and  Shooting  Coats, 
Second  row  of  stitching  on  edges 

»  with  flaps 

Single-stitching  seams,  with  lapels 

,  without  lapels  .. 

,  if  by  machine   . . 

Seams  seamed  and  swelled,  with  lapels 

»  without  lapels 

if  by  machine 
Double-stitched  overlaid  or  stoted  seams,  with  lapels 

without  lapels 
if  by  machine  . . 
mdtons  and  cloth 
„  by  machine 

Flaps  on  waist-seam 

•      below  waist-seam 
Hare  pockets  in  skirt 
Or  bag,  loose,  to  button  on 
Begular  pockets,  over  two 

»  ^      with  flaps 

Each  hole  and  button  in  pocket  or  flap 
Ticket- pocket,  plain 

,  with  flap 

False  cufi 

filled  up     .. 
All  other  extras  as  per  Schedule  A. 


SOHBDUUB  A. 

Extras, 
Double-breasted 

Double-breasted  lapels  on  single-breasted  coat 
Fly  in  front  of  coat     . . 
Double-stitched  edges 

,  if  round  bottom  . . 

If  single-stitched,  or  bound  roxmd  bottom 
Single-stitched,  lap.  seams 

,  ,  if  by  machine 

Double-stitched,  lap.  seams 

.  ,  if  by  machine 

Seams  seamed  and  swelled 

«  .        if  by  machine 

Cuts  under  arms 
Flaps 

Black  lining  or  bugn^e 
Buggie  linea,  bound,  or  faced  . . 


extra 


each 


Hours. 

i 
1 

I' 

i 
2 

14 

1 


each 


each 


3 


5 

4i 

2 
10 

9 

2 
12 

2 

1 

14 

2 
4 
1 

1 


extra 


4 
2 

H 

4 

1 
8 

I' 

I' 

1 

i 
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Hours. 

Wings 

Puffs,  each  pair 

Each  pocket  over  two 

with  flap 

Each  hole  and  button  in  pocket  or  flap . . 

Shrinking  back 

With  no  back  seam     . .  . .  . .  . .  . .  . .  les 

False  cuff 

if  filled  up  . . 

Guffs  out  off  . . 

Canvas  or  other  material  in  cuffs,  except  in  covert  coats  and  Chesterfields  . 

If  pocket-mouth  exceeds  11  in. . . 

Haircloth,  not  exceeding  12  in.  in  length,  and  to  crease  of  lapel  in  breadth 
bound  or  covered  with  canvas  or  other  material 

Each  additional  inch  . .  . .  . .  .         _ 

Ditto,  if  through  lapels  on  single-breasted  coats,  in  addition  to  the  fore- 
going item     ..  ..  ..  ..  ..  "       i 

Haircloth,  if  through  lapel  in  double-breasted  coats  . .       extra    1 

Ditto,  if  double-breasted  lapel  in  single-breasted  ooat        . .  . .  «        1 

Canvas  or  other  material   in  lieu  of  or  in  addition  to  haircloth,  not  ex- 
ceeding 12  in.  in  length,  and  to  crease  of  lapel  in  breadth         . .  } 
Each  additional  inch . .                            . .             . .             . .             •  •     ^ 

Note. — Covering  haircloth  with  canvas  or  other  material  means  that 

the  covering-material  shall  extend  not  more  than  Jin.  beyond  the  haircloth. 

Anything  beyond  that  to  be  reckoned  canvas  or  other  material  in  addition  to 

haircloth,  and  paid,  per  inch,  ooe- twenty-fourth  of  an  hour. 

Padding  with  wadding  or  other  material  on  shoulder-points,  hollow  of  shoul- 
ders, between  shoulder-blades  or  back  scye,  for  each  and  every  ply  or 
half-ply  over  and  above  that  mentioned  in  specification  . .  •  •       i 

Padding  with  wadding  or  other  material  all  round  scye    . . 

Each  additional  ply  or  half-ply 

Basting  wadding  or  other  material  in  sides  of  sac,  first  ply 

Each  additional  ply  or  half-ply 

Stitching-down,  to  represent  lapel-seams 

Hanger  made  up 

8titching-down  in  seam  or  behind  seam  of  front  edges  to  keep,  facing  in 
position  . .  . .  . .  . .  . .        each 

Chesterfield  and  covert  coats    . . 

Note.— This  is  not  to  apply  to  the  ordinary  fastening- down  of  facings 

Seams  or  edges  pricked,  to  count  same  as  double  stitching. 

Elastic  in  cuffs  or  wristlets 

Vents. 
Vents  in  sleeve-hands. . 

Plain  vent  in  back-seam,  not  niore  than  6  in.  in  length    . . 
Vents  at  side-seams,  not  more  than  5  in.  in  length 

M      if  stitched  or  bound 
Each  fly  in  each  vent 
Each  hole  and  button  in  each  vent 
Flat  braiding,  binding,  cording,  or  stitching  vent  in  sleeve-hAnd,  in  addition 
to  foregoing  . .  . .  . .  . .  . .  . .  •  •      i 

Buttons  on  Cuffs, 
Each  button  on  each  cuff,  more  than  one  . .  . .  . .  •  •     A 

Cuts  in  Waist, 

If  seamed,  per  pair                                                . .  . .            . .  . .     i 

If  rantered  or  stoted  . .                           . .             . .  . .            . .  . .     1 J 

in  top  of  skirt  if  rantered    . .  . .            . .  •  •      i 

Taping,  per  yard         ..            ..  ..                     | 
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Boors. 
One  felling  down  Beams  equal  to  lining  . . 
Two  felling  down  seams  equal  to  taping 
Stoted  facings,  &o.,  per  inch    . . 
Bantering  ditto 

Scarlet,    light  -  cbrab,    or  any  delicate  coloured  material  in  coats,  over- 
coats, Ac,  . .  . .  . .  . .  . .       extra 

Vests,  ditto  . . 


2 
1 


Goats 
Vests 
Trousers 


Damping, 
Damping  material  before  making  up. 


Label. 


Velvet  Collar, 


Sewing  on  label 

Strapping  velvet  collar 

NoTs. — This  is  not  to  apply  when  collar  is  entirely  covered  with  velvet, 
except  the  collar  is  finished  below. 

Interlining, 
Fore-part  interlined  with  flannel  or  other  material 
Back  mterlined  «  '» 

Sac 

Body-coats    . . 
Side-body 

Flannel  or  other  material  seamed  in  with  sleeve-lining 
Eyelet-holes  . .  . .  . .  . .  . .  . .        each 

Opening  for  adjusting  buttons 

Seams  or  edges  pricked  to  count  the  same  as  double-stitching, 

Open  Pleats. 
Open  pleats  . . 
Coat-lining  left  open  round  bottom 

Boys'  sac,  all  extras  one-fourth  less  than  men's. 

Norfolk  jackets  to  start  same  as  sac. 
Straps  or  pleats 

s,  if  by  machine 

Belts  same  as  in  sac  overcoats. 
Loops  for  belt 

Pockets,  each  pocket  in  pleat  or  strap  . . 
Cartridge-pockets  in  belt 

Hands  gathered  with  wristbands,  one  hole  and  two  buttons 
Gun- patches,  each  shoulder     . . 

,  if  leather 

Hand-straps,  with  one  hole  and  two  buttons 

Extras  on  Chesterfields  or  Sac  Overcoats, 
If  damped  all  over 
Pockets,  each,  over  two 

^  «        with  flaps 

Each  hole  and  button  in  pocket  or  flap 
Snobs'  thumbs 
Stoted  or  felled  edges. . 
Vent  in  back  with  holes  and  buttons  or  fly 
with  bearer,  seamed  or  stoted 
Each  hole  and  button  on  bearer 
Second  row  of  stitching  on  front  edge  . . 

m  with  fly 


A 
i 


extra    1 


each    1 


. 

4 

each 

i 

• . 

1 

each  pair 

i! 

2 

14 

1 

.             . . 

1 

l1i 

extra 

each 

1 

extra 

1- 

1 

extra 

2 
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Hours. 
..   18 
..   16 
less    2 
extra    4 

^ 

10 
9 

If 

I 
8 

14 

12 

14 
34 
14 

10 
9 

14 
1 


<fxtra 


each 


Seams  strapped  ^Chesterfields) 

•  (coyert  coats) 
«  ,  if  no  back  seam 

*  if  stitched  by  machine . . 
,  «  no  back  seam 

If  stitched  on  each  side  of  seams 

«  «  if  no  back  seam 

Faced  with  doth  and  double-sewn  romid  bottom 
Binding  or  stitching  once  round  bottom 
Seams  seamed  and  swelled 

«  «  if  by  machine 

«  and  double-Btitched 

»  ,  if  by  machine 

Single-lap  seams 

,  if  by  machine 

Double-lap  seams 

«  if  no  back-seam 

«  if  by  machine 

Tab  for  collar 
Single  tab  for  skirt     . .  . .  . .  each 

Taping  or  felling  back-seam 

Back-lining  or  buggie 

Buggie  lined,  bound,  or  faced 

Wings 

Hanger,  if  made 

Puffs,  per  pair 

Belt  for  waist  turned  in  and  felled,  with  one  hole 

m  ,  if  stitched  once 

Each  extra  hole  and  button     . . 
Extra  rows  of  stitching  on  sleeve 

All  other  extras  same  as  morning  or  sac  coat. 
Paletot,  plain,  same  as  frock  overcoat. 
All  extras  same  as  frock  overcoat. 

Extras  on  Frock  Overcoats, 
Double-stitched  edges 
Extra  rows  of  stitching  on  sleeves 

Seams  double-stitched  or  slated,  including  lapels  of  first-class  materials 
Of  all  other  materials 

»  if  by  machioe 

Without  lapels,  in  each  class    . . 

•  ,  if  by  machine 

Seams  seamed  and  swelled 
If  by  machine 
Strapped  seams 

0  if  no  back  seam 

If  seamed  and  strapped  by  machine 

»  if  no  back  seam 

Single-lap  seams,  with  lapels    . . 
«  without  lapels 

m  if  by  machine 

Side  edges  plain,  with  one  button 

»  with  three  buttons 

Plain  cape  seamed  in  with  collar 
m         if  loose 

,      with  neckband 
Turning  in  or  lining  cape         . .  . .  extra 

Stitching  front  edges  only  of  cape 

»         round  bottom  of  cape 
All  capes  over  24  in.  in  length  (unless  sevrn  by  machine) 
All  other  extras  not  mentioned  same  as  dress  and  frock. 
Stitching  edges  of  capes  by  machine,  no  extra. 


extra 
each 


4 
1 

14 


24 

15* 
114 


^ 

24 
9 

24 
18 
16 

4 

3 

54 
4 
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Houn. 

.  • 

14 

.  .                 . . 

2 

extra 

1 

ea<^ 

1 

. . 

1 

extra 

extra 

•  •                   m 

4 

•  •                      •  • 

2 

1 

\ 

2 

1 

2 

each 

1 

•  •                    m 

1 

.. 

i 

B 

13 

extra 

2 

•  •                    m 

1 

Lw0rx$9  (Box  CoatSt  Extras), 
Flaps  in  waist  seam   . . 
,     below  waist  seam 
,     where  pointed  with  button  ander 
Sword-flaps  .. 
Tioket-pooket  in  waist  seam 

,  above  waist  seam 

,  with  flap 

Oapes,  first    . . 
0      second 
All  over  two  capes 
Piping 

,     if  by  machine  . . 
Side  edges     .. 

,        plain,  with  one  button 
Gauntlet  cuffs 
-Corded  holes. . 

,  if  on  both  breasts.. 

Notched  holes 
Lace-holes  .. 
Three  buttons  on  top  of  cuffs  . . 

Try-on  and  baste  same  as  gentlemen's  frock  and  drees  coats. 
All  other  extras  same  as  gentlemen's  frock  and  dress  coats. 
Pages'  jackets,  one  pocket,  bluff  or  stitched  edge  and  plain  sleeves 
Piping  edges 

,  if  by  machine 

Buttons  on  breast  from  shoulder  to  bottom 
All  other  extras  same  as  men's. 

Po$tili(m*$  Jacket. 
Edging  seams 
edges 
False  welts  and  flaps,  with  buttons 
Ditto,  if  pointed,  ditto 
Buttons  on  breast  from  shoulder  to  bottom 

Belt  

Bach  raised  seam  in  belt 
Edging  belt  .. 

All  other  extras  in  addition  to  the  above  the  same  as  sac  coats  and 
Schedule  A. 

B(ieing  Jackets  (Extras), 
•Cross-belt 
Bacing-cap    .. 

All  other  extras  as  per  Schedule  A. 

Mtscellaneous  Items, 
Bach  dozen  rings,  ooverinff 

»  moulds,  oovenng  . . 

;Serging  morning-  or  shooting-coat  seams 

m       sac-coat  seams 
Weepers 

,      if  covered  with  crape  . . 
Mourning-band,  sewn  on  one  edffe  only 

«       both  edges 
All  pockets  put  in  after  job  is  finished,  same  as  statement,  with  extra 
Sweaters  in  scye 

given  in  with  job  and  sewn  on  after,  no  extra. 
Silk  tops  to  sleeve-linings 

m    bottoms  to  sleeve-linings,  same  as  hand  faciogs. 
Be-pressing  frock  and  dress  coats 

m  ,  ifwashed 


each 

extra 

each 


..     2J 

Dh    U 

ra    l| 


14 
1 

14 

1 

4 

1 

4 

1 
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Hours 

Be-pressing  frock  and  dress  ooats  if  damped  up  only 

..     IJ 

Morning  or  shooting  coats,  re-presaing  . . 

..     2 

ifwashed 

..     3 

if  damped  only 

..     IJ 

Ohesterfields,  re-pressing 

..     2 

ifwashed             

..     3 

if  damped  only  .. 

..  u 

Sac  coat,  re-pressed    . . 

..    u 

ifwashed 

..     2i 

if  damped  up  only     .. 
Vests,  re-pressed 

,.     1 
..       } 

Trousers,  re-pressed    . .            . .                                         .... 

..       J 

ifwashed 

..     1 

if  damped  only 
Belining  frock,  dress,  morning,  and  frock  oyerooate— 

•.       i 

Fore-parts  and  side-bodies 

..     2 

Backs     .. 

..     1 

Skirts 

..     2 

Sleeves   .. 

::  JJ 

If  relined  complete 

Relining  Chesterfields— 

Pore-parts 

..     2i 

Backs     .. 

..     IJ 

Sleeves  .. 

..     li 

If  relined  complete 
Belining  covdrt  and  sac  coats— 

..     5 

Fore-parts 

..     2 

Backs     .. 

..     IJ 

Sleeves   .. 

..     IJ 

If  lined  complete 

..     4 

Belining  vests,  foreparts 

..       i 

Bebinding  (edges  and  sleeves  only)  frock  and  Chesterfields 

..     5 

•          if  round  bottom 

extra    1 

(edges  and  sleeves  only)  dress  and  walking  coats 

..     5 

sac  . . 

..     4 

pocket  in  all  coats  with  flap 

..     1 

welt 

..     i 

Bebinding  vests— 

If  double-breasted  or  collar 

..     3i 

If  single-breasted 

..     8 

Alterations  on  Coats. 

Collar  off 

..     2 

part 

..     1 

Shortening  collar 

..     2 

Be-covering  collar 

..     2 

^               with  velvet  . . 

..    14 

Making  new  collar,  first-class  materials 

..     4 

second-class  materials 

..     3i 

third-class  materials 

..     3 

Shoulders  out 

..     1 

part  out 

..       i 

Side  seams  (frock,  dress,  shooting,  and  morning) 

..     2 

if  part  out 

..     1} 

Side-body  seams  out  . . 

..     IJ 

Pleats  out     .. 

..     3 

Across  skirts 

..  ^ 

Shortening  or  lengthening  only 

with  vent  or  vents 

..  1 

..    n 

Stitching  same,  if  single- stitched  or  bound 

extra    1 

if  double-stitched         

.        li 

Digitized  by 


Google 


169 


Kew  Bkirts    . . 
Lapels  taken  off 

«  part  off  . . 

New  lapels    . . 

Altering  back  seam  through  tack 
Stumping  back 
Sleeves  out    . . 

part  out 
Altering  seams  of  sleeve,  each  sleeve,  each  seam 
Shortening  or  lengthening  plain  sleeves 

«  ,  with  hand-facing 

Raising  or  lowering  cuffs 
Restitching  round  cuff,  each  row 
Shortening  or  lengthening  sleeves,  if  through  one  hole 
Altering  side  seams  of  sac 

«  if  part  out     . . 

if  taped 
Chesterfield  .. 

if  part  out 
•     ,    if  taped 
Altering  back  seam  of  sac 
Hollowing  back  seam  only 
Altering  back  seam  of  Chesterfield 
Hollowmg  back  seam  only 
Front  edges  off,  without  holes  . . 
with  holes 
with  fly 

half-way  down,  without  holes 
•  half-way  down,  with  holes 

Back  right  out  of  sac  . . 

with  new  back 
Chesterfield 

with  new  back 
frock,  dress,  morning,  and  shooting,  through  pleats 
All  extras  moved  in  alterations,  such  as  flaps,  binding,  vents,  oo.,  to 
charged  same  as  in  new  work  in  addition  to  time  allowed  for  alterations. 

Alterations  to  Waistcoats. 
Letting  out  side  seams 
Removing  set  of  buttons 
Making  new  back  and  refixing 
Watch-pocket  put  in  after  waistcoat  made  up     . . 

Alterations  on  Trousers. 
Lengthening  or  shortening 
Lowering  the  waist    . . 
Raising  the  waist 
Letting  out  side  seams 

«  if  through  pockets 

Letting  out  or  taking  in  seat,  if  through  waist  or  fork 

»  «  waist  and  fork 

Seating  trousers,  back  and  front 

«  back  only 

Bottoms  jetted  or  faced  all  round 

,  half-way  round 

All  other  repairs  or  alterations  to  be  paid  at  Is.  per  hour.    Breeches 
and  pantaloons  same  as  trousers. 


Hours. 
6 
6 
3 
9 
1 
2 
2* 


be 


'! 

1 

ij 

1 

k 

I' 

2 
4 
1 

i 

3 
4 
& 
2 
3 

4 
6 

4i 
7 


1 
3 
3 
2 
3 
1 

14 

2 

14 

2 

1 


Making  chevrons,  per  stripe 
Putting  on    . . 


Chevrons. 
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Boon. 


i 
i 
1 

a 

A 
i 
i 
i 
i 
i 
i 


eaoh 


htli 


1 


SCHBDJDLB   B. 
MAOHIKE   LOO. 

(The  maohining  hereunder  mentioned  to  be  deduoted  by  the  employer  if  the 
work  is  done  by  the  maohinist.) 

Coats. 
Sac  CoatSf  Norfolk  Jackets,  Mofnm§  i»nd  Loitnge  Jaeksta, 
Seaming  side  seams   . . 
shoulder  seams 
back  seams  . . 
cuts  under  arm 
sleeve  and  sleeve-linings,  first-class  material 

»  second-class  material 

,  third-class  material 

»  fourth-class  material 

in  sleeves 
All  seaming  in  each  pocket  with  welt  or  jetted  . . 
Stitching  |pocket  with  welt 
jetted  pockets 
top  of  patch-pockets, 
patch-pockets  on 
Seaming  round  each  flap 
Stitohinff 

Each  pocket  entirely  done  by  machine,  the  worker  to  be  allowed 
hand  time. 
Seaming  edges 
Stitching  edges 

Piecing  facings  and  seaming  linings  on  same 
Seaming  side  seams  of  linings. . 
m  shoulder  seams  of  Unings 

round  bottom  of  linings 
collar  on  to  facings  and  lining 
•  collar  on  to  coat 

lining  to  upturn  of  sleeves 
Stitching  collar-stand 

leaf  of  same  . .  . .  •  •      i 

False  cuSs  seamed  by  machine  •  •      I 

Boys'  knickerbocker  jackets  one-quarter  less  than  above. 

Dres8  Coats,  Frock    Coats,  Morning  and   ShooHng  Coats,  Clou-ftttMig  Frock 

Overcoats, 
Seaming  side-body  seams 
•        waist  seams 
lapel  seams 
side  seams 
shoulders 
back  seam 
sleeves  and  sleeve-linings,  first-class  material 

second-class  material 
third-class  material  . 
fourth-class  material 
down  both  pleats  without  pockets 

with  pleat  pockets 
in  sleeves 
cuts  in  waist 
All  seaming  in  each  pocket  with  welt  or  jetted 
Stitching  pocket  with  welt 

jetted  pockets 
Seaming  round  each  flap 
Stitching 
Each  pocket  entirely  done  by  machine,  the  worker  to  be  allowed  half  hand 
time. 


;:  1 


::  1 


•  •     1 

each      ^ 
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Seaming  edges 
Stitohing  edges 
False  oiifis  seamed  by  maohine 


Hours. 


Chester/Ulds,  Covert,  and  Sac  Overeoati. 
Seaming  side  seams    . . 
^       shoulder  seams 
«        back  seam    . . 
«       outs  under  arm 
Sleeve  and  sleeve-lining,  first-olass  material 

,  seoond-olass  material 

,  third-olass  material 

,  fourih-olass  material 

,  in  sleeves 

Seaming  edges 

edge  of  flv    . . 
Pieoing  facings  and  seaming  linings  on  same 
Stitohhig  edges 

fly 

All  machining  not  mentioned  under  this  heading  to  be  taken  from  the 
machining  set  out  under  sac  coats  in  addition  to  the  above. 


i 

i 
1 

a 

A 
A 

i 
i 

1 


Capes. 
Seaming  all  seams,  including  linings 
Stitching  front  edges  and  gorge 

Inverness  capes  same  as  Gheeterfields. 


Seaming  ed^e  and  three  pockets 
Stitching  edges  and  three  welts 
Each  additioual  pocket 
Making  back  and  back  straps  . . 
Seaming  back  in 


Waietcoats. 


Trotuert. 
Seaming  all  seams  except  joining 
Lap  seams 

Making  fly  and  stitching  in 
Stitching  pockets  and  tops 

^        button  bearer 

Stitching  full  falls  to  be  reckoned  same  as  tops  of  fly  fronts. 

Breeches  and  pantaloons  same  as  trousers. 

Gk>ld  or  silver  silk  and  mohair  stripes  half  hand  time. 


n 


Bishops*  and  Long  Oaiters, 
Seaming  seams  and  tongues  •  •       i 

Stitching  all  round  and  tongues  . .  . .     2 

Short  Oaiters  and  Spats. 
Seaming        ..  •-      i 

Stitching       ..  ..  ..  ..  ..  ..1 

All  machining  not  mentioned  in  log  to  be  reckoned  half  of  hand  time. 
In  all  alterations  half  above  time  to  be  deducted. 

Time  allowed  above  to  include :  All  ends  mast  be  fastened  bv  machinist. 
When  man  does  his  own  machining  half  above  time  only  to  be  deducted. 

NoTB. — For  the  above  time  it  is  understood  that  the  maohine  must  be 
placed  near  to  the  workmen,  that  they  may  not  sufler  loss  by  the  distance. 
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(93.)  WELLINGTON  BRICK  AND  TILE  WORKERS.— REOOMMENDA^ 

TIONS. 

Under  **  The  Industrial  Conciliation  and  Arbitration  Act,  1900.'* 

Before  the  Board  of  Conciliation  in  the  Wellington  Industrial  Dis- 
trict.— In  the  matter  of  an  industrial  dispute  between  the 
Wellington  Brick,  Tile,  Drain  and  other  Pipe,  and  Pottery 
Makers'  Industrial  Union  of  Workers  and  Peter  Hutson, 
brick  and  pottery  maker,  Wallace  Street,  Wellington ;  William 
Murphy,  brick  and  pipe  maker,  Taranaki  Street,  Wellington  ; 
Herbert  Hill,  brick  and  pipe  maker,  &c.,  RoUeston  Street,  Wel- 
lington ;  James  Trevor,  orickmaker,  Adelaide  Road,  Wellington  ; 
John  Overend,  brickmaker,  RoUeston  Street,  Wellington  ;  Enoch 
Tonks,  brickmaker,  Webb  Street,  Wellington;  Henry  Norris, 
brickmaker.  Upper  Adelaide  Road,  Wellington ;  William  Alfred 
Chote,  brickmaker,  Oliver  Street,  Wellington  ;  W.  C.  Stephens^ 
brickmaker,  Brooklyn;  A.  Whiteford,  brickmaker,  Adelaide 
Road,  Wellington ;  Richard  Patching,  brickmaker,  Adelaide 
Road,  Wellington ;  William  Malin,  brickmaker  and  contractor, 
278,  Adelaide  Road,  Wellington ;  and  of  a  reference  thereof 
for  settlement. 
The  Board,  having  taken  a  considerable  amount  of  evidence,  heard 
argument,  and  carefully  considered  the  particulars  of  the  dispute, 
doth  hereby  recommend  that  the  dispute  be  settled  on  the  following 
conditions : — 

1.  That,  except  for  night  burners,  assistant  night  burners,  and 
night  men,  the  week's  work  shall  consist  of  forty- six  hours  and  a- 
quarter,  divided  as  follows :  On  Monday,  Tuesday,  Wednesday, 
Thursday,  and  Friday  in  each  week  work  shall  commence  at 
7.45  a.m.  and  cease  at  noon,  recommence  at  12.50  p.m.,  and  cease 
at  5  p.m.  On  Saturday  in  each  week  work  to  commence  at 
7.45  a.m.  and  cease  at  11.55  a.m. 

Class  1. — Brick-yards, 

(1.)  Competent  burners  and  finishers  to  be  paid  a  minimum 
wage  of  Is.  3d.  per  hour. 

(2.)  Assistant  burners  and  finishers  to  be  paid  a  minimum  wage 
of  Is.  0^.  per  hour. 

(3.)  Competent  setters  and  drawers  to  be  paid  a  minimum  wage 
of  Is.  3d.  per  hour. 

(4.)  Assistant  setters  and  drawers  to  be  paid  a  minimum  wage^ 
of  Is.  O^d.  per  hour. 

(5.)  Competent  off- bearers  and  temperers  from  brick-machines 
to  be  paid  a  minimum  wage  of  Is.  0^.  per  hour. 

(6.)  Competent  labourers  to  be  paid  a  minimum  wage  of  Is.  per 
hour. 

(7.)  That  the  number  of  boys  in  this  class  shall  not  exceed  the 
proportion  of  one  to  three  or  fraction  of  the  first  three  men,  an 
additional  one  for  the  second  three  or  fraction  of  the  second  three 
men,  and  one  to  each  three  men  above  that. 
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(8.)  That  the  minimum  rate  of  wage  for  boys  in  this  class  shall 
be — For  boys  from  sixteen  to  seventeen  years  of  age,  16s.  per  week  ; 
seventeen  to  eighteen  years  of  age,  £1  per  week ;  eighteen  to  nine- 
teen years  of  age,  £1  2s.  6d.  per  week ;  nineteen  to  twenty  years  of 
age,  £1  6s.  per  week ;  twenty  to  twenty-one  years  of  age,  £1  16s. 
per  week  ;  above  twenty-one  years  of  age,  full  pay  for  man. 

(9.)  That  night  burners  working  at  down-draught  kilns  shall  be 
paid  not  less  than  10s.  per  night  of  not  more  than  eight  hours  in 
any  one  night. 

(9a.)  That  night  burners  at  Hoffman  kilns  shall  be  paid  not 
less  than  10s.  per  night  of  not  more  than  ten  hours  in  any  one 
night. 

(9b.)  That  the  demand  for  time  and  a  half  for  casual  labour  be 
and  is  hereby  nullified. 

Glass  2. — Pottery -works. 

(1.)  Competent  pressers  and  throwers  to  be  paid  a  minimum 
wage  of  Is.  3d.  per  hour. 

(2.)  Competent  burners  to  be  paid  a  minimum  wage  of  Is.  3d. 
per  hour. 

(3.)  Competent  setters  and  drawers  to  be  paid  a  minimum  wa^e 
of  Is.  3d.  per  hour. 

(4.)  Competent  labourers  to  be  paid  a  minimum  wage  of  Is.  per 
hour. 

(5.)  That,  except  as  otherwise  provided  in  this  class,  the  number 
of  boys  shall  not  exceed  the  proportion  of  two  bovs  to  one  man,  and 
that  the  minimum  rates  of  wages  for  boys  shall  be — For  boys  from 
fifteen  to  sixteen  years  of  age,  10s.  per  week  ;  sixteen  to  seventeen 
years  of  age,  14s.  per  week ;  seventeen  to  eighteen  years  of  age, 
17s.  6d.  per  week  ;  eighteen  to  nineteen  years  of  age,  £1  per  week ; 
nineteen  to  twenty  years  of  age,  £1  48.  per  week;  twenty  to 
twenty-one  years  of  age,  £1  lOs.  per  week  ;  twenty-one  to  twenty- 
two  years  of  age,  £1 13s.  per  week  ;  above  that  age,  full  pay  for  man. 

(6.)  Questions  as  to  increase  in  the  number  or  proportion  of  boys 
in  this  class  at  any  time  while  this  recommendation  is  in  force  shall 
be  decided  by  Mr.  Hutson  and  one  representative  of  the  union. 
Should  they  be  unable  to  agree,  then  the  Chairman  of  the  Board  of 
Conciliation  shall  decide. 

Class  3. — Drainpipe  and  Salt-glazed  Sanitary  Ware,  dc. 

(1.)  Competent  burners  and  finishers  to  be  paid  a  minimum  wage 
of  Is.  3d.  per  hour.     Assistants,  Is.  O^d.  per  hour. 

(2.)  Competent  setters  and  drawers  to  be  paid  a  minimum  wage 
of  Is.  3d.  per  hour. 

(3.)  Competent  maker  of  salt-glazed  connections  to  be  paid  a 
minimum  wage  of  Is.  1^.  per  hour. 

(4.)  Competent  socketers  or  flangers  to  be  paid  a  minimum  wage 
of  Is.  l^d.  per  hour. 

(5.)  Competent  labourers  to  be  paid  a  minimum  wage  of  Is.  per 
hour. 
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(6.)  Night  men  or  assistant  night  humers  to  be  paid  a  minimum 
wage  of  Is.  Id.  per  hour. 

(6a.)  That  the  demand  for  time  and  a  half  for  casual  labour  in 
this  class  be  and  is  hereby  nullified. 

(7.)  That  the  number  of  boys  in  this  class  shall  not  exceed  the 
proportion  of  one  to  three  or  fraction  of  the  first  three  men,  an 
additional  one  for  the  second  three  or  fraction  of  the  second  three 
men,  and  one  to  each  three  men  above  that. 

(7a.)  That  che  minimum  rate  of  wage  for  boys  in  this  class  shall 
be — For  boys  from  fifteen  to  sixteen  years  of  age,  12s.  per  week ; 
sixteen  to  seventeen  years  of  age,  16s.  per  week;  seventeen  to 
eighteen  years  of  age,  £1  per  week ;  eighteen  to  nineteen  years  of 
age,  £1  2s.  6d.  per  week ;  nineteen  to  twenty  years  of  age,  £1  6s. 
per  week ;  twenty  to  twenty-one  years  of  age,  £1  16s.  per  week ; 
above  twenty-one  years  of  age,  full  pay  for  man. 

2.  That  the  demand  for  Is,  4d.  per  hour  to  be  paid  for  casual 
labour  when  the  minimum  wage  is  £2  8s.  per  week,  with  propor- 
tional increase  in  the  case  of  higher-paid  workmen,  be  and  is  hereby 
nullified. 

3.  That  for  Class  2  overtime  worked  beyond  the  hours  specified 
in  this  recommendation  shall  be  paid  for  at  the  rate  of  time  and  a 
quarter.  In  Classes  1  and  3  overtime  shall  be  paid  for  at  the  fol- 
lowing rates — viz.,  time  and  a  quarter  for  the  first  two  hours  and 
time  and  a  half  afterwards.  Provided  that  the  provisions  of  this 
clause  shall  not  prevent  a  day-worker  from  taking  a  turn  at  night 
burning  at  ordinary  time  rate.  Each  day  and  night  shall  stand 
alone  for  the  purpose  of  reckoning  overtime. 

4.  Any  workman  not  capable  of  earning  the  minimum  rate  of 
wage  fixed  for  his  class  of  work  and  wishing  to  have  employment 
shsJl  apply  to  the  industrial  union  of  workers  for  a  permit  to  work 
for  such  less  rate  of  pay  as  shall  be  agreed  upon  between  the  chair- 
man or  secretary  of  the  said  union  and  the  employer  from  whom 
employment  is  asked,  or,  should  they  be  unable  to  agree,  at  such 
rate  as  shall  be  fixed  by  the  Chairman  of  the  Board  of  Conciliation. 
The  time  for  such  permit  shall  be  for  six  calendar  months.  The 
permit  shall  be  signed  by  the  Chairman  of  the  Conciliation  Board, 
and  its  conditions  shall  be  binding  upon  all  parties  concerned. 

5.  That  no  boy  under  sixteen  years  of  age  shall  be  allowed  to  do 
cutting-ofif  on  a  brick-machine. 

6.  That  all  wages  shall  be  paid  weekly  on  Saturday  of  each 
week,  at  or  before  12  o'clock  noon. 

7.  If  and  after  the  union  shall  so  amend  its  rules  as  to  permit 
only  any  person  now  employed  in  this  industrial  district  in  work 
specified  in  this  recommendation,  and  any  other  person  now 
residing  or  who  may  hereafter  reside  in  this  industrial  district, 
and  who  is  a  competent  worker  at  work  specified  in  this  recom- 
mendation, to  become  a  member  of  the  union  upon  payment  of  an 
entrance-fee  not  exceeding  5s.,  and  of  subsequent  contributions, 
whether  payable  weekly  or  not,  not  exceeding  6d.  per  week,  upon 
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the  written  application  of  the  person  so  desiring  to  join  the  nnion^ 
without  hallot  or  other  election,  then  and  in  such  case  and  there- 
after the  employers  shall,  when  engaging  a  worker  to  do  the  kinds 
or  any  of  the  kinds  of  work  specified  in  this  recommendation, 
employ  members  of  the  union  in  preference  to  -non -members, 
provided  there  are  members  of  the  union  equally  qualified  with 
non-members  to  perform  the  particular  work  required  to  be  done 
and  ready  and  wiUing  to  undertake  it.  This  clause,  however,  shall 
not  affect  any  worker  already  working  at  the  kinds  of  work  specified 
in  this  recommendation  while  he  continues  in  the  employ  of  the 
employer  for  whom  he  is  working  or  by  whom  he  is  employed  at 
present. 

8.  That  the  following  holidays  shall  be  allowed  :  New  Year's 
Day,  Good  Friday,  Easter  Monday,  King's  Birthday,  Labour  Day, 
Prince  of  Wales's  Birthday,  Christmas  Day,  Boxing  Day,  and  Anni- 
versary Day.  All  employees  under  and  up  to  the  age  of  eighteen 
years  shall  be  paid  for  all  the  holidays  named  in  this  clause,  at  the 
ordinary  rates  specified  in  this  recommendation,  when  they  do  not 
work,  and,  if  they  do  work,  at  the  rate  of  double  time.  Other 
workers  to  be  paid  for  holidays  only  when  they  work  on  thera,  and 
then  at  the  rates  of — for  Christmas  Day  and  Good  Friday,  time  and 
a  half ;  and  for  the  other  days  named  in  this  clause,  time  and  a 
quarter. 

9.  That  for  any.  breach  of  the  foregoing  forms,  conditions,  and 
provisions  the  sum  of  £500  shall  be  the  maximum  penalty  payable 
by  any  party  or  person  in  respect  of  any  such  breach. 

10.  That  clause  10  of  the  ''  demands  "  be  and  is  hereby  nulli- 
fied. 

11.  That  the  settlement  shall  be  for  two  years,  from  the  9th 
December,  1901,  to  the  8th  December,  1903,  both  days  inclusive. 

Given  under  my  hand,  at  Wellington,  this  30th  day  of  October, 
1901.  John  Ckewes,  Chairman. 


(94.)  WELLINGTON  TAILORS.— REPORT  OP  BOARD. 
Before  the  Board  of  Conciliation  in  the  Wellington  Industrial 
District. — In  the  matter  of  an  industrial  dispute  between  the 
Wellington  Tailors'  Industrial  Union  of  Workers  and  Davies 
and  Evans,  Napier;  Arsene  le  Petit,  Napier;  Horton  and 
Sons,  Napier;  John  Martin,  Napier;  Eingland  Bros.,  Napier; 
W.  Dodds,  Napier ;  Reardon  and  Wright,  Napier ;  Blythe 
and  Co.,  Napier;  Thomas  Nisbet,  Hastings;  F.  E.  Storey, 
Dannevirke ;  T.  Wysocki,  Dannevirke;  Armstrong  and  Co., 
Masterton  ;  Krahagen  and  Harford,  Masterton  ;  Hender- 
son and  Co.,  Masterton;  Clarke  and  Manifold,  Pahiatua; 
J.  G.  McDonald,  Marton  ;  Farmers'  Co-operative  Association, 
Palmerston  North ;  E.  Playle,  Greytown ;  J.  G.  McWaught, 
Wanganui;  J.  J.  Buckrell,  Wanganui;  T.  Dixon,  Wanganui ; 
R.    W.  White,   Wanganui ;    H.-  Neverman,   Wanganui ;  A.   J. 
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Oribb,  Wanganui;  G.  H.  Clapham,  Wanganui;  G.  V.  Jones. 
Wanganui;  George  and  Kersley,  Wanganui;  A.  Williamson, 
Feilding;  B.  Martin,  Feilding;  G.  Flyger,  Feilding ;  Cobb  and 
Co.,  Feilding;  Jones  and  Ashdown,  Wellington;  De  Luen 
Bros.,  Palmerston  North ;  W.  Johnson,  Palmerston  North ; 
B.  C.  Olsen,  Palmerston  North;  C.  M.  Ross,  Palmerston 
North ;  John  Ross,  Wanganui ;  Samuel  Harris,  Wanganui, 
employers  ;  and  of  a  reference  thereof  for  settlement. 

The  Board,  having  heard  the  WelUngton  Tailors'  Industrial  Union 
of  Workers  by  its  representative,  Mr.  James  K.  Vail,  duly  appointed, 
and  having  given  opportunity  for  any  other  of,  or  all,  the  persons 
cited  to  appear  as  parties  to  the  alleged  dispute  to  be  heard  if  they 
desired  to  be,  passed  the  following  resolution  : — 

"  1.  That,  as  the  resolution  passed  by  the  Wellington  Tailors' 
Industrial  Union  of  Workers  (see  the  certificate  signed  *  James 
Knight  Vail,  Chairman,'  and  dated  •  14th  day  of  October,  1901,' 
filed  as  a  paper  relating  to  the  dispute)  was  to  add  parties  to  the 
dispute  before  the  Court  of  Arbitration,  and  was  not  a  resolution  to 
refer  a  dispute  to  the  Board  of  Conciliation,  the  Board  has  not  juris- 
diction to  deal  with  the  dispute. 

*'2.  That  the  Chairman  report  this  to  the  Clerk  of  Awards,  and 
file  it." 

Given  under  my  hand,  at  Wellington,  this  5th  day  of  November, 
1901.  John  Cbbwbs,  Chairman. 


(95.)  WELLINGTON  TAIL0RE8SES.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District.  —  In  the  matter  of  *' The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  in  the  matter  of  an  industrial  dis- 
pute between  the  Wellington  Tailoresses'  Industrial  Union  of 
Workers  and  the  Wellington  Master  Tailors'  Industrial  Union  of 
Employers,  as  under,  viz.  :  The  Drapery  and  General  Importing 
Company,  commonly  known  as  the  D.I.C.,  Panama  Street;  W. 
and  J.  Hendry,  Lambtou  Quay ;  Kitto  and  Graham,  Manners 
Street ;  Kirkcaldie  and  Stains,  Lambton  Quay;  Veitch  and  Allan, 
Cuba  Street ;  Thomas  Sim,  Courtenay  Place ;  Morrison  and 
Penny,  Willis  Street ;  Charles  Gamble,  Lamb  ton  Quay ;  Thomas 
Shields,  Lambton  Quay;  King  and  Muir,  Lambton  Quay; 
William  Smith,  Te  Aro  House,  Cuba  Street ;  Alexander  Paterson, 
Cuba  Street ;  Coogan  and  Sons,  Willis  Street ;  J.  D.  Slater,  Lamb- 
ton Quay ;  George  Hugh  McLeod,  Wellington ;  and  the  under- 
mentioned other  employers  of  tailoresses  in  the  City  of  Welling- 
ton, viz. :  Fred.  Ashdown,  Willis  Street ;  Edgar  Jones,  Lambton 
Quay ;  Baker  and  Osborne,  Cuba  Street ;  Arthur  Lilley  (Shep- 
hard  and  Co.),  Cuba  Street ;  S.  Tuckwell,  Lambton  Quay ; 
Oakley,  Eichards,  and  Chapman,  Lambton  Quay ;  C.  Nodine, 
The  Terrace ;    Staub   and  Bradley,  Willis  Street ;  and  the  fol- 
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lowing  additional  parties  added  by  the  Court :  William  Henry  t 
London  and  Amsrican  Tailoring  Company,  Cuba  Screec;  Fred. 
Barrow,  Bradford  Tailoring  Company,  Lambton  Quay;  John 
Smith  (Smith  and  Co.),  Manners  street ;  and  Mark  Green  and 
Co.,  Lambton  Quay  (all  of  which  said  parties  are  herein  termed 
"the  employers"). 
Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  '*  th  e 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives,  and 
having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  award  and  order  :  That,  as  between  the  union  and  the  mem- 
bers thereof  and  the  employers  and  each  and  every  of  them,  the 
terms,  conditions,  and  provisions  set  out  in  the  conditions  hereto 
shall  be  binding  upon  the  union  and  upon  every  member  thereof, 
and  upon  the  employers  and  upon  each  and  every  of  them,  and 
that  the  said  terms,  conditions,  and  provisions  shall  be  deemed  to 
be  and  they  are  hereby  incorporated  in  and  declared  to  form  part  of 
this  award ;  and,  further,  that  the  union  and  every  member  thereof, 
and  the  employers  and  each  and  every  of  them,  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  this  award  and  by 
the  said  terms,  conditions,  and  provisions  respectively  required  to 
be  done,  observed,  and  performed,  and  shall  not  do  anything  in  con- 
travention of  this  award,  but  shall  in  all  respects  abide  by  and 
•observe  and  perform  the  same.  And  the  Court  doth  hereby  further 
award,  order,  and  declare  that  any  breach  of  the  said  terms,  con- 
ditions, and  provisions  set  out  in  the  schedule  hereto  shall  consti- 
tute a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be 
the  maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
take  effect  from  the  18th  day  of  November,  1901,  and  shall  continue 
in  force  until  the  18th  day  of  November,  1904.  And  the  Court 
-doth  further  order  and  award  that  Edgar  Jones,  of  Lambton  Quay, 
Wellington,  one  of  the  employers  above  najned,  do  pay  to  the  union 
the  sum  of  £2  for  costs,  ordered  by  the  Court  at  the  hearing  of  this 
^iispute  to  be  paid  by  the  said  Edgax  Jones  to  the  union. 

In  witness  whereof  the  seal  of  the  Court  hath  hereto  been  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  18th  day  of  November,  1901. 

Thbo.  Coopbr,  J.,  President. 

Thb  SohbduiiB  hbbbinbbforb  bbfbbrbd  to. 

1.  The  table  marked  **  A"  hereunto  annexed  and  signed  by  the 
President  of  the  Court  is  hereby  incorporated  in  and  declared  to 
form  part  of  this  award. 

2.  The  said  table  marked  ''  A  "  shall  regulate  the  classification 
of  and  the  rates  and  mode  of  payment  for  all  work  therein  men- 
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tioned  performed  by  piecework  by  or  for  all  or  any  persons  or  person 
bound  by  this  award,  all  other  the  matters  and  things  in  the  said 
table  set  forth  and  appearing. 

3.  Subject  to  the  provisions  of  this  award,  any  employer  may 
employ  workers  at  weekly  wages  to  do  and  perform  all  or  any  of 
the  work  required  to  be  performed  by  such  employer. 

4.  Workers  employed  at  weekly  wages  shall  be  classified  as 
follows : — 

Third-class  coat  hands  and  vest  and  trouser  hands:  A  third- 
class  coat  hand  or  a  third-class  vest  and  trouser  hand  shall  be  one 
who  has  served  her  apprenticeship  and  has  not  become  a  second- 
class  hand  as  hereinafter  defined. 

Second-class  coat  hands  and  vest  and  trouser  hands  :  A  second- 
class  coat  hand  or  a  second-class  vest  and  trouser  hand  shall  be  one 
who  has  served  her  apprenticeship,  and  has  afterwards,  either  con- 
tinuously or  with  intervals,  worked  in  tailoring  for  a  full  period  of 
eighteen  calendar  months. 

First-class  coat  hands  and  vest  and  trouser  hands  :  A  first-class 
coat  hand  or  first-class  vest  and  trouser  hand  shall  be  rated  as  such 
by  agreement  between  herself  and  her  employer. 

First-class  machinists :  A  first-class  machinist  shall  be  one 
working  for  an  average  of  thirteen  workers,  or,  if  for  a  less  number , 
one  who  can  fill  up  her  spare  time  in  making  a  garment. 

Second-class  machinists  :  Second-class  machinists  shall  include 
all  those  who  do  not  come  within  the  definition  of  a  first-class 
machinist. 

5.  The  following  shall  be  the  lowest  races  of  wages  paid  to 
workers  employed  at  weekly  wages  : — 

First-class  coat  hands  and  first-class  vest  and  trouser  hands, 
the  sum  of  £1  10s.  for  each  and  every  week. 

Second-class  coat  hands,  the  sum  of  £1  7s.  6d.  for  each  and 
every  week. 

Second-class  vest  and  trouser  hands,  the  sum  of  £1  5s.  for  each 
and  every  week. 

Third-class  coat  hands  :  Every  third-class  coat  hand  shall  be 
paid  during  the  first  six  calendar  months  in  which  she  works  at 
tailoring  after  she  has  finished  her  apprenticeship  the  sum  of 
£1  5s.  for  each  and  every  week  ;  during  the  next  following  period 
of  six  calendar  months  in  which  she  works  at  tailoring,  the  sum  of 
£1  Gs.  for  each  and  every  week.  She  then  becomes  a  second-class 
hand,  and  must  be  paid  the  minimum  rate  of  wages  payable  to 
second-class  coat  hands. 

Third-class  vest  and  trouser  hands  :  Every  third-class  vest  and 
trouser  hand  shall  be  paid  during  the  first  six  calendar  months  in 
which  she  works  at  tailoring  after  she  has  finished  her  apprentice- 
ship the  sum  of  £1  Is.  for  each  and  every  week ;  during  the  next 
following  six  calendar  months  in  which  she  works  at  tailoring,  the 
sum  of  £1  2s.  for  each  and  every  week ;  during  the  next  following 
period  of  six  calendar  months  in  which  she  is  working  at  tailoring, 
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the  sum  of  £1  Ss  for  each  and  every  week.  She  then  hecomes  a 
second-class  hand,  and  must  he  paid  the  minimum  rate  of  wages 
payable  to  second-class  vest  and  trouser  hands. 

First-class  machinists  shall  be  paid  at  the  rate  of  £1  10s.  for 
each  and  every  week. 

Second-class  machinists  shall  be  paid  at  the  rate  of  £1  5s.  for 
each  and  every  week. 

6.  The  number  of  apprentices  shall  be  limited  to  one  to  every 
four  operatives  or  fraction  of  the  first  four  operatives.  The  propor- 
tion 01  apprentices  shall  be  gauged  by  full  employment  of  opera- 
tives for  two-thirds  of  the  year.  Existing  arrangements  with  ap- 
prentices shall  not  be  interfered  with,  but  no  employer  shall  increase 
the  number  of  apprentices  employed  by  him  until  the  number 
already  employed  is  reduced  below  the  number  mentioned  herein. 

7.  The  following  shall  be  the  period  of  the  service  of  appren- 
tices :  To  coat-making,  three  years ;  and  to  vest  and  trouser  making, 
two  yeturs.     Indentures  shall  not  be  required. 

8.  The  rates  of  payment  to  apprentices  shall  be  as  follows :  For 
apprentices  to  coat-making,  5s.  per  week  during  the  first  four 
months,  to  be  increased  by  a  further  sum  of  2s.  6d.  per  week  at  the 
expiration  of  every  succeeding  period  of  four  calendar  months  during 
the  term  of  apprenticeship.  For  apprentices  to  vest  and  trouser 
making,  5s.  for  every  week  during  the  first  four  months,  to  be 
increased  by  a  further  simi  of  28.  6d.  per  week  at  the  expiration  of 
every  succeeding  period  of  four  calendar  months  during  the  first 
year,  and  thereafter  to  be  increased  by  a  further  payment  of  2s.  6d. 
per  week  at  the  end  of  each  succeeding  period  of  six  calendar 
months  until  the  period  of  apprenticeship  expires. 

9.  All  overtime  work  out  of  the  ordinary  business-hours  of  the 
establishment  in  which  it  shall  be  worked  shall  be  paid  for  in  the 
case  of  work  performed  on  weekly  wages  at  the  rate  of  time  and 
a  quarter,  and  in  the  case  of  piecework  at  piecework  prices  with 
25  per  cent,  added  thereto:  Provided  that,  if  any  worker  shall 
through  her  own  fault  work  during  the  ordinary  business-hours  less 
than  forty-five  hours  in  any  one  week,  she  must  first  make  up  the 
hours  of  forty-five  before  she  shall  be  paid  overtime  rates  for  any 
work  performed  in  that  week.     Each  week  shall  stand  alone. 

10.  Employers  shall  employ  members  of  the  Tailoresses'  Union 
in  preference  to  non-members,  provided  there  are  members  of  the 
Tailoresses'  Union  who  are  equally  qualified  with  non- members  to 
perform  the  particular  work  required  to  be  done  and  are  ready  and 
willing  to  undertake  it.  When  non-members  are  employed  there 
shall  be  no  distinction  between  members  and  non-members ;  both 
shall  work  together  in  harmony  and  under  the  same  conditions,  and 
both  shall  receive  equal  pay  for  equal  work. 

11.  All  work  shall  be  done  at  the  shop  of  the  employer. 

12.  This  award  shall  take  effect  from  the  18th  day  of  November, 
1901,  and  shall  continue  until  the  18th  day  of  November,  1904. 

Thbo.  Coopbr,  J. 
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The  following  is  a  copy  of  the  time  statement  referred  to  : — 

TIME   STATEMENT. 
OULSSIFIGATION  OF  HaTBBIALS. 

Dr$98  Suits  and  Dining  JacktU. 
First  class :  To  consist  of  superfine  cloths  and  fine  worsteds. 
Second  class :  All  inferior  stufEs. 


All  first  class. 


Boys'  Eton  Jackets, 


Frock,  Morning,  Shooting,  and  Sac  Coats,  Waistcoats,  Trousers,  and  all  other 

Garments. 

First  class :  To  include  superfine  cloth,  doeskin,  Venetian,  velvet,  silk, 
heavy  Melton,  sataras,  heavy  heaver,  oassimere,  quilting,  corded  silk,  znarcilla, 
satin,  hox  cloth,  silk  vesting,  kersey,  huckskin,  and  all  faced  cloths. 

Second  class :  To  include  velveteens,  worsted  coatings,  worsted  silk  mixtures, 
Whitney,  stockinette,  pilot,  Bedford  cord,  cashmere,  hopsack  coatings.  Meltons, 
vicuna,  worsted  suitings,  fine  serge,  fime  hopsack  serge,  Russel  cord,  white  drill, 
duck,  alpaca,  and  fancy  vestings. 

Third  class :  To  include  tweeds,  inferior  serges,  Cheviots,  Bannookhums, 
horse-cloth,  and  all  inferior  stufEs. 

Dress  and  Frock  Coats. 
Preamble. — Bluff,  hound,  or  stitched  edges  (edges  of  lapels  either  cut  or 
shrunk),  two  plait  pockets,  one  inside  hreast  pocket,  back  lining,  puffs  in  scye, 
wadding  flesh  basted  in  facings  or  prepared  for  machine,  plain  sleeves  with  one 
row  of  stitching. 

First  class  to  start  at  . .  . .     35  hours. 


Second  class  to  start  at 
Third  class  to  start  at 


Lapels  cut  on 

Single-breasted 

Edges  turned  in  and  felled  or  stoted 

Braid  laid  flat,  on  one  side 

•  double  to  waist 

,  m      continued  full  length 

if  back-stitched 

Galloon  or  binding,  felled  on  one  side  and  back-stitohed  the  other 
Baok-stitohed  on  both  sides 
Ck>rd  on  ed^e 
Cuts  in  waist  in  line  with  buttons 

«  «  if  rantered 

All  rows,  stitched  on  shoulders  or  side-body 
Buggie  bound,  lined,  or  faced 
Wings 

Back  seam,  taped  or  felled 
Hanger,  i(  made 
Silk  facings  on  front  of  breast . . 
FuU-silk  breast.facingB 
Quilted  sides,  in  ^  in.,  half-way  down    . . 
«       back  lining,  in  i  in.     . . 

sides,  in  ^m. . . 
,       back  lining     . . 
Haircloth  through  shoulders    . . 
Canvas  in  lieu  of  haircloth 
Plain  side  edges,  with  one  button 

«  with  three  buttons 

Flaps  in  waist 
Flannel  seamed  in  with  sleeve-linings   . . 


32     » 
80     . 


Hours, 
less     2 
.      8 

1 
3 

2 

..  IJ 

..  2 

..  2 

..  1 

..  2 

per  pair  ^ 

..  1 


extra 


extra 


1 
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Hours. 

Back  and  body  interlined  with  flannel  . . 

1 

Sleeves,  wish  vent  at  hand 

•              .  •              . . 

h 

Each  hole  and  button  at  hand 

extra 

\ 

Gauntlet  or  bishops'  cuffs 

. 

2* 

Outside  breast-pocket,  with  welt 

each 

1 

Inside  breast-pocket    . . 

•  .                    m 

1 

Pockets  across  skirt,  with  welt  or  jetted 

•                                               m 

14 

plain  under  flap     . . 

.  . 

1 

Snobs'  thumbs 

each 

1 

Each  hole  and  button  in  pocket  or  flap  . . 

Lightest  drab  cloth     . . 

extra 

2 

Scarlet 

.                         ^ 

2 

Second  try-on 

1 

44  in.  and  over  at  waist 

extra 

14 

48  in. 

•                       •  •                    m 

8 

52  in. 

44 

Hours. 
2 

4 
1 

2i 
8 


Morning  and  Shooting  CoaU, 
Preamble.^-'PlAin  S.B.,  bluff,  bound,  or  stitched  edges,  two  plait  pockets, 
one  inside  breast-pocket,  back  lining,  puffs  in  scye,  wadding  flesh  baisted  in 
facings  or  prepared  for  machine,  plain  sleeves  with  one  row  of  stitching. 
First  class  to  start  at . .  . .     28  hours. 

Second  class  to  start  at  . .     24      » 

Third  class  to  start  at . . 

Double-breasted,  lapels  cut  on  . . 
lapels  cut  off . . 
Edges  turned  in  and  felled  or  stoted 
Second  row  of  stitching  on  edges 

^  with  flaps 

Single-stitching  seams,  with  lapels 

»  without  lapels  . . 

,  if  by  machine    . . 

Seams  seamed  and  swelled,  with  lapels 

without  la^ls 
if  by  machine 
Double-stitched  overlaid  or  stoted  seams,  with  lapels 

without  lapels 
if  by  machine 
Meltons  and  doth 
by  machine 
Flaps  on  waist  seam  . . 
„      below  waist  seam 
Hare  pockets  in  skirt  each 

Or  bag,  loose,  to  button  on 
E!xtra  pockets 

with  flaps 
Each  hole  and  button  in  pocket  or  flap 
Ticket-pocket,  plain    . . 
»         with  flap 
Hanger,  if  made 
Snobs'  thumbs  . .  . .  . .  . .         each 

Taping  back  seam,  or  felling  each  side 
Flat  braid  on  one  side  only 

if  double  to  waist    . . 

if  double  to  bottom 

if  back-stitched        . .  . .  extra 

Sleeve,  with  vent  at  hand 
Each  hole  and  button  at  hand 
False  cuff 

if  flUed  up 


2 

54 

44 

2 
10 

9 

2 
12 

2 

1 

14 

2 

4 

1 

14 


3 

44 

6 

2 
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Hours. 
Seoond  try-on  . .  . .  . .  . .       extra    1 

44  in.  and  over  at  waist  . .  »        H 

48  in.  .  ..  ..  ..  ..  ..  .3 

52  in.  .  ..  ..  ..  ..  ..  -        4i 

All  other  extras  same  as  frock  coat. 

Sac  Co€Us. 
Preamble. — S.B.,  with  or  without  back  seam,   two  outside  pockets,   one 
inside  breast-pocket,  back  lining,  pufEs  in  scye,  plain  sleeves  with  one  row  of 
stitching,  edges  bluff,  bound,  or  stitched. 

First  chhss  to  start  at  . .  . .         20  hours. 


Second  class  to  start  at 
Third  class  to  start  at 


Double-breasted,  two  hours  extra  on  either  class 

Double  stitched  edges               . .            . .  —     'H 

.                    if  round  bottom  . .     4 

If  single-stitched,  or  bound  round  bottom  . .     1 

Single-stitched,  lap  seams                       . .  . .     3 

^                  »         if  by  machine              . .  . .     2 

Double-stitched,  lap  seams       . .  . .     6 

^                  «         if  by  machine  . .     2 

Seams  seamed  and  swelled       . .  . .     8 

,               »             if  by  machine  . .     2 

Guts  under  arms         . .  --       i 

Buffgie  lined,  bound,  or  faced  . .  . .                           . .     1 

Ticket-pocket,  plain  •  •       i 

with  flap                                        ..  ..1 

Wings  ••       i 

Extra  pockets  . .     1 

»            with  flap  . .     IJ 

Each  hole  and  button  m  pocket  or  flap  "I 

Sleeves  with  vent       . .            . .  ••       i 

Each  hole  and  button  in  sleeve-hand  -I 

False  cuff                                                                . .  . .      •       . .      J 

if  filled  up  . .                           . .             . .  .1 

Hanger,  if  made  "       i 

Padding  or  wadding,  if  through  shoulder  extra      } 

44  in.  and  over  at  waist  *        1 

48  in.               „                          ..             ..             ..  ..           .2 

sain.               ^                           ..             ..             ..  ..                          •        3 

All  other  extras  same  as  morning  coats. 

Youths'  sac,  84  in.  and  under  at  chest,  one  hour  less  in  each  class  . .     I 

Extras  same  as  men's. 
Boys'  sac,  80  in.  and  under  at  chest,  two  hours  less  than  men's  in  each 

class       . .                           . .             . .  . .             . .     2 

Ditto,  all  extras  one-fourth  less  than  men's. 

Chesterfield  or  Sac  Overcoats, 
Preamble. ^FhAn  S  B.   coat,   with  or  without   back    seam,    two    outside 
pockets  vvith  or  without  flaps,  one  inside  breast-pocket,  back  lining,  puffs  in 
scye,  plain  sleeves  with  one  row  of  i>titching  facing  pieced  out  in  shoulder  or 
padding  under  lining,  edges  bluff,  bound,  or  stitched. 

First  class  to  stare  at                 . .  ...      27  hours. 
Second  class  to  start  at 
Third  class  to  start  at 

Double-breasted  or  with  fly      . . 
If  damped  all  over 
Extra  pockets 

with  flaps 


19     » 
18     . 


Hours. 


24 

28 

Hoars. 

extra    2 

. . 

1 

, , 

each    1 

.. 

..    u 
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Hours. 

Each  hole  and  button  in  pooket  or  flap  . .                                    extra 

Snobs*  thumbs  . .                           . .        each 

Stoted  or  felled  edges  . .                           . .     1 

Vent  in  back,  with  holes  and  buttons    . . 

with  bearers  seamed  or  stoted 

Each  hole  and  button  on  bearer            . .  extra 

Second  row  of  stitching  on  front  edge  . .     2| 

•                          ^                     with  fly  . .                                    extra      J 

Seams  strapped  fChesterfields)  . .                           . .  18 

(covert  coats)  . .                           . .  16 

Vent  in  back  or  sides                              ..  each      i 

If  over  42  in.  in  length  . .                      extra 

If  under  36  in.  in  len^h           . .  . .             . .                        less 

Seams  strapped,  if  stitched  by  machine  . .                                    extra    4 

If  stitched  on  each  side  of  seams           . .  . .  10 

Faced  with  cloth  and  double-sewn  round  bottom  -I} 

Binding  or  stitched  once  round  bottom  . .                                         . .     1 

Seams  seamed  and  swelled       . .  extra    8 

•                      «           if  by  machine  .2 

^             and  double-stitched        . .  „      12 

0                            «                 if  by  machine  ^        2 

Single-lap  seams         . .            . .            . .  . .     dj 

0             if  by  machine              . .  . .     2 

Double  lap  seams       . .            . .  . .  10 

0                if  by  machine  . .             . .     2 

Tab  for  collar              ..  ..1 

Single  tab  for  skirt     . .  each      ^ 

Taping  or  felling  back  seam     . .  -I 

Buggie  lined,  bound,  or  faced  . .  . .     1 

Wings           ..            ..            ..             ..  "      i 

Hanger,  if  made                       . .  •  •      i 

Sleeves,  with  vent  at  hand       . .             . .  •  •       i 

Each  hole  and  button^  vent  . . 

Belt  for  waist,  turned  in  and  felled,  with  one  hole  . .     1  r 

m                            0                  it  stitched  once                                      . .     2i  | 

Each  extra  hole  and  button 


Extra  rows  of  stitching  on  sleeve 
46  in.  and  over  at  vraist 
50in. 
54  in. 

All  other  extras  same  as  morning  coat. 


each 


1} 
8 

*4 


Close-fitting  or  Frock  Overcoats. 
Preamble.— Blnflf  bound,  or  stitched  edges,  edse  of  lapels  either  cut  or 
shrunk,  two  plait  pockets,  one  inside  breast-pocket,  back  lining,  puffs  in  soye, 
wadding  flesh  basted  in  fskcings  or  prepared  for  machine,  plain  sleeves  with  one 
row  stitching. 

First  class  to  start  at  . .  . .        36  hours. 

Second  class  to  start  at  32     » 

Third  class  to  start  at  30     . 

Hours. 
Lapels  cut  on  . .  . .  less    2 

Sii^fle  breasted  ..  ..  '      § 

Double-stitched  edges  extra 

Extra  rows  of  stitching  on  sleeves  . .  . .  each 

Seams  double-stitched  or  slated,  including  lapels  of  first-class  materials     . .  16 
Of  all  other  materials  . .  . .  . .  llj 

•  if  by  machine  . .     3 

Without  lapels,  in  each  class   . .  . .  less    2} 

0  «  if  by  machine  . .     2| 

Seams  seamed  and  swelled  . .     9 
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extra 


Hours. 
8 

18 
4 
6 
4 
2* 

1* 

1 

2i 

li 

1 


eaoh    1 


..  19 
extra    S 


Seams  seamed  and  swelled  if  by  machine 
Strapped  seams 

»  if  seamed  and  strapped  by  machine 

Single-lap  seams,  with  lapels  . . 
»  without  lapels 

,  if  by  machine 

Side  edges  plain,  with  one  button 

with  three  buttons     . . 
Plain  cape  seamed  in  with  collar 

»  if  loose     . . 

Turning  in  or  lining  cape 
Stitching  front  edges  only  of  cape 

«         round  bottom  of  cape 
All  capes  over  21  in.  in  length  . . 

All  other  extras  not  mentioned  same  as  dress  and  frock. 
Norfolk  jackets  to  start  same  as  sac. 
Straps  or  pleats  . .  . .  . .  . .  . ; 

•  if  by  machine 

Belt  same  as  in  sac  overcoats. 
Loops  for  belts 

Dinmg  or  dress  jackets,  two  pockets,  same  as  first-class  sac 
Silk  rolls 

All  otber  extras  same  as  sac. 

Paletot  and  paddock  overcoat,  plain,  same  as  frock  overcoat. 

All  extras  same  as  frock  overcoat. 

Inverness  Capes. 
Two  patch-pockets,  four  boles  in  front  and  three  in  cape,  bound  or  swelled 

down  front  edges. 
First  class     . .  . .        24  hours. 

Second  class  . . 
Third  class    . . 

Each  extra  hole  and  button 
Extra  pockets 

with  flaps 
Each  hole  and  button  in  pocket  or  flap 
If  bound  or  stitched  once  round  bottom 

•  of  cape.. 

Gape  lined     . . 
Body  lined    . . 

If  nouble-stitched  down  front  edges 
Plain  sleeves 
Lap  seams    . . 

if  sleeves    . . 

by  machine 
Lining  forepart  only  or  felling  seams 
Taping  seams  and  scyes 
Youths'  in  either  class,  less  than  men's 

All  other  extras  not  mentioned  in  statement  to  be  same  as  overcoats. 

Ooums, 

Morning  or  dressing  gown  of  shawl-cloth,  flannel,  or  other  soft  material, 
three  seams  in  body,  four  holes  on  breast,  or  with  loops  at  waist,  with 
cords  and  tassel,  plain  sleeves,  one  pocket,  no  sewing  in  collar 

Made  of  silk  material 


21 

» 

19 

m 

Hours, 
each    1 

..     1 

. . 

..     1 

..     1 

..     1 

..     2 

extra    2^ 

4 

..     2 

..     4 

..     1} 

..     1 

..     2 

..     H 

If  lined  with  silk 

Double-breasted,  with  holes  and  buttons 

Round  cuffs  lined 

Seamed  on  lapels 

Cut  across  vraist 


extra 


14 
16J 

1* 

1 

i 
1 
1 
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..    14 

I  Bar  Qowns. 

..42 

..39 

..  36 

..  34J 
..   37 

..  33 

..33 
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Box  pleat  at  waist 
If  with  regular  frook  back 
Each  poqket  above  one 
Waist-belt,  with  hole  and  button 
Cord  on  edges 

All  fancy  fignring  to  be  extra. 

Pulpit  anc 
Long  bishop-sleeved  gown,  plain  front 

Plain  

Plain  Geneva  gowns   . . 
Lustre  or  bluff  Geneva 
,  bishop 

Bar  gowns     .. 
Precentors'  gowns 

All  other  gowns  by  agreement. 

Boys*  Dress  and  Eton  Jackets, 
One  pocket,  bluff,  stitched,  or  bound  edges  . .  . .  15 

All  extras  same  as  men's. 

Boys*  KtUekerhocker  Jackets, 
Of  superfine  cloth,  doeskin,  Venetian,  velvet,  silk.  Melton,  sataras,  and  all 

facsed  cloth,  two  pockets,  one  hole  and  button,  no  collar,  plain  sleeves, 

edges  bound  or  swelled,  chest  measure  28  in.  and  under.    First  class  to 

start  at  . . 
Second  class  to  include  all  inferior  stuffs 

Flat  braiding  all  round  . .  extra 

Each  hole  and  button  more  than  one 
Collar 

All  other  extras  one-fourth  less  than  men's. 

Police  Jumpers. 
With  one  pocket,  five  holes  and  buttons  on  front,  bluff,  bound,  or 

down  the  front  edge 

Ditto,  round  the  bottom 

Making  corporal's  stripe 

,       sergeant's  stripe 

Sergeant's  stripe,  putting  on    . . 

All  extras  same  as  sac  coats. 

BasUs, 
Dress  and  frocks,  skeleton  baste,  with  one  sleeve 
m  m  with  two  sleeves 

•  »  lapels  and  collar 

Frock  overcoats  same  as  dress  and  frocks. 
Shooting  and  morning  coats,  skeleton  baste,  one  sleeve,  no  collar  . . 
,  «  two  sleeves  and  collar 

Chesterfield  and  sac  coats,  skeleton  baste,  one  sleeve 

•  ,  two  sleeves  and  collar   . . 

•  sleeve-linings,  basted  in  each  sleeve 
Buttons  and  canvas  fly  basted  on 

Full  baste  to  include  wadding,  padding,  and  facings,  and  seams 
open. 
Dress,  frock,  and  frock  overcoats 
Shooting  and  morning  coats    . . 
Sao  coats  and  Chesterfields 


12 
10 


1 


swelled 

..  17 

extra  1 

..  1 

..  14 
..       4 


1! 


1* 
1 

i 

extra      4 
pressed 

44 

34 

..     3 

QemXlemen^s  Vests, 

Preamble,— PlBxa  single-breasted  vest,  with  two  pockets,  back  straps,  edgea 
bluff,  bound,  or  stitched. 

First  class  to  start  at  . .        94  hours. 

Second  class  to  start  at  9      • 

Third  class  to  start  at  . .        84     • 
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Roll  or  Prussian  Collar  or  Clerical  Stand.  Hoon. 

€k)llar  sewn  on  extra      ^ 

Double-breasted  . .     1 

Boll  collar  or  double-breasted  . .  -  . .     1 

Single-breasted  stand  collars,  edges  bluff,  bound,  or  stitched,  two  pockets  . .     9} 
Double-breasted  vest,  edges  as  above,  two  pockets  ..10^ 


VesU. 


Extras  on 
All  pockets  over  two. . 
Double-stitched  edges 
Flat  braiding 
Pricked  edges 
Lapels  sewn  on 
Silk  shade     . . 
White,  buff,  or  scarlet 
Tracing-braid,  per  row 
Fly  in  breast 
Flaps 

Tacking  or  stitching  behind  buttons 
Cuts  in  forepart  (allowing  one  pair),  each  pair 

Puffs  in  back  

Back  lining,  felled  at  scye  and  bottom  . . 
Wadding  or  flannel  in  breast    . . 

0  in  back 

Sleeves,  if  bagged,  plain  cuffs,  and  putting  in 
,  with  vent-hole  and  button 

Vests  made  up  single  and  taped 
Stitched  backs 

Boys*  vests,  not  exceeding  80  in.  breast 
Boys'  vests,  extras  same  as  men's. 
48  in.  and  over  from  hole  to  button  at  waist 
47  in. 
61  in. 
Fit-on 


each 


each 


1* 
u 

1 
1 
1 

1 
1 
1 

i 


..  2 

..  24 

extra  IJ 

less  2 

extra      } 

..  1 

::  1 


Cassock  Vests. 
Extra  on  either  class 

All  other  extras  same  as  vests. 
Boys'  G  vests,  not  exceeding  80  in.  in  breast,  less  than  men's  oaasock  vests 
All  extras  same  as  men's. 

Trousers, 

9}  hours. 

::   I*  : 


First  class  to  start  at 
Second  class  to  start  at 
Third  class  to  start  at 


Pockets,  each 

Cash-pocket  or  fob      . . 

Flaps 

Each  hole  and  button  in  pocket  or  flap 

Frog-mouths 

Lap  side  seam 

Strap  and  buckle 

French  bearer 

Lining  trousers  when  making  . . 

«  after  made 

Waistband  lining  on  lined  trousers  (new  or  old) 
Strapping  trousers  (new) 
(old) 
if  to  calf  only  (new) 

(old)   .. 
Loops  for  belt 
Cuffing  trousers  only  . . 


Hours. 
..     1 


each 
extra 


extra 


each 


1 
1 
1 
1 
2* 

5* 
6 
4 
5 
i 
14 
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Hours 
1 

i 
1 
2 
1 
i 
i 


extra 


extra 


extra 


Cuffing  trousers  when  strapping  * 

Crutch-lining,  above  4  in.  each  way 

Bottoms  faced  with  cloth  or  canvas  half-way  round 

«  «  all  round 

Bottoms  bound  «  «  . . 

Puffs  . .  . .  . .  . .  each 

If  taped 

Oold  or  silver  stripes  on  side  seams 
Mohair  or  silk  stripes  » 

Single  scarlet  stripe  sewn  on    . . 

,  if  sewn  in  seam 

Double  scarlet  stripe  . . 
Piping 

,      if  by  machine  . . 
Cut  in  hams,  if  seamed 
,  if  rantered 

Strap  buttons  on  bottoms 
Leather  at  heel 

,       all  round 
Full  falls       . . 
Baste  full 

.     forward 
Plain  flannel  drawers,  long 
«  short 

.  with  fly  front 

Youths*  trousers,  80  in.  and  under  at  waist,  less  than  men's 
Boys*  trousers,  29  in. 

Extras  same  as  men's. 
Men's  trousers,  42  in.  and  over  at  waist 
46in. 
60in. 
Serging  trousers  seams 
Sewing  on  hanger 

Lctdies*  Trotiser$. 
Plain 

Of  chamois-leather 
Pleated  tops  or  gathered 
Fly  in  seat    . . 
Lined  with  chamois-leather 

All  other  extras  same  as  men's. 

Breeches 
Plain,  without  holes  at  knees 
Continuations  sewn  on  . .  . .       extra 

Plain  fly  at  knee 

Each  hole  and  button  at  knee 

Cuts,  if  taped 

Strapping  at  knee  (short),  felled  and  stitched  onoe,  cloth  or  leather 

,  buckskin 

Strapping  at  knee  (full  length),  felled  and  stitched  once,  cloth  or  leather 

»  ,  buckskin 

Strapping  at  knee,  each  row  stitched  across  . .  extra      \ 

All  other  extras  same  as  men's  trousers. 
Boys'  le-8  than  men's  . .  . .  . .     2 

Extras  same  as  men's. 
Buckle-garter  on  knickerbockers  (new) . .  extra 

(old) 

Continuations  on  knickers  (new),  with  four  holes  and  buttons 

(old),  .  

Buckskin,  cloth,  beaver.  Melton,  Venetian,  velvet,  silk,  sataras,  kersey, 
Cassimere,  scarlet,  and  all  white  materials  except  flannels  to  be  first 
class  . .  extra 


1 

4 
1 

i 
1 
2 
1 

h 
1 

1 
2 
1 
5 
4 
1 
1 
2 

i 
1 

li 
i 


..     8 

extra    2 

1 

^       14 

4 


11 

1 
1* 


2 

24 
8 


14 
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Oaiters, 
With  tongues 
With  tongues  half  cut  in 
Long  leggings,  no  tongues 
Short      ^ 
Strapping  back  seams 

,  if  by  machine 

Shrinking     . . 

Stirrup-strappings,  cloth  or  leather 
Stitching  each  side  of  back  seam 

by  machine,  count  plain. 
Highland  gaiters,  plain 
Whalebones  . . 
Spats 

Bishops'  gaiters 
Anklets,  with  three  holes 


Honrff. 


extra 


6 

H 

1 

i 

1 
1 


..     6 

..   11 

extra    4 


Overalls. 
Plain  moleskin  or  tweed,  fly  front  or  full  fall,  with  three  pockets,  ten  holes 

and  buttons  on  each  side  seam       . .  ,.15 

Plain  overalls,  same  as  the  above,  of  cloth  . .   1 6| 

Each  extra  hole  and  button  on  side  seam  •  •       I 

Fly  up  side  seam        . .  . .  . .  . .  . .  . .  . .     3  J 

Plain  t«'ngues  in  bottoms  . .  . .  . .  . .  . .  . .     2 

All  other  extras  not  mentioned  in  statement  to  be  paid  the  same  as 
gentlemen's  trousers. 

Liverie$. 
Box  coats  to  start  at  . .  . .  . .  . .  ...  . .  . .  34 

Frock-  and  dress-coat  style,  blufE  or  sweUed  edges,  two  pockets,  plain  sleeves, 

of  first-class  materials,  two  hours  less  than  gentlemen's 
Ditto,  of  all  other  materials 
Piping 

,      if  by  machine  . . 
Sword-flaps  .. 
Side  edges     . . 

,  plain,  with  one  button 

Qauntlet  cufite 

Try-on  and  baste,  same  as  gentlemen's  frock  and  dress  coats. 

All  other  extras,  , 

Pages'  jackets,  no  pocket,  blufl  or  stitched  edge,  and  plain  sleeves. 
Piping  edges.. 

if  by  machine 
Buttons  on  breast  from  shoulder  to  bottom 

All  other  extras  same  as  men's. 


extra 
extra 

32 

28 

4 

2 

1 

•• 

1 

extra 

13 
2 

1 
2 

As  per  agreement. 


Uniforms. 


Miscellaneous  Items. 
Each  dozen  rings,  covering 

,  moulds,  covering  . . 

Serging  morning-  or  shooting-coat  seams 

sac-coat  seams 
Weepers 

if  covered  with  crape  . . 
Mourning-band,  sewn  on  one  edge  only 

sewn  on  both  edges 
All  pockets  put  in  after  job  is  finished,  same  as  statement,  with  extra 
Sweaters  in  scye 
Silk  tops  to  sleeve-lining^ 
Silk  bottoms  to  sleeve- hnings,  same  as  hand-facings. 


H 
1 
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Be-presaing  frock  and  dress  ooats 

•  if  washed 

«  if  damped  up  only 

Morning  or  shooting  coats,  re-pressing 

m  if  washed 

if  damped  only 
Ohesterfields,  re-pressing 
,  if  washed 

if  damped-np  only 
Sac  coat,  repressing    . . 

•  if  washed     . . 
if  damped  up  only 

Vests,  re-pressed 
Trousers,  re-pressed    . . 
if  washed     . . 

»        if  damped  only 
Kelining  frock,  dress,  morning,  and  frock  oyerooats— 

Fore-parts  and  side-bodies 

Backs     

Skirts     . . 

Sleeves  .. 

If  relined  complete 
Relining  Chesterfields— 

Fore-parts 

Backs     . . 

Sleeves  .. 

If  relined  complete 
Belining  covert  and  sac  coats 

Fore-parts 

Backs     . . 

Sleeves . . 

If  lined  complete. . 
Relining  vests — Breasts  only 
Rebinding  ^edges  and  sleeves  only)  frock  and  Ohesterfields 

•  if  round  bottom 

«         (edges  and  sleeves  only)  dress  and  walking  ooats 
«  sac  .. 

pockets  in  all  coats  with  flap 
m  m  with  welt 

Rebinding  vests — 

If  double-breasted  or  collar 
If  single-breasted 

Alterations  on  Coats, 
Collar  off 

•  part 
Shortening  collar 
Re-covering  collar 

„  with  velvet 

^faking  new  collar,  first-class  materials 

«  second-class  materials 

»  third-class  materials 

Shoulders  out 
Side  seams  (frock,  dress,  shooting,  and  morning) 

•  if  part  out 
Side-body  seams  out  . . 
Pleats  out     . . 
Across  skirts.. 
Shortening  or  lengthening  only 

•  with  vent  or  vents 

Stitching  same,     single-stitched  or  bound 


extra 


Hours. 

^ 
I' 

3 

I' 

8 
14 

14 
24 

1 

4 

4 

1 

4 

2 
1 
2 

14 
64 


IJ 
li 

5 

2 
14 

14 

4 
1 
5 
1 
5 
4 
I 

i 

34 

8 


extra 


2 
1 
2 
2 

14 
4 

34 

3 

1 

2 

14 

I' 

1 
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Hours. 

Stitching  same,  if  double  extra    1| 

New  skirts    . .                           . .                           . .             . .  . .             . .  6 

Lapels  taken  off  . .  5 

part  off  . .                           . .             . .  . .  3 

New  lapels    . .                                        . .                          . .  . .  9 

Alterinjg  back  seam  through  tack  . .  1 

Stumping  back            . .                           . .  . .  2 

Sleeves  out    . . 

part  out          . .             . .             . .             . .             . .  . .             . . 

Altering  seams  of  sleeves,  each  sleeve    . .            . .  . .  1 

Shortening  or  lengthening  plain  sleeves  . .  1 

«                      with  hand-facing  . .  IJ 

Baising  or  lowering  cuffs          . .            . .            . .  . .  1 

Shortening  or  lengthening  sleeves  with  hole  and  button  at  hand   . .  . .  1)^ 

Altering  side  seams  of  sac                                     . .  . .  2^ 

if  part  out  . .  l2 

.                     if  taped          . .                           . .  . .  8J 

Chesterfield        ..                           ..  ..             ..3 

,                         .if  part  out                   . .  . .  2 

«                         •          if  taped  . .  4 

Altering  back  seam  of  sac                                                    . .  . .  1 

Cheeterfield  . .  IJ 

Front  edgf  s  off,  without  holes  . .                           . .  . .  3 

«             with  holes                      . .             . .             . .  . .  4 

with  fly  ..6 

,             balf-way  down,  without  holes                   . .  . .             . .  2 

«             half-waj  down,  with  holes          . .  . .  3 

Back  right  out  of  sac  . .            . .                                         . .  . .            ..  A^ 

»                  with  new  back      . .            . .  . .  5 

Chesterfield  . .            . .            . .            . .  . .            . .  5 

^           with  new  back  . .            . .  6 

frock,  dress,  morning,  and  shooting,  through  pleats  . .  7 
All  extras  moved  in  alterations,  such  as  flaps,  binding,  vents,  &c.,  to  be 
charged  same  as  in  new  work,  in  addition  to  time  allowed  for  f^terations. 

Alterationt  to  Waistcoats. 

Letting  out  side  seams                                          . .  . .  1 

Removiug  set  of  buttons                         « .  •  •       i 

Making  new  back  and  refixing  . .  2^ 

Watch-pocket  put  in  after  waistcoat  made  up     . .  . .  1 

Alterations  on  Trousers. 

Lengthening  or  shortening  bottoms  . .  1 

Lowering  the  waist                   . .  . .            . .  3 

Baising  the  waist        . .  . .  3 

Letting  out  side  seams                                          . .            . .  . .            ...  2 

.                    if  through  pockets  . .  3 

Letting  out  or  taking  in  seat,  if  through  wedst  or  fork  . .  1 

•                             ^                      and  fork  . .  . .  1} 

Seating  trousers,  back  and  front            . .            . .  . .  2 

back  only       . .             . .                           . .  . .             . .  1 J 

Bottoms  jetted  or  faced  all  round           . .            . .            . .  . .             . .  2 

.                     half-way  round               . .  . .             . .  1 

All  other  alterations  and  repairs  to  be  paid  at  Is.  per  hour. 
Breeches  and  pantaloons  same  as  trousers. 

Loo  FOB  Ladibb'  Gabmeitts. 
Ladies'  Jacket, 
Preamble.— hsAies'  S.B.  jacket,  not  exceeding  26  in.,  with  or  without  back- 
seam,  with  side-bodies,  ^  side-bcdies.    One  cut  or  dart  in  front  of  each  breast, 
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edges  blufi,  bonnd,  or  stitched,  ten 
2|  in.  deep. 

To  start  at     . . 
Argyle  or  Highland  jacket  start  same  as  above. 
Extra  length,  for  every  4  in.  or  part 
,      side-bodiep,  to  include  lining 


holes  and   buttons,  plain  stand  collars^ 


19  hours. 


Hours. 
..     1 
..     1} 


Dress  Bodices. 
Preamble.— Q.B,  tight  fitting,  seven  body  seams,  two  darts  in  each  breast, 
plain  sleeves,  plain  stand  collar,  edges  bluff,  bound,  or  stitched,  eighteen  holes 
and  buttons. 

To  start  at       . .  . .  . .     19  hours. 


Edges. 
Each  extra  row  of  stitching  round  edge,  or  bound 
Edges  corded 

facings  felled  on  binding 

back-stitched  on  side 

both  sides 

flat  braided 

pined,  seamed,  or  felled  with  cloth 

if  bound,  corded,  or  stitched  round  bottom 

flat  braided,  round  bottom 
Edges  stitched  together 
pricked  together 

Seams. 
Single  overlaid  seams,  stitched  or  back-siitched 

«,  if  with  lapels 

Double  overlaid  seams,  stitched  or  back-stitched 

,  if  with  lapels 

Seamed  and  swelled  seams 

»         if  with  lapels 
stitched  or  back-stitched  each  side  of  seam 
«  if  with  lapels 

Stoting  seams 
Strapping  seams 

if  with  lapels  . . 

Cuts. 
For  sewing  cu^s  under  arm,  including  lining 
any  cats,  8^  in.  deep  or  under 

3^  in.  deep  or  under  if  rantered 
over  3^  in.  and  not  exceeding  7  in. 


extra 


Houre. 
..  1 
..  2 
..  li 
..  3 
..  4 
..  4 
4 
1 
1 

3 


4 
5 
8 
10 
6 

7J 
10 
13 

8 
13 
15 


per  pair    1 


per  pair 


if  rantered 


1 
i 


Holes. 
Fot  making  button-holes  not  over  f  in.  in  length 

over  i  in.  up  to  1  in.  in  length  . . 
^    1  in.  up  to  1|  in.  in  length  . . 
,  «,    1  ^  in.  up  to  2  in.  in  length  . . 

For  making  eyelet-holes 

Buttons t  and  Hooks  and  Eyes. 
For  sewing  on  buttons,  including  habit 
«,  on  driving-coat 

For  covering  buttons  ou  rings  . . 
For  sewing  on  hooks  and  eyes  . . 


6  per  1 

5    .  1 

4    .  1 

3    .  1 

10    ,  1 


. .  per  doz.    1 

::    :     I' 

IJ 
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BandSt  Straps,  and  Belts.  Hoars. 

Strapping  prepared                                               . .                          . .  per  yard  i 

For  basting  on  strapping          . .                           . .            . .             . .        ,  } 

For  making  and  putting  on  straps  on  Norfolk  jacket,  not  over  2  in. 

wide   ..             ..             ..             ..             ..            ..        each  1 

shoulder-straps,  seeing  in  sleeve-head,  hole  and  button 

in  neck             . .             . .                           . .            . .  per  pair  1} 

,         plain  waist-belt,  lined,  with  hole  and  button               . .            . .  2 

shirt  wristbands  on  Norfolk  or  other  garments            . .  per  pair  2 

plain  waist-belt  of  webbing,  and  tacking  on,  three  seams           . .  i 

»         waistbelt  with  lined  points                              . .                           . .  1 

«               IT         lined  through      . .             . .                           . .            . .  1} 

if  of  the  lining     . .                            . .             . .             . .  2 

to  tie      . .             . .                                         . .             •'  i 

Waddingj  Haircloth,  and  Canvas, 

For  padding  wadding  in  shoulders          . .             . .             . .  •  •  i 

,  on  top  of  breast-cuts,  with  three  rows  of  stitching     . .  1 

«,                  through  back  to  waist        . .  . .             . .  1 

For  putting  rolls  ol  wadding  in  sleeve-heads  . .              •  i 

haircloth  in  shoulders  to  top  of  breast-cut     . .  . .             . .  l| 

»                 and  continued  to  waist  . .  2^ 

in  back . .             . .             . .             . .  . .  1 

between  breast-cuts  only  . .  . .             . .  1 

or  buckram  in  skirts          . .  . .  I 

«                  if  habit  shape  . .  IJ 

in  sleeve  heads                   . .             . .  •  •  I 

canvas  round  bottom,  4  in.  or  under  •  •  I 

over  4 in.     ..  ••  f 

in  all  seams  under  the  bones  •  •  i 

in  sleeve-heads    . .             . .  **  } 

m         in  sleeve-hands    . .             . .  *  •  I 

Bones. 
For  putting  bones  inside  . .  . .  each      | 

,  if  outside,  fell-stitched  on       . .  . .  ,         | 

SkirU. 

For  sewing  on  skirts  on  any  garment  . .  per  pair 

»    lining  the  skirts  and  back-skirt        . .  . .  ..        „ 

,    extra  skirts  on  skirts,  as  per  agreement. 

«    drawing  in  skirt-hips  and  padded  . .  . .        , 

»    making  Hungarian  rolls  and  sewing  them  on  back-skirts  . .     each 

Collars. 
For  making  stand  collars,  over  2}  in.  to  8}  in.      . .  . .  . .     extra 

,    turning  back  comers  of  stand  collars  and  facing  them 

«    making  Medici  collar  cut  on  the  garment 

»  ,        ilcutoff   ..  ..  ..  ..  , 

,  ,         if  exceeding  18  in.  in  length  to  be  counted  as  revers. 

,    putting  wire  in  top  edge  of  Medici  collar 

m  »  m  if  vertical     .. 

,    cutting,  padding,  and  pressing  turn  collar 

,    covering  turn  collar 

«    sewing  on  turn  collar  and  drawing  ends 

^    Prussian  collar,  including  silk  lining,  two  hooks  and  eyes,  making, 

putting  on 
,    stand  and  Ml  collar,  same  as  Prussian 
The  leaf  of  turn  collar  not  to  exceed  2}  in. 
For  the  leaf  turn  collar  over  2}  in. ,  every  2  in.  or  part 
All  collars  to  be  measured  at  the  deepest  part. 


extra  on  stand 


2 
2 


1 
1 

i 
1 
1 
1 
1* 

4 
4 
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For  making  a  sailor  ooUar  and  patting  on 
•    putting  transparencies  in  stand  collar 

in  turn  collar  without  step  or  buckram 
«  ^  in  turn  collar  with  step  or  buckram 

Fadngi,  LapeU,  and  Tum$, 
For  padding  morning-coat  turns,  not  over  4  in.  deep         . .  . .  per  pair 

«    padding  frock-coat  turns,  not  exceeding  top  of  breast-cuts  with  bridle  . . 
if  continued  to  waist       ..  ..  per  pair 

,  if  continued  to  bottom  of  garment  . .         , 

For  covering  morning-coat  turns  . .  . .  . .  per  pair 

«  all  other  turns,  including  facing  to  bottom  . .        « 

Roll  collars  and  fronts  same  as  frock  turns  with  the  same  extras. 
Revers  same  as  turns. 
Transparencies  to  revers  half  time  of  turns. 
For  facings  on  any  garment  without  turns,  stoted,  seamed,  or 

feUed  

,    hook  and  eye  facing,  or  catch  of  braid  . .        each 

cloth 
«    breast  facing  of  silk,  if  a  continuation  of  fore-part  lining,  with  domet 
«    bottom  facing  to  any  garment 
»    lapels  cut  on  any  tight-fitting  garments 

•  loose-fronted        « 

«    lapels  sewn  on,  including  canvas,  linen,  and  facing  . . 

,  ,  if  continued  to  shoulder 

«    short  lapel  on  the  eye  side  of  a  garment 

Extras  on  Sleeves. 
For  gathering  or  pleating  sleeve  heads,  except  thin  costume-doth. .  per  pair 

•  slash  sleeve,  plain  . .  . .  . .  ^ 

Plain  Cuffs, 
For  making  or  forming  plain  cufi  and  filling  in,  not  over  4  in.  deep    per  pair 

«  making  plain  loose  cufi  and  putting  on 

«  making  gauntlet  cufi 

«  transparencies  in  sleeves 

«  pointed  cufis  same  as  gauntlet  cufis 

»  pointed  tab  on  top  sleeve  only,  to  form  cufi,  lined 

^  comers  of  cuffs  turned  back  and  faced 

•  comer  pieces  let  in  cuffs  . . 
«  cuffs  inserted,  plain 
^  cavalier  cuffs,  same  as  gauntlet  cuffs 
«  wind  cuffs 
«  vent  in  sleeves    . . 

Pockets  and  Flaps. 
For  making  pockets  without  flaps,  plain  each 

»  if  jetted  or  welts    . . 

,  inside 

«    ticket-pocket,  without  flap 

^    making  morziing-  or  frock-coat  flaps,  over  5  in.  deep 
»  m  m  if  pointed 

«    making  an^  other  flaps     . . 
«    back  flaps  in  Highland  jacket 
«    making  sword-flaps  and  putting  on 

Interlining, 
For  interlining  throughout,  cotton  or  domet 

•  ,  bottom 

13 


Hours. 


1 

14 


5t 

1 

2 


1 
2 

^ 
1 

1 


each      i 
per  pair    1 
2 


1 

14 

1 

4 
1 

li 
4 
4 

li 


Digitized  by 


Google 


194 


For  rough  serging  all 


per  yard 
per  yard 

per  pair 
per  pair 


extra 


each 
per  pair 


1 


PleaU  and  Slits,  Hours. 
Pleats  in  yachting,  Norfolk,  or  other  garments,  each  plain  pleat,  if  oat 

separate               ..            ..            ..            ..            ..  ..            ..1 

Pleats  laid  on  and  fastened  from  inside               . .            . .  . .            . .     1 

,     felled,  stitched,  or  baok-stitched 
Each  additional  row  of  stitching  in  pleat 

Additional  fantail  pleats  in  back,  with  lining      . .  . .        each    1 

«         slits  in  any  part  of  garment  not  over  6  in-  deep  . .           , 

*                              ,                       if  in  the  sleeves  « 

slits  every  8  in.  or  part,  over  6  in.  extra  . .           » 

m                         m                    if  in  the  seams  . .           , 

Morning-coat  back 

All  openings  in  scallop,  or  diamond  shape,  in  fronts  or  any  other  part 
of  garment  to  count  as  slits. 

Sergingt  Taping,  and  Felling, 
\  inside 
not  pressed  open  (except  breast-cuts) . . 
»  ^  if  pressed  open  (except  breast-cuts) 

»    taping  seams  or  other  parts 
«    plain  felling  down  seams  or  bottom 
«    making  fly  to  jacket  with  three  holes 
«    piping  seams  or  edges 

•  if  leather  or  velvet 


1 
1 
2 
t 

1* 

5 

? 
5 


Zouaves. 
For  making  Zouave  fronts  to  waist 
«  »  and  continued  round  back 

•         •        Zouave  on  sleeves  to  elbow 
»  •  if  below  elbow 

All  cuts,  slits,  or  seams  in  Zouave  to  be  paid  for. 

Shrinking  and  Stretching, 
For  shrinking  and  blockin|(  sleeves 

«  and  stretching  under  arms  of  habit-bodice 

m  «  and  all  other  parts 

Yokes, 
For  making  a  plain  yoke,  laid  on 
0  0  if  continued  to  waist,  laid  on  . . 

0    each  gatheiing  round  ^oke 
0  ,  in  bodice  or  yoke    . . 

Velvets. 
Velvet  skirts  to  jacket  or  bodice 
•         •  Newmarket  ulster 

on  tabs 
IT      yokes  to  waist 
»      Zouave  to  waist 
0      Zouave  to  waist  and  round  back 
^      sleeves 
Pieces  of  velvet  or  any  other  material  {fur  excepted)  put  on  sleeve 

and  back,  or  fore-part,  for  every  7  in.  or  part 
Pieces  of  velvet  let  in  as  above 
Velvet  fore-parts 

0      back  or  side  bodies,  each  piece  .... 

put  on  collars  after  the  gannent  is  finished  . .  . .       extra    1^ 

0      collars,  plain,  fall,  or  stand  . .  . .  . .  s,        I 

0      cuffs,  extra  on  other  cufis  . .  . .  . .  . .  ml 

«      flaps,  plain  . .  . .  extra  per  pair    1 

»      plain  or  morning-coat  turns  . .  «  *   1 


4 
.        2 

Per 
agreement. 
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i 
i 

8* 

8 
1 

a 

2 

1* 

1 

24 
8 


Hoars. 
Velvet  on  turns  not  exceeding  dress  oats  . .  extra  per  pair    2^ 

«  »        to  waist  ..  ..  ..  ..  ^  8 

»  ,         to  bottom  of  garment  . .  . .  . .  *  8} 

,  ,         to  roll  collar  and  turns  . .  . .  «  4} 

All  the  above  items  in  crapci  silk,  satin,  or  plush  to  count  same  as  velvet. 

Fura. 
For  trimming  or  edging  round  any  garment  not  more  than  8  in. 

wide      . .  . .  . .  . .  . .  per  yard 

Pur  yoke 

For  cutting  paper  patterns,  full  set  for  fur  trimming  (24  in.  garment) 

turning  in  edses  of  fur      . .  . .  . .  . .  . .  per  yard 

jacket  lined  mroughout  with  fur  (including  collar-lining)      . .       extra 

ulster  lined  throu^out  with  fur  (including  collar-lining) 

fur  stand  collar   . . 

fur  fall  collar 

fur  cufis,  per  pair 

fur  flaps,       ....... 

fur  on  lapels  (short  morning-coat  turns)      . .  . .       per  pair  extra 

»  to  top  of  breast-cuts  . . 

to  waist 
,  to  bottom 

putting  wadding  under  fur  trimming  per  yard 

Matching, 

Matching  stripes  in  jacket  or  bodice  (three  seams  in  back)  . .  •  •      i 

«                     «                     all  the  seams  . .  . .  . .     1 

Matching  checks        ..            ..            ..             ..  ..  ..  ..1 

,             if  cut  biassed              ..            ..  ..  ..  .'.2 

«             of  driving-cape            ..            ..  ..  ..  ..1 

«             if  cut  biassed    . .  . .  . .  . .     2 

#on  plain  cape              . .            . .  . .  . .  •  •      i 

MisceUaneom. 

For  padding  cloth  in  fore-parts  (from  the  cuts  to  meet  fore-parts) . .  *  *      I 

,     back  fittings  of  cloth  to  include  canvas        . .  . .  . .  •  •      i 

,    making;  separate  wings,  same  as  a  buggy      . .  . .  . .  . .     1 

«     preparmg  lap-seams  (nothing  to  do  with  stitching)    . .  . .  per  yard      J 

,     making  and  putting  m  three  plain  tabs  in  habit  or  bodice  (each  one  to 

have  button-hole  and  buUon)  . .  . .  . .  . .     ,       . .     1 

»     extra  tabs  ..  ..  ..     *  each      | 

«     sewing  on  plain  pinking    . .  . .  . .  . .  per  yard    1 

Gords,  buttons,  or  strapping  on  flaps  of  oufls,  same  as  other  extras. 
GHm-pads  on  any  garment,  cloth 

,  ,  leather 

Making  and  putting  on  plain  side  edges 

«  ,  «  if  pointed 

For  putting  stay  in  waist,  not  more  than  8  in.  wide  (seamed  in)    . . 
Plain  tab  on  collar,  back,  or  sleeve,  wit)i  holes  and  buttons 
Stay-tape  down  centre  of  back 
All  fancy  tacks 
Weights,  inside 
»       outside 
Loop  inside  garments  or  out  for  bands  or  belts 

Plam  Vest. 

Preamble, — ^Five  seams  in  body,  two  darts  in  each  front,  eighteen  holes 
and  buttons,  plain  stand  collar. 

To  start  at     ..  ..  ..  ..  ..     lO}  hours. 

Loose-fronted  vest,  fastened  in  shoulders,  scye,  and  side  seam  as  above,  less 

the  back. 
Ditto,  fitting  and  fastening  . .  . .  . .     2^ 

All  other  extras,  same  as  bodice  or  jacket. 


each 
each 


each 
per  pair 

each 


1 

i 
1 

X* 


r 
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Extras  on  Vests, 
Strap  and  buokle 
Extra  side  bodice  in  vest,  including  linings 

Holes  in  vest  for  waistband  same  as  other  holes. 
Slits  or  pnfis  at  side  or  back    . . 
Malring  front  skirts  on  yests,  and  putting  on      . . 
Makinf^  roll  or  step  collar,  and  putting  on 
Matching  fronts,  outs,  and  front  of  collar 
Try-on 

Long  Vest  let  in  Forepart. 
Marldng  and  putting  in  canvas,  linen,  and  pressing  the  fronts 
Turning  in  front  edges  and  bottom 
Pressing  and  putting  in 
Lining 

Making  and  putting  on  plain  stand  collar 
If  planned,  fitted,  and  cut  by  the  maker 


Top  Vest  vnth  four  Boles  and  Buttons, 
Planning,  marking,  and  fitting 
Putting  in  canvas,  lining,  and  pressing 
Edges  turned  in  or  raw 
Pressing  and  lining     . . 
Marking  and  putting  on  plain  stand  collar 


per  pair 


Hours. 


8 
f 

i 


extra    1} 


Top  vest,  if  sewn  in    . . 

Bottom  Vest, 
Planning,  marking,  and  fitting 
Putting  in  canvas,  linen,  and  pressing  . . 
Edges  turned  in  or  raw 
Pressing,  lining,  and  fastening  in  with  four  holes  and  buttons 


extra 


1: 


Bottom  vest,  if  continued  round  bottom  to  side,  and  fastening  in  .  •       extra    1) 
Bones^  collars,  and  all  other  extras  same  as  bodice. 

VUter, 
Preamble,— V\a\xl  S.B.,  54  in.  long,  back-seam  to  S^in.  under  waist  with 
single  box-pleat,  side-bodies,  out  under  arm,  one  dart  in  front,  six  holes  to  waist, 
four  below  waist,  plain  sleeves,  lined  to  waist,  stand  collar  2^  in. 

To  start  at    . .  . .  . .  . .        25  hours. 


If  lined  part  through,  same  as  jacket     . . 

Clasp  and  chain 

Frock-coat  back  in  ulster 

Long  slit  in  back  with  tack 

Gathered  back  in  ulster,  without  canvas  or  haircloth 

Fluted  back  in  ulster,  without  canvas  or  haircloth 

Elastic  or  tapes  on  pleats 

g  if  covered 

Box-fly  in  back  or  front 
Long  lapels  to  bottom,  extra  on  jackets  . . 
Facings  on  front  of  sldrts 

Tabs  formed  in  lining,  or  sewn  on,  with  buttonhole 
Breast-outs  to  bottom,  extra  on  jackets 
Bevers  ,  » 

Lined  throughout 


each 


Hours. 
2^ 


3i 

2 
4 
i 
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Hours. 
Fly  from  top  to  bottom  of  ulster  . .  .  ^     2} 

Pleats  in  fronfi  or  back  of  ulsteri  from  collar  to  bottom    . .  each    2 

All  other  extras  same  as  bodice  or  jackets. 

Newmarket,  to  start,  two  hours  more  than  plain  ulster. 

Directoire,  start,  same  as  Newmarket. 

Polonaise  and  Princess  robe,  start,  same  as  ulster. 

Ulsters  without  seams  below  hips,  start,  two  hours  less  than  ulster. 

Long  dolman,  start,  same  as  ulster. 

Short  dolman,  start,  three  hours  less  than  bodice  of  jacket. 

Hoods. 
For  making  hood  with  one  seam,  and  lined,  as  per  agreement. 
Extras  same  as  bodice  or  jacket. 

Capes  and  Wings, 

Plain  cavalier  cape,  if  lined     . .  . .  . .  . .  . .  . .     2 

•  ,       and  turned  in  . .  •  •     ^ 

Short  threS'Ssam  Cape  not  over  l$%n,  deep. 

Making  and  sewing  three  seams                           . .  •  •      i 

Turning  in  all  edges,  linen  fronts,  and  first  press  . .            . .  1 

lining  and  cape         . .                                        . .  . .            . .  1 

Press  off                                                                ..  '•      i 

Extras  on  Cape. 

Making  band  round  neck  . .  •  •      I 

Shoulder-seams  ..  ..  ..  ..  per  pair      \ 

Sleeve-tops   ..  ..  ..  ..  ..        m         1 

Quilting  Linings. 

Preparing  quilting  for  machine. 

Basting  in  wadding  and  domet,  including  sleeves,  26  in.  garment  . . 
Putting  in  quilting  linings,  26  in.  garment  . .  . .  . .       extra 

Basting  in  wadding  and  domet,  including  sleeves,  ulster  . . 

Putting  quilting  in  linings  extra    1 


4 


Baiting  Jackett  Bodice,  or  Ulster. 

First  basting  bodice  or  jacket,  all  seams  basted  . .            . .                          . .  3} 

Basting  on  skirts        . .            . .                          . .            . .            . .            •  •  { 

Front  ed^es  turned  in  and  bottom,  including  linings,  fly,  and  buttons,  extra  2 

Full  bastmg  ulster,  all  seams  basted  plain          . .            . .            . .            • .  4^ 

,                  if  with  pleats  ana  collar      . .            . .            . .            • .  6 

Edges  turned  in  and  bottoms,  including  linings,  fly,  and  buttons  . .       extra  3 

Vest  full  basted          ..            ..            ..            ..            ..            ..            ..  2 

Forward  baste,  bodice  or  jacket. 
Forward  baste  to  plain  round  jacket  or  bodice,  all  seams  sewn  (except  under 

arm-seams,  shoulders,  and  sleeves) . .            . .            . .            . .            . .  2 

Forward  baste  to  plain  round  jacket  or  bodice,  all  seams  sewn,  if  with  box- 
pleats  aud  collar  . .            . .            . .            . .            . .            . .            . .  1^ 

Vest  forward  basted,  all  seams  sewn  except  under  arms,  shoulders,  fly,  and 

buttons  . .            . .            . .            . .            . .            . .            . .            •  •  i 

All  seams  out  after  forward  baste  . .  . .  half-time 

Ripping  and  smoothing  full  baste  and  taking  out  stitches              . .            . .  1 
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Biding  ShirU. 

Pr$amble,—S}det  with  three  oats  in  top,  or  plaited,  one  pocket,  plain  hand, 

Tent  at  side,  and  button  bearer  lined,  with  hole  and  button  or  hooks  and  eyes  at 
waist. 

First  class  to  start  at  . .            . .            . .      12   hours. 

Second  class  to  start  at  11^      ^ 

Third  class  to  start  at  ..      10}      « 
All  extras  as  per  agreement. 


Alteration  after  CompleUon  of  OarmetU, 

'Stand  collar,  making  new 

^  «  if  with  ripping  and  cleaning 

,  off  and  shortening 

lengthening 
,  lowering 

Turn  collar  off  and  shortening  ends 
»  off  across  back 

»  off  part  of  front 

»  reducing  fall 

Iiapel  tops  lowered 

,      steps  .. 
Shoulders  out 

»         part  out 
Sleeves  out   . . 
part  out 
^      back-arm  seam  out,  moving  button  and  tack 
,  »  to  elbow     . . 

forearm  to  elbow 
«        all  through 
Plain  sleeves  shortened 
«  lengthened 

If  button  cuffs  lengthened  or  shortened 
Cuffs  off  loose 
Handf  acing  . . 
Front  breast  cut  out  . . 

Back  .  

All  other  seams  in  bodice  or  jacket  out . . 

«  ,  part  out 

Waist  seams  out 

«  part  out 

Pleats  out     . . 
»      part  out 
Front  edges  out 

,  not  exceeding  half  out 

Bottom  out  . .  . .  . . 

,        part  out 

»       it  with  buckram  or  haircloth    . . 
Bones  shortened,  part  out,  inside 
outside 
Vest  alterations,  cuts  out  to  pay  same  as  bodice. 
Vest  back  seams  out,  half-time  of  bodice. 
All  other  alterations  same  as  bodice. 
Ulster  seams  out 
«      half  or  part  out 
«      front  edges  out 
,      front  half  or  part  out   . . 
Each  pair  of  tacks  out 
Ite£Ebstening  habit  tabs 


Hours. 

2 

2t 

1 

J 

3 

i 

li 

1 

ea6h 

m 

t 

per  pair 

1 

per  pair 


m 

h 

extra  per  pair 

1 

1 

1 

2 

1| 

1 

h 

2 

li 

1 

i 

8 

half-time 

. .            • . 

2 

.  •            .  • 

1 

extra 

1 

..  per  pair 

I 

m 

\ 

. .  per  pair 

2 

.  •        * 

1 

.  •               m 

4 

.  .               m 

2 

per  pair 
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OlasHfteaHon. 

Hoorg 

First  class :  Silk,  velvet,  buckskin,  leather,  fur  or  plush,  and  all  delicate 
colours  to  be  paid  one  hour  in  six  on  the  total  number  of  hours  of 
garment  when  completed         

Second  class:  Superfine  cloth,  treble-milled  Meltons,  velveteens,  and 
cotton  velvets,  silks,  satins,  cashmere  coatings,  alpacas,  in  tight- 
fitting  garments,  cords,  box-cloth  Venetians,  except  covert  coat- 
ings, stockinettes,  corkscrew,  coating,  diagonal,  Elysian  beaver,  to 
be  paid  half-hour  in  six  on  the  total  number  of  hours  of  garments 
when  completed 

26  in.  garment  of  scarlet  hunting  cloth,  same  as  first  class 

Scarlet  ulsters,  same  as  first  class  . . 

Third  class :  Ordinary  materials  include  milled  Meltons,  heavy  milled 
angolas,  Cheviots,  Saxons,  homespuns,  cashmeres,  tweeds,  and 
costume  twills  . .         '  . . 

Note.— Other  materials  not  in  the  log  to  be  arranged  for  between  employer 
and  workmen. 


MACHuns  Log.  — Ladiss*  Gabmekts. 

All  machining  not  mentioned  in  this  log  to  be  subject  to  a  deduction  of  half 

hand-time. 

Ladies'  S.B.  Jacket 


Hours. 

Seaming  sleeves  and  sleeve-linings 

all  body-seams  and  facings 
0       linings          . . 
•        and  stitching  edges    . . 

and  stitching  pockets 

cuts  in  breast,  with  canvas  and  lining  . . 

1 

.1 

!".              !!     1 
each 

Dress  Bodice* 

Seaming  sleeves  and  sleeve-linings 

0        linings 

t,       body-seams  and  cuts  . . 
Stitching  edges 

..     1 

:      ::      ::  i 

Ladies'   XJUUr, 

Seaming  sleeves  and  sleeve-linings 

ed^es 

linmgs 

body-seams  and  cuts  . . 
Stitching  edges 

fl7               

»        pockets 

..    1 
..    1 

. .      \ ' 

::  ? 

per  pocket      } 

Ladies*  Vests. 


Seaming  body-seams  . . 

»       darts,  canvas,  and  breast-lining 
Making  and  seaming  in  backs  . . 
Seaming  and  stitohiDg  edges    . . 
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QentUmen's  Oarments. 


Ck>at8. 


I 


I 


1i 


Seaming  sleeves  and  sleeve-linings 

«        back,  shoulder,  and  side-seams  . . 
^        side-bodies,  waist,  and  lapels 

outs  .. 

edges,  three  pockets,  and  facings 
^         in  sleeves 
«         on  collar 

on  collar-cover 

and  stitching  flaps,  each 

side-seams  of  limngs    . . 

and  stitching  round  bottom 
^         and  stitching  fly 
Stitching  ed^^es  and  three  pockets 

haircloth 

canvas  or  tweed  in  lieu  of  haircloth 

stand  of  collar 
«  fall  of  collar  . . 

,  tacking  of  pockets,  each 

,         extra  pockets,  including  sewing  round 
«  inside  pocket  entirely  by  machine 

inside  ticket-pocket  entirely  by  machine 
Making  button-holes,  each 


Hours, 
1 

i 
i 
i 

1 

i 


Bonn. 
1 

i 

i 


Hours.  I  Hours. 


Stitching  flat  braiding,  half  hand-time. 
Stitching  quilted  sides,  if  by  machine,  no  extra. 
Stitching  double-stitched  edges,  if  by  machine,  no  extra. 
Extra  rows  of  stitching  on  sleeves  by  machine,  no  extra. 
Extra  rows  of  stitching  on  belt  by  machine,  no  extra. 


Waistcoats, 

Seaming  edges 
^        welts 

^        back  and  back-lining 
«       in  back 

and  stitching  fly 
,  flaps 

lining  in  fore-parts    . . 
Stitching  back-straps 

edges  and  three  pockets 
«         each  extra  pocket     . . 
^         inside  breast-pocket,  entirely  by  machine 

tacking  three  pockets 

button  holes 
«         pu£b  in  back 
«         flat  braiding,  half  hand-time. 
^        edges,  double-stitched  by  machine,  no  extra. 


Hours. 


each 

1 : 

each 

•• 

;  ' 

:  ■ 

•• 

each 

.. 

Digitized  by 


Google 


201 


Trousers. 


Hours. 


Seaming 

all  seams  except  joining 

:1 

^ 

» 

pockets,  round 

. . 

each      t 

m 

and  stitchioR,  French  bearer  . . 

. . 

• 

Stitching  fly,  button  bearer,  tops,  and  two 

pockets 

^ 

raised  seam 

. . 

. 

If 

flaps 

. . 

. 

m 

extra  pocket,  full  size 

. 

cash  or  f  ob . . 

. 

^ 

lioen  and  waist-lining  in  one . . 

, 

h 

^ 

button-holes 

, . 

eac 

stud-buttons 

i 

m 

tacking  pockets 

each      I 

^ 

back-straps  and  sewing  on 

.      i 

t 

lining  trousers 

Deductions  for 

Pressing, 

..   . 

.      i 

Frock  or 

dress  coat  and  frock  overcoat . . 

.     3 

Morning 

coats 

.     2 

Chesterfield  and  covert  coats   . . 

.     2 

Sac  coats,  first  and  second  class 

• . 

.     2 

tr 

third  class . . 

.     1 

Vests,  first  and  second  class     . . 

„     third  class 

Trousers 

. . 

.'     1 

Shrinking  trousers  or  breeches 

. . 

.       i 

(95.)  INTERPRETATION   BY  THE   COURT   OF   WELLINGTON 
TAILORESSES'    AWARD. 
Wbllinton  Tailobbssbs'  Union  v.  Kirkcaldib  and  Stains. 
The  questions  submitted  to  the  Court  are : — 

1.  In  relation  to  alterations  in  trousers :  In  the  work  done  by 
Miss  Collins  there  are  three  items  of  alterations  not  provided  for  in 
the  log.  These  are  rebinding,  taking  in  leg-seams,  and  felling  on 
linen.  The  log  specifies  a  number  of  items  for  alterations  in  trousers 
the  time  for  which  is  stated,  and  then  contains  a  general  item,  *<  All 
other  repairs  and  alterations  to  be  paid  at  Is.  an  hour."  Mr.  Davis, 
for  Kirkcaldie  and  Stains,  says  that  Is.  an  hour  should  read  8d.  per 
hour.  The  log  has  been  mutually  settled  by  the  union  and  the 
employers  some  years  ago.  It  then  contained  this  item.  It  was 
incorporated  at  the  request  of  all  parties  in  an  award  made  over 
three  years  ago  by  this  Court.  At  the  expiration  of  that  award  this 
Court,  at  the  same  request,  made  a  further  award,  which  is  now 
current :  and  the  log,  with  one  or  two  minor  alterations,  but  again  con- 
taining  the  general  item  above  referred  to,  was  again,  at  the  express 
request  of  the  parties,  incorporated  in  the  award.  The  union  says 
that  Is.  an  hour  was  intended.  Notice  of  this  application,  with 
the  points  clearly  defined,  has  been  duly  served  on  the  Employers* 
Union,  but  they  have  not  thought  it  necessary  to  attend.  Under 
these  circumstances,  and  seeing  that  the  Is.  was  the  specific  amount 
in  the  original  log,  and  that  it  has  been  readopted  and  reaffirmed 
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by  both  pajrties  within  the  last  few  months,  we  cannot  say  that  it 
means  8d.  The  parties  must  be  taken  to  have  meant  what  their 
agreement  says.  We  hold,  therefore,  that  the  claim  made  in  respect 
of  these  items  must  be  paid  the  Is.  mentioned  in  the  log. 

Mr.  Davis  next  contends  that  the  employers  are  entitled  to 
assess  the  actual  time  occupied  in  doing  the  work,  and  that  if  less 
than  an  hour  is  taken  then  only  the  fractional  part  is  to  be  paid. 
He  does  not  admit,  however,  that  if  more  than  an  hour  is  occupied 
then  more  than  an  hour  is  to  be  paid,  and  he  admits  that  in  all 
other  items  the  hour  is  a  unit,  and  is  to  be  paid  for  whether  the  par- 
ticular work  occupies  more  or  less  than  the  time  specified  in  the  log. 

The  whole  system  on  which  the  log  is  founded,  and  on  which 
payments  have  hitherto  been  made,  is  against  his  contention.  The 
particular  times  mentioned  for  doing  any  specified  work — one  hour 
in  some  cases,  half  an  hour  or  a  quarter  of  an  hour  in  others — are 
the  measure  of  the  rate  for  what  is  to  be  paid,  and  it  is  obvious  that 
any  other  method  of  calculation  would  involve  both  employers  and 
workers  in  confusion.  How  is  any  tribunal  to  say,  as  Mr.  Davis 
invited  us  to  say,  that  so-many  minutes  should  be  deducted  off  the 
stated  time  because  one  seam  is  longer  than  another,  or  one  length 
of  trousers-leg  is  longer  than  another  ?  The  log  says  that  lengthen- 
ing or  shortening  is  to  be  paid  for  as  for  a  stated  fixed  time. 
Whether  the  work  takes  less  time  or  longer  than  the  stated  time, 
the  rate  is  fixed,  and  it  is  fair  to  both  parties. 

It  was  to  avoid  such  questions  as  these,  and  to  make  the  log 
workable,  that  the  fixed  rate  for  each  class  of  work  was  agreed 
upon ;  and  where  alterations  not  specifically  referred  to  are  required, 
then  on  the  same  principle  one  hour  is  to  be  allowed,  and  in  this 
instance  Is.  is  to  be  paid.  If  the  rate  is  too  high,  then  the  altera- 
tions can  be  handed  to  a  hand  who  is  on  weekly  wages. 

Where  the  shilling  rate  is  paid,  then  it  is  equitable  that  when 
machining  is  deducted  from  that  particular  item  it  should  be  at  the 
same  shilling  rate,  and  not  at  the  8d.-per-hour  rate. 

Although  it  is  not  specifically  mentioned,  we  hold  that  the  log 
generally,  and  except  in  regard  to  this  specially  mentioned  shilling 
item,  is  based  on  a  rate  of  8d.  per  hour. 

Hip-pockets, — There  is  considerable  confusion  in  the  evidence  in 
respect  to  this  item,  but  Mr.  Graham,  who  was  called  by  Mr.  Davis 
in  support  of  his  contention,  says  that  only  one-third  of  an  hour  is 
deducted  by  him  for  machining,  and  that  he  does  not  deduct  the 
additional  one-eighth  claimed  by  Mr.  Davis,  and  that  6d.  is  paid  by 
him  for  this  work  to  the  piecemakers.  The  union  claim  5^d. ;  Mr. 
Davis  says  4|d.  is  the  amount.  We  think  that,  dealing  with  the 
matter  on  the  basis  stated  by  Mr.  Davis's  own  witness,  the  5^. 
should  be  allowed. 

Lap-seams, — The  machining  for  this,  so  far  as  we  can  understand 
it,  is  covered  in  the  item,  "  Machining  for  all  seams,  IJ  hours,"  and 
we  cannot  detect  any  item  in  the  log  which  justifies  a  further 
deduction. 
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Contintcations  in  Knickers, — When  this  matter  was  investigated 
Mr.  Davis  stated  that  the  net  amount  paid  by  him  was  Is.  8d. 
claimed  by  the  anion,  and  there  is  therefore  no  dispute  in  connection 
with  this  item. 

Dated  this  9th  day  of  April,  1902. 

Theo.  Cooper,  J.,  President. 


(96.)  WELLINGTON  WHABF-LABOURERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  **  The  Industrial  Coociliation  and 
Arbitration  Act,  1900"  ;  and  in  the  matter  of  an  industrial  dis- 
pute between  the  Wellington  Wharf-labourers*  Industrial  Union 
of  Workers  (hereinafter  called  **  the  union ")  and  the  Union 
Steamship  Company  of  New  Zealand  (Limitea),  the  Wellington 
Harbour  Board,  Huddart,  Parker,  and  Co.  Proprietary  (Limited), 
the  New  Zealand  Shipping  Company  (Limited),  the  Blackball 
Coal  Company  (Limitea),  Levin  and  Co.  (Limited),  Johnston 
and  Co.,  W.  and  G.  Turnbull  and  Co.,  the  Wellington  Steam 
Packet  Company,  Gannaway  and  Co.,  Charles  Seager,  Matthew 
Seagrieff,  William  Mulhane,  David  Long,  William  H.  Scoones, 
the  Westport  Coal  Company,  the  Wellington  Steam  Ferry  Com- 
pany, the  Gear  Meat  Preserving  and  Befrigerating  Company 
(Limited)  of  Ne)^  Zealand,  the  Tyser  Line  Company  (Limited), 
and  the  Shaw,  Savill,  and  Albion  Company  (Limited)  (stll  herein- 
after called  **  the  employers  "). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives,  and 
having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of*  the  said  parties  respectively,  and 
having  duly  extended  the  time  for  making  this  award  until  the  30th 
day  of  November,  1901,  doth  hereby  order  and  award ;  That,  as 
between  the  union  and  the  members  thereof  and  the  employers  and 
each  and  every  of  them,  the  terms,  conditions,  and  provisions  set 
out  in  the  schedule  hereto  and  of  this  award  shall  be  binding  upon 
the  union  and  upon  every  member  thereof  and  upon  the  employers 
and  upon  each  and  every  of  them,  and  that  the  said  terms,  con- 
ditions, and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award;  and, 
further,  that  the  union  and  every  member  thereof  and  the  em- 
ployers and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contravention 
of  this  award  or  of  the  said  terms,  conditions,  and  provisions,  but 
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shall  in  all  respects  abide  by  and  observe  and  perform  the  same. 
And  the  Court  doth  hereby  further  award,  order,  and  declare  that 
any  breach  of  the  said  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  21st  day  of 
November,  1901,  and  shall  continue  in  force  until  the  dlst  day  of 
March,  1903. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
been  hereto  put  and  affixed,  and  the  President  of  the  Court  hath 
hereunto  set  his  hand,  this  21st  day  of  November,  1901. 

Thbo.  Coopee,  J.,  President. 


The  Schedule  hereinbefobb  referred  to. 
Hours  of  Labour. 

1.  For  all  classes  of  labour  the  ordinary  working-hours  shall  be 
from  8  a.m.  till  6  p.m.,  exclusive  of  meal-hour  (from  12  noon  till 
1  p.m.),  exceptii^  on  Saturdays,  when  they  shall  be  from  8  a.m.  to 
4  p.m.     All  other  time  to  be  classed  as  overtime. 

Wages, 
The  minimum  rate  of  wages  per  hour  shall  be  as  follows : — 

2.  Stevedore  and  general  cargo  work  (exclusive  of  work  done  for 
the  Harbour  Board) :  Ordinary  time.  Is.  3d.  overtime,  2s.  Har- 
bour Board  work :  Ordinary  time.  Is.  2d. ;  overtime.  Is.  lOd. 
(These  rates  do  not  include  rates  for  work  done  in  freezing  cham- 
bers.) 

Discharging  Coal, 

3.  Men  employed  as  winch-men :  Ordinary  time.  Is.  3d. ;  over- 
time, 2s.  Men  employed  as  plank-men :  Ordinary  time.  Is.  3d* 
overtime,  2s.  Men  employed  as  bull-rope  men  and  tippers :  Ordi- 
nary time.  Is.  3d. ;  overtime,  28.  Men  shovelling  in  holds  of  ships 
and  trucks :  Ordinary  time,  Is.  6d. ;  overtime,  28.  3d. 

4.  Trimming  in  ships'  bunkers  on  home-going  and  foreign 
steamers :  Ordinary  time,  Is.  3d. ;  overtime,  28. 

5.  Trimming  in  ships'  bunkers  on  intercolonial  and  coastal 
steamers ;  Ordinary  time,  Is.  6d. ;  overtime,  2s.  6d. 

6.  Rates  for  carrying  coal :  Ordinary  time,  2s. ;  overtime,  3s. 

7.  Overhauling- work  on  ships,  whether  at  the  wharves  or  Patent 
Slip,  such  as  chipping,  cleanmg,  scrubbing,  and  painting :  Ordinary 
time.  Is.  3d. ;  overtime,  2s. 

8.  Carrying  and  stowing  work  in  freezing-chambers  aboard  ship : 
Ordinary  time.  Is.  6d. ;  overtime,  2s.  6d.  In  cool  chambers  :  Ordi- 
nary time.  Is.  3d. ;  overtime,  2s. 

9.  Men  engaged  in  Wellington  to  work  cargo  at  other  ports  to 
be  paid  from  the  time  of  leaving  Wellington  till  their  return  at  the 
rate  of  10s.  per  day  (Sundays  excluded).     When  leaving  before  noon 
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to  be  paid  for  a  day,  and  when  leaving  after  noon  to  be  paid  for  half 
a  day. 

10.  All  men  who  are  engaged  on  the  wharves  to  work  anywhere 
within  the  limits  of  the  Wellington  Harbour  to  be  paid  from  the 
time  of  leaving  and  up  to  the  time  of  ceasing  work  at  the  rates 
fixed  for  the  class  of  labour  they  are  engaged  at. 

11.  Men  ordered  down  between  the  hours  of  5  p.m.  and  9  p.m. 
to  receive  not  less  than  one  hour's  pay.  Men  ordered  down  between 
the  hours  of  9  p.m.  and  7  a.m.  to  receive  not  less  than  two  hours' 
pay. 

12.  Men  ordered  for  work  between  the  hours  of  4  p.m.  on 
Saturday  and  7  a.m.  on  Monday,  and  for  work  on  hoUdays,  to 
receive  not  less  than  two  hours'  pay. 

13.  In  all  other  cases  men  shall  be  paid  for  the  actual  time 
worked. 

14.  All  work  done  on  Sundays,  Christmas  Day,  and  Good 
Friday  shall  be  paid  at  the  rate  of  double  time.  All  work  done  on 
any  of  the  other  holidays  hereinafter  mentioned  shall  be  paid  at  the 
rate  of  ordinary  overtime. 

Holidays, 
The  holidays  throughout  the  year  shall  be  New  Year's  Day, 
Anniversary  Day,  Good  Friday,  Easter  Monday,  the  King's  Birth- 
day, Eight  Hours  (Labour)  Day,  Christmas  Day,  Boxing  Day. 

Meal-hours. 

15.  Breakfast,  7  a.m.  to  8  a.m. ;  dinner,  12  noon  to  1  p.m. ;  tea, 
5  p.m.  to  6  p.m. ;  supper,  one  hour  between  11  p.m.  and  1  a.m., 
according  to  circumstances.  Men  employed  from  midnight  to 
7  a.m.  to  receive  half  an  hour  for  refreshment,  for  which  half-hour 
no  pa3rment  shall  be  made. 

16.  Men  shall  work  during  the  meal-hours  if  required  to  do  so, 
and  shall  be  paid  overtime  rates ;  but  they  are  not  to  be  worked  for 
more  than  six  hours  consecutively  between  the  hours  of  7  a.m.  and 
midnight. 

Engagement  of  Labour. 

17.  All  labour  to  be  engaged  at  some  definite  place  or  places  to 
be  determined  mutually  from  time  to  time  by  the  secretary  to  the 
union  and  the  employer  or  employers  concerned  jointly  with  the 
secretary  to  the  Harbour  Board. 

18.  Any  men  required  to  work  overtime  to  be  engaged  during 
the  ordinary  working-hours.  When  the  arrival  of  a  boat  is  uncer- 
tain a  notice  shall  be  posted  by  the  employers  not  later  than  6  p.m. 
on  Sundays  on  a  notice-board  to  be  erected  on  the  Harbour  Board's 
building,  confirming  Saturday's  arrangements,  or  notifying  altera- 
tions in  connection  therewith. 

Payment  of  Wages. 

19.  The  Union  Steamship  Company  of  New  Zealand  (Limited) 
shall  pay  wages  weekly  on  Fridays  from  11  a.m.  to  1  p.m.,  and 
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from  4  p.m.  to  5  p.m.      Payments  to  be  made  for  work  done  up  to 
the  previous  Wednesday  evening, 

20.  The  Wellington  Harbour  Board  shall  pay  wages  weekly  on 
Fridays  from  12  noon  to  1  p.m.  and  after  4  p.m.  Payments  to  be 
made  for  work  done  up  to  the  previous  Tuesday  evening. 

Coalifig  Work  (Baskets). 

21.  Garrving-baskets  shedl  average  twelve  to  the  ton.  Large 
baskets  shall  average  five  to  the  ton,  and  not  less  than  four  men 
shedl  be  engaged  shovelling,  and  not  less  than  two  men  shall  be 
engaged  at  the  tip.  Ballast-baskets  shall  average  eight  to  the  ton, 
and  not  less  than  six  men  shedl  be  engaged  shoveUing  in  the  hold. 

Harbour  Board  Work  (Weights), 

22.  At  gangways  12  owt.  shall  be  a  truck-load  for  two  men, 
except  in  the  case  of  any  single  package  being  over  and  above  that 
weight.  5^  cwt.  is  to  be  taken  as  the  truck-load  of  general  tran- 
shipments. 

Employers  not  to  discriminate  against  Union, 

23.  Employers  in  employing  labour  shall  not  discriminate 
against  members  of  the  union,  and  shall  not,  in  the  engagement  or 
dismissal  of  men  or  in  the  conduct  of  their  business,  do  anything  for 
the  purpose  of  injuring  the  union,  directly  or  indirectly. 

When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall 
receive  equal  pay  for  equal  work. 

Application  of  Award. 

24.  This  award  shall  apply  only  to  casual  labour  employed  from 
day  to  day  or  from  hour  to  hour,  and  shedl  not  apply  to  weekly  or 
permanent  employees,  or  to  men  employed  on  maintenance- works 
when  such  men  are  employed  for  a  longer  period  than  one  week. 

It  shall  be  deemed  to  apply  to  the  ordinary  conditions  of  work- 
ing, but  not  to  unusual  or  exceptional  circumstances,  and  shall  be 
binding  in  so  far  as  it  applies  to  each  party,  to  all  the  parties  hereto, 
and  shall  remain  in  force  until  the  31st  day  of  March,  1903. 

Limitatiofi  of  Award, 

25.  This  award  shall  apply  (subject  to  the  provisions  of  clause  9 
hereof),  only  to  the  wharves  and  Port  and  Harbour  of  Wellington. 

26.  The  foregoing  clauses  numbered  1  to  26  inclusive  are  the 
terms,  conditions,  and  provisions  set  out  in  the  schedule  referred  to 
in  the  foregoing  award,  and  are  hereby  declared  to  be  incorporated 
in  and  to  form  part  of  the  said  award. 

In  witness  wheraof  the  seal  of  the  said  Court  hath  hereto  been 
put  and  affixed,  and  the  President  of  the  said  Court  hath  hereto  set 
his  hand,  this  21st  day  of  November,  1901. 

Thbo.  Coopeb,  J.,  President. 
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(97.)  WELLINGTON  DRIVERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zeedand,  Wellington  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900/'  and  of  **  The  Industried  Conciliation  and 
Arbitration  Act  Amendment  Act,  1901";  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  Drivers*  In- 
dustrial Union  of  Workers  (hereinafter  called  **  the  union  ")  and 
E.  Tonks,  brickmaker,  Webb  Street ;  W.  Murphy,  brickmaker, 
Tory  Street ;  Peter  Hutson,  brickmaker,  Bid  well  Street ;  H. 
Hill,  brickmaker,  Bidwell  Street;  the  Wellington  Gas  Com- 
pany, gas-manufacturers,  Courtenay  Place ;  —  Scott,  parcels- 
delivery  man,  Abel  Smith  Street ;  Drapery  Importing  Company ,^ 
drapers,  &c.,  Brandon  Street;  H.  Inniss  and  Son,  parcels- 
delivery  men,  Courtenay  Place;  F.  W.  Cottrell  and  Co.^ 
forwarding  agents.  Grey  Street ;  Colonial  Carrying  Company, 
forwarding  agents.  Grey  Street ;  Peter  McCardle,  forwarding 
agent,  Grey  Street;  Globe  Express  Company,  forwarding 
agents.  Grey  Street;  Kenny  and  Marsden,  forwarding  agents. 
Grey  Street ;  J.  Collie,  forwarding  agent,  Grey  Street ;  J. 
Keir,  forwarding  agent,  Featherston  Street ;  T.  Munt,  forward- 
ing agent,  Featherston  Street ;  New  Zealand  Express  Company, 
forwarding  agents,  Customhouse  Quay  ;  J.  J.  Curtis,  forwarding^ 
agent,  Customhouse  Quay;  W.  Booth  and  Co.,  timber  mer- 
chants, Waterloo  Quay;  W.  Chalmers,  timber  merchant, 
Waterloo  Quay ;  Stewart  Timber,  Glass,  and  Hardware  Com- 
pany (Limited),  timber  merchants,  Courtenay  Place ;  J.  Beck's 
Executors  (Barltrop  and  Palmer),  timber  merchants,  Kent 
Terrace;  Joseph  Andrews,  boxmaker,  &c.,  Upper  Willis  Street; 
Ballinger  Bros.,  plumbers,  Waring  Taylor  Street;  George 
Winder,  ironmonger,  Cuba  Street ;  Wilkins  and  Field,  iron- 
mongers. Manners  Street ;  K.  Martin,  painter.  Manners  Street ; 
R.  and  E.  Tingey,  painters.  Manners  Street ;  H.  Fielder,  furni- 
ture dealer,  Manners  Street ;  Staples  and  Co.  (Limited),  brewers, 
Murphy  Street ;  T.  G.  Macarthy,  brewer,  Tory  Street ;  R.  Keene, 
builder,  Newtown  ;  Thomas  Carmichael,  builder,  Hawkestone 
Crescent ;  —  Patterson,  builder,  Quin  Street ;  R.  Carswell, 
contractor,  Mein  Street ;  J.  R.  Walker,  contractor,  Mein 
Street ;  C.  Lamberg,  contractor,  Manners  Street ;  Fred.  Lam- 
berg,  contractor.  Manners  Street ;  W.  Smith,  contractor, 
Island  Bay;  J.  Gillon,  contractor.  Green ' Street ;  W.Wilson, 
contractor,  Vivian  Street ;  J.  Thomas,  contractor,  Molesworth 
Street;  W.  Taversham,  contractor.  South  Road;  J.  A.  Martin, 
contractor,  Quin  Street;  Maurice  O'Connor,  contractor,  Wel- 
lington; E.  Tonks  and  Co.,  contractors,  Webb  Street;  C.  H. 
Bay  lis,  contractor,  Victoria  Street;  W.  A.  Chote,  contractor, 
Mercer  Street ;  A.  Daly,  contractor,  Newtown ;  P.  Carmody, 
contractor,  Mitchelltown ;  Joseph  Saunders,  contractor,  Tinakori 
Road ;  Allan  Magaire,  contractor ;  W.  Spencer,  carrier,  c/o 
Luke  and   Son,   Manners   Street;  W.   Kenneugh,   carrier,   c/a 
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Duthie  and  Co.,  Willis  Street;  W.  T.  Queree,  carrier,  Kent 
Terrace ;  J.  A.  Smith,  carrier,  c/o  Grease  and  Son ;  J.  Smith, 
■carrier,  c/o  Laery  and  Co. ;  H.  Graham,  carrier,  c/o  Stewart 
and  Go. ;  J.  H.  Fumess,  carrier,  c/o  Stewart  and  Go. ;  Thomas 
PeU,  carrier,  c/o  Myers  and  Go. ;  Thomas  Eerr,  carrier,  c/o  E. 
W.  Mills  and  Go. ;  J.  W.  Norman,  carrier.  South  Boad;  James 
Wilson,  carrier.  Upland  Farm;  ArchibeJd  Russell,  carrier, 
Yiyian  Street;  Henry  Glark,  carrier,  Ngahauranga;  Edward 
Maidment,  carrier,  Petone;  George  and  W.  T.  Gudby,  carriers, 
Lower  Hutt ;  George  D.  McEwen,  carrier,  Petone ;  Alfred 
Hooker,  carrier.  Lower  Hutt ;  George  W.  Gonnor,  Glyde  Quay ; 
John  Gampbell,  carrier,  South  Eoad;  Mrs.  George  Barnes, 
carrier,  Aro  Street ;  William  Mills,  carrier.  Hall  and  Adelaide 
Streets  ;  John  Larkin,  carrier,  Wadestown ;  Alfred  Gharles, 
carrier,  Donald  McLean  Street ;  John  Henry  Johns,  carrier, 
Karori ;  Astridge  and  Jeffs,  carriers,  24,  Owen  Street ;  Abel 
<Jollier,  carrier,  Tory  Street;  Frederick  Marshall,  carrier,  110, 
Adelaide  Boad ;  John  Winter,  carrier,  Drummond  Street ; 
James  T.  Martin,  carrier.  South  Boad ;  Thomas  Henry  Wil- 
liamson, carrier,  2,  Tutchen  Street ;  Frederick  Woods,  carrier, 
Adelaide  Boad;  Carroll  Bros.,  carriers,  Adelaide  Boad;  Mrs. 
Bacon,  cordial-manufacturer,  Tory  Street;  Thompson,  Lewis, 
and  Co.,  cordial-manufacturers,  Tory  Street;  G.  W.  Brodie, 
cordial-manufacturer,  Lambton  Quay ;  George  Dixon,  cordial- 
manufacturer,  Dixon  Street;  P.  Barry,  cordial-manufacturer, 
Adelaide  Boad ;  A.  Samuels,  cordial-manufacturer,  off  Manners 
Street  (Phoenix  Cordied  Company) ;  Empire  Steam  Laundry, 
laundrymen,  Kent  Terrace  ;  Victoria  Laundry,  laundrymen.  City ; 
William  Elliott  Tyson,  laundry  man,  Tyson  Street ;  Janet  Page, 
laundrywoman,  48,  Hanson  Street;  William  Searl,  laundry- 
man,  Petone;  B.  Fletcher  and  Co.,  grain  merchants,  Panama 
Street;  Te  Aro  Laundry,  laundrymen.  City;  G.  Thomas  and 
Co.,  grain  merchants,  Customhouse  Quay ;  S.  Bowe  and  Son, 
grain  merchants,  Cuba  Street;  Townsend  and  Paul,  grain 
merchants,  Wilhs  Street ;  J.  Foster,  grain  merchant,  Adelaide 
Boad;  J.  J.  Dudgeon,  grain  merchant.  Manners  Street;  Gear 
Meat  Company  (Limited),  Lambton  Quay ;  John  Thomas  Kent, 
'bus-proprietor,  Seatoun;  Bobert  Archibald  Hearn,  'bus-pro- 
prietor, Worser  Bay;  Joseph  Spiers,  'bus-proprietor,  Karori; 
John  Marshall,  'bus-proprietor,  Worser  Bay ;  William  H.  Young, 
'bus-proprietor,  Karori ;  John  Johnson,  bus-proprietor,  Cambridge 
Terrace ;  Thomas  Popham,  'bus-proprietor.  Moles  worth  Street ; 
Peers  and  Keen,  'bus-proprietors.  Island  Bay  ;  D.  Bell,  'bus- 
proprietor,  Moore  Street ;  T.  P.  Lyon,  'bus-proprietor,  Abel 
Smith  Street ;  Mrs.  Bitson,  'bus-proprietor,  Cambridge  Terrace  ; 
J.  J.  Murray,  coal  dealer,  Adelaide  Boad  ;  S.  Brown,  coed  deader, 
Tory  Street;  Williams  and  Shaw,  coal  dealers,  Pirie  Street; 
J.  Saunders,  coal  dealer,  Arthur  Street ;  Luke  and  Co.,  coal 
dealers,    Aro    Street;  Westport   Goal   Company,  coal   dealers, 
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Manners  Street;  Jones  and  Co.,  coal  dealers,    Cuba  Street; 
Sinclair  and  Co.,  coed  dealers,  Courtenay  Place  ;  J.  J.  Duignan, 
coal  dealer,   Lambton   Quay;  Thompson  Bros.,   coal   dealers, 
Featherston    Street;   J.  J.  K.  Powell,  coal   dealer,    Taranaki 
Street;  Mrs.  McGrath,  coal  dealer,  Kent  Terrace;  W.  Claxton, 
coal  dealer,   Martin    Square;  D.    Andrews,  coal   deader,    Tory 
Street;  A.  Andrews,   coal  dealer,   Vivian  Street;  Picot  Bros., 
coal  deeders,  Dayis  Street ;  H.  Pearman,  coed  dealer,  Eiddiford 
Street ;  W.  Bees,  coed  dealer,  Taranaki  Street,  J.  Gaudin,  coal 
deeder,    Ghuznee   Street;  W.  Dawson,  coal   dealer,  Newtown 
Avenue  ;  B.   Clark,  coal  dealer ;  B.  Dui^an,  coal  dealer.  Moles- 
worth  Street ;  C.  W.  Turner,  coal  dealer.   Blackball  Coal  Com- 
pany, Waterloo  Quay  ;  Defiance  Buiter-factory,  Waring  Taylor 
Street ;  New  Zealand  Farmers'  Dairy  Onion,  Thomdon  Quay ; 
£.  Anderson  and  Co.,  earthenware  merchants,    Willis  Street ; 
G.  Wheatley,  Baker,  Lambton  Quay ;  W.  A.  Kellow,  grocer  and 
baker,   Taranaki    Street ;    G.    Payne,   baker,    South   Boad ;  J. 
Creighton,  Tinakori  Boad ;  —  Isetacs,  baker,   Aro   Street ;  W. 
Freeman,     Baker,    Molesworth   Street;  M.    McCarthy,   baker, 
Biddiford   Street;  W.    Phillips,    baker,    Biddiford   Street;  M. 
Mekckay,  baker,  Clyde  Quay  ;  F.  McParland,  grocer  and  baker, 
Taranaki   Street;    McEwen  and    Churchill,   bakers,   Leimbton 
Quay ;    United   Farmers'    Co-operative    Association,    Lambton 
Quay  ;  B.  Leeidbetter,  baker,  Tinakori  Boad ;  Wellington  Bread 
Company,    bakers,   Manners    Street;  J.    Godber,   baker,  Cuba 
Street ;  —  Beed,    baker,    Taranaki    Street ;    Te   Aro    House 
Drapery   Company   (Limited),  drapers,   Cuba   Street ;     James 
Trevor,  brickmaker,  Courtenay  Plsuse  (hereinafter  called  '*  the 
employers"). 
Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heeurd  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  e^  were 
represented  either  in  person  or  by  their  representatives,  and  having 
also  heard  the  witnesses  called  and  examined  and  cross-examined  by 
and  on  behalf  of  the  sedd  parties  respectively,  doth  hereby  order  and 
aweird :  That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 

E revisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
inding  upon  the  union  and  upon  every  member  thereof  and  the 
employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  this  award  and  of 
the  said  terms,  conditions,  and  provisions  respectively  required  to 
be  done,  and  shall  not  do  anything  in  contravention  of  this  award 
or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in  sdl 
14 
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respects  abide  by  and  observe  and  perform  the  same.  And  the 
Coart  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that  the 
sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  party  or 
person  in  respect  thereof.  And  the  Court  doth  further  order  that 
this  award  shall  come  into  operation  on  Saturday,  the  30th  day  of 
November,  1901,  and  shall  continue  in  force  until  the  30th  day  of 
November,  1903. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  27th  day  of  November,  1901. 

Theo.  Coopeb,  J.,  President. 


Schedule  hereinbbfokb  bbfebbed  to. 
CiiASB  I. :     Dbivers  of  Abbated-water  and  Cobdial  Ybhiclbb. 
The  following  shedl  be  the  conditions  regulating  the  employment 
of  such  drivers  : — 

1.  The  drivers  employed  by  the  employers  shall  leave  the  stables 
by  7  a.m.  and  return  to  the  stables  by  5  p.m.  during  the  months 
from  April  to  October  (both  inclusive),  and  shall  during  the  other 
months  in  the  year  leave  the  stables  by  6  a.m.  and  return  to  the 
stables  by  6  p.m.,  except  on  Wednesdays,  in  the  months  from  April 
to  October  (both  inclusive),  when  they  shall  return  to  the  stables  by 
1  o'clock  in  the  afternoon.  One  hour  shall  be  allowed  for  breakfast 
and  one  hour  for  dinner  throughout  the  year,  excepting  on  Wednes- 
days, from  April  to  October  (both  inclusive),  when  there  shall  be  no 
allowance  for  dinner-hour  :  Provided  always  that,  in  respect  to  the 
business  carried  on  by  A.  Samuels,  and  known  as  the  Phoenix 
Aerated  Water  Company,  the  drivers  employed  by  him  shall  during 
the  months  of  April  to  October  (both  inclusive)  return  to  the  stables 
by  1  o'clock  in  the  afternoon  of  Saturdays  in  lieu  of  1  o'clock  in  the 
afternoon  of  Wednesdays  ;  and  in  respect  to  such  drivers  the  word 
**  Wednesday  "  in  this  clause  shall  read  "  Saturday." 

2.  The  employers  shall  pay  to  such  drivers  employed  by  them  a 
minimum  wage  of  £2  5s.  per  week,  such  wages  to  be  paid  on  the 
Saturday  of  each  and  every  week. 

3.  Preference  of  employment  as  drivers  shall  be  given  by  the 
employers  to  members  of  the  Wellington  Drivers'  Industrial  Union 
of  Workers,  provided  that  they  shall  have  served  their  time  in  the 
trade,  with  this  stipulation  :  that  the  hands  employed  in  the  factory 
of  the  employer  requiring  drivers  may  be  taken  in  preference  to 
others ;  and  the  employers  shall  have  the  right,  in  cases  of  emer- 
gency, where  necessary  for  them  to  catch  or  serve  boats,  steamers, 
or  trains,  to  employ  as  drivers  any  hands  employed  in  their 
factories. 

4.  Work  done  by  any  drivers  employed  by  the  employers  on 
Sundays  (with  the  exception  of  the  drivers  doing  the  necessary  work 
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in  cleaning  and  attending  to  their  horses  and  cleaning  up  the 
stables)  shall  be  paid  for  at  the  rate  of  2s.  6d.  per  hour,  but  only 
work  of  absolute  necessity  beyond  the  work  already  excepted  shall 
be  done  on  Sunday. 

6.  The  employers  shall  pay  their  drivers  for  the  following  holi- 
days :  New  Year's  Day,  Good  Friday,  Easter  Monday,  Sovereign's 
birthday.  Labour  Day,  Anniversary  Day,  Prince  of  Wales'  Birth- 
day, Christmas  Day,  and  Boxing  Day,  with  this  stipulation :  that 
the  holidays  on  such  days  shall  not  commence  until  after  the  cus- 
tomers of  the  employers  have  been  attended  to  on  the  mornings  of 
«uch  days ;  but  the  employers  shall  so  arrange  with  their  customers 
xhat  there  shall  be  the  smallest  amount  of  work  required  to  be  done 
by  the  drivers. 

6.  If  any  dispute  shall  arise  between  the  parties  hereto,  or  any 
two  or  more  of  them,  regarding  the  interpretation  of  any  clause  or 
matter  herein  set  out,  the  same  shall  be  referred  to  the  arbitration 
of  three  persons— one  to  be  appointed  by  each  party  to  the  dispute, 
and  the  third  to  be  appointed  by  such  two  arbitrators  as  umpire. 
The  decision  of  such  arbitrators,  or,  in  the  event  of  their  disagree- 
ment, of  the  umpire,  shall  (subject  to  the  provisions  for  appeal  to 
this  Court  hereinafter  contained,  and  which  are  made  expressly  ap- 
plicable hereto)  be  final  and  conclusive. 

Class  II. :  Dbivers  op  Sand  and  Gravel  Drays. 
The  following  shall  be  the  conditions  regulating  the  employment 
of  such  drivers  : — 

1.  All  men  employed  by  the  employers  shall  commence  work  at 
7  a.m.,  and  shall  not  work  later  than  6  p.m.  One  hour  shall  be 
allowed  for  dinner.  On  Saturdays  the  hours  shall  be  7  a.m.  to 
2  p.m.,  and  one  hour  shall  be  allowed  for  dinner  on  Saturdays 
These  hours  shall  include  the  necessary  time  required  for  stable* 
work. 

2.  The  employers  shall  pay  all  men  employed  by  them  wages  at 
a  minimum  rate  of  £2  5s. 

3.  All  men  employed  by  the  said  employers  as  casual  hands 
shall  receive  payment  at  the  rate  of  Is.  per  hour  from  7  a.m. 

4.  All  overtime  shall  be  paid  for  at  the  rate  of  Is.  per  hour ;  any 
fraction  of  an  incomplete  hour  to  count  as  a  complete  hour  for  the 
purpose  of  this  clause. 

5.  The  employers  shall  give  preference  of  employment  to  mem- 
bers of  the  Wellington  Drivers'  Industrial  Union  of  Workers. 

6.  Work  done  by  any  men  employed  by  the  employers  on 
Sunday  shall  be  paid  for  at  the  rate  of  28.  6d.  per  hour.  Only 
work  of  necessity  shall  be  done  on  that  day. 

7.  In  the  event  of  any  horse  requiring  to  be  buried,  the 
employers  owning  the  same  shall  pay  the  sum  of  7s.  6d.  foi 
sucui  job. 

8.  The  employers  shedl  pay  all  the  men  employed  by  them 
respectively  full  wages  for  the  following  holidays,  namely :   New 
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Tear's  Day,  Good  Friday,  Easter  Monday,  Prince  of  Wales'  Biriih^ 
day,  Sovereign's  birthday,  Labour  Day,  Christmas  Day,  Boxing 
Day,  and  Anniversary  Day ;  and  all  work  of  a  compulsory  nature 
done  on  any  of  these  days  shall  be  paid  for  at  the  rate  of  Is.  6d.  per 
hour. 

9.  All  wages  shall  be  paid  on  the  Saturday  of  each  and  every 
week. 

10.  If  any  dispute  shall  arise  between  the  parties  hereto,  or  any 
two  of  them,  regarding  the  interpretation  of  any  clause  herein  set 
out,  the  same  shall  be  referred  to  the  arbitration  of  three  persons — 
one  to  be  appointed  by  each  party  to  the  dispute,  and  the  third  (an 
umpire)  to  be  the  Chairman  for  the  time  being  of  the  Conciliation 
Board  for  the  Industrial  District  of  Wellington,  or,  in  the  event  of 
his  being  unable  to  act,  the  third  (an  umpire)  to  be  chosen  by  the 
two  arbitrators.  The  decision  of  the  two  arbitrators,  or,  in  the 
event  of  their  disagreement,  of  the  umpire,  on  all  questions  sub- 
mitted to  them  or  him  shall  be  (subject  nevertheless  to  the  pro- 
visions for  appeal  to  the  Court  set  forth  in  the  general  clause  in  this- 
award  relating  to  disputes)  final  and  conclusive. 

Class  III.  :   Drivers  of  Bakers'  Carts. 
The  following  shall  be  the  conditions  regulating  the  employment 
of  such  drivers : — 

1.  Fifty-five  hours  shall  constitute  a  week's  work,  and  shall 
include  the  necessary  time  required  for  stable-work,  but  shall  be 
exclusive  of  meal-hours. 

2.  During  the  first  month,  when  an  employee  is  learning  his- 
duties,  no  overtime  shall  be  paid. 

3.  The  minimum  rate  of  wages  shall  be  £2  6s.  per  week. 

4.  Time  for  commencing  work  shall  be  8  o'clock  a.m.  on  all  days- 
other  than  on  the  days  preceding  a  holiday  and  on  Saturdays.  On 
such  days  and  on  Saturdays  the  hour  for  commencing  work  shall 
be  7  a.m. 

6.  A  half-holiday  shall  be  given  to  employees  on  the  Wed- 
nesday in  each  week,  and  work  shall  cease  on  that  day  at 
1  p.m. 

6.  Overtime  at  the  general  rate  prescribed  in  the  general  clauses 
of  this  award  shall  be  paid  to  all  employees  who  have  been  more 
than  one  month  in  the  employment  of  their  employers,  and  shall  be 
calculated  on  the  time  worked  in  any  one  week  in  excess  of  the  said 
fifty-five  hours. 

7.  Subject  to  the  provisions  of  clauses  4  and  6  hereof,  the 
arrangement  of  hours  in  any  one  day  shall  be  in  the  discretion  of 
the  employer ;  but  a  meal-hour  shall  be  allowed  to  each  employee 
between  the  hours  of  12  noon  and  2  p.m.  on  every  day  excepting  on 
Saturdays. 

8.  In  the  event  of  W.  A.  Kellow,  party  to  this  dispute,  employ- 
ing a  driver  who  shall  also  work  in  his  shop,  he  shall  pay  such 
driver  the  sum  of  £2  7s.  6d.  per  week.     He  shall  be  at  liberty  to- 
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employ  such  driver  until  10  o'clock  p.m.  on  Saturdays,  and  the 
•extra  hours  in  which  he  shall  be  so  employed  on  Saturdays  shall 
not  be  counted  as  overtime  :  Provided  always  that  if  the  award  in 
the  grocers'  dispute  shall  fix  the  hours  of  work  on  Saturdays  for 
•drivers  for  grocers  to  cease  at  9.30  p.m.,  then  this  clause  shall  read 
■as  if  9.30  p.m.  had  been  substituted  for  10  p.m.  The  privilege 
hereby  granted  to  the  said  W.  A.  Kellow  shall  only  apply  to  the 
■employment  by  him  of  one  driver. 

9.  If  any  dispute  shall  arise  between  the  union  and  any  of  the 
employers  who  are  bakers,  or  between  any  driver  employed  by  any 
of  such  employers  and  any  of  such  employers,  concerning  the  inter- 
pretation of  any  clause  herein,  or  the  rights  or  liabilities  of  any  of 
such  parties  imder  this  award,  such  dispute  shall  be  referred  to  the 
arbitration  and  determination  of  a  disputes  committee,  to  consist  of 
the  president  and  secretary  of  the  Wellington  Master  Bakers'  Asso- 
ciation and  the  secretary  and  president  of  the  union  above  named, 
and,  in  the  event  of  their  disagreement,  to  the  Chairman  of  the  Con- 
ciliation Board  for  the  Industrial  District  of  Wellington.  The  pro- 
visions for  appeal  to  this  Court  hereinafter  contained  shall  apply  to 
such  determination. 

10.  All  the  genered  conditions  of  this  award  hereinafter  set 
forth  shall  (subject  nevertheless  to  the  special  conditions  a);K>ve  set 
forth)  apply  to  drivers  employed  by  bakers  and  their  respective 
employers. 

Class  IY  :  Cabtbrs  employed   in   dbiving   for  Bbigk  and  Tile 
Yards  and  Timber-yards. 
The  following  shall  be  the  conditions  regulating  the  employment 
of  such  carters  : — 

1.  Forty-six  hours  and  a  quarter  shall  constitute  a  week's  work, 
exclusive  of  meal-hours  and  the  time  required  for  necessary  stable 
attendance  upon  horses. 

2.  The  minimum  rate  of  wages  for  competent  drivers  of  vehicles 
drawn  by  one  horse  shall  be  £2  5s.  per  week,  and  for  competent 
drivers  of  vehicles  drawn  by  more  than  one  horse  £2  Ss.  per 
week. 

3.  Overtime  at  the  general  rate  prescribed  in  the  general  clauses 
of  this  award  shedl  be  paid  to  all  such  carters,  and  shall  be  calcu- 
lated on  the  time  worked  in  any  one  week  in  excess  of  the  said 
46}  hours,  but  shall  not  be  payable  in  respect  of  the  time  necessarily 
occupied  in  stable  attendance  upon  horses. 

4.  Subject  to  the  provisions  contained  in  the  general  clauses  of 
this  award,  the  arrangement  of  hours  in  any  one  day  shall  be  at  the 
discretion  of  the  employer. 

5.  All  the  general  conditions  of  this  award  shall  (subject  never- 
theless to  the  special  conditions  above  set  forth)  apply  to  such 
carters  and  to  their  respective  employers. 

6.  W.  Chalmers,  party  to  this  dispute,  shall  be  subject  to  the 
conditions  above  set  forth. 
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Class  V. :  Cartebs  employed  by  Coal  and  Firewood  Dealers. 
The  following  shall  be  the  conditions  regulating  the  employment 
of  such  carters  : — 

1.  Forty-seven  hours  and  a  half  shall  constitute  a  week's  work^ 
exclusive  of  meal-hours  and  the  time  required  for  the  necessary 
stable  attendance  upon  horses. 

2.  The  minimum  rate  of  wages  for  competent  drivers  shall  be  as 
follows :  When  the  coal  is  not  bagged,  or,  if  bagged,  is  contained  in 
bags  not  exceeding  112  lb.  in  weight,  the  sum  of  £2  5s.  per  week  ;  if 
the  coal  is  contained  in  bags  exceeding  112  lb.  in  weight,  £2  8s.  per 
week.  For  drivers  of  firewood-carts  the  minimum  wage  shall  be 
£2  5s.  per  week. 

3.  Overtime  at  the  general  rate  prescribed  in  the  general  clauses 
of  this  award  shall  be  paid  to  all  such  careers,  and  shall  be  calculated 
at  the  time  worked  in  any  one  week  in  excess  of  the  said  47J  hours, 
but  shall  not  be  payable  in  respect  of  the  time  necessarily  occupied 
in  stable  attendance  upon  horses. 

4.  Subject  to  the  provisions  contained  in  the  general  clauses  of 
this  award,  the  arrangement  of  hours  in  any  one  day  shall  be  at  the 
discretion  of  the  employer. 

5.  All  the  general  conditions  of  this  award  shall  (subject  never- 
theless to  the  special  conditions  above  set  forth)  apply  to  such 
carters  and  to  their  respective  employers. 

Class    VI. :    Forwarding   Agents    and    Carriers    and    Retail 
Parcel- delivery. 
The  following  shall  be  the  conditions  regulating  the  employment 
of  drivers  employed  by  them  : — 

1.  Forty-seven  hours  and  a  half  shall  constitute  a  week's  work, 
exclusive  of  meal-hours  and  the  time  required  for  necessary  stable 
attendance  upon  horses. 

2.  That,  except  as  otherwise  provided  in  this  award,  competent 
drivers  of  lorries,  vans,  spring-drays,  carts,  and  expresses  drawn 
by  two  or  more  horses  shall  be  paid  a  minimum  weekly  wage  of 
£2  10s. 

3.  That,  except  as  otherwise  provided  in  this  award,  competent 
drivers  of  vehicles  drawn  by  one  horse  shall  be  paid  a  minimum 
weekly  wage  of  £2  5s. 

4.  Overtime  at  the  general  rate  prescribed  in  the  general  clauses^ 
of  this  award  shall  be  paid  to  all  such  drivers,  and  shall  be  calculated 
on  the  time  worked  in  any  one  week  in  excess  of  the  said  47^  hours,, 
but  shall  not  be  payable  in  respect  of  the  time  necessarily  occupied 
in  stable  attendance  upon  horses. 

5.  Subject  to  the  provisions  contained  in  the  general  clauses  of 
this  award,  the  axrangement  of  hours  in  any  one  day  shall  be  at  the 
discretion  of  the  employer. 

6.  All  the  general  conditions  of  this  award  shall  (subject  never- 
theless to  the  specied  conditions  above  set  forth)  apply  to  such 
drivers  and  to  their  respective  employers. 
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Class  YII.  :  Laundbtmbn. 
The  following  shall  be  the  conditions  regulating  the  employment 
of  drivers  employed  by  them : — 

1.  Forty-seven  hours  and  a  half  shall  constitute  a  week's  work, 
exclusive  of  meal-hours  and  the  time  required  for  the  necessary  stable 
attendance  upon  horses. 

2.  Such  hours  shall  be  worked  between  the  hours  of  7  a.m.  and 
midnight  in  any  day,  and  employers  shall  have  full  discretion  to 
arrange  such  hours  from  day  to  day  to  meet  the  requirements  of 
their  customers,  but  so,  nevertheless,  that  not  more  than  47^  hours, 
exclusive  of  meals  and  the  time  necessarily  occupied  for  stable 
attendance  upon  horses,  shall  be  worked  for  the  week's  work  in  any 
one  week. 

3.  That,  except  as  otherwise  provided  in  this  award,  the  mini- 
mum rate  of  wages  to  be  paid  to  drivers  of  laundry-carts  shall  be 
£2  58.  per  week. 

4.  Overtime  at  the  general  rate  prescribed  in  the  genered  clauses 
of  this  award  shall  be  paid  to  all  such  drivers,  and  shall  be  calculated 
on  the  time  worked  in  any  one  week  in  excess  of  47^  hours,  but 
shall  not  be  payable  in  respect  of  the  time  necessarily  occupied  in 
stable  attendance  upon  horses. 

5.  The  exigency  of  the  trade  of  laundrymen  necessarily  requir- 
ing at  times  the  delivery  of  goods  on  Sundays  and  holidays,  such 
drivers  may  be  required  to  dehver  goods  to  customers  on  such  days 
without  being  paid  any  extra  rate  therefor ;  but  the  time  necessarily 
occupied  in  any  one  week  on  any  such  days  shall  be  counted  as 
part  of  the  said  47^  hours  for  the  week's  work,  and  this  clause 
shall  be  read  with  the  last  preceding  clause.  Employers  shall  so 
arrange  their  respective  businesses  that  the  smallest  amount  of  work 
reasonably  practicable  shall  be  done  on  any  one  of  such  days. 

6.  All  the  general  conditions  of  this  award  shall  (subject  never- 
theless to  the  special  conditions  above  set  forth)  apply  to  such 
drivers  and  to  their  respective  employers. 

Glass  VIII. :  Omnibus-drivers. 
The  following  shall  be  the  conditions  regulating  their  employ- 
ment : — 

1.  Forty-six  hours  shall  constitute  a  week's  work,  exclusive  of 
meal-hours  and  the  time  required  for  the  necessary  stable  attend- 
ance upon  horses. 

2.  That  each  respective  employer  shall  have  complete  discretion 
in  the  arrangement  of  such  hours,  but  so,  nevertheless,  that  the 
total  hours  to  be  worked  by  any  driver  shall  not  exceed  in  the 
aggregate  forty-six  in  number  per  week. 

8.  The  provision  for  extra  rates  of  pay  to  drivers  prescribed  in 
the  general  clauses  of  this  award  for  work  done  on  holidays  or  Sun- 
days shall  not  apply  to  omnibus-drivers,  but  so,  nevertheless,  that 
not  more  than  forty-six  hours,  exclusive  of  meal-hours  and  the  neces- 
sary stable  attendance  upon  horses,  shall  be  worked  in  any  one  week. 
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4.  Overtime  at  the  general  rate  prescribed  in  the  general  clauses 
of  this  award  shall  be  paid  to  all  such  drivers,  and  shall  be  calcu- 
lated on  the  time  worked  in  any  one  week  in  excess  of  the  said 
forty-six  hours,  but  shedl  not  be  payable  in  respect  of  the  time 
necessarily  occupied  in  stable  attendance  upon  horses. 

6.  That,  except  as  otherwise  provided  in  this  award,  the 
minimum  wages  payable  to  such  drivers  shall  be :  For  vehicles 
drawn  by  one  horse,  £2  6s.  per  week ;  for  vehicles  drawn  by  two  or 
more  horses,  £2  10s.  per  week. 

6.  All  the  general  conditions  of  this  award  shall  (subject  never- 
theless to  the  special  conditions  above  set  forth)  apply  to  such 
drivers  and  to  their  respective  employers. 

Class  IX. :  Brbwebs'  Dbaymen. 

1.  All  the  provisions  set  forth  in  Class  YI.  under  the  heading 
** Forwarding  Agents"  shall  applv  to  brewers  in  respect  of  the 
draymen  and  carters  employed  by  them,  with  the  exception 
following : — 

2.  The  preference  to  unionists  provided  for  in  the  general 
clauses  of  this  award  shedl  not  apply  to  such  brewers  or  to  their 
draymen  or  carters,  the  Court  being  of  opinion  that  the  specied 
circumstances  of  the  brewery  trade  justify  the  Court  in  exempting 
this  trade  in  respect  of  the  draymen  and  carters  employed  therein 
from  such  preference. 

Class  X. :  Casual  Laboub. 
That,  except  as  is  otherwise  provided  in  this  award,  casual 
labour  shall  be  paid  for  at  the  rate  of  Is.  1^.  per  hour.  Overtime 
to  casual  drivers  shall  be  paid  for  at  the  rate  of  Is.  3d.  per  hour, 
and  shall  commence  after  lOj  hours'  work  for  any  one  day.  A  man 
shall  be  deemed  to  be  a  casual  driver  who  is  not  employed  con- 
tinually for  more  than  one  week.  He  shall  be  paid  at  the  rate 
of  Is.  l^d.  per  hour  for  the  time  necessarily  occupied  in  his  at- 
tendance at  the  stables  (if  he  shall  be  required  to  do  so)  upon  his 
horse  or  horses,  which  said  time  shall  be  deemed  to  be  included  in 
the  said  lOJ  hours'  work. 

Pbefebence. 

The  general  conditions  providing  for  preference  to  members 
of  the  union  in  the  employment  of  drivers  under  this  award  are  as 
follow : — 

1.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  the  trade  in  this  industrial  district,  and 
any  person  who  may  hereafter  reside  in  this  industrial  district,  and 
who  is  a  competent  journeyman,  to  become  a  member  of  such  union 
upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subse- 
quent contributions,  whether  payable  weekly  or  not,  not  exceeding 
6d.  per  week,  upon  a  written  application  of  the  person  so  desiring 
to  join  the  union,  without  ballot  or  election,  then  and  in  such  case 
employers  shall  when  engaging  a  workman  employ  members  of 
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the  union  in  preference  to  non-members,  provided  that  there  are 
members  of  the  union  equally  qualified  with  non-members  to  per- 
form the  particular  work  required  to  be  done,  and  ready  and  willing 
to  undertake  it;  but  this  award  shall  not  compel  any  employer 
to  dismiss  or  refuse  employment  to  any  person  then  employed 
by  him. 

2.  Until  the  rules  of  the  union  are,  if  necessary,  altered  in 
accordance  with  the  provisions  of  the  last  preceding  clause,  em- 
ployers may  employ  any  person  whether  a  member  of  the  union 
or  not ;  but  no  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  employment  or  dismissal  of 
any  person  or  in  the  conduct  of  his  business,  do  anything  for  the 
purpose  of  injuring  the  union,  whether  directly  or  indirectly. 

3.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  sheJl  work  together  in  harmony,  and  shall 
receive  equal  pay  for  equal  work. 

4.  When  the  rules  of  the  union  axe  such  as  to  entitle  the  mem- 
bers of  the  union  to  preference  under  the  foregoing  clauses,  and  at 
all  times  thereafter,  the  union  shall  keep  in  some  convenient  place 
within  one  mile  from  the  Chief  Post-ofl&ce  in  the  City  of  Wellington 
a  book  to  be  called  "  the  employment-book,"  wherein  shall  be 
entered  the  names  and  exact  addresses  of  edl  members  of  the  union 
for  the  time  being  out  of  employment,  with  a  description  of  the 
branch  of  the  trade  in  which  such  member  claims  to  be  proficient, 
and  the  names,  addresses,  and  occupations  of  every  employer  by 
whom  such  member  shall  have  been  employed  during  the  preced- 
ing one  year.  Immediately  upon  such  member  obtaining  employ- 
ment a  note  thereof  shall  be  entered  in  such  book.  The  executive 
of  the  union  shall  use  its  best  endeavours  to  verify  all  the  entries 
contained  in  such  book,  and  the  union  shall  be  answerable  as  for  a 
breach  of  this  award  in  case  any  entry  therein  shall  in  any  peurticu- 
lar  be  wilfully  false  to  the  knowledge  of  the  executive  of  the  union, 
or  in  case  the  executive  of  the  union  shall  not  have  used  reasonable 
endeavours  to  verify  the  same.  Such  book  shall  be  open  to  every 
employer  without  fee  or  charge  at  all  hours  between  8  a.m.  and 
5  p.m.  on  every  working-day  except  Saturday,  and  on  that  day 
between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep 
the  employment-book  in  manner  provided  by  this  clause,  then  and 
in  such  case,  and  so  long  as  such  failure  sheAl  continue,  any  em- 
ployer, if  he  so  thinks  fit,  may  employ  any  person  or  persons, 
whether  a  member  of  the  union  or  not,  to  perform  the  work 
required  to  be  performed,  notwithstanding  the  foregoing  provisions. 
Notice  by  advertisement  in  the  New  Zealand  Times  and  Evening 
Post  newspapers,  published  in  the  City  of  Wellington,  shall  be 
given  by  the  union  of  the  place  where  sach  employment-book  is 
kept,  and  of  any  change  in  such  place.  Nothing  in  the  foregoing 
clauses  now  in  this  award  relating  to  preference  of  employment 
shall  be  deemed  to  apply  to  casual  drivers. 
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Incompetent  Wobkhsn. 

Any  driver  who,  on  account  of  youth,  infirmity,  old  age,  or  any 
other  reason,  may  consider  himself  incapable  of  earning  the  mini- 
mum wage  hereby  fixed  shall  be  paid  such  less  sum  as  shedl  be 
from  time  to  time  agreed  upon  in  writing  between  such  driver^ 
employer,  and  the  president  or  secretary  of  the  union,  and,  in 
defauh  of  such  agreement,  as  shall  from  time  to  time  be  fixed 
in  writing  by  the  Chairman  of  the  Conciliation  Board  or  by  some 
member  of  the  Board  nominated  by  the  Chairman ;  such  wage  to 
be  so  fixed  upon  the  application  of  the  workman  upon  twenty-four 
hours'  notice  to  the  secretary  of  the  union,  who  shall  have  an 
opportunity  of  being  heard  by  the  Chairman  or  member. 

General  Conditions. 
Overtime. 

1.  Except  as  otherwise  provided  in  this  award,  overtime  shall 
be  paid  for  at  the  rates  of  time  and  a  quarter  for  the  first  two  hours, 
and  time  and  a  half  afterwards. 

2.  Such  overtime  shall  (subject  to  any  special  provision  herein- 
before contained)  be  paid  only  when  drivers  have  worked  in  any  one 
week  an  aggregate  number  of  hours  exceeding  the  hours  respectively 
prescribed  for  the  various  classes  of  drivers  hereinbefore  set  forth. 
Any  time  in  any  one  week  lost  by  a  driver  by  reason  of  his  own 
default  shall  be  deducted  from  any  overtime  worked  during  such 
week. 

3.  The  above  clauses  shall  be  read  as  being  expressly  subject  ta 
any  special  provision  for  any  particular  class  of  drivers  hereinbefore 
set  forth. 

Holidays, 

1.  The  following  shall  be  the  recognised  general  holidays  :  New 
Year's  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday, 
Sovereign's  birthday.  Labour  Day,  Prince  of  Wales'  Birthday, 
Christmas  Day,  and  Boxing  Day.  No  deduction  from  the  week'a 
wages  shall  be  made  for  such  holidays. 

2.  Except  where  this  award  has  expressly  otherwise  provided, 
all  work  of  a  compulsory  nature  done  upon  Sundays  or  such  recog- 
nised general  holidays,  except  the  necessary  work  of  attendance 
upon  horses,  shall  be  calculated  at  double  time.  Where  driver* 
other  than  omnibus-drivers  are  employed  on  such  holidays  or  on 
Sundays  driving  picnic  parties,  they  shall,  in  lieu  of  such  calculation 
of  double  time,  be  paid  the  sum  of  15s.  for  such  work. 

Payment  of  Wages, 
1.  Except  where  otherwise  provided  in  this  award,  all  wages 
shall  be  paid  on  some  regular  pay-day  in  each  week,  and  within 
a  quarter  of  an  hour  of  leaving  off  work  that  day.  The  fixing 
of  such  regular  weekly  pay-day  shall  be  in  the  discretion  of  the 
employer. 
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Begulation  of  Working -hours. 
1.  Subject  to  the  special  provisions  of  this  award,  the  working- 
hours  shall  in  all  eases  be  regulated  according  to  the  requirements 
and  circumstances  of  each  trade  or  business.  In  cases  of  any  dis- 
pute thereon,  the  matter  shall  be  considered  to  be  a  matter  to  be 
settled  under  the  general  provision  in  this  award  for  the  settlement 
of  disputes. 

Dis;putes. 

1.  Any  difference  as  to  the  meaning  and  intention  of  the  fore- 
going provisions  of  this  award  shall  be  submitted  to  the  Chairman 
for  the  time  being  of  the  Wellington  Board  of  Conciliation,  whose 
decision  thereon  shall  (subject  to  an  appeal  to  this  Court)  be  final 
and  binding  upon  all  parties  concerned. 

2.  If  any  party  to  such  dispute  is  dissatisfied  with  the  decision 
of  the  said  Chairman,  then  he  shall  give  notice  of  appeal  to  this 
Court  within  seven  days  from  the  date  of  the  communication  to  him 
of  the  decision  of  such  Chairman,  stating  in  writing  the  grounds  of 
his  dissatisfaction. 

3.  Until  such  appeal  shall  have  been  heard  and  determined, 
the  respective  rights  and  liabilities  of  the  parties  to  such  dispute 
shall  be  deemed  to  be  governed  by  such  decision  ;  but  if  no  notice 
of  appeal  shall  be  served  upon  the  opposite  party  within  such  period 
of  seven  days,  then  such  decision  shall  be  final  and  conclusive. 

Stahle-work. 

1.  Except  where  otherwise  provided  in  this  award,  drivers  need 
not  attend  at  the  stable  before  7  a.m.,  and  need  not  leave  the  stable 
before  7.45  a.m. 

2.  In  all  stables  where  fifteen  or  more  horses  are  kept  a  stable- 
man shall  be  employed. 

3.  It  shall  be  the  duty  of  the  driver  to  groom  and  harness  hi& 
horses  before  starting  from  the  stable  on  his  work. 

4.  It  shall  be  the  duty  of  the  driver  to  unharness  and  groom  his 
horses  after  returning  to  the  stable. 

5.  Where  no  stableman  is  kept,  the  driver,  when  it  is  his  week 
on,  shall  feed  and  water  the  horses  at  6  a.m. ;  and  when  it  is  hia 
week  on  shall  also,  when  required  to  do  so,  feed  and  water  the 
horses  between  7  and  8  p.m. 

6.  The  minimum  weekly  wages  hereinbefore  prescribed  shall, 
except  where  otherwise  in  this  award  expressly  provided,  be  deemed 
to  extend  to  and  include  attendance  on  horses  on  Sundays,  week- 
days, and  holidays.  But,  subject  to  the  provision  contained  in  the 
foregoing  clause  6,  no  driver  on  returning  from  his  day's  work  shall 
be  kept  in  the  stable  for  more  than  one  hour. 

Weekly  Half -holiday , 
1.  Where  in  this  award  it  is  prescribed  that  the  week's  work 
shall  cease  at  1  p.m.  on  Saturday,  any  employer  may  give  to  his 
drivers  the  weekly  half-holiday  on  Wednesday  m  lieu  of  Saturday  ; 
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«knd  in  such  case,  wherever  necessary  for  the  purposes  of  this  award, 
the  word  **  Saturday  **  shall  read  and  mean  "  Wednesday."  This 
provision  shall  only  apply  to  cases  where  the  employer  desires  to 
have  the  weekly  half-holiday  regularly  on  Wednesdays  in  lieu  of 
Saturday. 

Limitation  of  Award. 

1.  Nothing  contained  in  this  award  shall  be  deemed  to  affect  or 
override  any  special  provision  applicable  to  carters  or  drivers  in  a 
particular  trade  whose  wages  and  conditions  of  employment  have  been 
already  fixed  and  settled  by  any  award  of  this  Court  now  in  force. 

2.  This  award  is  limited  to  the  City  and  Suburbs  of  Wellington, 
including  Petone  and  the  Hutt. 

The  foregoing  terms,  conditions,  and  provisions  hereinbefore 
referred  to  as  the  schedule  to  the  award  herein  are  hereby  declared 
to  be  incorporated  in  and  to  form  a  part  of  the  award  herein. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set 
hand,  this  27th  day  of  November,  1901. 

Theo.  Coopbb,  J.,  President. 


Kbasons  fob  the  Awabd. 

In  this  matter  the  Court,  following  the  practice  adopted  in  some 
other  disputes  of  more  than  ordinary  magnitude,  considers  it  advis- 
able to  place  on  record  its  reasons  for  the  award  in  this  dispute. 

The  various  trades  affected  by  the  dispute  have  been  for  con- 
venience grouped  under  nine  distinctive  classes. 

Class  I. :  Drivers  of  Aerated-water  and  Cordial  Vehicles, 
The  hours  of  labour,  the  rate  of  wages  (£2  Ss.  per  week),  and  all 
the  conditions  set  forth  in  the  award  under  this  heading  are  the  same 
hours,  wages,  and  conditions  agreed  upon  by  the  employers  and 
drivers  by  written  agreement  dated  the  21st  December,  1899,  and 
which  have  since  that  date  been  the  ruling  conditions  of  employ- 
ment in  this  trade.  Both  men  and  employers  desired  this  agree- 
ment to  form  the  basis  of  the  conditions  of  the  award  of  the  Court 
as  regards  this  trade  in  this  dispute,  and  the  Court  has  accordingly 
incorporated  these  conditions  in  its  award  as  regulating  this  par- 
ticular trade. 

Class  II.  :  Drivers  of  Sand  and  Gravel  Drays, 
The  hours  of  labour,  the  rate  of  wages,  payment  of  casual 
labour,  and  overtime  are  the  same  conditions  agreed  upon  between 
the  union,  the  men,  and  the  employers  by  written  agreement  dated 
the  20th  December,  1899.  They  are  the  conditions  which  have 
ever  since  regulated  the  employment  of  drivers  in  this  class,  and 
they  also  form  the  basis  for  the  award  of  the  Court.  The  Court 
has  not  either  reduced  the  hours  or  increased  the  wages,  but  has 
adopted  and  settled  the  terms  of  employment  on  the  conditions 
Agreed  upon. 
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Class  III,  :  Drivers  of  Bakers*  Carts. 
The  hours  of  work,  the  rate  of  wages,  and  the  conditions  set 
forth  in  the  award  are  the  hours,  wages,  and  conditions  agreed  to> 
in  writing  by  the  Master  Bakers'  Association  on  the  one  part  and 
the  union  on  the  other  part  and  lodged  in  this  Court  as  the  basi^ 
for  the  award  in  this  class  on  the  12th  November,  1901. 

Class  VI,  :  Forwarding   Agents   and  Carriers  and  Betail  Parcels- 


The  hours  of  work,  the  wages  for  drivers — ^namely,  £2  5s.  for 
one-horse  vehicles,  and  £2  10s.  for  those  drawn  by  more  than  one 
horse — and  all  the  other  conditions  embodied  in  the  award  were 
agreed  to  in  writing  filed  during  the  pendency  of  this  dispute.  This 
agreement  is  signed  by  many  of  the  principal  employers  of  carters 
and  drivers,  including  the  Colonial  Carrying  Company,  the  New 
Zealand  Express  Company,  Curtis  and  Co.,  Fletcher  and  Co.,  and 
Cotterill  and  Co. 

Class  VII, :  Laundrymen, 

The  rate  of  wages  and  all  the  general  conditions  were  agreed  ta 
in  writing;:  in  this  matter  by  Mr.  Wills.  Mr.  Tyson  attended  in 
person  and  accepted  the  conditions,  stating  that  the  rate  of  wages 
was  the  fair  and  reasonable  rate.  No  evidence  to  the  contrary  was 
called  by  any  employer,  and  there  was  substantially  no  contention 
raised  except  in  regard  to  thQ  hours. 

The  Court  has  made  very  special  conditions  regulating  the 
hours  in  this  trade,  and  has  reasonably  and  fairly  safeguarded  the 
interests  of  all  parties. 

Cla^s  IX, :  Brewers*  Draymen, 

These  draymen  are  already  receiving  the  wages  which  the 
award  defines  as  the  minimum  rate  in  their  case.  The  employers 
in  this  branch  have  not  been  subjected  to  preference,  as  there  were 
special  circumstances  satisfying  the  Court  that  it  was  undesirable 
to  do  so. 

In  all  the  other  classes  above  named  the  employers  parties  to 
the  agreements  above  referred  to  agreed  to  the  preference  clauses 
inserted  in  the  award,  as  also  to  the  overtime,  the  hours,  the  rate 
of  wages,  and  the  genercd  conditions.  These  classes  cover  by  far 
the  largest  number  of  employers,  employees,  and  trades  affected. 

In  the  following  classes  no  agreement  was  made :  Class  lY.^ 
drivers  for  brick  and  tile  yards  and  timber-yards;  Class  V.,  drivers 
for  coal  and  firewood  dealers  ;  Class  VIII.,  omnibus-drivers. 

As  regards  the  drivers  for  brick  and  tile  yards  and  timber-yards, 
the  Court  was  unable  to  see  why  the  rate  of  wages,  the  hours  of 
labour,  and  the  general  conditions  should  differ  substantially  from 
other  classes  of  drivers.  All  opportunity  was  given  to  employers  to 
call  evidence  in  this  respect,  but  no  witness  was  called  with  the 
exception  of  Chalmers,  who  was  examined  on  his  own  behalf  for 
the  purpose  of  proving  that  he  could  convey  his  goods  cheaper  by 
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rail  than  by  cart.  The  award  does  not  compel  him  to  deliver  his 
goods  by  cart,  and,  as  he  stated  that  even  at  the  rate  he  was  paying 
his  carter  he  could  deliver  cheaper  by  rail,  he  has,  if  he  desires 
to  do  so,  a  perfect  right  to  deliver  his  goods  in  the  cheapest  way. 

As  regards  coal  and  firewood  dealers,  no  evidence  was  called  on 
their  behalf.  Their  representative  was  explicitly  invited  to  call 
evidence,  and  he  declined  to  do  so.  The  hours  and  overtime  were 
agreed  to.  Mr.  Field  only  objected  to  the  rate  of  wages.  He 
suggested  £2  28.  and  £2  5s.  as  the  fair  rate.  The  union  desired 
£2  8s.  and  £2  10s.  The  Court,  considering  that  the  minimum  rate 
of  wages  in  by  far  the  greater  number  of  trades  affected  by  the 
award  had  been  agreed  to  at  £2  5s.  where  one  horse  was  employed, 
fixed  that  rate  as  the  minimum  for  these  drivers,  where  bags  each 
containing  not  more  than  1  cwt.  of  coal  formed  the  load.  If 
employers  choose  to  load  with  bags  containing  more  than  Icwt. 
<it  coal,  then,  as  the  work  necessarily  becomes  more  arduous,  the 
Court  in  such  case  provided  for  a  minimum  of  £2  8s.  The  wages 
fixed  in  this  class  apply  whether  the  vehicle  is  drawn  by  one  or 
more  horses,  but  the  basis  is  what  was  throughout  the  hearing 
recognised  as  the  minimum  rate  for  a  driver  in  any  class — namely, 
£2  5s.  per  week. 

In  the  case  of  omnibus-drivers  no  evidence  of  any  kind  was 
tendered,  nor  did  any  employer,  with  the  exception  of  Mr.  Lyons, 
appear.  Mr.  Lyons' s  objection  was  mainly  based  on  the  fact  that 
he  boarded  his  drivers,  and  that  the  board.,  with  the  wages  he  paid 
them,  was  equal  to  the  union  demands.  The  Court  considers  that 
the  fairer  basis  to  fix  the  men's  wages  upon  in  this  class  is  by 
weekly  payment,  exclusive  of  board,  and  it  has  dealt  with  this  class 
in  this  manner.  Special  conditions  applicable  to  hours  have  been 
fixed  in  relation  to  these  drivers,  and  also  to  their  employment  on 
holidays  and  Sundays.  In  other  respects  the  Court  considers  that 
the  wages  recognised  as  fair  for  drivers  of  either  one-  or  two-horse 
vehicles  ought  to  be  paid  to  drivers  of  omnibuses,  and  the  minimum 
wages  have  been  fixed  accordingly. 

General, 
As  regards  the  actual  period  of  time  to  be  worked  for  the 
minimum  wages  fixed  for  this  award,  the  hours  are  practically — 
although  in  some  trades  fixed  nominally  at  46^  or  47^  hours  per 
week — much  longer,  as  drivers  have  to  attend  at  the  stables  to 
prepare  their  horses  before  leaving  on  their  work,  and  have  after 
their  day's  work  to  return  to  the  stables  and  again  attend  to  their 
horses,  besides  having  to  perform  other  duties  on  other  occasions 
in  necessary  attendance  upon  horses.  Practically  the  hours  in 
every  case  will  average  from  fifty-five  to  sixty  per  week. 

Preference, 
No  preference  has  been  given  in  regard  to  casual  drivers.     Em- 
ployers have  a  perfectly  free  hand  in  regard  to  such  drivers,  the 
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ratie  of  wages — Is.  1^.  per  hour — only  being  fixed,  and  the  hours  of 
labour.  The  preference  clause  is  framed  in  such  a  way  as  to  prevent 
any  substantial  hardship  being  caused  to  employers,  and  employers 
have  full  liberty  to  continue  to  employ  men  who  do  not  belong  to  the 
union,  and  who  are  now  in  their  employment. 

In  a  number  of  the  agreements  lodged  with  the  Oourt,  arbitra- 
tion in  a  particular  way  was  provided  for. 

While  these  clauses  have  been  retained,  the  Court  has  modified 
the  provision  that  the  decision  of  the  arbitrators  shall  be  final  and 
conclusive,  and  has  preserved  a  right  of  appeal  to  the  Court.  The 
conditions  on  which  such  an  appeal  may  be  made  are  clearly  set 
forth  in  the  Court's  award. 

Thbo.  Coopbb,  J.,  President. 

Decision   op   Chairman,    Wellington    Conciliation    Boabd,    re 
Wellington  Dbivebs'  Awabd. 

Under  "The  Industrial  Conciliation  and  Arbitration  Act,  1900," 
and  its  amendment. — Before  the  Chairman  of  the  Board  of 
Conciliation  in  the  Wellington  Industrial  District.  —  In  the- 
matter  of  a  difference  as  to  the  meajiing  and  intention  of  some 
of  the  provisions  of  the  Award  No.  37  of  the  Court  of  Arbitra- 
tion of  New  Zealand,  being  an  award  in  the  matter  of  an 
industrial  dispute  between  the  Wellington  Drivers'  Industrial 
Union  of  Workers  and  the  employers  named  in  the  papers 
relating  to  the  dispute  and  the  award,  which  award  was  signed 
by  the  President  of  the  said  Court  of  Arbitration,  and  sealed,  on 
the  27th  day  of  November,  1901. 

I  am  asked  to  give  a  decision  on  a  difference  between  the  views  of 
the  Wellington  Drivers'  Industrial  Union  of  Workers  and  those  of 
the  following  employers— viz.,  the  New  Zealand  Express  Company, 
H.  Inniss  and  Son,  Thomas  Munt,  and  Peter  McArdle,  all  of 
Wellington — as  to  the  meaning  and  intention  of  clause  5,  under  the 
heading  **  Class  YI. :  Forwarding  Agents  and  Carriers  and  Retail 
Parcel-delivery,"  in  the  award. 

1.  As  to  whether  that  clause  gives  to  employers  the  right  to 
work  their  men  on  Wednesday  afternoon  and  Saturday  afternoon, 
not  allowing  either  of  these  afternoons  as  a  half-holiday,  nor  paying 
holiday  rates  for  time  worked  on  either  of  these  afternoons  in  a 
week. 

2.  As  to  whether  the  clause  gives  absolute  power  to  employers 
to  work  their  men  at  any  time  in  a  week,  provided  that  not  more 
than  m  hours  are  worked  in  the  week  before  overtime  is  paid  for ; 
or  how  the  47^  hours  in  a  week  must  be  worked. 

I,  as  Chairman  of  the  Board  of  Conciliation  in  the  Wellington 
Industrial  District,  having  heard  the  Industrial  Union  of  Workers 
by  its  duly  appointed  representative,  and  having  heard  as  many  of 
the  employers  as  desired  to  be  heard,  and  having  carefully  examined 
the  Court's  award,  am  satisfied  and  do  decide  that, — 
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1.  The  Court,  when  makiDg  its  award,  intended  to  give  effect  to 
a  recommendation  that  had  previously  been  made  by  the  Board  of 
Conciliation  in  the  Wellington  Industrial  District,  and  accepted  by 
the  Wellington  Drivers'  Industrial  Union  of  Workers  and  several 
of  the  employers  who  were  parties  to  the  dispute,  which  agreement 
was  that  47^  hours  should  constitute  a  week's  work,  exclusive  of 
meal-hours  and  the  time  required  for  necessary  stable  attendance 
upon  horses. 

2.  That,  as  the  Court  awarded  the  exact  47^  hours,  including 
the  odd  half-hour,  as  recommended  by  the  Board  and  agreed  to 
by  several  employers,  dealt  with  in  Class  VI.  of  the  Court's  award,, 
the  Court  intended,  as  it  is  evident  that  the  Board  assumed,  and 
the  Union  of  Workers  and  certain  employers  agreed  to,  that  on 
Wednesday  or  Saturday  in  each  week  there  should  be  a  half- 
holiday,  and  that  work  done  on  that  half-hohday  should  be  paid 
for  at  holiday  rates. 

3.  As  to  the  question.  How  should  the  47^  hours  he  worked  in 
a  week  ?  I  am  of  opinion  and  decide  that,  within  reasonable  limits,, 
the  arrangement  of  these  hours,  except  as  to  allowing  the  half- 
holiday,  must  be  left  to  the  discretion  of  the  employers,  to  be 

'  regulated  according  to  the  requirements  and  circumstances  of  their 
business  ;  but  that,  should  employers  work  their  men  unreasonably 
at  hours  not  required  by  the  circumstances  of  their  business,  then 
such  abuse  of  the  award  might  be  reviewed  and  dealt  with  under 
the  general  provision  in  the  award  for  the  reflation  of  working- 
hours.  This  review,  however,  should,  I  think,  if  made  at  all,  be  by 
the  Court  of  Arbitration. 

Given  under  my  hand,  at  Welhngton,  this  5th  day  of  March^ 
1902.  John  Crbwbs,' Chairman. 

Variation  op  Award  re  Petonb  and  Hutt  Emplotbrs. 

This  is  an  application  by  certain  employers  of  carters  m  the 
Petone  and  Hutt  districts  to  have  this  award  varied  by  making 
special  provision  for  them.  The  original  dispute  was  heard  in 
Wellington  in  November  last  year.  Certain  of  the  parties  to  the 
present  application  were  then  cited  before  the  Court.  They  did 
not  then  call  any  evidence,  nor  state  any  objection  to  the  award 
being  made  applicable  to  them,  and  the  award  therefore  bound 
them  and  the  other  employers  of  carters  in  these  districts. 

At  the  bearing  of  this  application  a  considerable  amount  of  evi- 
dence was  adduced  by  them.  This  evidence  disclosed  that  the  main 
objections  to  the  award  by  the  present  applicants  are  to  the  hours 
fixed  under  the  award  for  the  daily  commencement  and  cessation  of 
work,  and  to  the  minimum  wage. 

We  have  considered  the  grounds  urged  by  the  applicants,  and, 
while  we  do  not  think  it  advisable  to  alter  substantially  the  condi- 
tions of  the  award  as  regards  the  applicants,  we  are  of  opinion  that 
in  respect  to  them  some  variation  not  materially  affecting  the  general 
principles  of  the  award  should  be  made,  and  these  we  consider  should 
be  as  follows  : — 
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1.  The  hours  of  labour  shaU,  as  regards  these  employers,  con- 
tinue bo  be  as  stated  in  the  award — ^namely,  47^  for  the  week, 
exclusive  of  the  time  necessarily  required  for  stable  attenduioe 
upon  horses;  but  these  employers  to  have  the  right  to  arrange 
these  hours  to  suit  the  exigencies  of  their  respective  businesses,  so 
long  as  the  total  number  of  hours  for  the  week  are  not  exceeded. 
Overtime  to  be  calculated  only  upon  the  number  of  hours  worked 
in  each  week  in  excess  of  the  47^. 

2.  These  employers  to  have  the  option  of  providing  suitable 
board  and  lodging  for  their  carters,  and  in  such  case  the  minimum 
wage  which  shall  be  payable  to  such  cartels  shall  be :  £1  7s.  a  week 
to  drivers  of  vehicles  drawn  by  one  horse,  and  £1  128.  a  week  to 
drivers  of  vehicles  drawn  by  more  than  one  horse,  with  such  suitable 
board  and  lodging. 

In  Auckland  a  similar  difficulty  arose  in  reference  to  the  One- 
hunga  carters,  and  was  dealt  with  in  substantially  the  same  way. 

Thbo.  Cooper,  J.,  President. 


Enfobcbment  of  Award  re  J.  J.  Curtis  and  Co. 

The  breaches  of  award  alleged  against  Messrs.  Curtis  and  Co. 
are — (1)  That  they  have  worked  their  men  a  greater  number  of  hours 
than  were  stipulated  by  the  award ;  (2^  that  they  have  not  paid  the 
overtime  rates  prescribed  by  the  award ;  (3)  that  they  have  not  paid 
the  rate  of  wages  stipulated  in  the  award  for  casual  drivers ;  and 
(4)  that  they  discharged  a  man  named  Worger  because  he  took  an 
active  part  in  the  affairs  of  the  union. 

Mr.  Curtis,  the  manager  for  the  defendant  company,  admits 
in  reference  to  the  first  charge  that  it  has  been  the  practice 
of  the  company  to  calculate  the  day's  work  horn  the  time  the 
men  reach  the  business  premises  of  the  company  and  up  to  the 
time  at  which  they  leave  the  premises  for  the  stables.  The  award 
prescribes  the  hours  of  work  at  47^  for  the  week,  "  exclusive 
of  meal-hours  and  the  time  required  for  necessary  stable  attend- 
ance upon  horses.''  Overtime  is  to  be  calculated  on  the  time 
worked  in  any  one  week  in  excess  of  the  said  47^  hours,  but 
shall  not  be  payable  in  respect  of  the  time  necessarily  occupied 
in  stable  attendance  upon  horses.  The  award  also  provides  that 
drivers  need  not  attend  at  the  stables  before  7  a.m.,  and  need 
not  leave  the  stables  before  7.45  a.m.,  and  that  drivers  on  re- 
turning to  the  stables  from  their  day's  work  are  not  to  be  kept 
in  the  stables  for  more  than  an  hour.  The  award  also  states 
that  it  shall  be  the  duty  of  the  driver  to  groom  and  harness  his 
horses  before  starting  from  the  stables  on  his  work,  and  to  un- 
harness and  groom  his  horses  after  returning  to  the  stable.  All 
these  conditions  were  agreed  to  in  writing  by  the  defendant  com- 
pany before  the  award  was  made.  The  time,  therefore,  from  which 
the  day's  work  starts  is  from  the  time  the  men  leave  the  stables  in 
charge  of  their  vehicles  for  the  day's  driving,  and  the  time  when 
the  calculation  ceases  is  the  time  at  which  the  men  return  to  the 
16 
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stables,  the  time  necessarily  occupied  by  the  men  in  driving  to  and 
from  the  stables  being  reasonably  apart  of  the  day's  ordinary  work* 
and  is  not  time  which  can  fairly  be  included  in  the  term  "  stable 
attendance  upon  horses."  The  manner,  therefore,  in  which  the 
defendant  company  have  heretofore  been  calculating  the  men's 
time  is  not  in  accordance  with  the  award. 

Mr.  Curtis  also  admits  that  he  has,  from  the  time  at  which  the 
award  came  into  operation  until  a  few  weeks  ago,  paid  a  uniform 
rate  of  Is.  per  hour  as  overtime  to  both  classes  of  drivers.  The 
award  fixes  the  minimum  rate  of  wages  to  be  paid  to  drivers 
of  vehicles  drawn  by  oue  horse  at  £2  5s.  per  week,  and  to  the 
drivers  of  vehicles  drawn  by  more  than  one  horse  at  £2  10s.  per 
week.  The  overtime  rates  prescribed  for  the  excess  of  hours 
in  any  one  week  over  the  prescribed  period  of  47^  hours  is  time 
and  a  quarter  for  the  first  two  hours  of  such  excess  and  time  and 
a  half  afterwards.  The  lowest  rate  of  overtime  legally  payable  to 
those  drivers  whose  wages  are  the  lower  rate  of  £2  5s.  is  therefore, 
calculated  at  time  and  a  quarter.  Is.  2d.  per  hour,  and  at  time  and 
a  half  at  least  Is.  4d.  per  hour,  while  for  those  drivers  receiving  the 
higher  rate  of  £2  10s.  it  is  correspondingly  greater.  Mr.  Curtis 
seeks  to  excuse  himself  on  the  ground  that  he  had  not  made 
himself  familiar  with  the  provisions  of  the  award ;  but  this  was 
the  rate  agreed  upon  by  an  agreement  in  writing  signed  by 
Mr.  Curtis  and  filed  in  Court,  and  forming  the  basis  of  the  award 
as  regards  general  carriers.  He  also  admits  that  he  obtained  a 
copy  of  the  award  shortly  after  it  was  made,  and  the  award  was 
also  published  in  full  in  the  Wellington  papers.  We  cannot  accept 
this  excuse.  As  far  back  as  the  be^nning  of  last  February  his 
attention  was  drawn  to  this  breach,  but  he  did  not,  according  to 
his  own  admission,  alter  his  practice  and  obey  the  award  until 
proceedings  were  commenced  against  him  on  the  5th  April.  We 
think  that  in  this  respect  a  deliberate  breeich  of  the  award  has  been 
committed,  and  one  which  has  resulted  in  considerable  pecuniary 
benefit  to  the  company. 

He  has  also  admitted  that  in  one  case  at  least  he  has  employed 
casual  labour  and  has  paid  a  less  rate  than  fixed  by  the  award. 
We  are  of  opinion  that  the  union  has  established  two  cases  of  this 
nature  against  the  company. 

As  an  excuse  for  this  breach  it  is  urged  on  behalf  of  the  com- 
pany that  their  officers  honestly  believed  that  the  award  only  applied 
to  unionists,  and  that  the  company  had  a  free  hand  to  employ  non- 
unionists  at  whatever  rate  they  chose  to  pay  them.  The  most 
casual  perusal  of  the  award  is  sufficient  to  enable  an  ordinarily 
intelligent  man  to  see  that  the  award  has  no  such  effect,  even  if 
the  statute-law  of  the  colony  enabled  any  Court  to  order  such  a 
practice.  Preference  of  employment  is  given,  except  in  the  case  of 
casual  labour,  to  members  of  the  union,  with  a  provision  that  non- 
unionists  then  employed  by  any  employer  may,  notwithstanding 
such  preference,  be  continued  in  their  employment.     The  rates  of 
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wages  fixed  are  fixed  for  all  drivers,  and  it  is  expressly  provided  by 
the  award  that  there  shall  be  no  distinction  between  members  of 
the  nmon  and  non-members  where  the  two  classes  are  in  the  same 
•employment,  and  that  both  members  of  the  union  and  non-members 
shall  receive  equal  pay  for  equal  work.  We  are  of  opinion  that  the 
defendant  company  has  not  established  that  their  officers  have 
acted  in  either  matter  under  any  honest  misapprehension  of  their 
liability  under  the  award. 

The  charge  against  the  company  of  dismissing  Worger  because 
he  had  been  taking  an  active  part  in  the  affairs  of  the  union  has 
DOC  been  proved. 

As  regards  the  penalty  to  be  ordered  against  the  company,  the 
Court  must  see  that  its  awards  are  respected  by  all  parties,  and 
where,  as  in  this  case,  the  Court  is  of  opinion  that  a  deliberate 
breach  of  its  award  has  been  committed,  it  cannot  pass  over  the 
matter  with  a  merely  nominal  penalty.  The  company  has  benefited 
considerably  by  its  disregard  of  the  provisions  of  the  award,  to  what 
actual  extent  the  evidence  does  not  disclose,  and  the  penalty  we 
inflict  must  be  such  as  to  insure  as  far  as  possible  that  the  com- 
pany will  for  the  future  obey  the  award.  We  order  the  company  to 
pay  to  the  union  the  sum  of  £10,  and  to  pay  to  the  union  also  its 
costs  of  this  proceeding,  such  costs,  with  witnesses'  expenses,  to 
be  ascertained  by  the  Clerk  of  Awards. 

Theo.  Cooper,  J.,  President. 


Enfoboement  of  Awabd. 

In  the  matter  of  an  application  made  by  the  Wellington  Drivers' 
Industrial  Union  of  Workers  for  enforcement  of  award  against 
David  Andrews.  Held  that  charges  not  sustained,  but  case  not 
brought  without  justification.  Application  dismissed;  costs  re- 
served. 

In  the  matter  of  an  application  made  by  the  Wellington  Drivers' 
Industrial  Union  of  Workers  to  enforce  award  against  O.  and  T. 
Cudby.  Penalty  of  £2  Is.  inflicted,  the  defendant  to  also  pay  all 
witnesses'  expenses  of  the  union. 


(98:)  WELLINGTON  FARRIERS.— AWARD. 
In  the  Arbitration  Court  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1900  "  ;  and  in  the  matter  of  an  industrial  dis- 
pute between  the  Wellington  Farriers  and  General  Blacksmiths' 
Industrial  Union  of  Workers  (hereinafter  called  **  the  union  ") 
and  the  Wellington  and  Suburbs  Master  Horse-shoers'  Indus- 
trial Union  of  Employers,  as  under,  viz. :  A.  V.  Knapp,  president, 
Herbert  Street,  Wellington;  T.  P.  Lyons,  Abel  Smith  Street, 
Wellington ;  J.  J.  Curtis,  Customhouse  Quay,  Wellington ;  the 
body  corporate  of  the  Mayor,  Councillors,  and  Citizens  of  the 
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City  of  Wellington,  Brandon  Street,  Wellington ;  B.  Styleff^ 
Johnsonville ;  J.  Elvines,  Hutt  Road,  Petone;  F.  Finch> 
Petone;  G.  Mcllvride,  sen.,  Lower  Hatt ;  G.  Mcllvride,  jun.. 
Lower  Hutt ;  T.  Boyd,  Upper  Hutt ;  William  J.  Carter,  Lower 
Hutt ;  James  George,  Pahautanui ;  and  Joshua  Dixon,  Porirua 
(hereinafter  called  "the  employers  "). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the^ 
Court  *'),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  the  employers  by  their  representatives 
duly  appointed,  and  such  witnesses  as  were  produced  before  it,  doth 
hereby  order  and  award  :  That,  as  between  the  union  and  the  mem- 
bers thereof  and  the  employers  and  each  of  them,  the  terms,  con- 
ditions, and  provisions  set  out  in  the  schedule  hereto  and  of  this 
award  shall  be  binding  upon  the  union  and  the  members  thereof  and 
upon  the  employers  and  each  of  them,  and  the  said  terms,  condi- 
tions, and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award  ;  and,, 
further,  the  union  and  the  members  thereof  and  the  employers  and 
each  of  them  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions,, 
and  provisions  respectively  required  to  be  done,  observed,  and  per- 
formed, and  shall  not  do  anything  in  contravention  of  this  award  or 
of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all  respects 
abide  by  and  observe  and  perform  the  same.  And  the  Court  doth 
hereby  further  award  and  declare  that  any  breach  of  the  said  terms, 
conditions,  and  provisions  set  out  in  the  schedule  hereto  shall  con- 
stitute a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be 
the  maximum  penalty  payable  by  any  party  or  person  in  respect  of 
any  such  breach.  And  the  Court  doth  further  order  that  this  award 
shall  take  effect  from  the  30th  day  of  November,  1901,  and  shall 
continue  in  force  until  the  30th  day  of  November,  1903. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
Zealand  hath  been  hereto  put  and  affixed,  and  the  President  of 
the  Court  hath  hereunto  set  his  hand,  this  27th  day  of  November,, 
1901.  Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefobe  referred  to. 

1.  That  only  three  classes  of  labour  shall  be  recognised — 
namely,  journeymen,  floormen,  and  apprentices. 

2.  That  the  ordinary  week's  work  shall  consist  of  forty-six 
hours ;  not  more  than  eight  hours  and  a  quarter  ordinary  time  to 
be  worked  in  any  one  day,  and  this  must  be  between  the  hours  of 
7  a.m.  and  6  p.m.  on  five  days  of  the  week,  and  on  Saturdays  ordi- 
nary time  must  not  exceed  four  hours  and  three-quarters,  and  must 
be  worked  between  7  a.m.  and  1  p.m. 

3.  That,  except  as  otherwise  provided  in  this  award,  the  mini- 
mum rate  of  wages  shall  be  as  follows:   For  a  farrier,  10s.  per 


Digitized  by  LjOOQ IC 


229 

day;   for  a  general  smith,  lOs.  per  day;   for  a  floorman,  Ss.  6d. 
per  day. 

4.  That,  subject  to  the  provisions  hereinafter  contained,  all  time 
worked  beyond  the  time  specified  as  ordinary  time  shall  be  con- 
sidered overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a 
•quarter :  Provided  always  that  all  horses  in  hand  for  shoeing  at 
the  conclusion  of  the  working-day  shall  be  finished  before  the  work- 
men engaged  thereon  shall  cease  work,  and  no  overtime  or  extra 
payment  shall  be  made  to  the  workmen  engaged  in  finishing  such 
shoeing. 

5.  That  all  boys  taken  on  after  the  30th  day  of  November,  1901, 
to  work  at  the  trade  shall  be  legally  indentured.  That  the  term  of 
apprenticeship  shall  be  six  years :  Provided  always  that  three 
calendar  months'  probation  shall  be  allowed  before  it  be  decided 
whether  the  boy  shall  be  kept  or  not ;  but  at  the  expiration  of  that 
time,  if  the  boy  is  to  be  retained  in  the  service  of  the  employer,  he 
shall  then  be  legally  indentured,  and  in  such  case  such  probationary 
period  of  three  months  shall  be  counted  as  part  of  his  term  of 
apprenticeship. 

6.  The  proportion  of  boys  employed  by  any  employer  shall  not 
exceed  one  boy  to  two  tradesmen.  An  apprentice  shall  be  entitled 
to  a  fire  when  he  has  served  three  years  of  his  apprenticeship.  In 
the  case  of  small  shops  where  no  journeyman  is  employed,  one 
apprentice  in  each  shop  shall  be  allowed. 

7.  Arrangements  existing  between  employers  and  apprentices 
shall  not  be  prejudiced,  but  any  employer  having  an  apprentice 
under  any  agreement  shall,  within  three  months  from  the  time  of 
the  coming  into  operation  of  this  award,  cause  such  apprentice  to  be 
indentured  for  the  unserved  portion  of  a  six- years  period  from  the 
time  he  entered  his  service,  if  this  can  be  done  without  breach  of 
any  statute  in  force  in  this  colony. 

8.  The  minimum  rate  of  wages  payable  to  apprentices  shall  be : 
Por  the  first  year,  7s.  6d.  per  week ;  for  the  second  yeajr,  12s.  6d 
per  week ;  for  the  third  year,  178.  6d.  per  week ;  for  the  fourth 
year,  £1  2s.  6d.  per  week ;  for  the  fifth  year,  £1  10s.  per  week ; 
for  the  sixth  year,  £2  per  week. 

9.  All  statutory  holidays  shall  be  pedd  for  at  the  usual  rate  of 
pay.  If  work  shall  be  done  on  such  holidays  the  same  shall  be 
paid  for  at  double  rates.  Overtime  shall  not  be  claimed  or  be  pay- 
able for  shoeing  horses  which  shall  be  in  the  shop  at  the  ordinary 
time  for  ceasing  work  on  the  day  preceding  any  such  holiday,  and 
whether  in  this  case  shoeing  ^all  or  shall  not  have  been  com- 
menced. 

'*  Statutory  holidays  "  shall  mean  Christmas  Day,  New  Year's 
Day,  Good  Friday,  Easter  Monday,  Labour  Day,  and  the  birthday 
of  the  reigning  Sovereign :  Provided  that  when  Christmas  Day, 
JNew  Year's  Day,  or  the  birthday  of  the  reigning  Sovereign  falls  on 
A  Sunday,  then  the  whole  holiday  shall  fall  on  the  next  ensuing 
Monday. 
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10.  The  number  of  labourers  shall  be  unrestricted,  provided  they 
are  strictly  confined  to  the  work  of  labourers.  Striking  shall  be 
deemed  to  be  within  labourers'  work. 

11.  Piecework  shall  not  be  allowed  except  for  shoe-turning. 

12.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character  and  sober  habits,  and  a  competent  tradesman,  to  become 
a  member  on  payment  of  an  entrance  fee  not  exceeding  5s.,  upon 
his  written  application,  without  ballot  or  other  selection,  and  so  to 
continue  upon  contributing  subscriptions  not  exceeding  od.  per  week, 
the  employer  shall  employ  members  of  the  union  in  preference  to 
non-members,  provided  that  there  are  members  available  without 
undue  delay  equally  qualified  to  perform  the  particular  work ;  but 
this  award  shall  not  compel  any  employer  to  dismiss  or  to  refuse 
employment  to  any  person  then  employed  by  him.  Nothing  in  this 
clause  contained  shall  apply  to  labourers. 

13.  The  union  shall  at  all  times  keep  in  some  convenient  place 
within  one  mile  from  the  Chief  Post-ofl&ce  in  Wellington  a  book  to 
be  called  *'  the  employment-book,"  wherein  shall  be  entered  the 
names  and  exact  addresses  of  all  members  of  the  union  for  the  time 
being  out  of  employment,  with  a  description  of  the  branch  of  the 
trade  in  which  such  workman  claims  to  be  proficient,  and  the  names 
and  addresses  and  occupation  of  every  employer  by  whom  each 
such  workman  shall  have  been  employed  during  the  preceding  two 
years.  Immediately  upon  such  workman  obtaining  employment  a 
note  thereof  shall  be  entered  in  such  book,  and  any  change  of 
address  of  any  such  workman  shall  also  forthwith  be  entered  in 
such  book.  The  executive  of  the  union  shall  use  their  best  endea- 
vours to  verify  all  the  entries  contained  in  such  book,  and  shall  be 
answerable  as  for  a  breach  of  this  award  if  any  such  entry  therein 
shall  be  wilfully  false  to  their  knowledge,  or  in  case  they  shall  not 
have  used  reasonable  endeavours  to  verify  the  same.  Such  book 
shall  be  open  to  every  employer  without  fee  or  charge  at  all  hours 
between  8  a.m.  and  6  p.m.  on  every  working-day.  If  the  union  fail 
to  keep  the  employment-book,  then  and  in  such  case,  and  so  long 
as  such  failure  shall  continue,  any  employer  may,  if  he  so  thinks 
fit,  employ  any  person  or  persons,  whether  a  member  of  the  union  or 
not,  to  perform  the  work  required  by  him  to  be  performed,  notwith- 
standing the  foregoing  provisions.  Notice  by  advertisement  in  the 
New  Zealand  Times  and  the  Evening  Post  newspapers,  pubhshed 
at  Wellington,  shall  be  given  of  the  place  where  such  employment- 
book  shall  be  kept,  and  of  any  change  in  such  place. 

14.  That  any  journeyman  who  considers  himself  not  capable  of 
earning  the  wage  hereinbefore  prescribed  may  be  paid  such  less 
wage  as  may  from  time  to  time  be  agreed  upon  in  writing  between 
him  and  the  president  or  secretary  of  the  Wellington  Farriers  and 
General  Blacksmiths'  Industrial  Union  of  Workers;  and,  in  default 
of  such  agreement  within  twenty-four  hours  after  such  journeyman 
has  applied  in  writing  to  the  secretary  of  the  union,  stating  his  desire 
that  such  wage  shall  be  so  agreed  upon,  as  shall  be  fixed  in  writing 
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by  the  Chairman  of  the  Conciliation  Board  for  the  industrial  distriot 
upon  the  application  of  such  journeyman  after  twenty-four  hours' 
notice  in  writing  to  the  secretary  of  the  imion,  who  shall,  if  desired 
by  him,  be  heard  by  such  Chairman  on  such  application.  Any 
journeyman  whose  wage  has  been  so  fixed  may  work  and  be  em- 
ployed by  any  employer  for  such  less  wage  for  the  period  of  six 
calendar  months  thereafter,  and,  after  the  expiration  of  the  said 
period  of  six  calendar  months,  until  fourteen  days'  notice  in  writing 
shall  have  been  given  to  him  by  the  secretary  of  the  union  requiring 
his  wage  to  be  again  fixed  in  manner  prescribed  by  this  clause. 
The  number  of  men  whose  wage  has  been  fixed  imder  this  clause 
employed  by  any  employer  shall  not  at  any  one  time  exceed  the 
proportion  of  one  of  such  men  to  every  two  men  to  whom  are  paid 
wages  at  the  rate  specified  in  paragraph  3. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
Zealand  hath  been  hereto  put  and  affixed,  and  the  President  of  the 
Court  hath  hereunto  set  his  hand,  this  27th  day  of  November,  1901. 

Theo.  Cooper,  J.,  President. 


(99.)  WELLINGTON  GROWERS.— RECOMMENDATIONS. 
Under  *'  The  Industrial  Conciliation  and  Arbitration  Act,  1900." 

Before  the  Board  of  Conciliation,  Wellington  Industrial  District. — 
In  the  matter  of  an  industrial  dispute  between  the  Wellington 
Grocers'  Industrial  Union  of  Workers  and  —  Isaacs,  Aro  Street ; 
D.  Anderson  and  Son,  Molesworth  Street ;  W.  Campbell,  Man- 
ners Street ;  W.  Cook,  Molesworth  Street ;  J.  P.  Coveney,  Cuba 
Street;  J.  Creighton,  Tinakori  Boad;  Thomas  Devlin,  Cuba 
Street;  W.  Feist  and  Co.,  Ingestre  Street;  Feist  and  Co.^ 
Lower  Hutt;  Hume  and  Son,  Willis  Street;  G.  B.  Janson, 
Cuba  Street;  Jameson  Bros.,  Willis  Street;  R.  Kilpatrick, 
Manners  Street ;  W.  A.  Kellow,  Taranaki  Street ;  W.  Freeman, 
Molesworth  Street;  John  Mcllraith,^ Willis  Street;  W.  Phillips, 
Riddiford  Street;  F.  McParland,  Taranaki  Street;  H.  Pritohard^ 
Taranaki  Place ;  J.  Varcoe,  Courtenay  Place ;  J.  G.  Raine^ 
Karori;  John  Ridge,  Manners  Street;  Allan  Smith,  Ingestre 
Street;  United  Farmers'  Co-operative  Association,  Lambton 
Quay ;  Wairarapa  Farmers'  Co-operative  Association,  Lambton 
Quay ;  Wardell  Bros,  and  Co.,  Willis  Street ;  George  Webb,  Tory 
Street ;  —  Auty,  Porirua ;  —  Angel,  Johnsonville ;  Ross  Boutell, 
Austin  Street ;  G.  Hugh  Booker,  Wallace  Street ;  Mrs.  Brown,. 
Riddiford  Street;  —  Burt,  Hutt;  E.  S.  Baldwin,  Owen  Street; 
—  Cunliffe,  Johnsonville ;  —  Cook,  Johnsonville ;  P.  Carmody,. 
Mitchelltown ;  S.  Cook,  Taranaki  Street;  Mrs.  M.  Clark, 
Daniel  Street;  Mrs.  J.  Currie,  Riddiford  Street;  J.  A.  Donald- 
son, Hopper  Street;  R.  Duigan,  Molesworth  Street;  Mrs.  L. 
Dean,  Roxburgh  Street;  J.  Dean,  Majoribanks  Street;  —  Demant» 
Petone;    T.    E.   Eden,   Cuba   Street;   J.    Ferguson,   Taranaki 
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Street;  I.  Hunt,  Luxford  Street;  Hulse  and  Stockbridge,  Tory 
Street;  Inge  and  Oonld,  Lambton  Quay;  J.  P.  Jorgenson, 
Eilbimie;  Hart  Langdon,  Brougham  Street;  Mrs.  M.  Mercer, 
Berhampore;  F.  W.  Murrill,  Donald  McLean  Street;  J. 
Meston,  Wordsworth  Street ;  F.  W.  Moore,  Courtenay  Place ; 
W.  Marshall,  Willis  Street;  J.  Mayo,  Pirie  Street;  P.  W. 
Murrell,  Daniel  Street ;  Mrs.  J.  McParlane,  Cuba  Street ;  W. 
McAlpine,  Tinakori  Boad ;  Mrs.  McQuinn,  Tinakori  Boad ;  A. 
Nannestead,  Kent  Terrace ;  —  Phillips,  Biddiford  Street ;  Perrin 
and  Co.,  Eilbirnie;  Mrs.  E.  Pritchard,  Adelaide  Boad;  Bankin 
and  Co.,  Petone;  Mrs.  Bitson,  Taranaki  Street;  B.  Sinclair, 
Majoribanks  Street ;  A.  Smith,  Owen  Street ;  —  Stutter,  Petone ; 
W.  Southee,  Tinakori  Boad;  Thew  and  Luke,  Cuba  Street; 
Mrs.  Topp,  Tory  Street ;  J.  Thawley,  Tory  Street ;  W.  Thawley, 
Cuba  Street ;  P.  M.  Twomey,  Adelaide  Boad ;  B.  Williamson, 
Kent  Terrace ;  A.  Wilson,  jun.,  Biddiford  Street ;  W.  Wylie, 
Biddiford  Street ;  E.  J.  Wise,  Crawford  Street;  Mrs.  B.Wil- 
liamson, Adelaide  Boad ;  —  Webley,  Petone ;  Working-men's 
Co-operative  Association,  Petone;  Mrs.  M.  Young,  Tinakori 
Boad;  J.  A.  Lennie,  Queen  Street;  W.  E.  Zaney,  Hopper 
Street ;  Joe  Wah,  Adelaide  Boad ;  Wing  Kee  and  Co., 
Courtenay  Place ;  Wong  Kee,  Molesworth  Street ;  Wong 
Kavan,  Cuba  Street;  Allan  Anderson,  60,  Adelaide  Boad; 
Mrs.  Emma  Anderson,  23,  Aro  Street ;  Mrs.  Bachel 
Barrow,  142,  Taranaki  Street ;  Andrew  Begg,  39,  Owen 
Street;  Mrs.  Alice  Bennett,  25,  Mulgrave  Street;  Mrs.  A. 
Brown,  70,  Biddiford  Street;  James  H.  Carson,  55,  Sydney 
Street ;  James  Chapman,  Tasman  Street ;  William  Claxton,  89, 
Taranaki  Street;  Mrs.  G.  W.  Connor,  Clyde  Quay;  Mrs. 
Couch,  10,  Murphy  Street ;  Mrs.  Crawford,  Cambridge  Terrace ; 
Mrs.  John  Curry,  SI,  Tory  Street ;  Henry  Dobson,  8,  Biddiford  ' 
Street;  John  Ferguson,  71,  Taranaki  Street;  E.  Kiddle, 
Brooklyn  ;  Mrs.  E.  Fletcher,  Ingestre  Street;  Charles  Gardner, 
South  Boad;  Alfred  Gray,  Tasman  Street;  B.  A.  Hearn, 
Worser  Bay;  W.  Hughes,  Mansfield  Street;  A.  Jacka,  31, 
Webb  Street ;  Joseph  Kilfoy,  87,  Tory  Street ;  Mrs.  E.  Law- 
rence, EUice  Street ;  T.  McCord,  28,  Taranaki  Street ;  Mrs. 
William  McDonald,  Adelaide  Road ;  Joseph  Maquire,  61,  Tara- 
naki Street ;  WilUam  Marshall,  226,  Willis  Street ;  J.  A.  Mason, 
Lower  Hutt ;  Bobert  Moffatt,  Wadestown ;  A.  Moran,  Tory 
Street ;  J.  H.  Pedder,  South  Boad ;  Henry  Sexton,  91,  Biddi- 
ford Street ;  Wong  She,  59,  Cuba  Street ;  Turner  and  Turner, 
65a,  Cuba  Street ;  Snoad  and  Co.,  99,  Wilhs  Street;  —  Eraser, 
Guba  Street ;  Dunlop  and  Son,  Willis  Street ;  —  Burbridge, 
Webb  Street ;  Mrs.  Garrick,  Hill  Street ;  —  Godtschalk,  Cam- 
bridge Terrace;  Mrs.  Avery,  Sussex  Square;  —  Westwood, 
Brooklyn  ;  H.  Arnold,  Karori ;  Mrs.  France,  Brougham  Street ; 
J.  Kent,  Worser  Bay ;  Miss  Williams,  Boseneath  ;  J.  Langford, 
35,  Courtenay  Place ;  —  Baddeley,  Ghuznee  Street ;  —  Ayre, 
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Cuba  Street ;  J.  Kelly,  Upper  Willis  Street ;  Mrs.  J.  A.  Lennie, 
Queen  Street ;  J.  A.  Lennie,  Hawker  Street ;  Charles  Lennie, 
Vivian  Street ;  B.  Willis,  Aro  Street ;  G.  Osborn,  Upper  Willis 
Street ;  W.  A.  Feek,  Conrtenay  Place ;  J.  Kitchen,  Gaba  Street ; 
Mrs.  Lawless,  Nairn  Street;  Wah  Kee  Bros.,  Tory  Street; 
Louis  Kitt,  Tory  Street;  Joe  Tos,  Tory  Street;  Loong  Kee, 
Tory  Street ;  Wong  She,  Guba  Street ;  Yee  Ghong  Wung,  Man- 
ners Street ;  Ghow  Fong,  Manners  Street ;  W.  Hamlin,  Island 
Bay ;  W.  Gapper,  Maranui ;  S.  S.  Gox,  Karori ;  James  Finlay, 
Jackson  Street,  Petone;  H.  Hanson,  Kilbirnie;  H.  Hunt, 
Karori ;  Jones  and  Martm,  Muritai ;  E.  Moore,  Hutt  Eoad, 
Petone;  Mrs.  E.  L.  Morrison,  Hutt  Boad,  Petone;  Bichardson 
and  Go.,  Wadestown ;  W.  J.  Westwood,  Brooklyn ;  the  Wel- 
lington Grocers'  Industrial  Union  of  Employers  (T.  Wcurdell, 
president,  Willis  Street)— employers ;  and  of  a  reference  thereof 
for  settlement. 
The  Board,  having  taken  a  considerable  amount  of  evidence, 
heard  argument,  and  carefully  considered  the  particulars  of  the  dis- 
pute, doth  hereby  recommend  that  the  dispute  be  settled  on  the 
following  conditions : — 

1.  That,  except  as  otherwise  provided  in  this  recommendation, 
the  week's  work  shall  consist  of  fifty -two  hours,  divided  as  follows : 
On  four  days  of  the  week  from  8  a.m.  to  6  p.m.,  one  hour  off  for 
meals;  8  a.m.  to  1  p.m.  on  Wednesdays;  8  a.m.  to  9  p.m.  on 
Saturdays,  two  hours  off  for  meals. 

lA.  That  clauses  numbered  2,  3,  4,  5,  6,  7,  8,  9,  10,  11,  12,  13, 
14  of  the  Union  of  Workers*  demands  are  hereby  nullified,  and 
clauses  numbered  2,  3,  and  4  of  this  recommendation  are  sub- 
stituted for  them. 

Wages, 

2.  That,  except  as  otherwise  provided  in  this  recommendation, 
the  rates  of  pay  for  hands  employed  in  the  grocery  business  shcdl 
be  as  follows : — 

(a.)  In  shops  employing  three  or  more  hands,  £3  lOs.  per  week 
shall  be  the  minimum  wage  for  first-class  hands,  inclusive 
of  first  counter-hands ;  £3  per  week  for  second-class 
hands  ;  and  £2  5s.  per  week  for  third  class  and  all  below 
third  class. 

(6.)  In  shops  employing  less  than  three  men  the  minimum  rate 
of  wage  per  week  shall  be  :  For  first  hand,  £2  10s.  per 
week ;  second  hand,  £2  5s.  per  week. 

3.  That  where  an  employer  is  regularly  employed  at  the  kinds 
of  work  specified  in  this  recommendation  he  shall  be  classed  as  first 
shopman. 

4.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  wage  prescribed  in  the  foregoing  paragraphs  may  be  paid 
such  less  wage  as  may  from  time  to  time  be  agreed  upon  in  writing 
between  such  journeyman  and  the  president  or  secretary  of  the 
Workers'  Union ;  and,  in  default  of  such  agreement  within  twenty- 
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four  hours  after  such  journeyman  has  applied  in  writing  to  the 
secretary  of  the  union,  stating  his  desire  that  such  wage  shall  be  so 
agreed  upon,  as  shall  be  fixed  in  writing  by  the  Chairman  of  the 
Conciliation  Board  for  the  industrial  district  upon  the  application 
of  such  journeyman  after  twenty-four  hours'  notice  in  writing  to> 
the  secretary  of  the  union,  who  shall,  if  desired  by  him,  be  heard 
by  such  Chairman  on  such  application.  Any  journeyman  whose 
wage  has  been  so  fixed  may  work  and  be  employed  by  any  em- 
ployer for  such  less  wage  for  the  period  of  six  calendar  montha 
thereafter,  and,  after  the  expiration  of  the  said  period  of  six  calen- 
dar months,  until  fourteen  days'  notice  in  writing  shall  have  been 
given  to  him  by  the  secretary  of  the  union  requiring  his  wage  to  be 
again  fixed  in  manner  prescribed  by  this  clause.  The  number  of 
men  in  the  employ  of  any  employer  at  any  time  under  the  pro- 
visions of  this  clause  shall  not  exceed  the  proportion  of  one  to  two 
journeymen  employed  at  the  rates  specified  in  the  preceding  clause. 

Apprentices, 

5.  (a.)  That  the  indenturing  of  apprentices  shall  not  be  com- 
pulsory, but  if  a  youth  be  indentured  nis  apprenticeship  shall  not 
commence  before  he  is  sixteen  years  of  age.  The  term  of  ap- 
prenticeship shall  be  for  four  or  five  years,  and  the  rates  of  pay 
shall  be  :  For  the  first  year,  7s.  6d.  per  week  ;  second  year,  12s.  6d. 
per  week ;  third  year,  17s.  6d.  per  week ;  fourth  year,  £1  6s.  per 
week;  fifth  year,  £1  10s.  per  week.  If  the  youth  be  not  inden- 
tured the  rates  of  pay  shall  be :  For  the  first  year,  12s.  6d.  per 
week ;  second  year,  17s.  6d.  per  week ;  third  year,  £1  7s.  6d.  per 
week ;  fourth  year,  £1  10s.  per  week ;  fifth  year,  £1  17s.  6d.  per 
week.  No  youth  to  be  employed  at  the  business  before  he  is  six- 
teen years  of  age. 

(b.)  The  proportion  of  youths  or  apprentices  employed  at  any 
one  time  shall  not  exceed  that  of  one  apprentice  or  youth  to  three 
men  or  fraction  of  the  first  three  employed  in  the  shop.  The 
employer,  if  regularly  working  at  the  business,  shall  be  counted  as 
one  man  for  the  purpose  of  this  clause. 

(c.)  Before  apprenticing  a  youth  to  the  business  six  months' 
probation  shall  be  allowed,  the  six  months  to  be  part  of  the  term  of 
apprenticeship  should  the  youth  be  indentured. 

Carters. 

6.  That,  except  when  the  employer  and  one  youth  are  the  only 
hands  engaged  in  the  business, — 

(a.)  !^fty-five  hours  shall  constitute  a  week's  work,  and  shall 

include  the  necessary  time  required  for  stable- work,  but 

shall  be  exclusive  of  meal-hours. 
(6.)  During  the  first  month,  when  an  employee  is  learning  his 

duties,  no  overtime  shall  be  paid, 
(c.)  The  minimum  rate  of  wages  shall  be  £2  5s.  per  week. 
(d,)  Time  for  commencing  work  shall  be  8  o'clock  a.m.  on  all 

days  other  than  the  days  preceding  a  holiday  and   on 
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Saturdays.  On  such  days  and  on  Saturdays  the  hour 
for  commencing  work  shall  be  7  a.m. 

(e,)  A  half-holiday  shall  be  given  to  employees  on  the  Wednes- 
day in  each  week,  and  work  shall  cease  on  that  day  at 
1  p.m. 

(/.)  Overtime  at  the  general  rate  prescribed  in  the  general 
clauses  of  this  recommendation  shall  be  paid  to  all  em- 
ployees who  have  been  more  than  one  month  in  the 
employment  of  their  employers,  and  shall  be  calculated 
on  the  time  worked  in  any  one  week  in  excess  of  the 
said  fifty-five  hours. 

(gf.)  Subject  to  the  provisions  of  paragraphs  (d)  and  (e)  hereof^ 
the  arrangement  of  hours  in  any  one  day  shsJl  be  in 
the  discretion  of  the  employer.  But  a  meal-hour  shall 
be  allowed  to  each  employee  between  the  hour  of  12  noon 
and  2  p.m.  on  every  day  excepting  Wednesdays. 

7.  That  on  the  day  immediately  preceding  a  holiday  or  holidays 
the  hours  shall  be  the  same  as  on  Saturdays. 

8.  That  the  following  holidays  shall  be  allowed,  and  when  not 
worked  on  shall  be  paid  for  at  ordinary-time  rates :  New  Year's 
Day  and  the  day  after,  Good  Friday,  Easter  Monday,  King's 
Birthday,  Eight  Hours  Day,  Prince  of  Wales*  Birthday,  Christ- 
mas Day,  Boxing  Day,  Anniversary  Day,  and  the  day  set  apart 
for  the  grocers'  annual  picnic. 

9.  That  all  the  time  worked  in  addition  to  the  hours  specified  in 
the  foregoing  clauses  shall  be  overtime,  and  shall  be  paid  for  at  the 
following  rates :  On  ordinary  days,  time  and  a  quarter  for  the  first 
two  hours,  and  time  and  a  half  afterwards ;  on  holidays  named  in 
this  recommendation,  double  time. 

10.  That,  except  as  to  Chinese  employers  and  employees,  while 
the  rules  of  the  Industrial  Union  of  Workers  permit  any  person  of 
good  character  and  sober  habits  now  employed  in  the  trade  in  this 
mdustrial  district,  and  any  person  who  may  hereafter  reside  in  thi& 
industrial  district  who  is  of  good  character  and  sober  habits,  and 
who  is  a  competent  journeyman,  to  become  a  member  of  such  union 
upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subse- 
quent contributions,  whether  payable  weekly  or  not,  not  exceeding 
6d.  per  week,  upon  a  written  application  of  the  person  so  desiring 
to  join  the  union,  without  ballot  or  election,  then  and  in  such  case 
employers  shall  employ  members  of  the  union  in  preference  to  non- 
members,  provided  that  there  are  members  of  the  union  equally 
qualified  with  non-members  to  perform  the  particular  work  required 
to  be  done,  and  ready  and  willing  to  undertake  it ;  provided  that 
this  clause  shall  not  interfere  with  engagements  subsisting  between 
employers  and  non-unionists  up  to  the  time  of  the  coming  inta 
operation  of  this  recommendation. 

11.  All  hands  may  be  employed  to  do  any  of  the  kinds  of  work 
provided  for  in  this  recommendation,  provided  that  each  hand  shall 
be  classified  in  the  most  highly  paid  class  in  which  he  is  required 
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to  work,  and  shall  be  paid  the  rate  of  wages  specified  for  work  in 
that  class. 

12.  This  recommendation  applies  to  all  the  employees  employed 
in  the  retaQ  grocery  business,  except  that  nothing  herein  contained 
«hall  be  deemed  to  relate  to  the  employment  of  clerks  or  cash-boys, 
or  other  persons  exclusively  engaged  in  the  office-work  of  any 
•employer. 

13.  In  case  of  a  dispute  between  the  Union  of  Workers  and  an 
employer  or  association  of  employers  over  the  interpretation  of  any 
of  the  foregoing  clauses,  the  point  of  issue  shall,  if  the  parties  dis- 
a^greeing  so  desire,  be  referred  to  a  committee  consisting  of  two 
representatives  of  the  union  (to  be  appointed  within  twenty-four 
hours  of  the  service  on  the  secretary  or  president  of  the  union  of  a 
notice  in  writing  by  the  employer  or  association  calUng  for  such 
•appointment)  and  a  like  number  of  representatives  on  behalf  of  the 
other  party  or  parties  interested  (to  be  appointed  within  twenty- 
four  hours  of  the  service  on  such  party  or  parties  of  a  notice  in 
writing  by  the  secretary  or  president  of  the  union  calling  for  such 
appointment),  and  of  a  chairman,  to  be  chosen  by  all  the  represen- 
4;atives  so  appointed.  Such  chairman  shall  have  a  casting-vote 
only.  Any  matter  referred  to  such  committee  shall  be  decided  by 
.the  majority  of  the  votes  of  the  members  of  the  committee,  or,  in 
case  of  equality  of  votes,  by  the  casting-vote  of  the  chairman. 
If  such  committee  shall  fail  to  appoint  a  chairman  and  give  its 
decision  on  any  matter  referred  to  it  within  ten  days  from  the 
time  of  the  service  of  the  last  of  such  notices  on  the  secretary 
or  president  of  the  union  on  the  one  hand  or  the  other  party  to  be 
affected  on  the  other,  then  either  party  shall  be  at  liberty  to  deal 
with  such  matter  as  if  the  clause  had  not  been  inserted  herein.  If 
such  committee  shall  within  the  said  period  of  ten  days  give  its 
decision  on  such  matter,  then  such  decision  shall  be  final  and  con- 
clusive as  between  the  union  and  every  member  thereof  on  the  one 
hand  and  any  employer  who  appointed  representatives  or  agreed  to 
.the  appointment  of  them  on  such  committee  on  the  other. 

14.  That  for  any  breach  of  the  foregoing  forms,  conditions,  and 
.provisions  the  sum  of  £500  shall  be  the  maximum  penalty  payable 
by  any  party  or  persons  in  respect  of  any  such  breach,  as  provided 
by  ohe  Industrial  Conciliation  and  Arbitration  Act  of  1900. 

15.  That  the  settlement  shall  be  for  two  years,  from  the 
-30th  day  of  December,  1901,  to  the  29th  day  of  December,  1903. 
ioth  days  inclusive. 

Given  under  my  hand,  at  Wellington,  this  27th  day  of  Novem- 
her,  1901.  John  Crbwes,  Chairman. 


(100.)  WELLINGTON  BUILDERS'  LABOURERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  **The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  **The  Industrial  Conciliation  and 
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Arbitration  Aot  Amendment  Act,  1901 " ;  and  in  the  matter  of 
an  industrial  dispute  between  the  Wellington  Building  Trades- 
Labourers'  Industrial  Union  of  Workers  (hereinafter  called  **  the 
union  ")  and  the  Wellington  Builders  and  Contractors'  Industrial 
Union  of  Employers  (W.  ff.  Bennett,  Woolcombe  Street,  secre- 
tary) ;  Brown  and  Johnston,  Johnston  Street ;  William  Henry 
Bennett,  Woolcombe  Street;  Thomas  Carmichael,  Hawkestone^ 
Street ;  W.  J.  Thompson,  Thomdon  Quay ;  Edwards  and  Palmer, 
Quin  Street ;  Hawthorne  and  Crump,  Kent  Terrace ;  C.  J.  John- 
son, Molesworth  Street;  Johnston  and  Johnston,  Wordsworth 
Street;  Matthew  Murdoch,  Hill  Street;  Donald  McLean,. 
Hawker  Street ;  Paterson  and  Martin,  Quin  Street ;  Priddy  and 
Muir,  Ingestre  Street;  Palliser  and  Jones,  Boulcott  Street; 
Alfred  Seamer,  Wallace  Street ;  James  Trevor,  Courtenay  Place ; 
James  and  A.  Wilson,  Cambridge  Terrace ;  John  Moffatt,. 
Douglas  Wallace  Street;  John  J.  Boyd,  Berhampore,  Welling- 
ton ;  James  Russell,  Tory  Street ;  William  Rountree,  Tory 
Street ;  Allan  Maguire,  Sussex  Square ;  Maurice  O'Connor,  High 
Level  Tramway,  Wellington  ;  Charles  Emeny,  Ranfurly  Terrace ; 
Edward  Piatt,  Molesworth  Street ;  Henry  Biggs,  Hopper  Street ;. 
Frederick  Jackson,  Owen  Street;  James  Barron,  Ohiro  Road;^ 
George  Smart,  Martin  Street;  Charles  Dement,  York  Street; 
Fullford  and  Smith,  Willis  Street ;  John  Lamb,  Waripori  Street ; 
Jason  Harmer,  Rintoul  Street  (hereinafter  called  *'  the  em- 
ployers"). 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called 
"the  Court"),  having  taken  into  consideration  the  matter  of  the 
above-mentioned  dispute,  and  having  heard  the  union  by  its  repre- 
sentatives duly  appointed,  and  the  employers  by  their  representa- 
tives duly  appointed,  and  such  witnesses  as  were  produced  before  it, 
doth  hereby  order  and  award  :  That,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  of  them,  the  terms,, 
conditions,  and  provisions  set  out  in  the  schedule  hereto  and  of  thi& 
award  shall  be  binding  upon  the  union  and  the  members  thereof 
and  upon  the  employers  and  each  of  them,  and  the  said  terms,  con- 
ditions, and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award;  and,, 
further,  the  union  and  the  members  thereof  and  the  employers  and 
each  of  thera  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions,, 
and  provisions  respectively  required  to  be  done,  observed,  and  per- 
formed, and  shall  not  do  anything  in  contravention  of  this  award  or 
of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all  re- 
spects abide  by  and  observe  and  perform  the  same.  And  the  Court 
doth  hereby  further  award  and  declare  that  any  breach  of  the  said 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  shall 
constitute  a  breach  of  this  award,  and  the  sum  of  £1(X)  shall  be  the 
maximum  penalty  payable  by  any  party  or  person  in  respect  of  any 
such  breach.     And  the  Court  dotn  further  order  that  this  award 
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shall  take  effect  from  the  SOth  day  of  November,  1901,  and  shall 
continue  in  force  imtil  the  30th  day  of  November,  1903. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
been  hereto  put  and  affixed,  and  the  President  of  the  Court  hath 
hereunto  set  his  hand,  this  27th  day  of  November,  1901. 

Thbo.  Coopeb,  J.,  President. 

The  Sohbdulb  bbfobe  bbfbbked  to. 
Hours  of  Labour. 

1.  A  full  week's  work  shall  consist  of  forty-five  hours,  commenc- 
ing (except  during  the  months  of  May,  June,  July,  and  August)  at 
S  a.m.  and  finishing  at  5  p.m.  During  the  months  of  May,  June, 
July,  and  August  any  employer  or  employers  shall  have  the  right  to 
require  his  or  their  men  to  commence  work  at  7.45  a.m.  and  to 
finish  work  at  4.30  p.m.,  or,  at  his  or  their  discretion,  to  commence 
work  at  8  a.m.  and  finish  work  at  4.45  p.m.  During  these  months, 
and  when  work  commences  either  at  7.45  a.m.  or  8  a.m.  and  ceases 
at  either  4.30  p.m.  or  4.45  p.m.,  half  an  hour  shall  be  allowed  for 
-dinner,  and  during  the  remainder  of  the  year  three-quarters  of  an 
hour  shall  be  allowed  for  dinner.  In  each  case  the  time  allowed 
for  dinner  shall  commence  at  12  noon.  On  Saturdays  work  shall 
commence  at  8  a.m.  and  finish  at  a  quarter  to  12  noon. 

Bate  of  Wages. 

2.  All  men  employed  in  assisting  bricklayers,  plasterers,  and 
masons  shall  be  pcdd  not  less  than  Is.  Id.  per  hour;  general 
labourers  shall  be  paid  not  less  than  Is.  per  hour ;  labourers  while 
employed  as  scaffolders  shall  be  paid  not  less  than  Is.  2d.  per  hour. 

OvertiTue. 

3.  All  work  worked  beyond  the  time  mentioned  in  clause  1  shall 
be  considered  overtime,  and  shall  be  paid  for  at  the  rate  of  time 
and  a  half  till  9  p.m.,  and  double  time  afterwards.  Double  time 
shall  be  paid  for  all  work  done  on  statutory  holids^ys  and  on  Sun- 
days. All  time  worked  by  men  starting  before  8  a.m.  and  (save  as 
provided  in  clause  1  hereof)  all  time  worked  during  the  time  allowed 
for  dinner  shall  be  considered  as  overtime,  and  shall  be  paid  for  at 
the  rate  of  time  and  a  half. 

**  Statutory  holidays"  shall  mean  Christmas  Day,  New  Year's 
Day,  Good  Friday,  Easter  Monday,  Labour  Day,  and  birthday  of 
reigning  Sovereign :  Provided  that  when  Christmas  Day,  New  Year's 
Day,  or  the  birthday  of  the  reigning  Sovereign  falls  on  a  Sunday, 
then  the  whole  holiday  shall  fall  on  the  next  ensuing  Monday. 

Where  it  is  necessary  to  prepare  material  or  work  before  the 
ordinary  hours  of  commencing  work,  the  employers  may  employ 
not  more  than  two  men  to  do  such  necessary  work  for  not  more 
than  a  half-hour  before  the  ordinary  time  for  commencing  work, 
iind  in  such  case  only  the  ordinary  rate  of  pay  shall  be  paid  for 
such  half-hour  or  lesser  time  so  worked. 
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Suburban  Work, 

4.  Men  employed  shall  be  at  the  place  where  the  work  is  to  be 
performed  at  the  hour  appointed  for  commencement  of  work ;  but, 
If  sneh  place  is  distant  more  than  a  mile  and  a  half  from  the  Chief 
Post-office  in  the  City  of  Wellington,  each  labourer  employed 
thereon  shall  be  paid  the  ordinary  rate  of  wages  for  the  time  occu- 
pied in  proceeding  thereto  at  the  rate  of  four  miles  for  every  hour, 
with  a  proportionate  allowance  for  more  or  less  than  an  hour,  how- 
ever and  by  what  means  he  may  proceed  thereto,  but  there  shall  be 
deducted  from  such  allowance  the  time  occupied  in  proceeding  for 
the  first  mile  and  a  half  from  the  residence  of  such  labourer. 

Boys, 

5.  Where  boys  are  deemed  necessary  they  shall  only  be  employed 
in  labouring- work  in  the  proportion  of  one  boy  to  every  four  fully 
paid  labourers. 

A  **  boy  "  shall  be  deemed  to  be  a  youth  under  the  age  of  nine- 
teen years. 

Nothing  herein  contained  shall  be  deemed  to  affect  the  employ- 
ment of  any  youth  duly  apprenticed  under  the  provisions  of  any 
award  of  this  Court  in  respect  of  any  work  to  be  done  in  assisting 
any  journeyman  in  the  trade  to  which  he  has  been  so  apprenticed. 

Tools. 

5.  All  tools  (except  hod  and  short-handled  shovel)  shall  be  sup- 
plied by  the  employers. 

Preference. 

6.  If  and  after  the  union  shall  so  amend  its  rules  as  to  permit 
any  person  now  employed  in  this  industrial  district  in  this  occupation, 
or  any  other  person  now  residing  or  who  may  hereafter  reside  in  this 
industrial  district,  and  who  is  a  competent  workman,  to  become  a 
member  of  the  union  upon  payment  of  an  entrance  fee  not  exceeding 
58.,  and  of  subsequent  subscriptions,  whether  payable  weekly  or 
not,  not  exceeding  6d.  per  week,  upon  the  written  application  of  the 
person  so  desiring  to  join  the  union,  without  ballot  or  other  elec- 
tion, and  shall  give  notice  of  such  amendment  in  the  New  Zealand 
Times  and  the  Evening  Post  newspapers,  published  in  the  City  of 
Wellington,  then  and  in  such  case  and  thereafter  employers  shall  in 
the  engagement  of  workmen  employ  members  of  the  union  in  pre- 
ference to  non-members,  provided  that  there  are  members  of  the 
union  equally  qualified  with  non-members  to  perform  the  particidar 
work  required  to  be  done,  and  ready  and  willing  to  undertake  it. 

Incompetent  Workmen. 

7.  Any  workman  who  from  old  age,  accident,  or  infirmity  is  not 
capable  of  earning  the  minimum  wage  fixed  in  other  parts  of  this 
award  may  be  paid  such  less  wage  as  may  from  time  to  time  be 
agreed  upon  in  writing  between  any  employer  and  the  president 
or  secretary  of  the  union ;    and,  in  default  of  such  agreement  within 
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twenty-four  hours  after  such  workman  has  applied  in  writing  to  the 
secretary  of  the  union,  stating  his  desire  that  his  wage  shall  be  so 
agreed  upon,  as  shall  be  fixed  in  writing  by  the  Chairman  of  the 
Conciliation  Board  for  the  Industrial  District  of  Wellington  upon 
the  application  of  such  workman  after  twenty-four  hours'  notice  in 
writing  to  the  secretary  of  the  union,  who  shall,  if  desired  by  him, 
be  heard  by  such  Chairman  on  such  application.  Any  workman 
whose  wetge  shall  have  been  so  fixed  may  work  and  may  be  employed 
by  any  employer  for  such  less  wage  for  the  period  of  six  calendar 
months  thereafter,  and,  after  the  expiration  of  the  said  period  of  six 
calendar  months,  until  fourteen  days'  notice  in  writing  shall  have 
been  given  to  him  by  the  secretary  of  the  union  requiring  his  wage 
to  be  again  fixed  in  manner  prescribed  by  this  clause. 

8.  The  foregoing  paragraphs  numbered  from  1  to  7  (both  in- 
clusive) embody  the  terms,  conditions,  and  provisions  referred  to  in 
the  foregoing  award,  and  are  hereby  and  thereby  declared  to  be 
incorporated  in  and  to  form  part  thereof. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
Zealand  hath  been  hereto  put  and  affixed,  and  the  President  of  the 
Court  hath  hereunto  set  his  hand,  this  27th  day  of  November, 
1901.  Theo.  Coopbb,  J.,  President. 

Intebpbetation  by  the  Court. 
To  the  Clerk  of  Awards.  28,  Kent  Terrace,  Wellington, 

Sir,—  24th  March,  1902. 

I  am  instructed,  re  builders'  labourers'  award,  by  my  union 
to  ask  for  the  interpretation  of  the  Court  of  Arbitration  with 
reference  to  clause  2  of  our  award.  My  union  complains  that  the 
words  '*  general  labourers  "  are  taken  by  some  of  the  employers  to 
include  men  working  on  the  concrete  board  and  otherwise  assisting 
in  the  building  operations,  and  the  union  desires,  therefore,  to  have 
interpretation  of  the  term.  My  union  also  desires  to  know  if 
according  to  this  clause  workmen  are  to  be  paid  the  minimimi  of 
Is.  2d.  per  hour  for  any  time  that  they  are  engaged  on  scaffold- 
ing-work, as  some  of  the  employers  contend  that  they  are  only 
called  upon  to  pay  the  Is.  2d.  per  hour  to  men  whose  whole  time  is 
taken  up  in  scaffolding.  We  shall  be  prepared  to  give  evidence  on 
these  points  if  so  desired. 

I  have,  &c., 

David  MoLaren,  Secretary. 

Judgment  of  the  Court, 

1.  Men  working  on  the  concrete  board  are  entitled  to  receive  a 
minimum  rate  of  Is.  Id.  per  hour. 

2.  Labourers'  engagement  in  the  construction  of  scaffolds  are  to 
be  paid  for  the  time  while  they  are  employed  on  such  work  Is.  2d. 
per  hour. 

Dated  this  11th  day  of  April,  1902. 

Theo.  Cooper,  J.,  President. 
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101.)  AUSTRALASIAN    FEDERATED    SEAMEN   (WELLINGTON  SEC- 

TION,  NEW  ZEALAND  BRANCH).— RECOMMENDATIONS. 

Under  **  The  Industrial  Conciliation  and  Arbitration  Act,  1900/* 

and  its  Amendments. 

Before  the  Board  of  Conciliation  in  the  Wellington  Industrial 
District. — In  the  matter  of  an  industrial  dispute  between  the 
Wellington  Section  of  the  New  Zealand  Branch  of  the  Austral- 
asian Federated  Seamen's  Industrial  Association  of  Workers  and 
the  Union  Steamship  Company  of  New  Zealand  (Limited),  of 
Wellington;  W.  and  G.  TumbuU  and  Co.,  of  Wellington; 
Eichardson  and  Co.  (Limited),  of  the  Spit,  Napier;  the  Patea 
Shipping  Company,  of  Welhngton;  the  Anchor  Shipping  and 
Foundry  Company,  of  Nelson ;  the  New  Zealand  Loan  and  Mer- 
cantile Agency  Company  (Limited),  of  Wanganui ;  Levin  and  Co. 
(Limited),  of  Wellington ;  the  Blackball  Coal  Company  (Limited), 
of  Wellington  ;  the  Wanganui  Steamship  Company  (Limited), 
of  Wanganui ;  the  Sounds  and  Golden  Bay  Steamship  Company 
(Limited),  of  Wellington ;  Wellington  Steam  Packet  Company, 
of  Wellington ;  Captain  Thomas  Eckford,  of  Welhngton ; 
Captain  J,  B.  Westrap,  of  Wellington ;  Captain  F.  Ricketts,  of 
Wellington — employers;  and  of  a  reference  thereof  for  settle- 
ment. 

The  Board,  having  been  satisfied  of  its  jurisdiction  in  the  above,  and 
having  heard  the  W^ellington  Section  of  the  New  Zealand  Branch 
of  the  Australasian  Federated  Seamen's  Industrial  Association  of 
Workers  bv  its  representative  duly  appointed,  and  having  heard 
as  many  of  the  employers  as  desired  to  be  heard  personally  or  by 
duly  appointed  representatives,  and  having  given  an  opportunity 
for  evidence  to  be  tendered,  and  having  carefully  considered  the 
particulars  of  the  dispute,  doth  hereby  recommend  that  the  dis- 
pute and  every  particular  of  it  be  settled  on  the  following  con- 
ditions : — 

1.  The  provisions  of  the  recommendation  shall  bind  the  ship- 
owners respectively  in  so  far  only  as  respects  ships  owned  or 
chartered  by  the  shipowners  respectively  which  trade  within  the 
limits  of  the  Industrial  District  of  Wellington,  or  which  trade  in 
some  trade  one  of  the  terminal  ports  of  which  is  within  the  limits  of 
the  86ud  industrial  district. 

Wages. 

2.  Able  seamen,  £7  per  month ;  trimmers,  £7  per  month ;  fire- 
men, £9  per  month  ;  greasers,  £9  per  month ;  donkeymen,  £10  per 
month  ;  lamp-trimmers,  £7  per  month  ;  boatswains,  £8  per  month ; 
lamp-trimmer  and  A.B.,  £8  per  month ;  first-class  ordinary  seamen, 
£5  per  month ;  second-class  ordinary  seamen,  £4  per  month ; 
trimmers  working  six-hour  watches,  £8  per  month;  greasers 
working  six-hour  watches,  £10  per  month;  firemen  workmg  six- 
hour  watches,  £10  per  month. 

16 
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When 'the  stokehold  and  engine-room  is  manned  by  three  fire- 
men only,  one  of  the  firemen  shall  sign  the  articles  as  hreman  and 
donkeyman,  and  shall  be  paid  £10  per  month.  In  the  foregoing 
cases  the  donkeyman  shall  be  paid  at  schedule  rates  for  all  overtime 
worked  beyond  eight  hours. 

8.  All  wages  to  be  paid  on  the  Ist  of  each  calendar  month,  or 
within  seven  days  after,  or  as  soon  after  the  seven  days  as  the 
vessel  arrives  at  any  port  where  there  is  a  branch  of  any  bank. 

Overtime, 

4.  Deck  Department :  Able  seamen,  boatswains,  lamp- trimmers, 
shall  be  paid  overtime  at  the  rate  of  Is.  6d.  per  hour ;  boating  cargo 
in  bays  and  roadsteads  in  the  months  of  May,  June,  July,  and 
August,  Is.  9d.  per  hour;  boating  cargo  in  January,  February, 
March,  April,  September,  October,  November,  December,  Is.  6d.  per 
hour :  ordinary  seamen  shall  be  paid  overtime  at  the  rate  of  Is.  per 
hour ;  boating  cargo  in  May,  June,  July,  and  August,  Is.  6d.  per 
hour ;  boating  cargo  in  other  months,  Is.  Sd.  per  hour.  Boys  shall 
not  be  worked  overtime. 

Stokehold  Department:  All  overtime  shall  be  paid  for  at  the 
rate  of  Is.  6d.  per  hour. 

5.  Boys  shall  not  be  worked  overtime. 

Hours  of  Labour  at  Sea. 

6.  On  deck  :  Watch  and  watch  of  four  hours  each. 

7.  In  stokehold :  Watches  of  four  hours  on  and  eight  ofif.  On 
small  steamers  running  short  trips,  and  on  steamers  where  only 
two  firemen,  greasers,  or  trimmers  are  carried,  watch  and  watch  of 
six  hours ;  but  men  employed  on  six-hour  watches  shall  be  paid  £1 
per  month  extra. 

8.  Between  the  hours  of  5  a.m.  and  5  p.m.  on  intercolonial 
steamers,  and  between  the  hours  of  6  a.m.  and  5  p.m.  on  coastal 
steamers,  seamen  on  watch  shall  perform  anv  work  required  of 
them.  Any  work  performed  by  them  outside  these  hours  shall  be 
paid  for  as  overtime,  with  the  following  exceptions  :  viz.,  (a)  Work 
necessary  for  the  navigation  or  safety  of  the  ship;  (b)  clearing 
decks,  stowing  cargo,  gear,  &c.,  for  half  an  hour  after  leaving 
port. 

9.  Firemen,  greasers,  and  trimmers  shall  work  as  required 
during  their  watches. 

10.  When  the  watch  below  is  required  to  do  any  work  otherwise 
than  what  is  necessary  for  the  navigation  or  safety  of  the  ship 
they  shall  be  paid  overtime. 

11.  When  a  steamer  is  under  banked  fires,  night  or  day,  the 
whole  watch  shall,  if  it  be  necessary  in  the  opinion  of  the  chief 
engineer,  remain  on  duty  in  the  engine-room  and  stokehold,  and 
perform  any  duty  that  may  be  required. 

No  overtime  shall  be  paid  for  cleaning  tubes,  nor  for  discharging 
ashes  after  leaving  port  during  a  watch. 
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Hours  of  Labour  in  Port. 

12.  The  hours  of  labour  for  seamen  in  all  ports,  bays,  and  road- 
steads shall  be  eight — yiz,,  from  7  a.m.  to  5  p.m.,  with  two  hours 
for  meals. 

13.  During  the  above- mentioned  hours  the  seamen  shall  work 
cargo,  &c,j  as  required. 

14.  Where  three  watches  are  kept,  firemen,  greasers,  and 
trimmers  shall  give  eight  hours'  work  in  each  twenty-four  hours. 
Any  work  beyond  this  shall  be  paid  for  as  overtime,  or  an  equivalent 
time  shall  be  allowed  off  in  pore. 

15.  When  time  off  is  charged  against  overtime,  it  shall  be 
equivalent  to  the  same  in  monetary  value,  and  shall  be  given  at 
the  home  port  or  at  the  port  where  the  man  resides.  This  clause 
shall  not  affect  nightwatchmen. 

16.  When  in  port,  or  at  anchor  in  bays  or  roadsteads,  the  eight 
hours  shall  be  between  7  a.m.  and  5  p.m.  as  above,  or  by  sea- 
watches  as  circumstances  require. 

17.  In  vessels  where  only  two  firemen,  greasers,  or  trimmers 
are  carried,  they  shall  keep  watch  and  watch  at  sea  and  in  ports, 
or  at  anchor  in  bays  or  roadsteads,  when  required. 

18.  Sea- watches  in  stokehold  on  days  of  sailing  and  arrival  shall 
count  as  portion  of  the  eight  hours. 

19.  Firemen,  greasers,  and  trimmers  shall  work  as  required 
during  their  watches. 

20.  When  a  steamer  arrives  in  port  in  the  morning  and  sails 
aeain  the  same  day,  the  4  a.m.  to  8  a.m.  watch  on  deck  shall  be 
flowed  a  watch  below  from  8  a.m.  till  12  noon,  provided  that  the 
seamen  are  not  allowed  to  leave  the  ship  between  these  hours, 
unless  by  express  permission  of  the  chief  of&cer  ;  and,  in  the  event 
of  a  ship  arriving  in  port  between  4  a.m.  and  8  a.m.,  the  unexpired 
time  of  the  sea-watch  is  to  be  deducted  from  the  watch  below 
between  8  a.m.  and  12  noon. 

In  ports  where  shore  labour  is  not  readily  available  to  relieve  the 
4  a.m.  to  8  a.m.  watch,  the  seamen  C€m  be  called  upon  to  work 
between  8  a.m.  and  12  noon,  and  shall  be  paid  overtime  for  any 
time  worked  between  these  hours  in  excess  of  the  unexpired  time 
of  the  sea-watch. 

The  foregoing  clause  (20)  shall  apply  only  to  the  time-table 
steamers  employed  in  the  following  trades :  viz.,  (a)  Wellington- 
Lyttelton  ferry-service;  (b)  Wellington-Picton-Nelson ;  (c)  Wel- 
lington -  Picton  -  Nelson  -  Westpor  t  -  Greymouth ;  (d)  Wellington- 
Nelson-New  Plymouth-Manukau. 

Overiime  at  Sea, 

21.  Seamen  on  watch  shall  perform  any  work  required  of  them 
between  the  hours  of  5  a.m.  and  5  p.m.  on  intercolonial  steamers, 
and  between  the  hours  of  6  a.m.  and  5  p.m.  on  coastal  steamers, 
but  shall  be  paid  overtime  for  any  work  performed  outside  of  these 
hours,  with  the  following  exceptions  :  viz.,  (a)  Work  necessary  for 
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the  navigation  or  safety  of  the  ship;  (b)  clearing  decks,  stowing 
cargo,  gear,  &e.,  after  leaving  port. 

22.  When  the  watch  below  is  required  to  do  any  work  otherwise 
than  what  is  necessary  for  the  safety  of  the  ship  they  s*hall  be  paid 
overtime. 

Overtime  in  Port. 

23.  Seamen  shall  be  paid  overtime  for  all  classes  of  work  per- 
formed in  any  port,  bay,  or  roadstead  between  the  hours  of  5  p.m. 
and  7  a.m.,  or  during  meal-hours,  except  work  necessary  for  the 
safety  of  the  ship. 

24.  Firemen,  greasers,  and  trimmers  shall  be  paid  overtime  for 
all  hours  worked  in  excess  of  six  hours  out  of  the  twenty-four, 
except  for  work  necessary  for  the  safety  of  the  ship. 

25.  Night-watch  in  port  to  be  from  8  p.m.  to  6  a.m. 

26.  Nightwatchmen  shall  be  paid  overtime,  or  allowed  equiva- 
lent in  time,  hour  for  hour,  when  giving  time  off. 

27.  Donkeymen's  overtime  shall  commence  from  the  time  when 
steam  is  ordered  to  be  ready. 

28.  It  shall  be  optional  with  married  members  of  the  crew  to 
work  overtime  at  their  home  port  or  go  ashore,  so  long  as  not  less 
than  one- half  of  the  crew  remains  on  board ;  the  selection,  when 
necessary,  to  be  made  by  the  officer  in  charge. 

Overtime  on  Sundays  and  Holidays, 

29.  When  a  ship  arrives  in  port  after  5  p.m.  on  the  day  preced- 
ing Sunday  or  a  holiday,  two  hours  shall  be  allowed,  from  6  a.m.  to 
8  a.m.,  on  the  followmg  day  for  washing  decks  and  decorating  ship 
without  payment  of  overtime. 

80.  When  a  ship  arrives  in  port  on  a  Sunday  or  holiday,  or  after 
5  p.m.  on  other  days,  half  an  hour  shall  be  allowed  to  land  mails, 
luggage,  or  live-stock,  without  payment  of  over  lime. 

31.  No  overtime  shall  be  paid  for  any  work  necessary  for  the 
safety  of  the  ship, 

32.  When  a  vessel  leaves  port  on  a  Sunday  or  a  holiday,  having 
been  in  port  the  previous  day,  only  those  of  the  crew  actually 
employed  in  loading  mails,  luggage,  or  cargo  shall  be  allowed  over- 
time at  schedule  rates  for  the  time  so  employed. 

33.  When  a  vessel  arrives  in  port  on  a  Sunday  and  sails  again 
the  same  day,  or  the  crew  is  required  to  attend  on  duty  to  be  em- 
ployed on  an  excursion  on  any  of  the  holidays  stated  below  or  on 
Boxing  Day,  overtime  shall  be  paid  to  the  whole  crew  for  the  time 
so  employed,  not  exceeding  in  all  8s.  and  not  less  than  4s.  per 
man. 

Firemen  getting  up  steam  before  the  ship  leaves  port  shall  also 
be  paid  overtime  for  the  time  so  employed. 

Public  Holidays  in  Port. 

34.  Public  holidays  shall  comprise  Christmas  Day,  New  Year's 
Day,  Good  Friday,  Labour  Day  and  the  birthday  of  the  reigning 
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Sovereign  ;  but  if  any  of  these  days  should  fall  upon  a  Sunday  the 
following  day  shall  be  allowed  in  lieu  thereof,  if  such  following  day 
is  observed  as  a  public  holiday. 

35.  Only  one  holiday  shall  be  allowed  for  Labour  Day.  Any 
crew  having  had  one  such  holiday  shall  not  be  entitled  to  a  second 
or  to  overtime  on  any  other  Labour  Day  at  any  other  port. 

General. 

36.  Galley-bunkers  shall  be  filled  by  firemen  and  trimmers,  and, 
when  required  to  do  so,  they  shall  give  their  assistance  in  the 
general  work  of  the  ship. 

37.  Seamen  must  provide  themselves  with,  and  wear,  the  com- 
pany's uniform  when  on  duty. 

38.  The  whole  crew  must,  when  required,  attend  boat  and  fire 
drill  without  payment  of  overtime,  and  must  be  clean  and  tidy 
for  inspection  on  any  day  appointed. 

Stgning-off, 

39.  Twenty-four  hours'  notice  on  either  side  shall  be  the  rule  of 
discharge  in  the  port  where  the  ship's  articles  have  been  drawn  out, 
but  should  the  ship  be  laid  up  in  any  other  port  in  the  Australasian 
Colonies  the  crew  may  accept  their  discharge  with  wages  then  due, 
but  shall  be  entitled  to  a  free  passage  back  to  the  final  port. 

Union  Company's  Benefit  Society. 

40.  It  shall  be  optional  with  men  employed  by  the  Union 
Steamship  Company  of  New  Zealand  (Limited)  whether  or  not 
they  will  join  the  mutual  benefit  society  established  in  connection 
with  the  men  employed  by  that  company. 

41.  Employers  shall  employ  members  of  a  seamen's  union  in 
preference  to  non- members,  provided  there  are  members  of  a  tinion 
who  are  equally  qualified  with  non -members  to  perform  the  par- 
ticular work  required  to  be  done,  and  are  ready  and  willing  to 
undertake  it.  When  non-members  are  employed  there  shall  be  no 
distinction  between  members  and  non-members.  Both  shall  work 
together  in  harmony  and  under  the  same  conditions,  and  both  shall 
receive  equal  pay  for  equal  work. 

42.  That  the  settlement  shall  be  for  two  years,  from  the  22nd 
January,  1902,  to  the  21st  Janueo-y,  1904,  both  days  inclusive. 

Given  under  ray  hand,  at  Wellington,  this  20th  day  of  Decem- 
ber, 1901.  John  Crbwbs,  Chairman. 


(102.)  FEDERATED  SEAMEN  OF  NEW  ZEALAND.— RECOMMENDA- 

TIONS. 
Under  **The  Industrial  Conciliation  and  Arbitration  Act,  1900," 

and  its  Amendments. 
Before  the   Board   of    Conciliation   in    the   Wellington   Industrial 
District. — In  the  matter  of  an  industrial  dispute  between  the 
Federated  Seamen  of  New  Zealand  Industrial  Association  of 
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Workers  and  the  Union  Steamship  Company  of  New  Zealand 
(Limited),  Wellington;  W.  and  G.  Turnbull  and  Co.,  Welling- 
ton ;  Levin  and  Co.  (Limited),  WeUington ;    Anchor  Shipping 
and  Foundry  Company  (Limited),  Nelson ;  Charles  Seager,  Wel- 
lington;   C.   W.  Turner   (Blackball    Coal   Company,   Limited), 
Christchurch ;  Richardson  and  Co.,  Napier;  Wanganui  Steam- 
ship Company,  Wanganui ;  New  Zealand  Loan  and  Mercantile 
Agency  Company  (Limited),  Wanganui ;  Thomas  Eckford,  Wel- 
lington ;    the  Sounds  and    Golden    Bay   Steamship    Company 
(Limited),  (Laery  and  Co.,  agents),  WeUington  ;  Patea  Shipping 
Company,     Wellington  ;      Robert     Pitcaithly,     Christchurch  ; 
W.  H.  G.  Bennett,  Wellington ;  J.  B.  Westrup,  Wellington ; 
R.  C.  Renner,  Wellingcon;  W.  E.  Clouston,  Wellington;  Alex- 
ander Davidson,  Napier;   Frank   Ricketts,  Nelson;  J.  C.  Bur- 
ford,  Nelson;    Batchelor  Bros..   Nelson;    Keith   Ramsay  and 
Co.,  Dunedin ;  the  North  British  Freezing  Company,  Napier — 
employers ;  and  of  a  reference  thereof  for  settlement. 
The  Board,  having  been  satisfied  of  its  jurisdiction  in  the  above,  and 
having  heard  the  Federated  Seamen  of  New  Zealand  Industrial 
Association  of  Workers  by  its  representative  duly  appointed,  and 
having  heard  as  many  of  the  employers  as  desired  to  be  heard  per- 
sonally or  by  duly  appointed  representative,  and  having  given  an 
opportunity  for  evidence  to  be  tendered,  and  having  carefully  con- 
sidered the  particulars  of  the  dispute,  doth  hereby  recommend  that 
the  dispute  and  every  particular  of  it  be  settled  on  the  following 
conditions : — 

The  recommendations  are  the  same  as  in  the  foregoing  (Wel- 
lington Section,  New  Zealand  Branch  of  the  Australasian  Federated 
Seamen  v.  Employers). 

(103.)  WELLINGTON  TAILORS.— RECOMMENDATIONS. 

Under  **The  Industrial  Conciliation  and  Arbitration  Act,  1900," 
and  its  Amendments. 

Before  the  Board  of  Conciliation,  Wellington  Industrial  District. — 
In  the  matter  of  an  industrial  dispute  between  the  Wellington 
Tailors'  Industrial  Union  of  Workers  and  Davies  and  Evans, 
Napier;  Horton  and  Sons,  Napier;  John  Martin.  Napier; 
Eingland  Bros.,  Napier;  W.  Dodds,  Napier;  Eeardon  and 
Wright,  Napier;  Blythe  and  Co.,  Napier;  Thomas  Nisbet, 
Hastings  ;  F.  B.  Storey,  Dannevirke ;  T.  Wysocki,  Dannevirke ; 
Armstrong  and  Co.,  Masterton  ;  Krahagen  and  Harford,  Master- 
ton  ;  Henderson  and  Co.,  Masterton  ;  Clarke  and  Manifold, 
Pahiatua;  E.  Playle,  Greytown  ;  Jones  and  Ashdown,  Welling- 
ton ;  A.  S.  Brooker,  Hunterville ;  James  Penney,  Eongotea ; 
B.  Martin,  Feilding;  G.  Flyger,  Feilding ;  Cobb  and  Co.,  Feild- 
ing ;  John  Ross,  Wanganui ;  Samuel  Harris,  Wanganui ;  G.  G. 
McNaught,  Wanganui;  T.  Dixon,  Wanganui;  R.  W.  White, 
Wanganui;  H.  Neverman,  Wanganui;  A.  J.  Cribb,  Wanganui; 
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G.  H.  ChapmaD,  Wanganui;  G.  V.Jones,  Wanganui ;  George 
and  Kearsley,  Wanganui ;  De  Luen  Bros.,  Palmerston  North  ; 
CM.  Boss,  Palmerston  North  ;  Farmers'  Co-operative  Associa- 
tion, Palmerston  North ;  T.  Parker  and  Co.,  Napier — employers ; 
and  of  a  reference  thereof  for  settlement. 

The  Board,  having  been  satisfied  of  its  jurisdiction  in  the  matter, 
and  having  heard  the  Wellington  Tailors*  Industrial  Union  of 
Workers  by  its  representative  duly  appointed,  and  having  given 
opportunity  for  the  other  parties  to  the  dispute  to  be  heaird  if  they 
desired  to  be,  and  having  carefully  considered  the  dispute,  doth 
hereby  recommend, — 

1.  That  the  dispute  and  every  particular  of  it  be  settled  on  the 
conditions  of  the  Industrial  Agreement  No.  13,  being  an  agreement 
between  the  Wellington  Tailors'  Industrial  Union  of  Workers  and 
the  employers  named  or  specified  in  that  agreement,  which  agree- 
ment is  dated  the  1st  October,  1901,  and  was  filed  by  the  Clerk  of 
Awards,  in  the  Wellington  Industrial  District,  on  the  10th  October, 
1901. 

2.  That  the  conditions  and  terms  of  the  said  Industrial  Agree- 
ment No.  13  are  hereby  deemed  to  be  incorporated  in  and  deemed 
to  form  part  of  this  the  Board's  recommendation. 

3.  That  this  settlement  shall  be  for  the  period  from  the  24th 
January,  1902,  to  the  expiry  of  the  said  Industrial  Agreement 
No.  13. 

Given  under  my  hand,  at  Wellington,  this  23rd  day  of  De- 
cember, 1901.  John  Cbewes,  Chairman. 


(104.)  WELLINGTON  AND  HAWKERS  BAY  ENGINE-DRIVERS.— 
RECOMMENDATIONS. 

Under  "  The  Industrial  Conciliation  and  Arbitration  Act,  1900," 
and  the  Amendments  thereof. 

Before  the  Board  of  Conciliation,  Wellington  Industrial  Dis- 
trict.— In  the  matter  of  an  industrial  dispute  between  the 
Wellington  Stationary,  Traction,  and  Locomotive  Enpjine 
Drivers*  Industrial  Onion  of  Workers  and  Dickwell  and  Co., 
sash  and  door  factory,  Greytown  North  ;  R.  Lockhead,  jun., 
sash  and  door  factory,  Feilding ;  G.  W.  Collins,  flax-mills, 
Takapau  ;  W.  Toogood,  flax-mills,  Featherston  ;  Swainson, 
Bevan,  and  Co.,  flax-mills,  Manakau ;  Austin  Bros.,  flax-mills, 
Foxton  ;  M.  O'Connor,  flax-mills,  Oroua  Bridge  ;  Nelson 
Bros.,  freezing- works,  Tomoana ;  G.  Heald,  Spit,  Napier ; 
North  British  and  Hawke's  Bay  Freezing  Company,  Napier; 
Dimock  and  Co.,  freezing- works,  Wellington ;  Gear  Company, 
freezing- works,  Petone  ;  Mitchell  and  Co.,  freezing- works, 
Aramoho ;  National  Mortgage  and  Agency  Company,  freezing- 
works,  Longbum ;  Wellington  Meat-freezing  Export  Company, 
Wellington ;    Wanganui   Meat-freezing  Company,    Wanganm ; 
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J.  J.  Niven,  foundry,  Napier ;  Herbert  Gaby,  foundry,  Wel- 
lington ;  Luke  and  Son,  foundry,  Wellington  ;  D.  Murray, 
foundry,  Wanganui ;  Robertson  and  Co.,  foundry,  Wellington ; 
Crabtree  and  Sons,  foundry,  Wellington ;  W.  Gable,  foundry, 
Wellington  ;  Palmerston  North  Gas  Company,  Palmerston 
North  ;  Wellington  Gas  Company.  Wellington ;  W.  Stock, 
butter-factory,  Hastings  ;  R.  P.  Williams,  boiling-down  and 
wool-scouring  works,  Whakatu ;  J.  Thompson,  boiling-down 
works,  Kaiwarra ;  Williams  and  Beetham.  boiling-down  works, 
Waingawa;  Williams  and  Kettle,  flour-mills,  Hastings;  W. 
Tonks,  flour-mills,  Wellington ;  Wakelin  Bros.,  flour-mills,  Car- 
terton ;  Henderson  Bros.,  flour-mills,  near  Marton ;  W.  and  R. 
Dickie,  flour- mills,  Waverley ;  Thomas  Flowers,  flour- mills, 
Bull's  ;  Robjohns  and  Son,  brewers,  Napier ;  J.  Staples  and  Co., 
brewers,  Wellington;  T.  G.  Macarthy,  brewer,  Wellington;  P. 
Hutson,  brick  and  tile  works,  Wellington  ;  Wairarapa  Brick  and 
Tile  Works,  Wairarapa ;  A.  G.  Whitehorn,  brick-works,  Otaki ; 
Hendrick  Bros.,  brick-works,  Wanganui;  H.  Norris,  brick- works,  . 
Wellington  ;  W.  Murphy,  brick  and  tile  works,  Wellington ;  Bal- 
lance  Dairy  Company,  Ballance ;  Mauriceville  Dairy  Factory, 
Mauriceville ;  A.  Tyer  and  Co.,  tannery,  Ngahauranga ;  Hirst 
and  Co.,  tannery,  Kaiwarra;  W.  Cook,  cooper,  Palmerston  North; 
W.  Chalmers,  cooper,  Wellington ;  Rouse  and  Hurrell,  coach- 
factory,  Wellington  ;  R.  Brooks,  lime-crushing  works,  Maurice- 
ville; E.  D.  Greenwood,  Empire  Laundry,  Wellington;  P.  Wills, 
laundry,  Newtown ;  Dnion  Steam  Shipping  Company,  Welling- 
ton ;  Wellington  Biscuit-factory,  Wellington  ;  Allender  and  Co., 
soap-works,  Petone ;  Brown  Bros.,  sawmills,  Norsewood ;  W.  W. 
Gundrie,  sawmills,  Dannevirke ;  —  Greenaway,  sawmills,  Oringi ; 
E.  Pawson,  sawmills,  Mangatira;  Tiratu  Timber  Company,  saw- 
mills, Tiratu;  Singer,  Maddox,  and  Co.,  soap-works,  Petone; 
J.  B.  Gilbert,  soap-works,  Wanganui;  Jones  and  Co.,  Diamond 
Confectionery- works,  Wellington  ;  Welhngton  Slip  Company, 
Wellington  ;  R.  W.  Fairbrother,  chaff-cutter,  Gladstone;  Welling- 
ton Woollen  Company,  Wellington  ;  New  Zealand  Candle  Com- 
pany, Kaiwarra ;  the  New  Zealand  Electrical  Syndicate  (Limited), 
electrical  works,  Wellington — employers ;  and  of  a  reference 
thereof  for  settlement. 

The  Board,  having  been  satisfied  as  to  its  jurisdiction  in  the 
matter,  and  having  heard  the  Wellington  Stationary,  Traction,  and 
Locomotive  Engine  Drivers'  Industrial  Union  of  Workers  by  its 
representative  duly  appointed,  and  having  heard  as  many  of  the 
employers  personally  or  by  duly  appointed  representative  as 
desired  to  be  heard,  and  having  taken  evidence,  and  having  care- 
fully considered  the  dispute  and  every  particular  of  it,  doth  hereby 
recommend  that  the  dispute  be  settled  on  the  following  con- 
ditions : — 

1.  That,  except  as  otherwise  provided  in  this  recommendation,  a 
week's  ordinary  timework  shall  be  for  drivers  of  stationary  engines, — 


Digitized  by  LjOOQ IC 


249 

(a.)  In  sawmills,  sash  and  door  factories,  flour-mills,  boiling- 
dovvn  works,  wool-scouring  works,  soap-works,  candle-works, 
tanneries,  cooperages,  or  lime-crushing  works,  forty-six  hours. 

(b.)  In  flax-mills,  laundries,  electrical  works,  gasworks,  coach- 
factories,  chaff-cutting  works,  or  woollen-factory  works,  forty-eight 
hours. 

(c.)  In  freezing-works,  flfty-six  hours,  to  be  worked  in  shifts  of 
eight  hours  each.     All  shifts  to  be  changed  weekly. 

(d.)  In  brick,  tile,  or  pottery  works,  46J  hours. 

(e.)  In  iron-foundries,  46^  hours. 

(/.)  In  breweries,  biscuit-factories,  confectionery- works,  forty- 
five  hours. 

(^.)  In  butter-factories  or  dairies,  fifty- two  hours  per  week 
during  the  months  of  December,  January,  and  February,  and  forty- 
eight  hours  during  the  other  months  of  the  year. 

For  drivers  of  trsbction-engines,  forty-eight  hours. 

For  drivers  of  locomotives,  forty-eight  hours. 

2.  Except  as  otherwise  provided  in  this  recommendation,  all 
time  worked  outside  the  hours  specified  for  a  week  shall  be  deemed 
to  be  overtime ;  each  week  to  be  considered  separately  for  the  pur- 
pose of  this  clause. 

3.  Where  the  men  are  worked  in  shifts,  and  where  the  work  is 
continuous,  overtime  shall  begin  at  the  completion  of  eight  hours' 
work ;  each  shift  to  be  considered  separately  for  the  purpose  of 
this  clause.     All  men  shall  change  shifts  at  the  end  of  each  week. 

4.  Except  as  to  the  woollen-factories,  the  number  of  hours 
specified  is  exclusive  of  time  for  getting  up  steam.  In  the  number 
of  hours  for  woollen-factories  time  for  getting  up  steam  is  included 

5.  Except  as  otherwise  specified  in  this  recommendation,  all 
overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter  for  the 
first  two  hours,  and  time  and  a  half  after. 

6.  Except  as  otherwise  provided  in  this  recommendation,  all 
time  worked  on  Sundays  shall  be  paid  for  at  the  rate  of  double 
time. 

7.  The  double- time  rate  for  work  done  on  Sundays  shall  not 
apply  to  freezing-works,  dairies,  butter-factories,  electrical  works, 
or  gasworks. 

8.  Holidays, — Except  as  otherwise  provided  in  this  recommenda- 
tion, the  following  holidays  shall  be  allowed:  viz.,  Christmas  Day, 
Good  Friday,  New  Year's  Day,  reigning  Sovereign's  birthday,  and 
Labour  Day.  The  rate  of  time  and  a  half  shall  be  paid  for  time 
worked  on  these  days  or  any  of  them,  and  ordinary- time  rate  shall 
be  paid  for  Christmas  Day,  Good  Friday,  King's  Birthday,  and 
Labour  Day  when  not  worked  on. 

9.  Section  8  of  this  recommendation  shall  not  apply  to  freezing- 
works,  dairies,  butter-factories,  electrical  works,  or  gasworks ;  but 
drivers  employed  at  gasworks  or  electrical  works  shall  be  allowed  a 
fortnight's  holiday  on  full  ordinary-time  rate  pay  in  each  year,  and 
drivers  employed  at  freezing- works,  dairies,  or  butter-factories  shall 
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be  allowed  at  least  seven  days'  holiday  on  full  ordinary-time  rate 
pay  in  each  year. 

10.  Wages. — The  minimum  rates  of  pay  shall  be  as  follows  :— 
(a.)  For  drivers  of  stationary  engines  in  sawmills  and  sash  and 

door  factories,  £3  per  week. 

(6.)  In  freezing-works,  electrical  works,  and  gasworks — for  work 
requiring  a  first-class  certificate,  Is.  3d.  per  hour;  for  work  re- 
quiring a  second-class  certificate,  Is.  Id.  per  hour. 

(c.)  In  fiour-mills,  breweries,  brick,  tUe,  or  pottery  works,  iron- 
foundries,  tanneries,  biscuit- factories,  confectionery- works,  woollen - 
factories,  and  coach-factories — for  work  requiring  a  first-class  cer- 
tificat-e,  3s.  2^.  per  hour;  for  work  requiring  a  second-class 
certificate,  Is.  0^.  per  hour. 

(d,)  In  flax-mills,  dairies,  butter-factories,  soap-works,  candle- 
works,  boiling  -  down  works,  wool  -  scouring  works,  laundries, 
cooperages,  lime-crushing  works,  and  chaff-cutting  works — for 
work  requiring  a  first-class  certificate.  Is.  2d.  per  hour ;  i^d  for 
work  requiring  a  second-class  certificate.  Is.  per  hour. 

Drivers  of  traction-engines,  £2  15s.  per  week. 

Drivers  of  locomotives,  10s.  per  day  of  eight  hours,  inclusive  of 
time  for  getting  up  steam,  if  any. 

11.  Wages  shall  be  paid  in  full,  weekly,  to  drivers  working  in 
the  City  of  Wellington  or  within  ten  miles  from  the  city  limits,  and 
at  intervals  of  not  more  than  a  fortnight  to  men  working  beyond 
these  limits. 

12.  Employers  shall  employ  members  of  the  union  in  preference 
to  non-members,  provided  there  are  members  of  the  union  qualified 
to  perform  the  work  required  to  be  done,  and  ready  and  willing  to 
undertake  it. 

13.  Clause  12,  requiring  preference  of  employment  to  be  given 
to  unionists,  shall  apply  to  drivers  employed  by  all  the  employers 
named  or  described  in  this  recommendation  ;  but,  except  as  to  that 
provision,  drivers  employed  by  the  Union  Steam  Shipping  Company, 
Wellington,  and  the  Wellington  Slip  Company,  Wellington,  shall, 
as  to  rates  of  pay,  hours  of  work,  and  the  other  conditions  men- 
-tioned  in  the  demands  of  the  Industrial  Union  of  Workers,  be  con- 
tinued under  those  at  present  existing. 

14.  That  this  settlement  shall  be  for  two  years — from  the  21st 
February,  1902,  to  the  20th  February,  1904,  both  days  inclusive. 

Given  under  my  hand,  at  Wellington,  this  11th  day  of  January, 
1902.  John  Crewbs,  Chairman. 


(105.)  WELLINGTON  GASSTOKERS.— AGREEMENT. 
This  industrial  agreement,  made  in  pursuance  of  "  The  Industrial 
Conciliation  and  Arbitration  Act,  1900,"  this  3rd  day  of  February, 
1902,  between  the  Wellington  Gas-stokers  and  Cokers'  Industrial 
Union  of  Workers,  of  Wellington  (a  union  duly  registered  imder  the 
said  Act,  and  hereinafter  referred  to  as  "the  union"),  of  the  one 
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part,  and  the  Wellington  Gas  Company  (Limited),  (hereinafter 
referred  to  as  **the  company"),  of  the  other  part,  whereby  it  is 
agreed  as  follows : — 

1.  That  ordinary  stokers,  megibers  of  the  union,  employed  by 
the  company  shall  be  paid  as  wages  the  sum  of  9s.  per  shift  of  eight 
working-hours;  and  that  leading  stokers,  members  of  the  union, 
and  so  employed,  shall  be  paid  as  wages  the  sum  of  9s.  6d.  per  shift 
of  eight  working-hours. 

2.  That  the  compsmy  shall  allow  to  each  of  its  employees,  being 
stokers  and  members  of  the  union  aforesaid,  who  shall  have  been 
employed  continuously  for  a  period  of  not  less  than  ten  calendar 
months  in  the  retort-house  one  week's  holiday  or  leave  upon  full 
pay,  such  holiday  or  leave  to  be  upon  the  basis  of  one  week  in  each 
twelve  months  :  Provided,  however,  that  the  company  shall  not  be 
called  upon  to  grant  such  holiday  or  leave  as  aforesaid  at  any  period 
other  than  during  the  months  of  December,  January,  February,  and 
March  in  each  year,  and  then  at  such  time  or  times  as  shall  be 
mutually  agreed  upon  between  the  company  and  employee. 

3.  This  agreement  shall  be  and  remain  in  force  for  a  period  of 
two  years  only,  computed  from  the  3rd  day  of  February,  1902. 

4.  Any  breach  of  this  agreement  by  whomsoever  committed 
shall  be  enforced  in  like  manner  in  all  respects  as  if  this  agreement 
were  an  award  of  the  Court,  and  shall  be  subject  to  the  provisions 
of  subsections  (2)  to  (7)  of  section  94  of  **  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1900." 

As  witness  the  execution  of  these  presents*  the  day  and  year  first 
above  written. 

Sealed  with  the  seal  of  the  union  in  pursuance  of  a  resolution  of 
the  union  confirmed  at  a  special  meeting  convened  for  that  purpose, 
and  after  a  draft  of  the  within  agreement  had  been  approved,  such 
resolution  bemg  duly  recorded  in  the  minutes,  and  signed  by  the 
president  and  secretary  in  the  presence  of — Thomas  Ingerton. 

George  Yates,  President. 
W.  W.  Parke,  Secretary. 
The  common  seal  of  the  Wellington  Gas  Company  (Limited) 
was  hereunto  afl&xed  in  the  presence  of— -W.  J.  Stevens,  Clerk,  Gas 
Company,  Wellington.  D.  J.  Nathan,  Chairman. 

J.  H.  Helliwell,  jpro  Secretary. 


(106.)  WELLINGTON  PURNITURE-MAKERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act  Amendment  Act,  1901  "  ;  and  in  the  matter  of 
an  industrial  dispute  between  the  Wellington  United  Furniture 
Trade  Industrial  Union  of  Workers  (hereinafter  called  **  the 
union  ")  and  the  following  persons,  firms,  and  companies  (here- 
inafter called  **  the  employers  *'),  viz. :    Wellington — The  Wel- 


Digitized  by  LjOOQ IC 


252 

lington  Furniture  and  Furnishing  Industrial  Union  of  Employers 
(Mr.  H.  Flockcon,  president),  Manners  Street ;  E.  Brydges, 
Hawkestone  Crescent ;  Max  Kreissig,  Willis  Street ;  R.  Digby^ 
Kent  Terrace;  J.  A.  Hill  and  Co.,  Austin  Street;  Kirkcaldie 
and  Stains,  Lambton  Quay ;  ^e  Aro  House  Drapery  Company 

?jimited),  Cuba  Street;  Bobinson  and  Young,  Taranaki  Street; 
erex  and  Jones,  Victoria  Street;  G.  Munt,  Hanson  Street; 
J.  Martin,  Wilson  Street ;  McHarrison  and  Son,  Lome  Street ; 
A.  J.  Packer  and  Son,  Riddiford  Street;  R.  C.  Renner,  Tory 
Street ;  C.  Danbury,  Tory  Street ;  S.  Soffe,  Taranaki  Street ; 
L.  P.  Clements,  Cuba  Street ;  W.  Jupp,  Willis  Street ;  Wilkina 
and  Field,  Manners  Street ;  Bishop  and  Parsonage,  Vivian 
Street ;  H.  North,  Victoria  Street ;  G.  Winder,  Manners  Street ; 
Veitch  and  Allan,  Cuba  Street ;  J.  Dormer,  Molesworth  Street ; 
J.  Johnston,  Murphy  Street ;  E.  J.  Pinny,  Manners  Street ; 
Spencer  Piano  Company,  Manners  Street ;  Dresden  Piano  Com- 
pany, Lambton  Quay ;  Carl  Hanson,  Holland  Street ;  T. 
Bearnes,  Courtenay  Place;  H.  Haughey,  Hawkestone  Cre- 
scent ;  Hague  and  Hickman.  Ghuznee  Street :  A.  T.  Devon- 
port,  York  Street ;  A.  Asher,  Ingestre  Street ;  W.  Heavey,  Cuba 
Street;  J.  and  D.  Andrews,  Willis  Street;  Bird  and  Co.,  Bbor 
Street  ;  W.  L.  Robertson,  Adelaide  Road  ;  J.  Hounslow, 
Jackson  Street,  Petone  ;  P.  Jansen,  Lower  Hutt  ;  Henry 
Fielder,  Manners  Street ;  J.  Riddiford,  Petone ;  McDonald,. 
Wilson,  and  Co.,  Lambton  Quay;  W.  F.  Shortt,  Willis  Street; 
Sidey  and  Co.,  Manners  Street ;  Fabian  Bros,  and  Co.,  Lambton 
Quay ;  W.  H.  Morrah  and  Co.,  Willis  Street ;  Harcourt  and  Co.^ 
Lambton  Quay.  Wanganui — A.  H.  Purser,  Victoria  Avenue; 
J.  Trussel  and  Co.,  Victoria  Avenue ;  A.  White,  Victoria  Avenue ; 
F.  Dexter,  Victoria  Avenue ;  W.  Caiman,  Victoria  Avenue ; 
A.  H.  Pyle,  Victoria  Avenue;  R.  Robinson,  Victoria  Avenue; 
R.  Green,  Ridgway  Street ;  W.  Cumberland,  Ridgway  Street ; 
Sash  and  Door  Factory,  Taupo  Quay.  Napier — W.  M.  Newman, 
Tennyson  Street ;  G.  Nicholson,  Emerson  Street ;  B.  E.  Ashton, 
Hastings  Street ;  C.  R.  Allan,  Emerson  Street.  Hawke's  Bay 
Provincial  District — G.  Garnet t,  Hastings;  W.  Kershaw,  Hast- 
ings; W.  Condor,  Waipukurau:  T.  Huggins,  Waipukurau; 
A.  H.  Gordon  and  Co.,  Dannevirke ;  T.  Bates,  Dannevirke ; 
J.  Eliason,  Dannevirke  ;  R.  E.  Grinilton,  Woodville.  Welling- 
ton Provincial  District  —  A.  H.  Baggerley,  Carterton ;  T.  W. 
Foster,  Carterton ;  J.  M.  Mcintosh,  Masterton ;  G.  G.  Eddie, 
Masterton  ;  Hartman  and  Hoar,  Masterton  ;  Wairarapa  Farmers' 
Co-operative  Association,  Masterton ;  J.  Harrop,  Masterton ; 
J.  R.  Montague,  Palmerston  North  ;  W.  Pegden,  Palmerston 
North;  T.  Brant,  Feilding;  J.  Darrah,  Feilding ;  W.  Fades, 
Feilding  ;  N.  G.  Shearet,  Feilding ;  United  Farmers'  Co-opera- 
tive Association,  Feilding;  S.  W.  Russell,  Marton  ;  Signal  and 
Cobham,  Marton;  J.  McChutney,  Marton;  W.  S.  Falconer, 
Pahiatua ;  T.  Hamper,  Pahiatua ;  W.  Bird,  Levin  ;  C.  Brough- 
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ton,  Bull's;  A.  H.  Wilson,  Hunterville;  R.  W.  Smith,  Manga- 
weka  (?) ;  J.  Hubberc,  Patea. 

The  Court  of  Arbitration  of  New  Zealand  (liereinafter  called  '*  the 
Oourt "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives, 
And  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award :  That,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  and  every  of  them, 
the  terms,  conditions,  and  provisions  Set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  union  and  upon  every 
member  thereof  and  the  employers  and  upon  each  and  every  of 
them,  and  that  the  said  terms,  conditions,  and  provisions  shall  be 
•deemed  to  be  and  they  are  hereby  incorporated  in  and  declared  to 
form  part  of  this  award ;  and,  further,  that  the  union  and  every 
member  thereof  and  the  employers  and  each  and  every  of  them 
shall  respectively  do,  observe,  and  perform  every  matter  and  thing 
by  this  award  and  of  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  and  shall  not  do  anything  in  con- 
travention of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by  and  observe  and 
perform  the  same.  And  the  Court  doth  hereby  further  award, 
•order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the 
maximum  penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  come  into 
operation  on  Monday,  the  24th  day  of  February,  1902,  and  shall 
•continue  in  force  until  the  24th  day  of  February,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  15th  day  of  February,  1902. 

Theo.  Cooper,  J.,  President. 

Schedule  hebeii^before  befebbed  to. 

Section  I. :  City  and  Sububbs  of  Wellington. 

Hours  of  Labour. 

1.  Forty-six  hours  shall  constitute  a  week's  work,  made  up  as 
follows  :  On  each  day  from  Monday  till  Friday  inclusive,  eight  hours 
And  a  quarter ;  on  Saturdays,  four  hours  and  three-quarters.  Work 
on  Saturdays  to  finish  at  12.45  in  the  afternoon. 

Minimum  Wages, 

2.  The  minimum  wage  to  be  paid  to  cabinetmakers,  upholsterers, 
chair  and  frame  makers,  and  machinists  shall  be  £3  per  week ;  to 
poHshers  and  turners,  iS2  158.  per  week.     Employers  to  find  all 
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polishers'  material.  Upholsterers'  work  shall  include  all  kinds  of 
bedding,  planning  and  laying  of  carpets,  linoleum,  &c.  Wages  to 
be  paid  at  per  hour  rate,  and  to  be  paid  weekly  on  the  employer's 
own  premises  Two  hours'  notice  to  be  given  on  either  side  before 
dismissal  or  leaving  employment. 

Overtime. 

3.  Overtime  work  to  be  between  the  hours  of  5  p.m.  and  7.30 
a.m.  Time  and  a  quarter  to  be  paid  up  till  9  p.m. ;  time  and  a  half 
from  9  p.m.  till  7.30  a.m. ;  double  time  on  Sundays,  Good  Friday, 
and  Christmas  Day ;  time  and  a  half  on  Easter  Monday,  King's 
Birthday,  New  Year's  Day,  Anniversary  Day,  Boxing  Day,  and 
Labour  Day.  No  overtime  to  be  charged  until  forty-six  hours  for 
the  week  are  worked,  provided  that  the  time  lost  in  any  one  week  is 
lost  by  the  employee  by  his  own  default  or  on  his  own  account. 

Apprentices,  dc, 

4.  Journeymen  and  apprentices  shall  alone  be  recognised,  sub- 

iect  nevertheless  to  the  liberty  to  employ   boys  on  certain  work 
lereinafter  set  forth. 

5.  Apprentices  shall  serve  an  apprenticeship  of  five  years,  and 
shall  be  indentured.  Three  months'  trial  on  probation  to  be  allowed 
before  indenturing.  Apprentices  to  find  their  own  tools  when  finally 
indentured. 

6.  Apprentices  shall  be  paid  the  following  wages  for  each  and 
every  year  of  their  apprenticeship  :  For  the  first  year,  6s.  per  week ; 
for  the  second  year,  9s.  per  week;  for  the  third  year,  13s.  per 
week ;  for  the  fourth  year.  Ids.  per  week ;  for  the  fiftn  year,  £1  5s. 
per  week. 

7.  The  proportion  of  apprentices  shall  be  one  to  every  three 
journeymen  or  fraction  of  the  first  three  employed  in  the  branch  of 
the  trade  to  which  such  apprentice  is  apprenticed. 

8.  For  the  purpose  of  determining  the  number  of  apprentices, 
the  number  of  journeymen  to  be  taken  into  account  must  have  been 
employed  by  the  employer  in  the  department  of  the  branch  of  the 
trade  to  which  the  apprentice  is  apprenticed  for  at  least  two-thirds 
full  time  for  the  twelve  months  preceding  the  taking  of  the  ap- 
prentice. 

9.  Arrangements  between  employers  and  apprentices  existing  at 
the  date  of  this  award  shall  not  be  prejudiced. 

10.  If  any  employer  shall,  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obligation  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer,  and  such 
employer  may  take  and  employ  such  apprentice  notwithstanding 
that  he  has  already  the  full  number  of  apprentices  allowed  by  this 
award. 

General, 

11.  All  travelUng-expenses  and  time  when  travelling  is  to  be 
paid  by  the  employer.     Each  employer  shall  provide  and  keep  & 
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suitable  number  of  benches,  cramps,  and  glue-pots,  and  a  suitable 
grindstone  for  the  number  of  men  employed. 

12.  No  men  shall  make  goods  for  sale  on  their  own  account 
while  in  the  full-time  employment  of  any  employer. 

Prohibition  of  Piecework. 

13.  No  piecework  shall  be  permitted. 

Preference  of  Employment. 

14.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  the  trade  in  this  industrial  district,  and 
any  person  who  may  hereafter  reside  in  this  industrial  district,  and 
who  is  a  competent  journeyman,  to  become  a  member  of  such  union 
upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subse- 
quent contributions,  whether  payable  weekly  or  not,  not  exceeding^ 
6d.  per  week,  upon  a  written  application  of  the  person  so  desiring 
to  join  the  union,  without  ballot  or  election,  then  and  in  such  case^ 
employers  shall  when  engaging  a  workman  employ  members  of  the 
union  in  preference  to  non-members,  provided  that  there  are  mem-^ 
bers  of  the  union  equally  qualified  with  non-members  to  perform 
the  particular  work  required  to  be  done,  and  ready'  and  willing  to> 
undertake  it ;  but  this  award  shall  not  compel  any  employer  to 
dismiss  or  refuse  employment  to  any  person  now  legally  employed 
by  him. 

15.  Until  the  rules  of  the  union  are,  if  necessary,  altered  in 
accordance  with  the  provisions  of  the  last  preceding  clause,  em- 
ployers may  employ  any  person  whether  a  member  of  the  union  or 
not ;  but  no  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  employment  or  dismissal  of 
any  person  or  in  the  conduct  of  his  business,  do  anything  for  the 
purpose  of  injuring  the  union,  whether  directly  or  indirectly. 

16.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  haxmony,  and  shall 
receive  equal  pay  for  equal  work. 

17.  When  the  rules  of  the  union  are  such  as  to  entitle  the  mem- 
bers of  the  union  to  preference  under  the  foregoing  clauses,  and  at 
all  times  thereafter,  the  union  shall  keep  in  some  convenient  place 
within  one  mile  from  the  Chief  Post-office  in  the  City  of  Wellington 
a  book  to  be  called  *'the  employment-book,"  wherein  shall  be 
entered  the  names  and  exact  addresses  of  all  members  of  the  union 
for  the  time  being  out  of  employment,  with  a  description  of  the 
branch  of  the  trade  in  which  such  member  claims  to  he  proficient, 
and  the  names,  addresses,  and  occupations  of  every  employer  by 
whom  such  member  shall  have  been  employed  during  the  preceding 
year.  Immediately  upon  such  member  obtaining  employment  a. 
note  thereof  shall  be  entered  in  such  book.  The  executive  of  the 
union  shall  use  its  best  endeavours  to  verify  all  the  entries  contained 
in  such  book,  and  the  union  shall  be  answerable  as  for  a  breach  of 
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this  award  in  case  any  entry  therein  shall  in  any  particular  be 
wilfully  false  to  the  knowledge  of  the  executive  of  the  union,  or  in 
case  the  executive  of  the  union  shall  not  have  used  reasonable 
endeavours  to  verify  the  same.  Such  book  shall  be  open  to  every  em- 
ployer without  fee  or  charge  at  all  hours  between  8  a.m.  and  5  p.m. 
on  every  working-day  except  Saturday,  and  on  that  day  between 
the  hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep  the 
employment-book  in  manner  provided  by  this  clause,  then  and  in 
such  case,  and  so  long  as  such  failure  shall  continue,  any  employer, 
if  he  so  thinks  fit,  may  employ  any  person  or  persons,  whether  a 
member  of  the  union  or  not,  to  perform  the  work  required  lo  be 
performed,  notwithstanding  the  foregoing  provisions.  Notice  by 
advertisement  in  the  New  Zealand  Times  and  Evening  Post  news- 
papers, published  in  the  City  of  Wellington,  shall  be  given  by  the 
union  of  the  place  where  such  employment- book  is  kept,  and  of  any 
change  in  such  place. 

Incompetent  Workmen. 

18.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  minimum  wage  may  be  paid  such  less  wage  as  shall  from 
time  to  time  be  agreed  upon  in  writing  between  such  journeyman 
and  the  chairman  and  secretary  of  ihe  Workers*  Onion ;  and,  in 
default  of  such  agreement  within  twenty-four  hours  after  such 
journeyman  has  applied  in  writing  to  the  secretary  of  the  union, 
stating  his  desire  that  such  wage  shall  be  so  agreed  upon,  as  shall 
be  fixed  by  the  Chairman  of  the  Conciliation  Board,  in  writing,  for 
the  industrial  district  upon  the  application  of  such  journeyman 
after  twenty-four  hours'  notice  in  writing  to  the  secretary  of  the 
union,  who  shall,  if  desired  by  him,  be  heard  by  such  Chairman  on 
«uch  application.  Any  journeyman  whose  wage  has  been  so  fixed 
may  work  and  be  employed  for  such  less  wage  for  the  period  of  six 
•calendar  months  thereafter,  and,  after  the  expiration  of  the  said 
period  of  six  calendar  months,  until  fourteen  days'  notice  in  writing 
shall  have  been  given  to  him  by  the  secretary  of  the  union  requiring 
his  wage  to  be  fixed  in  manner  prescribed  by  this  clause. 

Employment  of  Boys  for  certain  Purposes. 

19.  Nothing  herein  contained  shall  be  deemed  to  prevent  the 
•employment  of  boys,  at  such  wages  as  the  employer  may  think  fit, 
for  the  purposes  of  stacking  timber,  boiling  off  and  attending  to 
glue,  making  dowels,  helping  to  cramp,  cleaning  up  workshops, 
oiling- in,  and  general  messages. 

Limitation  and  Term  of  this  Section  of  the  Award. 

20.  The  provisions  hereinbefore  set  forth  shall  apply  only  to 
that  portion  of  the  Industrial  District  of  Wellington  within  a  radius 
of  twenty-five  miles  from  the  General  Post-office  in  the  City  of 
Wellington,  and  shall  come  into  operation  on  Monday,  the  24th  day 
of  February,  1902,  and  shall  continue  in  force  until  the  24th  day  of 
February,  1904. 
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Exemptions  from  this  Award, 
21.  Nothing  in  this  award  contained  shall  apply  to  the  wicker- 
work  manufacturing  business  now  being  carried  on  by  E.  Arnold, 
nor  to  any  other  business  of  the  same  nature  carried  on  by  any 
other  person  or  persons. 

Section  II. :  Outside  the  Radius  op  Twenty-five  Miles  from 
THE  General  Post-office  in  the  City  of  Wellington. 
The  following  provisions  shall  be  the  conditions  apphcable  to 
employers  and  employees  in  that  portion  of  the  Industrial  District 
of  Wellington  outside  a  radius  of  twenty-five  miles  from  the 
General  Post-oflBce  in  the  City  of  Wellington,  but  including  the 
towns  and  suburbs  of  Wanganui,  Napier,  Palmerston  North,  and 
the  other  towns  and  districts  within  the  said  industrial  district  and 
outside  the  said  radius  of  twenty-five  miles : — 

Hours  of  Labour, 

1.  The  hours  of  labour  shall  not  exceed  forty-eight  in  any  one 
week,  and  shall  be  arranged  by  each  employer  according  to  the 
circumstances  of  his  particular  business,  but  so,  nevertheless,  that 
on  five  days  of  the  week  not  more  than  eight  hours  and  three-quarters 
(excluding  a  meal-hour)  shall  be  worked  in  any  one  day,  and  not 
more  than  four  hours  and  a  quarter  shall  be  worked  on  a  Saturday, 
and  that  the  day's  work  shall  cease  not  later  than  6  p.m.  on 
ordinary  days  and  not  later  than  1  p.m.  on  Saturdays.  No  boy 
under  the  age  of  sixteen  years  shall  work  more  than  forty-five  hours 
in  an  employer's  factory,  nor  earlier  than  a  quarter  to  8  in  the 
morning,  nor  later  than  6  o'clock  at  night,  or  1  p.m.  on  Saturdays. 

Minimum  Bate  of  Wages. 

2.  The  minimum  rate  of  wages  to  be  paid  to  cabinetmakers, 
upholsterers,  chair  and  frame  makers,  and  machinists  shall  be 
3s.  3d.  per  hour;  to  polishers  and  turners,  Is.  2d.  per  hour.  The 
employment  shall  be  deemed  to  be  an  hourly  employment,  but 
wages  shall  be  paid  on  the  employer's  usual  weekly  pay-day  in  each 
week.  If  the  engagement  shall  be  terminated  during  the  week  the 
wages  due  to  the  workman  shall  be  paid  when  his  employment  shall 
cease. 

Overtime, 

3.  Overtime  rates  shall  be  paid  as  follows :  Time  and  a  quarter  for 
all  work  done  after  the  recognised  hour  in  each  business  for  ceasing 
the  day's  work  up  till  9  p.m. ;  time  and  a  half  for  all  work  done 
between  the  hour  of  9  p.m.  and  the  recognised  hour  in  ea.ch  business 
for  commencing  the  day's  work;  double  time  for  work  done  on 
Sundays,  Good  Friday,  and  Christmas  Day  ;  time  and  a  half  on 
Easter  Monday,  the  King's  Birthday,  New  Year's  Day,  Labour 
Day,  and  Boxing  Day.  No  overtime  to  be  charged  until  forty-eight 
hours  for  the  week  are  worked,  provided  that  the  time  lost  in  any  one 
week  is  lost  by  the  employee  by  his  own  default  or  on  his  own  account. 

17 
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Apprentices,  dc, 

4.  Journeymen  and  apprentices  shall  alone  be  recognised,  sub- 
ject nevertheless  to  the  liberty  to  employ  boys  on  certain  work 
hereinafter  set  forth. 

5.  Apprentices  shall  serve  an  apprenticeship  for  five  years,  and 
shall  be  indentured.  Three  months'  trial  on  probation  to  be  allowed 
before  indenturing.  Apprentices  to  find  their  own  tools  when  finally 
indentured. 

6.  Apprentices  shall  be  paid  the  following  wages  for  each  and 
every  year  of  their  apprenticeship  :  For  the  first  year,  Ss.  per  week ; 
for  the  second  year,  Qs.  per  week;  for  the  third  year,  13s.  per 
week ;  for  the  fourth  year,  IBs.  per  week ;  for  the  fifth  year,  £1  5s. 
per  week. 

7.  The  proportion  of  apprentices  shall  be  one  to  every  three 
journeymen  or  fraction  of  the  first  three  employed  in  the  branch 
of  the  trade  to  which  such  apprentice  is  apprenticed. 

8.  For  the  purpose  of  determining  the  number  of  apprentices, 
the  number  of  journeymen  to  be  taken  into  account  must  have  been 
employed  by  the  employer  in  the  department  of  the  branch  of  the 
trade  to  which  the  apprentice  is  apprenticed  for  at  least  two-thirds 
full  time  for  the  twelve  months  preceding  the  taking  of  the 
apprentice. 

9.  Arrangements  between  employers  and  apprentices  existing 
at  the  date  of  this  award  shall  not  be  prejudiced. 

10.  If  any  employer  shall,  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obligation  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer,  and  such 
employer  may  take  and  employ  such  apprentice  notwithstanding  that 
he  has  already  the  full  number  of  apprentices  allowed  by  this  award. 

Improvers. 

11.  Any  apprentice  who  has  completed  his  term  of  apprenticeship 
may  be  employed  as  an  improver,  either  by  the  employer  to  whom 
he  was  apprenticed  or  by  any  other  employer  in  that  portion  of  this 
industrial  district  to  which  these  clauses  relate,  at  the  rate  of  Is. 
per  hour  for  a  period  not  exceeding  twelve  months,  to  be  calculated 
from  the  date  of  the  expiration  of  the  term  of  his  apprenticeship. 

Prohibition  of  Piecework. 

12.  No  piecework  shall  be  permitted.  • 

No  Discrimination  against  Unionists. 

13.  The  employers  shall  not  discriminate  against  members  of 
the  union,  nor  in  the  engagement  or  dismissal  of  men  or  in  the 
conduct  of  their  business  do  anything  directly  or  indirectly  for  the 
purpose  of  injuring  the  union. 

14.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony  and  under  the 
same  conditions,  suid  shall  receive  equal  pay  for  equal  work. 
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Incompetent  Workmen, 

15.  Any  joumeyman  who  considers  himself  not  capable  of  earD- 
ing  the  minimum  wage  hereinbefore  prescribed  may  be  paid  such 
less  wage  as  may  be  from  time  to  time  fixed  in  writing  by  the 
Stipendiary  Magistrate  for  the  district  in  which  such  workman 
desires  to  be  employed. 

16.  If  there  shfldl  be  a  representative  of  the  union  residing  in 
such  district,  twenty-four  hours'  notice  in  writing  shall  be  given  to 
such  representative  of  such  application,  and  such  representative 
shall,  if  he  so  desires,  be  heard  upon  such  application. 

Any  joumeyman  whose  wages  may  have  been  so  fixed  may 
work  and  may  be  employed  for  such  less  wage  for  the  period  of 
twelve  calendar  months  thereafter,  and,  after  the  expiration  of  such 
period  of  twelve  calendar  months,  until  fourteen  days'  notice  in 
writing  shall  have  been  given  to  him  by  the  representative  of  the 
union  residing  in  the  district  in  which  he  shall  be  so  employed 
requiring  his  wage  to  be  again  fixed  in  the  manner  prescribed  by 
this  clause. 

Employment  of  Boys  for  certain  Purposes  permitted. 

17.  Nothing  herein  contained  shall  be  deemed  to  prevent  the 
employment  of  boys,  at  such  wages  as  the  employer  may  think  fit, 
for  the  purposes  of  stacking  timber,  boiling  ofi  and  attending  to 
glue,  making  dowels,  helping  to  cramp,  cleaning  up  workshops, 
oiling-in,  and  general  messages. 

Q^neral. 

18.  All  travelling-expenses  and  time  when  travelling  shall  be 
paid  by  the  employer.  Each  employer  shall  provide  and  keep  a 
suitable  number  of  benches,  cramps,  and  glue-pots,  and  a  suitable 
grindstone  for  the  number  of  men  employed. 

Term  of  Award, 

19.  The  foregoing  provisions  of  this  section  of  this  award  shall 
come  into  operation  on  Monday,  the  24th  day  of  February,  1902, 
and  shall  continue  in  force  until  the  24th  day  of  February,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  15th  day  of  February,  1902. 

Thbo.  Cooper,  J.,  President. 


(107.)  WELLINGTON  TIN  PLATE- WORKERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  "  The  Industrial  Conciliation  and 
Arbitration  Act  Amendment  Act,  1901 " ;  and  in  the  matter  of  an 
industrial  dispute  between  the  Wellington  Tinplate  and  Sheet- 
metal  Operatives'  Induscrial  Union  of  Workers  (hereinafter 
called  '*  the  union  ")  and  the  Wellington  Tinware-manufacturing 


Digitized  by  LjOOQ IC 


260 

Company  (J.  A.  Plimmer,  proprietor),  Featherston  Street,  Wel- 
lington; T.  Ballinger  and  Co.,  32,  Victoria  Street,  Wellington  ; 
Ballinger  Bros.,  Waring  Taylor  Street,  Wellington  ;  I.  Jackson 
and  Son,  Manners  Street ;  E.  H.  Crease  and  Son.  Quin  Street; 
W.  and  G.  TumbuU  and  Co.,  Customhouse  Quay ;  Nelson, 
Moate,  and  Co.,  Grey  Street;  Wellington  Biscuit  Company,  Vic- 
toria Street ;  Bamsay  Bros.,  Courtenay  Place  (trading  as  Taylor, 
Bamsay,  and  Co.) ;  C.  Metrtin,  Tory  Street ;  Jenkins  and  Mack, 
Lambton  Quay ;  T.  Garland,  Taranaki  Place ;  S.  Danks  and 
Son,  Brandon  Street ;  J.  Nicol,  Lower  Cuba  Street ;  F.  W. 
Smith,  Eintoul  Street,  Newtown  ;  Wellington  Gas  Company, 
Courtenay  Place ;  J.  Adams,  Mulgrave  Street ;  Judd  and  Ban- 
dell,  Molesworth  Street ;  James  Bald,  Napier ;  Cooper  and  Co., 
Napier;  H.  Williams  and  Son,  Napier;  Frederick  Albrecht, 
Woodville ;  Herbert  Beale,  Masterton ;  CM.  Burrell,  Wa- 
nganui ;  William  Beaumont,  Wanganui ;  D.  W.  May,  Wanganui ; 
Joseph  Piper,  Petone ;  George  Hardley,  Lower  Hutt ;  Wilkins 
and  Field,  Wellington  ;  George  John  Fry,  Wanganui ;  D.  Gellatly, 
Wanganui ;  and  J.  Graham,  Wanganui  (hereinafter  called  "  the 
employers  "). 

The  Court  of  Arbitration  of  New  Zealand  (Jiereinafter  called  **  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above 
dispute,  and  having  heard  the  Wellington  Tinplate  and  Sheet- metal 
Operatives'  Industrial  Union  of  Workers  (hereinafter  called  **the 
union  ")  by  its  representatives  duly  appointed,  and  having  also 
heard  such  of  the  employers  as  were  represented  either  in  person  or 
by  their  representatives,  and  having  also  heard  the  witnesses  called 
and  examined  and  cross-examined  by  and  on  behalf  of  the  said  par- 
ties respectively,  doth  hereby  order  and  award :  That,  as  between 
the  union  and  the  members  thereof  and  the  employers  and  each  and 
every  of  them,  the  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  and  of  this  award  shall  be  binding  upon  the  union 
and  upon  every  member  thereof  and  upon  the  employers  and  upon 
each  and  every  of  them,  and  that  the  said  terms,  conditions,  and 
provisions  shall  be  deemed  to  be  and  they  are  hereby  incorporated 
in  and  declared  to  form  part  of  this  award;  and,  further,  that  the 
union  and  every  member  thereof  and  the  employers  and  each  and 
every  of  them  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions, 
and  provisions  respectively  required  to  be  done,  observed,  and  per- 
formed, and  shall  not  do  anything  in  contravention  of  this  award 
or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all 
respects  abide  by  and  observe  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  .by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  24th  day  of  Febru- 
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ary,  1902,  and  shall  continue  in  force  until  the  24th  day  of  Febru- 
ary, 1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  15th  day  of  February,  1902. 

Thbo.  Coopbb,  J.,  President. 

The  Sohbdulb  hebbinbeforb  befbbbbd  to. 
Hours  of  Labour, 

1.  Forty-eight  hours  shall  constitute  a  week's  work,  made  up  as 
follows :  From  Monday  to  Friday  (both  inclusive)  eight  hours  and 
three-quarters  on  each  day,  and  on  Saturdays  four  hours  and  a 
quarter.  Work  shall  cease  at  noon  on  Saturday.  The  hours  for 
commencing  work  shall  be  in  the  discretion  of  each  employer,  but 
shall  not  be  earlier  than  7.30  o'clock  in  the  morning  of  each  day, 
and  the  hour  for  ceasing  work  from  Monday  to  Friday  in  each  week 
(both  inclusive)  shall  not  be  later  than  6  o'clock  in  the  afternoon  of 
each  day,  and  on  each  such  day  not  less  than  three-quarters  of  an 
hour  shall  be  allowed  for  dinner. 

Minimum  Bate  of  Wages. 

2.  That,  except  as  hereinafter  provided,  the  minimum  rate  of 
wages  to  be  paid  to  journeymen  tinplate  and  sheet-metal  operatives 
shcdl  be  at  the  rate  of  Is.  1^.  per  hour. 

Classes  of  Labour  recognised, 
8.  Only  two  classes  of  labour  shall   be    recognised — namely, 
journeymen  and  apprentices. 

Piecework  'prohibited, 

4.  Piecework  shall  not  be  permitted. 

Tools  to  be  provided. 

5.  All  necessary  tools  shall  be  provided  by  the  employer. 

Incompetent  Workmen. 

6.  Any  workman  who  considers  himself  not  capable  of  earning 
the  minimum  wage  may  be  paid  such  less  sum  (if  any)  as  shall  from 
time  to  time  be  agreed  upon  in  writing  between  the  employer  and 
the  chairman  or  secretary  of  the  union ;  and,  in  default  of  such 
agreement,  as  shall  be  fixed  in  writing  by  the  Chairman  of  the  Con- 
ciliation Board  for  the  Industrial  District  of  Wellington  upon  the 
application  of  the  worknfian  after  twenty-four  hours'  notice  to  the 
secretary  of  the  union,  who  shall,  if  so  desired  by  him,  be  heard 
by  such  Chairman  upon  such  application.  This  clause  shall  be 
limited  in  its  apphcation  to  employers  within  a  radius  of  fifteen 
miles  from  the  General  Post-office,  WelHngton. 

7.  In  respect  to  employers  and  incompetent  workmen  outside 
such  radius,  the  wages  of  such  workmen  shall  be  fixed  by  the 
Stipendiary  Magistrate  for  the  district  in  which  the  employer  shall 
carry  on  business. 
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Overtime  and  Holidays. 

8.  All  time  worked  beyond  the  hours  hereinbefore  mentioned, 
each  day  to  stand  by  itself,  shall  be  considered  overtime,  and  shall 
be  paid  for  at  the  following  rates  ;  From  the  ordinary  time  of  ceas- 
ing work  to  9  p.m.,  time  and  a  quarter ;  from  9  p.m.  to  12  midnight, 
time  and  a  half ;  from  midnight  till  the  ordinary  hour  of  beginning 
work,  double  rates.  On  Saturdays  overtime  shall  be  paid  for  at 
time-and-a-half  rate  from  12  o'clock  noon.  Work  done  on  Christ- 
mas Day,  Gk)od  Friday,  and  Sunday  shall  be  paid  for  at  double 
rates.  Work  done  on  New  Year's  Day,  Easter  Monday,  and 
King's  Birthday,  the  Prince  of  Wales'  Birthday,  Labour  Day,  and 
Boxing  Day  shall  be  paid  for  at  the  rate  of  time  and  a  half.  In 
respect  of  employers  carrying  on  business  within  a  radius  of  fifteen 
miles  from  the  City  of  Wellington,  time  and  a  half  shall  also  be  paid 
for  work  done  on  Anniversary  Day. 

Apprentices. 

9.  All  boys  working  in  any  branch  of  the  trade  shall  be  legally 
indentured  as  apprentices  for  the  term  of  five  years,  but  every  boy 
so  employed  shall  be  allowed  three  calendar  months'  probation 
prior  to  being  so  indentured.  When  indentured  the  said  period  of 
probation  shall  be  counted  as  part  of  the  term  of  apprenticeship. 

10.  Any  employer  employing  at  this  date  any  youth  other- 
wise than  under  indentures  must  procure  such  youth  to  be  in- 
dentured within  three  calendar  months  after  the  coming  into  opera- 
tion of  this  award.  The  time  hereto  bond  fide  served  by  such  youth 
shall  be  counted  as  part  of  the  term  of  five  years  hereinbefore  pre- 
scribed, and  for  the  balance  of  such  term  he  shall  be  paid  the  mini- 
mum rate  of  wages  prescribed  herein  for  the  number  of  years  he 
may  have  to  serve  under  such  indentures. 

11.  The  wages  to  be  paid  to  apprentices  shall  be  as  follows : 
For  the  first  year,  5s.  per  week ;  for  the  second  year,  lOs.  per  week ; 
for  the  third  year,  15s.  per  week ;  for  the  fourth  year,  £1  per  week  ; 
for  the  first  sis  months  of  the  fifth  year,  £1  5s.  per  week :  for  the 
last  six  months  of  the  fifth  year,  £1  10s.  per  week. 

Becord  of  Wages,  dtc,  to  he  kept, 

12.  Each  employer  shall  keep  a  record  of  journeymen  and  ap- 
prentices employed  by  him,  and  the  rate  of  wages  paid  to  each. 

Preference, 

13.  If  the  rules  of  the  workers'  union  permit  any  person  of 
good  character  and  sober  habits  now  employed  in  the  trade  in  this 
industrial  district,  and  any  other  person  residing  or  who  may  here- 
after reside  in  this  industrial  district  who  is  of  good  character  and 
sober  habits,  and  who  is  a  competent  journeyman,  to  become  a  mem- 
ber of  such  union  upon  payment  of  an  entrance  fee  not  exceeding  5s., 
and  of  such  subsequent  contributions,  whether  payable  weekly  or  not, 
not  exceeding  6d.  per  week,  upon  a  written  application  of  the  person 
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80  desiring  to  join  the  workers'  union,  without  ballot  or  other  elec- 
tion, then  and  in  such  case  and  thereafter  employers  shall  employ 
members  of  the  union  in  preference  to  non- members  to  perform  the 
particular  work  required  to  be  done,  and  ready  and  willing  to  under- 
take it :  Provided  nevertheless  that  no  employer  shall  be  compelled 
to  discharge  or  recuse  to  continue  to  employ  any  workman  employed 
by  him  at  the  time  of  the  coming  into  operation  of  this  award,  not- 
withstanding that  such  workman  may  not  be  a  member  of  the  union 
or  may  decline  to  become  a  member  of  the  union. 

14.  The  Wellington  union  shall  keep  in  some  convenient  place 
within  one  mile  from  the  Chief  Post-office  in  the  City  of  Welling- 
ton a  book  to  be  called  **  the  employment-book,"  wherein  shall 
be  entered  the  names  and  exax^t  addresses  of  all  members  of  the 
workers*  union  for  the  time  being  out  of  employment,  with  a 
description  of  the  branch  of  the  trade  in  which  each  such  journey- 
man claims  to  be  proficient,  and  the  names,  addresses,  and  occupa- 
tions of  every  employer  by  whom  each  such  journeyman  shall  have 
been  employed  during  the  preceding  two  years.  The  executive  of 
the  Workers'  Union  shall  use  their  best  endeavours  to  verify  all  the 
entries  contained  in  such  book,  and  shall  be  answerable  as  for  a 
breach  ci  this  award  in  case  any  entry  therein  shall  in  any  parti- 
cular be  wilfully  false  to  their  knowledge,  or  in  case  they  shall  not 
have  used  their  best  endeavours  to  verify  the  same.  Such  book 
shall  be  open  to  every  employer  without  fee  or  charge  at  all  hours 
between  8  a.m.  and  5  p.m.  on  every  working-day  except  Saturday, 
and  on  that  day  between  the  hours  of  8  a.m.  and  noon.  If  the 
union  fail  to  keep  the  employment-book  in  manner  provided  by 
this  clause,  then  and  in  such  case,  and  so  long  as  such  failure  shall 
continue,  any  employer  may,  if  he  so  thinks  fit,  employ  any  person 
or  persons,  whether  a  member  of  the  union  or  not,  to  perform  the 
work  required  to  be  done,  notwithstanding  the  foregoing  provisions. 
Notice  by  advertisement  in  the  New  Zealand  Times  and  the 
Evening  Post  newspapers,  published  at  the  City  of  Wellington, 
shall  be  given  by  the  union  of  the  place  where  such  employment- 
book  is  kept,  and  of  any  change  in  such  place ;  and  notice  thereof 
shall  also  be  given  in  writing  to  the  employers'  union,  if  one 
should  be  hereafter  registered. 

15.  The  provisions  for  preference  to  unionists  hereinbefore  set 
forth  shall  apply  only  to  employers  carrying  on  business  within  a 
radius  of  fifteen  miles  from  the  General  Post-office,  Wellington. 

No  Discrimination  against  Unionists. 

16.  No  employer  shall  discriminate  against  members  of  the 
union,  or  shall,  in  the  employment  or  dismissal  of  journeymen  or 
in  the  conduct  of  their  business,  do  anything  for  the  purpose  of 
injuring  the  union. 

17.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  discrimination  between  members  and 
non-members,  and  both  shall  work  together  in  harmony,  and  shcJl 
receive  equal  pay  for  equal  work. 
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Exemptions  pom  Award. 

18.  This  award  shall  not  apply,  until  the  further  order  of  the 
Court,  to  employers  carrying  on  business  in  that  portion  of  this 
industrial  district  known  as  the  Wairarapa,  but  the  Court  reserves 
to  the  union  power  to  apply  to  bring  such  employers  under  the 
provisions  of  this  award  upon  three  clear  days'  notice  of  such 
application  being  given  to  such  employers. 

19.  This  award  shall  not  bind  the  following  parties  or  firma 
unless  they  shall  manufacture  for  sale  otherwise  than  to  enclose 
their  own  manufactures :  E.  H.  Crease  and  Son,  Quin  Street,  Wei- 
hngton ;  W.  and  G.  Turn  bull  and  Co.,  Customhouse  Quay,  Wel- 
lington ;  Nelson,  Moate,  and  Co.,  Grey  Street,  Wellington;  the 
Wellington  Biscuit  Company,  Victoria  Street,  Wellington. 

20.  This  award  shall  not  bind  or  affect  the  following  companies  : 
The  Gear  Meat  Company,  the  Wellington  Meat  Export  Company^ 
or  any  other  company  carrying  on  business  in  this  industrial  district 
and  manufacturing  tinware  for  the  purpose  of  enclosing  its  own 
manufactures  only ;  nor  shall  this  award  bind  or  affect  the  Welling- 
ton Gas  Company  or  any  other  gas  company  carrying  on  business  in 
this  industrial  district. 

Tenn  of  Award. 

21.  This  award  shall  come  into  operation  on  Monday,  the  24th 
day  of  February,  1902,  and  shall  continue  in  force  until  the  24th 
day  of  February,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  15th  day  of  February,  1902. 

Theo.  Coopbr,  J.,    President. 


(108.)  WELLINGTON  PAINTERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  **  The  Industrial  Conciliation  and 
Arbitration  Act  Amendment  Act,  1901 " ;  and  in  the  matter  of 
an  industrial  dispute  between  the  Wellington  Amalgamated 
Society  of  Painters  and  Decorators'  Industrial  Union  of  Workers 
(hereinafter  called  **  the  Wellington  union  *'),  the  Napier  Painters 
and  Decorators'  Industrial  Union  of  Workers  (hereinafter  called 
**  the  Napier  union "),  the  Palmerston  North  Painters  and 
Decorators*  Industrial  Union  of  Workers  (hereinafter  called 
*'  the  Palmerston  union  "),  the  Wanganui  Painters  and  Decora- 
tors' Industrial  Union  of  Workers  (hereinafter  called  **  the 
Wanganui  union  "),  and  the  undermentioned  persons,  firms,  and 
companies  (all  of  which  are  hereinafter  called  **  the  employers  ") : 
Robert  Martin,  painter.  Manners  Street,  Wellington  ;  James 
Evans,  painter,  Cuba  Street,  Wellington ;  R.  and  E.  Tingey, 
painters.  Manners  Street,  Wellington ;  William  Tustin,  painter. 
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Willis  Street,  Wellington;  George  Godber,  painter,  Vivian  Street, 
Wellington ;  George  Jackson,  painter,  Cuba  Street,  Welling- 
ton ;  Thomas  Hull,  painter,  Moleswonh  Street,  Wellington ; 
William  Jennings,  painter,  Willis  Street,  Wellington ; 
Alfred  Parker,  painter,  Ingestre  Street,  Wellington;  William 
Nicol,  painter,  Courtenay  Place,  Wellington;  William  Brod- 
rick,  painter,  Broadway  Terrace,  Wellington  ;  Joseph 
Kitching,  painter,  Broadway  Terrace,  Wellington  ;  Bobert 
Carpenter,  painter,  Taranaki  Street,  Wellington ;  Thomas 
Amos,  painter,  Owen  Street,  Wellington ;  Thomas  D ridge, 
painter,  Tory  Street,  Welhngton ;  William  Brady,  painter, 
Courtenay  Place,  Wellington ;  James  McAlpine,  painter,  Nairn 
Street,  Wellington ;  Robert  Mann,  painter,  Russell  Terrace, 
Wellington ;  John  Tinney,  painter,  Rintoul  Street,  Wellington  ; 
Stephen  Glading,  painter,  Korokoro,  Petone ;  Robert  Robin, 
painter,  Murphy  Street,  Wellington  ;  Thomas  Avery,  painter, 
Sussex  Square,  Wellingcon  ;  Charles  Pearce,  painter,  Brooklyn ; 
Atkinson  and  Taylor,  painters,  Riddiford  Street,  Wellington; 
Thomas  Wilson,  painter,  Martin  Square,  Wellington ;  «fames 
Smith,  painter,  Polhill  Gully,  Wellington  ;  Charles  Fox,  jun.^ 
painter,  Taranaki  Street,  Wellington ;  Samuel  Roberts,  painter. 
Barker  Street,  Welhngton ;  Alexander  Lawson,  painter,  Mercer 
Street,  Wellington;  David  Owen,  painter,  Abel  Smith  Street, 
Wellington  ;  John  Doig.  pwnter,  Brooklyn;  John  Bloom,  painter, 
Abel  Smith  Street,  Wellington ;  John  Bailey,  painter,  Karori ; 
Hawthorn  and  Crump,  builders,  off  Kent  Terrace,  Wel- 
lington ;  Robert  Keene,  builder.  Grey  Street,  Wellington ; 
Peter  McComiskey,  painter,  Kilbirnie ;  Joseph  Ballinger, 
painter,  Hankey  Street,  Wellington ;  Henry  Pitcher,  builder, 
Owen  Street,  Wellington ;  George  Price,  painter,  Kilbirnie ; 
Robert  Garnham,  painter,  Maarama  Crescent,  Wellington; 
Alexander  Clark,  painter,  Rhodes  Street,  Wellington ;  John 
Charles  Standidge,  painter,  Grant  Road,  Wellington;  T.  G. 
Peers,  builder,  Berhampore ;  Alfred  Matthews,  painter,  Kai- 
warra ;  Thomas  Iremonger,  painter,  Wellington  ;  John  David 
Iremonger,  painter,  178,  Adelaide  Road,  Welhngton ;  Alfred 
W.  C.  Palmer,  painter,  Kaiwarra;  John  Harris,  builder, 
Hawkestone  Street,  Wellington ;  Robert  James,  painter, 
Micchelltown ;  Smith  and  Smith,  painters,  Cuba  Street,  Wel- 
lington ;  Halley  and  Ewing,  sawmillers,  Welhngton ;  Stewart 
and  Co.,  sawmillers,  Wellington ;  Waddell,  McLeod,  and  Weir, 
sawmillers,  WelUugton ;  Andrew  •  Compton,  sawmiller,  Wel- 
hncton ;  Henry  Crump,  builder,  Brougham  Street,  Wellington ; 
Luke  and  Cooper,  builders,  RoUeston  Street,  Wellington ;  John 
Boyd,  builder,  Britomart  Street,  Wellington ;  Strand  Bros., 
builders.  Lower  Hutt ;  Robert  Quee,  painter,  Vivian  Street, 
Wellington ;  James  Battersby,  painter,  Petone ;  Louis  Banks, 
painter,  Petone  ;  James  Pointon,  painter,  Petone  ;  —  McBeath, 
painter,    Petone ;    George    Skinner,    painter,    Petone ;    Robert 
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Hickling,  painter,  Petone  ;  John  Thompson,  painter,  Thorndoii 
Quay,  Wellington;  Alexander  Pollock,  Waripori  Street,  Wel- 
lington; Frederick  Watkins,  painter,  Hanson  Street,  Wel- 
lington ;  Frederick  Perkins,  the  Store,  Brooklyn ;  —  Ellis, 
painter.  Levin  ;  William  Campin,  painter,  Carterton ;  George 
Haskell,  painter,  Carterton ;  Edward  Barnes,  painter,  Car- 
terton ;  A.  B.  Wallis,  painter,  Carterton ;  C.  J.  Beard,  painter, 
Greytown  ;  —  O'Neale,  painter,  Featherston  ;  —  Levin,  painter, 
Pahiatua;  J.  Smith,  painter,  Pahiatua;  —  Lawrence,  painter, 
Woodville  ;  —  Eeid,  painter,  Ashhurst ;  Watson  Bros.,  painters, 
Manchester  Street,  Feilding  ;  George  Harford,  painter,  Feilding; 
A.  Kidson,  painter,  Feilding ;  E.  W.  Wing,  painter,  Marton ; 
J.  Campbell,  painter,  Marton ;  K.  and  E.  Tingey,  painters,  Pal- 
merston  North  ;  A.  Turner,  painter,  Palmerston  North ;  Osgood 
and  Hancock,  painters,  Palmerston  North ;  A.  J.  Cobb,  builder, 
Cook  Street,  Palmerston  North ;  H.  S.  Strong,  builder,  Fitz- 
herbert  Street,  Palmerston  North  ;  W.  Francis,  builder,  Main 
Street,  Palmerston  North ;  L.  Laurenson,  builder,  Hokowhitu, 
Palmerston  North ;  F.  L.  Sheppard,  builder,  Bangitikei  Street, 
Palmerston  North  ;  George  Odlin,  builder,  Brooklyn  ;  Williams 
Bros.,  painters,  Napier;  P.  Mcllvrid  and  Co.,  painters,  Napier; 
Black  and  Clifton,  painters,  Napier ;  K.  Beecham,  painter, 
Napier;  T,  Bear,  painter,  Napier;  B.  Holt,  builder,  Napier; 
Bull  Bros.,  builders,  Napier;  Limbrick  and  Williams,  painters, 
Napier;  George  Kemp,  painter,  Havelock,  Hastings;  Harold 
Chambers,  painter,  Havelock,  Napier;  James  Garnet,  builder, 
Hastings;  Donald  Sinclair, painter,  Hastings;  James  Allen,  pain- 
ter, Hastings ;  Samuel  Tong, builder, Hastings;  Charles Branisch, 
builder,  Hastings ;  F.  Taylor,  painter,  Kaikora  North ;  R.  and 
E.  Tingey,  painters,  Wanganui ;  R.  Hughes,  painter,  Wanganui ; 
T.  Sparks,  painter,  Wanganui ;  —  Tucker,  painter,  Wanganui ; 
J.  Mailman,  painter,  Wanganui ;  J.  Dow,  painter,  Wanganui ; 
W.  Storey,  painter,  Wanganui ;  Wanganui  Sash  and  Door  Fac- 
tory, Wanganui ;  W.  G.  Bassett,  painter,  Wanganui ;  —  Bo  wen, 
painter,  Putiki,  Wanganui ;  A.  Fountain  and  Co.,  painters, 
Wanganui ;  —  Chapman,  painter,  Marton  ;  —  Duck,  painter, 
Marton ;  C.  E.  Daniell,  painter,  Masterton  ;  W.  H.  Cole, 
painter,  Masterton  ;  —  La  Roche,  painter,  Masterton ;  — 
Hausmann,  painter,  Masterton;  J.  Coker,  painter,  Carterton; 
Coradine  and  Whitaker,  painters,  Masterton  ;  F.  Fox,  painter, 
Eketahuna ;  H.  Mavis,  painter,  Otaki ;  J.  Mansell,  painter, 
Otaki ;  T.  Ayre,  painter,.  Otaki ;  G.  Wilson,  builder,  Otaki ;  H. 
Taylor,  painter,  Otaki ;  Thompson  and  Webley,  painters.  Levin  ; 
J.  Lind,  builder.  Levin ;  Gear  Meat  Company,  Wellington  and 
Petone ;  Krohn  and  Dobbinson,  painters,  3,  Ellice  Street,  Wel- 
lington ;  F.  Sparks,  painter,  Wanganui ;  Russell  and  Bignell, 
builders,  Wanganui;  J.  H.  Oliver,  glazier,  Wanganui;  Peter 
Bourke,  painter,  Holland  Street,  Wellington  ;  —  Toomatb, 
painter,    Wellington    and    Petone;    H.    Drummond,    painter, 
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Wellington;  W.  Francis,  Palmerston  North;    George   Darval, 

Panama  Street,  Wellington. 
The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as 
were  represented  either  in  person  or  by  their  representatives,  and 
having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award :  That,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  and  every  of  them, 
the  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  union  and  upon  every 
member  thereof  and  the  employers  and  upon  each  and  every  of 
them,  and  that  the  said  terms,  conditions,  and  provisions  shall  be 
deemed  to  be  and  they  are  hereby  incorporated  in  and  declared  to 
form  part  of  this  award  ;  and,  further,  that  the  union  and  every 
member  thereof  and  the  employers  and  each  and  every  of  them 
f^hall  respectively  do,  observe,  and  perform  every  matter  and  thing 
by  this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  and  shall  not  do  anything  in  con- 
travention of  this  award  and  of  the  said  terms,  conditions,  and 
provisions  respectively,  but  shall  in  all  respects  abide  by  and 
observe  and  perforin  the  same.  And  the  Court  doth  hereby  further 
award,  order,  and  declare  that' any  breach  of  the  said  terms,  con- 
ditions, and  provisions  set  out  in  the  schedule  hereto  shall  consti- 
tute a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the 
maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
come  into  operation  on  Monday,  the  24th  day  of  February,  1902, 
and  shall  continue  in  force  until  the  24th  day  of  February,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  16th  day  of  February,  1902. 

Theo.  Cooper,  J.,  President. 

Schedule  hebeinbefobe  befebked  to. 
GENEBAii  Conditions. 
The  following  general  conditions  shall  apply  to  the  whole  indus- 
trial district : — 

Hours  of  Labour, 
1.  Where  this  award  is  applicable  to  painters  and  decorators 
employed  in  any  factory  or  business  where  the  principal  business  is 
not  that  of  painters  and  decorators,  but  where  painting  and  de- 
corating is  subsidiary  to  and  a  part  only  of  such  principal  business, 
the  hours  of  labour  for  such  painters  and  decorators  shall  be  the 
hours  observed  generally  in  the  principal  business. 
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2.  The  hours  of  labour  for  painters  and  decorators  employed  by 
all  ms^ster  painters  and  decorators  shall  be  from  8  a.m.  to  5  p.m.  on 
five  days  of  the  week,  and  from  8  a.m.  to  noon  on  Saturdays,  from 
the  1st  day  of  September  to  the  30th  day  of  April  (both  inclusive),, 
one  hour  to  be  allowed  each  day  for  dinner  (Saturdays  excepted) ; 
and  from  the  Ist  day  of  May  to  the  31st  day  of  August  (both  in- 
clusive) the  hours  of  labour  shall  be  from  8  a.m.  to  4.30  p.m.  on 
five  days  of  the  week,  and  from  8  a.m  to  noon  on  Saturdays,  half 
an  hour  to  be  allowed  each  day  for  dinner  (Saturdays  excepted). 

Overtime. 

3.  All  work  worked  beyond  the  time  mentioned  in  the  foregoing 
rules  1  and  2  shall  be  considered  overtime,  and  shall  be  paid  for  at 
the  following  rates :  Time  worked  from  the  ordinary  hour  of  ceasing 
work  up  to  8  p.m.,  at  the  rate  of  time  and  a  quarter  ;  between  8  p.m. 
and  midnight,  time  and  a  half ;  between  midnight  and  the  ordinary 
hour  for  commencing  work,  double  time.  On  Saturdays  from  the 
ordinary  time  of  closing  till  midnight,  time  and  a  half.  On  Sun- 
days, Christmas  Day,  Good  Friday,  and  Labour  Day,  double  time. 

Pay-day. 

4.  All  wages  earned  by  any  journeyman  or  apprentice  in  any  one 
week  shall  be  paid  to  him  by  his  employer  on  the  Friday  in  that 
week,  but  if  any  journeyman  or  apprentice  is  working  away  from 
his  employer's  place  of  business  such  wages  may  be  paid  on  the 
following  Saturday  at  the  place  where  such  journeyman  or  appren- 
tice is  so  working. 

Apjyrentices. 

5.  All  boys  working  in  any  branch  of  the  trade  shall  be  legally 
indentured  as  apprentices  for  the  term  of  five  years,  but  every  boy 
so  employed  shall  be  allowed  three  calendar  months'  probation 
prior  to  being  so  indentured. 

6.  The  proportion  of  apprentices  to  journeymen  employed  by 
any  employer  shall  not  exceed  one  apprentice  to  every  three  journey- 
men or  fraction  of  three.  For  the  purpose  of  determining  the 
proportion  of  apprentices  to  journeymen,  in  taking  any  new  ap- 
prentice the  calculation  shall  be  based  on  a  two-thirds  full-time 
employment  of  the  journeymen  employed  for  the  six  previous  calen- 
dar months. 

7.  Arrangements  legally  made  between  employer  and  appren- 
tice at  the  time  of  the  coming  into  operation  of  this  award  shall 
not  be  prejudiced,  but  any  employer  then  employing  any  apprentice 
under  any  verbal  arrangement  must  procure  such  apprentice  to  be 
duly  indentured  within  three  calendar  months  thereafter. 

8.  If  any  employer  shall,  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obligation  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer,  and  such 
employer  may  take  and  employ  such  apprentice  notwithstanding 
that  he  has  already  the  full  number  of  apprentices  allowed  by  these 
conditions. 
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Preference. 

9.  If  the  rules  of  the  workers*  union  permit  any  person  of  good 
character  and  sober  habits  now  employed  in  the  trade  in  this  indus- 
trial district,  and  any  other  person  residing  or  who  may  hereafter 
reside  in  this  industrial  district  who  is  of  good  character  and  sober 
habits,  and  who  is  a  competent  journeyman,  to  become  a  member 
of  such  union  upon  payment  of  an  entrance  fee  not  exceeding  5s., 
and  of  subsequent  concribucions,  whether  payable  weekly  or  other- 
wise, not  exceeding  6d.  per  week,  upon  a  written  application  of  the 
person  so  desiring  to  join  the  workers*  union,  then  and  in  such 
case  and  thereafter  employers  shall  employ  members  of  the  union 
in  preference  to  non-members,  provided  that  there  are  members  of 
the  union  equally  qualified  with  non-members  lo  perform  the  par- 
ticular work  required  to  be  done,  and  ready  and  willing  to  undertake 
it.  Nothing  in  this  clause  contained  shall  be  deemed  to  prevent 
any  employer  from  continuing  in  his  employment  any  journeyman 
legally  employed  by  him  at  the  time  of  the  coming  into  operation  of 
this  award,  notwithstanding  such  journeyman  may  not  be  a  mem- 
ber of  any  of  the  unions  parties  to  this  award. 

10.  Ic  shall  be  a  sufficient  compliance  with  this  clause  if  any 
journeyman  hereafter  to  be  employed  by  any  employer  is  a  member 
of  any  one  of  the  unions  parties  to  this  award,  notwithstanding  that 
he  may  be  employed  by  an  employer  carrying  on  his  business  in 
some  part  of  this  industrial  district  in  respect  of  which  such  union 
may  not  have  been  registered. 

11.  No  employer  shall  discriminate  against  members  of  the 
Workers*  Union,  and  no  employer  shall,  in  the  employment  or  dis- 
missal of  journeymen  or  in  the  conduct  of  his  business,  do  anything 
for  the  purpose  of  injuring  the  workers'  union,  whether  directly  or 
indirectly. 

12.  When  members  of  the  workers*  union  and  non-members 
are  employed  together  there  shall  be  no  distinction  between  mem- 
bers and  non-members,  and  both  shall  work  logecher  in  harmony, 
and  shall  receive  equal  pay  for  equal  work. 

13.  Each  employer  employing  apprentices  shall,  when  called 
npon  to  do  so  in  writing  by  the  secretary  of  the  union  within  whose 
district  such  employer  may  have  his  principal  place  of  business, 
give  reasonable  information  to  such  secretary  of  the  number  of 
apprentices  in  his  employ  and  the  particulars  of  their  engagements, 
and  shall,  if  such  secretary  request  him  to  do  so,  allow  such  secretary 
to  inspect  the  deeds  of  apprenticeship  of  any  such  apprentice. 

14.  No  employer  shall  place  any  obstacle  in  the  way  of  any 
representatives  of  any  of  the  said  unions  in  the  collection  of  moneys 
due  to  any  of  the  said  unions  from  their  members,  provided  that 
such  collection  is  not  made  in  working-hours. 

The  following  special  conditions  shall  apply  to  the  City  and 
Suburbs  of  Wellington,  to  the  Wellington  union,  and  to  the  em- 
ployers carrying  on  business  within  a  radius  of  fifteen  miles  from 
the  General  Post-office  in  Wellington : — 
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Minimum  Bate  of  Wages. 

1.  All  journeymen  painters,  paperhangers,  glaziers,  grainers,  and 
decorators,  and  all  other  journeymen  working  at  any  brajich  of  the 
trade  (except  those  hereinafter  provided)  shall  be  paid  at  not  less 
than  Is.  3d.  per  hour. 

Wages  for  Apprentices. 

2.  The  wages  to  be  paid  to  apprentices  shall  be  as  follows :  For 
the  first  year,  68.  6d.  per  week ;  for  the  second  year,  10s.  per  week ; 
for  the  third  year,  15s.  per  week  ;  for  the  fourth  year,  £1  per  week  ; 
for  the  fifth  year,  £1  5s.  per  week. 

Incompetent  Workmen. 

3.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  minimum  wage  may  be  paid  such  less  wage  as  shall  from 
time  to  time  be  agreed  upon  in  writing  between  such  journeyman 
and  the  chairman  and  secretary  of  the  workers'  union ;  and,  in 
default  of  such  agreement  within  twenty-four  hours  after  such 
journeyman  has  applied  in  writing  to  the  secretary  of  the  union, 
stating  his  desire  that  such  wage  shall  be  so  agreed  upon,  as  shall  be 
fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board  for  the 
industrial  district  upon  the  application  of  such  journeyman  after 
twenty-four  hours'  notice  in  writing  to  the  secretary  of  the  union, 
who  shall,  if  desired  by  him,  be  heard  by  such  Chairman  on  such 
application. 

Employ  m,ent'book. 

4.  The  Wellington  union  shall  keep  in  some  convenient  place 
within  one  mile  from  the  Chief  Post-office  in  the  City  of  Wellington 
a  book  to  be  called  ''the  employment-book,"  wherein  shall  be  entered 
the  name  and  exact  addresses  of  all  members  of  the  workers'  union 
for  the  time  being  out  of  employ,  with  a  description  of  the  branch 
of  the  trade  in  which  each  such  journeyman  claims  to  be  proficient, 
and  the  names,  addresses,  and  occupations  of  every  employer  by 
whom  each  such  journeyman  shall  have  been  employed  during  the 
preceding  two  years.  Immediately  upon  any  such  workman  obtain- 
ing emplo3rment  a  note  thereof  shall  be  entered  in  such  book.  The 
executive  of  the  workers'  union  shall  use  their  best  endeavours  to 
verify  all  the  entries  contained  in  such  book,  and  shall  be  answer- 
able as  for  a  breach  of  this  award  in  case  any  entry  therein  shall  in 
any  particular  be  wilfully  false  to  their  knowledge,  or  in  case  they 
shall  not  have  used  reasonable  endeavours  to  verify  the  same.  Such 
book  shall  be  open  to  every  employer  without  fee  or  charge  at  all 
hours  between  8  a.m.  and  5  p.m.  on  every  working-day  except 
Saturday,  and  on  that  day  between  the  hours  of  8  a.m.  and  noon. 
If  the  union  fail  to  keep  the  employment-book  in  manner  provided 
by  this  clause,  then  and  in  such  case,  and  so  long  as  such  failure 
shall  continue,  any  employer  may,  if  he  so  thinks  fit,  employ  any 
person  or  persons,  whether  a  member  of  the  union  or  not,  to  per- 
form the  work  required  to  be  performed,  notwithstanding  the  fore- 
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going  provisions.  Notice  by  advertisement  in  the  New  Zealand 
Times  and  in  the  Evening  Post  newspapers,  published  at  the  City 
of  WelUngton,  shall  be  given  by  the  union  of  the  place  where  such 
emplo3anent-book  is  kept,  and  of  any  change  in  such  place,  and 
notice  thereof  shall  also  be  given  in  writing  to  the  employers'  union. 

Country  and  Suburban  Work. 
6.  "  Country  work  "  means  work  performed  by  a  journeyman  or 
apprentice  at  a  distance  of  over  ten  miles  from  his  employer's  place 
of  business. 

6.  Any  journeyman  or  apprentice  employed  in  country  work 
shall  be  conveyed  by  his  employer  to  and  h-om  work  free  of  charge, 
or  his  travelling-expenses  going  to  and  returning  from  such  work 
shall  be  paid  by  such  employer,  but  once  only  during  the  con- 
tinuance of  the  work,  if  such  work  is  continuous,  and  the  journey- 
man or  apprentice  is  not  in  the  meantime  recalled  by  his  employer. 

7.  Any  journeyman  or  apprentice  employed  upon  country  work 
shall  be  paid,  in  addition  to  his  wages  8bnd  overtime  at  the  rates 
hereinbefore  mentioned,  a  further  sum  of  Is.  for  each  working-day 
while  he  is  so  employed  towards  his  extra  expenses. 

8.  "  Suburban  work  "  means  work  performed  by  a  joume3rman 
or  apprentice  at  a  distance  of  over  two  miles  and  less  than  ten  miles 
from  his  employer's  place  of  business. 

9.  Any  journeyman  or  apprentice  employed  upon  suburban  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
charge,  or  his  travelling-expenses  going  to  and  returning  from  such 
work  shall  be  paid  by  his  employer. 

10.  For  the  purposes  of  clauses  numbered  5  to  9  (both  inclusive), 
distances  shall  be  reckoned  by  the  ordinary  means  of  transit. 

The  following  special  provisions  and  conditions  shall  apply  to  all 
other  parts  of  the  Industrial  District  of  Wellington  outside  a  radius 
of  fifteen  miles  from  the  General  Post-office,  Wellington  : — 

Minimum  Bate  of  Wages, 

1.  All  journeymen  painters,  paperhangers,  glaziers,  grainers, 
and  decorators,  and  all  other  journeymen  working  at  any  branch  of 
the  trade  shall  be  paid  not  less  than  Is.  2d.  per  hour. 

Wages  for  Apprentices, 

2.  The  wages  to  be  paid  to  apprentices  shall  be  as  follows :  For 
the  fbrst  year,  6s.  6d.  per  week ;  for  the  second  year,  10s.  per  week ; 
for  the  third  year,  ISs.  per  week  ;  for  the  fourth  year,  £1  per  week ; 
for  the  fifth  year,  £1  5s.  per  week. 

Country  and  Suburban  Work. 

3.  The  provisions  of  clauses  5  to  10  inclusive,  hereinbefore  set 
forth  under  the  heading  of  the  special  conditions  applicable  to 
the  City  of  Wellington  and  Suburbs  of  Wellington,  are  hereby 
incorporated  in  these  special  conditions,  and  shall  be  the  provisions 
regulating  country  and  suburban  work  under  these  conditions. 
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Incompetent  Workmen, 

4.  Any  journeyman  who  considers  himself  not  capable  of  earning 
the  minimum  wage  may  be  paid  such  less  wage  as  shall  from  time 
to  time  be  agreed  upon  in  writing  between  such  journejrman  and 
the  chairman  and  secretary  of  the  workers*  union  ;  and,  in 
default  of  such  agreement  within  twenty-four  hours  after  such 
journeyman  has  applied  in  writing  to  the  secretary  of  the  union, 
stating  his  desire  that  such  wage  shall  be  so  agreed  upon,  as  shall 
be  fixed  in  writing  by  the  Stipendiary  Magistrate  for  the  district 
upon  the  application  of  such  journeyman  after  twenty-four  hours' 
notice  in  writing  to  the  secretary  of  the  union,  who  shall,  if  so 
desired  by  him,  be  heard  by  such  Stipendiary  Magistrate  on  such 
application. 

Employ  m>ent-book. 

5.  The  provisions  in  respect  of  the  keeping  of  the  employment- 
book  hereinbefore  set  out  in  this  award  in  reference  to  the  Welling- 
ton union  shall  apply  to  the  other  unions  respectively  parties  to  this 
award,  with  the  following  special  stipulations  : — 

In  respect  of  the  employment-book  to  be  kept  by  the  Napier 
union,  the  place  where  the  same  shall  be  kept  shall  be  some  con- 
venient place  within  one  mile  from  the  Chief  Post-office,  Napier, 
and  the  notice  of  advertisement  required  to  be  published  shall 
be  published  in  the  Hawke*s  Bay  Herald  and  Napier  Daily 
Telegraph. 

The  employment- book  to  be  kept  by  the  Wanganui  union  shall 
be  kept  at  some  convenient  place  within  one  mile  from  the  Chief 
Post-office,  Wanganui,  and  the  notice  by  advertisement  required 
to  be  published  shall  be  published  in  the  Wangajiui  Herald  and 
Wanganui  Chronicle, 

The  employment-book  to  be  kept  by  the  Palmerston  union  shall 
be  kept  at  some  convenient  place  within  one  mile  from  the  Chief 
Post-office  at  Palmerston  North,  and  the  notice  by  advertisement 
required  to  be  published  in  the  principal  Palmerston  North  morning 
and  evening  paper. 

Limitation  of  Preference  Clause, 

6.  The  preference  clauses  hereinbefore  contained  shall  not  apply 
to  employers  carrying  on  business  within  the  district  known  as  the 
Wairarapa  district,  until  the  further  order  of  the  Court,  no  union  of 
workers  having  been  registered  in  respect  thereof,  and  no  union 
having  any  branch  at  Masterton,  the  principal  town  in  such  district. 

Such  employers  shall  not  discriminate  against  unionists,  nor  in 
the  engagement  or  dismissal  of  men  or  in  the  conduct  of  their  busi- 
ness do  anything  directly  or  indirectly  for  the  purpose  of  injuring 
any  of  the  said  workers'  unions  parties  to  this  award. 

When  unionists  and  non-imionists  are  employed  together  there 
shall  be  no  distinction  between  them,  and  both  shall  work  together 
in  harmony  and  under  the  same  conditions,  and  shall  receive  equal 
pay  for  equal  work. 
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Unexpired  Industrial  Agreements, 
7.  Where  any  industrial  agreement  has  been  filed  to  which 
any  of  the  unions  parties  hereto  are  parties,  this  award  shall 
be  read  subject  to  the  conditions  of  such  industrial  agreement. 
On  the  expiration  of  such  industrial  agreement  this  award  shall 
apply  to  the  parties  thereof,  subject  nevertheless  to  any  rights 
legally  created  under  such  agreement  and  which  may  be  then 
subsisting. 

General  Exemptions   Applicable   to   the   Whole  Industrial 

District. 

1.  Nothing  in  this  award  contained  shall  be  deemed  to  extend 
to  and  bind  or  effect  the  Union  Steamship  Company  of  New 
Zealand  until  the  further  order  of  this  Court.  The  Court,  in  the 
event  of  the  said  company  altering  the  present  conditions  under 
which  they  now  employ  and  pay  the  painters  employed  by  them, 
reserves  leave  to  the  Wellington  union  to  apply  to  the  Court  to 
order  that  this  award  shall  extend  to  the  said  company,  or  that  the 
Court  may  make  such  further  or  other  order  in  the  matter  as  to  it 
may  seem  fit. 

2.  Nothing  in  this  award  contained  shall,  until  the  full  order  of 
the  Court,  apply  to  the  Wellington  Harbour  Board  or  to  the  Wel- 
lington City  Council,  or  to  any  Harbour  Board,  Municipal  Corpora- 
tion, County  Council,  Boad  Board,  or  public  body  expending  public 
funds  in  this  industrial  district,  or  to  the  Gear  Meat  Company  or  to 
the  Wellington  Meat  Export  Company. 

Definition. 

1.  The  words  *'  workers'  union,"  where  used  in  this  award, 
shall,  wherever  necessary,  mean  respectively  the  Napier  union,  the 
Wanganui  union,  and  the  Palmerston  union,  in  respect  of  any  pro- 
visions affecting  the  respective  districts  in  respect  of  which  such 
union  has  been  registered. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  af&xed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  15th  day  of  February,  1902. 

Theo.  Cooper,  J.,  President. 


a08.)  INTERPRETATION  OF  PAINTERS'  AWARD  RE  OVERTIME. 
In  the  matter  of  the  Wellington  Painters'  Award. 

The  parties  to  this  award  have  applied  to  us  in  respect  to  three 
questions  arising  under  the  award : — 

1.  Where  a  youth  has  been  previously  employed  as  an  apprentice 
in  the  trade,  and  he  leaves  his  then  employment,  can  an  employer 
who  wishes  to  take  him  on  for  the  balance  of  his  term  of  apprentice- 
ship take  him  for  three  months  on  probation  ? 

18 
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Clause  5  of  the  award  entitling  an  employer  to  take  a  youth  on 
probation  for  three  months  before  apprenticing  him  applies  only  to 
youths  who  have  not  been  previously  serving  as  apprentices  to  an 
employer  in  this  trade.  Where  an  employer  wishes  to  take  over  a 
youth  who  has  already  served  part  of  his  term  with  another  employer 
the  three  months'  probation  does  not  apply.  It  is  the  balance  of 
his  term  that  has  to  be  served,  and  his  weiges  must  be  calculated 
accordingly. 

2.  If  an  employer  requires  his  men  to  commence  work  on  special 
occasions  earlier  than  the  ordinary  time  for  commencing  work,  what 
extra  rate  should  be  payable  ? 

The  provisions  of  clause  3,  prescribing  the  rates  of  overtime  at 
double  time  for  work  done  between  midnight  and  the  ordinary  hour 
for  commencing  work  only  applies  to  cases  where  the  worker  has 
continued  the  work  of  the  preceding  day.  Where  an  employer 
requires  his  worker  to  commence  a  fresh  day's  work  at  an  earlier 
hour  than  the  ordinary  time  for  commencing  work  for  the  day,  then 
the  time  worked  before  such  ordinary  time  for  commencing  work  is 
to  be  paid  for  at  the  rate  of  time  and  a  quarter  if  the  hour  at  which 
the  worker  is  required  under  these  special  circumstances  to  begin 
work  is  not  earlier  than  6  o'clock.  If  it  is  earlier,  then  for  the 
time  before  6  a.m.  he  should  be  paid  double  time,  and  for  the 
time  from  6  a.m.  until  the  ordinary  hour  for  commencing  work 
time  and  a  quarter. 

3.  No  provision  having  been  made  in  the  award  for  the  time 
necessarily  occupied  by  workers  in  proceeding  to  suburban  work  or 
country  work,  we  are  asked  to  make  provision  for  such  cases.  No 
demand  was  made  at  the  hearing  of  the  dispute  in  respect  to  this 
matter,  and  it  was  not  referred  to  at  the  hearing.  We  think,  how- 
ever, that  some  provision  should  be  made,  and  this  appears  to  be 
also  the  opinion  of  some  of  the  employers. 

Clause  10  of  the  carpenters'  award,  made  by  the  Court  at  Wel- 
lington in  August,  1900.  we  think  (as  altered  in  respect  of  railway 
travelling)  fairly  meets  this  matter  so  far  as  suburban  work  is  con- 
cerned. That  clause  is  as  follows :  **  Every  workman  shall  be  at 
the  place  where  his  work  is  to  be  performed  at  the  hour  appointed 
for  commencement  of  work.  If  such  place  be  other  than  the  chief 
workshop  of  the  employer  in  Wellington,  or,  if  he  have  no  such 
workshop,  his  residence  in  Wellington,  and  be  so  situated  that  in 
order  to  reach  it  the  workman  has  to  travel  a  greater  distance  than 
he  would  have  to  do  in  order  to  reach  such  workshop  or  residence, 
as  the  case  may  be,  such  workman  shall  be  paid  the  ordinary  rate 
of  wages  for  the  time  occupied  in  proceeding  thereto,  at  the  rate  of 
four  miles  for  every  hour,  with  a  proportionate  allowance  for  more 
or  less  than  an  hour,  however  and  by  whatever  means  (other  than 
by  the  railway)  he  may  proceed  thereto  ;  but  there  shall  be  deducted 
from  such  allowance  the  time  occupied  in  proceeding  for  the  ^st 
one  mile  and  a  half  from  the  residence  of  such  worker.  For  tho. 
purposes  of  this  paragraph  distances  shall  be  calculated  by  the 
nearest  public  mode  of  access  for  foot-passengers." 
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If  he  can  more  conveniently  and  readily  reach  the  place  of  work 
by  railway,  he  shall  be  paid  his  return  fare,  second  class,  and  lime 
at  the  ordinary  rate  from  the  time  of  the  departure  of  the  train  uncil 
his  arrival  at  the  place  of  work. 

In  respect  to  country  work  the  time  occupied  in  travelling  shall 
be  paid  for  at  the  ordinary  rate,  but  no  worker  shall  be  paid  more 
than  an  ordinary  day's  wages  for  any  day  occupied  by  him  in 
travelling,  although  the  hours  occupied  may  exceed  eight,  unless  he 
is  on  the  same  day  occupied  in  working  for  his  employer. 

Dated  this  12th  day  of  June,  1902. 

Thbo.  Cooper,  J.,  President. 


Be  Enforcement  of  Painters'  Award. 

Wellington  Painters  and  Decorators'  Industrial  Onion  v. 

Bobert  Martin. 

In  this  matter  the  union  alleges  that  the  defendant  has  com- 
mitted a  breach  of  the  award  made  on  the  10th  July,  1899,  by 
employing  one  Telfer  Alexander  McLean  as  a  signwriter  at  less 
than  the  minimum  wage. 

The  facts  proved  show  that  McLean  was  employed  by  the 
defendant  for  some  months  during  the  currency  of  tne  award  made 
by  this  Court  in  1899,  and  that  he  left  Martin's  emplo3rment  in 
October,  1901. 

The  charge  is  that  he  was  employed  as  a  signwriter  at  less  than 
the  minimum  rate  of  wages.  The  award  fixes  the  minimum  rate 
for  *' journeymen  painters,  paperhangers,  glaziers,  grainers,  and 
decorators  "  at  Is.  3d.  an  hour.  McLean  was  paid  at  a  less  rate  of 
wages. 

The  first  question  is,  therefore,  whether  a  signwriter  comes 
within  the  class  of  journeymen  specified  in  the  award.  Mr.  Tustin, 
a  master  painter  called  for  the  defence,  states  that  before  the  awcurd 
was  made  it  was  agreed  between  the  masters  and  the  union  that 
signwriters  were  not  to  be  within  the  award,  they  not  being  journey- 
men painters  or  decorators,  and  signwriting  being  a  distinct  and 
separate  tra>de.  Mr.  Tingey,  also  a  master  painter,  corroborates 
Mr.  Tustin  in  his  evidence.  On  the  other  hand,  Mr.  Reyling,  the 
present  secretary  of  the  union,  says  that  a  statement  was  made  in 
Court  that  signwriters  came  under  the  head  of  decorators.  He  was 
not,  however,  an  officer  of  the  union  nor  engaged  in  the  conduct  of 
the  case  at  the  time  the  Court  heard  the  dispute  in  1899.  Mr. 
Tustin  and  Mr.  Tingey  both  assert  that  the  arrangement  excluding 
signwriters  from  the  dispute  was  made  by  a  Mr.  Fish  and  a  Mr. 
Cole,  who  were  then  acting  for  the  union.  Mr.  Pish  was  called  as 
a  witness  for  the  union  in  the  present  proceedings,  stnd  in  cross- 
examination  he  states  that  his  recollection  of  the  matter  is  that  a 
conference  was  held  between  the  masters  and  the  union  officials  at 
the  Trocadero ;  that  he  was  present,  having  conducted  the  corre- 
spondence leading  up  to  the  conference.  He  says  the  only  agree- 
ment made  was  at  the  Trocadero,  and  that  when  the  matter  came 
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before  the  Court  it  was  agreed  not  to  bother  with  sign  writers  so 
long  as  the  then  existing  conditions  on  which  signwriters  were  then 
working  were  maintained.  The  evidence  leads  us  to  the  conclusion 
that  it  was  understood  that  signwriters  were  not  to  be  aflPected  by 
the  award  for  painters,  more  especially  as,  apart  from  the  special 
agreetnent  alleged,  there  is  considerable  evidence  that  sign  writing 
is  a  special  trade,  and  signwriters  are  not  mentioned  m  the  award. 
The  award  expired  last  year,  and  a  subsequent  award  has  been 
made  in  February  last  by  the  Court  as  at  present  constituted. 
Neither  in  the  demands  in  relation  to  which  the  current  award  was 
mside  nor  in  the  award,  nor  in  the  evidence  adduced  on  either  side 
at  the  hearing  of  the  last  dispute,  were  signwriters  referred  to,  and 
we  consider  that  all  parties  have  dealt  with  the  trade  on  the  footing 
that  the  award  embraces  painters  and  decorators,  but  that  sign- 
writers  are  a  trade  apart  from  that  of  painters  and  decorators. 
Considerable  force  is  given  to  this  view  by  the  statement  made  at 
the  hearing  of  the  present  chajrge  that  the  signwriters  had  either 
formed  or  were  about  to  form  a  union  independent  from  that  of  the 
painters  and  decorators.  We  therefore  hold  that  signwriters  are 
not  within  either  the  past  or  the  present  award. 

Although,  however,  McLean  was  principally  employed  as  a  ^gn- 
writer,  he  appears  to  have  been  very  occasionally  engaged  at  ordi- 
nary psdn ting- work.  This  is  proved  by  the  statements  of  his  time 
and  the  particulars  of  his  work  produced  by  the  defendant.  In  this 
respect  a  nominal  breach  of  the  previous  award  has  no  doubt  been 
committed,  but  it  is  of  a  very  trivial  nature.  He  left  the  defendant's 
employment  in  October,  1901,  and  no  proceedings  were  taken  until 
the  end  of  January,  1902.  It  is  stated  on  behalf  of  the  union  that 
the  union  were  not  aware  that  any  breach  had  been  committed 
until  shortly  before  they  instituted  proceedings,  and  this  was  pro- 
bably the  case ;  but  we  think  that  employers  are  likely  to  be 
prejudiced  if  proceedings  for  an  alleged  breach  are  delayed  for  any 
considerable  time.  In  this  case  the  award  had  nominally  expired 
some  months  before  any  charge  was  made.  In  our  opinion,  the 
charge  is  one  of  a  trivial  nature ;  the  breach  proved  is  not  the 
breach  alleged,  and  we  therefore  inflict  no  penalty  and  order  no 
costs  to  either  party. 


(109.)    WELLINGTON    COOKS    AND    STEWARDS    AND    THE    UNION 

STEAMSHIP  COMPANY.— AGREEMENT. 
This  agreement,  made  in  pursuance  of  **  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1900,"  this  20th  day  of  February,  1902, 
between  the  Union  Steamship  Company  of  New  Zealand  (Limited), 
(hereinafter  called  **  the  said  company  "),  of  the  one  part,  and  the 
Federated  Cooks  and  Stewards  of  New  Zealand  Industrial  Associa- 
tion of  Workers,  an  industrial  association  registered  under  the  said 
Act  (hereinafter  called  '*  the  said  association  "),  of  the  other  part, 
witnesseth  that  it  is  hereby  mutually  agreed  by  and  between  the 
said  company  and  the  said  association  as  follows : — 
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1.  On  all  boats  at  terminal  ports  it  is  Understood  no  work  is  to 
be  done  on  Sundays  or  holidays  where  vessel  has  arrived  in  port 
before  6  p.m.  previous  day,  except  as  hereinafter  provided. 

2.  When  a  vessel  arrives  at  terminal  port  on  Sundays  or  holi- 
days one  hour  is  to  be  allowed  for  cleaning  up  after  arrival,  except 
when  a  vessel  arrives  during  meal-hours,  when  one  hour  is  to  be 
allowed  after  clearing  the  table.  Should  a  vessel  arrive  at  terminal 
port  before  9  a.m.  on  Sundays  or  holidays  overtime  not  to  com- 
mence before  10  a.m.  And  when  a  vessel  arrives  close  to  meal- 
hours  overtime  not  to  commence  until  one  hour  after  clearing 
saloon  table  after  such  meal. 

3.  For  port  watches  kept  at  terminal  ports  on  Sundays  or  holi- 
days, or  after  6  p.m.  on  other  days,  time  off  shall  be  allowed  eq^ual 
to  the  time  worked  ;  but,  if  it  should  not  be  convenient  to  give  time 
off,  overtime  shall  be  paid  in  lieu  thereof  at  the  rate  of  Is.  per  hour 
for  the  time  worked.  Time  off  shall  not  be  given  at  sea,  nor  on 
Sundays  or  holidays. 

4.  In  terminal  ports,  when  a  vessel  has  been  in  port  overnight, 
the  hours  of  labour  for  stewards  on  days  following  (but  not  including 
sailing-day)  shall  be  eight,  exclusive  of  meal-hours — from  7  a.m.  till 
6  p.m. 

5.  On  arrival  of  steamers  at  terminal  ports,  and  subject  to  modi- 
fication in  clause  2  regarding  arrival  at  meal-hours,  work  shall  cease 
one  hour  after  ship's  arrival  when  after  5  p.m.  No  work  is  to  be 
done  after  5  p.m.  when  a  vessel  is  remaining  in  port  overnight ; 
but  when  passengers  are  on  board  this  rule  shall  not  apply. 

6.  Public  holidays  in  terminal  ports  :  The  public  holidays  shall 
mean  and  include  Christmas  Day,  New  Year's  Day,  Labour  Day, 
Good  Friday,  and  the  birthday  of  the  reigning  Sovereign ;  but  if 
any  of  the  said  days  fall  on  a  Sunday  the  following  day  shall  be 
given  in  lieu  thereof  if  observed  as  a  holiday. 

Overtime  shall  be  paid  at  the  rate  of  Is.  per  hour  to  men 
employed  on  above  days  at  terminal  ports. 

7.  When  a  vessel  arrives  in  port  on  Sunday,  or  any  of  the 
holidays  specified  in  clause  6,  and  sails  again  on  the  same  day  with 
passengers,  or  the  members  of  the  providore  department  are  re- 
quired to  attend  on  duty  to  be  employed  on  an  excursion  on  any  of 
the  holidays  specified,  overtime  at  one  port  only  shall  be  paid  to  the 
members  of  the  department  for  the  time  so  employed,  not  exceeding 
in  all  8s.  and  not  less  than  4s.  per  man,  when  applied  to  main 
ports.  For  bar  harbours  and  roadstead  ports  the  maximum  is  to 
be  6s.,  and  the  minimum  3s. 

When  a  vessel  arrives  in  port  on  Sunday,  or  any  of  the 
holidays  specified  in  clause  6,  and  leaves  again  same  day  to  assist 
another  vessel  in  distress,  no  overtime  is  to  be  paid  the  providore 
department  while  the  vessel  is  so  employed. 

8.  Cadets  shall  serve  twelve  months  before  being  promoted. 
'*  Cadets  "  shall  mean  men  who  have  not  been  to  sea  before. 

9.  Wages  shall  remain  as  at  present. 
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10.  Membership  of  the  Union  Steamship  Company's  Mutual 
Benefit  Society  shall  be  optional. 

11.  Overtime  to  be  paid  at  terminal  ports  after  5  p.m.  and 
before  8  a.m.  for  taking  stores,  linen,  &c.,  on  board. 

12.  No  overtime  shall  be  paid  for  the  preparation,  cooking, 
serving,  and  clearing-up  of  meals  for  officers  and  crew. 

13.  Butchers  and  bakers  to  be  paid  a  proportionate  pare  of  their 
bonus  if  they  should  leave  their  ship  before  the  expiry  of  three 
months,  provided  that  they  have  performed  their  duties  to  the 
satisfaction  of  the  chief  steward. 

14.  The  said  company  undertake  to  give  to  their  chief  stewards 
written  instructions  that  the  hours  of  labour  at  sea  are  to  be  cur- 
tailed so  far  as  is  possible  consistent  with  a  due  regard  to  the 
comfort  and  convenience  of  passengers  and  the  efficient  upkeep  of 
the  ships. 

15.  This  agreement  shall  bind  the  said  company  and  the  said 
association  in  so  far  only  as  respects  ships  owned  or  chartered  by 
the  said  company  which  are  engaged  in  a  regular  time-table 
running  in  carrying  passengers  within  the  Colony  of  New  Zealand, 
whether  such  ships  trade  also  in  any  other  trade  or  not.  But  this 
agreement  shall  not  bind  the  said  company  or  the  said  association 
in  so  far  as  respects  ships  owned  or  chartered  by  the  said  company 
which  trade  exclusively  in  any  foreign  or  intercolonial  trade,  not- 
withstanding that  such  ships  may  load  or  discharge  at  any  port  or 
ports  in  the  Colony  of  New  Zealand,  provided  that  such  ships  are  not 
in  any  way  engaged  in  coastal  trade  within  the  said  colony. 

16.  This  agreement  to  come  into  force  as  from  the  Ist  January, 
1902,  and  to  remain  in  force  for  one  year  from  that  date. 

Signed  for  and  on  behalf  of  the  Union  Steamship  Company  of 
New  Zealand  (Limited)—  ^   ^  Kennedy,  Manager. 

For  and  on  behalf  of  the  said  association — 

W.  Jones,  Secretary. 
Signed  at  Wellington  by  both  parties  in  the  presence  of — D.  A. 
Aiken,  Shipping  Accountant,  Dunedin. 
20th  February,  1902. 


(110.)  WELLINGTON  TIMBER-YARDS  AND  SAWMILLS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial- 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,**  and  "The  Industrial  Conciliation  and 
Arbitration  Act  Amendment  Act,  1901 " ;  and  in  the  matter  of 
an  industrial  dispute  between  the  Wellington  Timber-yards  and 
Sawmills  Industrial  Union  of  Workers  (hereinafter  called  *'  the 
union  **)  and  the  following  persons,  firms,  and  companies 
(hereinafter  called  **  the  employers  ")  :  William  Booth  and  Co., 
Waterloo  Quay,  Wellington  ;  G.  W.  Barltrop  and  A.  N.  Palmer 
(executors    of    late    John    Beck),   Kent   Terrace,    Wellington ; 
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Andersen  and  Jacobsen,  Matamau,  Hawke's  Bay ;  Herbert 
Austin,  Foxton ;  Martin  Baigent,  Hawera ;  Samuel  Baigent, 
Hawera ;  Walter  Baigent,  Hawera ;  Walter  A.  L.  Bailey, 
Taonui ;  William  L.  Bailey,  Taonui ;  George  Barker,  Palmers- 
ton  North;  Bartholomew  Bros.,  Feilding;  Peter  Bartholomew, 
Levin  ;  William  George  Bassett,  Wanganui ;  Ernest  Beck,  Kent 
Terrace,  Wellington  ;  Bennett  and  Sollitt,  Palmerston  North  ; 
Alexander  Bennett,  Raetihi ;  William  Joseph  Berrill,  Carterton ; 
Charles  Biggs,  Marigituroa;  William  Booth  and  Co.,  Wellington; 
Bosher  Bros,  and  Co.,  Matamau,  Hawke's  Bay  ;  Frank  Burbush, 
Mangamaire  ;  Alexander  Burnett,  Masterton ;  Burt  and  Thom- 
son, Silverstream  ;  William  Burt,  Featherston ;  Robert  Bydder, 
Bull's ;  Norman  Campbell,  Reikorangi ;  Henry  Carlson,  Danne- 
virke,  Hawke's  Bay  ;  Compton  Bros.,  WeUington  ;  A.  Compton, 
Wellington ;  Charles  E.  Daniell,  Masterton  ;  John  Davis,  Wai- 
roa,  Hawke's  Bay  ;  Drummond  Brod.,  Hamua  ;  Ebenezer  Drys- 
dale,  Nireaha ;  James  Drysdale,  Nireaha ;  Andrew  Eng,  Rangi- 
wahia;  George  Evernden,  Masterton;  Richard  Evernden, 
Masterton ;  Robert  William  Fairbrother,  Carterton ;  William 
Fairbrother,  Kaiparoro  ;  Alfred  Falkner,  Wellington  ;  Alexander 
Gallon,  Matarawa;  John  Gallon,  Matarawa;  Gamman  and  Co., 
Palmerston  North ;  Gardner  and  Sons,  Judgeford ;  Charles  Gard- 
ner, Akatarawa ;  David  Gardner,  Hukanui ;  James  Gardner, 
Hukanui;  Percy  Gardner,  Hukanui ;  Walter  Gardner,  Pahiatua ; 
George  W.  Gascoigne,  Ohingaiti ;  Godfrey  and  Son,  Pahiatua; 
Frederick  Goodbehere,  Rangiwahia ;  Gore  and  Staines,  Waipu- 
kurau,  Hawke's  Bay;  W^illiam  F.  Greenaway,  Dannevirke; 
Malachi  Gribble,  Norsewood,  Hawke's  Bay;  Mrs.  W.  W.  Gun- 
drie.  South  Norsewood,  Hawke's  Bay ;  Halley  and  Ewing,  Wel- 
lington ;  Frank  P.  Harrison,  Masterton  ;  Hawke's  Bay  Timber 
Company,  Dannevirke ;  John  Holder,  Makino ;  George  William 
Holland,  Bunny thorpe ;  Robert  Holt,  Hastings,  Hawke's  Bay  ; 
Alfred  Jacobsen,  Matamau,  Hawke's  Bay ;  Martin  Johansen, 
Eketahuna ;  E.  Johnston,  Pongajroa ;  John  Knap,  Taihape ; 
Alfred  Falkner,  Victoria  Street,  Wellington  ;  Peter  Bartholomew, 
Timber  Merchant,  Wellington ;  Joseph  Andrews,  Upper  Willis 
Street,  Wellington ;  Benjamin  L.  Knight,  Hastings,  Hawke's  Bay; 
William  Lawrence,  Newman ;  Levers  and  Hooker,  Greytown 
North;  William  L.  Luxford,  Palmerston  North;  McFarlane  and 
Son,  Waverley ;  George  McHattie,  Taueru ;  John  McHattie, 
Taueru ;  Colin  C.  Mclnnis,  Eketahuna;  McKenny  and  Quinlan, 
Nireaha ;  Alexander  McLeod,  Opaki ;  Donald  McLeod,  Hastings, 
Hawke's  Bay  ;  Manawatu  Timber  Company,  Feildrtig ;  Manson 
and  Co.,  Ongaonga,  Hawke's  Bay;  Manson  and  Tuck,  Tiko- 
kino,  Hawke's  Bay;  Charles  Melville,  Dannevirke,  Hawke's 
Bay;  R.  A.  Nixon,  Ohingaiti;  Jonah  Nordlof,  Matamau, 
Hawke's  Bay;  Olsen  Bros.,  Wimbledon,  Hawke's  Bay; 
Palmerston  North  Sash,  Door,  and  Timber  Company,  Palmers- 
ton North ;  William  Pragnell,  Masterton ;  Thomas  Price,  Hutt 
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Boad,  Petone;  Proctor  and  Mason,  Pahiatua;  Prouse  Bros., 
Wellington ;  Alexander  Pryde,  Nireaha ;  John  Punch,  Baetihi ; 
Andrew  Quinlan,  Mangatainoka ;  Joseph  Benall,  Euriponi ; 
Bichter,  Nannestead,  and  Co..  Palmerston  North;  Bichard 
Bolston,  Ohau ;  Bo  we  and  Sons,  Bongotea ;  Boy  and  Al- 
berthsen,  Nireaha;  John  Scholer,  Makatuka,  Hawke's  Bay; 
Neil  Skjottenip,  Ocawha,  Hawke's  Bay;  James  Stevens,  Car- 
terton ;  James  Charles  Stevens,  Carterton ;  Stewart  Timber 
Company,  Wellington ;  Frederick  W.  Storey.  Gear  Street, 
Petone ;  George  Sykes,  Weber,  Hawke's  Bay ;  Tamaki  Sawmill 
Company,  Nireaha ;  Charles  E.  Thoms,  Peep-o'-day,  Feilding ; 
Lawrence  W.  Thoummie,  Opaki ;  Frederick  Tocker,  A  tea ; 
Alfred  Udy,  Hukanui ;  Vennell  Bros.,  Wainuioru;  Matthew 
Vesty,  Tikokino,  Hawke's  Bay ;  Waddell,  McLeod,  and  Weir, 
Wellington  ;  Wanganui  Sash  and  Door  Factory,  Wanganui ; 
William  Ward,  Awatoto,  Napier ;  Wellington  Steam  Cooperage 
Company,  Wellington ;  Whiley  and  Sons,  Kuba  Creek  Mill, 
Ohau;  John  Whiteman,  Akatarawa;  Wilding  and  Co.,  Wai- 
pukurau,  Hawke's  Bay ;  William  Wilson,  Bongotea ;  Wright 
and  Carter,  Mangaweka ;  Thomas  Wyeth,  Opaki ;  Alfred  Henry 
Wylds,  Palmerston  North ;  William  York,  Wainuioru ;  Alex- 
ander Yule,  Pahiatua  ;  George  Yule,  Pahiatua ;  Zajonskowski 
Bros.,  Marton. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court "),  having  taken  into  consideration  the  matter  of  the 
above-mentioned  dispute,  and  having  heard  the  union  by  its 
representatives  duly  appointed,  and  having  also  heard  such 
of  the  employers  as  were  represented  either  in  person  or  by 
their  representatives  duly  appointed,  and  having  also  heard  the 
witnesses  called  and  examined  and  cross-examined  by  and  on 
behalf  of  the  said  parties  respectively,  doth  hereby  order  ajid 
award :  That,  as  between  the  union  and  the  members  thereof  and 
the  employers  ajid  each  and  every  of  them,  the  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  and  of  this  awcurd 
shall  be  binding  upon  the  union  and  upon  every  member  thereof 
and  upon  the  employers  and  upon  each  and  every  of  them,  and 
that  the  said  terms,  conditions,  and  provisions  shall  be  deemed  to 
be  and  they  are  hereby  incorporated  in  and  declared  to  form  part  of 
this  award  ;  and,  further,  that  the  union  and  every  member  tnereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award  and 
by  the  said  terms,  conditions,  and  provisions  respectively  required 
to  be  done,  observed,  and  performed,  and  shall  not  do  anything  in 
contravention  of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by  and  observe  and  per- 
form the  same.  And  the  Court  doth  hereby  further  award,  order, 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  shall  constitute  a  breacn  of 
this  award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
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payable  by  any  person  or  party  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  take  effect  from  the 
31st  day  of  March,  1902,  and  shall  continue  in  force  until  the 
31st  day  of  March,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  hath  hereunto  set  his  hand,  this 
19th  day  of  March,  1902,  the  time  for  making  this  award  having 
been  duly  extended  until  the  31st  day  of  March  instant. 

Thbo.  Cooper,  J.,  President. 


The  Schedule  before  referred  to. 
Hours  of  Labour, 

1.  The  following  shall  be  the  hours  of  labour  to  be  observed 
throughout  the  industrial  district :  For  the  workers  of  all  classes 
included  in  this  award  the  week  shall  consist  of  forty-six  hours. 
The  time  for  commencing  and  leaving  off  work  shall  be  as 
follows : — 

For  employees  employed  in  the  City  of  Wellington  by  Stewart 
and  Co.,  Halley  and  Ewing,  Compton  Bros.,  Weuidell,  McLeod,  and 
Weir,  Andrew  Compton,  and  Prouse  Bros.,  the  time  shall  be  in 
accordance  with  the  practices  prevailing  with  carpenters  employed 
in  the  several  factories  carried  on  by  the  said  employers  at  the  date 
of  this  award. 

For  employees  employed  by  other  employers  whose  factories  or 
mills  are  within  ten  miles  from  the  General  Post-office,  Wellington, 
the  times  shall  be  in  accordance  with  the  practices  prevailing  with 
carpenters  employed  by  the  firms  in  the  previous  paragraph  set 
iorth ;  but  each  employer  may,  in  fixing  such  times,  elect  to  observe 
the  times  observed  by  such  one  of  the  firms  named  in  the  said  pre- 
ceding paragraph  whose  times  are  most  convenient. 

For  employees  employed  by  employers  to  work  beyond  ten 
miles  from  the  General  Post-office,  Wellington,  the  times  shall  be 
in  accordance  with  those  now  severally  observed  by  the  several 
employers  by  whom  such  employees  are  employed  at  the  date  of 
this  award,  and  whose  employees  are  not  working  more  than  forty- 
six  hours  per  week. 

Within  fourteen  days  after  the  date  of  the  coming  into  opera- 
tion of  this  award,  those  employers  whose  employees  are  working 
more  than  forty-six  hours  a  week  shall  fix  a  time  or  times  for 
leaving  off  work  each  day  so  as  to  limit  the  week's  work  to  forty-six 
hours  per  week,  and  the  time  or  times  so  fixed  shall  be  observed 
during  the  continuance  of  this  award.  The  hours  for  beginning 
work  shall,  in  respect  of  such  employers,  be  the  hours  now  observed 
in  the  several  mills  and  works  of  such  employers  respectively. 

Country  Employers    to    arrange  for   Hour  for  ceasing    Work  on 

Saturday, 

2.  In  accordance  with  an  agreement  made  at  a  conference  held 
at  Pfidmerston  North  on   the  7th  day  of  December,  1901,  between 
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the  representative  of  the  union  and  the  representatives  of  the 
country  employers,  country  employers  shall,  as  far  as  possible, 
arrange  the  hours  to  be  worked  in  such  a  way  as  will  enable 
employees  to  cease  work  on  Saturdays  at  1  p.m.,  providing  forty - 
six  hours  have  been  worked  during  the  week. 

Exception  to  the  Limits  of  Working-hours  hereinbefore  set  forth, 

3.  The  limits  of  working-hours  prescribed  in  clause  1  hereof 
shall  not  apiply  to  any  worker  employed  in  getting  up  steam  for  the 
machinery  in  the  respective  mills  of  the  employers,  or  in  making 
preparations  for  the  ordinary  daily  work  in  such  mills. 

Overtime  and  Holidays  in  Town  and  Suburban  Factories. 

4.  That  all  overtime  work  to  be  paid  for  at  the  rate  of  time  and  a 
quarter  for  the  first  two  hours,  and  time  and  a  half  afterwards.  All 
work  done  before  the  times  for  commencing  and  after  the  times  for 
leaving  oflf,  according  to  the  provisions  of  paragraph  1,  to  coimt 
as  overtime.  For  the  purpose  of  this  paragraph,  for  work  done  to 
five  minutes  from  the  hour,  and  from  that  to  fifteen  minutes,  a 
quarter  of  an  hour  shall  be  paid  for;  for  work  done  to  twenty 
minutes  from  the  hour,  and  from  that  to  thirty  minutes,  half  an 
hour  shall  be  paid  for ;  for  work  done  to  five  minutes  past  the  half- 
hour,  and  from  that  to  fifteen  minutes  to  the  hour,  three-quarters 
of  an  hour  shall  be  paid  for ;  for  work  done  to  ten  minutes  to  the 
hour,  and  from  that  to  the  hour,  a  full  hour  shall  be  paid  for. 

5.  All  work  done  on  the  following  holidays — viz.,  New  Year's 
Day,  Good  Friday,  Easter  Monday,  Sovereign's  birthday.  Labour 
Day,  Prince  of  Wales*  Birthday,  Christmas  Day,  Boxing  Day,  and 
Anniversary  Day — shall  be  paid  for  at  the  rate  of  time  and  a  half. 
Work  done  on  Sundays  shall  be  paid  at  the  rate  of  double  time. 

6.  Where  employees  or  any  of  them  are  required  to  work  over- 
time to  repair  any  breakdown  of  machinery,  necessarily  causing  the 
stoppage  of  the  mill  or  factory,  only  ordinary  time  rates  shall  be 
paid. 

7.  The  foregoing  clauses  4,  5,  and  6  shall  apply  only  to  em- 
ployees in  town  and  suburban  factories,  and  shall  not  apply  to 
country  sawmills. 

Overtime  in  Country  SawmilU. 

8.  In  country  sawmills,  and  in  all  sawmills  (other  than  fac- 
tories) in  the  Hawke's  Bay,  Wanganui,  Palmerston,  Manawatu, 
and  Wairarapa  districts,  the  following  provisions  shall  apply : 
Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter,  and 
shall  only  be  paid  in  respect  of  the  time  worked  in  each  fortnight 
in  excess  of  ninety-two  hours  :  Provided  always  that  time  worked 
by  any  employee  to  repair  breakdown  of  machinery  necessarily 
causing  the  stoppage  of  the  mill  shall  be  paid  for  at  the  rate  of 
ordinary  time  only. 

Time  (subject  to  the  foregoing  provisions)  worked  on  Christmas 
Day,  Good  Friday,  and  Sundays  shall  be  paid  at  double  rates. 
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Minimum  Bate  of  Wages  in  Factories. 

9.  The  following  shall  be  the  minimum  rate  of  wages  to  be  paid 
in  factories  :  First-class  machinists,  10s.  per  day.  (A  "  first-class 
machinist  "  is  a  man  who  is  competent  to,  and  whose  duty  it  is  to, 
put  together,  and,  if  necessary,  to  repair,  the  different  parts  of 
^woodworking  machinery,  and  in  the  case  of  planing  and  moulding 
machines  to  make  such  moulding-irons  or  other  cutters  as  may  be 
required,  and  generally  to  direct  and  supervise  the  working  opera- 
tions of  the  various  machines  under  his  control.) 

Second-class  machinists,  9s.  per  day.  (A  **  second-class  ma- 
chinist "  is  a  man  who  is  competent  to,  and  whose  duty  it  is  to,  set 
a  machine  and  to  grind  the  knives,  to  throw  in  or  out  of  gear  the 
■driving  or  feed  belts,  and  by  a  proper  use  of  the  oil-can  to  keep  his 
machine  in  good  running-order.) 

Other  workers  at  machines  who  are  not  included  in  one  or  other 
of  the  above  definitions  shall  be  paid  the  following  minimum  rates 
of  wages :  If  over  the  age  of  twenty-one  years,  8s.  per  day  ;  of  the 
^e  of  nineteen  to  twenty-one -yeai-s,  £1  10s.  per  week;  of  the  age 
of  eighteen  to  nineteen  years,  £1  5s.  per  week  ;  of  the  age  of  seven- 
teen to  eighteen  years,  £1  per  week ;  of  the  age  of  sixteen  to  seven- 
teen years,  15s.  per  week. 

If  any  youth  is  unable,  by  reason  of  infirmity  or  other  cause,  to 
«arn  the  minimum  rate  of  wage  prescribed  for  his  age,  he  may  be 
employed  at  such  less  wage  as  may  be  fixed  under  the  provisions 
of  the  general  clause  herein  relating  to  incompetent  workmen. 

Per  Day. 
Sawyers  in  Factories.  b.    d. 

First  sawyer  ...  ...  ...  ...       9    0 

Second  sawyer  ...  ...  ...  ...       8    0 

Engiv£-drivers. 

When  required  to  hold  a  first-class  certificate      ...  10    0 

When  required  to  hold  a  second-class  certificate  ...  90 

Firemen  or  drivers  without  certificates  ...             ...  7     6 

Yards-men. 
The  man  who  is  in  charge  of  yard  ...  ...     10    0 

Other  men  ...  ...  ...  ...  ...       7     0 

Per  Hour. 
Casual  Labour.  s.    d. 

Men  who  are  employed  at  unskilled  labour  at 
irregular  periods,  and  who  are  employed  for 
less  than  six  consecutive  days  full  time         ...       1     1 

Per  Day. 
Unskilled  Labour.  b.    d. 

Labourers  whose  employment  is  for  six  consecutive 

days  full  time     ...  ...  ...  ...       7    0 
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Youths. 
If  youths  are  employed  at  any  work  other  than  at  the  machines- 
they  shall  nevertheless  be  paid,  accordmg  to  age,  the  minimum  rate 
of  wages  prescribed  for  youths  employed  at  machines. 

Minirmim  Bate  of  Wages  for  Country  Sawmills, 
10.  The  following  shall  be  the  minfmum  rate  of  wages  to  be 
paid  to  men  employed  in  country  sawmills  : — 

Per  Day.  Per  Pay^ 

8.     d.  '  8.     oL 

Benchmen   who  are  competent  :  BuUook-drivers  ..  ..9    0 

saw-keepers,    and    who    keep  Orosscutters  who  keep  their  saw 

their  own  saws         . .  . .  10    0  •      in  order      . .  . .  ..80 

Benchmen  who  do  not  keep  their  Grosscutters  whose  saws  are  kept 

own  saws    . .  . .  . .     9    0  >      in  order  for  theia     . .  ..7    6- 

Tailers-out    ..  ..  ..8    0    Bushmen       ..  ..7    6 

First  breakdown-men  . .  ..86    Head  yard-men.    A  head  yard- 

Second  breakdown-men  . .     7    6  i      man  in  a  comitry  sawmill  is 

Engine-drivers,  when  required  to  one  who  imloads  trucks  and 

hold  first-class  certificate       . .  10    0  ,      wagons,    and  who   measures. 
When  required  to  hold  a  second-  and  who  is  in  charge  of  the 

class  certificate        . .  ..90.      yard  . .  . .  . .  10    0- 

Firemen  or  drivers  without  cer-  Yard- men  whose  duty  it  is,  al- 

tificate       . .  . .  ..76        though  not  in  charge  of  the 

Sawdust-men  ..70        yard,  to  measure  timber,  and 

Slab-men       . .  . .  ..70        to  load  and  unload  trucks     . .     80* 

Skid-men       . .  . .  ..70    Assistant  yard-men  who  handle. 


7 

6 

7 

0 

7 

0 

7 

0 

7 

6 

10 

0 

8 

0 

Horse-drivers  . .  ..76        load,  and  tally  timber  . .     70 

Planing-maohine  men  who  make  Pan-men  in  the  bush  . .  ..80 

and  keep  their  own  irons       . .  10    0  '  Labourers      . .  . .  ..70 

Other  planing-machine  men 

Casual  Labour. 
Men  who  are  employed  at  unskilled  labour  at  irregular  periods, 
and  who  are  employed  for  less  than  six  consecutive  days  full  time^ 
Is.  per  hour. 

Youths, 

11.  The  Court  does  not  in  any  way  restrict  the  employment  of 
youths  in  country  mills,  but  in  the  event  of  their  being  employed  in 
country  mills  the  following  shall  be  the  minimum  rate  of  wages  to- 
be  paid  to  them  :  Of  and  under  the  age  of  seventeen  years,  15s.  per 
week  ;  from  the  age  of  seventeen  to  eighteen  years,  £1  per  week ; 
from  the  age  of  eighteen  to  nineteen  years,  £1  5s.  per  week  ;  from 
the  age  of  nineteen  to  twenty  years,  £1  lOs.  per  week. 

General  clauses  appUcable  throughout  the  industrial  district. 

Incompetent  Workmen, 

12.  Any  worker  who  may  consider  himself,  on  account  of  old 
age,  youth,  infirmity,  or  for  any  other  cause,  incapable  of  earning 
the  minimum  wage  hereby  prescribed  for  the  class  of  work  for 
which  he  desires  employment  may  be  paid  such  less  wage  as  shall 
from  time  to  time  be  sigreed  upon  in  writing  between  such  worker 
and  the  chairman  or  secretary  of  the  union,  or,  in  default  of  such 
agreement,  8bs  shall,  after  twenty-four  hours'  notice  in  writing  by 
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such  worker  to  the  secretary  of  the  union,  be  fixed  by  the  Chairman 
of  the  Conciliation  Board  for  the  industrial  district,  and  the  secre- 
tary of  the  union  shall,  if  he  shall  so  desire,  be  heard  upon  such 
application.  Any  worker  whose  wage  has  been  fixed  as  aforesaid 
may  work  for  any  employer  at  the  wage  so  fixed  for  the  space  of  six 
calendar  months,  and  thereafter  until  the  expiration  of  fourteen 
days  from  the  service  upon  him  by  the  secretary  of  the  union  of  a 
notice  requiring  the  wage  of  such  worker  to  be  again  fixed  in  the 
manner  provided  by  this  paragraph,  and  it  shall  be  the  duty  of  the 
worker,  within  the  said  period  of  fourteen  days,  to  have  his  wages 
again  fixed  as  aforesaid. 

13.  In  the  event  of  the  worker  residing  at  a  place  in  the  indus- 
trial district  more  than  twenty  miles  from  the  City  of  Wellington, 
he  may  have  his  wages  fixed  by  the  Stipendiary  Magistrate  for  the 
district  in  which  he  resides.  If  there  shall  be  an  accredited  repre- 
sentative of  the  union  residing  in  the  district  in  which  such  worker 
shall  reside,  the  said  Stipendiary  Magistrate  may,  if  he  thinks  fit, 
require  a  notice  to  be  sent  to  such  representative  before  he  shall 
determine  the  worker's  application. 

No  Discrimination  against  Unionists, 

14.  No  employer  shall  discriminate  against  members  of  the 
union,  nor  shall,  in  the  engagement  or  dismissal  of  his  employees 
or  in  the  conduct  of  his  business,  do  anything  directly  or  indirectly 
for  the  purpose  of  injuring  the  union. 

15.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

Period  of  Award. 

16.  This  award  shall  take  effect  from  the  31st  day  of  March, 
1902,  and  shall  continue  in  force  until  the  dlst  day  of  March,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  hath  hereunto  set  his  hand,  this  19th 
day  of  March,  1902.  Thbo.  Cooper,  J.,  President. 

Beason  for  Award. 
In  this  matter,  which  is  an  industrial  dispute  involving  the 
whole  ot  the  woodworkinjg.  factories  and  sawmills  both  in  the  towns 
■and  in  the  country  districts  in  the  Wellington  Industrial  District, 
the  Court  has  held  sittings  in  Wellington,  Napier,  Wanganui, 
Palmerston  North,  and  Masterton.  We  have  had  to  consider  the 
industry  in  relation  to  the  various  factories  in  the  towns  and  the 
sawmills  in  the  country  and  bush  districts  throughout  the  Provin- 
cial Districts  of  Wellington  and  Hawke's  Bay.  As  disputes  con- 
nected with  this  industry  were  also  pending  in  the  northern  and 
Southland  districts  of  the  colony,  we  considered  it  necessary  to 
hear  these  and  examine  the  conditions  of  the  timber  industry  in 
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these  districts  before  making  an  award  in  the  Wellington  dispute, 
and  we  consequently  extended  the  time  for  making  the  Wel- 
lington award  until  the  3l8t  March.  In  the  meantime  we  have 
heard  the  Auckland  dispute,  caking  evidence  at  Auckland  and  in  the 
Northern  Wairoa,  and  the  Southland  dispute  at  Invercargill. 

We  have  considered  it  necessary  to  deal  with  the  regulation  of 
the  terms  of  employment  in  the  mills  and  factories  in  the  Welling- 
ton District  by  providing  a  scale  of  wages  for  those  employed  in  the 
factories,  and  another  scale  for  those  employed  in  the  country  and 
bush  sawmills. 

The  principal  difficulty  and  one  of  the  principal  points  in  issue 
was  the  classification  of  the  numerous  macnines  worked  in  a  well- 
equipped  woodworking  factory.  Some  of  these  machines  require 
skilled  labour;  others  can  well  be  worked,  and  are  at  present 
worked,  by  youths  under  general  supervision ;  but  they  all  together 
constitute  the  general  working  plant  of  the  factory. 

The  demands  of  the  union  were  (1)  for  a  minimum  wage  of  £S 
per  week  for  all  men  working  machinery  **  such  as  planing-ma- 
chines,  moulding-machines,  circular  saws,  or  any  other  tool  what- 
ever worked  by  machinery  and  driven  by  steam-power  or  any  other 
motive  power." 

The  union  were  willing  to  concede  to  the  employers  a  boy  to 
assist  each  machinist,  but  otherwise  they  asked  the  Court  to  pro- 
hibit the  working  of  youths  at  any  of  these  machines,  and  to  require 
the  employers  to  pay  to  each  machinist,  irrespective  of  the  character 
of  the  work  and  the  class  of  the  machine,  the  minimum  wage  of  £3. 
per  week. 

The  Conciliation  Board  recommended  a  minimum  wage  of  £2  158. 
per  week  to  competent  men  employed  working  planing  or  moulding 
machines ;  to  men  doing  the  finer  work  with  circular  saws,  £2  14s. 
per  week ;  and  to  men  working  any  other  machine,  £2  158.  per 
week ;  and  that  youth-labour  be  restricted  to  one  boy  as  an  assistant 
to  each  machinist. 

In  the  factories  there  are  many  machines  which  are  at  present 
worked  by  lads  of  ages  varying  from  fifteen  or  sixteen  to  twenty-one 
years.  Many  of  these  machines  require  very  little  skill,  and  some 
are  used  in  the  class  of  work  of  the  cheaper  kind  produced  in  the 
factory.  The  result,  if  we  acceded  to  the  demands  of  the  union 
and  restricted  youth-labour  as  the  union  representative  desires,  and 
as  the  union  asks  by  its  demands,  would  be  (1)  to  throw  a  number  of 
lads  out  of  employment ;  (2)  to  very  much  restrict  the  opportunities 
which  now  exist  for  lads  obtaining  employment  in  the  mills ;  and 
(3)  to  largely  increase  the  cost  of  production.  We  repeat  the  prin- 
ciple stated  by  us  in  giving  judgment  in  a  recent  dispute  at  Inver- 
cargill :  •*  We  do  not  consider  that  this  Court  ought  to  impose 
restriction  on  the  employment  of  youths  in  callings  in  which  they 
have  hitherto  been  employed,  and  in  which  they  are  fully  competent 
to  do  the  necessary  work,  simply  to  make  place  for  adult  labour  at 
a  higher  wage.     A  youth  has  as  much  right  to  the  opportunity  to- 
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earn  his  living  as  a  man,  and  it  is  against  the  best  interests  of  tha 
community  to  shut  the  avenues  by  which  he  may  obtain  employ- 
ment." We  afl&rm  this  principle  as  one  which  the  Court  ought 
to  apply  to  the  present  industry.  The  Factories  Act  and  the 
Workers'  Compensation  Act,  in  our  opinion,  provided  sufficient  safe- 
guards to  workers  against  the  employment  of  youths  at  machines 
at  which  they  are  not  competent  to  work,  and  the  scale  of  wagea 
which  we  have  fixed  according  to  the  age  of  youths  employed  pro- 
vides, in  our  opinion,  fair  remuneration  for  the  work  they  may  be 
employed  at  in  the  mills. 

We  have  therefore  not  defined  the  class  of  machines  at  which 
these  youths  may  be  employed,  leaving  that  to  the  discretion  of 
ea.ch  particular  employer.  To  have  attempted  to  separate  the 
machines  into  classes,  and  to  say  what  machines  a  youth  might 
work,  and  what  he  should  not,  would,  in  our  opinion,  have  led  to 
endless  dispute  and  disorganization  ;  while  to  have  limited  the 
number  of  youths  as  asked  by  the  union  would,  in  our  opinioil,. 
have  injured  many  now  employed,  and  have  been  against  the 
true  interest  of  the  industrial  classes  and  of  the  community  in 
general. 

We  have  classified  adult  labour  in  these  factories,  and  have 
prescribed  what  in  our  opinion,  after  taking  fully  into  consideration 
the  evidence  adduced  on  both  sides,  is  a  rate  of  wages  fair  to  both 
employer  and  workmen  in  relation  to  the  various  classes  of  employees 
in  these  factories. 

The  overtime  clause  applicable  to  town  factories  and  mills  is  that 
recommended  by  the  Board  and  agreed  to  by  the  employers,  as  also* 
is  the  holiday  clause,  with  this  exception  :  that  for  work  done  on 
holidays  we  prescribe  a  rate  of  time  and  a  half,  and  for  work  on 
Sundays  we  prescribe  a  double  rate. 

The  custom  in  mills  hitherto  has  been,  while  paying  the  wages^ 
weekly,  to  calculate  them  at  a  daily  rate,  and  not  to  pay  for  time 
not  worked.  We  see  no  reason  to  interfere  with  this ;  but  with  a. 
view  to  prevent  all  disputes  we  have  prescribed  a  daily  rate. 

We  were  asked  to  insert  a  clause  requiring  wages  to  be  paid 
weekly.  It  is  unnecessary  to  do  so,  as  the  statute  law  of  the 
colony  is  sufficiently  explicit  upon  this.  We  were  informed  that 
in  many  of  the  country  districts  both  employers  and  employees 
were  content  to  pay  and  receive  wages  monthly.  If  that  is  so,, 
this  object  can  be  attained  in  any  particular  case  by  following  the 
statutory  course. 

In  reference  to  country  mills,  we  have  fixed  the  overtime  at  time 
and  a  quarter,  with  double  time  for  work  done  on  Christmas  Day, 
Good  Friday,  and  Sundays.  We  have  made  no  provision  for  other 
holidays.  A  good  deal  of  time  is  lost  in  the  country  districts  and  in 
bush  mills  owing  to  bad  weather  and  other  causes,  and  we  think  it 
against  the  interests  of  both  workers  and  employers  to  prescribe  an 
extra  rate  of  payment  for  other  days,  and  so  in  many  instances  to* 
restrict  the  eaming-power  of  the  workman. 
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The  hours  of  labour  in  the  country  mills  are  those  agreed  upon 
in  conference  at  Palmerston  North,  and  the  hours  for  town  mills  are 
those  which  are  now  observed  by  the  carpenters  and  joiners  working 
in  the  factories. 

We  have,  in  reference  to  overtime  in  both  town  and  country  mills, 
provided  that  only  ordinary  rates  shall  be  paid  for  work  done  after 
the  ordinary  hours  to  repair  breakdown  in  the  machinery,  necessarily 
causing  the  stoppage  of  the  mill.  It  is  quite  as  much  to  the  interest 
of  the  workman  as  of  his  employer  thac  these  repairs  should  be 
rapidly  effected. 

We  have  had  son^e  difficulty  in  fixing  the  scale  of  wages  in 
country  mills.  We  have,  however,  from  the  information  supplied  to 
us  at  the  hearing  by  the  employees,  been  enabled,  we  think,  to  fairly 
classify  the  various  sections  of  workers.  We  have  fixed  what  is,  in 
our  opinion,  a  fair  minupium  rate.  In  some  instances  employers 
were  paying  less  than  the  amounts  now  prescribed.  In  other  cases 
the  maximum  paid  was  more.  It  is  a  fair  minimum  that  we  have 
to  fix,  neither  the  lowest  wages  paid  in  one  particular  mill  por  the 
highest  paid  in  another,  but  what  ought  to  be  a  fair  minimum  for 
all  the  mills,  and  this  we  have  endeavoured  to  do. 

The  union  asked  for  preference.  The  employers  opposed  this 
application.  The  union  has  not  satisfied  us  that  this  is  an  industry 
in  which  we  should  compel  the  employers  to  give  preference,  and  we 
do  not  do  so.  We  have  therefore  inserted  the  clauses  settled  by 
this  Court  in  cases  where  preference  is  not  given. 

This  award  is  to  take  effect  on  Monday,  the  31st  day  of  March 
instant,  and  to  continue  in  force  till  the  Slst  March,  1904. 

Theo.  Cooper,  J.,  President. 

Enforcement  of  Award. 
In  the  matter  of  an  application  made  by  the  Wellington  Car- 
penters and  Joiners'  Industrial  Union  of  Workers  to  enforce  the 
award  against  the  Stewaxt  Timber,  Glass,  and  Hardware  Company 
(Limited).  The  Court,  after  consideration,  granted  leave  to  employ 
the  employee  mentioned  in  the  application  at  present  wages  until 
the  new  award  is  made.  Defendant  ordered  to  pay  to  the  union 
£2  16s.  costs. 


(111.)  WELLINGTON  COOKS  AND  WAITERS. -AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  **  The  Industrial  Conciliation  and 
Arbitration  Act  Amendment  Act,  1901 "  ;  and  in  the  matter  of  an 
industrial  dispute  between  the  Wellington  Amalgamated  Society 
of  Cooks  and  Waiters*  Industrial  Union  of  Workers  and  the 
Wellington  Licensed  Victuallers*  Association  and  Industrial 
Dnion  of  Employers  (H-  J-  Williams,  secretary,  12,  Custom- 
house Quay) ;  Wellington  Hospital  Trustees ;  Gear  Meat  Freez- 
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ing  and  Preserving  Company  (Limited) ;  Wellington  Amalgamated 
Bestaurant  and  Oyster-saloon  Keepers*  Industrial  Union  of  Em- 
ployers (J.  Fairway,  secretary,  Silver  Grid,  Cuba  Street) ; 
James  Brown,  Steamboat  Restaurant,  Waring  Taylor  Street ; 
Frederick  Curtis,  Curtis's  Dining-rooms,  Lambton  Quay ;  Jane 
Martin,  The  Don  Restaurant,  Lambton  Quay  ;  Olivina  Knigge, 
Brunswick  Restaurant,  Willis  Street;  Mary  Neill,  Welcome 
Restaurant,  Willis  Street;  Joseph  O'Donaghue,  Restaurant, 
Lambton  Quay ;  Thomas  White.  Masonic  Hotel,  Cuba  Street ; 
George  Y.  Dennis,  Barrett's  Hotel,  Lambton  Quay ;  Helen 
Gillespie,  Shepherds'  Arms  Hotel,  Tinakori  Road ;  Norah 
Macarthy,  Cambridge  Hotel,  Cambridge  Terrace;  William 
Young,  Otago  Restaurant,  Lambton  Quay;  James  Jew,  Res- 
taurant-keeper, 125,  Lambton  Quay  (hereinafter  called  '*  the 
employers ").  The  WelHugton  Club  was  struck  out  by  the 
Court  (see  clause  12  of  schedule). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  *'  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  Wellington  Amalgamated 
Society  of  Cooks  and  Waiters'  Industrial  Union  of  Workers  (herein- 
after called  **  the  union  ")  by  its  representatives  duly  appointed,  and 
having  also  heard  the  employers  by  their  representatives  duly 
appointed,  doth  hereby  order  and  award:  That,  as  between  the 
union  and  the  members  thereof  and  the  employers,  the  terms, 
conditions,  and  provisions  set  out  in  the  schedule  hereto  and  of 
this  award  shall  be  binding  upon  the  union  and  upon  every  member 
thereof  and  upon  the  employers,  and  that  the  said  terms,  condi- 
tions, and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award  ;  and, 
further,  that  the  union  and  every  member  thereof  and  the  em- 
ployers shall  respectively  do,  observe,  and  perform  every  matter 
and  thing  by  this  award  and  by  the  said  terms,  conditions,  and 
provisions  respectively  required  to  be  done,  observed,  and  per- 
formed, and  shall  not  do  anything  in  contravention  of  this  award 
or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all  re- 
spects abide  by,  observe,  and  perform  the  same.  And  the  Court 
doth  hereby  further  order  and  declare  that  any  breach  of  the  said 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
shall  constitute  a  breach  of  this  award,  and  that  the  sum  of  £100 
shall  be  the  maximum  penalty  payable  by  any  party  or  person  in 
respect  thereof.  And  the  Court  doth  further  order  that  this  award 
shall  take  effect  from  the  31st  day  of  March,  1902,  and  shall  continue 
in  force  until  the  Slst  day  of  March,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  hath  hereunto  set  his  hand,  this 
24th  day  of  March,  1902,  the  time  for  making  this  award  having 
been  first  duly  extended  until  the  Slst  March,  1902. 

Theo.  Cooper,  J.,  President. 
19 
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The  Schedule  hereinbefore  referred  to. 
Hotels. 

1.  The  following  shall  be  the  minimum  weekly  rates  of  pay  for 
persons  employed  in  hotels  : — 

Kitchen. — Where  five  or  more  hands  are  employed  :  Chef,  £4 ; 
second,  £2;  others,  £1  each.  Where  four  hands  are  employed  : 
Chef,  £3  10s. ;  second,  £1  15s. ;  others,  £1.  Where  three  hands 
are  employed :  Chef,  £3  ;  second,  £1  10s. ;  other  hands,  £1.  Where 
two  hands  are  employed  :  Chef,  £2 ;  second,  £1  6s.  Where  only 
one  cook  is  employed,  £1  15s. 

Waiters. — Where  over  three  waiters  are  employed  :  Head 
waiter,  £2  ;  second,  £1  12s.  6d. ;  others,  £1  2s.  6d.  Where  three 
waiters  are  employed :  Head  waiter,  £1  15s. ;  second,  £1  7s.  6d. ; 
third,  £1.  Where  two  waiters  are  employed :  Head  waiter, 
£1  15s. ;  second,  £1  5s.  Where  only  one  waiter  is  employed  he 
shall  be  paid  a  minimum  wage  of  £1  10s. 

Pantrymen. — Where  more  than  one  employed:  First  pantry- 
man, £1  5s. ;  others,  £1.  Where  only  one  is  employed  he  shall  be 
paid  £1  5s. 

Porters. — Day-porter,  £1 ;  night-porter,  £1  5s.  Where  a  day- 
porter  and  rouseabout  are  employed,  the  rouseabout  shall  be  paid 
15s.  per  week. 

Casual  Labour. — Chef — First  day,  £1 ;  two  succeeding  days,  15s. 
each ;  after  third  day,  ordinary  wages.  Others — First  day,  10s.  ; 
two  succeeding  days,  7s.  6d.  each ;  after  third  day,  ordinary  wages. 
Waiters — First  three  days,  lOs.  a  day ;  afterwards,  ordinary  wages. 
Pantrymen — First  three  days,  7s.  6d.  a  day ;  afterwards,  ordinary 
wages. 

Board  and  Lodging. 

2.  Where  board  is  not  provided,  cooks,  waiters,  pantrymen,  and 
porters  shall  be  paid  10s.  per  week  in  addition  to  the  above  rates. 
Where  lodging  is  not  provided  they  shall  receive  an  additional 
amount  of  5s.  per  week :  Provided  always  that  if  the  employer  ia 
willing  and  offers  to  provide  suitable  lodging  for  his  employee,  and 
the  employee  prefers  to  lodge  elsewhere,  no  allowance  shall  then 
be  paid  for  lodging. 

Payment  of  Wages. 

3.  Wages  shall  be  paid  weekly  unless  agreed  otherwise.  Where 
no  agreement  in  writing  is  made  fixing  the  period  of  notice,  then  a 
notice  of  not  less  than  forty-eight  hours  shall  be  given  by  either 
party  of  ^  the  termination  of  the  service.  Employers  shall  be 
entitled  to  keep  in  hand  two  days'  pay. 

Hours. 

4.  Each  employer  shall  be  entitled  to  regulate  the  hours  of  work 
according  to  the  requirements  of  his  business,  subject  to  the  follow- 
ing conditions : — 

Waiters. — The  hours  for  waiters  shall  not  exceed  eleven  hours'* 
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work  per  day,  and  shall  be  worked  between  the  hours  of  6  a.m. 
and  12  midnight,  as  may  be  regulated  by  the  employer. 

Kitchen. — The  hours  for  cooks  and  kitchen- hands  shall  not 
exceed  eleven  hours'  work  per  day,  and  shall  be  worked  between 
the  hours  of  5  a.m.  and  9  p.m.,  as  may  be  regulated  by  the  em- 
ployer. 

Porters, — Whether  night  or  day,  twelve  hours. 

Pantrymen, — The  hours  for  pantrymen  shall  not  exceed  eleven 
hours'  work  per  day,  and  shall  be  worked  between  the  hours  of 
6  a.m.  and  9  p.m.,  as  may  be  regulated  by  the  employer. 

Bbstaubants. 

5.  To  persons  employed  in  restaurants  the  following  minimum 
weekly  wages  shall  be  paid  : — 

Kitchen. — Where  three  or  more  hands  are  employed:  Chef, 
£2  5s. ;  second,  £1  5s. ;  others,  £1.  Where  two  are  employed : 
Chef,  £1  15s. ;  other  hand,  £1.  Where  only  one  is  employed  he 
shall  be  paid  £1  15s. 

Waiters. — If  male  waiters  are  employed  they  shall  not  be  paid 
less  than  £1  5s.  per  week. 

The  provisions  of  clauses  2  and  3,  relating  to  board  and  lodging 
and  payment  of  wages,  shall  apply  to  restaurant-keepers  and  their 
employees. 

Hours  for  Bestav/rants. 

6.  Kitchen. — The  hours  for  cooks  and  kitchen-hands  shall  not 
exceed  eleven  hours'  work  per  day,  and  shall  be  worked  between  the 
hours  of  5  a.m.  and  9  p.m.,  as  may  be  regulated  by  the  employers. 

Waiters. — If  male  waiters  are  employed,  the  hours  for  such  em- 
ployees shall  not  exceed  eleven  hours'  work  per  day,  and  shall  be 
worked  between  the  hours  of  6  a.m.  and  midnight. 

Subject  to  the  above  provisions,  each  employer  shall  be  entitled 
to  regulate  the  hours  of  work  according  to  the  requirements  of  his 
business. 

Otster-saloons. 

7.  To  persons  employed  in  oyster-saloons  the  following  minimum 
weekly  wage  shall  be  paid : — 

Kitchen. — Where  three  or  more  hands  are  employed :  Chef,  £2 
15s. ;  second,  £1  15s. ;  others,  £1.  Where  two  are  employed : 
Chef,  £2  10s. ;  second,  £1  58.  Where  only  one  is  employed  he 
shall  be  paid  the  weekly  wage  of  £1  15s. 

Waiters. — If  male  waiters  are  employed  they  shall  be  paid  not 
less  than  £1  58.  per  week. 

The  provisions  of  clauses  2  and  3,  relating  to  board  and  lodging 
and  payment  of  wages,  shall  also  apply  to  oyster-saloon  keepers. 

Howrs  for  Oyster-saloons. 

8.  Not  more  than  seventy  hours  shall  be  worked  in  any  one 
week.  Each  employer  shall  be  entitled  to  regulate  such  hours 
according  to  the  requirements  of  his  particular  business. 
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Where  more  than  seventy  hours  shall  have  been  worked  in  any 
one  week,  overtime  at  the  rate  of  time  and  a  half  shall  be  paid  to 
the  employee  for  the  time  worked  in  excess  of  the  said  seventy 
hours.     Each  week  to  stand  by  itself. 

Holidays  fob  all  Classes  op  Employers. 

9.  Two  days'  holiday  or  two  days'  pay  shall  be  allowed  to  each 
employee  once  every  three  months  if  he  shall  have  been  so  long  in 
the  employer's  service,  Such  holidays  may  be  upon  such  days  as 
may  be  mutually  agreed  upon  between  the  employer  and  his 
employee. 

Overtime. 

10.  Overtime  shall  be  paid  at  the  rate  of  time  and  a  half,  and 
be  calculated,  in  respect  of  hotel  and  restaurant  employees,  in 
respect  of  any  hours  which  may  in  any  one  day  be  worked  in  excess 
of  the  hours  for  work  or  outside  the  hours  for  commencing  or 
ceasing  work  prescribed  by  this  award. 

No  Discrimination  against  Unionists. 

11.  No  employer  shall  discriminate  against  members  of  the 
union,  or  shall,  in  the  engagement  or  dismissal  of  his  employees  or 
in  the  conduct  of  his  business,  do  anything  directly  or  indirectly  for 
the  purpose  of  injuring  the  union. 

When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

Exemption  from  Award. 

12.  Nothing  in  this  award  contained  shall  apply  to  the  Welling- 
ton Club,  or  to  any  other  club  in  the  City  or  Suburbs  of  Wellington  ; 
but  the  Court  reserves  leave  to  the  union  to  apply  to  the  Court, 
upon  notice  to  any  such  club,  to  extend  this  award  to  any  such 
club. 

Limitation  of  Award. 

13.  This  award  shall  apply  to  the  individual  employers  named 
in  the  heading  to  this  award,  and  the  members  of  the  Wellington 
Licensed  Victuallers'  Association  and  Industrial  Union  of  Em- 
ployers and  of  the  Wellington  Amalgamated  Kestaurant  and  Oyster- 
saloon  Keepers*  Industrial  Union  of  Employers,  and  to  the  suc- 
cessors in  any  of  the  respective  businesses  of  such  persons,  and  to 
all  other  persons  in  the  City  of  Wellington  who  shall,  during  the 
currency  of  this  award,  commence  and  carry  on  the  businesses  of 
hotelkeepers,  restaurant-keepers,  or  oyster-saloon  keepers  ;  and 
shall  not,  without  the  further  order  of  the  Court,  apply  to  any 
other  persons  in  this  industrial  district. 

Nothing  in  this  award  contained  shall  restrict  the  right  of  the 
employers  or  any  of  them  to  employ  female  employees  in  any 
capacity  on  such  terms  and  conditions  as  such  employers  or  any  of 
them  may  think  tit. 
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In  witness  whereof  the  seal  of  the  Ck>urt  hath  been  hereto  pat 
and  affixQcL,  and  the  President  hath  hereunto  set  his  hand,  this 
24th  day  of  March,  1902. 

Thbo.  Cooper,  J.,  PRBsroENT. 


(112.)  WELLINGTON  TAIL0RE8SES. 
See  Otago  Award  (No.  123). 


WELLINGTON  BRICK,  TILE,  DRAIN,  AND  POTTERY  MAKERS.— 
DISPUTE  WITHDRAWN. 

Under  •'  The   Industrial  Conciliation  and  Arbitration  Act,  1900." 

Before  the  Board  of  Conciliation  in  the  Wellington  Industrial  Dis- 
trict.— In  the  matter  of  an  industrial  dispute  between  the  Wel- 
hngton  Brick,  Tile,  Drain  and  other  Pipe,  and  Pottery  Makers' 
Union  Industrial  Union  of  Workers  and  Peter  Hutson  and  Co., 
Wallace  Street ;  Herbert  Hill,  Roileston  Street  ;  John  Overend 
and  Clark,  Roileston  Street ;  —  Norreys,  Upper  Adelaide  Boad ; 
William  Murphy,  Taranaki  Street ;  Enoch  Tonks,  Webb  Street ; 
Brooklyn   Brick  Company,  Brooklyn ;  James  Trevor,  Adelaide 
Road  ;    Richard   Packer,    Adelaide   Road ;    Silver  stream   Brick 
Company,  Silverstream — employers ;  and  of  a  reference  thereof 
for  settlement. 
Mr.    Peter  Hutson  (chairman   of  the    Wellington   Brickmakers* 
Association),  with  several  of  the  other  employers  who  were  cited  as 
parties  to  the  dispute,  appeared  before  the  Board,  and  contended 
that  no  such  industrial  dispute  as  was  alleged  in  the  notices  they 
had   received  existed.     Mr.   Hutson  further  intimated  that  if  the 
Board  decided  to  hear  the  dispute  he  would  apply  to  the  Supreme 
Court  for  a  writ  to  prohibit  them.     Mr.  Allan  Orr,  one  of  the  duly 
appointed  representatives  of  the  Wellington  Brick,  Tile,  Drain  and 
other  Pipe,  and  Pottery  Makers'   Industrial    Union   of   Workers, 
which  appeared  before  the  Board,  contended  that  there   was  an 
industrial  dispute  existing,  and  that  he  would  call  evidence  to  prove 
that  some  workers  had  applied  for  some  of  the  increases  asked  for, 
and  they  had  been  refused ;  but  he  admitted  his  union's  request  for 
a  conference  with  the  employers  was  not  sent  until  after  applica- 
tion had  been  filed  for  the  dispute  to  be  referred  to  the  Board  of 
Conciliation.     The  Chairman  announced  that  the  Board  would  hear 
the  dispute,  but  said  that,  personally,  he  would  advise  that  it  be 
withdrawn,  and  that  the  parties  confer  with  each  other  and  try  to 
settle  their  dififerences  before  applying  to  the  Board.     Mr.  Hutson 
at  first  objected,  and  said  he  would  apply  to  the  Supreme  Court 
immediately   to   prohibit    the   Board    from    hearing    the    dispute. 
Messrs.  Robert  James  Mills,  Frederick  Holmes,  and  Allan  Orr,  the 
three  representatives  of  the  union  of  workers,  conferred  with  each 
other,  and  afterwards  applied  to  the  Board  that  the  union's  refer- 
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ence  of  the  dispute  to  the  Board  might  be  withdrawn.  Mr.  Hutson 
coQseDted  ultimately,  and  there  was  no  opposition  raised  by  any 
party. 

The  Board  therefore  recommends  that  the  dispute  and  every 
item  of  it  be,  without  prejudice,  withdrawn. 

Dispute  withdrawn. 

Given  under  my  hand,  at  WelUngton,  this  3rd  day  of  October, 
1901.  John  Crewbb,  Chairman. 


(113.)  WELLINGTON  BRICK,    TILE,  DRAIN  AND  OTHER  PIPE,  AND 
POTTERY  MAKERS. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  ''The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  Brick,  Tile, 
Drain,  and  other  Pipe  and  Pottery  Makers'  Industrial  Union  of 
Workers  and  the  following  persons  (hereinafter  called  '*  the 
employers"):  Peter  Hutson,  Wellington;  William  Murphy. 
Wellington ;  Janies  Trevor,  Wellington  ;  John  Overend,  Wel- 
lington ;  Enoch  Tonks,  Welhngton ;  Henry  Norris,  Welling- 
ton ;  Wilham  A.  Chote,  Welhngton  ;  W.  C.  Stephens,  Welhng- 
ton ;  A.  Whiteford,  Wellington  ;  Bichard  Patching,  Wellington  ; 
William  Martin,  Wellington. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  also  heard  such  of  the  employers  as  were 
represented  either  in  person  or  by  their  representatives  duly  ap- 
pointed, and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award  :  That,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  and  every  of  them, 
the  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  on  the  union  and  upon  every 
member  thereof  and  upon  the  employers  and  each  and  every  of 
them,  and  that  the  said  terms,  conditions,  and  provisions  shall  be 
deemed  to  be  and  are  hereby  incorporated  in  and  declared  to  form 
pare  of  this  award  ;  and,  further,  that  the  union  and  every  member 
thereof  and  the  employers  and  each  and  every  of  them  shall  re- 
spectively do,  observe,  and  perform  every  matter  and  thing  by  this 
award  and  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  and  shall  not  do  anything  in  contravention  of 
this  award  or  of  the  said  terms,  conditions,  and  provisions,  but  shall 
in  all  respects  abide  by,  observe,  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  bresich  of  this  award,  and  that 
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the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  come  into  operation  on  Monday,  the 
26th  day  of  May,  1902,  and  shall  continue  in  force  until  the  26th 
day  of  May.  1906. 

In  witness  whereof  the  seal  of  the  Court  hath  hereto  been  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  subscribed 
his  name,  this  19th  day  of  May,  1902. 

Thbo.  Cooper,  J.,  President. 


The  Sohedule  hereinbefore  referred  to. 
Hours  of  Work, 

1.  The  week's  work  shall  consist  of  46^  hours,  divided  as  fol- 
lows :  On  Monday,  Tuesday,  Wednesday,  Thursday,  and  Friday  in 
each  week  work  shall  commence  at  7.45  a.m.  and  cease  at  noon, 
recommence  at  12.50  p.m.  and  cease  at  5  p.m.  On  Saturday  in 
each  week  work  shall  commence  at  7.45  a.m.  and  cease  at  11.55 
a.m. 

In  the  months  of  May,  June,  July,  and  August  in  each  year 
employers  may  vary  these  hours,  but  so,  nevertheless,  that  the  total 
number  of  hours  to  be  worked  each  day  shall  not  be  exceeded,  nor 
the  half-hohday  on  Saturday  be  prejudiced. 

Minimum  Wages. 

2.  The  minimum  rate  of  wages  to  be  paid  to  workers  shall  be  as 
follows : — 

Brickmakers.  —  Competent  burners,  finishers,  and  setters, 
Is.  OJd.  per  hour;  all  other  men  over  the  age  of  twenty-two  years, 
Is.  per  hour ;  night  burners,  when  on  all  night,  10s.  per  night.  The 
present  custom  of  hours  for  night  burners  to  continue.  These 
wages  and  this  clause  is  to  apply  to  all  night  burners,  whether  for 
down  draught  or  for  Hoffman  kilns. 

Drain-pipe  and  salt-glaze  workers. — Competent  burners,  setters, 
finishers,  flangers,  and  drawers.  Is.  Id.  per  hour ;  night  men,  or 
burners,  Is.  per  hour ;  all  other  men  over  the  age  of  twenty-two 
years,  Is.  per  hour. 

3.  The  proportion  of  youths  to  men  shall  be  one  youth  to  every 
two  men,  and  the  wages  paid  shall  be  as  follows  : — 

Brickyards  :  Sixteen  to  seventeen  years  of  age,  158.  per  week  ; 
seventeen  to  eighteen,  18s.  per  week  ;  eighteen  to  nineteen,  £1  Is. 
per  week ;  nineteen  to  twenty,  SI  4s.  per  week ;  twenty  to  twenty- 
one,  £1  10s.  per  week;  twenty-one  to  twenty-two,  10^.  per  hour; 
over  twenty-two,  the  minimum  wage. 

Drain  -  pipe  and  salt  -  glaze  sanitary  ware  :  Fifteen  to  sixteen 
years  of  age,  10s.  per  week.  Then  to  follow  on  with  the  wages 
above  stated  for  brickmakers'  youths. 

Overtime, 

4.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter. 
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Overtime  to  youths  up  to  age  of  twenty  years  shall  be  at  the 
rate  of  9d.  per  hour.     Over  that  age,  time  and  a  quarter. 

Holidays. 

5.  The  following  shall  be  recognised  holidays :  New  Year's 
Day,  Good  Friday,  Easter  Monday,  King's  Birthday,  Labour  Day, 
Prince  of  Wales'  Birthday,  Christmas  Day,  and  Boxing  Day  Work 
done  on  Good  Friday  and  Christmas  Day  shall  be  paid  at  the  rate 
of  time  and  a  half,  and  on  any  of  the  other  holidays  at  the  rate  of 
time  and  a  third. 

6.  HoUdays  shall  be  paid  for  in  case  of  boys  under  eighteen. 

Pottery-works. 

7.  Competent  pressersand  throwers  to  be  paid  a  minimum  wage 
of  Is.  3d,  per  hour. 

8.  Competent  burners  to  be  paid  a  minimum  wage  of  Is.  3d.  per 
hour. 

9.  Competent  setters  and  drawers  to  be  paid  a  minimum  wage 
of  Is.  3d.  per  hour. 

10.  Competent  labourers  to  be  paid  a  minimum  wage  of  Is.  per 
hour. 

11.  That  the  number  of  boys  shall  not  exceed  the  proportion  of 
two  boys  to  one  man,  and  that  the  minimum  rate  of  wages  for  boys 
shall  be :  For  boys  from  fifteen  to  sixteen  years  of  age,  10s.  per 
week;  sixteen  to  seventeen,  14s.  per  week;  seventeen  to  eighteen, 
17s.  6d.  per  week ;  eighteen  to  nineteen,  £1  per  week ;  nineteen 
to  twenty,  £1  4s.  per  week  ;  twenty  to  twenty-one,  £1  10s.  per 
week  ;  twenty-one  to  twenty-two,  £1  13s.  per  week  ;  above  that  age, 
full  pay  for  man. 

12.  Questions  as  to  increase  in  the  number  or  proportion  of  boys 
in  this  class  at  any  time  while  this  award  is  in  force  shall  be  de- 
cided by  Mr.  Hutson  and  one  representative  of  the  union.  Should 
they  be  unable  to  agree,  then  the  Chairman  of  the  Board  of  Con- 
ciliation shall  decide.  Subject  to  reference  to  the  Court  if  either 
party  is  dissatisfied  with  such  decision. 

13.  All  the  other  clauses  of  this  award  and  of  this  schedule,  not 
inconsistent  with  the  above  paragraphs  7  to  12  inclusive,  shall  apply 
to  pottery- workers. 

General  Clatcses. 

14.  No  boy  under  sixteen  years  of  age  shall  be  allowed  to  do 
cutting-off  work  on  a  brick-machine. 

15.  All  wages  shall  be  paid  weekly  on  Saturday  in  each  week. 
15a.  If  any  employer  shall  sublet  any  part  of  his  works  or  plant 

the  person  to  whom  he  shall  have  sublet  the  same  shall  in  all  re- 
spects abide  by  and  perform  all  the  terms  and  conditions  of  tnis 
award.  If  such  person  shall  fail  to  do  so,  then  both  the  employee 
and  such  person  shall  be  liable  as  for  a  breach  of  this  award. 

16.  A  day  worker  may  take  a  turn  at  night  burning  if  he  and 
his  employer  agree,  and  in  such  case  he  shall  be  paid  the  ordinary 
time  rate. 
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17.  Any  workman  not  capable  of  earning  the  minimum  rate  of 
wages  for  his  class  of  work  shall  be  entitled  to  receive  a  permit  to 
work  for  such  less  wages  as  shall  be  agreed  upon  between  the 
chairman  and  secretary  of  the  union  and  the  employer  from  whom 
employment  is  asked.  If  they  shall  be  unable  to  agree,  then  the 
race  shall  be  fixed  by  the  Chairman  of  the  Conciliation  Board  for 
this  industrial  district. 

18.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  this  industrial  district  in  work  specified  in 
this  award,  and  any  other  person  now  residing  or  who  may  here- 
after reside  in  this  industrial  district,  and  who  is  a  competent  worker 
at  work  specified  in  this  award,  to  become  a  member  of  the  union 
upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subse- 
quent con tribui  ions,  whether  payable  weekly  or  not,  not  exceeding 
6u.  per  week,  upon  the  written  application  of  the  person  so  desiring 
to  join  the  union,  without  ballot  or  other  election,  then  and  in 
such  case  employers  shall,  when  engaging  a  worker  for  work  speci- 
fied in  this  award,  employ  members  of  the  union  in  preference  to 
non-members,  provided  there  are  members  of  the  union  equally 
qualified  with  non-members  to  perform  the  particular  work  required 
to  be  done,  and  ready  and  willing  to  undertake  it.  This  clause  shall 
not  apply  to  any  worker  now  in  the  employment  of  any  employer 
so  long  as  he  continues  in  his  present  employment.  Nor  shall  any- 
thing in  this  clause  contained  apply  to  youths  under  the  age  of 
eighteen  years. 

19.  The  union  shall  keep  at  some  place  within  a  mile  from  the 
General  Post-office,  Wellington  (of  which  place  notice  shall  be 
given  by  advertisement  in  the  Sew  ZeaLaitd  Times  and  Evening  Post 
newspapers),  an  employment-book,  wherein  shall  be  correctly  en- 
tered the  names,  addresses,  and  occupations  of  all  the  members  of 
the  union  for  the  time  being  out  of  employment.  Such  book  shall 
be  open  to  the  employers  without  fee  or  charge  at  all  hours  between 
8  a.m.  and  5  p.m.  on  every  working-day  except  Saturday,  and  on 
Saturday  between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail 
to  keep  the  employment-book  as  aforesaid,  then  and  in  such  case, 
and  so  long  as  such  failure  shall  continue,  the  employers  may 
employ  any  person  or  persons,  whether  members  of  the  union  or 
not,  to  perform  the  work  required  to  be  performed. 

20.  Employers  shall  not  discriminate  against  members  of  the 
union,  nor  in  the  employment  or  dismissal  of  their  men  or  in  the 
conduct  of  their  business  do  anything  for  the  purpose  of  directly  or 
indirectly  injuring  the  union. 

21.  When  members  of  the  union  and  non- members  are  employed 
together  they  shall  work  together  in  harmony,  and  shall  receive 
equal  pay  for  equal  work. 

22.  This  award  shall  come  into  force  on  Monday,  the  26th  day 
of  May,  1902,  and  shall  continue  in  force  until  the  26th  dav  of 
May,  1905. 

23.  This  award  shall  apply  only  to  those  employers  who  have 
their  works  in  the  City  and  Suburbs  of  Wellington. 
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In  witness  whereof  the  seal  of  the  said  Court  hath  been  hereto 
put  and  affixed,  and  the  President  of  the  Court  hath  hereto  sub- 
scribed his  name,  this  19th  day  of  May,  1902. 

Thbo.  Cooper,  J.,  President. 


Eeasoks  fob  the  Award. 

In  this  matter  the  greater  number  of  the  men  employed  in  brick 
and  tile  making  are,  in  our  opinion,  of  the  class  of  general  labourers. 
We  have  in  other  disputes  considered  that  the  fair  payment  for 
labour  of  this  class  in  Wellington  is  at  the  rate  of  Is.  per  hour,  and 
we  fix  this  rate  in  this  dispute  for  all  men  over  the  age  of  twenty- 
two  years  who  are  not  competent  burners,  setters,  and  finishers  in 
brickmaking,  or  competent  burners,  setters,  finishers,  flangers,  and 
drawers  in  drain- pipe  and  salt-glaze- work  making.  We  think  that 
burners,  setters,  and  finishers  in  brickmaking  are  engaged  in  work 
which  is  of  a  slightly  higher  character  than  that  performed  by  the 
other  classes  of  workers  at  brickmaking,  and  are  therefore  entitled 
to  be  paid  a  little  higher  wage.  The  difference  is,  however,  very 
little  in  the  character  of  the  work,  and  we  fix  their  wages  at  Is.  O^d. 
per  hour.  With  reference  to  the  burners,  setters,  finishers,  flangers, 
and  drawers  in  drain-pipe  work,  we  consider  that  the  rate  of  Is.  Id. 
per  hour  proposed  by  the  employers  in  their  counter-proposals  is  a 
fair  rate,  and  we  have  accordingly  settled  that  as  the  minimum  rate 
of  pay  for  this  class  of  work.  Drawers  in  brickmaking  are,  in  our 
opinion,  general  labourers  only. 

We  cannot  agree  with  the  demand  made  by  the  union  in 
respect  of  casual  labour.  As  we  understand  their  contention,  it  is 
that  every  man  who  because  of  bad  weather  or  some  other  excep- 
tional reason  is  unable  to  work  a  full  week  of  46^  hours  is  to 
be  classed  as  a  casual  labourer  and  to  be  paid  a  higher  rate  of 
pay.  This  contention  would  practically  mean  that  in  many 
brickyards  the  ordinarily  regular  hands  would  for  a  great  part  of 
their  time  fall  under  the  class  of  casual  labour,  and  be  entitled  to 
receive  a  higher  rate  of  pay.  To  give  effect  to  that  contention 
would  be  to  introduce  a  practice  which  the  Court  has  not  applied  to 
any  other  class  of  labour. 

A  casual  labourer  is  one  who  is  not  in  the  ordinarily  regular 
employment  of  the  employer,  but  who  is  taken  on  casually  for  a  few 
hours'  labour.  This  definition  is,  in  our  opinion,  sufficiently  explicit 
for  this  trade ;  and  for  this  class  we  think,  as  the  employment  is 
strictly  casual,  a  slightly  higher  rate  than  that  to  be  paid  to  the 
men  who  are  in  the  ordinarily  regular  employment  of  the  masters 
should  be  paid.  The  demand  of  Is.  4d.  per  hour  made  by  the 
union  is  unreasonable.  We  fix  Is.  Id.  per  hour  as  the  reasonable 
amount. 

We  fix  the  proportion  of  youths  to  men  in  brick  and  drain-pipe 
making  at  one  to  two  :  this  is  the  proportion  which  is  asked  by  the 
employers,  and  we  adopt  it.  In  an  occupation  such  as  this  is  we 
do   not   think  that   any  restriction  ought  to   be  placed  upon  the 
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employment  of  youths  beyond  what  is  the  normal  natural  restriction 
arising  out  of  the  character  of  the  work.  This  we  consider  has  been 
shown  to  be  in  the  proportion  stated  by  the  employers.  For  this 
class  of  labour  we  have  fixed  a  sliding-scale  according  to  age,  and 
ending  at  the,  age  of  twenty-two  years,  when  the  worker  may  be 
reasonably  considered  capable  of  earning  the  full  minimum  wage. 

The  conditions  regulating  pottery- workers  have  been  agreed  to 
and  are  incorporated  iu  ihe  award. 

We  allow  preference  according  to  the  usual  terms,  restricting  it, 
however,  to  workers  over  the  6ige  of  eighteen  years. 

Preference  was  in  the  pottery-workers  agreed  to  by  Mr.  Hutson, 
who,  however,  opposed  it  in  the  case  of  the  other  workers.  The 
other  employers  were  indifferent.  We  are  unable  to  see  why,  if  it 
is  to  be  granted  to  the  pottery- workers,  it  should  be  refused  to  the 
other  class  of  workers.  In  each  case  we  restrict  it  to  workers  over 
the  age  of  eighteen  years.  Any  youth  over  that  age  fixed  by  t^e 
statute  can,  of  course,  if  he  chooses,  join  the  union. 

Theo.  Cooper,  J.,  President. 


An  application  was  made  to  us  to  exempt  from  the  operation  of 
the  award  certain  extensive  contracts  entered  into  by  some  of  the 
employers.  We  have  carefully  considered  the  evidence  adduced  in 
the  case,  and  we  think  that  the  award  as  made  by  us  will  not 
materially  increase  the  cost  to  those  employers  in  the  performance 
of  these  contracts. 

If  the  employers  find  that  the  carrying-out  of  these  contracts  is 
substantially  affected  or  likely  to  be  so  by  the  award,  they  can 
hereafter  make,  upon  notice  to  the  union,  an  appbcation  to  the  Court 
in  respect  thereof,  and  we  reserve  leave  for  them  to  do  so,  when  the 
matter  will  be  considered  by  the  Court. 

Theo.  Cooper,  J.,  President. 


(114a.)  WELLINGTON  TYPOGRAPHERS  (COUNTRY).- AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  its  amendment;  and  of  an 
industrial  dispute  between  the  Wellington  Typographical  In- 
dustrial Union  of  Workers  (hereinafter  called  **  the  union  ")  and 
the  following  persons,  firms,  and  companies  (all  of  whom  are 
hereinafter  collectively  called  "the  employers"):  David  Curie, 
printer,  Dannevirke ;  Edward  W.  Knowles,  printer,  Napier; 
A.  H.  Vile,  printer,  Eketahuna;  John  Grant,  printer,  Wood- 
ville ;  Kirton  and  Curtis,  printers,  Feilding;  W.  Timperley, 
printer,  Wairoa ;  Hart  and  Jones,  printers,  Hastings ;  F.  and 

D.  Pirani,  printers,  Palmerston  North ;  J.  R.  Russell,  printer, 
Palmerston  North;    W.  C.   Nation  and  Son,  printers,  Levin; 

E.  S.   Thynne,   printer,  Foxton ;    Unwin  and  Penn,  printers, 
Otaki ;  A.  Baillie,  printer,  Pahiatua ;  H.  C.  Thomson,  printer, 
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Hunterville;  W.  H.  Smith,  printer,  Marton;  C.  M.  Whitting- 
ton,  printer,  Waipawa;  J.  Payton  and  Co.,  printers,  Masterton; 
Wni.  McKenzie,  printer,  Carterton;  J.  T.  M.  Hornsby,  printer, 
Carterton;  Nicol  Bros.,  printers,  Greytown  North;  W.  C. 
Cargill,  printer,  Masterton;  J.  A.  Young,  printer,  Wanganui; 
Wanganui  Herald  Company,  printers,  Wanganui ;  Al  Pub- 
lishing Company,  printers,  Wanganui;  F.  Butler  and  Co., 
printers,  Palmerston  North ;  W.  Thompson  Cook,  printer^ 
Fox  ton  ;  Dinwiddie,  Walker,  and  Co.,  printers,  Napier;  A.  A. 
George,  printer,  Hastings;  J.  W.  Gibson,  printer,  Feilding ; 
F.  M.  Hadfield,  printer,  Palmerston  North  ;  Hart  and  Keeling, 
printers,  Palmerston  North  ;  H.  I.  Jones  and  Son,  printers,. 
Wanganui ;  Leigh  and  Ball,  printers,  Napier;  F.  E.  McKenzie, 
printer,  Dannevirke  ;  John  Mogridge,  printer,  W^aipawa ;  F.  G. 
Moore,  printer,  Pahiatua ;  E.  Lewis,  printer,  Pahiatua  ;  Rock 
and  Co.,  printers,  Napier;  E.  H.  Fisher,  printer,  Feilding;  J. 
J.  Smith,  printer,  Palmerston  North  ;  C.  G.  Beckett,  printer, 
Dannevirke ;  F.  T.  Redman,  printer,  Eketahuna  ;  S.  T.  Goe, 
printer.  Mangaweka;  Albert  and  Morgan,  printers,  Manga- 
weka ;  Walton  and  Rock,  printers.  Napier ;  G.  London,  printer, 
Petone  ;  F.  C.  R.  Smithyman,  printer,  Raetihi ;  Gilbert  Carson 
and  Co.,  printers,  Wanganui ;  Buick  and  Young,  printers, 
Palmerston  North ;  T.  T.  Youle,  printer,  Eketahuna ;  Vine  and 
Vine,  printers.  Wanganui  ;  E.  H.  W^addington.  printer,  Master- 
ton  ;  John  Waters,  printer,  Johnsonville ;  A.  D.  Willis,  printer^ 
Wanganui ;  J.  W.  Thompson,  printer,  Marton  ;  J.  Harris,  printer, 
Marton ;  Jas.  H.  Claridge,  printer,  Eketahuna. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  *'  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  such  of  the  employers  as  were  pregent 
or  represented  by  their  representatives  duly  appointed,  and  such 
witnesses  as  were  produced  before  it,  doth  hereby  order  as  follows : 
That,  as  between  the  union  and  members  thereof  and  the  employers 
and  each  of  them,  the  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  and  of  this  award  shall  be  binding  upon  the 
union  and  the  members  thereof  and  upon  the  employers  and  each 
of  them,  and  the  said  terms  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award  ; 
and,  further,  the  union  and  the  members  thereof  and  the  employers 
and  each  of  them  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions, 
and  provisions  respectively  required  to  be  done,  observed,  and  per- 
formed, and  shall  not  do  anything  in  contravention  of  this  award 
or  of  the  said  terms,  conditions,  and  provisions  respectively  required 
to  be  done,  observed,  and  performed,  but  shall  in  all  respects  abide 
by,  observe,  and  perform  the  same.  And  the  Court  doth  hereby 
further  award,  order,  and  declare  that  any  breach  of  the  said 
terms,  conditions,  and  provisions  set  out  in   the  schedule  hereto- 
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shall  ooDStitute  a  breach  of  this  award,  and  that  the  maximum 
penalty  payable  in  respect  thereof  shall  be  the  sum  of  £100.  And 
the  Court  doth  further  order  that  this  award  shall  take  effect  from 
the  9th  day  of  June,  1902,  and  shall  continue  in  force  until  the  9th 
clay  of  June,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  had  hereto  set  his  hand, 
this  22nd  day  of  May,  1902. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 
The  following  shall  be  the  conditions  regulating  the  employment 
of  workers  in  the  boroughs  and  suburbs  of  Wanganui  and  Napier : — 

Hours  of  Work. 

1.  The  hours  of  labour  shall  not  exceed  forty-eight  hours  per 
week.  The  recognised  regular  hours  of  work  shall  be  fixed  by  each 
employer,  and  for  hands  employed  on  day-work  shall  be  between 
the  hours  of  8  a.m  and  6  p.m.  on  five  days  of  the  week,  and  8  a.m. 
and  noon  on  the  recognised  factory  half-holiday,  subject  to  forty- 
eight  hours  being  considered  a  full  week.  Where  hands  are  em- 
ployed on  an  evening  paper  the  hours  of  labour  shall  be  fixed  by 
each  employer,  and  shall  be  between  the  hours  of  8  a.m.  and  6  p.m. 
on  each  day  of  the  week.  Not  less  than  three-quarters  of  an  hour 
shall  be  allowed  on  each  day  for  dinner,  between  the  hours  of  12 
noon  and  1.30  p.m.  on  each  day,  excepting  the  day  of  the  half- 
holiday.  For  hands  employed  on  a  morning  paper  the  hours  of 
labour  shall  be  eight  hours  in  each  twenty-four  for  six  days  of  the 
week,  and  shall  be  regulated  by  each  employer  according  to  the 
requirements  of  his  business.  But  nothing  herein  contained  shall 
be  construed  as  fixing  any  limit  of  hours  for  compositors  engaged  at 
night- work,  at  piecework  rates,  on  a  morning  paper.  For  any  time 
worked  by  wages- hands  beyond  the  hours  hereinbefore  prescribed, 
overtime  races  as  hereinafter  mentioned  shall  be  paid.  Should  a 
public  holiday  intervene  the  time  lost  through  such  holiday  shall 
be  deducted  from  the  forty-eight  hours,  and  not  from  the  overtime. 
Any  time  lost  by  any  workman  through  his  own  default  in  any  one 
week  shall  be  deducted  from  any  overtime  worked  by  him  during 
the  week  before  he  shall  be  paid  overtime  rates. 

Classes  of  Workers, 

2.  Only  two  classes  of  labour  shall  be  recognised — namely,  jour- 
neymen, and  apprentices  or  youths,  as  hereinafter  set  forth. 

Bates  of  Pay, 

3.  The  following  shall  be  the  rates  of  pay  for  day-hands :  For 
journeymen  compositors,  £2  10s.  per  week ;  for  journeymen  ma- 
chinists, £2  10s.  per  week;  for  compositors  employed  on  piece, 
lid.  per  1,000  ens.     In  establishments  where  there  is  not  sufficient 
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work  to  keep  a  machine-hand  constantly  employed  compositors  may 
be  employed  in  machining  as  well  as  composmg,  provided  always 
that  the  minimum  rate  of  £2  lOs.  per  week  is  paid,  and  that  the 
hours  hereby  fixed  are  not  exceeded.  For  lithographic  machinists, 
£3  per  week.  Feeders  may  be  Employed  to  feed  any  machines  at 
such  wages  as  may  be  mutually  agreed  upon  between  the  employer 
and  such  feeders. 

The  Court  does  not  limit  the  number  of  machines  to  be  worked 
by  any  journeyman,  and  an  employer  shall  have  full  discretion  in 
the  management  and  arrangement  of  the  work  and  the  machines  in 
his  business,  and  may  make  such  regulations  not  inconsistent  with 
the  provisions  of  this  award  as  he  may  think  necessary  for  the 
proper  working  of  his  business. 

Casual  hands  shall  be  paid  at  the  rate  of  Is.  3d.  per  hour.  A 
"  casual  hand  "  is  one  who  is  not  a  weekly  hand,  and  who  is  not 
employed  full  time  for  at  least  three  consecutive  working-days.  If 
he  is  employed  full  time  for  at  least  three  consecutive  working-days, 
then  he  shall  be  paid  8s.  4d.  for  each  day  of  eight  hours,  and  time 
and  a  third  for  any  overtime  worked  on  any  one  of  such  days. 

Compositors  called  on  time  for  any  description  of  **  house  "^ 
work  shall  be  paid  at  the  rate  of  Is.  3d.  per  hour.  Fractional  parts 
of  an  hour  to  be  charged  as  follows  :  Eight  minutes,  a  quarter  of  an 
hour ;  twenty-five  minutes,  half  an  hour ;  thirty-five  minutes,  three* 
quarters  of  an  hour ;  fifty  minutes,  one  hour. 

The  following  shall  be  the  rates  of  pay  for  night-hands:  For 
journeymen  compositors,  £2  15s.  per  week ;  for  compositors  em- 
ployed on  piecework,  Is.  per  1,000  ens.  Compositors  called  on  time 
for  any  description  of  **  house  "  work  other  than  composing  shall  be 
paid  at  the  rate  of  Is.  6d.  per  hour.  Fractional  parts  of  an  hour  to 
be  calculated  as  provided  for  day- hands. 

Overttme. 

4.  Overtime  shall  be  at  the  rate  of  time  and  a  third  to  all 
wages-bands,  and  at  the  rate  of  rate  and  a  third  to  all  piece-hsmds 
employed  on  day-work. 

No  extra  rate  shall  be  paid  to  piecework  hands  employed  on  a. 
morning  paper. 

Overtime  to  apprentices  shall  be  paid  in  accordance  with  the 
provisions  of  "  The  Factories  Act,  1901." 

Holidays —  Wanganm, 

5.  The  following  shall  be  the  recognised  holidays  for  all  workers 
other  than  those  employed  for  the  purpose  of  printing  or  publishing 
a  morning  or  evening  newspaper :  Christmas  Dav,  New  Year's  Day,. 
Good  Friday,  Easter  Monday,  Labour  Day,  and  the  King's  Birthday. 

For  night-hands  employed  on  a  morning  paper,  the  evenings  pre- 
ceding Good  Friday,  Easter  Monday,  King's  Birthday,  and  Christ- 
mas  Day.  For  machine- hands  employed  in  printing  a  morning; 
paper  the  holidays  shall  be  Good  Friday,  Easter  Monday,  King's. 
Birthday,  and  Christmas  Day. 
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For  all  hands  employed  in  printing  or  publishing  an  evening 
newspaper  the  holidays  shall  be  those  stated  for  jobbing- hands,  with 
the  exception  of  Labour  Day,  that  being  a  day  on  which  such  paper 
is  published. 

Employers  may  arrange  with  employees  engaged  in  printing  or 
publishing  a  newspaper  for  the  substitution  of  other  working-days 
as  holidays  in  lieu  of  any  of  those  hereinbefore  set  forth. 

Holidays — Napier, 

For  employees  other  than  those  engaged  in  printing  or  publish- 
ing a  morning  or  evening  newspaper,  the  holidays  hereinbefore  set 
forth  for  such  employees  at  Wanganui. 

For  night-hands  employed  on  a  morning  newspaper,  the  even- 
ings preceding  Good  Friday  and  Christmas  Day ;  and  for  machinists 
employed  in  printing  such  paper,  Good  Friday  and  Christmas  Day. 

For  all  hands  employed  m  printing  or  publishing  an  evening 
paper :  Christmas  Day,  Boxing  Day,  Good  Friday,  Easter  Monday, 
King's  Birthday,  and  Prince  of  Wales'  Birthday. 

The  last  paragraph  herein,  under  the  heading  *'  Holidays — 
Wanganui,"  shall  also  apply  to  Napier. 

Youths. 

6.  For  the  purpose  of  this  award  a  ''youth"  is  defined  as  a 
person  of  the  male  sex  under  the  age  of  twenty-one  yecurs. 

7.  The  proportion  of  youths  shall  be  regulated  as  follows :  One 
for  the  office,  one  for  the  first  two  journeymen  permanently  em- 
ployed, one  for  the  next  three  journeymen  permanently  employed, 
and  one  additional  for  every  other  five  journeymen  permanently 
employed  (''permanently  employed  "  to  mean  at  least  six  months' 
continuous  employment).  Where  an  employer  has  already  more 
than  the  above  proportion  of  youths  at  the  time  of  the  coming  into 
operation  of  this  award,  no  new  ones  shall  be  taken  on  until  the 
number  has  been  reduced  below  the  proportion  stipulated.  No 
employer  shall  have  more  than  five  youths  so  employed.  Youths 
employed  as  feeders  only  shall  not  count. 

Employers  shall  have  the  option  of  indenturing  as  apprentices 
youths  employed  or  to  be  employed  by  them.  If  such  option  is 
exercised  the  term  of  apprenticeship  shall  be  six  years,  and  no  limit 
of  age  is  fixed ;  such  apprentice  shall  be  deemed  to  be  a  youth 
although  the  term  of  his  apprenticeship  shall  not  expire  until 
after  he  attains  the  age  of  twenty-one  years.  Any  employer  before 
indenturing  such  youth  shall  be  entitled  to  take  him  for  three 
months  on  probation;  and  if  at  the  end  of  such  probation  he 
becomes  a  bound  apprentice  such  period  of  three  months  shall  be 
reckoned  as  part  of  the  period  of  apprenticeship  which  under  this 
paragraph  he  is  bound  to  serve.  The  following  shall  be  the  rate  of 
wages  to  be  paid  to  such  apprentices :  During  the  first  year,  5s.  per 
week ;  during  the  second  year,  lOs.  per  week ;  during  the  third 
year,  15s.  per  week ;  during  the  fourth  year,  £1  per  week  ;  during  the 
fifth  year,  £1  5s.  per  week ;  during  the  sixth  year,  £1  lOs.  per  week. 
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8.  If  any  employer  shall,  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obligations  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer,  notwith- 
standing that  such  employer  may  have  already  the  full  number  of 
youths  allowed  by  these  conditions. 

9.  If  any  employer  shall  elect  not  to  apprentice  the  youths  or 
any  of  them  etnployed  by  him,  then  he  shall  pay  to  such  youths 
the  following  minimum  rates  of  wages :  During  the  first  three 
months,  5s.  per  week  ;  during  the  second  three  months,  7s.  6d.  per 
week  ;  during  the  third  three  months,  10s.  per  week ;  during  the 
fourth  three  months,  12s.  6d.  per  week  \  during  the  fifth  three 
month,  15s.  per  week  ;  during  the  sixth  three  months,  17s.  6d.  per 
week  ;  during  the  next  six  months,  £1  2s.  6d.  ;  during  the  next  six 
months,  £1  5s.  per  week ;  during  the  next  six  months,  £1  7s.  6d. 
per  week  ;  during  the  next  six  months,  £1  10s.  per  week ;  during 
the  next  six  months,  £1  12s.  6d.  per  week ;  during  the  next  six 
months,  £1  15s.  per  week ;  during  the  next  six  months,  £1  17s.  6d. 
per  week  ;  during  the  next  six  months,  £2  Ss.  per  week ;  and  there- 
after the  minimum  wage  herein  fixed  for  journeymen  :  Provided, 
however,  that  if  such  youth  shall  during  the  periods  above  set 
forth  attain  the  age  of  twenty-one  years  he  shall  from  that  time 
cease  to  come  under  the  above  scale,  and  shall  be  paid  journeymen's 
wages,  unless  he  shall  obtain  permission  to  work  at  a  less  wage 
under  the  clause  hereinafter  prescribed  for  fixing  the  wages  of  work- 
men unable  to  earn  the  full  minimum  wage. 

10.  No  youth  or  apprentice  shall  be  employed  as  a  compositor 
as  a  night-hand  between  the  hours  of  6  p.m.  and  8  a.m. 

10a.  Any  journeyman  having  been  employed  for  three  con- 
secutive months  in  any  office  shall  be  entitled  to  one  week's 
notice  that  his  services  are  to  be  dispensed  with,  and  any  such 
journeyman  leaving  his  employment  shall  likewise  give  one  week's 
notice. 

General  Clauses  applicable  to  Piece-hands. 
The  following  general  clauses  shall  apply  to  piece-hands  : — 
10b.  All  compositors  employed  on  morning  newspapers  shall  be 
guaranteed  not  less  than  four  hours'  work  per  night.  Should  the 
printer  be  unable  to  furnish  sufiicient  copy  to  keep  the  men  em- 
ployed, standing  time  to  be  charged  as  follows :  Eight  minutes, 
quarter  of  an  hour;  twenty-five  minutes,  half  an  hour;  thirty-five 
minutes,  three-quarters  of  an  hour  ;  fifty  minutes,  one  hour.  This 
rule  shall  also  apply  to  evening  newspapers,  the  word  **  day  "  being 
substituted  for  the  word  *'  night." 

General  Charges. 

11.  Two  justifications  or  arrangements  to  constitute  half-mea- 
sure, one-third  extra.  Three  justifications  or  arrangements  to  take 
the  charge  of  one-half  exti-a.  Four  or  more  justifications  or  arrange- 
ments to  be  charged  double.  Braced  matter  to  take  the  same 
charge  as  if  each  brace  were  a  rule  down  the  column. 
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12.  All  tables  where  matter  precedes  or  follows  which  will  not 
come  into  the  measure  in  which  the  text  of  the  work  is  set,  and 
thus  require  to  be  made  oblong,  shall  be  charged  by  the  measure  in 
which  the  text  is  set  and  by  the  oblong  depth  of  the  table,  the 
table  being  whited  out  on  each  side  by  the  man  who  sets  it,  the 
whole  to  carry  the  extra  charge.  Should  the  table  be  the  same  or 
of  greater  depth  than  the  measure  in  which  the  text  is  set,  the 
charge  will  be  upon  the  appearing  lines. 

13.  Matter  consisting  of  subscribers'  names,  with  sums  of  money 
run  out,  and  names  of  horses,  with  the  stone  and  lb.  run  out 
to  the  end  of  the  line,  and  all  composition  of  the  same  descrip- 
tion, takes  no  extra  charge ;  but  in  matter  which  requires  casting- 
off  for  the  purpose  of  ascertaining  proper  widths,  whether  such 
matter  consists  of  words  or  figures,  each  width  or  ranging  to  be 
considered  a  column,  with  or  without  rules  or  headings. 

14.  Bun -on  figure  matter  (such  as  timber  and  wool  sales  and 
similar  matter)  to  be  charged  one- third  extra. 

15.  Titles,  headings,  or  introductions  to  tables  or  tabular  matter, 
not  exceeding  five  lines,  take  the  charge  of  the  table  to  which  they 
are  attached  ;  above  five  lines  no  extra  to  be  charged.  The  signa- 
ture, date-line,  and  rule  after  table  or  tabular  matter,  if  exceeding 
three  lines,  to  be  charged  as  common  matter.  The  same  rule  to 
apply  to  introductions,  &c.,  to  articles  set  in  more  than  one  type. 

16.  In  all  cases  where  footnotes  and  headings  to  columns  of 
tables  are  of  equal  or  greater  depth  than  three  lines,  such  footnotes 
and  headings  to  be  charged  as  the  type  set  in  ;  while  in  the  case  of 
blank  tables  the  body  shall  be  charged  as  table  of  text. 

17.  The  top  and  bottom  rules  of  tables  are  charged  as  distinct 
lines ;  but  cross-rules  in  the  body  of  a  table  are  only  reckoned  in 
the  depth. 

18.  Matter  set  to  less  than  16  ems  of  its  own  body  in  width  to 
be  charged  one-fourth  extra ;  less  than  10  ems  of  its  own  body,  one- 
third  extra. 

19.  Maori  and  all  foreign  languages  to  be  charged  not  less  than 
one-third  extra ;  and  in  cases  where  Maori  and  foreign  names  occur 
in  English  composition  an  extra  charge  of  one-third  shall  be  made 
upon  such  names.  Matter  of  a  technical  or  scientific  character  to 
be  charged  2d.  per  thousand  extra. 

20.  AH  advertisements  set  in  type  above  the  standard  to  be 
charged  as  standard.  Stereotyped,  process,  or  block  advertisements 
to  be  charged  by  the  compositor  if  he  is  required  to  justify  the  same. 
Justifications  in  advertisements  to  be  paid  for  same  as  tabular 
work. 

21.  No  undue  advantage  shall  be  permitted  to  one  hand  over 
another,  and  all  advantageous  matter  shall  be  equally  divided  in 
such  manner  as  the  piece-hands  may  decide. 

22.  Alterations  from  copy  to  be  done  by  the  '*  house,"  or  changed 
for  every  line  passing  through  the  stick,  and  all  marks  in  revise  not 
appearing  in  the  first  proof  to  be  corrected  by  the  "  house." 

20 — Dinputes 
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23.  All  kinds  of  composition  in  the  English  language  shall  be 
cast  up  to  the  standard  rate  per  1,000  en  quads.  Bastard  founts  to 
be  cast  up  to  the  width  of  the  smaller  body  of  the  founts  to  which 
they  belong. 

24.  All  matter  with  a  border  round,  whether  formed  of  rules  or 
letters,  or  any  special  matter  in  the  nature  of  a  design,  to  be 
charged  double. 

25.  No  compositor  shall  be  expected  to  search  for  galleys  to 
drop  on. 

26.  All  lines  for  reading  matter  **  set  **  away  from  the  frame  to 
be  charged  double. 

27.  When  two  compositors  are  required  to  compose  from  one 
copy  they  shall  charge  one-third  extra. 

28.  Instructions  as  to  type,  leads,  &c.,  to  be  written  on  the  first 
slip  of  copy. 

29.  General  heads  of  articles  and  the  rules  after,  rules  in  the 
middle  of  articles,  half-doubles,  or  other  rules  at  the  end  of  articles, 
are  to  be  charged  by  the  compositor. 

30.  All  leads,  other  than  those  used  in  making  up,  to  be  charged 
by  the  compositor ;  but  if  the  matter  composed  solid  shall  be  after- 
wards leaded  by  the  **  house  "  the  value  of  the  leads  shall  be  the 
property  of  the  piece  companionship. 

31.  Compositors,  whether  on  daily  or  weekly  newspapers,  are 
not  to  be  called  off  piecework  to  compose  on  time. 

32.  Alterations  from  copy  in  the  first  proof  to  be  charged  at  the 
rate  of  one  line  for  every  line  affected  by  such  alterations.    Authors' 

E roofs  to  be  charged  at  the  same  rate ;  but  not  less  than  six  lines  to 
e  charged  for  any  author's  proof.     The  house  shall  be  entitled  to 
correct  all  revises  or  authors'  marks. 

33.  No  "  take  "  to  be  charged  less  than  six  lines. 

34.  Standing  advertisements  are  the  property  of  the  employer 
until  they  are  given  out  for  "  dis."  Alterations  in  standing  adver- 
tisements must  be  charged  in  lines ;  where  such  alterations  affect 
more  than  half  the  length  of  the  advertisement  if  under  12  in.,  or 
three-fourths  if  above  12  in.,  the  whole  to  be  given  out  as  ordinwy 
copy.  All  extensions  to  standing  advertisements,  whether  by 
**  leading"  or  "whiting  out,"  to  be  charged  in  lines  by  the  com- 
positor. 

35.  That  bad  copy  (manuscript  or  other)  shall  carry  an  extra 
charge  of  one-third.  Copy  not  properly  sub-edited  to  rank  as  bad 
copy.     The  overseer  shall  adjudicate  on  bad  copy. 

Run-on  Matter — One-third  Extra, 

Bun-on  matter  of  the  following  or  similar  description  takes  a 
charge  of  one-third  extra  : — 

Ex  Oriana,  City  of  Adelaide,  and  Beltana.— Crystal  Brook— 48  geese  at  8d, 
82  at  9id,  4  grease  fat  lambs  at  6fd,  4  grease  pieces  at  5d,  12  beUies  at  5fd. 
Mul— 25  grease  crossbred  at  8d.     Mulloorioa— 10. 

do.,  CN  over  YP  2  do.— all  at  4^ ;  R  in  circle,  1  bellies  3d ;  AH  over  N, 
1  do.,  8d ;  TG  over  A,  1  do.,  8d,  1  lamb  pieces.  8d ;  CN  over  YP,  1  pieces,  IJd  ; 
PI,  2  do.,  2|d  ;  J  W.  over  Babbandilkb,  1  locks ; 
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£115;  860.  57,  216a,  do..  £3,  boo.  58,  18da,  do.,  £2   15);   seo.   59,  210a,  do., 
£2  16s ;  seo.  60, 185a,  do.  £2  168  ;  sec.  61,  235a,  do.,  £2  5s. ;  sec. 
on  Q  Kt,  2  P  on  Q  R  2,  P  on  Q  Kt  2,  P  on  K  Kt  2,  P  on  K  R  2,  P  on  K  B  2, 
P  on  Q  B  3,  P  on  Q  4.     Black  (Mr.  Oharliok)— K  on  Kt  sq.  R  on  K  B  2,  Kc  on 
■Q  B  3,  Pawns  on  Q  R  2,  Q  Kt  2. 

SECTIONS  89,  43,  91,  92,  98,  99,  100,  101,  102.  154,  156,  199,  200,  201,  209, 
:207,  208,  217,  218,  245,  247,  248,  263,  264,  334,  863,  164,  146,  161,  862,  165.  169, 
167,  197,  198,  228,  222,  87,  382,  308,  809,  818,  84,  97,  84,  27,  157. 

Ballarat  Bank,  b.  £8.  Band  and  Albion  Consols,  b.  78s.  6d.,  s.  8O3., 
sales,  79s.,  79s.  6d.  Berry  Consols,  b.  £12  Is.,  b.  £12  23.,  sales,  £12,  £9  9s. 
B«rry  Consols  Extended,  s.  208.  Berry  No.  1,  b.  71s.,  7s.,  23.,  sales.  Is.  6d., 
19s.,  9s.     Black  Horse  United,  s.  249. 

Messrs.  G.  &  T.  bave  sold,  at  tbeir  rooms,  Collins-street,  the  under- 
mentioned timber  at  various  prices:  811,256ft.  Tapmanian  Hardwood, 
8  X  1,  4  X  9,  5  X  8,  6  X  1,  3  X  2,  4  X  2,  5  X  9,  6  X  2,  8  X  2,  9  X  2,  3  X  3,  4  X  3,  5  X  3, 
6  X  3,  7  X  3,  8  X  3,  9  X  3,  10  X  3,  12  X  3,  14  X  3,  16  X  6;  2,000 ft.  Kaud,  2x6, 
3  X  6,  4  X  6,  5  X  6  ;  and  10,000  ft.  T.  &  Q.  flooring  boards,  6  x  |,  6  x  1. 

Tabular  and  Column  Matter. 

(1.)  Two  Columns, — Two  justifications  or  arrangemencs  to  con- 
stitute half-measure,  one-third  extra. 

London 22,  Hungerford  Wharf 

Liverpool 55,  Henry  Streec 

Manchester 37,  Brown  Street 

(2.)  Three  Columns. — Three  justifications  or  arrangements  to 
take  the  charge  of  one-half  extra. 

Marlborough Melbourne May  10 

Indian  Queen Sydney May  27 

Maid  of  Judah Adelaide May  SO 

(3.)  Four  Columns. — Four  or  more  justifications  or  arrangements 
to  be  charged  double. 

Taylor  Maclise  Dewint  Payne 

Fielding  PickersglU  Hunt  Fox 

Brown  Roberts  Leitoh  Lewis 

Two  ColtwiTis — One-third  Extra, 


Merriman,  Dr £1    1    0 

HaHord,  J 110 

CogsweU,  E 110 


Towers,  John £0  10    0 

Inoe,  W 0    10 

Buno,  R 1     1    0 


London  and  Newcastle £6  10  0  £5  5    0 

Worcester,  Qloucester,  Oxford 6    6  0  5  5    0 

Birmingham  and  Leamington 4    9  8  6  2    0 

Age.      St.  lb.  Age.  at.  lb. 


Indian  Warrior 6       8    4 

Little  John 4        7    8 

Cobnut 4        7    6 

Mr.  Abbott,  Benjamin 
^    Abbott,  George 
,    Alton,  John 


Mouser 8        5    8 

Kidnapper 3        6    9 

Flying  Buck 3        5    6 

Mr.  Levy,  Solomon 
»  Lewey,  Joseph 
«    Lewey,  Philip 


PBICE,   OJSm  SHILLING    AND   SIXPENCE. 

1.  npHE  JuNiOB  Glbbk  .*  A  Tale  of  Oity  Life.     By  Edwd.  Hoddbb.    New 
X     Edition. 

2.  rilHB   Bible    Stoby-Book.      By    Bev.   Jambs  Dbapeb.      Thirteenth 
JL     Edition.    Engravings. 
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Blue  Clcth  No  1 60,000  Yds. 

Blue  Cloth  No.  2 25,000    , 

Puck 520,000    . 

Bronze  Lamps,  full  size  . .  . .  . .  ..£100 

half  ,  . .  . .  . .  . .        0  10    0 

Chap.        XLVI.  Arthur  deals  with  Kreigshurm's  Apsasains 
»  XLVII.  The  Plenipoteotiary  arrives  at  Turin 

*  XL VIII.  The  preliminaries  to  the  Treaty  of  Turin 
«  XLIX.  The  King  comes  out  to  marshal  them 

CONTBNTS  FOR  JUNB  :— 

I.  Birds  of  Prey.     A  Novel.     By  the  Author  of   **  Lady  Audley's 
Secret,"  <bc.     Illustrated  bv  M.  Ellen  Edwards. 
II.  The  Dinner  at  Richmond.     Illustrated  by  Alfred  Thompson. 
III.  Brio-a-Brao  Hunting.     By  Major  Byng  Hall. 

LIVERPOOL  GRAin)  NATIONAL. 


10  to  1  agst  Daisy  (off,  100  to  9  t 
and  w) 
100  to  7    —    Moose  (t) 


25  to  1  agst  Clansman  (t  and  off) 
30  to  1    —    Astralabe  (t) 
30  to  1    —    Helen  (t) 


GOVERNOR'S  PRIZES. 

Greek  Verse 
Latin  Prose 
Latin  Verse  (Master's  Prize) 

Three  Columns — One-half  Extra, 

Benevoletit 
Fund. 
John  Smith,  Esq. . .  ..  ..       10    7    6 

Henry  Thomson,  Esq.         . .  . .     100    0    0 

Sir  John  Harriott . . 


Verrall 
j  Irwin 
1  Giles 

Irwin 


Foundation. 
16    0    0 


20    3    6 


Annual. 

5    0    0 

10    0    0 

2    2    0 


Tear. 

1882 
1883 
1884 
1885 
1886 


Number  of 
BirthB. 

19,009 
19.200 
9,846 
19,693 
19,299 


Births  per  1,000 
of  the 
Population. 
37-32 
86-38 
35-91 
34-36 
33-15 


Yacht. 
Coquette 


Tons. 
26 


Owner. 
Frederick  Smalley 


INCE  BUNKELL  CUP,  FOR  ALL  AGES. 


Mr.  Halewond'R  bk  w  Happy  Jane,  I      ,      .      ( Mr.  Wright's  b  w  May  Queen,  by 
by  Pugilist  f     °®**     \     Chaaburn 


Table— DouhJe. 

No.         £  8.  d. 

Premiums  received         ..  ..     37    11,160  6  10 

Proposals  completed  and  policies)       „      7530  0    0 


issued 


16095 
16096 


£ 
151 


8.  d. 


0    6 


£     8.   d. 
251    0      € 


18401 


Bonds  of  Letter  B. 
357-28         37049         40391         643359 
35729         47890         48743         555679 

Bonds — Numbern  Forfeited. 

12,578        3,867        3,786        1,384 

3,456        3,746        3,654        4,456 


576909 
577539 


689809 
639349 
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Stat.            Tacht.  Tons.  Owner. 

Ko.  1.        Alann            . .  . .       20            . .            . .       Qeorge  Chamberlain 

Ko.  Votes.     No.  Votee. 

9    Addison,  James  . .  . .         987  |  15    Bentley,  John    . .  . .         998 

10    Maoe,  Charles    . .  . .       1093  |  14    Edmunds,  Joseph  . .       1001 

Yrs.                   Name  st.  lb.     Trs.                   Name.  8t.lb. 

1  . .        George  . .  ..6413        . .        Pickering  ..68 

2  . .        John      . .  . .     6    6  I      2        . .        James     . .  ..66 


The  following  shall  be  the  conditions  regulating  the  employment 
of  workers  in  the  Boroughs  and  suburbs  of  Palmerston  North,  Mas- 
terton,  and  Hastings  : — 

Hours  of  Work, 

1.  The  hours  of  work  shall  be  forty-eight  hours  per  week,  and 
shall  be  regulated  by  each  employer  according  to  the  requirements 
of  his  particular  trade  or  business. 

2.  All  holidays  shall  be  paid  for,  and  no  deduction  shall  be  made 
from  the  weekly  wage  except  for  time  lost  by  an  employee  through 
his  own  default. 

Holidays. 

3.  For  jobbing-hands  and  for  youths  the  holidays  shall  be  those 
prescribed  by  **  The  Factories  Act,  1901 "  ;  and  in  newspaper  offices, 
for  those  workers  engaged  in  printing  a  newspaper,  the  holidays 
shall  be  those  at  present  customarily  observed  in  each  particular 
office,  or  such  other  holidays,  either  in  substitution  therefor  or  in 
addition  thereto,  as  may  be  mutually  agreed  upon  by  each  employer 
and  his  particular  employees. 

Overtime, 

4.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter, 
and  for  work  done  on  holidays  at  the  rate  of  time  and  a  half. 

No  extra  rate  shall  be  paid  to  compositors  employed  on  piece- 
work at  night,  nor  shall  the  limit  of  hours  hereinbefore  set  forth 
apply  to  such  piece-workers. 

Overtime  to  youths  shall  be  paid  in  accordance  with  the  pro- 
visions of  the  Factories  Act. 

Minimum  Wages, 

5.  The  following  shall  be  the  minimum  rate  of  wages  to  be  paid 
to  workers :  For  compositors  or  machinists  working  at  day-work, 
£2  5s.  per  week ;  for  compositors  or  machinists  working  at  night, 
£2  lOs.  per  week.     Piece-hands,  Is.  per  1,000  ens. 

EmjJoyers  may  employ  compositors  partly  at  type-setting  and 
partly  at  machining,  and  so  also  with  machinists. 

Piece-hands. 

6.  The  clauses  of  this  schedule  numbered  11  to  35,  both  inclusive, 
with  the  tabulated  printed  matter  following  clause  35,  shall  apply 
to  compositors  engaged  in  type-setting  on  piecework  in  the  districts 
to  which  this  part  of  this  schedule  applies. 


Digitized  by  LjOOQ IC 


310 

7.  The  general  clauses  hereinafter  set  forth  under  the  heading 
*'  Conditions  applicable  to  the  Whole  of  the  District  affected  by  this 
Award  "  shall  apply  to  employers  at  Palmerston  North,  Masterton^ 
and  Hastings. 

Youths, 

8.  A  **  youth  "  shall,  for  the  purposes  of  this  part  of  this  awards 
be  defined  as  a  male  person  under  the  age  of  twenty-one  years. 

The  Court  does  not  limit  the  number  of  youths  who  may  be 
employed  in  any  printing-office  outside  the  City  and  suburbs  of 
Wellington  and  the  Boroughs  and  suburbs  of  Wanganui  and  Napier, 
but  fixes  the  minimum  rate  of  wages  in  respect  of  such  youths  as. 
follows :  During  the  first  three  months  of  their  employment,  Ss.  per 
week ;  during  the  second  three  months  of  their  employment,  7s.  6d. 
per  week ;  during  the  third  three  months  of  their  employment,  10s. 
per  week ;  during  the  fourth  three  months  of  their  employment, 
12s.  6d.  per  week ;  during  the  fifth  three  months  of  their  employ- 
ment, 15s.  per  week  ;  during  the  sixth  three  months  of  their  employ- 
ment, 17s.  6d.  per  week;  during  the  next  six  months  of  their 
employment,  £1  28.  6d.  per  week ;  during  the  next  six  months  of 
their  employment,  £1  6s.  per  week ; .  during  the  next  six  months  of 
their  employment,  £1  78.  6d.  per  week ;  during  the  next  six  months 
of  their  employment,  £1  10s.  per  week  ;  during  the  next  six  months 
of  their  employment,  £1  12s.  6d.  per  week ;  during  the  next  six 
months  of  their  employment,  £1  15s.  per  week ;  during  the  next  six 
months  of  their  employment,  £1 17s.  6d.  per  week ;  during  the  next  six 
months  of  their  employment,  £2  2s.  per  week ;  and  thereafter  the 
minimum  wages  fixed  for  journeymen  in  the  part  of  the  district  in 
which  they  are  employed  :  Provided,  however,  that  if  such  youth 
shall  during  the  periods  above  set  forth  attain  the  age  of  twenty-one 
years  he  shall  from  that  time  cease  to  come  under  the  above  scale, 
and  shall  be  paid  journeyman's  wages,  unless  he  shall  obtain  per- 
mission to  work  at  a  less  wage  under  the  clause  hereinafter  pre- 
scribed for  fixing  the  wages  of  workmen  unable  to  earn  the  full 
minimum  wage. 

Apprentices. 

9.  Employers  may,  if  they  elect  to  do  so,  indenture  as  an 
apprentice  any  youth  employed  by  them.  If  such  option  is  exer- 
cised the  term  of  apprenticeship  shall  be  six  years.  No  limit  of 
age  is  fixed  ;  and  such  apprentice  shall  be  deemed  to  be  a  youth, 
although  the  term  of  his  apprenticeship  may  not  expire  until  after 
he  attains  the  age  of  twenty-one  years.  Any  employer  taking  an 
apprentice  shall  before  indenturing  him  be  entitled  to  take  him  for 
three  months  on  probation,  and  if  at  the  end  of  such  probation  he 
becomes  a  bound  apprentice  such  period  of  three  months  shall  be 
reckoned  as  part  of  the  period  of  apprenticeship  which  under  this 
paragraph  he  is  bound  to  serve.  The  following  shall  be  the  rate  of 
wages  to  be  paid  to  such  apprentices :  During  the  first  year,  5s. 
per  week ;  during  the  second  year,  10s.  per  week ;  during  the  third 
year,  15s.  per  week  ;  during  the  fourth  year,  £1  per  week ;  during 
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the  fifth  year,  £1  5s.  per  week ;  during  the  sixth  year,  £1  10s.  per 
week. 

10.  If  any  employer  shall,  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obligations  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  wich  another  employer. 

11.  No  youth  or  apprentice  shall  be  employed  as  a  compositor 
as  a  night-hand  between  the  hours  of  6  p.m.  and  8  a.m. 

12.  Overtime  to  apprentices  and  youths  shall  be  paid  in  accord-* 
ance  with  the  provisions  of  **  The  Factories  Act,  1901." 

The  following  shall  be  the  conditions  applicable  to  employers 
in  the  other  parts  of  this  district  not  included  in  the  foregoing 
provisions : — 

Hours  of  Labour, 

1.  The  hours  of  labour  shall  be  forty-eight  hours  per  week,  and 
shall  be  regulated  by  each  employer  according  to  the  requirements 
of  his  particular  trade  or  business. 

2.  All  holidays  shall  be  paid  for,  and  no  deduction  shall  be 
made  from  the  weekly  wage  except  for  time  lost  by  an  employee 
through  his  own  default. 

Holidays  and  Overtime, 

3.  The  provisions  of  clauses  3  and  4  of  the  conditions  regulating 
the  employment  of  workers  in  Palmerston  North,  hereinbefore  set 
forth,  shall  apply  and  are  incorporated  in  this  part  of  this  award. 

Minimum  Wages. 

4.  The  following  shall  be  the  minimum  wages  to  be  paid  to 
workers :  For  compositors  or  machinists  working  at  day-work  or 
at  night-work  the  minimum  rate  of  wages  shall  be  £2  2s.  per  week. 

5.  If  the  employers  or  any  of  them  shall  elect  to  employ  in  solid 
tjrpe-setting  any  journeyman  compositor  on  piecework,  any  such 
compositor  shall  be  paid  Is.  per  1,000  ens. 

6.  Employers  may  employ  compositors  partly  at  type-setting 
and  partly  at  machining,  and  so  also  with  machinists. 

Youths  a/nd  Apprentices, 

7.  The  provisions  and  the  scales  of  wages  set  forth  in  clauses 
8  and  9,  10,  11,  and  12  of  the  said  conditions  for  Palmerston  North, 
hereinbefore  set  forth,  shall  apply  to  and  are  hereby  incorporated 
in  this  award. 

Gbnebal    Clauses  applicable   to  all   Districts    where   this 
Award  has  Operation. 
The  following  clauses  shall  apply  to  all  employers  and  parties  to 
this  award  : — 

Incompetent  Workers, 

1.  Any  journeyman  who  considers  himself  not  capable  of  earning 

the  minimum  waces  hereinbefore  prescribed  may  be  paid  such  less 

wage  as  shall  be  nxed  in  writing  by  the  Stipendiary  Magistrate  for 

the  district  in  which  such  worker  shall  reside.     If  there  shall  be 
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residing  in  the  town  in  which  such  journeyman  shall  desire  to 
obtain  work  a  recognised  agent  of  the  union,  then  twenty-four 
hours'  notice  of  such  application  shall  be  given  by  such  journeyman 
to  such  agent,  and  such  agent  shall  be  entitled  to  be  heard  upon 
such  appUcation.  Any  journeyman  whose  wage  shall  have  been  so 
fixed  may  work  for  and  be  employed  by  any  employer  for  such  less 
wage  for  the  period  of  six  calendar  months  thereafter,  and,  after  the 
'expiration  of  the  said  period,  until  fourteen  days'  notice  shall  have 
been  given  to  him  by  a  recognised  agent  of  the  union  requiring  his 
wages  to  be  again  fixed  in  manner  prescribed  by  this  clause. 

No  Discrimination  against  Unionists. 

2.  No  employer  shall  discriminate  against  members  of  the  union, 
or  shall,  in  the  engagement  or  dismissal  of  hands  or  in  the  conduct 
of  his  business,  do  anything  directly  or  indirectly  for  the  purpose  of 
injuring  the  union. 

3.  Where  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

Term  of  Award. 

4.  This  award  shall  come  into  force  on  the  9th  day  of  June, 
1902,  and  shall  continue  in  force  until  the  9th  day  of  June,  1904. 

In  witness  whereof  the  seal  of  the  said  Court  hath  been  hereto 
put  and  afiixed,  and  the  President  of  the  Court  hath  hereto  sub- 
scribed his  name,  this  22nd  day  of  May,  1902. 

Theo.  Cooper,  J.,  President. 


RE  AWARD  WELLINGTON  TYPOGRAPHERS. 
The  Typographical  and  Printers'  Machinists'  Disputes. 

In  both  these  disputes  employers  throughout  the  wjiole  labour  dis- 
trict have  been  cited,  and  the  Court  has  heard  each  dispute  in 
the  different  centres — namely,  Wellington,  Masterton,  Palmerston 
North,  Wanganui,  and  Napier.  We  have  found  it  necessary  to 
apply  different  conditions  to  different  parts  of  the  industrial  district, 
and  we  have  therefore  made  a  separate  award  in  both  disputes  in 
respect  of  the  City  of  Wellington.  We  have  considered  it  necessary 
in  deahng  with  the  rest  of  the  district  to  regulate  the  conditions  of 
employment  in  both  disputes  in  one  award,  for  we  have  been  satis- 
fied that  the  majority  of  the  printing  establishments  do  a  class  of 
business  which  would  make  it  highly  inconvenient  and  unfair  to 
separate  the  employment  of  machinists  from  that  of  compositors. 
In  practically  all  of  the  printing-ofl&ces  in  the  Wairarapa,  Manawatu, 
Hawke's  Bay,  and  Wanganui  districts,  with  the  exception  of  the 
daily  newspapers  in  Wanganui  and  Napier,  machinists  are  also 
compositors,  and,  there  not  being  enough  work  in  the  majority  of 
the  ofQces  to  keep  the  machinists  at  the  special  work  of  machining, 
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in  nearly  all  of  these  places  the  machinist  is  occupied  part  of  his 
tirae  in  type-setting.  To  separate  the  occupation  would  involve 
hardships  to  both  masters  and  men,  and  we  have  therefore  for  all 
these  districts  refrained  from  interfering  with  the  custom  hitherto 
observed.     This  also  applies  to  jobbing-offices  in  Wellington. 

We  have  therefore  fixed  the  mininmm  rate  of  wages  for  letter- 
press machinists  in  Wellington  at  £2  10s.  per  week,  and  for  litho- 
graphic machinists  at  £3  per  week.  In  Wanganui  and  Napier  we 
have  fixed  the  same  rate  of  wages — namely,  £2  10s.,  and  £3  for 
litho-machinists,  and  mainly  because  in  these  towns  letterpress 
machinists  are  also  compositors  and  do  type-setting  (as  we  have 
already  stated),  and  we  have  considered  that  £2  10s.  is  in  these 
towns  a  very  fair  wage  for  day  compositors ;  while  a  lithographic 
machinist  is  entitled  to  the  £3  in  both  these  towns,  as  he  is  in 
reality  a  skilful  workman,  and  this  rate  is  recognised  as  the  fair 
minimum  ruling  rate. 

The  union  have  asked  the  Court  to  regulate  the  number  and 
class  of  machine  which  each  journeyman  should  work.  This  we 
consider  we  should  not  do.  No  evidence  has  been  adduced  showing 
that  there  is  any  necessity  for  the  interference  of  the  Court  in  this 
respect,  and  we  have  affirmed  that  the  respective  employers  are 
entitled  to  have  the  regulation  of  the  working  of  the  machines  in 
their  respective  offices  unfettered.  The  conditions  asked  for  by  the 
union  in  this  respect  would,  in  our  opinion,  have  not  only  largely 
increased  the  expenses  of  a  printing-office,  but  would  have  produced 
disorganization  in  all  offices,  and  have  been  practically  unworkable 
in  most. 

In  the  typographical  dispute  we  have  fixed  the  rate  of  wages 
for  compositors  at  Wellington  at  £3  for  day-work  and  £3  6s.  per 
week  for  night- work,  while  for  piecework  we  consider  that  the 
present  rate  for  day-work  of  Is.  per  1,000  ens  is  a  fair  rate,  and  we 
do  not  increase  it ;  we  think,  however,  that  night- workers  deserve 
a  slightly  higher  wage,  and  we  have  fixed  Is.  Id.  per  1,000  ens  for 
these. 

The  union  asked  for  a  reduction  of  hours  as  well  as  for  increased 
wages.  We  have  not  seen  any  reason  for  reducing  the  hours,  and 
we  fix  them  throughout  the  district  for  forty-eight  for  the  week. 

We  have,  in  fixing  the  minimum  rate  of  wages  and  the  other 
conditions  of  employment  in  the  districts  outside  Wellington,  found 
it  necessary  to  differentiate  between  the  different  parts  of  the 
industrial  district.  We  have  placed  Napier  and  Wanganui  on  the 
same  footing,  and  have  prescribed  a  slightly  lower  rate  than  that 
fixed  for  Wellington.  The  rate  we  fix  for  these  places  is  £2  10s. 
for  day-hands  and  £2  15s.  for  night-hands,  and  the  piecework  is 
lid.  and  Is.  per  1,000  ens  respectively. 

Strong  objections  were  raised  to  indenturing  youths  by  the 
employers  in  these  towns,  and  we  have  given  the  employers  the 
option  of  employing  youths  without  indenturing  them,  on  condition 
that  they  pay  them  the  scale  of  wages  prescribed  for  such  cases  ;  if 
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they  apprentice  them,  then  a  lower  scale  is  prescribed.  The  pro- 
portion of  youths  to  journeymen  is  according  to  the  scale  agreed 
upon  at  the  hearing. 

For  Palmerston,  Masterton,  and  Hastings  the  rates  fixed  are 
£2  6s.  and  £2  10s.,  and  in  these  places  we  have  placed  no  restric- 
tion on  the  number  of  youths  who  can  be  employed,  but  we  have 
fixed  a  scale  of  wages  which  will  prevent  their  employment  at  an  un- 
fair rate.  "We  have  for  the  rest  of  the  district  fixed  the  rates  at  £2 
2s.  per  week,  and  have  substantially  applied  the  Canterbury  country 
printers*  award,  the  conditions,  in  our  opinion,  being  very  similar,  as 
there  are  many  small  towns  and  townships  scattered  throughout  the 
district  in  each  of  which  there  is  a  modest  newspaper  with  a  very- 
limited  circulation.  It  would  be  absurd  for  any  tribunal  to  applj  to 
these  businesses  the  same  class  of  conditions  which  are  fairly  appli- 
cable to  printing-offices  in  large  centres  of  population. 

Preference  to  the  union  was  agreed  upon  as  regards  the  Welling- 
ton employers.  We  consider  that  we  ought  not  to  grant  it  in  respect 
of  the  rest  of  the  district. 

In  respect  to  the  general  clauses  affecting  the  Wellington  news- 
papers, the  union  asked  us  to  compel  employers  to  give  out  the  whole 
newspaper  in  its  entirety  to  piece-hands.  We  cannot  impose  such  a 
restriction  upon  employers  in  the  conduct  of  their  business,  and  we 
therefore  do  not  interfere  with  the  present  conditions.  The  union 
have  also  asked  us  to  alter  the  present  mode  of  casting  up  composi- 
tion. We  see  no  reason  for  such  alteration,  and  have  therefore 
struck  out  from  paragraph  23  of  the  general  clauses  the  passage  ob- 
jected to  by  the  employers. 

Theo.  Cooper,  J.,  President. 


(114b.)  WELLINGTON  TYPOGRAPHERS  (TOWN).— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  *'The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  its  amendment ;  and  in  the  matter 
of  an  industrial  dispute  between  the  WelHngton  Typographical 
Industrial  Union  of  Workers  (hereinafter  called  **  the  said 
union  ")  and  the  following  persons,  firms,  and  companies  (all  of 
whom  are  hereinafter  collectively  called  "  the  employers  ") :  The 
New  Zealand  Times  Company  (Limited),  Lambton  Quay,  Wel- 
lington ;  J.  F.  Ryder,  Manners  Street,  WelUngton ;  Arthur 
Treadwell,  Willis  Street,  Wellington ;  —  Nettleton,  Vivian 
Street,  Wellington  ;  —  Jeffreys  (New  Zealand  Dairy  Journal) y. 
Queen's  Chambers,  Wellington ;  Claude  M.  Banks  (Limited),. 
Grey  Street,  Wellington  ;  City  Printing  Company,  Willis  Street^ 
Wellington  ;  George  Deslandes,  Lambton  Quay,  Wellington  ; 
Alexander  Ferguson,  Lambton  Quay,  Wellington  ;  Arthur  Gyles, 
Manners  Street,  Wellington  ;  A.  R.  Hornblow,  Adelaide  Road, 
Wellington  ;  J.  B.  Innes,  Willis  Street,  Wellington  ;  E.  J.  D. 
Johnson,    Mercer    Street,   Wellington;    E.   F.    Jones,   Donald 
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McLean  Street,  "Wellington ;  W.  J.  Lankshear,  Lambton  Quay^ 
Wellington  ;  McKee  and  Co.,  Customhouse  Quay,  Wellington  ; 
Frederick  Eouth,  Featherston  Street,  Wellington;  Turnbull, 
Hickson,  and  Gooder,  Jervois  Quay,  Wellington;  Frederick 
Vaughan,  Cuba  Street,  Wellington;  Whitcombe  and  Tomba 
(Limited),  Lambton  Quay,  Wellington ;  Wright  and  Carmen, 
Featherston  Street,  Wellington;  Blundell  Bros.  (Limited), 
Willis  Street,  Wellington ;  Geddis  and  Blomfield,  Panama 
Street,  Wellington. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  '*  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  such  of  the  employers  as  were  present 
or  represented  by  their  representatives  duly  appointed,  and  such 
witnesses  as  were  produced  before  it,  doth  hereby  order  as  follows  : 
That,  as  between  the  union  and  members  thereof  and  the  employers 
and  each  of  them,  the  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  and  of  this  award  shall  be  binding  upon  the 
union  and  the  members  thereof  and  upon  the  employers  and  each 
of  them,  and  the  said  terms,  concfltions,  and  provisions  shall  be 
deemed  to  be  and  they  are  hereby  incorporated  in  and  declared  to 
form  part  of  this  award  ;  and,  further,  the  union  and  the  membera 
thereof  and  the  employers  and  each  of  them  shall  respectively  do^ 
observe,  and  perform  every  matter  and  thing  by  this  award  and  by 
the  said  terms,  conditions,  and  provisions  respectively  required  to 
be  done,  observed,  and  performed,  and  shall  not  do  anything  in 
contravention  of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by,  observe,  and  per- 
form the  same.  And  the  Court  doth  hereby  further  award,  order, 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  shall  constitute  a  breach  of 
this  award,  ap^  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party  or  person  in  respect,  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  take  effect  from  the  24th 
day  of  May,  1902,  and  shall  continue  in  force  until  the  24th  dav  of 
May,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  afl&xed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand,  this  19th  day  of  May,  1902,  the  Court  having  duly  extended 
the  time  for  making  this  award  until  the  31st  May,  1902. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 

Hours  of  Labour. 

1.  The  hours  of  labour  shall  not  exceed  forty-eight  hours  per 

week.     The  recognised  regular  hours  of  work  shall  be  fixed  by  each 

employer,  and  for  hands  employed  on  day-work  shall  be  between 

the  hours  of  8  a.m.  and  6  p.m.  on  five  days  of  the  week,  and  8  a.m. 
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and  noon  on  the  recognised  factory  half -holiday,  subject  to  forty- 
eight  Jiours  being  considered  a  full  week.  Where  hands  are  em- 
ployed on  an  evening  paper  the  hours  of  labour  shall  be  fixed  by 
each  employer,  and  shall  be  between  the  hours  of  8  a.m.  and 
6  p.m.  on  each  day  of  the  week.  Not  less  than  three-quarters  of 
an  hour  shall  be  allowed  on  each  day  for  dinner,  between  the  hours 
of  12  noon  and  1.30  p.m.  on  each  day,  excepting  the  day  of  the  half- 
holiday.  For  hands  employed  on  a  morning  newspaper  the  hours 
of  labour  shall  be  forty-eight  per  week,  and  shall  be  eight  hours  in 
each  twenty-four  for  six  days  of  the  week,  and  shall  be  regulated 
by  the  employer  according  to  the  requirements  of  his  business. 
But  nothing  herein  contained  shall  be  construed  as  fixing  any  limit 
of  hours  for  compositors  engaged  at  night-work,  at  piece-work  rates, 
on  a  morning  newspaper.  For  any  time  worked  by  wages-hands 
beyond  the  hours  hereinbefore  prescribed,  overtime  rates  as  herein- 
after mentioned  shall  be  paid.  Should  a  public  holiday  intervene 
the  time  lost  through  such  holiday  shall  be  deducted  from  the  forty- 
eight  hours,  and  not  from  the  overtime.  Any  time  lost  by  any 
workman  through  his  own  default  in  any  one  week  shall  be  deducted 
from  any  overtime  worked  by  him  during  that  week  before  he  shall 
be  paid  overtime  rates. 

2.  Only  two  classes  of  labour  shall  be  recognised — namely, 
journeymen  and  apprentices. 

Bates  of  Pay, 

3.  The  following  shall  be  rates  of  pay  for  day- hands :  For 
journeymen  compositors,  £3  per  week ;  for  compositors  employed 
on  piecework,  Is.  per  1,000  ens ;  casual  hands  shall  be  paid  at  the 
rate  of  Is.  6d.  per  hour.  (A  ''casual  hand"  is  one  who  is  not  a 
weekly  hand,  and  who  is  not  employed  full  time  for  at  least  three 
consecutive  working-days.  If  he  is  employed  for  at  least  three 
<3on8ecutive  working-days,  then  he  shall  be  paid  10s.  ^or  each  day  of 
eight  hours,  and  time  and  a  third  for  any  overtime  worked  on  any 
one  of  such  days.) 

Compositors  called  on  time  for  any  description  of  **  house  "  work 
other  than  composing,  except  under  the  clause  in  the  machinists' 
award  permitting  compositors  to  work  as  machinists,  shall  be  paid 
at  the  rate  of  Is.  6d.  per  hour,  fractional  parts  of  an  hour  to  be 
charged  as  follows  :  Eight  minutes,  a  quarter  of  an  hour ;  twenty- 
five  minutes,  half  an  hour;  thirty-five  minutes,  three-quarters  of 
an  hour  ;  fifty  minutes,  one  hour. 

The  following  shall  be  the  rates  of  pay  for  night-hands:  For 
journeymen  compositors,  £3  6s.  per  week ;  for  compositors  em- 
ployed on  piecework.  Is.  Id.  per  1,000  ens.  Compositors  called  on 
time  for  any  description  of  **  house  "  work  other  than  composing 
shall  be  paid  at  the  rate  of  Is.  9d.  per  hour,  fractional  parts  of  an 
hour  to  be  calculated  as  provided  for  day-hands. 

Overtime. 
Overtime  shall  be  paid  at  the  rate  of  time  and  a  third  to  all 
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wages-hands,  and  at  rate  and  a  third  to  all  piece-hands  employed 
on  day-work. 

No  extra  rate  shall  be  paid  to  piecework  night-hands  employed 
on  a  morning  paper. 

Overtime  to  apprentices  shall  be  paid  in  accordance  with  the 
provisions  of  '*  The  Factories  Act,  1901  " 

Holidays, 

4.  Any  compositor  or  apprentice  required  to  work  in  jobbing- 
offices  on  Sunday,  Christmas  Day,  or  Good  Friday  shall  be  paid 
double  rate  of  pay ;  and  if  required  to  work  on  Boxing  Day,  New 
Year's  Day,  Easter  Monday,  or  Labour  Day  shall  be  paid  rate  and 
a  half. 

4a.  Clause  4  shall,  with  the  exception  of  Easter  Monday,  apply- 
also  to  compositors  engaged  in  printing  an  evening  newspaper. 

Compositors  engaged  on  a  morning  paper  shall  be  paid  double 
rates  if  required  to  work  on  the  evenings  preceding  Christmas  Day, 
New  Year's  Day,  or  Good  Friday,  and  rate  and  a  half  for  the  even- 
ing preceding  Labour  Day. 

General  Clauses, 

5.  All  compositors  employed  on  morning  newspapers  «hall  be 
guaranteed  not  less  than  four  hoiirs'  work  per  night.  Should  the 
printer  be  unable  to  furnish  sufficient  copy  to  keep  the  men  em- 
ployed, standing  time  to  be  charged  as  follows :  Eight  minutes, 
quarter  of  an  hour ;  twenty-tive  minutes,  half  an  hour ;  thirty-five 
minutes,  three-quarters  of  an  hour ;  fifty  minutes,  one  hour.  This 
rule  shall  also  apply  to  evening  newspapers,  the  word  **  day  "  being 
substituted  for  the  word  '*  night." 

6.  In  every  jobbing-office  where  men  are  employed  casually 
as  work  arises  no  man  shall  be  paid  for  less  time  than  four  hours  ; 
that  is  to  say,  if  a  man  is  taken  on  to  work,  say,  at  3  o'clock  in  the 
afternoon,  and  the  usual  hour  for  the  firm  ceasing  work  is  5  o'clock, 
the  employer  shall  pay  such  employee  for  four  hours'  work,  and  if 
such  employee  is  reqmred  to  continue  work  after  the  usual  hour 
of  closing  he  shall  be  paid  at  the  rate  set  forth  in  these  rules  for 
overtime  :  Provided,  however,  that  should  the  work  engaged  upon 
or  other  work  which  may  arise  entail  the  employment  of  the  said 
employee  for  the  whole  of  the  next  morning,  he  shall  only  be  entitled 
to  payment  for  the  number  of  hours  he  has  worked,  with  the  addi- 
tion of  the  overtime  rate,  if  worked. 

7.  Any  journeyman  having  been  employed  for  three  consecutive 
months  in  any  office  shall  be  entitled  to  one  week's  notice  that 
his  services  are  to  be  dispensed  with,  and  any  such  journeyman 
leaving  his  employment  shall  likewise  give  one  week's  notice. 

Apprentices, 

8.  Apprentices  shall  serve  a  term  of  apprenticeship  of  six  years, 
and  shall  be  legally  indentured.  They  shall  receive  a  weekly  wage 
of  Ss.  during  the  first  year,  lis.  during  the  second  year,  15s.  during 
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the  third  year,  £1  during  the  fourth  year,  £1  58.  during  the  fifth 
year,  and  £1  lOs.  during  the  sixth  year. 

9.  All  "  turnovers  "  shall  be  rebound  to  an  employer  for  such 
period  as  may  be  necessary  to  complete  the  recognisea  term  of  six 
years. 

10.  The  number  of  apprentices  shall  be  regulated  as  follows :  One 
apprentice  in  any  jobbing-oflSce,  two  where  four  journeymen  are 
permantly  employed  {**  permanently  employed  "  to  mean  at  least 
six  montns'  continous  employment),  and  one  for  every  additional 
three  journeymen ;  but  not  more  than  six  apprentices  in  any  office. 
In  cases  where  a  working  partner  is  constantly  employed  at  the 
case,  he  is  to  count  as  a  journeyman  in  computing  the  number  of 
apprentices.  No  apprentices  to  be  allowed  to  work  on  morning 
daily  papers  between  the  hours  of  6  p.m.  and  8  a.m.  In  bi-weekly, 
tri- weekly,  and  weekly  newspaper  offices,  and  in  establishments 
whence  both  daily  and  weekly  newspapers  are  issued,  the  proportion 
shall  be  one  apprentice  to  every  five  journeymen. 

General  Charges. 

11.  Two  justifications  or  arrangements  to  constitute  half-mea- 
sure,  one-third  extra.  Three  justifications  or  arrangements  to  take 
the  charge  of  one-half  extra.  Four  or  more  justifications  or  arrange- 
ments to  be  charged  double.  Braced  matter  to  take  the  same 
charge  as  if  each  brace  were  a  rule  down  the  column. 

12.  All  tables  where  matter  precedes  or  follows  which  will  not 
come  into  the  measure  in  which  the  text  of  the  work  is  set,  and 
thus  require  to  be  made  oblong,  shall  be  charged  by  the  measure 
in  which  the  text  is  set  and  by  the  oblong  depth  of  the  table,  the 
table  being  whited  out  on  each  side  by  the  man  who  sets  it,  the 
whole  to  carry  the  extra  charge.  Should  the  table  be  the  same  or 
of  greater  depth  than  the  measure  in  which  the  text  is  set,  the 
charge  will  be  upon  the  appearing  lines. 

13.  Matter  consisting  of  subscribers'  names  with  sums  of  money 
run  out,  and  names  of  horses,  with  stone  and  lb.  run  out  to 
the  end  of  the  Une,  and  all  composition  of  the  same  descrip- 
tion, takes  no  extra  charge ;  but  in  matter  which  requires  casting 
off  for  the  purpose  of  ascertaining  proper  widths,  whether  such 
matter  consists  of  words  or  figures,  eacn  width  or  ranging  to  be 
considered  a  column,  with  or  without  rules  or  headings. 

14.  Bun-on  figure  matter  (such  as  timber  and  wool  sales  and 
similar  matter)  to  be  charged  one-third  extra. 

15.  Titles,  headings,  or  introductions  to  tables  or  tabular  matter, 
not  exceeding  five  lines,  take  the  charge  of  the  table  to  which  they 
are  attached ;  above  five  lines,  no  extra  to  be  charged.  The  sima- 
ture,  date-line,  and  rule  after  table  or  tabular  matter,  if  exceeding 
three  lines,  to  be  charged  as  common  matter.  The  same  rule  to 
apply  to  introductions,  ^c,  to  articles  set  in  more  than  one  type. 

16.  In  all  cases  where  footnotes  and  headings  to  columns  of 
tables  are  of  equal  or  greater  depth  than  three  lines,  such  footnotes 
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and  headings  to  be  charged  as  the  type  set  in ;  while  in  the  case  of 
blank  tables  ihe  body  shall  be  charged  as  table  of  text. 

17.  The  top  and  bottom  rules  of  tables  are  charged  as  distinct 
lines ;  but  cross-rules  in  the  body  of  a  table  are  only  reckoned  in 
the  depth. 

18.  Matter  set  to  less  than  16  ems  of  its  own  body  in  width  to 
be  charged  one-fourth  extra ;  less  than  10  ems  of  its  own  body, 
one-third  extra. 

19.  Maori  and  all  foreign  languages  to  be  charged  not  less  than 
one-third  extra ;  and  in  cases  where  Maori  and  foreign  names  occur 
in  English  composition  an  extra  charge  of  one-third  shall  be  made 
upon  such  names.  Matter  of  a  technical  or  scientific  character  to 
be  charged  2d.  per  thousand  extra. 

20.  All  advertisements  set  in  type  above  the  standard  to  be 
charged  as  standard.  Stereotyped,  process,  or  block  advertisements 
to  be  charged  by  the  compositor  if  he  is  required  to  justify  the 
same.  Justifications  in  advertisements  to  be  paid  for  same  as 
tabular  work. 

21.  No  undue  advantage  shall  be  permitted  to  one  hand  over 
another,  and  all  advantageous  matter  shall  be  equitably  divided  in 
such  manner  as  the  piece-hands  may  decide. 

22.  Alterations  from  copy  to  be  done  by  the  "  house,"  or  charged 
for  every  line  passing  through  the  stick,  and  all  marks  in  revise  not 
appearing  in  the  first  proof  to  be  corrected  by  the  '*  house." 

23.  All  kinds  of  composition  in  the  Enghsh  language  shall  be 
cast  up  at  the  standard  rate  per  1,000  en  quads.  Basteird  founts 
to  be  cast  up  to  the  width  of  the  smaller  body  of  the  founts  to 
which  they  belong. 

24.  All  matter  with  a  border  round,  whether  formed  of  rules  or 
letters,  or  any  special  matter  in  the  nature  of  a  design,  to  be 
charged  double. 

25.  No  compositor  shall  be  expected  to  search  for  galleys  to 
drop  on. 

26.  All  lines  for  reading  matter  *'  set "  away  from  the  frame  to 
be  charged  double. 

27.  When  two  compositors  are  required  to  compose  from  one 
copy  they  shall  charge  one-third  extra. 

28.  Instructions  as  to  type,  leads,  <&c.,  to  be  written  on  the  first 
slip  of  copy. 

29.  General  heads  -of  articles  and  the  rules  after,  rules  in  the 
middle  of  articles,  half-doubles,  or  other  rules  at  the  end  of  articles, 
are  to  be  charged  by  the  compositor. 

30.  All  leads,  other  than  those  used  in  making  up,  to  be 
charged  by  the  compositor ;  but,  if  the  matter  composed  solid  shall 
be  afterwards  leaded  by  the  ''house,"  the  value  of  the  leads  shall 
be  the  property  of  the  piece  companionship. 

31.  Compositors,  whether  on  d^ily  or  weekly  newspapers,  are 
not  to  be  called  off  piecework  to  compose  on  time. 

32.  Alterations  from  copy  in  the  first  proof  to  be  charged  at  the 
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rate  of  one  line  for  every  line  affected  by  such  alterations.  Authors' 
proofs  to  be  charged  at  the  same  rate ;  but  not  less  than  six  line& 
to  be  charged  for  any  author's  proof.  The  '*  house  "  shall  be  entitled 
to  correct  all  revises  or  authors'  marks. 

33.  No  •'  take  "  to  be  charged  less  than  six  lines. 

34.  Standing  advertisements  are  the  property  of  the  employer 
until  they  are  given  out  for  **  dis."  Alterations  in  standing  adver- 
tisements must  be  charged  in  lines;  where  such  alterations  affect 
more  than  half  the  length  of  the  advertisement  if  under  12  in.,  or 
three- fourths  if  above  12  in.,  the  v^hole  to  be  given  out  as  ordinary 
copy.  All  extensions  to  standing  advertisements,  whether  by 
*' leading"  or  "whiting  out,"  to  be  charged  in  lines  by  the  com- 
positor. 

36.  That  bad  copy  (manuscript  or  other)  .chall  carry  an  extra 
charge  of  one-third.  Copy  not  properly  sub-edited  to  rank  as  bad 
copy.     The  overseer  shall  adjudicate  on  bad  copy. 

Incompetent  Workmen. 

36.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  wage  hereinbefore  prescribed  may  be  paid  such  less  wage 
as  may  from  time  to  time  be  agreed  upon  in  writing  between  any 
employer  and  the  president  and  secretary  of  the  union  ;  and,  Id 
default  of  such  agreement  within  twenty-four  hours  after  sucb 
journeyman  has  applied  in  writing  to  the  secretary  of  the  union, 
stating  his  desire  that  such  wage  shall  be  agreed  upon,  as  shall  be 
fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board  for  the 
industrial  district  upon  the  application  of  such  journeyman  after 
twenty-four  hours'  notice  in  writing  to  the  secretary  of  the  union, 
who  shall  (if  desired  by  him)  be  heard  by  such  Chairman  on  such 
application.  Any  journeyman  whose  wage  has  been  so  fixed  may 
work  and  may  be  employed  by  any  employer  for  such  less  wage  for 
the  period  of  six  calendar  months  thereafter,  and,  after  the  expira> 
tion  of  the  said  period  of  six  calendar  months,  until  fourteen  days' 
notice  in  writing  shall  have  been  given  to  him  by  the  secretary  of 
the  union  requiring  his  wages  to  be  again  fixed  in  manner  prescribed 

by  this  clause.  -,    , 

•'  Preference, 

37.  If  and  so  long  as  the  rules  of  the  union  permit  any  person 
now  employed  in  the  trade  in  this  industrial  district,  and  any 
person  who  may  hereinafter  reside  in  this  industrial  district,  and 
who  is  a  competent  journeyman  printer,  compositor,  or  operator, 
to  become  a  member  of  such  union  upon  payment  of  an  entrance 
fee  not  exceeding  5s.,  and  of  subsequent  pay-contributions,  whether 
payable  weekly  or  not,  not  exceeding  6d.  per  week,  upon  a  written 
application  of  the  person  desiring  to  join  the  union,  without  ballot 
or  election,  employers  shall,  when  engaging  a  workman,  employ 
members  of  the  union  in  preference  to  non-members,  provided  that 
there  are  members  of  the  union  equally  qualified  with  non -members 
to  perform  the  particular  work  required  to  be  done,  and  ready  and 
willing  to  undertake  it. 
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38.  No  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  engagement  or  dismissal  of  any 
person  or  in  the  conduct  of  his  business,  do  anything  for  the  purpose 
of  injuring  the  union,  whether  directly  or  indirectly. 

[In  original  filed  with  Clerk  of  Awards  there  is  no  paragraph  39.] 

40.  The  anion  shall  keep  in  some  convenient  place  within  one 
mile  of  the  Chief  Post-office,  Wellington,  a  book  to  be  called  **  the 
employment-book,"  wherein  shall  be  entered  the  names  and  exact 
addresses  of  all  the  members  of  the  union  for  the  time  being  out  of 
employment,  with  a  description  of  the  branch  of  the  trade  in  which 
such  journeyman  is  deemed  to  be  proficient,  and  the  name,  address, 
and  occupation  of  the  last  employer  by  whom  such  journeyman 
shall  have  been  employed.  Immediately  upon  any  workman 
obtaining  employment  a  note  thereof  shall  be  entered  in  such 
book.  The  executive  of  the  union  shall  use  their  best  endeavours 
to  verify  all  the  entries  contained  in  such  book,  and  shall  •  be 
answerable  as  for  a  breach  of  award  in  case  any  entry  therein  shall 
be  in  any  particular  wilfully  false  to  their  knowledge,  or  in  case 
they  shall  not  have  used  reasonable  endeavours  to  verify  the  same. 
Such  book  shall  be  open  to  every  employer  without  fee  or  charge 
at  all  hours  between  8  am.  and  5  p.m.  on  every  working-day  except 
Saturday,  and  on  that  day  between  the  hours  of  8  a.m.  and  noon. 
Notice  by  advertisement  in  the  New  Zealand  Times  and  Evening 
Post  newspapers  shall  be  given  by  the  union  of  the  place  where 
such  employment-book  is  kept,  and  of  any  change  in  such  place. 

41.  In  case  of  any  dispute  over  the  interpretation  of  any  of  the 
foregoing  clauses,  or  of  any  difference  of  opinion  on  any  matter  not 
herein  dealt  with,  the  point  in  issue  shall,  if  either  party  shall  so 
desire,  be  referred  to  a  committee  consisting  of  two  representatives 
of  the  union  (to  be  appointed  within  twenty-four  hours  after  the 
service  on  the  secretary  or  president  of  the  union  of  a  notice  in 
writing  by  the  employer  caUing  for  such  appointment),  and  a  like 
number  of  representatives  on  behalf  of  the  other  party  or  parties  in- 
terested (to  be  appointed  within  twenty-four  hours  after  the  service 
on  such  party  or  parties  of  a  notice  in  writing  by  the  secretary  or 
president  of  the  union  calling  for  such  appointment),  and  of  a  chair- 
man to  be  chosen  by  the  representatives  so  appointed.  Such  chair- 
man shall  have  a  casting-vote  only.  Any  matter  referred  to  such 
committee  shall  be  decided  by  the  majority  of  the  votes  of  the 
members  of  the  committee,  or,  in  case  of  equality  of  votes,  by  the 
casting-vote  of  the  chairman.  If  such  committee  shall  fail  to  appoint 
a  chairman  and  give  a  decision  on  any  matter  referred  to  it  within 
ten  days  from  the  time  of  the  service  of  the  last  of  such  notices  on 
the  secretary  or  president  of  the  union  on  the  one  hand,  or  the 
other  party  to  be  affected  on  the  other,  then  either  party  shall  be  at 
liberty  to  deal  with  such  matter  as  if  this  clause  had  not  been  in- 
serted herein.  If  such  committee  shall  within  the  said  period  of  ten 
days  give  its  decision  on  such  matter,  then  such  decision  shall  be 
final  and  conclusive  as  between  the  union  and  every  member  thereof 
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on  the  one  hand  and  any  employer  who  shall  have  appointed  repre- 
sentatives on  such  committee  on  the  other. 

41a.  This  award  is  limited  to  employers  in  the  City  and  Suburbs 
of  Wellington. 

PiBCE  Charges. 
Run-on  Matter — One-third  Extra. 
Bun-on  matter  of  the  following  or  similar  description  takes  a 
charge  of  one-third  extra : — 

Ex  Oriana,  City  of  Adelaide,  and  Belfcana. — Oryatal  Brook— 48  geese  at  8d., 
32  at  ^d.,  4  grease  fat  lambs  at  6id.,  4  grease  pieces  at5d.,  12  bellies  at  Sfd. 
Mul  —  25  grease  orossbreds  at  8d.     MuUoorina — 10. 

do.,  GN  over  YP  2  do.— all  at  ^d  ;  R  in  circle,  1  bellies,  3d. ;  AH  over  N, 
1  do.,  3d.;  TG  over  A,  1  do.,  3d.,  1  lamb  pieces,  3ri. :  GN  over  YP,  1  pieces, 
l^d. ;  PI,  2  do.,  2^d  ;  J  W.  over  Babbandilke,  1  looks  ; 

JB115;  sec.  57,  216a.,  do.,  £3,  sec.  58,  183a,  do.,  £2  ISs.  ;  sec.  59,  210a,  do., 
£2  15s. ;  sec.  60,  185a,  do.,  £2  16m.  ;  sec.  61,  235a,  do.,  £2  5s.  ;  sec. 

on  Q  Kt.  2  P  on  Q  R  2,  P  on  Q  Kt  2,  P  on  K  Kc  2,  P  on  K  R  2,  P  on  K  B  2, 
P  on  Q  B  3,  Q  on  Q  4.  Black  (Mr.  Gharlick)-K  on  Kt  sq.  R  on  K  B  2,  Kt  on 
Q  B  3,  Pawns  on  Q  R  2,  Q  Kt  2. 

SECTIONS  89.  43,  91,  92,  98,  99,  100,  101,  102,  154,  156,  199,  200,  201,  209, 
207,  208,  217,  218,  245,  247,  248,  263,  264,  334,  863.  164,  146,  161,  862,  165,  169, 
167,  197,  198,  228,  222,  87.  382,  308,  309,  318,  84,  97,  84,  27,  157. 

Ballarat  Bank,  b.  £8.  Band  and  Albion  Consols,  b.  78-<.  6d.,  s.  80s.,  sales, 
79s.,  79s.  6d.  Berrv  Consols,  b.  £12  U.,  s.  £12  29.,  sales.  £12.  £9  9s.  Berry 
Consols  Extended,  s.  20^.  Berry  No.  1,  h.  7l8.,  78.,  2a.,  sales  Is.  6d.,  198.,  9s. 
Black  Horse  United,  s.  24s. 

Messrs.  G.  and  T.  bave  sold   at  their   rooms,  Collins-street,  the  under- 
mentioned timber  at  various  prices :— 811,256  ft.  Tasuianian  Hardwood, 
8x1,  4  X  9,  5  X  8,  6x1,  8x2,  4x2,  5x9,  6x2,  8x2,  9x2,  3x3,  4  x  3, 
5  X  8,  6x3,  7x3,  8x3,  9x3,  10  x  3,  12  x  3,  14  x  3.  16  x  6 ;  2000  ft.  Kauri, 
2x6,  3x6,  4x6,  5x6;  and  10,000  ft.  T.  &  G.  flooring  boards,  6  x  },  6  x  1. 

Tabular  and  Column  Matter. 
(1.)  Ihoo  Columns, — Two  justifications  or  arrangements  to  con- 
stitute half-measure — one-third  extra. 

London 21,  Huugetford  Wbait 

Liverpool 55,  Henry  Street 

Manobester 37,  Bowen  Street 

(2.)  Three  Columns, — Three  justifications  or  arrangements  to 
take  the  charge  of  one-half  extra. 

Marlborough Melbourne May  10 

Indian  Queen Sydney May  27 

Maid  of  Judah Adelaide May  30 

(3.)  Four  Columns, — Four  or  more  justifications  or  arrange- 
ments to  be  charged  double. 
Taylor  Maolise 

Fielding  Piokersgill 

Brown  Roberts 

Two  Columns— One-third  Extra, 


Derwint 

Payne 

Hunt 

Fox 

Leitch 

Lewis 

Merrimao,  Dr £1    1    0 

Halford,  J 110 

Cogswell,  E 110 


Towers,  John £0  10    0 

Ince,  W 0    1    0 

Bunn,  R 110 
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Xiondon  and  Newcastle £6  10    0 

WoroeBter,  Gloucester,  Oxford 6    6    0 

Birmingbam  and  Leamington 4    9    8 


Age. 

Indian  Warrior 5 

Little  John 4 

Oobout 4 

Mr.  Abbott,  Benjamin 
»    Abbott,  George 
•    Alton,  John 


St. 

lb. 

8 

4 

7 

8 

7 

6 

Mouser 3 

Kidnapper 3 

Plying  Buck 3 

Mr.  Levy,  Solomon 
m  Lewey,  Joseph 
^    Lewey,  Phillip 


£5 
6 
6 
Age. 


5  0 

5  0 

2  0 

St.  lb. 

5  8 

5  9 

5  6 


PRICE,   ONE   SHILLING   AND   SIXPENCE. 

THE  JuNiOB  Glebk  :  A  Tale  of  Oity  Life.     By  Edwd.  Hoddeb. 
Edition. 


New 


2. 


THE    Bible 
Edition. 


By    Rev.    James    Dbaper.     Thirteenth 


Story-book. 
Engravings. 

Blue  Cloth  No.  1 60,000  Yds. 

Blue  Cloth  No.  2 26.000     , 

Puck 620,000     , 

Bronze  Lamps,  full  size        . .  . .  . .  ..£100 

half  .  . .  . .  0  10    0 

•Ohap.      XL VI.  Arthur  deals  with  Kriegsburm's  Assassins 
XLVII.  The  Plenipotentiary  arrives  at  Turin 
,      XLVIII.  The  Preliminaries  to  the  Treaty  of  Turin 
«         XLIX.  The  King  comes  out  to  marshal  them 

CONTENTS   FOR  JUNE. 

I.  Birds    of    Prey.    A  Novel.     By  the  Author  of   '*Lady   Audley's 

Seoret,''  etc.    Illustrated  by  M.  Ellen  Edwards. 
II.  The  Dinner  at  Richmond.    Illustrated  by  Alfred  Thompson, 
in.  Brie  a-Brac  Hunting.    By  Major  Byng  Hall. 

LIVERPOOL  GRAND   NATIONAL. 


10  to  1  agst  Daisy  (off,  100  to  9  t 
and  w) 
100  to  7    —    Moose  (t) 


26  to  1  agst  Clansman  (t  &  off) 
30  to  1   —   Astralabe  (t) 
30  to  1  —  Helen  (t) 


governor's  prizes. 


Greek  Verse 
Latin  Prose 
Latin  Verse  (Master's  Prize) 


Verrall 
( Irwin 
(Giles 

Irwin 


Three  Columns — One-half  Extra. 

^^ptTnd^"*         Foundation.  Annual. 

John  Smith,  Esq.             '..             ..*      10    7*6            16    0    0  5    0    0 

Henry  Thompson,  Esq.       ..            ..     100    0    0                 ..  10    0    0 

Sir  John  Harriott                ..             ..             ..                 20    36  220 


Year. 

1882 

1883 

1884 

1885 

1886 

Taoht. 

Tons. 

Coquette 

26 

Number  of 
Births. 

19,009 
19,200 
9,846 
19,693 
19,299 


Births  per  1,000 
of  the 
Popolation. 
37-32 
36-28 
35-91 
34-85 
33-15 


Owner. 
Frederick  Smalley. 
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INCE  BUNKELL  CUP,  for  all  agCR. 


Mr.  Harle wood's  bk  w  Happy) 
Jane,  by  Pugilist  [ 


beat 


Premiums  received    .. 
Proposals      completed      aud  \ 


(Mr.  Wright's  b  w  May  Queen^ 

]         by  Cbadbum 
Table— Double. 

No.  £        8.    d.  £       s.   d.  £       8.    d. 

37       11,160    6  10 


Policies  issued 

16095  18369 

16096  18401 


2 


36728 
35729 


7,530 

Bonds  of  Letter  B 
37049         40391 
47890         48743 

Bonds—Numbers  Forfeited 


0  0   151  0  5   251  0  a 


543359 
555679 


576909 
577539 


68930^ 
63934» 


12,578 
3,456 


Stat.     Yacht. 
No.  1.    Alarm 

No. 

9    Addison,  James 
10    Mace,  Charles 

Yre.  Name. 

1  . .         George 

2  . .         John 


3,867  3,786 

3,746  3,654 

TODB. 

20 


1,384 
4,456 


Owner. 
George  CbamberlaiD* 

VoteP.    No.  Votes. 

987  I  16    Beotlev,  John  . .  . .  998 

1098  I  14     Edmunds,  Joseph  . .  1001 

St.  lb.       Yre.                       Name.  st.  lb. 

6    4  1      3         . .         Pickering  . .  6    & 

6    6        2        . .        James  . .  6    6- 


The  foregoing  clauses  1  to  41,  both  inclusive,  with  the  tabulated 
printed  matter  following  clause  41a,  embody  the  terms,  conditions^ 
and  provisions  referred  to  in  the  foregoing  award,  and  are  hereby 
declared  to  be  incorporated  in  and  to  form  part  thereof. 

In  witness  whereof  the  seal  of  the  said  Court  hath  been  here- 
unto affixed,  and  the  President  of  the  said  Court  hath  hereunto- 
set  his  hand,  this  19th  day  of  May,  1902. 

Theo.  Cooper,  J.,  President. 

[See  remarks  on  this  case  at  end  of  Award  No.  114a.] 


(115.)  WELLINGTON  LETTERPKESS  PRINTERS'  MACHINISTS  AND- 
LITHOGRAPHERS.-AWARD. 

In  the  Court  of  "Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  "The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  *'  The  Industrial  Conciliation 
and  Arbitration  Act  Amendment  Act,  1901 "  ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  Letterpress 
Printers'  Machinists  and  Liihographers'  Union  of  Workers 
(hereinafter  called  '*  the  union ")  and  the  following  persons,, 
firms,  and  companies  (all  of  whom  are  hereinafter  called  col- 
lectively *'the  employers"):  New  Zealand  Times  Company 
(Limited),  Lambton  Quay,  Wellington;  J.  F.  Eyder,  Manners- 
Street,  Wellington;  Arthur  Tread  well,  Willis  Street,  Welling- 
ton ;  —  Nettleton,  Vivian  Street,  Wellington  ;  —  Jeffreys  {Neia 
Zealand  Dairy  Journal) y  Queen's  Chambers,  Wellington ;  Claude 
M.  Banks  (Limited),  Grey  Street,  Wellington  ;  City  Printing  Com- 
pany,  Willis  Street,  Wellington ;   George  Deslandes,  Lambton. 
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<3aay,  Wellington ;  Alexander  Ferguson,  Larabton  Quay,  Wel- 
lington ;  Arthur  Gyles,  Manners  Street,  Wellington ;  A.  R. 
Hornblow,  Adelaide  Road,  Wellington ;  J.  B.  Innes,  Willis 
Street,  Wellington ;  E.  J.  D.  Johnson,  Mercer  Street,  Welling- 
ton; E.F.Jones,  Donald  McLean  Street,  Wellington;  W.  J. 
Lankshear,  Lambton  Quay,  Wellington ;  McKee  and  Co., 
Customhouse  Quay.  Wellington ;  Frederick  Routh,  Featherston 
Street,  Wellington;  TurnbuU,  Hickson,  and  Gooder,  Jervois 
Quay,  Wellington;  Frederick  Vaughan,  Cuba  Street,  Welling- 
ton ;  Whitcombe  and  Tombs  (Limited),  Lambton  Quay,  Wel- 
lington ;  Wright  and  Carmen,  Featherston  Street,  Wellington  ; 
Blundell  Bros.  (Limited),  Willis  Street,  WeUington  ;  Geddis  and 
Blomfield,  Panama  Street,  Wellington. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  such  of  the  employers  a^  were  present  or 
represented  by  their  representatives  duly  appointed,  and  such  wit- 
nesses as  were  produced  before  it,  doth  hereby  order  as  follows : 
That,  as  between  the  union  and  members  thereof  and  the  employers 
and  each  of  them,  the  terms,  conditions,  and  provisions  set  out  in 
4ihe  schedule  hereto  and  of  this  award  shall  be  binding  upon  the 
union  and  the  members  thereof  and  upon  the  employers  and  each 
of  them,  and  the  said  terms,  conditions,  and  provisions  shall  be 
deemed  to  be  and  they  are  hereby  incorporated  in  and  declared  to 
form  part  of  this  award ;  and,  further,  the  union  and  the  members 
thereof  and  the  employers  and  each  of  them  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  this  award  and  by 
the  said  terms,  conditions,  and  provisions  respectively  required  to 
be  done,  observed,  and  performed,  and  shall  not  do  anything  in 
•contravention  of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by,  observe,  and  perform 
the  same.  And  the  Court  doth  hereby  further  award,  order,  and 
■declare  that  any  breach  of  the  said  terms,  conditions,  and  provisions 
set  out  in  the  schedule  hereto  shall  constitute  a  breach  of  this 
^ward,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party  or  person  in  respect  thereof.  And  the  Court 
•doth  further  order  that  this  award  shall  take  effect  from  the  24th 
day  of  May,  1902,  and  shall  continue  in  force  until  the  24th  day  of 
May,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
:and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand,  this  22nd  day  of  May,  1902,  the  time  for  making  this  award 
.having  been  duly  extended  by  the  Court  until  the  31st  day  of  May, 
-^^02.  Theo.  Cooper,  J.,  President. 
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The  Schedulb  hereinbefoke  befebbed  to. 
Hours  of  Labour, 

1.  The  hours  of  labour  shall  not  exceed  forty-eight  hours  per 
week.  The  recognised  regular  hours  of  work  shall  be  fixed  by  each 
employer,  and  shall  (except  as  hereinafter  mentioned)  be  between 
the  hours  of  8  a.m.  and  6  p.m.  on  five  days  of  the  week,  and  8  a.m. 
and  noon  on  the  recognised  factory  half-holiday,  subject  to  forty- 
eight  hours  being  considered  a  full  week's  work.  Where  machinists- 
are  employed  on  an  evening  paper  the  hours  of  labour  shall  be  fixed 
by  each  employer,  and  shall  be  between  the  hours  of  8  a.m.  and 
6  p.m.  on  each  day  of  the  week.  Not  less  than  three-quarters  of 
an  hour  shall  be  allowed  for  dinner  between  the  hours  of  12  noon 
and  1.30  p.m.  on  each  day,  excepting  the  day  of  the  half-holiday. 
Where  machinists  are  employed  in  printing  a  morning  newspaper 
the  hours  of  labour  shall  be  forty- eight  per  week,  and  shall  be  eight 
hours'  work  in  each  twenty-four  for  six  days  of  the  week,  and  shall 
be  regulated  by  each  employer  according  to  the  requirements  of  his 
business.  A  reasonable  interval  shall  be  allowed  for  a  meal  in  the 
regulation  of  such  hours. 

For  any  time  worked  by  wages-hands  beyond  the  hours  herein- 
before prescribed,  overtime  rates  as  hereinafter  mentioned  shall  be 
paid.  Should  a  public  holiday  intervene  the  time  lost  through  such 
holiday  shall  be  deducted  from  the  forty-eight  hours,  and  not  from- 
the  overtime.  Any  time  lost  by  any  workman  through  his  own 
default  in  any  one  week  shall  be  deducted  from  any  overtime 
worked  by  him  during  that  week  before  he  shall  be  paid  overtime 
rates. 

Minimum  Wages, 

2.  The  following  shall  be  the  minimum  rate  of  wages  to  be  paid 
to  competent  journeymen  :  To  competent  lithographic  machinists,. 
£3  per  week  ;  to  competent  letterpress  machinists,  £2  10s.  per  week. 
Feeders  may  be  employed  to  feed  machines  at  such  wages  as  may 
be  mutually  agreed  on  between  the  employer  and  such  feeders. 

3.  The  Court  does  not  limit  the  number  of  machines  to  be 
worked  by  any  journeyman,  and  an  employer  shall  have  full  dis- 
cretion in  the  management  and  arrangement  of  the  work  and  the 
machines  in  his  fstctory,  and  may  make  such  regulations  not  incon- 
sistent with  the  provisions  of  this  award  as  he  may  think  necessary 
for  the  proper  working  of  his  business. 

Holidays, 

4.  The  following  holidays  shall  be  observed  in  jobbing-offices  in 
each  year :  New  Year's  Dav,  Good  Friday,  Easter  Saturday,  Easter 
Monday,  King's  Birthday,  Labour  Day,  Anniversary  Day,  Christmas 
Day,  and  Boxing  Day. 

In  respect  of  machinists  engaged  in  printing  an  evening  paper 
the  holidays  shall  be  New  Year's  Day,  Good  Friday,  Labour  Day^ 
Christmas  Day,  and  Boxing  Day. 
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In  respect  of  machinists  engaged  in  printing  a  morning  daily 
paper  the  nolidays  shall  be  Christmas  Day,  New  Year's  Day,  Good 
Friday,  and  Labour  Day. 

Apprentices. 

5.  Apprentices  shall  be  legally  indentured  for  a  term  of  six  years. 
Any  employer  before  taking  an  apprentice  shall  be  entitled  to  em- 
ploy him  on  probation  for  three  months,  and  if  at  the  end  of  such 

hree  months  he  becomes  a  bound  apprentice  such  period  shall  be 
reckoned  as  part  of  the  period  of  apprenticeship  which  under  this 
paragraph  he  is  bound  to  serve. 

6.  The  proportion  of  apprentices  shall  be  reckoned  as  follows : 
One  for  the  ofhce,  one  for  the  first  two  journeymen  permanently  em- 
ployed, one  for  the  next  three  journeymen  permanently  employed, 
and  one  additional  for  every  five  journeymen  permanently  employed. 
(**  Permanently  employed"  shall  mean  at  least  six  months*  con- 
tinuous employment.)  Where  an  employer  has  already  more  than 
the  above  proportion  of  duly  indentured  apprentices  at  the  time 
of  the  coining  into  operation  of  this  award,  no  new  ones  shall 
be  taken  on  until  the  number  has  been  reduced  below  the  pro- 
portion above  stipulated.  No  employer  shall  have  more  than  five 
apprentices. 

7.  Arrangements  between  employers  and  apprentices  existing 
at  the  time  of  the  hearing  of  this  dispute  in  this  Court  shall  not  be 
prejudiced,  but  any  employer  now  employing  any  such  apprentice 
otherwise  than  under  indentures  shall  procure  such  apprentice  to 
be  indentured  within  three  calendar  months  after  the  coming  into 
operation  of  this  award. 

8.  If  any  employer  shall,  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obligations  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer,  notwith- 
standing that  such  employer  may  have  already  the  full  number  of 
apprentices  allowed  by  these  conditions. 

Wages  of  Apprentices. 

9.  Apprentices  shall  be  paid  the  following  rates  :  For  the  first 
year,  78.  6d.  per  week ;  for  the  second  year,  12s.  6d.  per  week ;  for 
the  third  year,  17s.  6d.  per  week ;  for  the  fourth  year,  £1  2s.  6d. 
per  week  ;  for  the  fifth  year,  £1  7s.  6d.  per  week ;  for  the  sixth 
year,  £1  178.  6d.  per  week. 

Apprentices  shall  be  paid  the  following  overtime  rates :  For  the 
first  year,  6d.  per  hour;  for  the  next  three  years,  9d.  per  hour  ;  for 
the  fifth  year,  Is.  per  hour ;  for  the  sixth  year,  Is.  ,3d.  per  hour. 

Overtime  for  Joumeytnen. 

10.  Any  journeyman  required  to  work  on  Sunday,  Christmas 
Day,  or  Good  Friday  shall  be  paid  double  rate  of  pay.  If  ^required 
to  work  on  any  of  the  other  above-mentioned  holidays  he  shall  be 
paid  at  the  rate  of  time  and  a  half.  Ordinary  overtime  shall  be 
paid  for  at  the  rate  of  time  and  a  third. 
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Incompetent  Workmen. 

11.  Any  workman  who  considers  himself  incapable  of  earning 
the  minimum  wage  may  be. paid  such  less  wage  as  may  from  time 
to  time  be  agreed  upon  in  writing  between  any  employer  and  th^* 
secretary  or  president  of  the  union  ;  and,  in  default  of  such  an 
agreement,  as  shall,  after  twenty-four  hours*  notice  in  writing  to 
the  secretary  of  the  union  by  the  workman  stating  his  desire  that 
such  wage  shall  be  agreed  upon,  be  fixed  in  writing  by  the  Chair- 
man of  the  Conciliation  Board  for  this  industrial  district  upon  the 
application  of  such  journeyman.  Twenty-four  hours'  notice  in 
writing  of  such  application  shall  be  given  to  the  secretary  of  the 
union,  and  such  secretary  shall,  if  he  shall  so  desire,  be  heard  by 
such  Chairman  on  such  application.  Any  journeyman  whose  \vaj;e 
shall  have  been  so  fixed  may  work  and  may  be  employed  by  any 
employer  for  such  less  wage  for  the  period  of  six  calendar  months 
thereafter,  and,  after  the  expiration  of  the  said  period  of  six  calendar 
months,  until  fourteen  days'  notice  in  writing  shall  have  been  given 
to  him  by  the  secretary  of  the  union  requiring  his  wage  to  be  again 
fixed  in  manner  prescribed  by  this  clause. 

Preference, 

12.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  this  trade  in  this  industrial  district,  and 
any  person  who  may  hereafter  reside  in  this  industrial  district  and 
who  is  a  competent  workman,  to  become  a  member  of  the  union 
upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subse- 
quent contributions,  whether  payable  weekly  or  not,  not  exceeding 
6d.  per  week,  upon  a  written  application  to  the  secretary  by  the 
person  so  desiring  to  join  the  union,  without  ballot  or  election,  then 
and  in  such  case  employers  shall  when  engaging  workmen  employ 
members  of  the  union  in  preference  to  non -members,  provided  there 
are  members  of  the  union  equally  qualified  with  non-members  to 
perform  the  particular  work  required  to  be  done,  and  ready  and 
willing  to  do  it. 

The  union  shall  keep  in  some  convenient  place  within  one  mile 
from  the  Chief  Post-office  in  the  City  of  Wellington  a  book  to  be 
called  **  the  employment-book,"  wherein  shall  be  entered  the  nair.es 
and  exact  addresses  of  all  members  of  the  union  for  the  time  being 
out  of  employment,  with  a  description  of  the  branch  of  trade  in 
which  each  member  claims  to  be  proficient,  and  the  names,  ad- 
dresses, and  occupations  of  every  employer  by  whom  such  member 
shall  have  been  employed  during  the  preceiiing  one  year.  Imme- 
diately upon  such  member  obtaining  employment  a  note  thereof  shall 
be  entered  in  such  book.  The  executive  of  the  union  shall  use  their 
best  endeavours  to  verify  all  the  entries  contained  in  such  book, 
and  the  union  shall  be  answerable  as  for  a  breach  of  this  award 
in  case  any  entry  therein  shall  in  any  particular  be  wilfully  false 
to  the  knowledge  of  the  executive  of  the  union,  or  in  case  the 
executive  of  the  union  shall  not  have  used  reasonable  efforts  to 
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verify  the  same.  Such  book  shall  be  open  to  every  employer 
without  fee  or  charge  ac  all  hours  between  8  a.m.  and  5  p.m.  on 
every  working-day  except  Saturday,  and  on  that  day  between  the 
hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep  the  employ- 
ment-book in  manner  pro\4ded  by  this  clause,  then  and  in  such  case, 
and  so  long  as  such  failure  shall  continue,  any  employer  may,  if 
he  so  think  fit,  employ  any  person  or  persons,  whether  a  member  of 
the  union  or  not,  to  perform  the  work  required  to  be  performed,  not- 
withstanding the  foregoing  provisions.  Notice  by  advertisement  in 
the  Netv  Zealand  Times  and  Evening  Post  newspapers,  published  in 
the  City  of  Wellington,  shall  be  given  by  the  union  of  the  place  where 
such  employment-book  is  kept,  and  of  any  change  in  such  place. 

13.  Until  the  rules  of  the  union  are,  if  necessary,  altered  in 
accordance  with  the  provisions  of  the  last  preceding  clause  em- 
ployers may  employ  any  person  whether  a  member  of  the  union  or 
not;  but  no  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  employment  or  dismissal  of  any 
person  or  in  the  conduct  of  his  business,  do  anything  for  the  purpose 
of  injuring  the  union,  whether  directly  or  indirectly. 

14.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

Limitation  of  Award. 

15.  This  award  shall  be  limited  to  employers  in  the  City  and 
Suburbs  of  Wellington. 

Term  of  Award. 

16.  This  award  shall  take  effect  from  the  24th  day  of  May,  1902, 
and  shall  continue  in  force  until  the  24th  day  of  May,  1904. 

In  witness  whereof  the  seal  of  the  said  Court  hath  been  hereto 
put  and  affixed,  and  the  President  of  the  said  Court  hath  hereto 
subscribed  his  name,  this  22nd  day  of  May,  1902. 

Theo.  Cooper,  J.,  President. 


(116.)  WELLINGTON  GROCERS. -AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District  — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment ;  and  in  the  matter  of 
an  industrial  dispute  between  the  Wellington  Grocers'  Industrial 
Union  of  Workers  (hereinafter  called  *'  the  union  ")  and  the  fol- 
lowing persons,  firms,  and  companies  (all  of  whom  are  hereinafter 
called  •'  the  employers  ")  :  —  Isaacs,  Aro  Street,  Wellington  ;  D. 
Anderson  and  Son,  Molesworth  Street,  Wellington;  W.  Camp- 
bell, Manners  Street,  Wellington  ;  W.  Cook,  Molesworth  Street, 
Wellington ;  J.  P.  Coveney,  Cuba  Street.  Wellington ;  J. 
Creighton,  Tinakori  Boad,  Wellington ;  Thomas  Devlin,  Cuba 
Street,  Wellington ;  W.  Feist   and   Co.,  Ingestre   Street,   Wel- 
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lington;  Feist  and  Co.,  Lower  Hutt,  Wellington;  Hume  and 
Son,  Willis  Street,  Wellington;  G.  E.  Jansen,  Cuba  Street,. 
Wellington ;  Jamieson  Bros.,  Willis  Street,  Wellington  ;•  R. 
Kilpatrick,  Manners  Street,  Wellington ;  W.  A.  Kellow,  Tara- 
naki  Street,  Wellington ;  W.  Freeman,  Moles  worth  Street,  Wel- 
lington ;  J.  Mcllraith,  Willis  Street,  Wellington ;  W.  Phillips, 
Riddiford  Street,  Wellington ;  F.  McParland,  Taranaki  Street, 
Wellington ;  H.  Pritchard,  Taranaki  Place,  Wellington ;  J. 
Varcoe,  Courtenay  Place,  Wellington ;  J.  G.  Raine,  Karori,, 
Wellington ;  J.  Ridge,  Manners  Street,  Wellington ;  Allan 
Smith,  Ingestre  Street,  Wellington ;  United  Farmers'  Co- 
operative Association,  Lambton  .Quay,  Wellington  ;  Wairarapa 
Farmers'  Co-operative  Association,  Lambton  Quay,  Wellington ; 
Warden  Bros,  and  Co.,  Willis  Street,  Wellington;  G.  Webb, 
Tory  Street,  Wellington  ;  —  Auty,  Poriru a, Wellington  ;  —  Angel,. 
Johnsonville,  Wellington ;  R.  BoQtell,  Austin  Street,  Welling- 
ton ;  G.  H.  Booker.  Wallace  Street,  Wellington  ;  Mrs.  Brown ,^ 
Riddiford  Street,  Wellington  ;  —  Burt,  Hutt,  Wellington ;  E.  S. 
Baldwin,  Owen  Street,  Wellington ;  —  Cunlifife,  Johnsonville,. 
Wellinj?ton ;  —  Cook,  Johnsonville,  Wellington ;  P.  Carmody, 
Mitchelltown,  Wellington ;  S.  Cook,  Taranaki  Street,  Welling- 
ton ;  Mrs.  Clark,  Daniel  Street,  Wellington ;  Mrs.  J.  Curry, 
Riddiford  Street,  Wellington  ;  J.  A.  Donaldson,  Hopper  Street, 
Wellington ;  R.  Duigan,  Molesworth  Street,  Wellington  ;  Mrs^ 
L.  Dean,  Roxburgh  Street,  Wellington ;  J.  Dean,  Marjoribanks- 
Street,  Wellington;  —  Damant,  Petone,  Wellington;  T.  E. 
Eden,  Cuba  Street,  Wellington ;  J.  Ferguson,  Taranaki  Street, . 
Wellington ,  I.  Hunt,  Luxford  Street,  Wellington  ;  Hulse  and 
Stockbridge,  Tory  Street,  Wellington  ;  Inge  and  Gould,  Lamb- 
ton Quay,  Wellington  ;  J.  P.  Jorgenson,  Kilbirnie,  Wellington  ; 
H.  Langdon,  Brougham  Street,  Wellington;  Mrs.  M.  Mercer, 
Berhampore,  Wellington ;  F.  W.  Murrill,  Donald  McLean 
Street,  Wellington  ;  J.  Maston,  Wordsworth  Street,  Welhngton ; 
F.  W.  Moore,  Courtenay  Place,  Wellington;  W.  Marshall, 
Willis  Street,  Wellington  ;  J.  Mayo,  Pirie  Street,  Wellington  ;. 
P.  W.  Murrell,  Daniel  Street,  Wellington  ;  Mrs.  J.  McParland, 
Cuba  Street,  Wellington  ;  W.  McAlpine,  Tinakori  Road,  Wel- 
lington ;  Mrs.  McQuinn,  Tinakori  Road,  Wellmgton  ;  A.  Nanne- 
stead,  Kent  Terrace,  Wellington ;  P.  Phillips,  Riddiford  Street, 
Wellhigton  ;  Perrm  and  Co.,  Kilbirnie,  Wellington;  Mrs.  E. 
Prichard,  Adelaide  Road,  Wellington  ;  Rankin  and  Co.,  Petone, 
Wellington ;  Mrs.  Ritson,  Taranaki  Street,  Wellington ;  R. 
Sinclair,  Majoribanks  Street,  Wellington ;  A.  Smith,  Owen: 
Street,  Wellington  ;  —  Stutter,  Petone,  Wellington  ;  W.  Southee,. 
Tinakori  Road.  Wellington  ;  Thew  and  Luke,  Cuba  Street,  Wel- 
lington ;  Mrs.  Topp,  Tory  Street,  Wellington  ;  J.  Thawley,  Tory 
Street,  Wellington  ;  W.  Thawley,  Cuba  Street,  Wellington ; 
P.  H.  Twomey,  Adelaide  Road,  Wellington ;  R.  WiUiamson, 
Kent  Terrace,  Wellington;    A.  Wilson,  jun.,  Riddiford  Street^ 
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Wellington;    W.  Wylie,  Riddiford  Street,   Wellington;    B.  J 
Wise,    Crawford    Street,    Wellington ;     Mrs.    R.    Williamson^ 
Adelaide  Road,  Wellington;   —  Webley,  Petone,  Wellington 
Working-men's  Co-operative  Association,  Petone,  Wellington  ; 
Mrs.    M.   Young,   Tinakori   Road,   Wellington;    J.  A.  Lennie, 
Queen  Street,  Wellington  ;  W.  E.  Zaney,  Hopper  Street,  Wel- 
lington; Joe  Wah,  Adelaide  Road,  Wellington;   Wing  Kee  and 
Co.,   Courtenay   Place,    Wellington ;     Wong    Kee,    Molesworth 
Street,   Wellington;    Wong  Kaven,  Cuba   Street,  Wellington; 
Allan  Anderson,  60,  Adelaide  Road,  Wellington ;  Mrs.  Emma 
Anderson,  28,  Aro  Street,  Wellington;    Mrs.  Rachel   Barrow, 
142,  Taranaki   Street,   Wellington;    Andrew  Begg,   39,   Owen 
Street,  Wellington ;  Mrs.  Alice^  Bennett,  25,  Mulgrave  Street, 
Wellington ;  Mrs.  A.  Brown,  70,  Riddiford  Street,  Wellington  ; 
James    H.    Carson,    55,    Sydney   Street,    Wellington ;    James- 
Chapman,  Tasman  Street,  Wellington;    William   Claxton,  89^ 
Taranaki  Street,  Wellington  ;  Mrs.  G.  W.  Connor,  Clyde  Quay,. 
Wellington ;     Mrs.    Couch,    10,    Murphy   Street,   Wellington ; 
Mrs.  Crawford,  Cambridge  Terrace,  Wellington ;  Mrs.  J.  Curry, 
81,  Tory  Street,  Wellington  ;  Henry  Dobson,  8,  Riddiford  Street^ 
Wellington ;  John  Ferguson,  71,  Taranaki  Street,  Wellington  ; 
E.  Kiddle,  Brooklyn,  Wellington;    Mrs,  E.  Fletcher,  Ingestre 
Street,  Wellington ;  Charles  Gardner,  South  Road,  Wellington  : 
A.  Grey,  Tasman  Street,  Wellington  ;    R.   A.  Heam,  Worser 
Bay,  Wellington  ;    W.  Hughes,  Mansfield  Street,  Wellington ; 
A.  Jacks,  31,  Webb  Street,  Wellington  ;  Joseph  Kilfoy,  87,  Tory 
Street,  Wellington  ;  Mrs.  E.  Lawrence,  EUice  Street,  Welling- 
ton ;  T.  McCord,  28,  Taranaki  Street,  WeUington  ;  Mrs.  William 
McDonald,  Adelaide  Road,  Wellington  ;  J.  Maquire,  61,  Tara- 
naki Street,  Wellington  ;  William  Marshall,  226,  Willis  Street,^ 
Wellington  ;  J.  A.    Mason,    Lower    Hutt,   Wellington ;  Robert 
Mofifatt,  Wadestown,  Wellington  ;  A.  Moran,  Tory  Street,  Wel- 
lington; J.  H.  Pedder,  South  Road,  Wellington;  Henry  Sexton,. 
91,  Riddiford  Street,  Wellington;  Wong  She,  59,  Cuba  Street,. 
Wellington  ;  Turner  and  Turner,  65a,  Cuba  Street,  Wellington ; 
Snoad    and     Co.,    99,    Willis     Street,    Wellington;  —  Fraser,. 
Cuba    Street,    Wellington  ;    Dunlop    and    Son,    Willis    Street, 
Wellington ;     —     Burbridge,      Webb       Street,       Wellington ; 
Mrs.      Garrick,      Hill      Street,     Wellington;    —    Godtschalk, 
Cambridge      Terrace,       Wellington ;      Mrs.      Avery,      Sussex. 
Square,  Wellington ;  —  Westwood,  Brooklyn,  Wellington ;  H. 
Arnold,  Karori,  Wellington ;  J.  Kent,  Worser  Bay,  Wellington ; 
Mrs.  France,    Brougham    Street,    Wellington ;  Miss  Williams, 
Roseneath,  Wellington ;  J.  Langford,  35,  Courtenay  Place,  W^el- 
lington ;    Boddeley,    Ghuznee    Street,    Wellington ;    —    Ayre,. 
Cuba  Street,  Wellington ;  J.  Kelly,  Upper   Willis  Street,   Wel- 
lington ;  Mrs.  J.  A.   Lennie,  Queen   Street,    Wellington  ;  J.   A. 
Lenuie,  Hawker    Street,    Wellington  ;  Charles    Lennie,  Viviaa 
Street,    Wellington;  E.    Willis,    Aro    Street,    Wellington ;  G. 
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Osborn,  Upper  Willis  Street,  Wellington  ;  W.  A.  Feek,  Courte- 
nay  Place,  Wellington;  J.  Kitchen,  Cuba  Street,  Wellington; 
Mrs.  Lawless,  Nairn  Street,  Wellington  ;  Wah  Kee  Bros.,  Tory 
Street,   Wellington  ;  Louis  Kit,  Tory    Street.  Wellington ;  Joe 
Tos,  Tory  Street,  Wellington  ;  Loong  Kee,   Tory  Street,  Wel- 
lington ;  Wong   Shee,    Cuba    Street,    Wellington ;    Yee  Chong 
Wung,    Manners    Street,    Wellington;    Chow    Fong,    Manners 
Street,  Wellington ;   W.  Hamlin,  Island  Bay,  Wellington ;  W. 
Capper,  Maranui,  Wellington  ;  S.  S.  Cox,  Karori,  Wellington ; 
J.  Finlay,   Jackson    Street,  Petone,  Wellington ;    H.   Hanson, 
Kilbirnie,  Wellington  ;  H.  Hunt,  Karori,  Wellington ;  Jones  and 
Martin,  Muritai,  Wellington ;  E.   Moore,  Hutt  Road,  Petone, 
Wellington ;   Mrs.  E.  L.  Morrison,  Hutt  Road,  Petone,  Wel- 
lington ;  Richardson  and  Co.,  Wadestown,  Wellington ;  W.  J. 
W^estwood,  Brooklyn,  Wellington ;  the  Wellington  Grocers'  In- 
dustrial Union  of  Employers  (T.  Wardell,  president,  Willis  Street). 
The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award  :  That,  as  between  the  union  and  the  mem- 
bers thereof  and  the  employers  and  each  and  every  of  them,   the 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  and 
of  this  award  shall  be  binding  on  the  union  and  upon  every  member 
thereof  and  upon  the  employers  and  upon  each  and  every  of  them, 
and  that  the  said  terms,  conditions,   and  provisions  set  out  in  the 
schedule  hereto  shall  be  deemed  to  be  and  they  are  hereby  incor- 
porated in  and  declared  to  form  part  of  this  award ;  and,  further, 
that  the  union  and  every  member  thereof  and  the  employers  and 
each  and  every  of  them  shall  respectively  do,  observe,  and  perform 
every  matter  and  thing  by  this  award  and  by  the  said  terms,  condi- 
tions, and  provisions  respectively  required  to  be  done,  observed,  and 
performed,  and  shall  not  do  anything  in  contravention  of  this  award 
or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all 
respects   abide  by   and   perform    the  same.     And  the  Court  doth 
herby  further  award,  order,  and  declare  that  any  breach  of  the  said 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
shall  constitute  a  breach  of  this  award,  and  that  the  sum  of  £100 
shall  be  the  maximum  penalty  by  any  party  or  person  payable  in 
respect  thereof.     And  the  Court  doth  further  order  that  this  award 
shall  take  effect  from  the  2nd  day  of  June,  1902,  and  shall  continue 
in  force  until  the  2nd  day  of  June,  1904. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  President  of  the  Court  hath 
hereunto  set  his  hand,  this  26th  day  of  May,  1902. 

Theo.  Cooper,  J.,  President. 
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The  Schedule  hereinbefore  referred  to. 
Hours  of  Labour. 

1.  The  hours  of  labour  for  assistants  shall  be  fifty- three  hours' 
work  a  week.  Work  shall  commence  at  8  a.m.  on  four  days  of  the 
week  and  cease  at  6  p.m.  One  hour  on  chese  days  shall  be  allowed 
for  dinner.  On  the  day  of  the  statutory  half-holiday  work  shall 
begin  at  8  a.m.  and  cease  at  1  p.m.  On  Saturdays  work  shall 
begin  at  8  a.m.  and  cease  at  10  p.m.,  and  one  hour  shall  be  allowed 
for  din\ier,  and  one  hour  (from  6  to  7  o'clock  p.m.)  shall  be  allowed 
for  tea. 

On  the  evening  preceding  any  of  the  holidays  hereinafter  referred 
CO  Saturday  hours  may  be  worked.  Where  two  holidays  come 
together,  then  these  hours  shall  be  worked  only  on  the  evening 
preceding  the  first  holiday. 

Any  employer  may  require  his  assistants  to  work  for  two  hours 
on  one  evening  in  each  of  the  months  of  the  year  from  January  to 
November  (both  inclusive),  and  on  two  hours  each  night  for  three 
evenings  a  week  in  each  of  the  three  weeks  immediately  preceding 
Christmas  Day,  without  additional  pay.  Each  of  such  evenings 
shall  be  on  days  after  the  shop  has  closed  at  6  p.m. 

The  employment  shall  be  a  weekly  employment,  and  no  deduc- 
tion shall  be  made  from  the  week's  wages  for  holidays,  or  for  time 
not  lost  through  the  default  of  the  worker. 

Overtime. 

2.  Subject  to  the  provisions  hereinbefore  set  forth,  time  worked 
in  any  one  week  beyond  the  said  weekly  period  of  fifty-three  hours 
shall  be  considered  overtime,  and  shall  be  paid  for  at  the  rate  of 
time  and  a  quarter  for  two  hours  of  such  time,  and  time  and  a  half 
for  the  remainder. 

If  an  assistant  is  required  to  work  on  any  of  the  holidays  here- 
inafter set  forth  he  shall  be  paid  double  time. 

Sunday  Work  prohibited. 

3.  It  shall  be  a  breach  of  this  award  for  any  employer  to  require 
an  assistant  to  work  on  Sunday.  This  shall  not  apply  to  those 
whose  duty  it  is  to  attend  to  the  employers*  horses,  in  respect  to 
the  time  occupied  on  Sunday  in  necessary  attendance  upon  such 
horses. 

Hours  for  Carters, 

4.  Where  carters  are  employed  as  carters  only  the  hours  of  work 
shall  be  47^  hours  per  week,  exclusive  of  the  time  required  for 
necessary  attendance  upon  horses,  and  meal-hours. 

If  the  person  employed  in  carting  also  works  as  an  assistant, 
then  his  week's  work  shall  not  exceed  fifty- three  hours  a  week. 

His  hours  shall  be  so  arranged  as  to  enable  him,  if  required  so 
to  do,  to  give  the  necessary  attendance  to  his  horse  or  horses. 

The  hours  for  all  persons  employed  in  carting  shall  also  be  so 
arranged  as  to  enable  them  to  have  the  statutory  half-holiday. 
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Mi7iimum  Wages. 

5.  The  minimum  rate  of  wages  which  shall  be  paid  to  assistants 
of  and  over  the  age  of  twenty- three  years  shall  be  £2  6s.  per  week. 
To  those  up  to  and  under  the  age  of  twenty- three  years  the  follow- 
ing minimum  rate  of  wages  shall  be  paid :  Of  the  age  of  fifteen 
up  to  sixteen,  10s.  per  week  ;  sixteen  to  seventeen,  168.  per  week; 
seventeen  to  eighteen,  £1  per  week  ;  eighteen  to  nineteen,  £1  68. 
per  week ;  nineteen  to  twenty,  £1  10s.  per  week  ;  twenty  to  twenty- 
one,  £1  16s.  per  week  ;  twenty-one  to  twenty-two,  £2  per  week ; 
twenty-two  to  twenty-three,  £2  2s.  per  week. 

Carters. 

6.  Carters  who  are  employed  as  carters  only,  and  who  are  over 
the  age  of  twenty-three  years,  shall  be  paid  the  minimum  rate  of 
£2  6s.  per  week  if  engaged  in  driving  one  horse,  and  £2  lOs.  per 
week  if  engaged  in  driving  two  horses. 

Employers,  if  employing  carters  under  the  age  of  twenty-three 
years  to  drive  one  horse,  shall  pay  such  carters  according  to  the 
scale  above  prescribed  for  assistants  under  the  age  of  twenty-three 
years.  No  youth  under  the  age  of  sixteen  years  shall  be  employed 
in  driving. 

An  assistant  may  act  as  a  driver,  or  a  driver  as  an  assistant : 
Provided  always  that  if  an  assistant  is  required  as  a  part  of  his 
regular  duty  to  drive  a  vehicle  drawn  by  two  horses,  then  he  shall, 
whatever  his  £tge  may  be,  be  paid  a  minimum  wage  of  £2  lOs.  per 
week. 

Holidays. 

7.  The  following  shall  be  the  recognised  hoUdays :  New  Year's 
Day,  the  day  following  such  day.  Good  Friday,  King's  Birthday, 
Labour  Day,  Prince  of  Wales'  Birthday,  Christmas  Day,  Boxing 
Day,  Anniversary  Day,  and  the  day  set  apart  for   the   grocers 
arunual  picnic. 

Incompetent  Workers. 

8.  Any  worker  over  the  age  of  eighteen  years  who  considers 
himself  not  capable  of  earning  the  minimum  wage  for  his  age 
hereinbefore  prescribed  may  be  paid  such  less  wage  as  may  be 
agreed  upon  in  writing  between  such  worker  and  the  president  or 
secretary  of  the  union,  and,  in  default  of  such  agreement,  as  may 
be  fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board  for 
this  district ;  twenty-four  hours'  notice  in  writing  of  such  application 
«hall  be  given  by  the  worker  to  the  secretary  of  the  union,  and  such 
secretary  shall,  if  he  so  desire,  be  heard  by  the  said  Chairman  upon 
such  application.  Any  worker  whose  wages  shall  have  been  so 
fixed  may  work  and  be  employed  by  any  employer  at  such  wage  for 
the  period  of  six  calendar  months  thereafter,  and,  after  the  expiration 
of  the  said  period  of  six  calendar  months,  until  fourteen  days'  notice 
in  writing  shall  have  been  given  him  by  the  said  secretary  requiring 
him  to  have  his  wages  again  fixed  in  the  manner  prescribiBd  by  this 
clause. 
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Preference, 

9.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  of  good  character  and  sober  habits  now  employed  in  the 
trade  in  this  district,  and  any  other  person  who  is  of  good  character 
And  sober  habits,  and  who  is  a  competent  worker  at  the  trade,  to 
become  a  member  of  the  union  upon  payment  of  an  entrance  fee 
not  exceeding  5s.,  and  of  subsequent  contributions,  whether  payable 
weekly  or  not,  not  exceeding  6d.  per  week,  upon  a  written  applica- 
tion of  the  person  so  desiring  to  join  the  union,  without  ballot  or 
election,  then  and  in  such  case  employers  shall  employ  members 
of  the  union  in  preference  to  non-members,  provided  that  there  are 
members  of  the  union  equally  qualified  with  non-members  to  per- 
form the  particular  work  required  to  be  done,  and  ready  and  willing 
to  undertake  it.  This  clause  shall  not  apply  to  or  interfere  with 
-engagements  now  subsisting  between  employers  and  non-members 
of  the  union  at  this  date. 

Nothing  in  this  clause  contained  shall  apply  to  any  youth  under 
the  age  of  eighteen  years.  Nor  shall  this  clause  apply  to  Chinamen, 
or  to  the  persons  now  employed  or  who  may  hereafter  be  employed 
by  them. 

10.  The  union  shall  keep  an  employment-book  wherein  shall  be 
entered  the  names  and  addresses  of  all  members  of  the  union  who 
are  for  the  time  being  out  of  employment,  together  with  a  state- 
ment of  the  branch  of  the  trade  in  which  each  such  member  is  pro- 
ficient, and  the  names  and  addresses  of  each  employer  for  whom 
«uch  member  has  worked  during  the  twelve  months  immediately 
preceding  the  determination  of  his  last  employment.  The  executive 
of  the  union  shall  use  their  best  endeavours  to  verify  the  entries 
therein  set  forth,  and  shall  be  liable  as  for  a  breach  of  this  award 
if  any  entry  therein  is  wilfully  false  to  the  knowledge  of  any  ofl&cer 
of  the  union.  Such  book  shall  be  kept  at  some  convenient  place 
within  one  mile  of  the  Chief  Post-office,  Wellington,  and  shall  be 
open  without  charge  to  the  inspection  of  any  employer  between  the 
hours  of  9  a.m.  and  5  p.m.  on  each  day  of  the  week  except  Satur- 
day, and  on  that  day  between  the  hours  of  9  a.m.  and  noon.  Notice 
of  the  place  where  such  book  shall  be  kept  and  of  such  alteration 
in  such  place  shall  be  advertised  in  the  New  Zealand  Times 
and  Evening  Post  newspapers,  published  in  Wellington.  If  the 
union  shall  fail  to  keep  such  book  in  the  manner  prescribed  by 
this  clause,  then,  and  so  long  as  such  failure  shall  continue, 
employers  may  employ  any  worker  whether  a  member  of  the 
union  or  not. 

11.  Employers  shall  not  in  the  employment  or  dismissal  of  their 
hands  discriminate  against  members  of  the  union,  nor  in  the  con- 
duct of  their  business  do  anything  for  the  purpose  of  injuring  the 
union  directly  or  indirectly. 

12.  When  members  of  the  union  and  non-members  are  employed 
together  they  shall  work  together  in  harmony,  and  shall  receive 
equal  pay  for  equal  work. 
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Clerks,  dc. 

13.  Nothing  in  this  award  contained  shall  apply  to  clerks,  cash- 
boys,  or  other  persons  engaged  in  the  ofl&ce-work  of  the  employer, 
and  not  engaged  in  the  work  of  the  shop. 

Application  of  Award. 

14.  The  term  **  assistants "  where  used  in  this  award  shall 
include  shop-assistants,  storenien,  assistants  part  of  whose  employ- 
ment is  carting,  and  assistants  part  of  whose  work  is  canvassing  for 
orders ;  and  in  shops  where  there  is  a  separate  "provision  *'  side  to 
the  shop  shall  include  assistants  on  that  side,  even  though  such 
assistants  may  be  exclusively  employed  on  that  side. 

Limitation  of  Award. 

15.  This  award  shall  be  limited  to  employers  in  the  City  and 
Suburbs  of  WeUington. 

Exemption  from  Award. 

16.  This  award  shall  not  apply  to  the  United  Farmers'  Co- 
operative Association  so  long  as  they  carry  on  their  business  in 
Wellington  as  they  are  now  doing. 

Term  of  Award. 

17.  This  award  shall  come  into  force  on  the  2nd  day  of  June,. 
1902,  and  shall  continue  in  operation  until  the  2nd  day  of  June^ 
1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand^ 
this  26th  day  of  May,  1902. 

Theo.  Coopeb,  J.,  President. 


The  Grocers'  Dispute. 

In  this  dispute  we  have  fixed  the  hours  of  work  at  fifty-three 
for  the  week.  We  have  also  given  employers  the  option  to  require 
their  assistants  to  come  back  to  work  for  two  hours  on  one  night  & 
month  from  January  to  November  (both  inclusive),  and  for  three 
nights  a  week  for  the  three  weeks  before  Christmas.  This  we  con- 
sider reasonable  and  necessary  in  many  of  the  businesses  covered 
by  this  dispute.  The  employment  is  to  be  a  weekly  employment, 
and  no  deduction  is  to  be  made  from  the  week's  wages  for  holidays. 
We  think  that,  as  an  equivalent  for  the  payment  of  these  holidays, 
assistants  should,  if  required  to  do  so,  work  on  the  evenings  we 
have  prescribed  in  the  award.  If  these  hours  are  exceeded,  then 
overtime  at  the  rate  prescribed  in  the  award  is  to  be  paid. 

We  have  been  asked  'to  classify  assistants.  After  a  careful  con- 
sideration of  the  evidence  and  the  nature  of  the  trade  we  have  come 
to  the  conclusion  that  to  do  so  would  in  a  very  large  number  of 
instances  be  detrimental  to  both  employers  and  employees.  We 
have  therefore  provided  a  minimum  wage  for  assistants  generally, 
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and  the  rate  of  payment  for  those  who  may  occupy  positions  of  a 
higher  responsibility  than  that  of  a  general  assistant  we  have  left  to 
the  employer  and  the  particular  employee.  We  think  it  is  sufficient 
for  us  to  say  that  no  assistant  of  or  over  the  age  of  twenty-three 
years  shall  be  paid  less  than  £2  5s.  a  week,  and  this  rate  we  fix  as 
the  minimum  wage  for  qualified  competent  assistants  of  or  over 
that  age.  Merit  and  ability  will  always  find  its  legitimate  reward, 
and  it  is  not  in  the  interests  of  either  party  that  in  a  trade  such  as 
this  is  an  automatic  rate  of  payment  for  those  who  may  have  to 
take  the  more  responsible  positions  in  a  large  grocer's  shop  should 
be  prescribed  by  this  Court.  Some  reasonable  latitude  must  be 
afforded  to  individuality. 

We  have  been  asked  to  limit  the  number  of  youths  to  be  em- 
ployed in  a  grocer's  shop.  We  know  of  no  sufficient  reason  which 
can  justify  us  in  so  doing.  There  are  some  occupations  where  it  is 
advisable  to  limit  youths  in  number.  But  there  are  other  occupa- 
tions where  no  such  limit  is  either  reasonable  or  necessary,  and,  as 
we  have  said  on  more  than  one  previous  occasion,  it  is  our  duty  to 
see  that  the  avenues  for  suitable  work  are  not  closed  to  the  youth  of 
this  colony.  We  owe  a  duty  to  the  boys  and  to  the  community,  as 
well  as  to  the  adult  workers  of  the  colony,  and  that  duty  we  must 
perform  to  the  best  of  our  ability.  In  practically  every  occupation 
the  regulation  of  which  has  been  submitted  to  this  Court  we  have 
been  asked  to  exclude  youths  beyond  a  limited  proportion  to  the 
adults  employed.  That  proportion  is  generally  stated  at  either  one 
youth  to  three  or  one  youth  to  four  adults  employed.  Thoughtful 
working-men,  we  think,  must  recognise  that  it  their  boys  are  de- 
barred from  obtaining  suitable  employment  in  trades  from  which 
there  is  no  natural  right  for  their  exclusion  a  wrong  is  done  to  these 
boys,  and  the  difficulties  surrounding  the  bringing-up  of  a  family 
are  very  much  increased.  The  interests  of  this  colony  demand  that 
there  must  be  no  improper  shutting  out  from  a  legitimate  means  of 
earning  a  livelihood  the  youth  of  this  colony ;  and  we  think  that  we 
are  amply  justified,  in  the  interests  of  the  working-classes  them- 
selves, in  again  emphasizing  this  principle.  While,  therefore,  we 
do  not  in  any  way  limit  the  employment  of  youths  in  this  trade,  we 
prescribe  a  scale  of  wages  to  be  paid  to  them  according  to  age,  which 
we  think  will  prevent  any  abuse. 

We  have  given  permission  to  employers  to  employ  assistants  as 
carters,  and  carters  as  assistants,  on  conditions  which  are  just  to 
both  parties. 

As  regards  preference,  the  president  of  the  Employers'  Associa- 
tion having  agreed  to  it,  we  have  granted  this  so  far  as  the  employ- 
ment of  assistants  over  eighteen  years  is  concerned.  Those  under 
that  age  have  the  right  to  join  the  union,  but  we  do  not  compel 
them  to  do  so. 

The  award  is  to  apply  to  employers  in  Wellington  and  the 
suburbs,  and  is  to  come  into  force  on  the  2nd  June,  1902,  and  to 
continue  in  operation  for  two  years. 

22— Dipputef. 
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Finally,  we  wish  to  state  that  the  coDdition  of  the  trade  has 
necessarily  presented  many  difficulties  to  us  in  its  regulation. 
There  are  a  very  large  number  of  small  grocers  who  employ  no  labour, 
and  who  are  not  restricted,  except  on  the  statutory  half-holiday,  in  the 
hours  they  may  choose  to  keep  open  their  shops.  They  are  in  direct 
competition  with  those  employing  labour,  but  this  Court  has  no  juris- 
diction over  them.  Then,  there  are  also  a  large  number  of  Chinese 
shops,  all  of  which  enter  into  competition,  to  a  more  or  less  degree, 
with  the  European  grocers.  Many  of  these  Chinamen  employ 
Chinese  labour,  and  these  (except  as  to  preference,  which  is  inappli- 
cable to  them)  are  under  the  conditions  of  this  award.  A  very 
large  number,  however,  we  think  employ  no  labour,  and  these  also 
are  in  direct  competition  in  many  branches  of  the  grocery  trade 
with  the  European  grocer.  It  is  obvious  that  all  these  matters  must 
be  taken  into  consideration  by  this  Court  in  the  regulation  of  the 
conditions  of  employment  of  hands  by  those  grocers  who  are 
brought  under  the  award.  We  have  endeavoured  in  dealing  with 
this  matter  to  do  so  in  such  a  way  as,  while  doing  justice  to  the  em- 
ployees, to  avoid  improperly  embarrassing  the  trader  and  employer. 

Theo.  Coopbr,  J.,  President. 


(117.)  WELLINGTON  GROOMS  AND  CONDUCTORS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment ;  and  of  an  industrial 
dispute  between  the  Wellington  Grooms  and  Conductors'  In- 
dustrial Union  of  Workers  and  the  body  corporate  of  the  Mayor, 
Councillors,  and  Citizens  of  the  City  of  Wellington. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  said  union  by  its  repre- 
sentative duly  appointed,  and  having  also  heard  the  said  body 
corporate  by  its  representatives  duly  appointed,  and  having  also 
heard  the  witness  called  and  examined  and  cross-examined  by 
and  on  behalf  of  the  said  parties  respectively,  doth  hereby  order  and 
award :  That,  as  between  the  union  and  the  members  thereof  and 
the  said  body  corporate,  the  terms,  conditions,  and  provisions  set 
out  in  the  schedule  hereto  and  of  this  award  shall  be  binding 
upon  the  union  and  upon  every  member  thereof  and  upon 
the  said  body  corporate,  and  that  the  said  terms,  conditions,  and 
provisions  shall  be  deemed  to  be  and  they  are  hereby  incorporated 
in  and  declared  to  form  part  of  this  award ;  and,  further,  that  the 
union  and  every  member  thereof  and  the  said  body  corporate  shall 
respectively  do,  observe,  and  perform  every  matter  and  thing  by 
this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  observed,  and  performed,  and 
shall  not  do  anything  in  contravention  of  this  award  or  of  the 


Digitized  by  LjOOQ IC 


339 

said  terms,  conditions,  and  provisions,  but  shall  in  all  respects 
abide  by,  observe,  and  perform  the  same.  And  the  Court  doth 
hereby  farther  award,  order,  and  declare  that  any  breach  of  the 
said  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
shall  constitute  a  breach  of  this  award,  and  that  the  sum  of  £100 
shall  be  the  maximum  penalty  payable  by  any  party  or  person  in 
respect  thereof.  And  the  Court  doth  further  order  that  the  award 
shall  take  effect  from  the  2nd  day  of  June,  1902,  and  shall  continue 
in  force  until  the  2nd  day  of  June,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand,  this  26th  day  of  May,  1902. 

Thbo.  Cooper,  J.,  President. 


The  Schedule  hereinbefobe  referred  to. 

Grooms. 

Hours  of  Labour. 

1.  The  week's  work  shall  consist  of  58 J  hours.  The  said  number 
of  hours  shall  include  the  time  necessarily  required  for  attendance 
to  horses  and  the  stable  on  Sundays. 

The  Corporation  shall  regulate  the  hours  according  to  their  dis- 
-cretion  and  the  requirements  of  the  business. 

Minimum  Wages, 

2.  The  minimum  rate  of  wages  to  be  paid  to  competent  grooms 
and  general  stable-hands  shall  be  £2  2s.  per  week. 

The  night  groom  shall  be  paid  a  minimum  wage  of  £2  10s.  per 
week.  The  aforesaid  limit  of  hours  shall  not  apply  to  the  night 
groom.  His  hours  shall  be  those  which  shall,  in  the  opinion  of  the 
Corporation,  be  the  necessary  hours  for  the  duties  he  has  to  per- 
form. 

Only  time  lost  through  the  default  of  the  workman  shall  be 
deducted  from  the  weekly  wage. 

Casual  labour  shall  be  paid  for  at  the  rate  of  Is.  per  hour. 

Holidays. 

3.  The  men  shall,  if  required  so  to  do,  work  on  holidays  ;  and  if 
they  work  on  Christmas  Day,  Good  Friday,  or  Labour  Day  shall  for 
those  days  be  paid  double  rates.  If  they  work  on  Easter  Monday, 
Prince  of  Wales'  Birthday,  Boxing  Day,  or  Anniversary  Day  they 
shall  be  paid  rate  and  a  half. 

Overtime, 

4.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  half,  and 
shall  be  calculated  on  the  number  of  hours  worked  during  each  four- 
weekly  period. 

Conductors. 

5.  Conductors  shall  work  on  an  average  of  fifty-two  hours  per 
week,  including  Sundays ;  the  average  to  be  taken  over  four  weeks. 
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Sunday  work  not  to  average  more  than  two  hours  and  a  half  per 
Sunday  during  the  year,  and  not  to  exceed  five  hours  and  forty 
minutes  on  any  one  Sunday.  All  Sunday  work  in  excess  of  the 
foregoing  to  be  paid  for  at  overtime  rates. 

6.  Conductors  shall  not  be  required  to  do  stable-work. 

Minimum  Wages. 

7.  The  minimum  rate  of  wages  for  conductors  now  employed 
and  to  be  hereafter  employed  shall  be :  On  first  entering  employ- 
ment  and  for  first  three  months,  £1  10s.  per  week ;  for  second  three 
months,  £1  12s.  6d.  per  week ;  for  third  three  months,  £1  15s.  per 
week  ;  for  fourth  three  months,  £1  17s.  6d.  per  week  ;  thereafter  £2 
per  week. 

8.  Only  time  lost  through  the  default  of  the  workman  shall  be 
deducted  from  the  weekly  wage. 

Conductors  at  present  employed  are  to  be  hereafter  paid  accord- 
ing to  this  scale. 

Overtime. 

9.  The  pay  for  overtime  shall  be  at  the  rate  of  time  and  a  half 
for  the  overtime  actually  worked. 

Holidays. 

10.  Christmas  Day  and  Good  Friday  shall  be  clear  holidays. 
Each  conductor  shall  be  allowed  as  holidays  seven  consecutive 
days  in  each  year  on  full  pay,  at  the  time  to  suit  the  convenience  of 
the  Corporation. 

Gbneral  Clauses  applicable  to  Gbooms  and  Conductors. 
Payment  of  Wages. 

11.  Wages  shall  be  paid  fortnightly  on  Fridays  before  8  p.m. 

No  Discrimination  against  Members  of  the  Union. 

12.  The  Corporation  shall  not  in  the  employment  or  dismissal 
of  workers  discriminate  against  members  of  the  union,  nor  do 
anything  for  the  purpose  of  injuring  the  union,  whether  directly 
or  indirectly. 

13.  When  members  of  the  union  and  non- members  are  employed 
together  both  shall  work  together  in  harmony,  and  shall  receive 
equal  pay  for  equal  work. 

Term  of  Award. 

14.  This  award  shall  take  effect  from  the  2nd  day  of  June,  1902, 
and  shall  continue  in  force  until  the  2nd  day  of  June,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand,, 
this  26th  day  of  May,  1902. 

Theo.  Cooper,  J.,  President. 
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Grooms  and  Conductors'  Dispute. 

In  this  dispute  we  have  fixed  the  wages  of  the  grooms  employed 
at  the  tramway  stables  at  £2  2s.  per  week.  The  hours  of  labour, 
which  have  hitherto  averaged  sixty-three  hours  a  week,  w^  have 
reduced  to  58^,  the  Council  foreman  having  stated  that  the  work 
could  be  so  arranged  as  to  be  ccurried  out  in  that  time.  If  it 
•cannot  be  done  in  those  hours,  then  the  Corporation  will  have 
to  employ  more  men.  We  have  left  the  arrangement  of  these 
hours  to  the  discretion  of  the  tramway  managers.  It  would  not 
be  advisable  or  reasonably  possible  for  this  Court  to  attempt  to 
regulate  the  hours  beyond  fixing  the  total  for  the  week's  work,  for 
oither  the  grooms  or  the  conductors,  and  therefore  in  each  in- 
stance we  have  refrained  from  interfering  with  the  discretion  of 
the  manager. 

We  have  been  asked  to  prescribe  the  maximum  number  or  horses 
^hich  each  groom  is  to  clean.  This  we  think  it  inadvisable  to  do. 
During  the  hearing  the  manager  admitted  that  the  night  groom  was 
insufficiently  paid,  and  there  can  be  no  doubt  that  that  was  so.  We 
have  raised  his  wages  to  £2  lOs.  per  week.  We  have  not  interfered 
with  the  hours  at  present  worked  by  him.  He  is  in  much  the  same 
position  as  a  night-watchman,  and  we  think,  therefore,  that  the 
length  of  time  for  his  night  duties  and  the  arrangement  of  the  hours 
jnust  be  left  to  the  management. 

It  has  been  the  custom  for  the  Corporation  to  stop  from  the 
"weekly  wages  of  the  men  time  lost  through  injuries  sustained  by  the 
men  in  the  performance  of  their  duties,  even  though  the  disable- 
ment has  been  for  less  than  fourteen  days,  and  therefore  was 
not  insured  against.  This,  we  think,  requires  alteration,  and  we 
have  provided  that  only  time  lost  through  a  man's  own  default  shall 
in  future  be  deducted  from  his  wages. 

We  have  also  prescribed  an  additional  rate  to  be  paid  for  work 
<ione  on  the  recognised  public  holidays.  We  have  not  been  able  to 
require  the  Corporation  to  give  the  men  a  week's  holiday  during  the 
year,  as  this  would,  we  think,  tend  to  disorganize  the  work  of  the 
stable ;  but  we  think  it  reasonable  to  provide  for  an  extra  rate  of 
payment  for  those  grooms  and  stablemen  who  have  to  work  on 
holidays. 

We  have  prescribed  a  scale  of  wetges  for  conductors,  commencing 
a,t  £1  10s.  and  rising  at  intervals  of  three-monthly  periods  to  £2. 
The  work  is  the  work  of  youths,  and  the  remuneration  we  have 
prescribed  is,  we  think,  quite  a  fair  rate.  We  think  that  the  nature 
of  the  occupation,  the  limited  number  of  men  to  be  employed,  and 
the  fact  that  the  Council  are  the  only  employers,  and  that  the  work 
is  not  of  a  skilled  nature,  are  sufficient  reasons  for  not  granting  pre- 
ference to  the  union,  and  we  think  it  inadvisable  to  restrict  the 
freedom  of  the  Corporation  in  the  employment  of  the  men.  We 
therefore  refuse  preference. 
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(118.)  WELLINGTON  MOULDERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendments ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  Iron  and  Brass 
Moulders'  Industrial  Union  of  Workers  (hereinafter  called  **  the 
union")  and  the  following  persons,  firms,  and  companies  (here- 
inafter called  "  the  employers  ") :  William  Cable  and  Co.,  Wel- 
lington ;  S.  Luke  and  Co.,  Wellington  ;  Crabtree  and  Sons, 
Wellington ;  Edward  Seagar,  Wellington ;  David  Eobertson, 
Wellington ;  Herbert  Gaby,  Wellington ;  Hoskin  and  Sons, 
Palmerston  North;  Murray  and  Sons,  Wanganui;  Niven  and 
Co.,  Napier  ;  Williams  and  Co.,  Napier. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **the 
Court "),  having  taken  into  consideration  the  matter  of  the  above 
dispute,  and  having  heard  the  uuion  by  its  representatives  duly 
appointed,  and  having  also  heard  such  of  the  employers  as  were 
represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively,, 
doth  hereby  order  and  award :  That,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  and  every  of  them, 
the  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  union  and  upon  every 
member  thereof  and  upon  the  employers  and  upon  each  and  every 
of  them,  and  that  the  said  terms,  conditions,  and  provisions  shall 
be  deemed  to  be  and  are  hereby  incorporated  in  and  declared  to  form 
part  of  this  award;  and,  further,  that  the  union  and  every  member 
thereof  and  the  employers  and  each  and  every  of  them  shall  respec- 
tively do,  observe,  and  perform  every  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  this  award  or  of  the  said  terms,  con- 
ditions, and  provisions,  but  shall  in  all  respects  abide  by,  observe,, 
and  perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the 
maximum  penalty  payable  in  respect  thereof.  And  the  Court  doth 
further  order  that  this  award  shall  come  into  operation  on  the 
16th  day  of  June,  1902,  and  shall  continue  in  force  until  the  16ih 
day  of  June,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  11th  day  of  June,  1902  (the  time  for  making  this  award  having 
been    duly   extended  by  the   Court   until   the   30th   day  of  June> 

^^^2)-  Theo.  Cooper,  J.,  President. 
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The  Schbdulb  hereinbefore  referred  to. 

1.  Nothing  in  this  award  contained  shall  be  construed  to  apply 
to  brass-moulders,  or  to  any  persons  or  firms  who  are  not  engaged 
in  iron  or  plate  moulding. 

2.  The  time  to  be  worked  by  any  journeyman  in  each  week  shall 
not  exceed  46^  hours ;  all  hours  worked  beyond  that  time  in  any 
week  shall  be  considered  and  paid  for  as  overtime. 

3.  Subjecc  to  the  provisions  of  the  last  clause,  each  employer 
may  fix  the  hours  to  be  worked  in  his  establishment,  and  the  time 
for  commencing  and  ceasing  work  therein. 

4.  All  time  worked  in  any  establishment  of  any  of  the  employers 
beyond  the  ordinary  hours  of  business  of  such  establishment  shall 
be  considered  and  paid  for  as  overtime,  save  that  time  so  worked 
exclusively  for  the  purpose  of  effecting  or  assisting  in  effecting 
repairs  to  machinery  used  in  or  about  the  establishment  in  whicn 
the  time  is  worked  shall  not  be  considered  as  overtime,  but  shall  be 
paid  for  at  the  ordinary  rates. 

5.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
for  the  first  two  hours  and  time  and  a  half  afterwards.  Time 
worked  on  Sundays,  Christmas  Day,  New  Year's  Day,  King's 
Birthday,  Good  Friday,  Labour  Day,  and  Anniversary  Day  shall 
be  paid  for  at  double  the  ordinary  rates. 

6.  All  journeymen  moulders  (including  plate-moulders)  shall  be 
paid  not  less  than  Is.  l^d.  for  each  hour  worked. 

7.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  minimum  wage  may  be  paid  such  less  wage  as  shall  from 
time  to  time  be  agreed  upon  in  writing  between  such  workman  and 
the  chairman  or  secretary  of  the  union  ;  and,  in  default  of  such 
agreement  within  twenty-four  hours  after  such  journeyman  has 
apphed  in  writing  to  the  secretary  of  the  union,  stating  his  desire 
that  such  wage  shall  be  so  agreed  on,  as  shall  be  fixed  in  writing  by 
the  Chairman  of  the  Concihation  Board  for  the  industrial  district 
upon  the  application  of  such  workman  after  twenty-four  hours' 
notice  in  writing  to  the  secretary  of  the  union,  who  shall,  if  desired 
by  him,  be  heard  by  such  Chairman  on  such  application. 

Any  workman  whose  wage  has  been  so  fixed  may  work  and  may 
be  employed  for  such  less  wage  for  the  period  of  six  calendar  months 
thereafter,  and,  after  the  expiration  of  the  said  six  calendar  months, 
until  fourteen  days'  notice  in  writing  shall  have  been  given  to  him 
by  the  secretary  of  the  union  requiring  him  to  have  his  wage  again 
fixed  in  manner  prescnbed  by  this  clause. 

dpprenttces. 

8.  The  period  of  apprenticeship  shall  be  six  years.  Indentures 
shall  not  be  necessary.  The  proportion  of  apprentices  to  journey- 
men employed  by  any  employer  shall  not  exceed  one  apprentice  to 
every  three  journeymen  or  fraction  of  three.  For  the  purpose  of 
determining  the  proportion  of  apprentices  to  journeymen,  in  taking 
any  new  apprentice  the  calculation  shall  be  based  on  two-thirds  full- 
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time  employment  of  the  journeymen  employed  by  such  employer 
during  the  preceding  twelve  calendar  months.  The  restriction 
herein  contained  shall  not  apply  to  plate-moulding  or  range  and 
agricultural-implement  work,  nor  to  core-boys  exclusively  engaged 
in  core-making. 

9.  Arrangements  between  employers  and  apprentices  existing  at 
the  date  of  the  coming  into  operation  of  this  award  shall  not  be 
prejudiced. 

10.  If  any  employer,  shall  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obligation  to  an  apprentice,  it  shall  be  lawful  to  such 
apprentice  to  complete  his  term  with  another  employer ;  and  such 
employer  may  take  and  employ  such  apprentice  notwithstanding 
that  he  has  already  the  full  number  of  apprentices  allowed  by  these 
conditions. 

11.  The  wages  to  be  paid  to  apprentices  shall  not  be  less  than 
58.  per  week  during  the  first  six  calendar  months  of  the  apprentice- 
ship; 7s.  6d.  during  the  second  six  calendar  months;  10s.  per  week 
during  the  second  year  ;  16s.  per  week  during  the  third  year  ;  £1  per 
week  during  the  fourth  year  ;  £1  os.  per  week  during  the  fifth  year ; 
and  £1  10s.  per  week  during  the  sixth  year. 

Preference. 

12.  If  so  long  as  the  rules  of  the  union  shall  permit  any  person 
who  is  of  good  character  and  sober  habits  now  employed  m  the 
trade  in  this  industrial  district,  and  any  person  residing  or  who  may 
hereafter  reside  in  this  industrial  district,  and  who  is  of  good  cha- 
racter and  sober  habits,  and  who  is  a  competent  journeyman,  to 
become  a  member  of  the  union  upon  payment  of  an  entrance  fee  not 
exceeding  5s.,  and  of  subsequent  contributions  not  exceeding  6d.  per 
week,  whether  payable  weekly  or  otherwise,  upon  a  written  appli- 
cation of  the  person  so  desiring  to  join,  without  ballot  or  other 
election,  then  and  in  such  case  and  thereafter  employers  shall 
employ  members  of  the  union  in  preference  to  non-members,  pro- 
vided that  there  are  members  of  the  union  equally  qualified  with 
non -members  to  perform  the  particular  work  required  to  be  done, 
and  ready  and  willing  to  undertake  it. 

This  clause  shall  not  interfere  with  engagements  legally  subsist- 
ing between  employers  and  non-unionists  at  the  time  of  the  coming 
into  operation  of  this  award,  and  any  employer  may  continue  to 
■employ  any  journeyman  then  legally  employed  by  him  as  hereto- 
fore, although  such  member  may  not  be  a  member  of  the  union. 

13.  The  union  shall  continue  to  keep  the  employment-book 
prescribed  by  clause  18  of  the  award  made  by  this  Court  on 
the  10th  day  of  July,  1899,  and  they  shall  conunue  to  perform 
the  conditions  in  the  said  clause  set  forth.  If  they  fail  to  keep 
the  said  book  or  to  perform  such  conditions,  then  so  long  as 
such  failure  shall  continue  any  employer  may,  if  he  so  thinks 
fit,  employ  any  person,  whether  a  member  of  the  union  or  not,  to 
perform  the  work  required  to  be  done,  notwithstanding  the  above 
provisions. 
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14.  No  employer  shall  discriminate  against  members  of  the 
vnion,  nor  in  the  engsigement  or  dismissal  of  his  hands  or  in  the 
<^ndnct  of  his  business  do  anything  for  the  purpose  of  injuring  the 
onion,  whether  directly  or  indirectly. 

15.  When  members  of  the  union  and  non -members  are  employed 
together  they  shall  work  together  in  harmony,  and  there  shall  be 
no  distinction  between  them,  and  they  shall  receive  equal  pay  for 
^qual  work. 

16.  The  foregoing  clauses  12  and  18  shall  not  apply  to  employers 
in  Napier,  Wanganui,  and  Palmerston  North. 

17.  In  respect  to  Napier,  Wanganui,  and  Palmerston  North, 
the  Stipendiary  Magistrate  for  each  such  district  shall  be  the 
tribunal  respectively  to  which  application  can  be  made  by  work- 
men not  capable  of  earning  the  minimum  wage  for  permission  to 
^ork  at  a  less  rate  of  wage.  No  notice  of  any  such  application 
need  be  given  by  such  workman  unless  there  shall  be  residing  in 
the  same  town  as  the  workman  a  known  recognised  agent  of  the 
union.  In  such  case  twenty-four  hours'  notice  of  such  applica- 
tion shall  be  given  by  such  workman  to  such  known  recognised 
agent. 

Piecework. 

18.  Any  workman  who  may  desire  to  work  in  any  factory  on 
piecework  may  do  so  upon  such  terms  and  conditions  as  to  pay  or 

otherwise  as  shall  be  agreed  upon  in  writing  between  the  employer, 
the  workman,  and  the  secretary  or  president  of  the  union ;  and, 
in  default  of  such  agreement  being  come  to,  as  shall  be  fixed  by  the 
Ohairman  of  the  Board  for  the  industrial  district,  twenty-four  hours' 
notice  of  the  application  being  first  given  to  the  secretary  of  the 
union,  who  shall,  if  he  shall  so  desire,  be  heard  by  such  Chairman 
upon  such  application.  In  Napier,  Wanganui,  and  Palmerston 
North  the  conditions  shall  be  fixed  by  the  Stipendiary  Magistrate 
for  the  district,  and  the  provisions  as  to  notice  set  forth  in  clause  17 
iiereof  shall  be  applicable. 

Term  of  Award. 

19.  This  award  shall  come  into  operation  on  the  16th  day  of 
June,  1902,  and  shall  continue  in  force  until  the  16th  day  of  June, 
1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and -the  President  of  the  Court  hath  hereto  set  his  hand 
(the  time  for  making  this  award  having  been  first  duly  extended  by 
the  Court  until  the  30th  day  of  June,  1902),  this  11th  day  of  June, 

^^^-  Theo.  Cooper,  J.,  President. 

[*•  Reasons  for  the  award  "  at  end  of  the  award  m  the  Auckland 
District.] 
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(119.)    WELLINGTON    BOOKBINDERS    AND    PAPER-RULERS.— 

AWARD. 

In  the  Court  ot  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  "The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment ;  and  of  an  industrial 
dispute  between  the  New  Zealand  Bookbinders  and  Paper-rulers*^ 
Trade  Society  Union  of  Workers  and  the  following  employers: 
namely,  Whitcombe  and  Tombs  (Limited),  Wellington;  Alex- 
ander Ferguson,  Wellington ;  E.  J.  Lankshear,  Wellington  ;  Mc- 
Kee  and  Co.,  Wellington;  C.  M.  Banks,  Welhngton;  E.  Routh, 
Wellington ;  W.  H.  Green,  Wellington ;  Mowels  and  Thyne,^ 
Wellington;  Dinwiddie,  Walker,  and  Co.,  Napier;  Leigh  and 
Ball,  Napier ;  Hcurt  and  Keeling,  Palmerston  North ;  H.  I  Jones- 
and  Son,  Wanganui ;  A.  D.  Willis,  Wanganui ;  Vine  and  Vine,. 
Wanganui. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court''),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representative 
duly  appointed,  and  having  also  heard  such  of  the  employers  as 
were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
by  and  on  behalf  of  the  said  parties  respectively,  doth  hereby  order 
and  award :  That,  as  between  the  union  and  the  members  thereof 
and  the  employers  and  eetch  of  them,  the  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  the 
employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award  ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,, 
observe,  and  perform  every  matter  and  thing  by  this  award  and  by 
the  said  terms,  conditions,  and  provisions  respectively  required  ta 
be  done,  and  shall  not  do  anything  in  contravention  of  this  award 
or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all 
respects  abide  by  and  observe  and  perform  the  same.  And  the 
Court  doth  hereby  further  a<vard,  order,  and  declare  that  any  breach 
of  the  said  terms,  conditions,  and  provisions  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi- 
mum penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  come  into 
operation  on  the  31st  day  of  July,  1902,  and  shall  continue  in  force 
until  the  31st  day  of  July,  1903. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand 
(the  time  for  making  this  award  having  been  duly  extended  by  thft 
Court  until  the  3l8t  day  of  July,  1902),  this  22nd  day  of  July,  1902 

Thbo.  Cooper,  J.,  President. 


Digitized  by  LjOOQ IC 


347 

The  Schedule  hereinbefobe  befebbed  to. 

1.  The  hours  of  work  for  a  full  week's  work  shall  be  forty-eight 
hours  per  week.  Any  employer  may  at  his  option  require  his  em- 
^yeee  to  work  forty-five  hours  per  week. 

Minimum  Wage, 

2.  For  competent  journeymen  who  are  required  to  work  the  full 
forty-eight  hours  the  minimum  weekly  wage  shall  be  £S  per  week. 

8.  In  establishments  where  a  forty-five-hour  week  is  worked 
the  minimum  weekly  wage  for  competent  journeymen  shall  be 
£2  17s.  per  week. 

4.  Competent  journeymen  who  are  employed  as  casual  hands 
shall  be  paid  not  less  than  Is.  4^.  per  hour. 

'*  Casual  workers  "  shall  mean  men  whose  continuous  employ- 
ment is  for  less  than  a  week. 

Overtim£, 

6.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  third  for 
overtime  worked  on  any  days  except  Sundays  or  holidays. 

Double  time  for  all  time  worked  on  Sundays,  Christmas  Day^ 
and  Good  Friday.  Time  and  a  half  for  time  worked  on  the  follow- 
ing other  holidays  :  New  Year's  Day,  Easter  Monday,  Labour  Day,, 
the  King's  Birthday,  Boxing  Day,  and  Anniversary  Day. 

Incompetent  Workman, 

6.  Any  journeyman  who  considers  himself  not  capable  of  earning 
the  wage  hereinbefore  prescribed  may  be  paid  such  less  wage  as  may 
from  time  to  time  be  agreed  upon  in  writing  between  any  employer 
and  the  president  or  secretary  of  the  union  ;  and,  in  default  of  such 
agreement  within  twenty-four  hours  after  such  journeyman  ha& 
applied  in  writing  to  the  secretary  of  the  union,  stating  his  desire 
that  such  wage  shall  be  so  agreed  on,  as  shall  be  fixed  in  writing  by 
the  Chairman  of  the  Conciliation  Board  for  this  district  upon  the 
application  of  the  journeyman  after  twenty- four  hours'  notice  in 
writing  to  the  secretary  of  the  union,  who  shall,  if  he  so  desire,  be 
heard  upon  such  application.  Any  journeyman  whose  wage  has- 
been  so  fixed  may  work  and  be  employed  by  any  Employer  for  such 
less  wage  for  the  period  of  six  calendar  months  thereafter,  and,  after 
the  expiration  of  the  said  period  of  six  calendar  months,  until  fourteen 
days'  notice  in  writing  shall  have  been  given  to  him  by  the  secretary 
of  the  union  requiring  his  wage  to  be  again  fixed  in  manner  pre- 
scribed by  this  clause. 

Apprentices. 

7.  All  apprentices  shall  be  legally  indentured  for  a  term  of  six 
years.  Any  employer  shall  before  taking  an  apprentice  be  entitled 
to  take  him  for  three  months  on  probation,  and  if  at  the  end  of  such 
probation  he  shall  become  a  bound  apprentice,  such  period  of  three 
months  shall  be  reckoned  as  part  of  the  period  of  apprenticeship. 
Agreements  now  existing  between  apprentices  and  employers  shall 
not   be  prejudiced.      The   proportion  of  apprentices  shall   be   as 
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follows :  One  for  the  house,  and  one  for  every  three  journeymen  who 
have  been  regularly  employed  for  two-thir Js  of  the  year.  Apprentices 
shall  be  paid  the  following  wages :  For  the  first  year,  5s.  per  week  ; 
second  year,  10s.  per  week  ;  third  year,  15s.  per  week ;  fourth  year, 
£1  per  week ;  fifth  year,  £1  os.  per  week ;  sixth  year,  £1 10s.  per  week. 
Overtime  to  apprentices  shall  be  paid  at  the  rate  of  6d.  per  hour 
to  those  whose  wages  do  not  exceed  10s.  per  week,  and  at  the  rate  of 
9d.  per  hour  for  those  receiving  more  than  10s.  per  week. 

Nothing  in  this  award  contained  shall  be  deemed  to  affect  or 
limit  the  provisions  of  **  The  Factory  Act,  1901,"  in  respect  to  the 
employment  of  '*  boys  "  as  defined  in  the  said  Act. 

Preference. 

8.  If  and  after  the  union  shall  so  amend  its  rules  as  to  permit 
any  person  now  employed  in  the  trade  in  this  industrial  district, 
any  person  who  may  hereafter  reside  in  this  industrial  district,  and 
who  is  a  competent  journeyman,  to  become  a  member  of  such 
union  upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of 
subsequent  contributions,  whether  payable  weekly  or  not,  not  ex- 
ceeding 6d.  per  week,  upon  a  written  application  of  the  person  de- 
siring to  join  the  union,  without  ballot  or  election,  and  shall  give 
notice  in  writing  of  such  amendment,  with  a  copy  thereof,  to  the 
employers,  then  and  in  such  case  and  thereafter  employers  shall 
employ  members  of  the  union  in  preference  to  non-members,  pro- 
vided that  there  axe  members  of  the  union  equally  qualified  with 
non-members  to  perform  the  work  required  to  be  done,  and  ready 
and  willing  to  undertake  it. 

9.  Employers  in  employing  journeymen  shall  not  discriminate 
against  members  of  the  union,  and  shall  not,  in  the  engagement  or 
dismissal  of  journeymen  or  in  the  conduct  of  their  business,  do 
anything  directly  or  indirectly  for  the  purpose  of  injuring  the 
union. 

10.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

Contnl  of  Establishment. 

11.  Every  employer  shall  be  entitled  to  have  the  fullest  control 
over  the  management  of  his  own  establishment,  and  shall  be  entitled 
to  make  such  regulations,  not  conflicting  with  the  provisions  of 
this  award,  as  he  may  deem  necessary  for  time-keeping  and  good 
order. 

Journeymen's  Work. 

12.  The  following  shall  be  considered  as  journeymen's  work : 
(1)  Pressing  after  the  work  is  sewn  ;  (2)  rolling,  sawing,  and  making 
of  end  papers ;  (8)  preparing  for  and  cutting  books  (with  the  exception 
of  cheque-books,  receipt-books,  order-books,  delivery-books,  and 
books  of  a  similar  character,  pamphlets,  magazines,  and  unbound 
work,  such  as  Law  Reports  and  Hansards,  exercise-books,  either 
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flush  or  quarter- bound,  and  quarter- bound  work  generally) ;  (4)  gild- 
ing and  marbling;  (5)  cutting  and  bevelling  boards;  (6)  cutting 
leather,  hollow  linings,  and  all  binding-material ;  (7)  case-making ; 
(8)  paring  leather  and  cornering  boards ;  (9)  flush- work,  "  turned 
in  "  foolscap  of  three  quires  and  upwards;  (10)  map  or  plate  mount- 
ing on  boards  or  calico,  including  sizing  and  varnishing ;  (11)  making 
joints ;  (12)  pocket-book  and  wallet  work  ;  (13)  blocking ;  (14)  finish- 
ing and  assistant  finishing ;  (15)  paper-ruling  (with  the  exception  of 
"  feeding  and  flying,"  faint  ana  common  ruling,  and  ordinary  stop 
work  and  bill -heads). 

Term  of  Award. 

13.  This  award  shall  come  into  operation  on  the  31st  day  of 
July,  1902,  and  shall  continue  in  force  until  the  31st  day  of  July, 
1903. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  22nd  day  of  July,  1902. 

Theo.  Cooper,  J.,  President. 


The  Bookbinders'  Dispute. 

In  this  matter  we  have  had  very  con«iderable  difficulty  in  deal- 
ing with  the  schedule  defining  what  ought  to  be  and  what  ought  not 
to  be  journeymen's  work.  The  evidence  was  very  conflicting,  and 
the  experts  appointed  by  the  Court  were  unable  to  agree  on  the 
principal  items  in  dispute.  The  award  now  made  is  by  a  majority 
of  the  Court,  Mr.  Slater  feeling  himself  unable  to  agree  with  the 
conclusions  at  which  the  other  members  of  the  Court  have  arrived. 
We  have  had  to  consider  principally  the  class  of  work  known  as 
**  factory  "  work.  This  work  is  produced  in  the  colony  at  a  very 
small  margin  below  what  it  can  be  imported  and  sold,  and  we  have 
felt  that  any  material  additional  burden  or  restriction  placed  upon 
manufacturers  here  will  imperil  the  .industry  altogether,  and  that 
the  effect  will  not  be  to  give  more  work  to  local  journeymen  at 
higher  wages,  but  to  compel  additional  importations,  and  to  go  far 
to  destroy  an  industry  which  at  the  present  time  affords  employ- 
ment to  a  considerable  number  of  workers  who  are  not  technically 
journeymen.  The  schedule  as  settled  by  the  majority  of  the  Court 
will,  in  our  opinion,  and  as  far  as  the  material  placed  at  our  disposal 
enables  us  to  determine,  preserve  an  even  balance  between  the  in- 
terests of  all  parties,  and  will  at  the  same  time  enable  the  class  of 
work  we  have  referred  to  to  be  still  produced  in  the  colony  in  com- 
petition with  the  imported  article. 

Owing  to  a  number  of  circumstances  which  we  were  unable  to 
prevent,  the  award  has  been  held  over  for  some  time,  and,  as  we 
are  dealing  with  this  trade  for  the  first  time,  we  have  made  the 
award  for  twelve  months  only,  and  at  the  expiration  of  that  time 
the  parties  can,  if  they  desire,  and  with  the  experience  gained  by  the 
operation  of  the  award,  come  before  the  Court  again.     Although  the 
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•experts  were  unable  to  a.gree,  we  thank  them  for  the  evident  care 
^nd  trouble  they  have  shown  in  considering  the  schedule  submitted 
to  them.  Theo.  Cooper,  J.,  President. 


(120.)  WELLINGTON  SEAMEN.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  Section  of  the 
New  Zealand  Branch  of  the  Australasian  Federated  Seamen's 
Industrial  Association  of  Workers  (hereinafter  called  '*  the  said 
union  '*)  and  the  following  persons,  firms,  and  companies  (here- 
inafter called  **  the  employers") :  namely,  the  Union  Steamship 
Company  of  New  Zealand  (Limited) ;  W.  and  G.  Turnbull 
and  Co.,  Wellington;  Bi(;hardson  and  Co.  (Limited), 
Napier;  the  Patea  Shipping  Company  (Limited),  Wellington; 
the  Anchor  Shipping  and  Foundry  Company,  Nelson ;  the 
New  Zealand  Loan  and  Mercantile  Agency  Company  (Limited) ; 
Levin  and  Co.  (Limited),  Wellington ;  the  Blackball  Company 
(Limited),  Wellington  ;  the  Sounds  and  Golden  Bay  Steamship 
Company  (Limited) ;  the  Wellington  and  Wanganui  Steam 
Packet  Company  (Limited) ;  Captain  Thomas  Eckford,  Welling- 
ton ;  Captain  J.  B.  Westrup,  Welhngton ;  and  Captain  F. 
Ricketts,  Wellington  ;  Robert  Pitcaithley. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
.  duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  and,  there  being  special  circumstances  which  in  the 
opinion  of  the  Court  required  an  extension  of  the  time  within  which 
the  award  should  be  made,  having  extended  the  time  for  making 
this  award  until  the  30th  day  of  July,  1902,  doth  hereby  order  and 
award :  That,  as  between  the  union  and  the  members  thereof  and 
the  employers  and  each  and  every  of  them,  the  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  and  of  this  award 
Bhall  be  binding  upon  the  union  and  upon  every  member  thereof 
and  upon  the  employers  and  upon  each  and  every  of  them,  and 
that  the  said  terms,  conditions,  and  provisions  shall  be  deemed  to 
be  and  they  are  hereby  incorporated  in  and  declared  to  form  paj-t 
of  this  award;  and,  further,  that  the  union  and  every  member 
thereof  and  the  employers  and  each  and  every  of  them  shall 
respectively  do,  observe,  and  perform  every  matter  and  thing  by 
this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  and  shall  not  do  anything  in  con* 
Xravention  of  this  award  or  of  the  said  terms,  conditions,  and  pro- 
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Tisions,  but  shall  in  all  respects  abide  by,  observe,  and  perform  the 
same.  And  the  Court  doth  hereby  further  award,  order,  and 
declare  that  any  breach  of  the  said  terms,  conditions,  and  provisions 
set  out  in  the  schedule  hereto  shall  constitute  a  breach  of  this 
award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party  gr  person  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  come  into  operation  on  the 
1st  day  of  August,  1902,  and  shall  continue  in  force  until  the  dlst 
day  of  December,  1903. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand 
(the  time  for  making  this  award  having  been  duly  extended  by  the 
Court  until  the  30th  day  of  July,  1902),  this  30th  day  of  June,  1902. 

Theo.  Coopeb,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 
Limitation  of  Award. 

1.  The  provisions  of  the  above  award  and  the  provisions  and 
conditions  contained  in  this  schedule  shall  bind  the  shipowners 
respectively  in  so  far  only  as  respects  ships  owned  by  or  chartered 
by  them  respectively  which  trade  within  the  limits  of  the  Industrial 
District  of  Wellington,  or  which  trade  in  some  trade  one  of  the 
terminal  ports  of  which  is  within  the  limits  of  the  said  industrial 
district. 

Wages  to  be  paid, 

2.  The  following  shall  be  the  rates  of  wages  which  shall  be  paid 
by  the  shipowners  respectively  to  the  men  employed  by  them  re- 
spectively— that  is  to  say  :  Able  seamen,  £6  10s.  per  month ; 
trimmers,  £6  10s.  per  |ponth ;  greasers,  £8  10s.  per  month ;  fire- 
men, £8  10s.  per  month  ;  donkey-men,  £9  10s.  per  month  ;  lamp- 
trimmers,  £6  10s.  per  month ;  lamp-trimmers  and  A.B.s,  £7  lOs. 
per  month ;  boatswains,  £7  lOs.  per  month  ;  first-class  ordinary 
seamen,  £4  10s.  per  month  ;  second-class  ordinary  seamen,  £3  10s. 
per  month;  first-class  boys,  £2  per  month;  second-class  boys, 
£1  10s.  per  month. 

3.  AU  wages  are  to  be  psdd  on  the  first  day  of  each  ccJendar 
month  or  within  seven  days  thereafter,  or  as  soon  after  the  seven 
days  as  the  vessel  arrives  at  any  port  where  there  is  a  branch  of  any 
bank. 

Overtime, 

4.  Overtime  shall  be  paid  for  at  the  following  rates :  namely,  to 
A.B.s,  ordinary  seamen,  trimmers,  firemen,  and  greasers.  Is.  per 
hour ;  to  aily  of  the  said  men  when  engaged  in  trimming  coal  at 
loading-ports,  Is.  3d.  per  hour  ;  to  any  of  the  said  men  when  engaged 
in  boating  cargo  in  roadsteads  in  the  months  of  January,  February, 
March,  April,  September,  October,.  November,  and  December, 
Is.  6d.  per  hour ;  to  any  of  the  said  men  when  engaged  in  boating 
cargo  in  roadsteads  in  the  months  of  May,  June,  July,  and  August, 
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Is.  9d.  per  hour  ;  to  any  of  the  said  men  when  carrying  or  stowing: 
grain  in  bags  in  cargo-steamers  only,  Is.  3d.  per  hour. 
6.  Boys  shall  not  be  worked  overtime. 

Hours  of  Labour  at  Sea. 

6.  Deck-hands,  watch -and- watch  of  four  hours  each. 

7.  In  stoke-hold,  watches  of  four  hours  on  and  eight  hours  off. 
On  small  steamers  running  short  trips,  and  on  steamers  where  only 
two  firemen,  greasers,  or  trimmers  are  carried,  watch-and-watch  of 
six  hours ;  but  men  employed  on  six-hour  watches  shall  be  paid 
£1  per  month  extra. 

8.  Between  the  hours  of  5  a.m.  and  5  p.m.  on  intercolonial 
steamers,  and  between  the  hours  of  6  a.m.  and  5  p.m.  on  coastal 
steamers,  seamen  on  watch  shall  perform  any  work  required  of  them. 
Any  work  outside  these  hours  shall  be  paid  for  as  overtime,  with  th& 
following  exceptions :  namely,  (a)  work  necessary  for  the  navigation 
or  safety  of  the  ship  ;  (6)  clearing  decks,  stowing  cargo,  gear,  &c.^ 
for  half  an  hour  after  leaving  port 

9.  Firemen,  greasers,  and  trimmers  shall  work  as  required 
during  their  watches. 

10.  When  the  watch  below  is  required  to  do  any  work  other- 
wise* than  what  is  necessary  for  the  navigation  or  safety  of  the  ship 
they  shall  be  paid  overtime. 

11.  When  a  steamer  is  under  banked  fires  night  or  day, 
the  whole  watch  shall,  if  it  be  necessary  in  the  opinion  of  the  chief 
engineer,  remain  on  duty  in  the  engine-room  and  stoke-hold  and 
perform  any  necessary  duty  that  may  be  required  in  the  engine- 
room  and  stoke-hold. 

No  overtime  shall  be  paid  for  cleaning  tubes. 

Ashes  shall  be  discharged  by  the  watch  on  duty  if  such  work 
can  be  reasonably  performed  by  such  watdi.  If  the  watch  below 
are  called  from  their  watch  below  to  discharge  ashes,  either  before 
arrival  at  or  after  leaving  port,  or  during  the  voyage,  they  shall  be 
paid  overtime  for  such  work. 

Eoiirs  of  Labour  in  Port. 

12.  The  hours  of  labour  for  seamen  in  all  ports,  bays,  and  road- 
steads shall  be  eight — namely,  from  7  a.m.  to  5  p.m.,  with  two- 
hours  for  meals.  During  the  beforementioned  hours  the  seamen 
shall  work  as  required. 

13.  Where  three  watches  are  kept,  firemen,  greasers,  and 
trimmers  shall  give  eight  hours'  work  in  each  twenty-four  hours. 
Any  work  beyond  this  shall  be  paid  for  as  overtime,  or  an  equiva- 
lent time  shall  be  allowed  off  in  port. 

14.  When  time  off  is  given  in  lieu  of  cash  payment  for  over- 
time it  shall  be  equivalent  to  the  same  in  monetary  value — that  is 
to  say,  seamen  and  trimmers  shall  be  allowed  two  hours  and  a  half 
and  firemen  and  greasers  two  hours  off  for  each  hour  worked 
as  overtime.     Time  off  shall  be  given  at  the  home  port  or  at  the 
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place  where  the  men  reside,  or,  by  mutual  agreement  between  the 
officer  and  men,  time  off  may  be  given  or  accepted  at  places  con- 
venient to  both  parties.  When  time  off  is  given  by  request  of  any 
man  he  shall  provide  a  substitute,  who  in  all  cases  must  be  subject 
to  the  approval  of  the  officer  in  charge  of  his  department.  It  shall 
not  be  necessary  for  men  to  provide  substitutes  to  fill  their  places 
when  time  off  for  overtime  is  given.  Under  no  circumstances  shall 
time  off  be  given  at  sea  or  on  Sundays  or  holidays. 

In  the  event  of  the  men  having  time  off  due  to  them  which  can- 
not be  conveniently  given  before  the  end  of  the  month  in  which 
it  was  earned,  it  shall  be  paid  for  at  overtime  rates. 

15.  When  in  port  or  at  anchor  in  bays  or  roadsteads  the. eight 
hours  shall  be  between  7  a.m.  and  5  p.m.  as  above,  or  by  sea 
watches,  as  circumstances  require. 

16.  In  vessels  where  only  two  firemen,  greasers,  or  trimmers  are 
carried  they  shall  keep  watch-and- watch  at  sea  and  in  ports,  or  at 
anchor  in  bays  or  roadsteads,  when  required. 

17.  Sea  watches  in  stoke-hold  on  days  of  sailing  and  arrived  shall 
count  as  portion  of  the  eight  hours.  This  shall  also  apply  to  six- 
hour  watches. 

18.  Firemen,  greasers,  and  trimmers  shall  work  as  required 
during  their  watches. 

19.  When  a  steamer  arrives  in  port  in  the  morning  and  sails 
again  the  same  day,  the  4  a.m.  to  8  a.m.  watch  on  deck  shall  be 
allowed  a  watch  below  from  8  a.m.  till  12  noon,  provided  that 
the  seamen  are  not  allowed  to  leave  the  ship  between  these  hours 
unless  by  express  permission  of  the  chief  officer ;  and  in  the  event  of 
a  ship  arriving  in  port  between  4  a.m.  and  8  a.m.  the  unexpired 
time  of  the  sea  watch  is  to  be  deducted  from  the  watch  below 
between  8  a.m.  and  12  noon.  In  ports  where  shore  labour  is  not 
readily  available  to  relieve  the  4  a.m.  to  8  a.m.  watch,  the  seamen 
can  be  called  upon  to  work  between  8  a.m.  and  12  noon,  and  shall 
be  paid  overtime  for  any  time  worked  between  these  hours  in 
excess  of  the  unexpired  time  of  the  sea  watch. 

The  foregoing  clause  (19)  shall  only  apply  to  the  time-table 
steamers  employed  in  the  following  trades :  viz.^  (a)  Wellington- 
Lyttelton  ferry  service,  (6)  Wellington-Picton-Nelson,  (c)  Wel- 
lington -  Picton  -  Nelson  -  Westport  -  Greymouth,  (d)  Welhngton- 
Nelson-New  Plymouth-Manukau,  (e)  coal-boats  trading  between 
Westport  or  Greymouth  and  any  ports  on  the  east  or  west 
coasts  of  New  Zealand. 

Overtime  in  Port. 

20.  Seamen  shall  be  paid  overtime  for  all  classes  of  work  per- 
formed in  any  port,  bay,  or  roadstead  between  the  hours  of  5  p.m. 
and  7  a.m.,  or  during  meal-hours,  except  work  necessary  for  the 
safety  of  the  ship. 

21.  Firemen,  greasers,  and  trimmers  shall  be  paid  overtime  for 
all  hours  worked  in  excess  of  eight  hours  out  of  the  twenty-four, 
except  for  work  necessary  for  the  safety  of  the  ship. 

23— Disputes. 
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22.  Night  watch  in  port  shall  be  from  8  p.m.  to  6  a.m. 

23.  Night-watchmen  shall  be  paid  overtime  or  allowed  equiva- 
lent in  time,  hour  for  hour,  when  given  time  off. 

24.  Donkey-men's  overtime  shall  commence  from  the  time  when 
steam  is  ordered  to  be  ma.de  ready. 

25.  It  shall  be  optional  with  married  members  of  the  crew  to 
work  overtime  at  their  home  port  or  to  go  ashore,  so  long  as  not 
less  than  one-half  of  the  crew  remains  on  board  ;  the  selection,  when 
necessary,  to  be  made  by  the  officer  in  charge. 

Overtime  on  Sundays  and  Holidays, 

26.  When  a  ship  arrives  in  port  after  6  p.m.  on  the  day  preced- 
ing Sunday  or  a  holiday,  two  hours  shall  be  allowed,  from  6  a.m. 
to  8  a.m.,  on  the  Sunday  or  holiday  for  washing  decks  and  deco- 
rating ship  without  payment  of  overtime. 

27.  When  a  ship  arrives  in  port  on  a  Sunday  or  a  holiday,  or 
after  5  p.m.  on  other  days,  half  an  hour  shall  be  allowed  to  land 
mails,  luggage,  or  live-stock  without  payment  of  overtime. 

28.  No  overtime  shall  be  paid  for  any  work  necessary  for  the 
safety  of  the  ship. 

29.  When  a  vessel  leaves  port  on  a  Sunday,  having  been  in  port 
the  previous  day,  only  those  of  the  crew  sustually  employed  in  load- 
ing mails,  luggage,  or  cargo  shall  be  allowed  overtime  at  schedule 
rates  for  the  time  so  employed. 

30.  When  a  vessel  leaves  port  prior  to  5  p.m.  on  a  holiday, 
having  been  in  port  the  previous  day,  each  man  shall  be  paid  not 
less  than  38.  In  the  event  of  the  men  working  time  that  exceeds 
3s.  in  value,  such  excessive  time  shall  be  paid  to  those  employed  at 
schedule  rates. 

31.  When  a  vessel  arrives  in  port  on  Sunday  and  sails  again  on 
the  same  day,  overtime  shall  be  paid  to  the  whole  crew  for  the 
time  so  employed,  not  exceeding  in  all  8s.  and  not  less  than  4s.  per 
man.  ' 

When  the  crew  is  required  to  attend  on  duty  to  be  employed  on 
an  excursion  on  any  of  the  holidays  stated  below,  overtime  shall  be 
paid  to  the  whole  crew  for  the  time  so  employed  at  the  rate  of  Is. 
an  hour,  and  not  less  than  4s.  per  man,  the  said  sum  of  4s.  being 
the  minimum  amount  to  be  paid  to  the  men  for  the  time  so 
employed. 

Firemen  getting  up  steam  before  the  ship  leaves  port  shall  also 
be  paid  for  the  time  so  employed. 

32.  When  a  vessel  works  more  than  one  port  on  a  Sunday  or  a 
holiday,  overtime  shall  only  be  paid  for  the  time  actually  employed, 
not  exceeding  in  all  88.  and  not  less  than  4s.  per  man. 

Holidays  in  Port, 

33.  The  following  shall  be  observed  as  public  holidays  in  port : 
New  Year's  Day,  Good  Friday,  Easter  Monday,  Labour  Day,  the 
King's  Birthday,  Christmas  Day,  and  fioxing  Day. 
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Should  any  of  the  foregoing  holidays  fall  on  a  Sunday,  the 
following  or  any  other  day  observed  as  the  holiday  shall  be  given  in 
lieu  thereof. 

At  sea  New  Year's  Day,  Good  Friday,  and  Christmas  Day  shall 
be  observed  as  Sundays. 

Sundays  or  holidays  shall  not  count  as  time  off  for  keeping  watch. 

Meal-hours  in  Port, 

34.  The  meal-hours  in  all  ports,  bays,  and  roadsteads  shall  be 
those  recognised  and  customary  in  the  port,  bay,  or  roadstead  at 
which  the  vessel  happens  to  be. 

When  the  deck-hands  have  worked  through  the  meal-hour 
recognised  by. the  port  they  are  then  euiployed  in,  and  have  to  take 
their  meal  after  the  vessel's  departure,  the  watch  on  deck  shall  be 
Allowed  one  hour  for  their  meal,  and  the  watch  below  one  hour  over- 
time at  schedule  rates. 

When  a  vessel  arrives  in  port  between  the  hours  of  11  a.m. 
And  12.30  p.m.  the  deck-hands  shall  be  given  one  hour  for  dinner 
after  the  vessel's  arrival,  providing  time  admits.  If  employed  during 
Any  portion  of  meal-hours,  to  be  paid  at  schedule  overtime  values. 

General  Clauses. 

35.  Galley- bunkers  shall  be  filled  by  firemen  and  trimmers,  and 
when  required  to  do  so  they  shall  give  their  assistance  in  the  general 
work  of  the  ship. 

36.  Seamen  must  provide  themselves  with  and  wear  the  uniform 
of  the  service  in  which  they  are  employed  (if  any)  when  on  duty. 

37.  The  whole  crew  must,  when  required,  attend  boat  and  fire 
drill  without  payment  of  overtime,  and  must  be  clean  and  tidy  for 
inspection  on  any  day  appointed. 

38.  The  shipowner  shall  allow  a  sufficient  time  out  of  the 
Tessel's  working-hours  for  one  man  to  clean  and  keep  the  men's 
living-quarters  in  a  clean  and  sanitary  condition. 

Signing  off. 

39.  Twenty-four  hours'  notice  on  either  side  shall  be  the  law  of 
discharge  in  the  port  where  the  ship  has  drawn  out  her  articles,  but 
should  the  ship  be  laid  up  at  any  other  port  of  the  Australasian 
Colonies  the  crew  may  accept  their  discharge  with  wages  then  due, 
but  shall  be  entitled  to  a  free  passage  back  to  the  final  port. 
Engagements  may  be  determined  in  the  colony  at  any  time  after  the 
ship's  arrival  at  her  final  port  of  discharge  in  the  colony  consequent 
on  the  completion  of  a  round  voyage  by  twenty-four  hours'  notice 
on  either  side ;  all  notices  to  be  given  to  or  received  from  the  master 
of  the  ship  only.  Any  man  discharged  at  any  place  other  than  the 
port  where  the  articles  are  drawn  out  shall  be  given  a  passage  back 
by  the  first  vessel  proceeding  to  the  home  port  or  to  the  place  at 
which  the  man  shipped ;  but  should  a  man  be  discharged  at  his 
own  request  he  shall  not  be  entitled  to  a  passage  back  to  his  port 
of  shipment  or  to  the  port  where  the  articles  were  drawn  out. 
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Onion  Steamship  Company's  Benefit  Society. 

40.  It  shall  not  be  compulsory  for  any  employee  to  subscribe  ta  , 
or  to  become  a  member  of  the  Union  Steamship  Company's  Mutual 
Benefit  Society,  or  any  similar  society  or  club  instituted  by  the 
Union  Steamship  Company  (Limited)  or  any  other  shipowner.  Any 
member  of  the  said  benefit  society  may  determine  his  membership 
at  his  own  option,  and  such  determination  shall  not  act  prejudi- 
cially against  the  member  or  members  in  obtaining  employment. 

Vesssels  trading  to  the  Islands. 

41.  Vessels  trading  to  the  islands  in  the  South  Pacific,  where  & 
conflict  occurs  in  the  observance  of  Sundays,  shall  observe  the 
Sunday  of  the  port,  and  the  same  terms  and  conditions  regarding 
overtime  as  are  applicable  to  Sundays  in  New  Zealand  shall  apply 
to  all  crews  who  are  called  upon  to  work  on  Sundays. 

No  Discrimination  against  Unionists. 

42.  Shipowners  in  employing  labour  shall  not  discriminate 
against  members  of  the  union,  and  shall  not,  in  the  engagement  or 
dismissal  of  men  or  in  the  conduct  of  their  business,  do  anything 
directly  or  indirectly  for  the  purpose  of  injuring  the  union. 

43.  When  members  of  the  union  and  non -members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

Exemptions  from  Award. 

44.  Nothing  herem  contained  shall  bind  the  owners  of  the 
steamboats  "Fannie  "  and  **  Weka,"  boats  working  at  Napier,  so 
long  as  the  said  owners  shall  pay  to  the  men  employed  by  them  on 
each  of  the  said  boats  the  wages  they  are  now  paying,  and  so  long 
as  the  conditions  of  the  employment  of  the  said  men  and  the  said 
boats  remain  unaltered. 

Term  of  Award. 

45.  This  award  shall  come  into  operation  on  the  1st  day  of 
August,  1902,  and  shall  continue  in  force  until  the  31st  day  of 
December,  1903. 

In  witness  whereof  the  seal  of  the  Court  hath  hereto  been  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  subscribed 
his  name,  this  30th  day  of  July,  1902  (the  time  for  making  this 
award  having  been  first  duly  extended  until  the  30th  day  of  July^ 
1902).  Theo.  Cooper,  J.,  President. 

The  Seamen's  Dispute. 
This  dispute  is  between  the  seamen  of  the  colony  and  the  various 
shipowners  throughout  New  Zealand.  Though  the  claims  are  made 
by  two  separate  unions  of  the  men,  the  demands  are  substantially 
the  same,  and  are  principally  for  an  increase  of  10s.  per  month  in 
the  wages,  and  6d.  per  hour  on  the  present  rate  of  Is.  per  hour  for 
overtime.     There  are  in  form  separate  disputes  filed  in  each  of  the 


Digitized  by  LjOOQ IC 


857 

Industrial  Districts  of  Auckland,  Wellington,  and  Dunedin,  and  the 
Court  has  heard  each  dispute  in  each  centre.  In  addition  to  the 
increases  asked  for  in  the  rates  of  pay,  a  number  of  other  changes 
have  been  asked  for  by  the  two  unions,  the  principal  of  which  are 
the  abolition  of  watches  when  the  steamers  are  lying  in  ports  or 
harbours  under  banked  fires,  and  the  abolition  of  anchor  watches, 
and  when  at  sea  the  abolition  of  what  are  known  as  "  seven-bell 
meals."  A  great  mass  of  evidence  has  been  taken  by  the  Court  in 
Wellington,  Auckland,  and  Dunedin,  and  this  has  been  carefully 
considered  by  us. 

The  majority  of  the  Court  are  of  opinion  that  there  has  not  been 
shown  to  be  any  such  material  alteration  in  the  conditions  which 
existed  in  1899,  when  the  last  awards  were  made,  as  would  justify 
the  Court  in  increasing  the  rate  of  wages  and  overtime  at  the 
present  time ;  and  since  these  awards  were  made  the  Federal  tariff 
has  come  into  existence,  and  considerable  uncertainty  exists  as  to 
its  ultimate  effect  upon  the  carrying  trade  of  the  colony. 

The  claims  now  made  by  the  seamen  were  very  carefully  and 
fully  inquired  into  by  this  Court  at  the  former  hearing,  and  a  ma- 
jority of  the  Court  consider  that  in  the  present  dispute  the  Court 
ought  not  to  substantially  interfere  with  the  last  award. 

Mr.  Slater  does  not  agree  with  this  view,  and  thinks  that  the 
increase  of  10s.  per  month  should  be  granted. 

As  regards  the  question  of  banked  fires,  anchor  watches,  and 
seven -bell  meals,  the  Court  is  of  opinion  that  it  would  be  unwise 
and  dangerous  to  interfere  with  the  discretion  of  the  responsible 
officers  of  the  steamships  in  the  regulation  of  these  or  any  similar 
matters  which  relate  to  the  precautions  which  these  officers  may 
think  it  necessary  to  take  in  regard  to  the  safety  or  management  of 
the  ship,  and  has  in  effect  substantially  continued  the  provisions  of 
the  former  award.  We  have  made  some  provision  for  the  payment 
of  overtime  to  men  who  are  called  from  their  watch  below  to  dis- 
charge ashes,  and  have  extended  the  provisions  of  clause  20  of  the 
Wellington  award  of  1899  to  boats  engaged  in  the  Westport  coal 
trade,  and  have  also  made  a  slight  alteration  in  the  payment  of 
overtime  to  men  engaged  on  excursions  on  stated  holidays. 

With  regard  to  the  questions  of  preference  and  the  demand  of 
the  unions  for  power  to  their  representatives  to  visit  vessels,  both 
these  matters  have  been  fully  considered  by  this  Court — in  1897 
by  the  Court  under  the  Presidency  of  Mr.  Justice  Williams,  and  in 
1899  by  the  Court  under  the  Presidency  of  Mr.  Justice  Edwards — 
and  a  majority  of  the  Court  at  the  present  hearing  see  no  reason  to 
differ  from  the  decisions  of  this  Court  on  these  former  occasions. 

Separate  awards  have  to  be  made  for  each  industrial  district  in 
order  to  comply  with  the  provisions  of  the  statute,  and  the  award 
now  filed  is  the  one  for  the  Wellington  District. 

The  Court  has  exempted  the  steamboats  "  Fannie "  and 
^*  Weka"  (boats  working  at  Napier)  from  the  aw8u:d  so  long  as 
the  owners  pay  to  their  men  employed  on  each  of  these  boats  the 
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wages  paid  to  them  at  the  time  of  the  hearing  of  this  dispute,  and 
so  long  as  the  conditions  then  existing  of  the  employment  oif  the 
men  and  of  the  boats  remain  unaltered,  the  provisions  of  the  award 
being  quite  inapplicable  to  them. 

The  Court  desires  to  express  its  acknowledgment  of  the  ability 
shown  by  Messrs.  Belcher  and  Young  and  by  Mr.  W.  Jones  in  the 
conducting  for  the  unions  of  these  disputes,  and  by  Messrp 
Kennedy  and  Kirby  and  the  other  representatives  of  the  em- 
ployers, and  its  appreciation  of  the  good  feeling  manifested  on  both 
sides  throughout  the  hearing. 

The  award  will  come  into  operation  throughout  the  colony  on 
the  1st  August,  and  will  continue  in  force  until  the  31st  December,. 
1^^-  Theo.  Cooper,  J.,  President. 


(120a.)  WELLINGTON  SEAMEN.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment;  and  in  the  matter 
of  an  industrial  dispute  between  the  Federated  Seamen  of  New 
Zealand  Industrial  Association  of  Workers  (hereinafter  called 
**  the  union  ";  and  the  following  persons,  firms,  and  companies 
(hereinafter  called  "  the  employers  ") :  namely,  the  Union  Steam- 
ship Company  of  New  Zealand  (Limited),  W.  and  G.  Turnbull 
and  Co.,  Levin  and  Co.,  the  Anchor  Shipping  and  Foundry  Com- 
pany (Limited),  Charles  Seagar,  C.  W.  Turner,  Eichardson  and 
Co.,  the  New  Zealand  Loan  and  Mercantile  Agency  Company, 
Thomas  Bckford,  the  Sounds  and  Golden  Bay  Company,  the 
Patea  Shipping  Company,  Robert  Pitcaithly,  W.  H.  G.  Bennett, 
J.  B.  Westrup,  R.  C.  Renner,  W.  B.  Clouston,  Alexander  David- 
son,  Frank  Ricketts,  J.  C.  Burford,  Batchelor  Bros.,  Keith 
Ramsay  and  Co.,  and  the  North  British  Freezing  Company. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called 
**  the  Court"),  having  taken  into  consideration  the  matter  of  the 
above-mentioned  dispute,  and  having  heard  the  union  by  its  repre- 
sentative duly  appointed,  and  having  also  heard  such  of  the 
employers  as  were  represented  either  in  person  or  by  their  repre- 
sentatives duly  appointed,  and  having  also  heard  the  witnesses- 
called  and  examined  and  cross-examined  by  and  on  behalf  of  the 
said  parties  respectively,  and,  there  being  special  circumstances^ 
which  in  the  opinion  of  the  Court  required  an  extension  of  the  time 
within  which  this  award  should  be  made,  having  extended  the  time 
within  which  this  award  should  be  made  until  the  30th  day  of  July, 
1902,  doth  hereby  order  and  award  :  That,  as  between  the  union  and 
the  members  thereof  and  the  employers  and  each  and  every  of  them, 
the  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  union  and  upon  every 
member  thereof  and  upon  the  employers  and  upon  each  and  every 
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of  them,  and  tl^t  the  said  tenns,  conditions,  and  provisions  shall  be 
and  they  are  hereby  declared  to  be  incorporated  in  and  to  form  part 
of  this  award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award  and 
by  the  said  terms,  conditions,  and  provisions  respectively  required  to 
be  done,  and  shall  not  do  anything  in  contravention  of  this  award 
or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all 
respects  abide  by,  observe,  and  perform  the  same.  And  the  Court 
doth  hereby  further  award,  order,  and  declare  that  any  breach  of 
the  said  terms,  conditions,  and  provisions  set  out  or  incor- 
porated in  the  schedule  hereto  shall  constitute  a  breach  of  this 
award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party  or  person  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  come  into  operation  on  the 
1st  day  of  August,  1902,  and  shall  continue  in  force  until  the  31st 
day  of  December,  1903. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto 
affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand 
(the  time  for  making  this  award  having  been  duly  extended  by  the 
Court  until  the  30th  day  of  July,  1902),  this  30th  day  of  June,  1902. 

Thbo.  Cooper,  J.,  President. 


Thb  Schbdule  hekeinbfoke  refbrbed  to. 

1.  Each  and  every  of  the  provisions  respectively  set  forth  in  the 
award  of  even  date  herewith  made  in  the  industrial  dispute  between 
the  Wellmgton  Section  of  the  New  Zealand  Branch  of  the  Austral- 
asian Federated  Seamen's  Industrial  Association  of  Workers,  and 
the  Union  Steamship  Company  of  New  Zealand  (Limited),  and  other 
shipowners  shall  be  deemed  to  be  and  are  expressly  declared  to  be 
incorporated  herein,  and  each  and  every  one  of  the  said  provisions 
shall  be  the  terms,  conditions,  and  provisions  of  this  award,  and 
shall  bind  the  parties  hereto  as  fully  and  effectually  as  if  the  same 
had  been  set  forth  at  length  herein. 

2.  Nothing  herein  contained  or  in  the  said  award  contained  shall 
bind  the  owners  of  the  steamboats  *'  Fannie  "  and  "  Weka  "  (boats 
working  at  Napier)  so  long  as  the  said  owners  pay  to  the  men  em- 
ployed on  each  of  the  said  boats  the  wages  they  are  now  pay- 
ing, and  so  long  as  the  conditions  of  the  employment  of  the  said 
men  and  the  said  boats  remain  unaltered. 

In  witness  whereof  the  seal  of  the  said  Court  hath  been  hereto 
put  and  affixed,  and  the  President  of  the  said  Court  hath  hereto  set 
his  hand,  this  30th  day  of  June,  1902. 

Theo.  Cooper,  J.,  President. 
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(12U  NAPIER  DRIVERS.— RECOMMENDATIONS. 
No.  76. — Under  "The  Industrial  Conciliation  and  Arbitration  Act. 
1900,"  and  **The  Industrial  Conciliation  and  Arbitration  Amend- 
ment Act.  1901." — Before  the  Board  of  Conciliation  in  the  Wel- 
lington Industrial  District. — In  the  matter  of  an  industrial 
dispute  between  the  Napier  Drivers*  Industrial  Union  of  Workers 
and  J.  and  W.  Prebble,  carriers,  Spit ;  Barry  Bros.,  carriers, 
Napier;  F.  G.  Smith  and  Co.,  carriers.  Spit;  Williams  and 
Creagh,  carriers,  Spit ;  D.  Murnane,  carrier,  Napier ;  C.  Dolbel 
ajid  Co.,  carriers,  Spit;  A.  Palmer,  carrier,  Napier;  O'Rourke 
and  Sons,  carriers,  Napier ;  Mahoney  and  Sons,  carriers, 
Napier;  R.  Smale,  carrier,  Napier;  H.  J.  Holder,  timber- 
merchant,  Napier ;  Bull  Bros.,  timber- merchants.  Spit ;  R.  Holt, 
timber-merchant,  Napier ;  Tait  and  Mills,  carriers,  Napier ; 
J.  Griffin,  contractor,  Napier ;  William  Amner,  carrier,  Napier ; 
R.  Northe,  carrier,  Napier ;  W.  Ward,  timber- merchant,  Awa- 
toto ;  J.  and  W.  Harvey,  carriers,  Napier;  the  Mayor  and  Cor- 
poration of  the  Borough  of  Napier  (F.  W.  Williams,  Mayor), 
Napier;  Samuel  Kirkpatrick,  carrier,  Spit— employers  ;  and  of 
a  reference  thereof  for  settlement. 

Thb  Board,  having  been  satisfied  as  to  its  jurisdiction  in  the 
matter,  and  having  heard  the  Napier  Drivers*  Industrial  Union  of 
Workers  by  its  representatives  duly  appointed,  and  having  heard  as 
many  of  the  employers  personally  or  by  duly  appointed  representa- 
tive as  desired  to  be  heard,  and  having  taken  a  considerable  amount 
of  evidence,  and  having  carefully  considered  the  dispute  and  each 
item  of  it,  doth  hereby  recommend  that  the  dispute  be  settled  on 
the  following  conditions  : — 

1.  That  in  this  recommendation  *'  the  union  '*  means  the  Napier 
Drivers'  Industrial  Union  of  Workers. 

2.  That  the  following  shall  be  the  conditions  regulating  the 
employment  of  drivers : — 

Class  I. — Drivers  employed  by  Forwarding  Agents,  General  Carriers, 
Coal  and  Firewood  Dealers,  Timber- merchants.  Contractors,  and 
Retail-parcel  Deliveries* 

1.  Except  as  otherwise  provided  in  this  recommendation,  forty- 
eight  hours  constitute  a  week's  work,  exclusive  of  meal- hours  and 
the  time  required  for  necessary  stable  attendance  on  horses;  the 
working-hours  ordinarily  to  be  from  8  a.m.  to  5  p.m.  on  Mondays, 
Tuesdays,  Wednesdays,  Thursdays,  Fridays,  and  Saturdays,  except- 
ing an  interval  of  one  hour  allowed  for  dinner  each  day,  and  that 
when  the  work  to  be  done  is  within  the  Borough  of  Napier 
employees  shall,  when  their  employers  require  them  to  do  so,  be 
at  the  place  of  work  at  8  a.m.  But  when  by  the  arrival  or 
departure  of  vessels  or  trains  at  Napier  or  the  Spit  it  is  rendered 
necessary  for  employers  to  work  their  employees  before  8  a.m.  or 
after  5  p.m.,   then  any  portion  of  the   forty-eight  hours  may  be 
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worked  between  the  hours  of  6  a.m.  and  8  p.m.,  provided  an  hour 
interval  be  allowed  for  dinner  each  day,  and  any  other  time,  if 
necessary,  that  may  be  mutually  arranged  be  allowed  for  meals. 

All  time  worked  beyond  forty-eight  hours  in  any  one  week,  and 
all  time  worked  before  6  a.m.  or  after  8  p.m.  (except  the  time 
required  for  necessary  stable  attendance  on  horses),  although  in  any 
week  in  which  forty -eight  hours  has  not  been  worked,  shall  be  over- 
time. 

2.  That  for  drivers  employed  by  Messrs.  Bull  Bros,  and  R.  Holt, 
timber-merchants,  forty-eight  hours  shall  constitute  a  week's  work  ; 
the  working- hours  ordinarily  to  be  between  7.45  a.m.  and  5  p.m.  on 
Monday,  Tuesday,  Wednesday,  Thursday,  and  Friday,  allowing 
such  interval  for  dinner  on  each  of  the  five  days  as  may  be  mutually 
agreed  upon  between  these  two  employers  and  their  employees ;  and 
on  Saturday  the  hours  shall  be  from  7.45  a.m.  to  forty-five  minutes 
past  12  o'clock  noon.  Except  as  to  these  conditions,  all  the  pro- 
visions and  conditions  applied  to  the  other  employers  and  employees 
in  Class  I.  shall  apply  to  Messrs.  Bull  Bros,  and  E.  Holt  and  their 
-employees. 

3.  That  for  drivers  in  constant  employment,  whether  attending 
to  and  driving,  or  driving,  or  attending  to  one  or  two  or  more  horses, 
the  minimum  wage  shall  be  £2  7s.  per  week. 

4.  That  all  overtime  worked  between  8  a.m.  and  6  a.m.  and 
between  5  p.m.  and  8  p.m.  shall  be  paid  for  at  the  rate  of  Is.  per 
hour,  and  all  other  overtime  at  the  rate  of  Is.  3d.  per  hour.  The 
only  time  to  be  overtime  in  this  class  is  described  in  clause  1. 

5.  The  minimum  rate  of  pay  for  casual  labour  shall  be  Is.  per 
hour  for  ordinary  time,  and  the  same  rates  for  overtime  as  are  pro- 
vided for  other  drivers  in  Class  I.  A  man  shall  be  deemed  a  casual 
•driver  who  is  not  employed  continually  for  more  than  one  week. 
Mutatis  mutandis,  all  the  other  provisions  and  conditions  of  this 
recommendation  applied  to  drivers  in  Class  I.  apply  to  casual 
-drivers. 

Class  II. — Drivers  of  Nightsoil-carts  and  Dust-carts. 

1.  Forty-eight  hours  shall  constitute  a  week's  work. 

2.  The  minimum  wage  for  drivers  constantly  employed  shall  be 
£2  13s.  per  week. 

3.  Overtime  shall  be  paid  for  at  the  rate  of  Is.  per  hour  for  the 
first  two  hours,  and  Is.  3d.  per  hour  afterwards. 

General. 

1.  That  No.  10  of  the  demands  of  the  union  be  by  this  recom- 
mendation annulled. 

2.  "  Constant  employment  "  to  mean  employment  by  the  week, 
and  in  which  no  time  is  deducted  from  the  men  for  wet  or  bad 
weather,  or  holidays,  or  for  any  other  cause  except  their  own 
•default. 

3.  The  following  days  to  be  the  recognised  holidays:  New 
Year's  Day,  Good  Friday,  Easter  Monday,  Labour  Day,  Sovereign's 
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birthday,  Prince  of  Wales'  Birthday,  Hawke's  Bay  Agricultural  an<i 
Pastoral  Society's  Show  day,  Christmas  Day,  and  Boxing  Day.  No- 
deduction  from  the  week's  wages  shall  be  made  for  such  holidays. 
All  work  of  a  compulsory  nature  done  upon  Sundays  or  such  holi- 
days as  hereinbefore  mentioned,  except  the  necessary  work  of 
attendance  to  horses,  shall  be  calculated  at  double  time. 

4.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any  person 
now  employed  in  the  tra.de  in  this  industrial  district,  and  any  person 
who  may  hereafter  reside  in  this  industrial  district,  and  who  is  a 
competent  journeyman,  to  become  a  member  of  such  union  upon 
payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subsequent  con- 
tributions, whether  payable  weekly  or  not,  not  exceeding  6d.  per 
week,  upon  a  written  application  of  the  person  so  desiring  to  join 
the  union,  without  ballot  or  election,  then  and  in  such  case 
employers  shall  when  engaging  workmen  employ  members  of  the 
union  in  preference  to  non-members,  provided  that  there  are 
members  of  the  union  equally  qualified  with  non-members  to  per- 
form the  particular  work  required  to  be  done,  and  ready  and  willing 
to  undertake  it ;  but  this  recommendation  shall  not  compel  any 
employer  to  dismiss  any  person  then  employed  by  him. 

5.  When  the  rules  of  the  union  are  such  as  to  entitle  the  mem- 
bers of  the  union  to  preference  under  the  foregoing  clause,  and  at  all 
times  thereafter,  the  union  shall  keep  in  some  convenient  place  within 
one  mile  from  the  Chief  Post-office,  Napier,  a  book  to  be  called 
*'  the  employment-book,"  wherein  shall  be  entered  the  names  and 
exact  addresses  of  all  members  of  the  union  for  the  time  being  out  of 
employment,  with  a  description  of  the  branch  of  the  trade  in  which 
such  member  claims  to  be  proficient,  and  the  names,  addresses,  and 
occupations  of  every  employer  by  whom  such  member  shall  have 
been  employed  during  the  preceding  one  year.  Immediately  upon 
such  member  obtaining  employment  a  note  thereof  shall  be 
entered  in  such  book.  The  executive  of  the  union  shall  use 
its  best  endeavours  to  verify  all  the  entries  contained  m  such  book^. 
and  the  union  shall  be  answerable  as  for  a  breach  of  this  recom- 
mendation in  case  any  entry  therein  shall  in  any  particular  be 
wilfully  false  to  the  knowledge  of  the  executive  of  the  union,  or  io 
case  the  executive  of  the  union  shall  not  have  used  reasonable 
endeavours  to  verify  the  same.  Such  book  shall  be  open  to  every 
employer  without  fee  or  charge  at  all  hours  between  8  a.m.  and  o- 
p.m.  on  every  working-day  except  Saturday,  and  on  that  day  be- 
tween the  hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep  the 
employment-book  in  manner  provided  by  this  clause,  then  and  in 
such  case,  and  so  long  as  such  failure  shall  continue,  any  employer,, 
if  he  so  thinks  fit.  may  employ  any  person  or  persons,  whether  a  mem- 
ber of  the  union  or  not,  to  perform  the  work  required  to  be  per- 
formed, notwithstanding  the  foregoing  provisions.  Notice  by  ad- 
vertisement in  the  Hawkes  Bay  Herald  and  the  Napier  Daily  Tele- 
gravh  newspapers  shall  be  given  by  the  union  of  the  place  where- 
sucn  employment-book  is  kept,  and  of  any  change  in  such  place. 
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6.  Any  journeyman  who  considers  himself  not  capable  of  earning 
the  minimum  wage  may  be  paid  such  less  wage  as  shall  from  time 
to  time  be  agreed  upon  in  writing  between  such  journeyman  and  the 
chairman  and  secretary  of  the  union ;  and,  in  default  of  such  agree- 
ment within  twenty-four  hours  after  such  journeyman  has  applied 
in  writing  to  the  secretary  of  the  union,  stating  his  desire  that  such 
wage  shall  be  so  agreed  upon,  as  shall  be  fixed  in  writing  by  the 
Stipendiary  Magistrate  for  the  district  upon  the  application  of  such 
journeyman  after  twenty-four  hours*  notice  in  writing  to  the  secre- 
tary of  the  union,  who  shall,  if  so  desired  by  him,  be  heard  by  such 
Stipendiary  Magistrate  on  such  application. 

Special. 

(a.)  That  drivers  working  on  works  for  which  contracts  were 
signed  by  employers  before  the  3rd  July,  1902,  shall  not  while 
working  on  such  works  be  affected  by  this  recommendation. 

(b.)  That  the  recommendation  shall  not  bind  W.  Ward,  timber- 
merchant,  Awatoto,  so  long  as  he  does  not  ply  for  hire  within  the 
Borough  of  Napier. 

(c.)  That  this  recommendation  shall  not  bind  J.  and  W.  Harvey, 
carriers,  Napier,  so  long  as  they  do  not  carry  parcels  exceeding  28  lb. 
in  weight  each. 

General  Penalty. 

That  any  breach  of  the  terms,  conditions,  and  provisions  of  thi& 
recommendation  shall  constitute  a  breach  of  this  recommendation,, 
and  that  the  sum  of  £lOO  shall  be  the  maximum  penalty  payable 
by  any  party  or  person  in  respect  thereof. 

Duration  op  Settlement. 

That  this  settlement  shall  be  for  two  years,  from  the  11th 
August,  1902,  to  the  10th  August,  1904,  both  days  inclusive. 

Given  under  my  hand,  at  Wellington,  this  31st  day  of  July,. 
1902.  John  Crewes,  Chairman. 


(122.)  ENFORCEMENT  OP  AWARD.— WELLINGTON  BUTCHERS. 

July,  1902. 
In  the  matter  of  an  application  made  by  the  Wellington  Butchers' 
Industrial  Onion  of  Workers  to  enforce  award  against  Chsurles  S- 
Clarke.     Application  dismissed  without  costs. 

In  the  matter  of  an  application  made  by  the  Wellington 
Butchers'  Industrial  Union  of  Workers  to  enforce  award  against 
Robert  Gilkes.  Held  that  question  of  employment  of  boy  as  men- 
tioned in  the  application  not  proved.     Application  dismissed. 

In  the  matter  of  an  application  made  by  the  Wellington 
Butchers'  Industrial  Union  of  Workers  to  enforce  award  against 
Thomas  J.  Jamieson.     Application  dismissed  without  costs. 
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In  the  matter  of  an  application  made  by  the  Wellington 
Butchers'  Industrial  Union  of  Workers  to  enforce  award  against 
Alfred  Banks.  The  Court  inflicted  a  penalty  of  £1,  payable  to  the 
union,  with  witnesses'  expenses  and  disbursements,  to  include  costs 
of  summoning  meetings.  The  costs  to  be  settled  by  the  Clerk  of 
Awards. 

In  the  matter  of  an  application  made  by  the  Wellington 
Butchers'  Industrial  Union  of  Workers  for  enforcement  of  award 
against  F.  E.  Bust.  Penalty  of  £1  inflicted,  payable  to  the  union, 
with  witnesses'  expenses  and  disbursements,  to  include  costs  of 
summoning  meetings  ;  costs  to  be  settled  by  Clerk  of  Awards. 

In  the  matter  of  an  application  filed  by  F.  R.  Bust  (employer) 
for  enforcement  of  the  Butchers'  award  against  the  Wellington 
Butchers'  Industrial  Union  of  Workers.     Application  dismissed. 


(123.)  WELLINGTON  PLUMBERS.— AGREEMENT. 
This  agreement,  made  in  pursuance  of  **  The  Industrial  Conciliation 
and  Arbitration  Act,  1900,"  and  of  "  The  Industrial  Conciliation 
and  Arbitration  Act  Amendment  Act.  1901,"  this  23rd  day  of  Octo- 
ber, 1902,  between  the  Wellington  Plumbers'  Industrial  Union  of 
Workers  (hereinafter  called  *'  the  union "),  an  industrial  union 
registered  pursuant  to  *'  The  Industrial  Conciliation  and  Arbitration 
Act,  1900,"  and  of  '*The  Industrial  Conciliation  and  Arbitration 
Amendment  Act,  1901,"  of  the  one  part,  and  the  several  persons 
and  firms  of  persons  whose  names  are  set  out  at  the  foot  hereof 
(hereinafter  severally  referred  to  as  **  employers  ")  of  the  other  part, 
whereby  it  is  agreed  between  the  parties  hereto  as  follows : — 

1.  That  forty-six  hours  constitute  a  full  week's  work,  made  up 
by  working  eight  hours  and  one-quarter  of  another  hour  on  Monday, 
Tuesday,  Wednesday,  Thursday,  and  Friday,  and  four  hours  and 
three-quarters  of  another  hour  on  Saturday.  Employees  that  are 
working  out  at  jobs  to  be  at  the  shop  at  three-quarters  of  an  hour 
past  12  o'clock  at  noon  on  Saturdays  to  be  paid  their  wages,  or 
such  wages  as  shall  be  sent  to  them  on  the  job. 

2.  That  the  rate  of  pay  be  Is.  4d.  per  hour  for  competent  work- 
men. Men  who  are  considered  unable  to  earn  that  wage  are  to  be 
paid  such  lesser  amount,  if  any,  as  shall  be  fixed  by  a  committee 
consisting  of  two  persons  nominated  by  the  employers  and  two 
persons  nominated  by  the  union,  and  if  they  cannot  agree,  then  by 
the  Chairman  of  the  Board  of  Conciliation. 

3.  That  all  overtime  work  be  paid  for  at  the  rate  of  time  and  a 
quarter  for  the  first  two  hours,  and  time  and  a  half  afterwards. 
All  work  done  before  8  o'clock  a.m.  and  after  5  o'clock  p.m.  in  the 
afternoon,  and  after  45  minutes  past  12  o'clock  in  the  forenoon  on 
Saturday,  to  count  as  overtime.  Work  done  on  Christmas  Day, 
Good  Friday,  Eight  Hours  Day,  and  Sundays  to  be  paid  for  as 
double  time.     On  all  recognised  general  holidays,  work  to  be  paid 
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for  at  the  rate  of  time  and  a  half:  Provided  that  nothing  in  this 
clause  contained  shall  apply  to  men  working  shifts,  provided  that 
the  time  worked  be  not  exceeded  as  before  specified  in  clause  1 
hereof. 

4.  That  an  employer  or  firm  of  employers  be  allowed  one 
assistant  for  each  practical  working  partner,  but  another  assistant 
must  not  be  taken  on  until  a  journeyman  is  employed  by  such  em- 
ployer or  firm  :  Provided  that  no  firm  shall  have  not  more  than  two 
assistants  for  working  partners. 

5.  That  the  proportion  of  assistants  to  journeymen  receiving  the 
aforesaid  rates  of  pay  be  not  greater  than  one  assistant  (meaning 
thereby  men  or  boys  receiving  less  than  lid.  per  hour)  to  one 
journeyman. 

6.  That  the  proportion  of  improvers  be  at  the  rate  of  one  to 
three  journeymen.  Improvers*  rate  of  wages  to  be  any  amount  from 
lid.  per  hour  and  under  Is.  3d.  per  hour. 

7.  That  all  wages  be  paid  weekly  or  fortnightly. 

8.  That  plumbers  working  outside  the  city  boundary  be  con- 
veyed to  and  from  the  job,  or  be  paid  travelling-fare  thereto  and 
therefrom,  and  ordinary  wages  for  time  taken  in  going  to  such  jobs. 
Employers  to  pay  all  fares  to  and  from  country  job,  and  board  while 
working  there. 

9.  Employers  to  provide  men  with  soldering- bolts,  iron-pipe- 
fitting  tools,  metal-pots,  plumbing-irons,  mandrels,  and  files. 

10.  All  things  being  equal,  preference  of  employment  to  be  given 
to  union  men,  members  of  the  union. 

11.  Any  journeyman  found  by  the  committee  mentioned  in  para- 
graph 2  hereof  to  be  not  worth  Is.  4d.  per  hour  shall  be  counted  as 
a  journeyman  in  respect  to  the  proportion  of  assistants  and  im- 
provers. 

12.  This  agreement  to  be  and  continue  in  force  for  a  period  of 
two  years  from  the  date  hereof. 

13.  The  word  '* employer"  where  hereinbefore  used  shall  be 
deemed  to  mean  and  include  every  person  or  firm  of  persons  (where 
not  repugnant  to  the  context)  parties  to  this  agreement  of  the 
second  part. 

14.  As  witness  whereof  the  said  parties  hereto  have  hereunto 
subscribed  their  names. 

Signed  by  the  Wellington  Plumbers*  Industrial  Union  of  Workers 
by  affixing  the  common  seal  of  the  said  union  by  the  authority  of 
the  said  union,  and  executed  by  the  president  and  secretary  thereof 
by  the  authority  aforesaid. 

Seal  affixed  in  our  presence — 

David  Barb,  President. 
Allan  Orr,  Secretary. 

Signatures  of  employers  or  firms  of  employers — 

Jenkins  and  Mack,  Welhngton ;  Thos.  Ballinger  and  Co. 
(Limited),  (Thos.  BaUinger,  managing  director),  Wel- 
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lington;  Ballinger  Bros.,  Wellington;  Taylor,  Bam- 
say,  and  Co.,  Wellington ;  George  Snaddon,  Wel- 
lington ;  J.  Jackson  and  Son,  Wellington  ;  Futter  and 
Jenson,  Wellington ;  Judd  and  Bandell,  Wellington ; 
John  Nicol,  Wellington  ;  Warwick  and  Boberts, 
Wellington ;  Donald  Wilson,  Wellington ;  J.  Alex- 
ander, Wellington ;  E.  J.  Foothead,  Wellington ; 
J.  B.  Hooper,  Wellington ;  H.  W.  Davies,  Welling- 
ton ;  Charles  W.  Martin,  Wellington;  George  Beming- 
ton  and  Co.,  Wellington ;  Waters  and  Cross,  Wel- 
lington ;  C.  Jansen,  Wellington  ;  Grifl&ths  and  Jones, 
Petone ;  G.  and  H.  Findlay,  Petone ;  Joseph  Piper, 
Petone  ;  Barlow  and  Craig,  Lower  flutt ;  T.  E.  Sheil, 
Lower  Hutt ;  Strand  Bros.,  Lower  Hutt;  Edward 
Young,  Taranaki  Street;  J.  C.  Buchanan,  Tainui 
Terrace ;  James  Graham,  Wanganui ;  David  Gellatly, 
Wanganui ;  Geo.  John  Fry,  Wanganui;  C.  M.  Bur- 
rell,  Wanganui;  W.  Beaumont,  Wanganui;  D.  W. 
May,  Wanganui ;  Lound  and  Pedersen,  Marton, 
Bangitikei;  Peter  Thomson,  Feilding,  Bangitikei ;  W. 
Dal  ton,  Feilding,  Bangitikei ;  W.  Whitley,  Feilding, 
Bangitikei ;  Thos.  Bice,  Feilding,  Bangitikei ;  Andrew 
Jack,  Palmerston  North ;  J.  W.  McCull,  Palmerston 
North ;  David  O'Beilly,  Palmerston  North  ;  B.  Jones, 
Levin  ;  Joseph  Eddy,  Napier ;  James  Constable, 
Napier ;  Henry  James  Cooper,  Napier ;  Napier  Plumb- 
ing Company,  Napier ;  C.  Samson,  Napier ;  J.  W. 
Seymour,  The  Spit ;  E.  Hebden,  Napier ;  Wm. 
Ward,  builder,  Napier;  Henry  Williams  and  Sons 
(Limited),  (B.  L.  Williams,  managing  director), 
Napier;  G.  H.  Wootton,  Napier;  H.  H.  Davenport, 
Wellington. 


(124.)  PALMERSTON  NORTH  PAINTERS.— AGREEMENT. 
This  industrial  agreement  made,  in  pursuance  of  "  The  Industrial 
Conciliation  and  Arbitration  Act,  1900,"  this  12th  day  of  November, 
1902,  between  the  Palmerston  North  Painters  and  Decorators' 
Industrial  Union  of  Workers  (hereinafter  called  **the  workers' 
union")  and  the  following  master  painters  and  house-decorators, 
namely:  Alex.  Turner,  James  O.  Hancock,  Fred.  J.  Sheppard, 
B.  B.  Tingey,  W.  Francis. 

Hours  of  Work, 
1.  The  recognised  hours  of  work  shall  be  from  8  a.m.  to  6  p.m. 
on  five  days  of  the  week  and  from  8  a.m.  to  noon  on  Saturday,  one 
hour  to  be  allowed  each  day  for  dinner  (Saturday  excepted).  From 
the  Ist  day  of  September  to  the  30th  day  of  April  (both  days 
inclusive),  and  from  the  1st  day  of  May  to  the  dlst  day  of  August, 
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from  8  a.m.  to  4.30  p.m.  on  five  days  of  the  week  and  from  8  a.m. 
to  noon  on  Saturday.  One  half-hour  to  be  allowed  each  day  for 
-dinner  (Saturday  excepted). 

Bate  of  Pay. 

2.  All  journeymen  painters,  paperhangers,  glaziers,  grainers, 
a,nd  decorators,  and  all  other  journeymen  working  at  any  branch 
of  the  trade  (except  those  hereinafter  mentioned),  shall  be  paid  not 
less  than  Is.  3d.  per  hour,  and  when  working  for  other  than  recog- 
nised employer  shall  receive  Is.  per  day  extra. 

3.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  minimum  wage  may  be  paid  such  less  wage  as  shall  from 
time  to  time  be  agreed  upon  in  writing  between  such  journeyman 
and  the  chairman  and  secretary  of  the  workers*  union.  Any 
journeyman  whose  wage  has  been  so  fixed  may  work  and  may 
Jbe  employed  for  such  less  wage  for  the  period  of  six  calendar 
months  thereafter,  and  after  the  expiration  of  the  said  period  of  six 
-calendar  months  until  fourteen  days*  notice  in  writing  shall  have 
been  given  him  by  the  secretary  of  the  union  requiring  his  wage  to 
he  again  fixed  in  manner  prescribed  by  this  clause. 

Overtime, 

4.  All  work  worked  beyond  the  time  mentioned  in  rule  1  shall 
he  considered  overtime,  and  shall  be  paid  for  at  the  iollo wing  rates, 
Mz, :  After  5  p.m.  and  up  to  6  p.m.,  at  the  ordinary  rate  ;  l^tween 
^  p.m.  and  8  p.m.,  time  and  a  quarter;  between  8  p.m.  and  mid- 
night, time  and  a  half ;  after  midnight  and  up  to  8  a.m.  on  the  fol- 
lowing morning,  double  time ;  on  Saturdays,  time  and  a  half  from 
1  p.m.  up  to  midnight;  on  Sundays,  Christmas  Day,  Good  Friday, 
and  Labour  Day,  double  time. 

Pay-day. 

5.  All  wages  earned  by  any  journeyman  or  apprentice  in  any 
one  week  shall  be  paid  to  him  by  his  employer  on  the  Friday  in 
that  week  in  cash  within  thirty  minutes  after  ceasing  work. 

Country  Work, 

6.  *•  Country  work  "  means  work  performed  by  a  journeyman  or 
apprentice  at  a  distance  of  six  miles  or  over  six  miles  from  his 
^employer's  place  of  business. 

7.  Any  journeyman  or  apprentice  employed  in  country  work 
«hall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
charge,  or  his  travelling-expenses  going  to  and  returning  from  such 
work  shall  be  paid  by  such  employer,  but  once  only  during  the  con- 
tinuance of  the  work  if  such  work  is  continuous,  and  the  journey- 
man or  apprentice  is  not  in  the  meantime  recalled  by  his  employer. 

8.  Any  journeyman  or  apprentice  employed  on  country  work 
shall  be  paid,  in  addition  to  his  wages  and  overtime  at  the  rates 
hereinbefore  mentioned,  a  further  sum  of  Is.  for  each  working-day 
while  he  is  so  employed  towards  his  extra  expenses,  and  his  em- 
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ployer  shall  also  pay  him  at  the  ordinary  rate  for  all  time  engaged 
in  travelling  to  and  returning  from  auch  work,  but  once  only. 

Suburban  Work, 

9.  "  Suburban  work  "  means  work  performed  by  a  journeyman 
or  apprentice  at  a  distance  of  over  three  and  less  than  six  miles 
from  his  employer's  place  of  business. 

10.  Any  journeyman  or  apprentice  employed  upon  suburban 
work  shall  be  conveyed  by  his  employer  continuously  to  and  fro  from 
such  work  free  of  charge,  or  his  travelling-expenses  going  to  and 
returning  from  such  work  each  day  shall  be  paid  by  his  employer, 
and  his  employer  shall  pay  him  at  the  ordinary  rate  for  all  time 
engaged  in  travelling  to  and  returning  from  such  work. 

Tovm  Work. 

11.  **  Town  work"  means  work  performed  by  a  journeyman  or 
apprentice  at  a  distance  of  less  than  three  miles  from  his  employer's 
plac^  of  business. 

12.  Any  journeyman  or  apprentice  employed  upon  town  work 
and  having  to  walk  more  than  two  miles  to  work  shall  be  allowed 
travelling  time  for  all  distance  over  that  two  miles. 

Apprentices, 
33.  All  boys  commencing  to  work  in  any  branch  of  the  trade 
after  the  coming  into  operation  of  these  by-laws  shall  be  legally 
indentured  as  apprentices  for  the  term  of  five  years,  but-  every  boy 
so  commencing  shall  be  allowed  three  calendar  months'  probation 
prior  to  being  so  indentured. 

14.  The  proportion  of  apprentices  to  journeymen  employed  by 
any  employer  shall  not  exceed  one  apprentice  to  every  three  fully- 
paid  journeymen.  For  the  purpose  of  determining  the  proportion 
of  apprentices  to  journeymen  in  taking  any  new  apprentice,  the 
calculation  shall  be  based  on  a  two-thirds  full-time  employment  of 
the  journeymen  employed  for  the  six  previous  calendar  months. 

15.  The  wages  to  be  paid  to  apprentices  shall  be,  for  the  first 
year,  8s.  per  week  ;  for  the  second  year,  12s.  6d.  per  week  ;  for  the 
third  year,  £1  per  week ;  for  the  fourth  year,  £1  5s.  per  week  ;  and 
for  the  fifth  year,  £1  10s.  per  week. 

Preference  to  Unionists. 

16.  Employers  shall  employ  members  of  the  union  in  preference 
to  non-members,  provided  that  there  are  members  of  the  union 
equally  qualified  with  non- members  to  perform  the  particular  work 
required  to  be  done,  and  ready  and  willing  to  undertake  it. 

Employment-book. 

17.  The  workers'  union  shall  keep  at  the  oflQce  of  the  Standard, 
or  such  other  convenient  place  as  the  union  shall  from  time  to  time 
determine  upon,  a  book  to  be  called  '*  the  employment- book," 
wherein  shall  be  entered   the   names  and  exact  addresses  of  all 
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members  of  the  workers'  union  for  the  time  being  out  of  employ, 
with  a  description  of  the  branch  of  the  trade  in  which  each  such 
workman  claims  to  be  proficient,  and  the  names  and  addresses  of 
every  employer  by  whom  each  such  workman  shall  have  been  em- 
ployed during  the  preceding  two  years.  Immediately  upon  any 
such  workman  obtaining  employment,  a  note  thereof  shall  be 
entered  in  such  book. 

Tendering  against  Employers. 

18.  Any  meinoer  of  the  workers'  union  actually  tendering 
against  any  recognised  employer  shall  be  liable  to  a  penalty  not 
exceeding  £5,  such  penalty  to  be  imposed  by  the  union,  and  such 
fines  to  be  paid  into  the  union  funds. 

Unionists  employed  for  less  than  Minimum  Wage  under  Permit. 

19.  The  proportion  of  unionists  employed  by  any  employer  for 
less  than  the  minimum  wage  under  permit  shall  not  exceed  one  to 
every  four  fully  paid  journeymen,  the  proportion  to  be  determined 
as  in  clause  16. 

20.  That  no  employer  give  piecework  to  journeyman  or  sublet 
any  work,  and  any  journeyman  taking  such  work  shall  be  liable  to 
a  penalty  of  £6  ;  and  any  employer  letting  such  work  shall  be  pro- 
ceeded against  in  the  Court  of  Arbitration  ;  and  any  member  taking 
private  work  after  hours  shall  be  proceeded  against. 

All  work  taken  prior  to  the  Ist  November,  1902,  at  the  rate  of 
9s.  6d.  per  day,  to  be  finished  by  the  2nd  January,  1903. 

This  skgreement  to  stand  from  the  1st  December,  1902,  till  the 
1st  December,  1904. 


Signed  for  the  workers — 


C.  E.  Carter,  President. 
B.  E.  Marshall,  Secretary. 


(125.)  WELLINGTON  DRIVERS.— ENFORCEMENTS  OP  AWARDS. 
(Before  the  Court  of  Arbitration.) 

In  re  application  by  the  Wellington  Drivers'  Industrial  Union  of 
Workers  for  the  enforcement  of  the  award  against  William 
Campbell,  of  WeUington :  Defendant  ordered  to  pay  the  difference 
between  the  wages  of  the  men  by  the  award  and  16s.  per  week 
board  and  lodging ;  also  to  pay  £2  penalty  to  the  union,  with  rea- 
sonable costs  to  be  assessed  by  the  Clerk  of  Awcurds. 
20th  November,  1902. 

In  re  application  for  the  enforcement  of  the  award  by  the  Wel- 
lington Drivers'  Industrial  Union  against  J.  J.  K.  Powell,  of  Wel- 
lington :  No  penalty  inflicted,  but  defendant  ordered  to  pay  £1  costs 
to  the  union. 

20th  November,  1902. 

24 — Disputes. 
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(126.)  WELLINGTON  FURNITURE  TRADE.— ENFORCEMENT  OF 

AWARD. 

(Before  the  Court  of  Arbitration.) 

In  be  application  for  enforcement  of  the  award  by  the  Wellington 
Furniture  Trade  Industrial  Union  of  Workers  against  A.  H.  Purser, 
of  Wanganui,  the  Court  inflicted  a  penalty  of  £10,  payable  to  the 
union.  Counsel's  fee  allowed  at  £2  28.,  with  necessary  witnesses' 
expenses  and  disbursements.  Mr.  Townend's  costs  for  representing 
the  union  also  allowed. 

Wanganui,  24th  November,  1902. 


(127.)  WELLINGTON  DISTRICT  BAKERS.— RECOMMENDATIONS. 
Under  "  The  Industrial  Conciliation  and  Arbitration  Act,  1900," 
and  *'  The  Industrial  Conciliation  and  Arbitration  Amendment 
Act,  1901." — Before  the  Board  of  Conciliation  in  the  Wellington 
Industrial  District. — In  the  matter  of  an  industrial  dispute 
between  the  Wellington  Operative  Bakers'  Industrial  Union  of 
Workers,  and  the  Wellington  Master  Bakers*  Association,  and 
Walter  Macklin,  Tory  Street,  Wellington ;  Davies  and  Son, 
Kiddiford  Street,  Wellington;  Thomas  Joseph  Bell,  Revans 
Street,  Newtown,  Wellington  ;  Walter  Abraham  Kellow,  Tsura- 
naki  Street,  Wellington ;  John  Reid,  Taranaki  Street,  Welling- 
ton ;  John  H.  Kilduff,  Taranaki  Street,  Wellington  ;  McParland 
Bros.,  Taranaki  Street,  Wellington ;  Josephus  Kirkus,  Tory 
Street,  Wellington;  George  Dixson,  Courtenay  Place,  Wel- 
lington ;  J.  Stratford  and  Son,  Clyde  Quay,  Wellington  ; 
Harte  Langdon,  Brougham  Street,  Wellington ;  W.  H. 
Payne,  Berhampore  (secretary.  Master  Bakers'  Association) ; 
Mrs.  D.  I.  Greeks, '  Riddiford  Street,  Wellington;  William 
Edward  Tinnings,  Constable  Street,  Wellington  ;  Michael  Henry 
McCarthy,  Riddiford  Street,  Wellington  ;  Thomas  Smith,  Riddi- 
ford Street,  Wellington ;  B.  Wade,  Aro  Street,  Wellington ; 
William  Isaac,  Aro  Street,  Wellington ;  Henry  Denhard, 
Willis  Street,  Wellington  ;  William  Tonks  and  Son,  Her- 
bert Street,  Wellington ;  Mrs.  Charlotte  McDonald,  Man- 
ners Street,  Wellington ;  McEwen  and  Churchill,  Lambton 
Quay,  Wellington ;  William  Freeman,  Molesworth  Street,  Wel- 
lington ;  Walter  Freeman,  Molesworth  Street,  Wellington  ;  Mrs. 
Robert  Leadbetter,  Tinakori  Road,  Wellington ;  George  Harris, 
jun.,  Tinakori  Road,  WeUington ;  W.  Law  and  T.  H.  Hogg, 
Lambton  Quay,  Wellington ;  D.  C.  Waldie,  Brooklyn ;  W.  Taylor, 
Adelaide  Road,  Wellington  ;  J.  Taylor,  Cuba  Street,  Wellington  ; 
—  Harvey,  Riddiford  Street,  Wellington  ;  Chas.  H.  Beynon,  In- 
gestre  Street,  Wellington  ;  Legg  and  Webb,  Vivian  Street,  Wel- 
lington ;  John  G.  Raine,  Karori ;  Jamieson  Bros.,  Earori ;  James 
Cunliffe,  Johnsonville ;  William  Cook,  Johnsonville ;  —  Angel, 
Johnsonville ;  Robert  Auty,  Porirua ;  Martin  Cargill,   Petone; 
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McVicar  and  Corson,  Petone;  Walter  Jounnax,  Petone; 
St.  Clair  Jounnax,  Lower  Hutt ;  Charles  Pole,  Lower  Hutt ; 
James  and  Torens  Alexander,  Taradale,  Hawke's  Bay ;  James 
Alexander,  Dickens  Street,  Napier;  Michael  Ansley,  Victoria 
Avenue,  Wanganui;  William  E.  Hogg,  Kidgway  Street,  Wa- 
nganui ;  George  Byres,  Bell  Street,  Wanganui ;  George  Ball, 
Bell  Street,  Wanganui;  Edward  William  Bennett,  Taradale, 
Hawke's  Bay;  Edgar  Bluck,  Wairoa,  Hawke's  Bay;  Edwin 
S.  Bradbury,  Bunnythorpe ;  George  L.  Braggins,  Woodville ; 
Joseph  W.  Carter,  Pahiatua;  William  Henry  Carter,  Dickens 
Street,  Napier;  Chamberlain  Bros.,  Masterton;  Clare  Bros., 
Main  Street,  Palmerston  North ;  Mrs.  Kate  Condon,  Waghorne 
Street,  Napier;  H.  Cook  and  Co.,  Hastings  Street,  Napier; 
Henry  Croucher,  Coleman  Place,  Palmerston  North ;  John 
Cullen,  Hastings,  Hawke's  Bay  ;  Timothy  Cullen,  Maraekakaho, 
Hawke's  Bay ;  John  Dalrymple,  Carterton ;  John  Curtain,  Po- 
rirua;  James  Donaldson,  Pahiatua;  Charles  Dudding,  Hunter- 
ville ;  Hans  Wood  Duff,  Greytown  North  ;  William  Edward  Ellis, 
Masterton;  Arthur  Loxdale  Frost,  Feilding;  John  Good,  Feild- 
ing ;  Albert  John  Gould,  Feilding ;  Charles  F.  Gregory,  Pahiatua  ; 
Fortune  and  Sheehan,  Hastings  Street,  Napier  ;  Alexander 
Hastings,  Waipawa,  Hawke's  Bay ;  John  Albert  Heaton,  Main 
Street,  Palmerston  North  ;  James  Hodson,  Niblett  Street, 
Wanganui  ;  Thomas  Hodson,  Victoria  Avenue,  Wanganui  ; 
William  E.  Hogg,  Kidgway  Street,  Wanganui ;  Thomas  Gil- 
man  Hunter,  Eketahuna;  Charles  Edward  Hyde,  Te  Ante, 
Hawke's  Bay ;  Percy  Hyde,  Pukehou,  Hawke's  Bay ;  Wil- 
liam Isles,  Woodvilie,  Hawke's  Bay  ;  Phillip  H.  Jolley, 
Waipukurau,  Hawke's  Bay  ;  Arthur  Jones,  Featherston  ; 
James  May,  Hastings,  Hawke's  Bay ;  Henry  John  Langdon, 
Bull's ;  Arthur  Wheatley,  Petone ;  David  McGill  Lister,  Mar- 
tinborough ;  Frederick  G.  Lodder,  Dannevirke,  Hawke's  Bay ; 
James  Mclntyre,  Waipawa;  John  G.  Mackay,  Masterton  and 
at  Euripuni ;  James  Mander,  Masterton ;  Alfred  Mason, 
Featherston;  Christopher  Matthews,  Feilding;  Mr.  Mawhiney, 
Upper  Hutt ;  Munro  and  Sons,  Feilding ;  John  Murray  Nicol, 
Marton ;  Arthur  A.  Pallant,  Dannevirke,  Hawke's  Bay  ;  Henry 
James  Parker,  Marton  ;  Neils  Christian  Pedersen,  Kaikora 
North,  Hawke's  Bay ;  Edward  Mudgway,  Upper  Hutt ;  Mark 
E.  Perreau,  Foxton ;  George  Peterson,  JSketahuna ;  William 
Eayner,  Dannevirke,  Hawke's  Bay ;  Eobertson  and  Son, 
Hastings  Street,  Napier ;  John  Robinson,  Otaki ;  Mark  Bolls, 
Waghorne  Street,  Spit,  Napier;  George  H.  Rowell,  Maurice- 
yille ;  George  C.  Ruston,  Emerson  Street,  Napier ;  Robert 
Shaw,  Woodville,  Hawke's  Bay ;  George  Douglas  Silby,  Camp- 
bell Street,  Palmerston  North ;  John  Skinner,  O.taki ;  Joseph 
Skinner,  Ormondville,  Hawke's  Bay ;  Francis  0.  Smith,  Levin  ; 
Frederick  Edward  Smith,  Feilding;  Albert  Edwaid  Thacker, 
Main  Street,  Palmerston  North  ;   Tood  and  Charker,  Fergusson 
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Street,  Palmerston  North  ;  Charles  Trass,  Ashhurst ;  George 
Vosseller,  Newman ;  Joseph  A.  Wakelin,  Carterton  ;  George- 
Warren,  Shakespeare  Boad,  Napier  ;  Kobert  Warren,  Hastings^ 
and  at  Havelock  North,  Hawke's  Bay;  Thomas  Watson,  Main 
Street,  Palmerston  North  ;  Albert  Edward  Whitehead,  Main 
Street,  Palmerston  North ;  Andrew  Law  White,  Carterton ; 
James  Wickens,  Masterton  ;  Edward  Wilkie,  Upper  Hutt  ; 
Worthington  Willicombe,  Dannevirke,  Hawke's  Bay;  William 
Henry  Wilson,  Levin ;  Colin  Winchester,  Masterton  ;  Rodger 
Winsley,  Hastings,  Hawke's  Bay  ;  Albert  Winter,  Wairoa^ 
Hawke's  Bay ;  Victor  Winter,  Wairoa,  Hawke's  Bay ;  Peter 
Watton,  Paraparaumu  ;  Richard  Wyatt,  Victoria  Avenue^ 
Wanganui  —  employers,  and  of  a  reference  thereof  for  settle^ 
ment. 

The  Board,  having  been  satisfied  as  to  its  jurisdiction,  taken  a. 
considerable  amount  of  evidence,  heard  argument,  and  carefully 
considered  the  particulars  of  the  dispute,  doth  hereby  recommend 
that  the  dispute  be  settled  on  the  following  conditions : — 

Hours  of  Labour. 

1.  That  nine  hours  shall  constitute  a  day's  labour,  including^ 
half  an  hour  for  breakfast  and  one  hour  for  sponging. 

2.  No  workman  shall  commence  work  before  4  o'clock  a.m. 
except  on  Saturdays.  On  Saturdays  no  workman  shall  commence 
work  before  3  a.m. 

After  the  stated  hours  are  up  overtime  work  shall  be  paid  for  at 
the  following  rates  :  For  overtime  worked  between  ordinary  leavings 
ofif  time  and  6.30  p.m. — for  the  first  two  hours,  time-and-a-quarter 
rate ;  for  further  time,  time-and-a-half  rate.  For  all  time  worked 
between  5.30  p.m.  and  starting- time  in  the  morning,  time-and-a- 
half  rate. 

Bate  of  Wa^es, 

3.  The  rate  of  wages  shall  be  as  follows :  No  foreman  shall 
shall  receive  less  than  £3  5s.  per  week  with  bread — viz.,  thirteea 
loaves  per  week ;  second  hands  shall  receive  £2  15s.  per  week  with 
bread — viz.,  thirteen  loaves;  and  any  other  man  shall  receive  not 
less  than  £2  10s.  with  bread — viz.,  thirteen  loaves  per  week. 

4.  That  clause  3  of  the  demands  be  nullified. 

5.  Jobbers  shall  be  paid  at  the  rate  of  10s.  per  day  for  ordinary 
time,  and  at  the  same  rates  as  other  journeymen  for  overtime. 

6.  Sunday  sponging  to  cover  all  statutory  holidays,  and  if  a. 
journeyman  is  required  to  do  other  work  on  a  Sunday  or  a  holiday- 
he  shall  be  paid  at  the  following  rates — viz.,  for  Sunday,  Christmas- 
Day,  or  Good  Friday,  double-time  rate  ;  for  other  statutory  holi- 
days, time-and-a-half  rate. 

Sjponging. 

7.  One  hour  to  be  allowed  for  sponging,  but  if  there  is  no 
sponge  and  the  journeyman  is  required  to  make  dough  he  shall  be 
allowed  an  hour  and  a  half. 
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Apprentices. 

8.  Where  one  journeyman  is  employed  one  apprentice  only 
«hall  be  allowed;  where  not  less  than  three  journeymen  are  em- 
ployed two  apprentices  shall  be  allowed ;  but  not  more  than  two 
-apprentices  shall  be  allowed  to  any  employer. 

Each  apprentice  shall  be  bound  by  indentures  for  a  period  of 
five  years.  The  indentures  of  the  apprentices  to  be  produced  to 
the  secretary  of  the  mdustrial  union  of  workers  named  in  this 
recommendation,  or  to  the  secretary  of  any  other  duly  registered 
industrial  union  of  workers  in  this  treide  in  tnis  industrial  district,  if 
he  requires  them. 

Pay  and  Pay-days , 

9.  All  wages  earned  in  Wellington,  or  in  any  place  in  which 
there  is  a  bank,  shall  be  paid  weekly  on  Saturdays,  and  all  wages 
earned  in  any  other  place  shall  be  paid  at  intervals  of  not  more 
iihan  a  fortnight  each. 

Except  as  to  the  loaves  of  bread  specified,  all  wages  shall  be 
paid  in  cash. 

Preference, 

10.  If  and  after  the  union  shall  so  amend  iis  rules  as  to  permit 
a.ny  person  now  employed  in  this  trade  in  this  industrial  district, 
a.nd  any  other  person  now  residing  or  who  may  hereafter  reside  in 
this  industrial  district  and  who  is  a  competent  workman,  to  become 
^  member  of  the  union  upon  payment  of  an  entrance  fee  not  ex- 
ceeding 5s.,  and  of  subsequent  contributions,  whether  weekly  or 
not,  not  exceeding  6d.  per  week,  upon  the  written  application  of 
the  person  so  desiring  to  join  the  union,  without  ballot  or  other 
election,  and  shall  give  notice  of  such  amendment  in  the  New  Zea- 
land Times  and  the  Evening  Post  newspapers,  published  in  the  City 
of  Wellington,  then  and  in  such  case  and  thereafter  employers 
shall  employ  members  of  the  Wellington  Operative  Bakers'  In- 
dustrial Union  of  Workers,  or  of  some  (if  there  be  any)  other 
industrial  union  of  bakers  in  this  industrial  district  registered  under 
the  above  Act  and  subject  to  the  foregoing  condition  as  to  entrance 
fee  and  contributions,  in  preference  to  non-members,  provided  that 
there  are  members  of  the  union  equally  qualified  with  non-members 
to  perform  the  particular  work  required  to  be  done  and  ready  and 
billing  to  undertake  it. 

Aged  or  Infirm  Workers. 

11.  Tradesmen  not  fully  competent  by  resison  of  age  or  physical 
weakness  may  be  employed  at  such  wage  as  may  in  each  case  be 
settled  between  the  industrial  union  of  workers  and  the  employers. 

Penalty,  dtc, 

12.  That,  as  between  the  union  and  the  members  thereof  and 
the  employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  foregoing  paragraphs  shall  be  binding  upon 
4;he  union  and  upon  every  member  thereof,  and  upon  the  employers 
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and  each  and  every  of  them,  and  that  the  said  terms,  conditions,, 
and  provisions  shall  be  deemed  to  be  and  they  are  hereby  incorpo- 
rated in  and  declared  to  form  part  of  the  Board's  recommendation ; 
and,  further,  that  the  union  and  every  member  thereof,  and  the 
employers  and  each  and  every  of  them,  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  the  said  terms,  conditions, 
and  provisions  on  the  part  of  the  union  and  the  members  thereof, 
and  on  the  part  of  the  employers  and  each  and  every  of  them,  respec- 
tively required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  the  said  terms,  conditions,  and  pro- 
visions,  but  shall  in  all  respects  abide  by  and  observe  and  perform 
the  same. 

And  the  Board  doth  hereby  further  recommend  that  any  breach 
of  the  said  terms,  conditions,  and  provisions  set  out  in  the  recom- 
mendation shall  constitute  a  breach  of  this  recommendation,  and 
that  the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  of  any  such  breach  .  Provided,  hov7ever,. 
tbat  the  aggregate  amount  of  penalties  payable  under  or  in  respect 
of  this  settlement  shall  not  exceed  the  sum  of  £500. 

Duration. 

13.  That  this  settlement  shall  be  for  two  years,  from  the  lOtb 
day  of  December,  1902,  to  the  9th  of  December,  1904,  both  days> 
inclusive. 

Given  under  my  hand,  at  Wellington,  this  28Lh  day  of  November,. 
1902.  John  Crewes,  Chairman. 


(128.)  WELLINGTON  TYPOGRAPHERS'  AWARD. -INTERPRETATION. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  an  award  between  the  Wellington 
Typographical  Industrial  Union  of  Workers  and  Dinwiddie,' 
Walker,  and  Co.,  Printers,  of  Napier,  and  filed  in  the  office  of 
the  Clerk  of  Awards  at  Wellington. 

Take  notice  that  application  will  be  made  to  the  Court  of  Arbitra- 
tion for  an  interpretation  of  clause  1  of  the  above-named  award 
with  respect  to  the  following  sentence  :  '*  For  hands  employed  on  a. 
morning  paper  the  hours  of  labour  shall  be  eight  hours  in  each 
twenty-four  for  six  days  of  the  week,  and  shall  be  regulated  by  each 
employer  according  to  the  requirements  of  his  business." 

The  following  explanatory  slip  was  attached  to  the  above  appli- 
cation :  **  Previous  to  the  award  coming  into  force  the  compositors- 
engaged  in  the  production  of  Messrs.  Dinwiddle,  Walker,  and  Co.'s 
morning  paper  as  a  rule  put  in  about  two  hours  '  distribution  *  dunng 
the  daytime.  Since  the  award  came  into  force  some  of  the  men 
have  been  required  to  go  to  the  office  during  the  daytime  for  such 
short  periods  as  twelve,  fifteen,  and  thirty  minutes,  and  for  as  long 
a  period  as  three  hours  and  a  half,  in  order  to  complete  their  eight 
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hours'  work.  The  union  contends  that  this  latter  regulation  of  the 
hours'  work  is  vexatious  and  unreasonable,  and  was  not  con- 
templated by  the  Court  when  making  its  award." 

Dated  at  WelUngton,  this  20th  day  of  November,  1902. 

For  the  Wellington  Typographical  Union  of  Workers. 

W.  A.  G.  Skinner. 

To  the  Clerk  of  Awards,  and  to  Messrs.  Dinwiddle,  Walker,  and 
Co.,  Napier. 

On  the  28th  November,  1902,  the  Court  heard  the  said  apphca- 
tion  at  Napier,  the  union  and  Messrs.  Dinwiddle,  Walker,  and  Co. 
being  duly  represented,  when,  after  hearing  evidence  and  the  parties, 
the  Court,  through  the  Presideut,  intimated  that  the  clause  in  ques- 
tion must  be  construed  in  a  reasonable  manner,  and  that  the  cus- 
tom prevailing  at  the  time  the  award  came  into  force  was  a  reason- 
able one,  and  that  hands  employed  on  the  employers'  morning 
paper  should  not  be  brought  back  in  the  daytime  for  **  distribution  " 
for  a  shorter  period  than  half  an  hour  or  for  a  longer  period  than 
two  hours. 

After  some  discussion  it  was  agreed  between  the  parties  that,  for 
the  future,  **  'stab."  hands  employed  at  night-work  on  the  morn- 
ing paper  should  not  be  required  to  attend  during  the  daytime  for 
''distribution"  for  a  shorter  period  than  half  an  hour  nor  for  a 
longer  period  than  two  hours,  170  lines  an  hour  to  be  a  standard 
for  *'  distribution,"  and  that  such  *'  distribution  "  should  be  done  at 
the  option  of^the  workman  at  any  time  between  the  hours  of  9  a.m. 
and  5.30  p.m*. ,  no  "  distribution  "  to  be  done  after  5.30  p.m. 


(129.)  NAPIER  DRIVERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment ;  and  of  an  industrial 
dispute  between  the  Napier  Drivers'  Industrial  Union  of  Workers 
^hereinafter  called  *'  the  union ")  and  the  following  persons, 
firms,  and  companies  (hereinafter  called  '*  the  employers  ") : 
J.  and  W.  Prebble,  carriers.  Spit ;  Barry  Bros.,  carriers,  Napier  ; 
F.  G.  Smith  and  Co.,  carriers,  Spit ;  Williams  and  Creagh,  carriers. 
Spit;  D.  Murnane,  carrier,  Napier;  C.  Dolbel  and  Co.,  carriers, 
Spit;  A.  Palmer,  carrier,  Napier;  O'Rourke  and  Sons,  carriers, 
Napier  ;  Mahoney  and  Sons,  carriers,  Napier ;  R.  Smale,  carrier, 
Napier;  H.  J.  Holder,  timber-merchant,  Napier;  Bull  Bros, 
timber-merchants,  Napier ;  R.  Holt,  timber-merchant,  Napier ; 
Tail  and  Mills,  carriers,  Napier;  J.  Griffin,  contractor,  Napier; 
Wm.  Amner,  carrier,  Napier;  R.  Northe,  carrier,  Napier;  W. 
Ward,  timber-merchant,  Awatoto;  J.  and  W.  Harvey,  carriers. 
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Napier ;  the  Body  Corporate  of  the  Mayor,  Councillors,  and 
Burgesses  of  the  Borough  of  Napier ;  Samuel  Kirkpatrick,  car- 
rier, Napier ;  G.  Eymer,  coach-proprietor,  Meeanee  ;  W.  Howard, 
coach-proprietor,  Taradale  ;  C.  Goddard,  carrier,  Greenuieadows. 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
AS  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
•examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award :  That,  as  between  the 
union  and  the  members  thereof  and  the  employers  and  each  and 
•every  of  them,  the  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  and  of  this  award  shall  be  binding  upon  the  union 
and  upon  every  member  thereof,  and  upon  the  employers  and  upon 
^ach  and  every  of  them,  and  that  the  said  terms,  conditions,  and 
provisions  shall  be  deemed  to  be  and  they  are  hereby  incoi-porated 
m  and  declared  to  form  part  of  this  award ;  and,  further,  that  the 
union  and  every  member  thereof,  and  the  employers  and  each  and 
every  of  them,  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions, 
and  provisions  respectively  required  to  be  done,  observed,  and  per- 
formed, and  shall  not  do  anything  in  contravention  of  this  award 
or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all 
respects  abide  by  and  perform  the  same.  And  the  Court  doth 
hereby  further  awajrd,  order,  and  declare  that  any  breach  of  the 
said  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
shall  constitute  a  breach  of  this  award,  and  that  the  sum  of  £100 
shall  h%  the  maximum  penalty  payable  by  any  party  or  person  in 
respect  thereof.  And  the  Court  doth  further  order  that  this  award 
shall  take  effect  from  the  15th  day  of  January,  1903,  and  shall  con- 
tinue in  force  until  the  15th  day  of  January,  1905. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  aflBxed,  and  the  President  of  the  Court  hath 
hereunto  set  his  hand,  this  18th  day  of  December,  1902. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbbfobe  referred  to. 
Hours  of  Labour. 

1.  A  week's  work  shall  be  forty-eight  hours'  work,  exclusive  of 
"the  time  required  fo»*  the  necessary  attendance  to  horses.  The 
working-hours  shall  be  regulated  by  each  employer  according  to  the 
special  circumstances  and  requirements  of  his  particular  trade  or 
business.  An  hour  shall  be  allowed  for  dinner-time,  to  be  fixed 
in  each  case  according  to  the  convenience  of  the  particular  business. 

In  case  of  any  dispute  arising  in  respect  to  the  regulation  of 
hours  under  this  clause,  such  dispute  shall  be  referred  to  the  Stipen- 
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^iary  Magistrate  for  the  district  for  decision  and  settlement,  and  his 
decision  shall  be  final. 

Minimum  Wages. 

2.  The  following  shall  be  the  minimum  rates  of  wages  :  For 
-carters  driving  and  atcendmg  a  single  horse,  a  weekly  wage  of 
£2  28. ;  for  those  driving  and  attending  two  or  more  horses,  a 
weekly  wage  of  £2  6s. 

The  said  weekly  waces  shall  in  each  case  include  attendance  to 
horses  on  Sundays,  week-days,  and  holidays. 

No  deduction  shall  be  made  from  such  weekly  wages  for  wet  or 
bad  weather  or  holidays,  or  for  any  other  cause  than  for  time  lost 
through  the  default  of  the  particular  carter. 

All  persons  employed  as  general  carters  for  less  than  a  week 
«hall  be  deemed  to  be  **  casual  carters." 

Casual  carters  shall  be  paid  at  the  rate  of  Is.  per  hour.  Over- 
time shall  be  paid  to  them  at  the  rate  of  Is.  Sd.  per  hour,  and  shall 
-commence  after  10^  hours'  work  for  any  one  day.  A  casual  carter 
shall  be  paid  at  the  said  rate  for  the  time  necessarily  occupied  by 
him  in  stable  attendance  upon  his  horse  or  horses.  Such  time  for 
attendance  is  included  in  the  said  1(XJ  hours'  work. 

Overtime, 

3.  Overtime  for  general  carters  shall  be  paid  at  the  rate  of  Is. 
per  hour  for  the  first  two  hours  and  Is.  3d.  per  hour  afterwards, 
and  shall  be  calculated  upon  and  paid  for  any  work  in  any  one  day 
after  the  expiration  of  the  day's  work  according  to  the  hours  regu- 
lated under  the  provisions  of  clause  1  of  these  conditions.  Only 
time  lost  by  a  driver  through  his  own  default  shall  be  deducted  from 
any  overtime  earned  by  him  during  the  week. 

Holidays, 

4.  The  following  days  shall  be  the  recognised  holidays :  New 
Year's  Day,  Good  Friday,  Easter  Monday,  Labour  Day,  King's 
Birthdav,  Prince  of  Wales'  Birthday,  Christmas  Dav,  and  Boxing 
Day. 

No  deduction  from  the  week's  wages  shall  be  made  for  such 
holidays. 

Holiday  work,  whether  for  weekly  or  casual  drivers'  shall  be  paid 
for  at  the  rate  of  time  and  a  half,  and  for  Sundays,  Christmas  Day, 
and  Good  Friday  at  double  rates ;  subject,  nevertheless,  in  the  case 
•of  weekly  drivers  to  the  provision  for  necessary  attendance  upon 
horses  set  forth  in  clause  2  hereof. 

Incompetent   Workmen. 

5.  Any  driver  who,  on  account  of  youth,  infirmity,  or  old  age,  or 
for  any  other  reason,  may  consider  himself  incapable  of  earning  the 
minimum  wage  hereby  fixed,  may  be  paid  such  less  sum  as  shall  be 
irom  time  to  time  agreed  upon  in  writing  between  such  driver,  the 
employer  from  whom  he  desires  employment,  and  the  president  or 
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secretary  of  the  union,  and  in  default  of  such  agreement  as  shall  be 
from  time  to  time  fixed  in  writing  by  the  Stipendiary  Magistrate  for 
the  district ;  such  wage  to  be  fixed  upon  the  application  of  the 
workman  after  iwenty-four  hours'  notice  to  the  secretary  of  the 
union,  who  shall,  as  well  as  the  proposed  employer,  be  entitled  to 
be  heard  by  the  said  Stipendiary  Magistrate. 

Light   Work.    • 

6.  Employers  shall  be  at  liberty  to  employ  youths  of  and  over 
the  age  of  eighteen  years  at  light  work  according  to  the  following 
scale :  Eighteen  to  nineteen  years  of  «ige,  £1  Is.  per  week  j  from 
nineteen  to  twenty  years  of  age,  £1  4s.  per  week ;  from  twenty  to 
twenty-one,  £1  7s.  per  week ;  from  twenty-one  to  twenty-two,, 
£1  10s.  per  week. 

The  definition  of  light  work  shall  in  each  case  be  a  matter  to  be 
settled  in  the  event  of  any  dispute  arising  by  the  said  Stipendiary 
Magistrate. 

Carters  employed  on  light  work  shall,  if  over  the  age  of  twenty- 
two  years,  be  paid  the  full  minimum  wages  prescribed  by  clause  2 
hereof,  unless  they  are  permitted  to  work  under  the  provisions  of 
clause  5  hereof  for  a  lesser  wage. 

Board  and  Lodging  may  be  provided. 

7.  Employers  may  by  agreement  with  their  carters  provide  any 
carter  with  suitable  board  and  lodging,  and  in  such  case  the  mini- 
mum wage  to  be  paid  to  any  such  carter  shall  be  a  sum  not  less 
than  £1  7s.  per  week  for  a  driver  of  one  horse,  and  not  less  than 
£1  lis.  per  week  for  a  driver  of  two  or  more  horses. 

Special  Arrangements  may  be  made. 

8.  Notwithstanding  anything  hereinbefore  set  forth,  employers  of 
carters  for  Spit  or  harbour  work,  and  of  carters  attending  upon  the 
arrival  or  departure  of  vessels  or  early  and  late  trains,  shall  be  at 
liberty  to  make  such  arrangements  with  any  individual  carter  in  re- 
spect to  the  arrangement  of  the  hours  of  work  and  the  method  of 
calculation  of  overtime  as  the  particular  employer  and  mdividual 
carter  may  agree  upon,  provided  always  that  the  total  number  of 
hours  for  the  week's  work  without  payment  of  overtime  shall  not  be 
exceeded,  nor  the  minimum  wages  for  such  week's  work  be  less 
than  the  minimum  wages  hereinbefore  prescribed.  The  provisions 
of  this  clause  shall  also  apply  to  carters  employed  for  retail  parcel 
deliveries. 

Drivers  of  Nightsoil  and  Dicst  Carts. 

9.  Forty-eight  hours  shall  constitute  a  week's  work,  exclusive  of 
.the  time  required  for  the  necessary  attendance  at  the  stable  and  to 
the  harness.  The  arrangement  of  the  hours  of  work  shall  be  a  matter 
to  be  settled  by  the  Borough  Council. 

10.  The  minimum  wage  for  drivers  constantly  employed  shall  be 
£2  13s.  per  week. 
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11.  Overtime  shall  be  paid  for  at  the  rate  of  Is.  per  hour  for  the- 
first  two  hours  and  Is.  3d.  per  hour  afterwards. 

The  general  clauses  of  this  award  shall,  subject  to  the  special 
conditions  above  set  forth,  apply  to  these  drivers. 

Timber-carters, 

12.  For  drivers  employed  by  timber-merchants  the  forty-eight 
working-hours  (exclusive  of  the  time  required*  for  the  necessary  at- 
tendance upon  horses)  shall  be  between  7.45  a.m.  and  5  p.m.  on  all 
the  working-days  of  the  week  except  Saturday,  and  on  that  day  from 
7.45  a.m.  to  12.45  afternoon.  On  all  days  except  Saturday  a  reason-^ 
able  interval  shall  be  allowed  for  dinner,  as  may  be  mutually  ar- 
ranged between  the  individual  employer  and  his  carter. 

If  the  hours  above  set  forth  shall  prove  to  be  inconvenient  to 
any  particular  employer,  then  such  employer  shall  be  entitled  to 
regulate  his  hours  under  the  provisions  of  clause  1  hereof,  and  the 
general  provisions  of  such  clause  shall  apply  to  such  employer. 

Exemj>tions. 

13.  This  award  shall  not  apply  to  J.  and  W.  Harvey,  G.  Kymer,. 
and  W.  Howard  in  respect  to  their  coach  and  'bus  services  so  long 
as  they  do  not  carry  parcels  in  such  coaches  or  'busses  exceeding 
28  lb.  in  weight. 

Preference. 

14.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  as  a  driver  in  this  industrial  district,  and  any 
person  who  may  hereafter  reside  or  who  now  resides  in  this  indus- 
trial district,  and  who  is  a  competent  driver,  to  become  a  member  of 
the  union  upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of 
subsequent  contributions,  whether  payable  weekly  or  not,  not  ex- 
ceeding 6d.  per  week,  upon  a  written  application  of  the  person  so 
desiring  to  join  the  union,  without  ballot  or  other  election,  then  and 
in  such  case  employers  shall,  when  engaging  carters,  employ  mem- 
bers of  the  union  in  preference  to  non-members,  providing  there  are 
members  of  the  union  equally  qualified  with  non-members  to  per- 
form the  particular  work  required  to  be  done  and  ready  and  willing 
to  undertake  it. 

15.  The  union  shall  keep  in  some  convenient  place  within  one 
mile  from  the  Chief  Post-office,  Napier,  a  book  to  be  called  *'  the 
employment-book,"  wherein  shall  be  entered  the  names,  addresses^ 
and  occupations  of  all  members  of  the  union  for  the  time  being  out 
of  employment,  and  the  names,  addresses,  and  occupations  of  every 
employer  by  whom  such  member  shall  have  been  employed  during 
the  preceding  one  year.  Immediately  upon  such  member  obtaining 
employment  a  note  thereof  shall  be  entered  in  such  book.  The 
executive  of  the  union  shall  use  their  best  endeavours  to  verify  all 
the  entries  contained  in  such  book,  and  the  union  shall  be  answer- 
able as  for  a  breach  of  this  award  in  case  any  entry  therein  shall  be 
in  any  particular  wilfully  false  to  the  knowledge  of  the  executive  of 
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the  union,  or  in  case  the  execucive  of  the  union  shall  not  have  used 
reasonable  endeavours  to  verify  the  same.  Such  book  shall  be 
open  to  every  employer,  without  fee  or  charge,  at  all  hours  between 
8  a.m.  and  5  p.m.  on  each  workiug-day  of  the  week  except  the  day 
of  the  weekly  half-holiday,  and  on  that  day  between  the  hours  of 
8  a.m.  and  noon.  Notice  by  advertisement  in  the  Hawke's  Bay 
Herald  and  the  Napier  Daily  Telegraph  shall  be  given  of  the  place 
where  such  book  is  k^t,  and  of  any  alteration  in  such  place.  If 
the  union  fail  to  keep  such  book  in  the  manner  provided  by  this 
clause,  then  and  so  long  as  such  failure  shall  continue  any  employer 
may,  if  he  think  fit,  employ  any  person,  whether  a  member  of  the 
union  or  not,  to  perform  the  work  required  to  be  done,  notwithstand- 
ing the  foregoing  conditions. 

16.  Nothing  in  the  preceding  clauses  relating  to  preference  shall 
be  deemed  to  apply  to  casual  labour  or  to  youths  employed  in  light 
work,  or  to  prevent  the  continued  employment  by  any  employer  of 
workers  at  present  in  the  employment  of  such  employer,  notwith- 
standing such  workers  may  not  be  or  become  members  of  the  union. 

No  Discrimination  against   Unionists, 

17.  No  employer,  in  the  engagement  or  dismissal  of  his  hands, 
shall  discriminate  against  members  of  the  union,  or  in  the  conduct 
of  his  business  do  anything  for  the  purpose  of  injuring  the  union, 
directly  or  indirectly. 

18.  When  members  of  the  union  and  non- members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

Limitation  of  Award. 

19.  This  award  shall  be  limited  to  employers  carrying  on  busi- 
ness within  a  radius  of  ten  miles  from  the  Chief  Post-office,  Napier, 
and  shall  not  include  employers  at  Hastings. 

Term  of  Award, 
This  award  shall  take  effect  from  the  15th  day  of  January,  1903, 
and  shall  continue  in  force  until  the  15th  day  of  January,  1905. 

In  witness  whereof  the  seal  of  the  Court  .of  Arbitration  hath 
been  hereto  put  and  affixed,  and  the  President  of  the  Court  hath 
hereunto  set  his  hand,  this  18th  day  of  December,  1902. 

Theo.  Cooper,  J.,  President. 


{130.)  WELLINGTON  HAIRDRESSERS.— ENFORCEMENT  OP  AGREE- 
MENT. 

Labour  Department  v.  Mrs.  P.  Aldous,  employer,  and  Messrs. 
Alfred  Harris  and  H.  F.  Green,  employees,  for  keeping  open  hair- 
dressing-saloon  and  working  from  8  p.m.  to  10  p.m.  on  the  evening 
of  the  8th  August.  Defendants  were  ordered  to  pay  £1  each  penalty, 
with  solicitor's  costs,  £2  2s.,  and  Court  fees  to  be  equally  divided. 
29th  December,  1902. 
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(131.)   WELLINGTON   TIMBER- WORKERS.  -  ENFORCEMENTS   OF 

AWARDS. 

Wellington  Timber-yards  and  Sawmills   Union  v.  Booth  and  Co. 

31st  December,  1902. 
A   NUMBER  of  charges   have   been    brought   against  this  firm   of 
alleged  breaches  of  the   award  made  by   the  Court  on  the  19th 
March  last. 

A  general  charge  is  made  that  the  defendants,  notwithstanding 
the  provisions  of  the  award,  treated  the  week  as  a  week  of  forty- 
eight  hours,  and  have  paid  the  men  according  to  a  week  of  forty- 
eight  hours. 

The  award  distinctly  prescribes  the  week's  work  as  a  week 
of  forty-six  hours.  No.  specific  number  of  hours  per  day  is  fixed, 
but  the  employers  are  to  so  arrange  the  hcjurs  for  commencing  and 
leaving  off  each  day's  work  that  the  total  week's  work  shall  not 
exceed  forty-six  hours. 

These  hours  were  fixed  in  accordance  with  an  agreement  made 
by  the  union  and  the  representatives  of  the  country  employ  ers  at  a 
conference  held  at  Palmerston  at  the  time  the  dispute  was  heard ; 
and  by  the  same  agreement  overtime  was  to  be  allowed  at  the  rate 
fixed  in  the  award  for  any  surplus  time  worked  in  any  one  fortnight 
over  ninety-two  hours.  The  terms  of  the  agreement  have  been 
strictly  incorporated  in  the  award,  and  the  agreement  itself  is 
lodged  in  Court. 

The  rate  of  payment  is  fixed  at  so  much  per  day,  but  men  are 
only  to  be  paid  for  the  time  actually  worked.  In  order,  therefore, 
to  ascertain  the  hourly  rate  of  pay  it  is  clear  that  the  proper  course 
is  to  multiply  the  daily  rate  by  six  and  divide  it  by  forty-six,  and  not 
by  forty-eight  as  the  defendants  appear  to  have  done,  and  this  must 
be  done  in  future  by  the  defendants. 

With  reference  to  the  engine-drivers,  the  union  contends  that  if 
a  driver  has  worked  any  part  of  the  day  he  is  to  be  paid  for  the 
whole  day.  The  defendants,  on  the  other  hand,  contend  that  if  he 
has  merely  got  up  steam  he  is  to  receive  no  payment  for  the  time 
occupied  in  doing  so.  Neither  contention  is  correct.  The  time 
occupied  by  an  engine-driver  or  fireman  in  getting  up  steam  is 
a  part  of  his  ordinary  day's  work.  The  evidence  shows  that  the 
average  time  spread  over  a  week  taken  by  the  men  for  this  purpose 
is  about  eight  or  nine  hours  for  the  week.  This  time  must,  in  order 
to  arrive  at  the  hourly  wage,  be  added  to  the  forty-six  hours,  and 
results  in  a  fifty-four- hour  week,  which  is  substantially  a  nine, 
hours'  day.  The  engine-driver's  or  fireman's  hourly  wage  is  there- 
fore his  daily  wage  according  to  his  class  divided  by  nine,  and  if  he 
is  employed  getting  up  steam,  and  is  sent  home  after  doing  so 
because  the  mill  is  unable  to  work,  he  must  be  paid  for  the  time  so 
occupied  at  the  hourly  rate  ascertained  as  above  stated.  There  is 
nothing  in  the  award  which  justifies  the  contention  that  he  must 
do  this  work  for  nothing,  and  there  is  nothing  which  justifies  the 
contra  contention  that  if  he  works  only  one  or  two  hours  in  the 
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<lay  he  must  nevertheless  be  paid  a  full  day.  In  the  reasons 
attached  to  the  award,  and  explanatory  of  the  award,  the  Court 
emphasizes  the  provisions  in  the  award  fixing  the  wages  at  a  daily 
rate  instead  of  a  weekly  rate,  and  states  that  this  is  done  because 
the  custom  has  been  only  to  pay  for  time  actually  worked,  and  that 
that  custom  is  not  interfered  with,  but  is  to  continue.  This  does 
not  apply  to  youths  whose  wages  are  a  weekly  wage,  and  subject  to 
no  deduction  except  for  time  lost  through  their  own  default. 

With  regard  to  trolly-drivers  and  bullock-drivers,  the  forty-six 
hours  includes  the  time  necessarily  required  for  attendance  to 
horses  and  bullocks.  The  Court  was  satisfied  that  there  was  so 
much  broken  and  lost  time  in  the  country  that  it  would  have 
been  unfair  to  employers  to  have  made  a  fixed  weekly  wage  for 
drivers,  and  it  fixed  a  daily  wage,  the  men.  to  be  paid  only  for  the 
time  actually  worked.  Jt  is  only  where  a  fixed  weekly  wage  is  pre- 
scribed that  the  time  for  the  necessary  stable  attendance  on  horses 
is  part  of  the  ordinary  week's  work.  Where  a  daily  wage — in  this 
<5ase  7s.  6d.  per  day — is  fixed,  and  where,  as  m  this  case,  if  only  a 
part  of  the  day  is  worked  only  that  part  is  paid  for,  the  necessary 
result  must  oe  that  the  men  so  paid  must  be  paid  for  all  the  work 
actually  done  by  them. 

The  charge  in  reference  to  Wylie  is  not  proved,  nor  is  there  any 
sufficient  evidence  proving  that  the  defendants  have  discriminated 
against  unionists. 

We  are  of  opinion  that  general 'breaches  of  the  award  have  been 
committed  by  the  defendants  in  reference  to  the  mode  of  calculation 
of  the  rate  of  payment,  the  mode  of  calculating  the  payment  to 
■engine-drivers  for  the  time  occupied  in  getting  up  steam,  and  in 
reference  to  the  trolly  and  bullock  drivers. 

The  evidence  is  so  extremely  vague  as  to  whether  any  substantial 
amount  has  been  kept  from  the  men  in  consequence  of  these 
breaches  that  it  is  impossible  for  us  to  arrive  at  any  fair  estimate  of 
such  amount.  None  of  the  witnesses  called  before  us  has  given 
us  any  evidence  upon  which  any  such  estimate  can  be  based. 

The  case  can  only  be  dealt  with,  therefore,  by  ordering  the  pay- 
ment of  a  penalty,  and  this  we  fix  at  £5,  and  we  order  the 
defendants  to  pay  the  costs  of  the  union,  to  be  ascertained  by 
the  Clerk  of  Awards. 

Wellington  Timber-yards  and  Sawmills  Union  v.  Stewart  and  Co. 

3l8t  December,  1902. 
In  this  case  the  onl^  question  in  reference  to  the  two  boys  Johnson 
and  Bradford  is  whether  they  are  entitled  to  be  paid  for  holidays. 
The  wages  fixed  for  boys  and  youths  are  weekly  wages,  and  the 
only  deduction  which  can  properly  be  made  from  such  wages  is  for 
time  lost  through  their  own  default.  There  are  nine  holidays 
prescribed  in  the  award  during  the  year,  and  no  deduction  ought  to 
have  been  made  from  the  weekly  wages  of  these  boys  in  reference 
io    these    holidays.     The   statement  of  the  Court  that  only  time 
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worked  is  to  be  paid  for  is  expressly  limited  to  the  cases  in  which 
a  daily  wage  is  prescribed,  and  does  not  apply  to  the  case  of  boys 
and  youths  who  are  paid  a  weekly  wage.  We  order  Stewart  and 
Co.  CO  pay  these  boys  the  amounts  deducted  for  any  holidays  since 
the  award  came  into  operation. 

Frederick  Parker  is  a  second-class  machinist,  and  ought  to  be 
paid  as  such  so  long  as  he  sets  his  machine  and  grinds  his  knives. 
If  he  is  not  required  as  a  part  of  his  ordinary  duty  to  do  this,  then 
he  will  come  within  the  class  "  other  machinists  over  the  age  of 
twenty-one  years,"  and  will  then  be  properly  paid  at  the  rate  of 
8s.  a  day.  The  work  he  is  at  present  doing  brings  him  clear  so 
long  as  he  does  this  work  within  the  definition  of  a  second-class 
machinist.  We  have  no  information  as  to  how  long  he  has  been 
employed  at  his  present  work,  and  the  breach  alleged  is  stated  by 
the  union  not  to  be  one  of  a  serious  nature.  This  case  will  be  met 
by  Stewart  and  Co.  paying  the  boys  the  amounts  deducted  for  the 
holidays  and  a  nominal  penalty  of  £1  and  the  costs  of  the  union,  to 
be  ascertained  by  the  Clerk  of  Awards. 

Thbo.  Cooper,  J.,  President. 

Wellington  Timber-yards  and  Sawmills  Union  v.  Prouse  Bros. 

3l8t  December,  1902. 
Percy  Spensbr  is  entitled  to  be  paid  at  the  rate  of  Ts.  a  day.     He 
has  been  receiving  6s.  6d.,  and  the  6d.  a  day  must  be  paid  to  him 
in  the  future,  and  the  arrears  of  6d.  per  day  made  up. 

Arthur  Porter  is  clearly  a  ''  second-class  machinist,"  and  is 
entitled  to  £2  14s.  a  week  (9s.  a  day).  The  amount  of  arrears  on 
this  basis  must  be  made  up  to  him,  and  his  future  payments  made 
according  to  the  award. 

Henry  Johnson  is  entitled  to  £1  58.  a  week  from  the  time  he 
entered  the  defendants'  service,  and  the  arrears  on  this  ba^sis  must 
be  made  up  to  him  as  from  the  12th  September  last. 

Beavis,  whilst  he  was  at  the  machines,  was  entitled  to  Ids.  a 
^eek.     This  amount  must  be  made  up  to  him. 

Furby  ought  to  have  been  paid  88.  a  day  from  the  27th  August 
to  the  4th  October  for  the  days  worked  during  that  period. 

We  order  the  defendants  to  pay  these  amounts  to  these  workers 
and  a  pencJty  of  £2  to  the  union,  together  with  the  costs  of  the 
union,  to  be  ascertained  by  the  Clerk  of  Awards. 

With  reference  to  the  yardmen,  we  are  of  opinion  that  Hockin 
was  not,  on  his  own  admission,  the  head  yardman  at  Kent  Terrace. 
As  regards  the  two  other  men — McEwan,  at  Dixon  Street,  and  Clark, 
at  Taranaki  Street — we  reserve  this  matter  for  further  consideration. 

Wellington  Timber-yards  and  Sawmills  Union  v.  Bartholomew. 
In  this  matter  there  are  three  charges. 

31st  December,  1902. 

(1.)  Me  Charles  Thompson  :  In  this  case  the  general  principle  is 
stated  in  the  judgment  in  Booth  and  Co.'s  case,  but  with  reference 
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to  this  particular  case  the  evidence  is  far  too  vague  to  enable  us  to 
say  whether  or  not  Thompson  has  been  paid  the  full  amount  he  is 
entitled  to  under  the  award,  and  we  can  make  no  order  in  reference 
to  him. 

(2.)  The  second  case  is  that  of  Oliver  Walton.  The  questioa 
whether  a  man  is  a  head  yardman  is  entirely  a  question  of  fact. 
A  head  yardman  is  defined  in  the  award  to  be,  as  regards  a  country 
mill,  as  **one  who  unloads  trucks  and  wagons  and  who  measures,, 
and  who  is  in  charge  of  the  yard."  Walton's  uncontradicted 
evidence  is  that  he  is  the  recognised  head  yardman  in  Mr. 
Bartholomew's  yard.  He  says,  **  I  was  specifically  put  in  charge 
of  the  yard  by  Mr.  Rowe,  Mr.  Bartholomew's  manager.  My  duties- 
are  to  load  trucks,  take  the  tally,  and  if  a  customer  comes  into  the 
yard  for  timber  I  measure  it  up  and  send  it  away.  Mr.  Bowe 
said,  *  Now,  Walton,  you  have  charge  of  the  yard.  See  that 
nothing  goes  out  that  isn't  paid  for.'  "  This  evidence  is  entirely 
uncontradicted,  and  we  must  hold  that  Walton  is  the  head  yard- 
man.  He  ought  to  be  paid  10s.  a  day  from  the  time  he  was  placed 
by  Mr.  Bartholomew's  manager  in  charge  of  the  yard,  and  we  order 
the  defendant  to  pay  such  wages  accordingly. 

The  third  charge  is  in  reference  to  Worsfold.  The  evidence  i& 
not  sufiiciently  clear  to  enable  us  to  say  whether  or  not  this  man 
comes  within  the  class  of  henchmen  who  are  entitled  to  10s.  a  day,, 
and  we  can  make  no  order  in  reference  to  him. 

We  order  the  defendant  to  pay  Walton  his  wages  at  the  rate 
of  lOs.  a  day  from  the  time  he  was  placed  in  charge  of  the  yard,^ 
and  to  pay  a  penalty  of  £2  to  the  union,  together  with  costs,  to  be 
ascertained  by  the  Clerk  of  Awards. 

Wellington    Timber  •  yards  and   Sawmills   Union   v.   Boy  and 
Albertson. 

31st  December,  1902. 
The  defendants  have  not  appeared  to  answer  to  the  charge  alleged 
against  them. 

The  evidence  as  it  stands  is  clear  that  Frederick  Frank  Sunkel 
has  been  employed  by  them  from  the  time  the  award  came  inta 
operation  until  the  23rd  December  at  Ts.  a  day,  whereas  the  wagefr 
he  was  entitled  to  under  the  award  as  a  second-class  engine-driver 
was  9s.  a  day  ;  and  that  Van  der  Lee  was  employed  during  the  same 
time  as  a  bullock-driver  at  8s.  a  day,  instead  of  9s.  a  day  according 
to  the  award. 

We  order  the  defendants  to  pay  to  the  union  the  difference  in 
each  case,  the  actucd  amount  to  be  ascertained  by  the  Clerk  of 
Awards,  such  amounts  when  paid  to  be  paid  by  the  union  to  the 
men  entitled. 

We  order  the  defendants  to  pay,  in  addition  to  these  amounts,  a 
penalty  to  the  union  of  £2,  and  costs,  to  be  ascertained  by  the  Clerk 
of  Awards. 
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(132.)  WELLINGTON   DRIVERS.— ENFORCEMENT  OP  AWARD. 

Wellington  Drivers'  Union  v.  Johnson. 

3l8t  December,  1902. 
Two  breaches  of  the  award  have  been  proved  in  this  case.  We  are 
of  opinion  that  the  express  which  is  from  time  to  time  hired  by  the 
defendant,  with  the  driver,  to  the  Union  Steamship  Company  is 
within  the  terms  of  the  award,  and  that  the  driver  of  such  express 
ought,  while  engaged  in  driving  the  express,  to  be  paid  the  wa^es 
fixed  by  the  award.  This  vehicle  and  its  driver  come  within 
Class  VI.  of  the  award. 

It  is  clear  also  that  the  three  and  four-horse  drags  which, 
according  to  the  uncontradicted  evidence  of  Tyler  and  Trollope, 
start  from  the  Government  Buildings  on  Sundays  are  within 
Class  VIII.  of  the  award.  The  evidence  is  that  they  are  used 
by  the  defendant  as  public  vehicles,  taking  passengers  to  Island 
Bay  for  a  specified  fare  of  Is.  per  head.  They  do  not  dififer  in 
principle  from  the  class  provided  for  in  Class  VIII.  The  drivers 
of  these  vehicles  whilst  engaged  in  this  class  of  work  ought,  there- 
fore, to  be  paid  the  rate  of  wages  prescribed  in  the  award. 

Where  the  defendant's  buggies,  wagonettes,  or  drags  are  hired 
to  individuals  or  parties  for  a  lump  sum  for  the  day  or  trip,  or 
where  the  defendant  hires  out  carriages  to  doctors,  and  supplies 
the  drivers,  in  these  cases  the  drivers  are  not  under  the  award. 
The  award  does  not  apply  to  livery-stable  keepers  or  to  cab-pro- 
prietors, but  only  to  the  particular  classes  of  persons  specifically 
dealt  with  in  the  award.  Livery-stable  keepers  and  cab-proprietors 
were  not  parties  to  the  dispute,  and  the  defendant  is  only  a  party  in 
respect  to  his  expresses  and  that  class  of  vehicles  which  is  a  public 
vehicle  within  Class  VIII. 

We  have  no  material  by  which  it  is  possible  to  assess  any 
amount  which  can  be  paid  to  the  persons  who  may  have  from 
time  to  time  driven  the  vehicles  which  come  under  the  award. 
We  consider  that  something  more,  however,  than  a  nominal  penalty 
should  be  ordered,  as  the  defendant  has  committed  a  clear  breach 
of  the  award,  and  one  which  has  resulted  in  profit  to  himself.  We 
order  him  to  pay  to  the  union  a  penalty  of  £5,  together  with  costs 
and  Court  fees,  to  be  ascertained  by  the  Clerk  of  Awards. 


25— Ditputea. 
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TARANAKI  INDUSTRIAL  DISTRICT. 

(2.)  TARANAKI  PRINTERS. -RECOMMENDATIONS. 
Under   **  The   Industrial  Conciliation  and  Arbitration  Act,  1900." 

Before  the  Board  of  Conciliation  lot  the  Taranaki  Industrial  Dis- 
trict, ac  New  Plymouth,  on  Thursday,  the  31st  day  of  October, 
1901. — In  the  matter  of  an  industrial  dispute  between  the  Tara- 
naki Letterpress,  Lithographers,  and  Machinists'  Industrial 
Union  of  Workmen  and  J.  H.  Clayton,  W.  C.  F.  Carncross, 
Whitlock  and  Alexander,  Brennan  and  Armstrong,  T.  E.  Hanier- 
ton,  Walton  and  Andrews,  W.  A.  Noseworthy,  C.  O.  Ekdahl, 
Henry  Weston,  B.  G.  AUsworth,  Thomas  Avery,  A.  A.  Ambridge, 
William  Parkinson,  Joseph  Hooker,  and  J.  P.  HoUoway ;  and  of 
a  reference  thereof  for  settlement. 

The  Board  of  Conciliation,  having  taken  into  consideration  all 
matters  airising  out  of  the  dispute,  and  having  taken  evidence  and 
heard  arguments,  do  hereby  recommend  as  follows : — 

1.  Both  piecework  and  tiraework  shall  be  recognised,  whether 
for  type-setting  machines  or  case- work. 

2.  The  proportion  of  apprentices  shall  be  as  follows:  Two 
apprentices  to  each  journeyman  employed.  No  office  to  have  more 
than  five  apprentices. 

3.  "Journeyman"  shall  include  and  mean  compositors  and 
machine-hands  over  the  age  of  twenty- one  years  who  have  been 
enga.ged  at  least  four  years  at  a  newspaper  office  or  jobbing- work. 

4.  In  the  event  of  linotype  or  type-setting  machines  being  intro- 
duced into  any  office,  the  members  already  employed  in  such  office 
shall  have  the  first  opportunity  of  being  employed  as  probationers, 
and  finally  as  regular  operators  after  having  attained  the  required 
standard  of  efficiency,  in  preference  to  imported  operators. 

5.  Journeymen  employed  on  machines  as  learners  or  proba- 
tioners to  serve  not  more  than  six  months  at  the  recognised  current 
rate  of  weige  paid  to  journeymen  at  case,  and  to  work  not  more  than 
forty-seven  hours  per  week.  At  the  end  of  that  time  to  receive  the 
pay  of  efficient  operators. 

6.  An  apprentice  in  the  last  year  of  his  apprenticeship  may  be 
employed  on  a  machine.  He  shall  then  rank  as  an  efficient  operator, 
and  not  serve  any  further  period  as  a  probationer. 

7.  The  proportion  of  apprentices  operating  machines  during  the 
same  period  shall  not  be  more  than  one  apprentice  to  three 
machines. 

Scale  of  Charges. 
Timework. 

8.  The  week's  work  for  efficient  operators  to  consist  of  not  more 
than  forty-seven  hours,  at  the  minimum  wage  of  £2  ds.  per  week  for 


Digitized  by  LjOOQ IC 


387 

clay  operators  and  £2  128.  6d.  for  night  operators ;  overtime  one- 
-qaarter  extra.  Sunday,  Christmas  Day,  and  Good  Friday,  double 
rates. 

Piecework. 

9.  threepence  per  1,000,  with  all  '*fat"  (double-column  and 
large  advertisements  or  tables  set  by  the  *'  house  ")  ;  3^.  per  1,000 
without  '*  fat "  ;  piecework  not  to  be  put  in  operation  until  operators 
-can  earn  a  minimum  wage  of  £2  5s.  per  week  of  forty-seven  hours. 
(In  piecework  Jd.  per  1,000  extra  to  be  charged  on  all  type  larger 
than  brevier.) 

10.  All  stoppages  of  five  minutes  and  upwards  to  be  cumulative, 
And  to  be  charged  at  the  ordinary  time  rate  of  the  office. 

11.  Twelve  lines  to  constitute  a  machine  "  take  "  of  copy  ;  less 
than  that  number  to  be  charged  as  twelve  lines. 

12.  All  standing  headings  to  be  charged  by  the  operator.  All 
leads  and  rules  other  than  those  required  in  making  up  to  be 
charged  by  the  operator.  Where  leads  are  cast  on  the  bar,  the 
operator  to  charge  half  the  additional  depth. 

13.  Matter  of  and  above  four  lines  composed  in  other  than 
-ordinary  English  (e.g.y  dialects)  to  be  charged  one-half  extra,  and 
foreign  languages  double  for  each  line.    • 

14.  Matter  consisting  of  names  run  on  and  figures  {e.g.f  prize- 
lists,  balance-sheets,  programmes,  &c.),  or  containing  fractions, 
signs,  and  accents,  shall,  where  exceedmg  three  lines,  be  charged 
one-half  extra. 

15.  One  line  extra  to  be  charged  for  each  word  of  small  capitals, 
italic,  clarendon,  &c. 

16.  When  two-line  matrix  are  dropped  in  they  shall  be  charged 
one  line  extra  for  every  two. 

17.  The  usual  piece  regulations  as  to  bad  copy  or  MS.  to  apply 
to  operators.  Copy  not  properly  sub-edited  to  rank  as  bad  MS. 
All  matter  set  from  copy  that  will  not  go  on  the  copy- tray  to  be 
charged  one-third  extra. 

18.  All  first-proof  and  revise  corrections  (marks  undone  in  the 
first  proof)  to  be  done  by  the  operator,  except  machine  errors  and 
**  house  "  marks,  which  shall  be  charged  double. 

19.  Matter  which  requires  casting  off  for  the  purpose  of  ranging 
to  be  paid  for  in  proportion  to  the  time  occupied. 

20.  No  operator  shall  be  expected  to  do  engineers'  work. 

Fob  Case-hands. 
Timework. 

21.  The  minimum  wage  for  day-hands  shall  be  £2  5s.  for  forty- 
seven  hours ;  and  £2  12s.  6d.  for  night-hands  for  forty-seven 
hours. 

22.  Overtime  :  For  day-hands,  time  and  a  quarter  up  to  11  p.m. ; 
After  that  hour  time  and  a  half.  For  night-hands,  Is.  3d.  per  hour. 
Sunday,  Christmas  Day,  and  Good  Friday,  double  rates. 
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Piecework, 

23.  The  minimum  price  for  1,000  ens  shall  be  lOd.  for  day* 
work  and  lid.  for  night-work  of  all  kinds  of  English  composition 
from  ruby  to  pica  inclusive.  All  above  pica  to  be  charged  2d.  per 
1,000  extra,  and  below  ruby  2d.  per  1,000  extra.  Maori  and  foreign 
languages  to  be  charged  not  less  than  one-third  extra.  • 

24.  Any  newspaper  composed  on  the  piece  system  must  be  given 
out  to  piece-hands  in  its  entirety.  No  undue  advantage  shall  be 
permitted  to  one  hand  over  another,  and  all  advantageous  matter 
shall  be  equitably  divided  in  such  manner  as  the  piece-hands  may 
decide. 

25.  Alterations  from  copy  in  the  first  proof  to  be  charged  at  the 
rate  of  one  line  for  every  line  affected  by  such  alterations.  Authors' 
proofs  to  be  charged  at  the  same  rate,  but  not  less  than  six  lines  to 
be  charged  for  any  author's  proof.  The  '•  house  "  shall  be  entitled 
to  correct  all  revises  or  authors'  marks. 

26.  All  kinds  of  composition  in  the  English  language  shall  be  cast 
up  at  the  standard  rate  of  1,000  en  quads ;  where  the  twenty-six 
lower-case  letters  are  less  than  the  twenty-six  en  quads  the  cast-up 
shall  be  by  the  lower-case  letters,  a  thick  space  to  be  considered  as 
an  en  quad  in  the  width.  Em  and  en  quads,  or  whatever  may  be 
used  at  the  beginning  or  the  end  of  lines,  to  be  reckoned  in  the 
width.  Bastard  founts  to  be  cast  up  to  the  width  of  the  smaller 
body  of  the  foimts  to  which  they  belong. 

27.  The  following  are  the  extra  charges  to  be  made  for  column  or 
tabular  work  :  Two  columns — two  justifications  or  arrangements  to 
constitute  half-measure — one-third  extra.  Three  columns — three 
justifications  or  arrangements — to  take  the  charge  of  one-half  extra. 
Four  columns — four  or  more  justifications  or  arrangements — to  be 
charged  double.  (The  above  charges  are  to  be  made  whether  the 
matter  is  with  or  without  headings  or  rules.) 

28.  Where  compositors  are  employed  on  piecework  and  are  kept 
waiting  for  copy,  standing-time  shall  be  charged  for  at  the  standaid 
rate  per  hour.  Ten  minutes  to  count  as  a  quarter  of  an  hour,  twenty- 
five  minutes  as  half  an  hour,  thirty-five  minutes  as  three-quarters  of 
an  hour,  and  fifty  minutes  as  one  hour ;  the  standing-time  to  be 
totalled  up  at  the  end  of  the  day's  work. 

29.  No  compositor  shall  be  expected  to  search  for  galleys  ta 
drop  on. 

30.  All  lines  set  away  from  the  frame  to  be  charged  double,, 
except  in  advertisements  ordered  to  make  a  certain  space. 

31.  When  two  compositors  are  required  to  compose  from  one 
copy  they  shall  charge  one- third  extra. 

32.  Instructions  as  to  type,  leads,  Ac,  to  be  written  on  the  first 
slip  of  copy. 

33.  General  heads  of  articles  and  rules  after,  rules  in  the  middle 
of  articles,  half-doubles,  or  other  rules  at  the  end  of  articles  are  to 
be  charged  by  the  compositor. 

34.  All  leads  other  than  chose  used  in  making  up  to  be  charged 
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^y  the  compositor ;  but  if  the  matter  composed  solid  shall  be  after- 
wards leaded  by  the  **  house  "  the  value  of  the  leads  shall  be  the 
property  of  the  piece  companionship. 

35.  Compositors,  whether  on  daily  or  weekly  newspapers,  are 
not  to  be  called  off  piecework  to  compose  on  time. 

36.  Compositors  called  on  time  for  any  description  of  "house" 
work  other  than  composing  to  charge  not  less  than  one  hour; 
beyond  that  the  fractional  parts  of  an  hour  to  be  charged  as 
follows :  Eight  minutes,  quarter  of  an  hour ;  twenty-five  minutes, 
half  an  hour;  thirty-five  minutes,  three-quairters  of  an  hour;  fifty 
xninutes,  one  hour. 

38.  No  **  take  "  to  be  charged  less  than  six  lines. 

Females. 

39.  Females  may  be  employed  in  any  office  in  the  Taranaki 
Industrial  District,  and  shall  be  paid  25  per  cent,  less  than  the 
minimum  rate  of  wages  paid  to  journeymen  and  apprentices. 

Machinists  and  Lithographers. 

40.  The  hours  of  labour  to  be  not  more  than  forty-seven  hours 
per  week,  the  same  to  apply  to  both  day-work  or  morning  papers. 

41.  The  minimum  wage  to  be  paid  to  journeymen  shall  be 
£2  10s.  per  week  of  forty-seven  hours.  Assistant  machinists  to  be 
paid  not  less  than  £l  158.  per  week  of  forty-seven  hours. 

42.  Overtime  to  be  paid  at  the  rate  of  time  and  a  quarter  up  to 
11  p.m. ;  after  that  hour,  time  and  a  half.     For  night-hands,  Is.  3d. 

per  hour.     Sunday,  Christmas  Day,  and  Good  Friday,  double  rates. 

Apprentices. 

43.  The  proportion  of  apprentices  to  be  two  apprentices  to  each 
imachine.     All  apprentices  to  be  indentured  for  five  years. 

44.  First  year  of  apprenticeship,  5s.  per  week;  second,  10s.; 
third,  15s. ;  fourth,  £1 ;  fifth,  £1  5s.  Payment  to  be  made  for  all 
iholidays. 

45.  Apprentices  lo  receive  6d.  per  hour  overtime  for  the  first 
two  years,  9d.  per  hour  for  the  third  and  fourth  years,  Is.  per  hour 
ior  the  fifth  year. 

Preference  of  Employment. 

46.  None  of  the  employers  in  the  printing-offices  in  employing 
ilabour  shall  discriminate  against  members  of  the  union,  or  shall,  in 
the  engagement  or  dismissal  of  their  hands  or  in  their  conduct  of 
their  business,  do  anything,  directly  or  indirectly,  for  the  purpose  of 
injuring  the  union.  Where  members  of  the  union  and  non-members 
are  employed  there  shall  be  no  distinction  between  members  and 
jion-members,  and  both  shall  work  in  harmony,  and  shall  receive 
equal  pay  for  equal  work. 

47.  The  Board  recommends  that  this  proposed  settlement  shall 
take  effect  from  the  1st  day  of  Japuary,  1902,  and  shall  continue  in 
iorce  for  two  years.  J.  B.  Roy,  Chairman. 

Supreme  Court,  New  Plymouth,  November,  1901. 
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(3.)  TARANAKI  LETTERPRESS  LITHOGRAPHERS  AND  MACHINIST5. 

—AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Taranaki  Industrial  Dis- 
trict.— In  the  matter  of  *'  The  Industrial  Conciliation  and  Arbi- 
tration  Act,  1900,"  and  its  amendment;  and  of  an  industrial 
dispute  between  the  Taranaki  Letterpress  Lithographers  and  Ma- 
chinists* Industrial  Union  of  Workers  and  the  following  persons 
and  firms:  Henry  Weston,  New  Plymouth;  E.  G.  Allsworth,. 
New    Plymouth  ;    Thomas    Avery,    New    Plymouth  ;    A.    A. 
Ambridge,  New  Plymouth ;  Joseph   Hooker,    New  Plymouth ; 
J.  H.  Clayton,  Stratford;  Whitlock  and  Alexander,  Stratford; 
W.  C.  Carncross,  Eltham  ;  Brennan  and  Armstrong,  Opunake ; 
T.  E.  Hamerton,  Inglewood ;  Waltoii  and  Andrews,  Manaia ; 
W.   A.  Nosworthy,  Waitara ;  C.  0.  Ekdahl,  Hawera ;  William 
Parkinson,  Hawera ;  J.  T.  HoUoway,  Patea  (all  of  whom  are 
hereinafter  called  **  the  employers  "). 
The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tive duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and   having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award  :    That,  as  between  the 
union  and  the  members  thereof  and  the  employers  and  each  and 
every  of  them,  the  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  and  of  this  award  shall  be  binding  upon  the  unioD 
and  upon  every  member  thereof  and  upon  the  employers  and  upon 
each  and  every  of  them,  and  that  the  said  terms,  conditions,  and 
provisions  shall  be  deemed  to  be  and  the  same  are  hereby  incor- 
porated in  and  declared  to  form  part  of  this  award ;  and,  further,, 
that  the  union  and  every  member  thereof  and  the  employers  and 
each  and  every  of  them  shall  respectively  do,  observe,  and  perform 
every  matter  and  thing  by  this  award  and  by  the  said  terms,  con- 
ditions, and  provisions  respectively  required  to  be  done,  observed,, 
and  performed,  and  shall  not  do  anything  in  contravention  of  this 
award  or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in 
all  respects  abide   by,  observe,  and  perform  the  same.     And  the 
Court   doth   hereby   further   award,   order,    and   declare   that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the   sum  of  £10C>  shall  be  the  maximum  penalty  payable  by  any 
party   or  person    in  respect  thereof.     And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  16th  day  of  June,. 
1902,  and  shall  continue  in  force  until  the  16th  day  of  June,  1904. 

In  witness  whereof  the  seal  of  the  said  Court  hath  been  hereto 
put  and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand,  this  2nd  day  of  June,  1902  (the  time  for  making  and  deliver- 
ing this  award  having  been  duly  extended  until  the  10th  instant). 

Theo.  Cooper,  J.,  President. 
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The  Schedule  hereinbefoke  referred  to. 
Hours  of  Labour, 

1.  The  hours  of  work  for  all  workers  other  than  type-setting 
machine  operators  and  workers  employed  on  piecework  in  printing 
a  morning  daily  newspaper  shall  be  forty-eight  hours  per  week,  and 
shall  be  regulated  by  each  employer  according  to  the  requirements 
of  his  particular  trade  or  business.  No  hmit  of  hours  is  fixed  for 
piecework  case-hands  on  a  morning  daily  newspaper  at  night-work. 

Holidays. 

2.  The  recognised  public  holidays  shall,  as  regards  hands  em- 
ployed in  jobbing-offices,  be  those  set  forth  in  subsection  (1)  of 
section  33  of  '*  The  Factories  Act,  1901." 

For  hands  employed  in  printing  a  morning  or  evening  news- 
paper the  holidays  shall  be  those  hitherto  customarily  observed  in 
each  such  newspaper  office.  The  holidays  for  women  and  for  boys 
under  the  age  of  eighteen  years  shall  be  those  set  forth  in  section  33, 
subsections  (1)  and  (2),  of  **'The  Factories  Act,  1901." 

,       Minirmim  Wages. 

3.  The  minimum  rates  of  wages  to  be  paid  to  competent  journey- 
men compositors  or  machinists  shall  be  as  follows  :  To  those  work- 
ing at  New  Plymouth — Day-hands,  £2  5s.  per  week  ;  night-hands, 
£2  10s.  per  week;  piece-hands  (day),  lid.  per  1,000  ens;  piece- 
hands  (night),  Is.  per  1,000  ens.  To  those  working  in  the  various 
towns  and  townships  other  than  New  Plymouth  throughout  the 
industrial  district — All  wages- hands,  £2  2s.  per  week ;  piece-hands, 
lid.  per  1,000  ens  for  day-work  and  Is.  per  1,000  ens  for  night- 
work.  To  efficient  type-setting-machine  operators,  wherever  work- 
ing— Day-hands,  £2  15s.  per  week ;  night-hands,  £3  per  week. 

Overtime, 

4.  Overtime  shall  be  paid  as  follows : — 

Day- workers :  Compositors  and  machinists — Time  and  a  quarter 
up  to  11  p.m.  and  time  and  a  half  afterwards.  Day  pieceworkers 
at  case — Bate  and  a  quarter  up  to  11  p.m.  and  rate  and  a  third 
afterwards. 

Night- workers  :  Time  and  a  third  to  those  on  wages  ;  no  extra 
rate  to  piece-hands  on  case- work.  Time  or  rate  and  a  third  to  type- 
setting-machine operators. 

Double  rates  shall  be  paid  to  all  workers  required  to  work  on 
Sunday,  except  to  those  employed  in  producing  a  morning  news- 
paper published  on  Monday. 

Compositors  may  work  as  Machinists, 

5.  Any  compositor  may  be  employed  to  work  in  part  of  his  time 
as  a  machinist  and  part  of  his  time  as  a  compositor,  and  so  also  a 
machinist  may  be  employed  partly  as  a  compositor  and  partly  as  a 
machinist. 
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Youths. 

6.  The  Court  does  not  restrict  the  number  of  youths  who  may 
be  employed  in  a  printing-office  in  this  district,  and  such  youths 
may,  at  the  option  of  the  employer,  be  apprenticed.  If  they  shall 
not  be  apprenticed  they  shall  be  paid  the  following  rates  of  wages  : 
During  the  first  three  months,  58.  per  week ;  second  three  months, 
Ts.  6d.  per  week  ;  third  three  months,  10s.  per  week  ;  fourth  three 
months,  12s.  6d.  per  week ;  fifth  three  months,  los.  per  week ; 
sixth  three  months,  17s.  6d.  per  week  ;  during  the  next  six  months, 
£1  2s.  6d.  per  week  ;  during  the  next  six  months,  £1  os.  per  week  ; 
during  the  next  six  months,  £1  7s.  6d.  per  week ;  during  the  next 
six  months,  £1  10s.  per  week  ;  during  the  next  six  months.  £1  12s. 
6d.  per  week  ;  during  the  next  six  months,  £1  158.  per  week  ;  during 
the  next  six  months,  £1  17s.  6d.  per  week ;  during  the  next  six 
months,  £2  28.  per  week ;  and  thereafter  the  minimum  wage  herein 
fixed  for  journeymen  :  Provided,  however,  that  if  such  youth  shall 
during  the  periods  above  set  forth  attain  the  age  of  twenty- 
one  years  he  shall  from  that  time  cease  to  come  under  the  above 
scale,  and  shall  be  paid  journeyman's  wages,  unless  he  shall  obtain 
permission  to  work  at  a  less  wage  under  the  clause  hereinafter 
prescribed  for  fixing  the  wages  of  workmen  unable  to  earn  the 
lull  minimum  wage. 

7.  If  employers  shall  elect  to  apprentice  any  youths  employed 
by  them,  such  apprentices  shall  be  duly  indentured  by  deed  of  ap- 
prenticeship for  a  term  of  six  years.  No  limit  of  age  is  fixed,  and 
such  apprentice  shall  be  deemed  to  be  a  youth  although  the  term 
of  his  apprenticeship  may  not  expire  until  after  he  shall  attain  the 
age  of  twenty-one  years.  Any  employer,  before  taking  a  youth  as 
an  apprentice,  shall  be  entitled  to  take  him  for  three  months  on 
probation,  and  if  at  the  end  of  such  probation  he  becomes  a  bound 
apprentice  such  period  of  three  months  shall  be  reckoned  as  part 
of  the  period  of  apprenticeship  which  under  this  paragraph  he  is 
bound  to  serve.  The  following  shall  be  the  scale  of  wages  to  be 
paid  to  such  apprentices :  During  the  first  year,  5s.  per  week ; 
second  year,  10s.  per  week  ;  third  year,  158.  per  week ;  fourth  year, 
£1  per  week;  fifth  year,  £1  5s.  per  week;  sixth  year,  £1  10s.  per 
week. 

8.  No  youth  or  apprentice  shall  be  employed  as  a  compositor  as 
a  night-hand  between  the  hours  of  6  p.m.  and  8  a.m. 

Female    Workers, 

9.  Any  female  workers  now  employed  in  any  printing-office  in 
this  industrial  district  may  continue  to  be  employed  at  solid  type- 
setting, but  at  solid  type-setting  only,  at  not  less  than  the  following 
rates  :  If  they  have  been  less  than  one  year  at  the  trade,  then  for 
the  balance  of  that  year  58.  per  week  ;  if  they  have  been  more  than 
one  year  but  less  than  two  years  at  the  trade,  then  for  the  saivi 
second  year  7s.  6d.  per  week;  if  they  have  been  more  than  two 
years  but  less  than  three  years  at  the  trade,  then  for  the  third  year 
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128.  6d.  per  week  ;  if  they  have  been  more  than  three  years  but  less 
than  four  years  at  the  trade,  then  for  the  fourth  year  15s.  per 
week  ;  if  they  shall  have  been  more  than  four  years  but  less  than 
^ve  years  at  the  trade,  then  for  the  fifth  year  £1  per  week ;  if  they 
shall  have  been  more  than  five  years  but  less  than  six  years  at  the 
trade,  then  for  the  sixth  year  they  shall  be  paid  £1  5s.  per  week ; 
if  they  shall  have  been  more  than  six  years  at  the  trade,  then  they 
shall  be  paid  £1  10s.  per  week.  The  said  time  shall  be  calculated 
from  the  time  when  such  person  was  first  employed  in  any  printing 
establishment  as  a  type-setter,  whether  in  this  district  or  not. 

10.  Any  employer  may  refer  the  question  whether  any  work  is 
or  is  not  solid  type-setting  within  the  meaning  of  this  clause,  before 
the  work  is  commenced,  to  the  Chairman  of  the  Board  of  Concilia- 
tion for  this  district,  whose  decision,  after  hearing  the  employer  and 
the  president  or  secretary  of  the  union,  or  such  of  them  as  may 
attend  before  him  on  receiving  notice  from  him  so  to  do,  shall  be 
final  and  conclusive. 

Spectal  Clauses  relating  to  Type-setting  Machines. 

11.  The  clauses  hereinbefore  set  forth  regulating  the  employ- 
ment of  youths  and  apprentices  shall  not  be  deemed  to  permit 
the  employment  of  such  youths  or  apprentices  on  type-setting 
machines. 

12.  Except  as  hereinafter  provided,  all  operators  on  type-setting 
machines  shall  be  qualified  journeymen  compositors.  Nothing 
shall,  however,  be  deemed  to  prejudice  the  continuance  of  the 
employment  of  the  operators  at  present  employed  in  any  ofiSce  in 
this  district ;  but  such  operators  shall  be  paid  the  minimum  wages 
herein  prescribed. 

13.  The  hours  of  work,  either  day  or  night,  for  operators  shall 
be  not  more  than  seven  hours'  work  per  day  or  night,  to  be  regu- 
lated according  to  the  business  of  the  employer. 

14.  In  the  event  of  linotype  or  type-setting  machines  being 
introduced  into  any  office,  the  journeymen  already  employed  in 
«uch  ofl5ce  shall  have  the  first  opportunity  of  being  employed  as 
probationers,  and  finally  as  re^lar  operators  after  having  attained 
the  required  standard  of  efficiency,  in  preference  to  imported 
■operators. 

15.  Journeymen  employed  on  machines  as  learners  or  proba- 
tioners to  serve  not  more  than  six  months  at  the  recognised  current 
rate  of  wages  paid  to  journeymen  at  case,  and  to  work  not  more 
than  forty-two  hours  per  week.  At  the  end  of  that  time  to  receive 
the  pay  of  efficient  operators. 

16.  An  apprentice  in  the  last  year  of  his  apprenticeship  may  be 
•employed  on  a  machine.  He  shall  then  rank  as  an  efficient  opera- 
tor, and  not  serve  any  further  period  as  a  probationer. 

17.  The  proportion  of  apprentices  operating  machines  during 
the  same  period  shall  be  not  more  than  one  apprentice  to  the 
office. 
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Piecework. 

18.  Threepence  per  thousand  with  aJi  '*  fat  "  (double-column  and 
large  advertisements  or  tables  set  by  the  **  house  ");  3^.  per  thousand 
without  •*  fat  " ;  piecework  not  to  be  put  in  operation  until  operators 
can  earn  a  minimum  wage  of  £3  per  week  of  forty-two  hours.  (In 
piecework  Jd.  per  thousand  extra  to  be  charged  op  all  type  larger 
than  brevier.) 

19.  All  stoppages  of  five  minutes  and  upwards  to  be  cumulative^ 
and  to  be  charged  at  the  ordinary  time  rate  of  the  office. 

20.  Twelve  lines  to  constitute  a  machine  '*  take  "  of  copy  ;  less 
than  that  number  to  be  charged  as  twelve  lines. 

21.  All  standing  headings  to  be  charged  by  the  operator.  All 
leads  and  rules,  other  than  those  required  in  making  up,  to  be 
charged  by  the  operator.  Where  leads  are  cast  on  the  bar  the- 
operator  to  charge  half  the  additional  depth. 

22.  Matter  of  and  above  four  hues  composed  in  other  than 
ordinary  English  {e.g.,  dialects)  to  be  charged  one-half  extra  and 
foreign  languages  double  for  each  hne. 

23.  Matter  consisting  of  names  run  on  and  figures — e.g.^  prize- 
lists,  balance-sheets,  programmes,  &c.,  or  containing  fractions,  signs,, 
and  accents — shall,  where  exceeding  three  lines,  be  charged  one-half 
extra. 

24.  One  line  extra  to  be  charged  for  each  word  of  small  capitals,, 
italic,  clarendon,  &c. 

25.  When  two-line  matrix  are  dropped  in  they  shall  be  charged 
one  line  extra  for  every  two. 

26.  The  usual  piece  regulations  as  to  bad  copy  or  MS.  to  apply 
to  operators.  Copy  not  properly  sub-edited  to  rank  as  bad  MS.  All 
matter  set  from  copy  that  will  not  go  on  the  copy- tray  to  be  charged 
one- third  extra. 

27.  All  first-proof  and  revise  corrections  (marks  undone  in  the- 
first  proof)  to  be  done  by  the  operator,  except  machine  errors  and 
*'  house  "  marks,  which  shall  be  charged  double. 

28.  Matter  which  requires  casting  oflf  for  the  purpose  of  ranging: 
to  be  paid  for  in  proportion  to  the  time  occupied. 

29.  No  operator  shall  be  expected  to  do  engineers'  work. 

Piecework  Regulations  for  Case-hands. 

30.  The  minimum  price  for  1,000  ens  shall  be  lid.  for  day-work 
and  Is  for  night-work  for  all  kinds  of  Enghsh  composition,  from 
ruby  to  pica  inclusive.  All  above  pica  to  be  charged  2d.  per  1,000- 
extra,  and  below  ruby  2d.  per  1,000  extra.  Maori  and  other  foreign 
languages  to  be  charged  not  less  than  one-third  extra. 

31.  No  undue  advantage  shall  be  permitted  to  one  hand  over 
another,  and  all  advantageous  matter  shall  be  equitably  divided  in 
such  manner  as  the  piece-hands  may  decide. 

32.  Alterations  from  copy  in  the  first  proof  to  be  charged  at  the 
rate  of  one  hne  for  every  line  afi'ected  by  such  alterations.  Authors' 
proofs  to  be  charged  at  the  same  rate,  but  not  less  than  six  lines 
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to  be  charged  for  any  author's  proof.     The  **  house  "  shaJl  be  entitled 
to  cotrect  all  revises  or  authors*  marks. 

33.  All  kinds  of  composition  in  the  English  language  shall  be 
cast  up  at  the  standard  rate  of  1,000  en  quads.  Bastard  founts  to 
be  cast  up  to  the  width  of  the  smaller  body  of  the  founts  to  which 
they  belong. 

34.  The  following  are  the  extra  charges  to  be  made  for  column 
or  tabular  work  :  Two  columns — two  justifications  or  arrangements 
to  constitute  half-measure — one-third  extra.  Three  columns — three 
justifications  or  arrangements — to  take  the  charge  of  one-half  extra. 
Four  columns — four  or  more  justifications  or  arrangements — to  be 
charged  double.  (The  above  charges  are  to  be  made  whether  the 
matter  is  with  or  without  headings  or  rules.) 

36.  Where  compositors  are  employed  on  piecework  and  are 
kept  waiting  for  copy,  standing-time  shall  be  charged  for  at  the 
standard  rate  per  hour.  Ten  minutes  to  count  as  a  quarter  of  an 
hour,  twenty-five  minutes  as  half  an  hour,  thirty-five  minutes  aa 
three-quarters  of  an  hour,  and  fifty  minutes  as  one  hour ;  the 
standing- time  to  be  totalled  up  at  the  end  of  the  day's  work. 

36.  No  compositor  shall  be  expected  to  search  for  galleys  to 
drop  on. 

37.  All  lines  for  reading-matter  set  away  from  the  frame  to  be 
charged  double. 

38.  When  two  compositors  are  required  to  compose  from  one 
copy  they  shall  charge  one-third  extra. 

39.  Instructions  as  to  type,  leads,  (&c.,  to  be  written  on  the  first 
slip  of  copy. 

40.  General  heads  of  articles,  and  rules  after,  rules  in  the  middle 
of  articles,  half-doubles,  or  other  rules  at  the  end  of  articles  are  to 
be  charged  by  the  compositor. 

41.  All  leads,  other  than  those  used  in  making  up,  to  be  charged 
by  the  compositor ;  but  if  the  matter  composed  solid  shall  be  after- 
wards leaded  by  the  "  house  "  the  value  of  the  leads  shall  be  the 
property  of  the  piece  companionship. 

42.  Compositors,  whether  on  daily  or  weekly  newspapers,  are 
not  to  be  called  off  piecework  to  compose  on  time. 

43.  Compositors  called  on  time  for  any  description  of  *'  house  "^ 
work  other  than  composing  to  charge  not  less  than  one  hour; 
beyond  that  the  fractional  parts  of  an  hour  to  be  charged  as  fol- 
lows :  Eight  minutes,  quarter  of  an  hour ;  twenty-five  minutes, 
half  an  hour ;  thirty-five  minutes,  three-quarters  of  an  hour ;  fifty 
minutes,  one  hour. 

44.  No  **  take  "  to  be  charged  less  than  six  lines. 

Incompetent  Workmen. 

45.  Any  journeyman  who  considers  himself  not  capable  of  earning 
the  minimum  wages  hereinbefore  prescribed  may  be  paid  such  less 
wage  as  shall  be  fixed  in  writing  by  the  Chairman  of  the  Board  where 
the  workman  resides  within  twenty  miles  of  New  Plymouth,  and  by 
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the  Stipendiary  Magistrate  for  the  district  where  the  workman 
resides  more  than  twenty  miles  from  New  Plymouth.  Twenty-four 
hours'  notice  of  such  application  shall  be  given  by  such  workman 
to  the  president  or  secretary  of  the  union,  and  such  secretary  or 
president  shall  be  entitled  to  be  heard  on  such  application.  Any 
journeyman  whose  wages  shall  have  been  so  fixed  may  work  for  and 
be  employed  by  any  employer  for  such  less  wage  for  the  period  of 
six  calendar  months  thereafter,  and,  after  the  expiration  of  such 
period,  until  fourteen  days'  notice  shall  have  been  given  to  him  by 
such  president  or  secretary  requiring  him  to  have  his  wages  again 
fixed  in  manner  prescribed  by  this  clause. 

No  Discrimination  against  Unionists. 

46.  No  employer  shall  discriminate  against  members  of  the 
union,  or  shall,  in  the  engagement  or  dismissal  of  hands  or  in  the 
conduct  of  his  business,  do  anything  for  the  purpose  of  directly  or 
indirectly  injuring  the  union. 

Where  members  of  the  union  and  non-members  are  employed 
together  both  shall  work  together  in  harmony,  and  shall  receive 
equal  pay  for  equal  work. 

Term  of  Award, 

47.  This  award  shall  come  into  force  on  the  16th  day  of  June, 
1902,  and  shall  continue  in  operation  until  the  16ch  day  of  June, 
1904. 

Employers  to  regulate  their  Work  and  Machines, 

48.  Each  employer  shall  have  full  discretion  in  the  management 
and  arrangement  of  the  work  and  machines  in  his  business,  and 
may  make  such  regulations  not  inconsistent  with  the  provisions  of 
this  award  as  he  may  think  necessary  for  the  proper  working  of  his 
business. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  hath  hereto  set  his  hand,  this  2nd 
day  of  June,  1902.  Theo.  CJooper,  J.,  President. 


Reasons  for  the  Award. 

We  have  dealt  with  this  dispute  on  the  same  lines  as  we  have 
treated  the  disputes  concerning  the  country  printers  in  the  Wel- 
lington Industrial  District.  We  think  that  the  conditions  prevail- 
ing in  New  Plymouth  are  very  similar  to  those  existing  in  Palmers- 
ton  and  Masterton,  while  in  this  industrial  district,  as  in  the 
Wellington  District,  there  are  a  number  of  smaller  towns  and 
townships  in  many  of  which  are  small  printing-offices.  To  these 
the  conditions  of  the  Canterbury  award  are  applicable,  and  we 
have  therefore  imposed  the  same  conditions.  In  some  of  these 
offices  females  are  employed.  We  apply  to  them  the  same  con- 
ditions as  the  Court  settled  in  the  case  of  the  female  operators  in 
Auckland. 
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In  some  oi  the  offices — one,  at  any  rate,  in  New  Plymouth — type- 
setting machines  are  used,  and  we  have  been  asked  to  regulate  the 
wages  and  conditions  of  work  for  the  operators  on  these  machines. 

The  Court  has  had  to  consider  the  rate  of  wages  and  the  hours 
of  labour  which  ought  to  prevail  in  connection  with  the  working  of 
linotypes  at  the  Cities  of  Auckland,  Wellington,  and  Christchurch. 
We  do  not  think  that  there  is  any  material  difference  in  the  nature 
of  the  working  of  the  machines  in  New  Plymouth  so  far  as  regards 
the  hours  which  operators  ought  to  work.  As  regards  the  wages, 
we  think  that  the  rate  for  these  machines  ought  to  be  somewhat 
lower  than  for  the  linotype  operators,  and  we  have  fixed  it  at 
£2  15s.  for  day- workers  and  £3  for  night- workers.  The  other  con- 
ditions are  substantially  those  of  the  Auckland  award. 

We  have  not  ordered  preference  to  be  given  to  the  union,  as,  in 
our  opinion,  in  this  case  the  union  have  not  established  their  right 
to  it.  It  has  been  admitted  that  the  workers  in  the  district  outside 
New  Plymouth  are  not  members  of  the  union,  and  the  number  of 
those  belonging  to  the  union  is  not  a  majority  of  those  engaged  in 
the  trade  m  this  industrial  district.  We  therefore  consider  that  the 
usual  clauses  providing  for  no  discrimination  between  unionists 
and  non-unionists  are  sufficient  for  the  protection  of  all  parties  to 
this  dispute. 

The  award  is  to  come  in  force  on  the  16th  instant,  and  is  to 
continue  in  operation  for  two  years. 

Theo.  Cooper,  J.,  President. 


NELSON  INDUSTRIAL  DISTRICT. 

(2.)  COLLINGWOOD  (NELSON)  GOLD  MINERS.— RECOMMENDATIONS. 

In  the  matter  of  the  complaint  of  the  Collingwood  Gold-miners  and 
Labourers'  Union  against  the  Parapara  tiydraulic  Sluicing  Com- 
pany (Limited). 

The  Board  wishes  to  express  its  opinion  that  the  maximum  rate  of 
wages  paid  in  the  Collingwood  district  for  sluicing-work — namely, 
98.  per  day — and  which  rate  was  first  demanded  by  the  union  in 
their  letter  to  the  company  dated  the  Idth  April  last,  is  not  an 
excessive  demand  for  that  class  of  work,  especially  in  view  of  the 
fact  that  such  a  rate  is  the  minimum  rate  paid  on  the  West  Coast 
goldfields ;  but  the  Board,  having  carefully  taken  into  consideration 
the  adverse  circumstances  under  which  the  company  in  question  has 
since  it  commenced  operations  been  struggling  for  the  past  nine 
years,  is  of  opinion  that,  in  the  interests  of  both  parties,  the  rate 
of  the  miners'  wages  should  be  fixed  at  8s.  6d.  per  day.  The  Board 
has  arrived  at  this  decision  because  it  has  been  shown  by  the  evi- 
dence that  the  men  employed  by  the  company  at  the  Parapara  have 
less  broken  time  than  those  employed  on  any  other  sluicing  corn- 
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pany's  works  in  the  mining  district  in  question  ;  consequently  they 
confidently  hope  that  their  recommendation  will  prove  a  solution  of 
the  present  difficulty,  and  that  the  good  feeling  at  present  existing 
between  the  employees  and  the  employers  will  continue. 

The  Board  therefore  recommends  and  awards  that  the  increased 
rate  of  wages  from  8s.  a  day  to  88.  6d.  per  day  be  paid  by  the  com- 
pany in  question  to  the  miners  employed  by  them  at  the  Parapara 
for  a  period  of  twelve  months,  commencing  from  the  Ist  day  of 
December,  1901.  Walter  Hill,  Chairman. 

Wm.  T.  Bond, 
KoBT.  Hunter, 
RoBT.  H.  Simpson, 
J.  N.  Easdale, 
Members  of  the  Nelson  Conciliation 
19th  October,  1901.  Board. 

The  recommendations  of  the  Conciliation  Board  not  having  been 
accepted  by  the  parties,  the  dispute  was,  on  the  6th  November, 
1901,  referred  to  the  Court  of  Arbitration  for  settlement. 


(3.)  COLLING  WOOD  OOLD-MINERS. -AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Nelson  Industrial 
District. — In  the  matter  of  *'The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and'**  The  Industrial  Conciliation  and 
Arbitration  Act  Amendment  Act,  1901 "  ;  and  in  the  matter  of 
an  industrial  dispute  between  the  Collingwood  Miners  and 
Labourers'  Industrial  Union  of  Workers  (hereinafter  called  **  the 
union  **)  of  the  one  part,  and  the  Parapara  Hydraulic  Sluicing 
and  Mining  Company  (Limited)  (hereinafter  called  '*  the  em- 
ployers ")  of  the  other  part. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
■Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  employers  by  their  repre- 
sentadve  (Mr.  Beetham)  duly  appointed,  and  having  also  heard  the 
union  by  its  representative  (Mr.  Richardson)  duly  appointed,  and 
the  reference  to  the  Court  having  been  by  the  employers,  the  said 
employers  not  having  accepted  the  recommendations  of  the  Board 
of  Conciliation  for  this  district  duly  filed  herein,  and  no  evidence 
having  been  called  before  the  Court  herein,  doth  hereby  order  and 
award :  That,  as  between  the  union  and  the  members  thereof  and 
the  employers,  the  terms,  conditions,  and  provistons  set  out  in  the 
schedule  hereto  and  of  this  award  shall  be  binding  upon  the  union 
and  upon  every  member  thereof  and  upon  the  employers,  and  that 
the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
■award ;  and,  further,  that  the  union  and  every  member  thereof  and 
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the  employers  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions, 
and  provisions  respectively  required  to  be  done,  observed,  and  per- 
formed, and  shall  not  do  anything  in  contravention  of  this  award  or 
of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all  respects 
abide  by  and  respect  and  perform  the  same.  And  the  Court  doth 
hereby  further  award,  order,  and  declare  that  any  breach  of  the  said 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  shall 
constitute  a  breach  of  this  award,  and  that  the  sum  of  £100  shall 
be  the  maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
take  effect  from  the  17th  day  of  February,  1902,  and  shall  continue 
in  force  until  the  I7th  day  of  February,  1903. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  afl&xed,  and  the  President  of  the  Court  hath  hereunto  set  nis 
hand,  this  17th  day  of  February,  1902. 

Thbo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 
Minimum  Rate  of  Wages. 

1.  The  only  matter  referred  to  the  Court  being  the  minimum 
rate  of  wages  for  miners  employed  by  the  employers,  the  Court 
doth  hereby  order  and  award  that  the  minimum  rate  of  wages  to 
be  paid  to  miners  employed  by  the  said  employers  shall  be  8s.  6d. 
per  day. 

No  Discrimijtation  against  Dmonists. 

2.  The  employers  shall  not  in  the  employment  or  dismissal  of 
miners  discriminate  against  members  of  the  union,  and  shall  not  in 
the  carrying-out  of  their  business  do  anything  for  the  purpose  of 
injuring  the  union,  directly  or  indirectly. 

3.  When  union  men  and  non-union  men  are  employed  together 
they  shall  work  together  in  harmony,  and  shall  receive  equal  pay 
for  equal  work. 

Term  of  Award. 

4.  This  award  shall  take  effect  from  the  17th  day  of  February, 
1902,  and  shall  continue  in  force  until  the  17th  day  of  February, 
1903. 

Limitation  of  Award. 

5.  This  award  and  the  terms  thereof  shall  be  limited  to  the 
Parapara  Hydraulic  Sluicing  Company  (Limited),  and  to  any  com- 
pany which  may  be  formed  for  the  purpose  of  continuing  the  opera- 
tions of  the  said  Parapara  Hydraulic  Sluicing  Company  (Limited), 
and  shall  not  apply  to  any  other  employers  in  this  industrial 
district. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereunto 
affixed,  and  the  President  of  the  Court  hath  hereunto  set  his  hcuid, 
this  17th  day  of  February,  1902. 

Theo.  Cooper,  J.,  President 
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Ebasons  for  Award. 

This  matter  came  before  the  Court  this  day,  and  Mr.  Beetham 
appeared  for  the  company,  and  Mr.  Richardson  for  the  union.  Mr. 
Beetham  stated  that  the  company  was  at  present  in  adverse  circum- 
stances, and  had  heretofore  been  paying  to  miners  8s.  a  day.  Mr. 
Richardson  stated  that  other  companies  in  the  Gollingwood  district 
were  paying  some  a  minimum  wage  of  8s.  6d.  a  day,  and  some  a 
minimum  wage  of  9s.  a  day,  and  that  the  union  had  given  notice  that 
they  were  prepared  to  accept  the  recommendation  of  the  Board  of 
Conciliation  that  the  minimum  rate  of  weiges  should  be  8s.  6d.  a 
day,  although  their  demands  had  been,  first,  9s.  a  day,  and  then 
10s.  a  day,  before  the  matter  was  referred  to  the  Court.  Mr. 
Beetham  did  not  dispute  this  statement,  but  stated  that  he  believed 
one  company  had  paid  8s.  a  day  as  the  minimum  weige.  He  stated 
that  he  did  not  propose  to  call  any  evidence. 

The  Court  was  very  much  assisted  in  coming  to  a  conclusion  by 
the  report  of  the  Board  of  Conciliation,  which  stated  fully  the 
grounds  upon  which  the  recommendation  was  based.  This  report 
was  a  unanimous  one,  signed  by  each  member  of  the  Board,  and 
was  made  after  a  visit  to  the  mine  and  the  examination  of  witnesses 
on  both  sides.  Under  these  circumstances,  and  the  company  who 
had  referred  the  matter  to  the  Court  having  called  no  evidence,  the 
Court  adopted  the  recommendation  of  the  Board  and  fixed  the 
minimum  rate  at  88.  6d.  per  day.  At  Mr.  Beetham's  request  the 
term  of  the  award  was  fixed  at  twelve  months  from  this  date,  he 
having  been  informed  by  the  Court  that  the  award  would  continue 
in  operation,  notwithstanding  the  expiration  of  the  term,  until  a 
further  award  was  made  by  the  Court. 

No  other  questions  were  submitted  to  the  Court  or  raised  on  the 
demands,  the  sole  point  being  the  minimum  wage  per  day.  No 
demands  had  been  made  respecting  the  hours  of  labour,  overtime, 
holidays,  or  preference.  The  Court  has  therefore  fixed  the  mini- 
mum rate  of  wages  only,  that  being  the  only  matter  before  it,  and 
has  inserted  in  its  award  the  usual  clauses  providing  that  there 
shall  be  no  discrimination  against  unionists,  and  that  members  of 
the  union  shall  work  together  with  non-members  in  harmony,  and 
receive  equal  pay  for  equal  work. 

No  other  company  in  the  district  having  been  cited  either  before 
the  Board  or  before  the  Court,  the  Court  has  limited  its  award  to 
the  Parapara  Company  only. 

Thbo.  Cooper,  J.,  President. 
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WESTLAND  INDUSTRIAL  DISTRICT, 

(28.)  BLACKBALL  COAL-MINES.  -  AGREEMENT. 
This  agreement,  made  in  pursuance  of  "  The  Industrial  Conciliation 
and  Arbitration  Act,  1900,"  this  22nd  day  of  July,  1901,  between 
the  Blackball  Coal  Company  (Limited)  and  the  Blackball  Miners' 
Industrial  Union  of  Workers.  The  said  parties  to  this  agreement 
agree  that, — 

When  colliers  are  engaged  hewing  coal  by  hand-labour  at  ton- 
nage rates  the  following  provisions  shall  apply  : — 

1.  Tonnage  rate  on  bottom  seam  to  be  2s.  4d.  per  ton.  Top- 
seam  coal  when  bottom  seam  is  worked  out  below  it,  2s.  4d.  per  ton. 
Breaking  up  top  seam  in  bord  to  be  paid  10s.  Places  6  ft.  and  under 
to  be  paid  shift-wages.  Top  seam  worked  in  the  solid  to  be  paid 
shift- wages.     All  unclaimed  boxes  to  go  to  the  check- weigh  fund. 

2.  Bords  to  be  18  ft.  wide,  but  in  case  of  bad  roof  the  manager 
to  have  the  right  to  reduce  the  width  to  not  less  than  16  ft.  wide. 

H.  Yardage :  Levels  and  rise  headings,  6s.  per  yard.  Wet  dip 
headings,  as  per  arrangement. 

4.  In  extraordinary  wet  places  miners  shall  be  paid  lis.  for  six- 
hour  shifts. 

5.  In  places  where,  on  account  of  falling  stone,  miners  cannot 
make  wages  they  shall  be  paid  shift- wages. 

6.  Timbering :  Levels,  eight  headings,  3s.  per  set.  Bords,  2s- 
per  set.  Miners  to  secure  roof  12  ft.  from  face.  Timbering  back 
along  roadway  to  be  paid  3d.  per  prop.     Sets  as  above. 

7.  Miners  to  truck  their  own  coal  50  yards,  and  run  a  jig. 
From  50  to  70  yards  to  be  paid  Id.  per  ton  extra.  Over  70  yards, 
2d.  per  ton  extra. 

8.  f\l\  coal-places  to  be  cavilled  for  every  three  months.  First 
cavilled  out  to  be  first*  cavilled  in.  All  places  which  are  to  be  in- 
cluded in  tbe  cavil  must  be  distinctly  marked  before  the  cavil  is 
drawn,  wherever  possible. 

9.  Youths  nineteen  years  of  age  or  over,  and  having  been  in 
company's  employ  over  eighteen  months,  to  have  the  preference 
when  men  are  wanted  to  get  coal. 

Other  Labour, 

10.  Shift- work :  Permanent  shift-men  to  be  paid  10s.  6d.  per 
shift.  Casual  shift-men  to  be  paid  lOs.  8d.  per  shift.  ''Casual"^ 
means  when  a  miner  is  taken  from  his  own  place  and  sent  to  do 
ordinary  shift- work.  Shift- wages  getting  coal  to  be  lis.  per  shift. 
Workmen  to  have  right  to  claim  tonnage  rate  at  commencement  of 
any  pay  period  by  notifying  management.  Company  to  have  the 
right  to  pick  miners  to  work  places  worked  on  shift- wages. 

11.  Trucking :  Truckers  fifteen  years  of  age,  5s.  per  shift,  with 
Is.  rise  every  year  up  to  nineteen  years  of  age ;  9s.  to  be  the  maxi- 

26— DieputeB. 
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mum.  Boys  engaged  on  rope  outside,  33.  6d.  per  shift  for  first  six 
months,  with  a  rise  of  6d.  per  shift  every  six  months.  Trucking  to 
be  by  contract,  and  shift-work  at  option  of  company. 

Miscellaneous, 

12.  Blacksmiths :  Foreman,  12s.  6d.  per  shift ;  second  and 
third  fire,  lis.  per  shift ;  tool-sharpeners,  10s.  per  shift ;  strikers,  Ss. 
per  shift;  boys  in  shop,  from  4s.  6d.  Carpenters,  10s.  per  shift. 
Kope-splicers,  9s.  6d.  per  shift.  Bope-road  men,  9s.  per  shift. 
Tiraber-men  and  men  engaged  at  outside  work,  98.  per  shift.  Fur- 
nace-men, 9s.  per  shift.  Boys  shoving  up  empties  from  aerial  ter- 
minus, 6s.  6d.  per  shift.  Groom  to  be  paid  £2 16s.  per  week.  Aerial 
men  :  Onsetters  to  aerial  tram,  9s.  per  shift.  Tippers,  9s.  per  shift. 
Screen-men,  8s.  per  shift.  Enginemen:  First  engine-driver,  lOs. 
6d.  per  shift ;  second  engine-driver,  9s.  per  shift.  Bngme-drivers  to 
receive  an  extra  shift  each  fortnight. 

13.  Appendix  to  tonnage :  Boad-laying  to  be  the  same  as  hereto- 
fore. 

14.  Miners'  representatives  to  be  permitted  to  visit  the  scene  of 
any  accident  with  the  manager.  The  name  of  representative  to  be 
lodged  with  the  mine-manager. 

15.  The  turn  of  trucks  throughout  the  mine  to  be  regulated  as 
evenly  as  possible. 

16.  All  work  during  idle  time,  whenever  practicable,  to  be  divided 
as  evenly  as  possible. 

17.  Preference  of  employment  to  be  given  to  unionists. 

18.  Shift  or  day  to  mean  eight  hours.  Time  and  a  half  to  be 
paid  for  Sunday  work.  No  overtime  to  be  worked  in  the  mine 
unless  in  cases  of  absolute  necessity. 

19.  Holidays :  Half-shift  every  Saturday  afternoon,  Christmas 
and  Boxing  Days,  New  Year's  Eve  and  Day,  17th  March,  Good 
Friday,  Easter  Monday,  King's  Birthday,  Labour  Day,  and  Black- 
ball Picnic  Day. 

20.  Should  any  matter  or  dispute  arise  during  the  term  of  this 
agreement,  and  not  herein  provided  for,  such  matter  or  dispute  shall 
be  referred  to  company  and  officials  of  the  union,  with  a  view  to 
coming  to  terms  in  settlement  of  the  same. 

21.  The  provisions  of  this  agreement  to  continue  in  force  until 
the  3l8t  December,  1901. 

In  witness  whereof  the  parties  have  hereto  set  their  hands,  this 
22nd  day  of  July,  1901,  at  Blackball,  in  the  Colony  of  New  Zealand. 

Signed  on  behalf  of  the  Blackball  Coal  Company  (Limited) — 

Joseph  Scott,  Mining-manager. 
Waltbb  Lbitgh,  Mine-manager. 

In  the  presence  of — J.  Perrett  Millington,  Surgeon. 

For  the  Blackball  Coal-miners'  Industrial  Union — 

Jambs  Muib,  President. 
CoNBLius  Daly,  Secretary. 

In  the  presence  of — J.  Perrett  Millington,  Surgeon. 
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(29J  GRKYMOUTH  OOAL-MINBRS.— AGREEMENT. 
This  agreement,  made  in  pursuance  of  **  The  Industrial  Conciliation 
and  Arbitration  Act,  1900,"  this  13th  day  of  November,  1901,  be- 
tween the  Greymouth-Point  Elizabeth  Bailway  and  Goal  Company 
/Limited)  Industrial  Union  of  Employers  and  the  Grey  Valley  In- 
dustrial Union  of  Workers.  The  said  parties  to  this  agreement 
•agree  as  follows  in  regard  to  work  and  labour  at  the  Brunner 
-collieries : — 

1.  All  coal  to  be  weighed  gross,  and  to  be  paid  for  as  follows  : 
{a,)  Fast  places  in  solid  coal,  2s.  4d.  per  ton  ;  two  fast  places  in 
pillar  not  to  mean  solid  coal.  (6.)  Open  ends,  2s.  per  ton.  13  cwt. 
to  be  the  limit  of  coal  put  in  any  one  truck.  All  unclaimed  boxes 
to  go  to  check- weigh  fund. 

2.  Wet  places:  lis.  to  be  paid  for  six-hour  shifts  where  men 
require  to  stand  in  water,  or  where  water  is  dripping  on  them. 
Men  working  in  wet  places  to  have  their  fair  share  of  trucks 
•during  the  time  they  are  at  work. 

3.  Shift- w€iges  getting  coal,  lis.  per  shift;  workmen  to  have 
the  right  to  claim  payment  at  tonnage  rates  by  notifying  same  at 
■commencement  of  any  pay  period. 

4.  Shifc-rnen,  permanent,  per  shift,  lOs.  6d. 

5.  Shift-men,  casual,  per  shift,  lis.  **  Casual "  to  mean  when  a 
workman  is  taken  from  his  own  place  and  sent  to  work  somewhere 
•else.  In  cases  of  men  cleaning  old  workings  "  casual "  wages  to  be 
paid  for  two  days  where  they  are  double-shifted,  and  for  three  days 
where  there  is  a  single  shift ;  after  that  time  permanent  shift- wages 
for  the  whole  of  the  time. 

6.  Carpenters,  per  shift,  10s.  6d. 

7.  Engine-drivers,  per  shift,  10s. 

8.  Firemen,  9s.  per  shift  if  working  fourteen  shifts  per  fortnight, 
and  9s.  6d.  per  shift  if  working  twelve  shifts  per  fortnight. 

9.  Brunner  rope-rofiwi  man,  per  shift,  10s. 

10.  Outside  boys,  3s.  per  shift  for  the  first  three  months ;  4s. 
per  shift  for  the  succeeding  six  months,  with  an  advance  of  6d.  per 
shift  for  each  six  months  thereafter. 

11.  Trucking  by  miners:  The  following  shall  apply  to  all 
sections  of  the  mine :  Miners  to  truck  their  own  ooal  up  to 
50  yards ;  from  50  yards  to  75  yards,  extra  per  ton,  2d. ;  for  each 
25  yards  or  portion  of  25  yards  after  75  yards,  extra  per  ton,  3d. 

12.  Truckei*s:  Trucking  to  be  by  contract  or  shift- wages.  Each 
and  every  trucker  to  share  the  same  contract,  and  to  be  paid  accord- 
ing to  position  pro  raid.  If  tenders  are  called  for  contract,  such 
tenders  to  be  limited  to  employees  of  the  company. 

13.  Falling  stone  on  top  of  coal :  If  from  this  cause  workman 
<$annot  make  wages,  then  he  is  to  be  paid  shift- wages — viz.,  lis.  per 
-day. 

14.  Fireclay  to  be  paid  11  cwt.  for  10  cwt.  truck  at  the  rate  of 
2s.  per  ton. 

15.  Yardage  :  Inclines,  levels,  or  slits,  6s.  per  yard. 


Digitized  by  LjOOQ IC 


404 

16.  Cavilling :  All  coal-places  to  be  cavilled  for  every  three 
months  ;  first  cavilled  out  to  be  the  first  cavilled  in. 

17.  Timbering :  (1)  Sets  of  timber  up  to  6  ft.  high,  28.  6d.  per 
set ;  (2)  from  6  ft.  to  8  ft.  high,  3s.  6d.  per  set ;  (3)  inclines,  levels, 
and  slits,  not  less  than  3s.  6d.  per  set ;  (4)  special  sets,  everything 
over  8  ft.  high  or  more  than  8 in.  through,  measured  in  centre,  to 
be  deemed  special  sets — price  of  special  sets  to  be  arranged  between 
manager  and  workmen,  and,  if  they  cannot  agree,  to  be  referred  to 
the  manager  and  committee  or  secretary  of  the  union,  with  a  view 
of  a  settlement ;  (5)  sets  requiring  close  laths  on  top,  Is.  extra  per 
set ;  (6)  company  to  provide  all  laths. 

18.  Pigstys,  each  5s.     Filling  in  pigsty  to  be  extra. 

19.  Timber  back  the  road :  Miners  to  keep  all  timber  12  ft. 
back  from  the  end  of  rails.  All  timber  over  that  distance  back 
from  rail-ends  to  be  kept  by  the  company  or  paid  for  at  shift- wages. 

20.  Company  to  lift  all  bottoms. 

21.  Holidays :  Every  Saturday  afternoon,  17th  March,  18th 
March,  26th  March,  Good  Friday,  Easter  Monday,  Queen's  Birth- 
day, King's  Birthday,  Labour  Day,  three  days  one  week  and  three 
days  the  following  week  at  Christmas  and  New  Year. 

22.  Preference  of  employment  to  be  given  to  unionists,  provided 
union  secretary  suppUes  manager  with  list  of  unionists. 

23.  Should  any  matter  or  dispute  arise  during  the  term  of  this 
agreement,  and  which  is  not  herein  provided  for,  the  same  shall  be 
referred  to  the  company's  manager  and  the  committee  of  the  union 
or  its  secretary,  with  a  view  of  coming  to  terms  in  settlement  of 
such  matter  or  dispute. 

The  provisions  of  this  agreement  to  continue  in  force  for  one 
year,  commencmg  from  the  5th  day  of  November,  1901,  and  termi- 
nating on  the  4th  day  of  November,  1902. 

In  witness  whereof  the  parties  hereto  have  hereunto  set  their 
hands,  this  13th  day  of  November,  1901,  at  Brunnerton,  in  the 
Colony  of  New  Zealand. 

For  the  Greymouth-Point  Elizabeth  Railway    and   Coal 
Company  (Limited)  Industrial  Union  of  Employers — 
E.  G.  PiiiCHBR,  Secretary. 
Witness — W.  Miller,  Accountant,  Wellington. 

For  the  Grey  Valley  Industrial  Union  of  Workers — 

George  Newton,  President. 
Robert  Russell,  Secretary. 
Witness — C.  Seaton,  Miner,  Brunner. 


(3a)  INANGAHUA  GOLD-MINERS. -AGREEMENT. 
This  agreement,  made  in  pursuance  of  '*  The  Industrial  Conciliation 
and  Arbitration  Act,  1900,"  this  23rd  day  of  January,  1902,  between 
the  Consolidated  Goldfields  of  New  Zealand  (Limited),  the  Progress- 
Mines  of  New  Zealand  (Limited),  the  Welcome  Gold-mining  Com- 


Digitized  by  LjOOQ IC 


406 

pajiy  (Limited),  and  the  New  lakerraan  Mines  (Limited),  which 
four  companies  are  all  duly  incorporated  in  England  under  th& 
Imperial  Companies  Acts,  and  carrying  on  business  at  or  near 
Reef  con,  in  the  County  of  Inangahua,  and  Colony  of  New  Zealand, 
■as  mining  companies;  the  Keep-it-Dark  Quartz-mining  Company 
{Limited)  and  the  Big  River  Gold-mining  Company  (Limited), 
which  two  last-named  companies  are  duly  incorporated  in  the  said 
•colony,  and  carrying  on  mining  operations  at  or  near  Reefton  afore- 
said (all  of  which  said  companies  are  hereinafter  referred  to  as  '-  the 
^jompanies"),  of  the  one  part,  and  the  Inangahua  Miners'  Industrial 
Union  of  Workers,  an  industrial  union  duly  incorporated,  and 
liaving  its  registered  office  at  Reefton  aforesaid  (hereinafter  referred 
to  as  **  the  workers'  union  '),  of  the  other  part,  whereby  it  is  agreed 
hy  and  between  the  said  parties  hereto  as  follows : — 

1.  The  following  shall  be  the  minimum  rates  of  wsiges  which 
shall  be  paid  by  the  companies  respectively  to  the  persons  employed 
by  such  companies  respectively  in  the  capacities  undermentioned, 
that  is  to  say, — 

Per  Shift.  I 
8.    d. 


Mine  shift-bosses 

Timber-men  on  surface 

Men  employed  on  rise,  winze, 
or  shan    . . 

Miners 

lYinders  requiring  Government 
certificates 

Engine-drivers  not  requiring 
winders'  certificates 

-General  blacksmiths 

Blacksmiths  ordinarily  em- 
ployed in  sharpening  tools  . . 

Blacksmiths'  assistants,  strikers 

Brace-men  . . 

Ghamber-men 

Truckers 

Battery-feeders 

Men  working  rock- breaker 

Man  in  charge  of  aerial 

Brake-man  of  aerial  . . 

Men  employed  filling  aerial 

Men  employed  tipping  aerial  . . 

Men  iu  charge  of  shift  at  bat- 
teries 


11 

8 

11 

8 

10 

0 

9 

6 

11 

8 

10 

0 

13 

4 

11 

8 

8 

0 

9 

0 

10 

0 

8 

0 

8 

0 

8 

0 

11 

8 

10 

0 

9 

0 

8 

0 

Per  Shift. 

8.    d. 

.       8     0 

.       8    0 


Men  working  vanners 

Men  working  at  slimes-tables . . 

Men  working  at  chlorination- 

works,  roasters       . .  . .       9    6 

Men   working  in  chlorination- 

works  other  than  roasters    . .       8    6 
Men  working  at  cyanide  . .       9    0 

Men  in  charge  of  rook-drills    . .     10    6 
Men  working  at  rock-drills,  not 

in  charge  . .  . .  . .       9    6 

Men  in  charge  of  rock-drills  in 

rise  ..  ..     11    0 

Men  working  rock-drills  in  rise, 

not  in  charge  . .     10    0 

Men   exclusively  employed    in 

filling  from  rock-drills 
Men  timbering  in  mine 
Firemen 
Carpenters  . . 
Pick-and-shovel  labour 
Ordinary  suriace-labour,   other 

than  pick  and  shovel  . .       8    0 


9 

0 

9 

6 

10 

0 

11 

8 

9 

0 

10    ol 


2.  Men  taken  from  the  face  in  the  mine  to  do  temporary  work 
on  the  surface,  but  not  exceeding  two  successive  shifts,  shall  be 
paid  the  same  rate  as  if  at  the  face,  and  the  same  hours  of  labour 
shall  be  observed. 

3.  Youths  under  twenty-one  years  of  age  may  be  employed  as 
blacksmiths*  strikers,  truckers,  battery-feeders,  tipping  the  aeiial, 
i¥orking  vanners,  working  at  slimes-tabies,  working  at  cyanide,  and 
at  any  other  work  which  may  at  any  time  and  from  time  to  time  be 
^kgreed  upon  in  writing  between  any  of  the  companies  and  the 
workers'  union  at  the  following  rates  of  wages,  that  is  to  say  :  For 
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the  first  year,  not  less  than  68.  for  each  working-day  of  eight  hours 
with  an  increase  at  the  end  of  each  year  of  not  less  than  Is.  per  day 
until  such  youth  reaches  the  minimum  wage  of  the  branch  of  em- 
ployment in  which  he  is  employed. 

Winding-men, 

4.  Where  the  shafts  exceed  a  depth  of  250  ft.,  and  there  is- 
machinery,  the  company  shall  at  all  times  hoist  the  men  :  Provided 
that  any  company  may  from  time  to  time  agree,  in  writing  with  the 
workers'  union  that  this  clause  shall  be  suspended  with  respect  to 
any  mine  or  portion  of  a  mine  mentioned  in  such  agreement  for  the 
period  therein  specified,  and  in  such  case  this  provision  shall  cease 
to  be  operative  to  the  extent  and  for  the  period  mentioned  in  such 
agreement. 

Contracts, 

5.  In  all  cases  in  which  tenders  are  called  for  work  written 
specifications  shall  be  provided  to  work  by,  and  no  company  shall 
enter  into  any  contract  for  the  performance  of  work  in  or  about  a 
mine  without  making  it  a  binding  stipulation  of  such  contract  that 
the  contractor  shall  pay  to  the  wages-men  employed  by  him  the 
minimum  rates  of  wages  provided  by  this  agreement. 

Holidays, 

6.  The  Christmas  holidays  shall  be  from  the  24th  December  to 
the  1st  January,  both  days  inclusive  ;  but  if  New  Year's  Day  should 
fall  upon  a  Sunday,  then  the  Monday  following  shall  be  observed  as 
a  holiday  also  ;  the  birthday  of  the  reigning  Sovereign  and  Labour 
Day  shall  also  be  holidays :  Provided  that  this  clause  shall  not 
apply  to  batteries  or  reduction- works,  but  it  shall  be  incumbent  on. 
each  company  to  allow  to  each  man  employed  in  batteries  or  reduc- 
tion-works  holidays  of  equal  duration  at  some  convenient  time  with- 
out thereby  affecting  the  employment  of  any  such  man.  This 
proviso  shall  also  apply  to  youths  when  employed  in  batteries  or 
reduction- works. 

7.  No  work  shall  be  done  on  Sundays  or  any  of  the  holidays, 
above  mentioned  except  in  batteries  or  reduction- works,  and  except, 
work  which  is  of  absolute  necessity. 

Monday  and  Saturday  Shifts, 

8.  The  night  shift  following  the  Sunday  shall  go  on  at  1  a.m.  om 
Monday  morning  and  shall  cease  work  at  8  a.m.  The  day  shift  oa 
Saturday  shall  go  on  at  8  a.m.  and  shall  cease  work  at  2  p.m.  The 
afternoon  shift  on  Saturday  shall  go  on  at  2  p.m.  and  snail  cease 
work  at  8  p.m. 

Hours  of  Labour. 

9.  Except  as  mentioned  in  the  last  clause,  the  hours  of  work 
shall  be  eight  hours  at  the  face  in  each  shift,  in  which  eight  hours- 
the  usual  allowance  shall  be  made  for  crib-time. 
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Matters  not  provided  for, 

10.  Any  maiter  not  provided  for  in  this  agreement  may  be 
settled  by  agreement  between  the  company  concerned  and  the 
committee  of  the  workers'  union. 

Preference  of  Unionists, 

11.  So  long  as  the  rules  of  the  workers'  union  permit  any 
person  of  good  character  and  sober  habits  now  employed  as  a  miner 
in  this  industrial  district,  and  any  other  person  now  residing  or  who 
may  hereafter  reside  in  this  industrial  district,  and  who  is  of  good 
character  and  sober  habits,  and  who  is  a  competent  miner,  to  become 
a  member  of  such  union  upon  payment  of  an  entrance  fee  not 
exceeding  5s.,  and  of  subsequent  contributions,  whether  payable 
weekly  or  not,  not  exceeding  6d.  per  week,  upon  a  written  applica- 
tion of  the  person  so  desiring  to  join  the  workers'  union,  without 
ballot  or  other  election,  and  shall  give  notice  of  such  amendment, 
with  a  copy  thereof,  to  each  of  the  companies,  then  and  in  such  case 
and  thereafter  each  of  the  companies  shall  employ  members  of  the 
workers'  union  in  preference  to  non- members,  provided  that  there 
are  members  of  the  workers'  union  equally  qualified  with  non- 
members  to  perform  the  particular  work  required  to  be  done,  and 
ready  and  willing  to  underteike  it :  Provided  that  this  clause  shall 
not  inter/ere  with  engagements  now  subsisting  between  any  com- 
pany and  non-nnionists,  but  that  such  company  may  continue  to 
employ  any  miner  or  other  person  now  actually  employed  by  such 
company  as  theretofore,  although  such  miner  or  other  person  may 
not  be  a  member  of  the  workers'  union,  and  although  such  miner 
or  other  person  may,  from  want  of  work  in  the  mine  or  otherwise, 
be  from  time  to  time  not  actually  employed  in  the  mine. 

12.  No  company  shall  discriminate  against  members  of  the 
workers'  union,  and  no  company  shall,  in  the  employment  or  dis- 
missal of  men  or  in  the  conduct  of  the  mine,  do  anything  for  the 
purpose  of  injuring  the  workers'  union,  whether  directly  or  in- 
directly. 

13.  When  members  of  the  workers*  union  and  non -members 
are  employed  together  there  shall  be  no  distinction  between  mem- 
bers and  non-members,  and  both  shall  work  together  in  harmony,, 
and  shall  receive  equal  pay  for  equal  work. 

14.  The  workers'  union  shall  keep  in  some  convenient  place  in 
Reef  ton  a  book  to  be  called  '*  the  employment-book,"  wherein  shall 
be  entered  the  names  and  exact  addresses  of  all  members  of  the 
workers'  union  for  the  time  being  out  of  employ  and  desirous  of 
obtaining  employment,  with  a  description  of  the  branch  of  mining 
employment  in  which  each  such  person  claims  to  be  proficient,  and 
the  names  and  addresses  and  occupations  of  every  company  or  person 
by  whom  any  such  member  of  the  workers'  union  has  been  em- 
ployed during  the  preceding  nine  calendar  months  Immediately 
upon  any  such  member  of  the  workers'  union  obtaining  employ- 
ment, or  ceasing  to  desire  employment,  a  note  thereof  shall   be 
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entered  in  such  book.  The  executive  of  the  workers'  union  shall 
use  their  best  endeavours  to  verify  the  entries  contained  in  such 
book,  and  the  workers'  union  shall  be  answerable  as  for  a  breach 
of  this  agreement  in  case  any  entry  therein  shall  be  wilfully  false  to 
the  knowledge  of  the  executive  of  the  workers*  union,  or  in  case 
the  executive  of  such  union  shall  not  have  used  reasonable  endea- 
vours to  verify  the  same.  Such  book  shall  be  open  to  each  of  the 
companies  and  to  the  servants  of  each  of  them  at  all  hours  between 
9  a.m.  and  5  p.m.  on  every  working-day  except  Saturday,  and  on 
that  day  between  9  a.ni.  and  noon.  If  the  workers'  union  shall 
iail  to  keep  the  employment-book  in  manner  provided  by  this  clause, 
<;hen  and  in  such  case,  and  so  long  as  such  failure  shall  continue, 
the  companies  or  any  of  them  may  employ  any  person  or  persons, 
whether  a  member  of  the  workers'  union  or  not,  to  perform  the 
work  required  to  be  performed,  notwithstanding  the  foregoing  provi- 
sions. Notice  shall  be  given  by  the  workers'  union  to  each  com- 
pany in  writing  of  the  place  where  such  employment-book  is  kept, 
and  of  any  change  in  such  place. 

15.  This  agreement  shall  be  filed  as  an  industrial  agreement 
with  the  Clerk  of  the  Westland  Industrial  District  forthwith  after 
execution,  and  shall  remain  in  force  for  two  years  from  the  21st  day 
of  January,  1902. 

In  witness  whereof  the  said  parties  hereto  have  executed  these 
presents  the  day  and  year  first  aforesaid. 

Consolidated  Goldfields  of  New  Zealand  (Ltd.), 

By  its  Attorneys — Ernest  W.  Spencer,  S.  L.  P.  Free. 

Signed  by  the  Consolidated  Goldfields  of  New  Zealand  (Limited) 

by  its  Attorneys,  Ernest  William  Spencer  and   Smith   Laughton 

Patrick    Free,   in    the    presence   of  —  Henry   Castle,    Accountant, 

Beef  ton. 

Progress  Mines  of  New  Zealand  (Limited), 

By  its  Attorneys-  Ernest  W.  Spencer,  S.  L.  P.  Free. 
Signed  by  the  Progress  Mines  of  New  Zealand  (Limited)  by  its 
Attorneys,  Ernest  William  Spencer  and   Smith  Laughton  Patrick 
JFree,  in  the  presence  of — Henry  Castle,  Accountant,  Reef  ton. 

Welcome  Gold-mining  Company  (Limited), 

By  its  Attorneys — Ernest  W.  Spencer,  S.  L.  P.  Free. 
Signed  by  the  Welcome  Gold-mining  Company  (Limited)  by  its 
Attorneys,  Ernest  William  Spencer  and  Smith  Lauj^hton  Patrick 
Free,  in  the  presence  of — Henry  Castle,  Accountant,  Reef -on. 

New  Inkerman  Mines  (Limited), 
By  its  Attorney — G.  H.  Boyd. 
Signed  by  the  New  Inkerman  Mines  (Limited)  by  its  Attorney, 
Oeorge  Henry  Boyd,  in  the  presence  of — William  Auld. 

A.  McKay. 
Jas.  Thorburn. 
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The  common  seal  of  the  Keep-it-Dark  Quartz-mining  Company 
{Limited)  was  hereunto  affixed  by  order  of  the  Board  of  directors, 
in  the  presence  of —J.  F.  Hindmarsh,  Mining  Agent,  Reefton. 

Patrick  Butler. 

Henry  S.  Castle. 

The  common  seal  of  the  Big  River  Gold -mining  Company 
(Limited)  was  hereto  affixed  by  order  of  the  board  of  directors, 
in  the  presence  of — F.  Hubert  Lee,  Manager,  Big  River  Gold- 
mining  Company  (Limited),  Reefton. 

Matthew  Febhan,  President. 

Henry  Betts,  Secretary. 

Matthew  Absalom,  Trustee. 

The  seal  of  the  Inangahua  Miners*  Industrial  Union  of  Workers 
was  hereunto  affixed  by  order  of  the  committee  of  management, 
and  the  signatures  of  Matthew  Feehan  (President),  Henry  Betts 
(Secretary),  and  Matthew  Absalom  (Trustee)  were  hereunto  sub- 
scribed, in  the  presence  of — James  MoUoy,  B.  P.  McMahon,  William 
Campbell. 


(31.)  GRANITY  CREEK  COAL-MINERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Westland  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act  Amendment  Act,  1901  "  ;  and  in  the  matter  of 
an  industrial  dispute  between  the  Granity  Creek  Coal- miners' 
Industrial  Union  of  Workers  and  the  Westport  Coal  Company 
(Limited)  Industrial  Union  of  Employers. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
•Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  Granity  Creek  Coal- 
miners'  Industrial  Union  of  Workers  (hereinafter  called  *•  the 
union  *')  by  its  representatives  duly  appointed,  and  having  also 
heard  the  employers  by  their  representatives  duly  appointed,  and 
having  also  heard  the  witnesses  called  and  examined  and  cross- 
-exainined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award :  That,  as  between  the  union  and  the  mem- 
bers thereof  and  the  employers,  the  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers,  and  that  the  said  terms,  conditions,  and  provisions 
shall  be  deemed  to  be  and  they  are  hereby  incorporated  in  and 
declared  to  form  part  of  this  award  ;  and,  farther,  that  the  union 
and  every  member  thereof  and  the  employers  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  this  award  and  by 
the  said  terms,  conditions,  and  provisions  respectively  required  to 
.be  done,  observed,  and  performed,  and  shall  not  do  anything  in 
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contravention  of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by  and  observe  and  per- 
form the  same.  And  the  Court  doth  hereby  further  award,  order,, 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  shall  constitute  a  breach  of 
this  award,  and  that  the  sum  of  iSlOO  shall  be  the  maximum 
penalty 'payable  by  any  party  or  person  in  respect  thereof.  And 
the  Court  doth  further  order  that  this  award  shall  take  effect  from 
the  7th  day  of  March,  1902,  and  shall  continue  in  force  until  the 
3l8t  day  of  March,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  hath  hereunto  set  his  hand,  thi& 
3rd  day  of  March,  1902.  Theo.  Cooper,  J.,  President. 

The  Schedjulb  hereinbefore  referred  to. 

1.  When  colliers  are  employed  mining  by  hand-labour  at  tonnage 
rates  the  following  shall  apply :  Tonnage  rates  on  all  solid,  work- 
ings to  be  2s.  4d.  per  ton.  Below  4  ft.  to  be  a  deficient  place.  In 
the  event  of  the  company  working  coal  below  6  ft.  exclusively  on 
tonnage  rates,  the  adjustment  of  the  rate  shall  be  dealt  with  und^ 
clause  33  of  this  award.  All  places  6  ft.  and  under  to  be  single 
places. 

When  hewers  are  employed  to  produce  coal  by  hand-labour  at 
shift- wages  they  shall  be  paid  at  the  rate  of  not  less  than  12s.  per 
shift.  This  clause  is  to  apply  to  coal- miners  only,  and  such  coal- 
miners  shall  have  the  right,  if  they  desire,  to  be  paid  the  tonnage 
rates  prescribed  by  this  award. 

2.  Bords  to  be  18  ft.  wide  ;  but  in  case  of  bad  roof  the  manager 
to  have  the  right  to  reduce  the  width  to  not  less  than  16  ft. 

Headings. 

3.  Level  and  rise  headings  6  ft.  wide,  7s.  per  yard  ;  9  ft.  wide,. 
6s.  per  yard ;  12  ft.  wide,  5s.  per  yard.  Wet  dip  headings,  as  per 
arrangement. 

4.  When  taking  up  bottoms  in  bords  the  full  width,  any  thickness- 
down  to  3  ft  6  in.  to  be  paid  for  at  pillar  rates ;  from  3  ft.  6  in.  down 
to  2  ft.  to  be  paid  for  at  bord  rates ;  below  2  ft.  to  be  a  deficient 
place.  When  taking  up  bottoms  narrow,  prices  to  be  :  From  12  ft. 
wide  to  9  ft.  wide,  Is.  per  yard  ;  from  9  ft.  wide  to  6  ft.  wide,  28.  per 
yard. 

6.  If  ordered  to  drive  narrow  through  a  pillar  the  miner  shall 
be  paid  ordinary  pillar  yardage  rates — namely,  4s.  per  yard.  This- 
only  applies  to  driving  through  one  pillar.  If  the  miner  is  to  drive 
through  moie  than  one  pillar  he  shall  be  paid  ordinary  solid  rates 
both  for  coal  and  yardage. 

Pillars, 

6.  Prices  to  be  paid  for  pillars  as  follows :  From  4  ft.  to  6  ft.  6  in.^ 
2s.  per  ton;  from  5ft.  6 in.  to  6ft.  6 in.,  Is.  lOd.  per  ton;  from 
6  ft.  6 in.  to  9ft.,  Is.  9d.  per  ton  ;  over  9  ft..  Is.  8d.  per  ton.     Below 
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4  ft.  to  be  a  deficient  place.  These  prices  to  apply  to  a  clean  har(i 
roof.  In  the  event  of  having  a  false  or  bad  roof  3d.  per  ton  extra, 
to  be  paid  on  the  above  rates. 

7.  All  pillars  below  6  ft.  in  height  to  be  single  places.  The^ 
manager  to  have  the  right  to  put  on  two  men  if  necessary. 

8.  Tops  to  be  classed  as  pillars. 

9.  In  any  height  of  coal  up  to  6  ft.  thick,  if  stone  in  coal  or  stone 
on  top  of  coal  which  cannot  be  kept  up,  the  price  to  be  paid  shall 
be :  For  anything  up  to  the  first  3 in.,  Id.  per  con  ;  and  ^.  per  ton 
per  inch  afterwards.  Before  any  stone  scale  comes  into  force  the 
stone  must  be  of  sufficient  thickness  to  necessitate  its  being  picked 
out  of  coal.  Above  6  ft.  of  coal  the  stone  scale  shall  cease,  and  no 
allowance  be  made  for  stone. 

10.  All  places  which  the  company  desire  to  be  worked  by  hand- 
labour  at  tonnage  rates  shall  be  cavilled  for  every  three  months. 
Any  new  hefiwiing  being  started  by  hand-labour  during  the  cavil 
shall  be  cavilled  for  among  all  men  who  are  employed  at  tonnage 
rates,  and  who  are  competent  for  the  work.  In  any  case  where 
a  man  has  finished  his  place  for  the  time  being  in  any  section  of  the 
mine,  and  has  to  remove  to  another  section  from  any  cause  what- 
ever, he  shall  have  the  first  place  that  is  ready  in  the  section  which 
he  left,  or  return  to  his  own  place  if  it  is  ready  to  start  during  the 
quarter.  All  places  which  are  to  be  included  in  the  cavil  must  be 
distinctly  marked  before  the  cavil  is  drawn,  wherever  possible. 

11.  Six-inch  sets  of  timber  in  bords  not  to  be  paid  for  by  the 
company. 

Trucking. 

12.  Trucking  to  be  by  co-operative  or  day  wages.  If  by  day- 
wages,  10s.  per  day  for  men  over  the  age  of  nineteen  years ;  for 

.  youths  from  eighteen  to  nineteen  years,  8s.  6d.  per  day ;  from 
seventeen  to  eignteen  years,  7s.  6d.  per  day  ;  from  sixteen  to  seven- 
teen years,  6s.  6d.  per  day  ;  under  sixteen  years,  5s.  6d.  per  day. 

13.  Water  to  be  removed  from  the  working-places  by  the  com- 
pany, and  if  the  water  is  not  out  when  the  miner  starts  work  h& 
shall  remove  it,  and  be  paid  for  its  removal. 

14.  The  company  to  deduct  check-weigh  money  from  the  wages- 
of  each  miner  if  authorised  by  such  miner  so  to  do  under  section  19, 
subsection  (7),  of  •'  The  Truck  Act,  1891." 

15.  All  unclaimed  boxes  to  go  to  the  check-weigh  fund. 

16.  Working-hours  to  be  seven  hours  fifty-five  minutes  at  tace,. 
inclusive  of  meal-times.  The  mine  to  be  idle  every  pay  Saturday. 
On  special  occasions,  when  the  management  and  union  officials 
shall  agree,  pay  Saturday  may  be  worked. 

17.  The  company  shall  provide  tamping,  and  place  it  convenient 
for  the  truckers  to  take  to  the  face. 

18.  That,  as  long  as  there  are  sufficient  capable  men  at  Granity 
and  Millerton  out  of  work,  the  company  shall  employ  these,  either 
by  contract  or  day  labour,  provided  they  are  willing  to  work  at. 
ruling  rates.     This  clause  only  applies  to  those  men  employed  in 
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the  company,  and  discharged  during  the  term  of  this  award  or  last 
agreement. 

19.  The  turn  of  trucks  throughout  the  mine  shall  be  regulated  as 
evenly  as  possible. 

20.  Youths  having  been  employed  in  the  mine  for  two  years  and 
over,  and  being  over  the  age  of  eighteen  years,  shall  have  prefer- 
ence, whenever  practicable,  before  outsiders  if  men  are  wanted  to 
go  on  the  coal. 

21.  When  the  company  are  starting  machines  the  men  then 
employed  hewing  coal  shall  have  the  preference  of  employment  if 
they  are  competent. 

22.  Miners'  representatives  to  be  permitted  to  visit  the  scene  of 
any  accident  with  the  manager.  The  names  of  representatives  to 
be  lodged  with  the  mine-manager. 

23.  The  company  shall  have  the  undisputed  right  to  work  any 
part  or  whole  of  the  mine  by  machinery  on  giving  fourteen  days' 
notice  to  each  individual  collier  employed  in  those  places  where 
machinery  is  to  be  introduced. 

24.  The  following  shall  be  the  minimum  rate  of  wages  for  men 
employed  on  shift-work :  Fillers,  10s.  6d.  per  shift ;  machine-men, 
lis.  per  shift ;  shooters  and  borers,  12s.  per  shift ;  shift-men  en- 
gaged timbering  and  brushing,  10s.  6d.  per  shift ;  colliers  on  tonnage 
rates,  if  taken  for  any  other  work,  to  be  paid  not  less  than  128.  per 
shift ;  tippers,  Qs.  per  shift ;  rope-road  workers  of  and  over  the  age 
of  nineteen  years,  9s.  per  shift ;  eighteen  to  nineteen  years,  8s. 
per  shift ;  seventeen  to  eighteen  years,  7s.  per  shift ;  sixteen  to 
seventeen  years,  Gs.  per  shift ;.  fifteen  to  sixteen  years,  58.  per  shift ; 
under  fifteen  years,  3s.  6d.  per  shift ;  brake-head  men  and  incline- 
men  (if  not  on  contract),  98.  per  shift. 

Screen- workers  of  and  over  the  age  of  nineteen  years,  8s.  per 
shift ;  of  the  age  of  eighteen  to  nineteen  years,  7s.  per  shift ;  seventeen 
to  eighteen  years,  6s.  per  shift ;  sixteen  to  seventeen  years,  5s.  per 
shift ;  fifteen  to  sixteen  years,  4s.  per  shift ;  under  fifteen  years, 
3s.  6d.  per  shift. 

Machine  apprentices  (youths),  sixteen  years  and  over,  5s.  6d. 
per  shift ;  after  first  twelve  months,  Is.  per  day  increase ;  after  next 
twelve  months.  Is.  per  day  increase. 

Fitters,  lis.  6d.  per  shift ;  engine-drivers,  lis.  per  shift ;  stokers 
and  firemen,  10s.  per  shift ;  tool-siiarpener  and  horse-shoer,  lis.  per 
shift. 

Overtime  and  Hours  of  Labour, 

26.  The  hours  of  labour  for  workers  other  than  those  coming 
under  clause  16  shall  be  eight  hours*  work,  exclusive  of  crib-time. 

27.  Overtime  shall  be  paid  at  the  rate  of  a  time  and  a  quarter. 
Holidays :    Easter    Monday    and    Tuesday,    King's  Birthday, 

Labour  Day  (or  any  other  day  substituted  therefor),  25th,  26th,  and 
27th  December,  and  1st  and  2nd  January. 

28.  Four  hours  extra  shall  be  allowed  each  week  to  engine- 
drivers  and  firemen  for  washing  out  boilers.  If  double-shifted  the 
front  man  only  to  get  the  allowance. 
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At  the  compressor-engines  two  hours  shall  be  allowed  on  the 
first  shift  each  week  for  packing  engines. 
Flue-cleaning  shall  be  double  time. 

General. 

29.  In  all  cases  where  the  company  are  starting  new  hands 
during  the  term  of  this  award  it  shall  be  the  duty  of  the  manage- 
ment to  acquaint  such  new  employee  of  the  fact  that  the  employers 
and  workers  at  Granity  and  Millerton  are  working  under  an  award 
made  under  the  provisions  of  ''  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  amendment  thereto,  and  that  such 
worker,  being  an  employee  of  the  company,  is  expected  (if  he  is  not 
already  a  member)  to  become  a  member  of  the  Granity  Creek  Coal- 
miners'  Industrial  Union  of  Workers,  as  it  is  with  that  body,  and  not 
with  individuals,  the  company  deals  and  executes  its  agreements. 

30.  In  all  cases  when  the  company  are  reducing  hands,  should 
there  be  unionists  and  non-unionists  working  for  the  company,  other 
conditions  being  equal,  unionists  shall  have  the  preference  of  em- 
ployment. 

31.  All  wet  places  shall  be  six-hour  shifts,  and  full  shift- wages 
shall  be  paid  therefor.  If  any  dispute  shall  arise  as  to  whether  a 
place  is  a  wet  place,  such  dispute  shall  be  decided  by  the  general 
manager  (George  Fletcher)  and  the  president  of  the  union.  If  they 
shall  not  agree  the  matter  shall  be  decided  by  the  Mining  Inspector 
for  the  district  or  his  deputy. 

32.  The  company  shall  provide  all  tools  for  shift-men.  Each 
man  to  be  responsible  for  his  own  tools. 

33.  Should  any  matter  or  dispute  arise  during  the  term  of  this 
award,  and  not  herein  provided  for,  such  matter  or  dispute  shall  be 
referred  to  the  company  and  to  the  officials  of  the  union,  with  a  view 
to  coming  to  terms  in  settlement  of  the  same. 

34.  Any  workman  employed  on  wages  at  so-much  per  day  shall 
perform  any  class  of  work  which  he  may  be  required  to  do  in  or 
about  the  mine,  and,  if  requested  by  the  manager  or  his  deputy,  shall 
remove  from  one  place  to  another  where  his  services  are  for  the 
time  being  required.  If  he  shall  be  removed  from  work  for  which  a 
higher  payment  is  provided  by  this  award  than  for  the  work  to 
which  he  is  removed,  he  shall  nevertheless  be  paid  the  wages  he 
was  receiving  for  the  work  from  which  he  is  removed ;  if  the  work 
to  which  he  is  removed  is  paid  at  a  higher  rate  than  the  work  from 
which  he  is  removed,  then  he  shall  be  paid  the  rate  provided  for 
such  work  to  which  he  is  removed. 

35.  If  any  worker  is  from  any  cause  unable  to  earn  the  minimum 
wage  provided  by  this  award  for  any  class  of  work  to  which  he  may 
desire  employment,  such  worker  may  be  employed  at  such  less  wage 
as  may  be  agreed  upon  in  writing  by  the  president  of  the  union  and 
the  general  manager  at  Granity  Creek  (George  Fletcher). 

The  term  **  worker  "  shall  mean  either  a  man  or  a  youth,  as 
occasion  may  arise. 
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In  witness  whereof  the  Court  hath  hereto  set  and  affixed  its 
^eal,  and  the  President  hath  hereunto  set  his  hand,  this  3rd  day  of 
March,  1902.  Thbo.  Cooper,  J.,  President. 


The  Granity  Creek  Dispute. 
In  this  matter  the  main  questions  were  :  (1)  Whether  there  was 
any  substantial  difference  between  the  conditions  applicable  to  these 
mines  and  those  applicable  to  the  Denniston  mines ;  and  (2)  whether 
the  wages  should  be  paid  at  the  mine  or  at  Granity  as  heretofore. 
While  possibly  at  present  the  coal  at  these  mines  may  be  a  little 
-easier  worked  than  at  Denniston,  the  Court  is  satisfied  that  the 
<lifferenoe  is  so  slight  that  the  wages  and  tonnage  rates  iixed  for 
Denniston  ought  to  be  substantially  applied  also  to  the  Granity 
mines.  They  are  in  the  same  district,  owned  by  the  same  owners, 
the  coal  is  practically  of  the  same  class,  and,  with  the  exception  of 
the  trucking,  the  work  is  practically  the  same.  The  Court  there- 
fore fixes  the  same  rates  both  for  tonnage  and  shifts  as  it  has  fixed 
for  Denniston.  In  the  Granity  mines  the  trucking  is,  however, 
somewhat  different ;  the  trucks  are  heavier,  and  are  substantially 
worked  by  adult  labour.  The  parties  have  agreed  that  the  co- 
operative system  shall  be  applied  at  a  minimum  wage  for  adults 
over  nineteen  years  of  10s.  per  shift.  In  order  to  avoid  difficulty 
in  the  future,  the  Court  has  fixed  a  sliding-scale  of  wages  for  those 
under  nineteen  in  case  the  conditions  in  the  future  justify  the  com- 
pany in  employing  youths.  The  Court  is  unable  to  see  its  way  to 
require  the  conipany  to  pay  the  wages  at  the  mine.  From  the  time 
the  mine  was  opened  up  to  the  present  time,  a  period  of  some  years, 
the  wages  have  been  paid  at  Granity,  where  the  offices  of  the  com- 
pany are.  The  company  disburse  each  pay-day  a  very  large  sum 
of  money,  and  the  Court,  after  careful  consideration,  does  not  feel 
justified  in  altering  the  present  arrangements.  At  the  same  time  it 
recognises  that  a  hardship  exists  so  far  as  some  of  the  men  are  con- 
oerned,  and  it  recommends  the  company,  if  possible,  to  adopt  some 
system  by  which  the  men  living  at  a  distance  from  the  company's 
offices  at  Granity  may  be  paid  without  having  to  proceed  to  Granity 
for  their  money.  The  Court,  however,  cannot  make  any  order  in 
the  matter.  Thbo.  Cooper,  J.,  President. 


(32.)  DENNISTON  COAL-MINERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Westland  Industrial 
District.  —In  the  matter  of  "The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  **  The  Industrial  Conciliation  and 
Arbitration  Act  Amendment  Act,  1901  "  ;  and  in  the  matter  of 
an  industrial  dispute  between  the  Denniston  Coal-miners'  In- 
dustrial Union  of  Workers   and  the  Westport  Coal  Company 
(Limited)  Industrial  Union  of  Employers. 
The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  '*  the 
Oourt"),  having  taken  into  consideration  the  matter  of  the  above- 
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mentioned  dispute,  and  having  heard  the  Denniston  Goal-miners' 
Industrial  Union  of  Workers  (hereinafter  called  **  the  union  ")  by 
its  representatives  duly  appointed,  and  having  also  heard  the  em- 
ployers by  their  representatives  duly  appointed,  and  having  also 
heard  the  vritnesses  called  and  examined  and  cross-examined  by  and 
on  behalf  of  the  said  parties  respectively,  doth  hereby  order  and 
award :  That,  as  between  the  union  and  the  members  thereof  and  the 
employers,  the  terms,  conditions,  and  provisions  set  out  in  the 
■schedule  hereto  and  of  this  tward  shall  be  binding  upon  the  union 
And  upon  every  member  thereof  and  upon  the  employers,  and  that 
the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  be 
a.nd  they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award ;  and,  further,  that  the  union  and  every  member  thereof 
And  the  employers  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions, 
and  provisions  respectively  required  to  be  done,  observed,  and  per- 
formed, and  shall  not  do  anything  in  contravention  of  this  award 
or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all 
respects  abide  by  and  observe  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any  breach 
of  the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum  of 
J^lOO  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  thereof.  And  the  Court  doth  further  order  that  this 
award  shall  take  effect  from  the  14th  day  of  March,  1902,  and  shall 
continue  in  force  until  the  31st  day  of  March,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  hath  hereunto  set  his  hand,  this  3rd 
day  of  Mfiurch,  1902.  Thbo.  Cooper,  J.,  President. 

Thb  Schbdule   hereinbefore  referred  to. 

1.  When  colliers  are  employed  mining  by  hand-labour  at  ton- 
nage rates  the  following  provisions  shall  apply  :  Tonnage  rates  on 
sM  solid  workings  to  be  2s.  4d.  per  ton.  Below  4  ft.  to  be  a  defi- 
cient place.  In  the  event  of  the  company  working  coal  below  5  ft. 
exclusively  on  tonnage  rates,  the  adjustment  of  the  rate  shall  be 
dealt  with  under  clause  30  of  this  award.  All  places  6  ft.  and  under 
to  be  single  places. 

When  hewers  are  employed  to  produce  coal  by  hand-labour  at 
shift-wsjges  they  shall  be  paid  at  the  rate  of  not  less  than  12s.  per 
shift.  This  clause  is  to  apply  to  coal-miners  only,  and  such  coal- 
miners  shall  have  the  riffht,  if  they  desire,  to  be  paid  tonnage  rates 
prescribed  by  this  award. 

2.  Bords  to  be  18  ft.  wide ;  but  in  case  of  bad  roof  the  manager 
to  have  the  right  to  reduce  the  width  to  not  less  than  16  ft. 

Headings. 

3.  Level  and  rise  headings  6  ft.  wide,  Ts.  per  yard ;  9  ft.  wide, 
6s.  per  yard ;  12  ft.  wide,  6s.  per  yard.  Wet  dip  headings,  as  per 
arrangement. 
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4.  When  taking  up  bottoms  in  bords  the  full  width,  any  thick- 
ness down  to  3  fc.  6  in.  to  be  paid  for  at  pillar  rates  ;  from  3  ft.  6  in. 
down  to  2  ft.  to  be  paid  for  at  bord  rates ;  below  2  ft.  to  be  a  de- 
ficient place.  When  taking  up  bottoms  narrow,  prices  to  be  :  From 
12ft.  to  9ft.  wide,  Is.  per  yard;  from  9ft.  to  6ft.  wide,  2s.  per 
yard. 

6.  If  ordered  to  drive  narrow  through  a  pillar  the  miner  shall 
be  paid  ordinary  pillar  yardage  rates — viz.,  4s.  per  yard. 

This  only  applies  to  driving  through  one  pillar.  If  the  miner 
has  to  drive  through  more  than  one  pillar  he  shall  be  paid  ordinary 
solid  rates  both  for  coal  and  yardage. 

Pillars. 

6.  Prices  to  be  paid  for  pillars  shall  be  as  follows  :  From  4  ft.  up 
to  5 ft.  6 in.,  28.  per  ton  ;  from  5  ft.  6  in.  to  6ft.  6  in..  Is.  lOd.  per 
ton  ;  from  6ft.  6  in.  to  9  fc,  Is.  9d.  per  ton  ;  over  9  ft..  Is.  8d.  per 
ton.     Below  4  ft.  to  be  a  deficient  place. 

These  prices  to  apply  to  clean  hard  roof.  In  the  event  of  having 
a  false  or  bad  roof  3d.  per  ton  extra  to  be  paid  on  the  above  rates. 

7.  All  pillars  below  6  ft.  in  height  to  be  single  places.  The 
manager  to  have  the  right  to  put  on  two  men  if  necessary. 

8.  Tops  to  be  classed  as  pillars. 

9.  In  any  height  of  coal  up  to  6  ft.  thick,  if  stone  in  coal  or  stone 
on  top  of  coal  which  cannot  be  kept  up,  the  price  to  be  paid  shall  be : 
For  anything  up  to  the  first  3 in.,  Id.  per  ton  ;  and  ^d.  per  ton  per 
inch  afterwards.  Before  any  stone  scale  comes  into  force  the  stone 
must  be  of  sufficient  thickness  to  necessitate  its  being  picked  out  of 
coal.  Above  6  ft.  coal  the  stone  scale  shall  cease,  and  no  allowance 
be  made  for  stone. 

10.  All  plaices  which  the  company  desire  to  be  worked  by  hand- 
labour  at  tonnage  rates  shall  be  cavilled  for  every  three  months. 
Any  new  headings  being  started  by  hand-labour  during  the  cavil 
shall  be  cavilled  for  among  all  men  who  are  employed  at  tonnage 
rates,  and  who  are  competent  for  the  work.  In  sjay  case  where  a 
man  has  finished  his  place  for  the  time  being  in  any  section  of  the 
mine,  and  has  to  remove  to  another  section  from  any  cause  what- 
ever, he  shall  have  the  first  place  that  is  ready  in  the  section  which 
he  left,  or  return  to  his  own  place  if  it  is  ready  to  start  during  the 
quarter.  All  places  which  are  to  be  included  in  the  cavil  must  be 
distinctly  marked  before  the  cavil  is  drawn,  wherever  possible. 

11.  Six-inch  set  of  timber  in  bords  not  to  be  paid  for  by  the 
company. 

Other  Labour. 

12.  Trucking  to  be  by  contract  or  by  shift-work,  at  the  option  of 
the  company.  If  let  by  contract  the  contractor  shall  pay  to  the  per- 
sons employed  by  him  not  less  than  the  minimum  rates  fixed  for  shift- 
work, and  set  out  in  this  clause.  If  trucking  is  done  by  shift-work 
the  following  shall  be  the  minimum  rates  :  For  truckers  of  nineteen 
years  and  over,  98.  per  day  ;  eighteen  to  nineteen  years  of  age. 
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88.  6d.  per  day  ;  seventeen  to  eighteen  years  of  ace,  7s.  6d.  per  day ; 
sixteen  to  seventeen  years  of  age,  6s.  6d.  per  day;  under  sixteen 
years  of  age,  5s  6d.  per  day. 

13.  Water  to  be  removed  from  the  working-places  by  the  com- 
pany, and  if  the  vvater  is  not  out  when  the  miner  starts  work  he 
shall  remove  it,  and  be  paid  for  its  removal. 

14.  The  company  to  deduct  check-weigh  money  from  the  wages 
of  each  miner  if  authorised  by  such  miner  to  do  so  under  section  19, 
subsection  (7),  of  **  The  Truck  Act,  1891." 

15.  All  unclaimed  boxes  to  go  to  the  check- weigh  fund. 

Hours. 

16.  A  quarter  of  an  hour  is  to  be  allowed  each  way.  Each  man 
to  be  at  the  face  eight  hours,  including  meal-time.  The  mine  to  be 
idle  every  pay  Saturday.  On  special  occasions,  when' the  manage- 
ment and  union  officials  shall  agree,  pay  Saturday  may  be  worked. 
The  hours  for  workers  employed  on  work  above  ground  shall  be 
eight-hour  shifts,  exclusive  of  meal-time. 

17.  The  company  shall  provide  tamping,  and  place  it  convenient 
for  the  truckers  to  take  it  to  the  face. 

18.  That,  as  long  as  there  are  sufficient  capable  men  at  Dennis- 
ton  out  of  work,  the  company  shall  employ  these,  either  by  contract 
or  day  labour,  provided  that  they  are  willing  to  work  at  ruling 
rates.  This  clause  only  applies  to  those  men  employed  by  the 
company,  and  discharged  during  the  term  of  this  award  or  of  the 
last  agreement. 

19.  The  turn  of  trucks  throughout  the  mine  shall  be  regulated 
as  evenly  as  possible. 

20.  Youths  having  been  employed  in  the  mine  for  two  years  and 
over,  fiuad  being  over  the  age  of  eighteen  years,  shall  have  pre- 
ference, whenever  practicable,  before  outsiders  if  men  are  wanted  to 
go  on  the  coal. 

21.  When  the  company  are  starting  machines  the  men  then  em- 
ployed hewing  coal  shall  have  the  preference  of  employment  if  they 
are  competent. 

22.  Miners'  representatives  to  be  permitted  to  visit  the  scene  of 
any  accident  with  the  manager.  The  names  of  representatives  to 
be  lodged  with  the  mine- manager. 

23.  The  company  shall  have  the  undisputed  right  to  work  any 
part  or  the  whole  of  the  mines  by  machinery  on  giving  fourteen 
days'  notice  to  ea,ch  individual  collier  employed  in  those  places 
where  machinery  is  to  be  introduced. 

24.  The  following  shall  be  the  minimum  rate  of  wages  for  men 
employed  on  shift- work :  Fillers,  10s.  6d.  per  shift ;  machine-men, 
lis.  per  shift ;  shooters  and  borers,  12s.  per  shift ;  shift-men 
engaged  timbering  and  brushing,  10s.  6d.  per  shift;  colliers  on 
tonnage  rates,  if  taken  for  any  other  work,  to  be  paid  not  less  than 
12s.  per  day  ;  tippers,  9s.  per  shift ;  rope-road  workers  over  the  age 
of  nineteen,  9s.  per  shift ;  of  the  age  of  eighteen  to  nineteen,  8s. 
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per  shift;  seventeen  to  eighteen,  7s.  per  shift;  sixteen  to  seven- 
teen, 68.  per  shift ;  fifteen  to  sixteen,  5s.  per  shift ;  under  fifteen, 
3s.  6d.  per  shift ;  hrake-head  men  and  incline-men  (if  not  employed 
by  contract),  9s.  per  shift. 

Screen- workers  of  and  over  the  age  of  nineteen,  Ss.  per  shift; 
from  eighteen  to  nineteen,  78.  per  shift;  from  seventeen  to  eighteen, 
68.  per  shift ;  from  sixteen  to  seventeen,  58.  per  shift ;  from  fifteen 
to  sixteen,  4s.  per  shift ;  under  fifteen,  3s.  6d.  per  shift. 

Maintenance-men  on  incline  are  not  included  in  this  schedule  or 
in  this  award,  it  being  agreed  that  no  rates  shall  be  fixed  for  such 
men. 

25.  Machine  (apprentices)  youth,  sixteen  years  and  over,  5s.  6d. 
per  day ;  after  first  twelve  months,  Is.  a  day  increase ;  next  twelve 
months,  Is.  per  day  increase. 

26.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter. 

Holidays. 
Easter  Monday  and  Tuesday,  King's   Birthday,   Labour  Day 
(or  any  other  day  substituted  for  Labour  Day),  the  25th,  26th,  and 
27th  days  of  December,  and  the  1st  and  2nd  January. 

.  27.  In  all  cases  when  the  company  are  starting  new  hands 
during  the  term  of  this  award  it  shall  be  the  duty  of  the  manage- 
ment of  the  said  company  to  acquaint  such  new  employee  of  the 
fact  that  employers  and  workers  at  Denniston  are  working  under  an 
industrial  award  made  and  executed  under  the  provisions  of  "  The 
Industrial  Conciliation  and  Arbitration  Act,  1900,"  and  amendment 
thereof,  and  that  such  worker,  being  a  new  employee  of  the  said 
company  (if  not  already  a  member),  is  required  to  become  a  member 
of  the  Denniston  Industrial  Workers'  Union,  as  it  is  with  that  body, 
and  not  with  individuals,  the  company  deals  and  executes  its  agree- 
ments. In  all  cases  when  the  company  are  reducing  hands,  should 
there  be  unionists  and  non-unionists  working  for  the  said  company, 
other  conditions  being  equal,  unionists  shall  have  the  preference  of 
employment. 

28.  All  wet  places  shall  be  six-hour  shifts,  and  full  shift-wages 
shall  be  paid  therefor.  If  any  dispute  shall  arise  as  to  whether  a 
place  is  a  wet  place,  such  dispute  shall  be  decided  by  the  general 
manager  (Mr.  Lindop)  and  the  president  of  the  union.  If  they 
shall  not  agree,  then  the  matter  shall  be  decided  by  the  Mining 
Inspector  for  the  district  or  his  deputy. 

29.  The  company  to  provide  tools  for  all  shift-men.  Each  man 
to  be  responsible  for  his  own  tools. 

30.  Should  any  matter  or  dispute  arise  during  the  term  of  this 
award,  and  not  herein  provided  for,  such  matter  or  dispute  shall  be 
referred  to  the  company  and  officials  of  the  union,  with  a  view  to 
coming  to  terms  in  settlement  of  the  same. 

31.  Any  workman  employed  on  wages  at  so-much  per  day  shall 
perform  any  class  of  work  which  he  may  be  required  to  do  in  or 
about  the  mine,  and,  if  requested  by  the  manager  or  his  deputy,  to 
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remove  from  one  place  to  another  where  his  services  are  for  the 
time  being  required.  If  he  shall  be  removed  from  work  for  which  a 
higher  payment  is  provided  by  this  award  than  for  the  work  to  which 
he  is  removed,  he  shall  nevertheless  be  paid  the  wages  he  was 
receiving  for  the  work  from  which  he  is  removed ;  if  the  work  to 
which  he  is  removed  is  paid  at  a  higher  rate  than  the  work  from 
which  he  is  removed,  then  he  shall  be  paid  the  rate  provided  for 
such  work  to  which  he  is  removed. 

32.  If  any  worker  is  from  any  cause  unable  to  earn  the  minimum 
wage  provided  by  this  award  for  any  class  of  work  for  which  he 
may  desire  employment,  such  worker  may  be  employed  at  such  less 
wage  as  may  be  agreed  upon  in  writing  by  the  president  of  the 
union  and  the  general  manager  (Mr.  Lindop)  at  Denniston  for  the 
time  being  of  the  company. 

The  term  **  worker  "  shall  mean  either  a  man  or  a  youth,  as 
occa^n  may  arise. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
^nd  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
Iiand,  this  3rd  day  of  March,  1902. 

Theo.  Cooper,  J.,  President. 

The  Denniston  Miners'  Dispute. 

In  this  matter  the  principal  questions  arising  for  the  decision  of 
the  Court  were :  (1)  The  tonnage  rates  ;  (2)  shift- wages  for  various 
classes  of  workers ;  (3)  whether  trucking  should  be  done  by  co- 
operative labour ;  (4)  provisions  for  wet  places. 

Incidental  to  the  tonnage  rates  the  question  of  cutting  the  coal 
was  raised,  and  an  incresise  was  asked  generally  in  relation  to  pillar 
rates.  The  union  also,  on  shift- wages  generally,  claimed  increases. 
The  company  by  a  cross-reference  asked  for  a  reduction  of  the 
present  rate  of  pay.  After  a  very  careful  consideration  of  the  evi- 
dence and  of  the  arguments  on  both  sides  the  Court  has  come  to 
the  conclusion  that  substantially  the  rates  agreed  upon  by  the  last 
industrial  agreement  made  between  the  parties,  and  the  term  of 
which  expired  on  the  31st  December  last,  ought  to  be  continued  for 
a  further  term  of  two  years.  In  reference  to  cutting  coal,  the  repre- 
sentatives of  the  union  do  not  contend  that  where  such  cutting 
is  necessary  the  ordinary  tonnage  rate  should  not  apply,  but  they 
submit  that  the  miner  ought  to  be  the  judge  of  the  necessity  for 
cutting  before  shooting.  The  company  and  its  mine-manager  and 
deputies  are  responsible  for  the  safe  and  efficient  working  of  the 
mine  under  stringent  provisions  of  the  Coal-mines  Act,  and,  in 
order  to  insure  the  effective  carrying-out  of  such  provisions,  instruc- 
tions were  issued  to  deputies,  firemen,  and  shot-firers  shortly  after 
the  happening  of  the  lamentable  accident  in  the  Brunner  Mine. 
Those  instructions  have  ever  since  been  carried  out,  and,  among 
other  things,  prescribe  that  the  shot-firer  must  refuse  to  allow,  light, 
or  fire  any  shot  where  there  is  reasonable  doubt  as  to  its  being  suc- 
cessful.    Obviously  the  duty  is  cast  on  the  shot-firer  or  the  deputy 
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to  determine  whether  cutting  as  well  as  holing  is  necessary  for  the 
successful  firing  of  any  particular  shot.  It  is  admitted  that  in 
many  cases  the  coal  must  be  cut  as  well  as  holed,  and  if  the  Court 
were  to  determine  that  the  right  to  judge  whether  cutting  was  neces- 
sary or  not  was  with  the  miner  it  would  be  taking  from  the  persons- 
responsible  by  law  the  means  for  effectively  performing  their  duties. 

The  Court  cannot  uphold  the  contention  of  the  union.  Some 
complaints  were  made  that  latterly  the  mine-manager  and  deputies 
or  shot-firer  had  unreasonably,  and  arbitrarily  in  some  cases,  re- 
quired coal  to  be  unnecessarily  cut.  The  Court  cannot  review  the 
discretion  of  the  mine-manager  or  his  responsible  subordinate  officers 
in  such  a  matter  as  this,  and  it  feels  sure  that  the  present  manager,. 
Mr.  Lindop,  will  see  that  during  the  currency  of  this  award  the  dis- 
cretionary powers  which  the  deputies  and  shot-firers  must,  in  the 
Court's  opinion,  possess  are  not  exercised  unnecessarily.  Of  this 
the  manager  must  be  the  judge,  and  the  Court  will  not  do  anything^ 
which  will  weaken  the  discretionary  rights  of  the  management  to- 
take  what  precautions  are  necessary  for  the  safety  of  the  mine  and 
of  the  nany  men  engaged  at  work  in  it. 

The  Court  considers  that  no  alteration  in  respect  of  the  working 
of  the  coal  by  the  men  engaged  on  tonnage  rates  should  be  made. 
The  rate  for  solid  working  was,  under  the  industrial  agreement 
made  two  years  ago,  fixed  at  2s.  4d.  per  ton.  While,  in  the  opinion 
of  the  Court,  no  sufficient  reason  has  been  shown  for  an  increase^ 
no  sufficient  reason  has  been  shown  for  a  decrease,  and  the  Court 
therefore  awards  that  the  old  rate  shall  continue.  The  rates^ 
claimed  by  the  union  for  pillars  were  nominally  an  all-round  in- 
crease of  3d.  per  ton.  Practically  the  question  for  the  determina- 
tion of  the  Court  was  whether  the  provisions  in  the  industrial 
agreement  providing  for  3d.  extra  where  the  roof  was  false  or  bad 
should  be  retained,  or  whether  these  words  should  be  struck  out 
and  the  rates  increased  by  3d.  per  ton.  At  present  the  roofs  are 
technically  false  or  bad,  and  the  company  are  paying  the  increased 
rate  by  the  allowance  under  this  provision  of  the  3d.  extra  per  ton. 
The  Court  is  of  opinion  that  the  provision  should  be  retained,  and 
that  the  company  should  continue  to  be  still  allowed  the  option  of 
paying  the  lower  rates  in  case  roofs  should  hereafter  improve  and 
become  clean  and  sound.  The  question  is  not  of  much  practical 
importance,  as  it  is  not  anticipated  that  any  substantial  change  in 
the  conditions  of  the  roofs  is  likely  to  occur  during  the  term  of  this 
award. 

The  Court  has  fixed  the  shift- wages  at  substantially  the  present 
rates.  The  company  asked  for  a  reduction,  the  men  for  an  increase. 
The  Court  is  of  opinion  that  neither  have  proved  their  case  in  this 
respect,  and  that  the  present  rates  are  fair,  and  ought  to  be  main- 
tained. 

In  one  respect  the  Court  has  made  an  alteration,  which,  in 
effect,  was  a.greed  upon  at  the  hearing—  namely,  that  when  hewers, 
employed  on  tonnage  rates  are  taken  from  that  work  for  any  other 
work  they  must  be  paid  the  minimum  shift-wages  of  12s.  per  shift. 
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The  Court  has  Dot  inserted  in  the  list  of  minimum  wages  a 
•specific  wage  for  men  taken  from  the  face,  beyond  this  provision 
respecting  colUers;  but  has,  by  clause  31,  prescribed  that  when 
workmen  engaged  on  shift-wages  at  a  particular  work  are  taken  for 
•other  work,  then  their  wages  are  not  to  be  reduced  if  the  work  to 
-which  they  are  taken  is  paid  at  a  lower  rate.  If  it  is  paid  at  a 
higher  rate  they  are  to  be  paid  the  rate  prescribed. 

With  regard  to  trucking,  the  Court,  after  very  careful  considera- 
tion, is  unable  to  see  how  the  particular  class  of  trucking  required 
in  the  Denniston  mines  can  be  carried  out  by  co-operative  labour. 
It  has  given  the  company  the  option  of  doing  it  by  shift  labour  or 
by  contract ;  but,  in  order  to  prevent  the  irregularities  of  payment 
Alleged  by  the  union  when  the  work  is  done  by  contract,  it  has  fixed 
the  wages  of  truckers  according  to  age,  and  has  required  the  con- 
tractors to  pay  these  wages  to  the  workers  employed  by  them  ;  and 
with  a  view  to  meet  the  diflBculty  suggested  by  the  company — that 
■ability  as  well  as  age  must  be  a  factor  in  the  rate  of  wages  paid  to 
those  under  nineteen  years  of  age— it  has  inserted  a  clause  giving 
power  to  the  president  of  the  union  (Mr.  Foster)  to  arrange  with 
the  manager  of  the  company  (Mr.  Lindop)  for  a  lesser  wage  where 
a  youth  is  unable  to  earn  the  scheduled  rate  of  wages  applicable  to 
bis  age. 

The  Court  was  asked  to  define  a  "  wet  place."  It  is  not  possible 
to  give  a  satisfactory  definition,  so  much  depending  upon  the  cir- 
-cumstances  of  such  place — the  quantity  of  water  either  on  the  floor 
or  dripping  from  the  roof ;  but  it  has  inserted  a  clause  suggested  at 
the  hearing,  and  substantially  agreed  to  by  the  parties,  providing 
that  in  case  of  dispute  the  question  shall  be  determined,  as  each 
disputed  case  arrives,  by  Mr.  Lindop  and  Mr.  Foster,  and,  in  the 
^vent  of  their  not  being  able  to  arrive  at  a  conclusion,  by  the  Mining 
Inspector  of  the  district  or  his  deputy. 

The  Court  expresses  its  gratification  at  the  good  feeling  existing 
between  the  management  and  the  union,  and  has  no  doubt  that  this 
feehng  will  continue  in  the  future.  It  thanks  Mr.  Foster  and  his 
•colleagues,  and  Mr.  Lindop,  Mr.  Fletcher,  and  their  colleagues,  for 
.  the  manner  in  which  the  dispute  has  been  conducted  before  the 
Oourt.  Thro.  Cooper,  J.,  President. 


(33.)  BLACKBALL  OOAL-MINERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Westland  Industrial 
District. — In  the  matter  of  '*The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  of  **  The  Industrial  Conciliation  and 
Arbitration  Act  Amendment  Act,  1901  "  ;  and  in  the  matter  of 
an  industrial  dispute  between  the  Blackball  Miners'  Industrial 
Union  of  Workers  and  the  Blackball  Coal  Company  (Limited). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the   Blackball  Coal-miners' 
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Industrial  Union  of  Workers  (hereinafter  called  *'  the  union  ")  by  its 
representatives  duly  appointed,  and  having  also  heard  the  employers 
by  their  representatives  duly  appointed,  and  having  also  heard  the 
witnesses  called  and  examined  and  cross-examined  by  and  on  behalf 
of  the  said  parties  respectively,  doth  hereby  order  and  award  :  That, 
as  between  the  union  and  the  members  thereof  and  the  employers, 
the  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  union  and  upon  every 
member  thereof  ai:d  upon  the  employers,  and  that  the  said  terms, 
conditions,  and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award;  and, 
further,  that  the  union  and  every  member  thereof  and  the  em- 
ployers shall  respectively  do,  observe,  and  perform  every  matter  and 
thing  by  this  award  and  by  the  said  terms,  conditions,  and  provi- 
sions respectively  required  to  be  done,  observed,  and  performed,  and 
shall  not  do  anything  in  contravention  of  this  award  or  of  the  said 
terms,  conditions,  and  provisions,  but  shall  in  all  respects  abide  by 
and  observe  and  perform  the  same.  And  the  Court  doth  hereby 
further  award,  order,  and  declare  that  any  breach  of  the  said  terms, 
conditions,  and  provisions  set  out  in  the  schedule  hereto  shall  con- 
stitute a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be 
the  maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
take  effect  from  the  21st  day  of  March,  1902,  and  shall  continue 
in  force  until  the  31st  day  of  March,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto 
put  and  affixed,  and  the  President  hath  hereunto  set  his  hand,  this 
3rd  day  of  March,  1902. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 

When  colliers  are  engaged  hewing  coal  by  hand-labour  at  ton- 
nage rates  the  following  provisions  shall  apply  : — 

1.  Tonnage  rates  on  bottom  seam  to  be  2s.  4d.  per  ton  in  all 
places  above  4  ft.     Below  4  ft.  to  be  a  deficient  place. 

2.  The  top  seam  shall  be  worked  (if  no  agreement  as  hereinafter 
mentioned  is  made)  at  special  shift-wages  of  12s.  per  shift. 

3.  The  top  seam  may,  however,  be  worked  at  such  tonnage  rates 
as  may  from  time  to  time  be  mutually  agreed  upon  in  writing  by 
the  president  for  the  time  being  of  the  union  and  Joseph  Scoit, 
manager  of  the  company  at  Blackball. 

4.  Breaking  away  top  seam  is  included  in  top- seam  work. 

5.  The  rates  prescribed  for  working  the  bottom  seam  are  to  be 
paid  for  pillars  and  all  solid  work  other  than  the  top  seam. 

6.  Breaking  away  a  bord  to  be  paid  2  yards. 

7.  Bords  to  be  18  ft.  wide.  In  case  of  bad  roof,  manager  to 
have  right  to  reduce  to  not  less  than  16  ft. 
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Yardage  Rates, 

8.  Levels  and  rise  headings,  6s.  per  yard.  Wet  dip  headings, 
as  per  arrangement. 

Wet  Places, 

9.  Men  working  in  wet  places  other  than  in  the  top  seam  to  be 
paid  lis.  for  six-hour  shifts.  If  in  the  top  seam,  to  be  paid  12s. 
for  six-hoar  shifts.  What  is  a  wet  place  shall,  in  case  of  dispute, 
be  settled  by  the  president  of  the  union  and  Mr.  Joseph  Scott,  the 
raining  manager ;  and  if  they  shall  not  agree,  then  by  the  Warden 
of  the  district. 

Falling  Stone, 

10.  In  places  where,  on  account  of  falling  stone,  miners  cannot 
make  wages,  then  they  shall  be  paid  shift-wages. 

Timbering. 
11.  Timbering  levels  and  headings,  3s.  per  set.     Bords,  2s.  per 
set.     Miners  to  secure  roof  12  ft.  from  face.     Timbering  back  along 
roadway  to  be  paid  3d.  per  prop.     Sets  as  above. 

Trucking, 

12.  Miners  to  truck  their  own  coal  50  yards,  and  run  a  jig. 
From  50  to  70  yards  to  be  paid  Id.  per  ton  extra.  Over  70  yards, 
2d.  per  ton  extra.  Turn  of  trucks  throughout  the  mine  to  be  regu- 
lated as  evenly  as  possible. 

Cavilling, 

13.  All  coal-places  to  be  cavilled  every  three  months.  First 
cavilled  out  to  be  first  cavilled  in.  Any  new  heading  starting 
during  a  cavil  to  be  cavilled  for  among  all  men  competent  to  do 
the  work.  In  any  case  when  a  man  finishes  his  cavil  for  the  time 
being  in  one  section  of  the  mine  he  ia  to  have  first  place  that  is 
ready  in  that  section,  if  one  is  ready  during  the  cavil. 

14.  Youths  over  nineteen  years  of  age  and  more  than  eighteen 
months  in  the  company's  employment  to  have  preference  over  out- 
siders when  men  are  wanted  to  get  coal.  Truckers  going  on  the 
coal  to  come  out  when  called  on  to  truck  at  truckers'  wages  for 
three  months. 

Weighing  Goals. 

15.  Company  to  weigh  all  coals.  This  clause  is  not  to  take 
effect  until  the  new  machine  is  put  up. 

16.  All  unclaimed  boxes  to  go  to  check-weigh  fund. 

Hours  of  Work, 

17.  For  miners  employed  underground  the  hours  shall  be  those 
prescribed  by  section  6  of  '*  The  Coal-mines  Act  Amendment  Act, 
1901." 

18.  For  other  workers  the  hours  shall  be  eight-hour  shifts,  ex- 
clusive of  crib-time. 

All  work  during  idle  time,  whenever  practicable,  to  be  divided  as 
evenly  as  possible. 
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Holidays,  dc. 

19.  From  24th  December  to  4th  January  exclusive,  17th  March, 
Easter  Monday,  Kmg's  Birthday.  Labour  Day,  Blackball  sports 
and  picnic  days.     Half-shift  every  Satuniay  afternoon. 

Overtivie. 

20.  Overtime,  time  and  a  quarter.  For  Sunday  work,  time  and 
a  half.  In  cases  where  men  are  required  to  work  overtime  through 
breakdown  in  or  about  the  mine  or  its  machinery  ordinary  rates  to 
be  paid. 

Minimum  Rate  of  Shijt-tvages. 

21.  For  truckers  of  nineteen  years  of  age  and  over,  9s.  per  shift ; 
eighteen  to  nineteen  years  of  age,  8s.  per  shift;  seventeen  to 
•eighteen  years  of  age,  7s.  per  shift;  sixteen  to  seventeen  years 
of  age,  6s.  per  shift;  under  sixteen  years  of  age,  5s.  per  shift; 
boys  engaged  on  rope  outside,  fifteen  years  of  age  or  under,  3s.  6d. 
per  shift,  with  a  rise  of  6d.  per  shift  every  six  months. 

Trucking  to  be  by  contract  or  shift-work,  at  the  option  of  the 
company.  If  by  contract  the  contractor  shall  pay  to  the  workers 
employed  by  him  the  minimum  rate  of  wages  provided  by  this 
award. 

Aerial  workers  and  tippers  of  the  age  of  nineteen  years  and  over, 
98.  per  shift ;  eighteen  to  nineteen  years,  Ss.  per  shift ;  seventeen 
to  eighteen  years,  78.  per  shift ;  sixteen  to  seventeen  ^ears,  6s. 
per  shift ;  under  sixteen  years,  5s.  per  shift. 

Screen-men. 

24.  Workers  employed  as  screen-men,  8s.  per  shift. 

'  Shift -men. 

25.  For  miners  employed  getting  coal  (other  than  those  working 
on  the  top  screen)  the  wages  shall  be  lis.  per  shift. 

Company  to  have  the  right  to  select  miners  to  work  places 
worked  on  shift-wages. 

Ordinary  Shift-work. 
Permanent  shift-men,    10s.   6d.   per  shift;    casual  shift -men, 
lOs.  8d.  per  shift.     *'  Casual  "  means  when  a  miner  is  taken  from 
his  own  place  and  sent  to  work  on  ordinary  shift- work. 

Miscellaneous. 

26.  Blacksmiths:  Foreman,  12s.  6d.  per  shift;  second  and  third 
fires,  lis.  per  shift;  tool-sharpeners,  10s.  per  shift;  strikers,  8s.  per 
shift.  Boys  in  shop:  Under  sixteen,  4s.  6d.  per  shift;  sixteen 
to  seventeen,  5s.  6d.  per  shift ;  seventeen  to  eighteen,  6s.  6d. 
per  shift ;  eighteen  to  nineteen,  7s.  6d.  per  shift.  Carpenters, 
10s.  6d.  per  shift.  Rope- splicers,  9s.  6d.  per  shift.  Rope-road 
men,  9s.  per  shift.  Timber-men  and  other  men  engaged  on  out- 
side work,  9s.  per  shift.    Furnace-men,  9s.  per  shift.    Boys  shoving 
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up  empties  from  fiierial  terminus,  6s.  6d.  per  shift.  Groom,  £2  168. 
per  week.  Engineer  and  fitter,  lis.  6d.  per  shift.  Engine-drivers, 
lis.  per  shift.  Boys  on  boilers  :  Under  sixteen,  4s.  6d.  per  shift ; 
from  sixteen  to  seventeen,  5s".  6d.  per  shift;  from  seventeen  to 
eighteen,  6s.  6d.  per  shift ;  from  eighteen  to  nineteen,  7s.  6d.  per 
shift. 

General. 

27.  Road-laying  to  be  the  same  as  heretofore. 

28.  Miners'  representatives  to  be  allowed  to  visit  the  scene  of 
any  accident  with  the  manager.  The  names  of  the  representatives 
to  be  lodged  with  the  manager. 

29.  Preference  of  employment  to  be  given  to  unipnists. 

30.  Should  any  matter  or  dispute  arise  during  the  term  of  this 
award,  and  not  herein  provided  for,  such  matter  or  dispute  shall  be 
dealt  with  by  mutual  agreement  between  the  president  of  the  union 
and  Mr.  Joseph  Scott,  the  manager  of  the  company. 

30a.  If  any  worker  is  from  any  cause  unable  to  earn  the 
minimum  wage  provided  by  this  award  for  any  class  of  work  for 
which  he  may  desire  employment,  such  worker  may  be  employed 
at  such  less  weige  as  may  be  agreed  upon  in  writing  by  the  president 
of  the  union  and  the  manager  (Mr.  Joseph  Scott). 

The  term  **  worker"  shall  mean  either  a  man  or  a  youth,  as 
occasion  may  arise. 

Term  of  Award, 

31.  This  award  shall  come  into  operation  on  the  21st  day  of 
March,  1902,  and  shall  continue  in  force  until  the  31st  day  of 
March,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  hath  hereunto  set  his  hand,  this  3rd 
day  of  March,  1902.  Theo.  Coopbb,  J.,  President. 


The  Blackball  Dispute. 

In  this  matter  the  parties,  on  the  22nd  July,  1901,  made  an  in- 
dustrial agreement  continuing  until  the  end  of  the  year.  The 
union  now  claim  considerable  increases  on  the  rates  then  agreed  on, 
while  the  company  claim  a  decrease. 

Except  in  one  respect,  the  Court  has  had  no  difficulty  in  deter- 
mining the  questions  raised.  The  rates  provided  by  the  agree- 
ment, and  which  were  so  recently  fixed  by  the  parties,  are,  in  the 
Court's  opinion,  fair.  They  are' practically  similar  rates  to  those 
fixed  by  agreement  at  the  end  of  the  year  between  a  similar  union 
and  the  Brunner  mine-owners  in  this  district,  and  they  do  not 
substantially  difiFer  from  those  fixed  for  the  Denniston  and  Granity 
mines.  The  question  of  the  working  of  the  top  seam  has,  however, 
been  very  difficult  to  determine.  The  union  asked  a  tonnage  rate 
of  4s. ;  the  company  2s.  2d.,  2s.  4d.,  and  2s.  6d.,  according  to  width. 
The  condition  of  the  country  in  which  this  seam  is  worked  is 
variable,  and  the  Court  is  unable  to  fix  any  tonnage  rate  which 
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would  apply  to  all  ciroumstances  and  to  changing  conditions.  It 
therefore  orders  chat  this  seam  shall  be  worked  on  special  shift- 
wages  of  12s.  per  shift,  reserving,  however,  power  to  the  company 
and  the  union  to  agree  from  time  to  time  in  the  manner  prescribed 
by  clause  3  of  the  award  upon  a  tonnage  rate.  If  no  agreement  is 
made  the  shift- wages  are  to  be  paid.  These  shift- wages  are  to 
applv  to  all  work  done  in  getting  coal  out  of  the  top  seam,  including 
breaking  up  the  top  seam.  The  tonnage  rate  for  all  other  coal  is 
that  agreed  upon  in  July  last.  With  reference  to  yardage,  the 
Court  was  unable  to  place  the  amounts  demanded  by  the  union  or 
the  amounts  offered  by  the  company  on  any  sufficiently  satisfac- 
tory basis.  It  has  therefore  adopted  the  clause  agreed  upon  by 
both  parties  in  July  last,  fixing  yardage  on  levels  and  rise  headings 
at  6s.  per  yard.  The  other  wages  prescribed  by  the  Court  are 
those  fixed  by  the  agreement  of  July  for  the  classes  of  work  re- 
ferred to  therein,  and  for  work  not  referred  to  in  that  agreement 
the  rates  which,  in  the  opinion  of  the  Court,  are  fair  for  work  of 
that  class  in  coal-mines  in  this  district,  and  which  do  not  substan- 
tially differ  from  those  fixed  for  Denniston  and  Granity  Creek  and 
agreied  upon  at  Brunner.  Theo.  Cooper,  J.,  President. 


Re  No.  38.— BLACKBALL  TRUCKERS.— DEFINITION  BY  COURT. 

Court  of  Arbitration,  25th  August,  1902. 
The  Court,  after  consideration  of  the  question  submitted  to  it  by  both 
parties — namely,  **  whether  truckers  come  within  the  definition  of 
miners  in  clause  17  of  the  award  " — decides  that  truckers,  when  work- 
ing underground,  are,  although  not  expressly  mentioned,  within  the 
meaning  of  clause  17  of  the  award.  Their  work  is  closely  allied  to  that 
of  the  miners,  and  under  clause  12  of  the  award  trucking  is  dealt 
with  as  part  of  the  ordinary  work  of  a  miner.  Where,  therefore, 
truckers  are  employed  underground  to  truck  coal  the  Court  decides 
that  their  hours  shall  be  regulated  under  clause  17  of  the  award. 
If  they  are  employed  on  the  surface,  then  they  come  under  clause  18 
of  the  award.  In  order  that  they  can  be  brought  properly  under 
clause  18  of  the  award  it  is  essential  that  their  day's  work  shall 
begin  on  the  surface.  Theo.  Cooper,  J.,  President. 

To  the  Secretary  of  the  workers'  union  and  to  the  Manager  of 
the  Blackball  Mine,  Blackball. 


(34.)  BLACKBALL  COAL-MINERS.— ENFORCEMENT  OP  AGREEMENT. 

The  Blackball  Miners'  Industrial  Union  of  Workers  v.  The  Black- 
ball Coal  Company  (Limited) 

JuDQMBNT  of  the  Court  on  the  3rd  day  of  March,  1902. 

The  breaches  of  the  industrial  agreement  between  the  parties 
alleged  in  the  complaint  are : — 
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1.  That  the  company  have  paid  shift-men  at  the  rate  of  98.  per 
day  instead  of  lOs.  6d.  per  dav  as  provided  by  the  agreement. 

2.  That  they  have  paid  their  foreman  blacksmith  lis.  per  day 
and  the  blacksmith  at  the  second  fire  10s.  per  day  instead  of 
12s.  6d.  and  lis.  respectively.  That  they  have  paid  the  tool- 
sharpener  8b.  6d.  per  shift  instead  of  lOs.,  and  the  strikers  5s.  per 
shift  instead  of  8s. 

3.  That  they  have  paid  tipper  at  aerial  tram  8s.  instead  of  9s.,. 
and  an  outside  hand  7s.  instead  of  9s. 

With  respect  to  the  first  charge,  the  facts  proved  by  the  unioD 
are  substantially  undisputed  by  the  company.  Two  men,  Smith  and 
Weatherby,  were  employed  as  truckers  prior  to  and  after  the  22nd 
July,  1901,  the  date  when  the  industrial  agreement  was  made. 
The  rate  of  payment  prescribed  by  the  agreement  for  truckers  over 
nineteen  was  9s.  per  shift.  Both  these  men  were  on  different  occa- 
sions, and  when  not  trucking,  employed  in  the  mine  on  shift- work,, 
but  were  only  paid  truckers'  wages,  although  the  rate  fixed  for 
shift-work  was  10s.  6d.  per  shift.  Mr.  Scott,  while  admitting  thesa 
facts,  contended  that,  as  thece  men  were  engaged  as  truckers,  he^ 
could  nevertheless  employ  them  in  the  mine  on  shift-work  at 
truckers'  wages,  and  he  stated  that  he  employed  no  shift-men  in 
the  mine.  We  are  unable  to  agree  with  this  contention.  The- 
agreement  provides  for  shift- work,  and  fixes  the  rate  at  10s.  6d. 
per  shift.  If  Mr.  Scott's  contention  were  allowed  to  prevail 
the  provisions  of  the  agreement  prescribing  a  rate  of  wages  for 
shift-work  would  be  of  no  value,  and  the  mine-manager  would 
be  enabled  to  engage  a  number  of  men  for  a  work  for  which  a 
lower  rate  of  pay  was  fixed,  and  then  employ  them  on  shift- work 
at  the  lower  rate  of  pay,  and  this  would  practically  nullify  the 
agreement  in  one  of  its  principal  matters.  The  plain  meaning  of 
the  agreement  is  that  men  employed  on  shift- work  are  to  get  the 
rate  of  wages  fixed  for  that  work ;  for  those  employed  on  truck- 
ing, the  rate  of  wages  fixed  for  truckers.  If  a  trucker  is  taken  from 
the  trucking,  the  work  he  is  employed  to  do,  and  is  ordered  inta 
the  mine  on  shift-work,  he,  while  doing  that  shift-work,  ceases  ta 
be  a  trucker,  and  ought  to  be  paid  shift- wages.  The  company  have 
therefore  committed  a  breach  of  the  agreement  in  not  paying 
these  men  shift- wages  for  the  time  they  were  employed  in  the 
mine  on  shift- work.  No  data  has  been  placed  Wore  us  by 
which  we  can  assess  the  difference  between  the  rate  of  wages 
which  ought  to  have  been  paid  and  the  rate  which  these  men 
received,  and  we  cannot  therefore  fix  any  amount  to  be  paid  to  the 
men.  And  both  men  admit  that  they  voluntarily  worked  on  this 
shift  work  at  the  lower  rate  of  wages,  and  neither  of  them  have  ever 
made  any  complaint  to  or  demand  upon  the  company  for  extras 
wages.  We  think  that  this  breach  is  not  one  which,  under  the 
particular  circumstances  of  this  case,  calls  for  any  severe  penalty^ 
and  in  respect  of  this  charge  we  order  the  company  to  pay  to  th^ 
union  a  penalty  of  £1. 
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In  respect  to  the  second  series  of  charges,  no  evidence  has  been 
adduced  in  support  of  the  charges  that  the  company  paid  the  tool- 
sharpener  8s.  6d.  and  the  striker  5s.  The  charge  that  Goodall  was 
paid  lis.  instead  of  12s.  6d.  depends  upon  the  question  whether  he 
was  foreman  blacksmith.  At  the  time  when,  or  shortly  before,  the 
agreement  was  signed,  Mr.  Scott,  the  manager,  informed  the  repre- 
sentatives of  the  union  that  he  was  engaging  a  Mr.  Pearson,  then 
at  Christchurch,  as  his  foreman  blacksmith.  Goodall  was  told 
that  he  was  not  the  foreman,  although  he  worked  at  first  fire. 
We  think  that  the  evidence  is  not  sufficiently  strong  to  justify  us 
in  holding  that  during  the  period  from  the  22nd  July,  1901,  until 
the  arrival  of  Mr.  Pearson,  who  is  now  the  recognised  foreman, 
Goodall  was  the  foreman  blacksmith.  It  is  clear  that  the  company 
before  signing  the  agreement  had  entered  into  negotiations  with 
Pearson,  and  that  Pearson  on  his  arrival  took  the  position  of  fore- 
man. Goodall  himself  says  that  his  work  now  is  no  different  from 
what  it  was  before  Pearson's  arrival,  and  the  union  do  not  suggest 
that  he  is  now  entitled  to  foreman's  wages.  He  himself  has  con- 
tinued to  work  throughout  at  the  wage  of  lis.  a  day,  the  rate  he  is 
at  present  receiving.  With  respect  to  Donaldson  the  position  is, 
however,  quite  different.  Mr.  Scott  contends  that  Donaldson  was 
engaged  as  horse-shoer  and  not  as  blacksmith,  and  was  therefore 
not  entitled  to  blacksmith's  wages.  No  wages  were  fixed  under 
the  agreement  for  a  horse-shoer.  We  are  satisfied,  however,  that 
Donaldson  was  a  blacksmith.  He  had  up  till  the  19th  October 
the  second  fire.  A  substantial  portion  of  his  time  was  occupied  in 
general  blacksmith's  work,  and  he  ought  to  have  been  paid  black- 
smith's wages.  We  order  the  company  to  pay  to  the  union  for 
Donaldson  the  sum  of  £3  16s.,  being  on  the  basis  of  Is.  per  day  for 
every  day  worked  by  Donaldson  from  the  22nd  July  until  the  19th 
October. 

The  other  charges  are  not,  in  our  opinion,  proved.  The  union 
contend  that,  as  the  wages  for  aerial  men  were  fixed  at  9s.,  this 
amounted  to  a  prohibition  of  youth-labour,  or,  at  any  rate,  that  if 
youths  were  employed  they  were  to  be  paid  men's  wages.  We 
do  not  agree  with  this  contention.  The  persons  to  whom  the  lower 
wages  were  paid  were  all  youths,  and  with  one  exception  under  the 
age  of  nineteen  years,  and  with  one  exception  were  all  working 
for  the  company  at  the  rate  of  wages  paid  to  them,  and  in  respect 
of  which  the  present  complaint  is  made,  before  the  agreement  was 
signed.  If  these  youths  were  to  be  excluded  from  work,  or  if 
the  company  were  to  be  required  to  pay  them  men's  wages,  the 
agreement  should  have  definitely  and  clearly  stated  so.  It  merely 
fixes  the  wages  for  aerial  men  and  men  employed  on  outside  work, 
and  does  not  regulate  the  wages  or  the  work  of  youths  and  boys. 
The  award  which  we  have  just  delivered  now  takes  the  place  of 
the  agreement,  and  we  have  clearly  defined  the  position  and  wages 
of  youths  for  the  future,  and  no  difficulty  can  again  arise  in  this 
respect. 
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The  order  of  the  Court  is  that  the  company  in  respect  of  the 
first  breach  pay  a  penalty  of  £1 ;  and  this  we  order  to  be  paid  ta 
the  union  in  respect  of  the  second  set  of  charges :  that  they  pay  ta 
the  union,  to  be  paid  over  to  Donaldson,  the  sum  of  £3  16s.,  and 
that  they  pay  the  costs  incurred  by  the  union  in  bringing  this 
application  before  the  Court,  and  the  expenses  of  Smith,  Weatherby^ 
Goodall,  and  Donaldson ;  such  costs  and  expenses  to  be  fixed  by 
the  Clerk  of  .\ wards  for  this  district ;  the  witnesses'  expenses  to  be 
calculated  according  to  the  scale  fixed  by  the  rules. 

Thbo.  Cooper,  J.,  President. 


(35.)   DENNISTON  ENGINE-DRIVERS,  FIREMEN,  AND  BRAKES- 
MEN.—AGREEMENT. 

This  agreement,  made  in  pursuance  of  **  The  Industrial  Conciliation 
and  Arbitration  Act,  1900,"  this  24th  day  of  April,  1902,  between 
the  Westport  Coal  Company  (Limited)  Industrial  Union  of  Em- 
ployers and  the  Denniston  Engine-drivers,  Firemen,  and  Brakesmen 
Industrial  Union  of  Workers :  The  said  parties  to  this  agreement 
agree  as  follows  in  regard  to  work  and  labour  at  the  Denniston 
mines,  viz. : — 

Engine-drivers,  lis.  per  shift;  firemeu,  10s.  per  shift;  assisting 
firemen  at  compressor,  existing  rates  to  continue. 

At  the  following  places— viz..  Iron-bridge  hauling-engine,  Bur- 
nett's  Face,  Munsie's  and  Cascade  haulage-engines — four  hours  extra, 
will  be  allowed  each  week  for  washing  out  boilers  ;  if  double- shifted, 
front  man  only  get  the  four  hours. 

At  the  compressor-engines  two  hours  will  be  allowed  on  the  first 
shift  each  week  for  packing  engines. 

Flue-cleaning,  double  time.  Men  driving  dip  haulage-engine  in 
mine  to  be  paid  lis.  per  shift  when  time  is  fully  occupied  in  wind- 
ing. This  does  not  refer  to  cases  in  which  there  is  only  intermittent 
winding. 

The  brakesman  at  top  hydraulic  to  be  paid  lis.  per  shift,  the  one 
at  middle  brake  as  heretofore. 

Preference  of  employment  will  be  given  to  members  of  union,  all 
things  being  equal. 

Should  any  matter  or  dispute  arise  during  the  term  of  this  agree- 
ment, and  which  is  not  herein  provided  for,  the  same  shall  be 
referred  to  the  manager  and  officials  of  the  company  and  the  secre- 
tary and  ojfficials  of  the  union,  with  a  view  of  coming  to  terms  of 
settlement  of  such  matter  or  dispute. 

The  provisions  of  this  agreement  to  continue  i  force  for  two 
years,  commencing  from  the  Slst  day  of  March,  1902,  and  termi- 
nating on  the  31st  day  of  March,  1904. 
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In  witness  hereof  the  parties  hereto  have  hereunto  set  their 
iiands  this  24th  day  of  April,  1902. 

For  the  Westport  Coal  Company  (Limited)  Induscrial 
Union  of  Employers — 

Alfbed  B.  Lindop,  Manager. 
Witness — A.  Hamilton. 

For  the  Engine-drivers,  Firemen,   and  Brakesmen's 
Industrial  Union  of  Workers — 

John  Colliqan,  President. 
BiCHABD  Murphy,  Secretary. 
Witness-  -A.  Hamilton. 


(36.)  GREY  VALLEY  COAL-MINERS.— AGREEMENT. 

This  agreement,  made  in  pursuance  of  **  The  Industrial  Con- 
<5iliation  and  Arbitration  Act,  1900,"  this  1st  day  of  November, 
1902,  between  the  Greymouth-Point  Elizabeth  Railway  and  Coal 
Oompany  (Limited)  Industrial  Union  of  Employers  and  the  Grey 
Valley  Industrial  Union  of  Workers :  The  said  parties  to  this 
a.greement  acree  as  follows  in  regard  to  work  and  labour  at  the 
Brunner  ColSeries : — 

1.  All  coal  to  be  weighed  gross,  and  to  be  paid  for  as  follows :  (a.) 
Fast  places  in  solid  coal,  2s.  4d.  Two  fast  places  in  pillar  not  to 
mean  sohd  coal.  (6.)  Open  ends,  28.  per  ton.  13  cwt.  to  be  the 
limit  of  coal  put  in  any  one  truck.  All  unclaimed  boxes  to  go  to 
<iheck- weigh  fund. 

2.  Wet  places :  lis.  to  be  paid  for  six-hour  shifts  where  men 
require  to  stand  in  water,  or  where  water  is  dripping  on  them. 
Men  working  in  wet  places  to  have  their  fair  share  of  trucks  during 
the  time  they  are  at  work. 

3.  Shift-wages  getting  coal :  lis.  per  shift ;  workmen  to  have 
the  right  to  claim  payment  at  tonnage  rates  by  notifying  same  at 
-commencement  of  any  pay  period. 

4.  Shift-men,  permanent,  per  shift,  10s.  6d. 

5.  Shift-men,  casual,  per  shift,  lis.  ''  Casual"  to  mean  when 
^  workman  is  taken  from  his  own  place  and  sent  to  work  somewhere 
^Ise.  In  ca^es  of  men  cleaning  old  workings  casual  wages  to  be 
paid  for  two  days  where  they  are  double-shifted,  and  for  three 
days  where  there  is  a  single  shift ;  after  that  time  permanent  shift 
wages  for  the  whole  of  the  time. 

6.  Carpenters,  per  shift,  10s.  6d. 

7.  Engine-drivers,  per  shift,  lOs. 

8.  Firemen,  9s.  per  shift  if  working  fourteen  shifts  per  fortnight, 
4Uid  9s.  6d.  per  shift  if  working  twelve  shifts  per  fortnight. 

9.  Brunner  rope-road  man,  per  shift,  10s. 
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10.  Outside  boys :  Ss.  per  shift  for  the  first  three  months,  4s.  per 
shift  for  the  succeeding  six  months,  with  an  advance  of  6d.  per  shift 
for  six  months  thereafter. 

11.  Trucking  by  miners:  The  following  shall  apply  to  all  sec- 
tions of  the  mine :  Miners  to  work  their  own  coal  up  to  50  yards. 
From  50  yards  to  75  yards,  extra  per  ton,  2d.  For  each  25  yards  or 
portion  of  25  yards  after  75  yards,  extra  per  ton,  3d. 

12.  Trucking  to  be  by  contract,  or  shifc-wages.  Bach  and  every 
trucker  to  share  the  same  contract,  and  to  be  paid  according  to 
position  pro  raid.  If  tenders  are  called  for  contract,  such  tenders 
to  be  limited  to  employees  of  the  company. 

13.  Falling  stone  on  top  of  coal :  If  from  this  cause  workmen 
cannot  make  wages  then  he  is  to  be  paid  shift  wages,  viz.,  lis.  per 
day. 

14.  Fireclay  to  be  paid  11  cwt.  for  10  cwt.  truck,  at  rate  of  2s. 
per  ton. 

15.  Yardage  :  Inclines,  levels,  or  slits,  Gs.  per  yard. 

16.  Cavilling:  All  coal  pleices  to  be  cavilled  for  every  three 
months ;  first  cavilled  out  to  be  first  cavilled  in. 

17.  Timbering:  (1)  Sets  of  timber  up  fo  6ft.  high,  28.  6d.  per 
set ;  (2)  from  6  ft.  to  8  ft.  high,  3s.  6d.  per  set ;  (3)  inclines,  levels, 
and  slits,  not  less  than  3s.  6d.  per  set ;  (4)  special  sets — everything 
over  8  ft.  high  or  more  than  8  in.  through  measured  in  centre  to  be 
deemed  special  sets — ^price  of  special  sets  to  be  arranged  between 
manager  and  workmen,  and,  if  they  cannot  agree,  to  be  referred  to 
the  manager  and  committee  or  secretary  of  the  union  with  a  view 
of  a  settlement ;  (5)  sets  requiring  close  laths  on  top.  Is.  extra  per 
set ;  (6)  company  to  provide  all  laths. 

18.  Pigstys,  each  58.     Filling  in  pigsty  to  be  extra. 

19.  Timber  back  the  road  :  Miners  to  keep  all  timber  2  ft.  back 
from  end  of  rails.  All  timber  over  that  distance  back  from  rails  end 
io  be  kept  by  the  company,  or  paid  for  at  shift- wages. 

20.  Company  to  lift  all  bottoms. 

21.  Holidays :  Every  Saturday  afternoon,  17th  March,  18th 
March,  26th  March,  Good  Friday,  Easter  Monday,  King's  Birth- 
day, Labour  Day ;  24th,  25th,  26th,  and  27th  December,  1902 ;  1st, 
2nd,  and  Srd  January,  1903. 

22.  Preference  of  employment  to  be  given  to  unionists,  provided 
union  secretary  supplies  manager  with  list  of  unionists. 

23.  Should  any  matter  or  dispute  arise  during  the  term  of  this 
agreement,  and  which  is  not  herein  provided  for,  the  same  shall  be 
referred  to  the  company's  managers  and  the  committee  of  the  union 
or  its  secretary  with  a  view  of  coming  to  terms  in  settlement  of  such 
matter  or  dispute. 

The  provisions  of  this  agreement  to  continue  in  force  for  one 
year,  commencing  from  the  5th  day  of  November,  1902,  and  ter- 
minating on  the  4th  day  of  November,  1903. 

In  witness  whereof  the  parties  hereto  have  hereunto  set  their 
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hands  this  1st    day  of    November,  1902,  at   Brannerton,   in   the 
Colony  of  New  Zealand. 

For  the  Greymouth-Point  Elizabeth  Railway  and  Coal  Com- 
pany (Limited)  Industrial  Union  of  Employers, 

B.    G.    PiLOHER. 

Witness — R.  Alison,  Mine-manager  Brunnerton. 

For  the  Grey  Valley  Industrial  Union  of  Workers, 

Geobgb  Newton,  President. 
RoBT.  Russell,  Secretary. 

Witness— H.  Coppersmith,  Miner,  Brunnerton. 


(37.)  GREYMOUTH  WHARF  LABOURERS.— AGREEMENT. 

(Based  on  the  recommendations  of  the  Boaxd  of  Conciliation.) 

This  agreement,  made  in  pursuance  of  **  The  Industrial  Concilia- 
tion and  Arbitration.  Act,  1900,"  this  2nd  day  of  December,  1902,. 
between  the  Greymouth  Wharf  Labourers'  Industrial  Union  of 
Workers,  of  the  one  part,  and  the  Union  Steam  Ship  Company  of 
New  Zealand  (Limited),  the  Blackball  Coal  Company  (Limited),  the 
Wellington  Steam  Packet  Company,  the  Anchor  Steajn  Shipping 
and  Foundry  Company  (Limited),  Levin  and  Co.  (Limited),  Keith 
Ramsay  and  Co.  (Limited),  Richardson  and  Co.,  New  Zealand 
Loan  and  Mercantile  Agency  Company  (Limited)  (hereinafter 
called  "the  employers  of  labour"),  of  the  oth^r  part.  Now,  this 
agreement  witnesseth  that  the  following  schedule  of  hours  and 
conditions  of  labour  in  the  Port  of  Greymouth,  and  the  rates  of 
wages  for  the  various  kinds  of  work  thereat,  is  as  follows,  that  is  to 
say: — 

Hours  of  Labour. 

1.  The  ordinary  time  shall  be  from  8  a.m.  to  5  p.m.,  exclusive  of 
the  meal-hour,  which  is  from  12  noon  to  1  p.m.,  which  hour  shall 
be  counted  as  overtime. 

Wages  per  Hour. 

2.  Merchandise,  cargo,  produce,  timber,  bricks,  tiles,  fireclayr 
bagged  coke,  and  sleepers  :  Is.  6d.  ordinary  time,  28.  overtime.  All 
manner  of  live-stock,  and  all  manner  of  shovel-work,  2s.,  day  and 
night. 

Holidays, 

3.  All  work  done  on  holidays  to  be  paid  for  at  the  rate  of  time 
and  half.  The  following  days  are  the  holidays :  Labour  Day,. 
Christmas  Day,  Boxing  Day,  New  Year's  Day,  Good  Friday, 
Easier  Monday,  birthday  of  the  reigning  Sovereign,  and  the  Heir 
Apparent's  birthday.  In  the  event  of  any  of  these  holidays  falling 
on  a  Sunday,  working  upon  the  days  such  holidays  are  proclaimed 
shall  be  considered  overtime.  All  Sunday  labour  shall  be  double 
rates  of  pay. 
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Payment  of  Wages. 

4.  All  men  shall  be  paid  for  time  actually  employed. 

All  employers  of  labour  shall,  through  their  agents,  pay  all 
wages  due  to  the  men  every  Friday,  between  the  hours  of  2  p.m. 
and  6  p.m. ;  men  to  be  paid  up  to  6  p.m.  on  Wednesday,  irrespec- 
tive of  the  ship  being  finished  loading  or  discharging.  Any  man 
paid  short,  through  any  error  of  the  time-keeper,  upon  his  making 
it  known  shall  get  his  money  on  the  following  day. 

Engagement  of  Labour  (Day-work). 

5.  All  employers  requiring  men  to  work  at  vessels  then  in  port 
shall  give  their  orders  telling  men  off  at  the  shelter-shed  between 
the  hours  of  8  a.m.  and  10  a.m. 

When  vessels  are  expected  during  the  day  and  their  arrival  is 
uncertain,  men  shall  be  in  attendance  at  the  shelter- shed  on  the 
boat's  arrival. 

When  sufficient  men  are  not  available  at  the  shelter-shed  the 
foreman  shall  be  at  liberty  to  engage  men  elsewhere. 

Night-work. 

6.  All  employers  requiring  men  for  work  between  the  hours  of 
6  p.m.  and  8  a.m.  shall  give  their  orders  telling  the  men  off  at  the 
shelter-sheds  between  the  hours  4  p.m.  and  5  p.m.,  or  the  men  may 
be  called  at  their  homes  when  required. 

7.  Men  required  between  the  hours  of  12  p.m.  on  Sunday  and 
8  a.m.  on  Monday  shall  be  told  off  at  the  shelter-shed  between  the 
hours  of  4  p.m.  and  5  p.m.  on  Saturday,  or  may  be  called  at  their 
homes  when  required  1 

8.  Any  man  or  men  ordered  out  between  the  hours  of  5  p.m. 
and  8  a.m.  who,  on  their  arrival,  are  not  required,  shall  receive  one 
hour's  pay  at  the  rate  of  wages,  and  all  further  time  they  are  kept 
waiting  shall  be  paid  for  as  if  working. 

Hatchway-man,  and  Weight  of  Slings. 

9.  A  competent  man  shall  always  be  placed  at  the  hatchways, 
and  be  paid  the  same  wages  as  if  working  in  the  hold. 

10.  Slings  of  cargo  are  not  to  exceed  12  cwt.,  except  in  the  case 
of  a  single  package  weighing  over  that  weight,  and  not  more  than 
eight  sacks  of  any  description  to  a  sling. 

Crib-tim^. 
.11.  All  men  working  between  the  hours  of  5  p.m.  and  8  a.m. 
shall  be  allowed  quarter  of  an  hour  crib- time  every  four  hours.     No 
payment  to  be  made  for  such  time  allowed. 

Recognised  Foreman. 
12.  The  members  of  this  union  shall  take  no  orders  or  instruc- 
tions from  any  person  other  than  the  recognised  foreman  of  any 
company,  or  the  officer  in  charge  of  vessels.     Due  notice  to  be 
given  to  the  union  of  the  appointment  of  any  foreman  by  respective 

28— Disputes. 
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companies  affected  by  this  agreement ;  and  that  in  the  event  of  any 
person  a  member  of  the  union  being  required  to  fulfil  and  discharge 
such  duties  of  foreman  temporarily,  of  any  company,  such  appoint- 
ment to  be  notified  to  the  union  for  their  approval  or  otherwise. 

Preference  to  Umonists, 

13.  All  employers  of  wharf  labour  shall  give  the  preference  of 
employment  to  members  of  this  union,  and  shall  not  employ  non- 
members,  providing  the  men  who  are  members  of  this  union  are 
present  and  capable  of  performing  the  work  required  of  them. 

14.  Preference  of  work  shall  in  no  case  be  given  to  one  member 
over  another,  where  each  member  is  equally  qualified  to  perform 
the  particular  class  of  work  required  of  him,  and  equally  attentive 
to  his  duties. 

Contract  Work, 

15.  In  the  event  of  any  company  letting  a  contract  for  loading 
or  unloading  coal,  cargo,  timber,  &c.,  they  shall  in  all  cases  make  it 
a  condition  of  contract  that  preference  of  employment  shall  be 
given  to  members  of  this  union,  and  the  rates  of  wages  and  con- 
ditions of  work  shall  be  the  same  as  if  the  said  company  did  the 
work  by  casual  labour. 

Offences. 

The  recognised  foreman  or  representative  of  any  company  shall 
report  and  confer  with  the  executive  of  the  Greymouth  Wharf 
Labourers'  Union  on  all  matters  where  men  working  for  any  of  the 
above-mentioned  companies  have  neglected  to  perform  their  proper 
duties,  or  have  used  abusive  or  threatening  language  to  their 
foremen  or  agents  while  at  work,  or  have  neglected  to  be  in 
attendance  when  called  upon ;  such  offences  shall  be  inquired  into 
by  the  executive  of  the  union  whenever  reported  to  it  by  the  respec- 
tive companies,  agents,  or  foremen,  and  all  such  offenders  shall  be 
dealt  with  as  prescribed  in  the  rules  of  the  Greymouth  Wharf 
Labourers'  Union,  and  the  result  shall  be  reported  to  the  agent  or 
foreman  of  the  company  interested. 

The  matters  contained  in  the  above  clause  shall  not  debar 
the  foreman  or  agent  from  suspending  the  offenders  until  such 
time  as  the  matter  has  been  inquired  into  by  the  executive  of 
the  union. 

Should  any  dispute  arise  during  the  term  of  this  agreement,  and 
not  herein  provided  for,  such  matter  or  dispute  shall  be  referred  to 
and  come  before  the  representatives  of  the  various  shipping  com- 
panies and  this  union,  with  a  view  of  cpming  to  terms  of  settle- 
ment. 

The  several  terms  and  conditions  contained  in  this  agreement 
shall  be  the  basis  of  an  industrial  agreement  between  the  respec- 
tive representatives  of  the  different  companies  and  the  Greymouth 
Wharf  Labourers'  Industrial  Union  of  workers,  and  the  said  agree- 
ment shall  be  binding  on  both  parties  for  a  period  of  one  year  from 
the  2nd  day  of  December,  1902. 
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In  witness  whereof  the  respective  seals  and  signatures  of  the 
parties  hereto  have  heen  fixed  this  24th  day  of  November,  1902. 

For  the  Wharf  Labourers'  Union, 

Jabies  Carter,  Secretary. 
Union  Steamship  Company  of  New  Zealand  (Limited), 

Robert  Millar. 
The  Anchor  Steam  Shipping  Company, 

A.    ViCKERMAN. 

Blackball  Coal  Company  (Limited), 

J.  T.  Skoqlund,  Agent. 
Keith  Ramsay  and  Co.,  s.s.  "  Rimu," 

Duncan  McLean,  Agent. 
Levin  and  Co.  (Limited), 

Per  Mare  Sprot  and  Co. 
Wellington  and  Wanganui  Steam  Packet  Company, 

G.  W.  Moss  AND  Co.,  Agents. 
Richardson  and  Co.,  Napier, 

G.  W.  Moss  AND  Co.,  Agents. 


CANTERBURY    INDUSTRIAL    DISTRICT. 

(86.)  CANTERBURY  OOAOHBUILDERS'  DISPUTE. 

Board  of  Conciliation,  Canterbury  District, 
Sir,—  •       Christchurch,  19th  June,  1901. 

No.  248. — Canterbury  Coachbuilders'  Industrial  Union  and 
Messrs.  Brabner  and  Son  and  others. 

I  have  to  report  that  the  Board  has  been  unable  to  bring  about 
A  settlement  in  this  dispute. 

I  have,  &c,, 

A.  H.  TuRNBULL,  Chairman. 
The  Clerk  of  Awards,  Christchurch. 


(87.)  0HRI8TCHUR0H  PAINTERS.— RECOMMENDATIONS. 
Board  of  Conciliation,  Canterbury  District, 
Sir,—  Christchurch,  2nd  July,  1901. 

Nos.  249  and  251. — Christchurch  Painters*  Industrial  Union 
«nd  Master  Painters'  Association,  and  T.  Gapes  and  others. 

The  Board's  recommendation  in  the  above  case  is  as  follows  : — 
The  recognised  hours  of  work  shall  be  from  8  a.m.  to  5  p.m.  on 
five  days  of  the  week  and  from  8  a.m.  to  12  noon  on  Saturdays,  one 
hour  to  be  allowed  each  day  for  dinner  (Saturdays  excepted),  from 
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the  Ist  September  to  the  30th  April  (both  inclusive) ;  and  from  the- 
Ist  May  to  the  3l8t  August  one  half-hour  for  dinner,  and  to  leave 
off  work  at  4.30  ;  Saturdays,  from  8  a.m.  to  12  noon. 

All  journeymen  (except  those  hereinafter  mentioned)  working  at 
any  branch  of  the  trade  for  any  employer  shall  be  paid  not  less  than. 
Is.  IJd.  per  hour.  Wages  shall  be  paid  weekly  and  in  cash,  and 
when  not  paid  on  the  job  walking  and  waiting  time  shall  be  paid 
for ;  provided  this  condition  as  to  payment  shall  not  apply  where 
two  men  or  less  are  employed  in  any  job.  Men  who  are  over  the 
age  of  fifty- five  years  may  work  for  a  lesser  rate  than  Is.  l^d.  per 
hour,  but  such  lesser  sum  shall  not  be  below  7s.  per  day. 

Subject  to  preference  clause,  any  workman  who  is  not  considered 
capable  of  earning  Is.  l^d.  per  hour  shall  be  paid  such  lesser  sum,  if 
any,  as  shall  from  time  to  time  be  agreed  upon  in  writing  between  such 
workman  and  a  committee  composed  of  the  chairman  and  secretary^ 
of  the  Painters'  Industrial  Union  of  Workers  and  the  chairman  and 
secretary  of  the  Master  Painters'  Association  ;  and  in  default  of  such 
agreement,  then  as  may  be  fixed  by  the  Chairman  for  the  time  being 
of  the  Canterbury  Conciliation  Board  upon  the  application  of  such- 
workman,  twenty-four  hours'  notice  of  such  application  to  be  given 
to  the  secretary  of  the  union,  who  shall  (if  desired  by  him)  be  heard 
by  the  Chairman  upon  such  application. 

All  time  worked  beyond  the  time  mentioned  in  Rule  1  shall  be 
considered  overtime,  and  shall  be  paid  for  at  the  rate  of  time 
and  a  quarter  for  the  first  four  hours,  and  time  and  a  half  after- 
wards. 

Overtime  on  holidays  and  Sundays  to  be  paid  for  at  double  rates. 
The  following  holidays  shall  be  observed  :  New  Year's  Day,  Good 
Friday,  Easter  Monday,  birthday  of  reigning  Sovereign,  Duke  of 
York's  Birthday,  Metropolitan  Show  Day,  Anniversary  Day,  Christ- 
mas Day,  Boxing  Day,  and  Labour  Day. 

Union  Men  to  have  Preference. — Employers  shall  employ  mem- 
bers of  the  Christchurch  Painters'  Union,  or  members  of  any  other 
properly  constituted  union  of  painters,  in  preference  to  non-mem- 
bers, provided  that  the  members  of  the  union  are  equally  qualified 
with  non- members  to  perform  the  particular  work  to  be  done,  and 
are  ready  and  willing  to  undertake  it.  When  non-members  are 
employed  there  shall  be  no  distinction  between  members  and  non- 
members  ;  both  shall  work  together  in  harmony,  and  both  shall 
work  under  the  same  conditions,  and  receive  equal  pay  for  equal 
work.  Employers  shall  give  men  twenty-four  hours'  notice  of  their 
discharge,  and  vice  versd. 

The  union  shall  at  all  times  keep  in  some  convenient  place  within 
one  mile  from  the  Chief  Post-oflBce  in  Christchurch  a  book  to  be 
called  **  the  employment- book,"  wherein  shall  be  entered  the  names 
and  exact  addresses  of  all  members  of  the  union  for  the  time  being 
out  of  employment,  with  a  description  of  the  branch  of  the  trade  in 
which  such  workman  claims  to  be  proficient,  and  the  names  and 
addresses  and  occupation  of  every  employer  by  whom  each  such 
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workman  shall  have  been  employed  during  the  preoeding  two  years. 
Immediately  upon  such  workman  obtaining  employment  a  note 
thereof  shall  be  entered  in  such  book,  and  any  change  of  address  of 
any  such  workman  shall  also  forthwith  be  entered  in  such  book. 
The  executive  of  the  union  shall  use  their  best  endeavour  to  verify 
all  the  entries  contained  in  such  book,  and  shall  be  answerable  as 
for  a  breach  of  this  award  if  any  such  entry  therein  shall  be  wilfully 
false  to  their  knowledge,  or  in  case  they  shall  not  have  used  reason- 
able endeavours  to  verify  the  same.  Such  book  shall  be  open  to 
every  employer  without  fee  or  charge  at  all  hours  between  8  a.m. 
and  5  p.m.  on  every  working-day.  If  the  union  fail  to  keep  the 
-employment-book  in  manner  provided  by  this  condition,  then  and 
in  each  case,  and  so  long  as  such  failure  shall  continue,  any  em- 
ployer may,  if  he  so  thinks  fit,  employ  any  person  or  persons, 
whether  a  member  of  the  union  or  not,  to  perform  the  work  required 
by  him  to  be  performed,  notwithstanding  the  foregoing  provisions. 
Notice  by  advertisement  in  the  two  morning  daily  papers  published 
in  Christchurch  shall  be  given  by  the  union  of  the  place  where 
«uch  employment-book  shall  be  kept,  and  of  any  change  in  such 
place.  (N.6. — The  above-mentioned  book  will  be  kept  until  further 
notice  in  the  Cabmen's  and  Carriers'  Telephone-office,  Cathedral 
Square.) 

Employers  shall  not  place  any  obstacle  in  the  way  of  the  repre- 
sentative of  the  union  collecting,  or  endeavouring  to  collect,  moneys 
due  to  the  union  from  its  members,  provided  the  same  be  done  out 
of  working-hours. 

All  apprentices  shall  be  legally  indentured  for  the  term  of  five 
years.  Shops  to  be  allowed  one  apprentice  every  two  years.  Em- 
ployers shall  encourage  their  apprentices  to  attend  the  painting  and 
•decorating  classes  at  the  School  of  Art.  Should  an  employer,  from 
an  unforeseen  cause,  be  unable  to  carry  out  his  obligation  to  his 
apprentice,  it  shall  be  permissible  for  the  apprentice  to  complete  his 
term  with  another  employer,  and  the  fact  of  such  employer  already 
having  his  full  complement  of  apprentices  shall  not  debar  him  from 
taking  on  such  extra  apprentice.  Wages  shall  be  paid  apprentices 
at  the  rate  of  6s.  per  week  for  the  first  year,  10s.  per  week  for  the 
second  year,  15s.  for  the  third  year,  £1  for  the  fourth  year,  £1  5s. 
for  the  fifth  year. 

Suburban  and  Country  Work. — Workmen  shall  be  one  mile  walk- 
ing limit  from  their  employer's  place  of  business  at  8  a.m.  When 
a  job  is  more  than  one  mile,  and  not  more  than  three,  they  shall 
travel  to  and  fronii  the  job  in  their  own  time,  and  shall  be  conveyed 
or  have  their  travelling-expenses  paid  to  and  from  the  job.  When 
the  job  is  more  than  three  miles,  and  not  more  than  eight  miles, 
they  shall  travel  one  way  in  their  own  time  and  one  way  in  the  em- 
ployer's time,  and  shall  be  conveyed  or  have  their  travelling-expenses 
paid  to  and  from  the  job.  When  the  job  is  more  than  eight  miles, 
they  shall  travel  to  and  from  the  job  in  the  employer's  time,  and 
shall  be  conveyed  or  have  their  travelling-expenses  paid  to  and  from 
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the  job.  These  distances  to  be  reckoned  from  the  employer's  place 
of  business.  When  the  distance  necessitates  lodgings,  workmen 
shall  be  paid  Is.  6d,  per  day  extra,  or  have  their  board  found.  Na 
workman  shall  work  any  overtime  in  respect  of  such  board. 

An  industrial  agreement  embodying  the  foregoing  conditions  to 
be  entered  into  between  the  parties  interested  on  or  before  the  16th 
July,  1901,  and  to  remain  in  force  until  the  30th  June,  1903. 
I  have,  &c., 

A.    H.    TURNBULL, 

Chairman,  Conciliation  Board,  Canterbury  District. 
The  Clerk  of  Awards,  Christchurch. 

Board  of  Conciliation,  Canterbury  District, 
Sir,—  Christchurch,  12th  July,  1901. 

Nos.  249  and  261. — Christchurch  Painters'  Industrial  Union 
of  Workers  and  Master  Painters'  Association,  and  T.  Gapes  and 
others. 

I  have  to  report  that,  in  connection  with  the  above  disputes,  th& 
Board  has  been  unable  to  effect  any  settlement. 
I  have,  &c., 

A.    H.    TuRNBUIiL, 

Chairman,  Conciliation  Board,  Canterbury  District. 
The  Clerk  of  Awards,  Christchurch. 


(88.)  CANTERBURY  FREEZERS.-  RECOMMENDATIONS. 

Board  of  Conciliation,  Canterbury  District, 
Sir,—  Christchurch,  19th  July,  1901. 

No.  253. — Canterbury  Freezers'  Industrial  Union  of  Workera 
and  the  Canterbury  Frozen  Meat  Company,  and  the  Christchurch 
Meat  Company  (Limited). 

In  this  case  the  Board  was  handicapped  by  the  employers'  side 
declining  to  make  any  statement,  cross-examine  witnesses,  or  tender 
any  evidence. 

The  Board's  recommendation  is  as  follows : — 

1.  The  rate  of  pay  shall  be  as  follows  :  Is.  1^.  per  hour  between 
the  hours  of  8  a.m.  and  5  p.m. ;  Is  6d.  per  hour  before  the  hours  of 
8  a.m.  and  after  5  p.m. 

2.  Double  time  shall  be  paid  for  the  following  days :  Sundays^ 
New  Year's  Day,  Good  Friday,  Easter  Monday,  Christmas  Day,. 
Boxing  Day,  and  Anniversary  Day  ;  time  and  a  half  for  the  birth- 
day of  the  reigning  Sovereign  and  Labour  Day. 

3.  No  freezers  shall  be  asked  to  work  outside  at  a  lower  rate  of 
pay  while  work  is  going  on  in  the  chambers. 

4.  That  employers  shall,  as  far  as  possible,  notify  men  whether 
their  services  are  required  the  following  day,  also  that  waiting-time 
should  be,  as  far  as  possible,  avoided. 

5.  That  the  freezing  companies  employ  men  direct. 
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6.  If  working  in  the  chambers  ten  minutes'  spell  shall  be  allowed 
every  two  hours  on  pay. 

7.  Gloves  to  be  supplied  by  the  employers  when  required. 

8.  Before  entering  the  chambers,  ten  minutes  shall  be  allowed 
to  any  man  in  a  heated  condition  caused  by  working  outside  the 
chambers. 

9.  One  hour  shall  be  allowed  for  each  meal.  No  longer  period 
than  four  hours  to  be  permitted  between  each  meal. 

10.  That  preference  of  employment  shall  be  given  to  members  of 
the  Canterbury  Freezers'  Industrial  Union  of  Workers,  subject 
to  their  being  equally  capable  of  performing  the  work  required. 

An  industrial  agreement  to  be  entered  into  between  the  parties 
interested  on  or  before  31  st  July,  1901,  and  to  remain  in  force  for 
twelve  months. 

I  have,  &c., 

A.    H.    TUBNBULL, 

Chairman,  Conciliation  Board,  Canterbury  District. 
The  Clerk  of  Awards,  Christchurch. 


(89.)   CANTERBUKY    WOOLLEN-MTLL  EMPLOYEES.— RECOMMEND- 

ATIONS. 

Board  of  Conciliation,  Canterbury  District, 
Sib,—  Christchurch,  20th  July,  1901. 

No.  250. — Canterbury   Woollen-mills   Industrial    Union    of 
Workers  and  the  Kaiapoi  Woollen  Company  and  others. 

The  Board's  recommendation  in  the  above  case  is  as  follows  : — 

Forty-five  hours  to  constitute  a  week's  work.  Day- workers  to 
work  eight  and  a  quarter  hours  on  five  days,  and  three  and  three- 
quarters  on  Saturday,  with  one  hour  for  dinner ;  work  to  cease  not 
later  than  noon  on  Saturday.  Men  working  nigbt-work  to  work 
nine  hours  per  night,  with  two  spells  of  half  an  hour  each.  Night 
and  day  shifts  to  be  changed  every  fortnight.  All  overtime,  time 
and  a  quarter  up  to  the  first  four  hours,  and  after  that,  until  start- 
ing-time next  morning,  time  and  a  half ;  the  regular  watchman, 
however,  to  be  exempted.  Each  day  will  stand  by  itself,  and  any 
worker  who,  through  no  fault  of  his  or  her  own,  is  absent  at  any 
time  during  the  day's  work  shall  not  be  expected  to  make  up  the 
time  unless  full  overtime  is  paid. 

Casual  labour  to  be  paid  7s.  6d.  per  day ;  flue-cleaning  to  be 
paid  for  at  treble  rates. 

No  piecework  or  sub- contracting  shall  be  permitted,  and  all 
work  shall  be  done  on  the  premises. 

The  proportion  of  boys  to  men  shall  be  one  to  four  in  each 
department.  For  the  purpose  of  computing  the  proportion  of  boys 
to  adults,  the  number  of  the  latter  must  have  been  employed  at 
least  two-thirds  full  time  for  six  months.  Existing  conditions  shall 
not  be  interfered  with. 
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In  the  event  of  short  time  having  to  be  worked,  all  work  shall 
be  divided  equally  as  far  as  possible. 

Workers  not  enumerated  shall  be  paid  as  follows :  First  year, 
8s.  per  week  ;  second  year,  12s. ;  third  year,  IBs. ;  fourth  year.  £1 ; 
fifth  year,  £1  4s.  Double  time  shall  be  paid  on  Sundays  and 
statutory  holidays,  the  Sovereign's  birthday,  Good  Friday,  Easter 
Monday,  Christmas  Day,  New  Year's  Day,  Labour  Day,  and 
Anniversary  Day. 

Unionists  shall  have  preference  of  employment,  provided  they 
are  equally  competent  to  do  the  work  required.  No  non-unionists 
to  be  employed  unless  twenty-four  hours*  notice  has  been  given  to 
iihe  secretary  of  the  union. 

One  week's  notice  in  writing  to  be  given  by  either  side  to 
terminate  the  engagement,  but  nothing  herein  contained  shall  restrict 
the  right  of  the  employer,  if  the  slackness  or  exigency  of  his  trade 
shall  render  it  necessary,  to  require  any  worker,  or  section  of 
workers,  to  work  for  a  part  only  of  each  week.  In  such  case  the 
worker  shall  be  paid  only  for  such  time  as  he  or  she  shall  actually 
work. 

Anything  not  provided  for  shall  be  settled  by  a  committee  of 
three  members  of  the  union,  three  appointed  by  the  employers,  and 
the  Chairman  of  the  Conciliation  Board. 

The  log  was  fixed  as  follows : — 

Wool-store:  Wool-sorters,  Is.  2d.  per  hour;  scourers,  lOid. ; 
drier  (steam),  lOJd.  (twenty  minutes  to  be  allowed  for  drier  to  cool 
after  steam  is  turned  off) ;  wheelers,  lOJd.  per  hour ;  scouted- wool 
5tore,  10^. 

Dye-house :  Boilers,  extractor,  and  yarn-drier,  lid.  per  hour. 

Teasing-room  :  Garnet  motier  and  teaser,  and  woolie,  lid.  per 
hour. 

Carding-room  :  Fettlers,  machine  -  minders,  and  greasy  -  waste 
isorter,  lOjd.  per  hour. 

Spinning-room :  Chain-minders,  piecers,  and  bobbin-carrier  and 
steamer.  Is.  per  hour. 

Twist-frames :  Women,  not  less  than  6d.  per  hour.  Skein- 
winders,  women,  not  less  than  5d.  per  hour. 

Reeling  :  Women,  not  less  than  5d.  per  hour. 

Weaving-flat:  Fast-box  loom,  9d.  per  hour;  slow  box  loom,  7d. ; 
plain  loom,  7d. ;  drawing  (under  eighteen),  5d. ;  drawing  (over 
eighteen),  9d. ;  giving -in  (fourteen  to  sixteen),  3d.;  warpers, 
Is.  4d.  ;  yarn-carriers  (weavers),  lO^d.;  yarn-carriers  (warpers), 
10^.  ;  tuners.  Is.  4d.  One  weaver  to  each  loom.  25  per  cent, 
reduction  for  learners  for  first  three  months. 

Milling-room  hands,  lO^d.  per  hour;  tenterers  (steam) — Man  in 
charge  (night  or  day),  10^. ;  assistant,  8d. ;  tenterers  (outside) — 
Man  in  charge,  10^. 

Finishing-room :  Blanket-raising  gig,  lO^d.  per  hour ;  cropper 
(man  driving).  Is. 

Press- shop :  Man  in  charge  and  pressers,  10^.  per  hour. 
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Stock-shop :  Tweed  and  blanket  inspector,  and  man  in  charge 
tweed  and  rug  orders,  lOjd. 

Whipping-room :  Man  in  charge  blanket  and  flannel,  orders, 
lO^d.  per  hour  ;  whippers  and  binders,  7d. 

Burling-room  :  Darners,  7d.  per  hour ;  burlers,  7d.  ;  markers, 
4d.     25  per  cent,  reduction  for  learners  for  first  three  months. 

Yarn -store :  Man  in  charge.  Is.  1^.  per  hour ;  dressing  yam, 
9d. ;  pattern -weavers.  Is.  l^d. 

Miscellaneous :  Wagoners,  not  less  than  £2  5s.  per  week  and 
rent ;  carters,  coal,  <fec.,  not  less  than  £2  per  week  and  rent ;  car- 
penters, union  rates  fixed  by  Arbitration  Court;  janitor,  not  less 
than  £1  10s.  per  week;  night-watchman,  not  less  than  10^.  per 
hour. 

Consideration  of  the  wages  for  the  workers  in  the  knitting-room 
was  deferred. 

Suggestions  to  the  company:  That  the  scavenging- work  in 
connection  with  the  factory  be  done  by  the  Kaiapoi  Borough  Coun- 
cil ;  that  where  practicable  all  machinery  in  the  factory  should  be 
supplied  with  motive  power. 

An  industrial  agreement  embodying  the  above  conditions  to  be 
entered  into  on  or  before  the  1st  August,  1901,  and  to  remain  in 
force  until  the  1st  August,  1904. 
I  have,  &c., 

A.    H.    TURNBULL, 

Chairman,  Conciliation  Board,  Canterbury  District. 
The  Clerk  of  Awards,  Christchurch. 

Conciliation  Board,  Canterbury  District, 
Sir,—  Christchurch,  19th  July,  1901 

No.  250. — In  connection  with  the  hosiery  portion  of  the  dis- 
pute between  the  Woollen  Company  IndustriaJ  Union  of  Workers 
and  the  Kaiapoi  Woollen  Company  and  others,  the  Board's  recom- 
mendation is  as  follows  : — 

That  the  weekly-wage  log  adopted  in  Dunedin  (as  below)  shall 
be  accepted  as  the  basis  for  Canterbury,  reducing  the  hours  of 
labour  to  forty-five  per  week,  with  proportionate  reduction  of  wages. 

Dunedin  Log. 

1.  The  recognised  hours  of  labour  shall  be  forty-eight  per  week 
— namely,  eight  hours  and  three-quarters  for  five  days,  and  four 
hours  and  a  quarter  for  Saturday. 

2.  Weekly  wages  to  be  paid  for  all  factories  to  be  at  the  mini- 
mum rate  of  £1  per  week. 

3.  Beginners  are  to  be  paid  at  the  foUowmg  rates :  For  the  first 
six  months,  7s. ;  for  the  second  six  months,  10s. ;  for  the  third  six 
months,  12s.  6d.  ;  for  the  fourth  six  months,  15s.  ;  for  the  third 
year,  17s.  6d. ;  and  thereafter,  £1. 

4.  Milling,  pressing,  packing,  and  winding  are  to  be  paid  for  at 
the  rates  mentioned  in  clause  3. 


Digitized  by  LjOOQ IC 


442 

5.  All  work  not  hereinbefore  provided  for  shall  be  paid  for  at 
rates  to  be  fixed  under  clause  7  hereof. 

6.  A  joint  committee  of  an  equal  number  of  members  of  the 
union  and  the  employers  shall  be  formed,  who  shall  have  power  to 
decide  all  questions  arising  under  this  agreement,  and  should  they 
fail  to  decide  any  question  it  may  be  decided  by  the  Chairman  of 
the  Conciliation  Board. 

7.  Incompetent  workers  may  be  permitted  to  work  for  less  than 
the  agreed  rates  for  license  under  the  hand  of  any  employer  and  the 
president  and  secretary  of  the  union.  Any  dispute  to  be  settled 
under  clause  6. 

8.  Overtime  is  to  be  paid  for  at  the  above  rates,  with  6d.  per 
hour  added,  or  in  accordance  with  law. 

9.  Machinists  are  to  mend  and  draw  their  own  work. 

10.  Waiting-time  for  yarn  is  to  be  paid  for  at  the  rate  of  6d.  per 
hour  ;  quarters  not  to  be  charged  for  ;  over  a  quarter  to  be  paid  for 
as  half  an  hour  ;  over  half  an  hour  to  be  paid  for  as  one  hour. 

11.  All  breakages  are  to  be  paid  for  by  employers. 

12.  All  work  is  to  be  done  within  the  factory,  and  employers  are 
not  to  allow  work  to  be  taken  out. 

An  industrial  agreement  between  the  parties  interested  to  be 
entered  into  to  cover  the  same  period  as  agreed  in  Dunedin. 
I  have,  &c., 

A.    H.    TURNBULL, 

Chairman,  Conciliation  Board,  Canterbury  District. 
Clerk  of  Awards,  Christchurch. 


(90.)  CHRISTCHURCH  FURNITURE-MAKERS.— REC0MMENDATI0N8- 

Board  of  Conciliation,  Canterbury  District, 
Sir,—  Christchurch,  20th  July.  1901. 

No.  252. — Christchurch  Furniture-makers'  Industrial  Union 
of  Employers  and  the  United  Furniture  Trades  Industrial  Union  of 
Workers  and  others. 

The  Board's  recommendation  in  the  above  case  is  as  follows : — 

1.  That  forty-four  hours  shall  constitute  a  week's  work,  made 
up  as  follows  :  From  Monday  till  Friday  inclusive,  eight  hours ;  and 
on  Saturday,  four  hours,  to  finish  at  12  noon. 

2.  The  minimum  wage  for  cabinetmakers,  upholsterers,  turners, 
frame-makers,  polishers,  and  machinists  shall  be  the  sum  of  9s.  6d. 
per  day.  The  minimum  wage  for  mattress-makers  and  outdoor 
hands  shall  be  8s.  6d.  per  day.  Wages  to  be  paid  weekly  in  the 
employers'  own  premises.  A  machinist  is  defined  as  a  man  com- 
petent to  take  charge  of  all  machinery  employed. 

3.  All  time  worked  beyond  the  time  mentioned  in  Rule  1  shall 
be  considered  overtime,  and  shall  be  paid  for  at  the  rate  of  time 
and  a  quarter  for  the  first  four  hours,  and  time  and  a  half  after- 
wards. Double  time  on  Sundays,  Good  Friday,  and  Christinas 
Day.     Time  and  a  half  on  Easter  Monday,  the  reigning  Sovereign's 
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birthday,  New    Year's  Day,  Anniversary  Day,  Boxing  Day,  and 
Labour  Day. 

4.  Apprentices  and  journeymen  shall  alone  be  recognised. 

5.  Apprentices  shall  serve  an  apprenticeship  p^  five  years,  and 
shall  be  indentured.    Three  months'  trial  allowed  before  indenturing. 

6.  All  apprentices  shall  be  paid  for  each  and  every  year  of  their 
apprenticeship  as  follows :  First  year,  6s. ;  second  year,  10s. ;  third 
year,  ISs. ;  fourth  year,  £1 ;  fifth  year,  £1  5s.  per  week. 

7.  The  proportion  of  apprentices  shall  be  one  to  every  three 
journeymen  or  fraction  of  three. 

8.  For  the  purpose  of  determining  the  number  of  apprentices,, 
the  number  of  journeymen  taken  into  account  must  have  been 
employed  by  the  employer  in  the  establishment  in  which  such  shall 
be  Baken  for  the  preceding  six  months  for  at  least  two-thirds  full  time. 

9.  No  piecework  shall  be  permitted. 

10.  Employers  shall  employ  members  of  the  workers'  union  in 
preference  to  non-members,  provided  there  are  members  of  the 
workers'  union  who  are  equally  qualified  with  non-members  to 
perform  the  particular  work  required  to  be  done,  and  who  are  ready 
and  willing  to  undertake  it.  Twenty-four  hours'  notice  to  be  given 
to  the  secretary  of  the  union  before  employing  non-unionists. 

11.  Any  journeyman  who  is  incapable  of  earning  the  minimum 
wage  may  be  paid  such  lesser  wage  as  shall  from  time  to  time  be 
agreed  upon  in  writing  between  such  journeyman  and  a  committee 
to  consist  of  each  the  president  of  the  employers'  and  workers' 
unions,  and,  in  the  event  of  their  being  unable  to  agree,  by  the 
Chairman  for  the  time  being  of  the  Conciliation  Board. 

12.  All  travelling-expenses  and  time  when  travelling  to  be  paid 
by  the  employer,  who  shall  also  provide  and  keep  a  suitable  number 
of  benches,  cramps,  hand-screws,  and  glue-pots  for  the  number  of 
men  employed,  and  also  a  suitable  grindstone. 

An  industrial  agreement  embodying  the  above  conditions  to  be 
entered  into  between  the  parties  interested  on  or  before  the  31st 
July,  1901,  and  to  remain  in  force  until  the  31st  July,  1903. 
I  have,  &c., 

A.    H.    TURNBULL, 

Chairman,  Conciliation  Board,  Canterbury  District. 
The  Clerk  of  Awards,  Christchurch. 


(91.)  CHRISTCHURCH  TINSMITHS.  -AGREEMENT. 
This  industrial  agreement,  made  in  pursuance  of  ''  The  Industrial 
Conciliation  and  Arbitration  Act,  1900,"  this  8th  day  of  August, 
1901,  between  the  Christchurch  Tinsmiths  and  Sheet-metal  Workers' 
Industrial  Union  of  Workers  (hereinafter  called  "  the  workmen's 
union  ")  of  the  one  part,  and  the  several  persons,  companies,  and 
firms  whose  names  are  subscribed  to  this  agreement  (hereinafter 
called  **  the  employers")  of  the  second  part. 
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Now  it  is  hereby  agreed  between  the  workmen's  *union  and 
every  member  thereof  and  the  employers  parties  hereto  and  each 
and  every  of  them  in  manner  following,  that  is  to  say, — 

1.  Forty-eight  hours  shall  constitute  a  week's  work,  made  up  as 
follows :  namely,  from  Monday  to  Friday  inclusive,  eight  hours  and 
three-quarters'  work,  and  on  Saturdays  four  hours  and  a  quarter's 
work.     Work  shall  cease  at  noon  on  Saturday. 

2.  Only  two  classes  of  labour  shall  be  recognised — namely, 
journeymen  and  apprentices. 

3.  Piecework  shall  not  be  permitted. 

4.  Except  as  hereinafter  provided,  the  minimum  rate  of  wages 
of  journeymen  coppersmiths,  galvanisers,  black-iron  workers,  and 
tinsmiths  shall  be  9s.  per  day  of  eight  hours. 

5.  All  necessary  tools  to  be  provided  by  the  employer. 

6.  Any  workman  who  considers  himself  not  capable  of  earning 
the  minimum  wage  may  be  paid  such  less  (if  any)  as  shall  from 
time  to  time  be  agreed  upon  in  writing  between  such  workman  and 
the  chairman  and  the  secretary  of  the  union ;  and,  in  default  of  such 
agreement,  as  shall  be  fixed  in  writing  by  the  Chairman  of  the  Con- 
ciliation Board  for  the  industrial  district  upon  the  application  of 
such  workman  after  twenty-four  hours'  notice  to  the  secretary  of 
the  union,  who  shall  (if  desired  by  him)  be  heard  by  such  Chairman 
on  such  application. 

7.  All  time  worked  beyond  the  hours  hereinbefore  mentioned 
shall  be  considered  overtime,  and  shall  be  paid  for  at  the  following 
rates :  namely,  from  5  p.m.  to  9  p.m.,  time  and  a  quarter ;  from 
9  p.m.  to  12  midnight,  time  and  a  half  ;  and  from  midnight  till  the 
hour  of  beginning  work  next  morning,  double  rates.  On  Saturday 
overtime  shall  be  paid  for  at  time-and-a-half  rates  from  12  o'clock 
noon.  Work  done  on  Christmas  Day,  Good  Friday,  Anniversary 
Day,  and  Sunday  shall  be  paid  for  at  double  rates ;  work  done  on 
all  other  recognised  general  holidays — namely.  New  Year's  Day, 
Easter  Monday,  the  birthday  of  the  reigning  Sovereign  and  the 
Heir- Apparent,  Labour  Day,  and  Boxing  Day — shall  be  paid  for  at 
the  rate  of  time  and  a  half. 

8.  All  boys  working  at  the  trade  ihall  sign  an  agreement  within 
three  months  of  being  engaged  to  serve  for  a  period  of  five  years  as 
apprentice  ;  such  agreement  to  be  made  in  such  mode  and  manner 
as  shall  make  it  equally  binding  on  the  employer,  who  shall  also 
agree  to  teach  the  apprentice  any  (or  all)  branches  of  the  trade 
agreed  upon,  the  agreement  only  to  be  broken  by  the  employer 
upon  his  proving  to  the  satisfaction  of  the  president  or  secretary 
of  the  union,  one  other  employer,  and  the  Chairman  of  the  Con- 
ciliation Board  that  the  boy  has  been  guilty  of  wilful  disobedi- 
ence, gross  immorality,  or  incompetence.  This  clause  shall  not 
apply  to  boys  working  at  the  trade  prior  to  the  9th  day  of 
March,  1899. 

9.  Apprentices  shall  be  paid  during  the  first  year  of  their  service 
the  sum  of  5s.  for  each  and  every  week,  with  an  increase  at  the 
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commencement  of  each  subsequent  year  of  5s.  per  week,  until  the 
commencement  of  the  fifth  year,  when  the  increase  shall  be  10s. 
per  week. 

10.  All  apprentices,  whether  now  serving  an  apprenticeship  or 
not,  and  whether  under  agreement  or  not,  shall  be  paid  the 
minimum  rate  of  wages  mentioned  in  the  last  paragraph. 

11.  The  proportion  of  apprentices  shall  be  one  to  every  three 
journeymen  or  fraction  of  the  first  three  journeymen  ;  but  if  and 
upon  the  last  engaged  apprentice  in. the  shop  having  completed  three 
years  of  his  term  of  apprenticeship,  it  may  be  lawful  for  the  employer 
of  the  said  apprentice  to  engage  another  apprentice,  notwithstanding 
anything  hereunder  contained. 

12.  For  the  purpose  of  determining  the  proportion  of  apprentices 
to  journeymen,  the  journeymen  taken  into  account  must  have  been 
employed  by  the  employer  in  the  establishment  in  which  such 
apprentices  shall  be  taken  for  the  preceding  six  calendar  months  for 
at  least  two-thirds  of  full  time. 

13.  Any  workman  employed  upon  work  outside  his  employer' a 
place  of  business  shall  be  paid  for  his  time  in  travelling  to  and 
returning  from  such  work,  and  shall  also  be  paid  travelling-expenses- 
necessarily  incurred  by  him.  If  any  such  workman  shall  be  neces- 
sarily detained  from  his  home  all  night  in  connection  with  such 
work,  such  workman  shall  also  be  paid  all  expenses  necessarily 
incurred  by  him  for  board  and  lodging. 

14.  Employers  shall  employ  members  of  the  union  in  preference 
to  non-members,  provided  there  are  members  of  the  union  equally 
qualified  with  non-members  to  perform  the  particular  work  required 
to  be  done,  and  are  ready  and  willing  to  undertake  it. 

15.  That  all  employers  keep  a  record  of  journeymen  and  appren- 
tices employed  and  rate  of  wages  paid  to  each  employee,  ^same  to- 
be  open  for  inspection  by  the  Chairman  of  the  Conciliation  Board 
or  his  appointee  upon  apphcation  being  made  to  him  by  any  party 
to  this  agreement. 

16.  The  failure  by  the  parties  hereto.,  or  either  or  any  of  them^ 
to  observe  and  perform  any  matter  or  thing  contained  in  the  fore-^ 
going  clauses,  and  the  doing  of  anything  in  contravention  of  the  said 
terms,  conditions,  and  provisions  by  any  of  the  parties  hereto,  shall 
constitute  a  breach  or  breaches  of  this  agreement  within  the  mean- 
ing of  the  Conciliation  and  Arbitration  Act  of  1900. 

17.  If  any  party  to  this  agreement  shall  in  any  particular 
commit  or  suffer  a  breach  of  this  agreement  or  of  the  said  terms, 
conditions,  and  provisions  embodied  in  the  foregoing  clauses,  or 
any  of  them,  such  parties  shall  forfeit  and  pay  not  less  than  £1 
or  such  other  penalty  as  the  Arbitration  Court  shall  fix,  but  so  as 
in  no  case  to  exceed  £500,  and  shall  be  enforceable  as  provided 
for  in  section  94  of  *•  The  Industrial  Conciliation  and  Arbitration 
Act,  1900." 

This  agreement  shall  continue  in  force  and  be  binding  on  the 
parties  hereto  until  the  1st  day  of  July,  1903. 
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As  witness  the  hand  of  the  parties. 

Employers — Taylor  and  Oakley,  James  Mercer,  H.  J. 
Hardingham,  J.  Troup,  Executors  of  A.  J.  White  {per  pro 
Mr.  Reed),  A.  Hollobon,  G.  Adcock,  Thos.  Crompton,  W. 
H.  Harris,  Wm.  Congreve  (per  R.  C),  E.  Copplestone, 
Thomas  Danks,  T.  P.  Calvert  and  Son,  A.  Billens,  G.  H. 
Albrecht,  Wm.  Clark. 

Witnesses  to  signatures,  of  employers — R.  A.  Tucker,  Sales- 
man, Christchurch ;  F.  C.  Bigwood,  Plumber,  Christ- 
church;  Chas.  Brown,  Salesman,  Christchurch;  W.  L. 
Thomas,  Clerk,  Christchurch ;  J.  B.  Butler,  Tinsmith, 
Addington;  W.  R.  Crompton,  Iron-worker,  Christchurch  ; 
Alfred  Baker,  Tin-worker,  Christchurch ;  Sidney  Dixon, 
Salesman,  Christchurch;  Thos.  E.  Danks,  Salesman, 
Linwood. 

For  the  union — J.  B.  Butler,  President;  J.  A.  McCuUough, 
Secretary. 

Witness — D.  R.  Kennedy.  Cabinetmaker,  Princess  Street, 
Riccarton. 


<92.)   CANTERBURY  TYPOGRAPHERS.— INDUSTRIAL   AGREEMENT. 

This  agreement,  made  in  pursuance  of  **  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1894,"  this  8th  day  of  August,  1901, 
between  the  Canterbury  Typographical  Association  Industrial 
Union  of  Workers  and  Messrs.  Smith,  Anthony,  Sellars,  and  Co. 
(Limited),  Christchurch,  provides  as  follows,  that  is  to  say  : — 

Th^  parties  above  mentioned  do  hereby  agree  as  follows :  That, 
as  between  the  union  and  the  members  thereof  and  the  employers 
and  each  of  them,  the  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  and  of  this  agreement  shall  be  binding  upon  the 
union  and  the  members  thereof  and  upon  the  employers  and  each 
of  them,  and  the  said  terms  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  agreement ; 
and,  further,  the  union  and  the  members  thereof  and  the  employers 
and  each  of  them  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  agreement  and  by  the  said  terms,  con- 
ditions, and  provisions  respectively  agreed  to  be  done,  observed,  and 
performed,  and  shall  not  do  anything  in  contravention  of  this  agree- 
ment or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in 
all  respects  abide  by  and  observe  and  perform  the  same.  And  the 
said  parties  above  mentioned  do  hereby  agree  that  any  breach  of 
the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  the  agreement.  And  the  parties 
a.bove  mentioned  do  hereby  further  cigree  that  this  agreement  shall 
take  effect  from  the  12th  day  of  August,  1901,  and  shall  continue  in 
force  until  the  6th  day  of  June,  1902. 
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The  Schedule  hereinbefore  referred  to. 
Hattersley  Type-setting  Machine. 

1.  That  both  piece-  and  time-work  be  recognised  in  the  working 
of  the  type-setting  machines. 

2.  That  operators  be  deemed  efficient  on  obtaining  a  speed  of 
3,500  ens  per  hour. 

3.  That  skilled  operators  and  justifiers  (as  distinct  from  machine 
attendants  or  labourers)  shall  be  compositors  and  members  of  the 
Canterbury  Typographical  Union. 

4.  That  in  the  event  of  type-setting  machines  being  introduced 
into  any  office  the  members  of  the  local  union  shall  be  employed 
as  probationers,  and  finally  operators  after  having  attedned  the 
required  standard  of  efficiency,  in  preference  to  imported  operators. 

6.  That  the  cast-up  be  by  en  quads. 

6.  That  no  nbember  of  the  union  shall  accept  bonuses  for  work 
done  on  type-setting  machines. 

7.  That,  unless  good  cause  can  be  shown,  no  apprentice  be 
allowed  to  operate  on  machines  until  within  the  last  six  months  of 
the  termination  of  his  apprenticeship ;  the  usual  union  rules  in 
regard  to  apprentices  to  be  observed.  One  apprentice  to  be  allowed 
to  every  complete  four  machines. 

Bates  of  Pay  and  Hours. 

8.  The  price  for  piecework  composition  on  Hattersley  type- 
setting machines  shall  be  5d.  per  1,000  ens  for  day-work.  Time- 
work  to  be  as  per  Jobbing  Award. 

9.  Any  journeyman,  journeywoman,  or  apprentice  required  to 
work  on  Sunday,  Christmas  Day,  or  Good  !BViday  shall  be  paid 
double  rate  of  pay,  and  if  required  to  work  on  Easter  Monday,  the 
birthday  of  the  ruling  Sovereign,  Show  Day,  Labour  Day,  or  Anni- 
versary Day  shall  be  paid  at  the  rate  of  time  and  a  half.  The  week's 
work  shall  consist  of  six  days  of  eight  hours  each,  or  as  mutually 
arranged  for  making  up  weekly  half-holiday.  Overtime  on  any  day 
to  be  one-third  extra. 

10.  Tables  run  on,  and  such  figures  and  sort-matter  as  occurs  in 
passenger- lists,  imports,  <&c.,  will  entitle  the  operator  to  a  charge  of 
one-third  extra. 

11.  All  matter  set  in  broken  measures  to  be  charged  double. 

12.  When  the  operator  has  to  insert  lines,  &c.,  or  any  type  of 
matter  foreign  to  the  machine,  the  same  shall  carry  a  double  charge. 

13.  Composition  of  specially  intricate  matter  will  entitle  the 
operator  to  a  charge  of  one-half  extra. 

14.  The  operator  shall  be  entitled  to  charge  all  matter  or  lines 
set  on  time  for  insertion  in  his  composition,  whether  on  single-  or 
double-column  machines. 

15.  Standing-time,  wcdting  for  copy,  &o,,  shall  be  charged  at 
Is.  8d.  per  hour. 

16.  For  cleaning  machines  a  quarter  of  an  hour  per  day  or  night 
shall  be  allowed. 
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17.  For  mechanical  repairs  time  allowance  shall  be  charged  only 
for  replacing  breakages — such  as  springs,  pushes,  pistons,  &c. 

The  foregoing  paragraphs  numbered  1  to  17  (both  inclusive) 
embody  the  terms,  conditions,  and  provisions  referred  to  in  the  fore- 
going agreement,  and  are  hereby  declared  to  be  incorporated  in  and 
k)  form  part  thereof. 

David  Davidson,  President. 

Joseph  W.  Roberts,  Secretary. 

Smith,  Anthony,  Sbllars,  and  Co.  (Limited). 

W.  Sidney  Smith,  Managing  Director. 


(93.)  CHRISTCHURCH  PLASTERERS.- AGREEMENT 
Christchurch  Plasterers'  Union  Industrial  Statement. 

1.  Clasn  of  Labour. — Two  classes  of  labour  only  shall  be  recog- 
nised— journeymen  and  apprentices. 

2.  Hours  of  Employment. — The  recognised  hours  of  work  shall 
be  from  8  a.m.  to  5  p.m. -on  hve  days  in  the  week,  and  from  8  a.m. 
to  12  noon  on  Saturdays,  one  hour  to  be  allowed  each  day  for 
dinner  (Saturdays  excepted),  from  the  1st  August  to  the  30th  April 
(both  days  inclusive). 

2a.  And  from  the  1st  May  to  the  31st  July  one  half- hour  for 
dinner,  and  to  leave  off  work  at  half-past  4  p.m.  on  five  days  in  the 
week,  and  on  Saturdays  from  8  a.m.  to  12  noon. 

3.  Bate  of  Wages. — All  competent  journeymen  plasterers  shall 
be  paid  not  less  than  Is.  4^d.  per  hour.  All  wages  to  be  paid 
weekly,  either  at  the  job  or  at  the  employer's  place  of  business. 

3a.  Any  workman  who  does  not  consider  himself  capable  of 
earning  the  wage  mentioned  in  section  3  hereof  may  be  paid  such 
less  wage  as  may  be  agreed  on  in  writing  between  a  committee  of 
three  employers  appointed  at  a  meeting  of  employers  called  for 
that  purpose,  and  a  committee  of  three  journeymen  appointed  by 
the  Christchurch  Plasterers'  Union  ;  and,  in  default  of  such  agree- 
ment being  made  within  forty-eight  hours  after  such  journeyman 
shall  have  applied  in  writing  to  the  secretary  of  the  union,  stating 
his  desire  that  such  wage  shall  be  so  agreed  upon,  such  wage  as 
shall  be  fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board 
for  the  industrial  district  upon  the  application  of  such  journeyman 
after  twenty-four  hours'  notice  in  writing  to  the  secretary  of  the 
imion,  who  shall,  if  desired  by  him,  be  heard  by  such  Chairman  on 
such  application. 

3b.  Any  journeyman  whose  wage  shall  have  been  so  fixed  may 
work  and  may  be  employed  by  any  employer  (subject  to  a  '*  per- 
mit "  signed  by  the  chairman  or  secretary  of  the  union)  for  such  less 
wage  for  the  period  of  six  calendar  months  thereafter,  and,  after  the 
expiration  of  the  said  six  calendar  months,  until  fourteen  days'  notice 
in  writing  shall  have  been  given  to  him  by  the  secretary  of  the 
union  requiring  the  wage  to  be  again  fixed  in  the  manner  heretofore 
prescribed. 
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3c.  The  number  of  men  whose  wage  has  been  fixed  under  sec- 
tion 3a  employed  by  any  employer  shall  not  at  any  one  time 
exceed  the  proportion  of  one  of  such  men  to  every  three  or  less 
number  of  men  to  whom  are  paid  wages  at  the  rate  specified  in 
section  3,  provided  that  such  full-wage  men  are  out  of  employ- 
ment. 

Overtime. — All  time  worked  beyond  the  time  mentioned  in 
section  2  (including  holidays)  shall  be  considered  overtime,  and 
shall  be  paid  for  at  the  rate  of  time  and  a  quarter  for  the  first  four 
hours  and  time  and  a  half  afterwards,  except  all  travelling- time 
and  all  time  worked  at  country  jobs,  which  shall  be  paid  for  at 
ordinary  rates. 

Holidays. — The  following  are  the  holidays  to  be  observed :  New 
Year's  Day,  Good  Friday,  Easter  Monday,  birthday  of  reigning 
Sovereign,  Metropolitan  Show  Day,  Anniversary  Day,  Christmas 
Day,  Boxing  Day,  and  Labour  Day. 

6.  Union  Men  to  have  Preference. — Employers  shall  employ  mem- 
bers of  the  Christchurch  Plasterers'  Union  in  preference  to  non- 
members,  provided  that  the  members  of  the  union  are  equally  quali- 
fied with  the  non-members  to  perform  the  particular  work  to  be 
done,  and  are  ready  and  willing  to  undertake  it. 

7.  Employment-book.  —  The  union  at  all  times  shall  keep  in 
some  convenient  place  within  one  mile  from  the  Chief  Post-office 
in  Christchurch  a  book  to  be  called  the  employment  -  book, 
wherein  shall  be  entered  the  names  and  exact  addresses  of  all 
members  of  the  union  for  the  time  being  out  of  employment.  Such 
book  shall  be  open  to  every  employer  and  employee  without  fee  or 
charge  at  all  hours  between  8  a.m.  and  5  p.m.  on  every  working- 
day.  Immediately  upon  such  workman  obtaining  employment  a 
note  thereof  shall  be  entered  in  such  book,  and  any  change  of 
address  of  any  such  workman  shall  also  forthwith  be  entered  in 
such  book. 

8.  Suburban  and  Country  Jobs. — All  men  sent  to  a  country  job 
shall  be  conveyed  or  have  their  travelling-expenses  paid  and  their 
time  paid  both  going  and  returning  to  and  from  the  job  once,  and 
an  addition  of  Is.  6d.  per  day  or  their  board  when  the  distance 
necessitates  lodgings.  When  men  are  sent  to  a  suburban  job,  any 
distance  beyond  one  mile  and  a  half  from  the  Christchurch  Chief 
Post-office  shall  be  travelled  to  the  job  in  the  employer's  time. 
When  men  are  sent  to  a  suburban  job  that  is  more  than  four  miles, 
and  not  more  than  seven  miles,  from  the  Christchurch  Chief  Post- 
office  they  shall  be  conveyed  or  have  their  travelling-expenses  paid 
both  going  and  returning  each  day.  All  work  that  is  not  more  than 
one  and  a  half  miles  from  the  Christchurch  Chief  Post-office  shall 
be  considered  town  work  ;  beyond  one  and  a  half  miles,  and  not  more 
than  seven  miles,  shall  be  considered  suburban  work ;  and  beyond 
seven  miles,  country  work. 

9.  Notice  of  Discharge. — When  men  are  discharged  the  em- 
ployer shall  give  the  men  one  half-hour's  notice. 

29 — Disputes. 
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10.  Employment  of  Apprentices, — All  apprentices  shall  be  legally 
indentured  for  a  term  of  five  years.  Employers  to  be  allowed  one 
apprentice  for  every  three  or  less  men  ;  the  average  of  the  journey- 
men employed  during  the  previous  twelve  months  to  date  of 
indenture  to  be  taken  as  the  basis  of  calculation.  Three  months' 
probation  shall,  moreover,  be  allowed  before  any  lad  is  indentured, 
and  present  agreements  that  have  been  in  force  for  three  months 
or  more  from  August  31st,  1901,  shall  not  be  interfered  with. 
Should  the  number  of  lads  employed  at  present  be  in  excess  of  the 
proportion  provided  for  in  this  section  the  employer  shall  no:  be 
allowed  to  take  any  more  apprentices  until  that  proportion  is 
receded. 

10a.  Wages  of  Appr-^itices. — First  year,  8s.  per  week  ;  second 
year,  12s.  per  week  ;  third  year,  16s.  per  week ;  fourth  year,  £1  per 
week  ;  fifth  year,  £1  4s.  per  week. 

Agreement. 

11.  This  agreement,  made  in  pursuance  of  *'  The  Industrial 
Conciliation  and  Arbitration  Act,  1894,"  this  13th  day  of  August, 
1901,  between  the  Christchurch  Plasterers*  Union  and  employers 
of  plasterers  resident  and  in  business  in  Christchurch  and  its 
suburbs,  hereby  provides  that  the  several  parties  thereto  agree  to 
accept  the  foregoing  industrial  statement,  and  to  be  bound  by  its 
provisions.  The  statement  shall  be  in  force  for  two  years  from  date, 
and  shall  take  effect  on  the  2nd  day  of  September,  1901  ;  but  con- 
tracts that  have  been  takeaon  or  before  the  3l8t  day  of  August,  1901, 
shall  be  exempt  from  its  provisions,  provided  that  a  list  of  such 
contracts  be  delivered  at  the  office  of  the  union  on  or  before  the  2nd 
day  of  September,  1901. 

As  witness  our  hands. 

For  the  Christchurch  Plasterers'  Union — 

Edward  Braker,  Chairman. 
R.  J.  Trivitt,  Secretary. 


Employers — 


John  Otley  and  Son.  E.    Winterburn. 

T.  a.  Moss.  P.  W.  Foley. 

J.  C.  Joll  and  Son.  F.  Preece. 

Thos.  Andrews.  J.  Reed. 

Chas.  Calvert.  Chas.  H.  Orchard. 

A.  Menzies.  C.  Malzard. 

N.  M.  Ferry.  D.  Hurt. 

George  and  Forward.  George  Betts. 


(94.)  CANTERBURY  TAILORS'  DISPUTE. 
(Before  the  Court  of  Arbitration.) 
Enforcement  of  agreement  cases  as  follow : — 

Against  J.  Ballantyne  and  Co.,  for  failing  to  introduce  the  time 
statement  and  condition  of  labour    mentioned    in  said    industrial 
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agreement  into  their  Timaru  workroom.  Heard  13th  August,  1901. 
<Da8e  dismissed  :  the  Timaru  firm  not  bound  by  the  Christchurch 
industrial  agreement.     No  coses. 

Against  Hallenstein  Bros.,  for  not  having  all  their  work  done 
on  their  workroom  premises  in  Christchurch.  Heard  12th  and  13th 
August,  1901.  Case  dismissed.  Lawyer's  fee,  £2  2s.  No  witnesses' 
•costs  allowed. 

Against  F.  S.  Parker  and  Son,  that  they  did  about  the  1st  June, 
1901,  employ  more  than  prescribed  number  of  apprentices.  Heaxd 
13th  August,  1901.  Fined  £1,  with  witnesses'  costs  and  £2  2s. 
lawyer's  fee. 


(95.)  CHRISTCHURCH  PAINTERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Indus- 
trial District. — In  the  matter  of  '*The  Industrial  Concihation 
and  Arbitration  Act,  1900";  and  in  the  matter  of  an  industrial 
dispute  between  the  Christchurch  Painters'  Industrial  Union  of 
Workers  (hereinafter  called  **  the  union")  and  the  Christchurch 
Master  Painters'  Association  and  the  following  employers :  J. 
Banks,  Bradley  Bros.,  Murphy    and  Grubb,  J.   Wills,   J.    W. 
Smith,  B.  P.   Manhire,  James  Greig,  E.  Henwood,  P.  Hyman, 
-C.  Mazey,  J.  Heslop,   E.    Bond,  G.   Duggan,    J.  Cowley,   E. 
Chegwin,  G.  Maxwell,  W.  Mabley,  G.  Fletclier,  A.   Allan,  M. 
Bishop,  H.  Samuels,  Haigh  Bros.,  J.  Mazey,  Irving  and  Simp- 
son,  Gee    Bros.,    W.    B.    Scott,  E.   Munfie,  W.  Radcliflfe,    A. 
Barbour,  Hait  and  Teague,  Bosher  and  Young,  J.  Downes,  F. 
Bowen,  A.  Webb,  Henry  Taylor,  E.  Button,  T.  Gapes  and  Co., 
J.    A.    Bowbyes,    A.    Swanson    (hereinafter  called    *'  the    em- 
ployers"). 
The    Court    of   Arbitration    of   New    Zealand    (hereinafter  called 
-*  the  Court "),  having  taken  into  consideration  the  matter  of  the 
Above-mentioned  dispute,  and  having  heard  the  union  by  its  repre- 
sentatives duly  appointed  and  the  employers  by  their  representatives 
duly  appointed,  and  such  witnesses  as  were  produced  before  it,  doth 
iiereby  order  and  award  :  That,  as  between  the  union  and  the  mem- 
bers thereof  and  the  employers  and  each  of  them,  the  terms,  con- 
ditions, and  provisions  set  out  in  the  schedule  hereto  and  of  this 
Award  shall  be  binding  upon  the  union  and  the  members  thereof 
and  upon  the  employers  and  each  of  them,  and  the  said  terms  shall 
be  deemed  to  be  and  they  are  hereby  incorporated  in  and  declared 
to  form  part  of  this  award ;   and,  further,  the  union  and  the  mem- 
bers thereof  and  the  employers  and  each  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award  and  by 
the  said  terms,  conditions,  and  provisions  respectively  required  to  be 
done,  observed,  and  performed,  and  shall  not  do  anything  in  contra- 
vention of  this  award  or  of  the  said  terms,  conditions,  and  provisions, 
but  shall  in  all  respects  abide  by  and  observe  and  perform  the  same. 
And  the  Court  doth  hereby  further  award  and  declare  that  any 
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breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that  the 
sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  party  or 
person  in  respect  of  any  such  breach.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  on  the  7th  day  of  October, 
1901,  and  shall  continue  in  force  until  the  30th  day  of  September^ 
1903. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
Zealand  hath  been  hereto  put  and  affixed,  and  the  President  of  the 
Court  hath  hereunto  set  his  hand,  this  14th  day  of  August,  1901. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 

1.  Hours  of  Emjpioynient. — The  recognised  hours  of  work  shall 
be  from  8  a.m.  to  5  p.m.  on  five  days  of  the  week,  and  from  8  a.m. 
to  noon  on  Saturdays,  one  hour  to  be  allowed  each  day  for  dinner 
(Saturdays  excepted),  from  the  1st  day  of  August  till  the  31st  day 
of  May  (both  inclusive)  ;  and  from  the  Ist  day  of  June  till  the  3l8t 
day  of  July  from  8  a.m.  till  4.30  p.m.  on  five  days  of  the  week,  and 
from  8  a.m.  till  noon  on  Saturdays,  one  half-hour  to  be  allowed  each 
day  for  dinner  (Saturdays  excepted). 

Wages. — All  journeymen  working  at  any  branch  of  the  trade 
(except  as  hereinafter  mentioned)  shall  be  paid  not  less  than  Is.  3d. 
per  hour 

3.  Any  journeyman  who  considers  himself  not  capable  of  earning 
the  minimum  wage  may  be  paid  such  less  wage  as  may  from  time 
to  time  be  agreed  upon  in  writing  between  such  journeyman  and 
the  chairman  and  the  secretary  of  the  union  ;  and,  in  default  of  such 
agreement  within  twenty -four  hours  after  such  journeyman  haa 
applied  in  writing  to  the  secretary  of  the  union  stating  his  desire 
that  such  wage  shall  be  so  agreed  upon,  as  shall  be  fixed  in  writing 
by  the  Chairman  of  the  Conciliation  Board  for  the  industrial  district 
upon  the  application  of  such  journeyman  after  twenty-four  hours*^ 
notice  in  writing  to  the  secretary  of  the  union,  who  shall  (if  desired 
by  him)  be  heard  by  such  Chairman  on  such  application.  Any 
journeyman  whose  wage  has  been  so  fixed  may  work  and  may  be 
employed  by  any  employer  for  such  less  wage  for  the  period  of  six 
calendar  months,  and,  after  the  expiration  of  the  said  period  of  six 
calendar  months,  until  fourteen  days'  notice  in  writing  shall  have 
been  given  to  him  by  the  secretary  of  the  union  requiring  his  wage 
to  be  again  fixed  in  manner  prescribed  by  this  clause. 

4.  Overtime, — All  time  worked  beyond  the  time  mentioned  in 
Rule  1,  or  on  holidays,  shall  be  considered  overtime,  and  shall  be 
paid  for  at  the  rate  of  time  and  a  quarter  for  the  first  four  hours  and 
time  and  a  half  afterwards,  on  any  day  except  Good  Friday,  Christmas 
Day,  and  Sunday,  which  shall  be  paid  for  at  the  rate  of  double  time. 

5.  Country  aiid  S^cburban  Work. — **  Country  work  "  means  work 
performed  by  a  journeyman  or  apprentice  which  necessitates  his 
lodging  elsewhere  than  at  his  usual  place  of  residence. 
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6.  Any  journeyman  or  apprentice  employed  in  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
charge,  or  his  travelling-expenses  going  to  and  returning  from  such 
-work  shall  be  paid  by  such  employer,  but  once  only  during  the  con- 
tinuance of  the  work,  if  the  work  is  continuous,  and  the  journeyman 
or  apprentice  is  not  in  the  meantime  recalled  by  his  employer. 

7.  Any  journeyman  or  apprentice  employed  upon  country  work 
shall  be  paid  in  addition  to  his  wages  while  employed  upon  such  , 
work,  and  while  going  to  and  returning  from  the  same,  and  to  his 
overtime  (if  any)  at  the  rates  herein  provided,  a  further  sum  of 
Is.  6d.  for  every  day  while  so  employed. 

8.  **  Suburban  work  "  means  work  performed  by  a  journeyman  or 
apprentice  at  a  distance  of  over  a  mile  and  a  half  from  his  em- 
ployer's place  of  business,  but  which  does  not  come  within  the 
definition  of  **  country  work." 

9.  Any  journeyman  or  apprentice  employed  by  his  employer 
upon  suburban  work  shall  be  conveyed  by  his  employer  to  and  from 
such  work  free  of  charge,  or  his  travelling-expenses  going  to  and 
returning  from  such  work  shall  be  paid  by  his  employer,  and  he 
shall  also  be  paid  for  his  time  while  going  to  and  returning  from 
such  work  at  the  rates  herein  provided. 

10.  Apprentices, — All  boys  working  in  any  branch  of  the  trade 
shall  be  legally  indentured  as  apprentices  for  the  term  of  five  years, 
but  every  boy  so  employed  shall  be  allowed  three  calendar  months* 
probation  prior  to  being  so  indentured. 

11.  The  proportion  of  apprentices  to  journeymen  employed  by 
any  employer  shall  not  exceed  one  apprentice  to  every  three  journey- 
men or  fraction  of  three. 

12.  For  the  purpose  of  determining  the  proportion  of  apprentices 
to  journeymen,  in  taking  any  new  apprentice  the  calculation  shall 
be  based  on  a  two-thirds  full-time  employment  of  the  journeymen 
employed  during  the  previous  six  calendar  months. 

13.  Arrangements  between  employers  and  apprentices  existing 
at  the  time  of  the  hearing  of  this  dispute  in  this  Court  shall  not  be 
prejudiced,  but  any  employer  then  employing  any  apprentice  other- 
wise than  under  indentures  must  procure  such  apprentice  to  be 
indentured  within  three  calendar  months  after  the  coming  into 
operation  of  this  award. 

14.  If  any  employer  shall,  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obligations  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer,  notwith- 
standing that  such  employer  has  already  the  full  number  of  ap- 
prentices allowed  by  these  conditions. 

15.  The  wages  to  be  paid  to  apprentices  shall  be  as  follows : 
namely,  for  the  first  year,  6s.  6d.  per  week  ;  for  the  second  year, 
lOs.  per  week ;  for  the  third  year,  15s.  per  week ;  for  the  fourth 
year,  £1  per  week  ;  and  for  the  fifth  year,  £1  5s.  per  week. 

16.  Preference. — So  long  as  the  rules  of  the  union  permit  any 
person   of   good    character    and    sober    habits,   and  a  competent 
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tradesman,  to  become  a  member,  on  payment  of  an  entrance 
fee  not  exceeding  5s.,  upon  his  written  application,  without  ballot 
or  other  election,  and  so  to  continue  upon  contributing  subscrip- 
tions not  exceeding  6d.  per  week,  the  employers  shall  employ 
members  of  the  union  in  preference  to  non-memoers,  provided  that 
there  are  members  available  without  undue  delay  equally  qualified 
to  perform  the  particular  work ;  but  this  award  shall  not  compel 
any  employer  to  dismiss  or  give  employment  to  any  person  now 
employed  by  him. 

17.  So  soon  as  the  union  shall  perform  the  conditions  entitling 
the  members  of  the  union  to  preference  under  the  foregoing  clause,, 
and  at  all  times  thereafter,  the  union  shall  keep  in  some  convenient 
place  within  one  mile  from  the  Chief  Post-office  in  the  City  of 
Christchurch  a  book  to  be  called  **  the  employment  book,"  wherein 
shall  be  entered  the  names  and  exact  addresses  of  all  the  mem- 
bers  of  the  union  for  the  time  being  out  of  employ,  with  a  descrip- 
tion of  the  branch  of  the  trade  in  which  each  such  journeyman 
claims  to  be  proficient,  and  the  names,  addresses,  and  occupations 
of  every  employer  by  whom  each  such  journeyman  shall  have  been 
employed  dunng  the  preceding  two  years.  Immediately  upon  any^ 
such  journeyman  obtaining  employment  a  note  thereof  shall  be- 
entered  in  such  book.  The  executive  of  the  union  shall  use  their 
best  endeavours  to  verify  all  the  entries  contained  in  such  book,  and 
the  union  shall  be  answerable  as  for  a  breach  of  this  award  in  case 
any  entry  therein  shall  in  any  particular  be  wilfully  false  to  the 
knowledge  of  the  executive  of  thf=^  union,  or  in  case  the  executive  of 
the  union  shall  not  have  used  reasonable  endeavours  to  verify  the 
same.  Such  book  shall  be  open  to  every  employer  without  fee  or 
charge  at  all  hours  between  8  a.m.  and  5  p.m.  on  every  working- 
day  except  Saturday,  and  on  that  day  between  the  hours  of  8  a.m^ 
and  noon.  If  the  union  fail  to  keep  an  employment-book  in  manner 
provided  by  this  clause,  then  and  in  such  case,  and  so  long  as  such 
failure  shall  continue,  any  employer  may,  if  he  so  thinks  fit,  employ 
any  person,  or  persons  whether  a  member  of  the  union  or  not,  to  per- 
form the  work  required  to  be  performed,  notwithstanding  the  fore- 
going provisions.  Notice  by  advertisement  in  the  Lyttelton  Thnes^ 
and  Press  newspapers,  published  in  the  City  of  Christchurch,  shall 
be  given  by  the  union  of  the  place  where  such  employment-book  is- 
kept,  and  of  any  change  in  such  place. 

18.  Until  compliance  by  the  union  with  the  conditions  of 
clause  16,  employers  may  employ  journeymen,  whether  members  of 
the  union  or  not ;  but  no  employer  shall  discriminate  against  mem- 
bers of  the  union,  and  no  employer  shall,  in  the  employment  or 
dismissal  of  journeymen  or  in  the  conduct  of  his  business,  do  any- 
thing for  the  purpose  of  injuring  the  union,  whether  directly  or 
indirectly.  When  members  of  the  union  and  non-members  are 
employed  together  there  shall  be  no  distinction  between  members- 
and  non-members,  and  both  shall  work  together  in  harmony,  and 
shall  receive  equal  pay  for  equal  work. 
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20.  Holidays.—  The  following  days  shall  be  holidays :  New 
Year's  Day,  Good  Friday,  Easter  Monday,  King's  Birthday,  Show 
Day,  Anniversary  Day,  Christmas  Day,  Labour  Day,  Victoria  Day, 
or,  if  the  Duke  of  York's  Birthday  is  observed,  then  the  Duke  of 
York's  Birthday  in  lieu  thereof. 

21.  Tinie  of  Operation  of  Award, — This  award  shall  take  effect 
on  Monday,  the  7th  day  of  October,  1901,  and  shall  continue  in  force 
until  the  30th  day  of  September,  1903.  The  foregoing  paragraphs 
numbered  from  1  to  21  (both  inclusive)  embody  the  terms,  con- 
ditions, and  provisions  referred  to  in  the  foregoing  award,  and  are 
hereby  and  thereby  declared  to  be  incorporated  in  and  to  form  part 
thereof. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
Zealand  hath  been  hereunto  afl5xed,  and  the  President  of  the  Court 
hath  hereunto  set  his  hand,  this  Hth  day  of  August,  1901. 

Theo.  Cooper,  J.,  President. 


Enforcement  of  Award. 
(Before  the  Court  of  Arbitration.) 

Enforcement  of  award  of  the  14th  August,  1901,  against  Bush 
and  Sons,  painters,  for  failing  to  give  preference  to  unionists. 
Dismissed  without  costs. 

September,  1902.  

(96.)  CANTERBURY  BUTCHERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1900" ;  and  in  the  matter  of  an  industrial  dispute 
between  the  Chnstchurch  Operative  Butchers'  Industrial  Union 
of  Workers  (hereinafter  called  "  the  union  '*)  and  the  Christ- 
church  Meat  Company,  Edwin  C.  Berry,  William  J.  Berry, 
John  Couzins,  Sutton  and  Grimmer,  George  Andrews,  David 
Moore,  Edward  H.  Clark,  Thomas  Gray,  F.  Hopkins  and  Co., 
Wardeli  Bros.,  Alfred  Reese,  Langdon  and  Steele,  Dixon  Bros., 
William  Owen,  William  H.  Young,  Charles  Mann,  Joseph 
Auton,  James  Sharman,  James  Knight,  Thomas  Lovick,  all 
of  Christchurch,  butchers;  James  Forrester,  Henderson  and 
Son,  Sidney  Day,  and  Richard  J.  Roberts,  of  Sydenham, 
butchers;  Atlantic  S.  Ford,  of  Papanui,  butcher;  Walter  J. 
Jackson,  of  Papanui,  butcher ;  Joseph  Ash  worth,  of  Addington, 
butcher  ;  John  E.  Hanson  and  James  Eraser,  both  of  Riccarton, 
butchers;  James  Bundy,  James  Pitcaithley,  Page  Bros.,  and 
Cook  Bros.,  of  Lyttelton,  butchers ;  J.  T.  Dingle,  of  Rich- 
mond, butcher;  Lane  and  Son,  W.  Smithson,  and  W.  Harris, 
of  Christchurch,  butchers;  Albert  S.  Bull,  of  Addington; 
Robert  Brake,  of  Riccarton,  butcher ;  Pattrick  and  Son,  of  New 
Brighton,  butchers  ;  Edward  Sherward,  of  St.  Albans,  butcher ; 
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William  Baker,  of  Lincoln  Road,  butcher;  W.  W.  Spancer,  of 
Sumner,  butcher;  W.  Withey,  of  Christchurch,  butcher  ;  Brink - 
man  and  Skelton,  and  A.  J.  Wells,  both  of  Sydenham,  butchers 
(hereinafter  called  '*  the  employers  '*). 
The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  *•  the 
Court  "),  having  taken  into  consideration  the  matter  of  tiie  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tive duly  appointed,  and  the  employers  by  their  representatives 
duly  appointed,  and  such  witnesses  as  were  produced  before  it, 
doth  hereby  order  and  award  :  That,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  of  them,  the  terms, 
conditions,  and  provisions  set  out  in  the  schedule  hereto  and  of  this 
award  shall  be  binding  upon  the  union  and  the  members  thereof 
and  upon  the  employers  and  each  of  them,  and  the  said  tirms  • 
ahall  be  deemed  to  be  and  they  are  hereby  incorporated  in  and 
declared  to  form  part  of  this  award ;  and,  further,  the  union  and 
the  members  thereof  and  the  employers  and  each  of  them  shall 
respectively  do,  observe,  and  perform  every  matter  and  thing  by 
this  award  and  by  the  said  terms,  conditions,  and  provisions  respec- 
tively required  to  be  done,  observed,  and  performed,  and  shall  not 
do  anything  in  contravention  of  this  award  or  of  the  said  terms, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
observe  and  perform  the  same.  And  the  Court  doth  hereby 
further  award,  order,  and  declare  that  any  breach  of  the  said 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
shall  constitute  a  breach  of  this  award,  and  that  the  sum  of  £100 
shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  of  any  such  breach.  And  the  Court  doth  further  order 
that  this  award  shall  take  effect  on  the  19th  day  of  August,  1901, 
and  shall  continue  in  force  until  the  19th  day  of  August,  1903. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
Zealand  hath  been  hereto  put  and  afl&xed,  and  the  President  of 
the  Court  hath  hereunto  set  his  hand,  this  14th  day  of  August, 
1901  (the  time  within  which  this  award  shall  be  made'  having  been 
extended  until  the  31st  day  of  August,  1901). 

Theo.  Cooper,  J.,  President. 

The  Schedule  hereinbefore  referred  to. 

1.  Hours  of  Labour. —The  hours  of  labour  shall  not  exceed  fifty- 
six  in  any  week,  and  for  the  purpose  of  calculating  the  hours  of 
labour  each  of  the  holidays  mentioned  in  paragraph  3  hereof  shall 
be  deemed  to  be  a  day  on  which  eight  hours  shall  have  been 
worked,  although  no  work  has  been  actually  done  on  such  holiday. 
The  hours  of  labour  in  any  week  shall  cease  not  later  than  10  p.m. 
every  Saturday. 

2.  The  hours  of  commencing  and  of  leaving  off  work  on  each  day 
of  the  week  by  the  employees  of  any  employer  may,  in  case  of 
difference,  be  settled  by  the  employer  and  the  secretary  or  president 
of  the  union ;  or,  in  case  they  are  unable  to  agree,  then  by  the 
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Chairman  of  the  Conciliation  Board  of  the  industrial  district,  whose 
<ieci8ion  shall  be  final.  In  deciding  the  matter  the  requirements  of 
«ach  business  shall  be  considered  irrespective  of  any  other  business 
in  the  trade. 

3.  Holidays. — New  Year's  Day,  Good  Friday,  Easter  Monday, 
birthday  of  the  reigning  Sovereign,  Labour  Day,  Show  Day,  Anni- 
versary Day,  Christmas  Day,  Boxing  Day,  and  the  day  on  which 
the  Butchers'  Picnic  is  held. 

4.  Where  two  holidays  come  together,  or  one  falls  on  a  Monday, 
the  employers  may  require  their  workmen  to  attend  for  a  period  not 
-exceeding  two  hours  at  the  commencement  of  the  second  of  such 
holidays,  or  at  the  commencement  of  the  Monday  if  any  holiday 
shall  fall  on  a  Monday. 

5.  Wages. — First  shopman  shall  be  paid  not  less  than  £3  per 
week  and  found ;  if  not  found*,  lOs.  per  week  to  be  added  to  the 
weekly  wage.  Second  shopman,  £2  10s.  and  found,  or  addition  to 
weekly  wage  as  above.  Third  shopman,  £2  Is.  and  found,  or  addi- 
tion to  weekly  wage  as  above.  First  small-goods  man,  £3  and  found, 
or  addition  to  weekly  wage  as  above.    Second  small-goods  man,  £2  Is. 

■^nd  found,  or  addition  to  weekly  wage  as  above.  Men  in  charge  of 
a  hawking-cart,  £2  Is.  and  found  as  above.  Men  in  charge  of  an 
order-cart,  £2  Is.  and  found  as  above.  Rider-out  in  charge  of 
a  round,  according  to  his  age,  the  same  as  is  prescribed  for  boys  of 
a  similar  age ;  or,  if  over  the  age  of  twenty-one  years,  the  same 
amount  as  is  prescribed  for  a  boy  over  the  age  of  eighteen  and  under 
the  age  of  twenty-one  years.  Riders-out  to  be  found  in  addition,  or, 
if  not  found,  7s.  6d.  to  be  added  to  their  weekly  wage.  Boys,  if 
under  sixteen  years  of  age,  10s.  per  week  and  found ;  boys,  if  over 
sixteen  and  under  seventeen  years  of  age,  12s.  6d.  per  week  and 
found ;  boys,  if  over  seventeen  and  under  eighteen  years  of  age, 
17s.  6d  per  week  and  found;  boys,  if  over  eighteen  and  under 
twenty-one  years  of  age,  £1  2s.  6d.  per  week  and  found.  In  any 
-case  where  a  boy  is  not  found  78.  6d.  is  to  be  added  to  his  weekly 
wage.  General  hands,  £2  Is.  per  week  and  found,  or,  if  not  found, 
10s.  per  week  to  be  added  to  the  weekly  wage. 

6.  Casual  Labour. — Each  man  employed  to  be  paid  93.  per  c'ay 
and  found  on  any  day,  except  when  employed  for  a  Saturday  only.  If 
employed  on  a  Saturday  only  the  rate  of  pay  to  be  10s.  and  found. 
On  any  day  on  which  a  casual  hand  is  not  found  Is.  6d.  to  be  added 
to  his  weekly  wage. 

7.  Where  the  employer  is  himself  substantially  engaged  in 
carrying  on,  in  his  own  shop,  the  actually  working  business  of  a 
•batcher  he  shall  be  classed  as  a  first  shopman. 

8.  If  a  small-goods  man  be  not  solely  employed  at  small  goods 
he  shall  rank  as  a  general  hand. 

9.  Overtime. — The  Court  makes  no  order  as  to  the  payment  of 
overtime,  but  leave  is  reserved  to  any  party  bound  by  this  award  to 
-apply  to  the  Court  for  an  order  as  to  overtime  at  any  time  whilst 
this  award  is  in  force. 
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10.  Boys. — The  proportion  of  boys  employed  by  any  employer 
to  men  shall  not  exceed  one  boy  to  every  three  men  or  fraction  of 
three  men.  For  the  purpose  of  determining  the  proportion  of  boys 
to  men,  in  taking  any  new  boy  the  calculation  shall  be  based  on  a 
two-thirds  full-time  employment  of  men  for  the  previous  twelve 
calendar  months. 

11.  Exemptions. — Nothing  herein  contained  shall  be  deemed  to- 
relate  to  the  employment  of  clerks,  or  other  persons  exclusively 
engaged  in  the  office- work  of  any  employer ;  nor  to  boys  employed 
at  cash-registers,  whp  do  no  work  except  cleaning,  and  no  other 
work  which  can  be  classed  as  butchers'  work ;  nor  to  any  butchers 
carrying  on  business  elsewhere  than  in  the  City  of  Christchurch  and 
its  suburbs,  or  Lyttelton  and  its  suburbs. 

12.  Preference  of  Employment. — If  and  so  long  as  the  rules  of  the 
union  shall  permit  any  person  now  employed  in  the  trade  in  this  in- 
dustrial district,  and  any  person  who  may  hereafter  reside  in  this 
industrial  district,  and  who  is  a  competent  journeyman,  to  become  a^ 
member  of  such  union  upon  payment  of  an  entrance  fee  not  exceed- 
ing OS.,  and  of  subsequent  contributions,  whether  payable  weekly  or 
not,  not  exceeding  6d.  per  week,  upon  a  written  application  of  the  • 
person  so  desiring  to  join  the  union,  without  ballot  or  election,  then 
and  in  such  case  employers  shall,  when  engaging  a  workman,, 
employ  members  of  the  union  in  preference  to  non -members,  pro- 
vided that  there  are  members  of  the  union  equally  qualified  with 
non-members  to  perform  the  particular  work  required  to  be  done,, 
and  ready  and  willing  to  undertake  it. 

13.  Until  the  rules  of  the  union  are,  if  necessary,  altered  in 
accordance  with  the  provisions  of  the  last  preceding  clause,  em- 
ployers may  employ  any  person  whether  a  member  of  the  union  or 
not ;  but  no  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  employment  or  dismissal  of 
any  person  or  in  the  conduct  of  his  business,  do  anything  for  the 
purpose  of  injuring  the  union,  whether  directly  or  indirectly. 

14.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall 
receive  equal  pay  for  equal  work. 

15.  When  the  rules  of  the  union  are  such  as  to  entitle  the 
members  of  the  union  to  preference  under  the  foregoing  clauses,  and 
at  all  times  thereafter,  the  union  shall  keep  in  some  convenient 
place  within  one  mile  from  the  Chief  Post-office  in  the  City  of 
Christchurch  a  book  to  be  called  "  the  employment- book,"  wherein 
shall  be  entered  the  names  and  exact  addresses  of  all  members  of 
the  union  for  the  time  being  out  of  employment,  with  a  description 
of  the  branch  of  the  trade  in  which  sucli  member  claims  to  be 
proficient,  and  the  names,  addresses,  and  occupations  of  every 
employer  by  whom  such  member  shall  have  been  employed  during 
the  preceding  one  year.  Immediately  upon  such  member  obtaining 
employment  a  note  thereof  shall  be  entered  in  such  book.     Tha 
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executive  of  the  union  shall  use  their  best  endeavours  to  verify  alP 
the  entries  contained  in  such  book,  and  the  union  shall  be  answer- 
able as  for  a  breach  of  this  award  in  case  any  entry  therein  shall  in 
any  particular  be  wilfully  false  to  the  knowledge  of  the  executive 
of  the  union,  or  in  case  the  executive  of  the  union  shall  not  have 
used  reasonable  endeavours  to  verify  the  sanie.  Such  book  shall  be 
open  to  every  employer  without  fee  or  charge  at  all  hours  between 
8  a.m.  and  5  p.m.  on  every  working-day  except  Saturday,  and  on 
that  day  between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail 
to  keep  the  employment-book  in  manner  provided  by  this  clause, 
then  and  in  such  case,  and  so  long  as  such  failure  shall  continue, 
any  employer  may,  if  he  so  thinks  fit,  employ  any  person  or 
persons,  whether  a  member  of  the  union  or  not,  to  perform  the 
work  required  to  be  performed,  notwithstanding  the  foregoing  pro- 
visions. Notice  by  advertisement  in  the  Press  and  Lyttelton  Times- 
newspapers,  ptiblished  in  the  City  of  Christchurch,  shall  be  given 
by  the  union  of  the  place  where  such  employment- book  is  kept,  and 
of  any  change  in  such  place. 

16.  Imompetent  Workmen, — Any  workman  who  considers  him^ 
self,  through  age  or  infirmity,  not  capable  of  earning  the  minimum 
wage  mentioned  in  paragraph  5  hereof  may  be  paid  such  less  wage 
as  may  from  time  to  time  be  agreed  upon  in  writing  between  any 
employer  and  the  secretary  or  president  of  the  union;  and,  in  default 
of  such  agreement  within  twenty-four  hours  after  such  journeyman 
shall  have  applied  in  writing  to  the  secretary  of  the  union  stating  his- 
desire  that  such  wage  shall  be  agreed  upon,  as  shall  be  fixed  in 
writing  by  the  Chairman  of  the  Conciliation  Board  for  the  industrial 
district  upon  the  application  of  such  journeyman  after  twenty-four 
hours'  notice  in  writing  to  the  secretary  to  the  union,  who  shall,  if 
desired  by  him,  be  heard  by  such  Chairman  on  such  application. 
Any  journeyman  whose  wage  shall  have  been  so  fixed  may  work 
and  may  be  employed  by  an  employer  for  such  less  wage  for  the 
period  of  six  calendar  months  thereafter,  and,  after  the  expiration  of 
the  said  period  of  six  calendar  months,  until  fourteen  days*  notice 
in  writing  shall  have  been  given  to  him  by  the  secretary  of  the 
union  requiring  his  wages  to  be  again  fixed  in  manner  prescribed  by 
this  clause. 

17.  The  foregoing  clauses  numbered  1  to  16  inclusive  embody 
the  terms,  conditions,  and  provisions  referred  to  in  the  foregoing: 
award,  and  are  hereby  declared  to  be  incorporated  in  and  to  form 
part  thereof. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
been  hereto  affixed,  and  the  President  hath  hereunto  set  his  hand,, 
this  14th  day  of  August,  1901. 

Theo.  Cooper,  J.,  President. 
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(97.)  CANTERBURY  SLAUGHTERMEN.- AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act,  1900"  ;  and  in  the  matter  of  an  industrial  dis- 
pute between  the  Canterbury  Slaughtermen's  Industrial  Union 
of  Workers  (hereinafter  called  •*  the  union  ")  and  the  Canter- 
bury Frozen  Meat  and  Dairy  Produce  Export  Company 
(Limited)  and  the  Christchurch  Meat  Company  (Limited),  (here- 
inafter called  "  the  employers  "). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called 
"  the  Court "),  having  taken  into  consideration  the  matter  of  the 
Above-mentioned  dispute,  and  having  heard  the  union  by  its 
representatives  duly  appointed,  and  the  employers  by  their  repre- 
sentatives duly  appointed,  and  such  witnesses  as  were  produced 
before  it,  doth  hereby  order  and  award :  That,  as  between  the  union 
And  the  members  thereof  and  the  employers  and  each  of  them,  the 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  union  and  the  members 
thereof  and  upon  the  employers  and  each  of  them,  and  the  said 
terms  shall  be  deemed  to  be  and  they  are  hereby  incorporated  in 
and  declared  to  form  part  of  this  award  ;  and,  further,  the  union  and 
the  members  thereof  and  the  employers  and  each  of  them  shall 
respectively  do,  observe,  and  perform  every  matter  and  thing  by 
this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  observed,  and  performed,  and 
shall  not  do  anything  in  contravention  of  this  award  or  of  the  said 
terms,  conditions,  and  provisions,  but  shall  in  all  respects  abide  by 
-and  observe  and  perform  the  same.  And  the  Court  doth  hereby 
further  award  and  declare  that  any  breach  of  the  said  terms,  con- 
ditions, and  provisions  set  out  in  the  schedule  hereto  shall  constitute 
a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the 
maximum  penjdty  payable  by  any  party  or  person  in  respect  of  any 
such  breach.  And  the  Court  doth  further  order  that  this  award 
shall  take  effect  on  the  19th  day  of  August,  1901,  and  shall  con- 
tinue in  force  until  the  19th  day  of  August,  1903. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
JZealand  hath  been  hereto  put  and  affixed,  and  the  President  of  the 
■Court  hath  hereunto  set  his  hand,  this  14th  day  of  August,  1901. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 
1.  Hours  of  Labour, — The  hours  of  commencement  of  work 
«hall  not  be  earlier  than  7  o'clock  in  the  morning.  The  Court  does 
not  fix  any  time  for  the  hours  on  each  day  on  which  labour  shall 
cease,  and  each  employer  shall  be  at  liberty  to  determine  this 
According  to  the  exigencies  from  time  to  time  of  each  business ;  but 
the  working-day  shall  close  as  near  to  5  o'clock  in  the  afternoon  of 
•each  day  as  the  exigencies  of  each  business  may  permit. 
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The  rules  now  in  force  in  each  slaughterhouse  for  sharpening  or 
smoking,  and  for  dinner,  and  for  yarding  stock  and  dividing  sheep 
or  lambs  in  pens,  shall  continue  to  apply  to  each  business. 

2.  Rate  of  Pay.  —  The  rate  of  pay  for  sheep  and  lambs^ 
slaughtered  in  the  factories  shall  be :  Freezing  sheep  and  lambs, 
£1  per  100 ;  for  other  sheep  and  lambs,  and  rams,  the  prices  now 
paid  in  the  said  factories  ;  for  bullocks  slaughtered  for  any  purpose^ 
2s.  each.  If  the  slaughtermen  who  are  paid  on  piece  rates  are  re- 
quired to  slaughter  pigs,  then  the  price  to  be  paid  shall  be  9d.  per 
head.     For  calves,  the  price  now  paid  by  the  said  employers. 

3.  Limitation  of  Award. — Nothing  in  these  conditions  or  in  thi& 
award  shall  apply  to  those  employees  of  the  employers  respectively 
who  are  employed  in  the  bacon  department  of  each  such  employer, 
nor  to  those  slaughtermen  who  are  engaged  in  slaughtering  for  shops. 
The  Court  reserves  power  to  fix  the  rate  of  pay  for  such  employees 
at  any  period  during  the  currency  of  the  award  if  it  thinks  fit  to  da 
so,  and  upon  due  notice  to  all  parties  concerned. 

4.  Holidays. — The  following  days  shall  be  recognised  as  holidays  r 
The  King's  Birthday,  Good  Friday,  Easter  Monday,  Labour  Day, 
Show  Day  (if  it  shall  not  fall  upon  the  King's  Birthday),  and 
Christmas  Day.  All  work  done  on  these  days  and  on  Sundays  ta 
be  paid  for  at  double  rates. 

5.  Time  for  Payment  of  Wages. — Wages  shall  be  paid  fortnightly. 
Two  days'  lie  time  shall  be  allowed.  If  any  workman  desires  his- 
wages  to  be  paid  at  the  Christchurch  offices  of  the  employers,  and 
shall  give  forty-eight  hours'  notice  of  his  desire,  then  his  wages  shalk 
be  paid  at  such  Christchurch  office,  and  not  at  the  factory. 

6.  Control  of  Factory. — The  employers  shall  have  the  fullest 
right  of  control  (subject  to  the  special  provisions  of  this  award)  of 
their  factories,  and  may  make  such  rules  for  the  necessary  and 
proper  management  thereof  as  they  may  deem  expedient. 

7.  Preference  of  Ernployment. — If  and  so  long  as  the  rules  of 
the  union  shall  permit  any  person  now  employed  in  the  trade  in 
this  industrial  district,  and  any  person  who  may  hereafter  reside  in 
this  industrial  district,  and  who  is  a  competent  journeyman,  ta 
become  a  member  of  such  union  upon  payment  of  an  entrance  fee 
not  exceeding  5s.,  and  of  subsequent  contributions,  whether  payable 
weekly  or  not,  not  exceeding  6d.  per  week,  upon  a  written  applica- 
tion of  the  person  so  desiring  to  join  the  union,  without  ballot  or 
election,  then  and  in  such  case  employers  shall,  when  engaging  a. 
workman,  employ  members  of  the  union  in  preference  to  non- 
members,  provided  that  there  are  members  of  the  union  equally 
qualified  with  non-members  to  perform  the  particular  work  required 
to  be  done,  and  ready  and  willing  to  undertake  it. 

8.  Until  the  rules  of  the  union  are,  if  necessary,  altered  in 
accordance  with  the  provisions  of  the  last  preceding  clause,  em- 
ployers may  employ  any  person  whether  a  member  of  the  union  or 
not;  but  no  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  employment  or  dismissal  of 
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-eniy  person  or  in,  the  conduct  of  his  business,  do  anything  for  the 
purpose  of  injuring  the  union,  whether  directly  or  indirectly. 

9.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  discrimination  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall  receive 
equal  pay  for  equal  work. 

10.  When  the  rules  of  the  union  are  such  as  to  entitle  the 
members  of  the  union  to  preference  under  the  foregoing  clauses, 
and  at  all  times  thereafter,  the  union  shall  keep  in  some  convenient 
place  within  one  mile  from  the  Chief  Post-ofl&ce  in  the  City  of 
<jhristchurch  a  book  to  be  called  **the  employment- book,"  wherein 
shall  be  entered  the  names  and  exact  addresses  of  all  members  of 
the  union  for  the  time  being  out  of  employment,  with  a  description 
of  the  branch  of  the  trade  in  which  such  member  claims  to  be 
proficient,  and  the  names,  addresses,  and  occupations  of  every 
employer  by  whom  such  member  shall  have  been  employed  during 
the  preceding  one  year.  Immediately  upon  such  member  obtaining 
employment  a  note  thereof  shall  be  entered  in  such  book.  The 
executive  of  the  union  shall  use  their  best  endeavours  to  verify  all 
the  entries  contained  in  such  book,  and  the  union  shall  be  answer- 
able as  for  a  breach  of  this  award  in  case  any  entry  therein  shall  in 
any  particular  be  wilfully  false  to  the  knowledge  of  the  executive  of 
the  union,  or  in  case  the  executive  of  the  union  shall  not  have  used 
reasonable  endeavours  to  verify  the  same.  Such  book  shall  be  open 
to  every  employer  without  fee  or  charge  at  all  hours  between 
8  a.m.  and  5  p.m.  on  every  working-day  except  Saturday,  and  on 
that  day  between  the  liours  of  8  a.m.  and  noon.  If  the  union  fail 
to  keep  the  employment-book  in  manner  provided  by  this  clause, 
then  and  in  such  case,  and  so  long  as  such  failure  shall  continue, 
any  employer  may,  if  he  so  thinks  fit,  employ  any  person  or  persons, 
whether  a  member  of  the  union  or  not,  to  perform  the  work  re- 
quired to  be  performed,  notwithstanding  the  foregoing  provisions. 
Notice  by  advertisement  in  the  Press  and  Lyttelton  Times  news- 
papers, published  in  the  City  of  Christchurch,  shall  be  given  by  the 
union  of  the  place  where  such  employment-book  is  kept,  and  of  any 
change  of  such  place. 

11.  General. — Should  a  union  be  formed  during  the  currency  of 
this  award,  consisting  of  the  workers  engaged  in  all  the  industries 
which  together  constitute  the  combined  business  of  either  of  the 
said  employers,  then  the  Court  reserves  power  to  such  new  union  to 
apply  to  the  Court  to  vary  the  provisions  of  this  award,  and  to  make 
such  further  or  other  award,  or  to  bring  the  workers  employed  in 
the  slaughterhouses  of  the  employers  under  the  operation  and 
provisions  of  any  award  which  may  during  the  currency  of  this 
award  be  made  in  respect  of  the  combined  business  of  either  of  the 
employers,  as  to  the  Court  may  seem  fit. 

12.  This  award  shall  not,  nor  shall  any  of  the  conditions  herein 
set  forth,  apply  to  any  employers  in  the  Canterbury  Industrial 
^District  other  than  the  employers  who  are  above  named  as  parties 


Digitized  by  LjOOQ IC 


463 

to  this  industrial  dispute,  but  shall  apply  to  all  the  fao. 
above-named  parties  in  this  industrial  district. 

13.  This  award  shall  take  effect  on  the  19th  day  of  August,  i^ 
and  shall,  subject  to  the  provisions  hereinbefore  set  forth,  continue 
in  force  until  the  19th  day  of  August,  1903. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  been 
hereto  affixed,  and  the  President  hath  hereunto  set  his  hand,  this 
14th  day  of  August,  1901.  Theo.  Cooper,  J.,  President. 


(93.)  CANTERBURY  TANNERS  AND  FELLMONGERS— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  **The  Industrial  Conciliation  and 
Arbitration  Act,  1900  "  ;  and  in  the  matter  of  an  industrial  dis- 
pute between  the  Canterbury  Tanners,  Fellmongers,  and  Skin- 
ners* Industrial  Union  of  Workers  (hereinafter  called  '*  the 
union**)  and  the  following  emplovers:  —  Bowron  Bros., 
Walter  Hill,  Webster  and  Co.,  W.  H.  Clarke,  W.  Wood,  T. 
York,  Butcher  and  Sprange,  J.  Beaumont,  W.  R.  Travis, 
Murgatroyd  Bros.,  Thomas  T.  Robson,  —  Giifkins,  William 
Nicholls,  the  Canterbury  Freezing  Meat  Company,  the  Christ- 
church  Meat  Company,  B.  Bartram,  —  Butcher,  T.  McDonald, 
D.  McCaskill,  Thomas  Rooney,  W.  H.  Alstead  (hereinafter 
called  **  the  employers"). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called 
'^  the  Court'*),  having  taken  into  consideration  the  matter  of  the 
above- njentioned  dispute,  and  having  heard  the  union  by  its  repre- 
sentatives duly  appointed,  and  the  employers  by  their  representa- 
tives duly  appointed,  and  such  witnesses  as  were  produced  before  it, 
doth  hereby  order  and  award  :  That,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  of  them,  the  terms, 
<;ondition8,  and  provisions  set  out  in  the  schedule  hereto  and  of 
this  award  shall  be  binding  upon  the  union  and  the  members 
thereof  and  upon  the  employers  and  each  of  them,  and  the  said 
terms  shall  be  deemed  to  be  and  they  are  hereby  incorporated  in 
and  declare^  to  form  part  of  this  award  ;  and,  further,  the  union  and 
the  members  thereof  and  the  employers  and  eetch  of  them  shall  re- 
spectively do,  observe,  and  perform  every  matter  and  thing  by  this 
award  and  by  the  said  terms,  conditions,  and  provisions  respec- 
tively required  to  be  done,  observed,  and  performed,  and  shall  not 
do  anything  in  contravention  of  this  award  or  of  the  said  terms,  con- 
ditions, and  provisions,  but  shall  in  all  respects  abide  by  and 
observe  and  perform  the  same.  And  the  Court  doth  hereby  further 
award  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi- 
mum penalty  payable  by  any  party  or  person  in  respect  of  any  such 
breach.     And  the  Court  doth  further  order  that  this  award  shall  take 
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effect  on  the  26th  day  of  August,  1901,  and  shall  continue  in  force 
until  the  26th  day  of  August,  1903. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
been  hereunto  put  and  affixed,  and  the  President  of  the  Court  hatk 
hereunto  set  his  hand,  this  15th  day  of  August,  1901. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 

1.  Hours, — A  week's  work  shall  consist  of  forty-eight  hours,  the 
week  to  end  at  12  noon  on  Saturday.  The  working-hours  shall  be 
regulated  between  the  hours  of  7.30  a.m.  and  6  p.m.  on  all  days- 
except  Saturday,  and  between  the  hours  of  7.30  a.m.  and  12  noon 
on  Saturdays,  according  to  the  requirements  of  each  business. 
Every  employer  shall  be  entitled  to  the  fullest  control  of  his  factory^ 
and  to  make  such  rules  and  regulations  (not  inconsistent  with  these 
conditions)  as  he  may  deem  necessary  for  the  proper  management  of 
his  business. 

2.  Overtime. — The  first  two  hours'  overtime  on  each  day  after 
the  recognised  hour  for  ceasing  work  shall  be  paid  for  at  the  rate  of 
time  and  a  quarter,  and  after  that  at  the  rate  of  time  and  a  half. 

3.  Holidays. — The  following  days  shall  be  recognised  as  holi- 
days :  New  Year's  Day,  Good  Friday,  Easter  Monday,  Birthday  of 
the  reigning  Sovereign,  Labour  Day,  Show  Day  (if  it  shall  not  fall 
upon  the  King's  Birthday),  Anniversary  Day,  Christmas  Day,  and 
Boxing  Day ;  and  all  work  done  on  these  days  shall  be  paid  for  at 
the  rate  of  time  and  a  half,  and  any  work  done  on  Sundays  double 
time. 

4..  Miniimim  Wages. — That  all  competent  journeymen  beamsmen 
shall  be  paid  a  minimum  wage  of  £2  5s.  per  week.  A  "  beams-^ 
man"  is  one  who  performs  the  work  of  unhaidng,  scudding,  and 
fleshing  hides. 

5.  Other  Workers. — That  all  other  workers  in  the  tannery  over 
the  age  of  twenty-one  years  shall  be  paid  a  minimum  wage  of  lO^d. 
per  hour. 

6.  Apprentices  to  the  Btcsiness  of  Journeymen  Beanismen. — That 
apprentices  to  the  business  of  journeymen  beamsmen  may  be  employed 
in  the  proportion  of  one  to  every  three  or  fraction  of  three  journey- 
men who  have  been  employed  two- thirds  full  time  during  the  pre- 
vious six  months.  The  wages  of  such  apprentices  to  be :  £1  per 
week  for  the  first  year,  £1  5s.  per  week  for  the  second  year,  £1  lOs. 
per  week  for  the  third  and  last  year.  The  term  of  apprenticeship 
to  be  for  three  years.  All  apprentices  to  be  legally  bound.  AU 
boys  working  in  sheds  at  present,  and  not  indentured,  to  be  so 
bound  for  the  remainder  of  their  time  up  to  three  years'  full  ser- 
vice. 

6a.  Boys  and  Youths  under  Twenty-one  Years. — The  foUowing^ 
shall  be  the  wages  paid  to  boys  and  youths  under  twenty-one  years, 
employed  in  a  tannery  on  work  other  than  that  in  respect  of  which 
apprenticeship  is  provided  for :  From  the  age  of  fifteen  to  sixteen 
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years,  128.  6d.  per  week  ;  from  the  age  of  sixteen  to  seventeen  years, 
15s.  per  week ;  from  the  age  of  seventeen  to  eighteen  years,  17s.  6d. 
per  week ;  from  the  age  of  eighteen  to  nineteen  years,  £1  per  week; 
from  the  age  of  nineteen  to  twenty  years,  £1  5s.  per  week ;  from  the 
age  of  twenty  to  twenty-one  years,  £1  lOs.  per  week. 

7.  That  no  youth  be  employed  as  an  improver  after  having 
served  three  years  at  the  trade.  That  any  case  of  hardship  to  an 
apprentice — such  as  an  employer  retiring  from  business,  dying,  or 
otherwise — by  which  he  is  unable  to  complete  his  full  term,  then 
that  such  an  apprentice  may  be  bound  to  another  employer  to  com- 
plete his  full  term  of  three  years'  service. 

8.  Pelt'fleshers. — That  pelt-fleshers  receive  as  follows :  Clean 
fleshers,  7 id.  per  dozen,  seventeen  dozen  a  day  limit ;  medium 
fleshers,  5d.  per  dozen,  twenty-four  dozen  a  day  hmit ;  lambs  or 
nobbling,  3d.  per  dozen,  forty  dozen  a  day  limit ;  parchment  lining, 
5d. ;  linings,  clean  fleshes,  4d.  per  dozen ;  cobbing.  Is.  per  dozen. 
That  all  workers  not  otherwise  specified  be  paid  according  to  their 
experience  and  ability  at  the  work  which  they  may  be.  on.  When  two 
eight- hour  shifts  are  worked,  the  night  shift  shall  receive  12^  per 
cent,  advance  on  ordinary  sales.  That  preference  be  given  to 
members  of  any  New  Zealand  Tanners,  Fellmongers,  and  Skinners' 
Union  under  equal  competency  clause.  That  in  the  case  of  any 
worker  who,  from  old  age,  infirmity,  or  incompetency,  may  be 
unable  to  earn  the  minimum  rate  of  wages,  his  wages  shall  be 
fixed  by  a  committee  consisting  of  the  employer  and  two  members 
of  the  union.  In  the  event  of  this  committee's  failing  to  come  to 
an  agreement,  then  the  matter  may  be  referred  to  the  Chairman  of 
the  Conciliation  Board,  whose  decision  shall  be  final. 

9.  Preference  of  Employment, — If  and  so  long  as  the  rules  of  the 
union  shall  permit  any  person  now  employed  in  the  trade  in  this 
industrial  district,  and  any  person  who  may  hereafter  reside  in  this 
industrial  district,  and  who  is  a  competent  journeyman,  to  become 
a  member  of  such  union  upon  payment  of  an  entrance  fee  not 
exceeding  5s.,  and  of  subsequent  contributions,  whether  payable 
weekly  or  not,  not  exceeding  6d.  per  week,  upon  a  written  applica- 
tion of  the  person  so  desiring  to  join  the  union,  without  ballot  or 
election,  then  and  in  such  case  employers  shall,  when  engaging  a 
workman,  employ  members  of  the  union  in  preference  to  non- 
members,  provided  that  there  are  members  of  the  union  equally 
qualified  with  non -members  to  perform  the  particular  work  required 
to  be  done,  and  ready  and  willing  to  undertake  it. 

10.  Until  the  rules  of  the  union  are,  if  necessary,  altered  in 
accordance  with  the  provisions  of  the  last  preceding  clause,  em- 
ployers may  employ  any  person  wliether  a  member  of  the  union  or 
not  ;  but  no  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  employment  or  dismissal  of 
any  person  or  in  the  conduct  of  his  business,  do  anything  for  the 
purpose  of  injuring  the  union,  whether  directly  or  indirectly. 

11.  When  members  of  the  union  and   non-members   are  em- 
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ployed  together  there  shall  be  no  distinction  between  members  and 
uon-members,  and  both  shall  work  together  in  harmony,  and  shall 
receive  equal  pay  for  equal  work. 

12.  Limitation. — Nothing  in  these  conditions  shall  apply  to  the 
chrome  department,  which  has  been  dealt  with  in  the  curriers* 
award. 

13.  Wool- scourer 8,  Wool-washers,  dtc. — The  conditions  hitherto 
existing  in  fellmongeries  in  all  matters  not  expressly  dealt  with  in 
this  award  shall  continue  as  at  present  until  the  further  order  of  the 
Court,  the  Court  expressly  reserving  full  power  to  make  such  award 
at  such  time  and  in  such  manner  during  the  currency  of  this  award 
in  respect  of  all  matters  not  dealt  with  in  this  award  as  it  shall 
think  fit. 

14.  This  award  shall  take  effect  on  the  26th  day  of  August,  1901, 
and  shall  continue  in  force  until  the  26th  day  of  August,  1903. 

16.  The  foregoing  paragraphs  1  to  14  inclusive  embody  the 
terms,  conditions,  and  provisions  referred  to  in  the  foregoing  award, 
and  are  hereby  declared  to  be  incorporated  in  and  to  form  part 
thereof. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
been  hereto  afl&xed,  and  the  President  of  the  Court  hath  hereunto 
set  his  hand,  this  15th  day  of  August,  1901. 

Theo.  Cooper,  J.,    President. 


(99.)  CANTERBURY  CURRIERS. -AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act,  1900"  ;  and  in  the  matter  of  an  industrial  dis- 
pute between  the  Canterbury  Curriers'  Industrial  Union  of 
Workers  (hereinafter  called  **  the  union  ")  and  the  following 
employers:  Bowron  Bros.,  Webster  and  Co.,  W.  H.  Travis, 
Eskitt  arid  Payne  (hereinafter  called  "  the  employers  "). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called 
'' the  Court "),  having  taken  into  consideration  the  matter  of  the 
above-mentioned  dispute,  and  having  heard  the  union  by  its  repre- 
sentatives duly  appointed,  and  having  also  heard  such  of  the  em- 
ployers as  were  represented  either  in  person  or  by  their  representa- 
tives, and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respec- 
tively, doth  hereby  order  and  award :  That,  as  between  the  union 
and  the  members  thereof  and  the  employers  and  each  of  them,  the 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  union  and  upon  every 
member  thereof  and  upon  the  employers  and  upon  each  and  every 
of  them,  and  that  the  said  terms,  condicions,  and  provisions  shall 
be  deemed  to  be  and  they  are  hereby  incorporated  in  and  declared 
to  form  part  of  this  award  ;  and,  further,  that  the  union  and  every 
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member  thereof  and  the  employers  and  each  and  every  of  them 
shall  respectively  do,  observe,  and  perforin  every  matter  and  thing 
by  this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  observed,  and  performed,  and 
shall  not  do  anything  in  contravention  of  this  award  or  of  the  said 
terms,  conditions,  and  provisions,  but  shall  in  all  respects  abide  by 
and  observe  and  perform  the  same.  And  the  Court  doth  hereby 
further  award,  order,  and  declare  that  any  breach  of  the  said  terms, 
conditions,  and  provisions  set  out  in  the  schedule  hereto  shall  con- 
siicute  a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be 
the  maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
take  effect  from  the  26th  day  of  August,  1901,  and  shall  continue 
in  force  until  the  26th  day  of  August,  1903. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
been  hereto  put  and  affixed,  and  the  President  of  the  Court  hath 
iit-reuiuo  set  his  hand,  this  15th  day  of  August.  1901. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefoke  referred  to. 

1.  Hours, — A  week's  work  shall  consist  of  forty-eight  hours,  the 
week  to  end  at  12  o'clock  noon  on  Saturday.  The  working-hours 
shall  be  regulated  between  the  hours  of  7.30  a.m.  and  6  p.m.  on  all 
days  except  Saturday,  and  between  the  hours  of  7.30  a.m.  and 
12  noon  on  Saturdays,  according  to  the  requirements  of  efitch  busi- 
ness. Every  employer  shall  be  entitled  to  the  fullest  control  of  his 
factory,  and  to  make  such  rules  and  regulations  (not  inconsistent 
with  these  conditions)  as  he  may  deem  necessary  for  the  proper 
arrangement  of  his  business. 

2.  Overtime. — The  first  two  hours'  overtime  worked  on  each  day 
after  the  recognised  hour  for  ceasing  work  shall  be  paid  for  at  the 
rate  of  time  and  a  quarter,  and  after  that  at  the  rate  of  time  and  a 
half. 

3.  Holidays. — The  following  days  shall  be  recognised  as  holi- 
days :  New  Year's  Day,  Good  Friday,  Easter  Monday,  Birthday  of 
the  reigning  Sovereign,  Labour  Day,  Show  Day  (if  it  shall  not  fall 
upon  the  King's  Birthday),  Anniversary  Day,  Christmas  Day,  and 
Boxing  Day ;  and  all  work  done  on  these  days  shall  be  paid  for  at 
the  rate  of  time  and  a  half,  and  any  work  done  on  Sundays  double 
time. 

4.  Wages. — All  competent  journeymen  curriers  shall  receive  not 
less  than  £2  10s.  per  week,  which  shall  be  the  minimum  rate,  but 
shall  not  be  paid  for  those  holidays  on  which  they  shall  not  work. 

5.  Tools, — That  the  employer  shall  supply  all  tools  required,  such 
tools  to  remain  the  property  of  the  employer,  and  shall  be  left  on 
the  premises  after  employment  ceases. 

6.  Machinery. — That  in  the  working  of  all  machinery  used  in  con- 
junction with  the  curriers*  trade  preference  shall  be  given  to  curriers, 
provided  that  such  curriers  shall  have  had  a  previous  experience 
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with  such  machines  and  are  equally  compeient  with  other  workmen 
who  are  not  curriers.  Apprentices  to  the  curriers'  trade  shall  be 
taught  to  use  the  machines. 

7.  Working  on  the  Beam. — That  no  currier  shall  be  kept  more 
than  one  week  continuously  on  the  beam. 

8.  Workmen  recognised. — That  only  two  classes  of  workers  shall 
be  recognised  (except  as  hereinafter  stated) — namely,  journeymen 
curriers  and  apprentices.  No  youth  shall  be  employed  as  an  im- 
prover after  serving  five  years  at  the  trade.  In  case  of  hardship  to 
an  apprentice,  such  as  an  employer  retiring  from  business,  dying,  or 
otherwise  being  unable  to  continue  business  so  as  to  enable  the 
apprentice  to  complete  his  full  term,  then  such  apprentice  may  be 
bound  again  to  another  employer  to  complete  the  full  term  of  five 
years. 

10.  Nothing  in  these  conditions  shall  apply  to  the  chrome  de- 
partment :  Provided  always  that  only  curriers  shall  be  employed  in 
hand-shaving  chrome. 

11. « Nothing  in  this  award  or  these  conditions  shall  be  construed 
as  declaring  that  hides  and  calf-skins  dressed  as  chrome  shall  (ex- 
cept in  the  operation  of  hand-shaving,  if  performed)  be  deemed  to 
be  curriers'  work. 

12.  Each  shop  shall  be  allowed  an  unskilled  labourer  to  scour^ 
handle  sumac,  make  dubbin  and  colour,  oil  and  hang. 

13.  Apprentices. — That  the  number  of  apprentices  be  one  to  each 
three  or  fraction  of  the  first  three  journeymen,  such  journeymen  to 
be  employed  for  nine  months  previously  at  two-thirds  full  time. 
That  all  apprentices  be  indentured  for  five  years.  Their  wages  to 
be  :  For  the  first  year,  Ss.  per  week  ;  for  the  second,  10s.  per  week ; 
for  the  third,  15s.  per  week ;  for  the  fourth,  £1  6s.  per  week  ;  for 
the  fifth,  £1  15s.  per  week. 

14.  Apprentices  shall  be  legally  indentured  for  a  term  of  five 
years.  Any  employer  shall,  before  taking  an  apprentice,  be  en- 
titled to  take  him  for  three  mouths  on  probation,  and  if  at  the  end 
of  such  probation  he  becomes  a  bound  apprentice  such  period  of 
three  months  shall  be  reckoned  as  a  part  of.  the  period  of  appren- 
ticeship which,  under  this  paragraph,  he  is  to  serve. 

15.  Preference  of  Employment. — If  and  so  long  as  the  rules  of 
the  union  shall  permit  any  person  now  employed  in  the  trade  in 
this  industrial  district,  and  any  person  who  may  hereafter  reside  in 
this  industrial  district,  and  who  is  a  competent  journeyman,  to 
become  a  member  of  such  union  upon  payment  of  an  entrance  fee 
not  exceeding  5s.,  and  of  subsequent  contributions,  whether  payable 
weekly  or  not,  not  exceeding  6d.  per  week,  upon  a  written  applica- 
tion of  the  person  so  desiring  to  join  the  union,  without  ballot  or 
election,  then  and  in  such  case  employers  shall,  when  engaging  a 
workman,  employ  members  of  the  union  in  preference  to  non- 
members,  provide<i  that  there  are  members  of  the  union  equally 
qualified  with  non-members  to  perform  the  particular  work  required 
to  be  done,  and  ready  and  willing  to  undertake  it. 
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16.  Until  the  rules  of  the  union  are,  if  necessary,  altered  in 
accordance  with  the  provisions  of  the  last  precedins?  clause,  em- 
ployers may  employ  any  person  whether  a  member  of  the  union  or 
not ;  but  no  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  employment  or  dismissal  of  any 
person  or  in  the  conduct  of  his  business,  do  anything  for  the  purpose 
of  injuring  the  union,  whether  directly  or  indirectly. 

17.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  nog- 
members,  and  both  shall  work  together  in  harmony,  and  shall  receive 
equal  pay  for  equal  work. 

18.  Incompetent  Workmen. — Any  workman  who  considers  him- 
self not  capable  of  earning  the  wage  mentioned  in  paragraph  4 
hereof  may  be  paid  such  less  wage  as  may  from  time  to  time  be 
agreed  upon  in  writing  between  any  employer  and  the  secretary  or 
president  of  the  union ;  and,  in  default  of  such  agreement  within 
twenty-four  hours  after  such  journeyman  shall  have  applied  in 
writing  to  the  secretary  of  the  union  stating  his  desire  that  such 
wage  shall  be  agreed  upon,  as  shall  be  fixed  in  writing  by  the  Chair- 
man of  the  Conciliation  Board  for  the  industrial  district  upon  the 
application  of  such  journeyman  after  twenty-four  hours'  notice  in 
writing  to  the  secretary  of  the  union,  who  shall,  if  desired  by  him, 
be  heard  by  such  Chairman  on  such  application.  Any  journeyman 
whose  wage  shall  have  been  so  fixed  may  work  and  may  be  em- 
ployed by  any  employer  for  such  less  wajj:e  for  the  period  of  six 
calendar  months  thereafter,  and,  after  the  expiration  of  the  said 
period  of  six  calendar  months,  until  fourteen  days'  notice  in  writing 
shall  have  been  given  to  him  by  the  secretary  of  the  union  requiring 
his  wage  to  be  again  fixed  in  manner  prescribed  by  this  clause. 

19.  This  award  shall  take  effect  on  the  26th  day  of  August, 
1901,  and  shall  continue  in  force  until  the  26th  day  of  August,  1903. 

20.  The  foregoing  paragraphs  1  to  19  inclusive  embody  the 
terms,  conditions,  and  provisions  referred  to  in  the  foregoing  award, 
and  are  hereby  declared  to  be  incorporated  in  and  to  form  part 
thereof. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
Zealand  hath  been  hereto  affixed,  and  the  President  of  the  Court 
hath  hereunto  set  his  hand,  this  15th  day  of  August,  4901. 

Theo.  Cooper,  J.,  President. 


(100.)  CHRISTCHURCH  HAIRDRESSERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District.— In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900"  ;  and  in  the  matter  of  an  industrial  dis- 
pute between  the  Hairdressers  and  Tobacconists'  Assistants* 
Union  of  Workmen  (hereinafter  called  **  the  union  "^  and  Mrs. 
Armstrong,  H.  £.  Oakey,  Davis  and  Lamb,  Eslick  Bros., 
H.  Koberts,  Walter  Hulston,  J.  T.  Brice,  A.  Schlesinger,  C. 
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Sycamore,  C.  Roland,  T.  Langley,  S.  K.  Vernazoni,  Prisstnall 
Bros.,  H.  Sutherland,  F,  Biggins,  Walker  and  Co.,  H.  C. 
Wilkinson,  F.  Woodward,  L.  Munns,  H.  Lye,  W.  Brice  and 
Son,  H.  Leigh,  E.  Jerman,  R.  Perkins  and  Co.,  A.  Menzies,  A. 
Gray,  J.  Linn,  W.  Williamson,  A.  Francis,  all  of  Christchurch,. 
hairdressers  and  tobacconists ;  Walter  Mann,  G.  Everett,  and 
A.  Tindall,  all  of  Sydenham,  hairdressers  and  tobacconists  ;  and 
J.  White,  of  Woolston,  hairdresser  and  tobacconist  (hereinafter 
•      called  "  the  employers  "). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  the  employers  by  their  representatives 
duly  appointed,  and  such  witnesses  as  were  produced  before  it^ 
doth  hereby  order  and  award  :  That,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  of  them,  the  terms, 
conditions,  and  provisions  sec  out  in  the  schedule  hereto  and  of  thi& 
award  shall  be  binding  upon  the  union  and  the  members  thereof 
and  upon  the  employers  and  each  of  them,  and  the  said  terms  shall 
be  deemed  to  be  and  they  are  hereby  incorporated  in  and  declared 
to  form  part  of  this  award ;  and,  further,  the  union  and  the 
members  thereof  and  the  employers  and  each  of  them  shall  respec- 
tively do,  observe,  and  perform  every  matter  and  thing  by  this 
award  and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  da 
anything  in  contravention  of  this  award  or  of  the  said  terms,  con- 
ditions, and  provisions,  but  shall  in  all  respects  abide  by  and  observe 
and  perfoim  the  same.  And  the  Court  doth  hereby  further  award 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  shall  constitute  a  breach 
of  this  award,  and  that  the  sum  of  £100  shall  be  the  maximum 
penalty  payable  by  any  party  or  person  in  respect  of  any  such 
breach.  And  the  Court  doth  further  order  that  this  award  shall 
take  effect  on  the  19th  day  of  August,  1901,  and  shall  continue  in 
force  until  the  19th  day  of  August,  1903. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
Zealand  hath  been  hereto  put  and  affixed,  and  the  President  of  the 
Court  hath  hereunto  set  his  hand,  this  19th  day  of  August,  1901. 

Theo.  Cooper,  J.,  President. 


The  Schedule  heueinbefore  referred  to. 
1.  Eours  of  Labozir.-^The  hours  of  labour  shall  be  fifty-three  per 
week,  exclusive  of  meal-hours.  The  recognised  regular  hours  of 
work  in  each  establishment  shall  be  fixed  by  each  employer  accord- 
ing to  the  circumstances  of  his  business,  but  the  day's  work  shall 
end  not  later  than  8  o'clock  in  the  evening  on  four  days  of  the  week^ 
nor  later  than  1  o'clock  in  the  afternoon  of  the  weekly  half-holiday, 
nor  later  than  10  o'clock  on  the  evening  of  Saturdays. 
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2.  Meal-hours. — In  those  establishments  in  which  the  hour  of 
closing  shall  be  after  half-past  6  o'clock  in  the  evening  the  employer 
shall  so  arrange  his  hours  as  to  enable  his  workmen  to  have  one 
hour  for  dinner  between  the  hours  of  12  noon  and  2  p.m.,  and  one 
hour  for  tea  between  the  hours  of  4  and  6  p.m. ;  and  in  all  establish- 
ments the  hours  shall  be  so  arranged  by  the  employer  as  to  enable 
his  workmen  to  have  on  Saturdays  one  hour  for  dinner  between  the 
hours  of  12  noon  and  2  p.m.,  and  one  hour  for  tea  between  the  hours 
of  5  and  7  p.m. 

3.  Ail  work  in  hand  in  connection  with  haircutting  and  shaving 
shall  be  finished  before  the  workmen  leave  their  work. 

4.  Minimum  Wages.  —  The  minimum  wages  to  be  paid  to 
journeymen  shall  be  the  sum  of  £2  10s.  per  week. 

5.  Holidays. — The  following  days  shall  be  full  holidays :  New 
Year's  Day,  Good  Friday,  Labour  Day,  Anniversary  Day,  and 
Christmas  Day. 

6.  On  the  last  working-day  previous  to  the  happening  of  any  of 
the  above-mentioned  holidays  Saturday  hours  shall  be  observed. 

7.  The  following  days  shall  be  observed  as  partial  holidays: 
Easter  Monday,  from  12  noon  ;  Easter  Tuesday,  from  12  noon  ;  the 
King's  Birthday,  from  11  o'clock  in  the  forenoon  ;  the  second  Show 
day  in  Show  week,  from  11  o'clock  in  the  forenoon ;  Boxing  Day, 
from  11  o'clock  in  the  forenoon. 

8.  No  deduction  shall  be  made  from  the  week's  wages  for  any  of 
the  said  full  or  partial  holidays. 

9.  Qualification  for  Jotimeymen, — A  journeyman  shall  mean  one 
who  has  been  employed  in  the  trade  for  a  total  period  of  at  least 
five  years. 

10.  Incom  ettnt  Workmen.— -Any  workman  who  considers  him- 
self not  capable  of  earning  the  wage  mentioned  in  paragraph  4 
hereof  may  be  paid  such  less  wage  as  may  from  time  to  time  be 
agreed  upon  in  writing  between  any  employer  and  the  secretary  or 
president  of  the  union  ;  and,  in  default  of  such  agreement  within 
twenty-four  hours  after  such  journeyman  shall  have  applied  in 
writing  to  the  secretary  of  the  union  stating  his  desire  that  such 
wage  shall  be  agreed  upon,  such  wage  as  shall  be  fixed  in  writing 
by  the  Chairman  of  the  Conciliation  Board  for  the  mdustrial  dis- 
trict upon  the  application  of  such  journeyman  after  twenty- 
four  hours'  notice  in  writing  to  the  secretary  of  the  union,  who 
shall,  if  desired  by  him,  be  heard  by  such  Chairman  on  such  appli- 
cation. Any  journeyman  whose  wage  shall  have  been  so  fixed  may 
work  and  may  be  employed  by  any  employer  for  such  less  wage  for 
the  period  of  six  calendar  months,  and,  after  the  expiration  of  the 
said  period  of  six  calendar  months,  until  fourteen  days'  notice  in 
writing  shall  have  been  given  to  him  by  the  secretary  of  the  union 
requiring  his  wage  to  be  again  fixed  in  manner  prescribed  by  this 
clause. 

11.  Preference  of  Employment. — If  and  so  long  as  the  rules  of 
the  union  shall  permit  any  person  now  employed  in  the  trade  in 


Digitized  by  LjOOQ IC 


472 

this  industrial  district,  and  any  person  who  naay  hereafter  reside  in 
this  industrial  district,  and  who  is  a  competent  journeyman,  to 
become  a  member  of  such  union  upon  payment  of  an  entrance  fee 
not  exceeding  os.,  and  of  subsequent  contributions,  whether  payable 
weekly  or  not,  not  exceeding  Gd.  per  week,  upon  a  written  applica- 
tion of  the  person  so  desiring  to  join  the  union,  without  ballot  or 
election,  then  and  in  such  case  employers  shall,  when  engaging  a 
workman,  employ  members  of  the  union  in  preference  to  non-mem- 
bers, provided  that  there  are  members  of  the  union  equally  qualified 
with  non-members  to  perform  the  particular  work  required  to  be 
4one,  and  ready  and  willing  to  undertake  it. 

12.  Until  the  rules  of  the  union  are,  if  necessary,  altered  in 
accordance  with  the  provisions  of  the  last  preceding  clause,  em- 
ployers may  employ  any  person  whether  a  member  of  the  union  or 
not;  but  no  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  employment  or  dismissal  of 
any  person  or  in  the  conduct  of  his  business,  do  anything  for  the 
purpose  of  injuring  the  union,  whether  directly  or  indirectly. 

13.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall 
receive  equal  pay  for  equal  work. 

14.  When  the  rules  of  the  union  are  such  as  to  entitle  the  mem- 
bers of  the  union  to  preference  under  the  foregoing  clauses,  and  at 
all  times  thereafter,  the  union  shall  keep  in  some  convenient  place 
within  one  mile  from  the  Chief  Post-ofl&ce  in  the  City  of  Christ- 
church  a  book  to  be  called  **  the  employment-book,"  wherein 
shall  be  entered  the  names  and  exact  addresses  of  all  members  of 
the  union  for  the  time  being  out  of  employment,  with  a  description 
of  the  branch  of  the  trade  in  which  such  member  claims  to  be  profi- 
cient, and  the  names,  addresses,  and  occupations  of  every  employer 
by  whom  such  member  shall  have  been  employed  during  the 
preceding  one  year.  Immediately  upon  such  member  obtaining 
employment  a  note  thereof  shall  be  entered  in  such  book.  The 
executive  of  the  union  shall  use  their  best  endeavours  to  verify  all 
the  entries  contained  in  such  book,  and  the  union  shall  be  answer- 
able as  for  a  breach  of  this  award  in  case  any  entry  therein  shall  in 
any  particular  be  wilfully  false  to  the  knowledge  of  the  executive 
of  the  union,  or  in  case  the  executive  of  the  union  shall  not  have 
used  reasonable  endeavours  to  verify  the  same.  Such  book  shall  be 
open  to  every  eniployer  without  fee  or  charge  at  all  hours  between 
8  a.m.  and  5  p.m.  on  every  working-day  except  Saturday,  and  on 
that  day  between  the  hours  of  8  a.n).  and  noon.  If  the  union  fail 
to  keep  the  employment-book  in  manner  provided  by  this  clause, 
then  and  in  such  case,  and  so  long  as  such  failure  shall  continue, 
any  employer  may,  if  he  so  thinks  fit,  employ  any  person  or 
persons,  whether  a  member  of  the  union  or  not,  to  perform  the  work 
required  to  be  performed,  notwithstanding  the  foregoing  provisions. 
Notice  by  advertisement  in  the  Press  and  Lyttelton  Times  news- 
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papers,  published  in  the  City  of  Christchurch,  shall  be  given  by  the 
union  of  the  place  where  such  employment-book  is  kept,  and  of  any 
change  in  such  place. 

15.  Ap'preniices. — Apprentices  shall  be  legally  bound  for  a  term 
of  five  years.  Any  employer  shall,  before  taking  an  apprentice,  be 
entitled  to  take^him  for  three  months  on  probation,  and,  if  at  the 
end  of  such  probation  he  becomes  a  bound  apprentice,  such  period 
of  three  months  shall  be  reckoned  as  part  of  the  period  of  ap- 
prenticeship which  under  this  paragraph  he  is  to  serve. 

16.  The  proportion  of  apprentices  shall  be  regulated  as  fol- 
lows :  One  apprentice  for  every  three  journeymen  or  fraction  of 
three  journeymen  permanently  employed.  ('*  Permanently  em- 
ployed "  to  mean  at  least  six  months*  continuous  employment ) 
Where  an  employer  has  more  than  the  above  proportion  of  duly 
indentured  apprentices  at  the  time  of  adopting  these  rules,  no  new 
one  to  be  taken  on  until  the  number  has  been  reduced  below  the 
proportion  stipulated.  No  employer  to  have  more  than  five  ap- 
prentices 

17.  ArraiTgements  between  employers  and  apprentices  existing 
at  the  time  of  the  hearing  of  this  dispute  in  this  Court  shall  not  be 
prejudiced,  but  any  employer  then  employing  any  apprentice  other- 
wise than  under  indentures  must  procure  such  apprentice  to  be 
indentured  within  three  calendar  months  after  the  coming  into 
operation  of  this  award. 

18.  If  any  employer  shall,  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obligation  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer  notwith- 
standing that  such  employer  has  already  the  full  number  of  ap- 
prentices allowed  by  these  conditions. 

19.  Wages  of  Appreritices. — Apprentices  shall  be  paid  the  follow- 
ing wages :  During  the  first  year  of  their  apprenticeship,  5s.  per 
week ;  during  the  second  year  of  their  apprenticeship,  10s.  per  week ; 
during  the  third  year  of  their  apprenticeship,  158.  per  week ;  during 
the  fourth  year  of  their  apprenticeship,  £1  per  week  ;  during  the  fifth 
year  of  their  apprenticeship,  £1  10s.  per  week. 

20.  Period  of  Atvard. — This  award  shall  take  effect  on  Monday, 
the  19th  day  of  August,  1901,  and  shall  continue  in  force  until  the 
19th  day  of  August,  1903. 

21.  Limitation  of  Atvard. — This  award  shall  apply  to  and  bind 
employers  in  Christchurch  and  its  suburbs  only,  and  shall  not 
extend  to  or  bind  any  persons  in  any  other  part  of  the  Industrial 
District  of  Canterbury.    * 

22.  It  shall  not  apply  to  tobacconists  who  are  not  carrying  on 
the  business  of  hairdressers. 

23.  The  foregoing  paragraphs  1  to  23  inclusive  embody  the 
terms,  conditions,  and  provisions  referred  to  in  the  foregoing  award, 
and  are  hereby  declared  to  be  incorporated  in  and  to  form  part 
thereof. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
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Zealand  hath  been  hereto  affixed,  and  the  President  of  the  Court 
hath  hereunto  set  his  hand,  this  19th  day  of  August,  1901. 

Theo.  Cooper,  J.,  President. 


(101.)  CANTERBURY  LITHOGRAPHERS.-AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  "  The   Industrial  Conciliation  and 
Arbitration  Act,  1900 "  ;   and   in   the   matter  of  an  industrial 
dispute  between  the  Canterbury  Lithographic  and  Letterpress 
Printers*  Industrial  Union  of  Workmen  (hereinafter  called  **  the 
union ")    and  the   Lyttelton    Times    Company   (Limited),   the 
Christchurch  Press  Company  (Limited),  tVhitcombe  and  Tombs^ 
(Limited),  Smith,  Anthony,  Sellars,  and  Co.,  Willis  and  Aitken,. 
H.  J,  Weeks  and  Co.  (Limited),  Walter  Suckhng,  Caygill  and 
Co.,  J.  W.  Simms,   Frederick   Kinge,  A.  Lawrence  and  Sons, 
C.  Bedfern,  Drapper  and  Co.,  A.  Wildey,  and  T.  E.  Fraser,  all 
of  Christchurch,  printers;  and  G.  Collins,  of  Lyttelton,  printer 
(hereinafter  called  **  the  employers**). 
The    Court   of    Arbitration   of   New    Zealand    (hereinafter   called 
'*  the  Court "),  having  taken  into  consideration  the  matter  of  the 
above-mentioned  dispute,  and  having  heard  the  union  by  its  repre- 
sentatives duly  appointed,  and  the  employers  by  their  representa- 
tives duly  appointed,  and  such  witnesses  as  were  produced  before 
it,  doth  hereby  order  and  award :  That,  as  between  the  union  and 
the  members  thereof  and   the   employers  and  each   of  them,  the 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  and* 
of  this  award  shall  be  binding  upon  the  union  and  the  members- 
thereof  and  upon  the  employers  and  each  of  them,  and  the  said 
terms  shall  be  deemed  to  be  and  they  are  hereby  incorporated  in^ 
and  declared  to  form  part  of  this  award ;  and,  further,  the  unionp 
and  the  members  thereof  and  the  employers  and  each  of  them  shall 
respectively  do,  observe,  and  perform  every  matter  and  thing  by 
this  award  and  by  the  said  terms,  conditions,  and  provisions  re- 
spectively required  to  be  done,  observed,  and  performed,  and  shall 
not  do  anything  in  contravention  of  this  award  6r  of  the  said  terms, 
conditions,  and  provisions,  but  shall   in  all  respects  abide  by  and 
observe  and  perform  the  same.     And  the  Court  doth  hereby  further 
award  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule   hereto  shall  constitute  a- 
breach   of  this  award,  and  that  the   sum   of  £100  shall   be  the 
maximum  penalty  payable  by  any  party  or*person  in  respect  of  any^ 
such  breach.     And  the  Court  doth  further  order  that  this  award 
shall  take  efifect  on  the  19th  day  of  August,  1901,  and  shall  continue 
in  force  until  the  19th  day  of  August,  1903. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
Zealand  hath  been  hereunto  put  and  affixed,  and  the  President  of 
the  Court  hath  hereunto  set  his  hand,  this  12th  day  of  August,. 
1901.  Theo.  Cooper,  J.,  President. 
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The  Schedule  hereinbefore  referred  to. 

1.  Hours  of  Labour. — The  hours  of  labour  shall  be  forty-eight 
per  week.  The  recognised  regular  hours  of  work  shall  be  fixed  by 
each  employer,  and  shall  be  between  the  hours  of  8  a.m.  and  6  p.m. 
on  ^\e  days  of  the  week,  and  8  a.m.  to  12  noon  on  the  recognised 
factory  half-holiday,  subject  to  forty-eight  hours  being  considered  a. 
full  week.  For  any  time  worked  beyond  this  overtime  rates  as 
hereinafter  mentioned  shall  be  paid.  Should  a  public  holiday  inter- 
vene the  time  lost  through  such  hohday  shall  be  deducted  from  the 
forty-eight  hours,  and  not  from  the  overtime.  Any  time  lost  by  any 
workman  in  any  one  week  through  his  own  default  shall  be  deducted 
from  any  overtime  worked  by  him  during  that  week  before  he  shall 
be  paid  overtime  rates. 

2.  Minimum  Wages. — The  minimum  wages  to  be  paid  to  journey-^ 
men  machinists  shall  be  at  the  rate  of  £2  10s.  per  week  of  forty- 
eight  hours. 

3.  Holidays. — The  following  public  holidays  shall  be  observed 
in  each  year:  New  Year's  Day,  Good  Friday,  Easter  Monday,  the 
Sovereign's  birthday,  Show  Day  (if  the  same  should  not  be  upon  the 
King's  Birthday),  Labour  Dav,  Anniversary  Dav,  and  Christmas 
Day. 

4.  Overtime. — Any  journeyman  required  to  work  on  Sunday,. 
Christmas  Day,  or  Good  Friday  shall  be  paid  double  rate  of  pay,, 
and  if  required  to  work  on  any  of  the  other  above-mentioned 
holidays  shall  be  paid  at  the  rate  of  time  and  a  half.  Overtime 
on  any  ordinary  day  shall  be  paid  for  at  the  rate  of  time  and  one- 
third. 

5.  Preference  of  Employment. — If  and  so  long  as  the  rules  of  the 
union  shall  permit  any  person  now  employed  in  the  trade  in  this 
industrial  district,  and  any  person  who  may  hereafter  reside  in  this 
industrial  district,  and  who  is  a  competent  journeyman,  to  become  & 
member  of  such  union  upon  payment  of  an  entrance  fee  not  exceed- 
ing 58.,  and  of  subsequent  contributions,  whether  payable  weekly  or 
not,  not  exceeding  6d.  per  week,  upon  a  written  application  of  the 
person  so  desiring  to  join  the  union,  without  ballot  or  election,  then 
and  in  such  case  employers  shall,  when  engaging  a  workman,  employ 
members  of  thf  union  m  preference  to  non-members,  provided  that- 
there  are  members  of  the  union  equally  qualified  with  non-members 
to  perform  the  particular  work  required  to  be  done,  and  ready  and 
willing  to  undertake  it 

6.  Until  the  rules  of  the  union  are,  if  necessary,  altered  in 
accordance  with  the  provisions  of  the  last  preceding  clause,  employers 
may  employ  any  person  whether  a  member  of  the  union  or  not;  but 
no  employer  shall  discriminate  against  members  of  the  union,  and 
no  employer  shall,  in  the  employment  or  dismissal  of  any  person  or 
in  the  conduct  of  his  business,  do  anything  for  the  purpose  of  injuring 
the  union,  whether  directly  or  indirectly. 

7.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
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members,   and   both  shall    work   together  in   harmony,  and  shall 
receive  equal  pay  for  equal  work. 

8.  When  the  rules  of  the  union  are  such  as  to  entitle  the  mem- 
bers of  the  union  to  preference  under  the  foregoing  clauses,  and  at 
«11  times  thereafter,  the  union  shall  keep  in  some  convenient  place 
within  one  mile  from  the  Chief  Post-office  in  the  City  of  Christ - 
church  a  book  to  be  called  **  the  employment-book,"  wherein  shall 
be  entered  the  names  and  exact  adiiresses  of  all  members  of  the 
union  for  the  time  bemg  out  of  employment,  with  a  description  of 
the  branch  of  the  trade  in  which  such  member  claims  to  be 
proficient,  and  the  names,  addresses,  and  occupations  of  every 
employer  by  whom  such  member  shall  have  been  employed  during 
the  preceding  one  year.  Immediately  upon  such  member  obtaining 
employment  a  note  thereof  shall  be  entered  in  such  book.  The 
executive  of  the  union  shall  use  their  best  endeavours  to  verify  all 
the  entries  contained  in  such  book,  and  the  union  shall  be  answer- 
a.ble  as  for  a  breach  of  this  award  in  case  any  entry  therein  shall  in 
any  particular  be  wilfully  false  to  the  knowledge  of  the  executive  of 
the  union,  or  in  case  the  executive  of  the  union  shall  not  have  used 
reasonable  endeavours  to  verify  the  same.  Such  book  shall  be 
epen  to  every  employer  without  fee  or  charge  at  all  hours  between 
8  a.m.  and  5  p.m.  on  every  working-day  except  Saturday,  and  on 
that  day  between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail 
to  keep  the  employment-book  in  manner  provided  by  this  clause 
then  and  in  such  case,  and  so  long  as  such  failure  shall  continue, 
Any  employer  may,  if  he  so  thinks  tit,  employ  any  person  or  persons, 
whether  a  member  of  the  union  or  not,  to  perform  the  work  required 
to  be  performed,  notwithstanding  the  foregoing  provisions.  Notice 
by  advertisement  in  the  Press  and  LytteUon  Times  newspapers, 
published  in  the  City  of  Christchurch,  shall  be  given  by  the  union 
of  the  place  where  such  employment-book  is  kept,  and  of  any 
change  in  such  place. 

9.  Incompetent  Worhnen. — Any  workman  who  considers  himself 
not  capable  of  earning  the  wage  mentioned  in  paragraph  2  hereof 
may  be  paid  such  less  wage  as  may  from  time  to  time  be  agreed 
upon  in  writing  between  any  employer  and  the  secretary  or  presi- 
dent of  the  union ;  and,  in  default  of  such  agreement  within  twenty- 
four  hours  after  such  journeyman  shall  have  applied  in  writing  to 
the  secretary  of  the  union  stating  his  desire  that  such  wage  shall 
be  agreed  upon,  as  shall  be  fixed  in  writing  by  the  Chairman  of  the 
Conciliation  Board  for  the  industrial  district  upon  the  application  of 
such  journeyman  after  twenty-four  hours'  notice  in  writing  to  the 
secretary  of  the  union,  who  shall,  if  desired  by  him,  be  heard  by 
such  Chairman  on  such  application.  Any  journeyman  whose 
wage  shall  have  been  so  fixed  may  work  and  may  be  employed 
by  any  employer  for  such  less  wage  for  the  period  of  six  calendar 
months  thereafter,  and,  after  the  expiration  of  the  said  period 
of  six  calendar  months,  until  fourteen  days'  notice  in  writing 
shall    have    been    given    to   him   by   the   secretary  of  the   union 
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requiring  his  wage  to  be  again  fixed  in  manner  prescribed  by  this 
clause. 

10.  Apprentices. — Apprentices  shall  be  legally  indentured  for  & 
term  of  six  years.  Any  employer  shall,  before  taking  an  apprentice^ 
be  entitled  to  take  him  for  three  months  on  probation,  and  if  at  the 
end  of  such  probation  he  becomes  a  bound  apprentice  such  period 
of  three  months  shall  be  reckoned  as  part  of  the  period  of  appren- 
ticeship which  under  this  paragraph  he  is  to  serve. 

11.  The  proportion  of  apprentices  shall  be  regulated  as  follows  : 
One  for  the  first  two  journeymen  permanently  employed,  one  for 
the  next  three  journeymen  permanently  employed,  and  one  addi- 
tional for  every  five  journeymen  permanenty  employed.  (**  Per- 
manently employed"  to  mean  at  least  six  months'  continuous 
employment.)  Where  an  employer  already  has  more  than  the 
above  proportion  of  duly  indentured  apprentices  at  the  time  of 
adopting  these  rules,  no  new  ones  to  be  taken  on  until  the  number 
ha«  been  reduced  below  the  proportion  stipulated.  No  employer  to- 
have  more  than  five  apprentices. 

12.  Arrangements  between  employers  and  apprentices  existing 
at  the  time  of  the  hearing  of  this  dispute  in  this  Court  shall  not  be 
prejudiced,  but  any  employer  then  employing  any  apprentice  other- 
wise than  under  indentures  must  procure  such  apprentice  to  be 
indentured  within  three  calendar  months  after  the  coming  into- 
operation  of  this  award. 

13.  If  any  employer  shall,  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obligations  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer  notwith- 
standing that  such  employer  has  already  the  full  number  of  appren- 
tices allowed  by  these  conditions. 

14.  Apprentices  shall  be  paid  at  the  following  rates :  During  the 
first  year  of  their  apprenticeship,  5s.  per  week ;  during  the  second 
year  of  their  apprenticeship,  10s.  per  week ;  during  the  third  year 
of  their  apprenticeship,  15s.  per  week ;  during  the  fourth  year  of 
their  apprenticeship,  £1  per  week  ;  during  the  fifth  year  of 
their  apprenticeship,  £1  58.  per  week ;  during  the  sixth  year  of  their 
apprenticeship,  £1  10s.  per  week.  Overtime  for  apprentices  to  be 
6d.  per  hour  up  to  and  including  the  fourth  year  of  their  apprentice- 
ship ;  during  the  fifth  year,  9d. ;  and  during  the  sixth  year,  Is. 

15.  Control  of  Establishment. — Every  employer  is  entitled  to  the 
fullest  control  over  the  management  of  his  establishment,  and  shall 
be  entitled  to  make  such  regulations  (not  inconsistent  with  this 
award)  as  he  shall  deem  necessary  for  time-keeping  and  good  order. 

16.  Period  of  Award.— Thh  award  shall  take  effect  on  Monday,, 
the  19th  day  of  August,  1901,  and  shall  continue  in  force  until  the 
19th  day  of  August,  1903. 

17.  Limitation  of  Award. — This  award  shall  apply  to  and  bind 
employers  in  Christchurch  and  its  suburbs,  and  in  Lyttelton,  and 
shall  not  extend  to  any  other  cities  or  towns  in  the  Canterbury 
Industrial  District. 
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18.  Exemption  from  Award. — This  award  shall  not  extend  to 
any  work  to  be  done  by  Messrs.  Willis  and  Aiken  in  respect  of  the 
contract  now  current,  entered  into  by  them  in  the  month  of  October, 
1898,  for  the  printing  and  publishing  of  the  publications  therein 
mentioned  of  the  Trade  Auxiliary  Company  of  New  Zealand,  but 
shall  extend  to  and  bind  the  said  Messrs.  Willis  and  Aiken  in 
respect  to  work  to  be  done  by  them  other  than  that  relating  to  the 
said  contract. 

19.  The  foregoing  clauses  numbered  1  to  18  inclusive  embody 
the  tenns,  conditions,  and  provisions  referred  to  in  the  foregoing 
award,  and  are  hereby  declared  to  be  incorporated  in  and  to  form 
part  thereof. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
Zealand  hath  been  hereto  affixed,  and  the  President  hath  hereunto 
«et  his  hand,  this  19th  day  of  August,  1901. 

Theo.  Cooper,  J.,  President. 


((102.)  CANTERBURY   TIMBER-YARDS    AND   OTHERS.— RECOMMEN- 

DA  110N8. 

Conciliation  Board,  Canterbury  District, 
Sib, —  Christchurch,  2nd  September,  1901. 

No.  254. — Canterbury  Timber-yards,  Sawmills,  and  Coal- 
yards  Industrial  Union  of  Workers  and  Messrs.  WiUiams,  Stephens, 
^nd  Co.,  and  others. 

The  Board's  recommendation  in  the  above  case  is  as  follows : — 

The  hours  of  labour  shall  be  iorty-five  per  week,  made  up  as 
ioUows :  Eight  hours  on  five  days  of  the  week,  and  five  hours  on 
■one  day.  AH  time  worked  after  5  p.m.  on  five  days,  and  1  p.m.  on 
the  half-holiday,  shall  be  considered  overtime,  and  shall  be  paid  at 
the  rate  of  time  and  a  quarter  for  the  first  two  hours,  and  time  and 
a  half  after.  Double  time  shall  be  paid  on  Sundays,  Good  Friday, 
and  Christmas  Day,  and  time  and  a  half  on  Easter  Monday,  Labour 
Day,  Boxing  Day,  New  Year's  Day,  and  the  Birthday  of  the  reign- 
ing Sovereign. 

Timber-yard  Workers. — The  minimum  wage  to  be  paid  for  chief 
yardman  shall  be  £2  15s.  per  week ;  second  yardman,  £2  Ss. ;  all 
other  permanent  hands,  £2  5s.  Casual  labourers'  minimum  wage 
shall  be  at  the  rate  of  Is.  per  hour,  or  Ss.  per  day,  each  day  to 
stand  by  itself.  All  piecework  shall  be  abolished.  The  minimum 
wage  paid  to  carters  shall  be :  For  head  carter,  or  carter  driving 
two  or  more  horses,  £2  Ss.  per  week  ;  for  carters  driving  one  horse, 
£2  5s.  per  week.  Carters  to  attend  to  their  own  horses,  in  addition 
to  the  hours  set  out  above,  without  payment  of  overtime.  These 
conditions  to  exclude  all  licensed  carriers. 

Sawmill  Workers. — The  minimum  wage  for  sawyers  engsiged  at 
leading  saw-benches,  who  sharpen,  set,  and  keep  in  repair  all  saws 
required  by  them  shall  be  £2  15s.  per  week.     The  minimum  wage 
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for  sawyers  engaged  at  leading  saw- benches  (saws  prepared  for 
them)  shall  be  £2  10s.  per  week.  The  minimum  wage  of  saw- 
yers engaged  at  small  breast  or  cross-cut  benches,  shall  be  £2  58. 
per  week.  The  minimum  wage  of  cailers-out  from  leading  saw- 
benches  shall  be  £2  per  week ;  from  other  benches,  £1  78.  6d.  per 
week.  The  minimum  wage  for  machinists  engaged  at  leading  ma- 
chines, who  sharpen,  set,  and  keep  in  repair  all  knives  required  by 
them,  shall  be  £2  15s.  per  week ;  otherwise,  £2  10s.  per  week. 
One  boy  allowed  to  each  three  machinists  or  fraction  of  three. 
Boys  to  be  apprenticed  for  five  years,  and  to  be  paid  at  the  rate 
of  10s.  per  week  for  the-  first  year,  with  an  advance  each  year 
of  5s.  per  week,  until  the  last  year  of  apprenticeship,  when  they 
shall  be  paid  £1  10s.  per  week.  Youths  now  working  machine  to 
have  preference,  and  time  already  served  to  count.  Minimum 
wage  for  boys  carrying  away  from  machines,  &c.,  to  be  10s.  per 
week. 

Coal-yard  Workers. — The  minimuui  wage  of  yardmen  in  charge 
of  yard  to  be  £2  10s.  per  week.  Yardmen  filling  and  delivering  coal, 
and  permanent  hands,  £2  5s.  per  week.  Casual  labourers  to  be  paid 
Is.  per  hour,  or  8s.  per  day;  each  day  to  stand  by  itself.  The 
minimum  wage  for  coal-carters  to  be  the  same  as  that  for  timber- 
carters. 

One  week's  notice  on  either  side  to  permanent  hands. 

Preference  of  employment  to  be  given  to  unionists,  provided  they 
are  equally  capable  of  doing  the  work  required,  and  ready  and  will- 
ing to  undertake  it.  Any  workman  incapable  of  earning  the  mini- 
mum wage  may  be  paid  such  lesser  wage  as  shall  from  time  to  time 
be  agreed  upon  in  writing  between  such  workman  and  a  committee, 
to  consist  of  the  presidents  of  the  employers*  and  workers'  unions, 
and,  in  the  event  of  their  being  unable  to  agree,  by  the  Chairman 
for  the  time  being  of  the  Conciliation  Board. 

An  industrial  agreement  to  be  entered  into  between  the  parties 
interested  on  or  before  the  14th  September,  1901,  and  to  remain  in 
force  until  the  14th  September,  1903. 
I  have,  (fee, 

A.    H.    TURNBULL, 

Chairman;  Conciliation  Board,  Canterbury  District. 
The  Clerk  of  Awards,  Christchurch. 


(103.)  CANTERBURY  DRIVERS.— RECOMMENDATIONS. 

Board  of  Conciliation,  Canterbury  District, 
Sir,—  Christchurch,  21st  September,  1901. 

No.  254. — Canterbury  Drivers*  Industrial  Union  of  Workers 
and  Messrs.  J.  M.  Heywood  and  Co.  and  others. 

The  Board's  recommendation   in  the  above   dispute  is  as  fol- 
lows : — 

That  the  award  of  the  Arbitration  Court  given  at  Dunedin  on 
the  28th  June,  1901,  shall  apply,  with  the  following  alterations  : — 
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Clause  8  :  The  words  **  2nd  January  and  Victoria  Day  "  to  be 
deleted,  and  the  words  **  Anniversary  Day  and  Duke  of  York's 
Birthday  "  to  be  substituted. 

Clause  10 :  The  following  words  to  be  added :  "  But  firms  em- 
ploying their  own  carts  solely  for  delivery  of  goods  sold  them  shall 
be  permitted  to  employ  one  youth  for  each  firm  under  the  condi- 
tions of  clause  10,  and  without  question  as  to  the  employment  of  & 
competent  driver.  Not  more  than  one  youth  to  be  allowed  for  each 
firm ;  the  scale  thereafter  to  be  one  youth  additional  to  each  three 
drivers." 

Clause  15 :  The  words  **  2nd  day  of  March,  1901,"  to  be  deleted,, 
and  the  words  **  30th  July,  1901,"  to  be  substituted. 

Clause  16  :  To  be  deleted. 

The  following  clause  to  bemadded : — 

'*  This  recommendation  shall  not  apply  to  public  bodies,  but 
shall  apply  to  tramway  companies  and  [or]  firms  running  drags  or 
coaches  for  hire,  so  far  as  such  drags  or  coaches  are  concerned." 

An  industrial  agreement  embodying  the  above  conditions  to  be 
entered  into  between  the  parties  interested  on  or  before  the  Slst 
October,  1901,  and  to  remain  in  force  for  a  period  of  two  years — i.e., 
until  the  21st  October,  1903. 

I  have,  &c., 

A.    H.    TURNBULL, 

Chairman,  Conciliation  Board,  Canterbury  District. 
The  Clerk  of  Awards,  Christchurch. 


(104.)  CANTERBURY  CYCLE-WORKERS.— RECOMMENDATIONS. 
Board  of  Conciliation,  Canterbury  District, 
Sir,—  Christchurch,  4:th  October,  1901. 

No.  257. — Canterbury  Cycle   Industrial   Union  of  Workers 
and  Messrs.  Oates,  Lowry,  and  Co.  and  others. 

The  Board's  recommendation  in  the  above  case  is  as  follows  : — 

1.  That  forty-eight  hours  shall  constitute  a  week's  work — viz., 
eight  and  three-quarter  hours  daily  for  five  days,  between  7.30  a.m» 
and  5.15  p.m.,  and  four  and  a  quarter  hours  on  Saturday,  between 
7.30  a.m.  and  noon.  All  time  worked  in  excess  of  the  daily  hours 
shall  be  deemed  overtime,  and  be  paid  at  the  rate  of  time  and  a 
quarter  for  the  first  three  hours,  time  and  a  half  for  the  second  three 
hours,  and  double  time  after  the  second  three  hours  and  for  Sundays, 
Good  Friday,  and  Christmas  Day ;  overtime  at  the  rate  of  time 
and  a  half  to  be  paid  for  following  hoHdays:  New  Year's  Day, 
Anniversary  Day,  Boxing  Day,  Labour  Day,  Easter  Monday,  birth- 
day of  reigning  Sovereign,  and  Show  Day. 

2.  Apprentices  and  journeymen  shall  only  be  recognised. 

3.  Apprentices  shall  be  indentured  and  serve  a  term  of  five  years. 
Six  months'  trial  allowed  before  indenturing,  and  probation  period 
to  count.  All  apprentices  at  present  employed  without  indentures 
shall  be  indentured  for  the  unexpired  term  of  their  apprenticeship. 
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4.  Apprentices  shall  be  paid  58.  per  week  for  the  first  year,  lOs. 
per  week  for  the  second,  15s.  per  week  for  the  third  year,  £1  per 
week  for  the  fourth  year,  and  £1  lOs.  per  week  for  the  fifth  year. 

6.  The  proportion  of  apprentices  to  journeymen  shall  be  one  for 
the  shop  and  one  to  every  two  journeymen  or  fraction  of  the  first 
two. 

6.  For  the  purpose  of  determining  the  proportion  of  apprentices 
to  journeymen,  the  number  of  journeymen  must  have  been  em- 
ployed in  the  factory  for  at  least  six  months  two-thirds  full  time. 

7.  No  piecework  shall  be  permitted. 

8.  The  minimum  wage  for  journeymen  shall  be  Ss.  6d.  per  day. 
In  the  case  of  journeymen  incapable  of  earning  the  minimum  wage 
they  may  be  paid  such  lesser  wage  (if  any)  as  shall  be  agreed  upon 
by  a  committee  consisting  of  two  employers  and  two  representatives 
of  the  union,  and,  if  they  are  unable  to  agree,  by  the  Chairman  for 
the  time  being  of  the  Conciliation  Board. 

9.  Employers  shall  employ  members  of  the  Canterbury  Cycle- 
workers'  Union  in  preference  to  non-members. 

.  10.  When  members  of  the  union  and  non-members  are  employed 
together,  both  shall  work  under  the  same  conditions  and  receive 
equal  pay  for  equal  work. 

11.  Every  employer  shall  keep  a  corrected  list  of  journeymen 
and  apprentices  employed  and  wages  paid  to  each.  Such  list  to  be 
open  for  inspection  by  the  president  and  secretary  of  the  workers' 
union. 

An  industrial  agreement  embodying  the  above  conditions  to  be 
entered  into  between  the  parties  interested  on  or  before  the  9th 
November,  and  to  remain  in  force  for  a  period  of  two  years — i.e., 
until  the  9th  November,  1903. 

I  have,  &c., 

A.    H.    TuRNBUIiL, 

Chairman,  Conciliation  Board,  Canterbury  District. 
The  Clerk  of  Awards,  Christchurch. 


(105.)  CANTERBURY  RANGE- WORKERS.— RECOMMENDATIONS. 
Board  of  Conciliation,  Canterbury  District, 
Sib, —  Christchurch,  5th  October,  1901. 

No.  256. — Christchurch  Range-workers*  Industrial  Union  of 
Workers  and  Messrs.  Scott  Bros,  and  others. 

The  Board's  recommendation  in  the  above  case  is  as  follows  : — 
1.  The  recognised  hours  of  work  shall  be  from  7.45  a.m.  to  5  p.m. 
on  live  days  of  the  week,  and  from  7.45  a.m.  to  12  noon  on  the 
recognised  factory  half -holiday  ;  forty-eight  hours  to  be  considered 
a  full  week's  work.  Beyond  that  time  overtime  rates  shall  be  paid. 
Should  a  public  hoUday  intervene  the  time  lost  for  such  holiday 
shall  be  deducted  from  the  forty-eight  hours,  and  not  from  the  over- 
time. 

31 — Disputes. 
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2.  The  following  overtime  rates  shall  be  paid :  Time  and  a 
quarter  for  the  first  two  hours ;  time  and  a  half  for  every  subseauent 
hour.  Double  time  shall  be  paid  for  all  work  done  on  Sunaays, 
New  Year's  Day,  Good  Friday,  Easter  Monday,  Sovereign's  birth- 
day, Labour  Day,  and  Christmas  Day. 

3.  The  minimum  rate  of  wages  for  journeymen  range-fitters  and 
polishers  shall  be  8s.  6d.  per  day,  and  for  body-fitters  and  grinders 
7s.  6d.  per  day. 

4.  Any  operative,  being  a  member  of  the  union,  who  shall  be 
deemed  unfit  to  earn  the  above  rate  of  wages  shall  have  his  case 
submitted  to  a  committee  consisting  of  his  employer  and  the  secre- 
tary or  president  of  the  union,  and  they  shall  decide  what  remunera- 
tion shall  be  paid  to  such  operative.  In  the  event  of  the  committee 
being  unable  to  agree,  the  question  shall  be  determined  by  the  Chair- 
man for  the  time  being  of  the  Conciliation  Board. 

5.  Apprentices  shall  be  indentured.  Three  months'  trial  allowed 
before  indenturing.  The  proportion  of  apprentices  shall  be  one  to 
every  two  journeymen  fully  employed  during  the  previous  six 
months,  and  the  wages  to  be  5s.  per  week  for  the  first  year,  10s.  per 
week  for  the  second  year,  15s.  per  week  for  the  third  year,  £1  per 
week  for  the  fourth  year,  and  £1  10s.  per  week  for  the  fifth  year. 
Youths  now  working  to  have  preference,  and  time  already  served  to 
count.  Restriction  of  number  of  boys  now  employed  not  to  apply 
to  those  now  engaged  in  the  trade,  subject  to  above  scale  of  wages. 

6.  That  unionists  shall  have  preference  of  employment,  subject 
to  the  usual  conditions  as  laid  down  by  the  Court  of  Arbitration. 

7.  In  the  event  of  a  man  working  at  a  distance  from  the  shop, 
he  shall  be  paid  wages  while  travelling  until  he  returns  to  the  shop. 

An  industrial  agreement  embodying  the  above  conditions  to  bo 
entered  into  between  the  parties  interested  on  or  before  the  9th 
November,  and  to  remain  in  force  for  two  years — i.e,,  until  the  9th 
November,  1903. 

I  have,  &c., 

A.    H.    TURNBULL, 

Chairman,  Conciliation  Board,  Canterbury  District. 
The  Clerk  of  Awards,  Christchurch. 


(106.)  CANTERBURY  METAL-WORKERS.— RECOMMENDATIONS. 
Boeird  of  Conciliation,  Canterbury  District, 
Sir, —  Christchurch,  9th  December,  1901. 

No.  263. — Canterbury  Metal-workers*  Assistants'  Industrial 
Union  of  Workers  and  Messrs.  John  Anderson  and  Son  and  others. 
The  Board's  recommendation  in  the  above  case  is  as  follows  : — 
1.  Hours  of  Labour. — The  recognised  hours  of  work  shall  be 
forty-eight  per  week,  made  up  as  follows:  Eight  and  three- 
quarter  hours  for  first  five  days  of  the  week,  and  four  and  a  quarter 
on  Saturday.  Daily  division  of  hours  to  be  arranged  in  each  esta- 
blishment.    One  hour  to  be  allowed  for  meals  if  practicable. 
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2.  Night-workers. — The  hours  for  night-workers  to  be  similarly 
arranged  in  each  establishment.  One  hour  to  be  allowed  each  night 
for  meals  when  two  shifts  are  worked  ;  meal-time  as  may  be  found 
practicable  when  three  shifts  are  worked. 

3.  Rate  of  Pay, — All  labourers,  except  those  hereinafter  men- 
tioned, shall  be  paid  not  less  than  lid.  per  hour.  Metal-furnace 
men  shall  be  paid  not  less  than  Is.  per  hour. 

4.  Men  employed  as  holders-up  on  furnace  or  flanging-boiler 
work,  and  rtot  coming  within  the  class  of  workers  provided  for  in 
the  boilermakers'  award,  to  receive  Is  per  hour  and  8s.  6d.  per  day 
when  on  stokehole  or  tank  work,  or  hol'iing  up  when  riveting  on 
board  ship,  and  Is.  per  day  extra  dirt-money. 

5.  Machinists. — Machinists,  miUing,  planing,  jib,  double  drills, 
and  hydraulic  riveters,  and  all  other  competent  machinists  not 
specified  herein,  to  receive  9s.  per  day  of  eight  hours. 

6.  Overtime. — All  time  worked  beyonH  the  time  above  mentioned 
shall  be  paid  for  as  overtime  at  the  following  rates :  Time  and  a 
quarter  for  the  first  two  hours,  and  thereafter  time  and  a  half,  with 
aouble  time  on  holidays  and  Sundays.  No  overtime  shall  be 
charged  for  any  necesssury  repairs  to  employers*  plant  and  ma- 
chinery in  workshop  caused  by  breakdown  of  the  machinery. 

7.  Extra  Expenses. — Any  workman  incurring  extra  expenses 
caused  by  employer's  action  to  be  repaid  same  by  the  employer. 
When  workmen  are  away  from  home  they  shall  be  paid  board  and 
lodging,  and  for  the  time  occupied  in  travelling  to  and  from  any 
work,  but  not  more  than  eight  and  three-quarter  hours  to  be  paid 
for  any  one  day,  inclusive  of  travelling-time. 

8.  Holidays. — The  following  holidays  shall  be  observed  :  New 
Year's  Day,  Good  Friday,  Easter  Monday,  Labour  Day,  the  King's 
Birthday,  Anniversary  Day,  Christmas  Day,  and  Boxing  Day. 

9.  Incompetent  Workmen. — Any  workman  who  is  not  considered 
capable  of  earning  the  minimum  wage  shall  be  paid  such  less  sum 
as  shall  from  time  to  time  b^  agreed  upon  in  writing  by  a  committee 
consisting  of  two  members  to  be  appointed  by  the  employers  and 
two  elected  by  the  union,  and,  in  case  of  their  being  unable  to  agree, 
by  the  Chairman  for  the  time  being  of  the  Conciliation  Board. 

10.  Detail  Disputes. — Any  dispute  arising  out  of  matters  dealt 
with  herein  shall  be  referred  to  a  committee  of  two  members 
appointed  by  the  employers  and  two  members  elected  by  the  union, 
and  in  case  of  difference  shall  be  settled  by  the  Chairman  of  the 
Conciliation  Board. 

11.  Preference. — If  and  so  long  as  the  rules  of  the  union  permit 
any  person  of  good  character,  upon  payment  of  an  entrance  fee  o\ 
5s.,  and  of  subsequent  contributions  at  a  rate  not  exceeding  6d.  per 
week,  upon  a  written  application  of  such  person  stating  his  desire 
to  join  the  union,  without  ballot  or  other  election,  to  become  and 
remain  a  member  thereof,  employers  shall  employ  members  of  the 
union  in  preference  to  non-members,  provided  there  are  members 
of  the  union  equally  qualified  with  non- members  to  perform  the 
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particular   work   required   to   be   done,  and   ready  and  willing  to- 
undertake  it. 

An  industrial  agreement  embodying  the  above  conditions  to  be 
entered  into  between  the  parties  interested  on  or  before  the  10th 
January,  1902,  and  to  remain  in  force  until  September,  1903. 
I  have,  (fee, 

A.    H.    TURNBULL, 

Chairman,  Conciliation  Board,  Canterbury  District. 
The  Clerk  of  Awards,  Christchurch. 


(107.)  CANTERBURY  COACHBUILDERS.— RECOMMENDATIONS. 
Board  of  Conciliation,  Canterbury  District. 
Sir,—  Christchurch,  10th  March,  1902. 

Canterbury  Coachbuilders'  Industrial  Union  of  Workers  and 
T.  Allen  and  others. 

The  Board's  recommendation  in  the  above  case  is  as  follows : — 
That  the  recommendation  now  in  force  in  Christchurch  be  made 
applicable  to  the  Provincial  District  of  Canterbury. 
I  have,  &c., 

A.    H.    TuRNBULL, 

Chairman,  Conciliation  Board,  Canterbury  District. 
The  Clerk  of  Awards,  Christchurch. 


(108.)  CHRISTCHURCH  TAILORS. -RECOMMENDATIONS. 

Conciliation  Board,  Canterburv  District, 
Sir,—  Christchurch,  10th  March^  1901. 

Christchurch  Tailoring  Trade  Industrial  Union  of  Workers 
and  the  Christchurch  Master  Tailors'  Association  and  others. 

The  Board's  recommendation  in  the  above  case  is  as  follows  : — 
That  the  log  dated  the  Ist  November,  1898,  between  the  parties 
interested,  be  renewed  on  the  same  terms  and  conditions,  with  the 
following  alterations  and  amendments  :  The  dual  system  of  weekly 
wages  and  [or]  piecework  shall  not  be  permitted  in  any  shop  or  factory 
in  Christchurch.  That  a  committee,  to  consist  of  the  chairman  and 
secretary  of  thie  Christchurch  Tailoring  Trade  Industrial  Union  of 
Workers  and  the  Christchurch  Master  Tailors'  Association,  shall  be 
set  up  to  adjust  any  minor  details  requiring  alteration,  and,  failing 
such  committee's  agreeing,  the  matter  shall  be  referred  to  the  Chair- 
man of  the  Conciliation  Board  for  settlement.  The  exemption  of 
Messrs.  Ballantyne  and  Co.,  Timaru,  to  be  subject  to  their  applying 
for  and  obtaining  a  special  log  within  three  months  from  the  date 
hereof.  Countiy  towns  and  shops  to  be  free  to  work  either  on 
weekly  wage  or  piecework. 

An  industrial  agreement  embodying  the  above  conditions  to  be 
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sneered  into  between  the  parties  interested  on  or  before  the  30th 
April,  1902,  and  to  remain  in  force  until  the  30th  April,  1904. 
I  have,  &c., 

A.    H.    TURNBULL, 

Chairman,  Conciliation  Boani,  Canterbury  District. 
The  Clerk  of  Awards,  Christchurch. 


(109.)  TAILORESSES.— AWARD. 
See  Awabd  in  the  Trade  in  Otaoo. 


(110.)  timaru  dressmakers,  tailorksses,  and  SHIRT- 

MAKERS.-AGREEMENT. 
This  industrial  agreement,  made  in  pursuance  of  '*  The  Industrial 
Conciliation  and  Arbitration  Act,  1900,"  this  17th  day  of  May, 
1902,  between  Josiah  Ballantyne,  of  Christchurch,  in  the  Provincial 
District  of  Canterbury,  New  Zealand,  draper,  William  Ballantyne, 
of  the  same  place,  draper,  and  Thorne  Ballantyne,  of  London,  Eng- 
land, draper,  trading  together  at  Timaru,  in  the  Provincial  District 
of  Canterbury,  New  Zealand,  and  elsewhere  as  drapers  under  the 
style  or  firm  of  **J.  Ballantyne  and  Co."  (hereinafter  called  '*  the 
said  employers"),  of  the  one  part,  and  the  Timaru  Dressmakers, 
Tailoresses,  and  Shirtmakers'  Industrial  Union  of  Workers  (herein- 
after called  *•  the  said  union  ")  of  the  other  part,  witnesseth  that  it 
is  hereby  mutually  agreed  by  and  between  the  said  employers  and 
the  said  union  as  follows : — 

1.  The  hours  of  labour  shall  be  as  follows  :  From  8.50  a.m.  to 
1  p.m.  on  six  days  of  the  week,  with  one.hour  for  dinner — viz..  from 

1  p.m*  to  2  p.m  — on  five  days  of  the  week ;  work  resumed  from 

2  p.m.  to  6  p.m.  on  five  days  of  the  week,  and  on  the  sixth  day.  the 
half- holiday  in  each  week,  work  will  cease  for  the  day  at  1  o'clock. 

2.  It  is  agreed  that  overtime  be  not  under  ordinary  circum- 
stances worked,  but  if  worked  will  be  paid  for  in  accordance  with 
the  provisions  of  the  Factories  Act,  always  provided  that  if  in  any 
exceptional  emergency  it  may  become  necessary,  then  such  over- 
time must  be  in  accordance  with  the  provisions  of  section  22  of 
-•*  The  Factory  Act,  1901,"  and  its  subsections.  It  is  further 
Agreed  that  notice  of  the  intention  to  work  overtime  must  be  posted 
in  the  workrooms  at  least  five  hours  before  such  overtime  be  com- 
menced, and  that  such  notice  shall  specify  the  number  of  hours  to 
he  worked  on  each  day ;  and  if  any  worker  objects  to  work  over- 
time such  objection  shall  not  be  used  against  her,  nor  shall  she 
be  discriminated  against  in  any  respect  in  consequence  of  such 
objection. 

3.  When  overtime  is  worked,  the  following  shall  be  the  rate  of 
pay  for  the  overtime  worked :  (a)  For  all  workers  whose  ordinary 
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rate  of  pay  shall  be  less  than  10s.  per  week,  6d.  per  hour ;  and 
(b)  for  all  workers  earning  lOs.  per  week  and  over,  9a.  per  hour. 

4.  The  payment  of  wages  shall  be  by  the  week,  or  by  the  day 
when  a  full  week  of  forty-five  hours  is  not  worked,  and  the  minimum 
rate  of  wages  shall  be  in  accordance  with  the  class  marked  **A"^ 
set  out  in  the  schedule  to  this  industrial  agreement. 

5.  One  week's  notice  to  terminate  employ nient  shall  be  given 
and  received. 

6.  A  time  and  attendance  book  shall  be  kept,  in  which  the 
names  of  all  workers  shall  be  entered.  Attendance  shall  be  marked 
each  morning  at  9  o'clock  and  each  afternoon  at  2  o'clock.  Any 
worker  not  then  in  attendance  will  be  marked  '*  absent,"  and  such 
absence  shall  be  followed  by  a  proportionate  stoppage  of  wage  at  the 
next  following  wage-payment. 

7.  In  the  event  of  temporary  slackness  of  work,  and  in  order  to 
insure  a  fair  distribution  of  work  and  wages,  it  is  agreed  that  on 
notice  being  posted  in  the  workrooms  one  clear  day  previous  the 
hours  of  work  may  be  reduced  to  three-quarter  time  or  half-time, 
and  that  such  reduction  shall  be  in  the  afternoon  of  each  day, 
always  reckoning  the  half- holiday  in  each  week  as  being  payable  to 
the  worker  without  deduction. 

8.  A  progressive  wage  is  to  be  secured  by  an  extra  payment  per 
week  each  twenty-six  weeks,  commencing  after  sixteen  years  of  age 
and  continuing  until  twenty  years  of  age,  and  the  minimum  rate 
paid  shall  be  that  set  out  in  Class  A  in  the  schedule  hereto. 

9.  All  work  shall  be  paid  for  by  the  day  or  week,  and  there  shall 
be  no  piece-task  log  or  team  work  worked  on  the  premises  of  the 
said  employers,  nor  shall  any  of  the  said  workers  be  allowed  to 
perform  work  of  such  a  nature  for  the  said  employers  off  the  said 
premises. 

10.  In  all  cases,  where  equally  competent,  preference  shall  be 
given  by  the  employers  to  members  of  the  union  ;  but  all  persons  in 
the  service  of  the  employers  shall  be  treated  equally,  whether  mem- 
bers of  the  union  or  non-members. 

11.  To  encourage  habits  of  industry  and  to  recognise  ability  the 
employers  have  compiled  the  schedule  of  weekly  wages  as  set  out 
at  the  foot  of  this  agreement,  which  they  will  be  prepared  to  pay. 
Class  A  being  the  minimum  rate.  Class  B  the  ordinary  rate  for  fair 
average  workers,  and  Class  C  is  a  merit  rate  that  may  be  earned  by 
industry  and  competence  ;  and  it  is  hereby  agreed  that  Class  A  shall 
be  that  rate  at  which  all  workers  shall  commence. 

12.  At  any  time  during  the  service  of  workers  the  heads  of 
workrooms  may  recommend  the  increase  of  pay  as  set  out  in  Class  B, 
when  such  increase  will  be  given,  and  thereupon  shall  commence 
with  the  following  week.  Any  worker,  on  the  recommendation  of 
the  heads  of  workrooms,  and  at  intervals  of  twenty-six  weeks,  may 
be  further  recommended  to  the  said  employers  for  promotion  to 
Class  C  for  merit,  and,  with  the  approval  of  the  manager  for  the 
time  being  at  Timaru  aforesaid  of  the  said  employers,  the  pay  of 
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such  worker  shall  thenceforth  be  at  the  rate  set  out  in  the  said 
Class  C. 

13.  This  agreement  shall  be  binding  on  the  parties  hereto  for  a 
period  of  two  years,  commencing  from  the  17th  day  of  May,  1902, 
and  ending  on  the  17th  day  of  May,  1904. 

14.  This  agreement  shall  be  binding  on  the  employers  and 
workers  so  far  as  the  Timaru  businesses  of  the  said  employers  are 
concerned,  but  shall  not  apply  to  any  of  the  employers*  other  busi- 
nesses unless  hereafter  otherwise  agreed  in  writing. 

In  witness  whereof  these  presents  were  executed  the  day  and 
year  first  above  written. 


SCHEDOLE   OF 

Wages  peb 

Week 

Class  A, 

Claes  B, 

Glass  B 

Minimum. 

Ordinary. 

Merit. 

8.    d. 

s. 

d. 

s.    d. 

Under  sixteen  years 

..5     0 

5 

0 

5     0 

Afterwards — 

First  twenty-six  weeks    . 

..8     0 

8 

0 

8    0 

Second          „ 

..9    6 

10 

0 

10     6 

Third 

..     11     0 

12 

0 

13    0 

Fourth 

..     12    6 

14 

0 

15    6 

Fifth 

..     14    0 

16 

0 

18    0 

Sixth 

..     15    6 

18 

0 

20    6 

Seventh 

..     17    0 

20 

0 

28    0 

Eighth 

..     18     6 

22 

0 

25    6 

Twenty  years  and  over 

..     20    0 

24 

0 

28    0 

Workers  over  twenty  yettrs  of  age  with  five  years'  experience, 
if  their  work  is  satisfactory,  will  be  paid  an  increase  each  twenty- 
six  weeks  under  Class  A  of  Is.  6d.  per  week,  under  Class  B  of  28. 
per  week,  under  Class  C  of  2s.  6d.  per  week,  or  such  other  wage  as 
may  be  agreed  on  between  the  employers  and  the  union. 

The  common  seal  of  the  Timaru  Dressmakers,  Tailoresses,  and 
Shirtmakers'  Industrial  Union  of  Workers  was  hereunto 
affixed  by  order  of  the  committee  of  management  by  Agnes 
Mcllroy  and  Maud  Healey,  two  of  the  members  of  the 
committee,  this  19th  day  of  May,  1902,  in  the  presence  of — 
Maud  Healey,  Secretary. 

Agnes  McIlroy,  President. 

Signed  by  the  said  Josiah  Ballantyne,  William  Ballantyne,  and 
Thorne  Ballantyne  (by  his  attorney,  William  Ballantyne),  in 
the  presence  of — Leonard  Banks,  Accountant,  Christchurch. 

JosiAH  Ballantyne. 
WiLLUM  Ballantyne. 
Thorne  Ballantyne 
(By  his  Attorney,  William  Ballantyne). 
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I,  William  Ballantyne,  of  Christchurch,  in  the  Provincial  Dis- 
trict of  Canterbury,  New  Zealand,  draper,  do  solemnly  and  sin- 
cerely declare  as  follows  : — 

1.  That  I  am  the  attorney  named  and  described  in  and  ap- 
pointed by  a  certain  deed-poll  or  power  of  attorney  dated  the  20th 
day  of  April,  1894,  and  made  by  Thome  Ballantyne,  named  and 
described  therein,  a  copy  of  which  said  power  of  attorney  was 
deposited  in  the  Land  Transfer  Office,  at  Christchurch,  as  No.  2125. 

2.  That  I  have  received  no  notice  or  information  of  the  revoca- 
tion of  the  said  power  of  attorney  by  the  death  of  the  said  Thorne 
Ballantyne  or  otherwise,  and  I  believe  the  said  power  of  attorney  to 
be  in  full  force  and  effect. 

And  I  make  this  solemn  declaration  conscientiously  believing  the 
•same  to  be  true,  and  by  virtue  of  the  provisions  of  an  Act  of  the 
General  Assembly  of  New  Zealand  intituled  "  The  Justices  of  the 
Peace  Act,  1882.'' 

William  Ballantyne. 

Declared  at  Christchurch  aforesaid,  this  17th  day  of  May,  1902, 
before  me — John  Murray,  a  Justice  of  the  Peace  in  and  for  the 
Colony  of  New  Zealand. 


(111.)  CHRISTCHURCH  MOULDERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Christchurch  Iron  and  Brass 
Moulders'  Industrial  Union  of  Workers  (herein  called  **  the 
union  ")  and  the  following  persons,  firms,  and  companies  (herein- 
after called  '*  the  employers  ") :  Scott  Bros.,  Manchester  Street, 
Christchurch ;  P.  and  D.  Duncan  (Limited),  Tuam  Street, 
Christchurch  ;  Booth  and  Macdonald,  Carlyle  Street,  Sydenham  ; 
J.  Anderson  and  Sons,  Lichfield  Street,  Christchurch ;  Lucas 
Bros.,  Kilmore  Street,  Christchurch;  R.  Buchanan,  St.  Asaph 
Street,  Christchurch;  J.  Troup,  Crown  Ironworks,  Armagh 
Street,  Christchurch ;  H.  Hepburn  and  Sons,  Tuam  Street, 
Christchurch  ;  T.  Atkinson,  Tuam  Street,  Christchurch  ;  Topliss 
Bros.,  Lincoln  Road,  Christchurch;  and  T.  Waddell  and  Co., 
St.  Asaph  Street,  Christchurch. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heani  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award :  That,  as  between  the 
union  and  the  members  thereof  and  the  employers  and  each  and 
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«very  of  them,  the  terms,  condicions,  and  provisions  set  out  in  the 
schedule  hereto  and  of  this  award  shall  he  binding  upon  the  union 
aud  upon  every  meinbei  thereof  and  upon  the  employers  and  upon 
each  and  every  of  them,  and  that  the  said  terms,  conditions,  and 
provisions  shall  be  deemed  to  be  and  they  are  hereby  incor- 
porated in  and  declared  to  form  part  of  this  award ;  and,  further, 
that  the  union  and  every  member  thereof  and  the  employers  and 
each  and  every  of  them  shall  respectively  do,  observe,  and  perform 
«very  matter  and  thing  by  this  award  and  by  the  said  terms,  con- 
ditions, and  provisions  respectively  required  to  be  done,  observed, 
and  performed,  and  shall  not  do  anything  in  contravention  of  this 
award  or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in 
sM  respects  abide  by,  observe,  and  perform  the  same.  And  the 
Court  doth  hereby  further  order,  award,  and  declare  that  any  breach 
of  the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum 
of  £100  shall  be  the  maximum  penalty  payable  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  take  effect 
on  the  23rd  day  of  June,  1902,  and  shall  continue  in  force  until 
the  23rd  day  of  June,  1904. 

In  witness  thereof  the  Court  hath  put  and  affixed  its  seal,  and 
the  President  of  the  Court  hath  hereto  set  his  hand,  this  12th  day 
of  June,  1902  (the  time  for  making  this  award  having  been  duly 
extended  by  the  Court  until  the  30th  day  of  June,  1902^. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefobe  referred  to. 

1.  Nothing  in  this  award  contained  shall  be  construed  to  apply 
lo  brassmoulders  or  to  any  persons  or  firms  who  are  not  engaged 
in  iron  or  plate  moulding.  » 

2.  The  time  to  be  worked  by  any  journeyman  in  each  week  shall 
not  exceed  forty-seven  hours ;  all  hours  Worked  beyond  that  time 
in  any  week  shall  be  considered  and  paid  for  as  overtime. 

3.  Subject  to  the  provisions  of  the  last  clause,  each  employer 
may  fix  the  hours  to  be  worked  in  his  establishment,  and  the  time 
ior  commencing  and  ceasing  work  therem. 

4.  All  time  worked  in  any  establishment  of  any  of  the  employers 
beyond  the  ordinary  hours  of  business  of  such  establishment  shall 
be  considered  and  paid  for  as  overtime,  save  that  time  so  worked 
-exclusively  for  the  purpose  of  effecting  or  assisting  in  effectmg 
repairs  to  machinery  used  in  or  about  the  establishment  in  which 
the  time  is  worked  shall  nor  be  considered  as  overtime,  but  shall  be 
paid  for  at  the  ordinary  rates. 

5.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
for  the  first  two  hours  and  time  and  a  half  afterwards.  Time 
worked  on  Sundays,  Christmas  Day,  New  Year's  Day,  King's 
Birth(iay,  Good  Friday,  Labour  Day,  and  Anniversary  Day  shall 
he  paid  for  at  double  the  ordinary  rate. 
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6.  All  journeymen  moulders  (including  plate-moulders)  shall  b& 
paid  not  less  than  Is.  l^d.  for  each  hour  worked. 

7.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  minimum  wage  may  be  paid  such  less  wage  as  shall  froH> 
time  to  time  be  agreed  upon  in  writing  between  such  workman  and 
the  chairman  or  secretary  of  the  union  ;  and,  in  default  of  such 
agreement  within  twenty-four  hours  after  such  journeyman  has 
applied  in  writing  to  the  secretary  of  the  union  stating  his  desire 
that  such  wage  shall  be  so  agreed  on,  as  shall  be  fixed  in  writing 
by  the  Chairman  of  the  Conciliation  Board  for  the  industrial  dis- 
trict upon  the  application  of  such  workman  after  twenty-four  hours "^ 
notice  in  writing  to  the  secretary  of  the  union,  who  shall,  if  desired 
by  him,  be  heard  by  such  Chairman  on  such  application. 

Any  workman  whose  wage  has  been  so  fixed  may  work  and  may 
be  employed  for  such  less  wage  for  the  period  of  six  calendar 
months  thereafter,  and,  after  the  expiration  of  the  said  six  calendar 
months,  until  fourteen  days'  notice  in  writing  shall  have  been  given 
to  him  by  the  secretary  of  the  union  requiring  him  to  have  his  wage 
again  fixed  in  manner  prescribed  by  this  clause. 

Apprentices. 

8.  The  period  of  apprenticeship  shall  be  six  years.  Indentures, 
shall  not  be  necessary.  The  proportion  of  apprentices  to  journey- 
men employed  by  any  employer  shall  not  exceed  one  apprentice  ta 
every  three  journeymen  or  fraction  of  three.  For  the  purpose  of 
determining  the  proportion  of  apprentices  to  journeymen,  in  taking 
any  new  apprentice  the  calculation  shall  be  based  on  two-thirds- 
full-time  employment  of  the  journeymen  employed  by  such 
employer  during  the  preceding  twelve  calendar  months.  The 
restriction  herein  contained  shall  not  apply  to  plate- moulding  or 
range  and  agricultural-implement  work,  nor  to  core-boys  exclusively 
engaged  in  core-making. 

9.  Arrangements  between  employers  and  apprentices  existing 
at  the  date  of  the  coming  into  operation  of  this  award  shall  not  be 
prejudiced. 

10.  If  any  employer  shall,  from  any  unforeseen  cause,  be  un- 
able  to  fulfil  his  obligation  to  an  apprentice,  it  shall  be  lawful  to- 
such  apprentice  to  complete  his  teim  with  another  employer,  and 
such  employer  may  take  and  employ  such  apprentice  notwith- 
standing that  he  has  already  the  full  number  of  apprentices  allowed 
by  these  conditions. 

11.  The  wages  to  le  paid  to  apprentices  shall  not  be  less  than 
Ss.  per  week  during  the  first  six  calendar  months  of  the  apprentice- 
ship, 7s.  6d.  during  the  second  six  calendar  months,  10s.  per  week 
during  the  second  year,  15s.  per  week  during  the  third  year,  £1  per 
week  during  the  fourth  year,  £1  6s.  per  week  during  the  fifth  year, 
and  £1  10s.  per  week  during  the  sixth  year. 

PrefereTice. 

12.  If  so  long  as  the  rules  of  the  union  shall  permit  any  person 
who  is  of  good  character  and  sober  habits  now  employed  in  the 
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trade  in  this  industrial  district,  and  any  person  now  residing  or  who 
may  hereafter  reside  in  this  industrial  district,  and  who  is  of  good 
character  and  sober  habits,  and  who  is  a  competent  journeyman,  to 
become  a  member  of  the  union  upon  payment}  of  an  entrance  fee  not' 
exceeding  5s.,  and  of  subsequent  contributions,  whether  payable 
weekly  or  otherwise,  not  exceeding  6d.  per  week,  upon  a  written 
application  of  the  person  so  desiring  to  join  the  union,  without 
ballot  or  other  election,  then  and  in  such  case  and  thereafter  em- 
ployers shall  employ  members  of  the  union  in  preference  to  non- 
members,  provided  that  there  are  members  of  the  union  equally 
qualified  with  non -members  to  perform  the  particular  work  required 
to  be  done,  and  ready  and  willing  to  undertake  it. 

This  clause  shall  not  interfere  with  engagements  legally  sub- 
sisting between  employers  and  non-unionists  at  the  date  of  this, 
award,  and  any  employer  may  continue  to  employ  any  worker  then 
legally  employed  by  him  as  heretofore,  although  such  worker  may 
not  be  a  member  of  the  union. 

13.  The  union  shall  keep  in  some  convenient  place  within  one 
mile  from  the  Chief  Post-office  at  the  City  of  Christchurch  a  book: 
to  be  called  •*  the  employment-book,"  wherein  shall  be  entered  the 
names  and  exact  addresses  of  all  members  of  the  union  for  the  time 
being  out  of  employment,  with  a  description  of  the  branch  of  tho 
trade  in  which  each  member  clainis  to  be  proficient,  and  the 
names,  addresses,  and  occupations  of  every  employer  by  whom 
such  member  shall  have  been  employed  during  the  preced- 
ing one  year.  '  Immediately  upon  such  member  obtaii\ing  em- 
ployment a  note  thereof  shall  be  entered  in  such  book.  The  ex-^ 
ecutive  of  the  union  shall  use  their  best  endeavours  to  verify  all 
entries  contained  in  such  book,  and  the  union  shall  be  answerable 
as  for  a  breach  of  this  award  in  case  any  entry  therein  shall  be- 
wilfully  false  to  the  knowledge  of  any  officer  of  the  union,  or  in  case 
the  executive  of  the  union  shall  not  have  used  reasonable  endea-^ 
vours  to  verify  the  same.  Such  book  shall  be  open  to  the  inspec- 
tion of  every  employer  without  fee  or  charge  at  all  hours  between 
8  a.m.  and  5  p.m.  on  every  workinjjj-day  except  Saturday,  and  on 
that  day  between  the  hours  of  8  a.m.  and  noon.  If  the  union  shall 
fail  to  keep  such  employment-book  in  the  manner  provided  by  this- 
clause,  then  and  in  such  case,  and  so  long  as  such  failure  shall 
continue,  any  employer  may,  if  he  shall  so  think  fit,  employ  any 
person,  whether  a  member  of  the  union  or  not,  to  perform  the 
particular  work  required  to  be  done,  notwithstanding  the  fore- 
going provisions.  Notice  by  advertisement  published  in  the- 
Lyttelton  Times  and  Christchurch  Press  newspapers,  published 
in  Christchurch,  shall  be  given  by  the  union  of  the  place  where 
such  employment-book  is  kept,  and  of  any  alteration  in  such 
place. 

14.  No  employer  shall  discriminate  against  members  of  the 
union,  nor  in  the  engagement  or  dismissal  of  his  hands  or  in  the 
conduct  of  his  business  do  anything  for  the  purpose  of  injuring 
the  union,  whether  directly  or  indirectly. 
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15.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both 
shall  work  together  in  harmony,  and  shall  receive  equal  pay  for 
equal  work. 

Pieceivork. 

16.  Any  workman  who  may  desire  lo  do  so  may  work  in  any 
factory  on  piecework  upon  such  terms  and  conditions  as  to  pay  or 
otherwise  as  shall  be  agreed  upon  in  writing  between  the  employer 
and  workman  and  the  secretary  or  president  of  the  union ;  and. 
in  default  of  such  agreement  beinc:^  come  to,  as  shall  be  fixed  by  the 
Chairman  of  the  Board  of  Coiiciliation  for  the  industrial  district, 
twenty-four  hours'  notice  of  the  application  to  such  Chairman 
being  first  given  to  the  secretary  of  the  union,  who  shall,  if  he 
shall  so  desire,  be  heard  on  such  application. 

Tervi  of  Award. 

17.  This  award  shall  come  into  force  on  the  23rd  day  of  June, 
1902,  and  shall  continue  in  operation  until  the  23rd  day  of  June, 
1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand  (the  time  for  making  this  award  having  been  first  duly 
extended  by  the  Court  until  the  30th  day  of  June,  1902),  this 
12th  day  of  June,  1902.  Theo.  Cooper,  J.,  President. 


The  Ironmouldbrs'  Dispute. 

The  Court,  having  heard  the  evidence  in  these  disputes  adduced 
by  all  parties  at  Christchurch,  Wellington,  and  Auckland,  held  over 
the  determination  of  the  cases  in  these  three  cities  until  after  the 
hearing  ot  the  dispute  which  had  been  filed  in  Dunedin.  This 
dispute  the  Court  was  informed  would  come  before  it  in  due  course, 
but,  as  the  Court  has  recently  received  an  intimation  from  the 
Dunedin  union  that  the  recommendations  of  the  Conciliation  Board 
have  been  allowed  to  take  efiect,  and  have  become  (neither  party 
having  referred  the  matter  to  the  Court)  in  effect  equivalent  to  an 
Award,  we  have  ascertained  that  this  is  the  case,  and  we  therefore 
have  now  made  awards  for  the  other  three  centres. 

The  Court,  having  therefore  been  prevented  from  hearing  the 
dispute  in  Dunedin,  has  to  determine  the  various  matters  submitted 
to  it  without  the  assistance  which  the  parties  in  Auckland,  Wel- 
lington, and  Christchurch  considered  would  have  been  afforded  by 
evidence  in  Dunedin  of  the  conditions  obtaining  there. 

An  award  in  the  same  trade  and  between  the  same  parties  was 
made  by  tliis  Court  in  WeUington  in  July,  1899.  The  minimum 
wage  then  fixed  for  ironmoulders  was  Is.  1^.  per  hour.  No  award 
was  then  made  in  reference  to  plate- moulders,  and  brassmoulders 
were  struck  out  from  the  reference.  The  Court  then  considered 
that  the  union  was  entitled  to  preference.     At  the  hearing  before 
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us  it  was  clearly  proved  that  the  condition  of  the  trade  at  present 
was  no  better  than  in  July,  1899.  Indeed,  the  effect  of  the  evidence 
is  to  satisfy  us  that  the  trade  is,  if  anything,  in  a  less  prosperous- 
condition  than  it  then  was.  The  union  has  therefore  failed  to> 
establish  a  case  justifying  the  Court  in  increasing  the  minimuna 
wage  fixed  in  1899.  In  our  opinion,  no  increase  can  be  made  with- 
out seriously  endangering  the  position  of  both  masters  and  men. 
We  therefore  award  that  the  minimum  wage  shall  continue  at  the 
same  rate  for  the  next  two  years  as  fixed  by  this  Court  in  1899. 
We  fix  the  rate  of  plate- moulders  at  the  same  rate.  The  reasons 
which  justified  the  Court  in  refusing  to  include  brassmoulders  in 
the  award  still  exist,  and  the  Court  therefore  continues  the  exemp- 
tion. All  parties  have  intimated  that  the  term  of  apprenticeship 
should  be  six  years,  instead  of  i^we  as  fixed  by  the  last  award.  We 
have  therefore  made  six  years  the  term  for  the  future.  We  do  not 
think  that  the  restriction  in  the  number  of  boys  engaged  should 
apply  to  the  range  and  agricultural-implement  branches  of  the  trade^ 
nor  to  core-boys,  and  we  have  therefore  left  employers  unrestricted 
in  the  number  of  apprentices  they  may  have  in  range  and  agri- 
cultural-implement making,  and  in  the  number  of  core-boys  they 
may  employ.  As  regards  apprentices  to  ironmoulding,  we  have  left 
the  proportion  as  fixed  by  the  Court  in  the  last  award. 

The  <3ourt  having  determined  that  the  union  was  entitled  to  pre- 
ference in  this  trade,  we  have  continued  in  this  award  the  preference 
allowed  in  the  former  award,  so  far  as  regards  the  Wellington  em- 
ployers. With  regard  to  the  employers  in  Napier,  Wanganui,  and 
Palmerston  North,  there  being  no  branch  of  the  union  in  these 
towns,  the  preference  clause  is  inapplicable.  We  have  in  respect  to- 
these  employers  ordered  the  usual  non-discrimination  clauses. 

We  have  seen  no  reason  to  disagree  with  the  former  award  in 
respect  to  the  non-indenturing  of  apprentices. 

Practically,  therefore,  we  have  ordered  the  existing  relations 
between  masters  and  men  to  continue. 

Christchurch, 
The  award  for  Christchurch  is  substantially  the  same  as  for 
Wellington.  Employers  there  strongly  opposed  the  restriction  of 
apprentices  and  the  granting  of  preference.  Employers  in  Dunedin 
having  by  accepting  the  recommendations  of  the  Boaxd  there  agreed 
to  the  restrictions  and  to  preference,  and  the  Court  having  in  1899^ 
considered  that  the'  union  was  entitled  to  those  conditions  in  the 
Wellington  dispute,  we  have  come  to  the  conclusion  that  we  ought 
to  graut  it  to  the  unions  in  the  other  two  centres,  and  we  therefore 
grant  preference  according  to  the  usual  conditions  in  both  Christ- 
church and  Auckland.  The  condition  of  the  trade  in  Christchurch 
is  much  the  same  as  in  Wellington,  and  we  consider  that  we  cannot- 
order  a  higher  rate  than  the  minimum  rate  of  Is.  1^.  at  present 
existing.  We  have  made  the  same  order  regarding  core-boys  and 
boys  employed  in  the  range-plate  and  agricultural-implement  de- 
partments as  we  have  made  for  Wellington. 


Digitized  by  LjOOQ IC 


494 

Aucklaiui. 
The  remarks  we  have  made  in  reference  to  Christchurch  apply 
:a.lso  to  Auckland  and  the  Thames.  The  wages  ot  the  apprentices 
-are  at  a  different  rate  to  those  fixed  for  Wellington  and  Christchurch, 
the  union  there  having  accepted  in  that  respect  the  recommenda- 
tions of  the  Board,  and  these  wages  being  substantially  the  rates 
agreed  upon  in  conference  between  masters  and  men. 


^112.)  CANTERBURY  BUILDERS  AND  CONTRACTORS' LABOURERS.— 

AGREEMENT. 

This  agreement,  made  in  pursuance  of  "  The  Industrial  Conciliation 
und  Arbitration  Act,  1894,'*  this  20th  day  of  June,  1902,  between 
the  Builders  and  Contractors'  Association  of  Canterbury  Industrial 
Union  of  Employers  (hereinafter  called  **the  employers'  union  ")  of 
tlie  one  part,  and  the  Christchurch  General  Labourers'  Union 
(hereinafter  called  **  the  workers'  union ")  of  the  other  part. 
Whereas  the  above  unions  parties  hereto,  being  desirous  of  pro- 
moting and  continuing  goodwill  between  and  amongst  employers 
and  employees,  and  for  otiier  considerations,  have  agreed  together 
to  enter  into  this  agreement  as  an  industrial  agreement  made  in 
|>ursuance  of  the  beforementioned  Act :  Now  this  agreement  wit- 
nesseth  and  ic  is  hereby  mutually  agreed  by  and  between  the  said 
parties  to  this  agreement  as  follows  : — 

1.  That  they,  the  said  employers'  union  and  the  said  workers' 
union,  do  hereby  agree  to  accept  and  work  under  and  abide  by  the 
terms,  conditions,  and  provisions  set  out  herein  and  those  set  out  also 
in  the  schedule  hereto,  and  will  at  all  times  do,  observe,  and  perform 
tjvery  matter,  condition,  and  thing  which  by  the  said  terms,  condi- 
tions, and  provisions  set  out  herein  and  in  the  schedule  hereto  are 
required  to  be  done,  observed,  or  performed,  and  will  not  do  any- 
thing in  contravention  of  the  said  terms,  conditions,  and  provisions, 
but  will  in  all  respects  abide  by  the  same  as  fully  and  effectually 

^nd  to  the  same  extent  in  all  respects  as  if  the  said  terms,  con- 
ditions, and  provisions  had  been  contained  in  an  award  of  the  Court 
-of  Arbitration  under  the  above  Act. 

2.  That  this  agreement  shall  be  deemed  to  be  an  industrial 
■agreement  entered  into  by  the  parties  hereto  in  pursuance  of  the 
said  **  Industrial  Conciliation  and  Arbitration  Act,  1894,"  and  the 
amending  Acts  thereto,  and  shall  be  enforceable  in  accordance  with 

the  provisions  of  the  said  Act  or  Acts  relating  to  industrial  agree- 
ments. 

3.  If  either  of  the  parties  to  this  agreement  shall  in  any  par- 
ticular commit  or  suffer  any  breach  of  this  agreement,  such  party 
:shall  forfeit  and  pay  such  penalty  or  penalties  as  may  be  imposed 

by  the  Court  under  the  provisions  of  the  said  Act  and  amending 
Acts. 

4.  The  failure  of  the  parties  hereto  to  observe  and  perform  any 
matter  or  thing  by  the  said  terms,  conditions,  and  provisions  to  be 
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-none,  observed,  and  performed  by  either  of  the  parties  hereto,  and 
the  doing  of  anything  in  contravention  of  the  said  terms,  conditions, 
and  provisions  by  either  of  the  parties  hereto,  shall  constitute  a 
breach  or  breaches  of  this  agreement  within  the  meaning  of  the 
said  Act  and  the  Acts  amending  the  same. 

5.  This  agreement  shall  take  effect  from  the  Ist  day  of  June, 
1902,  and  shall  remain  in  force  and  its  provisions  may  be  enforced 
up  to  the  1st  day  of  June,  1904. 


The  Schedule  before  repkrbed  to. 
(1.)  All  wages  shall  be  Is.  per  hour  for  man  employed  on  con- 
•crete-work,  shovel,  spade,  or  pick-and-shovel  work,  bricklayers' 
labourers,  scaffolders,  masons'  labourers,  stone-sawers,  and  hoi- 
■carriers ;  and  for  other  labour  employed  in  connection  with  building, 
A  minimum  of  7s.  per  day  of  eight  hours.  Men  physically  unable 
to  earn  a  full  day's  wage  may  work  for  such  lower  rate  as  may  be 
Agreed  upon  between  the  president  of  the  workers*  union  and  the 
president  of  the  employers'  association.  Hours  of  labour  shall  be 
the  same  as  those  agr.^ed  between  the  Carpenters'  Union  of  Work- 
men and  the  Builders  and  Contractors'  Association. 

Overtime, 
(2.)  Overtime  to  be  paid  time  and  a  quarter  for  the  first  four 
hours,  time  and  a  half  afterwards,  for  all  time  worked  on  any  day 
beyond  the  eight  hours. 

Public  Holidays. 

(3.)  Sundays,  Christmas  Day,  Good  Friday  (wages  on  these 
days  shall  be  double  time)  ;  birthday  of  reigning  Sovereign,  New 
Year's  Day,  Easter  Monday,  Labour  Day  (wages  on  these  days 
shall  be  time  and  a  half). 

Up-country  Work. 

(4.)  Wages  to  be  Is.  IJd.  per  hour.  All  fares  to  be  paid  by 
employer. 

(5.)  Wfiilking-distance  to  be  one  mile  and  a  half  from  the 
General  Post-office  in  any  direction  ;  after  that  time  to  count  going 
and  returning  at  the  rate  of  Is.  per  hour. 

(6.)  All  wages  to  be  paid  weekly  on  the  work  before  noon  ;  pro- 
vided that  this  condition  shall  not  apply  where  two  men  or  less  are 
•employed  on  any  job. 

(7.)  All  casual  labourers  to  be  paid  on  having  completed  their 
work,  and  to  be  paid  in  cash. 

(8.)  Preference  to  be  given  to  union  men  on  all  buildings  or  other 
contract  works. 

The  common  seal  of  the  Christchurch  General  Labourers'  Union 
was  affixed  hereto  pursuant  to  a  resolution  of  the  executive  com- 
uiittee  of  the  above  union. 

H.  M.  Lbathbm,  President. 
James  Carpemtbb,  Secretary. 
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The  common  seal  of  the  Builders  and  Contractors'  Union  of 
Canterbury  was  aflBxed  hereto  pursuant  to  a  resolution  of  the 
executive  committee  of  the  above  union. 

W.  H.  BowBN,  President. 

James    Grbig,    Secretary. 


(113.)  LYTTELTON  STEVEDORES.— AGREEMENT. 
This  industrial  agreement,  made  in  pursuance  of  *'  The  Industrial 
Conciliation  and  Arbitration  Act,  1900,"  this  1st  day  of  July,  1902, 
between  the  Canterbury  Stevedoring  Association  (Limited),  (herein- 
after called  **  the  association  "),  of  the  one  part,  and  the  Lytteltoa 
Stevedores' Industrial  Union  of  Workers  (hereinafter  called  '*the 
union  ")  of  the  other  part. 

Now  this  agreement  wicnesseth  that  the  following  schedule  of 
hours  and  conditions  of  labour  in  the  Port  of  Lyttelton,  and  the 
rates  of  wages  for  the  various  kinds  of  work  thereat,  is  as  follows^ 
that  is  to  say  : — 

1.  Hours  of  Labour, 

For  all  classes  of  labour  the  ordinary  hours  shall  be  from  8  a.m. 
to  5  p.m.,  exclusive  of  meal-hour  (from  12  noon  till  1  p.m.).  All 
other  time  to  be  classed  as  overtime. 

2.  Wages  per  Hour, 

(a.)  For  stevedore  and  general  cargo  work 
(6.)  For  coal  work,  New  Zealand  coal — 

Shovellers 

Bull-rope  men... 

Winch-men 

Tramway-men 

Tippers 

Carriers 
(c.)   For  coal  work,  Newcastle  coal — 

Shovellers 

Carriers 

Bull-rope  men,  winch-men,  tram- 
way-men   ... 

Tippers 
(d.)  Trimming  coal  in  bunkers,  all  steamers 
(e.)   For     overhauling  -  work    on     ships — 

whether  at  the  wharves,  dock,  or 

patent     slip  —  such    as    cleaning, 

chipping,  scrubbing,  and  painting 
(/.)  For  handling  frozen  goods — 

Men  working  in  chambers  which 
are  frozen  down 

Man  on  outside  of  port... 

Man  at  hatchway 

All  other  men... 


Daytime, 
s.    d. 
1     3 

Overtime 
s.    d. 
2     0 

1     4 
1     4 
1     4 
1     4 
1     3 
1     4 

2 
2 
2 
2 
2 
2 

1 
1 
1 
1 
0 
1 

1     6 
1    6 

2 
2 

3 
3 

1     4 
•  1     3 

2 
2 

1 
0 

1     6 

2 

3 

13        2    0 


2  6 

2  6 

2  6 

2  0 
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3.  Men  taken  to  other  Ports. 
Men  engaged  in  Lyttelton  to  work  cargo  at  other  ports  are  to 
be  paid  at  the  rate  of  10s.  per  day  from  the  time  of  leaving  Lyttelton 
till  their  return  thereto  (Sundays  exoluded).  Should  the  ruling 
rate  of  wages  at  such  ports  be  at  a  higher  rate,  the  men  are  to  be 
paid  under  that  scale  while  working  at  tiiose  ports. 

4.  Labour  at  Vessels  outside  the  Moles, 
Men  engaged  to  work  at  vessels  lying  outside  the  moles,  within 
the  limits  of  the  Lyttelton  Harbour,  are  to  be  paid  from  the  time  of 
leaving  and  up  to  the  time  of  returning  at  the  rates  fixed  by  this 
agreement  for  the  class  of  labour  they  are  engaged  for. 

5.  Men  ordered  down  at  Night  and  not  efuployed. 
Men  ordered  down  between  the  hours  of  5  p.m.  and  9  p.m.  are 
to  receive  not  less  than  one  hour's  pay ;  if  ordered  down  between 
9  p.m.  and  7  a.m.,  to  receive  not  less  thap  two  hours'  pay  at  the 
rate  of  2s.  per  hour. 

6.  Work  on  Holidays. 
For  all  work  done  on  Sunday,  Christmas  Day,  and  Good  Friday 
double  overtime  is  to  be  paid.      For  work  done  on  other  holidays 
hereinafter  provided  for  ordinary  overtime  is  to  be  paid. 

7.  Holidays, 
The  holidays  throughout  the  year  shall  be  New   Year's   Day, 
Anniversary  Day,  Good  Friday,  Easter  Monday,  King's  Birthday, 
Prince  of  Wales'  Birthday,  Eight-hour  (Labour)  Day,  Christmas 
Day,  and  Boxing  Day. 

8.  Meal-hours, 
Breakfast,  7  a.m.  to  8  a.m. ;  dinner,  12  noon  to  1  p.m. ;  tea, 
5  p.m.  to  6  p.m. ;  supper,  one  hour  between  11  p.m.  and  1  a.m., 
according  to  circumstances. 

9.  Working  through  Meal-hours, 
Men  shall  work  during  the  meal-hours  if  required  to  do  so,  and 
shall  be  paid  therefor  at  overtime  rates.  Should  men  who  have 
worked  tnrough  the  dinner- hour  be  called  upon  to  continue  work 
without  a  break  for  dinner,  they  are  to  be  paid  at  overtime  rates  for 
such  time  as  they  continue  to  work ;  but  they  shall  not  be  called 
upon  to  work  longer  than  six  hours  without  a  meal. 

10.  Engagement  of  Labour. 
All  labour  to  be  engaged  at  the  breastwork,  by  the  shelter-shed, 
by  the  representative  of  the  Canterbury  Stevedoring  Association. 
No  man  shall  take  the  lines  or  go  alongside  any  steamboat  or  ship 
seeking  employment  at  any  time  unless  ordered  to  do  so  by  the 
employer. 

11.  Engagement  of  Overtime  Labour. 
All  labour  for  overtime  work  to  be  engciged   during  working- 
hours. 

32— Disputes. 
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12.  Payment  of  Wages. 
The  hours  for  payment  of  wages  shall  be  from  3.30  p.m.  till  6  p.m. 
Friday. 

13.  Baskets. 
Carrying-baskets  shall  average  twelve  and  a  half  to  the  ton,  large 
baskets  five  to  the  ton,  and  not  less  than  four  men  shall  be  engaged 
shovelling,  and  not  less  than  two  men  at  the  tip. 

14.  Mutual  Agreement  as    to  Employment  and  Labour. 
The  association  having  undertaken  not  to  employ  any  outside 
labour   whilst    members  of  the  union    are    available,    the   union 
undertakes  that  none  of  its  members  shall  work  for  any  other  person 
or  body  without  the  consent  of  its  committee. 

15.  Date  of  Application  and  Termination  of  this  Agreement. 

The  above  conditions  jand  rates  of  wages  are  to  come  into  force 
on  the  1st  day  of  August  next,  and  to  continue  up  to  and  including 
the  31st  day  of  March,  1904. 

16.  This  Agreement  to  he  filed  with  Clerk  of  Awards. 

It  is  mutually  agreed  between  the  two  parties  hereto  that 
the  foregoing  conditions  of  labour  and  rates  of  wages  shall  be 
binding  upon  each  individual  member  of  each  party,  and  that  this 
agreement  shall  be  filed  with  the  Clerk  of  Awards  as  provided  for 
by  the  Act. 

And,  further,  it  is  agreed  that  each  party  and  each  individual 
member  of  each  party  shall  loyally  adhere  to  the  conditions  and 
terms  of  this  agreement,  and  that  any  breach  of  any  of  the  con- 
ditions or  terms  shall  be  deemed  to  be  a  **  breach  of  award"  and 
shall  be  dealt  with  as  the  Act  provides.  And,  further,  it  is  agreed 
that,  in  the  event  of  ajiy  misunderstanding  of  any  of  the  conditions 
or  terms  arising,  the  same  is  to  be  referred  to  a  committee  con- 
sisting of  three  members  from  each  party,  who  shall  adjudicate  upon 
and  decide  the  matter ;  but  should  such  committee  not  be  able  to 
arrive  at  a  decision  the  matter  is  to  be  referred  to  some  impartial 
person  chosen  by  the  aforesaid  committee,  whose  decision  upon 
the  matter  and  upon  the  expenses  connected  therewith  shall  be 
final. 

In  witness  whereof  the  respective  seals  of  the  parties  hereto 
have  been  fixed,  and  the  signatures  of  the  chairman  and  secretary 
of  the  association  and  the  signatures  of  the  president  and  secretary 
of  the  union  are  attached,  this  17th  day  of  July,  1902. 

[Seal  of  the  Canterbury  Geo.  Lambie,  Chairman. 

Stevedoring  Association.]       Fred.  H.  Barns,  Secretary. 

[Seal  of  the  Lyttelton  Stevedores'      H.  Gibbons,  President. 
Industrial  Union  of  Workers.]     A.  Palmer,  Secretary. 
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<114.)  CANTERBURY    CARPENTERS    AND    JOINERS.  —  REOOM- 
MENDATIONS. 

Board  of  Conciliation, 
Christchurch,  8th  August,  1902. 
The  Amalgamated  Society  of  Carpenters  and  Joiners  I.U.O.W., 
and  the  Canterbury  Carpenters  and  Joiners  I.U.O.W. ;  and 
the  Canterbury  Builders  and  Contractors'  Association  (and 
others). 
Sir,— 

The  Board's  recommendation  is  as  follows  : — 

1.  All  journeyqien  carpenters  and  joiners  shall  not  receive  less 
than  lOs.  8d.  per  day  of  eight  hours. 

2.  Any  journeyman  who  has  not  been  less  than  three  years  at 
the  trade,  and  who  considers  himself  not  capable  of  earning  the 
minimum  wage,  may  be  paid  such  wage  as  may  be  agreed  upon  be- 
tween such  journeyman  and  the  presidents  of  the  Amalgamated 
Society  of  Carpenters  and  Joiners  and  the  president  of  the  Canter- 
bury Builders'  Association ;  and,  in  default  of  the  said  presidents  not 
having  fixed  the  wages  within  forty-eight  hours  after  the  man  has 
applied  in  writing,  the  same  shall  be  fixed  by  the  Chairman  of  the 
Concihation  Board  for  the  industrial  district  after  twenty-four  hours* 
notice  in  writing  shall  have  been  given  to  the  secretary  of  the  Amal- 
gamated Society  of  Carpenters  and  Joiners,  who  shall  (if  so  desired) 
be  heard  by  such  Chairman  on  such  application.  Any  journeyman 
whose  watge  has  been  so  fixed  may  work  and  be  employed  for  such 
less  wage  for  the  space  of  six  calendar  months  until  fourteen  days* 
notice  in  writing  shall  have  been  given  to  him  by  the  secretary  of 
the  Amalgamated  Society  of  Carpenters  and  Joiners. 

3.  No  builder  shall  employ  more  than  one  underpaid  journey- 
man to  three  competent  journeymen,  provided  that  competent 
journeymen  are  available. 

4.  The  recognised  hours  of  work  shall  be  from  8  a.m.  until  5  p.m. 
on  each  day  except  Saturday,  one  hour  to  be  allowed  each  day  for 
dinner,  and  on  Saturday  from  8  a.m.  until  noon,  from  the  1st  August 
to  the  30th  April ;  and  from  8  a.m.  until  4.30  p.m.  on  each  day 
except  Saturday,  one  half-hour  to  be  allowed  for  dinner  each  day, 
and  on  Saturday  from  8  a.m.  until  noon,  from  the  1st  May  until  the 
31st  July. 

5.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
for  the  first  four  hours,  and  time  and  a  half  afterwards,  for  all 
time  worked  on  any  day  beyond  the  time  mentioned  in  the 
last  clause,  and  also  for  all  time  worked  upon  any  of  the  following 
days,  which  shall  be  considered  to  be  holidays:  namely.  New 
Year's  Day,  Good  Friday,-  Easter  Monday,  Labour  Day,  Show 
Day,  Anniversary  of  Canterbury,  Christmas  Day,  and  Boxing 
Day :  Provided  that  when  workmen  are  employed  upon  country 
work  requiring  them  to  sleep  away  from  home,  and  are  re- 
ceiving the  increased  rate  of  pay  as  provided  in  clause  9,  they  may 
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work  such  hours  beyond  those  stated  in  clause  4  as  may  be  agreed 
upon  between  employer  and  employee  without  receiving  overtime 
rate  of  payment :  Provided  also  that  no  employer  shall  have  the 
power  to  compel  any  workmen  to  work  longer  hours  than  those 
stated  in  clause  4. 

6.  Journeymen  shall  be  at  the  place  where  their  work  is  to  be 
performed  at  the  hour  appointed  for  the  commencement  of  work ; 
but  if  such  place  is  distant  more  than  one  and  a  half  miles  from  the 
Chief  Post-office  in  the  City  of  Christchurch  each  journeyman 
employed  thereon  shall  be  paid  at  the  ordinary  rate  of  wages  for 
the  time  occupied  in  proceeding  thereto,  at  the  rate  of  four  miles  for 
every  hour  (with  a  proportionate  allowance  for  more  or  less  than  an 
hour)  however  and  by  whatever  means  he  may  proceed  thereto, 
but  there  shall  be  deducted  from  such  allowance  the  time  occupied 
in  proceeding  for  the  first  one  and  a  half  miles  from  the  residence  of 
such  journeyman.  Where  a  conveyance  is  provided,  men  to  be  at 
the  Christchurch  Post-office  at  7.30  a.m.  This  rule  shaJl  also  apply 
to  apprentices. 

7.  Any  journeyman  or  apprentice  employed  upon  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
charge  or  his  travelling- expenses  to  and  returning  from  such  work 
by  his  employer,  but  once  only  during  the  continuance  of  the  work, 
if  such  work  is  continuous,  and  the  journeyman  or  apprentice  is  not 
in  the  meantime  recalled  by  his  employer. 

8.  Time  occupied  in  travelling  shall  be  paid  for  at  ordinary 
rates,  but  no  journeyman  shall  be  paid  more  than  an  ordinary  day's 
wage  for  any  day  occupied  by  him  in  travelling,  although  the  hours, 
occupied  may  exceed  eight,  unless  he  is  upon  the  same  day  occupied 
in  working  for  his  employer. 

9.  When  the  distance  requires  journeymen  employed  upon 
country  work  to  sleep  away  from  their  homes,  an  additional 
allowance  of  15  per  cent,  upon  the  amount  of  their  wages  for  the 
time  so  occupied  shall  be  paid  to  them,  and  their  employers  shall 
also  provide  them  with  tents  or  other  suitable  sleeping-accommo- 
dation. 

10.  When  apprentices  are  employed  upon  country  work  their 
employer  shall  provide  them  with  suitable  board  and  lodging  at  the 
expense  of  such  employer. 

11.  On  all  outside  jobs  the  employer  shall  afford  facilities  for 
sharpening  tools,  and  a  suitable  place,  properly  secured,  for  the 
safety  of  journeymen's  tools. 

12.  The  employers  shall  also  provide  necessary  sanitary  con- 
veniences for  their  journeymen. 

13.  When  men  who  have  been  employed  for  not  less  than  one 
week  and  not  discharged,  one  hour's  notice  to  shop-men  and  two 
hours'  notice  to  outside  men  shall  be  given  to  allow  them  to  put 
their  tools  in  order. 

14.  Wages  shall  in  all  cases  be  paid  weekly,  and  in  money  ;  and^ 
when  not  paid  at  the  place  where  the  work  is  in  the  course  of  being 
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performed,  the  time  occupied  after  fifteen  minutes  by  the  journey- 
men in  walking  to  the  place  of  payment  and  in  waiting  for 
payment  shall  be  paid  for  at  ordinary  rates. 

15.  No  limitation  shall  be  put  upon  the  number  of  apprentices, 
but  they  shall  serve  an  apprenticeship  of  not  less  than  five  years, 
And  they  shall  be  legally  indentured. 

16.  The  wages  to  be  paid  to  apprentices  shall  be :  During  the 
first  year  of  apprenticeship,  not  less  than  5s.  per  week ;  during  the 
second  year,  not  less  than  10s.  for  each  week ;  during  the  third 
year,  not  less  than  los.  for  each  week ;  during  the  fourth  year,  not 
less  than  £1  for  each  week ;  during  the  fifth  year,  not  less  than 
£1  5s.  for  each  week. 

17.  Employers  shall  employ  members  of  one  or  other  of  the 
workers'  unions  in  preference  to  non-unionists,  provided  they  are 
equally  competent  to  perform  the  work  to  be  done,  and  are  willing 
to  undertake  it. 

18.  No  employer  shall  discriminate  against  the  members  of 
either  of  the  workers'  imions,  and  no  employers  shall,  in  the  employ- 
ment or  dismissal  of  journeymen  or  in  the  conduct  of  their  business, 
do  anything  for  the  purpose  of  injuring  either  of  the  workers'  unions, 
i/vhether  directly  or  indirectly. 

19.  The  workers'  unions  shall  keep  in  some  convenient  place  to 
he  agreed  upon  between  such  workers'  unions,  within  one  mile  from 
the  Chief  Post-office  of  the  City  of  Christchurch,  a  book  to  be  called 
the  employment-book,  the  union  keeping  the  same,  wherein 
shall  be  entered  the  names  and  exact  addresses  of  all  the  members 
of  the  union  who  are  for  the  time  being  out  of  employment,  and 
the  names,  addresses,  and  occupations  of  every  employer. 

An  industrial  agreement  embodying  the  above  conditions  to  be 
■entered  into  between  the  parties  interested  on  or  before  Sep- 
4jember  1st,  1902,  and  to  remain  in  force  until  September  1st,  1904. 

J.  R.  Trigqs,  Chairman. 

The  Clerk  of  Awards,  Christchurch. 


(115.)  CANTERBURY  WOOLLEN-MILLS  EMPLOYEES. -AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  the  Amendment  Act,  1901 ;  and  in 
the  matter  of  an  industrial  dispute  between  the  Canterbury 
Woollen-mills  Employees'  Industrial  Union  of  Workers  (herein- 
after called  •*  the  union  ")  and  the  following  persons,  firms,  and 
companies  (hereinafter  called,  where  collectively  referred  to, 
•*  the  employers  ") :  The  Kaiapoi  Woollen-manufacturing  Com- 
pany (Limited).,  the  South  Canterbury  Woollen-manufacturing 
Company  (Limited),  Messrs.  Lane  and  Walker,  Ashburton. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
dourt "),  having  taken  into  consideration  the  matter  of  the  above- 
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mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  the  employers  and  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award :  That,  as  between  the 
union  and  the  members  thereof  and  the  employers  and  each  and 
every  of  them,  the  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  .and  of  this  award  shall  be  binding  upon  the  union 
and  upon  every  member  thereof,  and  upon  the  employers  and  upon 
each  and  every  of  them,  and  that  the  said  terms,  conditions,  and 
provisions  shaJl  be  deemed  to  be  and  they  are  hereby  incorporated 
in  and  declared  to  form  part  of  this  award ;  and,  further,  that  the 
union  and  every  member  thereof,  and  the  employers  and  each  ana 
every  of  them  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions, 
and  provisions  respectively  required  to  be  done,  observed,  and  per- 
formed, and  shall  not  do  anything  in  contravention  of  this  award 
or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all 
respects  abide  by  and  observe  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
said  schedule  hereto  shall  constitute  a  breach  of  this  award,  and 
that  the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  come  into  operation  on  Monday,  the 
1st  day  of  September,  1902,  and  shall  continue  in  force  until  the 
Slst  day  of  July,  1905. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  20th  day  of  August,  1902. 

Thbo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 
The  following  shall  be  the  conditions  of  labour-  for  workers  in 
the  woollen-mills  not  being  hosiery- workers : — 

1.  Forty-eight  hours  shall  constitute  a  week's  work.  Eight 
hours  and  three-quarters  of  an  hour  to  be  worked  on  five  days  of 
the  week,  and  four  hours  and  a  quarter  on  Saturdays.  Hours  of 
working  at  night  shall  be  arranged  between  the  mill-manager  and 
the  majority  of  the  night-workers. 

2.  The  recognised  hours  for  day-workers  shall  be  fixed  by  each 
employer,  and  shall  be  between  the  hours  stipulated  by  '*  The 
Factories  Act,  1901,"  subject  to  forty-eight  hours  being  considered 
a  week's  work.  Overtime  rates  shall  be  paid  as  hereinafter  pro- 
vided. 

3.  Should  a  public  holiday  intervene  the  time  lost  by  any 
worker  through  such  holiday  shall  be  deducted  from  the  forty- 
eight   hours,  and  not  from  the  overtime.     Any  time  lost  by  any 
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worker  in  any  one  week  through  his  or  her  own  default  shall  be 
deducted  from  any  overtime  worked  by  the  worker  during  that 
week  before  he  or  she  shall  be  paid  overtime  rates. 

4.  The  preceding  clauses  shall  be  read  as  subject  in  all  respects 
to  the  provisions  of  the  said  Factories  Act. 

Overtime, 

5.  Overtime  shall  be  paid  for  at  the  following  rates  :  Time  and 
a  quarter  for  the  first  four  hours ;  time  worked  after  the  ordinary 
hour  for  ceasing  the  day's  work ;  time  and  a  half  shall  be  paid  for 
work  done  after  the  first  four  hours  until  starting-time  next  morning. 

6.  Double  time  shall  be  paid  for  work  done  on  Sundays  and  on 
the  holidays  prescribed  in  the  said  Factories  Act. 

7.  The  recognised  holidays  shall  be  those  prescribed  in  the  said 
Factories  Act. 

8.  Nothing  herein  contained  as  to  hours  of  work,  overtime,  and 
holidays  shall  be  deemed  to  apply  to  watchmen. 

Control  of  Factory, 

9.  Every  employer  shall  have  full  control  over  the  management 
of  his  factory,  and  shall  be  entitled  to  make  such  regulations  not 
inconsistent  with  the  provisions  of  the  said  Factories  Act  or  of  this 
award  as  he  shall  deem  necessary  for  time-keeping  and  good  order. 

Service  to  be  a  Weekly  Engagement. 

10.  One  week's  notice  in  writing  of  termination  of  the  engage- 
ment shall  be  given  by  either  side,  but  such  notice  shall  not  be 
necessary  where  work  is  prevented  owing  to  accident  to  the  mill  or 
machinery.  Where  owing  to  slackness  of  work  or  the  exigency  of 
trade  it  is  necessary  to  work  short  time,  the  employer  shall  distri- 
bute the  work  as  evenly  among  all  classes  of  workers  as  circum- 
stances shall  permit,  and  in  such  case  workers  shall  only  be  paid  for 
the  time  actually  worked. 

Provision  for  Settlement  of  Disputes ,   lic,   and  for  fixing    Wages 
for  those  unable  to  earn  the  Minimum  Wage. 

11.  Anything  not  provided  for  in  this  award,  and  any  dispute 
which  may  arise  in  respect  to  an5rthing  provided  for  in  this  award, 
and  the  fixing  of  the  rate  of  wages  to  be  paid  to  any  worker  unable 
to  earn  the  minimum  rate  of  wages  prescribed  in  this  award  for  the 
particular  work  for  which  he  or  she  desires  employment,  shall  be 
referred  for  settlement  to  a  committee,  consisting  of  three  members  of 
the  union  to  be  nominated  by  the  union,  and  resident  in  the  locality 
in  which  the  mill  is  situate,  and  three  persons  to  be  nominated  by  the 
employer.  The  fact  that  any  of  the  members  of  such  committee  shall 
be  in  the  employment  of  the  employer  shall  not  disqualify  them  from 
acting  on  such  committee.  If  a  majority  of  the  said  committee  shall 
not  be  able  to  agree  upon  a  decision  of  the  particular  question  sub- 
mitted to  them,  then  upon  such  disagreement  the  said  matter  shall 
be  submitted  to  the  said  committee  and  to  the  Chairman  of  the  Con- 
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ciliation  Board  for  this  industrial  district,  and  shall  be  reconsidered 
and  decided  by  a  majority  of  votes. 

12.  Notice  of  such  decision  shall  be  given  in  writing  to  the  parties 
to  such  reference.  If  any  party  to  such  reference  is  dissatisfied 
with  any  decision  given  under  the  provisions  of  the  last  preceding 
clause  he  shall  have  the  right  of  appeal  to  this  Court,  subject  to  the 
following  conditions : — 

He  shall,  within  seven  days  after  he  shall  have  received  such 
notice  of  such  decision,  give  written  notice  to  the  other  parties  to 
such  reference  that  he  appeals  from  such  decision,  and  in  such 
notice  shall  state  the  grounds  of  his  dissatisfaction  with  such  deci- 
sion. He  shall,  within  seven  days  thereafter,  file  a  copy  of*  such 
notice  with  the  Clerk  of  Awards  for  this  industrial  district,  and  such 
"Clerk  shall  forthwith  forward  a  copy  of  such  notice  to  the  President 
^nd  to  each  member  of  the  Court. 

Until  such  appeal  shall  have  been  heard  and  determined  by  the 
Court  the  respective  rights  and  liabilities  of  the  parties  to  such 
reference  shall  be  deemed  to  be  governed  by  such  decision.  If  no 
notice  of  appeal  shall  be  given  to  the  opposite  party  within  such 
period  of  seven  days,  then  such  decision  shall  be  final  and  conclu- 
sive. 

No  Discrimination  against  Unionuts. 

13.  No  employer  in  employing  labour  shall  discriminate  against 
members  of  the  union,  or  shall,  in  the  engagement  or  dismissal  of 
hands  or  in  the  conduct  of  his  business,  do  anything  directly  or 
indirectly  for  the  purpose  of  injuring  the  union. 

14.  When  members  of  the  union  and  non-members  are  employed 
-together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

Flue-cleaning. 

15.  Flue-cleaning  shall  be  done  by  contract. 

Pieceworkers. 

16.  The  present  rates  paid  to  pieceworkers,  both  male  and 
iemale,  shall  be  the  rates  which  shall  continue  to  be  paid  during  the 
currency  of  this  award  :  Provided  always  that  in  the  event  of  any 
<5hange  occurring  in  the  conditions  of  working,  by  the  introduction 
oi  new  machinery,  additional  power,  or  otherwise,  necessitating  an 
alteration  in  such  rates,  then  such  altered  rates  shall  be  settled  and 
fixed  in  the  manner  prescribed  by  clause  11  of  these  conditions. 

Minimum  Rate  of  Wages  for  Wages-hands. 

17.  Male  workers  over  the  age  of  twenty-two  years  employed  as 
wages-hands  shall  be  paid  the  following  minimum  rates  of  wages  : 
Wool-sorters,  £2  10s.  per  week;  wool-scourers,  £2  2s.  per  week; 
xiye-house  hands,  £2  2s.  per  week ;  teasing-room  hands,  £2  2s.  per 
week  ;  carding-room  hands,  £2  2s.  per  week ;  spinners,  £2  4s.  per 
week ;  other  hands  in  the  spinning-room,  £2  2s.  per  week  ;  night- 
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work  hands  in  the  carding  and  spinning  room — viz.,  feeders  and 
piecers — sixteen  co  nineteen  years  old  £1  58.  per  week,  nineteen  to 
twenty  years  old  £1  7s.  per  week,  twenty  to  twenty-one  years  old 
£1  lOs.  per  week,  twenty-one  to  twenty-two  years  old  £1  15s.  per 
week,  over  twenty-two  years  old  £2  2s.  per  week;  milling-room 
hands,  £2  2s.  per  week ;  finishing-room  hands,  £2  2s.  per  week ; 
press  and  stock  room  hands,  £2  2s.  per  week ;  whipping-room 
hands,  £2  2s.  per  week  ;  weaving-room — tuners  £2  16s.  per  week, 
assistant  tuners  £2  5s.  per  week,  other  hands  £2  2s.  per  week; 
warping-mills — warpers  £2  16s.  per  week,  improvers  £2  5s.  per 
week  ;  yarn-store — pattern- weavers  £2  5s.  per  week,  unskilled 
labour  £2  2s.  per  week  ;  engine-drivers,  £2  14s.  per  week  ;  firemen, 
£2  8s.  per  week ;  greasers,  £2  2s.  per  week ;  Kaiapoi  Mills — 
wagoner,  £2  2s.  per  week  and  a  free  house,  carter  (coal),  £2  per  week 
and  a  free  house.  If  carters  are  employed  in  the  other  mills  subject 
to  this  award,  the  wages,  hours,  and  duties  of  such  carters  shall  be 
such  as  may  be  mutually  agreed  upon  between  the  employer  and 
the  carter  ;  and,  in  the  event  of  no  agreement  being  made,  shall  be 
settled  under  the  provisions  of  clause  11  of  these  conditions.  With 
reference  to  the  engine-drivers,  firemen,  greaser,  wagoner,  and 
coal-carter  employed  in  the  Kaiapoi  Mills,  the  present  conditions 
as  to  duties,  hours  of  work,  overtime,  &c.,  now  existing  in  relation 
to  these  workers  shall  continue  to  be  the  terms  and  conditions  of 
their  employment  during  the  currency  of  this  award,  subject,  in 
case  circumstances  necessitate  an  alteration  of  such  conditions,  to 
the  alteration  of  such  conditions  being  a  matter' to  be  settled  under 
the  provisions  of  said  clause  11.  Carpenters,  £3  per  week.  Night- 
watchmen  :  The  men  employed  as  such  in  the  Kaiapoi  Mills  shall 
be  paid  the  rate  of  wages  they  are  now  receiving,  and  the  other 
terms,  conditions,  and  duties  relating  to  the  present  employment  of 
these  men  shall  continue  as  they  now  are ;  night-watchmen  em- 
ployed in  the  other  mills  shall  be  paid  such  rate  of  wages  and  shall 
perform  such  duties  as  may  be  mutually  agreed  upon  by  such  men 
and  their  employers  respectively. 

Scale  of  Wages  for  Girls  on  Weekly  Wages, 

18.  For  the  first  year,  8s.  per  week;  for  the  second  year,  lis. 
per  week  ;  for  the  third  year,  14s.  per  week ;  thereafter  the  present 
rates  now  paid  by  the  employers  respectively,  subject  nevertheless 
to  the  provisions  of  the  Factories  Act  being  complied  with. 

Boys  aiid  Youths, 

19.  Boys  and  youths  shall  be  paid  the  following  minimutn  rates 
of  wages  :  Fourteen  to  fifteen  years  of  age,  8s.  per  week  ;  fifteen  to 
sixteen  years  of  age,  lis.  per  week ;  sixteen  to  seventeen  years  of 
Age,  14s.  per  week ;  seventeen  to  eighteen  years  of  age,  17s.  per 
week ;  eighteen  to  nineteen  years  of  age,  £1  per  week  ;  nineteen  to 
twenty  years  of  age,  £1  5s.  per  week ;  twenty  to  twenty-one  years 
of  age,  £1  10s.  per  week;  twenty-one  to  twenty-two  years  of  age, 
^1  15s.  per  week. 
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Hosiery  Side  of  the  Mills,  and  Workers  therein, 

20.  The  rates  of  wages  for  all  classes  of  workers,  and  the  rates^ 
at  which  pieceworkers  shall  be  paid,  and  the  general  conditions,, 
terms,  and  duties  of  the  said  workers,  whether  on  weekly  wages  or 
on  piecework,  shall  continue  as  they  are. 

If  during  the  currency  of  this  award  any  change  should  occur 
in  the  present  conditions  of  working  by  the  introduction  of  new 
machinery,  additional  power,  or  otherwise,  necessitating  an  altera- 
tion in  such  rates,  then  such  altered  rates  shall  be  settled  as  pre- 
scribed by  clause  11  of  these  conditions. 

Term  of  Award. 

21.  This  award  shall  come  into  operation  on  the  1st  day  of 
September,  1902,  and  shall  continue  in  force  until  the  31st  day  of 
July,  1905. 

In  witness  whereof  the  seal  of  the  said  Court  hath  been  hereto 
put  and  affixed,  and  the  President  of  the  said  Court  hath  hereto  set^ 
his  hand,  this  20th  day  of  August,  1902. 

Theo.  Cooper,  J.,  President. 


Eeasons  for  Award. 

This  is  a  dispute  in  which  the  Court  has  been  asked  to  regulate^ 
the  wages  and  conditions  of  work  in  the  Kaiapoi  Woollen-mills  and 
the  woollen-mills  at  Ashburton  and  Timaru.  Included  in  the  dis- 
pute there  is  also  the  hosiery  side  of  the  mills,  and  the  wages  and 
conditions  of  labour  of  the  small  hosiery-factories  in  the  City  of 
Christchurch. 

The  Court  has  considered  it  advisable  to  deal  with  these  small! 
factories  in  a  separate  award  (see  Labour  Jotimal  No.  115,  p.  845),. 
as  the  conditions  of  these  factories  and  of  the  workers  employed  ini 
them  is  very  different  from  the  conditions  existing  in  the  woollen- 
mills. 

A  very  large  number  of  witnesses,  mainly  from  the  employees  of 
the  Kaiapoi  Company,  have  been  examined  before  the  Court.  After 
hearing  tnese  witnesses,  between  seventy  and  eighty  in  number,  the 
Court  visited  and  inspected  in  every  department  the  Kaiapoi  Mills, 
and,  after  two  days'  inspection  and  careful  inquiry  at  the  mills,  the 
Court  is  satisfied  that  the  workers  generally  are  employed  under- 
very  excellent  conditions,  and  that  the  company  have  in  these  mills- 
carefully  and  effectively  provided  for  the  interests  of  the  workers. 

The  demands  of  the  union  are  substantially  that  the  hours  of 
labour  should  be  reduced  from  forty-eight  to  forty-five  ;  that  the  log. 
by  which  the  pieceworkers  work  should  be  abolished ;  that  the  em- 
ployment of  youths  should  be  restricted ;  and  that  preference  should 
be  given  to  the  members  of  the  union. 

"The  Factories  Act,  1901,"  permits  the  hours  of  work  in 
woollen-mills  to  be  forty-eight  per  week,  and  the  Court,  after  fully 
satisfying  itself  that  the  conditions  under  which  the  workers  in  the; 
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Kaiapoi  Mills  are  employed  are  exceedingly  good,  sees  no  reason  to 
restrict  these  hours.  To  do  so  would  seriously  hamper  the  com- 
pany, and  would  also  restrict  the  earning- capacity  of  the  workera 
and  injure  them  also. 

The  demands  of  the  union  that  the  log  should,  he  aholished,  and 
that  a  weekly  wage  at  the  rates  asked  by  the  union  should  be  fixed 
for  all  workers,  really  amount  to  an  increase  asked  for  of  about 
£11,000  upon  a  present  wages-sheet  of  about  £25,000  per  annum. 
A  very  large  proportion  of  the  workers  are  female  workers  working 
at  piece  rates.  We  have  considered  the  evidence  carefully,  and 
have  examined  the  wages- sheets,  and  have  made  a  careful  investiga- 
tion into  the  conditions  of  the  work  and  the  earnings  of  the  piece- 
workers, and  we  are  satisfied  that  no  real  cause  for  complaint  exists,, 
and  that  these  workers  are  well  treated  and  well  paid  under  the 
present  system,  and  we  make  no  alteration  in  the  conditions  at 
present  existing. 

In  dealing  with  an  industry  of  this  description  we  have  to  con- 
sider the  interests  of  the  industry  as  a  whole.  If  it  is  to  be  success- 
fully conducted  reasonable  provision  has  to  be  made  for  the  main- 
tenance of  the  machinery  and  plant  under  ever-changing  conditions,, 
and  while  it  is  the  duty  of  the  Court  to  see  that  the  workers  are 
reasonably  and  fairly  paid  for  their  labour,  the  Court  has  also  a. 
duty  to  perform  to  the  employer,  and  to  see  that  the  conditions  im- 
posed are  not  such  as  to  seriously  imperil  the  existence  of  the 
industry,  and  so  produce  results  which  would  be  disastrous  to  the 
employers,  to  the  workers,  and  to  the  district.  Being  satisfied, 
therefore,  that  the  workers  generally  are  fairly  paid  under  the  pre- 
sent piecework  rates  and  conditions,  it  is  the  duty  of  the  Court  to 
maintain  as  far  as  possible  the  present  conditions.  And  in  this* 
present  dispute  the  Court  must  take  into  consideration  the  fact  that 
the  productions  of  these  mills  have  to  be  sold  in  competition  with 
those  of  the  other  woollen-mills  in  the  other  industrial  districts. 
No  dispute  exists  in  reference  to  these  mills,  nor  has  the  Court  any 
power  to  make  one  award  applying  to  the  mills  in  the  other  parts 
of  the  colony.  It  would  be  manifestly  unjust  for  the  Court  to 
impose  special  conditions  on  the  Canterbury  mills  which  would 
seriously  hamper  their  business  and  power  to  fairly  compete  with 
the  other  woollen-mills  in  the  colony. 

With  regard  to  the  wages  of  male  workers  employed  at  a  weekly 
wage,  we  have  fixed  the  rate  of  pay  for  labourers  and  for  men 
engaged  in  what  is  substantially  unskilled  work  at  £2  28.  per  week^ 
and  have  made  some  few  alterations  in  the  rates  of  pay  for  male 
adult  workers  in  some  of  the  other  classes  of  work.  We  consider 
the  circumstances  fully  justify  these  rates.  We  fix  the  age  at  which 
a  male  worker  is  primd  facie  entitled  to  the  minimum  wage  for  the 
class  of  work  at  which  he  is  employed  at  twenty-two  years.  We  do 
not  restrict  the  number  of  youths  who  may  be  employed.  We  have 
already  in  other  disputes  of  a  kindred  nature  intimated  that  this 
Court  ought  not  to  debar  youths  from  earning  a  living  at  work  in 
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'which  they  have  hitherto  been  employed,  and  which  is  suitable  to 
them  and  which  they  are  fully  competent  to  do.  No  abuse  has 
been  shown  to  exist  in  these  mills,  and  the  provisions  of  the  Factory 
Act  and  the  scale  of  wages  which  we  have  settled  for  youths  at  ages 
from  fourteen  to  twenty- two  years  will,  in  our  opinion,  be  a  suflScient 
protection  to  all  parties.  If  employers  desire  to  employ  men  on 
work  which  is  suited  to  the  capacity  of  a  youth,  then  they  must  pay 
the  men  a  fair  minimum  wage  for  men. 

We  do  not  give  preference,  but  have  inserted  the  clauses  protect- 
ing unionists  from  being  discriminated  against  and  providing  that 
unionists  and  non-unionists  shall  be  treated  alike.  Our  reasons  for 
refusing  preference  have  been  already  stated  above,  as  we  consider 
that  we  ought  not  to  impose  upon  one  set  of  employers  in  a  special 
industry  restrictions  which  we  cannot  at  present  apply  to  other  em- 
ployers in  the  same  industry  and  in  direct  competition  with  the 
Canterbury  companies. 

We  have  adopted  the  committee  agreed  upon  by  both  sides  as  a 
tribunal  for  dealing  with  disputes,  the  alteration  of  conditions  caused 
by  new  machinery,  &c.,  and  for  fixing  the  wages  of  workers  unable 
to  earn  the  minimum  wage.  If  this  committee,  consisting  of  three 
persons  to  be  appointed  by  the  union  and  three  to  be  appointed  by 
the  employer,  cannot  agree,  then  the  Chairman  of  the  Board  is  to 
be  called  in  as  a  seventh  member,  and  the  decision  of  the  majority 
will  be  the  decision  of  the  committee,  and  we  have  provided  for  an 
appeal  to  the  Court  from  such  decision. 

The  award  will  take  effect  on  the  1st  day  of  September,  1902, 
and  continue  in  force  for  three  years. 

Theo.  Cooper,  J.,  President. 


<115b.)  CANTBKBURY     woollen-mills    employees    (IN    SMALL 

HOSIERY-FACTORIES,  CHRISTCHURCH).— AWARD. 
As  we  have  already  stated  in  our  judgment  in  the  woollen-mills 
dispute,  we  have  considered  it  necessary  to  make  a  separate  award 
in  reference  to  the  smaller  hosiery -factories  in  Christchurch  and  the 
suburbs.  The  conditions  existing  in  these  factories  are  so  different 
from  those  in  the  woollen-mills  that  we  have  felt  it  to  be  our  duty 
to  place  the  workers  in  these  small  factories  on  weekly  wages,  and 
to  abolish  the  system  of  piecework  hitherto  existing  in  these 
factories.  We  have  therefore  prescribed  a  scale  of  minimum  wages, 
commencing  at  7s.  a  week  for  beginners  and  rising  at  six-monthly 
intervals  for  three  years  to  £1  a  week,  which  amount  we  consider 
to  be  a  reasonably  fair  minimum  weekly  wage  at  this  class  of  work 
for  competent  operators  in  this  description  of  factory. 

We  have  also  provided  that  girls  who  have  attained  the  age  of 
eighteen  years  and  are  competent  operators  shall  have  the  minimum 
rate  of  £1  a  week,  and  that  in  the  event  of  there  being  any  dispute  as 
to  whether  such  operators  are  competent  to  earn  this  wage  the  Chair- 
man of  the  Board  for  this  industrial  district  shall  decide  the  question, 
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and  shall  also  decide  what  amount  of  wages  shall  be  payable  to 
other  workers  who  satisfy  him  that  they  are  not  competent  to  earn 
the  minimum  wages  otherwise  provided  by  this  award. 

As  this  award  makes  a  variation  in  the  system  of  payment 
hitherto  prevailing  in  these  factories,  we  have  made  the  term  twelve 
months,  so  that  if  necessary  the  conditions  of  employment  may  at 
the  expiration  of  this  comparatively  short  period  be  again  sub- 
mitted to  the  Court  for  adjustment. 

Theo.  Cooper,  J.,  President. 


In  the  Court  of  Arbitration  of  New  Zealand,  Canteibury  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Canterbury  Woollen-milla 
Employees'  Industrial  Union  of  Workers  (hereinafter  called 
*'  the  union  ")  and  the  following  persons  (hereinafter  called  **  the 
employers"):  Mrs.  S.  J.  Budkin  and  Co.,  Sydenham;  Miss 
Hean,  Christchurch ;  Miss  A.  Chambers,  Sydenham ;  Mrs. 
Palmer,  Christchurch  ;  Mrs.  Coard,  Christchurch. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  uilion  by  its  representa- 
tives duly  appointed,  and  such  of  the  employers  as  were  present  in 
person  or  by  their  representatives  duly  appointed,  and  having  also 
heard  the  witnesses  called  and  examined  and  cross-examined  by 
and  on  behalf  of  the  said  parties  respectively,  doth  hereby  order 
and  award :  That,  as  between  the  union  and  the  members  thereof 
and  the  employers  and  each  and  every  of  them,  the  terms,  con- 
ditions, and  provisions  set  out  in  the  schedule  hereto  and  of  this 
award  shall  be  binding  upon  the  union  and  upon  every  member 
thereof  and  upon  the  employers  and  upon  each  and  every  of  them^ 
and  that  the  said  terms,  conditions,  and  provisions  shall  be  deemed 
to  be  and  they  are  hereby  incorporated  in  and  declared  to  form 
part  of  this  award ;  and,  further,  that  the  union  and  every  member 
thereof  and  the  employers  and  each  and  every  of  them  shall 
respectively  do,  observe,  and  perform  every  matter  and  thing  by  this 
award  and  by  the  said  terms,  conditions,  and  provisions  respec- 
tively required  to  be  done,  observed,  and  performed,  and  shall  not 
do  anything  in  contravention  of  this  award  or  of  the  said  terms,, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by,  observe^ 
and  perform  the  same.  And  the  Court  doth  hereby  further  awards 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  said  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maximum 
penalty  payable  by  any  party  or  person  in  respect  thereof.  And  the 
Court  doth  further  order  that  this  award  shall  come  into  operation 
on  the  1st  day  of  September,  1902,  and  shall  continue  in  operation 
until  the  31st  day  of  August,  1903. 
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In  witness  whereof  the  seal  of  the  said  Court  hath  been  hereto 
put  and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand,  this  22nd  day  of  August,  1902. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hebeinbefobe  referbed  to. 

1.  The  hours  of  labour  shall  be  those  prescribed  by  **  The  Fac- 
tories Act,  1901,"  and  shall  be  fixed  by  each  employer  in  accordance 
with  the  provisions  of  the  said  Act. 

2.  Overtime  shall  be  paid  in  accordance  with  the  provisions  of 
the  said  Act. 

3.  The  recognised  holidays  shall  be  those  prescribed  in  the  said 
Factories  Act,  and  the  provisions  of  section  35,  subsections  (1)  and 
(2),  shall  apply  to  every  female  worker  or  boy  under  the  age  of 
eighteen  years. 

4.  The  employment  shall  be  deemed  to  be  a  weekly  employment, 
determinable  by  a  week's  notice  in  writing  by  either  side ;  but  such 
notice  shall  not  be  necessary  where  work  is  prevented  owing  to 
accident  to  the  mill  or  machinery.  Where  owing  to  slackness  of 
work  or  the  exigencies  of  trsuie  it  is  necessary  to  work  short  time, 
the  employer  shall,  as  far  as  reasonably  possible,  give  employment 
for  equal  time  to  those  hands  whom  he  may  retain  in  his  employ- 
ment. Workers  on  short  time  shall,- subject  nevertheless  to  the 
provisions  of  the  Factories  Act,  only  be  paid  for  the  time  actually 
worked. 

5.  The  employment  shall  be  upon  weekly  wages  only,  and  piece- 
work shall  not  be  permitted. 

6.  The  following  shall  be  the  minimum  rates  of  wages  :  For  the 
:first  six  months  at  the  trade,  7s.  per  week ;  for  the  second  six 
months,  9s.  per  week ;  for  the  third  six  months,  lis.  6d.  per  week ; 
for  the  fourth  six  months,  14s.  per  week ;  for  the  fifth  six  months, 
168.  6d.  per  week ;  for  the  sixth  six  months,  19s.  per  week ;  there- 
after the  minimum  wage  of  £1  per  week  :  Provided  always  that  any 
worker  who  has  attained  the  age  of  eighteen  years,  and  who  is  a 
fully  competent  worker,  shall  be  paid  the  minimum  wage  of  £1  per 
^eek,  notwithstanding  that  she  may  not  have  been  three  years  at 
the  tr6uie. 

7.  No  employer  in  employing  labour  shall  discriminate  against 
members  of  the  union,  or  shall,  in  the  engagement  or  dismissal  of 
hands  or  in  the  conduct  of  his  business,  do  anything  directly  or  indi- 
rectly for  the  purpose  of  injuring  the  union. 

8.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both 
shall  work  together  in  harmony,  and  shall  receive  equal  pay  for 
^qual  work. 

9.  The  term  **  employer,"  where  used  in  this  award,  shall  mean 
and  include  male  or  female  employers. 

10.  This  awfiird  shall  in  all  respects  be  read  as  subject  to  the 
provisions  of  the  said  Factories  Act. 
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11.  Should  any  dispute  arise  as  to  whether  a  worker  who  has 
:attained  the  age  of  eighteen  years  is  competent  to  earn  the  mini- 
mum wage  of  £1  per  week,  as  provided  in  clause  6  hereof,  then  such 
-dispute  shall  be  referred  to  the  Chairman  of  the  Conciliation 
Board  for  this  industrial  district,  and  his  decision  shall  be  final. 

12.  Any  worker  who  is  unable  to  earn  the  minimum  wage  pre- 
^scribed  in  clause  6  hereof  may  be  paid  such  less  wage  as  may  be 
£xed  in  writing  by  the  said  Chairman  of  the  said  Conciliation  Board. 

13.  This  award  shall  come  into  operation  on  the  1st  <Jay  of 
September,  1902,  and  shall  continue  in  force  until  the  31st  day  of 
August,  1903. 

In  witness  whereof  the  seal  of  the  said  Court  hath  been  hereto 
put  and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand,  this  22nd  day  of  August,  1902. 

Theo.  Cooper,  J.,  President. 


^116.)  CANTERBURY   SAWMILLS   AND    TIMBER-YARDS  DISPUTE.— 

AWARD. 

In  this  dispute,  in  fixing  the  minimum  wages  we  have  substantially 
followed  the  scale  we  applied  both  ia  Wellington  and  Auckland 
for  the  workers  in  the  mills  and  yards.  The  work  of  a  yardman 
in  this  district  being  in  most  cases  connected  with  a  combined 
-coal  and  timber  yard,  the  same  rates  of  wages  are  fixed  for  each 
•class  of  yard  and  for  a  combined  yard.  The  wages  in  all  cases, 
except  those  for  youths  and  carters,  are  fixed  at  a  daily  rate ;  and 
the  week's  work,  except  for  carters,  is  fixed  for  forty-five  hours,  that 
being  the  general  length  of  the  week's  work  in  these  occupations  in 
Ohristchurch  and  the  suburbs.  Where  wages  are  fixed  at  a  daily 
rate  the  calculation  is  for  a  day  of  eight  hours,  that  also  being  the 
^general  custom  here. 

With  reference  to  the  employment  of  youths,  the  Court  in 
<lelivering  its  awards  in  Wellington  and  Auckland  in  these  trades 
^ave  fully  its  reasons  for  declining  to  limit  the  number.  These 
reasons  are  published  in  full  in  the  Labour  Journal j  1902,  pages 
480,  481. 

As  regards  carters  and  youths,  the  wages  are  weekly,  and  are  to 
he  paid  without  deduction  for  holidays.  As  regards  the  other 
men,  the  wages  are  to  be  paid  weekly,  but  at  a  daily  rate,  and 
only  for  the  time  worked. 

We  have  fixed  the  hours  for  carters  at  46^  hours  per  week, 
^exclusive  of  stable  attendance  on  horses  on  week-days,  Sundays, 
4tnd  holidays.  We  do  this  because,  although  the  ordinary  week 
for  the  other  men  is  forty-five  hours,  there  must  be  a  little 
•elasticity  in  the  hours  fixed  for  carters  to  avoid  difficulty  and 
possible  friction. 

In  this  dispute  we  have,  after  careful  consideration,  given  pre- 
ference of  employment  to  unionists,  excluding  youths  under  eighteen 
■and  casual  labourers.  Theo.  Coopeb,  J.,  President. 
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In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900/'  and  its  amendment ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Canterbury  Timber-yards, 
Sawmills,  and  Coal-yards  Industrial  Union  of  Workers  and  the 
undermentioned  persons,  firms,  and  companies  (hereinafter 
called  **  the  employers ")  :  Williams,  Stevens,  and  Co. 
(Limited),  Christchurch ;  Mr.  Wren,  Sumner;  Mr.  Duffall, 
Christchurch ;  C.  B.  Mason,  Amberley;  Bartram  and  Co., 
Lincoln ;  J.  Hannah,  Riccarton ;  J.  T.  Brown  and  Son, 
Christchurch  ;  Wallace  and  Laurie,  Christchurch  ;  John 
Waller  and  Son,  Christchurch ;  J.  Ran  tin,  Christchurch ;  the 
Executors  of  J.  Goss,  Christchurch  ;  Topliss  Bros.,  Addington ; 
W.  Hunsley,  Christchurch  ;  J.  Redpath,  Sydenham  ;  D. 
McCracken,  Addington ;  Aldridge  Bros.,  Christchurch ;  New 
Zealand  Farmers*  Co-operative  Association,  Christchurch; 
Homebush  Coal  Company,  Christchurch;  Richards  and  Dean, 
Sydenham  ;  W.  Borthwick,  Papanui  ;  Fulton  and  Co., 
Sydenham ;  Kent  and  Goodwin,  Sydenham ;  W.  H.  Har- 
greaves,  Christchurch  ;  R.  Johnson,  Dallington ;  T.  and  N. 
Line,  Addington  ;  G.  JJcClatchie  and  Co.,  Christchurch ; 
Cook  Bros.,  Lyttelton  ;  Hallis  and  Brown,  Lyttelton ;  John 
Sims,  Kaiapoi ;  Gavin  Watson,  Christchurch  ;  J.  and  W.  Jamie- 
son,  Christchurch ;  Edmonds  and  Williams,  Christchurch ; 
Smith  and  Smith,  Christchurch  ;  Dearsley  and  Taylor, 
Christchurch  ;  T.  Collan,  Christchurch  ;  Richardson  and 
Stokes,  Christchurch  ;  Mr.  Hopkins,  Papanui ;  C.  W.  Turner, 
Christchurch ;  R.  W.  England,  Christchurch ;  W.  Pearce, 
Papanui ;  the  Executors  of  Wm.  White  and  Co.,  Addington. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as  were 
present  in  person  or  by  their  representatives  duly  appointed,  and 
having  also  heard  the  witnesses  called  and  examined  and  cross- 
exammed  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award  :  That,  as  between  the  union  and  the  mem- 
bers thereof  and  the  employers  and  each  and  every  of  them,  the 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  and 
of  this  award  shall  bie  binding  upon  the  union  and  upon  every 
member  thereof  and  upon  the  employers  and  upon  each  and 
every  of  them,  and  that  the  said  terms,  conditions,  and  provisions 
shall  be  deemed  to  be  and  they  are  hereby  incorporated  in  and 
declared  to  form  part  of  this  award ;  and,  further,  that  the  union 
and  every  member  thereof  and  the  employers  and  each  and  every  of 
them  shall  respectively  do,  observe,  and  perform  every  matter  and 
thing  by  this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  observed,  and  performed,  and  shall 
not  do  anything  in  contravention  of  this  award,  but  shall  in  all 
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respects  abide  by,  observe,  and  perform  the  same.  And  the  Court 
doth  farther  award,  order,  and  declare  that  any  breach  of  the  said 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
shall  constitute  a  breach  of  this  award,  and  that  the  sum  of  £100 
shall  be  the  maximum  penalty  payable  by  any  party  or  person  in 
respect  thereof.  And  the  Court  doih  further  order  that  this  award 
shall  come  into  operation  on  the  1st  day  of  September,  1902,  and 
shall  continue  in  force  until  the  31sti  day  of  August,  1904. 

In  witness  whereof  the  seal  of  the  said  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  22nd  day  of  August,  1902. 

Thbo.  Cooper,  J.,  President. 

The  Schedule  hereinbefore  referred  to. 
Hours  of  Labour. 

1.  The  hours  of  labour  for  workers  other  than  carters  shall  be 
forty-five  hours  per  week,  and  shall  be  eight  hours'  work  on  hve 
days  of  the  week  and  five  hours*  on  one  day. 

2.  The  hours  of  work  for  carters  shall  be  as  follows :  A  week's 
work  shall  be  46^  hours,  exclusive  of  the  time  required  for  the 
necessary  stable  attendance  on  horses.  The  working-hours  shall 
be  regulated  according  to  the  special  requirements  of  each  em- 
ployer's business.  The  hours  of  work  shall  be  calculated  from  the 
time  the  driver  leaves  the  stables  until  the  driver  returns  to  the 
stables.  Overtime  to  carters  shall  be  paid  for  the  excess  of  time 
worked  in  any  one  week  over  the  said  period  of  46^  hours.  The 
rate  of  such  overtime  shall  be,  for  drivers  of  one  horse,  Is.  per  hour 
for  the  first  two  hours  of  such  excess  and  Is.  3d.  per  hour  for  the 
remainder.  For  drivers  of  two  horses  the  rate  shall  be  Is.  3d.  per 
hour  for  the  first  two  hours  of  such  excess  and  Is.  6d.  per  hour  for 
the  remainder.  Holiday  work  shall  be  paid  for  at  time  and  a  half, 
and  Sunday  work  at  double  rates  (except  for  the  time  necessarily 
occupied  in  attendance  upon  horses). 

Overtime  for  all  other  Hands. 

3.  Overtime  for  all  hands  other  than  carters  shall  be  paid  at  the 
rate  of  time  and  a  quarter  for  the  first  two  hours,  and  time  and  a 
half  afterwards,  and  shall  be  calculated  day  by  day.  Work  done  on 
Christmas  Day,  Good  Friday,  and  Sundays  shall  be  paid  for  at 
double  rates,  and  work  done  on  any  of  the  other  holidays  shall 
be  paid  for  at  the  rate  of  time  and  a  half :  Provided  always  that 
work  required  to  be  done  to  repair  the  breakdown  of  the  mill  or 
machinery  where  such  breakdown  causes  the  stoppage  of  the  mill 
shall  be  paid  for  at  ordinary  rates. 

Holidays. 

4.  The  recognised  holidays  shall  be  New  Year's  Day,  Good 
Friday,  Easter  Monday,  Labour  Day,  the  King's  Birthday, 
Boxing  Day,  and  Christmas  Day. 

38 — Disputes. 
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Minimum  Bates  of  Wages. 

5.  The  following  shall  be  the  minimuDi  rates  of  wages  to  be 
paid  in  sawmills  and  factories :  First-class  machinists,  10s.  per 
day  ( a  ''  first-class  machinist  "  is  a  man  who  is  competent  co  and 
whose  duty  it  is  to  put  together,  and  if  necessary  repair,  the 
dififerent  parts  of  woodworking  machinery,  and  in  the  case  of 
planing  and  moulding  machines  to  make  such  moulding-irons 
or  other  cutters  as  may  be  required,  and  generally  to  direct 
and  supervise  the  working  operations  of  the  various  machines 
under  his  control) ;  second-class  machinists,  9s.  per  day  (a  **  second- 
class  machinist "  is  a  man  who  is  competent  to  and  whose 
duty  it  is  to  set  a  machine  and  to  grind  the  knives,  to  throw 
in  or  out  of  gear  the  driving  or  feed  belts,  and,  by  a  proper 
use  of  the  oil-can,  to  keep  his  machine  in  good  running-order) ; 
other  workers  at  machines  who  are  not  included  in  one  or  other  of 
the  above  definitions  shall  be  paid  the  following  minimum  rates  of 
wages  :  If  over  the  age  of  twenty -one  years,  8s.  per  day ;  trom  nine- 
teen to  twenty -one  years  of  age,  £1  10s.  per  week ;  from  eighteen 
to  nineteen  years  of  age,  £1  5s.  per  week  ;  from  seventeen  to  eighteen 
years  of  age,  £1  per  week  ;  from  sixteen  to  seventeen  years  of  age, 
15s.  per  week  ;  under  sixteen  years  of  a>ge,  12s.  6d.  per  week.  If 
any  youth  is  unable,  by  reason  of  infirmity  or  other  cause,  to  earn 
the  minimum  wage  prescribed  for  his  age,  he  may  be  employed  at 
such  less  wage  as  may  be  fixed  under  the  provisions  of  the  general 
clause  herein  relating  to  incompetent  workers.  First  sawyer  ('*  the 
man  who  sharpens,  sets,  and  keeps  in  repair  his  saws  "),  Qs.  per 
day ;  other  sawyers,  Ss.  per  day  ;  tailers-out,  if  over  the  age  of 
twenty-one  years,  7s.  per  day ;  engine-drivers,  when  required  co 
hold  a  first-class  certificate,  lOs.  per  day ;  when  required  to  hold  a 
second-class  certificate,  9s.  per  day  ;  firemen  or  drivers  without  a 
certificate,  Ts.  6d  per  day.  No  overtime  shall  be  paid  to  any 
engine-driver  or  fireman  for  the  time  employed  in  getting  up  steam 
for  the  machinery  in  the  sawmill  or  factory. 

6.  The  following  shall  be  the  minimum  rates  of  wages  to  be  paid 
to  men  employed  in  timber  and  coal  yards  :  Head  yardman,  lOs.  a 
day  (a  head  yardman  is  a  man  who  is  in  charge  of  the  unloading 
and  loading  of  trucks,  wagons,  <&c.,  and  who  measures  timber  or 
superintends  the  loading  or  unloading  of  coal,  and  who  is  also  in 
charge  of  the  yard  and  to  whose  orders  other  men  employed  in  the 
same  yard  are  bound  to  conform) ;  other  yardmen,  7s.  a  day. 
Casual  labourers  shall  be  paid  Is.  per  hour  (a  casual  labourer  is  one 
who  is  employed  for  less  than  six  consecutive  days  for  the  full 
period  of  time  worked  ordinarily  on  each  day).  Youths:  Under 
sixteen  years  of  age,  12s.  6d.  per  week ;  from  sixteen  to  seventeen 
years  of  age,  15s.  per  week ;  from  seventeen  to  eighteen  years  of 
age,  £1  per  week ;  from  eighteen  to  nineteen  years  of  age,  £1  5s. 
per  week ;  from  nineteen  to  twenty-one  years  of  age,  £1  10s.  per 
week.  Garters :  For  those  driving  and  attending  a  single  horse, 
£2  28.  per  week ;  for  those  driving  and  attending  two  horses,  £2  6s. 
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per  week  :  these  wages  shall  be  deemed  to  extend  to  and  include 
attendance  to  horses  on  Sundays,  week-days,  and  holidays.  The 
wages  hereinbefore  prescribed  for  youths  and  carters  shall  be  deemed 
CO  be  weekly  wages,  and  no  deduction  shall  be  made  for  time  lost 
through  holidays  or  through  any  other  cause  than  the  personal 
default  of  the  youth  or  carter.  All  other  waces  hereinbefore  set 
forth  shall  be  deemed  to  be  calculated  at  per  day  of  eight  hours. 
A  week's  notice  of  the  termination  of  the  engagement  shall  be  given 
by  either  side  in  all  cases,  except  in  the  case  of  casual  labour. 

Preference, 

7.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  the  occupations  included  in  this  award  in 
this  industrial  district,  and  any  person  who  may  hereafter  reside  in 
this  industrial  district,  and  who  is  a  competent  workman  at  such 
occupations,  to  become  a  member  of  such  union  upon  payment  of  an 
entrance  fee  not  exceeding  5s.,  and  of  subsequent  contributions 
^whether  payable  weekly  or  not)  not  exceeding  6d.  per  week,  upon 
-a  written  application  of  the  person  so  desiring  to  join  the  union, 
without  ballot  or  other  election,  then  and  in  such  case  employers 
«hall,  when  engaging  men,  employ  members  of  the  union  in  prefer- 
ence to  non- members,  providing  there  are  members  of  the  union 
-equally  qualified  with  non-members  to  perform  the  particular  work 
required  to  be  done,  and  ready  and  willing  to  undertake  it. 

8.  The  union  shall  keep  in  some  convenient  pla>ce  within  one 
mile  from  the  Chief  Post-office,  Christchurch,  and  also  at  some  con- 
venient place  within  one  mile  from  the  Chief  Post-office  at  Lyttelton, 
A  book  to  be  called* 'the  employment-book,"  wherein  shall  be  entered 
the  names  and  exact  addresses  of  all  members  of  the  union  for  the 
time  being  out  of  employment,  with  a  description  of  the  occupation 
in  which  such  member  claims  to  be  proficient,  and  the  names, 
addresses,  and  occupations  of  every  employer  by  whom  such  mem- 
ber shall  have  been  employed  during  the  preceding  one  year.  Im- 
mediately upon  such  member  obtaining  employment  a  note  thereof 
«hall  be  entered  in  such  book.  The  executive  of  the  union  shall  use 
their  best  endeavours  to  verify  all  the  entries  contained  in  such  book, 
and  the  union  shall  be  answerable  as  for  a  breach  of  this  award  in 
<sa8e  any  entry  therein  shall  in  any  particular  be  wilfully  false  to 
the  knowledge  of  the  executive  of  the  union,  or  in  case  the  executive 
of  the  union  shall  not  have  used  reasonable  endeavours  to  verify 
the  same.  Such  book  shall  be  open  to  every  employer  without  fee 
or  charge  at  all  hours  between  8  a.m.  and  5  p.m.  on  each  working- 
<lay  of  the  week  except  the  day  of  the  weekly  half-holiday,  and  on 
that  day  between  the  hours  of  8  a.m.  and  noon.  Notice  by  adver- 
tisement in  the  Christchurch  Press  and  Lyttelton  Times  newspapers 
shall  be  given  of  the  place  where  such  employment-book  is  kept,  and 
of  any  change  in  such  places.  If  the  union  fail  to  keep  the  employ- 
ment-book in  manner  provided  by  this  clause,  then  and  so  long  as 
«uoh  failure  shall  continue  any  employer  may,  if  he  thinks  fit,  em- 
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ploy  any  person,  whether  a  member  of  the  union  or  not,  to  perfornj 
the  work  required  to  be  performed,  notwithstanding  the  foregoing 
provisions. 

9.  Nothing  in  clause  7  contained  shall  be  deemed  to  apply  to- 
casual  labourers  or  to  youths  under  the  age  of  eighteen  years. 

10.  Nor  shall  anything  in  the  said  clause  contained  be  deemed 
to  prevent  the  continued  employment  of  workmen  at  present  in  the 
employment  of  any  employer,  notwithstanding  such  workman  may 
not  be  or  become  a  member  of  the  union. 

No  Discrimination  against  Unionists. 

11.  No  employer  in  the  engagement  or  dismissal  of  his  hands 
shall  discriminate  against  members  of  the  union,  nor  shall,  in  the 
employment  or  dismissal  of  his  hands  or  in  the  conduct  of  his 
business,  do  anything  directly  or  indirectly  for  the  purpose  of  in- 
juring the  union. 

12.  When  members  of  the  union  and  non-members  are  era- 
ployed  together  there  shall  be  no  distinction  between  them,  and 
both  shall  work  together  in  harmony,  and  shall  receive  equal  pay 
for  equal  work. 

Incompetent  Workmen. 

13.  Any  workman  who  considers  himself  incapable  of  earning 
the  minimum  wage  herein  prescribed  may  be  paid  such  less  wage 
as  may  from  time  to  time  be  agreed  upon  in  writing  between  any 
employer  or  ihe  president  of  the  Sawmillers'  Association  and  the 
workman  and  the  secretary  or  the  president  of  the  union ;  and,  in 
default  of  such  agreement  being  made  within  twenty-four  hours 
after  such  workman  shall  have  applied  in  writing  to  the  secretaxy 
of  the  union  stating  that  he  desires  that  such  wage  shall  be  agreed 
on,  as  shall  be  fixed  in  writing  by  the  Chairman  of  the  ConciliatioD 
Board  for  this  industrial  district  upon  the  application  of  such  work- 
man after  twenty-four  hours'  notice  in  writing  to  the  secretary  of 
the  union.  The  secretary  of  the  union  and  the  employer  or  the  presi- 
dent of  the  Sawmillers'  Association  shall  be  entitled  to  be  heard 
upon  such  application.  Any  workman  whose  wage  shall  have  been 
so  fixed  may  work  and  be  employed  by  any  employer  for  such  less 
wage  for  the  period  of  six  calendar  months  thereafter,  and,  after  the 
expiration  of  the  said  period  of  six  calendar  months,  until  fourteen 
days*  notice  in  writing  shall  have  been  given  to  him  requiring  hia 
wages  to  be  again  fixed  in  manner  prescribed  by  this  clause. 

Limitation  of  Award. 

14.  This  award  shall  be  limited  to  employers  within  a  radius  of 
ten  miles  from  the  Chief  Post-oflBce,  Christchurch. 

Term  of  Award. 
This  award  shall  come  into  operation  on  the  1st  day  of  Sep- 
tember,  1902,  and  shall  continue  in  force  until  the  31st  day  of 
August,  1904 
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In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
«nd  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand,  this  22nd  day  of  August,  1902. 

Theo.  Cooper,  J.,  President. 


(117.)  CHRISTCHURCH  FURNITURE  TRADES.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  *'  The  Industrial  Conciliation    and 
Arbitration  Act,  1900,"  and  its  amendment ;  and  in  the  matter 
of    an    industrial    dispute   between    the    Christchurch    United 
Furniture   Trades    Industrial   Union    of  Workers    (hereinafter 
-called  **  the  union  of  workers  ")  and  the  Christchurch  Furniture- 
makers'  Industrial  Union  of  Employers  and  the  following  other 
persons,  firms,  and  companies,  who,  together  with  the  said  union 
of  employers,  are  hereinafter  called  *'  the  employers  "  :  John  H. 
Collins,  Lyttelton  ;   Lister  and  Barrie,  Timaru ;    William  John 
Lister,  Timaru;  Ballantyne  and  Co.,  Timaru  ;  J.  C.  Beckenham, 
Timaru ;     Alfred    Anderson,   Timaru ;    J.    Radcliffe,    Timaru ; 
Manchester  Bros,  and  Goldsmith,  Wairaate  ;  John  Moore,  jun., 
Waimate ;  Thomas  H.  Undrill,  Ashburton  ;  August  M.  Fyfe,  Ger- 
aldine ;  H.  Bairstow,  Ashburton  ;  Florence  Beri,  Temuka ;  Emily 
J.  Felton,  Rangiora ;  David  Sykes,  Christchurch ;     William  A. 
Jewell,    Christchurch;     W.    A.    Finlayson,    Richmond;     John 
Wilson,  Christchurch ;  H.  Atkinson,  Christchurch  :    R.  Norrie, 
Sydenham  ;  Thomas  Cocks,  Christchurch  ;  W.  Weston,  Kaiapoi ; 
J.  J.  Hunter,   Christchurch;     W.  Pyke,  Christchurch;    R    C. 
Kent,  Christchurch ;  Duckworth  and  Sons,  Sydenham  ;  Henry 
Smith,    Christchurch ;     C.    Catermole,    Christchurch ;     W.   W. 
Stevens,  Christchurch  ;    C.  Samuels,  Christchurch  ;    W.  Bates, 
<3hri8tchurch ;    J.   M.  Mitchell,    Christchurch ;    Macarthy   and 
Clark,  Christchurch  ;  C.  F  Hoddinot,  Christchurch ;  F.  Dawson, 
Christchurch. 
The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  *'the 
Oourt  **),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  of  workers  by  its 
representatives  duly  appointed,  and  the  union  of  employers,  and 
-such  of  the  other  employers  as  were  present  in  person  or  repre- 
sented, by  its  and  their  representatives  duly  appointed,  and  having 
also  heard  the  witnesses  called  and  examined  and  cross-examined 
iy  and  on  behalf  of  the  said  parties  respectively,  doth  hereby  order 
and  award  :  That,  as  between  the  union  of  workers  and  the  mem- 
bers and  the  union  of  employers  and  the  members  thereof  and  the 
other  employers  and  each  and  every  of  them,  the  terms,  conditions, 
and    provisions  set  out  in  the  schedule  hereto  and  of  this  award 
«hall  be  binding  upon  the  said  respective  unions  and  upon  every 
member  of  the  said  respective  unions  and  upon  the  several  other 
-employers  not  being  members  of  the   said  employers'  union  and 
upon  each  of  them,  and  that  the  said  terms,  conditions,  and  pro- 
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visions  shall  be  deemed  to  be  and  the  same  are  hereby  incorporated 
in  and  declared  to  form  part  of  this  award ;  and,  farther,  that  the 
said  respective  unions  and  every  member  thereof  respectively  and 
the  other  employers  not  being  members  of  the  said  employers' 
union  and  each  and  every  of  them  shall  respectively  do,  observe,, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contravention 
of  this  award  or  of  the  said  terms,  conditions,  and  provisions,  but 
shall  in  all  respects  abide  by,  observe,  and  perform  the  same.  And 
the  Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  shall  constitute 
a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the 
maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
come  into  operation  on  the  15th  day  of  September,  1902,  and  shall 
continue  in  force  until  the  15th  day  of  September,  1904. 

In  witness  whereof  the  seal  of  the  said  Court  hath  been  hereto 
put  and  affixed,  and  the  President  of  the  said  Court  hath  hereto  set 
his  hand,  this  30th  day  of  August,  1902. 

Theo.  Cooper,  J.,  President. 

The  Schedule  hebbinbefore  referred  to. 

1.  That  forty-four  hours  shall  constitute  a  week's  work,  made  up' 
as  follows :  From  Monday  to  Friday  inclusive,  eight  hotirs  per  day  ; 
and  on  Saturday,  four  hours,  to  finish  at  12  o'clock  noon. 

Minirmim  Wages. 

2.  The  following  shall  be  the  minimum  rates  of  wages  :  Cabinet- 
makers, upholsterers,  turners,  frame- makers,  polishers,  and  machi- 
nists, each  £2  15s.  per  week  of  forty-four  hours,  calculated  at  the 
rate  of  Is.  3d.  per  hour  ;  mattress-makers,  8s.  6d.  per  day  of  eight 
hours,  or  £2  6s.  9d.  per  week  of  forty-four  hours.  Upholsterers*^ 
work  shall  include  all  kinds  of  bedding,  planning  and  laying  of  new 
carpets,  linoleum,  &c.,  but  not  mattress-making,  nor  the  taking- up- 
and  laying-down  again  of  old  carpets,  linoleum,  &c.  The  taking-up- 
and  laying-down  again  of  old  carpets  and  linoleum,  &c.,  is  unskilled 
labour,  and  is  not  within  this  award. 

3.  Any  apprentice  who  has  completed  his  term  of  apprenticeship- 
may  be  employed  as  an  improver,  either  by  the  employer  to  whom 
he  was  apprenticed  or  by  any  other  employer,  at  the  rate  of  Is.  per 
hour  for  a  period  not  exceeding  twelve  months,  to  be  calculated 
from  the  date  of  the  expiration  of  the  term  of  his  apprenticeship,  and 
for  a  further  period  of  twelve  months  at  the  rate  of  Is.  IJd.  per  hour. 

4.  Wages  shall  be  paid  weekly  in  the  employer's  own  premises. 

Overtime. 
4a.  Overtime  work  to  be  between  5  p.m.  and  7.30  a.m.     Time 
and  a  quarter  to  be  paid  up  to  9  p.m.     Time  and  a  half  from  9  p.m. 
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to  7.30  a.m.  Doable  time  on  Sundays,  Good  Friday,  and  Christmas 
Day.  Time  and  a  half  on  Easter  Monday,  the  reigning  Sovereign's 
birthday.  New  Year's  Day,  Anniversary  Day,  Boxing  Day,  and 
Labour  Day. 

Apprentices. 

5.  Subject  to  the  provisions  of  clause  3,  apprentices  and  journey- 
men shall  alone  be  recognised.  Apprentices  shall  serve  an  appren- 
ticeship of  five  years,  and  shall  be  indentured.  Three  months'  trial 
allowed  before  indenturing. 

6.  Apprentices  shall  be  paid  for  each  and  every  year  of  their 
apprenticeship  as  follows :  First  year,  6s.  per  week  ;  second  year, 
lOs.  per  week ;  third  year,  16s.  per  week ;  fourth  year,  £1  per 
week  ;  fifth  year,  £1  5s.  per  week. 

7.  The  proportion  of  apprentices  shall  be  one  to  every  three 
journeymen  or  fraction  of  three. 

8.  For  the  purpose  of  determining  the  number  of  apprentices, 
the  number  of  joumeynxen  taken  into  account  must  have  been 
employed  by  the  employer  in  the  establishment  in  which  such 
Apprentices  shall  be  taken  for  at  least  two- thirds  full  time  for  the 
preceding  six  months. 

Piecework  prohibited. 

9.  No  piecework  shall  be  permitted. 

Travelling- expenses.  Tools,  dc. 

10.  All  travelling-expenses  and  time  when  travelling  shall  be 
paid  by  the  employer,  wno  shall  also  provide  and  keep  a  suitable 
num'oer  of  benches,  cramps,  hand-screws,  and  glue-pots  for  the 
number  of  men  employed  ;  also  a  suitable  grindstone. 

General, 

11.  No  men  shall  make  goods  for  sale  on  their  own  account 
while  in  the  full-time  employment  of  any  employer. 

12.  Nothing  herein  contained  shall  be  deemed  to  prevent  the  em- 
ployment of  boys  at  such  wages  as  the  employer  shall  think  fit  for 
the  purpose  of  stacking  timber,  boiling  off  and  attending  to  glue, 
making  dowels,  helping  to  cramp,  cleaning  up  workshops,  oiling-in, 
and  general  messages. 

13.  If  any  employer  shall,  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obligation  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer,  and  such 
employer  may  take  and  employ  such  apprentice  notwithstanding 
that  he  has  already  the  full  number  of  apprentices  allowed  by  this 
award. 

14.  Arrangements  legally  existing  between  employers  and  ap- 
prentices at  the  date  of  this  award  shall  not  be  prejudiced. 

Preference. 
16.  If  and  so  long  as  the  rules  of  the  union  of  workers  shall 
permit   any   person  now  employed  in  the  trade  in  this  industrial 
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district,  and  any  person  who  may  hereafter  reside  in  this  industrial 
district,  and  who  is  a  competent  journeyman,  to  become  a  member 
of  the  union  on  payment  of  an  entrance  fee  not  exceeding  5s.,  and 
of  subsequent  contributions,  whether  payable  weekly  or  not,  not 
exceeding  6d.  a  week,  upon  the  written  application  of  the  person  so 
desiring  to  join  the  union,  without  ballot  or  other  election,  then  and 
in  such  case  employers  shall,  when  engaging  journeymen,  employ 
members  of  the  union  in  preference  to  non-members,  provided  there 
ajre  members  of  the  union  equally  qualified  with  non-members  to 
perform  the  particular  work  required  to  be  done,  and  ready  and 
willing  to  undertake  it ;  but  this  award  shall  not  compel  any  em- 
ployer to  dismiss  or  refuse  employment  to  any  person  now  legally 
employed  by  him. 

16.  The  workers'  union  shall,  during  the  currency  of  this  award, 
keep  in  some  convenient  place  within  one  mile  from  the  Chief  Post- 
oflBce,  Christchurch,  a  book  to  be  called  *'  the  employment-book," 
wherein  shall  be  entered  the  names  and  exact  addresses  of  all  members 
of  the  union  for  the  time  being  out  of  employment,  with  a  descrip- 
tion of  the  branch  of  trade  in  which  such  member  claims  to  be  pro- 
ficient, and  the  names,  addresses,  and  occupations  of  every  em- 
ployer by  whom  such  member  shall  have  been  employed  during  the 
preceding  one  year.  Immediately  upon  such  member  obtaining 
employment  a  note  thereof  shall  be  entered  in  such  book.  The 
executive  of  the  union  shall  use  their  best  endeavours  to  verify  all 
the  entries  contained  in  such  book,  and  the  union  shall  be  answer- 
able as  for  a  breach  of  this  award  in  case  any  entry  therein  shall 
be  wilfully  false  to  the  knowledge  of  the  executive  of  the  union,  or 
in  case  the  executive  of  the  union  shall  not  have  used  reasonable 
endeavours  to  verify  the  same.  Such  book  shall  be  open  to  every 
employer  without  fee  or  charge  at  all  hours  between  8  a.m.  and 
5  p.m.  on  every  working-day  except  Saturday,  and  on  that  day 
between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep 
such  book  in  manner  provided  by  this  clause,  then  and  in  such 
case,  and  so  long  as  such  failure  shall  continue,  any  employer 
may,  if  he  shall  think  fit,  employ  any  person,  whether  a  member 
of  the  union  or  not,  to  perform  the  work  required  to  be  done, 
notwithstanding  the  foregoing  provisions  Notice  by  advertise- 
ment in  the  Lyttelton  Times  and  Christchurch  Press  newspapers, 
published  in  Christchurch,  shall  be  given  by  the  workers'  union 
of  the  place  where  such  book  is  kept,  and  of  any  change  in 
such  place. 

17.  No  employer  shall  discriminate  against  members  of  the  union, 
or  shall,  in  the  engagement  or  dismissal  of  his  hands  or  in  the  con- 
duct of  his  business,  do  anything  directly  or  indirectly  for  the  pur- 
pose of  mjuring  the  union. 

18.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 
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Workmen  unable  to  earn  the  Minimum  Wage. 

19.  Any  journeyman  who  is  incapable  of  earning  the  minimum 
wage  hereinbefore  prescribed  may  be  paid  such  lesser  wfiige,  if  any, 
as  shall  be  from  time  to  time  agreed  upon  in  writing  between  such 
journeyman  and  a  committee  of  persons  appointed  in  equal  number 
by  the  union  of  employers  and  the  union  of  workers.  In  default  of 
such  agreement  being  come  to,  then  such  wage  shall  be  fixed  in 
writing  by  the  Chairman  of.  the  Conciliation  Board  for  this  industriai 
-district.  Twenty-four  hours'  notice  of  the  application  to  such 
•Chairman  shall  be  given  by  such  journeyman  to  the  secretary  of 
«ach  of  such  unions,  the  secretary  of  the  workers'  union  to  conduct 
the  correspondence. 

Lists  of  Workmeny  dc,  to  be  kept. 

20.  Every  employer  shail  keep  a  correct  list  of  journeymen  and 
apprentices  employed  by  him  and  wages  paid  to  each,  and  such  list 
-shall  be  open  for  inspection  to  the  president  of  the  workers'  union 
and  to  the  Chairman  of  the  Conciliation  Board. 

Limitation  of  Award, 

21.  This  award  shall  be  limited  to  and  shall  apply  only  to 
-employers  within  a  radius  of  twenty-five  miles  of  the  Chief  Post- 
oflfice,  Christchurch. 

Term  of  Award, 

22.  This  award  shall  come  into  force  on  the  15th  day  of  Sep- 
tember, 1902,  and  shall  continue  in  operation  until  the  15th  day  of 
September,  1904. 

In  witness  whereof  the  seal  of  the  said  Court  hath  been  hereto 
put  arid  afl&xed,  and  the  President  of  the  said  Court  hath  hereto 
set  his  hand,  this  SOth  day  of  August,  1902. 

Theo.  Cooper,  J.,  President. 


Beasons  fob  Awabd. 
In  this  dispute  the  main  question  submitted  to  the  Court  was 
the  minimum  rate  of  wages.  We  have  for  fully  competent  cabinet- 
makers, upholsterers,  turners,  frame- makers,  polishers,  and  machi- 
nists fixed  the  wage  at  10s.  per  day  of  eight  hours,  or  at  the  rate  of 
Is.  3d.  per  hour;  but  we  think  there  is  an  intermediate  class  to  be 
considered — namely,  that  class  of  workers  who  have  served  their 
apprenticeship,  but  who,  from  lack  of  experience,  can  scarcely  be 
classed  as  fully  competent  journeymen.  We  have  therefore  pre- 
scribed a  wage  of  8s.  per  day,  or  Is.  per  hour,  for  those  who  have 
completed  their  term  of  apprenticeship,  such  rate  to  be  paid  to  them 
for  the  first  twelve  months  after  coming  out  of  their  time  ;  and  we 
have  prescribed  a  rate  of  9s.  per  day,  or  Is.  l^d.  per  hour,  for  the 
second  twelve  months,  thus  practically  permitting  a  term  of  two 
years'  improvership  at  the  rates  above  specified.  At  the  conclusion 
of  the  two  years  these  men  ought  to  have  gained  sufficient  experience 
iio  be  worth  the  full  journeyman's  wage.     If  any  individual  has  not, 
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then  he  can  apply  for  a  certificate  under  the  incompetent  workers*^ 
clause. 

We  are  of  opinion  that  the  planning  and  laying  of  new  carpets^ 
linoleums,  &c.,  is  upholsterers'  work,  but  not  the  taking-up  and  re- 
laying of  old  carpets,  linoleums,  &c.  Mattress-makers  were  dealt 
with  in  the  former  award,  and  also  in  the  Board's  recommendations. 
We  fix  their  wages  at  8s.  6d.  per  day. 

We  have  considered  the  application  of  the  employers  in  Timaru 
and  the  surrounding  districts,  and  the  evidence  adduced  at  Timaru. 
No  evidence  has  been  placed  before  us  by  the  union  in  reference  to 
these  country  employers,  and  we  consider  that  the  circumstances  are 
such  as  to  fully  warrant  us  in  restricting  the  area  of  this  award  to 
those  employers  within  a  radius  of  twenty -five  miles  from  the  Chief 
Post-office,  Christchurch.  We  are  satisfied  that  as  conditions  are 
at  present  we  cannot,  without  doing  injustice  to  the  employers  in 
Timaru  and  the  adjacent  towns,  make  the  present  award  applicable 
to  them,  and  the  evidence  taken  by  us  at  Timaru  establishes  that 
there  is  in  fact  no  dispute  existing  between  workers  and  employers 
in  these  districts.  The  award  is  therefore  limited  to  an  area  of 
twenty- five  miles  from  the  Chief  Post-office,  Christchurch.  If, 
later  on,  the  circumstances  which  have  been  brought  to  our  notice 
by  the  Timaru  employers  are  changed,  and  competition  between  the 
two  places  can  be  placed  on  a  more  equal  footing,  it  will  be  open  to 
any  party  to  the  award  to  apply  to  the  Court  to  bring  these  country 
employers  under  its  conditions.        Theo.  Cooper,  J.,  President. 


(118.)  OAKTERBURY    TANNERS   AND  PELLMONGERS.— INTERPRE- 
TATION OF  AWARD. 

8th  September,  1902. 
The  question  submitted  by  the  union   and  the  employers  to  the 
Court  for  its  decision  is  as  follows  :— 

Does  clause  5  of  the  award  embrace  all  pelt-workers,  such  as 
scudding,  dolly,  lime-pit,  and  tan  yard  hands,  and  ail  workers 
engaged  in  the  tanning  and  dressing  of  pelts? 

Clause  5  of  the  award  is  as  follows :  "All  other  workers  in  the 
tannery  over  the  age  of  twenty-one  years  shall  be  paid  a  minimum 
wage  of  lO^d.  per  hour."  We  have  considered  the  statements 
handed  in  to  us  by  both  sides,  and  the  terms  and  conditions  of 
the  award,  and  our  answer  to  the  question  above  stated  is  that  the 
classes  of  workers  above  referred  to  come  under  clause  6  of  the 
award  if  the  individual  worker  is  employed  in  or  about  a. 
tannery  and  is  over  the  age  of  twenty -one  years.  It  was  the 
intention  of  the  Court  to  include  in  clause  5  all  unskilled  labour 
employed  in  or  about  a  tannery  if  such  unskilled  workers  were 
over  the  age  of  twenty-one  years,  and  the  wording  and  meaning  of 
the  clause  in  question  is  not,  in  our  opinion,  open  to  any  other 
construction.  Theo.  Cooper,  J.,  President. 

The  Secretary  of  the  Union  and 

Messrs.  Bowron  Bros.,  and  the  other  Employers. 
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(119.)  CANTERBURY  TYPOGRAPHERS.— BREACH  OP  AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — The  Canterbury  Typographical  Union  of  Workmen 
against  Whitcombe  and  Tombs,  the  Christchurch  Press  Com- 
pany, the  Lyttelton  Times  Company,  and  Horace  J.  Weeka 
and  Co. 

Application  for  enforcement.     Mr.  Joynt  for  the  union ;  Mr.  Harper 

for  the  defendants. 

23rd  September,  1902. 
This  is  an  application  for  the  enforcement  of  an  award  made  by  the 
Court  on  the  22nd  September,  1900.  The  breaches  alleged  are  that 
the  various  companies  above  named  have  refused  to  employ  mem- 
bers of  the  union  to  work  for  a  longer  period  than  fofty-five  hours  a. 
week  in  their  jobbing  departments,  and  have  refused  to  pay  them 
more  than  the  sum  of  £2  16s.  3d.  as  wages  for  the  week's  work, 
the  said  members  of  the  union  being  ready  and  willing  to  work  for 
the  full  time  of  forty-eight  hours  a  week,  and  having  offered  to- 
do  so. 

The  award  was  made  by  the  Court,  then  under  the  presidency 
of  Mr.  Justice  Martin,  on  the  22nd  September,  1900.  It  prescribed 
the  week's  work  at  forty-eight  hours,  and  the  week's  payment  at 
£3.  The  award  was  duly  obeyed  by  the  employers  until  the  2l8t 
November,  1901,  when  the  employers  reduced  the  hours  to  forty- 
five  per  week,  and  the  week's  wages  pro  ratd,  from  £3  per  week  to 
£2  16s.  3d.  per  week,  and  this  is  the  breach  complained  of.  All 
the  employers,  except  Weeks  and  Co.,  have  since,  owing  to  the 
pressure  of  business,  returned  to  the  forty-eight-hour  week  so  far 
as  the  law  permitted  them  to  do  so,  and  to  the  journeymen  working 
the  forty- eight-hour  week  they  are  again  paying  the  full  £3. 

On  the  8th  November,  1901,  "  The  Factories  Act,  1901,"  was 
passed.  Under  that  Act,  which  applies  to  printing-offices,  the 
hours  to  be  worked  by  women  and  boys  were  fixed  at  a  maximum 
number  of  forty-five  per  week.  In  the  jobbing  establishments  and 
factories  of  the  defendants  a  large  number  of  women  and  boys  are 
employed  in  various  departments  connected  with  the  business.  The 
effect  of  the  Act  wsts  that,  from  the  time  of  its  coming  into  opera- 
tion, not  more  than  forty-five  hours  could  be  worked  by  such 
employees,  although  up  to  that  time  the  factory  hours  in  these 
establishments  had  been  forty-eight  per  week.  This  necessitated  a. 
readjustment  of  the  hours,  and  the  defendants  placed  all  their  day- 
hands  in  their  jobbing  branches,  adult  male  workers,  female 
workers,  and  boy  workers,  on  the  same  footing,  and  made  the  houra 
for  the  week's  work  forty-five,  thus  complying,  so  far  as  the  female 
and  boy  workers  were  concerned,  with  the  provisions  of  the  Fac- 
tories Act. 

The  award  made  in  September,  1900,  no  doubt  treated  the 
week's  work  for  journeymen  as  a  forty-eight-hour  week,  and  the 
payment  at  £3  for  the  week,  and  did  not  award  an  hourly  payment, 
and  the  letter  of  the  award  has  no  doubt  been  broken  by  the  re- 
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duction  of  the  hours  to  forty-tive  and  the  corresponding  'pro  raid 
reduction  of  the  wages.  But  the  Court  is  bound  to  take  into  con- 
sideration the  special  circumstances  of  this  case.  The  Factories 
Act  altered  the  arrangement  of  the  hours  in  the  factories  of  the 
defendants  and  necessitated  their  readjustment.  Such  an  alteration 
could  not  have  been  foreseen  or  contemplated  when  the  award  was 
made,  and  the  subsequent  statutory  restriction  of  the  hours  of  labour 
imposed  an  obligation  on  the  employers  in  regard  to  the  classes  of 
employees  affected  by  the  Act  which  the  employers  were  bound,  under 
heavy  penalties,  to  obey.  We  think  that,  under  these  circumstances, 
the  employers  were  not  acting  unreasonably  in  fixing  the  hours  for 
their  factories  at  the  statutory  maximum  for  the  majority  of  the 
hands  employed,  and  that  in  so  doing,  though  they  have  infringed 
the  letter  of  the  award,  they  have  not  violated  its  spirit. 

Section  94  of  the  Industrial  Conciliation  and  Arbitration  Act 
gives  power  to  the  Court  to  either  dismiss  an  application  for  enforce- 
ment or  to  impose  such  penalty  for  the  breach  of  an  award  as  it 
deems  just,  and  in  either  case  with  or  without  costs ;  and  under 
section  76  the  Court  shall,  in  all  matters  before  it,  have  full  and 
exclusive  jurisdiction  to  determine  the  same  in  all  respects  as  in 
equity  and  good  conscience  it  thinks  fit.  Now,  we  are  of  opinion 
that  in  such  a  case  as  this  is,  where  the  employers  have  been  placed 
by  a  statute  passed  subsequently  to  an  award  in  a  position  com- 
pelling them  to  readjust  the  hours  of  labour  in  reference  to  a  con- 
siderable proportion  of  their  employees,  although  the  existing  award 
has  fixed  the  hours  for  a  section  of  employees  at  a  longer  period 
and  the  wages  at  a  sum  based  on  that  longer  period,  it  cannot  be 
said  that  the  employers  have,  under  the  exigency  of  such  a  position, 
acted  unreasonably  or  inequitably  in  making  the  hours  generally 
for  the  factory  the  maximum  allowed  for  the  majority  of  the 
workers,  nor  in  reducing  the  payment  pro  raid  to  the  hours  worked. 
The  fact  that  some  of  the  employers  have  latterly,  owing  to  the 
pressure  of  work,  extended  the  hours  of  the  journeymen  jobbing- 
hands  to  forty- eight  does  not  show  that,  when  on  the  passing  of 
the  Factories  Act  they  reduced  them  to  forty-five  in  readjusting 
the  hours  in  the  factory  to  meet  the  provisions  of  that  Act,  they 
were  then  acting  unreasonably  or  inequitably.  Every  case  must 
be  determined  on  the  circumstances  existing  when  the  breach  is 
alleged  to  have  taken  place ;  and,  while  the  Court  must  see  that  its 
awards  are  respected,  it  has,  in  dealing  with  an  application  for  en- 
forcement, to  take  into  consideration  the  whole  of  the  surrounding 
circumstances,  and  it  is  for  that  reason  that  the  Legislature  has 
invested  it  with  the  full  and  complete  power  and  jurisdiction  con- 
tained in  sections  76  and  92  of  the  Act. 

In  our  opinion,  therefore,  though  there  has  been  an  infringement 
of  the  letter  of  the  award,  the  circumstances  established  show  that 
there  has  been  no  breach  of  its  spirit.  We  therefore  dismiss  the 
application  without  costs. 

Theo.  Cooper,  J.,  President. 
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<120.)   CHRISTOHUROH    TAILORS    V.    SPARROW.  —  ENFORCEMENT 

OF  ACT. 

(Before  the  Court  of  Arbitration.) 

Enforcement  of  section  100  of  the  Act,  which  provides  that  pending 
settlement  of  a  dispute  the  relationship  of  employer  and  employee 
shall  continue  uninterrupted  by  the  dispute.  This  case  was  for  dis- 
charging an  employee  who  had  given  evidence  before  the  Concilia- 
tion Board.  Penalty,  £5  and  costs. 
23rd  September,  1902. 


(121.)  CHRISTCHURCH  BOOTMAKERS-ENFORCEMENT  OF  AWARD. 

(Before  the  Court  of  Arbitration.) 

Enforcement  of  award  of  4th  May,  1901,  (a)  against  Donnelly  for 
accepting,  and  (b)  against  Excelsior  Boot  Cqmpany  for  paying,  less 
than  the  minimum  wage.  Penalties,  £5  each,  to  be  paid  to  the 
union,  with  costs. 

3rd  October.  1902.  '__ 

(122.)  CANTERBURY  GROCERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District  — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment  and  of  an  industrial 
dispute  between  the  Canterbury  Grocers'  Assistants'  Industrial 
Union  of  Workers  (hereinafter  called  '*  the  union  **)  and  the 
following  persons,  tirms,  and  companies  (hereinafter  called  "  the 
employers ") :  The  Canterbury  Grocers'  Industrial  Onion  of 
Employers — T.  Papps,  Christchurch  ;  T.  Taylor,  Christchurch  ; 
T.  Kincaid,  Christchurch ;  F.  A.  Cook,  Christchurch ;  G.  Piercy 
and  Co.,  Christchurch  ;  Hubbard,  Hall,  and  Co.,  Christchurch ; 
John  Hall  and  Co.,  Christchurch ;  Wardell  Bros,  and  Co., 
Christchurch  ;  New  Zealand  Farmers'  Co-operative  Association, 
Christchurch;  Fletcher  Bros.,  Christchurch;  — Biltcliff;  West 
End  Supply  Stores;  Sydenham  Working-men's  Co-operative 
Association ;  M.  N.  Bates,  Sydenham ;  J.  J.  Munnings,  Adding- 
ton ;  J.  H.  Hopkins,  Woolston ;  H.  J.  Hopkins,  Papanui;  J.  R. 
McCullough,  Richmond  ;  Joseph  Malone ;  —  Nash ;  Ashcroft 
and  Co  ,  Linwood ;  N.  K.  Bowden,  Addington  ;  W.  E.  Goode, 
Christchurch;  H.  Tuck,  Christchurch;  Working-men's  Co- 
operative Society,  Christchurch  ;  D.  Lanyon,  Sydenham  ;  Allan 
McLean  Wilson  ;  Edwin  James  Jackman. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  '*  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as 
were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  havii^  also  heard  the  witnesses  called  and  examined 
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and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award :  That,  as  between  the  union  of  workers 
and  the  union  of  employers  and  the  members  of  each  such  union 
and  the  employers  respectively  and  each  and  every  of  them,  the 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  and 
of  this  award  shall  be  binding  upon  the  said  unions  and  upon  every 
member  thereof  and  upon  the  employers  and  upon  each  and  every 
of  them,  and  that  the  said  terms,  conditions,  and  provisions  shall  be 
deemed  to  be  and  they  are  hereby  incorporated  in  and  declared  to 
form  part  of  this  award ;  and,  further,  that  the  said  unions  and 
«very  member  thereof  and  the  employers  and  each  and  every  of 
them  shall  respectively  do,  observe,  and  perform  every  matter  and 
thing  by  this  award  and  by  the  said  terms,  conditions,  and  provi- 
sions respectively  required  to  be  done,  observed,  and  performed, 
and  shall  not  do  anything  in  contravention  of  this  award  or  of  the 
said  terms,  conditions,  and  provisions,  but  shall  in  all  respects 
abide  by,  observe,  and  perform  the  same.  And  the  Court  doth 
hereby  further  award,  order,  and  declare  that  any  breach  of  the 
said  terms,  conditions,  and  provisions  shall  constitute  a  breach  of 
this  award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party  or  person  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  come  into  operation  on  the 
20th  day  of  October,  1902,  and  shall  continue  in  force  until  the 
20th  day  of  October,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  9th  day  of  October,  1902. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hbbeinbbfobe  bbfebred  to. 
Hours  of  Labowr, 
1.  The  hours  of  labour  for  assistants  shall  be  fifty- three  hours* 
work  a  week.  Work  shall  commence  at  8  a.m.  on  four  days  of  the 
week  and  cease  at  6  p.m.  One  hour  on  these  days  shall  be  allowed 
for  dinner.  On  the  day  of  the  statutory  half-holiday  work  shall 
begin  at  8  a.m.  and  cease  at  1  p.m.  On  Saturday  work  shall  begin 
at  8  a.m.  and  cease  not  later  than  10  p.m.,  and  one  hour  shall  be 
allowed  for  dinner  and  one  hour  (from  between  5  o'clock  and 
7  o'clock  p.m.)  shall  be  allowed  for  tea.  On  the  evening  preceding 
any  of  the  holidays  hereinafter  referred  to  Saturday  hours  may  be 
worked.  When  two  holidays  come  together,  then  these  hours  shall 
be  worked  only  on  the  evening  preceding  the  first  holiday.  Any 
employer  may  require  his  assistants  to  work  for  two  hours  on  one 
evening  in  each  of  the  months  of  the  year  from  January  to  Novem- 
ber (both  inclusive),  and  on  two  hours  each  night  for  three  evenings 
a  week  in  each  of  the  three  weeks  immediately  preceding  Christmas 
Day,  without  ckdditional  pay.  Each  of  such  evenings  shall  be  on 
days  after  the  shop  has  closed  at  6  p.m.    The  employment  shall  be 
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a  weekly  employment,  and  qo  deduction  shall  be  made  from  the 
week's  wages  for  holidays,  or  for  time  not  lost  through  the  default  of 
the  worker. 

Overtime, 

2.  Subject  to  the  provisions  hereinbefore  set  forth,  time  worked 
in  any  one  week  beyond  the  said  weekly  period  of  fifty-three  hours 
shall  be  considered  overtime,  and  shall  be  paid  for  at  the  rate  of 
time  and  a  quarter  for  two  hours  of  such  tiDie  and  time  and  a  half 
for  the  remainder.  If  an  assistant  is  required  to  work  on  any  of  the 
holidays  hereinafter  set  forth  he  shall  be  paid  double  time. 

Sunday   Work  prohibited. 

3.  It  shall  be  a  breach  of  this  award  for  any  employer  to  require 
an  assistant  to  work  on  Sunday.  This  shall  not  apply  to  those 
whose  duty  it  is  to  attend  to  the  employers'  horses  in  respect  to  the 
lime  occupied  on  Sunday  in  necessary  attendance  upon  such  horses. 

Hours  for  Garters. 

4.  Where  carters  are  employed  as  carters  only  the  hours  of  work 
shall  be  47^  hours  per  week,  exclusive  of  the  time  required  for  the 
necessary  attendance  upon  horses  and  meal-hours.  If  the  person 
employed  in  carting  also  works  as  an  assistant,  then  his  work  shall 
not  exceed  fifty-three  hours  a  week.  His  hours  shall  be  so  arranged 
as  to  enable  him,  if  required  so  to  do,  to  give  the  necessary  attend- 
ance to  his  horse  or  horses.  The  hours  for  all  persons  employed 
in  carting  shall  also  be  so  arranged  as  to  enable  them  to  have  the 
statutory  half-holiday. 

Minimum  Wages, 

5.  The  minimum  rate  of  wages  which  shall  be  paid  to  assistants 
of  and  over  the  age  of  twenty-three  years  shall  be  £2  6s.  per  week. 
To  those  up  to  and  under  the  age  of  twenty-three  years  the  following 
minimum  rate  of  wages  shall  be  paid :  Of  the  age  of  fifteen  up  to 
sixteen,  10s.  per  week ;  from  sixteen  to  seventeen,  15s.  per  week ; 
from  seventeen  to  eighteen,  £1  per  week ;  from  eighteen  to  nine- 
teen, £1  5s.  per  week ;  from  nineteen  to  twenty,  £1  10s.  per  week  ; 
from  twenty  to  twenty-one,  £1  158.  per  week  ;  from  twenty-one  to 
twenty-two,  £2  per  week ;  from  twenty-two  to  twenty-three,  £2  2s. 
per  week. 

Ca/rters, 

6.  Carters  who  are  employed  as  carters  only,  and  who  are  over 
the  age  of  twenty-three  years,  shall  be  paid  the  minimum  rate  of 
£2  2s.  per  week  if  engaged  in  driving  one  horse,  and  £2  Gs.  per 
week  if  engaged  in  driving  two  horses.  Employers,  if  employing 
carters  under  the  age  of  twenty-three  years  to  drive  one  horse,  shall 
pay  such  carters  according  to  the  scale  above  prescribed  for  assist- 
ants under  the  age  of  twenty- three  years.  No  youth  under  the  age 
of  sixteen  years  shall  be  employed  in  driving.  An  assistant  may 
act  as  a  driver  or  a  driver  as  an  assistant :  Provided  always  that  if 
an  assistant  is  required  as  a  part  of  his  regular  duty  to  drive  a 
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vehicle  drawn  by  two  horses,  then  he  shall,  whatever  his  age  may- 
be, be  paid  a  minimum  wage  of  £2  68.  per  week. 

Holidays. 

7.  The  following  shall  be  the  recognised  holidays :  New  Year's 
Day,  the  day  following  such  day.  Good  Friday,  King's  Birthday, 
Labour  Day,  Prince  of  Wales'  Birthday,  Christmas  Day,  Boxing 
Day,  Anniversary  Day,  and  the  day  set  apart  for  the  grocers' 
annual  picnic. 

Incompetent  Workers. 

8.  Any  worker  over  the  age  of  eighteen  years  who  considers 
himself  not  capable  of  earning  the  minimum  wage  for  his  age 
hereinbefore  prescribed  may  be  paid  such  less  wage  as  may  be 
agreed  upon  in  writing  between  such  worker  and  the  president  or 
secretary  of  the  union ;  and,  in  default  of  such  agreemenc,  as  may  be 
fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board  for  this 
district.  Twenty-four  hours'  notice  in  writing  of  such  application 
shall  be  given  by  the  worker  to  the  secretary  of  the  union,  and  such 
secretary  shall,  if  he  so  desire,  be  heard  by  the  said  Chairman  upon 
such  application.  Any  worker  whose  wages  shall  have  been  so 
fixed  may  work  and  be  employed  by  any  employer  at  such  wage  for 
the  period  of  six  calendar  months  thereafter,  and,  after  the  expira- 
tion of  the  said  period  of  six  calendar  months,  until  fourteen  days' 
notice  in  writing  shall  have  been  given  him  by  the  said  secretary 
requiring  him  to  have  his  wages  eigain  fixed  in  the  manner  pre- 
scribed by  this  clause. 

9.  Employers  shall  not,  in  the  employment  or  dismissal  of  their 
hands,  discriminate  against  members  of  the  union,  nor  in  the  con- 
duct of  their  business  do  anything  for  the  purpose  of  injuring  the 
union  directly  or  indirectly. 

10.  When  members  of  the  union  and  non- members  are  employed 
together  they  shall  work  together  in  harmony,  and  shall  receive 
equal  pay  for  equal  work. 

Clerks,  dc. 

11.  Nothing  in  this  award  contained  shall  apply  to  clerks  or 
cash-boys,  or  other  persons  engaged  in  the  office -work  of  the 
employer,  and  not  engaged  in  the  work  of  the  shop. 

Application  of  the  Award. 

12.  The  term  **  assistants,"  where  used  in  this  award,  shail  in- 
clude shop-assistants,  storemen,  assistants  part  of  whose  employ- 
ment is  carting,  and  assistants  part  of  whose  work  is  canvassing  for 
orders ;  and,  in  shops  where  there  is  a  separate  "  provision  "  side  to 
the  shop,  shall  include  assistants  on  that  side,  even  though  such 
assistants  may  be  exclusively  employed  on  that  side. 

Limitation  of  Award. 

13.  This  award  shall  be  limited  to  employers  carrying  on 
business  within  a  radius  of  five  miles  from  the  Chief  Post-office, 
Christchurch. 
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Shop-hours  Acts  not  affected. 

14.  Nothing  in  this  award  contained  shall  be  deemed  to  limit 
the  effect  or  operation  of  the  Shops  and  Shop-assistants  Acts  now  in 
force. 

Term  of  Award, 

15.  This  award  shall  come  into  operation  on  the  20th>  day  of 
October,  1902,  and  shall  continue  in  force  until  the  20th  day  of 
October,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  9th  day  of  October,  1902.  rp^go  Coopbr,  J.,  President. 


Reasons  for  Award. 

In  this  dispute  we  have  fixed  the  hours  of  work  at  fifty-three 
for  the  week.  We  have  also  given  to  employers  the  option  to 
require  their  assistants  to  come  back  to  work  for  two  hours  one 
night  a  month  from  January  to  November  (both  inclusive),  and  for 
three  evenings  a  week  for  the  three  weeks  before  Christmas.  This 
we  consider  reasonable  and  necessary  in  many  of  the  businesses 
covered  by  this  dispute.  The  employment  is  to  be  a  weekly  em- 
ployment, and  no  deduction  is  to  be  made  from  the  week's  wages 
for  holidays.  We  think  that,  as  an  equivalent  for  the  payment  of 
these  holidays,  a^ssistants  should,  if  required  to  do  so,  work  on  the 
evenings  we  have  particularised  in  the  award.  If  these  hours  are 
exceeded,  then  overtime  at  the  rate  prescribed  in  the  award  is  to  be 
paid.  The  award  is  to  be  read  as  subject  to  the  provisions  in  the 
Shop-hours  Acts. 

We  have  been  asked  to  classify  assistants.  We  considered  this 
question  when  dealing  with  the  Wellington  grocers'  assistants,  and 
after  considering  the  evidence  adduced  here  we  see  no  reason  to 
alter  the  opinion  we  expressed  there.  We  are  of  opinion  that  no 
workable  system  of  classification  can  be  prescribed  by  the  Court, 
and  that  to  attempt  to  do  so  would  lead  to  confusion,  and  be  detri- 
meotal,  in  most  businesses  involved  in  this  dispute,  to  both  em- 
ployers and  employees.  Merit  and  ability  will  always  find  in  such  an 
occupation  as  the  one  we  are  now  dealing  with  its  legitimate  reward, 
and  it  is  not  in  the  interests  of  either  party  that  in  a  trade  such  as 
this  is  an  automatic  rate  of  payment  for  those  who  may  have  to 
take  the  more  responsible  positions  in  a  grocer's  shop  should  be 
prescribed  by  this  Court.  Some  reasonable  latitude  must  be 
allowed  for  individuality.  We  have  therefore  provided  a  mini- 
mum rate  of  wages  for  assistants  generally,  and  the  rate  of  pay- 
ment for  those  who  may  occupy  positions  of  a  higher  responsibility 
than  that  of  a  general  assistant  we  have  left  to  the  employer  and  the 
particular  employee.  We  think  it  is  sufficient  to  say  that  no 
assistant  of  or  over  the  age  of  twenty-three  years  shall  be  paid  less 
than  £2  5s.  a  week,  and  this  rate  we  fix  as  the  minimum  wage  for 
competent  assistants  of  or  over  that  age. 
34 — Disputes. 
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The  union  have  asked  as  to  limit  the  number  of  youths  to  be 
employed  in  a  grocer's  shop,  and  to  require  those  employed  to  be 
apprenticed.  In  our  opinion,  no  apprenciceship  is  necessary  in  this 
trade.  With  reference  to  the  application  to  limit  the  number  of 
youths,  we  repeat  our  observations  made  when  delivering  the  Wel- 
lington award :  '*  We  know  of  no  sufficient  reason  why  we  should 
limit  the  employment  of  youths  in  this  calling.  There  are  some 
occupations  where  it  is  advisable  to  limit  youths  in  number.  But 
there  are  other  occupations  where  no  such  limit  is  either  reasonable 
or  necessary ;  and,  as  we  have  said  on  more  than  one  occasion,  it  is 
our  duty  to  see  that  the  avenues  for  suitable  work  are  not  closed  to 
the  youth  of  this  colony.  We  owe  a  duty  to  the  boys  and  to  the 
community  as  well  as  to  the  adult  workers  in  the  colony,  and  that 
duty  we  must  perform  to  the  best  of  our  ability.  In  practically 
every  occupation  the  regulation  of  which  has  been  submitted  to 
this  Court  we  have  been  asked  to  exclude  youths  beyond  a  limited 
proportion  to  the  number  of  adults  employed.  That  proportion  is 
generaily  stated  at  either  one  youth  to  three  or  one  youth  to  four 
adults  employed.  Thoughtful  working-men,  we  think,  must  recog- 
nise that  if  their  boys  are  debarred  from  obtaining  suitable  employ- 
ment in  trades  from  which  there  is  no  natural  right  for  their 
exclusion  a  wrong  is  done  to  those  boys,  and  the  difficulties  suf- 
rounding  the  bringing-up  of  a  family  are  very  much  increased.  The 
interests  of  the  colony  demand  that  there  must  be  no  improper 
shutting-out  from  the  means  of  earning  a  livelihood  the  youth  of 
this  colony ;  and  we  think  that  we  are  amply  justified,  in  the  in- 
^  terests  of  the  working-classes  themselves,  in  again  emphasizing  this 
principle."  While,  therefore,  we  do  not  in  any  way  limit  the 
number  of  youths  which  may  be  employed  in  this  tralde,  we  pre- 
scribe a  scale  of  wages  to  be  paid  to  these  according  to  Skge  which 
we  think  will  prevent  any  abuse. 

We  have  given  employers  permission  to  employ  assistants  as 
carters  and  carters  as  assistants  on  terms  which  we  consider  just  to 
both  parties. 

We  have  not  given  preference  in  this  case.  The  union  does  not 
number  among  its  members  a  majority  even  of  the  employees  in 
Christchurch  and  suburbs,  and,  apparently,  not  more  than  one-fifth 
of  the  total  number  of  assistants  in  the  industrial  district.  In  Wel- 
lington the  employers*  union  agreed  to  preference,  here  they  have 
always  opposed  it ;  and,  in  our  opinion,  the  union  have  failed  to  prove 
circumstances  which  would  justify  our  acceding  to  their  request. 
We  have  therefore  inserted  the  usual  "  no-discrimination  "  clause. 

An  application  was  made  by  the  New  Zealand  Farmers'  Co- 
operative Association  for  exemption  from  the  award  on  the  ground 
that  this  company  carry  on,  in  addition  to  their  grocery  business, 
that  of  a  general  storekeeper  or  merchant.  This  is  not  a  ground  for 
exemption.  They  are,  in  fact,  large  grocers,  as  well  as  general 
merchants,  and  the  assistants  in  the  grocery  branch  of  their  busi- 
ness must  come  under  the  award.     The  award  deals  only  with 
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clerks  when  they  occupy  the  dual  position  of  assistants  and  clerks. 
If  a  person  is  solely  employed  as  a  clerk  he  cannot  be  called  a 
grocer's  assistant. 

The  award  will  come  into  force  on  the  20th  instant,  and  is  for  a 
period  of  two  years. 

Finally,  we  wish  to  state  that  here,  as  in  Wellington,  the  con- 
ditions of  this  trade  have  necessarily  presented  to  us  many  diffi- 
•culties  in  its  regulation.  While  there  are  not  here,  as  there  are  in 
Wellington,  a  number  of  shops  kept  by  Chinamen,  there  are  in 
Ohristchuroh  and  its  suburbs  a  very  large  number  of  small  shops  in 
which  no  assistants  are  employed,  and  who  are  not  restricted,  except 
in  the  statutory  half-holiday,  in  the  hours  to  which  they  may  keep 
open  their  shops.  These  shops  are  in  competition  to  a  more  or  less 
•extent  with  the  larger  establishments.  Over  these  small  shops  we 
have  no  jurisdiction,  and  they  cannot  be  brought  under  the  award. 
Then,  there  are  differences  in  the  classes  of  business  done  by  those 
grocers  who  come  under  the  award,  and  regulations  which  might 
not  embarrass  one  class  of  business  might  seriously  affect  another 
-class ;  and  there  are  many  other  circumstances  which  have  rendered 
the  determination  of  this  dispute  one  of  much  difficulty.  Taking  all 
the  surrounding  circumstances  into  consideration,  we  have  endea- 
voured in  dealing  with  this  trade  to  do  so  in  such  a  way  as,  while 
doing  justice  to  the  employees,  to  avoid  embarrassing  the  employers, 
and  to  leave,  consistently  with  what  is  in  our  opinion  fair  regula- 
tion, as  much  freedom  as  is  right  to  tbe  trader  in  the  arrangement 
and  management  of  his  business. 


(123.)  CAKTERBURY  DRIVERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900," and  its  amendment;  and  of  an  industrial 
dispute  between  the  Canterbury  Drivers'  Industrial  Union  of 
Workers  (hereinafter  called  *'  the  union ")  and  the  under- 
mentioned persons,  firms,  and  companies  (hereinafter  called 
'*the  employers"):  T.  Allen,  Cambridge  Street,  Linwood; 
E.  Allen,  Bicoarton  Mills,  Biccarton ;  St.  Albans  Borough  Coun- 
cil ;  Aulsebrook  and  Co.,  St.  Asaph  Street ;  J.  Anderson,  Lich- 
field Street;  H.  Atkinson,  Manchester  Street;  —  Buxton, 
Springfield  Boad ;  J.  Brightling,  Cashel  Street ;  James  Berry, 
Berry  Street ;  Bowron  Bros.,  Wools  ton  ;  W.  Bumip,  Fendalton 
Brewery;  Ballin  Bros.,  Cashel  Street;  W.  Ballinger,  Lichfield 
Street;  J.  Bates,  Lower  High  Street;  J.  Ballantyne  and  Co., 
High  Street ;  G.  L.  Beath  and  Co.,  Cashel  Street ;  W.  Beecroft, 
Willow  Bank ;  F.  Baunton,  Hill  Boad,  Opawa ;  J.  Booker,  Cum- 
berland Street,  Bichmond ;  Crown  Ironworks,  Armagh  Street ; 
T.  Crompton,  Tuam  Street;  J.  Carter,  Springfield  Boad;  Joseph 
Cooksiey,  Hawford  Street,  Opawa ;  Christchurch  City  Council ; 
John  Cooksiey,  Hill  Boad,  Opawa ;  Chrystal  and  Co.,  Lichfield 
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Street ;  Crown  Brewery  Company,  Antigua  Street ;  W.  Cudden^ 
Fendalton ;  Canterbury  Tramway  Company;  City  and  Subur- 
ban Tramway  Company ;  McClea  and  Co.,  Colombo  Street ; 
R.  Collins,  Sydenham  ;  *R.  T.  Cooke,  Ferry  Road ;  W.  Clarke, 
Woolston ;  George  Cormack,  Sydenham  ;  W.  Chapman,  Opawa 
Road;  Collie  Bros.,  St.  Asaph  Street;  F.  G.  C.  Cuddon,. 
Tuam  Street ;  George  Dale,  Sydenham ;  W.  Ditford, 
Sydenham;  T.  Danks,  Lichfield  Street;  Drapery  Importing 
Company,  Cashel  Street ;  —  Donahue,  St.  Albans ;  J.  Dela- 
main,  Cashel  Street;  New  Zealand  Express  Company, 
Manchester  Street;  T.  J.  Edmonds,  Ferry  Road;  F.  FaU 
loon,  Hillsboro,  Opawa ;  —  Finnerty,  Richmond ;  James- 
Freeman  (Limited),  High  Street;  New  Zealand  Farmers'  Co- 
operative Association,  Manchester  Street;  T.  J.  Edmonds, 
Ferrv  Road ;  Fletcher,  Humphreys,  and  Co.,  Cathedral  Square  ; 
W.  6imblett,  Lichfield  Street;  J.  M.  Heywood  and  Co.,  Lich- 
field Square;  Walter  Hill,  Woolston;  Hickmott  and  Co.,  Bath 
Street:  Hill  and  Sons,  Sydenham;  Hay  ward  Bros.,  Peterbora 
Street ;  C.  Hoddinott,  Armagh  Street ;  B.  Hindle,  Colombo  and 
Tuam  Streets;  —  Jordan,  Dallington  ;  R.  Johnston,  Dallington  ; 
Kerr  and  Barnett,  Richmond ;  Kempthorne,  Prosser,  and  Co., 
High  Street ;  J.  Killick,  Woolston  ;  W.  Langdown  and  Son, 
Sydenham  ;  Linwood  Borough  Council ;  Lee  and  Evans,  An- 
tigua Street ;  J.  Lee  and  Sons,  Colombo  Street ;  Mount  Magdala 
Laundry  Company,  Mount  Magdala;  Mrs.  Murphy,  Kilmore 
Street ;  Master  Bakers'  Association,  Chancery  Lane ;  D.  Mil- 
dren,  Opawa;  D.  Murgatroyd,  Dallington  ;  S.  Manning  and  Co., 
Lower  High  Street;  H.  Mace,  St.  Asaph  Street;  Milner  and 
Thompson,  Manchester  Street ;  Offwood  and  Henley,  Victoria 
Street,  off  Ferry  Road ;  W.  Pyke.  Cashel  Street ;  S.  Prisk  and 
Sons,  Opawa;  G.  Pay  ling,  Lichfield  Street;  —  Queree,  Opawa; 
—  Robson,  Dallington  ;  James  Shand  and  Co.,  Hereford  Street ; 
Sydenham  Borough  Council ;  Smart  and  Sons,  Sydenham ; 
H.  Smith,  St.  Asaph  Street ;  James  Syme,  St.  Asaph  Street ; 
J.  Snell,  Colombo  Street;  G.  H.  Shaw  and  Co.,  Cashel  Street; 
W  Strange  and  Co.,  High  Street;  Taylor  and  Oakley,  Tuam 
Street  West ;  G.  Treleaven,  Armagh  Street ;  Tyler  and  Sons, 
Kilmore  Street ;  Hugh  Taylor,  Linwood ;  Victoria  Brewery 
Company,  Sydenham;  A.  J.  White  and  Co.,  Tuam  Street; 
J.  Wicks,  Opawa;  Wreaks  and  Co.,  Tuam  and  Manchester 
Streets  ;  West  Bros.,  Colombo  Street ;  Wood  Bros.,  High  Street 
and  Addington ;  J.  Williams,  Opawa ;  Ward  and  Co.,  Kilmore 
Street;  Whittincton  and  Co.,  Tuam  Street,  Linwood;  Whit- 
combe  and  Tombs,  Cashel  Street;  John  Whittington,  Opawa; 
Whittaker  Bros.,  Tuam  Street  West;  Williamson  and  Co., 
Cathedral  Square;  S.  G.  Unwin,  Victoria  Road;  W.  Vincent, 
Sydenham. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
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mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  such  of  the  employers  as  were  represented 
either  in  person  or  by  their  representatives  duly  appointed,  and  the 
witnesses  called  and  examined  and  cross-examined  by  and  on  behalf 
of  the  said  parties  respectively,  doth  hereby  order  and  award  : 
That,  as  between  the  union  and  the  members  thereof  and  the  em- 
ployers and  each  and  every  of  them,  the  terras,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  one  of  them,  and  that  the 
said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award ;  and,  further,  that  the  union  and  every  member  thereof  and 
the  employers  and  each  and  every  of  them  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  this  award  and  by 
the  said  terms,  conditions,  and  provisions  respectively  required  to 
be  done,  observed,  and  performed,  and  shall  not  do  anything  in 
contravention  of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by  and  observe  and  per- 
form the  same.  And  the  Court  doth  hereby  further  award,  order, 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  said  schedule  shall  constitute  a  breach  of  this 
award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party  or  person  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  come  into  operation  on  the 
^th  day  of  October,  1902,  and  shall  continue  in  force  until  the 
^Oth  day  of  October,  1904. 

In  vdtness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand,  this  9th  day  of  October,  1902. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hebeinbefore  befebbed  to. 
class  i. — genebal  cabteb8. 

1.  Competent  general  carters  shall  be  paid  the  following;  mini- 
mum rate  of  wages  :  For  those  driving  and  attending  a  single 
horse,  a  minimum  weekly  wage  of  £2  2s.  ;  for  those  driving  and 
attending  two  or  more  horses,  a  minimum  weekly  wage  of  £2  6s. 
The  above  wages  shall  include  attendance  to  horses  on  Sundays, 
week-days,  and  holidays.  No  deduction  shall  be  made  from  such 
weekly  wages  f6r  wet  or  bad  weather  or  holidays,  or  for  any  other 
oause  than  for  time  lost  through  the  default  of  the  particular  carter. 
All  persons  employed  as  general  carters  for  less  than  a  week  shall 
be  paid  the  wages  fixed  for  casual  carters. 

2.  Casual  carters  shall  be  paid  at  the  rate  of  Is.  l^d.  per  hour. 
Overtime  to  them  shall  be  paid  at  the  rate  of  Is.  3d.  per  hour, 
and  shall  commence  after  10^  hours'  work  for  any  one  day.  A 
casual  carter  shall  be  paid  at  the  rate  of  Is.  1^.  per  hour  for 
the  time  necessarily  occupied  in  his  attendance  on  his  horse  or 
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horses.     Such  time  for  attendance  is  included  in  the  said  10^  hours*^ 
work. 

3.  For  general  carters  employed  by  the  week  a  week's  wotIc 
shall  be  47^  hours'  work,  exclusive  of  the  time  required  for  the 
necessary  attendance  to  horses.  The  said  47^  hours  shall  include 
the  time  reasonably  occupied  in  going  from  and  returning  to  the 
stable.  The  working- hours  sbail  be  regulated  according  to  the 
special  requirements  and  circumstances  of  each  trade  or  business. 
In  case  of  any  dispute  the  matter  shall  be  considered  to  be  a  matter 
to  be  settled  under  the  provisions  of  clause  7  hereof.  An  hour  shall 
be  allowed  for  dinner,  time  to  be  fixed  in  each  case  according  to  the 
convenience  of  the  particular  business. 

4.  Overtime  for  general  carters  shall  be  paid  for  at  the  rate  of 
Is.  per  hour  for  the  first  two  hours  and  Is.  3d.  per  hour  afterwards, 
and  shall  be  calculated  upon  and  paid  for  any  work  done  in  any  one 
day  after  the  expiration  of  the  day's  work  according  to  the  houra 
regulated  under  the  provisions  of  clause  3  of  these  conditions.  Only 
time  lost  by  a  driver  by  reason  of  his  own  default  shall  be  deducted 
from  his  overtime  work  during  the  week. 

Holidays. 

5.  The  following  days  shall  be  the  recognised  holidays :  New 
Year's  Day,  Good  Friday,  Easter  Monday,  Anniversary  Day,  King's 
Birthday,  Prince  of  Wales'  Birthday,  Labour  Day,  Christmas 
Day,  and  Boxing  Day. 

6.  Holiday  work,  whether  for  weekly  or  casual  drivers,  shall  be 
paid  for  at  the  rate  of  time  and  a  half,  and  for  Sundays,  Ghristmaa 
Day,  and  Good  Friday  at  double  rates ;  subject,  nevertneless,  in  the 
case  of  weekly  drivers,  to  the  provision  for  attendance  on  horses  set 
forth  in  paragraph  1  hereof. 

Workman  unable  to  earn  the  Minimum  Wage, — Light  Work. 

7.  Any  driver  who,  on  account  of  youth,  infirmity,  old  age,  or 
for  any  other  reason,  may  consider  himself  incapable  of  earning  the 
minimum  wage  hereby  fixed  shall  be  paid  such  less  sum  as  shall 
from  time  to  time  be  agreed  upon  in  writing  between  such  worker 
and  the  president  or  secretary  of  the  union,  and,  in  default  of  such 
agreement,  as  shall  from  time  to  time  be  fixed  in  writing  by  the 
Chairman  of  the  Conciliation  Board  for  this  industrial  district ;  such 
wage  to  be  fixed  upon  the  application  of  the  worker,  who  shall  give 
twenty-four  hours'  notice  in  writing  to  the  secretary  of  the  union^ 
who  shall  be  entitled  to  be  heard  upon  such  application  to  such 
Chairman. 

8.  Employers  are  at  liberty  to  employ  youths  above  the  age  of 
eighteen  years  at  light  work  according  to  the  following  scale  :  From 
eighteen  to  nineteen  years  of  age,  £1  Is.  per  week  ;  from  nineteen 
to  twenty  years  of  age,  £1  4s.  per  week ;  from  twenty  to  twenty- 
one  years  of  age,  £1  78.  per  week  ;  from  twenty-one  to  twenty-two 
years  of  age,  £1  lOs.  per  week.     The  definition  of  *'  light  work  " 
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shall  in  each  case,  if  any  dispute  shall  arise,  be  settled  by  the  Chair- 
man of  the  Conciliation  Board  in  the  manner  prescribed  by  clause  7 
hereof.  Carters  employed  in  **  light  work  "  shall,  if  over  the  age  of 
twenty- two  years,  be  paid  the  full  minimum  wage  prescribed  by 
clauses  1  and  2  hereof  (according  to  the  terms  of  their  employment), 
unless  they  are  permitted  under  the  provisions  of  clause  7  hereof 
to  work  for  a  lesser  wage. 

CLASS   II. — DRIVERS   OF   AERATED   AND   CORDIAL    VEHICLES. 

9.  The  following  clauses — (a),  (6),  and  (c) — shall  apply  to  drivers 
of  vehicles  for  aerated -water  and  cordial  manufacturers  ;  but  in  other 
respects,  and  where  not  inconsistent  herewith,  the  foregoing  clauses  1 
to  8  inclusive  shall  apply  to  such  drivers  : — 

(a.)  The  drivers  shall  leave  the  stables  by  7  in  the  morning  and 
return  to  the  stables  at  5  in  the  afternoon  during  the  months  from 
April  to  October  (both  inclusive),  and  shall  during  the  other  months 
of  the  year  leave  the  stables  by  6  in  the  morning  and  return  to  the 
stables  by  6  in  the  afternoon,  except  on  Saturdays  from  April  to 
October  (both  inclusive),  when  they  shall  return  to  the  stables  by 
1  o'clock  in  the  afternoon.  One  hour  to  be  allowed  for  breakfast 
and  one  hour  for  dinner,  excepting  on  Saturday  from  April  to 
October  (both  inclusive),  when  there  shall  be  no  allowance  for 
dinner-time. 

(b.)  Work  done  by  any  drivers  on  Sundays,  with  the  exception 
of  the  drivers  doing  the  necessary  work  of  cleaning  and  attending 
to  their  horses  and  cleaning  up  the  stables,  shall  be  paid  for  at  the 
rate  of  2s.  3d.  per  hour,  but  only  work  of  absolute  necessity  beyond 
the  work  already  excepted  shall  be  done  on  Sundays. 

(c.)  The  employers  shall  pay  their  drivers  for  the  holidays  fixed 
by  clause  5  of  these  conditions,  with  this  stipulation :  that  the 
holidays  shall  not  commence  until  the  customers  of  the  employers 
have  been  attended  to  in  the  mornings  of  such  days ;  but  the  em- 
ployers shall  so  arrange  with  their  customers  that  there  shall  be  the 
smallest  amount  of  work  required  to  be  done  by  the  drivers  con- 
sistent with  the  due  execution  of  orders. 

CLASS   III. — BAKERS*    CARTERS. 

10.  A  week's  work  shall  be  47J  hours,  exclusive  of  the  time 
required  for  the  necessary  attendance  to  horses. 

11.  A  carter  shall  be  allowed  one  clear  hour  for  dinner  if  desired 
by  the  carter. 

12.  Master  bakers  are  at  liberty  to  appoint  the  starting- 
time  in  the  morning,  providing  the  prescribed  hours  are  not  ex- 
ceeded. 

13.  The  minimum  wages  to  be  paid  to  bakers'  carters  shall  be 
as  follows  :  Carters  of  and  over  the  age  of  twenty- two  years,  £2  28. 
per  week  dry  pay,  or  £1  7s.  a  week  if  board  and  lodging  is  pro- 
vided ;  from  twenty-one  to  twenty- two  years,  £1  10s.  per  week 
dry  pay,  or  £1  per  week  if  board  and  lodging  is  provided ;  from 


Digitized  by  LjOOQ IC 


636 

twenty  to  twenty-one  years,  £1  Ts.  per  week  dry  pay,  or  ITs.  6d. 
a  week  if  board  and  lodging  is  provided ;  from  nineteen  to  twenty 
years,  £1  4s.  per  week  dry  pay,  or  168.  a  week  if  board  and  lodging 
is  provided ;  from  eighteen  to  nineteen  years,  £1  Is.  per  week  dry 
pay,  or  13s.  a  week  if  board  and  lodging  is  provided  ;  under  the  age 
of  eighteen  years,  IBs.  per  week  dry  pay,  or  lOs.  6d.  a  week  if  board 
and  lodging  is  provided.  The  above  rates  shall  include  attendance 
to  horses  on  Sundays  and  holidays  and  week-days. 

14.  Overtime  shall  be  paid  at  the  rate  of  time  and  a  quarter  for 
overtime  worked  on  days  other  than  Sundays  and  holidays,  and 
«hall  be  calculated  on  the  total  week's  work.  For  work  done  on 
holidays  time  and  a  half  shall  be  paid,  and  for  work  done  on  Sun- 
days double  tmie. 

15.  The  recognised  holidays  shall  be  those  set  forth  in  para- 
graph 5  hereof.  No  time  shall  be  deducted  for  any  other  cause 
than  for  time  lost  by  the  personal  default  of  the  driver. 

16.  The  provisions  of  clause  7  hereof  shall  apply  in  the  case  of 
drivers  who,  being  over  the  age  of  twenty-two  years,  consider 
themselves  incompetent,  on  account  of  old  age  or  infirmity  or  for 
any  other  reason,  to  earn  the  minimum  wages  prescribed  for 
haters'  carters  of  or  over  the  age  of  twenty-two  years. 

17.  An  employer  shall  be  allowed  one  boy  to  assist  in  delivering 
bread  for  every  bond  fide  driver,  at  whatever  age  the  driver  may  be, 
and  such  boy  shall  receive  at  least  Ss.  per  week. 

aENERAIi   CLAUSES. 

18.  The  provisions  set  forth  in  clauses  1  to  8  inclusive  shall 
apply  to  employers  of  carters  for  general  work,  including  dray- 
work  and  heavy  carting,  but  not  to  coal  and  firewood  carters  or 
carters  employed  by  timber  and  coal  and  firewood  dealers  whose 
wages  have  been  regulated  in  the  award  made  by  this  Court  in  the 
timber-yards,  sawmills,  and  coal-yards  dispute  dated  the  22nd  day 
of  August,  1902,  nor  to  any  carters  whose  wages  have  been  already 
fixed  by  this  Court  in  any  award  heretofore  made  by  it,  nor  to 
carters  employed  by  retail  grocers  in  the  ordinary  course  of  their 
trade  as  retail  grocers. 

19.  Employers  of  general  carters  shall  be  at  hberty  to  make 
special  arrangements  as  to  the  hours  of  labour,  wages,  overtime,  and 
other  conditions  with  drivers  attending  early  and  late  trains,  and 
with  drivers  employed  in  town  and  suburban  delivery :  Provided 
always  that  the  total  amount  payable  to  these  carters  shall  not 
be  less  than  the  minimum  wage  hereinbefore  fixed  for  general 
carters. 

20.  Employers  of  general  carters  may,  by  agreement  with  their 
carters,  or  with  any  of  them,  provide  any  of  their  carters  with 
suitable  board  and  lodging,  and  in  such  case  the  minimum  wage  to 
be  paid  to  any  such  carter  shall  be  a  sum  not  less  than  £1  7s.  per 
week  for  a  driver  of  one  horse,  and  £1  lis.  per  week  for  a 
driver  of  more  than  one  horse. 
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BXBMPTIONS. 

21.  This  award  shall  not  apply  to  drivers  of  tramcars,  drags, 
omnibuses,  cabs,  or  hackney  carriages,  nor  to  carters  engaged  in 
scavenging- work  (not  being  ordinary  day-work)  by  or  for  any 
public  body,  nor  to  carters  employed  on  night-work  by  or  for 
any  public  body. 

22.  This  award  shall  apply  only  to  employers  carrying  on 
business  within  a  radius  of  five  miles  from  the  Chief  Post-office, 
Christchurch. 

TBRM   OF   AWARD. 

23.  This  award  shall  come  into  operation  on  the  20th  day  of 
October,  1902,  and  shall  continue  in  force  until  the  20th  day  of 
October,  1904. 

NO   DISCRIMINATION. 

24.  Employers  shall  not,  in  the  engagement  or  dismissal  of 
their  hands,  discriminate  against  members  of  the  union,  nor  in  the 
conduct  of  their  business  do  anything  for  the  purpose  of  injuring 
the  union,  whether  directly  or  indirectly. 

25.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal  work. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto 
put  and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand,  this  9th  day  of  October,  1902. 

Thbo.  Cooper,  J.,  President. 

Eeasons  for  Award. 

In  this  dispute  there  are  one  or  two  matters  which  call  for 
some  reference  by  the  Court. 

We  have,  as  in  other  centres  where  we  have  made  awards,  dealt 
with  different  classes  of  drivers. 

The  minimum  wages  we  have  awarded  for  this  city  and  the 
suburbs  ate  £2  2s.  per  week,  for  drivers  of  one  horse,  and  £2  6s.  per 
week  for  drivers  of  more  than  one  horse.  We  consider  the  rates  so 
fixed  are  fair  and  reasonable  for  the  class  of  work  done  here  and  the 
hours  the  men  have  to  work.  We  have  in  other  awards  so  fully 
stated  our  reasons  for  the  provision  we  have  made  for  the  employ- 
ment of  youths,  especially  as  bakers'  carters,  that  it  is  unnecessary 
to  restate  them  here.  It  is  enough  for  us  to  say  that  the  same 
reasons  given  in  Invercargill  and  Auckland  on  this  matter  are 
applicable  to  bakers'  carters  and  carters  for  light  work  here.  With 
regard  to  preference,  the  onus  is  on  the  union  to  satisfy  us  that 
preference  should  be  given.  In  Wellington  and  Dunedin  employers 
-did  not  object  to  it ;  in  Auckland  and  Invercargill  they  did,  and  the 
Court,  after  considering  the  circumstances,  refused  it.  Here  they 
object,  and  we  have  to  consider  what  case  the  union  have  made  for 
its  grant.  It  is  not  at  all  clear  that  the  majority  of  the  carters 
employed  in  the  city  and  suburbs  are  members  of  the  union,  and  we 
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are  of  opinion  also  that  the  special  circumstances  of  this  particular 
occupation  render  preference  impracticable,  especially  where  the 
general  body  of  employers  are  objectors.  There  are  so  many  differ- 
ent classes  of  businesses  involved  in  this  dispute  of  which  the  carters 
are  only  a  branch  that  to  restrict  the  freedom  of  employers  against 
their  will  in  the  selection  of  their  men  would  be  to  unduly  embarrass 
them  in  the  conduct  of  their  respective  businesses. 

Certain  applications  for  exemption  from  the  award  were  made. 
We  have  considered  these,  and  are  unable  to  accede  to  them.  In 
the  case  of  Messrs.  Ballantyne  and  Co.  no  exemption  is  necessary ^^ 
as  the  provisions  of  the  award  will  neither  increase  the  wages  of 
their  carters  nor  decrease  the  number  of  hours  which  they  work. 
Mr.  Brightling  asked  for  exemption  in  respect  to  a  contract  he  has 
recently  entered  into  with  the  Government.  This  contract  was 
made  after  the  dispute  had  arisen,  and  after  the  awards  in  Welling- 
ton, Dunedin,  Invercargill,  and  Auckland  had  been  made,  and  in  it 
Mr.  Brightling  undertakes  to  pay  the  current  rate  of  wages.  The 
contract  is  for  a  period  of  three  years,  and  it  is  obvious  that  to- 
exempt  Mr.  Brightling  in  regard  to  his  contract  from  the  award 
would  be  to  a  great  extent  to  treat  him  during  the  whole  currency 
of  the  award  in  a  manner  not  contemplated  by  the  provisions  of 
the  Act.  The  scavenging  and  night  contracts  have  by  consent  been 
exempted,  the  conditions  of  work  in  connection  with  these  classes- 
of  drivers  justifying  such  an  exemption. 


(124.)  CANTERBURY  FREEZERS.— REPORT  OF  BOARD. 

Board  of  Conciliation,  Canterbury  District, 
Sir, —  Christchurch,  6th  September,  1901. 

No.  253. — Canterbury  Freezers'  Industrial  Union  of  Workers 
and  Canterbury  Frozen  Meat  Company  and  others. 

I  have  to  report  that  the   Board  has   been   unable  to   bring, 
about  a  settlement  of  the  above  dispute. 

I  have,  &C.V 

A.  H.  TuRNBULL,  Chairman. 
The  Clerk  of  Awards,  Christchurch. 


Re  No.  124.— CANTERBURY  FREEZERS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial* 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Canterbury  Freezers' 
Industrial  Union  of  Workers  (hereinafter  called  '*  the  union  "> 
and  the  Canterbury  Frozen  Meat  Company  and  the  Christchurch 
Meat  Company  (hereinafter  called  '*  the  employers  "). 
The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  *'  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above-^ 
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mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  the  employers  by  their 
representatives  duly  appointed,  and  having  also  heard  the  witnesses 
called  and  examined  and  cross-examined  by  and  on  behalf  of  the  said 
parties  respectively,  doth  hereby  order  and  award :  That,  as  between 
the  union  and  the  members  thereof  and  the  employers  and  each 
and  every  of  them,  the  terms,  conditions,  and  provisions  set  oiit 
in  the  schedule  hereto  and  of  this  award  shall  be  binding  upon  the 
union  and  upon  every  member  thereof  and  upon  the  employers  and 
upon  each  and  every  of  them,  and  that  the  said  terms,  conditions, 
and  provisions  shall  be  deemed  to  be  and  they  are  hereby  incor- 
porated in  and  declared  to  form  part  of  this  award ;  and,  further, 
that  the  union  and  every  member  thereof  and  the  employers  and 
each  and  every  of  them  shall  respectively  do,  observe,  and  perform 
every  matter  and  thing  by  this  award  and  by  the  said  terms,  con- 
ditions, and  provisions  respectively  required  to  be  done,  observed, 
and  performed,  and  shall  not  do  anything  in  contravention  of  thia 
award  or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in 
all  respects  abide  by  and  observe  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any  breach 
of  the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum  of 
£100  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  thereof.  And  the  Court  doth  further  order  that  thi& 
award  shall  come  into  operation  on  the  20th  day  of  October,  1902, 
and  shall  continue  in  force  until  the  20th  day  of  October,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand,, 
this  10th  day  of  October,  1902. 

Thbo.  Cooper,  J.,  President. 

The  Schedule  hereinbefore  referred  to. 
Minimum  Bates  of  Wages. 

1.  The  following  shall  be  the  minimum  rates  of  wages  to  be  paid 
to  men  employed  in  and  about  the  freezing-chambers  and  in  the 
loading  or  preparing  for  the  loading  of  the  wagons  or  trucks  :  Is.  per 
hour  for  the  first  eight  hours  worked  in  the  twenty-four  hours ; 
Is.  IJd.  per  hour  for  all  time  worked  in  the  twenty-four  hours  in 
excess  of  the  first  eight  hours  worked.  The  said  twenty-four  hour& 
shall  be  calculated  from  midnight  to  midnight.  Casual  labour  shall 
be  paid  for  at  the  rate  of  Is.  Id.  per  hour  at  whatever  time  the 
casual  labourer  may  work.  A  casual  labourer  shall  be  a  man  who 
is  not  in  the  substantially  regular  employment  of  the  particular  em- 
ployer during  the  season. 

Holidays, 

2.  Double  time  shall  be  paid  for  work  done  on  Christmas  Day 
and  Good  Friday.  Time  and  a  half  shall  be  paid  for  work  done  on 
Sundays,  New  Year's  Day,  Easter  Monday,  Boxing  Day,  Anniver- 
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sary  Day,  the  King's  Birthday,  the  Prince  of  Wales'  Birthday,  and 
Labour  Day. 

General  Glauses. 

3.  Waiting-time  and  delay  in  setting  the  men  to  work*  shall  be 
avoided  by  the  employers  as  much  as  possible. 

4.  When  a  day's  work  is  finished  men  shall,  if  it  is  reasonably 
possible  to  do  so,  be  informed  of  the  time  when  they  are  required  to 
start  work  on  the  next  day,  or  notice  is  to  be  sent  to  them. 

5.  All  contractors  shall  pay  the  men  employed  by  them  the 
minimum  rates  of  wages  prescribed  by  this  award,  and  shall  in  other 
respects  abide  by  and  perform  the  conditions  of  this  award.  The 
employers  shall  make  it  a  term  of  their  contracts  with  contractors 
that  such  contractors  shall  undertake  to  comply  with  this  award. 

6.  The  present  custom  of  allowing  spells  at  intervals  without  de- 
duction from  the  men's  wages  shall  continue,  and,  as  f ar  as  is  resison- 
ably  possible,  such  spells  shall  be  at  intervals  of  two  hours. 

7.  Gloves  shall  be  supplied  by  the  employers  to  such  men  as 
may  require  them. 

8.  A  reasonable  time  shall  be  allowed  to  men  who  are  in  a  heated 
condition  through  working  outside  to  cool  before  entering  the  freez- 
ing-chambers. 

9.  One  hour  shall  be  allowed  for  each  meal.  No  longer  period 
than  five  hours  shall  be  permitted  between  each  meal. 

Workers  unable  to  earn  the  Minimum  Wages. 

10.  Any  worker  who  considers  himself,  by  reason  of  youth,  infir- 
mity, old  age,  or  for  any  other  reason,  unable  to  earn  the  minimum 
wages  hereinbefore  prescribed  may  be  paid  such  less  sum  (if  any)  as 
shall  be  fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board 
for  this  industrial  district  upon  the  application  of  the  worker  after 
twenty-four  hours'  notice  to  the  secretary  of  the  union,  who  shall, 
if  he  shall  so  desire,  be  heard  by  such  Chairman  upon  such  applica- 
tion. If  such  worker  shall  reside  in  the  vicinity  of  the  Smithfield 
works  and  shall  desire  employment  at  those  works,  such  application 
may  be  made  to  the  Stipendiary  Magistrate  at  Timaru,  notice  being 
first  given  to  the  accredited  representative  of  the  union  at  Timaru,  if 
there  shall  be  one  there. 

Preference. 

11.  If  and  so  long  as  the  rules  of  the  union  permit  any  person 
of  sober  habits  and  good  character  now  employed  in  the  trade  in 
this  industrial  district,  and  any  other  person  who  may  hereafter 
reside  in  this  district,  and  who  is  of  good  character  and  sober  habits, 
and  who  may  desire  to  work  as  a  freezer  or  in  connection  with  the 
loading  or  preparing  to  load  the  wagons  at  the  freezing- works,  to 
become  a  member  of  the  union  upon  payment  of  an  entrance  fee  not 
exceeding  ds.,  and  of  subsequent  contributions  not  exceeding  6d. 
per  week,  whether  payable  weekly  or  not,  upon  a  written  application 
of  the  person  so  desiring  to  join  the  union,  without  ballot  or  other 
election,  then  and  in  such  caise  employers  shall  employ  members  of 
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the  union  in  preference  to  non-members  to  perform  the  particular 
work  required  to  be  done,  provided  there  are  members  of  the  union 
equally  qualified  with  non-members  to  perform  such  work,  and 
ready  and  willing  to  undertake  it :  Provided,  nevertheless,  that  no 
employer  shall  be  compelled  to  discharge  or  refuse  to  continue  to 
employ  any  worker  employed  by  him  at  the  date  of  this  award 
notwithstanding  that  such  worker  may  not  be  a  member  of  the 
union  or  may  decline  to  become  a  member  of  the  union. 

12.  Nothing  in  the  clause  above  set  forth  shall  apply  to  the 
employment  of  **  casual  labourers." 

13.  The  union  shall  keep  in  some  convenient  place  within  one 
mile  of  the  Chief  Post-offices  at  Christchurch,  Ashburton,  and 
Timaru  a  book  to  be  called  "  the  employment-book,"  wherein 
shall  be  entered  the  names  and  exact  addresses  of  all  members  of 
the  union  for  the  time  being  out  of  employment,  and  the  names, 
addresses,  and  occupations  of  every  employer  by  whom  such  worker 
shall  have  been  employed  during  the  preceding  two  years.  The 
executive  of  the  union  shall  use  their  best  endeavours  to  verify  all 
the  entries  contained  in  such  books,  and  shall  be  answerable  as  for 
a  breach  of  this  award  in  case  any  entry  therein  shall  be  wilfully  false 
to  their  knowledge,  or  in  case  they  shall  not  have  used  their  best 
endeavours  to  verify  the  same.  Such  books  shall  be  open  to  each 
employer,  without  fee  or  charge,  at  all  hours  between  8  a.m.  and 
5  p.m.  on  every  working-day  except  Saturday,  and  on  that  day 
between  8  a.m.  and  noon.  If  the  union  fail  to  keep  such  books  in 
manner  provided  by  this  clause,  then  and  in  such  case,  and  so  long 
as  such  failure  shall  continue,  any  employer  may,  if  he  shall  think  fit, 
employ  any  person  or  persons,  whether  a  member  or  members  of 
the  union  or  not,  to  perform  the  work  required  to  be  done,  notwith- 
standing the  foregoing  provisions.  Notice  by  advertisement  in  the 
Lyttelton  Times  and  Press  newspapers,  published  in  Christchurch, 
shall  be  given  by  the  union  of  the  places  where  such  books  are  kept, 
and  of  any  change  in  such  places. 

14.  No  employer  shall  discriminate  against  members  of  the 
union,  or  shall,  in  the  employment  or  dismissal  of  workers  or  in  the 
conduct  of  their  business,  do  anything  for  the  purpose  of  injuring  the 
union. 

15.  When  members  of  the  union  and  non- members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

Term  of  Award. 

16.  This  award  shall  come  into  operation  on  the  20th  day  of 
October,  1902,  and  shall  continue  in  force  until  the  20th  day  of 
October,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand^ 
this  iOth  day  of  October,  1902. 

Theo.  Cooper,  J.,  President. 
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(125.)  CANTERBURY  BRICKMAKERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  ''The  Industrial  Conciliation  and 
Arbitration  Act,  1900/'  audits  amendment ;  and  of  an  industrial 
dispute  between  the  Canterbury  Brickmakers'  Industrial  Union 
of  Workers  (hereinafter  called  *'  the  union  ")  and  the  following 
persons,  firms,  and  companies  (hereinafter  called  **  the  em- 
ployers ") :  J.  Deans,  Glentunnel ;  J.  Brightling,  Christchurch ; 
A.  Crum,  Ashburton ;  H.  Potter,  Ashburton ;  Christchurch 
Brick  and  Tile  Company  (late  Flavell  and  Cooksey  and  Wigram 
Bros.),  Opawa;  Glenmore  Brick  and  Tile  Company  (late  Savage 
and  Prisk) ;  T.  N.  Horsley. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court  *'),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  such  of  the  employers  as  were  represented 
•either  in  person  or  by  their  representatives  duly  appointed,  and 
having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award  :  That,  as  between  the  union  and  the  mem- 
bers thereof  and  the  eniployers  and  each  and  every  of  them,  the 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  union  and  upon  every 
member  thereof  and  upon  the  employers  and  upon  each  and  every 
of  them,  and  that  the  said  terms,  conditions,  and  provisions  shall 
be  deemed  to  be  and  the  same  are  hereby  incorporated  in  and 
declared  to  form  part  of  this  award  ;  and,  further,  that  the  union 
and  every  member  thereof  and  the  employers  and  each  and  every 
of  them  shall  respectively  do,  observe,  and  perform  every  matter 
■and  thing  by  this  award  and  by  the  said  terms,  conditions,  and 
provisions  respectively  required  to  be  done,  observed,  and  per- 
formed, and  shall  not  do  anything  in  contravention  of  this  award 
or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in  M 
respects  abide  by,  observe,  and  perform  the  same.  And  the  Court 
doth  hereby  further  award,  order,  and  declare  that  any  breach  of 
the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum  of 
£100  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  thereof.  And  the  Court  doth  further  order  that  this 
award  shall  come  into  operation  on  Monday,  the  20th  day  of 
October,  1902,  and  shall  continue  in  force  until  the  20th  day  of 
October,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  11th  day  of  October,  1902. 

Thbo.  Coopbr,  J.,  President. 
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The  Sohbdule  herbinbefobe  referbed  to. 
Hours  of  Work, 

1.  The  week's  work  shall  consist  of  forty-eight  hours.  Work 
shall  commence  not  earlier  than  7.30  a.m.  on  each  day  of  the  week, 
and  cease  not  later  than  5.30  p.m.  on  each  day  except  Saturday,  on 
which  day  work  shall  cease  at  12  noon. 

Minimum  Bates  of  Payment. 

2.  Piecework  Rates :  Competent  moulders  shall  be  paid  at  the 
rate  of  7s.  6d.  per  1,000.  Reasonable  provision  for  a  supply  of  sand 
shall  be  made  by  the  employers.  Competent  setters  and  drawers 
shall  be  paid  3s.  9d.  per  1,000.  Competent  temperers  shall  be  paid 
3s.  per  1,000.  Reasonable  provision  for  a  supply  of  water  shall  be 
made  by  the  employers.  In  brickyards  where  the  conditions  of 
work  are,  in  the  opinion  of  the  Chairman  of  the  Board  of  Concilia- 
tion for  this  industrial  district,  specially  unfavourable,  the  men 
engaged  on  piecework  shall  be  paid  such  additional  rates  as  in  the 
opinion  of  the  said  Chairman  shall  be  fair  and  reasonable,  or  they 
may,  at  the  option  of  the  employer,  be  'employed  on  such  work  on 
daily  wages  at  the  rate  of  not  less  than  Is.  per  hour.  Either  party 
dissatisfied  with  the  decision  of  such  Chairman  may  apply  to  the 
Court  to  review  such  decision,  notice  of  such  application  being  first 
given  to  the  other  party. 

Wages  Rates :  All  workers  of  and  over  the  age  of  twenty- two 
years  shall  be  paid  for  their  work  at  the  minimum  rate  of  Is.  per 
hour.  Scale  oi  wages  for  boys  and  workers  up  to  the  age  of 
twenty-two :  Sixteen  to  seventeen  years  of  age,  15s.  per  week  ; 
seventeen  to  eighteen  years  of  age,  IBs.  per  week ;  eighteen  to 
nineteen  years  of  age,  £1  Is.  per  week  ;  nineteen  to  twenty  years  of 
age,  £1  4s.  per  week;  twenty  to  twenty-one  years  of  age,  58.  per 
day  of  eight  hours ;  twenty-one  to  twenty-two  years  of  age,  lO^d. 
per  hour. 

Workers  incapable  of  earning  the  Minimum  Bate, 

3.  Any  worker  who  may  consider  himself  incapable  of  earning 
the  minimum  rate  of  wages  hereinbefore  prescribed  for  his  age 
shall  be  paid  such  lesser  rate  (if  any)  as  may  from  time  to  time  be 
agreed  upon  in  writing  between  the  president  or  secretary  of  the 
union  and  the  employer  from  whom  employment  is  asked ;  and,  in 
default  of  such  agreement,  as  may  be  fixed  in  writing  by  the  Chair- 
man of  the  said  Board,  twenty-four  hours'  notice  of  the  application 
to  such  Chairman  being  first  given  to  the  secretary  of  the  union, 
who  shall  be  entitled  to  be  heard  by  the  said  Chairman  upon  such 
application. 

General  Clauses, 

4.  No  boy  under  sixteen  years  of  age  shall  be  allowed  to  do 
outting-off  work  on  a  biick-machine. 

5.  Wages  and  money  earned  by  pieceworkers  shall  be  paid  fort- 
nightly or  weekly,  at  the  option  of  the  employer. 
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6.  If  any  employer  shall  sublet  any  part  of  his  works  or  plants 
the  person  to  whom  he  shall  have  sublet  the  same  shall  in  all 
respects  abide  by  and  perform  all  the  terms  and  conditions  of  this 
award.  If  such  person  shall  fail  to  do  so,  then  both  his  employer 
and  such  person  shall  be  liable  as  for  a  breach  of  this  award. 

Holidays, 

7.  The  following  shall  be  recognised  holidays:  New  Year's  Day, 
Good  Friday,  Easter  Monday,  Labour  Day,  the  King's  Birthday, 
Christmas  Day,  and  Boxing  Day.  Work  done  on  Good  Friday  and 
Christmas  Day  shall  be  paid  at  the  rate  of  time  and  a  half,  and  ou 
any  of  the  other  holidays  at  the  rate  of  time  and  a  third.  Holidays 
shall  be  paid  for  in  the  case  of  youths  under  the  age  of  eighteen 
years.  The  employers  shall  be  at  liberty  to  make  special  arrange- 
ments  with  burners  who  may  be  necessarily  required  to  attend  to 
the  kilns  on  Sundays  and  at  nights. 

Overtime. 

8.  Subject  to  the  provisions  of  the  last  preceding  clause,  over- 
time shall  be  paid  for  at  the  rate  of  time  and  a  quarter  to  all  workers 
over  the  age  of  twenty  years.  Each  day  to  stand  by  itself.  Over- 
time to  youths  up  to  the  age  of  twenty  years,  9d.  per  hour. 

Preference. 

9.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  this  industrial  district  in  work  specified  in 
this  award,  and  any  other  person  now  residing  or  who  may  hereafter 
reside  in  this  industrial  district,  and  who  is  a  competent  worker  at 
work  specified  in  this  award,  to  become  a  member  of  the  union  upon 
payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subsequent 
contributions,  whether  payable  weekly  or  not,  not  exceeding  6d.  per 
week,  upon  the  written  application  of  the  person  so  desiring  to  join 
the  union,  without  ballot  or  other  election,  then  and  in  such  case 
employers  shall,  when  engaging  a  worker  for  work  specified  in  this 
award,  employ  members  of  the  union  in  preference  to  non-members, 
provided  there  are  members  of  the  union  equally  qualified  with  non- 
members  to  perform  the  particular  work  required  to  be  done,  and 
ready  and  willing  to  undertake  it.  This  clause  shall  not  apply  to 
any  worker  now  in  the  employment  of  any  employer  so  long  as  he 
continues  in  his  present  employment.  Nor  shall  anything  in  this 
clause  contained  apply  to  youths  under  the  age  of  eighteen  years. 

10.  The  union  shall  keep  at  some  place  within  a  mile  from  the 
Chief  Post-office,  Christchurch  (of  which  place  notice  shall  be  given 
by  advertisement  in  the  Press  and  Lyttelton  Times  newspapers),  an 
employment-book,  wherein  shall  be  correctly  entered  the  names, 
addresses,  and  occupations  of  all  the  members  of  the  union  for  the 
time  being  out  of  employment.  Such  book  shall  be  open  to  the 
inspection  of  the  employers  without  fee  or  charge  at  all  hours 
between  the  hours  of  8  a.m.  and  5  p.m.  on  every  working-day  of  the 
week  except  Saturday,  and  on  that  day  between  the  hours  of  8  a.m. 
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and  noon.  If  the  union  fail  to  keep  the  employment-book  as  afore- 
said, then  and  so  long  as  such  failure  shall  continue  the  employers 
may  employ  any  persons,  whether  members  of  the  union  or  not,  to 
perform  the  work  required  to  be  done. 

11.  Employers  shall  not  discriminate  against  members  of  the 
union,  nor,  in  the  engagement  or  dismissal  of  their  men  or  in  the 
conduct  of  their  business,  do  anything  for  the  purpose  of  directly  or 
indirectly  injuring  the  union. 

12.  When  members  of  the  union  and  non-members  are  em- 
ployed together  they  shall  work  together  in  harmony,  and  there 
shall  be  no  distinction  between  them,  and  they  shall  receive  equal 
pay  for  equal  work. 

Term  of  Award. 
18.  This  award  shall  come  into  operation  on  the  20th  day  of 
October,  1902,  and  shall  continue  in  force  until  the  20th  day  of 
October,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  11th  day  of  October,  1902. 

Theo.  Cooper,  J.,  President. 


(126.)  SOUTH    CANTERBURY   BAKEBS   AND   PASTRYCOOKS.— 
AGREEMENT. 

This  industrial  agreement,  made  in  pursuance  of  "  The  Industrial 
Conciliation  and  Arbitration  Act,  1900,"  this  11th  day  of  October, 
1902,  between  the  South  Canterbury  Master  Bakers'  Industrial 
Union  of  Employers  (hereinafter  called  '*  the  employers  ")  of  the 
one  part,  and  the  South  Canterbury  Bakers  and  Pastrycooks'  In- 
dustrial Union  of  Workers  (hereinafter  called  **  the  workers  '*) 
of  the  other  part,  whereby  it  is  mutually  agreed  that,  in  refer- 
ence to  the  employment  of  workers  as  defined  by  **  The  Indus- 
trial Conciliation  and  Arbitration  Act,  1900,"  or  any  amendments 
thereof,  in  the  trade  or  business  of  baking  and  pa^strycooking,  the 
hours  of  labour,  rates  of  pay,  and  other  matters  in  connection  with 
such  employment  shall  be  as  follows : — 

As  TO  Bbead-bakerb. 

1.  The  hours  of  labour  shall  be  fifty  per  week. 

2.  The  hour  of  starting  work  shall  not  be  earlier  than  4  a.m., 
finishing  at  1  p.m.,  one  hour  to  be  allowed  for  breakfast  (lunch  in 
the  morning  included),  excepting  Saturdays  and  the  day  before  any 
public  holiday,  when  it  may  be  one  hour  earlier — viz.,  3  a.m. 

3.  If  overtime  is  required  the  rate  of  pay  shall  be  as  follows : 
For  the  first  four  hours  time  and  a  quarter,  and  for  the  next  two 
hours  time  and  a  half ;  no  more  work  to  be  done  after  that,  except 
in  case  of  emergency,  when  the  executive  of  the  workers'  union 
shall  be  applied  to.  Overtime  for  boys  shall  be  at  the  rate  of  time 
and  a  quarter. 

35 — Disputes. 
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4.  Any  man  or  boy  working  on  a  holiday  shall  be  paid  double 
time. 

6.  The  proportion  of  apprentices  shall  be  as  follows:  One  ap- 
prentice to  three  men  or  under ;  more  than  three  men  and  up  to  six, 
two  apprentices ;  no  more  allowed  in  any  bakehouse. 

6.  All  apprentices  to  be  legally  indentured  for  a  term  of  four 
years  after  a  trial  of  three  months,  and  to  be  taught  their  trade 
thoroughly.  The  last  six  months  of  their  apprenticeship  they  shall 
be  taught  fermentation,  sponging,  and  oven-work.  Apprentices  at 
present  employed  to  be  bound  for  the  rest  of  their  apprenticeship. 

7.  In  the  event  of  an  employer  being  unable  to  fulfil  his  obliga- 
tions to  an  apprentice  through  any  unforeseen  cause,  it  shall  be  law- 
ful for  such  apprentice  to  finish  his  time  with  another  employer 
notwithstanding  that  such  employer  has  the  full  number  of  appren- 
tices allowed  by  these  conditions. 

8.  Wages  of  inferior  tradesmen  or  infirm  men  shall  be  settled 
by  a  tribunal  consisting  of  three  men  from  the  union  and  three  from 
tfie  masters'  association.  Failing  a  settlement,  the  Chairman  of  the 
Conciliation  Board  shall  definitely  decide  what  the  wage  shall  be. 

9.  Wages  of  apprentices  shaJl  be  as  follows  :  12s.  6d.  for  the 
first  six  months,  15s.  for  the  second  six  months,  18s.  for  t':e  third 
six  months,  £1  Is.  for  the  fourth  six  months,  £1  5s.  for  the  fifth  six 
months,  £1  10s.  for  the  sixth  six  months,  £1  15s.  for  the  seventh 
six  months,  and  £2  for  the  eighth  six  months. 

10.  Any  man  or  boy  driving  a  bread-cart  or  engaged  in  deliver- 
ing bread  shall  not  be  allowed  to  work  in  the  bakehouse.  But  a 
baker  may  be  allowed  to  drive  a  cart  for  delivering  bread,  provided 
he  shall  not  work  more  than  fifty  hours  per  week. 

11.  In  the  event  of  a  ujaster  acting  as  his  own  foreman  or  a 
single  hand's  place,  the  boy  who  drives  the  cart  for  delivery  of  bread 
shall  be  allowed  to  assist  in  the  bakehouse  from  the  time  of  throw- 
ing out  the  dough  until  it  is  in  the  oven  (but  he  shall  not  assist  to 
make  dough  or  sponge).  Including  time  in  the  bakehouse,  he  must 
not  work  more  than  fifty  hours  per  week. 

11a.  No  improvers  to  be  recognised  in  the  trade. 

12.  The  rate  of  wages  shall  be  as  follows :  Foreman,  £3  per 
week ;  second  hand,  £2  10s.  per  week ;  table-hands,  £2  28.  per 
week.     This  is  to  be  the  minimum. 

13.  A  foreman  working  in  a  country  bakehouse  where  none  but 
himself  is  employed  shall  not  receive  less  than  £2  10s.  per  week. 
In  the  event  of  having  to  board  with  the  employer,  he  shall  pay  the 
employer  a  sum  not  exceeding  15s.  per  week. 

14.  That  union  men  be  given  preference  of  employment. 

15.  When  non-unionists  are  employed  there  shall  be  no  distinc- 
tion between  unionists  and  non-unionists;  both  shall  work  in 
harmony  together,  and  shall  work  under  the  same  conditions,  and 
receive  equal  pay  for  equal  work. 

16.  A  time-book  shall  be  kept  in  every  bakehouse,  and  that  the 
hours  of  labour  be  recorded  by  the  foreman  at  the  time  of  entrance 
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and  departure.  The  wages  paid  to  each  employee  shall  be  shown, 
and  signed  for  by  the  recipient,  and  such  book  shall  also  be  open 
/or  inspection  by  the  secretary  of  the  union  or  the  Inspector  of 
Factories. 

17.  All  wages  shall  be  paid  every  Saturday. 

18.  The  jobbers*  rate  of  pay  be  10s.  for  eight  hours.  Jobbers 
acting  as  foremen  shall  receive  Is.  6d.  extra  per  day.  Jobbers 
working  for  two  hours  shall  be  paid  at  the  rate  of  Is.  6d.  per  hour ; 
if  engaged  by  the  week,  £2  10s. 

19.  Sunday  sponging  cover  all  holidays.  In  a  bakehouse 
where  th^  employer  or  son  is  in  charge  he  shall  be  deemed  to  rank 
as  an  employee,  and  shall  sponge  every  alternate  Sunday  or  holiday 
with  the  men,  or  pay  time  and  a  quarter  for  same. 

20.  No  man  or  boy  shall  work  longer  than  four  hours  and  a  half 
before  breakfast. 

21.  That  no  bread  be  manufactured  by  contract,  or  otherwise 
than  by  weekly  wage. 

22.  The  employment-book  of  the  union  shall  be  kept  in  the 
registered  office  of  the  union.  Arcade,  Timaru,  showing  names  of 
idle  men  and  their  qualifications,  &c.  That  all  men  for  day's  job- 
bing be  selected  from  the  employment-book. 

23.  Employers  in  the  country  requiring  men  are  requested  to 
write  to  the  secretary  of  the  union  for  such,  at  the  same  time 
forwarding  sufficient  money  to  pay  the  fare  in  advance.  Members 
going  to  country  situations  shall  sign  an  agreement  allowing  the 
employer  to  deduct  the  amount  of  such  fare  from  the  first  month's 
pay,  the  amount  to  be  refunded  to  the  employee  at  the  end  of  three 
months.  The  secretary's  signature  shall  be  sufficient  and  binding 
on  the  member  on  behalf  of  the  employer.  One  copy  of  the  agree- 
ment to  be  kept  by  the  member  and  one  posted  in  the  employer's 
place  of  business. 

24.  That  a  copy  of  this  agreement  be  hung  in  every  bakehouse 
in  South  Canterbury  for  reference. 

As  TO  Pastbycooks. 

1.  The  hours  of  labour  shall  be  fifty  per  week. 

2.  The  hour  of  starting  work  shall  not  be  earlier  than  6  a.m.  on 
Monday,  Tuesday,  Wednesday,  Thursday,  and  Friday,  finishiog  at 
3.30  p.m.,  one  half-hour  for  breakfast  and  one  hour  for  dinner, 
6  a.m.  on  Saturday,  finishing  at  1.30  p.m.,  one  half-hour  for  brecJdast. 

3.  In  the  event  of  overtime  being  required,  time  and  a  quarter 
shall  be  paid  for  the  first  four  hours,  time  and  a  half  for  next  two 
hours.  No  more  work  to  be  done  after  that,  except  in  cckse  of 
•emergency,  when  a  permit  shall  be  obtained  from  the  executive  of 
the  workers'  union.  Also,  no  man  or  boy  shall  go  back  on  Saturday 
after  having  finished  his  own  work,  and  no  man  or  boy  shall  work 
on  Sunday  except  sponge  for  buns. 

4.  Every  employee  in  bakehouse,  journeyman  or  apprentice, 
shall  receive  six  days'  holidays,  exclusive  of  Christmas  Day,  New 
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Year's  Day,  and  Good  Friday,  with  full  pay.  In  the  event  of  ai> 
employee  leaving  before  the  expiry  of  twelve  months'  service  and 
not  having  received  his  holidays,  he  shall  be  paid  per  ratio  accord- 
ing to  the  amount  of  time  worked. 

5.  The  following  shall  be  the  rate  of  wages :  Foreman,  £3  58 
per  week ;  second  hand,  £2  10s.  per  week ;  table-hand,  £2  58.  per 
week.     This  to  be  the  minimum. 

6.  All  wages  shall  be  paid  every  Saturday. 

7.  The  proportion  of  apprentices  shall  be  as  follows :  One  ap- 
prentice  to  three  men  or  under  ;  more  than  three  men,  two  appren- 
tices.    No  more  apprentices  allowed  in  any  bakehouse. 

8.  No  boy  shall  be  apprenticed  under  fifteen  years  of  age  or  over 
seventeen  years  of  age. 

9.  Apprentices  must  serve  a  term  of  five  years,  and  be  legally 
indentured  after  a  trial  of  three  months.  All  work  must  be  shown 
to  the  apprentice,  and  during  the  last  year  of  his  term  he  must  be 
taught  oven-work.  Also,  all  goods  manufactured  must  be  started 
in  bakehouse  and  finished  in  same.  Lining  patty-pans,  papering^ 
hoops,  and  finishing  goods  outside  bakehouse  to  be  prohibited. 

10.  Apprentices'  wages  shall  be  as  follows :  7s.  6d.  for  first  six 
months,  lOs.  for  second  six  months,  12s.  6d.  for  third  six  months, 
15s.  for  fourth  six  months,  £1  for  fifth  six  months,  £1  2s.  6d.  for 
sixth  six  months,  £1  5s.  for  seventh  six  months,  £1  8s.  for  eighth 
six  months,  £1  12s.  6d.  for  ninth  sixth  months,  and  £1  17s.  6d.  for 
tenth  six  months.  Overtime  for  boys  shall  be  at  the  rate  of  tim& 
and  a  quarter.  Apprentices  at  present  employed  must  be  inden- 
tured for  the  remainder  of  apprenticeship. 

11.  If  an  employer  from  any  unforeseen  cause  shall  be  unable  to 
fulfil  his  obligations  to  his  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  finish  his  time  with  another  employer  notwithstanding 
that  such  employer  has  already  the  full  number  of  apprentices 
allowed  by  these  conditions. 

12.  That  a  time-book  shall  be  kept  in  every  bakehouse,  and  that 
the  hours  of  labour  be  recorded  by  the  foreman  at  time  of  entrance- 
and  departure,  and  initialled  by  him.  The  wages  paid  to  each  man 
at  end  of  week  must  be  shown,  and  signed  for  oy  the  recipient ; 
also,  such  book  shall  be  open  for  inspection  by  the  secretary  of  th& 
union  or  Inspector  of  Factories. 

13.  That  preference  of  employment  shall  be  given  to  members- 
of  the  union. 

14.  That  the  jobbers*  rate  of  pay  shall  be  lis.  for  eight  hours. 
Jobbers  acting  as  foremen  shall  receive  Is.  6d.  extra  per  day. 
Jobbers  working  for  two  hours  shall  be  paid  at  the  rate  of  Is.  6d. 
per  hour  ;  if  engaged  by  the  week,  £2  15s. 

15.  In  the  event  of  an  inferior  tradesman  or  men  infirm,  their 
wages  shall  be  settled  by  a  tribunal  consisting  of  two  employers  and 
two  men  to  be  chosen  by  the  workers'  union.  Failing  an  amicable 
settlement,  the  Chairman  of  the  Conciliation  Board  shall  definitely^ 
decide  what  the  wage  shall  be. 
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16.  The  employment-book  of  the  union  shall  be  left  in  the 
registered  ofl&ce  of  the  union,  in  the  Arcade,  Timaru,  showing  the 
names  of  idle  men  and  their  qualifications,  &c.,  and  that  all  men  for 
•day's  jobbing  must  be  selected  from  employment-book. 

17.  Employers  in  the  country  requiring  men  are  requested  to 
^rite  to  the  secretary  of  the  union  for  such,  at  the  same  time  for- 
-warding  sufficient  money  to  pay  the  farfe  in  advance.  Membere 
:going  to  country  situations  shall  sign  an  agreement  allowing  the 
employer  to  deduct  the  amount  from  the  first  month's  wage.  The 
■amount  to  be  refunded  to  the  employee  at  the  end  of  three  months. 
The  secretary's  signature  shall  be  sufficient  and  binding  on  the 
member  on  behalf  of  the  employer.  One  copy  of  the  agreement 
:shali  be  kept  by  the  member  and  one  posted  in  the  employer's  place 
oi  business. 

18.  A  copy  of  this  agreement  shall  be  hung  in  a  prominent  place 
in  every  pastrycook's  bakehouse  in  South  Canterbury. 

This  agreement  shall  remain  in  force  for  the  period  of  three  years 
irom  the  date  hereof. 

In  witness  whereof  the  parties  have  executed  these  presents. 

Alfbbd  Budd,  Chairman. 

W.  G.  DuNSPORD,  Secretary. 

The  common  seal  of  the  South  Canterbury  Master  Bakers*  In- 
•dustrifid  Union  of  Employers  was  hereunto  affixed,  and  this  deed 
was  executed  by  Alfred  Budd,  the  chairman,  and  William  George 
Dunsford,  the  secretary  thereof,  on  behalf  of  the  said  union  of 
•employers,  this  11th  day  of  October,  1902,  in  the  presence  of — M.  J. 
Knubley,  Solicitor,  Timaru. 

John  Whiting  Hamilton,  Chairman. 
John  Henry  Rodgers,  Secretary. 

The  common  seal  of  the  South  Canterbury  Bakers  and  Pastry- 
<sooks'  Industrial  Union  of  Workers  was  hereunto  affixed,  and  this 
deed  was  executed  by  John  Whiting  Hamilton,  the  chairman,  and 
John  Henry  Bodgers,  the  secretary  thereof,  on  behalf  of  the  said 
union  of  workers,  this  18th  day  of  October,  1902,  in  the  presence  of 
— M.  J.  Knubley,  Solicitor,  Timaru. 


(127.)  BANGIOBA    DISTRICT    CARPENTERS    AND    JOINERS.— 
AGREEMENT. 

This  industrial  agreement,  made  in  pursuance  of  **  The  Industrial 
Oonciliation  and  Arbitration  Act,  1900,"  this  14th  day  of  October, 
1902,  between  the  undersigned  employers  and  the  No.  2  Branch  of 
4;he  Canterbury  Carpenters  and  Joiners'  Association. 

1.  All  journeymen  carpenters  and  joiners  shall  receive  not  less 
4ihan  lOs.  8d.  per  day  of  eight  hours. 

2.  Men  who  are  considered  to  be  unable  to  earn  the  minimum 
iwage  shall  be  paid  such  lesser  sum  (if  any)  as  the  committee  of 
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employers  and  workmen  shall  agree  upon  ;  or  otherwise  it  shall  be 
decided  by  the  Chairman  of  the  Board  of  Conciliation. 

3.  No  builder  shall  employ  more  than  one  underpaid  journey- 
man to  three  competent  journeymen,  provided  that  competent 
journeymen  are  available. 

4.  Forty-four  hours  shall  constitute  a  week's  work.  All  time 
worked  beyond  eight  hours  on  the  first  five  days  of  the  week,  and 
four  hours  on  Saturday,  also  holidays — namely,  New  Year's  Day,. 
Good  Friday,  Easter  Monday,  Christchurch  Show  Day,  Christmas 
Day,  and  Boxiug  Day — be  paid  for  at  the  rate  of  time  and  a. 
quarter  for  the  first  four  hours  and  time  and  a  half  afterwards : 
Provided  that  when  workmen  are  employed  upon  country  work 
requiring  them  to  sleep  away  from  home,  and  are  receiving  the 
increased  rate  of  pay  as  provided  in  clause  6,  they  may  work  such 
hours  beyond  those  stated  in  clause  4  as  may  be  agreed  upon  be- 
tween employer  and  employee  without  receiving  overtime  rate  of 
payment. 

5.  All  men  sent  to  country  work  shall  be  conveyed  or  have  their 
travelHng-expenses  and  their  time  paid  for  going  and  returning,  and 
an  addition  of  10  per  cent,  to  their  wages  when  the  distance  neces- 
sitates lodging ;  and  their  employer  shall  provide  them  with  tents 
or  other  suitable  sleeping-accommodation  ;  but  where  the  employer 
provides  board  and  lodging  the  10  per  cent,  not  to  apply. 

6.  The  suburban  limit  for  men  walking  to  their  work  shall  be 
two  miles  from  their  employer's  yard.  The  time-hmit  for  men 
being  driven  to  their  work  shall  be  7.30  a.m.  at  the  shop ;  beyond 
that  distance  clause  5  to  apply. 

7.  When  apprentices  are  employed  upon  country  work  they 
shall  receive  6s.  per  week  lodging-money  in  addition  to  their  wages  ; 
and  when  board  and  lodging  costs  more  than  9s.  per  week  their 
employer  shall  pay  them  all  cost  over  9s.  per  week  in  addition  to 
the  6s.  per  week  and  the  wages. 

8.  No  limitation  shall  be  put  upon  the  number  of  apprentices, 
but  they  shall  serve  an  apprenticeship  of  not  less  than  five  years, 
and  they  shall  be  legally  indentured. 

9.  The  wages  to  be  paid  to  apprentices  shall  be :  During  the 
first  year,  not  less  than  5s.  per  week ;  during  the  second  year,  not 
less  than  Ss.  9d.  per  week ;  during  the  third  year,  not  less  than 
l*2s.  6d.  per  week ;  during  the  fourth  year,  not  less  than  16s.  3d. 
per  week ;  during  the  fifth  year,  not  less  than  £1  per  week. 

10.  Employers  shall  employ  members  of  the  Canterbury  Car- 
penters and  Joiners'  Association  in  preference  to  non-members^ 
provided  that  the  members  of  the  union  are  equally  quahfied  with 
non -members  to  perform  the  particular  work  required  to  be  done^ 
and  are  ready  and  willing  to  undertake  it.  Where  non-members 
are  employed  there  shall  be  no  distinction  between  members  and 
non- members  ;  both  shall  work  together  in  harmony,  and  both  shall 
work  under  the  same  conditions,  and  receive  equal  pay  for  equal 
work.     Any  dispute  under  this  rule,  if  it  cannot  be  settled  by  the 
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committee  above  referred  to,  shall   be  decided  by  the  Board   of 
Conciliation. 

This  agreement  to  remain  in  force  from  the  1st  day  of  February, 
1903,  up  to  and  inclusive  of  the  1st  day  of  February,  1905. 

Representatives  of  No.  2  Branch  Canterbury  Carpenters  and 
Joiners*  Association,  Rangiora,  New  Zealand — 

William  Geoboe  Rowe,  President. 
Geo.  E.  Tubner,  Secretary. 
Employers — 

Henry  Cook,  Rangiora;  Boyd  and  Eeir,  Rangiora; 
William  Wadey,  Rangiora ;  William  Christie,  Kaiapoi ; 
Frederick  Pearce,  jun.,  Kaiapoi ;  James  Withers, 
Southbrook;  George  Thompson,  Rangiora;  D.  Shaw 
and  Sons,  Leithfield ;  J.  G.  Harris,  Amberley ; 
E.  A.  Rogers,  Amberley ;  William  Waters,  Waikari; 
Thomas  Lester  Osbom,  Amberley  ;  G.  Smith,  Oxford  ; 
T.  F.  Fisher,  Oxford  ;  C.  Newport,  Oxford ;  J.  Forbes, 
Cust;  Stephen  Early  and  Son,  Cust;  E.  Rinaldi  (per 
M.  R.),  West  Eyreton ;  Gulliver  and  Rogers,  Rangiora. 


(128.)  CANTERBURY  CYCLE- WORKERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Indus- 
trial District. — In  the  matter  of  "  The  Industrial  Conciliation 
and  Arbitration  Act,  1900,**' and  its  amendment;  and  of  an  in- 
dustrial dispute  between  the  Canterbury  Cycle-workers'  Indus- 
trial Union  of  Workers  (hereinafter  called  '*  the  union  ")  and 
the  following  persons,  firms,  and  companies  (hereinafter  called 
**  the  employers  **)  :  Gates,  Lowry,  and  Co.,  Christchurch  ;  H.  T. 
Adams,  Christchurch  ;  T.  Alexander,  Lin  wood  ;  Adnams  Bros., 
Christchurch;  Carmichael  and  Martin,  Rangiora;  E.  Ritchie, 
Christchurch;  C.  Wood,  Timaru ;  Truscott  Bros.,  Leeston ; 
H.  Gardiner,  Christchurch  ;  L.  Bird,  Christchurch  ;  Healing  and 
Co.,  Christchurch;  Dunlop  Tire  Company,  Christchurch;  R. 
Lightbody  and  Co.,  Christchurch ;    M.  O'Brien,  Christchurch; 

—  Crawshaw,  Christchurch ;  H.  J.  Ranger,  Christchurch  ;  C. 
Ray,  Christchurch  ;  E.  Clark,  Christchurch ;  Boyd  and  Son, 
Christchurch ;  B.  Saville,  Christchurch  ;  H.  Goodman,  Christ- 
church ;  Gamage  Cycle  Company,  Christchurch ;  Mason, 
Struthers,  and  Co.,  Christchurch;  Anglo  Cycle-manufacturing 
Company,  Christchurch ;  R.  Wilkins,  Christchurch ;  Waverley 
Cycle  Company,  Christchurch ;  A.  W.  Smith,  Christchurch ; 
Massey -Harris  Company,  Christchurch  ;  Wilkins,  Odering,  and 
Co.,  Christchurch  ;  Adams  Star  Cycle  Company,  Christchurch ; 
H.  Howe,  Christchurch ;  R.  Kent,  Christchurch  ;  Morrow, 
Bassett,  and  Co.,  Christchurch  ;  Best  and  Town,  Christchurch  ; 

—  Martin,  Christchurch  ;  Carson  and  Co.,  Ashburton ;  Bell 
Bros.,  Christchurch. 
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The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  *'  the 
Court  **),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
SA  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-exatnined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award :  That,  as  between  the 
ninion  and  the  members  thereof  and  the  employers  and  each  and 
■every  of  them,  the  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  and  of  this  award  shall  be  binding  upon  the  union 
and  upon  every  member  thereof  and  upon  the  employers  and  upon 
each  and  every  of  them,  and  that  the  said  terms,  conditions,  and 
provisions  shall  be  deemed  to  be  and  they  are  hereby  incorporated 
in  and  declared  to  form  part  of  this  award ;  and,  further,  that  the 
union  and  every  member  thereof  and  the  employers  and  each  and 
«very  of  them  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions, 
and  provisions  respectively  required  to  be  done,  observed,  and 
performed,  and  shall  not  do  anything  in  contravention  of  this 
award  or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in 
all  respects  abide  by  and  perform  the  same.  And  the  Court  doth 
hereby  further  award,  order,  and  declare  that  any  breach  of  the 
«aid  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
shall  constitute  a  breach  of  this  award,  and  that  the  sum  of  £100 
shall  be  the  maximum  penalty  payable  by  any  party  or  person  in 
respect  thereof.  And  the  Court  doth  further  order  that  this  award 
•shall  take  effect  on  the  27th  day  of  October,  1902,  and  shall 
continue  in  force  until  the  27th  day  of  October,  1904. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  President  of  the  Court  hath 
hereunto  set  his  hand,  this  17th  day  of  October,  1902. 

Thbo.  Cooper,  J.,  President.   . 


The  Schedule  hereinbefore  referred  to. 
Hours  of  Work. 
1.  That  forty-eight  hours  shall  constitute  a  week's  work — viz., 
eight  hours  and  three-quarters  for  five  days,  between  7.45  a.m.  and 
5.30  p.m.,  and  four  hours  and  a  quarter  on  Saturday,  between 
7.45  a.m.  and  noon.  All  time  worked  in  excess  of  these  hours  shall 
be  deemed  overtime,  and  be  paid  at  the  rate  of  time  and  a  quarter  for 
the  first  three  hours  and  time  and  a  half  for  the  second  three  hours, 
and  double  time  after  second  three  hours  and  for  Sundays,  Good 
Friday,  and  Christmas  Day.  Overtime  at  the  rate  of  time  and  a 
half  to  be  paid  for  the  following  holidays :  New  Year's  Day,  Anni- 
versary Day,  Boxing  Day,  Labour  Day,  Easter  Monday,  King's 
Birthday,  and  Show  Day. 
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Mininmm  Bates  of  Wages, 
2.  The  following  shall  be  the  minimum  rates  of  wages  to  be  paid 
to  workers  :  Men  of  and  over  the  age  of  twenty- two  years  employed 
in  polishing,  plating,  and  enamelling,  frame- building,  and  repairing, 
not  less  than  Is.  per  hour.  Men  of  and  over  the  age  of  twenty-two 
years  employed  at  wheel-building,  not  less  than  lid.  per  hour. 
Workers  up  to  and  under  the  age  of  twenty-two  years  shall  be  paid 
the  following  minimum  rates  of  wages :  Under  and  up  to  sixteen 
years,  10s.  per  week ;  sixteen  to  seventeen  years  of  age,  15s.  per 
week;  seventeen  to  eighteen  years  of  age,  £1  per  week;  eighteen 
to  nineteen  years  of  age,  £1  6s.  per  week ;  nineteen  to  twenty  years 
of  age,  £1  lOs.  per  week;  twenty  to  twenty-one  years  of  age, 
£1  15s.  per  week ;  twenty-one  to  twenty-two  years  of  age,  £2  per 
week. 

Workers  unable  to  earn  the  Minimum  Wage, 
^.  Any  worker  who  considers  himself  incapable  of  earning  the 
minimum  rate  of  wages  hereinbefore  prescribed  for  his  age  may  be 
paid  such  lesser  rate  (if  any)  as  may  from  time  to  time  be  agreed 
upon  in  writing  between  the  president  or  secretary  of  the  union 
and  the  employer  from  whom  employment  is  asked ;  and,  in  default 
of  such  agreement,  as  may  be  iixea  in  writing  by  the  Chairman  of  the 
Conciliation  Board,  twenty-four  hours'  notice  of  the  application  to 
such  Chairman  being  first  given  to  the  secretary  of  the  union,  who 
:8hall  be  entitled  to  be  heard  by  the  said  Chairman  upon  such 
^application. 

Preference. 

4.  If  and  so  long  as  the  rules  of  the  union  permit  any  person 
now  employed  in  this  industrial  district  in  work  specified  in  this 
award,  and  any  other  person  now  residing  or  who  may  hereafter 
reside  in  this  industrial  district,  and  who  is  a  competent  worker  at 
work  specified  in  this  award,  to  become  a  member  of  the  union  upon 
pavment  of  an  entrance  fee  not  exceeding  6s.,  and  of  subsequent  con- 
tributions, whether  payable  weekly  or  not,  not  exceeding  6d.  per 
week,  upon  the  written  application  of  the  person  so  desiring  to  join 
the  union,  without  ballot  or  other  election,  then  and  in  such  case 
employers,  when  engaging  a  worker  for  work  specified  in  this  award, 
shall  employ  members  of  the  union  in  preference  to  non-members, 
provided  there  are  members  of  the  union  equally  qualified  with  non- 
members  to  perform  the  particular  work  required  to  be  done,  and 
ready  and  willing  to  undertake  it.  This  clause  shall  not  apply  to 
any  worker  now  in  the  employment  of  any  employer  so  long  as  he 
continues  in  his  present  employment.  Nor  shall  anything  in 
this  clause  contained  apply  to  youths  under  the  age  of  eighteen 
years. 

6.  Employers  shall  not  discriminate  against  members  of  the 
union,  nor,  in  the  engagement  or  dismissal  of  their  men  or  in  the 
conduct  of  their  business,  do  anything  for  the  purpose  of  directly  or 
indirectly  injuring  the  union. 
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6.  When  members  and  non-members  are  employed  together 
they  shall  work  together  in  harmony,  and  there  shall  be  no  dis- 
tinction between  them,  and  they  shall  receive  equal  pay  for  equal 
work. 

7.  The  union  shall  keep  at  some  place  within  a  mile  from  the 
Chief  Post-oflSce,  Christchurch  (of  which  place  notice  shall  be  given, 
by  advertisement  in  the  Christchurch  Press  and  Lyttelton  Times 
newspapers),  an  employment-book,  wherein  shall  be  correctly  entered 
the  names,  addresses,  and  occupations  of  all  the  members  of  the 
union  for  the  time  being  out  of  employment,  and  the  class  of  work 
in  which  each  such  member  claims  to  be  proficient.  Such  book 
shall  be  open  to  the  inspection  of  any  employer  without  fee  or 
charge  at  all  hours  between  the  hours  of  8  a.m.  and  5  p.m.  on  every 
working-day  of  the  week  except  Saturday,  and  on  that  day  between 
the  hoars  of  8  a.m.  and  noon.  If  the  union  fail  to  keep  the  employ- 
ment-book as  aforesaid,  then  and  so  long  as  such  failure •  shall* 
continue  the  employers  may  employ  any  person,  whether  a  member 
of  the  union  or  not,  to  perform  the  work  required  to  be  done. 

Exemption  from  Award. 

8.  This  award  shall  not  apply  to  tire-workers  so  long  as  they 
are  solely  employed  in  the  manufacturing  or  repairing  of  tires. 

Term  of  Award, 

9.  This  award  shall  come  into  operation  on  the  27th  day  of 
October,  1902,  and  shall  continue  in  force  until  the  27th  day  of 
October,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put. 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand,, 
this  17th  day  of  October,  1902. 

Theo.  Coopek,  J.,  President. 


Eeasons  for  Awabd. 

This  is  the  first  time  a  dispute  in  this  trade  has  come  before  the- 
Court,  and  we  have  had  some  difficulty  in  coming  to  a  satisfactory 
conclusion.  There  is  no  doubt  that  the  large  number  of  cycles  and 
parts  of  machines  imported  from  England  and  America  has  had  the 
effect  of  restricting  very  materially  the  manufarCture  of  cycles  iik 
this  district,  and  that  the  larger  proportion  of  workshops  are  engaged 
in  repairing- work.  We  have  had  to  take  these  matters  into  con- 
sideration m  fixing  the  minimum  wage  of  adult  workers  and  in 
considering  the  employment  and  apprenticeship  of  youths.  We 
have  prescribed  a  minimum  wage  for  adults  which  is,  we  think,  fair 
for  the  employers  and  for  the  men  engaged.  We  have  not  fixed  the 
wages  of  turners.  They  are  a  skilled  class,  and  ought  to  be  paid  the 
current  rate  of  wages  for  turners  in  an  engineering  shop.  There 
appear  to  be  very  few  employed  in  this  trade,  and  these  appear  to 
be  getting  the  current  rate  of  wages  for  tradesmen  of  that  class 
The  minimum  rates  fixed  for  the  workers  under  this  award  do  not» 
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therefore,  apply  to  turners,  and  they  will  be  paid  the  wages  they 
may  agree  upon  in  each  instance  with  the  particular  employer. 

The  scale  of  wages  we  have  prescribed  for  youths  is,  in  our 
opinion,  fair  and  reasonable,  and  we  are  clearly  of  opinion  that  wa 
ought  not  to  limit  the  number.  Nor  can  we  order  the  youths  to  be 
apprenticed.  The  circumstances  proved  before  us  satisfy  us  that 
in  this  trade  apprenticeship  is  impracticable. 

We  have  inserted  in  the  award  the  usual  preference  clauses, 
there  being,  in  our  opinion,  no  reason  why  in  this  matter  preference 
should  not  be  granted,  Theo.  Cooper,  J.,  President. 


(129.)  CHRISTCHURCH  RANGE-WORKERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  *'The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment ;  and  of  an  industrial 
dispute  between  the  Christchurch  Range- workers'  Industrial 
Union  of  Workers  (hereinafter  called  ''the  union")  and  the 
following  persons,  firms,  and  companies  (hereinafter  called  *'the 
employers  *') :  Scott  Bros.,  T.  J.  Watters,  T.  Atkinson,  Hepburn 
and  Sons^  J.  Troup. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  *  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  haying  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as 
were  present  in  person  or  by  their  representatives  duly  appointed,, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award :  That,  as  between  the  union  and  the  mem- 
bers thereof  and  the  employers  and  each  and  every  of  them,  the 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  and 
of  this  award  shall  be  binding  upon  the  union  and  upon  every  mem- 
ber thereof  and  upon  the  employers  and  upon  each  and  every  of 
them,  and  that  the  said  terms,  conditions,  and  provisions  shall  be 
deemed  to  be  and  they  are  hereby  incorporated  in  and  declared  to 
form  part  of  this  award  ;  and,  further,  that  the  union  and  every 
member  thereof  and  the  employers  and  each  and  every  of  them 
shall  respectively  do,  observe,  and  perform  every  matter  and  thing 
by  this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  observed,  and  performed,  and  shall 
not  do  anything  in  contravention  of  this  award  or  of  the  said  terms,, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  & 
breacn  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi- 
mum penalty  by  any  party  or  person  payable  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  take  effect 
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from  the  27th  day  of  October,  1902,  and  shall  continue  in  force 
until  the  27th  day  of  October,  1904. 

In  witness  whereof  the  Court  has  put  and  affixed  its  seal,  and 
the  President  of  the  Court  hath  hereunto  set  his  hand,  this  17th  day 
of  October,  1902.  Theo.  Coopeb,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 
Hours  of  Work. 

1.  The  recognised  hours  of  work  shall  be  forty-eight  per  week, 
made  up  as  follows  :  Eight  hours  and  three-quarters  for  each  of  the 
first  five  days  of  the  week,  and  four  hours  and  a  quarter  on  Satur- 
day. Beyond  these  hours  overtime  rates  shall  be  paid.  Should  a 
public  holiday  intervene  the  time  lost  for  such  holiday  shall  be 
deducted  from  the  forty-eight  hours,  and  not  from  the  overtime. 

Overtime, 

2.  The  following  overtime  rates  shall  be  paid:  Time  and  a 
quarter  for  the  first  two  hours  and  time  and  a  half  for  every  sub- 
sequent hour. 

Double  time  shall  be  paid  for  all  work  done  on  Sundays,  New 
Year's  Day,  Good  Friday,  Easter  Monday,  the  King's  Birthday, 
Labour  Day,  and  Christmas  Day. 

Minimum  Bates  of  Wages, 

3.  The  following  shall  be  the  minimum  rates  of  wages  to  be  paid 
to  workers  of  and  over  the  age  of  twenty- two  years  :  For  journey- 
men range  fitters  and  polishers,  8s.  6d.  per  day ;  and  for  body 
fitters  and  grinders,  7s.  6d.  per  day. 

4.  The  following  shall  be  the  minimum  rates  of  wages  to  be 
paid  to  workers  up  to  and  under  the  age  of  twenty- two  years : 
Under  the  age  of  sixteen  years,  10s.  per  week  ;  sixteen  to  seventeen 
years  of  age,  15s.  per  week ;  seventeen  to  eighteen  years  of  age,  £1 
per  week ;  eighteen  to  nineteen  years  of  age,  £1  6s.  per  week  ;  nine- 
teen to  twenty  years  of  age,  £1  10s.  per  week  ;  twenty  to  twenty- 
one  years  of  age,  £1  15s.  per.  week  ;  twenty-one  to  twenty-two  years 
of  age,  £2  per  week. 

The  rate  of  overtime  which  shall  be  paid  to  all  workers  under 
and  up  to  the  age  of  nineteen  years  shall  be  9d.  per  hour.  Over 
that  age,  the  rates  prescribed  in  clause  2  hereof. 

Workers  incapable  of  earnitig  the  Minimum  Wage. 

5.  Any  worker  who  shall  be  deemed  to  be  unfit  to  earn  the 
minimum  rate  of  wages  shall  have  his  case  submitted  to  a  com- 
mittee consisting  of  his  employer  and  the  secretary  or  president 
of  the  union,  and  they  shall  decide  what  remuneration  shall  be  paid 
to  such  worker.  In  the  event  of  the  committee  being  unable  to 
agree,  the  question  shall  be  determined  by  the  Chairman  for  the  time 
being  of  the  Board  of  Conciliation. 
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Travelling-expenses, 

6.  In  che  event  of  a  worker  being  required  to  work  at  a  distance 
from  the  shop,  he  shall  be  paid  for  his  time  and  all  expenses  in- 
curred in  travelling  to  and  from  the  work. 

Preference, 

7.  If  and  so  Ions  as  the  rules  of  the  union  permit  any  person 
now  employed  in  this  industrial  district  in  work  specified  in  this 
award,  and  any  other  person  now  residing  or  who  may  hereafter 
reside  in  this  industrial  district,  and  who  is  a  competent  worker  at 
work  specified  in  this  award,  to  become  a  member  of  the  union 
on  payment  of  an  entrance  fee  not  exceeding  58.,  and  of  subsequent 
contributions,  whether  payable  weekly  or  not,  not  exceeding  6d. 
per  week,  upon  the  written  application  of  a  person  so  desiring  to 
join  the  union,  without  ballot  or  other  election,  then  and  in  such 
case  employers,  when  engaging  a  worker  for  work  specified  in  this 
award,  shall  employ  members  of  the  union  in  preference  to  non- 
members,  provided  there  are  members  of  the  union  equally  qualified 
with  non-members  to  perform  the  particular  work  required  to  be 
done,  and  ready  and  willing  to  undertake  it.  This  clause  shall  not 
apply  to  any  workers  now  in  the  employment  of  any  employer  so 
long  as  he  continues  in  his  present  employment.  Nor  shall  any- 
thing in  this  clause  contained  apply  to  youths  under  the  age  of 
eighteen  years. 

8.  Employers  shall  not  discriminate  against  members  of  the 
union,  nor,  in  the  engagement  or  dismissal  of  their  men  or  in  the 
conduct  of  their  business,  do  anything  for  the  purpose  of  directly 
or  indirectly  injuring  the  union. 

9.  When  members  of  the  union  and  non-members  are  employed 
together  they  shall  work  together  in  harmony,  and  there  shall  be  no 
distinction  bidtween  them,  and  they  shall  receive  equal  pay  for  equal 
work. 

10.  The  union  shall  keep  at  some  place  within  one  mile  from  the 
Chief  Post-ottice,  Christchurch,  a  book  to  be  called  "  the  employ- 
ment-book," wherein  shall  be  correctly  entered  the  names,  addresses, 
and  occupations  of  all  the  members  of  the  union  for  the  time  being  out 
of  employment,  and  the  particular  class  of  work  in  which  each  such 
member  claims  to  be  proficient,  and  the  name  and  address  of  every 
employer  by  whom  such  member  shall  have  been  employed  in  the 
preceding  one  year.  Notice  of  the  place  where  such  employment- 
book  shall  be  kept  shall  be  given  in  the  Christchurch  Press  and 
Lyttelton  Times  newspapers,  and  of  any  change  in  such  place. 
Such  book  shall  be  open  to  the  inspection  of  any  employer  without 
fee  or  charge  on  every  working-day  of  the  week  except  Saturday 
between  the  hours  of  8  a.m.  and  5  p.m.,  and  on  Saturdays  between 
the  hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep  the  employ- 
ment-book as  aforesaid,  then  and  so  long  as  such  failure  shall  con- 
tinue any  employer  may  employ  any  person  to  do  the  particular  work 
required  to  be  done  whether  he  be  a  member  of  the  union  or  not. 


Digitized  by  LjOOQ IC 


568 

Term  of  Award. 
11.  This  award  shall  come  into  operation  on  the  27th  day  of 
October,  1902,  and  shall  continue  in  force  until  the  27th   day   of 
October,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  17th  day  of  October,  1902. 

Theo.  Cooper,  J.,  President. 


Reasons  for  Award. 

In  this  matter  we  fix  the  mmimum  rates  of  wages  for  journey- 
men range  fitters  and  polishers  at  8s.  6d.  per  day,  and  for  body 
fitters  and  grinders  at  7s.  6d.  a  day.  These  rates  are  slightly  under 
the  rates  agreed  upon  some  time  ago  in  Dunedin  by  the  union  there 
and  the  employers  in  that  city.  We  do  not  know  the  circumstances 
under  which  that  agreement  was  made,  and  we  can  deal  with  the 
dispute  here  only  on  the  evidence  brought  before  us.  The  rates  we 
fix  are  the  minimum  rates,  and  are,  in  our  opinion,  the  fair  minimum 
rates  for  this  class  of  work  in  Christchurch  after  taking  into  con- 
sideration the  evidence  adduced  on  both  sides,  and  the  circum- 
stances of  the  trade  as  proved  before  us. 

We  have  not  considered  it  necessary  in  this  trade  to  limit  the 
number  of  youths.  We  have  provided  a  scale  of  wages  sufficient  to 
prevent  any  abuse,  and  the  evidence  does  not  disclose  any  improper 
employment  of  boy-labour  in  this  trade  in  the  past.  We  consider 
the  union  are  in  this  dispute  entitled  to  preference,  and  we  have 
inserted  the  usual  clauses  accordingly. 

Theo.  Cooper,  J.,  President. 


(130.)  CANTERBURY  METALWORKERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industriai 
District. — In  the  matter  of  '*The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment ;  and  of  an  industrial 
dispute  between  the  Canterbury  Metal-workers'  Assistants*  In- 
dustrial Union  of  Workers  (hereinafter  called  "  the  union  ")  and 
the  following  persons,  firms,  and  companies  (hereinafter  called 
'the  employers"):  J.  Anderson  and  Sons,  Scott  Bros.,  Booth 
and  MacQonald,  P.  and  D.  Duncan,  W.  Johnstone  and  Sons, 
Southland  Implement  and  Engineering  Company,  Crawshaw 
and  Co.,  Beid  and  Gray,  Andrews  and  Beavan,  Allinson  and 
Co.,  R.  Buchanan,  Lucas  Bros.,  J.  Marshall,  Price  and  Sons, 
Smith  and  Co.,  B.  Tomline,  Topliss  Bros..  Hepburn  and  Sons, 
T.  J.  Watters,  T.  Crompton,  —  Waddell,T.  Danks,  Crown  Iron- 
works Company,  —  Atkinson. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Oourt  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
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duly  appointed,  and  having  also  heard  such  of  the  employers  as 
were  represented  either  in  person  or  hy  their  representatives,  and 
having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award :  That,  as  between  the  union  and  the  mem- 
bers thereof  and  the  employers  and  each  and  every  of  them,  the 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  and 
of  this  award  shall  be  binding  upon  the  union  and  upon  every  mem- 
ber thereof  and  upon  the  employers  and  upon  each  and  every  of 
them,  and  that  the  said  terms,  conditions,  and  provisions  shall  be 
deemed  to  be  and  they  are  hereby  incorporated  in  and  declared  to 
form  part  of  this  award ;  and,  further,  that  the  union  and  every 
member  thereof  and  the  employers  and  each  and  every  of  them 
shall  respectively  do,  observe,  and  perform  every  matter  and  thing 
by  this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  observed,  and  performed,  and  shall 
not  do  anything  in  contravention  of  this  award  or  of  the  said  terms, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi- 
mum penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  take  effect 
on  the  27th  day  of  October,  1902,  and  shall  continue  in  force  until 
the  27th  day  of  October,  1904. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  President  of  the  Court  hath 
hereunto  set  his  hand,  this  17th  day  of  October,  1902. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hebeinbefore  befebred  to. 
Hours  of  Work, 

1.  The  recognised  hours  of  work  shall  be  forty-eight  per  week, 
made  up  as  follows :  Eight  hours  and  three-quarters  for  the  first 
five  days  of  the  week,  and  four  hours  and  a  quarter  on  Saturday. 
One  hour  to  be  allowed  each  day  for  meals,  except  Saturday,  if 
practicable. 

Night-workers, 

2.  The  hours  for  night- workers  to  be  similarly  arranged  in  each 
ifStablishment.  One  hour  to  be  allowed  each  night  for  meals  when 
two  shifts  are  worked  ;  when  three  shifts  are  worked,  meal-time  as 
may  be  found  practicable. 

Minimum  Bates  of  Wages, 

3.  The  following  shall  be  the  minimum  rates  of  wages :  All 
labourers  over  twenty-one  years  of  age  to  be  paid  not  less  than  lid. 
per  hour.     **  Labourers  "  include  all  tradesmen's  assistants,  strikers. 
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yardmen,  fettiers,  and  men  working  jib,  double  drills,  and  shearing 
or  punching  machines.  If  fitters  or  boilermakers  a>re  employed  co> 
work  these  machines  they  shall  be  paid  the  current  rate  of  wage& 
ruling  in  Christchurch  for  their  respective  trades. 

4.  Men  employed  as  holders-up  on  furnace  or  flanging  boiler- 
work  shall  be  paid  Is.  per  hour.  When  employed  on  stokehole  or 
tank  work,  or  holding  up  when  rivetinf;  on  board  ship,  they  shall  be 
paid  at  the  rate  of  8s.  6d.  per  day  of  eight  hours,  and  Is.  per  day 
extra  for  dirt-money. 

5.  Workers  under  the  age  of  twenty-one  years  shall  be  paid  the 
following  minimum  rates  of  wages :  Under  and  up  to  sixteen  years,. 
10s.  per  week ;  sixteen  to  seventeen  years,  Ids.  per  week ;  seven- 
teen to  eighteen  years,  £1  per  week ;  eighteen  to  nineteen  years^ 
£1  6s.  per  week ;  nineteen  to  twenty  years,  £1  10s.  per  week ; 
twenty  to  twenty-one  years,  £1  158.  per  week. 

Overtime, 

6.  All  time  worked  beyond  the  hours  mentioned  in  clause  1 
hereof  shall  be  paid  for  as  overtime  at  the  rate  of  time  and  a  quarter 
for  the  first  two  hours  and  time  and  a  half  afterwards.  Double 
time  shall  be  paid  for  work  done  on  Sundays  and  holidays.  These- 
rates  shall  be  paid  to  all  workers  of  and  over  the  age  of  nineteen 
years.  For  those  up  to  the  age  of  nineteen  years  the  overtime  rate 
shall  be  9d.  per  hour.  No  overtime  rate  shall  be  charged  for  any 
necessary  repairs  to  employers'  plant  and  machinery  in  workshops- 
caused  by  breakdown  of  the  machinery. 

Travelling -expenses  for  Country  Work. 

7.  Pare  to  be  paid  both  ways,  also  living-expenses  while  on  job. 
Time  to  count  from  time  of  leaving  the  shop  till  return,  but  no  more 
than  eight  hours  shall  be  paid  for  travelling  on  c^ny  one  day. 

Holidays, 

8.  The  following  shall  be  the  recognised  holidays :  New  Year's^ 
Day,  Good  Friday,  Easter  Monday,  Labour  Day,  the  King's  Birth- 
day, Anniversary  Day,  Christmas  Day,  and  Boxing  Day. 

Workmen  unable  to  earn  the  Minimum  Wage. 

9.  Any  worker  who  does  not  consider  himself  capable  of  earning 
the  minimum  wage  may  be  paid  such  less  sum  as  shall  from  time- 
to  time  be  agreed  upon  in  v^iting  by  a  committee  consisting  of  two* 
members  to  be  appointed  by  the  majority  of  the  employers  and  two- 
to  be  elected  by  the  union ;  and  if  the  said  committee  shall  be 
unable  to  agiee  upon  such  sum,  then  the  sum  shall  be  fixed  by  the 
Chairman  of  the  Conciliation  Board  for  this  industrial  district. 

Disputes. 

10.  Any  dispute  or  difference  arising  between  the  union  and 
any  of  the  employers  in  reference  to  any  matter  contained  in  this- 
award  shall  be  referred  to  a  committee  of  two  members  to  be  ap- 
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pointed  by  the  majority  of  the  employers  and  two  members  to  be 
elected  by  the  union ;  and  if  the  said  committee  shall  not  be  able  to 
agree  thereon,  then  such  dispute  or  difference  shall  be  determined 
and  settled  by  the  said  Chairman,  subject,  nevertheless,  to  the 
right  of  either  party  to  such  dispute  or  difference  to  appeal  to  the 
Court  from  the  determination  of  such  Chairman.  The  party  ap- 
pealing shall,  within  seven  days  after  such  decision  shall  have  been 
communicated  to  him,  give  written  notice  of  such  appeal,  and  if  he 
shall  fail  so  to  do  the  said  determination  of  the  Chairman  shall  be 
final. 

No   Discrimination, 

11.  Employers  shall  not,  in  the  engagement  or  dismissal  of  their 
hands,  discriminate  against  members  of  the  union,  nor  in  the  conduct 
of  their  business  do  anything  directly  or  indirectly  for  the  purpose  of 
injuring  the  union. 

12.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

Term  of  Award, 
3  3.  This  award  shall  come  into  operation  on  Monday,  the  27th 
day  of  October,  1902,  and  shall  continue  in  force  until  the  27th  day 
of  October,  1904. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  been 
hereto  put  and  af&xed,  and  the  President  of  the  Court  hath  hereto 
set  his  hand,  this  17th  day  of  October,  1902. 

Thbo.  Coopbb,  J.,  President. 


Beasons  fob  Awabd. 

In  this  matter  there  are  one  or  two  points  requiring  reference. 
The  rate  of  wages  has  been  fixed  by  us  at  a  shade  less  than  in  a 
similar  dispute  at  Dunedin.  We  find  from  the  evidence  that  the 
work  here  is  not  generally  so  heavy  as  in  Dunedin,  and  partakes 
more  of  the  agricultural-implement  class  of  work  and  less  of  the 
heavy  class  of  work  than  in  Dunedin. 

The  demands  included  men  working  at  certain  machines  specified 
in  detail.  Some  of  these  machines  —  the  planing  and  milling 
machines — are  not  within  the  scope  of  this  dispute  at  all,  and  we  do 
not,  therefore,  deal  with  them.  Other  machines  specified  in  the 
award  may  fairly  come  within  the  class  of  work  covered  by  this  dis- 
pute, and  we  have  included  these  machines  in  the  award.  If,  how- 
ever, fitters  or  boilermakers  are  required  to  work  at  these  machines, 
then  these  fitters  and  boilermakers  are  to  be  paid  the  current  rates 
of  wages  ruling  in  Christchurch  for  their  particular  trades. 

We  have  in  the  award  regulated  the  rates  of  wages  to  be  paid  to 

youths  assisting  in  the  shops.     The  union  asked  us  to    do  this, 

although  no  demand  was  made  in  the  reference,  and  the  employers 

have  not  objected.     The  scale  we  have  fixed  is  a  graduated  rate  of 

36— DiBputes. 
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payment  accordiDg  to  age,  and  will,  we  think,  prevent  disputes  aris- 
ing in  the  future  in  reference  to  the  employment  and  payment  of 
this  class  of  labour. 

In  this  dispute  we  have,  after  considering  the  evidence  and  the 
nature  of  the  employment,  come  to  the  conclusion  that  we  ought  not 
to  grant  preference.  We  have  therefore  inserted  the  usual  no- 
discrimination  clauses. 

Thbo.  Cooper,  J.,  President. 


tl31.)  CANTERBURY    SHEARERS.-AWARD    (IN    TERMS    OF 
AGREEMENT). 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendment ;  and  of  an  industrial 
dispute  between  the  Canterbury  Shearers*  Industrial  Union  of 
Workers  (hereinafter  called  **  the  workers'  union  *')  and  the 
Canterbury  Sheep-owners'  Industrial  Union  of  Employers  (here- 
inafter called  *'  the  employers'  union  "). 

This  dispute  coming  before  the  Court  of  Arbitration  of  New  Zea- 
land (hereinafter  called  *•  the  Court "),  the  Court  doth,  at  the  request 
and  oy  the  consent  of  both  parties  appended  to  this  award,  award, 
order,  and  declare  as  follows :  That  the  terms,  conditions,  and 
provisions  hereinafter  set  forth  shall  be  binding  upon  the  said 
workers'  union  and  upon  the  said  employers'  union  respectively, 
and  upon  each  and  every  member  of  each  such  union  ;  and  that 
the  said  workers'  union  and  the  said  employers*  union,  and  the 
members  of  each  such  union  respectively,  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  the  said  terms, 
conditions,  and  provisions  respectively  required  to  be  done,  ob- 
served, and  performed,  and  shall  not  do  anything  in  contravention 
thereof,  but  shall  in  all  respects  abide  by,  observe,  and  perform  the 
same.  And  the  Court  doth  hereby  further  award,  order,  and  de- 
clare that  any  breach  of  the  said  terms,  conditions,  and  provisions 
shall  constitute  a  breach  of  this  award,  and  that  the  maximum 
penalty  payable  by  any  party  or  person  in  respect  of  any  such 
breach  shall  be  the  sum  of  £100.  The  said  terms,  conditions,  and 
provisions  are  as  follow  : — 

1.  That  the  shearer  shall  shear  vrith  all  reasonable  despatch  all 
the  sheep  the  employer  or  his  agent  shall  require  him  to  shear,  as 
may  be  agreed  upon  before  the  commencement  of  shearing,  in  good 
time  and  workmanlike  manner  and  to  the  satisfaction  of  the  em- 
ployer or  his  agent. 

2.  The  hours  of  shearing  shall  be  from  5  a.m.  to  5  p.m.  or  from 
5.30  a.m.  to  5.30  p.m.,  with  intervals  for  meals  and  smokos  as  shall 
be  mutually  agreed  upon  by  the  shed  manager  and  the  shearers' 
representative.  Shearing  to  stop  at  4  p.m.  on  Saturdays,  except  in 
the  case  when  forty-eight  hours  and  twenty  minutes'  work  has  oeen 
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done  before  noon,  in  which  case  work  may  be  stopped  then.  When 
shearing  wet  ewes  the  shed  manager  may  alter  the  smokos  and 
extend  the  hours  to  the  extent  of  one  hour  in  order  to  complete  a 
•cut-out. 

3.  The  price  for  shearing  by  machine  to  be  15s.  6d.  per  hundred, 
with  rations ;  price  for  hand-shearing  to  be  16s.  8d.  per  hundred, 
with  rations ;  the  rate  for  stud  sheep  to  be  as  per  arrangement. 

4.  That  the  price  for  shearing  rams  (over  twelve  months  old)  be 
double. 

5.  That  the  employer  pay  on  demand  75  per  cent,  of  weiges 
earned. 

6.  That  exchange  be  added  to  all  cheques  and  orders. 

7.  That  all  sheep  shorn  be  paid  for  in  full. 

8.  That  no  shearer  be  compelled  to  shear  wet  sheep  or  cancered 
«heep. 

9.  That  the  person  in  charge  of  the  shed  on  behalf  of  the  em- 
ployer, or  such  other  person  as  the  employer  may  see  fit  to  appoint, 
shall  be  the  person  to  decide  all  questions  arising  under  this  agree- 
ment, and  that  his  decision  upon  all  such  questions  shall  be  final 
and  conclusive,  wet  sheep  excepted. 

9a.  That  a  representative  be  elected  by  the  shearers,  such 
representative  and  the  person  in  charge  of  the  shed  to  be  the 
responsible  persons  to  settle  any  dispute  arising  as  to  wet  sheep. 
Before  startmg  shearing  the  person  in  charge  of  the  shed  shall  have 
the  option  to  select  a  shearer,  or  the  wool-classer,  who  shall  act 
as  referee  in  the  event  of  their  not  agreeing :  Provided  the  owner, 
in  case  he  considers  the  sheep  too  wet,  shall  be  at  liberty  to  turn 
them  out. 

10.  That  no  shearer  shall  enter  a  catching-pen  after  the  bell 
rings. 

11.  That  all  sheep  be  taken  carefully  from  the  catching-pen, 
and  that  no  crossbred  sheep  be  legged  out. 

12.  That  all  sheep  shall  be  carefully  handled  in  taking  them 
from  the  catching- pens  as  already  stipulated,  and  also  while  on  the 
board  ;  no  shearer  shall  kick  or  ill-use  the  sheep. 

13.  That  the  employer  finds  free  grazing  for  one  horse  for  each 
shearer. 

14.  That  the  employer  finds  free  of  cost  one  grindstone  to  every 
eight  or  part  of  eight  shearers. 

15.  That  in  sheds  where  machines  are  used  the  employer  shall 
find  the  necessary  machinery  and  oil,  the  shearer  to  pay  for  combs 
and  cutters  at  cost  price. 

16.  That  sufficient  food  of  good  quality  be  supplied  to  the  men 
by  the  employer. 

17.  That  the  dining-room  be  sufficiently  lighted  each  evening 
till  9  o'clock  p.m. 

18.  No  obscene  language  to  be  allowed  in  the  sheds. 

19.  Any  pereon  absenting  himself  from  work  without  leave,  or 
without  proper  reasonable  grounds,  or  found  bringing  intoxicants 
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on  to  the  station,  may  be  treated  by  the  employer  as  having  com- 
mitted a  breach  of  this  agreement. 

20.  That  the  employer  shall  be  free  to  employ  men,  and  shearers 
shall  be  free  to  accept  employment,  whether  belonging  to  shearers' 
or  other  unions  or  not,  without  favour,  molestation,  or  intimidation ^ 
on  either  side. 

21.  In  case  the  shearer  turns  out  a  sheep  badly  cut  or  insuffi- 
ciently tarred  he  shall  at  once  sew  and  tar  such  wounds  in  his  pen, 
or  otherwise  treat  or  dress  such  sheep  as  directed  by  the  person  in 
charge  of  the  shed ;  but  no  shearer  shall  be  required  to  tar  his  sheep 
in  other  cases. 

22.  The  shearer  shall  not  be  allowed  to  kick  or  otherwise  injure 
or  ill-use  any  sheep,  and  in  case  he  seriously  injures  any  sheep,  or 
cut  the  teat  of  any  ewe  or  pizzle  of  any  wether  or  ram,  he  shall 
immediately  report  same  to  the  person  in  charge  of  the  shed. 

23.  Where  harrowing  is  allowed,  the  man  who  shears  the  sheep 
shall  roll  up  the  fleece  and  sweep  the  board,  and  no  sheep  so  shorn 
shall  be  counted  to  any  shearer. 

24.  Where  more  than  25  per  cent,  of  the  sheep  require  dagging 
they  shall  be  dagged  before  coming  into  the  shed,  if  possible. 
Where  dagging  is  found  necessary,  and  is  done  by  the  shearers,  the 
percentage  dagged  shall  be  paid  for  at  the  rate  of  2s.  6d.  per 
hundred  where  that  percentage  exceeds  25  per  cent.  Any  question 
regarding  the  dagging  of  sheep  shall  be  decided,  as  other  disputes 
which  may  arise,  as  provided  in  clause  9  of  this  agreement. 

25.  Where  the  sheep-owner  engages  a  contract  cook  the  pro- 
visions of  clause  16  shall  apply. 

26.  This  agreement  to  remain  in  force  until  July,  1905. 

The  said  above-named  workers'  union  and  the  said  above- 
named  employers'  union,  having  entered  into  an  agreement  con- 
taining the  terms,  conditions,  and  provisions  above  set  forth  and 
numbered  1  to  26  (both  inclusive),  do  hereby  acknowledge  that  the 
said  terms,  conditions,  ajid  provisions  have  been  agreed  to  by  each 
such  union,  and  do  hereby  request  the  said  Court  to  give  effect 
thereto  by  an  award  of  the  Court. 

Given  under  the  common  seal  of  the  Canterbury  Shearers' 
Industrial  Union  of  Workers,  this  18th  day  of  November,  1902. 

F.  Waddell,  President. 
H.  Wilson,  Secretary. 

Given  under  the  common  seal  of  the  Canterbury  Sheep-owners' 
Industrial  Union  of  Employers,  this  26th  day  of  November,  1902. 

G.  B.  Stabkey,  President. 
F.  H.  Labatt,  Secretary. 


The  Court  of  Arbitration  of  New  Zealand  doth  hereby  order 
that  the  terms,  conditions,  and  provisions  above  set  forth  shall  be 
the  award  of  the  Court  herein,  and  doth  order  this  award  to  be 
filed  in  the  office  of  the  Clerk  of  Awards,  Christchurch. 
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In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand,  this  2nd  day  of  December,  1902. 

Theo.  Cooper,  J.,  President. 


(132.)  TIMARU  CARPENTERS—RECOMMENDATIONS. 
Board  of  ConciHation,  Christchurch,  4:th  December,  1902. 
The  Timaru  Carpenters'  Industrial  Union  of  Workers  and  the 
South   Canterbury   Builders'    Association   and   others — viz., 
Harrison  and  Shields,  J.  H.  Parks,  Christchurch  Meat  Com- 
pany, and  John  Jackson,  of  Timaru. 
Sir,— 

The  Board's  recommendation  is  as  follows : — 

1.  That  a  week's  work  consist  of  forty-four  hours  at  Is.  4d.  per 
hour. 

2.  That  ordinary  overtime  be  paid  at  the  rate  of  time  and  a 
quarter,  including  Saturday  afternoons ;  time  and  a  half  for  all 
statutory  holidays ;  double  time  for  Sundays.  Wages  to  be  paid  at 
least  once  a  fortnight,  on  job,  immediately  on  work  ceasing.  This 
clause  to  apply  to  apprentices  also. 

3.  That  only  one  underpaid  man  be  employed  to  every  three 
journeymen.  Apprentices  to  be  unlimited.  Apprentices  to  be 
bound  for  five  years.  Wages  58.  per  week  for  first  year,  increasing 
-Ss.  per  week  yearly. 

4.  That  one  hour  be  allowed  to  grind  tools  on  being  discharged 
from  shop,  or  two  hours  on  building  if  employed  for  a  fortnight, 
and  that  every  employer  provide  facilities  for  grinding  tools.  Tools 
to  be  in  good  order  on  commencing  work. 

6.  That  an  additional  allowance  of  10  per  cent,  be  paid  where 
men  have  to  sleep  away  from  home,  and  sleeping-accommodation 
be  provided  by  employer ;  overtime  on  country  work  to  be  paid  at 
the  rate  herein  specified  in  this  clause. 

6.  Journeymen  shall  be  at  the  place  where  their  work  is  to  be 
performed  at  the  hour  appointed  for  the  commencement  of  work, 
but  if  such  place  is  distant  more  than  one  and  a  half  miles  from  the 
Post-ofl&ce,  Timaru,  each  journeyman  employed  thereon  shall  be 
paid  at  the  ordinary  rate  of  wages  for  the  time  occupied  in  proceed- 
ing thereto  at  the  rate  of  four  miles  for  every  hour  (with  a  propor- 
tionate allowance  for  more  or  less  than  an  hour)  however  and  by 
whatever  means  he  may  proceed  thereto,  but  there  shall  be  de- 
ducted from  such  allowance  the  time  occupied  in  proceeding  for  the 
first  one  and  a  half  miles  from  the  residence  of  such  journeyman, 
where  a  conveyance  is  provided ;  men  to  be  at  the  Timaru  Post- 
office  at  7.30  a.m.     This  rule  shall  also  apply  to  apprentices. 

7.  Employers  shall  employ  members  of  one  or  other  of  the 
workers'  unions  in  preference  to  non-unionists,  provided  they  are 
equally  competent  to  perform  the  work  to  be  done,  and  are  willing 
to  undertake  it. 
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8.  No  employer  shall  discriminate  against  the  members  of 
either  of  the  workers*  unions,  and  no  employer  shall,  in  the  employ- 
ment or  dismissal  of  journeymen  or  in  the  conduct  of  their  business, 
do  anything  for  the  purpose  of  injuring  either  of  the  workers' 
unions,  whether  directly  or  indirectly. 

9.  That  any  journeyman  not  capable  of  earning  the  minimum 
wage  shall  be  paid  such  less  wage  as  may  from  time  to  time  be 
agreed  upon  in  writing  between  any  employer  and  the  president  or 
secretary  of  the  union,  such  agreement  not  to  last  more  than  six. 
months. 

10.  That  apprentices  working  in  the  country  receive  free  boards 
and  be  paid  overtime  at  the  same  rates  as  in  clause  2. 

11.  Freezing  companies  when  employing  carpenters  and  joiners 
in  the  erection  or  alteration  to  buildings  to  pay  the  same  wages  and 
observe  the  same  conditions  as  obtain  in  this  award. 

12.  An  industrial  agreement  embodying  the  above  conditions  to 
be  entered  into  between  the  parties  interested  on  or  before  the 
1st  January,  1903,  and  to  remain  in  force  until  1st  January,  1905. 

J.  B.  Triqos,  Chairman. 
The  Clerk  of  Awards,  Christ  church. 


(133.)  OHRISTOHUBCH  STONEMASONS.— AGREEMENT. 
This  industrial  agreement,  made  in  pursuance  of  **  The  Industrial 
Conciliation  and  Arbitration  Act,  1900,"  this  18th  day  of  Decem- 
ber, 1902,  between  the  Builders  and  Contractors'  Association  of 
Canterbury  and  the  Christchurch  Masons*  Union  of  Workers,  shall 
be  binding  on  both  the  said  parties  for  the  term  of  two  years  from 
the  18th  day  of  December,  1902,  till  the  18th  day  of  December,  1904. 

Builders  and  Contractors'  Association  of  Canterbury, 

William  H.  Bowen,  President. 
James  Grey,  Secretary. 

For  Builders'  Association. 

Stonemasons'  Union,  Christchurch, 

R.  B.  Lane,  President. 

G.  F.  Diehl,  Secretary. 

For  the  Masons'  Union. 

Statement  of  hours  and  conditions  of  labour  submitted  on  behalf 
of  the  Christchurch  Stonemasons'  Industrial  Union  of  Workers 
to  the  Christchurch  Builders  and  Contractors'  Association. 

1.  The  recognised  hours  of  labour  shall  be  forty- four  per  week — 
viz.,  from  8  a.m.  till  5  p.m.  on  the  first  five  days,  and  from  8  a.m. 
till  12  a.m.  on  Saturday.  One  hour  shall  be  allowed  for  dinner^ 
from  12  a.m.  till  1  p.m. 

From  the  1st  of  May  till  the  31st  of  July  the  hours  of  labour 
shall  be  from  8  a.m.  till  4.30  p.m.  on  the  first  five  days,  and  from 
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8  a.m.  till  12  a.m.  on  Saturdays,  in  which  case  one  half -hour  shall 
be  allowed  for  dinner,  from  12  a.m.  till  12.30  p.m. 

2.  All  journeymen  stonemasons  shall  receive  not  less  than  12s. 
per  day  of  eight  hours  on  all  work  contracted  for  after  this  date,  and 
any  mason  leaving  his  employment  at  lis.  per  day  to  seek  employ- 
ment at  12s.  per  day  shall  be  dealt  with  as  working  contrary  to 
agreement  and  rules. 

3.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
for  the  first  four  hours,  and  time  and  a  half  afterwards. 

4.  Journeymen,  through  age  or  any  other  inability,  not  being 
capable  of  earning  the  minimum  wage  may  be  permitted  to  work 
for  such  wage  as  shall  be  agreed  upon  by  two  journeymen  and  the 
employer. 

5.  Wages  shall  in  all  cases  be  paid  weekly,  and  in  money.  If 
wages  are  not  paid  where  the  work  is  being  performed,  the  time 
occupied,  after  the  expiration  of  fifteen  minutes,  in  walMng  to  the 
place  of  payment  and  waiting  for  payment  shall  be  paid  for  at  the 
ordinary  rate  of  wages. 

6.  Employers  shall  provide  necessary  sanitary  conveniences  for 
his  workmen. 

7.  Employers  shall  erect  suitable  sheds  for  their  employees. 

8.  That  all  stonework  required  for  any  building  (with  the  excep- 
tion of  light  coring  and  templates)  shall  be  worked  and  fixed  by 
stonemasons  employed  by  the  builder. 

9.  Cleaning  down,  pointing  joints,  or  anything  connected  with 
cut- stone  work,  shall  be  done  by  masons  only. 

10.  When  a  workman  is  discharged,  or  at  the  completion  of  any 
work,  all  tools  shall  be  sharpened  at  the  employer's  expense,  or  the 
workman  shall  be  paid  an  equivalent  in  money. 

11.  Any  journeyman  or  apprentice  employed  upon  Qountry  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
charge  of  his  travelling-expenses  to  and  from  such  work,  but  once 
only  during  the  continuance  of  such  work. 

12.  When  the  distance  requires  men  employed  upon  country 
work  to  sleep  away  from  their  homes,  an  additional  allowance  of 
15  per  cent,  upon  the  amount  of  their  wages  shall  be  paid  to  them, 
and  their  employers  shall  provide  them  with  tents  or  other  suitable 
sleeping-accommodation. 

13.  Journeymen  shall  be  at  the  place  where  their  work  is  being 
performed  at  the  hour  appointed,  8  a.m. ;  but  if  such  place  is  distant 
more  than  one  mile  and  a  half  from  the  centre  of  the  City  of 
Ghristchurch  eeu^h  journeyman  shall  be  paid  at  the  ordinary  rate  of 
wages  for  the  time  occupied  in  proceeding  thereto  at  the  rate  of 
four  miles  per  hour,  however  and  by  whatever  means  he  may  pro- 
ceed thereto. 

14.  It  shall  be  necessary  for  an  employer  to  give  a  journeyman 
one  hour's  notice  prior  to  his  dismissal,  and  it  shall  also  be  necessary 
for  a  journeyman  to  give  his  employer  one  hour's  notice  that  he  is 
about  to  leave  his  employment. 
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15.  Employers  shall  employ  members  of  the  union  in  preference 
to  non-unionists,  all  things  being  equal. 

16.  Nothing  in  this  statement  shall  alter  any  agreement  with 
apprentices  not  indentured.  Apprentices  shall  be  permitted  to  serve 
their  term  as  if  they  had  been  indentured.  The  number  of  boys 
employed  shall  be  one  to  every  three  journeymen. 

17.  No  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  employment  or  dismissal  of  his 
employees  or  in  the  conduct  of  his  business,  do  anything  for  the 

Surpose  of  injuring  the  anion  workers  or  workers*  union,  whether 
irectly  or  indirectly. 

18.  The  workers'  union  shall  keep  in  some  convenient  place,  to  be 
agreed  upon  by  the  union,  a  book  called  *'  the  employment-book  " 
(the  union  keeping  the  same)  wherein  shall  be  entered  the  names  and 
addresses  of  all  members  of  the  union  who  are  for  the  time  being 
out  of  employment,  and  the  names  and  addresses  of  all  employers. 

For  Builders*  Association, 

W.  H.  BowEN,  President. 
James  Grey,  Secretary. 
Builders  and  Contractors'  Association  of  Canterbury. 

For  the  Stonemason's  Union, 

R.  B.  Lane,  President. 
G.  F.  DiEHL,  Secretary. 
Sconemasons'  Union,  Christchurch. 


OTAGO  AND  SOUTHLAND  INDUSTRIAL  DISTRICT. 

(81.)  SOUTHLAND  BAKERS.— RECOMMENDATIONS. 
In  the  matter  of  **  The  Industrial  Conciliation  and  Arbitration  Act, 
1900";  and  in  the  matter  of  a  dispute  between  the  Dunedin 
Bakers  and  Pastrycooks'  Union  of  Workers  and  the  following 
employers,  namely :  John  Kingsland  and  Son,  Invercargill ;  J. 
Millar,  Cannon  Street,  Invercargill ;  W.  Lock,  Tay  Street,  In- 
vercargill ;  F.  W.  Borne,  Dee  Street,  Invercargill ;  T.  McEwen, 
Avenal,  Invercargill;  A.  Anderson,  Avenal,  Invercargill;  W. 
Pope,  North  Invercargill;  Peter  Georgeson,  Bluff;  — Raines, 
East  Road,  Invercargill;  Robb  Bros.,  Invercargill;  J.  Don- 
nelly, Invercargill ;  McFarlane  Bros.,  Esk  Street,  Invercargill ; 
G.  Smyth,  Dee  Street,  Invercargill ;  T.  Anderson,  Bluff;  George 
Manson,  Riversdale;  Robert  Foster,  Bakery  and  Refreshment- 
rooms,  Thombury ;  William  Campbell,  Dipton  ;  James  Aitken, 
Lumsden;  Mrs.  H.  W.  Arthur,  Riverton ;  Mrs.  M.  Clark, 
Riverton ;  Samuel  D.  Crawford,  Wyndham  ;  Henry  Ive,  Wynd- 
ham;    Robert  Young,  Wyndham;   Robert  Jamieson,  Win  ton ; 
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C.  D.  Moore  and  Son,  Winton ;  Grainger  Clark,  Balfour ;  John 

B.   Purdue,   Nightcaps ;    Taylor  and   Co.,    Woodlands  ;    John 

Thompson,  Mataura;  John  Nicol,  Colac  Bay;  R.  H.  Murray, 

Orepuki;  E.  Pope,  Edendale;  Andrew  Pow,  Edendale ;  David 

McLeish,  Gore ;  Thomas  Thomson,  Gore ;  Duncan  McFarlane, 

Gore. 

The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 

Southland,  having  received  the  necessary  proofs  establishing  ics 

jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 

their  evidence,  and  having  carefully  inquired  into  the  said  dispute, 

recommends  as  follows  : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  immediately  after  the  expiry  of 
one  month  from  the  filing  hereof,  and  enduring  until  the  31sc  day 
of  December,  1901 ;  the  agreement  to  contain  the  following  pro- 
visions : — 

1.  That  the  hours  of  work  be  fifty-one  per  week. 

2.  That  the  hours  of  starting  work  be  not  earlier  than  4  o'clock, 
except  Wednesday,  Saturday,  and  the  day  immediately  preceding 
any  public  holiday,  when  it  may  be  one  hour  earlier — viz.,  3  o'clock. 
In  the  event  of  double  holidays,  application  must  be  made  to  the 
union,  who  will  carefully  consider  and  grant  such  application  if 
reasonable. 

3.  In  any  house  where  dough-machines  are  used  dough-men 
may  only  start  one  hour  and  thirty  minutes  sooner. 

4.  If  overtime -is  required,  time  and  a  quarter  shall  be  paid  up  to 
6  p.m.,  and  time  and  a  half  up  to  10  p.m. ;  no  work  to  be  done 
after  that  hour,  hot-cross-bun  night  excepted,  when  double  time  shall 
be  paid.    The  boys  and  improvers  be  paid  overtime  per  ratio  of  wages. 

5.  Any  member  working  on  a  holiday  shall  receive  time  and  a 
half  besiaes  weekly  wage. 

6.  That  the  proportion  of  apprentices  or  improvers  be  as  follows  : 
One  to  three  men  or  under ;  more  than  three  men  or  up  to  six  men, 
two  apprentices.  Improvers'  wages  to  be  settled  by  a  tribunal  from 
union  and  employers.  Improvers  to  include  inferior  tradesmen  or 
men  incapacitated  by  old  age. 

7.  That  all  apprentices  serve  a  term  of  four  years. 

8.  That  no  bread-carter  shall  be  employed  in  bakehouse ;  but  a 
baker  may  deliver  bread  so  long  as  he  works  fifty-one  hours  per 
week. 

9.  That  no  foreman  receive  less  than  £2  12s.  6d.  per  week,  and 
this  is  only  to  be  paid  when  there  is  only  one  man  and  no  other  in 
the  bakehouse,  £3  being  a  recognised  foreman's  wage ;  second  hand, 
£2  10s. ;  table-hand,  £2  5s. 

10.  That  members  of  the  union  be  employed  in  preference  to 
non-members,  union  men  refusing  to  work  for  cutting  bakers  in 
return. 

11.  That  no  jobber  be  employed  for  less  than  half  a  day  ;  over 
that  at  the  rate  of  Is.  3d.  per  hour ;  up  to  the  full  day,  10s.  shall 


Digitized  by  LjOOQ IC 


570 

be  paid ;  or,  if  by  the  week,  £2  lOs.     Overtime  according  to  his  rate^ 
of  wage. 

12.  That  Sunday  sponging  cover  all  holidays. 

13.  That  no  man  or  boy  work  longer  than  four  hours  and  a  half 
before  breakfast. 

14.  That  no  bread  be  manufactured  by  contract  or  otherwise 
than  weekly  wage. 

Dated  this  2nd  day  of  May,  1901. 

Fredk.  Chapman,  Chairman. 


(82.)  OTAGO  COACH-WORKERS.— RECOMMENDATIONS. 
In  the  matter  of  '*  The  Industrial  Conciliation  and  Arbitration  Act,. 
1900  "  ;  and  in  the  matter  of  a  dispute  between  the  Otago  Coach- 
workers  and  Wheelwrights'  Industrial  Dnion  of  Workers  and  the 
following  employers,  viz. :  Reid  and  Gray,  Princes  Street,  Dun- 
edin  ;  A.  G.  Watson,  Princes  Street,  Dunedin ;  Galloway  and 
Son,  Cumberland  Street,  Dunedin  ;  T.  Scurr,  Moray  Place,  Dun- 
edin ;  Mark  Sinclair,  Great  King  Street,  Dunedin  ;  Hordem  and 
White,  Market  Street,  Dunedin;  John  Barnes,  Great  King 
Street,  Dunedin  ;  James  Cottle,  Great  King  Street,  Dunedin  ; 
P.  Diamond,  North-east  Valley,  Dunedin  ;  A.  Roberts,  Great 
King  Street,  Dunedin  ;  J.  Dixon,  Great  King  Street,  Dunedin  ; 
J.  Robin  and  Co.,  Octagon,  Dunedin ;  R.  H.  Barnes,  Port 
Chalmers;  Alexander  Irvine,  Riccarton,  East  Taieri;  James 
Fowler,  Mosgiel ;  R.  Elder,  Mosgiel  Junction  ;  Matthews  and 
Son,  Lawrence;  DufFand  Son,  Balclutha;  N.  Eagen,  Wedder- 
burn;  James  Lockhart,  Milton;  McAlister  and  Sou,  Tapanui ; 
McKnight  Bros.,  Alexandra  and  Ophir;  Peters  and  Shiels,. 
Balclutha;  T.  Russell,  Pembroke;  C.  Thompson,  Ranfurly; 
S.  Swanson,  Kaikorai;  W.  Holly,  Anderson's  Bay  Road,  Dun- 
edin ;  John  Cunningham,  Tyne  Street,  Oamaru ;  R.  Riddle, 
Palmerston  South ;  James  Diack,  Palmerston ;  William  Mc- 
Dougall,  Waikouaiti ;  J.  H.  Rochfort,  Evansdale ;  William 
Chalmers,  Lawrence;  R.  Campbell,  Riccarton,  East  Taieri;. 
Alexander  Campbell,  wheelwright,  Lawrence ;  George  Cokers,. 
Waikouaiti ;  Glaister  and  Carey,  Market  Street,  Dunedin ; 
T.  Hendrich,  Parkside,  Caversham ;  George  B.  Aitken,  Alex- 
andra;  Ball  and  Son,  Naseby ;  M.  H.  Behrens,  Cromwell; 
A.  Campbell,  Stirling;  James  Clark,  Balclutha. 

The  Conciliation  Board  for  the  Industrial  District  of  Ot6tgo  and- 
Southland,  having  received  the  necessary  proofs  establishing  its. 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute, 
recommends  as  follows  : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  immediately  after  the  expiry 
of  one   month   from   the   filing  thereof,   and  enduring   until    tha 
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Ist  day  of  June,   1902 ;  the  agreement  to  contain  the  following 
provisions : — 

1.  Three  classes  of  labour  shall  be  recognised :  Journeymen —  ^ 
viz.,  persons  who  have  worked  constantly  for  five  years  at  any  of  ' 
the  recognised  branches  of  the  trade  ;  journeymen  who,  on  account 
of  youth,  infirmity,  old  age,  or  any  other  reason,  are  not  fully  com- 
petent, and  are  unable  to  earn  the  W6tge  mentioned  in  clause  3  ; 
and  apprentices. 

2.  The  week's  work  to  consist  of  forty-eight  hours. 

3.  All  journeymen  coach-workers  and  wheelwrights  shall  be  paid 
not  less  than  Is.  3d.  per  hour. 

4.  Overtime  shall  commence  at  the  expiry  of  the  ceasing-hour 
customary  in  the  shop,  and  shall  be  paid  for  at  the  following  rates : 
Time  and  a  quarter  for  the  first  three  hours,  and  time  and  a  half 
afterwards,  and  on  New  Year's  Day,  2nd  January,  Good  Friday,. 
Easter  Monday,  Labour  Day,  the  King's  Birthday,  Christmas  Day, 
and  Boxing  Day,  which  are  the  recognised  holidays.  Double  time 
on  Sundays.  Casual  holidays,  whether  taken  by  the  trade  generally 
or  by  individuals,  shall  be  made  up  before  overtime  is  earned. 

5.  All  boys  working  at  any  branch  of  the  trade  shall  serve  a& 
apprentice  for  the  term  of  five  years  before  receiving  a  certificate 
of  competency,  and  an  employer  shall  be  bound  to  give  such  a. 
certificate  in  a  proper  case;  but  any  boy  so  employed  shall  be 
allowed  six  calendar  months'  probation  prior  to  commencing  ta 
serve,  such  time  to  be  counted  as  part  of  the  five  years. 

6.  One  apprentice  to  be  allowed  to  every  three  journeymen  or 
fraction  of  three  in  wood-shop,  paint-shop,  trimming-shop,  and 
smith's  shop.  Each  apprentice  in  smith's  shop,  after  serving  three 
years,  shall  be  entitled  to  a  fire.  No  limit  is  placed  on  the  number 
of  labourers  employed,  provided  they  are  strictly  confined  to  the 
work  of  labourers. 

7.  For  the  purpose  of  determining  the  proportion  of  apprentices 
to  journeymen,  in  taking  any  new  apprentice  the  calculation  shall 
be  based  upon  a  two-thirds  full-time  employment  of  the  journeymen 
employed  during  the  previous  twelve  months. 

8.  Arrangements  between  employers  and  boys  existing  at  the 
present  time  under  verbal  agreement  shall  not  be  prejudiced,  pro- 
vided the  boys  be  placed  on  the  footing  of  apprentices  under  this 
agreement  for  the  remainder  of  their  term  of  apprenticeship. 

9.  Piecework  shall  not  be  allowed. 

10.  Members  of  the  Otago  Coach-workers  and  Wheelwrights'^ 
Union  to  be  employed  in  preference  to  non-membere.  When  mem- 
bers and  non-members  are  employed  both  shall  work  together  in 
harmony,  and  receive  equal  pay  for  equal  work.  This  clause  shall 
not  oblige  an  employer  to  discharge  a  non-member  from  his  existing 
service. 

11.  This  agreement  shall  not  apply  to  Messrs.  Reid  and  Gray,, 
save  only  with  respect  to  their  wood-shop. 

12.  AH  disputes  arising  out  of  matters  dealt  with  in  this  agree- 
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meDt  shall  be  referred  to  a  committee  consisting  of  an  equal  number 
of  delegates  appointed  by  the  union  and  the  employer  respectively, 
and  in  case  of  difference  shall  be  decided  by  the  Chairman  of  the 
^Conciliation  Board,  whose  determination  shall  be  in  writing,  and 
shall  be  final. 


Dated  this  16th  day  of  May,  1901. 

Fbedk. 


Chapman,  Chairman. 


(83.)  OTAGO  CARDBOARD-BOX  MAKERS.— AGREEMENT. 
This  industrial  agreement,  made  in  pursuance  of  **  The  Industrial 
Conciliation  and  Arbitration  Act,  1900,"  between  the  Otago  Box- 
workers'  Industrial  Union  of  Workers  and  the  undersigned  card- 
board-box manufacturers,  to  observe  and  carry  out  the  conditions  of 
work,  and  pay  the  prices  and  wages  set  out  in  the  attached  state- 
ment marked  A. 

This  agreement  to  come  into  force  on  July  1st,  1901,  and 
remain  in  force  until  the  Slst  December,  1901,  or  until  a  new  agree- 
ment has  been  entered  into. 

Dated  at  Dunedin,  this  25th  day  of  June,  1901. 

The  Evening  Star  Company  (Limited),  Dunedin. 

Chas.  Kebb,  Managing  Director. 

Alliance  Box  Company,  Dunedin. 

R.  W.  Brickbll,  Manager. 

Dunedin  Box  Factoby. 

A.  Pbiob. 

For  the  Otago  Box -workers'  Industrial  Union  of  Workers — 
M.  J.  AuLD,  President. 
Cathebine  Condon,  Secretary. 
Witness — R.  Breen. 


(A.) 

LOG. 

Boot-boxes— 

Per  Gross. 
£     8.    d. 

Per  100. 
£    s.  d. 

Large,  edged 

..     0 

6    6 

Butter-bags 

..030 

SmaU    .. 

Large,  plain 

Small,     . 
Bottle-boxee— 

Uncovered 

Covered 

Large    .. 

Feeding,  hinged . . 
„        unhinged 
Bulb-boxes 

..046 
..046 
..040 

..030 
..040 
..050 
..040 
..033 
. .     0  10    0 

Cap-boxes — 

Large,  with  laths 

Small, 

Large,  without  laths 
.Small, 

Rough  .. 
Costume-boxes— 

General  sizes 

Special,  24  by  18  by  8 

Per  Orosa. 
. .     b  16    0 
. .     0  13    0 
. .     0  10    0 
..080 
..066 

..     0  18    0 
.110 

Broom-head  boxes . . 
Brush-boxes— 

..     0 

2    0 

Special,  wooden.. 

Per  Hour. 
..006 

Covered 
Uncovered 
Bloomer-boxes 

..030 
..020 
. .     0  10    6 

Cigarette-cases  and  trays 
Cigarette-cases 

Per  1,000. 
..026 
..016 
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Per  lOO. 

Per  Gross. 

Cloth-board  boxes— 

£  s. 

d. 

Outers — 

£ 

s. 

d. 

Plain    .. 

0    1 

3 

Jelly-packets 

0 

4 

6 

Green-edged 

0    2 

6 

Stand-backs,  with  blocks. . 

0 

4 

6 

Confectionery-boxes— 
4  lb.  and  5  lb.     . . 
9  lb.  and  10  lb.,  with  divi- 

sion,  lined 
91b.  and  10  lb.,  without  di- 

Per  Gross. 
0     7     0 

0  13     0 

Stand -backs,   with    blocks 

and  lids 
Laundry-glaze,  hinged     . . 

plain 
Confectionery,  Jib.,  large 

„             small 
Jewellery 
,  Cartridge 
Wedding-cake     . . 
Dental,  covered,  block     . . 

0 
0 
0 
0 
0 
0 
0 
0 
0 

5 
2 
2 
2 

6 
6 
0 
0 

visions,  lined  . . 

9  lb.  and  10  lb.,  without  di- 
visions, unlined  * 

91b.  and  10  lb.,  unlined  .. 

Uncovered,  with  lace 

0  11 

0  10 
0     8 
0     5 

0 

0 
0 
0 

1 
3 
3 
3 
5 

6 
0 
0 
0 
0 

«           without  lace  . . 

0    3 

0 

Ointment-boxes — 

Per  Hour. 

Hinged  and  labelled 

0 

4 

6 

Complimentary . . 

0    0 

6 

Lift-off  lid,  edged 

0 

3 

0 

Per  Gross. 

Plain,  small 

0 

1 

6 

Cardboard  boxes— 

£   s. 

d. 

Slides - 

J  lb.,  plain,  with  outers  . . 

0     2 

3 

Laundry-glaze,  large,  with 

without  outers 

0    2 

0 

shoulders 

0 

3 

3 

Jib.  audi  lb.,  laced 
lib.  and  2  lb.,     , 

0    3 
0     4 

0 
0 

Laundry-glaze,  small 

»              cases,  set- 

0 

2 

6 

J  lb.  and  i  lb.,  set-up  lids 

up     .. 

0 

2 

0 

and  boxes,  hinged 

0    7 

0 

Large  powders    . . 

0 

2 

0 

Per  Hour. 

Laundry  glaze,  plain 

0 

1 

6 

8  lb.  and  4  lb.,  set-up  lids 

With  divisions    .. 

0 

8 

0 

and  boxes 

0     0 

6 

Ink-powder  boxes 

0 

4 

6 

Per  Gross. 

Suit-boxes,  gene  ral  size 

0  10 

0 

i  lb.  and  J  lb.,  set-up  lids 

and  boxes 
1  lb.,   set-up  boxes,  flush 

lids 

0     4 
0     5 

6 
0 

Starch-boxes— 

lib 

ilb 

0 
0 

1 
1 

10 
9 

With  shoulders  projecting 

Shortbread-boxes — 

^  top  and  bottom 

1     0 

0 

Round  .. 

1 

1 

0 

Chuddy-boxes 

0    5 

6 

Square  . . 

0 

6 

0 

Card- boxes 

Dye  boxes,  with  blocks 

Fur-boxes — 

0     3 
0     5 

6 
6 

Stationery-boxes — 
Plain    (Mr.    Brickell    6d. 

Large    .. 
Small    .. 

1  10 
1     5 

0 
0 

extra) 
Hinged  fronts     . . 

0 
0 

3 
4 

0 
0 

Puller's-earth  boxes,  round. . 
Hose-boxes- 

Edged 

Plain 

0     2 
0    5 

6 
6 

and  lids     . . 
Large,  shallow    . . 
Projecting  top  and  bottom 

0 
0 
0 

5 
3 

7 

0 
6 
6 

0    4 

6 

Shirt-boxes— 

Hat  and  millinery  boxes— 
20  by  10  by  12J,  lath 
15  by  15  by  10,  lath 
13i  by  18i  by  10,  lath      . . 

0  18 
0  16 
0  12 

0 
0 
0 

With  laths,  deep 
Without  laths,  deep 
With  laths,  shallow 
Without  laths,  shallow     . . 

0  14 
0  12 
0  12 
0  10 

0 
0 
0 
0 

12  by  10  by  9,  lath 

0  12 

0 

Per  Hour. 

10  by  10  by  10    . . 

0  10 

0 

Wedge-shaped     . . 

0 

0 

6 

Without  laths,  covered     . . 

0  10 

0 

Spice-boxes— 

Per  GroflB- 

With  laths,  uncovered      . . 

0    6 

0 

Hinged  lids,  unlined 

0 

6 

0 

Round  . . 

1     4 

0 

0          wooden  ends 

0 

4 

0 

Oval      .. 

1     4 

0 

lined 

0 

8 

0 

Half-round  bonnets 

0  18 

0 

Seidlitz-boxes — 

Jewellery-boxes— 

Plain,  with  shoulders 

0 

4 

0 

With  edging 

0    2 

6 

Hinged, 

0 

4 

6 

Without  edging  . . 

0    2 

0 

Plain,  without  shoulders . . 

0 

3 

0 
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Per  Gross.  Per  Oross. 

Seidlitz-bozes— continued.         £    s.    d.  |  Tie-hoxes— continued,  £    s.    d. 


With  shoulders,  edged  boxes 

and  lids  ..  ..050 

Slide-cases,  set-up  . .     0    S    9 

Soap-boxes— 


Card  tops,  with  divisions . .     Oil    0 


Trays- 
Laced   . .  . .  . .     0  18    0 

Caramel,  plain    . .  ..013 

Very  large,  wooden  ..070,  ^         with  divisions  ..019 

cardboard       ..080    Violin-string  boxes,  round  ..060 


Small  laced  ..050 

Spray-boxes,  general  size  ..050 

Sandalwood-boxes,  oval  ..066 

Stand-back  photo  ..  ..030 

Tie-boxes—  Per  Hour. 

Qlass  tops,  with  blocks     . .     0    0    6 

Per  Oross. 

with   divisions    0  14    0 

with  one  divi- 


Violet- powder  boxes,  round        0    2    6 
Wedding-cake  boxes,  tin      ..060 

Washing-powder  boxes — 

With  labels  ..080 

Without  labels    ..  ..070 

Watch-boxes,  general  size  . .     0    3    6 

Wreath-boxes— 
With  laths  . .  . .     0  13    0 

0  12    0 1      Without  laths     . .  . .     0  11    0 

Statement. 

1.  The  hours  of  work  to  be  not  more  than  forty-seven  per  week. 

2.  Apprentices  to  be  paid  for  the  first  six  months  5s.  per  week,  second  six 
months  7s.  6d.  per  week,  or,  if  desired  by  employer,  piecework. 

3.  All  workers  who  have  served  twelve  months  at  the  trade  to  be  paid  not 
less  than  £1  per  week,  or  piecework. 

4.  Teachers  to  be  paid  10s.  for  each  apprentice  in  addition  to  labour  of  such 
apprentice  for  one  month. 

5.  Members  of  the  Otago  Box- workers'  Industrial  Union  of  Workers  to  be 
employed  in  preference  to  non-members,  provided  there  are  members  equa  ly 
qualified  with  non-members  to  perform  the  work  required  to  be  done. 

6.  Cloth-work,  sample-cases,  &c.,  to  be  paid  for  at  the  rate  of  7d.  per  hour. 

7.  Unclassified  or  special  work  to  be  paid  for  at  the  rate  of  6d.  per  hour. 

8.  This  agreement  to  remain  in  force  from  the  1st  day  of  July,  1901,  till  the 
Slst  day  of  December,  1901,  or  until  a  fresh  agreement  is  entered  into. 


(84.)  DUNEDIN  CARTERS  —AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  South- 
land Industrial  District. — In  the  matter  of  **The  Industrial 
Conciliation  and  Arbitration  Act,  1900  " ;  and  in  the  matter  of  an 
industrial  dispute  between  the  Dunedin  and  Suburban  Carters' 
Industrial  Union  of  Workers  and  the  following  employers  : 
New  Zeajand  Express  Company,  Crawford  Street,  Dunedin  ; 
Crust  and  Crust,  3,  Manse  Street,  Dunedin ;  Bennett  and  Son, 
Maclaggan  Street,  Dunedin ;  Lane  and  Co.,  Clarke  Street,  Dun- 
edin ;  Tilbury  Bros.,  Cumberland  Street,  Dunedin  ;  Henry 
Guthrie,  15,  Vogel  Street,  Dunedin ;  T.  E.  Shiel  and  Co.,  15  and 
17,  Stafford  Street,  Dunedin ;  Reid  and  Gray,  Princes  Street, 
Dunedin  ;  William  Kennedy,  Nicholson  Street,  South  Dunedin  ; 
George  Morgan,  Frederick  Street,  Dunedin  ;  Kempthome, 
Prosser,  and  Co.,  Stafford  Street,  Dunedin ;  New  Zealand  Drug 
Company,  Burnside;  William  Dunford,  Anderson's  Bay;  Shag 
Point  Coal  Company,  Vogel  Street,  Dunedin ;  C.  and  W.  Shiel, 
Forbuiy  Boad,  Caversham ;  Henry  Gore,  Cumberland  Street, 
Dunedm ;    ScouUar  and   Chisholm,   Battray  Street,  Dunedin ; 
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Alfred  Keates,  Hanover  Street,  Dunedin ;  Nordin  and  Nicol, 
*207,  George  Street,  Dunedin  ;  Auld  and  Muirhead,  Great  King 
Street,  Dunedin ;  G.  H.  Barnett,  Clerk  Street,  North-east 
Valley ;  John  Brough,  Richmond  Street,  Dunedin  ;  John  Brown, 
Macandrew  Boad,  South  Dunedin  ;  C.  Champion,  5,  Eden 
Street,  Dunedin  ;  W.  Corma.ck,  David  Street,  Caversham  ;  John 
Ounningham,  Brunswick  Street,  South  Dunedin ;  J.  Longworth 
-and  Sons,  25,  Hanover  Street,  Dunedin;  Powley  and  Keast, 
:24,  Hope  Street,  Dunedin ;  J.  Speight  and  Co.,  Rattray  Street, 
Dunedin  ;  W.  Strachan  and  Co.,  Pitt  Street,  Dunedin ;  Dunedin 
-and  Suburban  Coal  Company,  Castle  Street,  Dunedin ;  S. 
Dunkley  and  Co.,  36,  Vogel  Street,  Dunedin;  A.  Fletcher,  184, 
Oastle  Street,  Dunedin ;  D.  Fraser,  David  Street,  Caversham ; 

D.  A.  Fulton,  Great  King  Street,  Dunedin;  J.  H.  Hancock, 
Hillside  Road,  Caversham ;  D.  Henry,  Anderson's  Bay  Road ; 

E.  Gfrimmett,  Victoria  Street,  St.  Clair ;  Holgate  and  Aitchison, 

4,  Vogel  Street,  Dunedin  ;  J.  H.  Hinton,  Hillside  Road,  South 
Dunedin ;  J.  Home,  272,  Cumberland  Street,  Dunedin ;  Johnson 
and  Robertson,  Hillside  Road,  South  Dunedin ;  John  Jones, 
Stafford  Street,  South  Dunedin ;  J.  M.  Cane,  Fox  Street,  South 
Dunedin  ;  J.  Macfie  and  Co.,  Castle  Street,  Dunedin  ;  H. 
Mcintosh  and  Co.,  Great  King  Street,  Dunedin  ;  T.  Morrah  and 
Oo.,  Cumberland  Street,  Dunedin;  E.  O'Reilly,  Cumberland 
Street,  Dunedin  ;  John  Plunkett,  Town  Belt,  Mornington  ;  Pryor 
Bros.,  Main  Road,  North-east  Valley;  P.  Reekie,  60,  Dundas 
Street,  Dunedin ;  R.  Russell,  Bradshaw  Street,  South  Dun- 
edin;  Sanders  Bros.,  Maclaggan  Street,  Dunedin;  J.  Scott, 
St.  Andrew's  Street,  Dunedin  ;  Simpson  and  Mitchell, 
Oreat  King  Street,  Dunedin;  J.  Swan,  Great  King  Street, 
Dunedin  ;  Lovell's  Flat  Coal  Company,  2,  Vogel  Street,  Dunedin  ; 

5.  McCracken,  Main  South  Road,  Caversham  ;  J.  McCurdy, 
Hillside,  South  Dunedin  ;  McDonald  Bros.,  Roslyn  ;  J. 
McDonald  Bros.,  Roslyn ;  J.  McDonald,  Prince  Edward 
Road,  St.  Ealda ;  Purdie  and  Co.,  Great  King  Street,  Dunedin ; 
Thompson  and  Co.,  Police  Street,  Dunedin  ;  H.  Carnie,  24, 
Vogel  Street,  Dunedin ;  Allan  Johnston,  Cumberland  Street, 
Dunedin;  Keast  Bros.,  Jetty  Street,  Dunedin;  Sargood,  Son, 
and  Ewen,  Lower  High  Street,  Dunedin  ;  A.  and  T.  Inglis, 
<jeorge  Street,  Dunedin;  J.  G.  H.  Briggs,  Sydney  Street, 
■Caversham;  Cowie  and  Co.,  Main  South  Road,  Caversham; 
M.Joel,  Great  King  Street,  Dunedin;  McGavin  and  Co.,  Duke 
Street,  Dunedin ;  James  Casey,  Leith  Avenue,  Dunedin  ;  J.  J.  P. 
Barkman,  Halfway  Bush ;  John  Didham,  Main  South  Road, 
Caversham  ;  P.  Farrel.  Leith  Avenue,  Dunedin ;  Mrs.  W.  Barnes, 
Forth  Street,  Dunedin  ;  H.  F.  Brenchley,  69,  Athol  Place,  Dun- 
edin ;  H.  Hickman,  District  Road,  Mornington ;  J.  Hill,  Kaikorai 

Road,  Roslyn  ;  J.  Jones,  Glen  Road,  Caversham  ;  E.  McKewen, 
108,  Cumberland  Street,  Dunedin ;  Wm.  Meade,  Hillside  Road, 
South  Dunedin  ;  H.  Metcalfe,  150,  Cumberland  Street,  Dunedin 
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Boss  and  Glendining,  High  Street,  Dunedin ;  G.  Warrington, 
Mornington ;  W.  Winton,  Clarendon  Street,  Dunedin  ;  A.  and 
T.Burt  (Limited),  Cumberland  Street,  Dimedin  ;  J.  W.  Faulkener, 
Castle  Street,  Dunedin ;  T.  Umbers,  368,  Castle  Street,  Dunedin ; 
J.  Waite,  King  Street,  Roslyn  ;  E.  Ellis,  Kaikorai  Valley  Road, 
Roslyn ;  J.  Stanaway,  Canning  Street,  Mornington ;  J.  Throp, 
Albany  Street,  Dunedin  ;  Todd  Bros.,  Main  Boad,  Caver- 
sham  ;  H.  Thompson,  North-east  Valley ;  Tomlinson  and  Wilson, 
Princes  Street,  Dunedin ;  Westport  Coal  Company,  Battray 
Street,  Dunedin  ;  L.  Wright,  Kaikorai  Valley  Boad  ;  Williams 
and  Son,  Havelock  Street,  Mornington ;  J.  H.  Harris,  Morning- 
ton ;  J.  Meiklejohn,  Maryhill,  Mornington  ;  B.  Hudson  and  Co., 
Moray  Place,  Dunedin ;  Irvine  and  Stevenson,  Filluel  Street, 
Dunedin ;  Mackerras  and  Hazlett,  Bond  Street,  Dunedin  ; 
W.  Scoular  and  Co.,  Bond  Street,  Dunedin  ;  J.  H.  Spencer, 
Leith  Walk,  North-east  Valley ;  J.  Murdock  and  Co.,  Cumber- 
land Street,  Dunedin;  D.  Baxter  and  Co.,  25,  Crawford  Street, 
Dunedin;  W.  Wilson,  Hajbour  Terrace,  Dunedin;  D.  Wilson, 
Caversham    Bise;     Strang    Bros.,    Castle     Street,    Dunedin; 

C.  King,  Athol  Place;  J.  Fleming,  care  of  A.  Briscoe  and  Co., 
Dunedin;  Greig,  Mitchell,  and  Co..  Bond  Street,  Dunedin; 
G.  Calder,  Main  Road,  North-east  Valley ;  H.  Guthrie,  Vogel 
Street,  Dunedin ;  Taylor  and  Co.,  Maclaggan  Street,  Dunedin ; 
W.  Fiddis,  South  Dunedin;  E.  Spencer,  Leith  Walk,  North-east 
Valley ;  D.  Murphy,  Arthur  Street,  Dunedin ;  J.  Fitzpatrick, 
South  Dunedin;  George  Long,  South  Dunedin;  A.  Waugh, 
Moreau  Street.  St.  Kilda;  McLeod  Bros.  (Limited),  Cumber- 
land Street,  Dunedin ;  D.  Munro,  Arthur  Street,  North-east 
Valley ;  New  Zealand  Hardware  Company  (Limited),  Cumber- 
land Street,  Dunedin ;  Evans  and  Co.,  Manor  Place,  Dunedin ; 
H.  Harraway,  Crawford  Street,  Dunedin;  A.  Stevens  and  Co., 
Crawford  Street,  Dunedin ;  J.  Ellis,  Grosvenor  Street,  Caver- 
sham;  E.  Hubbard,  132,  Great  King  Street,  Dunedin;  J. 
Fleming,  Princes  Street,  Dunedin  ;  H.  Green,  Great  King  Street, 
Dunedin;  Leigh  ton  Bros.,  Fredrick  Street,  Dunedin;  F. 
Meenan,  Great  King  Street,  Dunedin;  C.  Meenan  and  Co., 
Moray  Place,  Dunedin ;  O'Donnell  and  McMullen,  Fredrick 
Street,  Dunedin  ;  W.  Owen  and  Co.,  Great  King  Street,  Dunedin  ; 
A.  Potter,  Great  King  Street,  Dunedin ;  M.  Bogers,  Great  King 
Street,     Dunedin ;     Scott     Bros.,     Princes    Street,     Dunedin ; 

D.  Sutherland,  Boslyn ;  Mason  and  Sons,  Princes  Street,  Dun- 
edin ;  Donaghy  and  Co.,  Rattray  Street,  Dunedin;  M.  Marks, 
St.  Kilda  ;  W.  Greig  and  Co.,  Rattray  Street,  Dunedin  ;  Barclay 
and  Co.,  Ravensboume ;  R.  Orr,  Josephine  Street,  Caversham; 
William  Mitchell,  South  Dunedin  ;  P.  Fitzpatrick,  Hillside  Road, 
South  Dunedin ;  R.  B.  Hill,  Cargill  Boad,  Caversham ;  Logan's 
Point  Quarry  Company,  Pelichet  Bay;  W.  Lind.  Mornington; 
Smith  Walker,  Battray  Street,  Dunedin ;  W.  Watson,  Cumber- 
land Street,  Dunedin ;  J.  Girwood.  North  Dunedin ;  W.  Bunci- 
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man,  North-east  Valley  ;  Wm.  Kirkwood,  Anderson's  Bay  ;  G.  F. 
Phillips,  care  of  Mr.  Ruston,  Castle  Street,  Dunedin  ;  W.  Cooper, 
South  Dunedin ;  P.  O'Rouke,  Grange  Street,  Dunedin ;  A. 
Fordyce,  Russell  Street,  Dunedin ;  J.  McBride,  Queen's  Drive, 
Musselburg;  J.  Mill  and  Co.,  Rattray  Street,  Dunedin;  James 
Neill,  Leith  Valley ;  Dunedin  City  Corporation  (not  to  apply  to 
trams),  (hereinafter  called  **  the  employers"). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called 
**  the  Court "),  having  taken  into  consideration  the  matter  of  the 
above-mentioned  dispute,  and  having  heard  the  Dunedin  and 
Suburban  Carters'  Industrial  Union  of  Workers  (hereinafter  called 
'*  the  union  ")  by  its  representatives  duly  appointed,  and  having 
also  heard  such  of  the  employers  as  were  represented  either  in 
person  or  by  their  representatives,  and  having  also  heard  the 
witnesses  called  and  examined  and  cross-examined  by  and  on 
behalf  of  the  said  parties  respectively,  doth  hereby  order  and  award  : 
That,  as  between  the  union  and  the  members  thereof  and  the  em- 
ployers and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  awajd ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  this  award  and  by 
the  said  terms,  conditions,  and  provisions  respectively  required  to 
be  done,  observed,  and  performed,  and  shall  not  do  anything  in 
contravention  of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by  and  observe  and  per- 
form the  same.  And  the  Court  doth  hereby  further  award,  order, 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  shall  constitute  a  breach  of 
this  award,  and  ihat  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party  or  person  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  take  effect  from  the  8th  day 
of  July,  1901,  and  shall  continue  in  force  until  the  9th  day  of  July, 
1903. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto 
put  and  affixed,  and  the  President  of  the  Court  hath  hereunto  set 
his  hand,  this  28th  day  of  June,  1901  (the  time  for  mating 
this  award  having  been  duly  extended  by  the  Court  until  the  30th 
day  of  June,  1901).  Thbo.  Coopbb,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 
General  Provisions, 
1.  Bate  of  Wages. — That,  except  where  otherwise  provided  in 
these  conditions,  competent  carters  in  constant  employment,  shall 

37 — Di»puti»s. 
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be  paid  the  following  minimum  weekly  wages  :  For  those  driving 
and  attending  a  single  horse,  the  weekly  minimum  wage  of  £2  28. ; 
for  those  driving  and  attending  two  horses,  the  weekly  minimum 
wage  of  £2  68.  **  Constant  employment  "  means  employment  by 
the  week,  and  in  which  no  time  is  deducted  from  the  men  for  wet 
or  bad  weather  or  holidays,  or  for  any  cause  other  than  their  own 
default. 

2.  Where  drivers  are  employed  on  the  terms  that  the  time  lost 
by  them  in  consequence  of  their  not  working  by  reason  of  wet  or 
bad  weather  or  holidays  is  deducted  from  their  wages,  then  the 
minimum  rate  of  wages  to  be  paid  to  such  drivers  shall  be :  For 
those  driving  and  attending  a  single  horse,  the  minimum  weekly 
wage  of  £2  38.  6d. ;  for  those  driving  and  attending  two  horses,  the 
uiinimimi  weekly  wage  of  £2  8s. 

3.  The  minimum  weekly  wage  prescribed  by  paragraphs  1  and  2 
shall  be  deemed  to  extend  to  and  include  attendance  to  horses  on 
Sundays,  week-days,  and  holidays. 

4.  Hours  of  Labour. — A  week's  work  shall  be  47 J  hours,  exclu- 
sive of  the  time  required  for  the  necessary  attendance  of  horses. 
The  working-hours  shall  be  regulated  according  to  the  special  re- 
quirements and  circumstances  of  each  trade  or  business.  In  case 
of  any  dispute  the  matter  shall  be  considered  to  be  a  matter  to  be 
settled  under  the  provisions  of  clause  17  hereof. 

5.  Casual  Labour. — Casual  labour  shall  be  paid  for  at  the  rate 
of  Is.  1^.  per  hour.  Overtime  shall  be  paid  for  at  the  rate  of 
Is.  3d.  per  hour,  and  shall  commence  after  10^  hours'  work  for  any 
one  day.  A  man  shall  be  deemed  to  be  a  casual  driver  who  is  not 
employed  continuously  for  more  than  one  week,  and  he  shall  be 
paid  at  the  said  rate  of  Is.  1^.  per  hour  for  the  time  necessarily 
occupied  in  his  attendance  on  his  horse  or  horses.  Such  time  for 
attendance  is  included  in  the  said  10^  hours'  work. 

6.  Overtime. — Overtime  for  permanent  hands  shall  be  paid  for 
at  the  rate  of  Is.  per  hour  for  the  first  two  hours,  and  Is.  6d.  per 
hour  afterwards.  Holiday  work  shall  be  paid  for  at  time  and  a 
half,  and  Sunday  work  at  double  rates. 

7.  In  respect  of  those  drivers  who  are  not  in  **  constant  employ- 
ment," as  defined  by  clause  1  of  these  conditions,  overtime  shall  be 
paid  only  when  such  drivers  shall  have  worked  during  any  one 
week  an  aggregate  number  of  hours  exceeding  47|^.  If  the  total 
number  of  hours  worked  during  any  one  week  shall  exceed  47^, 
but  shall  not  exceed  49^,  then  the  extra  time  so  worked  shall  be 
paid  for  at  the  rate  of  Is.  per  hour.  If  the  total  number  of 
hours  worked  during  any  one  week  shall  exceed  49J,  then  the 
overtime  to  be  paid  for  two  hours  of  such  excess  shall  be  Is.  per 
hour,  and  for  the  remainder  at  the  rate  of  Is.  6d.  per  hour.  But 
nothing  herein  contained  shall  restrict  the  right  of  such  driver  to 
receive  time  and  a  half  for  work  done  on  holidays,  and  double  rates 
for  work  done  on  Sundays.  In  respect  of  drivers  in  **  constant 
employment"  overtime  shall  be  paid  at  the  rates  prescribed  in 
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rule  6  for  any  work  done  in  any  one  day  after  the  expiration  of 
the  hours  arranged  under  clause  4  for  each  day's  work :  Provided 
always  that  at  any  time  in  any  one  week  lost  by  a  driver  in  **  con- 
stant employment  "  by  reason  of  his  own  default  shall  be  deducted 
from  any  overtime  worked  during  such  weeks. 

8.  General  Holidays. — The  following  shall  be  the  recognised 
holidays  :  1st  January,  2nd  January,  Good  Friday,  Easter  Monday, 
Victoria  Day,  Labour  Day,  the  King's  Birthday,  Christmas  Day, 
and  Boxing  Day. 

9.  Preference.  —So  long  as  the  rules  of  the  union  permit  any 
person  of  good  character  and  sober  habits,  and  a  competent  trades- 
man, to  become  a  member  on  payment  of  an  entrance  fee  not  exceed- 
ing 5s.,  upon  his  written  application,  without  ballot  or  other  selection, 
and  so  to  continue  upon  contributing  subscriptions  not  exceeding 
6d.  per  week,  the  employer  shall  employ  members  of  the  union  in 
preference  to  non-members,  provided  that  there  are  members  avail- 
able without  undue  delay  equally  qualified  to  perform  the  particular 
work ;  but  this  award  shall  not  compel  any  employer  to  dismiss  or 
refuse  employment  to  any  person  then  employed  by  him.  Nothing 
in  this  clause  contained  shall  apply  to  *'  casual  drivers." 

10.  Employment  of  Youths. — Employers  are  at  liberty  to  employ 
youths  above  the  age  of  eighteen  at  light  work  according  to  the  fol- 
lowing scale :  From  eighteen  to  nineteen  years,  £1  Is.  per  week  ; 
from  nineteen  to  twenty  years,  £1  4s.  per  week ;  from  twenty  to 
twenty-one  years,  £1  7s.  per  week ;  from  twenty-one  to  twenty-two 
years,  £1  10s.  per  week.  Over  twenty-two  at  full  rates,  unless  held 
to  come  under  clause  11.  The  definition  of  *' light  work  "  shall  be 
in  each  case  a  matter  to  be  settled  under  the  provisions  of  clause  17. 
The  number  of  youths  so  employed  shall  not  exceed  one  to  each 
employer,  firm,  or  company  employing  one  driver,  and  one  for  each 
complete  four  additional  drivers. 

11.  Incompetent  Workmen. — Any  driver  who,  on  account  of 
youth,  infirmity,  old  age,  or  any  other  reason,  may  consider  him- 
self incapable  of  earning  the  minimum  wage  hereby  fixed  shall  be 
paid  such  less  sum  as  shall  be  from  time  to  time  agreed  upon  in 
writing  between  such  driver,  employer,  and  the  president  or  secre- 
tary of  the  union  ;  and,  in  default  of  such  agreement,  as  shall  from 
time  to  time  be  fixed  in  writing  by  the  Chairman  of  the  Conciliation 
Board  or  by  some  member  of  the  Board  nominated  by  the  Chair- 
man, such  wage  to  be  so  fixed  upon  the  application  of  the  workman 
upon  twenty-four  hours'  notice  to  the  secretary  of  the  union,  who 
shall  have  an  opportunity  of  being  heard  by  the  Chairman  or 
member. 

12.  Conditions  applicable  to  Drivers  of  Aerated-water  and 
Cordial  Vehicles. — The  following  subclauses  shall  apply  to  drivers 
of  aerated-water  and  cordial  vehicles,  but  in  other  respects  and 
where  not  inconsistent  herewith  the  general  conditions  shall  apply 
to  such  drivers  : — 

(a.)  The  drivers  shall  leave  the  stables  by  7  in  the  morning  and 
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return  to  the  stables  by  5  in  the  afternoon  during  the  months  from 
April  to  October  (both  inclusive),  and  shall  during  the  other  months 
of  the  year  leave  the  stables  by  6  in  the  morning  and  return  to  the 
stables  by  6  in  the  afternoon,  except  on  Saturdays  in  the  months 
from  April  to  October  (both  inclusive),  when  they  shall  return  to  the 
stables  by  1  in  the  afternoon.  One  hour  shall  be  allov^ed  for  break- 
fast and  one  hour  for  dinner,  excepting  on  Saturdays  from  April  to 
October,  v^hen  there  shall  be  no  allowance  for  dinner-time. 

(b.)  Preference  of  employment  shall  be  given  by  the  employers 
to  members  of  the  Dunedin  and  Suburban  Drivers'  Union  as  provided 
by  qlause  9  hereof,  with  this  stipulation  :  that  the  hands  employed 
in  the  factory  of  the  employers  requiring  drivers  may  be  taken  in 
preference  to  others,  and  the  employers  shall  have  the  right  in  cases 
of  emergency,  where  necessary  for  them  to  catch  or  serve  boats, 
steamers,  or  trains,  to  employ  as  drivers  any  hands  employed  in 
their  factory. 

(c.)  Work  done  by  any  drivers  on  Sundays,  with  the  exception 
of  the  drivers  doing  the  necessary  work  in  cleaning  and  attending 
to  their  horses  and  cleaning  up  the  stables  on  Sundays,  shall  be 
paid  for  at  the  rate  of  2s.  6d.  per  hour,  but  only  work  of  abso- 
lute necessity  beyond  the  work  already  excepted  shall  be  done  on 
Sunday. 

(d.)  The  employers  shall  pay  their  drivers  for  the  following 
holidays :  namely.  New  Year's  Day.  Good  Friday,  Easter  Monday, 
Kmg's  Birthday,  Labour  Day,  Anniversary  Day,  Prince  of  Wales* 
Birthday,  Christmas  Day,  and  Boxing  Bay,  with  this  stipulation  : 
that  the  holidays  on  such  days  shall  not  commence  until  the 
customers  of  the  employers  have  been  attended  to  in  the  mornings 
of  such  days ;  but  the  employers  shall  so  arrange  with  their 
customers  that  there  shall  be  the  smallest  amount  of  work  re- 
quired  to  be  done  by  the  drivers  possible. 

Special  Arrangements, 

13.  Drivers  attending  Trains  and  Boats. — Employers  shall  be 
at  liberty  to  make  special  arrangements  as  to  hours  of  labour, 
wages,  and  other  conditions  with  drivers  attending  early  and  late 
trains  and  steamers. 

14.  Suburban  Parcels-delivery.— Similarly  employers  may  make 
special  arrangements  with  drivers  employed  m  town  and  suburban 
parcels-delivery. 

15.  Contracts  exempted. — Nothing  herein  contained  shall  extend 
to  or  apply  to  work  to  be  done  in  respect  of  contracts  the  time  for 
the  performance  whereof  shall  not  exceed  one  year,  and  which  are 
now  in  force,  and  which  are  based  on  tenders  or  agreements  en- 
tered into  before  the  2nd  day  of  March,  1901. 

16.  Persons  or  Firms  excepted  or  partially  exempted'  from  the 
Operation  of  this  Award. — The  firms  of  Messrs.  Sargood,  Son,  and 
Ewen  and  Messrs.  A.  and  T.  Inglis  are  exempted  from  the  opera- 
tion of  this  award,  and  nothing  herein  contained  shall  be  deemed  to 
extend  or  to  apply  to  carters  employed  by  them. 
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This  award  and  these  conditions  shall  extend  to  and  apply  to  the 
firm  of  Scoullar  and  Chisholm  so  long  as  they  cart  furniture  or 
other  goods  for  hire  for  other  persons. 

This  award  and  these  conditions  shall  not,  until  this  Court  shall 
otherwise  order,  extend  to  or  apply  to  Henry  Harraway  so  long  as 
he  pays  to  the  carter  or  carters  enaployed  by  him  the  wages  now 
paid  to  such  carter  or  carters,  and  so  long  as  he  continues  the 
employment  of  such  carter  or  carters  on  the  conditions  on  which  he 
or  they  are  now  employed,  and  so  long  as  he  gives  to  such  carter  or 
carters  one  half-holiday  in  every  week  without  deduction  from  the 
weekly  wages  now  paid  by  him  to  such  carter  or  carters. 

This  Court  reserves  to  itself '  full  power,  upon  due  notice  to  the 
«aid  Sargood,  Son,  and  Ewen,  A.  and  T.  Inghs,  and  Henry  Harraway, 
to  make  such  award  or  further  order  in  respect  to  them,  or  any  of 
them,  as  this  Court  may  in  its  discretion  deem  fit. 

17.  Disputes. — Any  dispute  arising  out  of  matters  dealt  with 
herein  shall  be  referred  to  a  conference  between  the  secretary  or 
president  of  the  union  and  the  employer  or  his  agent,  and  in  case 
of  difference  shall  be  settled  by  the  Chairman  of  the  Board  of 
Conciliation  for  Otago  and  Southland  District,  or  some  member  of 
the  said  Board  nominated  for  that  purpose  by  the  Chairman. 

Theo.  Cooper,  J.,  President. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 

Industrial  District. 

Carters'  Award. 
(To   be   annexed    to    Award    deposited    in    the    Supreme    Court, 

Dunedin.) 

Rule  6  is  meant  to  read  that  for  any  overtime  worked  under  that 
rule  over  the  stipulated  week's  work  of  47^  hours,  then  the  first  two 
hours  shall  be  paid  for  at  the  rate  of  Is.  per  hour,  and  all  additional 
At  the  rate  of  Is.  6d.  per  hour.  The  words  **  for  two  hours  of  such 
excess"  should  read  *'for  the  first  two  hours,"  and  the  whole 
sentence  is  to  be  read  thus  : — 

*'  If  the  total  number  of  hours  worked  during  any  one  week  shall 
exceed  49J,  then  the  overtime  to  be  paid  for  the  first  two  hours  in 
excess  of  47^  hours  shall  be  Is.  per  hour,  and  for  the  remainder  at 
the  rate  of  Is.  6d.  per  hour." 

Theo.  Cooper,  President. 


Re  No.  84.— DUNEDIN  CARTERS. 
In  the  Otago  and  Southland  Industrial  District. — In  the  matter 

of  **  The  Industrial  Conciliation  and  Arbitration  Act,  1900"; 

and  in   the   matter  of   the  award  between  the   Dunedin  and 

Suburban  Carters'  Industrial  Union  of   Workers  and  certain 

employers. 
The  following  are  the  detail  disputes  submitted  for  my  decision  by 
<the  parties,  and  my  decision  with  respect  to  the  same  : — 
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1.  The  New  Zealand  Express  Company  (Limited)  have  been  in 
the  habit  of  paying  men  employed  under  rule  2  of  the  award 
£2  3s.  6d  per  week,  as  provided  by  the  award,  but  deducting  time 
when  work  is  slack  and  chey  are  unable  to  keep  them  going.  Is 
this  justifiable  under  the  award  ? 

The  practice  is  not  justifiable  under  the  award.  These  meo 
are  on  weekly  wages,  which  must  be  kept  at  a  minimum  of  £2  3s.  6d., 
and  the  only  permissible  deductions  are  for  "  wet  or  bad  weather 
or  holidays." 

2.  The  same  company  employs  ''constant  hands  "  under  rule  1. 
Some  of  them  are  called  upon  to  work  beyond  the  usual  hours,  and 
at  the  end  of  the  week  they  are  told  to  knock  ofif  before  the  usual 
time,  so  as  to  make  up  for  the  excess  worked  on  other  days.  The 
whole  time  thus  worked  does  not  exceed  47J  hours  per  week.  Is 
this  justifiable  under  the  award? 

The  practice  described  is  justifiable  under  the  award.  It  is  a 
mistake  to  describe  the  excess  as  overtime.  It  would  be  overtime 
in  the  case  of  casual  labour  (rule  5),  where  the  length  of  the 
day  is  fixed  at  10^  hours;  but  in  this  case  overtime  is  only 
fixed  subject  to  rule  4,  which  allows  the  working-hours  to  be  regu- 
lated according  to  the  special  requirements  of  the  business.  It  is 
for  this  reason  equally  a  mistake  to  describe  the  practice  as  "  giving 
time  off  for  overtime  in  lieu  of  cash."  The  complaint  that  this 
practice  might  result  in  compelling  a  man  to  work  twelve  hours 
one  day  and  six  the  next  is  met  by  the  fact  that,  save  in  rare 
cases,  this  would  not  be  required  by  the  exigencies  of  any  business. 

3.  A  holiday  was  held  on  9th  October — Labour  Day.  Messrs* 
Macfie  and  Co.  and  the  Dunedin  and  Suburban  Coal  Company  that 
week,  on  Saturday,  12th  October,  kept  their  **  constant  hands  "  at 
work  in  the  afternoon,  and  did  not  pay  them.     Is  this  permissible? 

It  is  not  disputed  by  the  employers  that  whenever  one  of  the 
holidays  provided  by  the  award  occurs  the  "  constant  hands  "  are 
to  have  it,  and  it  is  to  be  credited  as  an  eight-hours  day  as  if 
worked.  They  claim  that  this  leaves  39^  hours  to  be  worked  that 
week,  and  that  they  may  call  upon  the  men  to  complete  this  so 
long  as  they  do  not  violate  *'  The  Shops  and  Shop-assistants  Act, 
1894,"  section  3  of  which  allows  shopkeepers  to  keep  open  on  the 
weekly  half- holiday  if  there  has  already  been  a  holiday  during  the 
week.  I  think  that  this  contention  is  correct.  The  award  contains 
no  provision  for  daily  wage  or  daily  hours  save  in  the  case  of  casual 
labour.  The  facts  stated  show  that  the  47^  hours  have  not  been 
exceeded.  Had  they  been  exceeded  this  would  have  formed  a 
ground  for  a  prosecution,  but  not  for  a  reference  to  me. 

4.  I  was  asked  to  provide  in  my  decision  that  nothing  should 
prejudicially  affect  the  employers*  rights  under  rule  16  of  this 
award.  I  should  have  no  power  in  any  case  to  abrogate  rights, 
given  by  the  award,  and  nothing  in  this  decision  affects  them. 

Dated  this  2nd  day  of  December,  1901. 

Fredk.  Chapman,  Chairman. 
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DUNEDIN  CARTERS.— ENFORCEMENTS  OP  AWARD. 
In  the   matter  of   "  The  Industrial  Conciliation  and  Arbitration 
Act,  1900,"  and  its  amendments;  and  in  the  matter  of  an  in- 
dustrial dispute  between  the  Dunedin  and  Suburban  Carters' 
Industrial  Union  of  Workers  and  Allan  Johnston. 

Friday,  the  19th  day  of  September,  1902. 
Upon  hearing  Mr.  Fraser,  of  counsel  for  the  Dunedin  and  Suburban 
Carters*  Industrial  Union  of  Workers,  at  Dunedin,  and  Allan  John- 
ston, appearing  in  person,  and  upon  hearing  the  evidence  adduced, 
this  Court  doth  adjudge  the  said  Allan  Johnston  guilty  of  a  breach 
of  the  award  delivered  by  this  Court  on  the  28th  day  of  June,  1901. 
in  the  matter  of  a  dispute  between  the  Dunedin  and  Suburban 
Carters*  Industrial  Union  of  Workers  and  the  said  Allan  Johnston 
and  other  employers  mentioned  and  described  in  the  said  award ; 
and  this  Court  doth  order  that  the  said  Allan  Johnston  pay  to  the 
said  Dunedin  and  Suburban  Carters'  Industrial  Union  of  Workers 
the  sum  of  £1  4s.  (£1  of  which  shall  be  the  property  of  the  said 
tmion,  and  4s.  shall  be  the  property  of  Thomas  Monte^e)  as  a 
penalty  for  such  breach,  and  the  sum  of  £2  18s.  as  costs. 

By  the  Court.  Theo.  Cooper,  J.,  President. 

In  the  matter  of  '*  The  Industrial  Conciliation  and  Arbitration  Act, 

1900,"  and  its  amendments;  and  in  the  matter  of  an  industrial 

dispute  between  the  Dunedin  and  Suburban  Carters'  Industrial 

'    Union  of  Workers  and  Keast  Bros.,  of  Jetty  Street,  Dunedin, 

wharf  carters. 

Friday,  the  19th  day  of  September,  1902. 
Upon  hearing  Mr.  Fraser,  of  counsel  for  the  Dunedin  and  Suburban 
Carters'  Industrial  Union  of  Workers,  at  Dunedin,  and  Keast 
Bros.,  appearing  in  person,  and  upon  hearing  the  evidence 
adduced,  this  Court  doth  adjudge  the  said  Keast  Bros,  guilty 
of  a  breach  of  the  award  delivered  by  this  Court  on  the 
28th  day  of  June,  1901,  in  the  matter  of  a  dispute  between  the 
Dunedin  and  Suburban  Carters'  Industrial  Union  of  Workers  and 
Keast  Bros,  and  other  employers  mentioned  and  described  in  the 
said  award ;  and  this  Court  doth  order  that  the  said  Keast  Bros, 
pay  to  the  said  Dunedin  and  Suburban  Carters'  Industrial  Union  of 
Workers  the  sum  of  £1  16s.  lOd.  (of  which  £1  shall  be  the  property 
of  the  said  union,  and  IBs.  lOd.  shall  be  the  property  of  Alexander 
Walquist)  as  a  penalty  for  such  breach,  and  the  sum  of  £2  15s.  as 
costs. 

By  the  Court.  Theo.  Cooper,  J.,  President. 


DUNEDIN  CARTERS.— BREACHES  OP  AWARD. 
Dunedin  and  Suburban  Carters'  Union  v.  Murdoch  and  Co. 

7th  October,  1902. 
This  is   an  application   against   Murdoch   and   Co.   (Limited)   for 
enforcement  of  the  award  made  by  this  Court.     The  alleged  breach 
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is  of  the  preference  clause,  for  employing  a  non-union  carter,  there 
being,  as  is  alleged,  a  union  carter  equally  qualified  and  ready  and 
willing  to  undertake  the  work. 

We  reserved  judgment  in  order  that  we  might  consider  the 
evidence  adduced  on  both  sides.  It  is  admitted  that  the  manager 
of  the  company,  Mr.  Haddock,  is  free  from  any  blame  in  the 
matter,  the  suggestion  that  the  non-union  man  was  engaged  by  his 
directions  having  been  freely  withdrawn  by  Mr.  Fraser  after  hear- 
in  j^  Mr.  Haddock's  sworn  statement.  The  evidence  is  exceedingly 
conflicting,  there  being  a  direct  contradiction  between  Eussell,  the 
company's  foreman,  and  Drysdale,  the  principal  witness  called  by 
the  union.  One  or  other  of  these  witnesses  is,  to  say  the  least, 
giving  an  incorrect  account  of  the  interview  upon  which  the  case  for 
the  union  depends.  The  onus  of  proof  is  on  the  applicants,  and  we 
cannot,  in  the  face  of  the  conflicting  statements  made  on  the  one 
hand  by  Drysdale  and  on  the  other  by  Russell,  determine  on  which 
side  the  truth  is  :  both  are  respectable  men,  and  there  is  no  reason 
to  impute  wilful  falsehood  to  either.  The  case  is  therefore  left  in 
this  position :  that  each  statement  being  equally  credible  the 
onus  of  proof  has  not  been  satisfied,  and  we  can  make  no  order. 
The  application  must  therefore  be  dismissed,  but  under  the  circum- 
stances without  costs.  Theo.  Cooper,  J.,  President. 

Dunedin  and  Suburban  Carters'  Union  v.  Macfie. 

7th  October,  1902.  ' 
In  this  matter  the  facts  are  not  in  dispute.  Mr.  Macfie  has,  so  far  as 
the  evidence  shows,  from  the  time  of  the  making  of  the  award  in 
June,  1901,  until  the  beginning  of  the  year  required  his  carters,  in 
the  weeks  in  which  one  of  the  holidays  prescribed  in  the  award 
happened,  to  work  on  Saturday  afternoon.  The  effect  has  been 
to  practically  reduce  the  advantage  which  the  award  gives  to  these 
men  in  respect  of  such  holiday  to  half  a  day,  these  men  being 
constant  hands  within  the  meaning  of  the  award. 

The  award  provides  that  no  time  is  to  be  deducted  from  the 
men  in  **  constant  employment "  for  bad  weather  or  holidays,  or  for 
any  other  cause  than  their  own  default.  These  men  receive  a  lower 
weekly  wage  than  those  who  are  not  in  "constant  employment," 
and  such  lower  wage  is  based  upon  the  fact  that  they  are  to  be  paid 
for  the  full  week  without  deduction.  The  week's  work  is  to  be  47^ 
hours,  exclusive  of  the  time  required  for  necessary  stable  attendance 
on  horses,  and  the  regulation  of  those  hours  is  to  be  by  the  employer, 
and  according  to  the  requirements  of  each  employer's  business,  with 
a  provision  for  a  settlement  of  any  dispute  if  one  should  arise  in 
connection  with  such  regulation  of  the  hours.  Shortly  after  the 
award  came  into  force  Mr.  Macfie  arranged  that  his  hours  should  be 
eight  hours  and  a  half  on  five  days  of  the  week  and  five  hours  on 
Saturday,  this  making  up  the  full  47^  hours. 

The  effect  of  working  on  Saturday  afternoon  when  a  holiday 
occurred  during  the  week  was  that  the  men  really  only  received  in 
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time  half  a  day  for  the  full  holiday  prescribed.     This  is  a  breach  of 
the  award. 

The  men  say  chat  since  the  beginning  of  che  year  the  award  has 
been  carried  out.  It  is  admitted  that  Mr.  Macfie  is  a  good  employer, 
and  deals  fairly  with  his  men,  and  they  have  received  concessions 
by  a  bonus  to  each  man  at  Christmas-time  which  practically  makes 
up  most  of  the  loss  of  time  through  Mr.  Macfie's  misinterpretation 
of  the  award.  We  therefore  intimated  at  the  hearing  that,  though 
a  breach  had  been  committed,  only  a  merely  nominal  penalty  ought 
to  be  inflicted.  We  fix  the  penalty  at  is.,  and  order  Mr.  Macfie 
to  pay  the  costs  of  the  union.  If  no  time  is  deducted  from  the 
wages  of  the  witnesses  called  by  the  union  no  costs  are  to  be 
allowed  to  them.  The  costs  will  be  professional  costs,  £2  2s.,  and 
the  Court  fees,  to  be  ascertained  by  the  Clerk  of  Awards  in  the 
usual  way.  Theo.  Cooper,  J.,  President. 


DUNEDIN  AND  SUBURBAN  CARTERS. 
Breach  of  Award. 

Onder  **  The  Industrial  Conciliation  and  Arbitration  Act,  1900." — 
In  the  matter  of  **The  Industrial  Conciliation  and  Arbitration 
Act,  1900,"  and  its  amendments;  and  in  the  matter  of  an 
industrial  dispute  between  the  Dunedin  and  Suburban  Carters' 
Industrial  Union  of  Workers  and  Mrs.  Barnes,  of  Forth  Street, 
Dunedin. 

Tuesday,  the  28th  day  of  October,  1902. 
Upon  hearing  Mr.  Fraser,  of  counsel  for  the  Dunedin  and  Suburban 
'Carters'  Industrial  Union  of  Workers,  at  Dunedin,  and  Mr.  Hanlon, 
of  counsel  for  the  said  Mrs.  Barnes,  and  upon  hearing  the  evidence 
.adduced,  this  Court  doth  adjudge  the  said  Mrs.  Barnes  guilty  of  a 
breach  of  the  award  delivered  by  this  Court  on  the  28th  day  of  June, 
1901,  in  the  matter  of  a  dispute  between  the  Dunedin  and  Suburban 
•Carters'  Industrial  Union  of  Workers  and  Mrs.  Barnes  and  other 
•employers  mentioned  and  described  in  the  said  award;  and  this 
'Court  doth  order  that  the  said  Mrs.  Barnes  pay  to  the  said  Dun- 
edin and  Suburban  Carters*  Industrial  Union  of  Workers  the  sum 
vof  £3  19s.  as  costs. 

By  the  Court.  Theo.  Cooper,  J.,  President. 


Enforcements  of  Awards. 

In  the  matter  of  an  application  to  enforce  award,  Dunedin  and 
Suburban  Carters'  Union  of  Workers  against  John  Fitzpatrick, 
of  Dunedin. 

28th  October,  1902. 

•Order  made  that  John  Fitzpatrick  pay  to  the  union,  for  the  benefit 

of  Albert  Edgeworth,  18s.,  without  costs. 
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In  the  Industrial  District  of  Otago  and  Southland. — In  the  matter 
of  an  application  to  enforce  award,  Dunedin  and  Suburban 
Carters'  Union  of  Workers  against  J.  Murdoch  and  Co.,  of 
Dunedin,  sawmillers. 

28th  October,  1902. 

Obdeb  made  that  J.  Murdoch  and  Co.  pay  to  the  union  Is.,  without 

costs. 


In  the  matter  of  an  application  to  enforce  award,  Dunedin  and 
Suburban  Carters'  Union  of  Workers  against  Tomlinson  and 
Wilson,  of  Dunedin. 

1st  November,  1902. 

Obdeb  made  that  Tomlinson  and  Wilson  pay  to  the  union  Is.,. 

without  costs. 


Application  to  amend  Awabd. 

In  the  Industrial  District  of  Otago  and  Southland. — In  the  matter 
of  an  industrial  dispute  between  the  Dunedin  and  Suburban 
Carters'  Union  of  Workers ;  and  in  the  matter  of  an  application 
to  amend  the  award  herein. 

Judgment  of  Coopeb,  J.,  delivered  4th  November,  1902 : — 

This  is  an  application  to  the  Court  to  amend  the  provisions  of 
an  award  made  by  the  Court  on  the  28th  June,  1901.  The  clause 
in  respect  of  which  the  amendment  is  asked  is  clause  6,  prescribing 
the  rate  of  payment  for  "  casual  labour."  It  is  not  suggested  that 
there  is  any  defect  in  the  award,  nor  that  any  further  provision  is 
necessary  to  give  fuller  effect  to  the  award;  but  the  ground  on 
which  the  amendment  is  asked  is  that  the  clause  has  the  "  effect 
not  foreseen  or  contemplated  when  the  award  was  made  of  prevent- 
ing the  employment  of  men  who  would  otherwise  be  employed." 
The  question  therefore  is  whether  the  Court  has  any  jurisdiction  to 
entertain  the  application. 

The  power  of  amendment  of  an  award  which  the  Court  pos- 
sesses is  contained  in  section  87  of  the  Act,  subsection  (1)  of  which 
confers  on  the  Court  a  limited  power  of  amendment  only — namely, 
"power  to  amend  the  provisions  of  the  award  for  the  purpose  of 
remedying  any  defect  therein  or  of  giving  fuller  effect  thereto." 
The  present  application  is  not  to  remedy  any  **  defect"  in  the 
award,  nor  to  amend  the  award  by  inserting  any  clause  for  the  pur- 
pose of  "  giving  fuller  effect  to  any  provision  "  in  the  award,  but  it 
is  an  application  to  strike  out  the  rate  of  payment  prescribed  in 
clause  5,  swid  to  introduce  in  lieu  thereof  different  conditions  and 
rates  of  pay  for  ** casual  labour" — in  effect,  to  make  a  fresh  award 
in  respect  of  casual  labourers  during  the  currency  of  an  existing 
award  under  which  these  rates  and  conditions  have  been  already 
settled  by  the  Court.  This  is  a  power  which  the  Court  do  not 
possess,  and  we  have  therefore  no  jurisdiction    to   entertain   the 
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applicatioD.  Where,  owing  to  changing  conditions,  the  rates  of 
wages  fixed  by  an  award  may  require  alteration,  such  alteration 
cannot  be  made  by  the  Court  without  the  consent  of  both  parties 
to  the  dispute  in  respect  of  which  the  award  has  been  made. 


(85.)  OTAGO  HOSIERS. -RECOMMENDATIONS. 
In  the  matter  of  **The  Industrial  Conciliation  and  Arbitration  Act, 
1900  '* ;  and  in  the  matter  of  a  dispute  between  the  Otago 
Hosiery- workers'  Industrial  Onion  and  the  following  employers  : 
namely,  J.  McWilliams,  Dowling  Street,  Dunedin ;  D.  Mcin- 
tosh, Walker  Street,  Dunedin  ;  J.  Gardner,  1,  Rattray  Street, 
Dunedin ;  Mrs.  Moore,  63,  King  Street,  Dunedin ;  Miss  Cuthill, 
Lee  Street,  Dunedin ;  H.  Holmes,  Clerk  Street,  North-east 
Valley ;  Ross  and  Glendining,  Kaikorai  ;  Mosgiel  Woollen- 
factory,  Mosgiel;  Miss  Smith,  Invercargill ;  J.  A.  Hanan  and 
Co.,  Dee  Street,  Invercargill ;  Wm.  Ross  and  Son,  Forth  Street, 
Invercargill ;  Robert  Fraser,  Waverly  Street,  Roslyn ;  Mrs.  J. 
Scott,  South  Dunedin  ;  Robert  Laidlaw,  Maitland  Street,  Dun- 
edin ;    Miss  C.  Stevens,  Winton. 

The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary  proofs  establishing  its 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute, 
recommend  as  follows  : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  immediately  after  the  expiry  of 
one  month  from  the  filing  hereof  and  enduring  until  the  Ist  day  of 
July,  1902  ;  the  agreement  to  contain  the  following  provisions  : — 

1.  The  recognised  hours  of  labour  shall  be  forty-eight  per  week 
— namely,  eight  hours  and  three-quarters  for  five  days,  and  four 
hours  and  a  quarter  on  Saturday. 

2.  The  rate  of  wages  for  all  competent  workers  on  work  com- 
prised in  the  logs  hereinafter  mentioned  shall  be  for  those  working 
for  the  Mosgiel  Woollen-factory  Company  (Limited)  and  Messrs. 
Boss  and  Glendining  (Limited),  Roslyn  Mill,  the  rates  shown  in 
log  A  hereto  annexed,  and  for  all  other  the  rates  shown  in  log  B 
hereto  annexed,  with  the  additions  of  10  per  centum  for  hose  and 
half -hose  to  the  rates  set  forth  in  the  said  log  B,  and  5  per  centum 
for  other  work  shown  in  the  said  log.  And  as  to  all  the  above- 
mentioned  factories  the  rates  for  mounting  shall  be  the  mounting- 
prices  shown  in  mounting-log  C,  with  the  itddition  of  10  per  centum. 

3.  When  weekly  wages  are  paid  they  shall  for  all  factories  be  at 
the  minimum  rat«  of  £1  per  week. 

4.  Beginners  are  to  be  paid  at  the  following  rates :  For  the 
first  six  months,  7s. ;  for  the  second  six  months,  10s. ;  for  the  third 
six  months,  12s.  6d. ;  for  the  fourth  six  months,  Ids. ;  for  the  third 
year,  17s.  6d. ;  and  thereafter,  £1. 
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5.  Milling,  pressing,  packing,  and  winding  are  to  be  paid  for  at 
the  rates  mentioned  in  clause  4. 

6.  All  work  not  hereinbefore  provided  for  shall  be  paid  for  at 
rates  to  be  fixed  under  clause  7  hereof. 

7.  A  joint  committee  of  an  equal  number  of  members  of  the 
union  and  the  employers  shall  be  formed,  who  shall  have  power  to 
decide  all  questions  arising  under  this  agreement,  and  should  they 
fail  to  decide  any  question  it  may  be  decided  by  the  Chairman  of 
the  Board.  In  the  case  of  Mosgiel  and  Roslyn  there  shall  be  a  joint 
committee  for  each  factory  ;  for  all  other  factories  one  joint  com- 
mittee. 

8.  Incompetent  workers  may  be  permitted  to  work  for  less  than 
the  agreed  rates  by  license  under  the  hand  of  an  employer  and  the 
president  and  secretary  of  the  union.  Any  dispute  to  be  settled 
under  clause  7. 

9.  Overtime  is  to  be  paid  for  at  the  above  rates,  with  6d.  per 
hour  added,  or  in  accordance  with  law. 

10.  Machinists  are  to  mend  and  draw  their  own  work. 

11.  Waiting-time  for  yam  is  to  be  paid  for  at  the  rate  of  6d.  per 
hour :  quarters  not  to  be  charged  for  ;  over  a  quarter  to  be  paid  for 
as  half  an  hour ;  over  half  an  hour  to  be  paid  for  as  one  hour. 

All  breakages  are  to  be  paid  for  by  employers. 
13.  All  work  is  to  be  done  within  the  factory,  and  employers  are 
not  to  allow  work  to  be  taken  out. 
Dated  this  13th  day  of  July,  1901. 

Fredk.  Chapman,  Chairman. 
[Logs  A,  B,  and  G  attached  to  original  filed  with  Clerk  of  Awards.] 


The  Board  deems  it  desirable  to  make  some  explanatory  re- 
marks with  reference  to  this  dispute.  The  reference  was  filed  on 
the  19th  April.  The  Board  at  its  first  sitting  found  it  impossible  to 
deal  with  the  log  then  filed,  which  had  been  prepared  without  the 
requisite  knowledge  of  the  machines  and  methods  in  use  in  the 
Mosgiel  and  Roslyn  factories.  A  long  adjournment  had  to  be 
granted,  in  order  that  a  new  log  might  be  prepared  by  the  Mosgiel 
and  Roslyn  factories  on  the  one  hand,  and  the  several  Dunedin 
factories  on  the  other.  As  it  was  impossible  to  combine  these  logs, 
the  Board  has  dealt  with  them  separately.  It  has  been  found 
necessary  to  extend  for  a  month  the  time  for  filing  the  Board's 
recommendation.  The  Mosgiel  and  Roslyn  factories  have  put 
forward  a  log  which  their  managers  assure  the  Board  is  based 
upon  a  wage  of  £1  5s.  per  week.  This  is  not  disputed  by  the 
union,  which  appears  to  have  no  members  among  the  operatives 
of  these  factories.  The  Board  has  adopted  this  log  simpliciter,  and 
has  to  acknowledge  its  indebtedness  to  the  managers,  especially  to 
Mr.  Dryden,  for  the  assistance  rendered  by  them  throughout  these 
complicated  proceedings.  With  respect  to  the  other  factories,  they 
at  the  request  of  the  Board  put  forward  a  joint  log,  professedly 
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based  upon  a  wage  of  £1.  The  sufficiency  of  this  log  was  disputed 
by  the  union,  and  the  Board,  being  unable  to  see  that  it  secured  a 
wage  equal  to  £1  per  week,  and  not  deeming  itself  competent  to 
deal  in  detail  with  the  items  of  the  log,  has  made  an  all-round  ad- 
dition to  it  of  10  per  cent,  in  the  case  of  hose  and  half-hose,  and 
5  per  cent,  in  the  case  of  other  work.  In  order  to  test  the  working 
of  the  logs  thus  formulated,  the  Board  has  fixed  a  period  of  one  year 
for  the  agreement  recommended,  which  may  be  regarded  as  a  year 
of  trial.  

(86.)  OTAGO  SAILMAKERS.— RECOMMENDATIONS. 
In  the  matter  of  *'  The  Industrial  Conciliation  and  Arbitration  Act, 
1900  "  ;  and  in  the  matter  of  a  dispute  between  the  Otago  Sail- 
makers'  Industrial  Union  of  Workers  and  the  undermentioned 
sail,  tent,  and  covermakers,  of  Otago  and  Southland:  Brace, 
.Windle,  Blyth,  and  Co.,  High  Street,  Dunedin ;  A.  Thompson, 
Princes  Street,  Dunedin ;  John  Edmond  and  Co.,  Princes  Street, 
Dunedin  ;  P.  Millar,  Rattray  Street,  Dunedin ;  Union  Steam- 
ship Company,  Dunedin ;  F.  Kettig,  Riverton ;  J.  McEwan, 
Riverton  ;  J.  E.  Broad,  Gore  ;  J.  Hamner,  Clinton  ;  J.  D.  Forno, 
Clinton ;  A.  McNicol  and  Co.,  Lawrence ;  J.  Spratt.  Inver- 
cargill ;  H.  Cunningham,  Invercargill ;  E.  Graves,  Oamaru ; 
W.  Dimick,  Oamaru  ;  J.  Bergen,  Otautau. 

The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary  proofs  establishing  its 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute 
recommends  as  follows : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  immediately  after  the  expiry  of 
one  month  from  the  filing  hereof  and  enduring  until  the  30th  day  of 
June,  1903  ;    the  agreement  to  contain  the  following  provisions  : — 

1.  Piecework  shall  be  paid  for  at  the  rates  set  forth  in  the 
schedule  hereto. 

2.  (a.)  Only  two  classes  of  workers  shall  be  recognised  or 
employed — viz.,  journeymen  and  apprentices. 

(b.)  Every  journeyman  in  any  branch  of  sail  or  cover  making, 
except  those  working  at  piecework,  shall  (except  as  mentioned  below) 
be  paid  not  less  than  Is.  per  hour,  and  when  engaged  in  sail-making 
Is.  3d.  per  hour ;  and  travelling-time  shall  be  paid  by  employers. 

(c  )  Any  workman  who  considers  himself  not  capable  of  earning 
the  minimum  wage  may  be  paid  such  less  wage  as  may  be  agreed 
upon  in  writing  between  the  employer  and  the  secretary  of  the 
union  for  six  months,  when  the  wage  may  be  fixed  in  like  manner 
again.  In  case  of  dispute  the  matter  to  be  decided  by  the  Chsur- 
man  of  the  Conciliation  Board. 

3.  The  hours  of  work  to  be  forty-eight  per  week,  and  on  Satur- 
day the  hours  of  work  shall  expire  not  later  than  1  p.m. ;  but  if 
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during  the  currency  of  this  agreement  the  hours  fixed  for  the  Otago 
Saddlers,  Harness  and  Collar  Makers'  Union  of  Workers  are  altered 
by  any  industrial  agreement  or  award  the  hoars  of  work  under  this 
agreement  shall  be  similarly  altered. 

4.  All  work  done  outside  of  the  time  to  be  agreed  upon  as  weekly 
hours  shall  be  considered  overtime,  and  shall  be  paid  for  at  the  rate 
of  time  and  a  quarter  for  the  first  four  hours ;  time  and  a  half  after 
10  ;  double  time  after  midnight  and  on  Sundays  and  the  following 
holidays:  viz.,  1st  and  2nd  January,  Good  Friday,  Easter  Monday, 
the  birthday  of  the  reigning  Sovereign,  Labour  Day,  Christmas  Day, 
and  Boxing  Day.  The  above  to  apply  to  men  employed  inside^  In 
the  case,  however,  of  men  employed  putting  up  and  minding  tents 
the  pay  shall  be  Is.  per  hour.  Pieceworkers  to  receive  equivalent 
to  the  above  rates. 

5.  All  lads  and  youths  working  in  any  branch  of  the  trade  shall 
serve  as  apprentices  for  the  term  of  five  years  before  receiving  a 
certificate  of  competency,  and  an  employer  shall  be  bound  to  give 
such  a  certificate  in  a  proper  case  ;  but  every  lad  or  youth  employed 
shall  be  allowed  two  months' probation  prior  to  commencing  to  serve. 
Time  served  prior  to  the  date  hereof  shall  count  in  the  five  years. 

6.  The  proportion  of  apprentices  employed  by  an  employer  shall 
not  exceed  the  following :  viz.,  to  every  three  journeymen  or  frac- 
tion of  three  journeymen,  one' apprentice. 

7.  For  the  purpose  of  determining  the  proportion  of  apprentices 
to  journeymen,  in  taking  any  new  apprentices  the  calculation  shall 
be  based  on  a  two-third  full-time  employment  of  the  journeymen 
employed  during  the  previous  twelve  calendar  months. 

8.  Arrangements  between  employers  and  apprentices  existing  at 
the  time  of  the  hearing  of  this  dispute  shall  not  be  prejudiced. 

9.  If  any  employer  shall,  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obligation  to  any  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer,  notwith- 
standing that  such  employer  has  already  the  full  number  of  appren- 
tices allowed  by  these  conditions,  and  such  employer  shall  be 
subject  to  the  obligation  of  his  predecessor  to  give  a  certificate  of 
competency  in  a  proper  case. 

10.  The  wages  to  be  paid  to  apprentices  shall  be  as  follows, 
viz. :  For  the  first  year,  6s.  per  week ;  for  the  second  year,  lis.  per 
week  ;  for  the  third  year,  1 6s.  per  week ;  for  the  fourth  year,  £1  is. 
per  week ;  and  for  the  fifth  year,  £1  6s.  per  week. 

11.  The  employers  shall  employ  members  of  the  union  in  prefer- 
ence to  non-members,  but  this  does  not  compel  an  employer  to  dis- 
miss a  journeyman  from  his  existing  employment. 

12.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  discrimination  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall  receive 
equal  pay  for  equal  work. 

Dated  this  12th  day  of  July,  1901. 

Frbdk.  Chapman,  Chairman. 
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Schedule. — Piecework  Prices. 

1.  Light  jute  canvas  covers,  not  over  20  oz.  to  the  yard,  full- 
rigger  (i.e.f  with  two  girths  and  buckle  and  strap  at  breast),  2s.  Id. 

2.  Brown  covers,  36 in.,  28.  2d. 

3.  Ordinary  cotton  covers,  36 in.,  2s.  4d. 

4.  Ordinary  three-seam  covers,  3s.  3d. 

5.  Tarred  twine,  2d.  extra. 

6.  Thompson's  patent  covers,  any  material,  2s. 

7.  Montgomery's  patent,  any  material,  Is.  7d. 

8.  Bichardson's  patent,  gear  made,  2s.  3d. 

9.  Ordinary  brace,  windles,  leg-straps,  2s.  3d. 

10.  Special  brace,  with  ropes,  3s.  6d. 

11.  Covers,  with  surcingles  and  one  girth,  unfinished  at  breast, 
no  pockets,  same  price  as  for  ordinary  covers. 

12.  Extras- 

Leather  hinges,  Id.  extra. 

Round  or  flat  seam  along  back,  3d.  extra. 

Surcingle  with  pocket,  4d.  extra. 

Two  surcingles,  8d. 

Basil  on  wither,  not  over  6  in.  overall,  2d. 

13.  Deductions — 

(a.)  Ordinary  full-rigger  covers  without  crupper-holes  and 

tail-strap,  3d.  less. 
{b.)  Ordinary  full-rigger  covers  without  girths,  buckles,  or 

straps,  20  in.,  3d.  less, 
(c.)   Ordinary  full-rigger  covers  with  loose  lining  and  without 

patches,  2d.  less ;  if  patches  put  on,  no  deduction  for 

loose  lining. 
{d.)  Ordinary  full-rigger  covers  with  girths,  but  no  buckles  or 

straps  on  girths,  Id.  less. 
(e.)  Tail-straps,  Id.  each. 

14.  Making  tail-straps.  Is.  3d.  per  dozen. 

15.  Spare  surcingles,  6d.,  with  buckles  and  strap. 

16.  (a.)  Tarpaulins  over  36  in.  with  ropes  knotted  in,  3d.  yard, 

eyelets  supplied ;  if  holes  worked,  3id.  per  yard. 
(6.)  Tarpaulins  up  to  36 in.,  3^.  per  yard. 
(c.)   Side  tablings  count  one  seam  extra. 
(d.)  Tarpaulins  with  ropes  spliced  in  and  ends  whipped,  ^d. 

per  yard  extra. 

17.  All  other  classes  of  work  not  herein  mentioned  to  be  paid  at 
the  minimum  rate  of  Is.  per  hour. 

Fredk.  Chapman,  Chairman. 


(87.)  OTAGO  BUILDERS*  LABOURERS.— RECOMMENDATIONS. 
In  ihe  matter  of  *'  The  Industrial  Conciliation  and  Arbitration  Act, 
1900  " ;  and  in  the  matter  of  a  dispute  between  the  Otago  Build- 
ers* Labourers  Industrial  Union  of  Workers  and  the  following 
employers:   namely,  Messrs.  J.   B.   Thompson,  Moray  Place, 
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Dunedin ;  John  Lunn,  Princes  Street,  Dunedin ;  J.  McGill 
and  Son,  Moray  Place,  Dunedin;  James  Small,  Albany  Street^ 
Dunedin;  W.  Henderson,  Bellknowes ;  D.  W.  Woods,  Moray 
Place,  Dunedin  ;  Crawford  and  Watson,  Castle  Street,  Dunedin ; 
James  Annand,  High  Street,  Dunedin ;  McKechnie  and  Flem- 
ming,  Cumberland  Street,  Dunedin ;  J.  and  N.  Woods,  Cumber- 
land Street,  Dunedin ;  A.  King,  Woodhaugh  ;  Hilton  and  Miles, 
Mornington ;  W.  King,  George  Street,  Dunedin  ;  R.  Powell, 
Woodhaugh ;  John  White,  King  Street,  Dunedin  ;  Buschell  and 
Prim,  North-east  Valley ;  E.  Lyder,  Cumberland  Street,  Dun- 
edin ;  H.  Lyder,  217,  Princes  Street,  South  Dunedin ;  C.  Cramp, 
Burnside  ;  D.  McFarlane,  Prince  Edward  Road,  South  Dunedin ; 
A.  Woods,  Cargill  Street,  Dunedin ;  Foster  and  George,  Filleul 
Street,  Dunedin;  A.  Shaw,  Prince  of  Wales  Hotel,  Princes 
Street,  Dunedin  ;  G.  F.  White,  Clerk  Street,  North-east  Valley ; 
G.  Lawrence,  King  Street,  Dunedin ;  Hey  and  Ashton,  Vogel 
Street,  South  Dunedin;  W.  Newman,  Hyde  Street,  Dunedin ; 
W.  Watson,  Clarendon  Street,  Dunedin;  —  Edmonds,  Park 
Street,  Kensington ;  E.  Phillips,  Howard  Street,  Dunedin. 

The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary  proofs  establishing  its 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute, 
recommends  as  follows : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  after  the  expiry  of  one  month 
from  the  filing  hereof  and  enduring  until  the  1st  day  of  July,  1903  ; 
the  agreement  to  contain  the  following  provisions : — 

Hours  of  Labour. 

1.  The  recognised  hours  of  work  to  be  from  8  a.m.  till  5  p.m.  on 
five  days  of  the  week,  and  from  8  a.m.  till  noon  on  Saturday,  one 
hour  to  be  allowed  each  day  for  dinner  (Saturdays  excepted),  save 
that  from  the  1st  May  to  the  1st  August  parties  may  arrange 
to  shorten  the  dinner-hour,  and  that  in  such  case  the  work  cease 
earlier. 

Rate  of  Wages. 

2.  All  men  employed  assisting  bricklayers,  plasterers,  and  masons 
to  be  paid  not  less  than  Is.  per  hour ;  general  labourers  not  less 
than  lO^d.  per  hour ;  labourers  employed  as  scaffolders,  Is.  l^d.  per 
hour.  If  any  workman  deem  himself  incompetent  on  the  ground  of 
infirmity  or  old  age  to  earn  the  minimum  wage,  he  may  be  paid  such 
less  wage  as  may  be  from  time  to  time  fixed  by  agreement  in  writ- 
ing between  the  union  and  his  employer,  and,  in  case  of  dispute,  by 
the  Chairman  of  the  Conciliation  Board.  This  clause  may  also  be 
appHed  in  the  case  of  a  young  man,  but  not  for  periods  extending 
over  more  than  one  year. 
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Overtime. 

3.  All  time  worked  beyond  the  time  mentioned  in  clause  1  to  be 
considered  overtime,  and  be  paid  for  at  the  rate  of  time  8uid  a  half 
till  9  p.m.,  and  double  time  after.  Double  time  to  be  paid  on  all 
statutory  holidays  and  Sundays.  All  time  worked  by  men  starting 
before  8  a.m.  and,  save  as  provided  in  clause  1  hereof,  all  time 
worked  during  dinner-hour  to  be  considered  overtime,  and  be  paid 
for  at  the  rate  of  time  and  a  half. 

Suburban  Work. 

4.  Workmen  shall  be  at  the  place  where  their  work  is  to  be 
performed  at  the  hour  appointed  for  the  commencement  of  work, 
but  if  such  place  is  distant  more  than  a  mile  and  a  half  from  the 
Chief  Post-oflBce  in  the  City  of  Dunedin  each  workman  employed 
thereon  shall  be  paid  the  ordinary  rate  of  wages  for  the  time  occu- 
pied in  proceeding  thereto,  at  the  rate  of  four  miles  for  every  hour, 
with  a  proportionate  allowance  for  more  or  less  than  an  hour,  how- 
ever and  by  whatever  means  he  may  proceed  thereto ;  but  there  shall 
be  deducted  from  such  allowance  the  time  occupied  in  proceeding 
for  the  first  mile  and  a  half  from  the  residence  of  such  workman. 

Country  Work, 

5.  Workmen  employed  upon  country  work  shall  be  paid  in 
addition  to  their  wages  while  employed  upon  such  work,  and  while 
going  to  and  from  the  same,  a  further  sum  of  Is.  6d.  for  every  day 
while  so  employed  ;  but  no  day  spent  in  travelling  shall  count  for 
more  than  eight  hours ;  such  workman  shall  have  his  overtime  at 
the  rate  herein  provided. 

6.  Workmen  employed  on  country  work  shall  have  their  fares 
paid  once  each  way. 

Preference  to  Unionists. 

7.  If  and  so  long  as  the  rules  of  the  union  permit  any  person  of 
good  character,  upon  a  payment  of  an  entrance  fee  of  5s.,  and  of 
subsequent  contributions  at  a  rate  not  exceeding  6d.  per  week,  upon 
the  written  application  of  such  person  stating  his  desire  to  join  the 
union,  without  ballot  or  other  selection,  to  become  and  remain  a 
member  thereof,  employers  shall  employ  members  of  the  union 
in  preference  to  non -members,  provided  there  are  members  of  the 
union  equally  qualified  with  non-members  to  perform  the  particular 
work  required  to  be  done,  and  ready  and  willing  to  undertake  it : 

Provided  that  the  foregoing  paragraph  shaQ  not  apply  in  any 
case  where  an  employer  shall  apply  to  the  officer  in  charge  of  the 
Labour  Bureau  at  Dunedin,  between  the  hours  of  9  a.m.  and  12 
noon  on  any  day,  to  send  to  the  chief  place  of  business  of  such 
employer  in  Dunedin  or  its  suburbs,  at  a  date  and  hour  to  be  named 
by  such  employer,  a  member  of  the  union,  able  and  ready  and 
willing  to  undertake  the  work  required  to  be  done,  who  shall  attend 
at  such  place  of  business  at  the  hour  mentioned  by  such  employer, 
such  hour  not  being  earlier  than  1  p.m.  on  the  day  such  application 
is  made : 

38— Disputes. 
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Provided  further  that  where  union  and  non-union  men  work 
together  they  shall  work  in  harmony,  and  shall  receive  equal  pay 
for  equal  work. 

Dated  this  19th  day  of  July,  1901. 

Frbdk.  Chapman,  Chairman. 


(88.)  OTAGO    COAL.MINERS.— AGREEMENT    WITH    FORTIFICATION 
RAILWAY  AND  COAL  COMPANY. 

This  industrial  agreement,  made  in  pursuance  of  *'  The  Industrial 
•Conciliation  and  Arbitration  Act,  1900,"  this  2nd  day  of  August, 
1901,  between  the  Fortification  Railway  and  Coal  Company 
(Limited)  and  the  Otago  Coal-miners*  Industrial  Union  of  Workers, 
in  the  Industrial  District  of  Otago  and  Southland.  Agreement  to 
continue  in  force  until  the  1st  December,  1901.  Particulars  as 
follows : — 

Balloting, 

1.  All  places  to  be  balloted  for  every  three  months. 

(a.)  Headings,  levels,  dips,  pillars  to  be  balloted  for  specially. 
(b.)  The  names  of  those  thrown  out  of  the  special  ballot  to  be 

put  in  the  general  ballot, 
(c.)  In  cases  of  blanks  in  the  general  ballot  those  drawing 

them  to  ballot  for  the  first  place  or  places  to  start  or 

which  may  be  vacant. 
(d.)  Unsuccessful  balloters  for  special  places,  if  desirous,  to 

ballot  for  the  first  special  places  to  start  or  which 

may  be  vacant. 
(e.)  One  man  to  ballot  for  his  place  out  of  two  or  more  men, 

in  the  same  manner  as  two  or  more  men  would  ballot 

for  one  place. 

Piecework, 

2.  Bords  14  ft.  wide  and  6  ft.  6  in.  high  to  be  paid  at  the  rate 
of  3s.  9d.  per  ton  for  riddled  coal,  3s.  filled  with  the  shovel.  Three 
boxes  to  constitute  a  ton. 

3.  Headings  8  ft.  wide  and  6  ft.  6  in.  high  to  be  paid  at  the  rate 
of  3s.  9d.  per  ton  for  riddled  coal,  3s.  per  ton  for  coal  filled  with 
shovel,  with  a  yardage  rate  of  6s.  per  yard  for  one  shift,  Is.  extra 
per  yard  for  two  shifts. 

4.  Levels  as  per  tonnage  rates  as  stated  for  bords,  with  a 
yardage  rate  of  5s.  per  yard  for  one  shift,  6s.  per  yard  for  two 
shifts. 

5.  Stentons  not  less  than  12  ft.  wide  to  be  paid  tonnage  rates  as 
stated  for  bords,  with  a  yardage  of  6s.  per  yard,  and  7s.  for  two 
shifts. 

6.  Rates  for  dips  to  be  arranged  between  the  mine-manager  and 
local  committee. 

7.  The  words  '*  three  boxes "  where  used  herein  mean  three 
boxes  of  the  size  now  used  in  the  mine,  filled  with  coal  up  to  the 
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level  of  the  sides  of  each  box,  and  in  the  centre  to  the  height  of  6  in. 
:above  the  level  of  the  box. 

8.  Shift- wage  to  be  10s.  per  shift. 

9.  Deficient  places  to  be  paid  10s.  per  shift,  and  shall  mean 
places  where  an  average  miner  is  unable  to  earn  shift-wages. 

10.  Wet  places  to  be  paid  shift-wages  for  a  six-hour  shift,  and 
^hall  mean  plsu^es  where  the  miner  is  standing  in  water  or  water 
-dripping  on  top  of  him. 

11.  All  timbering  required  to  be  done  to  be  paid  for  by  shift- 
^ages. 

12.  Any  miner  taken  away  from  the  place  to  do  any  work, 
whether  inside  or  outside,  to  be  paid  shift- wages. 

13.  During  periods  of  slackness  caused  through  insufficient  trade 
the  manager  not  to  employ  any  additional  men  until  such  time  as 
the  mine  is  working  full  time. 

14.  No  more  than  two  men  to  be  employed  in  one  place. 

15.  Picks  and  other  tools  to  be  sharpened  and  repaired  by  the 
>company  free  of  cost. 

16.  Boxes  to  be  equally  distributed  throughout  the  mine. 

17.  Truckers  to  be  paid  at  the  rate  arranged  between  the  mine- 
manager  and  local  committee. 

18.  The  company  to  truck  the  coal  froui  the  face. 

19.  Drawing  and  saving  props  to  be  paid  at  the  rate  of  Is.  6d. 
per  hour. 

20.  Pug  to  be  paid  at  the  rate  of  Is.  per  box,  except  in  extra 
hard  places,  when  it  will  be  settled  between  mine-manager  and 
local  committee. 

21.  Unionists  to  have  the  preference  of  employment. 
Note. — There  is  no  clause  22  in  the  agreement. 

23.  Dross  to  be  paid  at  the  rate  of  Is.  per  ton. 

24.  Anything  not  provided  for  herein  to  be  arranged  between 
the  mine-manager,  secretary  of  the  union,  or  local  committee. 

Signed  for  and  on  behalf  of  the  Fortification  Railway  and  Coal 
Company  (Limited). 

The  Fortification  Railway  and  Coal  Company,  (Limited). 
Thomas  B.  Fisher,  Acting-Chairman. 
M.  fl.  Scott,  Secretary. 

Signed  for  and  on  behalf  of  the  Otago  Coal-miners'  Industrial 
Union  of  Workers.  Robert  Statham,  President. 

James  Donaldson,  Secretary. 


(89.)  OTAGO  TIMBER-YARDS.— RECOMMENDATIONS. 
]n  the  matter  of  **  The  Industrial  Conciliation  and  Arbitration  Act, 
1900  "  ;  and  in  the  matter  of  a  dispute  between  che  Otago  Timber- 
yards  and  Sawmills  Industrial  Union  of  Workers  and  the  under- 
mentioned sawmillers  and  timber  merchants,  namely:  Beid 
and  Gray,  Princes  Street,  Dunedin;  Thomson,  Bridger,  and  Co., 
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Bond  Street,  Dunedin  ;  Dunedin  Timber  and  Hardware  Com- 
pany, Kmg  Street,  Dunedin  ;  J.  and  A.  Wilkinson,  St.  Andrew 
Street,  Dunedin ;  Scoullar  and  Chisholm,  Eattray  Street,  Dun- 
edin ;  McCallum  and  Co.,  Crawford  Street,  Dunedin ;  Alliance 
Box  Factory,  Castle  Street,  Dunedin ;  McGill  and  Son,  Moray 
Place,  Dunedin;  Foster  and  George,  Filleul  Street,  Dunedin; 
J.  and  A.  Pattilla,  Moray  Place,  Dunedin  ;  E.  and  J.  Jackson^ 
care  of  Thomson,  Bridger,  and  Co.,  Bond  Street,  Dunedin; 
Parker  and  Son,  South  Dunedin  ;  W  Johnson,  South  Dunedin  ; 
Craig  and  Co.,  Oamaru  ;  Murdoch  and  Co.,  Stuart  Street ^ 
Dunedin ;  W.  Nees  and  Sons,  King  Street,  Dunedin ;  H. 
Lyder,  Princes  StFeet,  Dunedin;  Davidson  and  Son,  Wood- 
haugh,  Dunedin ;  E,  Bauchop  and  Co.,  Beach  Street,  Port 
Chalmers. 

The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary  proofs  establishing  its 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute, 
recommends  as  follows : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  immediately  after  the  expiry  of 
one  month  from  the  filing  hereof,  and  enduring  until  the  1st  day 
of  January,  19C2 ;  the  agreement  to  contain  the  following  condi- 
tions • — 

1.  The  hours  of  work  shall  be  46^  per  week,  which  shall  in  each 
mill  conform  with  the  hours  observed  by  carpenters  in  the  sawmilla 
under  the  award  of  Court  dated  the  29th  day  of  June,  1900. 

2.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
for  the  first  four  hours  and  time  and  a  half  afterwards  for  ail  time 
worked  on  any  day  beyond  the  time  mentioned  in  paragraph  1 
hereof,  and  also  for  all  time  worked  upon  any  of  the  following  days, 
which  shall  be  considered  to  be  holidays  :  namely,  New  Year's  Day> 
Good  Friday,  Easier  Monday,  the  King's  Birthday,  Labour  Day, 
Christmas  Day,  Boxing  Day,  and  the  2nd  day  of  January.  Double 
time  shall  be  paid  for  all  work  done  on  Sunday. 

The  wages  of  boys  shall  not  be  less  than  Ts.  6d.  per  week  for 
the  first  six  months,  with  rises  at  the  rate  of  2s.  6d.  each  six 
months. 

4.  All  lads  and  youths  employed  at  wood-turning  shall  be  con- 
sidered as  apprentices  to  the  trade.  Every  such  lad  or  youth  shcJl 
serve  as  an  apprentice  for  five  years  before  receiving  a  certificate 
of  competency,  and  an  employer  shall  be  bound  to  give  such  a 
certificate  in  a  proper  case ;  but  every  lad  or  youth  shall  be  allowed 
three  months'  probation  prior  to  commencing  to  serve,  such  proba- 
tion to  be  reckoned  in  five  years.  One  apprentice  only  shall  be 
allowed  for  every  two  or  fraction  of  two  journeymen,  the  calculation 
to  be  based  on  the  full-time  employment  of  the  journeymen  employed 
during  the  previous  six  months. 
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5.  A  clear  day's  notice  of  dismissal  or  quitting  service  is  to  be 
given  on  either  side ;  for  men  who  have  been  employed  over  six 
months,  a  week's  notice  on  either  side.  Casual  labourers  may  be 
taken  on  day  by  day. 

6.  The  minimum  wage  for  yard-men  is  to  be  8s.  per  day.  A 
yard-man  is  the  man  who  has  charge  of  yard  workmen,  yard,  and 
all  orders  connected  therewith. 

7.  The  minimum  wage  for  order-men  is  8s.  per  day.  An  order- 
man  is  a  man  engaged  in  getting  out  orders,  and  returning  at  the 
office  the  tallies  of  all  such  orders  executed  by  them. 

8.  The  minimum  wage  for  stackers  and  general  labourers  is  7s. 
j)er  day,  but  new  hsmds  may  receive  6s.  6d.  per  day  for  the  first 
three  months. 

9.  The  minimum  wage  of  sawyers  engaged  at  leading  saw- 
benches,  who  sharpen,  set,  and  keep  in  repair  all  saws  required 
by  them,  shall  be  lOs.  per  day. 

10.  The  minimum  wage  of  sawyers  engaged  at  leading  saw- 
benches  (saws  prepared  for  them)  shall  be  9s.  per  day. 

11.  The  minimum  wage  of  sawyers  engaged  at  small  breast  or 
cross-cut  saw  benches  shall  be  7s.  6d.  per  day;  where  lads  or 
youths  are  employed,  according  to  age. 

12.  The  minimum  wage  of  tailers-out  from  leading  saw-benches 
shall  be  7s.  per  day. 

13.  The  minimum  wage  of  tailers-out  from  all  other  saw-benches 
shall  be  6s.  6d.  per  day ;  where  lads  or  youths  are  employed,  accord- 
ing to  age. 

14.  The  minimum  wage  of  machinists  engaged  at  leading 
machines,  who  sharpen,  set,  and  keep  in  repair  all  knives  required 
by  them,  shall  be  98.  6d.  per  day ;  otherwise,  8s.  6d.  per  day. 

15.  The  minimum  wage  of  men  engaged  at  pony  planers  or  other 
small  machines  shall  be  7s.  per  day;  where  lads  or  youths  are 
employed,  according  to  age. 

16.  The  minimum  wage  of  general  wood-turners  shall  be  8s.  6d. 
per  day. 

17.  The  minimum  wage  of  firemen  working  two  or  more  fires 
shall  be  8s.  per  day. 

18.  The  minimum  wage  of  firemen  working  only  one  fire  shall 
be  7s.  per  da,y. 

19.  The  minimum  wage  of  benders  shall  be  8s.  per  day. 

20.  The  minimum  wage  of  benders'  assistants  shall  be  6s.  per 
^ay,  or  according  to  the  age  of  the  lad  employed. 

21.  The  minimum  wage  of  spoke-turners  shall  be  8s.  per  day. 

22.  The  minimum  wage  of  spoke-finishers  shall  be  7s.  per  day. 

23.  The  minimum  wage  of  assistant  spoke-finishers  shall'  be 
according  to  the  age  of  the  lad  employed. 

24.  Casual  yard  labour  shall  be  paid  for  at  78.  per  day,  or  at  the 
rate  of  la.  per  hour. 

25.  The  minimum  wage  for  butter-box  makers  shall  be  according 
to  the  age  of  the  lad  or  youth  employed. 
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26.  The  miniroum  wage  for  sash  and  door  makers  shall  be  8s. 
per  day,  or,  when  lads  or  youths  employed,  according  to  age. 
This  clause  not  to  apply  if  covered  by  carpenters'  award. 

27.  There  shall  be  a  joint  committee  of  equal  numbers  of 
members  of  the  union  and  delegates  appointed  by  employers  ta 
settle  all  questions  arising  under  this  agreement,  and  in  case  of 
difference  such  difference  shall  be  settled  by  the  Chairman  of  the 
Board. 

23.  Amongst  other  questions,  it  shall  be  for  the  committee  to 
decide  questions  as  to  the  classification  of  employees  and  at  what 
work  lads  or  youths  may  be  employed. 

29.  All  men  already  coming  under  cases  dealt  with  by  the  Court 
or  Board  shall  remain  subject  to  existing  awards  or  agreements. 

30.  Members  of  the  union  shall  have  preference,  but  this  shall 
not  obhge  an  employer  to  dismiss  any  man  from  his  existing  service ; 
and  where  union  and  non-union  men  work  together  they  shall  work 
in  harmony,  and  receive  equal  pay  for  equal  work. 

Dated  this  14th  day  of  August,  1901. 

Fredk.   Chapman,  Chairman. 


(90.)  OTAGO  METAL  WORKERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  **  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1900";  and  in  the  matter  of  an 
industrial  dispute  between  the  Otago  Metal-workers'  Assistants*^ 
Industrial  Union  of  Workers  (hereinafter  called  **  the  union  ") 
and  the  following  employers :  The  Dunedin  Engineering  Com- 
pany ;  Stevenson  and  Poole,  Castle  Street,  Dunedin ;  Stevenson 
and  Poole,  Wellis  Street,  Dunedin ;  A.  and  T.  Burt,  Cumberland 
Street.  Dunedin;  Cossens  and  Black,  Bond  Street,  Dunedin; 
Eeid  and  Gray,  Princes  Street,  Dunedin ;  J.  Faulkner,  Castle 
Street,  Dunedin;  J.  Mann,  Stuart  Street,  Dunedin;  McGregor  and 
Co.,  Stuart  Street,  Dunedin  ;  Wilkinson,  Gallon,  and  Sons,  Lower 
Stuart  Street,  Dunedin;  J.  Johnson  and  Sons,  Kelvin  Street^ 
Invercargill ;  Southland  Engineering  Company,  Dee  Street^ 
Invercargill ;  Schlaadt  Bros.,  Cumberland  Street,  Dunedin ; 
Barningham  and  Co.,  George  Street,  Dunedin ;  J.  Sparrow,. 
Batiray  Street,  Dunedin ;  Shacklock  and  Co.,  Princes  Street, 
Dunedin;  Brindslay  and  Co.,  Cumberland  Street,  Dunedin; 
Gardner  and  Co.,  Port  Chalmers ;  Morgan  and  Cable,  Port 
Chalmers ;  J.  Fowler,  Mosgiel  (hereinafter  called  '*  the  em- 
ployers"). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called 
"the  Court"),  having  taken  into  consideration  the  matter  of  the 
above-mentioned  dispute,  and  having  heard  the  union  by  its  repre- 
sentatives duly  appointed,  and  having  also  heard  such  of  the  em- 
ployers as  were  represented  either  in   person   or  by  their  repre- 
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sentatives,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said 
parties  respectively,  doth  hereby  order  and  award:  That,  as 
between  the  union  and  the  members  thereof  and  the  employers 
and  each  and  every  of  them,  the  terms,  conditions,  and  provisions 
set  out  in  the  -schedule  hereto  and  of  this  award  shall  he  binding 
upon  the  union  and  upon  every  member  thereof  and  upon  the  em- 
ployers and  upon  each  and  every  of  them,  and  that  the  said  terms, 
conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the  em- 
ployers and  each  and  every  of  them  shall  respectively  do,  observe,  and 
perform  every  matter  and  thing  by  this  award  and  by  the  said  terms, 
conditions,  and  provisions  required  to  be  done,  observed,  and  per- 
formed, and  shall  not  do  anything  in  contravention  of  this  award  or 
of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all  respects 
abide  by  and  observe  and  perform  the  same.  And  the  Court  doth 
hereby  further  award,  order,  and  declare  that  any  breach  of  the  said 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  shall 
constitute  a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be 
the  maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
take  effect  from  the  1st  day  of  September,  1901,  and  shall  continue 
in  force  until  the  1st  day  of  September,  1903. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
been  hereunto  put  and  afl&xed,  and  the  President  of  the  Court  hath 
hereunto  set  his  hand,  this  26th  day  of  August,  1901. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hebeinbbfore  refebrbd  to. 

1.  Hours  of  Labour. — The  recognised  hours  of  work  shall  be 
forty-eight  per  week,  made  up  as  follows :  Eight  hours  and  three- 
quarters  for  first  five  days  of  the  week,  and  four  hours  and  a 
quarter  on  Saturdays.  Daily  division  of  hours  to  be  arranged 
in  each  establishment.  One  hour  to  be  allowed  for  meals  if 
practicable. 

2.  Night-workers. — The  hours  for  night-workers  to  be  similarly 
arranged  in  each  establishment,  one  hour  to  be  allowed  each  night 
for  meals  when  two  shifts  are  worked ;  when  three  shifts  are  worked, 
meal- time  as  may  be  found  practicable. 

3.  Bate  of  Pay. — All  labourers,  except  those  hereinafter  men- 
tioned, shall  be  paid  not  less  than  lid.  per  hour.  **  Labourers  "in- 
clude all  tradesmen's  assistants,  strikers,  and  yard- men. 

4.  Men  employed  as  holders-up  on  furnace  or  flanging  boiler 
work,  and  not  coming  within  the  class  of  workers  provided  for  in 
the  boilermakers'  award,  to  receive  Is.  per  hour,  and  Is.  2d.  per 
hour  when  on  stokehole  or  tank  work,  or  holding  up  in  riveting 
on  board  ship. 
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5.  Machimsts. — It  shall  be  a  sufficient  compliance  with  the 
provisions  of  clause  13  of  the  award  bearing  even  date  herewith 
made  by  the  Court  in  the  matter  of  a  dispute  between  the  United 
Boilermakers  and  Iron-ship  Builders'  Union  of  Workers  and  the 
employers  therein  mentioned  if  the  machinists  engaged  as  workmen 
under  such  award  are  members  of  the  Otago  Metal-workers' 
Assistants'  Union,  provided  that  the  said  union  do,  in  the  manner 
provided  by  clause  14  of  that  award,  lodge  a  list  of  all  members  of 
such  union  competent  to  act  as  machinists  under  clause  6  of  the 
said  boilermakers'  award. 

6.  Overtime. — All  time  worked  beyond  the  time  above  mentioned 
shall  be  paid  for  as  overtime  at  the  following  rates :  Time  and  a 
quarter  for  the  first  two  hours,  and  thereafter  time  and  a  half,  with 
double  time  on  all  holidays  and  Sundays.  No  overtime  shall  be 
charged  for  any  necessary  repairs  to  employer's  plant  and  ma- 
chinery in  workshops  caused  by  breakdown  of  the  machinery. 

7.  Holidays. — The  following  hohdays  shall  be  observed :  New 
Year's  Day,  Good  Friday,  Easter  Monday,  the  King's  Birthday, 
Labour  Day,  Christmas  Day,  and  Boxing  Day. 

8.  Incompetent  Workmen. — Any  workman  who  is  not  considered 
capable  of  earning  the  minimum  wage  shall  be  paid  such  less  sum 
as  shall  from  time  to  time  be  agreed  upon  in  writing  between  such 
workman  and  the  president  and  secretary  of  the  union ;  and,  in 
default  of  such  agreement,  as  shall  from  time  to  time  be  fixed  in 
writing  by  the  Chairman  of  the  Conciliation  Board  upon  the 
application  of  the  workman  upon  twenty-four  hours'  notice  to  the 
secretary  of  the  union,  who  shall  have  an  opportunity  of  being 
heard  by  the  Chairman. 

9.  Detail  Disputes. — Any  dispute  arising  out  of  matters  dealt 
with  herein  shall  be  referred  to  a  conference  between  the  secretary 
of  the  union  and  the  employer  or  his  agent,  and  in  case  of  difference 
shall  be  settled  by  the  Chairman  of  the  Board. 

10.  That  the  employers  in  employing  labour  shall  not  dis- 
criminate against  members  of  the  union,  and  shall  not,  in  the 
engagement  or  dismissal  of  their  hands  or  in  the  conduct  of  their 
business,  do   anything  directly  or  indirectly  for   the   purpose   of 

njuring  the  said  union. 

The  foregoing  paragraphs  I  to  10  (both  inclusive)  embody  the 
terms,  conditions,  and  provisions  referred  to  in  the  foregoing  award, 
and  are  thereby  and  hereby  declared  to  be  incorporated  in  and  to 
form  part  thereof. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
Zealand  hath  been  hereunto  put  and  affixed,  and  the  President  of 
the  Court  hath  hereunto  set  his  hand,  this  26th  day  of  August, 

*^-^"  Theo.  Coopbb,  J.,  President. 
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Be  No.  90.— OTAGO  METAL-WORKERS.— OPINION  OF  CHAIRMAN  OP 

BOARD. 

In  the  Ocago  and  Southland  Industrial  District. — In  the  matter  of 
**  The  Industrial  Conciliation  and  Arbitration  Ace,  1900  "  ;  and  of 
an  award  between  the  Otago  Metal-workers'  Industrial  Onion 
of  Workers  and  certain  employers. 

I  AM  asked  to  decide  certain  questions  which  have  arisen  betwe  ^^ 
the  parties,  and  have  been  treated  as  ''detailed  disputes."  It  may 
be  open  to  question  whether  these  are  detailed  disputes,  as  they 
involve  important  questions  as  to  the  interpretation  of  the  award 
which,  it  seems  to  me,  would  be  more  fitly  decided  by  the  Court  in 
test  cases  ;  but  as  the  parties  have  concurred  in  asking  me  to  decide 
them  I  do  so,  but  desire  to  point  out  that  if  they  are  not  such  ques- 
tions as  ought  to  be  decided  by  me  my  decision  does  not  bind  the 
parties. 

**  1.  Does  the  award  apply  to  non-union  men?  " 
The  award  is  in  terms  expressed  to  be  *'  between  the  union  and 
the  members  thereof  and  the  employers  and  each  and  every  of 
them,'*  and  it  has  been  argued  that  it  leaves  it  open  to  the 
employers  to  pay  lower  wages  or  otherwise  give  less  favourable 
terms  to  non-union  men.  I  think,  however,  that  this  is  covered  by 
section  87,  subsection  (3),  of  the  Act.  It  clearly  binds  non-union 
men,  and  the  question  is  whether  it  binds  masters  in  relation  to 
non-union  men.  I  think  that  it  was  in  order  to  effect  this  that  the 
Legislature  used  the  words  **  also  shall  extend  to  and  bind,"  &c. 
Had  it  intended  to  affect  the  men  only  the  word  ''bind"  would 
have  sufficed.  The  Board  in  this  case,  in  Bule  10  of  its  recommen- 
dations, expressly  provided  that  when  union  and  non-union  men 
worked  together  they  should  receive  equal  pay,  and  I  was  at  first  in- 
clined to  think  that  the  Court  in  dropping  this  sentence  had  intended 
a  different  result ;  but  while  such  a  clause  is  necessary  in  an  indus- 
trial agreement,  and  consequently  in  a  Board's  recommendations. 
It  is,  if  I  am  right  in  my  view  of  subsection  (3),  unnecessary  in  the 
case  of  an  award.  The  circumstance  that  in  the  boilermakers' 
award  and  in  other  cases  the  Court  had  inserted  such  a  clause  is 
inconclusive. 

**  2.  Is  a  boy  coming  on  as  a  striker  to  receive  full  wages  ?  " 
The  award  contains  no  reference  to  boys,  and  I  see  no  reason 
why  employers  should  be  forced  to  pay  them  men's  wages.  The 
question  arises  in  this  case,  as  in  others,  as  to  when  a  boy  becomes 
a  man.  I  do  not  profess  to  be  able  to  settle  this  othei*wise  than  by 
reference  to  the  standard  usually  adopted — viz.,  on  attaining  the 
age  of  twenty-one.  Apparently  the  attention  of  the  Court  was  not 
directed  to  this  question. 

**  3.  Whether  Bule  4  ought  to  be  interpreted  as  describing  three 
or  two  classes  of  men  ?  " 

In  the  former  case  men  employed  as  holders-up   on  dredge- 
ladder  work  should  be  treated  as  holders-up.      Apparently  plausible 
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reasons  were  given  for  either  view,  bnt  that  which  is  strictly  im 
accordance  with  the  grammatical  structure  of  the  sentence  is  con- 
sistent with  the  rule  as  a  whole,  and  I  think  that  it  is  preferable  to- 
one  which  involves  straining  or  even  altering  the  phraseology  of  the 
award.  I  accordingly  hold  that  the  rule  only  describes  two  classes- 
of  men. 

**  4.  What  is  the  extent  of  the  application  of  Rule  5  ?  *' 

The  question  was  put  to  me  in  a  somewhat  different  form — viz., 
''  How  far  Bule  5  touches  on  machines  mentioned  in  our  state- 
ment?" If  I  have  rightly  understood  the  question,  I  can  best 
answer  it  in  this  way  :  Bule  13  of  the  boilermakers'  award  is  a  rule 
giving  preference  to  members  of  that  union  in  the  terms  usually 
adopted  by  the  Court.  Rule  14  supplements  this  by  requiring  an 
**  employment-book  "  to  be  kept.  By  Bule  6  of  the  award  now 
under  consideration  it  is  provided  **  that  the  said  union  do,  in 
the  manner  provided  by  clause  14  of  that  award,  lodge  a  list  of 
all  members  of  such  union  competent  to  act  as  machinists  under 
clause  6  of  the  said  boilermakers'  award."  We  must  now  look  tO' 
that  award,  and  to  clause  6  of  that  award,  to  see  what  machinists*' 
may  obtain  exemption  from  membership  of  that  union  by  belonging 
to  this.  This  confines  the  class  to  men  in  charge  of  punching- 
machines,  hydraulic  and  other  rive  tins-machines. 

•*  6.  Is  the  labourer  employed  to  take  the  patterns  to  the  pattern- 
store  and  moulding-shop  a  metal  workers'  assistant  entitled  to  lid. 
per  hour  ?  " 

I  think  that  he  is.  He  is  a  constant  and  necessary  assistant  to- 
the  patternmaker,  whom  I  hold  to  be  a  metal-worker,  even  though 
he  may  not  handle  metal.  These  may  not  be  very  clear  reasons  for 
paying  this  man  so  high  a  wage,  but  the  Court  has  not  excluded  hiwa 
from  the  operation  of  Bule  3,  and  I  think  that  he  is  within  it. 

Dated  at  Dunedin,  this  28th  day  of  October,  1901. 

Fredk.  Chapman,  Chairman^ 


OTAGO  MErAL-WORKERS.-BREACH  OF  AWARD. 
Otago  Metal-workers'  Union  v.  Cossens  and  Black. 

7th  October,  1902. 
This  is  an  application  for  enforcement  of  the  award  made  by  the^ 
Court  on  the  26th  August,  1901.  The  facts  are  that  a  youth  under 
the  age  of  twenty-one  years  was  employed  by  the  defendants  and- 
paid  less  than  the  minimum  wage  prescribed  for  adults.  He  was 
employed  as  a  blacksmith's  striker,  an  occupation  which  is  in  many 
instances  undertaken  by  youths,  and  which  does  not  necessarily 
require  to  be  performed  by  a  fully  matured  adult.  The  award  does^ 
not  deal  with  nor  prohibit  the  employment  of  youths.  It  provides 
for  a  payment  of  lid.  per  hour  to  *'  labourers,"  and  these  are  defined 
as  *•  including  all  tradesmen's  assistants,  strikers,  and  yard-men." 
The  award  contains  a  clause  providing  for  the  reference  of  disputes 
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to  ''a  conference  between  the  secretary  of  the  union  and  the 
employer  or  his  agent,  and,  in  case  of  difference,  to  the  Chairman  of 
the  Board."  The  question  raised  in  the  present  proceeding  was,, 
with  a  number  of  other  matters  on  which  differences  had  arisen 
between  the  union  and  the  employers,  and  on  which  the  union  and 
the  employers  after  conference  could  not  agree,  submitted  for  settle- 
ment to  Mr.  F.  R.  Chapman,  the  then  Chairman  of  the  Conciliation 
Board,  and  he,  on  the  28th  October,  gave  a  written  decision  which 
was  duly  filed  with  the  Clerk  of  Awards.  Both  parties  concurred  in 
submitting  the  matters  on  which  disputes  had  arisen  to  Mr.  Chapman. 
Some  of  the  questions  were  decided  in  favour  of  the  union  ;  this  one 
was  decided  against  them.  The  provision  for  the  settlement  of  dis- 
putes was  introduced  into  the  award  by  the  request  of  all  parties,, 
and  the  tribunal  appointed  for  such  settlement  w£ts  selected  by  the 
parties  themselves.  In  our  opinion,  the  decision  of  the  Chairman 
includes  all  parties.  The  union  have  taken  the  benefit  of  the 
Chairman's  decision  on  the  points  in  iheir  favour,  and  wish  co  object 
to  his  decision  on  the  matter  he  has  decided  against  them.  This, 
in  our  opinion,  they  cannot  now  do.  The  clause  providing  for  the 
settlement  of  disputes  is  a  material  part  of  the  award,  and  must  be 
given  effect  to.  Its  object  was  to  provide  a  speedy  settlement  of 
questions  which  should  from  time  to  time  arise  between  the  union 
and  the  employers.  Both  parties  concurred  in  the  appointment  of 
the  tribunal,  and  both  parties  concurred  in  referring  the  matters  in 
dispute  to  the  Chairman.  The  Chairman's  decision  has  been  acted 
on  for  some  months,  and  it  is  not  suggested — as,  indeed,  it  could  not 
be — chat  Mr.  Chapman  has  not  heard  the  parties  and  decided  the 
questions  submitted  to  him  in  a  judicial  manner.  The  application 
must  therefore  be  dismissed.  Theo.  Cooper,  J.,  President. 


(91.)  OTAGO  BOILERMAKERS  AND  IRON-SHIP  BUILDERS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  "The  Industrial  Concilia- 
tion and  Arbitration  Act,  1900  "  ;  and  in  the  matter  of  an  indus- 
trial dispute  between  the  United  Boilermakers  and  Iron -ship 
Builders*  Union  of  Otago  (hereinafter  called  "  the  union  ")  and 
the  following  employers  :  Dunedin  Engineering  Company  ;  A, 
and  T.  Burt,  Cumberland  Street,  Dunedin  ;  Cossens  and  Black, 
Bond  Street,  Dunedin ;  J.  Mann,  Stuart  Street,  Dunedin ; 
McGregor  and  Co.,  Stuart  Street,  Dunedin;  J.  Johnson  and 
Sons,  Kelvin  Street,  Invercargill ;  Southland  Engineering  Com« 
pany.  Dee  Street,  Invercargill  ;  J.  Spetrrow,  Rattray  Street, 
Dunedin;  Morgan  and  Cable,  Port  Chalmers;  Otago  Central 
Engineering  Company  (hereinafter  called  **  the  employers  "). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
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tives  duly  appointed,  and  having  also  heard  such  of  the  employers 
^8  were  represented  either  in  person  or  by  their  representatives,  and 
having  also  heard  the  witnesses  called  and  examined  and  cross- 
-examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award  :  That,  as  between  the  union  and  the  mem- 
bers thereof  and  the  employers  and  each  and  every  of  them,  the 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  and 
of  this  award  shall  be  binding  upon  the  union  and  upon  every  mem- 
ber thereof  and  upon  the  employers  and  upon  each  and  every  of 
them,  and  that  the  said  terms,  conditions,  and  provisions  shall  be 
deemed  to  be  and  they  are  hereby  incorporated  in  and  declared  to 
form  part  of  this  award  ;  and,  further,  that  the  union  and  every  mem- 
ber thereof  and  the  employers  and  each  and  every  of  them  shall 
respectively  do,  observe,  and  perform  every  matter  and  thing  by  this 
^ward  and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do  any- 
thing in  contravention  of  this  award  or  of  the  said  terms,  conditions, 
^nd  provisions,  but  shall  in  all  respects  abide  by  and  observe  and 
perform  the  same.  And  the  Court  doth  hereby  further  award,  order, 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  shall  constitute  a  breach  of 
this  award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party  or  person  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  take  effect  from  the  1st  day 
of  September,  1901,  and  shall  continue  in  force  until  jthe  1st  day  of 
September,  1903. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  been 
hereto  put  and  affixed,  and  the  President  of  the  Court  hath  here- 
unto set  his  hand,  this  26th  day  of  August,  1901  (the  Court  having 
■duly  extended  the  time  for  making  this  award  until  the  31st  day  of 
August,  1901).  Thbo.  Cooper,  J.,  President. 

The  Schedule  hebeikbefobe  referbed  to. 

1.  Hours  of  Labour. — The  hours  of  labour  shall  be  forty-eight 
per  week,  made  up  as  follows :  Eight  hours  and  three-quarters  for 
the  first  five  days,  and  four  hours  and  a  quarter  on  Saturdays  ;  daily 
division  of  hours  to  be  arranged  in  each  establishment. 

2.  Boilermakers, — Boilermakers  shall  be  of  two  classes :  Class  1 — 
^*  First-class  boilermakers  "  shall  mean  those  engaged  to  do  flanging 
and  angle-iron  work,  and  also  all  those  engaged  on  steam-tight  work 
who  are  competent  to  set  out  a  boiler.  Class  2 —  "  Ordinary  boiler- 
makers"  shall  mean  those  who  are  not  competent  to  set  out  a 
boiler,  but  who  are  engaged  to  do  steam-tight  work  (including 
riveters  engaged  in  such  work),  plating  or  furnace- work,  or  repair- 
ing such  work,  and  who  are  not  required  to  do  flanging  or  angle- 
iron  work. 

3.  Wages  of  Boilermakers. — Class  1  shall  receive  not  less  than 
Is.  4^.  per  hour. 

4.  Class  2  shall  not  receive  less  than  Is.  3d.  per  hour. 
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5.  Biveters  not  engaged  in  Steam-tight  Work, — Riveters  engaged 
on  all  other  work  not  steam-tight  shall  receive  not  less  than  Is.  l|d. 
per  hour. 

6.  Biveting  and  other  Machines. — Men  in  charge  of  punching- 
machines,  hydraulic  or  other  riveting-machines,  to  receive  is.  2d. 
per  hour;  should^ a  competent  boilermaker  as  defined  be  the  man 
in  charge  of  any  of  these  machines  he  is  to  receive  a  boilermaker's 
wages.  Men  in  charge  of  a  hand-riveting  gang  are  to  receive  not 
less  than  Is.  2d.  per  hour. 

7.  Overtime. — All  time  worked  beyond  the  time  mentioned  in 
"  Hours  of  labour  *'  to  be  paid  at  the  rate  of  time  and  a  qu6u:ter  for  the 
first  two  hours,  and  thereafter  time  and  a  half,  on  every  day  except 
the  King's  Birthday,  Good  Friday,  Christmas  Day,  New  Year's  Day, 
2nd  January,  Labour  Day,  and  Sundays,  which  are  regarded  as 
holidays,  work  on  which  shall  be  paid  for  at  the  rate  of  double 
time.  No  overtime  shall  be  charged  for  any  necessary  repairs  to 
employer's  plant  and  machinery  in  workshop  occasioned  by  break- 
down. 

8.  Country  Work. — Fare  to  be  paid  both  ways,  also  living-ex- 
penses while  on  job.  Time  to  count  from  time  of  leaving  shop  till 
return,  but  no  more  than  eight  hours  shall  be  paid  for  travelling  on 
any  one  day. 

9.  Dirt-money. — All  boilermakers  employed  on  dirty  repairing- 
work  outside  the  establishment  to  receive  Is.  per  day  extra  as  dirt- 
money. 

10.  Apprentices. — All  lads  and  youths  shall  be  bound  for  a  term 
for  five  years  by  a  proper  deed  of  apprenticeship. 

11.  Arrangements  between  employers  and  apprentices  existing 
at  the  time  of  the  hearing  of  this  dispute  in  this  Court  shall  not  be 
prejudiced,  but  any  employer  then  employing  any  apprentice  other- 
wise than  under  indentures  must  procure  such  apprentice  to  be 
bound  within  three  calendar  mouths  after  the  coming  into  operation 
of  this  award. 

12.  Wages  of  Apprentices. — The  wages  of  apprentices  engaged 
after  the  date  of  this  award  shall  be :  For  the  first  year,  10s. ;  for 
the  second  year,  15s. ;  for  the  third  year,  £1 ;  for  the  fourth  year, 
£1  5s. ;  for  the  fifth  year.  £1  10s. 

13.  Preference  to  Union  Men. — So  long  as  the  rules  of  the  union 
permit  any  person  of  good  character  and  sober  habits,  and  a  com- 
petent tradesman,  to  become  a  member  on  payment  of  an  entrance 
fee  not  exceeding  os.,  upon  his  written  application,  without  ballot  or 
other  election,  and  so  to  continue  upon  contributing  subscription& 
not  exceeding  6d.  per  week,  the  employers  shall  employ  members  of 
the  union  in  preference  to  non-members,  provided  that  there  are 
members  of  the  union  equally  qualified  with  non-members  to  perform 
the  particular  work  ;  but  this  shall  not  compel  an  employer  to  refuse 
employment  to  any  person  now  employed  by  him. 

13a.  When  union  and  non-union  men  are  employed  together 
they  shall  work  in  harmony,  and  shall  receive  equal  pay. 
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14.  The  union  shall  keep  in  some  convenient  place  within  one 
mile  from  the  Chief  Post-office  in  the  City  of  Dunedin,  and  also  at 
some  convenient  place  at  Invercargill  and  at  Alexandra,  a  book  to 
be  called  **  the  employment -book,"  wherein  shall  be  entered  the 
names  and  exact  addresses  of  all  the  members  of  the  union  for  the 
time  being  out  of  employment,  with  a  description  of  the  branch  of 
the  trade  in  which  each  such  journeyman  claims  to  be  proficient, 
and  the  names,  addresses,  and  occupations  of  every  employer  by 
whom  each  such  journeyman  shall  have  been  employed  during  the 
preceding  two  years.  Immediately  upon  any  such  journeyman 
obtaining  employment  a  note  thereof  shall  be  entered  in  such 
book  The  executive  of  the  union  shall  use  their  best  en- 
deavours to  verify  all  the  entries  in  such  book,  and  the 
union  shall  be  answerable  as  for  a  breach  of  this  award  in  case 
any  entry  therein  shall  in  any  particular  be  wilfully  false  to  the 
knowledge  of  the  executive  of  the  union,  or  in  case  the  executive  of  the 
union  shall  not  have  used  reasonable  endeavours  to  verify  the  same. 
Such  book  shall  be  open  to  every  employer  without  fee  or  charge 
at  all  hours  between  8  a.m.  and  5  p.m.  on  every  working-day  except 
Saturday,  and  on  that  day  between  the  hours  of  8  a.m.  and  noon. 
If  the  union  fails  to  keep  the  employment-book  in  manner  provided 
by  this  clause,  then  and  in  such  case,  and  so  long  as  such  failure 
shall  continue,  any  employer  may,  if  he  so  thinks  fit,  employ  any 
person  or  persons,  whether  a  member  of  the  union  or  not,  to  per- 
form the  work  required  to  be  performed,  notwithstanding  the  fore- 
going provisions.  Notice  by  advertisement  in  the  Otago  Daily 
Times  and  the  Eveniitg  Star  newspapers  at  the  City  of  Dunedin, 
and  in  the  Southland  Times  published  in  Invercargill,  and  in  the 
weekly  newspaper  published  at  Alexandra,  shall  be  given  by  the 
union  of  the  places  where  such  respective  employment-books  are 
kept,  and  of  any  changes  in  such  places. 

16.  If  there  shall  be  no  members  of  the  union  at  Invercargill 
equally  qualified  with  non-members  of  the  union  to  perform  the 
particular  work  required  to  be  done,  and  ready  and  willing  to  under- 
take it,  then  the  employers  may  employ  non-members  of  the  union 
to  perform  such  work. 

16.  If  there  shall  be  no  members  of  the  union  at  Alexandra 
equally  qualified  with  non-members  of  the  union  to  perform  the 
particular  work  required  to  be  done,  and  ready  and  willing  to  under- 
take it,  then  the  employers  may  employ  non-members  of  the  union 
to  perform  such  work. 

17.  Until  compliance  by  the  union  with  the  conditions  of 
clause  14,  employers  may  employ  journeymen  whether  members 
of  the  union  or  not;  but  no  employer  shall  discriminate  against 
members  of  the  union,  and  no  employer  shall,  in  the  employment 
or  dismissal  of  journeymen  or  in  conduct  of  his  business,  do  any- 
thing for  the  purpose  of  injuring  the  union,  whether  directly  or 
indirectly. 

18.  Licompetent   Workmen. — Any   workman  who    is    not   con- 
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-sidered  capable  of  earning  the  minimum  wage  shall  be  paid  such 
less  sum  as  shall  from  time  to  time  be  agreed  upon  m  writing  be- 
tween such  journeyman  and  the  president  or  secretary  of  the  union  ; 
^nd,  in  default  of  such  agreement,  as  shall  from  time  to  time  be 
fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board  upon  the 
application  of  the  workman  after  twenty-four  hours'  notice  to  the 
secretary  of  the  union,  who  shall  have  an  opportunity  of  being  heard 
by  the  Chairman. 

19.  Detailed  Disputes, — Any  dispute  arising  out  of  matters  dealt 
with  herein  shall  be  referred  to  a  conference  between  the  secretary 
to  the  union  and  the  employer  or  his  agents,  and  in  case  of  difference 
«hall  be  settled  by  the  Chairman  of  the  Conciliation  Board;  but 
nothing  herein  contained  shall  be  deemed  to  prevent  any  party  from 
bringing  before  the  Court  any  application  for  breach  of  or  enforce- 
ment of  this  award. 

The  foregoing  paragraphs  numbered  from  1  to  19  (both  in- 
•clusive)  embody  the  terms,  conditions,  and  provisions  referred  to  in 
the  foregoing  award,  and  are  thereby  and  hereby  declared  to  be 
incorporated  in  and  to  form  part  thereof. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
Zealand  hath  been  hereunto  put  and  affixed,  and  the  President  of 
the  Court  hath  hereunto  set  his  hand,  this  26th  day  of  August,  1901. 

Theo.  Cooper,  J.,  President. 


(92.)  ALEXANDRA  AND  CLYDE  COAL-MINERS.- AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  **  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1900  "  ;  and  in  the  matter  of  an  indus- 
trial dispute  between  the  Otago  Coal-miners'  Industrial  Union  of 
Workers  (hereinafter  called  '*  the  union")  and  the  Alexandra 
Coal  Company,  Bobert  M.  Findlay,  William  A.  Thomson,  and 
Bobert  Lett,  all  of  Alexandra,  and  the  Clyde  Collieries  Company 
(hereinafter  called  **  the  employers  "). 
The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  the  employers  by  their  representatives 
duly  appointed,  and  such  witnesses  as  were  produced  before  it,  doth 
hereby   order  and  award :    That,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  of  them,  the  terms, 
conditions,  and  provisions  set  out  in  the  schedule  hereto  and  of  this 
4iward  shall  be  binding  upon  the  union  and  the  members  thereof  and 
upon  the  employers  and  each  of  them,  and  the  said  terms  shall 
be  deemed  to  be  and  they  are  hereby  incorporated  in  and  declared 
to  form  part  of  this  award  ;  and,  further,  the  union  and  the  members 
thereof  and  the  employers  and  each  of  them  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  this  award  and  by 
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the  said  terms,  conditions,  and  provisions  respectively  required  to 
be  done,  observed,  and  performed,  and  shall  not  do  anything  in 
contravention  of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by  and  observe  and  per- 
form the  same.  And  the  Court  doth  hereby  further  award  and 
declare  that  any  breach  of  the  said  terms,  conditions,  and  provisions 
set  out  in  the  schedule  hereto  shall  constitute  a  breach  of  this 
award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party  or  person  in  respect  of  any  such  breach. 
And  the  Court  doth  further  order  that  this  award  shall  take  effect 
on  the  1st  day  of  September,  1901,  and  shall  continue  in  force  until 
the  1st  day  of  September,  1903. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
been  hereto  put  and  affixed,  and  the  President  of  the  Court  hath 
hereunto  set  his  hand,  this  26th  day  of  August,  1901. 

Theo.  Cooper,  J.,  President. 

The  Schedule  hereinbefoke  referred  to. 

1.  Hewing -rates, — Bords,  stentons,  and  levels  9  ft.  wide  and  6  ft. 
high,  and  over,  to  be  paid  at  the  rate  of  3s.  9d.  per  ton. 

2.  Trucking, — Miners  to  truck  coal  to  a  distance  of  not  more 
than  25  yards  from  the  face  ;  beyond  that  coal  to  be  trucked  by  the 
employer. 

3.  Trucker  and  bottomer  to  be  paid  9s.  per  shift. 

4.  Deficient  Places. — Deficient  places  to  be  paid  shift- wages, 
and  to  mean  places  driven  through  soft,  stony,  or  faulty  coal,  or 
places  under  9  ft.  wide  or  6  ft.  high. 

5.  Wet  Places, — Wet  places  to  be  paid  shift-wages  for  a  six- 
hour  shift. 

6.  Miners  when  paid  shift- wages  to  be  paid  lis.  per  shift. 

7.  No  shift-man  to  be  allowed  to  work  in  places  where  piece 
rates  have  been  iixed. 

8.  No  more  than  one  man  to  be  employed  in  one  place,  except 
under  special  circumstances  to  be  decided  by  the  manager. 

9.  Hours, — Eight  hours'  work  at  the  face,  exclusive  of  any  time 
occupied  in  meals,  crib-time,  and  time  occupied  in  going  to  or 
coming  from  the  face,  to  constitute  a  day's  work. 

10.  Timbering, — AH  timbering- work  required  to  be  done  to  be 
paid  for  by  shift- wages. 

11.  Tonnage. — Fifteen  4- bushel  bags  to  constitute  a  ton. 

12.  Bags  to  be  equally  distributed  throughout  the  mine. 

13.  Equality  of  Work. — Every  workman  to  receive  an  equal 
share  of  work,  but  the  manager  to  be  at  liberty  to  employ  the  most 
suitable  men  for  special  work — such  as  timbering,  cutting  special 
places,  &c. 

14.  Wages  to  be  paid  fortnightly. 

15.  Places  when  worked  by  two  shifts  to  be  paid  at  the  rate  of 
4s.  3d.  per  ton. 
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16.  Any  workman  taken  away  from  the  face  to  do  any  work, 
whether  outside  or  inside  the  mine,  to  be  paid  shift-wages. 

17.  Brace-men  to  be  paid  9s.  per  shift. 

18.  Preference. — So  long  as  the  rules  of  the  union  permit  any 
person  of  good  character  and  sober  habits  now  employed  as  a  miner 
in  this  industrial  district,  and  any  other  person  now  residing  or  who 
may  hereafter  reside  in  this  industrial  district,  and  who  is  of  good 
character  and  sober  habits,  and  who  is  a  competent  workman, 
having  regard  to  local  requirements,  to  become  a  member  of  such 
union  upon  payment  of  an  entrance-fee  not  exceeding  5s.,  and  of 
subsequent  contributions,  whether  payable  weekly  or  otherwise, 
not  exceeding  6d.  per  week,  upon  a  written  application  of  the  person 
desiring  to  join  the  union,  without  ballot  or  other  election,  then  and 
in  such  case  and  thereafter  the  employers  shall  employ  members 
of  the  union  in  preference  to  non- members,  provided  there  are 
members  of  the  union  equally  qualified  with  non-members  to  per- 
form the  particular  work  required  to  be  done,  and  willing  to  under- 
take it :  Provided  that  this  clause  shall  not  interfere  with  engage- 
ments subsisting  between  any  of  the  employers  and  non-unionists 
at  the  time  when  such  amendment  as  aforesaid  shall  be  made,  and 
notice  thereof  shall  be  given  to  the  employers,  or  at  the  date  hereof; 
but  that  any  employer  may  continue  to  employ  any  miner  then 
actually  employed  by  him  as  theretofore  although  such  miner  may 
not  be  a  member  of  the  union,  and  although  such  miner  may,  from 
want  of  trade  or  otherwise,  be  from  time  to  time  not  actually 
employed  in  the  mine  :  Provided  that  a  man  shall  immediately 
become  eligible  as  if  already  a  unionist  if  he  shall  bond  fide  give 
notice  to  a  delegate  of  the  union  employed  in  or  near  the  mine  of 
his  willingness  forthwith  to  join  the  union. 

19.  So  soon  as  the  uniorf  shall  perform  the  conditions  entitling 
the  members  of  the  union  to  preference  under  the  foregoing  clauses, 
the  union  shall  keep  at  the  Alexandra  Post-ofl&ce,  or  in  some  other 
convenient  place  which  may  be  agreed  upon  by  the  local  secretary 
and  the  mine-manager  for  the  time  being,  a  book  to  be  called  **  the 
employment- book,"  wherein  shall  be  entered  the  names  and  exact 
addresses  of  all  the  members  of  the  union  who  shall  from  time 
to  time  be  desirous  of  obtaining  employment  with  the  employers  or 
any  of  them,  and  the  names,  addresses,  and  occupations  of  all 
persons  by  whorp  each  such  member  of  the  union  shall  have  been 
employed  during  the  preceding  two  years.  Immediately  upon  any 
member  of  the  union  ceasing  to  desire  employment  a  note  thereof 
shall  be  entered  in  such  book.  The  executive  of  the  union  shall 
use  their  best  endeavours  to  verify  the  entries  contained  in  such 
book,  and  the  union  shall  be  answerable  as  for  a  breach  of  this 
award  in  case  any  entry  therein  shall  be  wilfully  false  to  the  know- 
ledge of  the  executive  of  such  union,  or  in  case  the  executive  of 
such  union  shall  not  have  used  reasonable  endeavours  to  verify  the 
same.  Such  book  shall  be  open  to  the  employers  and  to  their 
servants  without  fee  or  charge  at  all  hours  whilst  the  said  post- 
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office  is  open,  or,  if  kept  at  any  other  pla.ce,  then  between  8  a.m.  and 
6  p.m.  on  every  working-day.  If  the  union  fail  to  keep  the  employ- 
ment-book in  manner  provided  by  this  clause,  then  and  in  such 
case,  and  so  long  as  such  failure  shall  continue,  the  employers  may 
employ  any  person  or  persons,  whether  members  of  the  union  or 
not,  to  perform  the  work  required  co  be  performed,  notwithstanding 
the  foregoing  provisions. 

20.  When  members  of  the  union  and  non- members  are  em- 
ployed together  there  shall  be  no  distinction  between  members  and 
non- members,  and  both  shall  work  togecher  in  harmony,  and  shall 
receive  equal  pay  for  equal  work. 

21.  Anything  not  provided  for  herein  to  be  arranged  between 
the  mine-manager  and  the  local  committee,  and,  in  case  of  any 
difference  between  them,  to  be  decided  by  the  Chairman  of  the 
Board  or  some  person  appointed  by  him. 

22.  The  foregoing  paragraphs  1  to  21  inclusive  embody  the 
terms,  conditions,  and  provisions  referred  to  in  the  foregoing  award, 
and  are  hereby  declared  to  be  incorporated  in  and  to  form  part 
thereof. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto 
affixed,  and  the  President  of  the  Court  hath  hereunto  set  his  hand, 
this  26th  day  of  August,  1901. 

Theo.  Cooper,  J.,    President. 


(93.)    OTAGO    COAL-MINERS.  — AWARD    RE    NEW    ZEALAND    COAL 
AND  OIL  SYNDICATE  (KAITANGATA). 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  ot  **  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1900"  ;  and  in  the  matter  of  an  industrial 
dispute  between  the  Otago  Coal-miners'  Industrial  Union  of 
Workers  (hereinafter  called  "the  workers'  union")  and  the 
New  Zealand  Coal  and  Oil  Syndicate  (Limited),  (hereinafter 
called  **  the  company  "). 

The  Court  of  Arbitration  of  New  Zealand  (hereinfter  called 
*' the  Court"),  having  taken  into  consideration  the  matter  of  the 
above-mentioned  dispute,  and  having  heard  the  workers'  union 
by  its  representatives  duly  appointed,  and  having  -also  heard  the 
company  by  its  representatives  duly  appointed,  and  having  also 
heard  the  witnesses  called  and  examined  by  and  on  behalf  of  the 
workers'  union  and  of  the  company  respectively,  and  cross- 
examined  by  the  said  parties  respectively,  doth  hereby  order  and 
award :  That,  as  between  the  workers'  union  and  the  members 
thereof  and  the  company,  the  terms,  conditions,  and  provisions  set 
out  in  the  schedule  hereto  shall  be  binding  upon  the  workers' 
union  and  upon  every  member  thereof  and  upon  the  company, 
and  that  the  said  terms,  conditions,  and  provisions  shall  be 
deemed  to  be  and   they  are   hereby  incorporated  in  and  declared 
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to  form  part  of  this  award ;  and,  further,  that  the  workers* 
naion  and  every  member  thereof  and  the  company  shall  respec- 
tively do,  observe,  and  perform  every  matter  and  thing  by  the  said 
terms,  conditions,  and  provisions  on  the  part  of  the  workers' 
anion  and  the  members  thereof  and  on  the  part  of  the  company  re- 
spectively required  to  be  done,  observed,  and  performed,  and  shaU  not 
•do  anything  in  contravention  of  the  said  terms,  conditions,  and  pro- 
visions, but  shall  in  all  respects  abide  by  and  observe  and  perform 
the  same.  And  the  Court  doth  hereby  further  award,  order,  and 
•declare  that  any  breach  of  the  said  terms,  conditions,  and  provi- 
sions set  out  in  the  schedule  hereto  shall  constitute  a  breach  of  this 
award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party,  person,  or  company  in  respect  of  any  such 
breach.  And  this  Court  doth  further  order  that  this  award  shall 
take  effect  from  the  26th  day  of  August,  1901,  and  shall  continue  in 
force  until  the  30th  day  of  November,  1901. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
Zealand  haih  been  hereunto  affixed,  and  the  President  of  the  Court 
hath  hereunto  set  his  hand,  this  26th  day  of  August,  1901. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 

1.  Engine-drivers  shall  be  paid  a  minimum  wage  of  98.  per 
shift.     No  extra  payment  shall  be  made  for  Sunday  shifts. 

2.  Firemen  shall  be  paid  a  minimum  wage  of  8s.  per  shift,  and 
shall  receive  time  and  a  half  when  required  to  work  on  a  Sunday. 

3.  Firemen  to  receive  assistance  to  tip  coal  for  firing  purposes. 

4.  Matters  not  provided  for. — Any  matter  not  provided  for  in 
this  award  may  be  settled  by  agreement  between  the  company  and 
the  local  committee  of  the  workers'  union. 

5.  Preference  of  Unionists. — If  and  after  the  workers'  union 
shall  so  amend  its  rules  as  to  permit  any  person  of  good  character 
And  sober  habits  now  employed  as  an  engine-driver  or  fireman  in 
this  industrial  district,  and  any  other  person  now  residing  or  who 
may  hereafter  reside  in  this  industrial  district  who  is  of  good 
<sharacter  and  sober  habits,  and  who  is  a  competent  engine-driver 
or  fireman,  to  become  a  member  of  such  union  upon  payment  of  an 
entrance  fee  not  exceeding  5s.,  and  of  subsequent  contributions, 
whether  weekly  or  not,  not  exceeding  6d.  per  week,  upon  a  written 
application  of  the  person  so  desiring  to  join  the  workers'  union, 
without  ballot  or  other  election,  and  shall  give  notice  of  such 
amendment  with  a  copy  thereof  to  the  company,  then  and  in 
such  case  and  thereafter  the  company  shall  employ  members 
of  the  workers'  union  in  preference  to  non-members,  provided 
that  there  are  members  of  the  union  equally  qualified  with  non- 
members  to  perform  the  particular  work  required  to  be  done, 
and  ready  and  wiUing  to«  undertake  it :  Provided  that  this  clause 
shall  not  interfere  with  the  engagements  now  subsisting  between 
the  company  and   non-unionists,  or  subsisting  at   the  time  when 
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such  amendment  as  aforesaid  shall  be  made,  and  notice  thereof 
shall  be  given  to  the  company  as  aforesaid ;  but  that  the  com- 
pany may  continue  to  employ  any  engine-driver  or  fireman  then^ 
actually  employed  by  the  company  as  heretofore,  although  such 
engine-driver  or  fireman  may  not  be  a  member  of  the  workers*^ 
union,  and  although  such  engine-driver  or  fireman  may  from  want 
of  trade  or  otherwise  be  from  time  to  time  not  actually  employed 
in  the  mine. 

6.  Until  compliance  by  the  workers'  union  with  the  conditiona 
of  the  last  clause,  the  company  may  employ  engine-drivers  or  fire- 
men whether  members  of  the  workers'  union  or  not ;  but  the  com- 
pany shall  not  discriminate  against  members  of  the  workers'  union,, 
and  shall  not,  in  the  employment  or  dismissal  of  the  men  or  in  the 
conduct  of  the  mine,  do  anything  for  the  purpose  of  injuring  the 
workers'  union,  whether  directly  or  indirectly. 

7.  When  members  of  the  workers'  union  and  non- members  are 
employed  together  there  shall  be  no  distinction  between  members- 
and  non-members,  and  both  shall  work  together  in  harmony,  and 
shall  receive  equal  pay  for  equal  work. 

8.  So  soon  as  the  workers'  union  shall  perform  the  conditions- 
entitling  .the  members  of  the  union  to  preference  under  the  fore- 
going clauses,  the  workers'  union  shall  keep  in  some  convenient 
place  in  Kaitangata  a  book  to  be  called  '*  the  employment-book,"' 
wherein  shall  be  entered  the  names  and  exact  addresses  of  all  mem- 
bers of  the  workers'  union  who  shall  from  time  to  time  be  desiroua 
of  obtaining  employment  with  the  company,  and  the  names, 
addresses,  and  occupations  of  all  persons  by  whom  each  such 
member  of  the  workers'  union  shall  have  been  employed  during 
the  preceding  two  years.  Immediately  upon  any  such  member 
of  the  workers'  union  ceasing  to  desire  employ  with  the  com- 
pany a  note  thereof  shall  be  entered  in  such  book.  The  execu- 
tive of  the  workers'  union  shall  use  their  best  endeavours  to- 
verify  the  entries  in  such  book,  and  the  workers'  union  shall  be 
answerable  as  for  a  breach  of  this  award  in  case  any  entry  therein 
shall  be  wilfully  false  to  the  knowledge  of  the  executive  of  such 
union,  or  in  case  the  executive  of  such  union  shall  not  have  used 
reasonable  endeavours  to  verify  the  same.  Such  book  shall  be  open- 
to  the  company  and  to  its  servants  without  fee  or  charge  at  sA\ 
hours  between  8  a.m.  and  5  p.m.  on  every  working-day.  If  the 
workers'  union  fail  to  keep  the  employment- book  in  the  manner 
provided  by  this  clause,  then  and  in  such  case,  and  so  long  as  such 
failure  shall  continue,  the  company  may  employ  any  person  or  per- 
sons, whether  a  member  of  the  union  or  not,  to  perform  the  work 
required  to  be  performed,  notwithstanding  the  foregoing  provisions. 
Notice  shall  be  given  by  the  union  to  the  company  in  writing  of 
the  place  where  such  employment-book  is  kept,  and  of  any  change 
in  such  place. 

The  foregoing  paragraphs  numbered  from  1  to  8  inclusive  em- 
body the  terms,  conditions,  and  provisions  referred  to  in  the  fore- 
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^oing  award,  and  are  thereby  and  hereby  declared  to  be  incorporated 
in  and  to  form  part  thereof. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
been  hereunto  put  and  affixed,  and  the  President  of  the  Court  hath 
hereunto  set  his  hand,  this  26th  day  of  August,  1901. 

Tbeo.  Cooper,  J.,  President. 


(94.)  DUNEDIN  BUTCHERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand;  Otago  and  Southland 
Industrial  District. — In  the  matter  of  **The  Industrial  Concilia- 
tion and  Arbitration  Act,  1900  "  ;  and  in  the  matter  of  an  indus- 
trial dispute  between  the  Dunedin  and  Suburban  Operative 
Butchers'  Union  (hereinafter  called  •*  the  union  ")  and  the  follow- 
ing employers:  namely,  Charles  Allen,  North-east  Valley; 
Richard  Botting,  North-east  Valley  ;  R.  C.  Moore,  King  Street, 
Dunedin ;  David  Bethune,  King  Street,  Dunedin  ;  A.  Belwell, 
Xing  Street,  Dunedin;  D.  Grindley,  Albany  Street,  Dunedin; 
W.  Higginson,  Frederick  Street,  Dunedin ;  J.  Kenny,  Hanover 
"Street,  Dunedin  ;  E.  F.  Lawrence,  George  Street,  Dunedin ; 
Thomas  Smith  and  Co.,  George  Street,  Dunedin  ;  William  Duke, 
<jeorge  Street,  Dunedin ;  A.  Rennie,  George  Street,  Dunedin  ; 
W.  Patrick,  Princes  Street,  Dunedin  ;  Parsons  and  Son,  Princes 
Street,  Dunedin  ;  R.  Rae,  Main  Road,  South  Dunedin ';  Botting 
Bros.,  Main  Road,  South  Dunedin  ;  Elliott  Bros.,  Main 
Road,  South  Dunedin ;  Smith  and  Co.,  Main  Road,  South 
Dunedin ;  J.  McKay,  Main  Road,  South  Dunedin ;  R.  Howard, 
Main  Road,  South  Dunedin ;  H.  Sharp,  Frederick  Street, 
Dunedin ;  A.  Rennie,  Main  Road,  South  Dunedin  ;  James 
Wright,  Caversham ;  Griffiths  Bros.,  Caversham ;  J.  Lind- 
say, Caversham ;  J.  Hellyer,  Walker  Street,  Dunedin ;  Elliott 
Bros.,  Rattray  Street,  Dunedin ;  John  Mcintosh,  Maclaggan 
Street,  Dunedin  ;  A.  and  J.  McFarlane,  Maclaggan  Street,  Dun- 
edin ;  Irvine  and  Stevenson,  George  Street,  Dunedin  ;  J.  Wallace, 
-**The  Glen,"  Mornington  ;  H.  Lamont,  Arthur  Street,  Dunedin; 
F.  H.  Botting,  Arthur  Street  Dunedin  ;  A.  Sheriff,  Roslyn ; 
J.  Dunning,  Albany  Street,  Dunedin  ;  J.  Bain,  Ravensbourne ; 
X.Y.Z.  Company,  Princes  Street,  Dunedin ;  J.  Fairley,  Kaikorai ; 
H.  Lamont,  Kaikorai;  J.  McGlashun,  Roslyn;  J.  Barclay,  Albany 
Street,  Dunedin  (hereinafter  called  **the  employers"). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called 
'"the  Court"),  having  taken  into  consideration  the  matter  of  the 
Above-mentioned  dispute,  and  having  heard  the  union  by  its  repre- 
sentatives duly  appointed,  and  having  also  heard  such  of  the 
employers  as  were  represented  either  in  person  or  by  their  repre- 
sentatives, and  having  also  heard  the  witnesses  called  and  examined 
And  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
•doth  hereby  order  and  award  :  That,  as  between  the  union  and  the 
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members  thereof  and  the  employers  and  each  and  every  of  them^ 
the  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  union  and  upon  every 
member  thereof  and  upon  the  employers  and  upon  each  and  every 
of  them,  and  that  the  said  terms,  conditions,  and  provisions  shall 
be  deemed  to  be  and  they  are  hereby  incorporated  in  and  declared 
to  form  part  of  this  award  ;  and,  further,  that  the  union  and  every 
member  thereof  and  the  employers  and  each  and  every  of  them 
shall  respectively  do,  observe,  and  perform  every  matter  and  thing 
by  this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  observed,  and  performed,  and  shall 
not  do  anything  in  contravention  of  this  award  or  of  the  said  terms, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
observe  and  perform  the  same.  And  the  Court  doth  hereby  further 
awar<i,  order,  and  declare  that  any  breach  of  the  said  terms,  condi- 
tions, and  provisions  set  out  in  the  schedule  hereto  shall  constitute 
a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the 
maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
take  effect  from  the  1st  day  of  September,  1901,  and  shall  con- 
tinue in  force  until  the  1st  day  of  September,  1903. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  26th  day  of  August,  1901  (the  Court  having  duly  extended 
the  time  for  making  this  award  until  the  31st  August,  1901). 

Theo.  Cooper,  J.,  President. 

The  Schedule  hereinbefore  referred  to. 

1.  Hours  of  Labour.  —The  hours  of  labour  shall  not  exceed  fifty- 
six  in  any  week,  and  for  the  purpose  of  calculating  the  hours  of 
labour  each  of  the  holidays  mentioned  in  paragraph  3  hereof  shall 
be  deemed  to  be  a  day  on  which  eight  hours  shall  have  been  worked, 
although  no  work  has  been  actually  done  on  such  holiday.  The 
hours  of  labour  in  any  week  shall  cease  not  later  than  10  p.m. 
every  Saturday. 

2.  The  hours  of  commencing  and  leaving  off  work  on  each  day 
of  the  week  by  the  employees  of  any  employer  may,  in  case  of  differ- 
ence, be  settled  by  the  employer  and  the  secretary  or  president  of  the 
union,  or,  in  case  they  are  unable  to  agree,  then  by  the  Chairman  of 
the  Conciliation  Board  of  the  industrial  district,  whose  decision 
shall  be  final.  In  deciding  the  matter  the  requirements  of  each 
business  shall  be  considered  irrespective  of  any  other  business  in 
the  traide. 

3.  Holidays. — The  following  days  to  be  observed  as  holidays  : 
New  Year's  Day,  2n(i  January,  Good  Friday,  Easter  Monday. 
King's  Birthday,  Labour  Day,  Prince  of  Wales*  Birthday,  Christmas 
Day,  Boxing  Day,  and  the  day  of  the  Dunedin  and  Suburban 
Operative  Butchers'  annual  picnic.     The  employers  are  to  have  the 
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right  to  fix  the  day  of  the  week,  but  not  otherwise  the  date  of  this 
holiday. 

4.  Where  two  holidays  come  together,  or  one  falls  on  a  Monday, 
the  employers  may  require  their  workmen  to  attend  for  a  period  not 
exceeding  two  hours  at  the  commencement  of  the  second  of  such 
holidays,  or  at  the  commencement  of  the  Monday  if  any  holiday 
shall  fall  on  a  Monday. 

5.  Wages. — First  shopman  shall  be  paid  not  less  than  £3  per 
week  and  found;  if  not  found,  10s.  per  week  to  be  added  to  the 
weekly  wage.  Second  shopman,  £2  10s.  and  found,  or  addition  to 
weekly  wage  as  above.  Third  shopman,  £2  Is.  and  found,  or  addition 
to  weekly  wage  as  above.  First  small-goods  man,  £3  and  found,  or 
addition  to  weekly  wage  as  above.  Second  small-goods  man,  £2  Is. 
and  found,  or  addition  to  weekly  wage  as  above.  Men  in  charge  of  a 
hawking-cart,  £2  Is.  and  found  as  above.  Men  in  charge  of  an  order- 
cart,  £2  Is.  and  found  as  above.  Rider-out  in  charge  of  a  round, 
according  to  his  age,  the  same  as  is  prescribed  for  boys  of  a  similar 
age ;  or,  if  over  the  age  of  twenty-one  years,  the  same  amount  as  is 
prescribed  for  a  boy  over  the  age  of  eighteen  and  under  the  age  of 
twenty-one  years.  Riders-out  to  be  found  in  addition,  or,  if  not 
found,  7s.  6d.  to  be  added  to  their  weekly  wage. 

Note. — See  addendum  to  this  clause,  page  617. 

6.  Boys. — Boys,  if  under  sixteen  years  of  age,  10s.  and  not  found; 
boys,  if  over  sixteen  and  under  seventeen,  14s.  and  not  found ;  boys, 
if  over  seventeen  and  under  eighteen,  18s.  and  not  found ;  boys,  if 
over  eighteen  and  under  twenty-one,  £1  2s.  6d.  and  not  found.  The 
proportion  of  boys  employed  by  any  employer  to  men  shall  not 
exceed  one  boy  to  every  three  men  or  fraction  of  three  men.  For 
the  purpose  of  determining  the  proportion  of  boys  to  men,  in  taking 
any  new  boy  the  calculation  shall  be  based  on  a  two-thirds  full-time 
employment  of  men  for  the  previous  twelve  calendar  months. 

7.  Meat. — All  employees  other  than  boys  and  those  engaged  in 
shops  in  which  a  pork  butcher's  business  only  is  carried  on  to  be 
allowed  meat  to  an  amount  not  exceeding  in  value  5s.  per  week. 

8.  Casual  Labotcr. — Each  man  employed  to  be  paid  9s.  per 
day  and  found  on  any  day,  except  when  employed  for  a  Saturday 
only.  If  employed  on  a  Saturday  only  the  rate  of  pay  to  be  10s. 
and  found.  On  any  day  on  which  a  casual  hand  is  not  found 
Is.  6d.  to  be  added  to  his  weekly  wage. 

9.  General. — Where  the  employer  is  himself  substantially  en- 
gaged in  carrying  on,  in  his  own  shop,  the  actual  working  business 
of  a  butcher  he  shall  be  classed  as  a  first  shopman. 

10.  If  a  small-goods  man  be  not  solely  employed  at  small  goods 
he  shall  rank  as  a  general  hand. 

11.  Overtivie. — The  Court  makes  no  order  as  to  the  payment  of 
overtime,  but  leave  is  reserved  to  any  party  bound  by  this  award 
to  apply  to  the  Court  for  an  order  as  to  overtime  at  any  time  whilst 
this  award  is  in  force. 

12.  Exemptions. — Nothing  herein  contained  shall  be  deemed  to 
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relate  to  the  employment  of  clerks  or  other  persons  exclusively  en- 
gaged in  the  ofl&ce-work  of  any  employer ;  nor  to  boys  employed  at 
cash-registers,  who  do  no  work  except  cleaning,  and  no  other  work 
which  can  be  classed  as  butchers'  work;  nor  to  any  butchers 
carrying  on  business  elsewhere  than  in  the  City  of  Dunedin  and  its 
suburbs. 

13.  Preference  of  Employment. — If  and  so  long  as  the  rules  of 
the  union  shall  permit  any  person  now  employed  in  the  trade  in 
this  industrial  district,  and  any  person  who  may  hereafter  reside  in 
this  industrial  district,  and  who  is  a  competent  journeyman,  to 
become  a  member  of  such  union  upon  payment  of  an  entrance  fee 
not  exceeding  58.,  and  of  subsequent  contributions,  whether  payable 
weekly  or  not,  not  exceeding  6d.  per  week,  upon  a  written  appli- 
cation of  the  person  so  desiring  to  join  the  union,  without  ballot  or 
election,  then  and  in  such  case  employers  shall,  when  engaging  a 
workman,  employ  members  of  the  union  in  preference  to  non- 
members,  provided  that  there  are  members  of  the  union  equally 
qualified  with  non -members  to  perform  the  particular  work  required 
to  be  done,  and  ready  and  willing  to  undertake  it. 

14.  Until  the  rules  of  the  union  are,  if  necessary,  altered  in 
accordance  with  the  provisions  of  the  last  preceding  clause,  em- 
ployers may  employ  any  person  whether  a  member  of  the  union 
or  not ;  but  no  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  employment  or  dismissal  of 
any  person  or  in  the  conduct  of  his  business,  do  anything  for  the 
purpose  of  injuring  the  union,  whether  directly  or  indirectly. 

15.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall 
receive  equal  pay  for  equal  work. 

16.  When  the  rules  of  the  union  are  such  as  to  entitle  the  mem- 
bers of  the  union  to  preference  under  the  foregoing  clauses;  and  at 
all  times  thereafter,  the  union  shall  keep  in  some  convenient  place 
within  one  mile  from  the  Chief  Post-office  in  the  City  of  Dunedin  a 
book  to  be  called  **  the  employment-book,"  wherein  shall  be  entered 
the  names  and  exact  addresses  of  all  members  of  the  union  for  the 
time  being  out  of  employment,  with  a  description  of  the  branch  of  the 
trade  in  which  such  member  claims  to  be  proficient,  and  the  names, 
Addresses,  and  occupations  of  every  employer  by  whom  such  member 
shall  have  been  employed  during  the  preceding  one  year.  Imme- 
diately upon  such  member  obtaining  employment  a  note  thereof 
shall  be  entered  in  such  book.  The  executive  of  the  union  shall 
use  its  best  endeavours  to  verify  all  the  entries  contained  in  such 
book,  and  the  union  shall  be  answerable  as  for  a  breach  of  this 
award  in  case  any  entry  therein  shall  in  any  particular  be  wilfully 
false  to  the  knowledge  of  the  executive  of  the  union,  or  in  case  the 
executive  of  the  union  shall  not  have  used  reasonable  endeavours  to 
verify  the  same.  Such  book  shall  be  open  to  every  employer  with- 
out fee  or  charge  at  all  hours  between  8  a.m.  and  5  p.m.  on  every 
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working-day  except  Saturday,  and  on  that  day  between  the  hours  of 
8  a.m.  and  noon.  If  the  union  fail  to  keep  the  employment-book 
in  manner  provided  by  this  clause,  then  and  in  such  case,  and  so 
long  as  such  failure  shall  continue,  any  employer,  if  he  so  thinks 
fit,  may  employ  any  person  or  persons,  whether  a  member  of  the 
union  or  not,  to  perform  the  work  required  to  be  performed,  notwith- 
standing the  foregoing  provisions.  Notice  by  advertisement  in  the 
Otago  Daily  Times  and  Evening  Star  newspapers,  published  in  the 
City  of  Dunedin,  shall  be  given  by  the  union  of  the  place  where 
such  employment-book  is  kept,  and  of  any  change  in  such  place. 

17.  Incompetent  Workmen. — Any  workman  who  considers  him- 
self, through  age  or  infirmity,  not  capable  of  earning  the  mini- 
mum wage  mentioned  in  paragraph  5  hereof  may  be  paid  such  less 
wage  as  may  from  time  to  time  be  agreed  upon  in  writing  between 
any  employer  and  the  secretary  or  president  of  the  union  ;  and,  in 
default  of  such  agreement  within  twenty-four  hours  after  such 
journeyman  shall  have  applied  in  writing  to  the  secretary  of  the 
union  stating  his  desire  that  such  wage  shall  be  agreed  upon,  as 
shall  be  fixed  in  writing  by  the  Chairman  of  the  Concihation  Board 
for  the  industrial  district  upon  the  application  of  such  journeyman 
after  twenty- four  hours'  notice  in  writing  to  the  secretary  of  the 
union,  who  shall,  if  desired  by  him,  be  heard  by  such  Chairman  on 
such  application.  Any  journeyman  whose  wage  shall  have  been  so 
fixed  may  work  and  may  be  employed  by  any  employer  for  less 
wage  for  the  period  of  six  calendar  months  thereafter,  and,  after  the 
expiration  of  the  said  six  calendar  months,  until  fourteen  days*  notice 
in  writing  shall  have  been  given  him  by  the  secretary  of  the  union 
requiring  his  wage  to  be  again  fixed  in  manner  prescribed  by  this 
clause. 

18.  The  foregoing  clauses  numbered  1  to  17  inclusive  embody 
the  terms,  conditions,  and  provisions  referred  to  in  the  foregoing 
award,  and  are  hereby  declared  to  be  incorporated  in  and  to  form 
part  thereof. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
been  hereto  affixed,  and  the  President  hath  hereunto  set  his  hand, 
this  26th  day  of  August,  1901. 

Theo.  Cooper,  J.,  President. 


Re  No.  94.— DUNEDIN  BUTCHERS. 
In  the  Dunedin   butchers'  award,  of  the  26th  August,  1901,   an 
omisaion  was  made,  and  in  consequence  the  President  of  the  Court 
has  made  the  following  addendum  : — 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  South- 
land Industrial  District.  —  In  the  matter  of  **  The  Indus- 
trial Conciliation  and  Arbitration  Act,  1900 " ;  and  in  the 
matter  of  an  industrial  dispute  between  the  Dunedin  and 
Suburban  Operative  Butchers'  Union  (hereinafter  called  **  the 
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union")  and  the  following  employers:  viz.,  Charles  Allen^ 
of  North-east  Valley;  E.  C.  Moore,  of  King  Street,  Dun- 
edin ;  Richard  Bolting,  of  North-east  Valley ;  David  Bethune^ 
of  King  Street,  Dunedin  ;  A.  Belwell,  of  King  Street,  Dunedin  ; 
D.  Grindley,  of  Albany  Street,  Dunedin  ;  W.  Higginson,  of 
Frederick  Street,  Dunedin ;  J.  Kenny,  of  Hanover  Street,  Dun- 
edin ;  E.  F.  Lawrence,  of  George  Street,  Dunedin ;  Thomas 
Smith  and  Co.,  of  George  Street,  Dunedin;  William  Duke,  of 
George  Street,  Dunedin ;  A.  Bennie,  of  George  Street,  Dunedin  ; 
W.  Patrick,  of  Princes  Street,  Dunedin ;  Parsons  and  Son,  of 
Princes  Street,  Dunedin  ;  R.  Bae,  of  Main  Boad,  South  Dunedin ; 
Botting  Bros.,  of  Main  South  Road,  Dunedin;  Elliott  Bros., 
of  Main  South  Road,  Dunedin  ;  Smith  and  Co.,  of  Main  South 
Road,  Dunedin  ;  J.  McKay,  of  Main  Road,  South  Dunedin ; 
R.  Howard,  of  Main  Road,  South  Dunedin ;  H.  Sharp,  of 
Frederick  Street,  Dunedin  ;  A.  Rennie,  of  Main  Road,  South 
Dunedin  ;  James  Wright,  of  Caversham ;  Grifl&ths  Bros.,  of 
Caversham ;  J.  Lindsay,  of  Caversham  ;  J.  Hellyer,  of  Walker 
Street,  Dunedin  ;  Elliott  Bros.,  of  Rattray  Street,  Dunedin  ; 
John  Mcintosh,  of  Maclaggan  Street,  Dunedin ;  A.  and  G. 
Macfarlane,  of  Maclaggan  Street,  Dunedin ;  Irvine  and  Steven- 
son, of  George  Street,  Dunedin  ;  J.  Wallace,  of  *•  The  Glen," 
Mornington  ;  H.  Lamont,  of  Arthur  Street,  Dunedin  ;  F.  H. 
Botting,  of  Arthur  Street,  Dunedin ;  A.  Sherifif,  of  Roslyn ; 
J.  Dunning,  of  Albany  Street,  Dunedin ;  J.  Bain,  of  Ravens- 
bourne  ;  X.Y.Z.  Company,  of  Princes  Street,  Dunedin ; 
J.  Fairley,  of  Kaikorai ;  H.  Lamont,  of  Kaikorai ;  J.  McGlashun, 
of  Roslyn ;  J.  Barclay,  of  Albany  Street,  Dunedin. 

There  being  in  the  award  filed  herein  a  clerical  error  in  the 
omission  from  the  5th  rule  of  the  words  "General  hands,  £2  Is. 
per  week  and  found,  or,  if  not  found,  10s.  per  week  to  be  added  to 
the  weekly  wage,"  the  Court  doth  declare  that  the  wages  for  general 
hands,  fixed  and  awarded  by  the  Court  at  the  hearing  of  this  dis- 
pute, was  £2  Is.  per  week  and  found,  or,  if  not  found,  10s.  per 
week  to  be  added  to  the  weekly  wage ;  and  the  award  to  be  filed 
herein  is  to  be  read  as  if  the  said  words  *'  General  hands,  £2  Is 
per  week  and  found,  or,  if  not  found,  10s.  per  week  to  be  added  to 
the  weekly  wage,"  had  been  inserted  therein. 

Dated  at  Wellington,  the  8th  day  of  November,  1901. 

Bv  the  Court.  Theo.  Cooper,  J.,  President. 


DUNEDIN  BUTCHERS.-BREACH  OF  AWARD. 
In  the  matter  of  •*  The  Industrial  Conciliation  and  Arbitration  Act, 
1900,"  and  its  amendments;  and  in  the  matter  of  an  industrial 
dispute  between  the  Dunedin  and  Suburban  Operative  Butchers' 
Industrial  Union  of  Workers  and  Helen  Marco  Moore,  of  Great 
King  Street,  Dunedin,  late  butcher,  but  now  out  of  business. 
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Wednesday,  the  10th  day  of  September,  1902. 
Upon  hearing  Mr.  Hay,  of  counsel  for  the  Inspector  of  Factories  at 
Dunedin,  and  Mr.  Gallaway,  of  counsel  for  the  said  Helen  Marco- 
Moore,  and  upon  hearing  the  evidence  adduced,  this  Court  doth 
adjudge  the  said  Helen  Marco  Moore  guilty  of  a  breach  of  the 
award  delivered  by  this  Court  on  the  26th  day  of  August,  1901,  in 
the  matter  of  a  dispute  between  the  Dunedin  and  Suburban  Opera- 
tive Butchers'  Union  and  Charles  Allen  and  other  employers  men- 
tioned and  described  in  the  said  award  ;  and  this  Court  doth  order 
that  the  said  Helen  Marco  Moore  pay  to  the  said  Inspector  of 
Factories  the  sum  of  £1  as  a  penalty  for  such  breach,  and  the  sum 
of  £2  14s.  as  costs. 

By  the  Court.  Theo.  Cooper,  J.,  President. 


(95.)  OTAGO  COACHWORKERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District.  —  In  the  matter  of  *'  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1900  " ;  and  in  the  matter  of  an 
industrial  dispute  between  the  Otago  Coachworkers  and  Wheel- 
wrights' Industrial  Union  of  Workers  (hereinafter  called  **  the 
union")  and  the  following  employers:  namely,  Reid  and  Gray, 
Princes  Street,  Dunedin ;  A.  G.  Watson,  Princes  Street,  Dun- 
edin ;  Galloway  and  Son,  Cumberland  Street,  Dunedin ;  T. 
Scurr,  Moray  Place,  Dunedin ;  Mark  Sinclair,  Great  King^ 
Street,  Dunedin  ;  Hordern  and  White,  Market  Street,  Dunedin  ; 
John  Barnes,  Great  King  Street,  Dunedin  ;  James  Cottle,  Great 
King  Street,  Dunedin  ;  P.  Diamond,  North-east  Valley,  Dun- 
edin;  A.  Roberts,  Great  King  Street,  Dunedin;  J.  Dixon, 
Great  King  Street,  Dunedin ;  J.  Robin  and  Co.,  Octagon, 
Dunedin  ;  R.  H.  Barnes,  Port  Chalmers ;  Alexander  Irvine, 
Riccarton,  East  Taieri ;  James  Fowler,  Mosgiel ;  R.  Elder,. 
Mosgiel  Junction;  Matthews  and  Son,  Lawrence;  Duff  and 
Son,  Balclutha ;  N.  Eagan,  Wedderburn ;  James  Lockhart, 
Milton  ;  M'Alister  and  Son,  Tapanui  ;  M'Knight  Bros.. 
Alexandra  and  Ophir;  Peters  and  Shiels,  Balclutha;  T.  Russell, 
Pembroke;  C.  Thompson,  Ranfurly;  S.  Swanson,  Kaikorai ; 
W.  Holly,  Anderson's  Bay  Road,  Dunedin;  John  Cunningham, 
Tyne  Street,  Oamaru ;  R.  Riddle,  Palmerston  South ;  James 
Diack,  Palmerston;  William  M'Dougall,  Waikouaiti ;  J.  H. 
Rochfort,  Evansdale ;  William  Chalmers,  Lawrence ;  R.  Camp- 
bell, East  Taieri;  A.  Campbell,  Lawrence;  George  Cokers,. 
Waikouaiti ;  Glaister  and  Carey,  Market  Street,  Dunedin ; 
T.  Hendrich,  Parkside,  Caversham  ;  George  B.  Aitken,  Alex- 
andra ;  Ball  and  Son,  Naseby ;  M.  H.  Behrens,  Cromwell ; 
A.  Campbell,  Stirling;  James  Clark,  Balclutha  (hereinafter 
called  *'the  employers"). 
The  Court  of  Arbitration  of  New  Zealand,  (hereinafter  called  **the 
Court "),    having   taken    into    consideration    the    matter    of    the 
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above-mentioned  dispute,  and  having  heard  the  union  by  its 
representatives  duly  appointed,  and  having  also  heard  such 
of  the  employers  as  were  represented  either  in  person  or  by 
their  representatives,  and  having  also  heard  the  witnesses  called 
and  examined  and  cross-examined  by  and  on  behalf  of  the  said 
parties  respectively,  doth  hereby  order  and  award  :  That,  as  between 
the  union  and  the  members  thereof  and  the  employers  and  each 
of  them,  the  terras,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  and  of  this  award  shall  be  binding  upon  the 
union  and  upon  every  member  tliereof  and  upon  the  employers 
and  upon  each  and  every  of  them,  and  that  the  said  terms,  condi- 
tions, and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award ;  and, 
further,  that  the  union  and  every  member  thereof  and  the  employers 
and  each  and  every  of  them  shall  respectively  do,  observe,  and 
perform  every  matter  and  thing  by  this  awcwd  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contraven- 
tion of  this  award  or  of  the  said  terms,  conditions,  and  provisions, 
but  shall  in  all  respects  abide  by  and  observe  and  perform  the  same. 
And  the  Court  doth  hereby  further  award,  order,  and  declare  that 
any  breach  of  the  said  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and 
that  the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  30th  day  of 
September,  1901,  and  shall  continue  in  force  until  the  30th  day  of 
September,  1903. 

In  witness  ^vhereof  the  seal  of  the  Court  of  Arbitration  hath 
been  hereto  put  and  affixed,  and  the  President  of  the  Court  hath 
hereunto  set  his  hand,  this  26th  day  of  August,  1901. 

Theo.  Cooper,  J.,  President. 

The  Schedule  hereinbefore  referred  to. 

1.  Hours  of  Labour, — Three  classes  of  labour  shall  be  re- 
cognised :  Journeymen — namely,  persons  who  have  worked  con- 
stantly for  five  years  at  any  of  the  recognised  branches  of  the 
trade ;  journeymen  who,  on  account  of  youth,  infirmity,  old  age,  or 
any  other  reason,  are  not  fully  competent,  and  are  unable  to  earn 
the  wage  mentioned  in  clause  3 ;  and  apprentices. 

2.  The  week's  work  to  consist  of  forty-eight  hours. 

3.  Bate  of  Pay. — All  journeymen  coachworkers  and  wheel- 
wrights shall  be  paid  not  less  than  Is.  3d.  per  hour. 

4.  Ooertime. — Overtime  shall  commence  at  the  expiry  of  th^ 
ceasing-hour  customary  in  the  shop,  and  shall  be  paid  at  the  follow- 
ing rates  :  Time  and  a  quarter  for  the  first  three  hours,  and  time  and 
a  half  afterwards ;  and  on  New  Year's  Day,  2nd  January,  Good 
Priday,  Easter  Monday,  Labour  Day,  the  King's  Birthday,  Christ- 
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mas  Day,  and  Boxing  Day,  which  are  the  recognised  holidays. 
Double  time  on  Sundays.  Casual  holidays,  whether  taken  by  the 
trade  generally  or  by  individuals,  shall  be  made  up  before  over- 
time is  earned.  Any  time  in  any  one  week  lost  through  the  default 
of  the  workman  shall  be  deducted  from  any  overtime  earned  during 
that  week. 

5.  Apprentices. — All  boys  working  at  any  branch  of  the  trade 
shall  serve  as  apprentices  for  the  term  of  five  years  before  receiving 
a  certificate  of  competency,  and  an  employer  shall  be  bound  to  give 
such  a  certificate  in  a  proper  case ;  but  any  boy  so  employed  shall 
be  allowed  six  calendar  months*  probation  prior  to  commencing  to 
serve,  such  time  to  be  counted  as  part  of  the  five  years. 

6.  One  apprentice  to  be  allowed  to  every  three  journeymen  or 
fraction  of  three  in  wood-shop,  paint-shop,  trimming-shop,  and 
smith's  shop.  Each  apprentice  in  smith-shop  after  serving  three 
years  shall  be  entitled  to  a  fire.  No  limit  is  placed  on  the  number 
of  labourers  employed,  provided  they  are  strictly  confined  to  the  work 
of  labourers. 

7.  For  the  purpose  of  determining  the  proportion  of  apprentices 
to  journeymen,  in  taking  any  new  apprentices  the  calculation  shall 
be  based  upon  a  two-thirds  full-time  employment  of  journeymen 
employed  during  the  previous  twelve  months. 

8.  Arrangements  between  employers  and  boys  existing  at  the 
present  time  under  verbal  agreement  shall  not  be  prejudiced,  pro- 
vided the  boys  be  placed  on  the  footing  of  apprentices  under  this 
agreement  for  the  remainder  of  their  term  of  apprenticeship. 

9.  Pieceivorkers. — Piecework  shall  not  be  allowed. 

10.  Preference. —  Members  of  the  Otago  Coachworkers  and 
Wheelwrights'  Union  to  be  employed  in  preference  to non -members; 
when  members  and  non -members  are  employed  both  shall  work 
together  in  harmony,  and  receive  equal  pay  for  equal  work.  This 
clause  shall  not  oblige  any  employer  to  discharge  a  non-member 
from  his  existing  service. 

11.  This  agreement  shall  not  apply  to  Messrs.  Eeid  and  Gray, 
save  only  with  respect  to  their  wood -shop. 

12.  All  disputes  arising  out  of  matters  dealt  with  in  this  agree- 
ment shall  be  referred  to  a  committee  consisting  of  an  equal  number 
of  delegates  appointed  by  the  union  and  the  employer  respectively, 
and  in  case  of  difference  shall  be  decided  by  the  Chairman  of  the 
Conciliation  Board,  whose  determination  shall  be  in  writing,  and 
shall  be  final. 

The  foregoing  paragraphs  numbered  from  1  to  12  (both  inclusive) 
embody  the  terms,  conditions,  and  provisions  referred  to  in  the 
foregoing  award,  and  are  thereby  and  hereby  declared  to  be  incor- 
porated in  and  to  form  part  thereof. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
Zealand  hath  been  hereunto  put  and  affixed,  and  the  President  of  the 
Court  hath  hereunto  set  his  hand,  this  26th  day  of  August,  1901. 

Theo.  Cooper,  J.,  President. 
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(96.)  DUNBDIN  PLUMBERS.— RECOMMENDATIONS. 

The    following    recommendation    supersedes    that    published     in 

Lahmir  Journal  No.  102,  page  662 : — 

In  the  matter  of  '*  The  Industrial  Conciliation  and  Arbitration 
Act,  1900" ;  and  in  the  matter  of  a  dispute  between  the  Dunedin 
United  Plumbers  and  Gasfitters'  Industrial  Union  of  Workers 
and  the  following  employers:  Shepherd  and  Murray,  King 
Street,  Dunedin ;  John  Penman,  King  Street,  Dunedin ;  Findlay 
and  Thomas,  King  Street,  Dunedin  ;  J.  T.  Christie,  George 
Street,  Dunedin ;  Ross  and  Wilson,  George  Street,  Dunedin ; 
Walker  Bros.,  St.  Andrew  Street,  Dunedin ;  Croxford  and 
Son,  St.  Andrew  Street,  Dunedin ;  F.  Clough,  Filleul  Street, 
Dunedin;  J.  Hall,  Filleul  Street,  Dunedin;  A.  and  T.  Burt, 
Cumberland  Street,  Dunedin ;  Wilson  and  Douglas,  Octagon ; 
William  Couston,  Rattray  Street,  Dunedin ;  James  Couston, 
Princes  Street,  Dunedin ;  R.  Clerk,  Dowling  Street,  Dunedin ; 
J.  and  R.  Scott,  Rattray  Street,  Dunedin ;  Renfree,  Walmsley, 
and  Thomson,  Princes  Street,  Dunedin ;  William  Blagdon, 
Princes  Street  South ;  Scott  and  Hodges,  Moray  Place ;  Thomas 
Sunderland,  Kaikorai  Valley;  R.  Proctor,  South  Dunedin;  W. 
McFarlane,  Walker  Street ;  Union  Steamship  Company,  Port 
Chalmers;  Dunedin  Corporation,  Octagon;  Thomas  Kay,  Castle 
Street ;  Robert  Walker,  Stuart  Street ;  G.  Lindsay,  Roslyn ;  J. 
B.  Shanks,  Port  Chalmers ;  J.  Schofield,  Caversham ;  R.  Price, 
South  Dunedin  ;  W.  Lewisham,  King  Street ;  Port  Chalmers 
Gas  Company. 

The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary  proofs  establishing  its 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute, 
recommends  as  follows : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  after  the  expiry  of  one  month 
from  the  fihng  hereof,  and  enduring  until  the  1st  day  of  July,  1903 ; 
the  agreement  to  contain  the  following  provisions  : — 

1.  The  recognised  hours  of  work  to  be  from  8  a.m.  until  5  p.m. 
on  five  days  of  the  week,  and  from  8  a.m.  till  noon  on  Saturday; 
provided  that  on  Saturdays  boys  shall  work  an  extra  half-hour 
cleaning  up  the  shop  and  putting  it  in  order. 

2.  AH  journeymen  plumbers  and  gasfitters  (except  those  here- 
inafter mentioned)  to  be  paid  not  less  than  Is.  3d.  per  hour. 

3.  Any  journeyman  who  considers  himself  not  capable  of  earning 
the  minimum  wage  may  be  paid  such  less  wage  as  may  from  time 
to  time  be  agreed  upon  in  writing  between  any  employer  and  the 
president  or  secretary  of  the  union  (not  being  less  than  Is.  per  hour) ; 
and,  in  default  of  such  agreement  within  twenty-four  hours  after  such 
journeyman  has  applied  in  writing  to  the  secretary  of  the  union 
stating  his  desire  that  such  wage  shall  be  so  agreed  upon,  as  shall 
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l>e  fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board  upon 
the  application  of  such  journeyman  after  twenty-four  hours'  notice, 
in  writing  to  the  secretary  of  the  union,  who  shall,  if  desired  by 
him,  be  heard  by  such  Chairman  on  such  application.  Any  journey- 
man whose  wage  shall  have  been  so  fixed  may  work  and  be  em- 
ployed by  any  employer  for  such  less  wage  for  the  period  of  six 
calendar  months  thereafter,  and,  after  the  expiration  of  the  said 
period  of  six  calendar  months,  until  fourteen  days'  notice  in  writing 
shall  have  been  given  to  him  by  the  secretary  of  the  union  requiring 
his  wage  to  be  again  fixed  in  manner  prescribed  by  this  clause : 
Provided  that  no  employer  or  firm  of  employers  shall  employ  more 
than  one  such  man  to  every  two  or  fraction  of  two  competent  men  ; 
but  this  proviso  shall  not  apply  until  after  the  expiry  of  three 
months  from  the  date  hereof. 

4.  All  time  worked  beyond  the  time  mentioned  in  clause  1  or  on 
holidays  to  be  considered  overtime,  and  be  paid  for  at  the  rate  of 
time  and  a  quarter  for  the  first  four  hours  and  time  and  a  half 
afterwards.  Double  time  to  be  paid  on  Good  Friday,  Labour  Day, 
Ohristmas  Day,  and  Sundays:  Provided  that  men  shall  not  be 
paid  overtime  rates  in  respect  of  time  consumed  in  repairing  or 
making  necessary  alterations  to  their  master's  plant,  machinery,  or 
tools  in  the  plumbing  department.  This  clause  shall  apply  to  lads 
or  youths  over  eighteen  years  of  age. 

5.  Every  lad  or  youth  working  in  any  branch  of  the  trade  shall 
serve  as  an  apprentice  for  the  term  of  six  years  before  receiving  a 
certificate  of  competency,  and  an  employer  shall  be  bound  to  give 
such  a  certificate  in  a  proper  case.  Every  lad  or  youth  shall  be 
allowed  three  months*  probation  before  commencing  his  service, 
such  three  months  to  count  as  part  of  the  five  years. 

6.  The  proportion  of  apprentices  to  competent  journeymen  em- 
ployed by  any  employer  shall  not  exceed  one  apprentice  to  every 
competent  journeyman,  each  firm  in  the  plumbing  trade  to  be,  for 
this  purpose,  reckoned  equal  to  one  competent  journeyman,  with 
the  exception  of  Messrs.  Eenfree,  Walmsley,  and  Thompson,  in 
whose  case  two  apprentices  are  permitted. 

7.  For  the  purpose  of  determining  the  proportion  of  apprentices 
to  journeymen,  in  taking  any  new  apprentice  the  calculation  is  to  be 
based  on  a  two-thirds  full-time  employment  of  the  journeymen 
employed  during  the  previous  twelve  calendar  months. 

8.  It  having  been  mutually  agreed  by  the  master  plumbers  that 
the  boys  at  present  in  the  trade  be  equitably  distributed  and 
adjusted  through  the  various  shops  in  the  proportion  of  one  boy 
to  each  competent  journeyman,  and  one  to  each  incompetent  work- 
man, and  one  to  each  firm  or  master  (so  as  not  to  exceed  two  in 
respect  of  any  firm  of  working  masters),  the  Board  recommends  that 
effect  be  given  to  this  arrangement  within  six  months  from  this 
date. 

9.  The  wages  to  be  paid  to  apprentices  to  be  as  follows :  First 
year,  6s.  per  week;    second  year,  7s.  6d.  per  week;  third  year, 
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12s.  6d.  per  week ;  fourth  year,  178.  6d.  per  week ;  fifth  year,  £1 
28.  6d.  per  week  ;  sixth  year,  £1  10s.  per  week. 

10.  Workmen  employed  outside  the  city  boundary  to  be  con- 
veyed to  and  from  the  job,  or  their  travelling-fare  paid  going  to  and 
returning,  and  ordinary  wages  for  time  taken  in  going  to  such  job. 
Employers  to  pay  all  fares  to  and  from  a  country  job,  and  board 
and  lodging  while  working  there. 

11.  Wages  to  be  paid  weekly  or  fortnightly.  All  men  to  leave 
work  in  time  to  be  at  the  shop  at  12  noon  on  Saturdays  to  receive 
their  wages,  or  be  paid  on  the  job. 

12.  Employers  to  provide  men  with  iron-pipe-fitting  tools,  metal- 
pots,  heavy  plumbing-irons  and  mandrels. 

13.  Members  of  the  Dunedin  United  Plumbers  and  Gasfitters' 
Industrial  Union  of  Workers  to  be  employed  in  preference  to  non- 
members.  Where  both  are  employed  they  shall  work  together  in 
harmony,  and  receive  equal  pay  for  equal  work. 

14.  Service  of  members  of  the  union  is  to  be  given  to  masters 
who  are  parties  to  this  agreement  in  preference  to  all  other  em- 
ployers, including  persons  not  in  the  trade,  provided  there  shall  be 
some  master  plumber  party  to  this  agreement  ready  and  willing  to 
employ  any  journeyman  who  is  ofifered  employment  by  any  one  not 
a  party  to  this  agreement  within  twenty-four  hours  after  such 
member  shall  have  been  offered  such  employment,  and  shall  have 
given  notice  thereof  to  the  secretary  of  the  Master  Plumbers*  Asso- 
ciation of  Dunedin,  and  that  the  said  masters  employ  the  said 
member  or  members  of  the  union  for  the  same  length  of  time  as  the 
work  which  has  been  ofifered  to  the  said  member  or  members  by 
any  employer  outside  this  agreement  would  have  taken  to  complete* 

Dated  this  28t)h  day  of  August,  1901. 

Fredk.  Chapman,  Chairman. 


(97.)  OTAGO  SAILMAKERS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1900"  ;  and  in  the  matter  of  an  industrial  dis- 
pute between  the  Otago  Sailmakers'  Industrial  Union  of 
Workers  (hereinafter  called  **  the  union  ")  and  Brace,  Windle, 
Blyth,  and  Co.,  High  Street,  Dunedin;  Alex.  Thompson,  Princes 
Street,  Dunedin ;  John  Edmond  and  Co.,  Princes  Street,  Dun- 
edin ;  P.  Millar,  Rattray  Street,  Dunedin ;  .Union  Steamship 
Company,  Dunedin  ;  F.  Kettig,  Riverton  ;  J.  McEwan,  River- 
ton  ;  J.  E.  Broad,  Gore;  J.  Hamner,  Clinton;  A.  McNicol 
and  Co.,  Lawrence;  J.  D.  Forne,  Clinton;  J.  Spratt,  Inver- 
cargill ;  H.  Cunningham,  Invercargill ;  E.  Graves,  Oamaru ; 
W.  Dimick,  Oamaru ;  J.  Bergen,  Otautau. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
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mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives, 
and  having  also  heard  the  witnesses  called  and  examined  and 
cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award:  That,  as  between  the  union  and 
the  members  thereof  and  the  employers  and  each  and  every  of 
them,  the  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  and  of  this  award  shall  be  binding  upon  the  union  and 
upon  every  member  thereof  and  upon  the  employers  and  upon 
each  and  every  of  them,  and  that  the  said  terms,  conditions,  and 
provisions  shall  be  deemed  to  be  and  they  are  hereby  incorporated 
in  and  declared  to  form  part  of  this  award;  and,  further,  that  the 
union  and  every  member  thereof  and  the  employers  and  ^ach  and 
every  of  them  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions, 
and  provisions  respectively  required  to  be  done,  observed,  and  per- 
formed, and  shall  not  do  anything  in  contravention  of  this  award 
or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all 
respects  abide  by  and  observe  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  by  any  party  or 
person  payable  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  21st  day  of  Sep- 
tember, 1901,  and  shall  continue  in  force  until  the  21st  day  of 
September,  1903. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
been  hereunto  put  and  afl&xed,  and  the  President  of  the  Court  hath 
hereunto  set  his  hand,  this  12th  day  of  September,  1901. 

Thbo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 

1.  Hours  of  Work. — The  hours  of  work  to  be  forty-eight  per 
week,  and  on  Saturday  the  hours  of  work  shall  not  expire  later  than 
1  p.m. ;  but  if  during  the  currency  of  this  agreement  the  hours  fixed 
for  the  Otago  Saddlers,  Harness  and  Collar  Makers*  Union  of  Workers 
are  altered  by  any  industrial  agreement  or  award  the  hours  of  work 
under  this  agreement  shall  be  similarly  altered. 

2.  Bate  of  Wages. — Piecework  shall  be  paid  for  at  the  rates  set 
forth  in  the  schedule  hereto. 

(a.)  Only  two  classes  of  workers  shall  be  recognised  or  em- 
ployed— viz.,  journeymen  and  apprentices. 

{b.)  Every  journeyman  in  any  branch  of  sail  or  cover  making, 
except  those  working  at  piecework,  shall  (except  as  mentioned 
below)  be  paid  not  less  than  Is.  per  hour;  and  when  engaged  in 
sail-making.  Is.  3d.  per  hour  and  travelling-time  shall  be  paid  by 
employers. 

40 — Disputes. 
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3.  Overtime  and  Holidays. — All  work  done  outside  of  the  time 
to  be  agreed  upon  a^  weekly  hours  shall  be  considered  overtime, 
and  shall  be  paid  for  at  the  rate  of  time  and  a  quarter  for  the  first 
four  hours,  time  and  a  half  after  10  p.m.,  double  time  after  mid- 
night and  on  Sundays  and  the  following  holidays :  viz.,  January  Ist 
and  2nd,  Good  Friday,  Easter  Monday,  the  birthday  of  the  reigning 
Sovereign,  Labour  Day,  Christmas  Day,  and  Boxing  Day.  The 
above  to  apply  to  men  employed  inside.  In  the  case  of  men  em- 
ployed putting  up  and  mending  tents  the  pay  shall  be  Is.  per  hour. 
Pieceworkers  to  receive  equivalent  to  the  above  rates. 

4.  AppreJitices. — All  lads  and  youths  working  in  any  branch  of 
the  trade  shall  be  indentured  for  "the  term  of  four  years,  but  every 
lad  or  youth  employed  shall  be  allowed  cwo  months'  probation  prior 
to  commencing  to  serve.  Time  served  prior  to  the  date  hereof  shall 
count  in  the  four  years.  The  proportion  of  apprentices  employed 
shall  not  exceed  the  following :  viz.,  to  every  three  journeymen  or 
fraction  of  three  journeymen,  one  apprentice.  For  the  purpose  of 
determining  the  proportion  of  apprentices  to  journeymen,  in  taking 
any  new  apprentice  the  calculation  shall  be  based  on  a  two-thirds 
full-time  employment  of  the  journeymen  employed  during  the  pre- 
vious twelve  calendar  months.  Arrangements  between  employers 
and  apprentices  existing  at  the  time  of  hearing  of  this  dispute  shall 
not  be  prejudiced,  but  the  youth  serving  under  any  such  arrange- 
ment shall  within  three  months  of  the  date  of  this  award  be  inden- 
tured for  the  balance  unexpired  of  the  term  of  four  years.  If  any 
employer  shall,  from  any  unforeseen  cause,  be  unable  to  fulfil  his 
obligation  to  any  apprentice,  it  shall  be  lawful  for  such  apprentice 
to  complete  his  term  with  another  employer  notwithstanding  that 
such  employer  has  already  the  full  number  of  apprentices  allowed 
by  these  conditions. 

5.  Wages  for  Apprentices. — The  wages  to  be  paid  to  apprentices 
shall  be  as  follows :  For  the  first  year,  Ts.  6d.  per  week ;  for  the 
second  year,  12s.  6d.  per  week;  for  the  third  year,  17s.  6d.  per 
week  ;  for  the  fourth  year,  £1  2s.  6d.  per  week. 

6.  Preference.  —  So  long  as  the  rules  of  the  union  permit  any 
person  of  good  character  and  sober  habits,  and  a  competent  trades- 
man, to  become  a  member  on  payment  of  an  entrance  fee  not  ex- 
ceeding 5s.,  upon  his  written  application,  without  ballot  or  other 
election,  and  so  to  continue  upon  contributing  subscriptions  not 
exceeding  6d.  per  week,  the  employers  shall  employ  members  of  the 
union  in  preference  to  non-members,  provided  that  there  are  mem- 
bers of  the  union  equally  qualified  with  non-members  to  perform 
the  particular  work  required  to  be  done  ;  but  this  shall  not  compel 
an  employer  to  refuse  employment  to  any  person  now  employed 
by  him.  When  union  and  non-union  men  are  employed  together 
they  shall  work  in  harmony,  and  shall  receive  equal  pay. 

The  union  shall  keep  in  some  convenient  place  within  one  mile 
from  the  Chief  Post-office  in  the  City  of  Dunedin,  and  also  at  some 
convenient  place  at  Invercargill  and  at  Oamaru,  a  book  to  be  called 
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***  the  employment-book,"  wherein  shall  be  entered  the  names  and 
exact  addresses  of  all  the  members  of  the  union  for  the  time  being 
out  of  employment,  with  a  description  of  the  branch  of  the  trade  in 
which  each  such  journeyman  claims  to  be  proficient,  and  the  names, 
addresses,  and  occupations  of  every  employer  by  whom  each  such 
journeyman  shall  have  been  employed  during  the  preceding  two 
years.  Immediately  upon  any  such  journeyman  obtaining  em- 
ployment a  note  thereof  shall  be  entered  in  such  book.  The 
executive  of  the  union  shall  use  their  best  endeavours  to  verify 
all  the  entries  contained  in  such  book,  and  the  union  shall 
be  answerable  as  for  a  breach  of  this  award  in  case  any  entry 
therein  shall  in  any  particular  be  wilfully  false  to  the  know- 
ledge of  the  executive  of  the  union,  or  in  case  the  executive  of  the 
union  shall  not  have  used  reasonable  endeavours  to  verify  the  same. 
Such  books  shall  be  open  to  every  employer  without  fee  or  charge 
at  all  hours  between  8  a.m.  and  5  p.m.  on  every  working-day  ex- 
cept Saturday,  and  on  that  day  between  the  hours  of  8  a.m.  and 
noon.  If  the  union  fails  to  keep  the  employment -book  in  manner 
provided  by  this  clause,  then  and  in  such  case,  and  so  long  as  such 
failure  shall  continue,  any  employer  may,  if  he  so  thinks  fit,  employ 
any  person  or  persons,  whether  a  member  of  the  union  or  not,  to 
perform  the  work  required  to  be  performed,  notwithstanding  the 
foregoing  provisions.  Notice  by  advertisement  in  the  Otago  Daily 
Times  and  in  the  Evening  Star  newspapers  at  the  City  of  Dunedin, 
and  in  the  Southland  Times,  Invercargill,  and  in  the  daily  news- 
paper published  at  Oamaru,  shall  be  given  by  the  union  of  the 
places  where  such  respective  employment-books  are  kept,  and  of 
any  such  changes  in  such  places.  If  there  shall  be  no  members  of 
the  union  at  Invercargill  or  at  Oamaru  respectively  equally  qualified 
with  non-members  of  the  union  to  perform  the  particular  work  re- 
quired to  be  done,  and  ready  and  willing  to  undertake  it,  then  the 
employers  at  Invercargill  and  Oamaru  respectively  may  employ 
non-members  of  the  union  to  perform  such  work.  Until  compli- 
ance by  the  union  with  the  conditions  of  this  clause  employers  may 
-employ  journeymen  whether  members  of  the  union  or  not ;  but  no 
employer  shall  discriminate  against  members  of  the  union,  and  no 
employer  shall,  in  the  employment  or  dismissal  of  journeymen  or  in 
the  conduct  of  his  business,  do  anything  for  the  purpose  of  injuring 
the  union  directly  or  indirectly. 

Nothing  in  any  of  these  clauses  relating  to  preference  shall 
apply  to  any  employers  other  than  those  having  their  places  of 
business  at  Dunedin,  Invercargill,  and  Oamaru. 

7.  Exemption. — Nothing  in  this  award  contained  shall  apply 
to  the  Union  Steamship  Company  of  New  Zealand  so  long  as  the 
said  company  shall  continue  to  employ  their  sail  makers  under  the 
-conditions  on  which  they  cure  now  employed.  The  Court  reserves 
the  right  to  make  any  award  in  reference  to  such  sailmakers  as  it 
may  think  fit  in  the  event  of  the  existing  conditions  of  their  em- 
ployment being  altered  by  the  said  company. 
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8.  Incompetent  Workmen, — Any  workman  who  considers  himself 
not  capable  of  earning  the  minimum  wage  may  be  paid  such  less 
wage  as  may  be  agreed  upon  between  the  employer  and  the  secre- 
tary of  the  union  for  six  months,  when  the  wage  may  be  fixed  in 
like  manner  again.  In  case  of  dispute  the  matter  to  be  decided  by 
the  Chairman  of  the  Conciliation  Board. 

Schedule  of  Piecework. 

1.  Light  jute  canvas  covers  not  over  20  oz.  to  the  yard,  full  rigger — 

i.e.,  with  two  girths  and  buckle  and  strap  at  breast — 28.  3d. 

2.  Common  brown  horse-covers,  36 in.,  28.  3d. 

3.  Ordinary  cotton  horse-covers,  36 in.,  2s.  5d. 

4.  Ordinary  cotton  horse-covers,  three-seamed,  38.  4d. 

5.  All  tarred  twine,  2d.  extra. 

6.  Thompson's  patent  covers,  28.  Id. 

7.  Montgomery's  patent  covers,  Is.  9d. 

8.  Richardson's  patent,  gear-made,  2s.  9d. 

9.  Ordinary  brace,  windle,  leg-straps,  2s.  3d.,  gear-made. 

10.  Special  brace  windles,  with  rope  leg-straps,  3s.  6d. 

11.  Covers,  with  surcingles  and  one  girth,  unfinished  at  breast,  no 

pockets,  same  price  as  for  ordinary  covers. 
12    Extras  :  Leather  hinges,  Id.  extra.     Round  or  flat  seam  along 
back,  3d.  extra.     Surcingle  with  pocket,  4d.  extra.     Extra 
two  surcingles,  8d.  extra.     Basil  on  wither,  not  over  6  in. 
over  all,  2d. 

13.  Deductions:  Ordinary  full- rigger  covers  without  crupper-holes 

and  tail-strap,  3d.  less.  Ordinary  full-rigger  covers  without 
girths,  buckles,  or  straps,  20 in.,  3d.  less.  Ordinary  full- 
rigger  covers  with  loose  lining  and  without  patches,  2d.  less ; 
if  patches  put  on,  no  deduction  for  loose  lining.  Ordinary 
full-rigger  covers  with  no  buckles  or  straps  on  girths,  Id. 
less.     Tail-straps,  Id.  each. 

14.  Making  tail-straps.  Is.  3d.  per  dozen. 

15.  Spare  surcingles,  5d.,  with  ouckles  and  straps. 

16.  Tarpaulins   up  to  36  in.   with  ropes  knotted  in,  3d.  per  yard 

(eyelets  supplied) ;  if  holes  worked,  3id.  per  yard.  Tai'paulins 
over  36  in.,  3^.  per  yard.  Side  tablings  count  one  seam 
extra.  Tarpaulins  with  ropes  spliced  in  and  ends  whipped,. 
^.  per  yard  extra. 

17.  All  other  classes  of  work  not  herein  mentioned  to  be  paid  at 

the  minimum  rate  of  Is.  per  hour. 

The  foregoing  rules  numbered  from  1  to  9  (both  inclusive) 
embody  the  terms,  conditions,  and  provisions  referred  to  in  the  fore- 
going award,  and  are  thereby  and  hereby  declared  to  be  incorporated 
in  and  to  form  part  thereof. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
Zealand  hath  been  hereunto  put  and  affixed,  and  the  President  of 
the  Court  hath  hereunto  set  his  hand,  this  12th  day  of  September,. 
1901.  Theo.  Cooper,  J.,  President. 
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(98.)  OTAGO  BUILDERS'  LABOURERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1900  "  ;  and  in  the  matter  of  an  industrial  dispiite 
between  the  Otago  Builders'  Labourers'  Industrial  Union  of 
Workers  (hereinafter  called  **  the  union  ")  and  J.  B.  Thompson, 
Moray  Place,  Dunedin ;  John  Lunn,  Princes  Street;  J.  McGiU 
and  Son,  Moray  Place  :  James  Small,  Albany  Street,  W.  Hender- 
son, Belleknowes ;  D.  W.  Woods,  Moray  Place ;  Crawford  and 
Watson,  Castle  Street ;  James  Annand,  High  Street ;  McKech- 
nie  and  Flemming,  82,  Cumberland  Street;  J.  and  N.  Woods, 
Cumberland  Street;  A.  King,  Woodhaugh;  Hilton  and  Miles, 
Mornington ;  W.  King,  George  Street ;  R.  Powell,  Woodhaugh ; 
John  White,  King  Street;  Buschell  and  Primm,  North-east 
Valley ;  F.  Lyder,  Cumberland  Street ;  H.  Lyder,  217,  Princes 
Street,  South  Dunedin  ;  C.  Cramp,  Burnside ;  D.  McFarlane, 
Prince  Edward  Road,  South  Dunedin ;  A.  Woods,  Cargill 
Street ;  Foster  and  George,  Filleul  Street ;  A.  Shaw,  Prince  of 
Wales  Hotel,  Princes  Street ;  J.  B.  White,  Clerk  Street,  North- 
-east Valley ;  C.  Lawrence,  King  Street ;  Hey  and  Ashton,  Vogel 
Street;  W.  Newman,  Hyde  Street;  W.  Watson,  Clarendon 
Street ;  W.  Edmonds,  Park  Street ;  E.  Phillips,  Howard  Street 
(hereinafter  called  *'the  employers"). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Oourt"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
•duly  appointed,  and  having  also  heard  such  of  the  employers  as  were 
represented  either  in  person  or  by  their  representatives,  and  having 
also  heard  the  witnesses  called  and  examined  and  cross-examined  by 
and  on  behalf  of  the  said  parties  respectively,  doth  hereby  order  and 
award  :  That,  as  between  the  union  and  the  members  thereof  and 
the  employers  and  each  and  every  of  them,  the  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto,  and  of  this  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that  the 
said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award  ;  and,  further,  that  the  union  and  every  membei:  thereof  and 
the  employers  and  each  and  every  one  of  them  shall  respectively  do, 
observe,  and  perform  ever  matter  and  thing  by  this  award  and  by  the 
«aid  terms,  conditions,  and  provisions  respectively  required  to  be 
-done,  observed,  and  performed,  and  shall  not  do  anything  in  contra- 
vention of  this  award  or  of  the  said  terms,  conditions,  and  provisions, 
hut  shall  in  all  respects  abide  by  and  observe  and  perform  the  same. 
And  the  Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that  the 
sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  party  or 
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person  in  respect  thereof.  And  the  Court  doth  hereby  further  order 
that  this  award  shall  take  effect  from  the  2l8t  day  of  September, 
1901,  and  shall  continue  in  force  until  the  2l8t  day  of  Sep- 
tember, 1903. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  beerv 
hereunto  put  and  affixed,  and  the  President  of  the  Court  hath  here- 
unto set  his  hand,  this  12th  day  of  September,  1901. 

Thbo.  Cooper,  J.,  President. 


The  Schedule  bebeinbefore  befebred  to. 

1.  Hours  of  Labour. — The  recognised  hours  of  labour  to  be  from 
8  a.m.  till  5  p.m.  on  five  days  of  the  week,  and  from  8  a.m.  till 
noon  on  Saturdays,  one  hour  to  be  allowed  for  dinner  (Saturdays 
excepted),  save  that  from  the  1st  day  of  May  to  the  1st  of  August  in 
each  year  parties  may  arrange  to  shorten  the  dinner-hour,  and  that 
in  such  case  the  work  shall  close  proportionately  earlier. 

2.  Rate  of  Wages. — All  men  employed  in  assisting  bricklayers,, 
plasterers,  and  masons  to  be  paid  not  less  than  Is.  per  hour ;  general 
labourers,  not  less  than  lOJd.  per  hour ;  labourers  employed  as- 
scaffolders,  Is.  1^.  per  hour. 

3.  Overtime, — All  work  worked  beyond  the  time  mentioned  in 
clause  1  to  be  considered  overtime,  and  be  paid  for  at  the  rate  of 
time  and  a  half  till  9  p.m.  and  double  time  after.  Double  time  to 
be  paid  on  all  statutory  holidays  and  Sundays.  All  time  worked  by 
men  starting  before  8  a.m.  and  (save  as  provided  in  clause  1  hereof) 
all  time  worked  during  dinner-hour  to  be  considered  overtime,  and 
be  paid  for  at  the  rate  of  time  and  a  half. 

4.  Suburban  Work. — Journeymen  shall  be  at  the  place  where 
the  work  is  to  be  performed  at  the  hour  appointed  for  the  com- 
mencement of  work,  but  if  such  place  is  distant  more  than  a  mile 
and  a  half  from  the  Chief  Post-office  in  the  City  of  Dunedin  each 
journeyman  employed  thereon  shall  be  paid  the  ordinary  rate  of 
wages  for  the  time  occupied  in  proceeding  thereto  at  the  rate  of  four 
miles  for  every  hour,  with  a  proportionate  allowance  for  more  or 
less  than  an  hour,  however  and  by  what  means  he  may  proceed 
thereto,  but  there  shall  be  deducted  from  such  sdlowance  the  time 
occupied  in  proceeding  for  the  first  mile  and  a  half  from  the 
residence  of  such  journeyman. 

5.  Country  Work. — Journeymen  employed*  upon  country  work 
shall  be  paid,  in  addition  to  their  wages  while  employed  upon  such 
work,  ana  while  going  to  and  from  the  same,  a  further  sum  of  Is.  6d. 
for  every  day  while  so  employed,  but  no  day  spent  in  travelling  shall 
count  for  more  than  eight  hours ;  such  journeyman  shall  have  his 
overtime  at  the  rate  herein  provided.  Journeymen  employed  on 
country  work  shall  have  their  fares  paid  once  each  way. 

6.  Preference.—  If  and  so  long  as  the  rules  of  the  union  permit 
any  person  of  good  character  upon  payment  of  an  entrance  fee  of 
^s.,  and  of  subsequent  contributions  at  a  rate  not  exceeding  6d.  per 
week,  upon  a  written  application  of  such  person  statmg  his  desire  ta 
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join  the  union,  without  ballot  or  other  election,  to  become  and  re- 
main a  member  thereof,  employers  shall  employ  members  of  the 
union  in  preference  to  non-q;iembers,  provided  there  are  members  of 
the  union  equally  qualified  with  non-members  to  perform  the 
particular  work  required  to  be  done,  and  ready  and  willing  to 
undertake  it : 

Provided  that  the  foregoing  paragraph  shall  not  apply  in  any 
case  where  an  employer  shall  apply  to  the  officer  in  charge  of  the 
Labour  Bureau  at  Dunedin  between  the  hours  of  9  a.m.  and 
12  noon  on  any  day  to  send  to  the  chief  place  of  business  of  such 
employer  in  Dunedin  or  its  suburbs,  at  a  date  and  hour  to  be  named 
by  such  employer,  a  member  of  the  union,  and  no  member  of  the 
union  able  and  ready  and  willing  to  undertake  the  work  required  to 
be  done  shall  attend  at  such  place  of  business  at  the  hour  named 
by  such  employer,  such  hour  not  being  earUer  than  1  p.m.  on  the 
day  such  application  is  made  :  Provided  that  when  union  and  non- 
union men  work  together  they  shall  work  in  harmony,  and  shall 
receive  equal  pay  for  equal  work. 

7.  Incompetent  Workmen. — If  any  workman  deems  himself  in- 
competent, on  the  ground  of  infirmity  or  old  age,  to  earn  the  mini- 
mum wage  he  may  be  paid  such  less  wage  as  may  be  from  time  to 
time  fixed  by  agreement  between  the  union  and  his  employer,  and, 
in  case  of  dispute,  by  the  Chairman  of  the  Conciliation  Board.  This 
clause  may  also  be  applied  in  the  case  of  a  youth  under  the  age  of 
twenty-one  years,  but  not  for  periods  extending  over  more  than  one 
year. 

The  foregoing  rules  numbered  from  1  to  7  inclusive  embody  the 
terms,  conditions,  and  provisions  referred  to  in  the  foregoing  award, 
and  are  thereby  and  hereby  declared  to  be  incorporated  in  and  to 
form  part  thereof. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  of  New 
Zealand  hath  been  hereto  put  and  affixed,  and  the  President  of  the 
Court  hath  hereunto  set  his  hand,  this  12th  day  of  September, 
1901.  Thbo.  Cooper,  J.,  President. 


(99.)  OTAGO  BRICKLAYERS.— RECOMMENDATIONS. 
In  the  matter  of  **  The  Industrial  Conciliation  and  Arbitration  Act, 
1900;  "  and  in  the  matter  of  a  dispute  between  the  Otago  Indus- 
trial Union  of  Bricklayers  and  the  following  master  bricklayers : 
viz.,  J.  B.  Thomson,  Moray  Place,  Dunedin;  John  Lunn, 
Princes  Street,  Dunedin  ;  J.  McGill  and  Son,  Moray  Place, 
Dunedin  ;  James  Small.  Clyde  Street,  Dunedin ;  William  Hen- 
derson, Belleknowes,  Mornington  ;  D.  W.  Woods,  Moray  Place, 
Dunedin ;  Crawford  and  Watson,  Castle  Street,  Dunedin ;  James 
Annand,  High  Street,  Dunedin ;  McEeohnie  and  Fleming,  82, 
Cumberland  Street,  Dunedin ;  John  White,  King  Street,  Dun- 
edin ;  F.  W.  Lyders,  Cumberland  Street,  Dunedin ;  H.  Lyders, 
217,  Princes  Street,  South  Dunedin ;  Foster  and  George,  Filluel 
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Street,  Dunedin  ;  A.  Shaw,  Law-courts,  Stuart  Street,  Dunedin  ; 
J.  E.  White,  Clerk  Street,  North-east  Valley ;  G.  Lawrence, 
King  Street,  Dunedin ;  W.  Watson-  and  Morrison,  Clarendon 
Street,  Dunedin ;  S.  Aburn,  Leith  Street,  Dunedin  ;  Francis 
Anderson,  Neidpath  Road,  Mornington  ;  T.  J.  Anderson,  Glad- 
stone Road,  North-east  Valley;  Joseph  Barton,  Maclaggan 
Street,  Dunedin ;  William  Baskett,  Victoria  Street,  St.  Clair ; 
William  Bragg,  High  Street,  St.  Kilda;  John  Calder,  John 
Street,  Caversham ;  Peter  Campbell,  Dundas  Street,  Dunedin ; 
Orr  Campbell,  Gladstone  Road,  Dunedin  ;  George  Clark,  Princes 
Street,  Dunedin ;  John  Drake,  Castle  Street,  West  Harbour ; 
William  Duncan,  Eden  Street,  Dunedin ;  Joseph  Egglestone, 
Lawrence ;  C.  Ellis,  Melville  Street,  Dunedin ;  James  Ford, 
Granville  Terrace,  Belleknowes,  Morningtoh ;  King  and 
Mullinger,  Woodhaugh  ;  George  Greaves,  Cumberland  Street, 
Dunedin  ;  John  Hotherington,  Lawrence ;  Gabriel  Hodges,  Hill- 
side Road,  St.  Kilda ;  John  HoUick,  Milton  ;  Thomas  Hurd, 
Surrey  Street,  South  Dunedin ;  Owen  Kelly,  Gore ;  William 
King,  George  Street,  Dunedin  ;  Robert  Knowles,  Grange  Street, 
Dunedin ;  William  Leech,  George  Street,  Port  Chalmers ;  A. 
and  J.  Littlejohn,  Milton ;  Robert  Martin,  City  Road,  Roslyn ; 
Alexander  Miller,  Stuart  Street,  Dunedin ;  Joseph  Milnes, 
Cumberland  Street,  Dunedin  ;  R.  Mustard,  Hart  Street,  Roslyn  ; 
James  Peebles,  Ascotvale,  North-east  Valley;  Thomas  Short, 
Buccleugh  Street,  Northeast  Valley;  Smith  and  Co.,  Mac- 
laggan  Street,  Dunedin;  Sprosen  and  McLean,  Milton;  C.  J. 
Thorn,  Marion  Street,  Caversham ;  George  Simpson,  Police 
Street,  Dunedin  ;  R.  Torrance,  Park  Street,  Caversham  ;  W.  H. 
Wallace,  Maclaggan  Street,  Dunedin ;  W.  T.  Wright,  Clyde 
Street,  Roslyn  ;  J.  Lothian,  Broughton  Street,  South  Dunedin  ; 
Ross  and  Glendining,  High  Street,  Dunedin  ;  Shiel  Bros. 
(fi.  and  W.),  Forbury  Road,  Caversham ;  City  Corporation, 
City,  Dunedin;  Wright,  Stephenson,  and  Co.,  High  Street, 
Dunedin  ;  Irvine  and  Stevenson,  George  Street,  Dunedin ;  R. 
Hudson  and  Co.,  Moray  Place,  Dunedin ;  Millburn  Lime  and 
Cement  Company,  Cumberland  Street,  Dunedin ;  Caversham 
Valley  Brick  Company,  Caversham ;  Kempthorne  and  Prosser, 
Stafford  Street,  Dunedin  ;  McLeod's  Soap  works,  Cumberland 
Street,  Dunedin  ;  Burnside  Ironworks,  Burnside ;  Farquharson 
and  Boyd,  Caversham ;  T.  Riddle,  Brunswick  Street,  Dunedin  ; 
T.  P.  Davis,  Castle  Street,  Dunedin  ;  Alexander  Dempster,  St. 
David's  Street,  Dunedin ;  George  Coombs,  Castle  Street,  Dun- 
edin ;  Brundell  and  Watkins,  Castle  Street,  Dunedin  ;  John 
Agnew,  Balclutha  ;  E.  H.  Clark,  Palmerston  ;  J.  Clark, 
Brunswick  Street,  South  Dunedin  ;  E.  Gibb,  Leith  Street, 
Dunedin  ;  Joseph  Manning,  Sawyer's  Bay  ;  H.  M.  Morri- 
son, Albany  Street,  Dunedin ;  A.  E.  Scott,  John  Street, 
Roslyn  ;  Isaac  Walker,  Howard  Street,  Dunedin ;  C.  Wil- 
kinson,  Hanover   Street,   Dunedin;    Alex.    Wilson    Kaikorai; 
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B.  Sandilands,  South  Dunedin  ;  J.  Blaikie,  York  Place,  Dun- 
•edin  ;  Bennett  and  Sons,  Maclaggan  Street,  Dunedin  ;  A.  and 
T.  Burt  (Limited),  Stuart  Street,  Dunedin  ;  Alex.  Bain,  Eussell 
Street,  Dunedin  ;  D.  Brown,  Caversham  ;  J.  Chalmers,  Bright 
Street,  Belleknowes;  John  Qampbell,  Littlebourne ;  Sidney 
Knowles,  District  Road,  Roslyn  ;  John  Dick,  Duncan  Street, 
South  Dunedin;  Charles  Duncan,  Anderson  Bay  Road;  Robert 
Driver,  Neidpath  Road,  Mornington ;  Alex.  Dippie,  George 
Street,  Dunedin  ;  Electrical  Engineering  Company,  Castle  Street, 
Dunedin  ;  George  France,  Dunedin  ;  David  Forsyth,  Elm  Row, 
Dunedin  ;  R.  Grimmet,  St.  Clair ;  William  G.  Harland,  Athol 
Place,  Dunedin  ;  F.  J.  Howorth,  St.  Ann's  Road,  Mornington ; 
J.  E.  Hellyer,  Scott  Street,  St.  Kilda;  Robert  Johnson,  Glad- 
stone Street,  Belleknowes ;  G.  Lawrrie,  Woodhaugh  ;  H.  McCor- 
mack,  Cargill  Street,  Dunedin;  George  Mant,  Clyde  Street, 
Roslyn ;  James  Moffit,  Rattray  Street,  Dunedin ;  George  Mor- 
rison, Patrick  Street,  Mornington;  Robert  Meikle,  Russell 
Street,  Dunedin  ;  WiUiam  Pearse,  Lees  Street,  Dunedin;  J.  G. 
Perry,  Xork  Place,  Dunedin ;  Kenneth  Robertson,  Cargill 
Street,  Dunedin ;  James  Rodger  and  Son,  Dundas  Street,  Dun- 
edin ;  Peter  Stark,  Caversham  ;  Thomas  Sutton,  Maria  Street, 
South  Dunedin;  Stuart  Scott,  South  Dunedin;  Tiley  Bros., 
Caversham ;  W.  J.  Wright,  Roslyn ;  James  Wedderspoon, 
Maitland  Street,  Dunedin ;  Robert  Williamson,  Roslyn ;  Hilton 
and  Miles,  Mornington ;  Burchell  and  Preen,  Hyde  Street, 
Dunedin  ;  Alfred  Wood,  Cargill  Street,  Dunedin. 

The  Conciliation  Board  foi  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary  proofs  establishing  its 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute, 
recommend  as  follows  : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  immediately  after  the  expiry  of 
one  month  from  the  filing  hereof,  and  enduring  until  the  31st  day 
of  May,  1902  ;  the  agreement  to  contain  the  following  provisions : — 

1.  That  the  week's  work  consist  of  forty-four  hours — five  days  of 
eight  hours  each,  and  from  8  a.m.  till  noon  on  Saturday. 

2.  That  all  journeymen  bricklayers  be  paid  not  less  than  Is.  6d. 
per  hour  for  work  done  on  any  day  other  than  those  mentioned  in 
clause  3  hereof. 

3.  That  time  and  a  quarter  be  paid  from  5  p.m.  until  8  p.m.,  and 
on  Saturday  from  noon  and  thereafter  time  and  a  half.  Double 
time  after  midnight  and  on  the  following  days  :  viz.,  New  Year's 
Day,  Easter  Monday,  Good  Friday,  the  King's  Birthday,  and 
Labour  Day,  Christmas  Day,  and  all  Sundays. 

4.  That  there  be  one  apprentice  allowed  to  every  three  journey- 
men or  fraction  of  three  ;  and  that  apprentices  be  paid  the  follow- 
ing rates  :  For  the  first  year,  10s.  per  week ;  second  year,  158.  per 
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week ;  third  year,  £1  per  week ;  fourth  year,  £1  lOs.  per  week ;  fif tb 
year,  £1  158.  per  week. 

5.  That  bricklayers  be  paid  weekly,  and  on  Saturdays  at  noon,, 
without  deduction. 

6.  Journeymen  and  apprentices  shall  be  fit  the  place  where  work 
is  to  be  performed  at  the  hour  appointed  for  the  commenoement  of 
work,  but  if  such  place  is  distant  more  than  a  mile  and  a  half  from 
the  Chief  Post-office  in  Dunedin  each  journeyman  or  apprentice- 
shall  be  paid  the  ordinary  wages  for  the  time  'occupied  in  going  to 
the  work  at  the  rate  of  four  miles  for  every  hour  (with  a  propor- 
tionate allowance  for  more  or  less  than  an  hour),  however  he  may 
proceed  thereto,  but  there  shall  be  deducted  from  such  allowance 
the  time  occupied  in  proceeding  for  the  first  mile  and  a  half  from  the 
residence  of  such  journeyman  or  apprentice. 

7.  Any  journeyman  or  apprentice  employed  upon  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free 
of  charge,  or  his  travelling- expenses  going  to  and  returning  from 
such  work  shall  be  paid  by  his  employer,  but  once  only  during  the 
continuance  of.  the  work  if  such  work  be  continuoup,  and  the 
journeyman  or  apprentice  is  not  in  the  meantime  recalled  by  his 
employer. 

8.  Travelling-time  shall  be  paid  for  at  ordinary  rates,  but  the 
day's  wage  shall  not  in  such  case  exceed  the  ordinary  pay  for- 
eight  hours. 

9.  When  the  distance  requires  journeymen  or  apprentices  em- 
ployed upon  coimtry  work  to  sleep  away  from  their  homes  an 
additional  allowance  of  Is.  per  day  for  the  time  so  occupied  shall  be 
paid  to  them. 

10.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  minimum  wage  may  be  paid  such  less  wage  for  such  period 
aa  may  from  time  to  time  be  agreed  upon  in  writing  between  any 
employer  and  the  president  or  secretary  of  the  union,  such  wage  to 
be  fixed  within  twenty-four  hours  after  such  journeyman  has  made 
application  in  that  behalf ;  and  in  case  of  failure  to  agree,  such 
wage  for  such  period  as  shall  be  fixed  in  writing  by  the  Chairman  of 
the  Conciliation  Bo6u:d  after  twenty-four  hours'  notice  to  the  said 
Chairman,  who  shall,  if  desired,  hear  the  applicant  and  secretary 
before  fixing  such  wage ;  and  the  period  for  which  the  same  is  to 
be  fixed  under  this  clause  shall  continue  after  the  expiry  of  such 
period  until  fourteen  days  have  expired  after  notice  shall  have 
been  given  by  the  journeyman  or  the  secretary  to  the  other  of 
them,  and  that  he  is  dissatisfied  therewith  or  desires  the  same  ta 
be  again  fixed. 

11.  When  union  and  non-union  men  work  together  they  shall 
work  in  harmony,  and  shall  receive  equal  pay  for  equal  work,  and 
in  employing  or  dismissing  men  employers  shall  not  discriminate 
between  union  and  non-union  men. 

12.  The  Millburn  Lime  and  Cement  Company  (Limited),  and 
R.  Hudson  and  Co.  (Limited),  and  parties  who  similarly  only  em- 
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ploy  bricklayers  to  do  work  in  connection  with  their  own  factories- 
are  exempted  from  the  operation  of  this  agreement. 
Dated  this  18th  day  of  September,  1901. 

Fbedk.  Chapman,  Chairman. 

When  this  case  was  first  called  on  before  the  Board  there  was 
no  appearance  on  behalf  of  the  employers  engaged  in  the  building 
trade,  of  whom  over  one  hundred  and  twenty  had  been  cited.  Two 
persons  only  appeared  to  claim  exemption.  It  is  ordinarily  a  fair 
inference  from  such  an  omission  that  employers  see  no  ground  for 
being  greatly  dissatisfied  with  the  demands  of  the  union ;  but  after 
an  adjournment  several  master  builders  attended  the  hearing.  As,, 
however,  no  representative  committee  was  formed,  the  Board 
remains  under  the  impression  that  the  assertion  of  the  union  that 
they  were  not  asking  for  anything  substantially  differing  from  the 
terms  as  to  wages  and  hours  already  recognised  by  the  trade  is  well 
founded.  With  reference  to  the  claim  for  preference,  the  Board 
holds  itself  bound  by  the  decision  of  Mr.  Justice  Edwards  in 
the  Christchurch  engineers'  case,  14th  July,  1898.  The  union 
claimed  insertion  of  the  following  clause :  **  That  all  piecework 
known  as  labour  only  be  abolished.*'  The  Board  does  not  see  its 
way  to  insert  this  clause.  Apart  from  the  ease  with  which  it 
might  be  evaded  it  presents  too  many  diflficulties.  The  Board 
recommends  placing  this  trade  upon  approximately  the  same  footing 
as  the  plastering  trade,  but  in  view  of  possible  changes  prefera 
to  fix  a  short  rime  only  for  the  operation  of  the  agreement. 


(100.)   OTAGO  TRAMWAYS.— RECOMMENDATIONS. 
In  the  matter  of  "  The  Industrial  Conciliation  and  Arbitration  Act,. 
1900";  and  in  the  matter  of  a  dispute  between  the  Otago  Tram- 
ways  Industrial   Union   of  Workers   and  the  undermentioned 
tramway  proprietors,  viz. :  Roslyn  Cable  and  Electric  Tramway 
Company ;  Dunedin  and  Kaikorai  Cable  Tramway  Company ; 
Mornington  Cable  Tramway  Company  ;  Dunedin  City  Corpora- 
tion. 
The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the   necessary  proofs   establishing  its 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute,, 
recommends  as  follows : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  immediately  after  the  expiry  of 
one  month  from  the  filing  hereof,  and  enduring  until  the  24th  day  of 
October,  1902 ;  the  agreement  to  contain  the  following  provisions : — 
] .  Tbat  the  following  minimum  rates  of  wages  be  paid : — 
On  Cable  and  Electric  Cars, — Grip-men  and  motor-men,  not  lesa 
than  88.  6d.  per  day.     The  day  not  to  exceed  eight  hours.     For  any 
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clay  on  which  th^t  time  is  exceeded  time  and  a  quarter  to  be  paid  ; 
and  on  Sundays  time  and  a  quarter  for  one  hour,  and  thereafter 
time  and  a  half.  Conductors  :  Not  less  than  7s.  6d.,  subject  to  the 
same  conditions  as  in  the  case  of  grip-men  and  motor-men.  Fire- 
men :  Not  less  than  8s.  per  day  of  eight  hours ;  overtime  beyond 
this  at  time  and  a  quarter.  Engme'ers :  Not  less  than  £3  per  week. 
For  any  week  in  which  more  than  fifty-seven  hours  are  worked 
Is.  6d.  overtime  per  hour  to  be  paid. 

On  Horse-cars. — A  day's  work  to  consist  of  eight  hours.  For 
conductors,  each  day  a  minimum  wage  of  5s.  per  day ;  for  drivers, 
-each  day  a  minimum  wage  of  6s.  per  day.  Same  rate  of  pay  on 
Sundays.  After  eight  hours,  for  two  hours'  overtime  at  rate  of  time 
and  a  quarter ;  afterwards  time  and  a  half.  Head  groom  same  as 
drivers.     Stable-men  same  as  conductors. 

Dated  this  23rd  day  of  September,  1901. 

Fredk.  Chapman,  Chairman. 

The  reference  in  this  dispute  was  filed  by  the  union  on  the  24th 
June,  and  the  matter  was  heard  on  the  9th  September,  1901.  The 
long  delay,  during  which  the  Board  was  several  times  asked  not  to 
fix  a  date  for  hearing,  was  made  to  enable  the  union  to  obtain  in- 
formation from  AustraUa.  At  the  hearing  the  tramway-proprietors, 
for  reasons  stated  in  a  written  memorandum  handed  to  the  Board, 
declined  to  take  any  part  in  the  proceedings.  These  circumstances 
have  left  the  Board  in  the  position  that  it  has  not  been  able  8wie- 
-quately  to  consider  the  matter.  Under  the  Act  of  1894  the  Board 
might  have  decided  to  send  the  matter  direct  to  the  Court,  but  this 
course  is  not  open  to  it  under  the  existing  law.  To  enable  it  ade- 
•quately  to  inquire  into  the  whole  matter  a  considerable  amplifica- 
tion of  the  claim,  with  classified  tables  of  hours  and  wages,  would  be 
necessary.  To  have  called  for  or  prepared  them  would  have  re- 
•quired  more  time  than  was  available,  and  would  have  resulted  in 
the  extended  time  for  filing  the  recommendations  being  exceeded, 
which  might  have  operated  unfairly  in  preventing  either  party  going 
to  the  Court.  Under  these  unsatisfactory  conditions,  the  Board 
could  only  make  the  best  use  of  the  facts  and  evidence  before  it  as 
the  circumstances  would  admit  of. 

In  dealing  with  the  question  of  wages  generally,  the  Board  has 
before  it  evidence  that  on  the  cable- trams  wages  have  twice  been 
raised  during  the  last  few  years,  while  on  the  horse-cars  there  was 
within  this  year  an  all-round  rise  of  6s.  per  week,  equal  to  from  10 
to  20  per  cent.  The  general  tendency  of  the  evidence  was  not  so 
much  in  the  direction  of  dissatisfation  with  wages  as  with  hours 
and  want  of  holidays.  The  subject  of  holidays  is  very  difficult  to 
deal  with,  as  the  carriage  of  passengers  is  not  a  matter  that  can  be 
regulated  as  other  businesses  can.  It  is  to  be  hoped  that  this 
matter  will  be  carefully  considered  by  employers. 

As  to  the  claim  to  allow  smoking  at  out-station,  a  witness  stated 
that  if  it  were  allowed  there  was  a  probability  that  men  would  not 
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keep  time-table.  The  Board  merely  mentions  this  evidence  as  ac- 
centuating a  conclusion  which  it  comes  to  irrespective  of  evidence, 
that  this  is  a  matter  coming  exclusively  within  the  authority  given 
the  local  body  to  make  by-laws  for  regulating  the  conduct  and 
punishing  the  misconduct  of  any  persons  employed  upon  or  about 
the  tramways.  The  wearing  of  uniforms  is  on  the  same  footing, 
while  the  cost  of  uniforms  as  compared  with  other  clothing  is  su 
matter  which  should  be  comprised  in  the  general  question  of 
wages. 

Preference. — It  is  open  to  doubt  whether,  consistently  with  due 
exercise  of  the  power  of  making  regulations  as  to  licensing  drivers 
and  conductors  vested  in  the  local  authority,  a  tramway -proprietor 
can  be  legally  bound  to  give  preference  to  unionists ;  and,  looking  at 
the  fact  that  the  proprietors  are  all  carriers  of  passengers  largely  in 
the  public  interest,  the  Board  thinks  that  they  should  not  be  so 
bound. 


(101.^  SOUTHLAND  BUTCHERS.- RECOMMENDATIONS. 
In  the  matter  of  **  The  Industrial  Conciliation  and  Arbitration  Act^ 
1900  "  ;  and  in  the  matter  of  a  dispute  between  the  Southland 
Operative    Butchers'   Union   and   the  undermentioned   master 
butchers  :    McKenzie    and   Harper,   Jed    Street,   Invercargill ; 
W.    Wills,   Tay    Street,   Invercargill ;    S.    R.    Merret,   Connon 
Street,  Invercargill;    A.  R.  Leckie,  Dee   Street,   Invercargill; 
Organ  and  Co.,  Dee  Street,  Invercargill ;  D.  R.  Jones  and  Co.^ 
Clyde  Street,  Invercargill ;  T.  C.  Maltby,  Waikiwi,  Invercargill ; 
T.  Gutzewitz,  Kelvin  Street,  Invercargill;  W.  Field,  Tay  Street^ 
Invercargill;  J.  Lloyd,  Kelvin  Street,  Invercargill;  J.  Humph- 
ries, Yarrow  Street,  Invercargill;  Mrs.  Warren,  Bluff;  Johnson 
and   Co.,    Bluff;    A     C.    Campbell,   Riverton ;    A.    McPherson^ 
Orepuki;    H    McQuillan,  Orepuki ;  W.  Tielle,  Orepuki;  S.  G. 
Inder,   Gore;  John  Cox,  Gore;   James   White,  Gore;  Robert 
Wyber,  Gore;   J.   Stevenson,  Gore;   Craig  Bros.,  Wyndham ; 
—  McNaughton,  Riverton ;  Henry  Mee,  Wyndham  ;  J.  H.  Pater- 
son,   Edendale;   Irwin   and   Co.,   M  at  aura ;    Robert    Winnings 
Mataura;   John  Thompson,  Mataura ;   Taylor  and  Co.,  Wood- 
lands ;   George  Merrie,   Wallacetown ;   J.  Philpott,  Rimu ;  W. 
Vickery,  jun.,  Appleby;  C.  Williamson,  Winton  ;  C.  D.  Moore^ 
Winton  ;  A.  H.  Officer,  Otautau ;  T.  Steele,  Otautau. 
The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary   proofs   establishing  it& 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute^ 
reconamends  as  follows  : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  immediately  after  the  expiry  of 
one  month  from  the  filing  hereof,  and  enduring  until  the  1st  day  of 
September,  1903 ;  the  agreement  to  contain  the  following  provisions^ 
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The  thirty  days'  grace  allowed  by  law  having  expired  on.  the  24th 
October,  and  no  action  taken  by  employers  or  employees  to  refer 
the  case  to  the  Arbitration  Court,  this  award  became  law  on  the 
25th  October,  enduring  until  the  1st  day  of  September,  1903. 

1.  Hours  of  Labour. — The  hours  of  labour  each  week  are  to  be 
as  follows  :  Monday,  Tuesday,  Thursday,  and  Friday,  from  7  a.m.  to 
6  p.m.  One  hour  for  dinner  to  be  allowed  on  each  day,  including 
Saturday.  Saturday,  from  7  a.m.  to  9  p.ni.,  with  one  hour  off  for 
tea.     Wednesday,  from  7  a.m.  to  1  p.m. 

2.  Wages, — The  following  wage  shall  be  paid  per  week :  First 
shopman,  £3  ;  second  shopman,  £2  10s. ;  third  shopman,  £2  ;  first 
small-good^  man,  £3  ;  second  small -goods  man,  £2  5s. ;  general 
hands,  £2  10s. ;  first  slaughterman,  £3  ;  second  slaughterman,  £2  ; 
drivers  of  hawking-carts,  £2  10s. ;  order-carter  cutting  his  orders, 
£2 ;  other  order-carter,  £1  10s. ;  boys  under  seventeen  years  of  age, 
158. ;  boys  over  seventeen  and  under  nineteen,  £1. 

Time  and  a  half  is  to  be  paid  for  all  work  done  either  before  or 
after  log  hours,  and  all  work  done  on  stated  holidays  is  to  be  paid 
for  at  double  the  rates  above  provided. 

3.  Boys. — The  proportion  of  boys  employed  in  any  shop  shall 
not  exceed  one  boy  to  every  three  or  fraction  of  three  men. 

4.  Meat  Allowance. — All  men,  including  order-carters  not  cutting 
orders,  but  excluding  boys,  shall  receive  meat  to  the  value  of  5s., 
otherwise  5s.  shall  be  added  to  the  weekly  wage. 

5.  Preference. — Preference  of  employment  shall  be  given  to 
members  of  the  union  if  qualified  men  available.  When  union  and 
non-union  men  work  together  they  shall  receive  equal  wages  for 
equal  work,  and  shall  work  in  harmony. 

6.  Holidays. — The  following  days  shall  be  observed  as  holidays, 
and  no  deduction  from  the  week's  pay  shall  be  made  in  respect 
thereof:  New  Year's  Day,  2nd  January,  Good  Friday,  Easter 
Monday,  the  King's  Birthday,  Labour  Day,  Prince  of  Wales' 
Birthday,  Christmas  Day,  Boxing  Day,  and  the  day  of  the  butchers' 
annual  picnic. 

7.  Slau>ghtertnen  and  General  Hands. — If  called  upon  to  slaughter 
on  one  of  the  designated  holidays,  a  slaughterman  or  general  hand 
shall  not  receive  overtime  pay. 

A  "  general  hand  "  means  a  man  capable  of  taking  any  position 
in  the  trade. 

8.  Wa^es  paid  in  Cash. — All  wages  to  be  paid  in  cash,  without 
deduction,  at  intervals  of  not  more  than  a  fortnight. 

9.  Incompetent  Workmen. — Any  workman  who  considers  himself, 
through  age  or  infirmity,  not  capable  of  earning  the  minimum  wage 
mentioned  in  paragraph  2  hereof  may  be  paid  such  less  wage  as  may 
from  time  to  time  be  agreed  upon  in  writing  between  any  employer 
and  the  secretary  or  president  of  the  union  ;  and,  in  default  of  such 
agreement  within  twenty-four  hours  after  such  journeyman  shall 
have  applied  in  writing  to  the  secretary  of  the  union  stating  his 
desire  that  such  wage  shall  be  agreed  upon,  as  shall  be  fixed  in 
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-writing  by  the  Chairman  of  the  Conciliation  Board  for  the  industrial 
<ilistrict  upon  the  application  of  such  journeyman  after  twenty-four 
hours'  notice  in  writing  to  the  secretary  of  the  union,  who  shall,  if 
<iesired  by  him,  be  heard  by  such  Chairman  on  such  application. 
Any  journeyman  wh^se  wage  shall  have  been  so  fixed  may  work 
and  may  be  employed  by  any  employer  for  such  less  wage  for  the 
period  of  six  calendar  months  thereafter,  and,  after  the  expiration  of 
the  said  period  of  six  calendar  months,  until  fourteen  days*  notice 
in  writing  shall  have  been  given  to  him  by  the  secretary  of  the 
union  requiring  his  wage  to  be  again  fixed  in  manner  prescribed 
by  this  clause. 

10.  Detail  Disputes.  —  If  any  dispute  shall  arise  out  of  this 
agreement,  or  the  working  thereunder,  it  shall  be  referred  to  the 
managing  committee  of  the  union  and  an  equal  number  of  the 
employers'  association,  and,  in  case  of  dispute,  to  the  Chairman  of 
the  Board  or  some  person  appointed  by  him. 

Dated  this  25th  day  of  September;  1901. 

Fredk.  Chapman,  Chairman. 


SOUTHLAND  BUTCHERS.— ENFORCEMENT  OP  AWARD. 
In  the  matter  of  **  The  Industrial  Concihation  and  Arbitration  Act, 

1900,"  and  its  amendments ;  and  in  the  matter  of  an  industrial 

dispute  between  the  Southland  Operative  Butchers'  Union  and 

John  Cox,  master  butcher,  of  Gore. 

Friday,  19th  September,  1902. 
Upon  hearing  the  Inspector  of  Factories  at  Dunedin,  and  upon 
hearing  J.  Cox  in  person,  and  upon  hearing  the  evidence  adduced, 
this  Court  doth  adjudge  the  said  John  Cox  guilty  of  a  breach  of 
award  delivered  on  the  25th  September,  1901,  in  the  matter  of  a 
dispute  between  the  Southland  Operative  Butchers'  Union  and 
J.  Cox  in  the  said  award;  and  this  Court  doth  order  that  the  said 
J.  Cox  pay  to  the  said  Southland  Operative  Butchers*  Union  the* 
sum  of  £10,  and  the  sum  of  £6  3s.  lOd.  as  costs. 

By  the  Court.  Theo.  Cooper,  J.,  President. 


(102.)  OTAGO  HAIRDRESSERS.-RECOMMENDATIONS. 
In  the  matter  of  **  The  Industrial  Concihation  and  Arbitration  Act, 
1900"  ;  and  in  the  matter  of  a  dispute  between  the  Otc^o  Hair- 
dressers' Assistants'  Industrial  Union  of  Workers  and  the  under- 
mentioned employers :  T.  Bro^n,  Princes  Street,  Dunedin ; 
W.  R.  Hamilton,  Princes  Street,  Dunedin ;  A.  M.  Hendy, 
Princes  and  High  Streets,  Dunedin ;  Eose  and  Muir,  Princes 
Street,  Dunedin ;  G.  Raffles  and  Son,  George  Street,  Dunedin  ; 
J.  McQueen,  George  Street,  Dunedin;  W.  J.  Potten,  George 
Street,  Dunedin ;  L.  Gibb,  George  Street,  Dunedin ;  T.  Good, 
King    Street,    Dunedin ;    T.    Maw,   George    Street,    Dunedin ; 
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J.  Gibb, '  Albany  Street,  Dunedin;  W.  Booth,  Stafford  Street^ 
Dunedin ;  M.  South,  High  Street,  Dunedin  ;  J.  Lyle,  Roslyn  ; 
J.  Emlis,  Hillside  Road,  South  Dunedin ;  W.  Newbury,  Cargili 
Boad,  South  Dunedin  ;  J.  Souness,  Main  Boad,  Gaversham ; 
F.  Hilliker,  Princes  Street,  Dunedin ;  A.  Edington,  Princes- 
Street,  Dunedin ;  E.  lies,  Princes  Street,  Dunedin ;  W.  Fox, 
Princes  and  Eang  Streets,  Dunedin ;  A.  Greig,  George  Street, 
Dunedin  ;  W.  Parris,  George  Street,  Dunedin ;  A.  Terry,  George 
Street,  Dunedin  ;  T.  Hotton,  George  Street,  Dunedin ;  G.  Rouse^ 
King  Street,  Dunedin ;  L.  and  F.  Beissell,  Jetty  Street,  Dun- 
edin ;  J.  Goldsmith,  High  Street,  Dunedin ;  R.  Burns,  Roslyn ; 
R.  Alexander,  Hillside  Road,  South  Dunedin;  W.  Dickinson, 
Main  Road,  Gaversham  ;  G.  Patterson,  North-east  Valley,. 
H.  Woodger,  Arcade,  Dunedin. 

The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary  proofs  establishing  ita 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  inquired  carefully  into  the  said  dispute,, 
recommends  as  follows  : —  v 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  immediately  after  the  expiry  of 
one  month  from  the  filing  hereof,  and  enduring  until  the  3rd  day 
of  November,  1903 ;  the  agreement  to  contain  the  following  pro- 
visions : — 

1.  Hours  of  Labour. — The  hours  of  labour  shall  be  fifty-three 
per  week,  exclusive  of  meal-hours.  The  recognised  regular  houra 
of  work  in  each  establishment  shall  be  fixed  by  each  employer 
according  to  the  circumstances  of  his  business,  but  the  day's  work 
shall  end  not  later  than  8  o'clock  in  the  evening  on  four  days  of  the 
week,  nor  later  than  1  o'clock  in  the  afternoon  of  the  weekly  half- 
holiday,  nor  later  that  10  o'clock  on  the  evening  of  Saturdays. 

2.  Meal-hours. — In  those  establishments  in  which  the  hour  of 
closing  shall  be  after  half-past  6  o'clock  in  the  evening  the  em- 
ployer shall  so  arrange  his  hours  as  to  enable  his  workmen  to  have 
one  hour  for  dinner  between  the  hours  of  12  noon  and  2  p.m.,  and 
one  hour  for  tea  between  the  hours  of  4  and  6  p.m. ;  and  in  all 
establishments  the  hours  shall  be  so  arranged  by  the  employer  as 
to  enable  his  workmen  to  have  on  Saturdays  one  hour  for  dinner 
between  the  hours  of  12  noon  and  2  p.m.,  and  one  hour  for  tea 
between  the  hours  of  5  and  7  p.m. 

3.  All  work  in  hand  in  connection  with  haircutting  and  shaving 
shall  be  finished  before  the  workmen  leave  their  work. 

4.  Minimum  Wages, — The 'minimum  wages  to  be  paid  to  jour- 
neymen shall  be  the  sum  of  £2  10s.  per  week. 

5.  Holidays. — The  following  days  shall  be  full  holidays  :  New 
Year's  Day,  Good  Friday,  Labour  Day,  Christmas  Day,  the  So- 
vereign's birthday,  Easter  Monday. 

6.  On  the  last  working-day  previous  to  the  happening  of  any  of 
the  above-mentioned  holidays  Saturday  hours  shall  be  observed. 
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The  following  days  shall  be  observed  as  partifid  holidays  from 
12  noon  :  2nd  January,  Boxing  Day,  Show  Day,  and  Cup  Day. 

No  deduction  shall  be  maide  from  the  week's  wages  for  any  of 
the  said  full  or  partial  holidays. 

9.  Qualification  for  Journeymen. — A  journeyman  shall  mean  one 
who  has  been  employed  in  the  trade  for  a  total  period  of  at  least  five 
years. 

10.  Incompetent  Workmen. — Any  workman  who  considers  him- 
self not  capable  of  earning  the  wage  mentioned  in  paragraph  4 
hereof  may  be  paid  such  less  wage  as  may  from  time  to  time  be 
agreed  upon  in  writing  between  any  employer  and  the  secretary  or 
president  of  the  union ;  and,  in  default  of  such  agreement  within 
twenty-four  hours  after  such  journeyman  shall  have  applied  in  writ- 
ing to  the  secretary  of  the  union  stating  his  desire  that  such  wage 
shall  be  agreed  upon,  such  wage  as  shall  be  fixed  in  writing  by  the 
Chairman  of  the  Conciliation  Board  for  the  industrial  district  upon 
the  application  of  such  journeyman  after  twenty -four  hours  notice 
in  writing  to  the  secretary  of  the  union,  who  shall,  if  desired  by  him, 

,  be  heard  by  such  Chairman  on  such  application.  Any  journeyman 
whose  wage  shall  have  been  so  fixed  may  work  and  may  be  employed 
by  any  employer  for  such  less  wage  for  the  period  of  six  calendar 
months,  and,  after  the  expiration  of  the  said  period  of  six  calendar 
months,  until  fourteen  days'  notice  in  writing  shall  have  been  given 
him  by  the  secretary  of  the  union  requiring  his  wage  to  be  again 
fixed  in  manner  prescribed  by  this  clause. 

11.  When  members  of  the  union  and  non-members  are  em- 
ployed together  there  shall  be  no  distinction  between  members 
and  non-members,  and  both  shall  work  together  in  harmony,  and 
shall  receive  equal  pay  for  equal  work. 

12.  When  the  rules  of  the  union  are  such  as  to  entitle  the 
members  of  the  union  to  preference  under  the  foregoing  clauses, 
and  at  all  times  thereafter,  the  union  shall  keep  in  some  convenient 
place  within  one  mile  from  the  Chief  Post-office  in  the  City  of 
Dunedin  a  book  to  be  called  '*  the  employ toent-book,"  wherein 
shall  be  entered  the  names  and  exact  addresses  of  all  members 
of  the  union  for  the  time  being  out  of  employment,  with  a  descrip- 
tion of  the  branch  of  the  trade  in  which  such  member  claims  to  be 
proficient,  and  the  names,  addresses,  and  occupations  of  every 
employer  by  whom  such  member  shall  have  been  employed  during 
the  preceding  one  year.  Immediately  upon  such  member  obtain- 
ing employment  a  note  thereof  shall  be  entered  in  such  book. 
The  executive  of  the  union  shall  use  its  best  endeavours  to  verify 
ail  the  entries  contained  in  such  book,  and  the  union  shall  be 
answerable  as  for  a  breach  of  this  recommendation  in  case  any 
entry  therein  shall  in  any  particular  be  willfully  false  to  the 
knowledge  of  the  executive  of  the  union,  or  in  case  the  executive  of 
the  union  shall  not  have  used  reasonable  endeavours  to  verify  the 
same.  Such  book  shall  be  open  to  every  employer  without  fee  or 
charge  at  all  hours  between  8  a.m.  and  6  p.m.  on  every  working- 

4l--Di§pute8. 
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day  except  Saturday,  and  on  that  day  between  the  hours  of  8  a.m. 
and  noon.  If  the  union  fail  to  keep  the  employment  -  book  in 
manner  provided  by  this  clause,  then  and  in  such  case,  and  so 
long  as  such  failure  shall  continue,  any  emplyer  may,  if  he  so 
thinks  fit,  employ  any  person  or  persons,  whether  a  member  of  the 
union  or  not,  to  perform  the  work  required  to  be  performed,  not- 
withstanding the  foregoing  provisions.  Notice  by  advertisement 
in  the  Otago  Daily  Times  and  Evening  Star  newspapers,  published 
in  the  City  of  Dunedin,  shall  be  given  by  the  union  of  the  place 
where  such  employment- book  is  kept,  and  of  any  change  in  such 
place. 

13.  Apprentices. — All  lads  and  youths  working  in  any  branch  of 
the  trade  shall  serve  as  apprentices  for  the  term  of  five  years 
before  receiving  a  certificate  of  competency,  and  an  employer  shall 
be  bound  to  give  such  certificate  in  a  proper  case ;  but  every  lad  or 
youth  employed  shall  be  allowed  two  months'  probation  prior  to 
commencing  to  serve.  Time  served  prior  to  the  date  hereof  shall 
count  in  the  five  years. 

14.  The  proportion  of  apprentices  shall  be  regulated  as  • 
follows  :  One  apprentice  for  every  three  journeymen  or  fraction 
of  three  journejrmen  permanently  employed  (**  permanently  em- 
ployed "  to  mean  at  least  six  months'  continuous  employment). 
Where  an  employer  has  more  than  the  above  proportion  of  ap- 
prentices at  the  time  of  adopting  these  recommendations,  no  new 
ones  to  be  taken  on  until  the  number  has  been  reduced  below  the 
proportion  stipulated.  No  employer  to  have  more  than  five  ap- 
prentices. 

15.  Wages  of  Apprentices. — Apprentices  shall  be  paid  the  follow- 
ing wages  :  During  the  first  year  of  their  apprenticeship,  5s.  per 
week ;  during  the  second  year,  10s.  per  week ;  during  the  third 
year,  15s.  per  week ;  during  the  fourth  year,  £1  per  week ;  during 
the  fifth  year,  £1  lOs.  per  week. 

Dated  this  26th  day  of  September,  1901. 

Fredk.  Chapman,  Chairman. 


(103.)  DUNEDIN  TINSMITHS.— AGREEMENT. 
In  the  Otago  and  Southland  Industrial  District. — Agreement  be- 
tween the  Dunedin  Tinsmiths  and  Sheet-metal  Workers'  Union 
and  the  employers  whose  names  are  attested  at  the  end  of  the 
agreement. 

This  agreement,  made  in  pursuance  of  the  Industrial  Concilia- 
tion Act,  this  1st  day  of  October,  1901,  between  the  said  employers 
giereinafter  called  *'the  employers")  of  the  one  part,  and  the 
unedin  Tinsmiths  and  Sheet-metal  Workers'  Union,  an  industrial 
union  registered  under  the  said  Act  (hereinafter  called  *'  the  union  "), 
of  the  other  part,  witnesseth  that  it  is  hereby  mutually  agreed  be- 
tween the  said  employers  and  the  said  union  as  follows : — 
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1.  Forty-eight  hours  shall  constitute  a  week's  work ;  work  shall 
cea^e  on  Saturday  at  12.30  p.m. 

2.  Only  two  classes  of  labour  shall  be  recognised — viz.,  journey- 
men  and  apprentices. 

3.  Piecework  shall  not  be  permitted. 

4.  Except  as  hereinafter  provided,  the  minimum  rate  of  wages 
of  journeymen  shall  be  98.  per  day  of  eight  hours. 

5.  Any  workman  who  considers  himself  not  capable  of  earning 
the  minimum  wage  may  be  paid  such  less  sum  (if  any)  as  shall 
from  time  to  time  be  agreed  upon  in  writing  between  such  work- 
man, and  the  chairman  and  secretary  of  the  union,  and  the 
•employer ;  in  default  of  such  agreement,  as  shall  be  fixed  in  writing 
by  the  Chairman  of  the  Conciliation  Board  for  the  industrial  district 
upon  the  application  of  such  workman  after  twenty -four  hours' 
notice  to  the  secretary  of  the  union,  who  shall,  if  desired  by  him, 
be  heard  by  such  Chairman  on  such  appHcation. 

6.  All  time  worked  beyond  the  hours  hereinbefore  mentioned 
Bhall  be  considered  overtime,  and  shall  be  paid  for  at  the  following 
rates  :  From  6  p.m.  to  9  p.m.,  time  and  a  quarter  ;  from  9  p.m.  till 
8  a.m.,  time  and  a  half.  Time  and  a  half  shall  be  paid  for  all  work 
done  after  1  p.m.  on  Saturdays;  and  also  on  the  following  days 
time  and  half  shall  be  paid  for  all  work  done  :  Christmas  Day, 
Good  Friday,  Easter  Monday,  New  Year's  Day,  Boxing  Day, 
Labour  Day,  Anniversary  Day,  and  the  birthdays  of  the  reigning 
Sovereign  and  the  Prince  of  Wales. 

7.  Apprentices  shall  serve  an  apprenticeship  of  six  years. 

8.  All  apprentices,  whether  now  serving  an  apprenticeship  or  not, 
«hall  be  paid  as  follows :  They  shall  be  paid  during  the  first  year  of 
their  apprenticeship  the  sum  of  6s.  for  each  and  every  week,  with 
an  increase  of  2s.  6d.  per  week  at  the  commencement  of  the 
second  year.  At  the  commencement  of  each  subsequent  year  the 
increase  shall  be  58.  per  week. 

9.  The  proportion  of  apprentices  to  journeymen  shall  be  one  to 
•every  three  journeymen  or  fraction  thereof.  An  extra  apprentice 
shfidl  be  allowed  as  soon  as  the  previous  one  has  served  three  years 
of  his  term  of  apprenticeship. 

10.  For  the  purpose  of  determining  the  proportion  of  apprentices 
to  journeymen,  the  journeymen  taken  into  account  must  have  been 
employed  by  the  employer  in  the  establishment  in  which  such 
apprentices  shall  be  taken  for  the  preceding  six  calendar  months 
for  at  least  two-thirds  of  full  time. 

11.  Any  workman  employed  upon  work  outside  his  employer's 
place  of  business  shall  be  paid  for  his  time  in  travelUng  to  and 
returning  from  such  work,  and  shall  also  be  paid  any  travelling- 
expenses  necessarily  incurred  by  him.  If  any  such  workman  shall 
be  necessarily  detained  from  his  home  all  night  in  connection  with 
such  work,  such  workman  shall  also  be  paid  all  expenses  necessarily 
incurred  by  him  for  board  and  lodging. 

12.  Employers  shall  employ  members  of  the  union  in  preference 
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to  non-members,  provided  that  there  are  members  of  the  union 
equally  qualified  with  non-members  to  perform  the  particular  work 
required  to  be  done,  and  ready  and  willing  to  undertake  it. 

13.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall 
receive  equal  pay  for  equal  work. 

14.  The  union  shall  at  all  times  keep  in  some  convenient  place 
within  one  mile  from  the  Chief  Post-office,  Dunedin,  a  book  to  be 
called  "  the  employment- book,"  wherein  shall  be  entered  the  names 
and  exact  addresses  of  all  members  of  the  union  for  the  time  being 
out  of  employ,  with  a  description  of  the  branch  of  the  trade  in 
which  each  such  workman  claims  to  be  proficient,  and  the  names, 
addresses,  and  occupations  of  every  employer  by  whom  such  work- 
man shall  have  been  employed  during  the  preceding  two  years. 
Immediately  upon  any  such  workman  obtaining  employment  a  note 
thereof  shall  be  entered  in  such  book,  and  any  change  of  address  of 
any  such  workman  shall  also  be  forthwith  entered  in  such  book. 
The  executive  of  the  union  shall  use  their  best  endeavours  to  verify 
all  the  entries  contained  in  such  book,  and  shall  be  answerable  as  for 
a  breach  of  this  agreement  in  case  any  entry  therein  shall  be  wil- 
fully false  to  their  knowledge,  or  in  case  they  shall  not  have  used 
reasonable  endeavours  to  verify  the  same.  Such  book  shall  be  open 
to  every  employer  without  fee  or  charge  at  all  hours  between  8  a.m. 
and  5  p.m.  on  every  working-day.  If  the  union  fail  to  keep  the  em- 
ployment-book in  manner  provided  by  this  condition,  then  and  in 
such  case,  and  so  long  as  such  failure  shall  continue,  any  employer 
may,  if  he  so  thinks  fit,  employ  any  person  or  persons,  whether  a 
member  or  members  of  the  union  or  not,  to  perform  the  work  re- 
quired to  be  performed,  notwithstanding  the  foregoing  provisions. 
Notice  by  advertisement  in  the  two  daily  papers  published  in  Dun- 
edin shall  be  given  by  the  union  of  the  place  where  such  employment- 
book  is  kept,  and  of  any  change  in  such  place. 

15.  Any  violation  by  either  of  the  parties  hereto  of  any  agree- 
ment or  stipulation  on  its  part  herein  contained  shall  be  deemed  & 
breach  of  this  agreement  within  the  meaning  of  section  22  of  **  The 
Industrial  Conciliation  and  Arbitration  Act,  1894." 

16.  The  term  of  this  agreement  shall  be  for  two  years  from  the 
1st  day  of  October,  1901. 

Signed  for  and  on  behalf  of  the  aforesaid  union  this  1st  day  of 
October,  1901.  - 

Arthur  Sunderland,  President;  John  Bremner,  Secretary. 
Witness — Eobert  C.  Wilson. 
Signatures  of  employers — Farra  Bros. ;  A.  McFarlane ; 
James  Couston ;  Renfree,  Walmsley,  and  Thomson ; 
A.  Deacon;  J.  and  R.  Scott;  Scott  and  Hodges ;  F.  J. 
Lake  (not  to  interfere  with  canister- work) ;  for  A.  and 
T.  Burt,  A.  Burt ;  Walker  Bros. ;  Robert  Walker ; 
Thomas  Sunderland. 
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(104.)  OTAGO  GROCERS.— RECOMMENDATIONS. 
In  the  Otago  and  Southland  Industrial  District. — In  the  matter  of 
"  The  Industrial  Conciliation  and  Arbitration  Act,  1900  "  ;  and 
in  the  matter  of  a  dispute  between  the  Otago  Grocers'  Assistants* 
Industrial  Union  of  Workers  and  the  undermentioned  master 
grocers  of  Otago :  W.  Mitchell,  North-east  Valley ;  T.  Arthur, 
North-east  Valley;  Bardsley  and  Co.,  North-east  Valley;  D. 
Shepherd,  Albany  Street ;  Croft  and  Co.,  Hanover  Street ;  Hill 
and  Co.,  Albany  Street ;  Hancock  and  Co.,  South  Dunedin  ; 
Buss  and  Co.,  South  Dunedin;  Wm.  Gordon,  South  Dunedin; 
Hinton  and  Co.,  South  Dunedin  ;  A.  and  J.  McFarlane,  Dunedin ; 
T.  O'Driscoll,  St.  Andrew's  Street;  Brook  Bros.,  Roslyn ; 
Wardell  Bros.,  George  Street ;  Irvine  and  Stevenson,  George 
Street;  D.  Miller,  Castle  Street;  J.  G.  Lawrenson,  Roslyn; 
Geddes  and  Co.,  George  Street ;  JBowie  and  Co.,  George  Street; 

A.  Miller  and  Co.,  George  Street ;  W.  Wood,  Stuart  Street ; 
Browning  and  Co.,  Stuart  Street;  R.  McQuaid,  George  Street; 
J.  W.  Roberts,  North-east  Valley;  J.  Peterson  and  Co.,  Walker 
Street ;  Gilmour  Bros.,  Walker  Street ;  P.  Carolin,  Stafford 
Street;  Sneddon  and  Co.,  Mornington ;  Williams  and  Son, 
Mornington  ;  Henderson  and  Bennett,  Mornington  ;  Harris  and 
Co.,  Mornington;  W.  McConnell,  Cargill  Road;  Anderson  and 
•Co.,  St.  Andrew  Street;  N.  Davidson  and  Co.,  Mornington; 
Rutherford  and  Co.,  Caversham ;  Todd  and  Co.,  Caversham ; 
Sutherland  and  Mclver,  Roslyn ;  Young  and  Anderson,  Princes 
Street ;  Struthers  and  Scott,  George  Street ;  McFarlane  and 
Peden,  George  Street;  Lewitt  and  Co.,  Roslyn;  Allan  and 
Smith,  King  Street;  J.  Ford,  King  Street;  Ansell  and  Co., 
King  Street;  Wilson  Bros.,  King  Street;  D.  Comrie,  King 
Street;  Osten  and  Co.,  King  Street;  Mitchell  and  Richards, 
North  Dunedin;  J.  T.  Burrell,  Tapanui;  G.  T.  Dawson, 
Tapanui ;  G.  Grant,  Tapanui ;  W.  Buchanan,  Kelso ;  S.  Officer, 
Kelso ;  Mrs.  Adams,  Heriot ;  R.  Coker,  Pukerau ;  J.  Orr  and 
€o.,  Kurow;  Barclay  Bros.,  Kurow;  Mr.  O'Neil,  Kurow;  T. 
More  and  Co.,  Duntroon  ;  Dunn  and  Cameron,  Papakaio;  T. 
Wright,  Hakateramea ;  W.  Bee,  Oamaru ;  A.  J.  S.  Headland, 
Oamaru ;  J.  Familton,  Oamaru;  Milligan  and  Bond,  Oamaru; 
Adam  McKay,  Oamaru ;  Oamaru  Co-operative  Society,  Oamaru ; 
<D.  D.  Smith,  Middlemarch ;  Mrs.  Wilson,  Middlemarch ;  David 
Main,  Middlemarch ;  J.  Beatty,  Hyde  ;  J.  E.  Carvalho,  Wai- 
piata ;  W.  Ginsberg,  Naseby ;  James  Brown,  Naseby ;  James 
Dawson,  Naseby ;  Lee  Yan,  Naseby ;  W.  Ginsberg  and  Co., 
Wedderburn  ;  F.  H.  Perry,  Rough  Ridge;  W.  McConnochie,  St. 
Bathan's ;  W.  Pyle,  St.  Bathan's  ;  James  Towers,  St.  Bathan's ; 
Mrs.  S.  McGuckm,  Cambrians ;  W.  Wall,  Matakanui ;  Mrs.  R. 
Sheppard,  Matakanui;    J.   Pitches,  Ophir;  A.   Arthur,  Ophir; 

B.  Flannery,  Ophir;  Theyers  and  Sons,  Alexandra  South; 
J.  Rivers,  Alexandra  South ;  C.  Mcintosh  and  Co.,  Alexandra 
South;    Hesson  Bros.,   Alexandra    South;  A.    Kilgour,   Alex- 
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andra  South;  John  Dowdall,  Bald  Hill  Flat;  Veale  Bros., 
Boxburgh ;  D.  Cormack,  Boxburgh  ;  Ah  Sam,  Boxburgh ;  B. 
Nay  lor,  Clyde ;  Jolly  and  Sons,  Cromwell ;  James  Kerin, 
Cromwell ;  H.  Bowie,  Cromwell ;  James  Horn,  Bannock- 
burn  ;  Mrs.  C.  Perriam,  Lowburn  ;  Charles  O'Donnell,  Bendigo ; 
T.  Kinross,  Gibbston;  B.  Pritchard,  Arrowtown;  Cotter  Bros., 
Arrowtown ;  W.  Jenkins  and  Co.,  Arrowtown ;  Jopp  and 
Romans,  Arrowtown ;  Beid  and  McDowell,  Macetown ;  W.  T. 
Smith,  * Macetown ;  Mrs.  W.  Thomson,  Queenstown;  C.  Con- 
stable, Queenstown ;  B.  Boyne,  Queenstown ;  M.  Byrie  and 
Co.,  Balclutha;  Bobertson  and  Co.,  Balclutha ;  B.  Gorman, 
Balclutha;  C.  J.  Wood,  Balclutha;  W.  Shore,  Balclutha; 
W.  Guesc,  Balclutha ;  John  Fruish,  Balclutha ;  James  Aitken, 
Hillend;  W.  Paterson,  Puerua;  M.  Jackman,  Bomahapa; 
John  Craig,  Owaka ;  Dabinett  and  Young,  Owaka ;  A.  Meder, 
jun.,  Owaka;  A.  E.  Farquhar,  Stirling;  W.  Fraser,  Lovell's 
Flat,  W.  Shore,  jun.,  Eaicangata ;  M  Carson  and  Son,  Eai- 
tangata;  H.  S.  Hitchon,  Kaitangata;  Auld  and  Sons,  Waita- 
buna;  A.  Garden,  Waitahuna;  Mrs.  S.  Dewes,  Waitahuna ; 
Herbert  and  Co.,  Lawrence;  Arthur  Bros.,  Ltftwrence;  F. 
Oudaille,  Lawrence;  A.  McDonald,  Lawrence;  S.  P.  Askin, 
Lawrence ;  Sam  Yeck  Mong,  Lawrence ;  W.  Auld  and  Sons, 
Lawrence ;  James  McKay,  Bluespur ;  W.  Smith,  Evans 
Flat ;  M.  Henderson,  Millbum ;  Gray  and  Son,  Milton ; 
H.  Crossgrove,  Milton ;  W.  Moore,  Milton ;  B.  Boss,  Milton ; 
F.  W.  Biach,  Milton ;  D.  McPherson,  Fairfax ;  A.  Paterson, 
Waihola ;  Williamson  and  Co,  Waihola ;  Malloch  and  Co., 
Waikouaiti ;  Crocombe  and  Jamieson,  Waikouaiti ;  Shand  and 
Co.,  Waikouaiti;  J.  Arkle,  Palmerston  South;  Mrs.  S.  Sloan, 
Palmerston  South ;  J.  Hutchison,  Palmerston  South  ;  A.  Good- 
ley,  Shag  Point;  D.  Booth,  Hampden;  C.  Beckingsale, 
Herbert ;  T.  White,  Herbert ;  A.  Kilpatrick,  Waitati ;  Gourlay 
and  Co.,  Beaumont;  E.  Johns,  Miller's  Flat;  G.  Summerell 
and  Son,  Albany  Street;  W.  McKegg,  Henley;  W.  W. 
Shennan,  Berwick ;  B.  McDougall,  Cardrona ;  F.  W.  Knight, 
and  Co.,  Waipori ;  B.  McDougall,  Pembroke;  W.  Monteith, 
Pembroke ;  M.  Foohey,  Bough  Bidge ;  T.  Collie,  Mosgiel ;  J. 
Loudon,  Fairfield;  W.  Snow,  Outram;  Lloyd  and  Co.,  Gore; 
Barron  and  Co.,  Gore;  Boyne  Bros.,  Gore;  J.  Outram, 
Mosgiel;  Wilson  Bros.,  Mosgiel;  Falconer  and  Co.,  Mosgiel ; 
J.  T.  Dale,  Port  Chalmers ;  J.  M.  Cameron,  Port  Chalmers ; 
Barclay  and  Co.,  West  Harbour  ;  A.  Taylor,  Maclaggan  Street ; 
J.  Taylor,  Maclaggan  Street ;  Thomas  Kelly,  Port  Chalmers ; 
J.  D.  Lawrence,  Castle  Street ;  Morton  and  Son,  Kaikorai ; 
W.  Sutton,  Port  Chalmers;  —  Low,  Bavensbourne ;  D. 
Buchan,  Green  Island;  D.  G.  Mitchell,  Macandrew  Boeui, 
South  Dunedin. 

The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,   having  received   the  necessary  proofs  establishing  its 
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jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute, 
recommend  as  follows  : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  after  the  expiry  of  one  month 
from  the  filing  hereof,  and  enduring  until  the  let  day  of  December, 
1903  ;  the  agreement  to  contain  the  following  provisions  : — 

1.  Hours  of  Labour, — The  hours  of  labour  to  be  fifty-three 
hours  per  week,  made  up  as  follows:  On  ordinary  days,  8  a.m.  till 
6  p.m. ;  one  hour  to  be  allowed  each  day  for  dinner :  provided 
carters  are  allowed  when  necessary  to  work  till  7  p.m.  on  these 
days.  Carters  to  start  work  at  7.30  a.m.  On  the  statutory  half- 
holiday  :  8  a.m.  till  1  p.m.  Saturdays,  8  a.m.  till  10  p.m. ;  one 
hour  to  be  allowed  for  dinner  and  one  hour  for  tea.  Days  preced- 
ing holidays,  8  a.m.  till  9  p.m. ;  one  hour  to  be  allowed  for  dinner 
and  one  hour  for  tea. 

2.  Wages  of  Assistants  and  Youths, — The  minimum  wage  for 
assistants  to  be  £2  per  week;  the  term  "assistants"  to  mean 
persons  over  twenty-one  years  of  age. 

3.  *' Youths"  to  mean  young  persons  from  sixteen  to  twenty- 
one  years  of  age.  Wages  of  youths  to  be  as  follows :  First  year, 
lOs.  per  week  ;  second  year,  12s.  6d.  per  week ;  third  yeax,  178.  6d. 
per  week  ;  fourth  year,  £1  Is.  per  week ;  fifth  year,  £1  58.  per  week. 
Not  more  than  one  youth  and  one  boy  (who  must  be  under  sixteen 
years  of  age)  to  three  assistants  or  portion  thereof.  Shops  employ- 
ing no  assistant  to  be  allowed  one  boy  and,  if  required,  one  youth  to 
drive  the  cart. 

4.  Carters  and  Storenien. — Carters  and  storemen  to  be  paid  at 
the  following  rate  of  wages :  In  shops  where  two  or  more  carters 
are  employed :  First  carter,  who  shall  have  charge  of  the  stable,  £2  ; 
second  carter,  £1  15s.  per  week.  No  carter  or  storeman  over 
twenty-one  years  of  age  to  receive  less  than  £1  15s.  per  week.  No 
person  under  sixteen  years  of  age  to  be  in  charge  of  a  horse  and 
cart  at  any  time. 

5.  Clerks. — Nothing  herein  contained  shall  be  deemed  to  relate 
to  the  employment  of  clerks  or  cash-boys,  or  other  persons  ex- 
clusively engaged  in  the  office-work  of  any  employer. 

6.  Preference. — Preference  of  employment  to  be  given  to  mem- 
bers of  the  Otago  Grocers'  Assistants'  Industrial  Union  of  Workers, 
provided  it  does  not  interfere  with  the  present  employment  of  non- 
members  of  the  union  in  the  employment  of  any  masters. 

7.  Overtime. — Time  and  a  quarter  to  be  paid  for  the  first  two 
hours,  and  time  and  a  half  after  that  to  be  paid  for  all  work  after 
or  before  log  hours.  If  it  is  necessary  to  work  on  stated  holidays 
double  time  to  be  paid. 

8.  Holidays. — The  following  holidays  shall  be  observed :  1st 
and  2nd  January,  Good  Friday,  Easter  Monday,  birthday  of  reign- 
ing Sovereign,  Liibour  Day,  Duke  of  Cornwall's  Birthday,  Christmas 
Day,  Boxing  Day,  and  the  day  appointed  for  the  grocers'  annual 
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picnic.  No  payment  for  overtime  in  respect  of  the  last  three  weeks 
of  tlie  year.  Wages  to  be  paid  in  full  for  Christmas  and  New  Year 
holidays.     Work  not  to  continue  beyond  10.30  p.m. 

9.  Settlement  of  Disputes. — If  any  dispute  arise  affecting  the 
interests  of  the  union  it  shall  be  referred  to  the  executive  of  the 
union  and  an  equal  number  of  representatives  of  the  employers,  and 
in  case  of  their  failure  to  decide  any  question  the  same  shall  be 
decided  by  the  Chairman  of  the  Board. 

10.  Carters  attending  to  their  own  horses  to  be  paid  for  all 
statutory  holidays  in  lieu  of  Sunday  work  and  time  worked  during 
the  week  attendmg  to  such  duties. 

11.  In  cases  where  circumstances  may  require,  an  employee 
may  be  employed  at  a  lower  rate  of  wages  than  is  specified  in  the 
log,  provided  such  rate  is  agreed  upon  by  the  presidents  and  secre- 
taries of  the  respective  unions ;  and,  in  case  they  fail  to  a.gree,  at  such 
rate  as  may  from  time  to  time  be  allowed  in  writing  by  the  Chair- 
man of  the  Board. 

12.  The  following  modifications  to  be  made  as  regards  country 
grocers : — 

(a.)  Clause  4,  last  sentence  to  read  as  follows :  **  No  person 
under  fourteen  years  of  age  to  be  in  charge  of  horse  and  cart  at  any 
time.*' 

(6.)  Clause  8  not  to  apply  to  country  grocers,  provided  the  total 
number  of  days  are  given. 

(c.)  No  overtime  to  be  paid  during  stock-taking ;  time  not  to 
exceed  three  weeks  annually. 

Dated  this  14th  day  of  October,  1901. 

Fredk.  Chapman,  Chairman. 


(105.)  DUNEDIN  RANGE-WORKERS.— AGREEMENT. 
This  agreement,  made  in  pursuance  of  '*  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1894,"  this  17th  day  of  October,  1901, 
between  the  Dunedin  Range-workers'  Industrial  Union  of  Workers 
on  the  one  pait,  and  Messrs  H.  E.  Shacklock  and  Co.,  Barning- 
ham  and  Co.,  and  Brinsley  and  Co.,  rangemakers,  of  Dunedin,  on 
the  other  part,  is  to  observe  the  following  conditions  of  labour : — 

1.  The  number  of  working-hours  per  week  shall  not  exceed  forty- 
eight,  four  and  a  quarter  hours  only  to  be  worked  on  Saturday,  and 
not  more  than  eight  and  three-quarter  hours'  ordinary  time  to  be 
worked  on  any  one  day. 

2.  Extra  time  may  be  worked  when  required,  and  shall  be 
classed  and  paid  for  as  overtime  at  the  following  rates  :  Time  and 
a  quarter  for  the  first  two  hours  ;  time  and  a  half  for  every  subse- 
quent hour.  Double  time  shall  be  paid  for  all  work  done  on  Satur- 
day afternoon,  Sundays,  New  Year's  Day,  Good  Friday,  Easter 
Monday,  Sovereign's  birthday,  Labour  Day,  and  Christmas  Day. 

3.  The  minimum  rate  of  wages  for  range-fitters  and  polishers  shall 


Digitized  by  LjOOQ IC 


649 

be  9s.  per  day,  and  for  body-fitters  and  macbinists  sball  be  Ss.  per 
day. 

4.  Any  operative  engaged  at  this  trade,  and  being  a  member  of  the 
union,  who  shall  be  deemed  unfit  to  earn  the  above  rate  of  wages 
may  have  his  case  referred  to  a  committee  consisting  of  his  employer 
and  the  secretary  or  president  of  the  union,  and  they  shall  decide 
what  remuneration  shall  be  paid  to  such  operative.  In  the  event 
of  such  committee  not  being  able  to  agree,  the  case  shall  be  referred 
to  the  President  of  the  local  Conciliation  Board,  and  his  decision 
shall  be  final  and  binding  on  all  parties. 

5.  The  number  of  boys  shall  be  one  to  every  two  journeymen 
fully  employed  during  the  previous  six  months.  For  the  first  year, 
7s.  6d. ;  for  the  second  year,  12s.  6d. ;  for  the  third  year,  17s.  6d. ; 
for  the  fourth  year,  £1  2s.  6d.  ;  and  for  the  fifth  year,  £1  10s. 

6.  That  unionists  shall  have  preference  of  employment,  subject 
to  the  usual  conditions  laid  down  by  the  Court  of  Arbitration. 

7.  In  the  event  of  a  man  working  at  a  distance  from  the  shop, 
he  shall  be  paid  wages  while  travelling  until  he  returns  to  the 
shop. 

8.  This  agreement  shall  terminate  on  the  dlst  day  of  October, 
1902. 

Signed  on  behalf  of  the  employers — 

H.  E.  Shaoklock  (per  H.  Shacklock). 

Barninqham  and  Co. 

Brinsley  and  Co. 
Signed  on  behalf  of  the  above  union — 

J.  H.  Kewish,  President. 

W.  H.  Newall,  Secretary. 

W.  Hall,  Treasurer. 


DUNEDIN  RANGE- WORKERS.— BREACH  OF  AGREEMENT. 
In  the  Industrial  District  of  Otago  and  Southland. — No.  34. — In 
the  matter  of  an  application  to  enforce  an  industrial  agreement, 
Dunedin  Range- workers'  Industrial  Union  of  Workers  against 
Brinsley  and  Co. 

Thursday,  11th  September,  1902. 
Upon  hearing  Mr.  Sim,  of  counsel  for  the  defendant  company,  and 
the  union  representative,  it  was  decided  that  the  Court  had  no 
jurisdiction  owing  to  the  non-compliance  with  section  98  of  **  The 
Industrial  Conciliation  and  Arbitration  Act,  1900  "  ;  and  the  appli- 
■cation  was  struck  out. 


(106.)  DUNEDIN  TAILORESSES.— RECOMMENDATIONS. 
In  the  Otago  and  Southland  Industrial  District. — In  the  matter  of 
**The  Industrial  Conciliation  and  Arbitration  Act,  1900"  ;  and 
in  the  matter  of   a  dispute  between  the  Dunedin  Tailoresses' 
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Industrial  UdIoii  and  the  undermentioned  master  tailors  of 
Otago  and  Southland :  W.  and  R.  Scott,  110,  Princes  Street, 
Dunedin ;  T.  Jenkins  and  Co.,  3,  High  Street,  Dunedin  ;  A. 
Robb  and  Co.,  Octagon,  Dunedin  ;  W.  lies  and  Co.,  93,  Princes 
Street,  Dunedin ;  W.  Aitken  and  Son,  10,  Arcade,  Dunedin  ; 
J.  Alexander,  Naseby  ;  W.  Allison,  Lumsden  ;  J.  and  J.  Arthur, 
6-12,  George  Street,  Dunedin  ;  J.  Ballintine,  Gore;  —  Beattie,. 
Gore ;  H.  Bemstone,  Dee  Street,  Invercargill ;  H.  Brookie, 
Dundas  Street,  Dunedin ;  J.  B.  Calder,  Clinton ;  G.  Chetwin, 
Cargill  Road,  South  Dunedin  ;  P.  Clark,  Mataura ;  C.  Cook, 
Fairfield ;  Craig  and  Smith,  72,  Princes  Street,  Dunedin  ;  J. 
Crombie  and  Co.,  24,  George  Street,  Dunedin;  J,  Densem, 
George  Street,  Port  Chalmers;  W.  Domigan,  Gore ;  Dowues  and 
Matheson,  104,  George  Street,  Dunedin  ;  L.  Faigan,  130,  George 
Street,  Dunedin ;  T.  F.  Felthani,  152,  Princes  Street,  Dunedin ; 
T.  Foote,  Cromwell ;  C.  Fraser,  Queenstown ;  F.  A.  Fredric, 
Riverton ;  G.  Gale,  17,  Octagon,  Dunedin ;  J.  H.  Geddes,  Dee 
Street,  Invercargill;  J.  G.  Graham,  Wyndham;  R.  Greenwood, 
Kaitangata ;  E.  Hart,  Roxburgh ;  R.  Hay,  Gore  ;  J.  Hendry  and 
Sons,  38,  George  Street,  Dunedin ;  T.  Hodgetts,  Palmerston ; 
J.  Hunter,  Tapanui;  J.  M.  Innes,  27,  Rattray  Street,  Dunedin  ; 
F.  Snowden,  Invercargill  Cash  Tailoring  Company ;  S.  W. 
Jarvis,  115,  George  Street,  Dunedin  ;  J.  Johnston,  Mount  Street, 
Port  Chalmers ;  R.  Johnston  and  Sons,  166,  George  Street,  Dun- 
edin, and  at  Mosgiel ;  J.  A.  Kirby,  1,  Stafford  Street,  Dunedin  ; 
A.  Lattimore,  Balclutha ;  Ledgerwood  and  Beveridge,  City  Road,. 
Roslyn ;  E.  Levy,  16,  Maclaggan  Street,  Dunedin ;  W.  McCly- 
mont,  Milton;  D.  McCulloch,  Kurow;  McDonald  Bros.,  Tay 
Street,  Invercargill;  J.  Macdonald  and  Co.,  Thames  Street, 
Oamaru ;  J.  McDonald  and  Co.,  55,  Princes  Street,  Dunedin ; 
A.  McFarlane,  Drummond  ;  G.  Mclndoe,  Mosgiel ;  A.  McKinley,. 
Green  Island;  W.  L.  McLaren,  Princes  Street,  Dunedin;  J.  E. 
McLean,  120,  George  Street,  Dunedin ;  J.  L.  Marks,  Tay 
Street,  Invercargill ;  A.  Masters  and  Son,  Dee  Street,  In- 
vercargill ;  J.  Matheson,  Otautau ;  A.  Mayne,  Queens- 
town  ;  T.  Menzies,  Alexandra ;  T.  Millar,  Dee  Street,  In- 
vercargill; J.  H.  Milligan,  Thames  Street,  Oamaru,  and  Pal- 
merston; J.  Milligan,  Mosgiel;  Mitchell  and  Co.,  Gore; 
J.  W.  Mitchell,  Balclutha;  J.  W.  Moore,  Ophir ;  J.  W.  Moore,^ 
Riverton ;  W.  Mudge,  Waikouaiti ;  A.  Myers,  9,  Octagon,  Dun- 
edin ;  New  Zealand  Clothing-factory  Branch,  Octagon,  Dunedin, 
and  at  Oamaru  and  Invercargill ;  E.  Norton  and  Co.,  Dee  Street, 
Invercargill ;  J.  Parlane,  Milton ;  F.  T.  Poole,  Kaitangata ; 
P.  Rankin,  23,  Great  King  Street,  Dunedin ;  H.  Ransome, 
Milton;  W.  and  J.  Robertson,  Mosgiel;  A.  W.  Sinclair  Tailor- 
ing Company,  Dee  Street,  Invercargill ;  W.  Sinclair,  164,  Moray 
Place,  Dunedin  ;  F.  Smith  and  Co.,  81,  Princes  Street,  Dun- 
edin ;  G.  Snadden,  Itchen  Street,  Oamaru  ;  E.  Stokes  and  Sons, 
76George  S    treet,   Dunedin ;  C.   Stokes,  Lawrence ;  Todd  and 
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Brown,  9,  Rattray  Street,  Dunedin  and  Caversham ;  W.  Turner^ 
Milton  ;  W.  Waddell,  Thames  Street,  Oamaru  ;  A.  Walker,  136, 
George  Street,  Dunedin;  J.  Walsh,  Milton;  A.  Warrington^ 
Green  Island;  L.  Warsaw  and  Co.,  27,  Dowling  Street,  Dun- 
edin; J.  Watson,  jun.,  George  Street,  Port  Chalmers,  159, 
George  Street,  and  24,  Rattray  Street,  Dunedin ;  G.  M. 
Wilkie,  George  Street,  Dunedin;  F.  Williams,  324,  Great 
King  Street,  Dunedin ;  Duthie  Bros.,  George  Street,  Dunedin; 
Brown,  Ewing,  and  Co.,  Princes  Street,  Dunedin ;  Bennett  and 
Griffen,  Dowling  Street,  Dunedin  ;  A.  Lorie  and  Co.,  Princes 
Street,  Dunedin ;  J.  Simpson,  Princes  Street,  Dunedin ;  Mol- 
lison  and  Co.,  George  Street,  Dunedin;  J.  Wood  and  Co.,  4, 
Moray  Place,  Dunedin ;  W.  Wills  and  Co.,  180,  George  Street, 
Dunedin;  Herbert  Haynes  and  Co.,  Princes  Street,  Dunedin; 
J.  Wood,  Wyndham;  H.  G.  Wright,  Clyde ;  A.  Wilson,  Alex- 
andra; F.  Wilson,  13,  Dundas  Street,  Dunedin;  M.  Kellan, 
290,  Great  King  Street,  Dunedin ;  A.  Harvey,  Hillside  Road, 
South  Dunedin ;  Don  Tailoring  Company,  91,  George  Street, 
Dunedin  ;  J.  Craig,  Beach  Street,  Port  Chalmers ;  P.  H.  Helean, 
Stafford  Street,  Dunedin ;  A.  Munroe,  Water  Street,  Dunedin ; 
A.  Anderson,  Rattray  Street,  Dunedin  ;  A.  F.  Cheyne,  Mosgiel ; 
C.  Fraser,  Gore ;  J.  W.  Kelly,  Gore ;  J.  Gilmore,  Winton ;  J. 
BulUed,  Oamaru;  W.  and  R.  Scott,  Oamaru;  N.  M.  Hood, 
Oamaru  ;  R.  Johnson,  sen.,  Kaitangata;  Thomson  and  Beattie, 
Invercargill ;  Price  and  Bulh^d,  Invercargill ;  Herbert  Haynes, 
Invercargill ;  R.  Lovley,  Invercargill;  J.  W.  Watson,  Inver- 
cargill; W.  Scott,  Outram;  — Densem,  Gore;  D'arc  Ford, 
Princes  Street,  Dunedin  ;  Kilroy  and  Sutherland,  Princes  Street, 
Dunedin ;  S.  A.  Smith,  Princes  Street,  Dunedin ;  NicoU  and 
Hally,  Princes  Street,  Dunedin  ;  W.  A.  Smith,  Princes  Street, 
Dunedin;  D.I.C.,  High  Street,  Dunedin;  Baker  and  Morris, 
Dowling  Street,  Dunedin ;  Hallenstein  Bros.,  Dowling  Street, 
Dunedin ;  J.  Tait,  Octagon  ;  John  Wilson,  Moray  Place ;  New 
Zealand  Clothing-factory,  Invercargill. 
The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary  proofs  establishing  its 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute, 
recommends  as  follows : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  after  the  expiry  of  one  month 
from  the  filing  hereof,  and  enduring  until  the  1st  day  of  December, 
1903 ;  the  agreement  to  contain  the  following  provisions  : — 

1.  That  the  conditions  set  forth  in  the  award  of  the  Arbitration 
Court  in  and  by  its  award  made  the  3rd  day  of  March,  1899  (see 
Vol.  i..  Book  of  Awards,  &c.,  page  398),  be  adhered  to  and  renewed 
for  the  above  period,  subject  to  the  modifications  in  the  clauses 
hereinafter  set  forth. 

2.  Improvers. — Employers  may  employ  improvers  on  the  foUow- 
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ing  terms  :  Wages  are  to  be  not  less  than  ITs.  6d.  per  week.  The 
status  of  improver  is  not  to  extend  beyond  twelve  months.  One 
improver  is  to  be  allowed  for  each  three  or  fraction  of  three  journey- 
women  fully  employed  for  the  preceding  six  months. 

3.  Country  Employers. — As  to  country  employers,  clause  2  is 
modified  by  substituting  "  one  to  two  "  for  '*  one  to  three  "  in  the 
number  of  apprentices  employed.  This  clause  is  not  to  have  the 
effect  of  compelling  an  employer  to  dismiss  any  apprentice  now  in 
his  employ.  A  country  employer  is  one  whose  plaice  of  business  is 
not  situated  in  Dunedin  or  any  contiguous  suburb. 

Dated  this  17th  day  of  October,  1901. 

Fredk.  Chapman,  Chairman. 


DUNEDIN  TAIL0RES8ES. 
The  following  additional  clause,  to  be  embodied  in  the  recommenda- 
tion of  the  Conciliation  Board,  was  agreed  upon  by  the  parties  to 
the  dispute  (October,  1901) : — 

1.  That  the  conditions  set  forth  in  the  award  of  the  Arbitration 
Court  in  and  by  its  award  made  the  3rd  day  of  March,  1899,  be 
adhered  to,  subject  to  an  amendment  of  Rule  6  shown  in  the  copy 
hereto  annexed,  and  renewed  for  the  above  period,  subject  to  the 
modifications  in  the  clauses  hereinafter  set  forth  : — 

*'  6.  The  number  of  apprentices  shall  be  limited  to  one  to  every 
three  operatives  or  fraction  of  three  operatives.  The  proportion  of 
apprentices  shall  be  gauged  by  full  employment  of  operatives  for 
two-thirds  of  the  full  time  for  the  preceding  six  calendar  months. 
Existing  arrangements  with  apprentices  shall  not  be  interfered 
with,  but  no  employer  shall  increase  the  number  of  appijentices 
employed  by  him  until  the  number  already  employed  is  reduced 
below  the  number  mentioned  herein." 


(107.)  SOUTHLAND  TIMBER. YARDS.-RECOMMENDATIONS. 
In  the  Otago  and  Southland  Industrial  District. — In  the  matter  of 
"The  Industrial  Conciliation  and  Arbitration  Act,  1900";  and 
in  the  matter  of  a  dispute  between  the  Southland  Timber-yards 
and  Sawmills  Industrial  Union  of  Workers  and  the  Southland 
Sawmillers'  Association  and  the  undermentioned  employers : 
The  New  Zealand  Pine  Company,  Esk  Street,  Invercargill ; 
McCallum  and  Co.,  Clyde  Street,  Invercargill;  Southland  Saw- 
milling  Company,  Spey  Street,  Invercargill ;  Fisher  and  Co., 
Colac ;  John  Melvin,  Kennington;  Timpany  Bros.,  Seaward 
Bush  ;  A.  and  D.  McPherson  and  Co.,  Otautau  ;  McKenzie  and 
Sons,  Lady  Barkley  ;  Kilkelly  Bros.,  Grove  Bush ;  G.  Melvin 
and  Co.,  Long  Bush ;  G.  Anderson,  Woodstock ;  A.  R.  Wallis, 
Hedgehope;  —  Sutherland,  Hedgehope;  —  McGregor,  Centre 
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Bush  ;  D.  W.  Mackay,  Mataura ;  the  National  Timber  Company^ 
"Waimatua ;  Ben  Ward,  Ruahine  ;  More  and  Sons,  Riverton  ;  E. 
and  A.  Harrington,  Waicola ;  John  Mclutyre,  Preservation  Inlet ; 
C.  Andrews  and  Co.,  Waimataku ;  Jack  Bros.,  Brown's;  W.  G. 
Boyd  and  Co.,  Wright's  Bush ;  Thomas  Bird  and  Co.,  Otatara; 
Brodrick  and  Co.,  Otatara;  —  Queale,  Forest  Hill;  J.  and  D. 
Clark,  Makarewa;  Excelsior  Timber  Company,  Tisbury;  — 
Manson,  Forest  Hill;  —  Cox,  Forest  Hill;  Allan  Bros.,  Har- 
rington; Currie  and  Co.,  Waikara;  E.  Moore,  Kakarewa; 
George  Mackie,  Stewart  Island;  W.  J.  Perry,  Wakapatu ; 
Pearce  and  Sons,  Waiau  ;  Dawson  and  McKenzie,  Glenomaru ; 
Greig  and  Co.,  Glenomaru;  C.  Thomson,  Centre  Bush;  Latta 
Bros,  Owaka;  James  R.  Lumsden,  Owaka ;  Thomson  and 
Bridger,  Owaka;  Cooper  and  Lumsden,  Owaka;  W.  Carleton, 
Ratanui;  —  Bates,  Ratanui ;  Keihler  Harlan  and  Co.,  Owaka; 
—  Dwyer,  Owaka;  G.  Dawson,  Puera ;  Robert  Hutton,  Wai- 
kaia ;  R.  Jamieson,  Winton  ;  Egerton  Bros.,  Winton  ;  McGib- 
bon  and  Sons,  Gore;  Broad,  Small,  and  Co.,  Esk  Street, 
Invercargill ;  William  Smith  and  Co.,  Nith  Street,  Invercargill ; 
John  Murdoch,  Stewart  Island ;  Traill  Bros,  and  Smythies^ 
Longwood,  Riverton  ;  B.  Denly  and  Co.,  Yarrow  Street,  Inver- 
cargill. 
The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary  proofs  establishing  its 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute, 
recommends  as  follows : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  immediately  after  the  expiry 
of  one  month  from  the  filing  hereof,  and  enduring  until  the  25th 
day  of  June,  1903  ;  the  agreement  to  contain  the  following  pro- 
visions : — 

1.  Working- hours  to  be  eight  hours  per  day  or  forty-eight  hours 
per  week. 

2.  The  following  to  be  the  minimum  wages  per  day  : —        s.     d. 

(a.)  To  breast- bench  sawyer  who  keeps  two  saws  and 

top  saw 
(b.)  To  breast-bench  sawyer  who  keeps  one  saw 
(c.)  To  breast-bench  sawyer  who  keeps  no  saw 
(d.)  To  big- bench  sawyer  who  keeps  bottom  and  top 

saw 
(e.)  To  big- bench  sawyer  who  keeps  no  saw 
(/.)  To  middle-bench  tailer-out    ... 
(^.)  To  third-bench  tailer-out 
(h.)  To  big- bench  tailer-out 
(i.)  To  first-class  machinist  who  can  and  does  make 

his  own  knives  and  irons  ...  ...  ...     10    0 

(j,)  To  second-class  machinist  who  does  not  make 

his  own  knives  and  irons  ...  ...  ...       90 
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(k.)  To  third-class  machinist  for  first  twelve  months      «•    d. 
of  working  machine  ...  ...  ...       8    0 

{L)  To  first-class  certificated  engineer  who  may  be 

required  to  do  other  work  ...  90 

(m.)  To  second-class  engine-drivers  who  may  be  re- 
quired to  do  other  work    ...  ...  ...       80 

(n.)  To   drivers    of   locomotives   whilst   engaged   in 

driving  ...  ...  ...  ...     10     0 

(o )   To   bushmen,    shoemen,    log- trolley  men,    and 

stokers  ...  ...  ...  ...       9    0 

(p.)  To  tramwaymen    ...  ...  ...  ...       8    0 

(g.)  To  unskilled  labourers,  such  as  slabmen,  assist- 
ant henchmen,  and  yard- workers    ...  ...       7     6 

(r.)  To  boys  under  sixteen  years  of  age     ...  ...       3     6 

(An  advance  of  Is.  per  day  to  be  made  for  every  year 
over  sixteen.) 

3.  (a)  To  yardmen,  £10  10s.  per  calendar  month. 

(The  yardman  to  be  the  man  who  is  in  charge  of  the 
yard ;  only  one  such  to  be  recognised  in  each  yard.) 
(6.)  To  bullock-drivers,  £10  per  calendar  month. 

(Yardmen  and  bullock-drivers  to  be  the  only  monthly 
men,  and  the  only  men  to  receive  pay  for  holiday.) 

4.  Wages  to  be  paid  in  cash  before  the  8th  of  the  month. 

5.  Where  a  vacancy  is  to  be  filled  up  employers  to  give  pre- 
ference to  union  men  if  they  are  as  suitable  as  non-union. 

Dated  this  28th  day  of  October,  1901. 

Fredk.  Chapman,  Chairman. 


(108.)  SOUTHLAND  COACH- WORKERS.— RECOMMENDATIONS. 
In  the  Otago  and  Southland  Industrial  District. — In  the  matter  of 
"  The  Industrial  Conciliation  and  Arbitration  Act,  1900;"  and 
in  the  matter  of  a  dispute  between  the  Southland  Coach- 
workers'  Industrial  Union  of  Workers  and  the  undermentioned 
employers :  William  Affleck,  of  Otautau  ;  Samuel  Collet,  of 
Gore  ;  James  McEwen,  of  Gore  ;  George  Geddes,  of  Gore ;  and 
John  McDoughall,  of  Riverdale. 

The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary  proofs  establishing  its 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute, 
recommends  as  follows  : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  after  the  expiry  of  one  month 
from  the  filing  hereof,  and  enduring  until  the  24th  day  of  November, 
1902 ;  the  agreement  to  contain  the  following  provisions  : — 

1.  That  the  Southland  Coach- workers'  Industrial  Union  of 
Workers  recognise  three  classes  of  labour — viz.,  competent  journey- 
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men,   jourDeymen   unable  to   earn    the   minimum   wage,   and  ap- 
prentices. 

2.  That  all  competent  journeymen  coach- workers  shall  be  paid 
not  less  than  Is.  3d.  per  hour. 

3.  Should  the  question  of  competency  be  raised  it  shall  be  sub- 
mitted to  a  committee  for  settlement,  the  committee  to  consist  of 
two  representatives  from  the  employers'  side  and  two  to  be  elected 
by  the  union,  the  local  member  of  the  House  of  Representatives  to 
be  chairman  of  the  committee.  The  committee  shall  report  to  both 
«ides  within  seven  days. 

4.  That  the  week's  work  shall  consist  of  forty-eight  hours,  to  be 
divided  up  as  follows :  On  five  days  of  the  week  work  shall  be 
eight  hours  and  three-quarters,  on  the  sixth  day  four  hours  and  a 
quarter. 

5.  All  work  worked  beyond  the  time  mentioned  in  the  preceding 
•clause  shall  be  considered  overtime,  and  paid  for  at  the  following 
rates :  First  three  hours,  time  and  a  quarcer ;  after  that,  time  and 
a  half.  For  work  done  on  Sundays,  Christmas  Day,  Boxing  Day, 
Oood  Friday,  Easter  Monday,  and  the  birthday  of  the  reigning 
Sovereign,  time  and  a  half. 

6.  During  slackness  to  trade  workmen  to  share  the  work 
equally. 

7.  All  boys  working  in  any  branch  of  the  trade  shall  be  legally 
indentured  as  apprentices  for  five  years,  but  every  boy  so  employed 
shall  be  allowed  six  calendar  months'  probation  prior  to  being  so 
indentured. 

8.  That  the  proportion  of  boys  employed  by  any  employer  shall 
not  exceed  one  boy  to  three  journeymen  or  fraction  of  the  first 
three  journeymen  in  the  following  branches  of  the  trade,  viz. : 
Body-makers,  smiths  (one  boy  only  allowed  to  each  fire),  trimmers, 
wheelers,  and  painters.  For  the  purpose  of  determining  the  propor- 
tion of  apprentices  to  journeymen,  in  taking  any  new  apprentice  the 
calculation  shaJl  be  based  on  a  two-thirds  full-time  employment 
of  journeymen  for  the  previous  twelve  calendar  months.  In  the 
smithing  department  an  apprentice  shall  be  entitled  to  a  fire  when 
he  has  served  three  years  of  his  apprenticeship.  In  the  case  of 
small  workshops  where  no  journeymen  are  employed  one  apprentice 
in  each  shop  shall  be  allowed. 

9.  Arrangements  between  employers  and  apprentices  existing  at 
the  time  of  the  coming  into  operation  of  this  agreement  shall  not  be 
prejudiced,  but  any  employer  then  employing  any  apprentice  under 
any  verbal  agreement  must  procure  such  apprentice  to  be  duly 
apprenticed  within  three  calendar  months  thereafter. 

10.  That  piecework  shall  not  be  allowed. 

11.  That  employers  shall  employ  members  of  the  Southland 
Coach- workers'  Industrial  Union  of  Workers  in  preference  to  non- 
workers,  provided  that  the  members  of  union  are  equally  qualified 
with  non-members  to  perform  the  particular  work  required  to  be 
done,  and  are  ready  and  willing  to  undertake  it.     Where  non-mem- 
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bers  are  employed  under  the  provisions  of  these  conditions  of  labour 
there  shall  oe  no  distinction  between  members  and  non- members  ; 
both  shall  work  together  in  harmony,  and  both  shall  work  under  the 
same  conditions,  and  receive  equal  pay  for  equal  work. 

12.  For  every  breach  of  the  foregoing  provisions  any  employer 
shall  be  Uable  to  a  penalty  not  exceeding  £10  for  each  and  every 
such  breach,  and  members  of  the  union  shall  be  liable  to  a  similar 
penalty  for  each  and  every  breach. 

13.  Members  of  the  union  agree  that  they  will  not  take  work  at 
the  trade  apart  from  a  recognised  employer  while  employed  under 
the  foregoing  conditions. 

Dated  this  28th  day  of  October,  1901. 

Fredk.  Chapman,  Chairman. 


(109.)  MATAURA  PAPER-MILLERS.— AGREEMENT. 
This  industrial  agreement,  made  in  pursuance  of  "  The  Industrial 
Conciliation  and  Arbitration  Act,  1900,"  this  1st  day  of  November, 
1901,  between  Thomas  Shepherd  CuUing  and  Joseph  Longhurst 
Gregory,  both  of  Dunedin,  in  the  Provincial  District  of  Otago,  in 
the  Colony  of  New  Zealand,  paper-manufacturers,  trading  under 
the  style  of  "  The  Mataura  Falls  Paper-mill  Company"  (hereinafter 
called  •'  the  employers  *'),  of  the  one  part,  and  the  Mataura  Paper- 
mill  Workers'  Industrial  Union  of  Workers,  being  an  industrial 
union  duly 'registered  and  incorporated  under  the  provisions  of  the 
said  Act  (hereinafter  called  *'  the  union  "),  of  the  other  part,  whereby 
it  is  mutually  agreed  by  and  between  the  employers  and  the  union 
as  follows : — 

1.  The  hours  of  labour  for  workers  employed  by  the  employers 
shall  be  as  follows,  that  is  to  say  :  For  shift-men,  fifty-four  hours  per 
week ;  for  finishers,  glazers,  bag-room  workers,  baler,  carter,  cutter- 
man,  chopperman,  rag-shed  man,  yardman,  and  beaterman's  second 
assistant,  forty-eight  hours  per  week. 

2.  The  wages  for  workers  employed  by  the  employers  shall  be 
at  the  rates  respectively  specified  in  the  schedule  hereto. 

3.  The  overtime  to  be  paid  by  the  employers  shall  be  at  the  rate 
of  time  and  a  quarter  for  the  first  four  hours,  and  any  time  exceed- 
ing that  at  the  rate  of  time  and  a  half,  provided  that  the  same  rate 
of  pay  shall  be  given  for  cleaning  out  flues  as  is  paid  at  the  date  of 
this  agreement. 

4.  The  following  days  shall  be  observed  as  holidays,  namely : 
New  Year's  Day,  Good  Friday,  Easter  Monday,  reigning  Sove- 
reign's birthday,  and  Christmas  Day,  and  the  employer  shall  pay 
wages  for  such  days  at  the  respective  rates  hereby  agreed  upon. 

5.  The  employer  shall  give  preference  of  employment  to  mem- 
bers of  the  union  if  the  same  are  available,  and  when  non- members 
are  employed  there  shall  be  no  distinction  between  members  and 
non-members  ;  both  shall  work  together  in  harmony,  and  both  shall 
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work  under  the  same  conditions,  and  receive  equal  pay  for  equal 
work. 

6.  In  the  event  of  the  mill  of  the  employers  closing  down  or 
working  short  time,  all  odd  lahour  required  hy  the  employers  shall 
be  distributed  as  evenly  as  possible  among  all  the  workers  in  the 
employ  of  the  employers  who  shall  be  capable  of  performing  the 
work  required. 

7.  This  agreement  shall  be  binding  on  the  parties  hereto  for  a 
period  commencing  on  the  14th  day  of  October,  1901,  and  ending 
on  the  14th  day  of  October,  1902. 


The  SoheduiiB  before  referred  to. 


Per  Week. 


Machinemen,  at  the  rate  of  . 

Machine  assistants... 

Beatermen 

Beatermen's  assistants 

Beatermen's  second  assistant 

Boilermen 

Firemen  ... 

Choppermap 

Chopperman's  assistant 

Cutterman 

First  glazer 

Second  glazer 

Man  in  charge  of  bag-room 

Boy  tying  up  bags . . . 

First  finisher 

Second  finisher 

Baler 

Carter 

Yardman... 

Man  in  charge  of  rag-shed 


£     B. 

2     8 

1  13 

2  8 
1  16 

1  4 

2  2 
2  8 
2  0 

0  17 
2    0 

1  13    0 
14    0 

8 
0 
2 
0 
0 


d. 
0 
0 
0 
0 
0 
0 
0 
0 
6 
0 


2 
1 
2 
2 
2 


2  2 
2  0 
2    0 


The  second  finisher  at  present  employed  shall  be  paid  at  the 
rate  of  £1  16s.  per  week  while  he  remams  in  the  employ  of  the 
employers.  Thos.  S.  Gulling. 

J.  L.  Gregory. 

Signed  by  the  said  Thomas  Shepherd  Gulling  and  Joseph  Long- 
hurst  Gregory  in  the  presence  of — 

The  seal  of  the  Mataura  Paper-mill  Workers'  Industrial  Union 
of  Workers  was  hereunto  affixed  in  the  presence  of — 
Terence  William  McGowan, 
William  Souter, 

Members  of  the  Gouncil. 


42— Ditputefl. 
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(110.)  OTAGO  AND  SOUTHLAND  DREDGEMEN.-RECOMMENDA- 

TI0N8. 
In  the  Ota^o  and  Southland  Industrial  District. — In  the  matter  of 
"The  Industrial  Conciliation  and  Arbitration  Act,  1900";  and 
in  the  matter  of  a  dispute  between  the  Otago  and  Southland 
Dredge  men' 8  Industrial  Union  of  Workers  and  the  undermen- 
tioned employers :  C.  E.  Richards,  Secretary,  Earnscleugh 
No.  1,  Alexandra ;  C.  E.  Richards,  Secretary,  No.  2,  Alexandra ; 
W.  Reid,  Secretary,  Enfield  Dredging  Company,  Dunedin ;  J.  J 
Gibson,  Secretary,  Success  Dredging  Company,  Lawrence ;  D. 
Crawford,  Secretary,  Fourteen-mile  Beach  Company,  Dunedin ; 
H.  Parsons,  Secretary,  Perry's  Dredging  Company,  Waikaka ; 
C.  E.  Richards,  Secretary,  Ngapara  No.  3  Dredging  Company, 
Alexandra;  J.  J.  Woods,  Secretary,  Reliance  Dredging  Com- 
pany, Lawrence  ;  Secretary  of  the  Golden  Rise  Dredging  Com- 
pany, Lawrence  ;  George  Neill,  Secretary,  Patterson's  Cardrona 
Company,  Dunedin ;  J.  R.  Hooper,  Secretary,  Incholme 
Dredging  Company,  Dunedin  ;  J.  R.  Hooper,  Secretary,  Inch- 
dale  Dredging  Company,  Dunedin  ;  W.  B.  Brugh,  Secretary, 
Bendigo  Dredging  Company,  Dunedin  ;  A.  Hamilton,  Secretary, 
Boundary  Creek  Dredging  Company,  Dunedin  ;  D.  Larnach, 
Secretary,  Cromwell  Dredging  Company,  Dunedin ;  R.  T. 
Wheeler,  Secretary,  Dunscan  Lead  Dredging  Company,  Dun- 
edin ;  J.  Burton,  Secretary,  Ladysmith  Dredging  Company, 
Roxburgh;  J.  J.  Woods,  Secretary,  Evans  Flat  Dredging  Com- 
pany, Lawrence ;  D.  Leslie,  Secretary,  Gabriel  Dredging  Com- 
pany, Dunedin  ;  H.  F.  M.  Mercer,  Secretary,  Happy  Valley 
Dredging  Company,  Dunedin ;  J.  J.  Gibson,  Secretary,  Law- 
rence Dredging  Company,  Lawrence ;  J.  J.  Woods,  Secretary, 
Tuapeka  Dredging  Company,  Lawrence ;  J.  Davie,  Secretary, 
Roxburgh  Jubilee  Dredging  Company,  Dunedin  ;  H.  Schrimpton, 
Secretary,  Molyneux  Kohinoor  Dredging  Company,  Dunedin  ; 
C.  W.  Brown,  Secretary,  Belmont  Dredging  Company,  Inver- 
cargill ;  A.  J.  C.  Brown,  Secretary,  Earnscleugh  No.  3  Dredging 
Company,  Dunedin;  J.  B.  Peterson,  Secretary,  Charlton  Ex- 
tended Dredging  Company,  Gore;  H.  Mercer,  Secretary,  Gold 
Deposit  Dredging  Company,  Dunedin  ;  L.  G.  Reeves,  Secretary, 
Great  Central  Dredging  Company,  Dunedin ;  R.  A.  Mathewson, 
Secretary,  Leaning  Rock  Dredging  Company,  Dunedin ;  G.  Mor- 
rison, Secretary,  Waitahuna  GuHy  Dredging  Company,  Lawrence ; 
K.  S.  Ramsay,  Secretary,  Lady  Charlton  Dredging  Company, 
Dunedin;  Q.  Duncan,  Secretary,  Lady  Cardrona  Dredging 
Company,  Dunedin ;  H.  Mercer,  Secretary,  Kia  Ora  Dredging 
Company,  Dunedin;  R.  T.  Wheeler,  Secretary,  Alexandra  Lead 
Dredging  Company,  Dunedin ;  C.  W.  Harvey,  Secretary,  Golden 
Chain  Dredging  Company,  Dunedin;  L.  G.  Reeves,  Secretary, 
Golden  Glen  Dredging  Company,  Dunedin  ;  J.  A.  Law,  Secretary, 
Golden  Horseshoe  Dredging  Company,  Dunedin ;  G.  A.  Harlow, 
Secretary,  Gothic  Dredging  Company,  Dunedin ;  R.  T.  Wheeler, 
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Secretary,  Golden  Vein  Dredging  Company  ,Dunedin ;  T.  Callender, 
Secretary,  Grand  Junction  Dr^ging  Company,  Dunedin ;  T.  S. 
Paterson,  Secretary,  Golden  Standard  Dredging  Company,  Dun- 
edin ;  H.  Mercer,  Secretary,  Great  Beach  Dredging  Company,  Dun- 
edin ;  W.  B.  Pearson,  Secretary,  Main  Lead  Hercules  Dredging 
Company,  Lawrence ;  J.  A.  Law,  Secretary,  Maerewhenua  Dredg- 
ing Company,  Dunedin ;  R.  S.  Black,  Secretary,  Vulcan  Dredging 
Company,  Dunedin  ;  J.  B.  Paterson,  Secretary,  Royal  Waimumu 
Dredging  Company,  Gore;  L.  Ryan,  Secretary,  Molyneux 
Hydraulic  Dredging  Company,  Alexandra;  N.  D.  Peurcell,  Sec- 
retary, Monte  Christo  Dredging  Company,  Clyde ;  D.  Larnach, 
Secretary,  Nevis  Dredging  Company,  Dunedin ;  R.  T.  Wheeler, 
Secretary,  Sailors'  Bend  Dredging  Company,  Dunedin ;  L. 
Ryan,  Secretary,  Perseverance  Dredging  Company,  Alexandra ; 
L.  G.  Reeves,  Secretary,  Paul's  Beach  Dredging  Company,  Dun- 
edin ;  A.  S.  Fen  wick.  Secretary,  Otago  Dredging  Company, 
Dunedin ;  C.  S.  Reeves,  Secretary,  Half-way  House  Dredging 
Company,  Dunedin  ;  J.  Burton,  Secretary,  Golden  Gate  Dredg- 
ing Company,  Roxburgh;  A.  Hamilton,  Secretary,  Galvanic 
Dredging  Company,  Dunedin ;  E.  Trythall,  Secretary,  Golden 
Bed  Dredging  Company,  Dunedin ;  J.  Burton,  Secretary, 
Golden  Treasure  Dredging  Company,  Roxburgh ;  H.  Mercer, 
Secretary,  Golden  Falls  Dredging  Company,  Dunedin  ;  J.  J. 
Ramsay,  Secretary,  Golden  Gravel  Dredging  Company,  Dun- 
edin ;  W.  T.  Monkman,  Secretary,  Kelly  and  Casey  Dredging 
Company,  Dunedin ;  C.  S.  Reeves,  Secretary,  Enterprise 
Dredging  Company,  Dunedin  ;  R.  T.  Wheeler,  Seoretary, 
Bannockburn  Dredging  Company,  Dunedin;  L.  G.  Reeves, 
Secretary,  Gibbston  l3redging  Company,  Dunedin ;  J.  F. 
Harper,  Secretary,  Gold  Queen  Dredging  Company,  Dunedin ; 
A.  Hamilton,  Secretary,  Golden  Link  Dredging  Company, 
Dunedin;  R.  T.  Wheeler,  jun..  Secretary,  Golden  River 
Dredging  Company,  Dunedin;  A.  Bartleman,  Secretary, 
Hartley  and  Riley  Dredging  Company,  Dunedin;  E.  Trythall, 
Secretary,  Golden  Beach  Dredging  Company,  Dunedin ;  T. 
Callender,  Secretary,  Magnetic  Dredging  Company,  Dunedin  ; 
A.  Harris,  Secretary,  Manorburn  Dredging  Company,  Dunedin ; 
R.  T.  Wheeler,  Secretary,  Spec  Gully  Dredging  Company, 
Dunedin  ;  T.  J.  McKerrow,  Secretary,  Teviot  Dredging  Com- 
pany, Dunedin  ;  R.  T.  Wheeler,  Secretary,  Dunback  Dredging 
Company,  Dunedin ;  W.  R.  Cook,  Secretary,  Charlton  Creek 
Dredging  Company,  Dunedin  ;  G.  A.  Harlow,  Secretary,  Central 
Mataura  Dredging  Company,  Dunedin  ;  A.  Hamilton,  Secretary, 
Waimumu  Dredging  Company,  Dunedin ;  H.  Mercer,  Secretary, 
Central  Charlton  Dredging  Company,  Dunedin  ;  J.  C.  McGregor, 
Secretary,  Waimumu  Central  Dredging  Company,  Dunedin ; 
J.  B.  Paterson,  Secretary,  Waimumu  Queen  Dredging  Company, 
Gore ;  R.  T.  Wheeler,  Secretary,  Waimnmu  Extended  Dredging 
Company,   Dunedin ;    A.  J.  C.  Brown,  Secretary,  Inch  Valley 
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Dredging  Company,  Dunedin  ;  A.  Hamilton,  Secretary,  Remark- 
ables  Dredging  Company,  Dunedin;  A.  Hamilton,  Secretary > 
Carrick  Dredging  Company,  Dunedin  ;  C.  E.  Richards,  Secretary^ 
Success  Dredging  Company,  Alexandra ;  R.  S.  Black,  Secretary,. 
Lioness  Dredging  Company,  Dunedin ;  W.  R.  Cook,  Secretary^ 
Gibb's  Beach  Dredging  Company,  Dunedin  ;  D.  Larnach,  Secre- 
tary, Arrow  Junction  Dredging  Company,  Dunedin;  A.  J.  C. 
Brown,  Secretary,  Coal  Creek  Flat  Dredging  Company,  Dun- 
edin; A.  Hamilton,  Secretary,  Moa  Flat  Dredging  Company,. 
Dunedin  ;  G.  B.  Watson,  Secretary,  Globe  Dredging  Company^ 
Dunedin;  C.  W.  Harvey,  Secretary,  Naumai  Dredging  Com- 
pany, Dunedin ;  H.  Mercer,  Secretary,  Arthur's  Point  Dredging 
Company,  Dunedin;  A.  Bartleman,  Secretary,  Dpper  Waipori 
Alluvial  Dredging  Company,  Dunedin  ;  D.  Leslie,  Secretary,  Big 
Flat  Dredging  Company,  Dunedin ;  M.  L.  Graham,  Secretary,. 
Waipori  Consolidated  Dredging  Company,  Dunedin  ;  R.  Wheeler, 
jun..  Secretary,  Cardrona  No.  1  Dredging  Company,  Dunedin; 
A.  Hamilton,  Secretary,  Alexandra  Eureka  Dredging  Company, 
Dunedin ;  T.  Callender,  Secretary,  Junction  Electric  Dredging 
Company,  Dunedin ;  J.  Burton,  Secretary,  Golden  Run  Dredging 
Company,  Roxburgh ;  C.  S.  Reeves,  Secretary,  Central  Electric 
Dredging  Company.  Dunedin ;  C.  S.  Reeves,  Secretary,  Alpine 
Consols  Dredging  Company,  Dunedin ;  T.  Callender,  Secretary,. 
Electric  Gold-dredging  Company,  Dunedin ;  C.  S.  Reeves,  Secre- 
tary, Alpine  No.  2  Dredging  Company,  Dunedin ;  H.  H.  Leary,^ 
Secretary,  Eclipse  Dredging  Company,  Dunedin ;  E.  R.  Smith , 
Secretary,  Clyde  Dredging  Company,  Dunedin;  G.  Fache,. 
Secretary,  Cairnmuir  Dredging  Company,  Clyde ;  G.  F.  Jeflfery,. 
Secretary,  Bald  Hill  Flat  Dredging  Company,  Dunedin ;  H.  F. 
Mercer,  Secretary,  Sixteen-mile  Beach  Dredging  Company,  Dun-^ 
edin ;  C.  E.  Richards,  Secretary,  Ngapara  No.  2  Dredging  Com- 
pany, Alexandra;  J.  H.  Thomson,  Secretary,  Unity  Dredging 
Company,  Dunedin  ;  S.  Crow,  Secretary,  Sandy  Point  Dredging 
Company,  Dunedin ;  E.  A.  Cogan,  Secretary,  Vincent  Dredging 
Company,  Dunedin  ;  C.  S.  Reeves,  Secretary,  Upper  Magnetic 
Dredging  Company,  Dunedin ;  G.  L.  Reeves,  Secretary,  First 
Chance  Dredging  Company,  Dunedin;  R.  T.  Wheeler,  Secre- 
tary, Shepherd's  Creek  Dredging  Company,  Dunedin  ;  R.  T. 
Wheeler,  Secretary,  Second  Magnetic  Dredging  Company,  Dun- 
edin ;  C.  S.  Reeves,  Secretary,  Vincent  Extended  Dredging 
Company,  Dunedin;  E.  H.  Fulton,  Secretary,  Morning  Star 
Dredging  Company,  Dunedin ;  S.  E.  Brent,  Secretary,  Olrig 
Dredging  Company,  Dunedin;  E.  Trythall,  Secretary,  Miller's. 
Flat  Electric  Dredging  Company,  Dunedin  ;  R.  Pilling,  jun.,. 
Secretary,  Merrimac  Dredging  Company,  Lawrence ;  W.  Pear- 
son, Secretary,  Long  Valley  Dredging  Company,  Lawrence  ; 
R.  T.  Wheeler,  Secretary,  Metallic  Dredging  Company,  Dun- 
edin;  R.  Pilling,  jun..  Secretary,  Majestic  Dredging  Company, 
Lawrence;     A.    Hamilton,    Secretary,   Manuherikia   Dredging 
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Oompany,  Dunedin  ;  R.  Pilling,  jun.,  Secretary,  Meg  and  Annie 
Dredging  Company,  Lawrence ;  B.  R.  Smith,  Secretary,  Matau 
Dredging  Company,  Dunedin  ;  R.  Gunion,  Secretary,  Ngapara 
Dredging  Company,  Alexandra ;  C.  E.  Richards,  Secretary, 
"Chicago  Dredging  Company,  Alexandra ;  J.  B.  Paterson,  Secre- 
tary, Waikaka  Queen  Dredging  Company,  Gore  ;  J.  B.  Paterson, 
Secretary,  Waikaka  Dredging  Company,  Gore ;  J.  J.  Ramsay, 
Secretary,  Premier  Waikaka  Dredging  Company,  Dunedin ; 
J.  Ibbotson,  Secretary,  Ibbotson's  Dredging  Company,  Waikaka ; 
W.  Dobson,  Secretary,  Glen-iti  Dredging  Company,  Dunedin ; 
S.  Crow,  Secretary,  Waikaka  United  Dredging  Company,  Dun- 
edin ;  J.  J.  Ramsay,  Secretary,  Patterson's  Freehold  Dredging 
'Company,  Dunedin ;  W.  Crawford,  Secretary,  LilJiesleaf  Dredg- 
ing Company,  Waikaka ;  G.  Morrison.  Secretary,  Woolshed 
Dredging  Company,  Lawrence ;  H.  S.  Valentine,  Secretary, 
Waipori  King  Dredging  Company,  Dunedin ;  John  Davie,  Secre- 
tary, Kawarau  Bridge  Dredging  Company,  Dunedin;  W.  Monk- 
man,  Secretary,  White  Star  Dredging  Company,  Dunedin ; 
^.  McAra,  Secretary,  Havelock  Dredging  Company,  Waitahuna ; 
W.  Thompson,  Secretary,  McCormick  Dredging  Company,  Dun- 
•edin ;  E.  H.  Fulton,  Secretary,  Manuka  Dredging  Company, 
Dunedin ;  C.  Scott,  Manager,  Imperial  Dredging  Company, 
Waitahuna. 

Thb  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary  proofs  establishing  its 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute, 
recommend  as  follows  : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  immediately  after  the  expiration 
-of.  one  month  from  the  filing  hereof,  and  enduring  until  the  1st  day 
of  January,  1904 ;  the  agreement  to  contain  the  following  pro- 
visions : — 

1.  Eight  hours  to  be  a  recognised  shift. 

2.  All  work  done  over  eight  hours  to  count  as  overtime  and  to 
be  paid  for  at  time  and  a  half,  excepting  time  not  to  exceed  an  hour 
in  each  week  occupied  in  washing  mats. 

3.  The  minimum  wage  for  dredge-hands  shall  be  as  follows :  In 
the  Molyneux  River  and  gorges  and  in  the  banks  of  the  Molyneux 
^bove  Roxburgh  bridge,  and  in  the  Kawarau  and  its  banks,  10s. ; 
in  the  Molyneux  River  and  gorges  and  in  the  banks  of  the  Molyneux 
below  Roxburgh  Bridge,  9s. ;  in  the  rest  of  the  industrial  district,  Ss. 

Road-makers  and  men  employed  otherwise  than  as  dredge- 
hands  are  not  included  in  this  recommendation.  Any  dispute  as  to 
the  class  to  which  a  dredge  belongs  shall  be  decided  by  the  Chair- 
man of  the  Board. 

4.  All  shifts  to  go  round  save  in  the  Molyneux  and  Kawarau, 
where  the  keeping  of  the  engineer  on  the  day  shift  is  a  matter  to  be 
•determined  by  the  dredge-master. 


Digitized  by  LjOOQ IC 


662 

5.  No  cadet  to  work  a  dredge-hand's  shift  unless  he  be  paid  full 
wages. 

6.  Wages  to  be  paid  at  not  greater  intervals  than  once  a  month. 

7.  The  following  holidays  shall  be  observed:  viz.,  New  Year'a 
Day,  Good  Friday,  Easter  Monday,  and  Christmas  Day. 

8.  Sunday  work  and  work  performed  on  holidays  to  be  paid  for 
at  double  rates. 

Dated  this  27th  day  of  November,  1901. 

Frede.  Chapman,  Chairman. 


(111.)    OTAGO  AND   SOUTHLAND   IRON   AND   BRASS   MOULDERS.— 
RECOMMENDATIONS. 

In  the  Otago  and  Southland  Industrial  District. — In  the  matter  of 
**  The  Industrial  Conciliation  and  Arbitration  Act,  1900";  and 
in  the  matter  of  a  dispute  between  the  Iron  and  Brass  Moulders' 
Union  of  New  Zealand  and  the  undermentioned  employers: 
Messrs.  Beid  and  Gray,  Princes  Street ;  H.  E.  Shacklock, 
Princes  Street;  A.  and  T.  Burt  and  Co.  (Limited),  Cumberland 
Street;  Brindsley  and  Co.,  Cumberland  Street;  G.  Methven 
and  Co.,  Crawford  Street;  A.J.  Thomicroft,  Cumberland  Street ; 
Faulkner  and  Co.,  Castle  Street;  Dunedin  Foundry  and  Engi- 
neering Company  ;  Morgan  and  Cable,  Port  Chalmers ;  Southland 
Engineering  and  Implement  Company,  Invercargill ;  J.  Walker 
and  Son,  InvercargiU ;  Christie  and  Hodson,  Gore;  Cossens 
and  Black,  Crawford  Street ;  Joseph  Sparrow,  Battray  Street ; 
Barningham  and  Co.,  George  Street;  J.  Anderson  and  Co., 
Moray  Place ;  Joseph  Garside,  Bath  Street ;  A.  Morrison  and 
Co.,  Moray  Place ;  W.  Ingram,  Battray  Street ;  J.  Jack,  Oamaru ; 
W.  Gardiner  and  Co.,  Mataura;  W.  J.  Jamieson,  Invercargill; 
J.  Johnston  and  Son,  Invercargill ;  J.  McAlister  and  Co.,  Inver- 
cargill ;  Callan  and  Wilkinson,  Stuart  Street,  Dunedin ;  Central 
Otago  Foundry  and  Engineering  Company,  Alexandra. 

The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary  proofs  establishing  its 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute,, 
recommends  as  follows : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  immediately  after  the  expiry  of 
one  month  from  the  filing  hereof,  and  enduring  until  the  1st  day 
of  January,  1904 ;  the  agreement  to  contain  the  following  pro- 
visions : — 

1.  Eight  hours  to  be  a  standard  day's  work  on  five  days  of  the 
week,  and  on  Saturdays  four  hours ;  but  the  different  shops  can 
arrange  to  work  a  fraction  of  an  hour  ecich  day  to  make  up  for  the 
Saturday  half-holiday,  for  which  fraction  no  overtime  shall  be 
charged. 
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2.  Overtime  shall  be  paid  at  the  rate  of  time  and  a  quarter  for 
the  first  two  hours ;  after  the  first  two  hours  time  and  a  half. 
Double  time  to  be  paid  for  Sundays.  Good  Friday,  Christmas  Day, 
New  Year's  Day,  Easter  Monday,  and  Labour  Day  ;  for  other  statu- 
tory holidays,  time  and  a  half. 

3.  The  minimum  rate  of  wages  for  journeymen  shall  be  Is.  3d. 
per  hour. 

4.  Any  journeyman  who  deems  himself  not  capable  of  earning 
the  minimum  wage  may  be  paid  such  less  wage  as  may  be  agreed 
upon  in  writing  between  the  employer  and  the  secretary  to  the 
union  for  six  months,  and,  further,  until  either  party  shall  give 
notice  to  the  other  requiring  such  wage  to  be  increased ;  and  in  case 
of  difference  such  wage  as  shall  be  settled  in  writing  by  the  Chair- 
man of  the  Conciliation  Board  :  Provided  that  men  presently  em- 
ployed at  less  than  the  minimum  wage  are  to  be  entitled  to  come 
under  this  clause  unless  cause  be  shown  to  the  contrary. 

5.  The  number  of  apprentices  shall  be  limited  to  one  to  three 
men  in  the  iron-moulding  and  one  to  one  in  brass- moulding  trade 
respectively  ;  such  proportion  to  be  calculated  on  the  average  num- 
ber of  men  employed  during  the  preceding  twelve  months.  Core- 
boys  are  not  to  count  as  apprentices,  and  not  to  be  limited  or 
included  in  this  recommendation,  provided  they  work  at  nothing 
else.  All  apprentices  are  to  serve  a  term  of  seven  years.  Appren- 
tices and  journeymen  shall  alone  be  recognised. 

6.  Employers  shall  employ  members  of  the  NeW  Zealand  Iron 
and  Brass  Moulders'  Union  in  preference  to  non -members,  provided 
such  be  available.  When  union  and  non-union  men  work  together 
they  shall  work  in  harmony,  and  receive  equal  pay. 

Dated  this  27th  day  of  November,  1901. 

Frbdk.  Chapman,  Chairman. 


Id  the  Otago  and  Southland  Industrial  District. — No.  64. — In  the 
matter  of  an  industrial  agreement  between  the  Iron  and  Brass 
Moulders'  Union  of  New  Zealand  and  the  Engineers  and 
Founders  of  Otago. 

The  detail  dispute  between  the  abovenamed  union  and  A.  and  T. 
Burt  (Limited)  having  been  referred  to  me  by  consent  of  parties, 
and  having  heard  both  parties  to  the  dispute,  I  find  that  no 
arrangement  exists  for  extra  work  in  the  moulding-shop  of  that  firm 
for  work  done  after  5  o'clock  being  reckoned  as  time  to  make  up  for 
the  Saturday  afternoon,  in  terms  of  the  provisions  of  clause  1  of 
the  said  agreement,  and  that  all  time  worked  beyond  eight  hours 
per  day  should  be  paid  for  as  overtime. 
Dunedin,  23rd  July,  1902. 

A.  Bathgate,  Chairman,  Conciliation  Board. 
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(112.)  DUNEDIN  SEAMEN.— RECOMMENDATIONS. 
In  the  Otago  and  Southland  Industrial  District. — In  the  matter  of 
**The  Industrial  Conciliation  and  Arbitration  Act,  1900,"  and 
amendment  thereof ;  and  in  the  matter  of  a  dispute  between  the 
Dunedin  Section  of  the  New  Zealand  Branch  of  the  Australasian 
Federated  Seamen's  Industrial  Association  of  Workers  and  the 
Union  Steamship  Company  of  New  Zealand  (Limited),  of 
Dunedin,  and  Keith  Ramsay,  of  Dunedin,  shipowner. 

The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary  proofs  establishing  its 
jurisdiction  in  the  matter,  and  having  heard  the  parties  and  their 
evidence,  and  having  carefully  inquired  into  the  said  dispute, 
recommends  as  follows  : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  after  the  expiry  of  one  month 
from  the  filing  hereof,  and  enduring  until  the  1st  day  of  January, 
1904  ;  the  agreement  to  contain  the  following  provisions  : — 

1.  The  parties  agree  (subject  to  the  amendments  hereinafter 
mentioned)  to  extend  until  the  expiry  of  the  said  period  the  opera- 
tion of  the  award  of  the  Arbitration  Court  dated  the  30th  day  of 
November,  1899,  and  during  such  period  to  be  and  continue  bound 
by  the  provisions  of  the  said  award  according  to  the  tenor  thereof. 

2.  The  following  amendments  in  the  terms  of  the  said  award  are 
agreed  to : — 

(a.)  Clause  23  is  to  be  amended  so  as  to  run  as  follows  :  Donkey- 
men's  overtime  shall  commence  from  the  time  when  the 
steam  is  ordered  to  be  ready. 

(b,)  Clause  28  is  to  be  amended  so  as  to  run  as  follows  :  When  a 
vessel  leaves  port  on  a  Sunday,  having  been  in  port  on 
the  previous  day,  only  those  of  the  crew  actually  employed 
in  loading  mails,  luggage,  or  cargo  shall  be  allowed  over- 
time at  schedule  rates  for  the  time  so  emploved. 

(c.)  Clause  29  is  to  be  amended  so  as  to  run  as  follows  :  When 
a  vessel  leaves  port  prior  to  5  p.m.  on  a  holiday,  having 
been  in  port  the  previous  day,  each  man  shall  be  paid  not 
less  than  3s.  In  the  event  of  the  men  working  time  that 
exceeds  3s.  in  value,  such  excessive  time  shall  be  paid  to 
those  employed  at  schedule  rates. 

(d.)  Clause  30  is  to  be  amended  by  the  addition  thereto  of  the 
following  paragraph :  When  a  vessel  works  more  than  one 
port  on  a  Sunday  or  holiday,  overtime  shall  be  paid  for 
the  time  actually  employed,  not  exceeding  in  all  8s.  and 
not  less  than  48.  per  man. 

Dated  this  5th  day  of  December,  1901. 

Fredk.  Chapman,  Chairman. 


In  this  case  cross-demands  were  filed,  that  filed  by  the  union 
including  a  party  not  bound  by  that  filed  by  the  Union   Steamship 
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Company's  Industrial  Union.  This  has  rendered  it  necessary  for 
the  Board  to  file  two  recommendations,  but,  as  the  interests  of  the 
steamship-owners  appear  to  us  to  be  nearly  identical,  these  two 
recommendations  are  identical.  The  Board  had  not  before  it  any 
evidence  showing  any  material  difference  in  the  conditions  now  pre- 
vailing from  those  which  prevailed  when  the  Court  made  the  last 
award  ;  in  these  circumstances  the  Board  sees  no  ground  for  altering 
the  conditions  of  labour  as  settled  by  the  Court.  Against  the  alle- 
gation that  the  cost  of  living  has  increased,  the  Board  has  before  it 
the  fear  which  seems  to  prevail  generally  that  the  Australian  Fede- 
ral tariff  will  detrimentally  affect  the  interests  of  carriers  by  sea. 
Several  minor  alterations  are  recommended  by  the  Board,  mainly 
for  the  purpose  of  bringing  the  award  into  accord  with  the  interpre- 
tation aidopted  by  the  parties.  It  was  suggested  by  the  representa- 
tive of  the  Union  Steamship  Company  that  two  of  the  provisions  of 
the  award  were  inserted  inadvertently  by  the  Court.  The  Board 
<;ould  not  attribute  a  mistake  to  the  Court  unless  its  existence  were 
demonstrated.  The  Board  does  not  think  that  the  clauses  referred 
to  are  shown  to  have  been  adopted  by  mistake. 


(113.)  UNION  STEAMSHIP   EMPLOYEES. -RECOMMENDATIONS. 
In  the  Otago  and  Southland  Industrial  District. — In  the  matter  of 
"  The  Industrial  Conciliation  and  Arbitration  Act,  1900,"  and 
amendment  thereof;  and  in  the  matter  of  a  dispute  between 
the  Union  Steamship  Company  (Limited)  Industrial  Union  of 
Employers  and   (by    amendment   as  to  parties)    the   Dunedin 
Sectionof  the  New  Zealand  Branch  of  the  Australasian  Fede- 
rated Seamen's  Industrial  Association  of  Workers. 
'The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary  proofs  establishing  its 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute, 
recommends  as  follows  : — 

That  the  parties  to  the  said  dispute  enter  into  an  industnal 
agreement  for  a  period  commencing  after  the  expiry  of  one  month 
from  the  filing  hereof,  and  enduring  until  the  1st  day  of  January, 
1904  ;  the  agreement  to  contain  the  following  provisions  : — 

1.  The  parties  agree  (subject  to  the  amendments  hereinafter 
mentioned)  to  extend  until  the  expiry  of  the  said  period  the 
operation  of  the  award. of  the  Arbitration  Court  dated  the  30th 
day  of  November,  1899,  and  during  such  period  to  be  and  continue 
bound  by  the  provisions  of  the  said  award  according  to  the  tenor 
thereof. 

2.  The  following  amendments  in  the  terms  of  the  said  award  are 
agreed  to : — 

(a.)  Clause  23  is  to  be  amended  so  as  to  run  as  follows :  Donkey- 
men's  overtime  shall  commence  from  the  time  when  the 
steam  is  ordered  to  be  made  ready. 
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(b.)  Clause  28  is  to  be  amended  so  as  to  run  as  follows  :  Whem 
a  vessel  leaves  port  on  a  Sunday,  having  been  in  port  oni 
the  previous  day,  only  those  of  the  crew  actually  em- 
ployed in  loading  mails,  luggage,  or  cargo  shall  be  allowed 
overtime  at  schedule  rates  for  the  time  so  employed. 

(c.)  Clause  29  is  to  be  amended  so  as  to  run  as  follows  :  When 
a  vessel  leaves  port  prior  to  5  p.m.  on  a  holiday,  having 
been  in  port  the  previous  day,  each  man  shall  be  paid  not 
less  than  3s.  In  the  event  of  the  men  working  time  that 
exceeds  3s.  in  value,  such  excessive  time  shall  be  paid  to 
those  employed  at  schedule  rates. 

(d,)  Clause  30  is  to  be  amended  by  the  addition  thereto  of  the 
following  paragraph  :  When  a  vessel  works  more  than  one- 
port  on  a  Sunday  or  holiday,  overtime  shall  only  be  paid, 
for  the  time  actually  employed,  not  exceeding  in  all  8s^ 
and  not  less  than  4s.  per  man. 

Dated  this  5th  day  of  December,  1901. 

Fredk.  Chapman,  Chairman. 

In  this  case  cross-demands  were  filed,  that  filed  by  the  unionr 
including  a  party  not  bound  by  that  filed  by  the  Union  Steamship 
Company's  Industrial  Union.     This  has  rendered  it  necesseury  for: 
the  Board  to  file  two  recommendations,  but,  as  the  interests  of  the  • 
steamship-owners  appear  to  us  to  be  nearly  identical,  these  two^ 
recommendatioris  are  identical.     The  Board  had  not  before  it  any 
evidence  showing  any  material  difference  in   the  conditions  now 
prevailing  from  those  which  pravailed  when  the  Court  made  the- 
last  award ;  in  these  circumstances  the  Board  sees  no  ground  for 
altering  the  conditions  of  labour  as  settled  by  the  Court.     Aaainst^ 
the  allegation  that  the  cost  of  living  has  increased,  the  Board  haa- 
before  it  the  fear  which  seems  to  prevail  generally  that  the  Aus- 
tralian Federal  tariff  will  detrimentally  affect  the  interests  of  carriers, 
by  sea.     Several  minor  alterations  are  recommended  by  the  Board,, 
mainly  for  the  purpose  of  bringing  the  award  into  accord  with  the 
interpretation   adopted  by  the  parties.     It  was  suggested  by  the? 
representative  of  the  Union  Steamship  Company  that  two  of  the 
provisions  of  the  award  were  inserted  inadvertently  by  the  Court. 
The  Board  could  not  attribute  a  mistake  to  the  Court  unless  its 
existence  were  demonstrated.     The  Board  does  not  think  that  the* 
clauses  referred  to  are  shown  to  have  been  adopted  by  mistake.. 


(114.)  OTAGO  COAL-MINERS  (ALLANDALE). 

In  the  Otago  and  Southland  Industrial  District. — In  the  matter  of 
**  The  Industrial  Conciliation  and  Arbitration  Act,  1900  *' ;  and 
in  the  matter  of  a  dispute  between  the  Otago  Coal-miners'  In- 
dustrial Union  of  Workers  and  the  Allandale  Coal   Companj.^ 
(Limited). 
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The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary  proofs  establishing  it& 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute,, 
makes  no  recommendation  on  the  subject. 
Dated  this  23rd  day  of  December,  1901. 

Fredk.  Chapman,  Chairman. 


A  reference  was  filed  by  the  Otago  Coal-miners'  Union  in  a 
dispute  with  the  Allandale  Coal  Company  (Limited),  to  the  effect 
that  *'  On  the  11th  day  of  October,  1901,  Fred.  Loades  was  dis- 
missed from  the  employ  of  the  Allandale  Coal  Company  for  attend- 
ing a  delegate  board  meeting,  and  asked  that  the  said  Fred.  Loadea 
be  re-engaged  and  10s.  per  day  be  paid  to  him  as  compensation  for 
every  day  he  has  been  out  of  employment  subsequent  to  the  11th 
day  of  October,  1901.'* 

The  Board  assumes  for  the  present  that  section  2  of  **  The 
Industrial  Conciliation  and  Arbitration  Act,  1900,"  gives  its  jurisdic- 
tion to  entertain  such  a  reference.  Had  its  decision  been  different 
it  might  have  been  necessary  to  state  a  case  for  the  opinion  of  the 
Court. 

It  is  not  disputed  that  Loades  applied  to  the  manager,  Gillanders, 
for  a  few  days'  leave.  There  is  a  dispute  as  to  whether  he  gave  hi& 
reasons,  but  the  Board  sees  no  ground  for  doubting  that  each  of  the 
parties  endeavoured  to  give  a  truthful  account  of  the  conversation. 
Probably,  as  each  took  quite  a  different  view  from  the  other  of  the 
subject  of  leave,  each  only  remembered  what  most  interested  him. 
Gillanders  was  at  the  time  undoubtedly  under  pressure  of  orders,, 
as  the  neighbouring  mine  was  closed,  and  it  would  have  been 
inconvenient  to  have  granted  the  leave.  It  is  also  undisputed  that 
no  final  answer  was  then  given  or  afterwards  asked  for,  but  that 
Loades  went  away  to  Kaitangata.  When  he  returned  a  few  day& 
later  he  found  that  his  place  was  filled.  In  the  circumstances  he 
could  not  have  sued  for  wrong  dismissal,  even  if  the  terms  of  hi& 
hiring  had  entitled  him  to  notice. 

The  dispute,  however,  is  one  between  the  union  and  the  mine- 
owners,  and  the  Board  has  considered  whether,  looking  broadly  at 
the  whole  of  the  facts,  a  case  of  oppression  or  unfairness  has  been 
made  out.  In  this  view  the  Board  is  of  opinion  that  the  letter  of 
the  mine-manager  of  the  26th  October,  stating  that  the  company 
was  prepared  to  reinstate  Loades,  makes  a  proper  offer  and  nega- 
tives the  imputation  of  unfairness.  The  union  objects  to  this  offer 
on  the  ground  that  it  is  made  *'  on  the  distinct  understanding  that 
the  granting  of  leave  must  be  in  the  hands  of  the  management,  and 
not  of  the  workmen."  In  an  employment  in  which  the  lives  of  men 
are  at  risk  this  may  in  a  general  way  be  very  necessary  ;  but  even 
if  this  be  considered  to  some  extent  debatable,  the  Board  does  not 
think  that  the  union  would  in  any  way  have  suffered  by  accepting 
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the  offer,  seeing  that  a  fresh  reference  was  about  to  be  filed  in  which 
revised  conditions  on  this  head  might  be  claimed.  It  will  be  a 
matter  proper  for  the  consideration  of  the  Board  or  Court  at  a 
future  date  whether  the  agreement  or  award  should  not  contain  a 
clause  entitling  a  delegate  to  leave  for  a  reasonable  time  con- 
ditionally upon  the  union  finding  a  man  to  replace  him. 

The  Board  had  incidentally  before  it  an  allegation  that  men 
were  afraid  to  report  danger  in  the  mine  for  fear  of  dismissal.  This 
allegation  was  met  by  a  letter  from  Mr.  Allen,  asking — indeed, 
urging — that  any  man  who  was  apprehensive  of  such  danger  should 
come  forward,  pointing  out  that  by  law  it  was  his  duty  to  do  so. 
As  this  letter  has  not  resulted  in  any  complaint,  the  Board  naturally 
concludes  that  the  allegation  is  unproved,  but  refers  to  the  incident 
in  support  of  its  finding  that  the  action  of  the  company  towards  its 
employees  since  the  question  of  Loades's  dismissal  arose  has  been 
bottd  fide,  and  that  it  has  evinced  a  desire  to  be  on  good  terms  with 
its  men.  Loades  gave  his  evidence  fairly,  and  appeared  to  be  a 
man  of  good  character  and  capacity,  who  has  a  home  in  the  vicinity 
of  the  mine.  His  dismissal  was  probably  the  result  of  a  misconcep- 
tion on  his  part  as  to  his  rights.  In  these  circumstances  the  Board, 
while  making  no  formal  recommendation,  expresses  the  hope  that 
the  offer  to  engage  him  when  a  vacancy  occurs  will  be  repeated,  as 
it  does  not  think  that  such  a  re-engagement  will  interfere  with  the 
necessary  discipline  of  the  mine. 


(115.)  SOUTHLAND  TYPOGRAPHERS.— AGREEMENT. 
This  agreement,  made  in  pursuance  of  **  The  Industrial  Conciliation 
and  Arbitration  Act,  1900,"  this  1st  day  of  January,  1902,  between 
the  Southland  Typographical  Industrial  Union  of  Workers  and  the 
undersigned  master  printers,  whereby  the  members  of  the  said  union 
agree  to  carry  out,  abide  by,"  and  be  bound  by  the  terms,  conditions, 
and  the  provisions  set  forth  in  the  statement  of  wages  and  con- 
ditions of  labour  hereunto  annexed,  and  marked  A  and  B ;  and  the 
undersigned  master  printers  agree  respectively  to  observe  and  per- 
form every  matter  and  thing  by  the  said  terms,  conditions,  and 
provisions  as  contained  in  the  said  annexed  statement  of  wages  and 
conditions  of  labour  marked  A  and  B,  and  shall  not  do  anything  in 
contravention  of  the  said  terms,  conditions,  and  provisions,  but 
shall  in  all  respects  abide  by  same ;  and  this  industrial  agreement 
shall  continue  in  force  for  a  period  of  two  years. 

1.  Any  journeyman  required  to  work  on  Sunday,  Christmas  Day, 
or  Good  Friday  shall  be  paid  double  rate  of  pay  ;  New  Year's  Day, 
Boxing  Day,  the  birthday  of  ruling  Sovereign,  Easter  Monday,  and 
Labour  Day  shall  be  paid  at  the  rate  of  time  and  a  half.  A  work- 
ing-week shall  consist  of  forty-eight  hours.  Overtime  on  any  day 
shall  be  one-third  extra,  except  jockey-club  work,  agricultural  and 
pastor eJ  work,  or  wool  catalogues,  which  shall  be  charged  ordinary 
rates.     Daily  newspapers  are  exempted  from  the  operation  of  this 
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clause  so  far  as  Boxing  Day,  birthday    of   ruling   Sovereign,  and 
Easter  Monday  are  concerned. 

2.  Hand  compositors  employed  at  .piecework  to  be  paid  Is. 
per  1,000  ens  for  night- work,  ana  lid.  per  1,000  ens  for  day-work. 

3.  The  minimum  rate  of  wages  for  daily  or  weekly  newspaper 
or  jobbing  establishment  hands  shall  be  £2  15s.  for  town  offices  at 
day-work,  and  £3  for  town  offices  at  night- work. 

4.  Apprentices  shall  be  legally  indentured  for  a  term  of  six  years. 
Any  employer  shall,  before  taking  an  apprentice,  be  entitled  to  take 
him  or  her  for  three  months  on  probation,  and  if  at  the  end  of  such 
probation  he  or  she  become  a  bound  apprentice  such  period  of 
three  months  shall  be  reckoned  as  part  of  the  period  of  apprentice- 
ship which  under  this  paragraph  he  or  she  is  to  serve. 

5.  The  proportion  of  apprentices  shall  be  regulated  as  follows  : 
One  for  the  office,  one  for  the  first  three  journeymen  permanently 
employed,  one  for  the  next  three  journeymen  permanently  em- 
ployed, and  one  additional  for  every  five  journeymen  permanently 
employed  (*'  permanently  employed"  to  mean  at  least  six  months' 
continuous  employment).  Where  an  employer  already  has  more 
than  the  above  proportion  of  duly  indentured  apprentices  at  the 
time  of  adopting  these  rules,  no  new  ones  to  be  taken  on  until  the 
number  has  been  reduced  below  the  proportion  stipulated. 

6.  Arrangements  between  employers  and  apprentices  existing 
previous  to  the  time  of  this  agreement  shall  not  be  prejudiced ;  but 
any  employer  then  employing  any  apprentice  otherwise  than  under 
indentures  must  procure  such  apprentice  to  be  indentured  within 
three  calendar  months  after  the  coming  into  operation  of  this 
award. 

7.  If  any  employer  shall,  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obhgations  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer  notwith- 
standing that  such  employer  has  already  the  full  number  of  appren- 
tices allowed  by  these  conditions. 

8.  Apprentices  shall  be  paid  the  following  rates :  During  the 
first  year  of  their  apprenticeship,  7s.  6d.  per  week ;  during  the 
second  year  of  their  apprenticeship,  10s.  per  week  ;  during  the  third 
year  of  their  apprenticeship,  15s.  per  week ;  during  the  fourth  year 
of  their  apprenticeship,  £1  per  week  ;  during  the  fifth  year  of  their 
apprenticeship,  £1  5s.  per  week ;  during  the  sixth  year  of  their 
apprenticeship,  £1  10s.  per  week.  Overtime  for  apprentices  to  be 
6d.  per  hour  extra  to  and  including  the  fourth  year  of  their  appren- 
ticeship ;  during  the  fifth  year,  9d.;  and  during  the  sixth  year.  Is. 

9.  Any  workman  who  considers  himself  not  capable  of  earning 
the  wage  mentioned  in  paragraph  3  hereof  may  be  paid  such  less 
wage  as  may  from  time  to  time  be  agreed  upon  in  writing  between 
any  employer  and  the  secretary  or  president  of  the  union  ;  and,  in 
default  of  such  agreement  within  twenty-four  hours  after  such 
journeyman  shall  have  applied  in  writing  to  the  secretary  of  the 
union  stating  his  desire  that  such  wage  shall  be  agreed  upon,  as 
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shall  be  fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board 
for  the  industrial  district  upon  the  application  of  such  journeyman 
after  twenty-four  hours'  notice  in  writing  to  the  secretary  of  the 
union,  who  shall,  if  desired  by  him,  be  heard  by  such  Chairman  upon 
such  application.  Any  journeyman  whose  wage  shall  have  been  so 
fixed  may  work  and  may  be  employed  by  any  employer  for  such  less 
wage  for  the  period  of  six  calendar  months  thereafter,  and,  after  the 
expiration  the  said  period  of  six  calendar  months,  until  fourteen 
days'  notice  in  writing  shall  have  been  given  to  him  by  the  secre- 
tary of  the  union  requiring  his  wage  to  be  8igain  fixed  in  manner 
prescribed  by  this  clause. 

10.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  the  trade  in  this  industrial  district,  and 
who  is  a  competent  journeyman  printer,  compositor,  or  operator,  to 
become  a  member  of  such  union  upon  payment  of  an  entrance  fee 
not  exceeding  5s.,  and  of  subsequent  contributions,  whether  payable 
weekly  or  not,  not  exceeding  6d.  per  week,  upon  a  written  applica- 
tion of  the  person  so  desiring  to  join  the  union,  without  ballot  or 
election,  and  shall  give  notice  in  writing  of  such  amendment,  with  a 
copy  thereof,  to  the  employers,  then  and  in  such  case  thereafter 
employers  shall,  when  engaging  a  workman,  employ  members  of  the 
union  in  preference  to  non-members,  provided  that  there  are  mem- 
bers of  the  union  equally  qualified  with  non  members  to  perform  the 
particular  work  required  to  be  done,  and  ready  and  willing  to  under- 
take it. 

11.  Dntil  the  rules  of  the  union  are,  if  necessary,  altered  in 
accordance  with  the  provisions  of  the  last  preceding  clause,  em- 
ployers may  employ  any  person  whether  a  member  of  the  union  or 
not;  but  no  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  employment  or  dismissal  of  any 
person  or  in  the  conauct  of  his  business,  do  anything  for  the  pur- 
pose of  injuring  the  union,  whether  directly  or  indirectly. 

12.  When  members  of  the  union  and  non  members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall 
receive  equal  pay  for  equal  work. 

13.  When  the  rules  of  the  union  are  such  as  to  entitle  the 
members  of  the  union  to  preference  under  the  foregoing  clauses, 
and  at  all  times  thereafter,  the  union  shall  keep  in  some 
convenient  place  within  one  mile  from  the  Chief  Post-ofl&ce  in 
the  City  of  Invercargill  a  book  to  be  called  **  the  employment- 
book,"  wherein  shall  be  entered  the  names  and  exact  addresses 
of  all  members  of  the  union  for  the  time  being  out  of  em- 
ployment, with  a  description  of  the  branch  of  the  trade  in  which 
such  member  claims  to  be  proficient,  and  the  names,  addresses,  and 
occupations  of  every  employer  by  whom  such  member  shall  have 
been  employed  during  the  preceding  year.  Immediately  upon  such 
member  obtaining  employment  a  note  thereof  shall  be  entered  in 
such  book.     The  executive  of  the  union  shall  use  their  best  endea- 
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•vours  to  verify  all  the  entries  contained  in  such  book,  and  the  union 
shall  be  answerable  as  for  a  breach  of  this  award  in  case  any  entry 
i-.herein  shall  in  any  particular  be  wilfully  false  to  the  knowledge  of 
the  executive  of  the  union,  or  in  case  the  executive  of  the  union 
^hall  not  have  used  reasonable  endeavours  to  verify  the  same. 
:Such  book  shall  be  open  to  every  employer  without  fee  or  charge  at 
:^11  hours  between  8  a.m.  and  5  p.m.  on  every  working-day  except 
Saturday,  and  on  that  day  between  the  hours  of  8  a.m.  and  noon. 
If  the  union  fail  to  keep  the  employment-book  in  manner  provided 
by  this  clause,  then  and  in  such  case,  and  so  long  as  such  failure 
shall  continue,  any  employer  may,  if  he  so  thinks  fit,  employ  any 
person  or  persons,  whether  a  member  of  the  union  or  not,  to  per- 
form the  work  required  to  be  performed,  notwithstanding  the  fore- 
going provisions. 

(a.)  The  foregoing  paragraphs  (Nos.  1  to  13)  shall  apply  only 
to  those  oflfices  in  the  Town  of  Invercargill  which  are  in  the  said 
paragraphs  called  '*  town  '*  ojffices. 

General  Charges. 

14.  Two  justifications  or  arrangements  to  constitute  half- 
measure — one-third  extra.  Three  justifications  or  arrangements  to 
take  the  charge  of  one-half  extra.  Four  or  more  justifications  or 
arrangements  to  be  charged  double.  Braced  matter  to  take  the 
sattie  charge  as  if  each  brace  were  a  rule  down  the  column. 

15.  All  tables  where  matter  precedes  or  follows  .which  will  not 
oorne  into  the  measure  in  which  the  text  of  the  work  is  set,  and  thus 
require  to  be  made  oblong,  shall  be  charged  by  the  measure  in  which 
the  text  is  set  and  by  the  oblong  depth  of  the  table,  the  table  being 
Avhited  out  on  each  side  by  the  man  who  sets  it,  the  whole  to  carry 
the  extra  charge.  Should  the  table  be  the  same  or  of  greater  depth 
than  the  measure  in  which  the  text  is  set  the  charge  shall  be  upon 
the  appearing  lines. 

16.  Matter  consisting  of  subscribers'  names  with  sums  of  money 
run  out,  and  the  names  of  horses  with  stone  and  pound  run  out  to 
the  end  of  the  line,  and  all  composition  of  the  same  description 
takes  no  extra  charge ;  but  in  matter  which  requires  casting  off  for 
the  purpose  of  ascertaining  proper  widths,  whether  such  matter 
-consists  of  words  or  figures,  each  width  or  ranging  to  be  considered 
.a  column,  with  or  without  rules  or  headings. 

17.  Run-on  figure  matter  (such  as  timber  and  wool  sales  and 
^similar  matter)  to  be  charged  one-third  extra. 

18.  Titles,  headings,  or  introductions  to  tables  or  tabular  matter 
not  exceeding  five  lines  take  the  charge  of  the  table  to  which  they  are 
attached ;  above  five  lines  no  extra  to  be  charged.  The  signature, 
■date  line,  and  rule  after  table  or  tabular  matter,  if  exceeding  three 
lines,  to  be  charged  as  common  matter.  The  same  rule  to  apply  to 
introductions,  &c.,  to  articles  set  in  more  than  one  type. 

19.  In  all  cases  where  footnotes  and  headings  to  columns  of 
tables  are  of  equal  or  greater  depth  than  three  lines,  such  footnotes 
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and  headings  to  be  charged  as  the  type  set  in  ;  while  in  the  case  of 
blank  tables  the  body  shall  be  charged  as  table  of  text. 

20.  The  top  and  bottom  rules  of  tables  are  charged  as  distinct 
lines ;  but  cross-rules  in  the  body  of  a  table  are  only  reckoned  in 
the  depth. 

21.  Matter  set  to  less  than  16  ems  of  its  own  body  in  width  to 
be  chajged  one-fourth  extra ;  less  than  10  ems  of  its  own  body  one- 
third  extra. 

22.  Maori  and  all  foreign  languages  to  be  charged  not  less  than 
one- third  extra;  and  in  cases  where  Maori  and  foreign  names  occur 
in  English  composition  an  extra  charge  of  one-third  shall  be  made 
upon  such  names.  Matter  of  a  technical  or  scientific  character  to 
be  charged  2d.  per  thousand  extra. 

23.  All  advertisements  set  in  type  above  the  standard  to  be 
charged  as  standard.  Stereotyped,  process,  or  block  advertise- 
ments to  be  charged  by  the  compositor  if  he  is  required  to  justify 
same.  Justifications  in  advertisements  to  be  paid  for  same  as 
tabular  work. 

24.  Any  newspaper  composed  on  the  piece  system  must  be  given 
out  to  piece-hands  in  its  entirety,  except  such  advertisements  aa 
may  be  agreed  upon  between  companionship  and  employer.  No 
undue  advantage  shall  be  permitted  to  one  hand  over  another,  and 
all  advantageous  matter  shall  be  equitably  divided  in  such  manner 
as  the  piece-hands  may  decide. 

26.  Alterations  from  copy  to  be  done  by  the  **  house,"  or  charged 
for  every  line  passing  through  the  stick,  and  all  marks  in  revise  not 
appearing  in  the  first  proof  to  be  corrected  by  the  **  house." 

26.  All  kinds  of  composition  in  the  English  language  shall  be 
cast  up  at  the  standard  rate  per  1,000  en  quads ;  where  the  twenty- 
six  lower-case  letters  are  less  than  the  twenty-six  en  quads  the 
cast-up  shall  be  by  the  lower-case  letters  ;  a  thick  space  to  be  con- 
sidered as  en  quad  in  the  width.  Em  and  en  quads,  or  whatever 
may  be  used  at  the  beginning  or  end  of  lines,  to  oe  reckoned  in  the 
width.  Bastard  founts  to  be  cast  up  to  the  width  of  the  smaller 
body  of  the  founts  to  which  they  belong. 

27.  All  matter  with  a  border  round,  whether  formed  of  rules  or 
letters,  or  any  special  matter  in  the  nature  of  a  design,  to  be  charged 
double. 

28.  No  compositor  shall  be  expected  to  search  for  galleys  to 
drop  on. 

29.  All  lines  for  reading-matter  set  away  from  the  frame  to  be 
charged  double. 

30.  When  two  compositors  are  required  to  compose  from  one 
copy  they  shall  charge  one-third  extra. 

31.  Instructions  as  to  type,  leads,  &c.,  to  be  written  on  the  first 
slip  of  copy. 

32.  General  heads  of  articles  and  the  rules  after,  rules  in  the 
middle  of  articles,  half-doubles,  or  other  rules  at  the  end  of  articles 
are  to  be  charged  by  the  compositor. 
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33.  All  leads  other  than  those  used  in  making  up  to  be  charged 
by  the  compositor;  but  if  the  matter  composed  solid  shall  be 
afterwards  leaded  by  the  ''  house  *'  the  value  of  the  leads  shall  be 
the  property  of  the  piece  companionship. 

34.  Compositors,  whether  on  daily  or  weekly  newspapers,  are 
not  to  be  called  off  piecework  to  compose  on  time. 

35.  Alterations  from  copy  in  the  first  proof  to  be  charged  at  the 
rate  of  one  line  for  every  line  affected  by  such  alterations.  -Authors' 
proofs  to  be  charged  at  the  same  rate ;  but  not  less  than  six  lines  to 
be  charged  for  any  author's  proof.  The  **  house  "  shall  be  entitled 
to  correct  all  revises  or  authors'  marks. 

36.  No  **  take  "  to  be  charged  less  than  six  lines. 

37.  Standing  advertisements  are  the  property  of  the  empl6yer 
until  they  are  given  out  for  **  dis."  Alterations  in  standing  adver- 
tisements must  be  charged  in  lines ;  where  such  alterations  affect 
more  than  half  the  length  of  the  advertisement  if  under  12  in.,  or 
three-fourths  if  above  12  in.,  the  whole  to  be  given  out  as  ordinary 
copy.  All  extensions  to  standing  advertisements,  whether  by 
"  leading  "  or  **  whiting  out,"  to  be  charged  in  lines  by  the  com- 
positor. 

38.  That  bad  copy  (manuscript  or  other)  shall  carry  an  extra 
charge  of  one-third.  Copy  not  properly  sub-edited  to  rank  as  bad 
copy.     The  overseer  shall  adjudicate  on  bad  copy. 

39.  In  case  of  a  dispute  over  the  interpretation  of  any  of  the 
foregoing  clauses,  or  any  difference  of  opinion  on  matter  not  therein 
dealt  with,  the  point  at  issue  shall,  if  either  party  so  desire,  be  re- 
ferred to  a  committee  consisting  of  two  representatives  of  the  union 
(to  be  appointed  within  twenty-four  hours  of  the  service  on  the 
secretary  or  president  of  the  union  of  a  notice  in  writing  by  the 
employer  calling  for  such  appointment)  and  a  like  number  of  repre- 
sentatives on  behalf  of  the  other  party  or  parties  interested  (to  be 
appointed  within  twenty-four  hours  of  the  service  on  such  party  or 
parties  of  a  notice  in  writing  by  the  secretary  or  president  of  the 
union  calling  for  such  appointment),  and  of  a  chairman  to  be  chosen 
by  all  the  representatives  so  appointed.  Such  chairman  shall  have 
a  casting-vote  only.  Any  matter  referred  to  such  committee  shall 
be  decided  by  the  majority  of  the  votes  of  the  members  of  the  com- 
mittee, or,  in  case  of  an  equality  of  votes,  by  the  casting-vote  of  the 
chairman.  If  such  committee  shall  fail  to  appoint  a  chairman  and 
give  a  decision  on  any  matter  referred  to  it  within  ten  days  from  the 
time  of  the  service  of  the  last  of  such  notices  on  the  secretary  or 
president  of  the  union  on  the  one  hand,  or  the  other  party  to  be 
affected  on  the  other,  then  either  party  shall  be  at  liberty  to  deal 
with  such  matter  as  if  the  clause  had  not  been  inserted  herein.  If 
such  committee  shall  within  the  said  period  of  ten  days  give  its 
decision  on  such  matter,  then  such  decision  shall  be  final  and  con- 
clusive as  between  the  union  and  every  member  thereof  on  the  one 
hand  and  any  employer  who  appointed  representatives  on  such 
committee. 

43 — DispatOD. 
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(6.)  The  foregoing  clauses  (Nos.  14  to  39  inclusive)  shall  apply 
to  all  offices  in  the  Industrial  District  of  Southland. 

For  Linotype  and  Type-setting  Machine  Operators. 

1.  Operators  shall  be  qualified  compositors  who  have  duly 
served  thei^  indentures. 

2.  In  the  event  of  linotype  or  type-setting  machines  being  intro- 
duced into  any  office  in  the  Southland  District,  the  members  already 
employed  in  such  shall  have  the  first  opportunity  of  being  employed 
as  probationers,  and  finally  as  regular  operators  after  having 
attained  the  required  standard  of  efficiency,  in  preference  to  im- 
ported operators. 

3.  Other  conditions  and  scale  of  charges  same  as  those  con- 
tained in  schedule  to  agreement  at  present  existing  between  the 
Otago  Typographical  Industrial  Union  of  Workers  and  the  Otago 
Daily  Times  and  Witness  Newspapers  Company  (Limited),  and  the 
Evening  Star  Company  (copy  of  which  is  hereunto  annexed,  and 
marked  B). 

Country  Offices. 

The  following  clauses  (1  to  12)  apply  to  all  offices  in  the  South- 
land District  outside  the  town  or  suburbs  of  Invercargill  :— 

1.  The  week's  work  shall  consist  of  forty-eight  hours.  The 
working-hours  in  each  week  shall  be  regulated  according  to  the 
special  requirements  and  circumstances  of  each  employer's  business. 
Any  journeyman  required  to  work  on  Sunday,  Christmas  Day,  or 
Good  Friday  shall  be  paid  double  rate  of  pay ;  and  if  required  to 
work  on  New  Year's  Day,  Boxing  Day,  Easter  Monday,  the  birth- 
day of  the  ruling  Sovereign,  or  Labour  Day  shall  be  paid  time 
and  a  half.  Overtime  shall  be  one-third  extra,  and  shall  be  paid  in 
respect  of  such  time  as  shall  be  worked  in  each  week  over  and  above 
the  said  number  of  forty-eight  hours. 

Minimum  Bate  of  Wages, 

2.  The  minimum  rate  of  wages  for  journeymen  shall  be  £2  28. 
per  week  of  forty-eight  hours. 

**  Journeymen  "  shall  include  and  mean  compositors  and  machine- 
hands  over  the  age  of  twenty-one  years,  whether  engaged  on  news- 
paper-work or  jobbing-work. 

3.  If  the  employers  or  any  of  them  shall  elect  to  employ  in  solid 
type-setting  any  journeyman  compositor  on  piecework,  then  such 
compositor  shall  be  paid  Is.  per  1,000  ens. 

Employment  of  Girls  or  Youths  under  the  Age  of  Twenty -one. 

4.  The  agreement  does  not  limit  the  number  of  girls  or  youths 
not  apprenticed  who  may  be  employed  in  any  of  the  country 
printing-offices  outside  the  Town  of  Invercargill,  but  fixes  the 
minimum  rate  of  wages  in  respect  of  girls  and  youths  as  fol- 
lows : — 
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For  Gfirls  or  Youths  not  apprenticed, 

5.  For  the  first  period  of  three  months  during  which  they  shall 
be  employed,  5s.  per  week  ;  for  the  second  period  of  three  months 
during  which  they  shall  be  employed,  78.  6d.  per  week ;  for  the 
third  period  of  three  months  during  which  they  shall  be  employed, 
10s.  per  week ;  for  the  fourth  period  of  three  months  during  which 
they  shall  be  employed,  128.  6d.  per  week ;  for  the  fifth  period  of 
three  months  during  which  they  shall  be  employed,  158.  per  week ; 
ior  the  sixth  period  of  three  months  during  which  they  shall  be 
employed,  178.  6d.  per  week. 

For  Girls  or  Youths  apprenticed, 

6.  For  the  first  year,  6s.  per  week ;  for  the  second  year,  lOs. 
per  week  ;  for  the  third  year,  168.  per  week  ;  for  the  fourth  year, 
£1  per  week  ;  for  the  fifth  year,  £1  os.  per  week ;  for  the  sixth  year, 
£1  lOs.  per  week. 

Apprentices, 

7.  The  term  of  apprenticeship  shall  be  for  six  years,  or  for  so 
long  a  time  not  exceeding  six  years  as  the  law  allows,  and  appren- 
tices shall  be  legally  indentured.  Any  employer  shall,  before  caking 
a^n  apprentice,  be  entitled  to  take  him  or  her  for  three  months  on 
probation,  and  if  at  the  end  of  such  probation  he  or  she  becomes  a 
bound  apprentice  such  period  of  three  months  shall  be  reckoned  as 
part  of  the  period  of  apprenticeship  which  under  this  paragraph  he 
<yr  she  is  to  serve. 

8.  None  of  the  employers  in  the  said  country  offices  shall  have 
dnore  than  three  apprentices. 

Overtime  for  Girls  or  Youths,  whether  apprenticed  or  not. 

9.  If — subject,  nevertheless,  to  the  provisions  and  restrictions  of 
the  Factory  Acts — any  girl  or  youth,  whether  apprenticed  or  not, 
^hall  be  required  to  work  overtime,  he  or  she  shall  be  paid  overtime 
at  the  following  rates  :  If  he  or  she  shall  have  been  in  the  employ- 
ment of  the  employer  less  than  four  years,  then  at  the  rate  of  6d. 
per  hour ;  if  he  or  she  shall  have  been  in  such  employment  more 
than  four  years,  then  at  the  rate  of  9d.  per  hour. 

10.  That  none  of  the  employers  in  the  said  country  printing- 
offices  in  employing  labour  shall  discriminate  against  members  of 
the  union,  or  shall,  in  the  engagement  or  dismissal  of  their  hands 
or  in  the  conduct  of  their  business,  do  anything  directly  or  indirectly 
for  the  purpose  of  injuring  the  union. 

11.  Where  members  of  the  union  and  non-members  are  em- 
ployed there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall  re- 
•ceive  equal  pay  for  equal  work. 

12.  The  foregoing  paragraphs  numbered  1  to  12  inclusive  shall 
apply  only  to  those  offices  in  Southland  outside  the  town  or  suburbs 
of  Invercargill,  which  said  offices  are  in  the  said  paragraphs  called 
•country  offices. 
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As  witness  our  hands,  the  day  and  year  first  above  mentioned- 
Robert  Gilmour  {Southlaiid  Tivies),  Henry  and  John 
Feldwick  (Southland  Daily  News),  John  Ward  and 
Co.,  William  Smiih,  Samuel  Craig,  E.  H.  Whit- 
niore,  W.  J.  Lyon  and  Co.,  Josephine  Thomson 
{Western  Star),  E.  G.  Macpherson  (Wyndham 
Farmer),  W.  J.  Marsh  {Wyndham  Herald),  Martin 
and  Matheson  {Soiithtrn  Standard),  D.  Dewar  and 
Co.,  Geary  and  Berndston,  the  Ensign  Publishing 
Company  (G.  James  Anderson,  manager),  Mills 
and  Goldthorp  {Orepuki  Advocate),  Walter  Keay 
{Winton  Record). 

Jules   H.  Tapper,  President, 
Arthur  A.  Paapb,  Secretary, 
Southland  Typographical  Industrial  Union  of  Workers. 


(116.)  SOUTHLAND  CARTERS.— RECOMIVIENDATIONS. 
In  the  Otago  and  Southland  Industrial  District. — In  the  matter  of 
"  The  Industrial  Conciliation  and  Arbitration  Act,  1900  '* ;  and 
in  the  matter  of  a  dispute  between  the  Southland  Carters' 
Industrial  Union  of  Workers  and  the  undermentioned  employers 
of  carters  in  and  around  Invercargill :  Finnerty  Bros.,  Liddel 
Street,  Invercargill ;  Perrin  and  Murray,  Liddel  Street,  Inver- 
cargill ;  A.  McKellar,  Liddel  Street,  Invercargill ;  W.  Martin,. 
Liddel  Street,  Invercargill ;  J.  Lyons,  Liddel  Street,  Inver- 
cargill ;  T.  Gibson,  Tyne  Street,  Invercargill ;  Broad,  Small,, 
and  Co.,  Tyne  Street,  Invercargill ;  Fleming  and  Gilkison,  Tyne 
Street,  Invercargill ;  McCallum  and  Co.,  Tyne  Street,  Inver- 
cargill; Smith  and  Co.,  Nich  Street,,  Invercargill;  W.  S. 
Waterson,  Spey  Street,  Invercargill ;  John  Everett,  Spey 
Street,  Invercargill;  H.  Maslin,  Spey  Street,  Invercargill; 
New  Zealand  Hardware  Conapany,  Dee  Street,  Invercargill; 
Southland  Implement  Company,  Dee  Street,  Invercargill ; 
Matheson  and  Co.,  Dee  Street,  Invercargill ;  W.  N.  Stirling, 
Dee  Street,  Invercargill ;  Edward  Barlow,  Dee  Street,  Inver- 
cargill ;  D.  Roche,  Dee  Street,  Invercargill ;  J.  S.  Baxter,  Dee 
Street,  Invercargill ;  Tram  Company,  Invercargill ;  Moflfett  and 
Co.,  Esk  Street,  Invercargill ;  Mitchell  and  Co.,  Leven  Street, 
Invercargill ;  D.  Kingsland  and  Son,  Don  Street,  Invercargill ; 
New  Zealand  Express  Company,  Don  Street,  Invercargill ; 
Invercargill  Dairy  Supply,  Tay  Street,  Invercargill ;  G.  T. 
Smyth  and  Co.,  Tay  Street,  Invercargill;  J.  Wilson,  Tay 
Street,  Invercargill ;  R.  Meredith,  Tay  Street,  Invercargill ; 
George  Duthie,  Enwood;  A.  Hay,  Tay  Street,  Invercargill; 
H.  Hawson,  Tay  Street,  Invercargill ;  J.  Varcoe,  Tay  Street,. 
Invercargill;  J.  W.  Thompson,  Tay  Street,  Invercargill;  W. 
Lock,  Tay  Street,  Invercargill ;  R.  Jenkins,  Esk  Street,  Inver- 
cargill;  Tothill,  Watson,  and  Co.,  Esk  Street,  Invercargill ;  A. 
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iand   T.    McFarlane,    Eak    Street,    Invercargill ;    T.    McEwen, 

Avenal,  Invercargill ;    A.    Anderson,   Avenal,   Invercargill ;    F. 

McGill,  Gladstone,  Invercargill ;  J.  W.  Thompson,  East  Boad, 

Invercargill ;    W.   Pope,   North    Invercargill ;    W.    Naesmich, 

North  Invercargill ;  —  Morris,  Dee  Street,  Invercargill ;  Robb 

Bros.,   Liddel   Street,   Invercargill ;    J.  Donnelly,  Ellis   Road, 

Invercargill ;    Eraser  and  Waugh,  Yarrow  Street,  Invercargill ; 

Mackerras  and   Hazlett,  Esk   Street,  Invercargill ;    P.  Myers, 

Waikiwi ;    T.  Todd,  Waikiwi;    Kingsland  and  Anderson,  Wai- 

kiwi ;  J.  Growther,  Tweed  Street,  Invercargill ;  Roope  and  Co., 

East  Invercargill;  A.  Darling,  Mill  Road ;    J.  Matheson,  Mill 

Road;  Murray  and  Co.,  Underwood;   W.  Cruickshanks ;  John 

Gibb,  Clinton ;  J.  Pearce,  Woodend. 

The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 

Southland,  having  received   the  necessary  proofs  establishing  its 

jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 

their  evidence,  and  having  carefully  inquired  into  the  said  dispute, 

recommend  as  follows  : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  immediately  after  the  expiry  of 
one  month  from  the  filing  hereof,  and  enduring  until  the  1st  day  of 
February,  1904 ;  the  agreement  to  contain  the  following  con- 
<iitions : — 

Genebal  Carters. 
Wages, 
t  Competent  carters  shall  be  paid  the  following  minimum 
weekly  wage :  For  those  driving  and  attending  a  single  horse,  the 
minimum  wage  of  £2  ;  for  those  driving  and  attending  two  horses, 
the  minimum  wage  of  £2  48.  The  above  wages  shall  include 
attendance  to  horses  on  Sundays,  week-days,  and  holidays. 

Hours  of  Labour, 

2.  A  week  shall  be  47^  hours,  exclusive  of  the  time  required  for 
the  necessary  attendance  to  horses. 

3.  An  hour  shall  be  allowed  for  dinner-time,  to  be  fixed  in  each 
case  according  to  the  convenience  of  the  business. 

Casual  Labour. 

4.  Casual  labour  shall  be  paid  for  at  the  rate  of  Is.  per  hour. 
Overtime  in  the  case  of  casual  drivers  shall  commence  after  lOJ 
hours'  work  for  any  one  day,  including  the  time  occupied  attending 
to  horses,  and  shall  be  paid  for  at  the  rate  of  Is.  l^d.  per  hour. 

A  man  shall  be  deemed  a  casual  driver  who  is  not  employed 
continuously  for  more  than  one  week. 

Overtime. 

5.  Overtime  for  employees  other  than  casual  hands  shall  be  paid 
for  at  the  rate  of  Is.  per  hour  for  the  first  two  hours,  and  Is.  3d. 
per  hour  afterwards.  In  computing  overtime  a  regular  holiday 
shall  be  computed  as  part  of  the  time  worked. 
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Holiday  Work. 

6.  Holiday  work,  whether  for  regular  or  casual  drivers,  shall  be 
paid  for  at  the  rate  of  time  and  a  half,  and  Sunday  work  at  double 
rates. 

Pay-day. 

7.  Wages  up  to  the  previous  Friday  night  shall  be  paid  on  each 
alternate  Saturday.  When  a  man  is  discharged  all  his  wsiges  then 
due  shall  be  forthwith  paid. 

8.  No  boy  under  eighteen  years  of  age  is  to  be  placed  in  charge 
of  a  cart.  Employers  are  to  be  held  responsible  for  carrying  out 
this  clause. 

Holidays. 

9.  The  folio v\ing  holidays  shall  be  recognised  and  paid  for:  Ist 
January,  2nd  January,  Good  Friday,  Easter  Monday,  King's  Birth- 
day, Prince  of  Wales'  Birthday,  Christmas  Day,  and  Boxing  Day  ; 
and  whenever  Labour  Day  becomes  generally  observed  in  Invercar- 
gill  it  shall  be  included. 

Incompetent  Workmen  and  Light  Work. 

10.  Any  driver  who,  on  account  of  youth,  infirmity,  old  age,  or 
any  other  reason,  may  consider  himself  incapable  of  earning  the 
minimum  wage  hereby  fixed  shall  be  paid  such  less  sum  as  shall 
from  time  to  time  be  agreed  upon  in  writing  between  such  driver  or 
employee  and  the  president  or  secretary  of  the  union,  and,  in  default 
of  such  agreement,  as  shall  from  time  to  time  be  fixed  in  writing  by 
the  Chairman  of  the  Conciliation  Board  or  by  some  person  nomi- 
nated by  the  Chairman ;  such  wage  to  be  fixed  upon  the  application 
of  the  workman  upon  twenty-four  hours'  notice  to  the  secretary  of 
the  union,  who  shall  have  an  opportunity  of  being  heard  by  the 
Chairman  or  his  delegate. 

11.  Employers  are  at  liberty  to  employ  youths  above  the  age  of 
eighteen  at  light  work  according  to  the  following  scales :  From 
eighteen  to  nineteen,  £1  per  week ;  from  nineteen  to  twenty ,^ 
£1  38.  ;  from  twenty  to  twenty-one,  £1  5s.  6d.  ;  from  twenty-one 
to  twenty-two,  £1  7s.  6d. 

The  definition  of  *•  light  work"  shall  in  each  case  be  settled 
under  the  provisions  of  clause  10.  The  number  of  youths  so  to  be 
employed  shall  not  exceed  one  to  each  employer,  firm,  or  company 
employing  one  other  driver,  and  one  for  each  four  additional  drivers. 

Conditions    applicable    to    Drivers    of    Aerated-water    and 
Cordial  Vehicles. 

12.  The  following  subclauses  shall  apply  to  drivers  of  aerated- 
water  and  cordial  vehicles,  but  in  other  respects,  and  where  not 
inconsistent  herewith,  the  general  conditions  shall  apply  to  such 
drivers  : — 

(a.)  The  drivers  shall  leave  the  stables  by  7  in  the  morning  and 
return  to  the  stables  by  5  in  the  afternoon  during  the  months  from 
April  to  October  (both  inclusive),  and  shall  during  the  other  months 
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of  the  year  leave  the  stables  by  6  in  the  morning  and  return  to  the 
stables  by  6  in  the  afternoon,  except  on  Saturdays  in  the  months 
from  April  to  October  (both  inclusive),  when  they  shall  return  to 
the  stables  by  1  in  the  afternoon.  One  hour  shall  be  allowed  for 
breakfast  and  one  hour  for  dinner,  excepting  on  Saturdays  from 
April  to  October,  when  there  shall  be  no  allowance  for  dinner- 
time. 

{b.)  Work  done  by  any  drivers  on  Sundays,  with  the  exception 
of  the  drivers  doing  the  necessary  work  in  cleaning  and  attending 
to  their  horses  and  cleaning-up  of  the  stables,  shall  be  paid  for  at 
the  rate  of  2s.  3d.  per  hour ;  but  only  work  of  absolute  necessity 
beyond  the  work  already  excepted  shall  be  done  on  Sundays. 

(c.)  The  employers  shall  pay  their  drivers  for  the  holidays  fixed 
by  clause  9,  with  this  stipulation  :  that  the  holidays  on  such  days 
shall  not  commence  until  the  customers  of  the  employers  have  been 
attended  to  in  the  mornings  of  such  days  ;  but  the  employers  shall 
so  arrange  with  their  customers  that  there  shall  be  the  smallest 
amount  of  work  required  to  be  done  by  the  drivers  consistent  with 
the  due  execution  of  orders. 

13.  Employers  shall  be  at  liberty  to  make  special  arrangements 
as  to  the  hours  of  labour,  wages,  and  other  conditions  with  drivers 
attending  early  and  late  trains  and  steamers,  and  with  drivers 
employed  in  town  and  suburban  parcels-delivery. 

14.  Nothing  herein  shall  extend  to  and  apply  to  work  to  be  done 
in  respect  of  contracts  the  time  for  the  performance  of  which  shall 
not  exceed  one  year,  and  which  are  now  in  force,  and  which  are 
based  on  tenders  or  agreements  entered  into  before  the  25th  day  of 
November,  1901. 

15.  The  Invercargill  Dairy  Supply  Company  and  persons  or 
bodies  engaged  in  like  industries  are  exempt  from  the  operation  of 
this  recommendation. 

Bakers'    Carters. 
Hours  of  Labour, 

16.  A  week's  work  shall  be  47^  hours,  exclusive  of  the  time 
required  for  the  necessary  attendance  to  horses. 

17.  A  carter  shall  be  allowed  one  hour  clear  for  dinner  if  desired 
by  the  carter. 

18.  Master  bakers  are  at  liberty  to  appoint  the  starting-time 
in  the  morning,  provided  that  the  prescribed  hours  be  not  exceeded. 

19.  The  minimum  wage  to  be  paid  to  bakers'  carters  shall  be  £2 
dry  pay,  or  £1  6s.  and  keep,  at  the  option  of  the  employer,  who  may 
board  the  carter  with  his  household  if  the  parties  agree. 

20.  Overtime  shall  be  paid  for  at  time  and  a  quarter,  computed 
on  the  basis  of  the  dry-pay  wage. 

21.  Clauses  10  and  11  hereof  shall  apply  to  bread-carters  so  far 
as  they  are  applicable. 

22.  No  boy  under  seventeen  shall  be  placed  in  charge  of  any 
cart. 
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23.  An  employer  shall  be  allowed  one  boy  to  assist  in  delivering 
bread  to  every  bond  fide  driver,  at  whatever  wage  this  driver  may  be 
lawfully  employed,  who  shall  receive  at  least  6s.  per  week,  and  shall 
not  work  more  than  fifty-one  hours  per  week. 

24.  Clause  9  hereof  shall  apply  to  bakers*  carters. 

Grocers*  Carters. 

25.  The  following  clauses  hereof  shall  apply  to  grocers*  carters, 
viz.  :  9,  16,  17,  18,  19,  20,  21,  10,  11,  22,  and  23.  In  clause  23  the 
word  **  groceries  "  shall  be  substituted  for  *' bread,"  and  in  other 
clauses  such  modifications  shall  be  read  as  are  necessary  to  make 
the  clause  applicable. 

The  option  in  clause  19  does  not  apply  to  grocers. 
Dated  this  30th  day  of  January,  1902. 

Fredk.  Chapman,  Chairman. 


An  application  was  made  by  Messrs.  Roope  and  Co.,  brewers,  to 
be  placed  on  the  same  special  footing  as  cordial-manufacturers.  As 
in  Dunedin  the  brewers  are  upon  the  same  footing  with  respect  to 
carters  as  other  employers,  the  Board  sees  no  reason  for  granting 
their  application. 

An  application  was  made  to  join  certain  wood- merchants  who 
were  said  to  have  been  omitted  from  the  reference.  This  matter 
was  mentioned  at  the  first  sitting,  and  a  long  adjournment  was 
given,  during  which  it  was  understood  the  names  of  their  parties 
would  be  forwarded  to  the  Board.  This  was  not  attended  to  until 
after  the  last  meeting  at  which  parties  were  heard  ;  and  the  Board, 
being  of  opinion  that  it  has  no  power  to  join  parties  after  the  case 
la  wholly  closed,  does  not  think  it  desirable  to  put  the  parties  to  the 
expense  of  reopening  it,  and  refuses  the  application. 


(117.)  KAITANGATA  COAL-MINERS.— AGREEMENT. 
This  agreement,  made  in  pursuance  of  "  The  Industrial  Conciliation 
and  Arbitration  Act,  1894,"  and  amendments  thereof,  this  13th  day 
of  February,  1902,  between  the  New  Zealand  Coal  and  Oil  Com- 
pany (Limited)  and  the  Otago  Coal-miners'  Industrial  Union  of 
Workers,  witnesseth  as  follows  : — 

1.  All  places  to  be  balloted  for  every  three  months. 

(a.)  Headings,  levels,  dips,  pillars,  and  robbing- work  to  be 
balloted  for  specially. 

(b,)  The  names  of  those  thrown  out  of  the  special  ballot  to  be 
pat  in  the  general  ballot. 

(c.)  In  case  of  blanks  in  the  general  ballot,  those  drawing  them 
to  ballot  for  the  first  place  or  places  to  start  or  which  may  be 
vacant. 

{d,)  If  at  any  time  during  the  quarter  the  number  of  special 
places  should  exceed  the  number  balloted  for  at  the  quarterly  ballot. 
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unsuccessful  balloters   for  special  places  to  ballot  for  the  same; 
also  any  workman  or  workmen  finishing  his  or  cheir  place  or  places 
shall  at  once  enter  his  or  their  names  in  a  book,  to  be  called  ''  the 
ballot-book,"  to  be  kept  at  the  cabin  for  that  purpose. 

{e.)  One  man  to  ballot  for  his  place  out  of  two  or  more  places  in 
the  same  manner  as  two  or  more  men  would  ballot  for  one  place. 

Piecework. 
The  words  **  three  boxes,"  where  used  herein,  mean  three  boxes 
of  the  size  now  used  in  the  mine  filled  with  coal  up  to  the  level  of 
the  sides  of  each  box,  and  in  the  centre  to  a  height  of  6  in.  above 
the  level  of  the  box. 

2.  Headings  shall  be  paid  for  at  the  rate  of  28.  6d.  for  every 
three  boxes  and  7s.  per  yard  when  worked  by  one  shift ;  28.  6d.  for 
every  three  boxes  and  8s.  per  yard  when  worked  by  two  shifts ;  and 
28.  6d.  for  every  three  boxes  and  98.  per  yard  when  worked  by  three 
shifts. 

3.  Levels  shall  be  paid  for  at  the  rate  of  2s.  6d.  for  every  three 
boxes  and  58.  per  yard  when  worked  by  one  shift ;  and  28.  6d.  for 
every  three  boxes  and  6s.  per  yard  when  worked  by  two  shifts ;  and 
2b.  6d.  for  every  three  boxes  and  Ts.  per  yard  when  worked  by  three 
shifts. 

4.  Bords  14  ft.  wide  to  be  paid  for  at  the  rate  of  28.  6d.  for  every 
three  boxes. 

5.  Breaking  away  bords  to  be  paid  for  at  the  rate  of  2s.  6d.  for 
every  three  boxes,  with  level  yardage  rates,  to  such  a  time  as  width 
of  10  ft.  is  obtained. 

6.  Stentons  not  less  than  12  ft.  wide  shall  be  paid  for  at  the 
rate  of  28.  6d.  for  every  three  boxes  and  6s.  per  yard. 

7.  Pillars  shall  be  paid  for  at  the  rate  of  28.  6d.  for  every  three 
boxes ;  but  in  the  event  of  a  strip  being  less  than  6  ft.  wide  shift- 
wages  to  be  paid. 

8.  Head-coal  shall  be  paid  for  at  the  rate  of  2s.  6d.  for  every  three 
boxes  when  there  is  not  less  than  a  5  ft.  carry  ;  when  there  is  less 
than  a  5  ft.  carry  shift- wages  shall  be  paid,  or  a  rate  for  every  three 
boxes  shall  be  agreed  upon. 

9.  The  company  to  truck  the  coal  from  the  face.  The  miner 
to  take  the  empty  box  from  the  tip  to  the  face. 

Shift-wages. 

10.  Shift- wages  shall  be  lOs.  per  shift. 

11.  Deficient  places  shall  be  paid  shift- wages,  and  shall  mean 
all  places  driven  through  faults,  or  in  faulty  coal,  or  in  soft  coal, 
and  extremely  hard  places;  but  in  the  event  of  the  deficiency 
taking  the  form  of  soft  coal  the  miner  may,  with  the  consent  of  the 
management,  fill  said  soft  coal  with  the  shovel  at  the  rate  of  28.  for 
every  three  boxes.     This  clause  not  to  apply  to  stonework. 

12.  Wet  places  shall  be  paid  shift-wages  for  six-hour  shifts,  and 
shall  mean  places  where  the  workman  or  workmen  are  standing 
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over  the  boot-tops  in  water,  or  water  dripping  on  top  of  them  to  an 
inconvenient  extent. 

13.  Shift-wages  to  be  paid  when  brushing  headings. 

14.  No  coal  shall  be  worked  on  shift  where  piece  rates  have 
been  fixed. 

15.  No  more  than  two  workmen  shall  be  employed  in  one  place 
on  the  same  shift  unless  special  arrangement  has  been  made  with 
regard  to  prices  between  the  mine-manager  and  the  committee  of 
the  union. 

16.  Hours  to  be  eight  and  a  half  hours  bank  to  bank,  inclusive 
of  half  an  hour  for  meal-time. 

17.  During  periods  of  slackness  the  manager  shall  not  employ 
any  additional  men  to  such  time  as  the  mine  is  working  five  days 
per  week,  except  in  the  event  of  a  workman  or  workmen  leaving, 
when  he  may  fill  his  or  their  place  or  places.  This  clause  not  to- 
apply  to  truckers. 

18.  Afternoon  shift  to  be  idle  every  Saturday  when  both  shifta 
have  worked  three  days  previously  in  the  same  week. 

19.  The  horn  shall  be  blown  at  8  p.m.  when  the  manager  knowa 
that  the  next  day  will  be  an  idle  day. 

20.  All  timbering- work  required  to  be  done  to  be  paid  for  by 
shift- wages. 

21.  The  company  shall  cut  all  timber  to  the  lengths  required  by 
the  workmen,  and  place  it  in  the  working-places. 

22.  Hot  places  shall  be  fairly  distributed,  so  that  no  workman 
shall  be  required  to  perform  an  undue  proportion  of  work  therein. 

23.  Delegates  shall  receive  leave  of  absence  to  attend  to  dele- 
gate board  meetings  or  executive  council  meetings  on  reasonable 
notice  being  given  to  the  management. 

24.  Truckers  to  be  paid  5s.  per  day  at  sixteen  years  of  age,  and 
to  receive  an  advance  of  Is.  per  year  to  such  time  as  they  reach  the 
age  of  nineteen,  when  8s  per  day  shall  be  paid  ;  but  a  special  wage 
less  than  the  wage  above  mentioned  may  be  fixed  for  any  trucker,, 
lad,  or  youth  by  agreement  between  the  mine-manager  and  the 
committee  of  the  workers*  union. 

25.  In  the  event  of  a  vacancy  or  vacancies  occurring  on  the  coal^^ 
truckers  over  nineteen  years  of  age  may,  with  the  consent  of  the 
management,  ballot  for  said  vacancy  or  vacancies  :  Provided  alwaya 
that,  in  the  event  of  a  trucker  so  balloting,  the  manager  shall  have 
the  right  to  call  upon  him  to  act  in  the  capacity  of  trucker  at 
truckers'  wages  for  the  term  of  one  year — that  is  to  say,  in  the  event 
of  there  being  a  scarcity  of  truckers.  Said  clause  not  to  apply 
where  a  trucker  has  previously  been  coal-gettmg  for  a  period  of 
two  years  or  more. 

Engine-drivers  and  Firemen, 

26.  Engine-drivers  shall  be  paid  at  the  rate  of  9s.  per  shift. 

27.  Firemen  shall  be  paid  8s.  per  shift,  and  shall  receive  time 
and  a  half  when  required  to  work  on  Sundays. 
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28.  Firemen  to  receive  assistance  to  tip  coal  for  firing  purposes  ; 
said  firemen  not  to  be  knocked  off  when  tne  mine  is  idle,  but,  if  not 
required  to  attend  to  the  boilers,  may  perform  other  work  on  the 
surface. 

29.  Any  matter  not  provided  for  herein  may  be  settled  by 
agreement  between  the  mine-manager  and  the  committee  of  the 
union. 

30.  Unionists  to  have  the  preference  of  employment,  according 
to  the  conditions  of  previous  award. 

Holidays. 

31.  The  following  days  to  be  observed  as  holidays,  viz. :  Christ- 
mas Day,  Boxing  Day,  1st  and  2nd  January,  King's  Birthday, 
Labour  Day,  annual  picnic  day,  Easter  Monday. 

32.  This  agreement  to  remain  in  force  for  a  period  of  twelve 
calendar  months  from  the  date  hereof. 

Thk  New  Zealand  Coal  and  Oil  Company  (Ltd.), 
By  its  Attorney,  J.  Sinclair  Thouipson. 

Signed  for  and  on  behalf  of  the  Otago  Coal-miners'  Industrial 
Union  of  Workers — 

Robert  Statham,  President. 


(118.)  DUNEDIN  LITHOGRAPHERS.-AGREEMENT. 
This  industrial  agreement,  made  in  pursuance  of  "  The  Industrial 
Conciliation  and  Arbitration  Act,  1900,"  and  subsequent  amend- 
ments, dated  at  Dunedin,  this  25th  day  of  February,  1902,  between 
the  Otago  Master  Printers,  Lithographers,  and  Bookbinders'  Indus- 
trial Union  of  Employers  (hereinafter  called  *'  the  employers  ")  and 
the  Otago  Lithographers'  Industrial  Union  of  Workers  (hereinafter 
called  **  the  union  "). 

The  parties  above  mentioned  do  hereby  agree  as  follows :  That,, 
as  between  the  union  and  the  members  thereof  and  the  employers 
and  each  of  them,  the  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  and  of  this  agreement  shall  be  binding  upon 
the  union  and  the  members  thereof  and  upon  the  employers  and 
each  of  them,  and  the  said  terms  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
agreement ;  and,  further,  the  union  and  the  members  thereof  and 
tne  employers  and  each  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  agreement  and  by 
the  said  terms,  conditions,  and  provisions  respectively  agreed  to 
be  done,  observed,  and  performed,  and  shall  not  do  anything  in 
contravention  of  this  agreement  or  of  the  said  terms,  conditions, 
and  provisions,  but  shall  in  all  respects  abide  by  and  observe  and 
perform  the  same.  And  the  parties  above  mentioned  do  hereby 
agree  chat  any  breach  of  the  said  terms,  conditions,  and  provisions 
set  out  in  the  schedule  hereto   shall    constitute    a  breach  of    the 
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aigreement.  And  the  parties  above  mentioned  do  hereby  further 
agree  this  agreement  shall  take  effect  from  the  25th  day  of  February, 
1902,  and  shall  continue  in  force  until  the  25th  day  of  February, 
1905. 

The  following  is  the  schedule  hereinbefore  referred  to : — 

Hours  of  Labour, 

1.  The  hours  of  labour  shall  be  forty-eight  per  week.  The  re- 
cognised regular  hours  of  work  shall  be  fixed  by  each  employer,  and 
shall  be  between  the  hours  of  8  a.m.  and  6  p.m.  on  five  days  of  the 
week,  and  8  a.m.  to  1  o.'clock  on  the  recognised  factory  half-holiday, 
subject  to  forty-eight  hours  being  considered  a  full  week.  For  any 
time  worked  beyond  this  overtime  rates  as  hereinafter  mentioned 
shall  be  paid.  Should  a  pubhc  hohday  intervene  the  time  lost 
through  such  holiday  shall  be  deducted  from  the  forty-eight  hours, 
and  not  from  the  overtime.  Any  time  lost  by  any  workman  in  any 
one  week  through  his  own  default  shall  be  deducted  from  any  over- 
time worked  by  him  during  that  week  before  he  shall  be  paid  over- 
time rates.  Not  less  than  three-quarters  of  an  hour  to  be  allowed 
at  midday  for  meals. 

Minimum  Wages, 

2.  The  minimum  wages  to  be  paid  to  journeymen  shall  be  at 
the  rate  of  £3  per  week  of  forty-eigbt  hours.  One  journeyman  or 
apprentice  to  be  allowed  for  each  machine. 

Holidays, 

3.  The  following  public  holidays  shall  be  observed  in  each  year : 
New  Year's  Day  and  day  following,  Good  Friday,  Easter  Monday, 
the  Sovereign's  birthday.  Labour  Day,  Anniversary  Day,  Christmas 
Day,  Boxing  Day,  and  Show  Day  (afternoon). 

Overtivie. 

4.  Any  journeyman  required  to  work  on  Sunday,  Christmas  Day, 
or  Good  Friday  shall  be  paid  double  rate  of  pay,  and  if  required  to 
work  on  any  of  the  above-mentioned  holidays  shall  be  paid  at  the 
rate  of  time  and  a  half. 

Overtime  on  any  ordinary  day  shall  be  paid  for  at  the  rate  of 
time  and  one  quarter  to  10  p.m.  and  time  and  a  half  thereafter,  and 
after  1  p.m.  on  Saturdays  time  and  a  quarter. 

Preference  of  Employment, 

5.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  the  trade  in  this  industrial  district,  sjid 
any  person  who  may  hereafter  reside  in  this  industrial  district,  and 
who  is  a  competent  journeyman,  to  become  a  member  of  such  union 
upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subse- 
quent contributions,  whether  payable  weekly  or  not,  not  exceeding 
6d.  per  week,  upon  a  written  application  of  the  person  so  desiring 
to  join  the  union,  without  ballot  or  election,  then  and  in  such  case 
employers  shall,  when  engaging  a  workman,  employ  members  of 
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the  union  in  preference  to  non-members,  provided  that  there  are^ 
members  of  the  union  equally  qualified  with  non-members  to 
perform  the  particular  work  required  to  be  done,  and  ready  and 
willing  to  undertake  it. 

6.  Until  the  rules  of  the  union  are,  if  necessary,  altered  in 
accordance  with  the  provisions  of  the  last  preceding  clause,  em- 
ployers may  employ  any  person  whether  a  member  of  the  union  or 
not;  but  no  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  employment  or  dismissal  of 
any  person  or  in  the  conduct  of  his  business,  do  anything  for  the 
purpose  of  injuring  the  union,  whether  directly  or  indirectly. 

7.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall 
receive  equal  pay  for  equal  work. 

Incompetent  Workmen, 

8.  Any  workman  who  considers  himself  not  capable  of  earning 
the  wage  mentioned  in  paragraph  2  hereof  may  be  paid  such  less 
wage  as  may  from  time  to  time  be  agreed  upon  in  writing  between 
any  employer  and  the  president  or  secretary  of  the  union;  and, 
in  default  of  such  agreement  within  twenty- four  hours  after  such 
journeyman  shall  have  applied  in  writing  to  the  secretary  of  the 
union  stating  his  desire  that  such  wage  shall  be  agreed  upon,  as 
shall  be  fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board 
for  the  industrial  district  upon  the  application  of  such  journeyman 
after  twenty-four  hours'  notice  in  writing  to  the  secretary  of  the 
union,  who  shall,  if  desired  by  him,  be  heard  by  such  Chairman  on 
such  appUcation. 

Any  journeyman  whose  wage  shall  have  been  so  fixed  may 
work  and  may  be  employed  by  any  employer  for  such  less  wage  for 
the  period  of  six  calendar  months  thereafter,  and,  after  the  expira- 
tion of  the  said  period  of  six  calendar  months,  until  fourteen  days' 
notice  in  writing  shall  have  been  given  to  him  by  the  secretary  of 
the  union  requiring  his  wage  to  be  again  fixed  in  manner  prescribed 
by  this  clause. 

Apprentices, 

9.  Indentures  not  to  be  compulsory,  but  schedule  rate  of  wages 
'  to  be  observed.     Upon  completion  of  an  apprenticeship,  or  a  prior 

discharge  of  an  apprentice,  a  certificate  shall  be  filled  in  stating 
particulars  of  term  served,  &c. 

10.  The  proportion  of  apprentices  shall  be  regulated  as  follows : 
One  for  the  first  two  journeymen  permanently  employed,  one  for 
the  next  three  journeymen  permanently  employed,  and  afterwards 
one  for  every  five  journeymen  permanently  employed.  (**  Per- 
manently employed"  to  mean  at  least  six  months'  continuous  em- 
ployment.) 

Where  the  employer  already  has  more  than  the  above  prescribed 
proportion  of  apprentices  at  the  time  of  adopting  these  rules,  no  new 
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ones  CO  be  taken  on  until  the  number  has  been  reduced  below  the 
proportion  stipulated.  No  employer  to  have  more  than  five  ap- 
prentices. 

11.  If  any  employer  shall,  from  unforeseen  cause,  be  unable  to 
fulfil  his  obligation  to  an  apprentice,  it  shall  he  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer  notwith- 
standing that  such  employer  has  already  the  full  number  of  appren- 
tices allowed  by  these  conditions. 

12.  Apprentices  shall  be  paid  the  following  rates :  During  the 
first  year  of  their  apprenticeship,  7s.  fid.  per  week;  during  the 
second  year,  10^.  6d.  per  week  ;  during  the  third  year,  13s.  6d.  per 
week;  during  the  fourth  year,  16s.  6d.  per  week;  during  the  fifth 
year,  £1  Is.  per  week ;  during  the  sixth  year,  £1  lOs.  per  week. 
•Overtime  for  apprentices  to  be  fid.  per  hour  up  to  and  including 
-the  fourth  year  of  their  apprenticeship ;  during  the  fifth  year,  9d. ; 
and  during  the  sixth  year,  Is. 

The  foregoing  pareigraphs  numbered  1  to  12  (both  inclusive) 
•embody  the  terms,  conditions,  and  provisions  referred  to  in  the  fore- 
going agreement,  and  are  hereby  declared  to  be  incorporated  in  and 
to  form  part  thereof. 

J.  F.  CouLL,  President. 

A.  G.  SoMERViLLE,  Secretary. 

Wm.  Brown,  President. 

A.  Gregory. 


(119.)  DUNEDIN  PAINTERS.— RECOMMENDATIONS. 
In  the  Otago  and  Southland  Industrial  District. — In  the  matter  of 
"The  Industrial  Conciliation  and  Arbitration  Act,  1900";  and 
in  the  matter  of  a  dispute  between  the  Dunedin  Painters'  Indus- 
trial Union  of  Workers  and  the  following  employers,  namely : 
P.  Omand,  George  Street,  Dunedin ;  A.  Lees,  George  Street, 
Dunedin;  R.  Waghorn,  Stuart  Street,  Dunedin;  A.  Fogo, 
Frederick  Street,  Dunedin ;  E.  Ardmore,  Frederick  Street, 
Dunedin ;  J.  Nesbitt,  St.  Andrew  Street,  Dunedin  ;  A.  Gillies, 
Moray  Place,  Dunedin ;  T.  J.  Wright,  Moray  Place,  Dunedin ; 
Smith  and  Smith,  Octagon,  Dunedin ;  William  Timms,  Filleul 
Street,  Dunedin  ;  J.  Abbot,  Filleul  Street,  Dunedin  ;  G.  Drew 
and  Co.,  St.  Andrew  Street,  Dunedin ;  Kobertson  and  Randall, 
King  Street,  Dunedin ;  T.  Johnston,  King  Street,  Dunedin ; 
T.  Lake,  Duncan  Street,  Dunedin  ;  W.  Mitchell,  Dundas  Street, 
Dunedin;  J.  Wren  and  Co.,  Princes  Street,  Dunedin  ;  Beck  Bros., 
Walker  Street,  Dunedin  :  S.  Beck,  Maitland  Street,  Dunedin ;  H. 
Binnie,  George  Street,  Dunedin  ;  A.  Honeyman,  Russell  Street, 
Dunedin;  McGregor  Bros.,  Arthur  Street,  Dunedin;  Smith 
And  Co.,  Maclaggan  Street,  Dunedin  ;  E.  Chaplin,  North-east 
Valley ;  G.  Childs,  105,  Walker  Street,  Dunedin ;  J.  Gilchrist, 
•City  Road,  Roslyn  ;  A.  McMillan,  St.  Andrew  Street,  Dunedin  ; 
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H.  W.  Giles,  South  DuDedin ;  H.  Newey,  Scotland  Street, 
Dunedin  ;  J.  Paterson,  Mornington,  Dunedio  ;  Scott  and 
Bently,  Princes  Street,  Dunedin  ;  G.  Murray,  jun.,  Port 
Chalmers ;  Dunedin  Corporation,  Octagon ;  W.  Sewell  and 
Sons,  Kaikorai ;  W.  Giles,  Green  Island  ;  T.  W.  Munro, 
Caversham  Rise ;  B.  Connor,  South  Dunedin ;  A.  Peterson, 
South  Dunedin  ;  J.  Fitzgerald,  South  Dunedin ;  J.  Chetwin, 
South  Dunedin ;  J.  MoKenzie,  South  Dunedin ;  T.  Fiddis, 
South  Dunedin  ;  T.  Caddie,  South  Dunedin ;  T.  Wren,  Morn- 
ington ;  C.  Harvey,  Mornington ;  C.  Fottreli,  Mornington ; 
G.  Hardwich,  King  Street,  Dunedin ;  H.  Brooks,  Woodhaugh ; 
W.  Knowles,  Kaikorai ;  M.  Smith,  Opoho ;  T.  J.  Wright  and 
Son,  North-east  Valley ;  T.  Pledger,  Albert  Street,  Dunedin ; 
Alfred  Lowry,  Bay  View  Boad,  South  Dunedin ;  Christopher 
Hickey,  Mornington ;  Walter  Smith,  Boslyn ;  John  Bigby  and 
Son,  Maori  Hill ;  George  Liddle,  Arthur  Street,  Dunedin ;  C. 
Smith,  Boslyn ;  S.  F.  Auburn,  Princes  Street,  Dunedin ; 
Auburn  and  Son,  Leith  Street,  Dunedin;  J.  Pledger,  Nevada; 
H.  Lyders,  Princes  Street,  Dunedin ;  J.  McLaughlan,  Cumber- 
land Street ;  C.  Wingate,  Port  Chalmers ;  J.  Placket,  Port 
Chalmers ;  Boss  and  Glendining,  High  Street,  Dunedin ; 
Education  Boajrd,  Dunedin  ;  Union  Steamship  Company «  Dun- 
edin ;  and  by  order  of  the  Board  the  following  additional 
parties,  namely:  T.  Bolton,  Bavensbourne ;  Foster  and  George, 
Filleul  Street,  Dunedin ;  Gibbs  and  Stephens,  Port  Chalmers ; 
and  the  Otago  Painters'  Industrial  Union  of  Employers. 

The  Conciliation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary  proofs  establishing  its 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute, 
recommends  as  follows  : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  immediately  after  the  expiry  of 
-one  month  from  the  filing  hereof,  and  enduring  until  the  1st  day  of 
March,  1904 ;  the  agreement  to  contain  the  following  conditions : — 

Hours  of  Employment. 

1.  The  hours  of  work  shall  be  from  8  a.m.  to  5  p.m.  on  five  days 
•of  the  week,  and  from  8  a.m.  to  noon  on  Saturdays,  one  hour  to  be 
allowed  each  day  for  dinner  (Saturdays  excepted),  from  the  1st  day 
of  August  to  the  31st  day  of  May  (both  inclusive) ;  and  from  the 
1st  day  of  June  to  the  31st  day  of  July,  from  H  a.m.  to  4.30  p.m. 
on  five  days  in  the  week,  and  from  8  a.m.  to  noon  on  Saturdays, 
one  half-hour  to  be  allowed  each  day  for  dinner  (Saturdays  ex- 
cepted). 

Wages, 

2.  All  journeymen  working  at  any  branch  of  the  trade  (except 
as  hereinafter  mentioned)  shall  be  paid  not  less  than  Is.  3d.  per 
hour. 
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3.  Any  journeyman  who  is  over  the  age  of  fifty  years,  or  physi- 
cally inoapable  of  earning  the  niinimam  wage,  may  be  paid  such  less 
wage  as  may  from  time  to  time  be  fixed  in  writing  by  a  joint  com- 
mittee  consisting  of  two  persons  appointed  by  the  union  and  two 
persons  appointed  by  the  Master  Painters'  Association  of  Dunedin 
and  suburbs;  and,  in  case  of  non-union  men,  as  may  be  agreed 
upon  in  writing  by  the  secretary  to  the  union  and  the  employer ; 
and,  in  default  of  such  committee  fixing  such  wages  or  of  such 
agreement  within  twenty-four  houra  after  such  journeyman  has 
applied  in  writing  to  the  secretary  of  the  union  stating  his  desire 
that  such  wage  shall  be  so  fixed  or  agreed  upon,  as  shall  be  fixed  in 
writing  by  the  Chairman  of  the  ConciHation  Board  for  the  industrial 
district  upon  the  application  of  such  journeyman  after  twenty- four 
hours'  notice  in  writing  to  the  secretary  of  the  workers'  union, 
who  shall,  if  desired  by  him,  be  heard  by  such  Chairman  on  such 
application. 

Overtime. 

4.  All  time  worked  beyond  the  time  mentioned  in  Kule  1  or  on 
holidays  shall  be  considered  overtime,  and  shall  be  paid  for  at  the 
rate  of  time  and  a  quarter  for  the  first  two  hours,  except  when 
working  by  artificial  hghc,  when  time  and  a  half  shall  be  paid ; 
time  and  a  half  for  the  second  two  hours ;  and  double  time  after- 
wards. Work  on  Sundays  and  holidays  shall  be  paid  for  at  the 
rate  of  double  time. 

Holidays. 

5.  Holidays  to  be  observed  :  Ist  January,  2nd  January,  Good 
Friday,  Easter  Monday,  Labour  Day,  King's  Birthday,  Christmas 
Day,  Boxing  Day,  and  the  day  appointed  for  the  painters'  annual 
picnic. 

Pay-day. 

6.  All  wages  earned  by  any  journeyman  or  apprentice  in  any 
one  week  shall  be  paid  to  him  by  his  employer  on  the  Friday  in 
that  week  up  to  the  previous  night  In  the  event  of  any  journey- 
man being  discharged  he  shall  be  paid  in  full  immediately  on  his 
discharge. 

Country  and  Suburban  Work, 

7.  **  Country  work  "  means  work  performed  by  a  journeyman  or 
apprentice  which  necessitates  his  lodging  elsewhere  than  at  his 
usual  place  of  residence. 

8.  Any  journeyman  or  apprentice  employed  in  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
charge,  or  his  travelling-expenses  going  to  and  returning  from  such, 
work  shall  be  paid  by  such  employer,  but  once  only  during  the  con- 
tinuance of  the  work  if  the  work  is  continuous,  and  the  journeyman 
or  apprentice  is  not  in  the  meantime  recalled  by  his  employer. 

9.  Any  journeyman  employed  upon  country  work  shall  be  paid, 
in  addition  to  his  wages  while  employed  upon  such  work,  and  while 
going  to  and  returning  from  the  same,  and  to  his  overtime  (if  any) 
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at  the  rates  herein  provided,  a  further  sum  of  Is.  6d.  for  every  day 
while  so  employed ;  but  the  employer  shall  have  the  option,  in  lieu 
of  making  this  payment,  of  providing  the  journeymen  with  suitable 
board  and  lodging. 

Every  apprentice  so  employed  shall  be  provided  by  his  master 
with  suitable  board  and  lodging. 

10.  **  Suburban  work  *'  means  work  performed  by  a  journeyman 
or  apprentice  at  a  distance  of  over  a  mile  and  a  half  from  the 
Octagon,  Dunedin,  but  which  does  not  come  within  the  definition 
of  **  country  work." 

11.  Journeymen  shall  be  at  the  place  where  work  is  to  be  per- 
formed at  the  hour  appointed  for  the  commencement  of  work,  but 
if  such  place  is  distant  more  than  a  mile  and  a  half  from  the 
Octagon  in  Dunedin  each  journeyman  shall  be  paid  the  ordinary 
wages  for  the  time  occupied  in  going  to  the  work,  at  the  rate  of 
four  miles  for  every  hour  (with  a  proportionate  allowance  for  more 
or  less  than  an  hour),  however  he  may  proceed  thereto  ;  but  there 
shall  be  deducted  from  such  allowance  the  time  occupied  in  pro- 
ceeding for  the  first  mile  and  a  half  from  the  residence  of  such 
journeyman  :  Provided  that  this  clause  shall  not  apply  to  enable 
any  person  to  make  a  profit  by  reason  of  the  proximity  of  his 
residence  to  the  site  of  the  work. 

12.  For  the  purposes  of  clauses  8  and  11  inclusive  distances  shall 
be  reckoned  by  the  ordinary  means  of  transit. 

Apprentices, 

13.  All  boys  working  in  any  branch  of  the  trade  shall  be  legally 
indentured  as  apprentices  for  the  term  of  five  years,  but  every  boy 
so  employed  shall  be  allowed  three  calendar  months'  probation 
prior  to  being  so  indentured.  A  master  and  his  apprentice  may  agree 
to  extend  the  apprenticeship  for  a  further  term  not  exceeding  one 
year  at  the  remuneration  stated  in  clause  17  hereof.  No  employer 
to  have  more  than  two  boys  on  probation  during  any  twelve  months. 

14.  The  proportion  of  apprentices  to  journeymen  employed  by 
any  employer  shall  not  exceed  one  apprentice  to  every  three 
journeymen  or  fraction  of  three, 

15.  For  the  purposes  of  determining  the  proportion  of  apprentices 
to  journeymen,  in  taking  any  new  apprentice  the  calculation  shall  be 
based  on  two- thirds  full-time  employment  of  the  journeymen  em- 
ployed during  the  previous  twelve  calendar  months. 

16.  If  any  employer  shall,  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obligation  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer  notwithstand- 
ing that  such  employer  has  already  the  full  number  of  apprentices. 

17.  The  wages  to  be  paid  to  apprentices  shall  be  as  follows : 
For  the  first  year,  6s.  per  week ;  for  the  second  year,  10s.  per  week  ; 
for  the  third  year,  15s.  per  week  ;  for  the  fourth  year,  £1  per  week ; 
for  the  fifth  year,  £1  5s.  per  week ;  and  for  the  extended  term  (if 
any),  £1  lOs.  per  week. 

44— Ditputee. 
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Preference  to  Unionists, 

18.  So  long  as  the  rules  of  the  union  permit  any  journeyman 
painter  now  residing  or  who  may  hereafter  reside  in  this  industrial 
district  who  is  of  good  character  and  sober  habits,  and  who  is  a  com- 
petent journeyman,  to  become  a  member  of  the  union  upon  payment 
of  an  entrance  fee  not  exceeding  5s.,  and  of  subsequent  contribu- 
tions, whether  weekly  or  not,  not  exceeding  6d.  per  week,  upon  the 
written  application  of  the  person  so  desiring  to  enter  the  workman's 
union,  without  ballot  or  other  election,  employers  shall  employ 
members  of  the  workers*  union  in  preference  to  non-members,  pro- 
vided that  there  are  members  of  the  workers'  union  equally 
qualified  with  non-members  to  perform  the  particular  work  required 
to  be  done,  and  ready  and  willing  to  undertake  it. 

19.  No  employer  shall  discriminate  against  members  of  the 
workers'  union,  and  no  employer  shall,  in  the  employment  or  dis- 
missal of  journeymen  or  in  the  conduct  of  his  business,  do  anything 
for  the  purpose  of  injuring  the  workers'  union,  whether  directly  or 
indirectly. 

20.  When  members  of  the  workers*  union  and  non-members 
are  employed  together  there  shall  be  no  distinction  between  mem- 
bers and  non-members,  and  both  shall  work  together  in  harmony, 
and  shall  receive  equal  pay  for  equal  work. 

21.  So  soon  as  the  workers'  union  shall  perform  the  conditions 
entitling  the  members  of  the  workers'  union  to  preference  under 
the  foregoing  clauses,  and  at  all  times  thereafter,  the  workers' 
union  shall  keep  in  some  convenient  place  within  one  mile  from 
the  Octagon  in  the  City  of  Dunedin  a  book  to  be  called  '<  the 
employment-book,"  wherein  shall  be  entered  the  names  and 
addresses  of  all  members  of  the  workers'  union  for  the  time 
being  out  of  employ,  with  a  description  of  the  branch  of  the  trade 
in  which  each  such  journeyman  claims  to  be  proficient,  and  the 
names,  addresses,  and  occupations  of  every  employer  by  whom 
each  such  journeyman  shall  have  been  employed  during  the  pre- 
ceding six  months.  Immediately  upon  any  such  journeyman 
obtaining  employment  a  note  thereof  shall  be  entered  in  such 
book.  The  executive  of  the  workers'  union  shall  use  their  best 
endeavours  to  verify  all  the  entries  in  such  book,  and  the  workers' 
union  shall  be  answerable  as  for  a  breach  of  this  industrial  agree- 
ment in  case  any  entry  therein  shall  in  any  particular  be  wilfully 
false  to  the  knowledge  of  the  executive  of  the  workers'  union,  or 
in  case  the  executive  of  the  workers'  union  shall  not  have  used 
reasonable  endeavours  to  verify  the  same.  Such  book  shall  be  open 
to  every  employer  without  fee  or  charge  at  all  hours  between 
8  a.m.  and  5  p.m.  on  every  working-day  except  Saturday,  and  on 
that  day  between  the  hours  of  8  a.m.  and  noon.  If  the  workers' 
union  fail  to  keep  the  employment-book  in  manner  provided  by 
this  clause,  then  and  in  such  case,  and  so  long  as  failure  shall 
continue,  any  employer  may,  if  he  so  thinks  fit,  employ  any  person 
or  persons,  whether  a  member  of  the   workers*  union  or  not,  to 
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perform  the  work  required  to  be  performed,  notwithstanding  th^ 
foregoing  provisions.  Notice  by  advertisement  in  the  Otago  Daily 
Times  and  in  the  Evening  Star  newspapers,  pablished  at  the  City 
•of  Dunedin,  shall  be  given  by  the  workers'  union  of  the  place 
where  such  employment-book  is  kept,  and  of  any  change  in  such 
place. 

Reciprocity  of  Preference, 

22.  The  following  provisions  shall  apply  to  the  employees  of 
*the  Union  Steamship  Company  of  New  Zealand  (Limited) : — 

(a.)  The  hours  of  work  shall  be  the  same  as  at  present — viz., 
from  8  a.m.  until  6  p.m.  for  five  days,  and  from  8  a.m.  until  noon 
•on  Saturdays  ;  three-quarters  of  an  hour  to  be  allowed  each  day  for 
•dinner,  Saturdays  excepted. 

(6.)  The  company  shall  pay  for  overtime  as  at  present — viz., 
time-and-a-quarter  rate  for  the  first  two  hours,  and  time-and-a-half 
rate  afterwards ;  for  Sundays  double  rates. 

(c.)  The  provisions  as  to  country  and  suburban  work  shall  not 
apply. 

{d.)  Preference  to  union  men  shall  not  apply. 

Dated  this  11th  day  of  March,  1902. 

Fredk.  Chapman,  Chairman. 


(120.)  SOUTHLAND  CARTERS.— AWARD. 
In  the  Court  of  Arbitrat  on  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — Under  "The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  the  Amendment  Act,  1901 ;  and  the 
Southland  Carters'  Industrial  Union  of  Workers  (hereinafter 
called  "  the  union  '*)  and  the  employers  of  carters  in  and  around 
Invercargill,  being  the  following  persons,  firms,  and  companies 
(hereinafter  generally  called  **  the  employers")  :  Finerty  Bros., 
Liddel  Street ;  Perrin  and  Murray,  Liddel  Street ;  A.  McKellar, 
Liddel  Street ;  W.  Martin,  Liddel  Street ;  J.  Lyons,  Liddel 
Street ;  T.  Gibson,  Tyne  Street ;  Broad,  Small,  and  Co.,  Tyne 
Street ;  Fleming  and  Gilkison,  Tyne  Street ;  McCfiillum  and  Co., 
Tyne  Street;  Smith  and  Co.,  Nith  Street;  W.  S.  Waterson, 
Spey  Street;  John  Everett,  Spey  Street;  H.  Maslin,  Spey 
Street ;  New  Zealand  Hardware  Company,  Dee  Street ;  South- 
land Implement  Company,  Dee  Street;  Matheson  and  Co.,  Dee 
Street;  W.  N.  Stirling,  Dee  Street;  Edward  Barlow,  Dee 
Street ;  A.  Hay,  Tay  Street ;  H.  Hawson,  Tay  Street ;  J.  Varcoe, 
Tay  Street;  J.  W.  Thompson,  Tay  Street;  W.  Lock,  Tav 
Street;  R.  Jenkins,  Esk  Street;  Tothill,  Watson,  and  Co.,  Esk 
Street;  A.  and  T.  McFarlane,  Esk  Street;  T.  McE  wen,  A  venal; 
A.  Anderson,  Avenal ;  F.  McGill,  Gladstone ;  J.  W.  Thompson, 
East  Road  ;  W.  Pope,  North  Invercargill ;  W.  Naesmith,  North 
Invercargill ;  —  Morris,  Dee  Street ;  Robb  Bros.,  Liddel  Street , 
J.  Donnelly,  Elles  Road ;  Eraser  and  Waugh,  Yarrow  Screet ; 
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D.  Roche,  Dee  Street ;  J.  S.  Baxter,  Dee  Street ;  Tram  Com- 
pany ;  Moffett  and  Co.,  Leven  Street ;  Mitchell  and  Co.,  Leven 
Street ;  D.  Kingsland  and  Son,  Don  Street ;  New  Zealand  Ex- 
press Company,  Don  Street ;  G.  T.  Smyth  and  Co.,  Tay  Street ; 
J.  Wilson,  Tay  Street ;  R.  Meredith,  Tay  Street,  Invercargill ; 
George  Duthie,  Enwood  ;  Mackerras  and  Hazlett,  Esk  Street, 
Invercargill ;  P.  Myers,  Waikiwi ;  T.  Todd,  Waikiwi ;  Kings- 
land  and  Anderson,  Waikiwi;  J.  Crowther,  Tweed  Street; 
Eoope  and  Co.,  East  Invercargill;  A.  Darling,  Mill  Eoad;  J. 
Matheson,  Mill  Eoad ;  Murray  and  Co.,  Underwood ;  John 
Gibb,  Clifton  ;  J.  Pearce,  Woodend. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as 
were  represented  either  in  person  or  by  their  representatives,  and 
having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  av/ard  :  That,  as  between  the  union  and  the  mem- 
bers thereof  and  the  employers  and  each  and  every  of  them,  the 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  and 
of  this  award  shall  be  binding  upon  the  union  and  upon  every  member 
thereof  and  upon  the  employers  and  upon  each  and  every  of  them,, 
and  that  the  said  terms,  conditions,  and  provisions  shall  be  deemed 
to  be  and  they  are  hereby  incorporated  in  and  declared  to  form  part 
of  this  award  ;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively  do^ 
observe,  and  perform  every  matter  and  thing  by  this  award  and  by  the 
said  terms,  conditions,  and  provisions  respectively  required  to  be  done^ 
observed,  and  performed,  and  shall  not  do  anything  in  contravention 
of  this  award  or  of  the  said  terms,  conditions,  and  provisions,  but ' 
shall  in  all  respects  abide  by  and  observe  and  perform  the  same. 
And  the  Court  doth  hereby  further  award,  order,  and  declare  that 
any  breach  of  the  said  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
person  or  party  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  snail  take  effect  from  the  5th  day  of  Aprils 
1902,  and  shall  continue  in  force  until  the  5th  day  of  April,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  hath  hereunto  set  his  hand,  this  15th 
day  of  March,  1902.  Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  refered  to. 

Class  1. 

General  Carters. 

1.  That  competent  general  carters  shall  be  paid  the  following 

minimum  rate  of  wages :  For  those  driving  and  attending  a  single 
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horse,  a  minimum  wage  of  £2 ;  for  those  driving  and  attending  two 
or  more  horses,  a  minimum  wage  of  £2  4s.  The  above  wages  shall 
include  attendance  to  horses  on  Sundays,  week-days,  and  holidays. 
No  deduction  shall  be  made  from  such  weekly  wages  for  wet  or  bad 
weather  or  holidays,  or  for  any  cause  other  than  for  the  time  lost 
through  the  default  of  the  particular  carter.  All  persons  employed 
AS  general  carters  for  less  than  a  week  shall  be  paid  the  wages  fixed 
lor  casual  carters. 

2.  Casual  carters  shall  be  paid  at  the  rate  of  Is.  Id.  per  hour. 
Overtime  shall  be  paid  at  the  rate  of  Is.  3d.  per  hour,  and  shall 
commence  after  10^  hours'  work  for  any  one  day.  A  casual  carter 
shall  be  paid  at  the  said  rate  of  Is.  Id.  per  hour  for  the  time 
necessarily  occupied  in  his  attendance  on  his  horse  or  horses. 
Such  time  for  attendance  is  included  in  the  said  10^  hours'  work. 

3.  For  general  carters  employed  by  the  week  a  week's  work 
shall  be  47^  hours,  exclusive  of  the  time  required  for  the  neces- 
sary attendance  to  horses.  The  working-hours  shall  be  regulated 
according  to  the  special  requirements  and  circumstances  of  each 
trade  or  business.  In  case  of  any  dispute  the  matter  shall  be 
considered  to  be  a  matter  to  be  settled  under  the  provisions  of 
clause  7  hereof.  An  hour  shall  be  allowed  for  dinner-time,  to  be 
fixed  in  each  case  according  to  the  convenience  of  the  business. 

4.  Overtime  for  general  carters  employed  by  the  week  shall  be 
paid  at  the  rate  of  Is.  per  hour  for  the  first  two  hours,  and  Is.  3d. 
per  hour  afterwards,  and  shall  be  calculated  upon  and  paid  for  any 
work  in  any  one  day  after  the  expiration  of  the  day's  work  according 
to  the  hours  regulated  under  the  provisions  of  clause  3  of  these  con- 
ditions. Only  time  lost  by  a  driver  by  reason  of  his  own  default 
shall  be  deducted  from  his  overtime  work  during  the  week. 

Holidays, 

5.  The  following  holidays  shall  be  the  recognised  holidays : 
Ist  and  2nd  January,  Good  Friday,  Easter  Monday,  King's  Birth- 
day, Prince  of  Wales'  Birthday,  Christmas  Day,  and  Boxing  Day. 
Whenever  Labour  Day  becomes  generally  observed  in  InvercargiU 
it  shall  be  included  among  the  recognised  number  of  holidays. 

6.  Holiday  work,  whether  for  weekly  or  casual  drivers,  shall  be 
paid  for  at  the  rate  of  time  and  a  half,  and  for  Sundays,  Christmc^ 
Day,  and  Good  Friday  at  double  rates. 

Incompetent  Workmen  and  Light   Work. 

7.  Any  driver  who,  on  account  of  youth,  infirmity,  or  old  age, 
or  for  any  other  reason,  may  consider  himself  incapable  of  earning 
the  minimum  wage  hereby  fixed  shall  be  paid  such  less  sum  e^ 
shall  from  time  to  time  be  agreed  upon  in  writing  between  such 
•driver  and  the  president  or  secretary  of  the  union,  and,  in  default  of 
such  agreement,  as  shall  from  time  to  time  be  fixed  in  writing  by 
the  Chairman  of  the  Conciliation  Board  for  the  industrial  district, 
or  by  some  fit  person  nominated  by  the  Chairman  ;  such  wage  to  be 
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fixed  upon  the  application  of  the  workman  upon  twenty-four  hours' 
notice  to  the  secretary  of  the  union,  who  shall  have  an  opportunity 
of  being  heard  by  the  Chairman  or  his  delegate.  The  present 
Chairman  of  the  Board  is  hereby  authorised  to  nominate  and 
appoint  in  writing  such  delegate  to  act  generally  under  this  clause 
during  the  term  of  this  award.  Suoh  nomination  and  appointment 
to  be  filed  with  the  Clerk  of  Awards  for  this  industrial  district  on  or 
before  the  22nd  day  of  March,  1902,  and  notice  thereof  to  be  given 
to  the  secretary  of  the  union.  If  such  appointment  shall  not  be 
made  by  the  present  Chairman  of  the  Board,  such  appointment  may 
be  made  by  the  Chairman  for  the  time  being  of  the  Board.  If  the 
delegate  for  the  time  being  so  appointed  as  aforesaid  shall  decline 
to  act,  then  the  Chairman  for  the  time  being  of  the  Board  may,  a& 
occasion  arises,  appoint  some  other  fit  person  to  act  as  such  dele- 
gate. In  such  case  the  appointment  is  to  be  filed  with  the  Clerk  of 
Awards  for  the  district,  and  notice  thereof  is  to  be  given  to  the 
secretary  of  the  union. 

8.  Employers  are  at  liberty  to  employ  youths  above  the  age  of 
eighteen  years  at  light  work  according  to  the  following  scale : 
From  eighteen  to  nineteen  years  of  age,  £i  Is.  per  week  ;  from 
nineteen  to  twenty  years  of  age,  £1  4s.  per  week ;  from  twenty 
to  twenty-one  years  of  age,  £1  7s.  per  week ;  from  twenty-one 
to  twenty-two  years  of  age,  £1  lOs.  per  week.  The  definition 
of  *'  light  work  "  shall  in  each  case  be  settled  in  the  manner  pre- 
scribed in  clause  7  hereof.  Carters,  whether  employed  on  light 
work  or  otherwise,  shall,  if  over  the  age  of  twenty-two  years,  be 
paid  the  full  minimum  wage  presciibed  by  clauses  1  and  2  hereof 
(according  to  terms  of  their  employment),  unless  they  are  per- 
mitted, under  the  provisions  of  clause  7  hereof,  to  work  lor  a  lesser 
wage.     , 

Class  2. 
Drivers  of  Aerated -water  and  Cordial  Vehicles. 

9.  The  following  subclauses  shall  apply  to  drivers  of  aerated- 
water  and  cordial  vehicles,  but  in  other  respects,  and  where  not 
inconsistent  herewith,  the  foregoing  clauses  1  to  8  inclusive  shall 
apply  to  such  drivers : — 

(a.)  The  drivers  shall  leave  the  stables  by  7  in  the  morning  and 
return  to  the  stables  by  5  in  the  afternoon  during  the  months  from 
April  to  October  (both  inclusive),  and  shall  during  the  other  months 
of  the  year  leave  the  stables  by  6  in  the  morning  and  return  to  the 
stables  by  6  in  the  afternoon,  except  on  Saturdays  in  the  months 
from  April  to  October  (both  inclusive),  when  they  shall  return  to 
the  stable  by  1  in  the  afternoon.  One  hour  to  be  allowed  for 
breakfast  and  one  hour  for  dinner,  excepting  on  Saturdays  from 
April  to  October,  when  there  shall  be  no  allowance  for  dinner- 
time. 

(6.)  Work  done  by  any  drivers  on  Sundays,  with  the  exception 
of  the  drivers  doing  the  necessary  work,  and  cleaning  and  attending 
to  their  horses  and  cleaning-up  of  the  stables,  shall  be  paid  for  at 
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the  rate  of  2s.  3d.  per  hour ;  but  only  work  of  absolute  necessity 
beyond  the  work  already  excepted  shall  be  done  on  Sundays. 

(c.)  The  employers  shall  pay  their  drivers  for  the  holidays  fixed 
by  clause  5,  with  this  stipulation :  that  the  holidays  on  such  days 
shall  not  commence  until  the  customers  of  the  employers  have  been 
attended  to  in  the  mornings  of  such  days  ;  but  the  employers  shall 
so  arrange  with  their  customers  that  there  shall  be  the  smallest 
amount  of  work  required  to  be  done  by  the  drivers  consistent  with 
the  due  execution  of  orders. 

Class  3. 

Bakers'  Carters, 

10.  A  week's  work  shall  be  47^  hours,  exclusive  of  the  time 
required  for  the  necessary  attendance  to  horses. 

11.'  A  carter  shall  be  allowed  one  hour  clear  for  dinner  if  desired 
by  the  carter. 

12.  Master  bakers  are  at  liberty  to  appoint  the  starting-time 
in  the  morning,  provided  that  the  prescribed  hours  be  not 
exceeded. 

13.  The  minimum  wage  to  be  paid  to  bakers*  carters  shall  be 
as  follows :  Carters  of  and  over  the  age  of  twenty-two  years,  £2  per 
week  dry  pay,  or  £1  5s.  per  week  if  board  and  lodging  is  provided ; 
from  the  age  of  twenty-one  to  twenty-two  years,  £1  10s.  per  week 
dry  pay,  or  £1  per  week  if  board  and  lodging  is  provided  ;  from  the 
age  of  twenty  to  twenty-one  years,  £1  Ts.  per  week  dry  pay,  or 
17s.  6d.  per  week  if  board  and  lodging  is  provided  ;  from  the  age  of 
nineteen  to  twenty  years,  £1  4s.  per  week  dry  pay,  or  16s.  per  week 
if  board  and  lodging  is  provided;  from  the  age  of  eighteen  years  to 
nineteen  years,  £1  Is.  per  week  dry  pay,  or  13s.  per  week  if  board 
and  lodging  is  provided ;  under  the  age  of  eighteen  years,  18s.  per 
week  dry  pay,  or  10s.  6d.  per  week  if  board  and  lodging  is  provided. 
The  above  wages  shall  include  attendance  to  horses  on  Sundays, 
week-days,  and  holidays. 

14.  Overtime  shall  be  paid  at  the  rate  of  time  and  a  quarter  for 
overtime  worked  on  days  other  than  Sundays  and  holidays,  and 
shall  be  calculated  on  the  total  week's  work.  For  work  done  on 
holidays  time  and  a  half  shall  be  paid,  and  for  work  done  on  Sun- 
days double  lime  shall  be  paid. 

15.  The  recognised  holidays  shall  be  those  set  forth  in  para- 
graph 5  hereof.  No  time  shall  be  deducted  for  any  cause  other  than 
for  time  lost  by  the  personal  default  of  the  driver. 

16.  The  provisions  of  clause  7  hereof  shall  apply  in  the  case  of 
drivers  who,  being  over  the  age  of  twenty- two  years,  consider  them- 
selves incompetent,  on  account  of  old  age  or  infirmity,  or  for  any 
other  reason,  to  earn  the  minimum  wage  prescribed  for  bakers' 
carters  of  and  over  the  age  of  twenty-two  years. 

17.  An  employer  shall  be  allowed  one  boy  to  assist  in  delivering 
bread  to  every  bond  fide  driver,  at  whatever  age  the  driver  may 
be  lawfully  employed,  who  shall  receive  at  least  88.  per  week. 
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Grocers*  Carters. 

18.  The  provisions  of  this  award  shall  apply  only  to  those  per- 
sons employed  by  grocers  whose  principal  duties  and  the  principal 
portion  of  whose  time  is  occupied  in  carting  and  delivering  from  the 
cart  groceries  and  other  goods  sold  by  his  employer. 

19.  A  week's  work  shall  be  47^  hours,  exclusive  of  the  time 
required  for  necessary  attendance  to  horses. 

20.  A  carter  shall  be  allowed  one  hour  clear  for  dinner  if  desired 
by  the  carter. 

21.  Master  grocers  are  at  liberty  to  appoint  the  starting- time 
in  the  morning,  provided  that  the  prescribed  hours  be  not 
exceeded. 

22.  Minimum  wages  to  be  paid  to  grocers'  carters  shall  be  as 
follows  :  Carters  of  and  over  the  age  of  twenty-two  years,  £2  per 
week ;  of  and  from  twenty-one  to  twenty-two  years,  £1  lOs.  per 
week ;  of  and  from  twenty  to  twenty-one  years,  £1  7s.  per  week ; 
of  and  from  nineteen  to  twenty  years,  £1  4s.  per  week;  of  and 
from  eighteen  to  nineteen  years,  £1  Is.  per  week ;  of  and  under 
the  age  of  eighteen  years,  IBs.  per  week.  The  above  wages 
shall  include  attendance  to  horses  on  Sundays,  week-days,  and 
holidays. 

23.  Overtime  shall  be  paid  at  the  rate  of  time  and  a  quarter, 
and  shall  be  calculated  on  the  total  week's  work.  For  work  done 
on  holidays  time  and  a  half  shall  be  paid,  and  for  work  done  on 
Christmas  Day,  Good  Friday,  and  Sundays  double  time  shall  be 
paid. 

24.  The  recognised  holidays  shall  be  those  set  forth  in  para- 
graph 5  hereof.  No  time  shall  be  deducted  for  any  cause  other 
than  for  time  lost  by  the  personal  default  of  the  driver. 

25.  The  provisions  of  clause  7  hereof  shall  apply  in  the  case  of 
drivers  who,  being  of  the  age  of  twenty-two  years,  consider  them- 
selves incompetent,  on  account  of  old  age  or  infirmity,  or  for  any 
other  reason,  to  earn  the  minimum  wage  prescribed  for  grocers' 
carters  of  and  over  the  age  of  twenty-two  years. 

General  Clauses. 

26.  Employers  of  general  carters  shall  be  at  liberty  to  make 
special  arrangements  as  to  the  hours  of  labour,  wages,  and  other 
conditions  with  drivers  attending  early  and  late  trains,  and  with 
drivers  employed  in  town  and  suburban  and  parcels  delivery. 

27.  No  employer  shall  discriminate  against  members  of  the 
union,  nor  shall,  in  the  engagement  or  dismissal  of  carters  or  in 
the  conduct  of  their  business,  do  anything  directly  or  indirectly  for 
the  purpose  of  injuring  the  union. 

28.  When  members  of  the  union  and  non-members  are  em- 
ployed together  there  shall  be  no  distinction  between  members 
and  non-members,  and  both  shall  work  together  in  harmony  and 
under  the  same  conditions,  and  shall  receive  equal  pay  for  equal 
work. 
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Exemptions. 

29.  Nothing  in  this  awaard  contained  shall  apply  to  the  Inver- 
<jargill  Dairy  Supply  Company,  and  persons,  fircas,  or  companies 
engaged  in  similar  businesses. 

30.  This  award  shall  not,  until  further  order  of  this  Court,  apply 
to  W.  Cruickshanks,  twine-manufacturer. 

Limitation  of  Award. 

31.  This  award  shall  only  apply  to  employers  whose  places  of 
business  are  within  a  radius  of  five  miles  from  the  Chief  Post-ofl&ce 
in  Invercargill. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  15th  day  of  March,  1902. 

Theo.  Cooper,  J.,  President. 


Reasons  for  Award. 

We  have,  after  giving  full  consideration  to  the  evidence,  herein 
fixed  the  minimum  rate  of  wages  for  carters  at  £2  per  week  for 
those  driving  a  single  horse,  and  £2  48.  per  week  for  those  driving 
more  than  one  horse,  and  in  this  respect  have  upheld  the  recom- 
mendation of  the  Board  of  Conciliation.  The  union  asked  that  the 
rates  fixed  should  be  those  fixed  for  Dunedin — namely,  £2  2s.  and 
£2  6s.  We  think  that  there  are  differences,  not  perhaps  to  any 
great  extent,  but  sufficient  to  justify  the  recommendation  of  the 
Board,  between  the  conditions  prevailing  in  Dunedin  and  those 
existing  in  Invercargill.  We  are  of  opinion  that,  while  the  general 
cost  of  living  is  much  the  same  m  both  places,  it  is  in  respect  of 
fuel  lower  than  in  Dunedin,  and  to  a  slight  extent  in  respect  of  rent 
also. 

The  general  minimum  rate  of  payment  to  carters  prior  to  the 
<5ommencement  of  this  dispute  was  about  £1  15s.  per  week.  Since 
then  employers  have  in  some  instances  raised  the  wages  to  £1  19s. 
per  week,  and  in  a  few  cases  to  £2  per  week.  We  consider  that 
the  work  in  Invercargill  is  not  quite  as  heavy  as  that  in  Dunedin, 
•owing  to  the  general  flatness  of  the  roads  and  to  their  width  as 
•compared  with  the  hilly  and  narrow  roads  in  Dunedin. 

The  wages  fixed  by  us  are  for  regular  employment  in  which  the 
<;arter  loses  no  time,  and  are,  in  our  opinion,  fair  and  reasonable  as 
between  employer  and  employee  for  this  class  of  work. 

Where  tne  carter  is  only  casually  employed  we  have  fixed  an 
hourly  rate.  We  were  asked  to  adopt  the  recommendation  of  the 
Board  prohibiting  the  employment  of  youths  under  eighteen  years 
of  age  in  the  calling  of  general  carters.  We  think  it  unnecessary 
to  do  so.  We  have  fixed  for  youths  of  eighteen  years  of  age  and  up 
to  twenty-two  years  a  sliding-scale  of  wages  for  light  work,  leaving 
the  question  of  hght  work,  if  any  dispute  arises,  to  be  settled  by  the 
-Chairman  of  the  Conciliation  Board  or  his  nominee.     If  a  youth 
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below  eighteen  is  sufficiently  strong  to  carry  out  the  work,  we  do 
not  think  it  right  to  debar  him  from  employment'  if  he  can  get  a 
rate  of  wages  fixed  for  the  work  he  desires  under  the  clause  pro- 
viding for  fixing  wages  below  the  prescribed  rate.  A  sufficient 
protection  is  afforded  to  the  public  in  the  interposition  of  the 
Chairman  of  the  Board  or  his  nominee,  who  will,  of  course^ 
before  fixing  such  wage,  take  into  consideration  the  fitness  and 
capacity  of  the  youth.  With  reference  to  the  bakers'  carters, 
we  consider  that  youths  should  not  be  debarred  from  obtaining 
employment  at  a  fair  rate  of  wages  at  work  which  is  not  unsuit- 
able for  them.  It  is  not  contended  that  youths  are  not  quite  able 
to  drive  a  baker's  cart  and  to  deliver  bread,  but  we  understand  the 
union's  contention  to  be  that  this  class  of  work  should  in  future 
be  done  by  men,  and  that  youths  should  be  employed  only  after  an 
adult  driver  is  employed,  and  that  if  an  employer's  business  is 
extensive  enough  to  employ  more  than  two  carts,  that  only  one 
youth  should  be  employed  unless  four  carts  are  running,  and  then 
only  in  the  proportion  of  one  youth  to  every  four  cares. 

The  Board  of  ConciUation  has  recommended  this.  We  are 
unable  to  agree  with  this  recommendation.  We  do  not  consider 
that  this  Court  oughc  to  impose  restrictions  on  the  employment  of 
youths  in  callings  in  which  they  have  hitherto  been  employed,  and 
in  which  they  are  fully  competent  to  do  the  necessary  work,  simply 
to  make  place  for  adult  labour  at  a  higher  wage.  A  youth  has  as 
much  right  to  the  opportunity  to  earn  his  living  as  a  man,  and  it  is 
against  the  best  interests  of  the  community  to  shut  the  avenues  by 
which  he  may  obtain  employment.  We  have  therefore  left,  in  the 
case  of  the  bakers'  trade,  the  employment  of  youths  quite  unre- 
stricted, fixing  only  the  minimum  wage  which  has  to  be  paid  to 
them  according  to  age. 

The  same  principles  apply  substantially  to  the  grocery  trade» 
and  we  have  followed  the  same  course. 

We  have  in  the  bakery  trade  given  to  the  employer  the  option 
to  board  and  lodge  the  youths  employed  by  him,  and  have  in  such 
case  fixed  the  rate  of  wages  to  be  paid.  We  do  not  think  the  same 
option  is  required  m  the  grocery  trade.  The  union  asked  for 
preference.  The  onus  of  proof  that  they  are  entitled  to  this  is 
upon  them.  They  have  not  placed  before  the  Court  any  sufficient 
ground  to  justify  us  in  restricting  in  this  respect  the  freedom  of 
employers.  The  union  has  only  been  recently  formed.  It  contains 
only  about  thirty  members,  and,  apart  from  any  other  considera- 
tion, it  has  not,  on  the  ground  of  the  number  of  its  members,  shown 
any  primd  facie  case  for  preference. 

We  have,  for  the  protection  of  all  parties,  therefore  introduced 
the  non-discrimination  clauses  adopted  by  the  Court  through  all 
cases  when  preference  is  not  given. 

Theo.  Cooper,  J.,  President. 
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(121.)  SOUTHLAND  TIMBER-YARDS  AND  SAWMILLS. -AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Ocago  and  Southland 
Industrial  District. — In  the  matter  of  **  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1900,"  and  of  *'  The  Industrial  Con- 
ciliation and  Arbitration  Act  Amendment  Act,  1901  "  ;  and  in  the 
matter  of  an  industrial  dispute  between  the  Southland  Timber- 
yards  and  Sawmills  Industrial  Union  of  Workers  (hereinafter 
called  ''  the  union  ")  and  the  following  persons,  firms,  and  com- 
panies (hereinafter  called  *'  the  employers  *') :  The  New  Zealand 
Pine  Company,  Esk  Street,  Invercargill ;  McCallum  and  Co., 
Clyde  Street,  Invercargill ;  Southland  Sawmilling  Company, 
Spey  Street,  Invercargill ;  Fisher  and  Co.,  Colac  ;  John  Melvin, 
Eennington ;  Timpany  Bros.,  Seaward  Bush ;  A.  and  D. 
McPherson  and  Co.,  Otautau  ;  McKenzie  and  Sons,  Lady 
Barkley;  Kilkelly  Bros.,  Grovebush ;  G.  Melvin  and  Co.,  Long- 
bush  ;  G.  Anderson,  Woodstock ;  A.  R.  Wallace,  Hedgehope ; 

—  Sutherland,  Hedgehope;  —  McGregor,  Centre  Bush  ;  D.  W. 
Mackay,  Mataura;  Southland  Sawmilling  Company,  Esk  Street, 
Invercargill  ;  National  Timber  Company,  Waimatua  ;  Ben 
Ward,  Ruahine ;  More  and  Sons,  Riverton  ;  E.  and  A  Har- 
rington, Waicola ;  John  Mclntyre,  Preservation  Inlet ;  C. 
Andrews  and  Co.,  Waimataku ;  Jack  Bros.,  Brown's;  W.  G. 
Boyd  and  Co.,  Wright's  Bush  ;  Thomas  Bird  and  Co.,  Otatara; 
Brodrick  and  Co.,  Otatara;  —  Queale,  Forest  Hill;  J.  and  D. 
Clark,  Makarewa ;  Excelsior  Timber  Company,  Tisbury  ;  —  Man- 
son,  Forest  Hill ;  —  Cox,  Forest  Hill ;  Allan  Bros.,  Harrington  ; 
Currie  and  Co.,  Waikara ;  Edward  Moore,  Kakarewa;  George 
Mackie,  Stewart  Island ;  W.  J.  Perry,  Wakapatu ;  Pearce  and 
Sons,  Waiau  ;  Dawson  and  McEenzie,  Glenomaru ;  Greig  and 
Co.,  Glenomaru ;  —  Thomson,  Centre  Bush ;  Latta  Bros., 
Owaka ;  James  R.  Lumsden,  Owaka ;  Thomson  and  Bridger, 
Owaka;  Cooper  and  Lumsden,  Owaka;  W.  Carl e ton,  Ratanui; 

—  Bates,  Ratanui ;  Keihler,  Harlan,  and  Co.,  Owaka ;  —  Dwyer, 
Owaka ;  G.  Dawson,  Puera ;  Robert  Hutton,  Waikaia ;  J. 
Jamieson,  Winton ;  Egerton  Bros.,  Winton ;  McGibbon  and 
Sons,  Gore  ;  Broad,  Small,  and  Co.,  Esk  Street,  Invercargill ; 

'William  Smith  and  Co.,  Nith  Street,  Invercargill;  John  Mur- 
doch, Stewart  Island;  Traill  Bros,  and  Smyihies,  Longwood, 
Riverton ;  B.  Denley  and  Co.,  Yarrow  Street,  Invercargill. 
Added  by  Court :  Watson  Bros.,  Pahi ;  H.  Lyders,  Wright's 
Bush  ;  Moore  Bros.,  Riverton. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as 
were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively^ 
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doth  hereby  order  and  award :  That,  as  between  the  union  and 
the  members  thereof  and  the  employers  and  each  and  every 
of  them,  the  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  and  of  this  award  shall  be  binding  upon  the  union 
and  upon  every  member  thereof  and  upon  the  employers  and 
upon  each  and  every  of  them,  and  that  the  said  terms,  conditions, 
and  provisions  shall  be  deemed  to  be  and  they  are  hereby  in- 
corporated in  and  declared  to  form  part  of  this  award ;  and,  further, 
that  the  union  and  every  member  thereof  and  the  employers  and 
each  and  every  of  them  shall  respectively  do,  observe,  and  perform 
every  matter  and  thing  by  this  award  and  by  the  said  terms,  con- 
ditions, and  provisions  respectively  required  to  be  done,  observed, 
and  performed,  and  shall  not  do  anything  in  contravention  of  this 
award  or  of  the  said  terms,  conditions,  and  provisions,  but  shall 
in  all  respects  abide  by,  observe,  and  perform  the  same.  And 
the  Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  per- 
son or  party  in  respect  thereof.  And  the  Court  doth  further  order 
that  this  award  shall  take  effect  from  the  29th  day  of  March,  1902, 
and  shall  continue  in  force  until  the  29th  day  of  March,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereunto  set  his 
hand,  this  15th  day  of  March,  1902. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefoke  referred  to. 
Hours  of  Labour, 

1.  The  working-hours  shall  be  eight  hours  per  day  or  forty- eight 
hours  per  week,  and  the  times  for  beginning  work  in  each  mill  shall 
be  in  accordance  with  the  practices  observed  by  each  employer  at 
the  date  of  the  coming  into  operation  of  this  award. 

2.  The  foregoing  limits  of  working-hours  shall  not  apply  to  any 
workers  employed  in  getting  up  steam  for  the  machinery  in  the 
respective  mills  of  the  employers,  or  in  making  preparations  for  the 
ordinary  daily  work  for  such  mills. 

Overtime, 

3.  Overtime  shall,  subject  to  the  provision  of  clause  2  hereof,  be 
paid  at  the  rate  of  time  and  a  quarter.  Double  time  shall  be  paid 
for  work  done  on  Christmas  Day,  Good  Friday,  and  Sundays.  If 
the  overtime  worked  is  for  the  purpose  of  repairing  any  breakdown 
in  the  machinery,  necessarily  causing  the  stoppage  of  the  mill,  only 
ordinary  rates  shall  be  paid  therefor. 

Minimum  Wages. 

4.  The  minimum  rate  of  wages  to  be  paid  to  workers  shall  be  as 
follows : — 
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To  breast  sawyer  who  keeps  two  saws  and  top  saw 
„  one  saw  „ 

„  no  saw  „ 

To  big-bench  sawyer  who  keeps  bottom  and  top  saw 

„  no  saw 

To  middle- bench  tailer-out 
To  third- bench  „ 

To  big-bench  tailer-out 
To  first- class  machinist  who  can  and  does  make 

his  own  knives  and  irons    ...  ...  ...     10    0 

To  second-class  machinist  who  does  not  make  his 

own  knives  and  irons  ...  ...  ...       90 

To  third-class  machinist  for  first  twelve  months  of 

working  machine...  ...  ...  ...       8    0 

To  third-class  certificated  engineer  who  may  be  re- 
quired to  do  other  work      ...  ...  ...       90 

To  second-class  engine-diiver  who  may  be  required 

to  do  other  work  ...  ...  ...  ...       8    0 

To  drivers  of    locomotives    whilst    employed    in 

driving  ...  ...  ...  ...  ...     10    0 

To    bushmen,    shoe-men,    log-trolley    men,    and 

stokers   ...  ...  ...  ...  ...      9    0 

To  tramway-men       ...  ...  ...  ...      8    0 

To  unskilled  labourers,  such  as  slab-men,  assistant 

henchmen,  and  yard- workers  ...  ...       7     6 

To  boys  sixteen  years  of  age  (an  advance  of  Is  per 

day  to  be  made  for  every  year  over  sixteen 

years)     ...  ...  ...  ...  ...       8    6 

To  yard-men  (yard-man  to  be  man  who  is  in  charge  of 

yard),  per  calendar  month,  £10  10s.     Only  one  such  to 

be  recognised  in  each  yard. 
To  bullock-drivers,  per  calendar  month,  £10. 
Yard-men  and  bullock-drivers  to  be  the  only  monthly  men,  and 
only  men  to  receive  pay  for  holidays. 

Incompetent  Workmen. 
6.  Any  workman  who,  on  account  of  youth,  infirmity,  or  old 
age,  or  for  any  other  reason,  may  consider  himself  incapable  of 
earning  the  minimum  wage  hereby  fixed  shall  be  paid  such  lesa 
sum  as  shall  from  time  to  time  be  agreed  upon  in  writing  between 
such  workman  and  the  president  or  secretary  of  the  union  ;  and,  in 
default  of  such  agreement,  as  shall  from  time  to  time  be  fixed  in 
writing  by  the  Chairman  of  the  Conciliation  Board  for  the  industrial 
district,  or  by  some  fit  person  nominated  by  the  Chairman  ;  such 
wage  to  be  fixed  upon  the  application  of  the  workman  upon  twenty- 
four  hours'  notice  to  the  secretary  of  the  union,  who  shall  have  an 
opportunity  of  being  heard  by  the  Chairman  or  his  delegate.  The 
present  Chairman  of  the  Board  is  hereby  authorised  to  nominate 
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and  appoint  in  writing  such  delegate  to  act  generally  under  this 
<)lau8e  during  the  term  of  this  award.  Such  nomination  and 
iippointment  to  be  filed  with  the  Clerk  of  Awards  for  this  industrial 
-district  on  or  before  the  22nd  day  of  March,  1902,  and  notice 
thereof  to  be  given  to  the  secretary  of  the  union.  If  such  appoint- 
ment shall  not  be  made  by  the  present  Chairman  of  the  Board, 
such  appointment  may  be  made  by  the  Chairman  for  the  time  being 
of  the  Board.  If  the  delegate  for  the  time  being  so  appointed  as 
aforesaid  shall  decline  to  act,  then  the  Chairman  for  the  time  being 
of  the  Board  may,  as  occasion  arises,  appoint  some  other  fit  person 
to  act  as  such  delegate.  In  such  case  the  appointment  is  to  be  filed 
with  the  Clerk  of  Awards  for  the  district,  and  notice  thereof  is  to  be 
-given  to  the  secretary  of  the  union. 

No  Discrimination  against   Unionists. 

6.  No  employer  shall  discriminate  against  members  of  the  union, 
nor  shall,  in  the  engagement  or  dismissal  of  workmen  or  in  the 
•conduct  of  his  business,  do  anything  directly  or  indirectly  for  the 
purpose  of  injuring  the  union.  When  members  of  the  union  and 
non-members  are  employed  together  there  shall  be  no  distinction 
between  members  and  non-members,  and  both  shall  work  together 
in  harmony  and  under  the  same  conditions,  and  shall  receive  equal 
pay  for  equal  work. 

Payment  of  Wages. 

7.  Wages  shall  be  paid  in  cash  before  the  8th  day  of  each 
month. 

Term  of  Award, 

8.  This  award  shall  take  effect  from  the  29th  day  of  March, 
1902,  and  shall  continue  in  force  until  the  29th  March,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto 
put  and  affixed,  and  the  President  hath  hereunto  set  his  hand,  this 
15th  day  of  March,  1902.  Thbo.  Coopbu,  J.,  President. 


Bbasons  for  Award. 

In  this  matter  an  agreement  has  been  entered  into  between  the 
^eater  number  of  sawmillers  in  Southland  fixing  the  hours  of  labour 
^uid  the  rate  of  wages.  A  copy  of  this  agreement  has  been  filed  in 
the  office  of  the  Clerk  of  Awards  in  Dunedin.  The  statute  requires, 
however,  that  a  duplicate  original  shall  be  filed,  and,  to  avoid  any 
difficulty  arising  in  future  from  the  want  of  a  strict  compliance  with 
the  Act,  we  have  incorporated  in  the  award  the  schedule  of  rates 
agreed  upon,  and  the  hours  of  labour,  and  the  periods  when  wages 
are  to  be  paid,  as  agreed  upon.  A  few  employers  have  not  signed 
the  agreement,  and  the  matter  was  consequently  referred  to  the 
Board  of  Conciliation,  all  the  employers,  both  those  who  had  signed 
and  those  who  had  not  signed,  having  been  cited  as  parties. 

The  Board  of  Conciliation  have  recommended  that  all  employers 
-ought  to  be  brought  under  the  terms  of  the  agreement.     At  the 
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hearing  before  this  Court  three  employers  in  the  Owako  and  Glen- 
omaru  district  appeared  and  objected  to  the  rates  of  pay  prescribed 
under  che  agreement. 

After  hearing  their  evidence  we  are  of  opinion  that  not  suflQcient 
ground  has  been  shown  for  differentiating  between  those  employers 
and  the  great  number  of  other  employers  who  have  agreed  to  the 
rates  set  out  in  the  agreement.  It  would  be  manifestly  unfair  to  fix 
one  scale  for  one  set  of  employers  carrying  on  the  same  industry  in 
substantially  the  same  loccdities  and  another  rate  for  the  three  mill- 
owners  who  have  refused  to  a^gree  with  the  majority,  and  the  fact 
that  those  employers  who  employ  90  per  cent,  of  the  number  of  men 
engaged  in  this  industry  agree  that  the  scheduled  rate  of  wages  in 
the  agreement  is  the  fair  ruling  rate  is  sufficient  ground  for  deter- 
mining that  the  rate  shall  apply  also  to  the  dissentient  mill-owners. 
It  is  the  ruling  rate  recognised  throughout  the  district,  and  paid  to 
all  but  fifty  or  sixty  of  the  men  employed. 

The  total  number  of  men  employed  was  stated  to  the  Court  at 
between  five  hundred  and  fifty  and  six  hundred.  We  have  in  the 
award  provided  for  overtime  rates  at  time  and  a  quarter  for  over- 
time worked  on  ordinary  days,  and  double  rates  for  time  worked  on 
Christmas  Day,  Good  Friday,  and  Sundays,  with  a  provision  that  if 
the  overtime  worked  is  for  repairing  breakdowns  in  the  machinery, 
necessarily  causing  the  stoppage  of  the  mill,  only  ordinary  rates  are 
to  be  paid.  We  have  also  introduced  the  provisions  of  **  The 
Factories  Act,  1901,'*  providing  that  the  hours  of  labour  limited  by 
the  award  shall  not  apply  to  those  workers  employed  in  getting  up 
steam  for  the  machinery  in  the  respective  mills  of  the  employers,  or 
in  making  preparations  for  the  ordinary  daily  work  of  the  mills. 

The  proviso  to  subsection  (3)  of  section  22  of  '*  The  Factories 
Act,  1901,'*  settling  the  mode  of  calculation  of  overtime  for  persons 
employed  in  bush  sawmills  engaged  solely  at  logging,  breaJcing 
dovm,  and  sawing  rough  timber,  is  a  statutory  enactment,  and  is 
unaffected  by  our  award. 

We  have  also  introduced  the  usual  clause  providing  for  fixing  a 
lower  rate  to  incompetent  workmen ;  and,  with  regard  to  preference, 
we  are  of  opinion  that  the  clause  in  the  agreement  providing  that 
preference  of  employment  shall  be  given  to  union  men  if  they  are 
as  suitable  as  non-union  men  is  practicallv  unworkable.  Men  are 
continually  changing  in  these  country  mills.  The  mills  are  them- 
selves scattered  over  a  wide  space  of  country  throughout  the  Pro- 
vincial District  of  Southland,  and  it  is  practically  impossible  for  the 
union  to  keep  lists  of  the  men  from  time  to  time  out  of  work  in  con- 
venient places  suitable  for  each  mill-owner.  It  would  be  imposing 
much  too  great  a  restriction  upon  employers  to  compel  them  in  all 
cases  to  communicate  with  the  union  officials  in  Invercargill  for  the 
purpose  of  ascertaining  whether  the  men  they  wished  to  employ 
were  unionists  or  not.  We  therefore  think  that  the  conditions  here 
of  this  industry  do  not  justify  the  inclusion  of  the  preference  clauses, 
and   we  have  therefore  inserted  the  usual  clauses  settled  bv  this 
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Court)  where  preference  is  not  given — namely,  that  employers  shall 
not  discriminate  between  unionists  and  non-unionists,  but  the  men 
shall  work  in  harmony  together,  and  receive  equal  pay  for  equal 
work.  Theo.  Cooper,  J.,  President. 


(122.)  OTAGO  BRICKMAKERS.— RECOMMENDATIONS. 
In  the  Otago  and  Southland  Industrial  District. — In  the  matter  of 
*' The  Industrial  Conciliation  and  Arbitration  Act,  1900";  and 
in  the  matter  of  a  dispute  between  the  Otago  Brickmakers*^ 
Industrial  Union  of  Workers  and  the  undermentioned  master 
brickmakers  :  Thomas  Todd  and  Sons,  Waikiwi ;  AUandale  Coal 
Company,  Shag  Point ;  Anderson  Bay  Brick,  Tile,  and  Stone 
Company  (Limited) ;  T.  W.  and  A.  Buxton,  Makarewa;  Samp- 
son Buxton,  Brown's  ;  William  Cottee.  Waimate  ;  James  Fibery^ 
Tisbury :  George  Goodwin,  Niagara;  G.  and  W.  Gore,  36,  Cum- 
berland Street  South  ;  Walter  Hales,  Queenstown ;  William 
Halsey,  Fairfield;  William  Hamilton,  jun.,  Milton;  Thomas 
Hodgkinson,  Makarewa;  John  Horscraft,  Evansdale ;  Invercar- 
gill  Brick  and  Tile  Company  (Limited),  Don  Street,  Invercargill ; 
J.  Edmond  Jones,  Milton ;  George  Jones,  Milton ;  Thomas 
Jones,  Longbush;  James  McBride,  Main  Road,  North-east 
Valley  ;  J.  McSkimming  and  Son,  Stirling;  Phillip  Miller,  Wai- 
kiwi ;  Ernest  South,  Fairfield ;  C.  Meyer  and  Sons,  Waikiwi ; 
William  Parker,  Alexandra ;  John  Norton,  Pukerau ;  Oxenbridge 
Bros.,  Tisbury ;  C.  and  W.  Shiels,  Caversham  ;  Rockyside  Brick- 
works, Caversham  (J.  Hobbs,  manager) ;  Shag  Point  Coal  Com- 
pany, 2,  Vogel  Street ;  Robert  West,  Fairfield. 

The  Conciliation  Board  for  the  Industrial  District  of  Ota^o  and 
Southland,  having  received  the  necessary  proofs  establishing  its 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute, 
recommends  as  follows  : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  after  the  expiry  of  one  month 
from  the  fihng  hereof,  and  enduring  until  the  1st  day  of  April, 
1904  ;  the  agreement  to  contain  the  following  provisions  : — 

1.  A  week's  work  shall  consist  of  forty-eight  hours,  save  during 
the  months  of  June,  July,  and  August,  when  it  shall  consist  of 
forty-four  hours.  The  daily  hours  shall  be  regulated  according  to 
the  custom  of  each  establishment,  and  in  case  of  difference  shall  be 
settled  as  a  detail  dispute.  These  hours  shall  not  apply  to  burners, 
who  are  to  work  twelve-hour  shifts  through  the  week  while  the 
burning  is  going  on. 

2.  The  following  minimum  wages  shall  be  paid  for  competent 
men :  (a)  Competent  burners  capable  of  working  as  labourers, 
£2  10s.  per  week ;  (h)  setters,  Is.  per  hour ;  (c)  drawers.  Is.  per 
hour ;  (d)  oif-bearers  and  temperers,  lO^d.  per  hour ;  (c)  competent 
labourers,  10^.  per  hour. 
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3.  Men  employed  at  other  than  their  ordinary  work  are  to  be 
paid  according  to  the  rate  applicable  to  such  employment. 

4.  Boys  may  be  employed  at  work  which  they  are  competent  to 
perform  at  wages  to  be  agreed  upon  between  the  union  and  the 
employer,  or,  failing  such  agreement,  to  be  settled  by  the  Chairman 
of  the  Board. 

5.  Wages  are  to  be  paid  fortnightly,  and  when  a  man  is  dis- 
charged he  is  to  be  paid  his  whole  earnings  at  once. 

6.  The  following  holidays  are  allowed,  viz. :  New  Year's  Day, 
Good  Friday,  Easter  Monday,  King's  Birthday,  Labour  Day,  Prince 
oi  Wales'  Birthday,  Christmas  Day,  and  Boxing  Day.  Overtime 
for  holidays  to  be  paid  for  at  the  following  rates  :  For  Sunday,  Good 
Friday,  and  Christmas  Day,  time  and  a  half ;  and  for  other  holi- 
days, time  and  a  quarter.  The  Sunday  overtime  rate  does  not 
apply  to  burners. 

7.  For  overtime  beyond  the  stated  hours  time-and-a-quarter 
rate  shall  be  paid  for  the  first  two  hours,  and  thereafter  time  and  a 
half.  Each  day  shall  stand  alone  for  the  purpose  of  reckoning 
overtime. 

8.  Any  employee  not  capable,  by  reason  of  old  age,  youth,  in- 
firmity, or  other  incapacity,  of  earning  the  minimum  wage  fixed  for 
his  class,  and  wishing  to  have  employment  or  retain  his  present 
employment,  shall  apply  to  the  Industrial  Union  of  Workers  for  a 
permit  to  work  for  such  less  rate  of  pay  as  shall  be  agreed  upon 
between  the  chairman  or  secretary  of  the  said  union  and  the  em- 
ployer from  whom  employment  is  sought,  or,  should  they  be  unable 
to  agree,  at  such  rate  as  shall  be  fixed  by  the  Chairman  of  the 
Conciliation  Board  ;  such  permit  shall  in  the  first  instance  be  for 
six  months,  but  thereafter  it  shall  continue  in  force  until  cancelled 
or  amended  by  agreement  or  by  order  of  the  Chairman  of  the  Board 
made  on  the  application  of  either  party. 

9.  All  detail  disputes  respecting  matters  arising  out  of  this 
agreement  shall  be  settled  by  agreement  with  the  secretary  or  presi- 
dent of  the  union,  or,  upon  failure  so  to  settle  them,  shall  be  referred 
to  the  Chairman  of  the  Board,  whose  decision  shall  be  final. 

Dated  this  18th  day  of  April,  1902. 

Fredk.  Chapman,  Chairman. 


The  Board  has  given  a  great  deal  of  time  and  attention  to  the 
consideration  of  this  dispute,  and  has  taken  a  large  amount  of  evi- 
dence. The  evidence  is  in  many  respects  unsatisfactory'.  It  appears 
to  the  Board,  on  the  whole,  that  each  branch  of  the  work  in  a  brick- 
yard where  bricks  are  made  by  machinery  may  be  learned  by  an 
intelligent  labourer  in  a  comparatively  short  time.  The  work  is, 
however,  in  some  respects  hard  on  the  men  employed.  The  rates 
fixed  are  generally  those  fixed  in  the  district  for  somewhat  specially 
skilled  day-labourers.  There  is  evidence  that  in  the  country  men 
slightly  less  capable  may  be  obtained  at  6s.  and  6s.  6d.     These  men 

45 — Disputes. 
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would  be  entitled  to  apply  under  clause  8  to  be  allowed  to  work  at 
lower  than  the  standard  minimum  until  (in  the  case  of  young  men) 
they  have  become  fully  competent. 

There  was  evidence  before  the  Board  that  in  one  yard  men  who 
were  disabled  by  accident  or  bodily  defect  from  working  as  com- 
petent labourers  proved  to  be  capable  of  acting  as  burners.  From 
its  own  observation  of  this  occupation  the  Board  see  that  this  is 
quite  possible.     Such  men  also  are  entitled  to  come  under  clause  8. 

As  to  some  of  the  classes  covered  by  the  claim  there  was  no 
evidence  whatever.  As  to  them  the  Board  has  no  recommenda- 
tion. 

No  case  has  been  made  out  for  preference  to  members  of  the 
union. 


(123.)  OTAGO  TAILORESSES  —AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  **  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1900,"  and  of  **  The  Industrial  Con- 
ciliation and  Arbitration  Act  Amendment  Act,  1901"  ;  and  in  the 
matter  of  an  industrial  dispute  between  the  New  Zealand  Fede- 
rated Tailoresses*  and  other  Clothing  Trade  Employees'  Union 
(hereinafter  called  '*  the  union  ")  and  the  New  Zealand  Cloth- 
ing Manufacturers*    Association    (hereinafter   called  *'  the  em- 
ployers "). 
Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  the  employers  by  their 
representatives  duly  appointed,  and  having  also  heard  the  witnesses 
called  and  examined  and  cross-examined  by  and  on  behalf  of  the 
said  parties  respectively,  doth   hereby  order  and  award:  That  as 
between  the  union  and  the  members  thereof  and  the  employers  and 
«ach  and  every  of  them,  the  terms,  conditions,  and  provisions  set 
out  in  the  schedule  hereto  and  of  this  award  shall  be  binding  on  the 
union  and  upon  every  member  thereof  and  upon  the  employers  and 
upon  each  and  every  of  them,  and  the  said  terms,  conditions,  and 
provisions  shall  be  deemed  to  be  and  they  are  hereby  incorporated 
in  and  declared  to  form  part  of  this  award;  and,  furthei:,  that  the 
union  and  every  member  thereof  and  the  employers  and  eftoh  and 
■every  of  them  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions, 
a,nd  provisions  respectively  required  to  be  done,  observed,  and  per- 
formed, and  shall  not  do  anything  in  contravention  of  this  award  or 
of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all  respects 
abide  by,  observe,  and  perform  the  same.   And  the  Court  doth  hereby 
Award,  order,  and  declare  that  any  breach  of  the  said  terms,  condi- 
tions, and  provisions   set  out  in   the   schedule   shall  constitute  a 
breach  of  this    award,    and    that   the   sum    of   £100  shall  be  the 
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XDaximam  penalty  payable  by  any  person  or  party  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
take  effect  from  the  2nd  day  of  June,  1902,  and  shall  continue  in 
force  until  the  31st  day  of  January,  1903. 

In  witness  thereof  the  seal  of  the  Court  hath  hereto  been  put  and 
affixed,  and  the  President  hath  hereto  subscribed  his  name  (the  time 
ior  making  this  award  having  been  first  duly  extended  by  this  Court 
.until  the  15th  day  of  May,  1902),  this  14th  day  of  May,  1902. 

Theo.  Cooper.  J.,  President. 


The  SoHBDuiiB  hereinbefore  referred  to. 
1.  The  log  or  schedule  of  prices  for  factories  dated  the  7th  June, 
1898,  signed  by  Ada  F.  Whitehorn  on  behalf  of  the  union,  and 
Peter  Hercus  on  behalf  of  the  association  (see  Vol.  i.,  p.  357),  shall 
he  the  prices  payable  for  piecework  and  the  rates  of  wages  for 
weekly  wages,  with  the  following  alterations  and  modifications : — 

Coats. 
Sacs,  second  and  first  class :  The  four  pockets  referred  to  in  the 
said  log  or  schedule  of  prices   shall  be  defined  as  three   outside 
pockets  and  one  inside  pocket. 

Slop  Orders^  Chart  Orders,  or  other  Orders, 

Pieceworkers  employed  on  these  orders  shall  be  paid  one-tenth 
more  than  the  prices  set  forth  in  the  said  log  or  schedule  for  such 
work. 

Trousers  Making  and  Finishing, 

Pieceworkers  employed  in  trousers  making  and  finishing  shall 
be  paid  one-tenth  more  than  the  prices  set  forth  in  the  said  log  or 
schedule  for  such  work.  Such  additional  price  shall  not,  however, 
^pply  to  extras. 

Weekly  Wages, 

The  paragraph  -*'  Weekly  wages  for  makers  shall  be  on  the  same 
scale  as  machinists  "  in  the  said  schedule  under  the  head  **  Weekly 
wages"  is  struck  out,  and  in  lieu  thereof  the  following  scale  of 
Avages  is  fixed  : — 

Coat-mahers, — First-class  makers,  £1  5s.  per  week ;  second-class 
^oat-makers,  £1  per  week;  third-class  coat-makers,  17s.  6d.  per 
week. 

A  first-class  coat-maker  is  one  who  has  served  her  time  and  who 
can  make  per  week  fifteen  stock  first-class  sacs,  lined,  five  pockets, 
padded  shoulders,  flaps,  or  welts. 

A  second-class  coat-maker  is  one  who  has  served  her  time  and 
who  can  make  per  week  twelve  stock  first-class  sacs,  as  above 
mentioned. 

A  third-class  coat- maker  is  one  who  has  served  her  time  and 
who  can  make  per  week  ten  stock  first-class  sacs,  as  above  de- 
scribed. 
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All  other  hands  who  have  served  their  time  and  have  not  become 
able  to  make  per  week  at  least  ten  stock  first-class  sacs  as  above 
described,  15s.  per  week. 

Vest-makers. — First-class  vest-makers,  £1  5s.  per  week ;  second- 
class  vest-makers,  £1  per  week ;  third-class  vest-makers,  17s.  6d. 
per  week. 

A  first-class  vest-maker  is  one  who  has  served  her  time  and  who 
can  make  per  week  thirty-three  stock  S.B.  vests,  without  collars, 
linings  felled. 

A  second-class  vest-maker  is  one  who  has  served  her  time  and 
who  can  make  per  week  twenty-seven  S.B.  vests,  without  collar, 
linings  felled. 

A  third-class  vest-maker  is  one  who  has  served  her  time  and 
who  can  make  per  week  thirty-three  stock  S.B.  vests,  without 
collar,  linings  felled. 

All  other  hands  who  have  served  their  time  and  have  not  become 
able  to  make  per  week  at  least  twenty-three  S.B.  vests  as  above 
described  shall  be  paid  as  follows :  For  the  first  four  months 
after  the  expiration  of  the  term  of  apprenticeship,  12s.  6d.  per 
week ;  thereafter,  until  they  qualify  as  third-class  hands,  158.  per 
week. 

Trousers  Makers  and  Finisliers. — First-class  hand,  £1  58.  per 
week ;  second-class  hand,  £1  per  week ;  third-class  hand,  15s.  per 
week, 

A  first-class  hand  shall  be  rated  as  such  by  agreement  between 
herself  and  employer. 

A  second-class  hand  shall  be  one  who  has  served  her  time  and 
afterwards,  eithet  continuously  or  with  intervals,  worked  m  tailoring 
for  a  full  period  of  six  calendar  months. 

A  third-class  hand  shall  be  one  who  has  served  her  time  and 
who  has  afterwards,  either  continuously  or  with  intervals,  worked 
in  tailoring  for  a  full  period  of  three  calendar  months. 

Other  hands  who  have  completed  their  term  of  apprenticesliip 
shall  be  paid  for  the  first  three  months  thereafter  12s.  6d.  per  week. 

Apprentices. 

The  proportion  of  apprentices  to  operatives  shall  hereafter  and 
during  the  operation  of  this  award  be  as  follows  :  Coat-making, 
one  apprentice  to  three  operatives  ;  aH  other  departments,  one 
apprentice  to  four  operatives. 

Term  of  Apprentices hi2). — Coat-making,  two  years  ;  vest-making, 
one  year  ;  trousers-making,  one  year  ;  trousers-finishing,  one  year ; 
coat-n)achining,  two  years ;  vest-machiuing,  one  year ;  trouser- 
machining,  one  year  ;  mole-machining,  one  year. 

Wages  j^ay able  to  Apprentices  :  Coat-njaking  and  coat-machining, 
first  six  montlis,  5s.  per  week  ;  second  six  months,  78.  6d.  per  week ; 
third  six  months,  10s.  per  week ;  fourtli  six  months,  12s.  6d.  per 
week.  Vest-making  and  vest-machining :  First  four  months,  5s.  per 
week ;    second  four  months,   73.  6d.  per  week  ;  third  four  months, 
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lOs.  per  week.  Trouser- making,  trouser- machining,  trouser- 
finishing,  and  mole- machining :  First  four  months,  58.  per  week ; 
second  four  months,  7s.  6d.  per  week ;  third  four  months,  10s. 
per  week. 

The  above  provisions  for  apprentices  shall  be  in  lieu  of  the  pro- 
visions for  apprentices  contained  in  the  said  schedule,  and  shall 
apply  to  all  apprentices  whose  term  of  apprenticeship  shall  at  the 
time  of  the  coming  into  operation  of  this  award  be  unexpired,  as 
well  as  to  those  hereafter  apprenticed. 

General  Glauses. 

1.  Every  employer  employing  workers  to  execute  work  by  piece- 
work or  on  weekly  wages  or  as  apprentices  shall,  from  the  time  of  * 
the  coming  into  operation  of  this  award,  pay  to  such  worker  the 
rates  specified  in  the  said  log  or  schedule  as  altered  and  amended 
by  the  special  provisions  of  this  award. 

2.  All  work  is  to  be  given  out  fully  trimmed,  and  all  material  is 
to  be  provided  by  the  employer. 

3.  Rates  for  any  work  not  provided  for  in  the  said  log  or  sche- 
dule are  to  be  arranged  as  follows  :  In  Wellington,  by  agreement 
between  Mr.  Heeles,  manager  of  the  Wellington  Woollen  Company, 
and  the  local  secretary  of  the  union  ;  in  Christchurch,  by  agreement 
between  Mr,  Peter  Hercus  and  the  local  secretary  of  the  union ;  in 
Dunedin,  by  agreement  between  Mr.  John  C.  Seelye  and  the  local 
secretary  of  the  union.  If  no  agreement  is  come  to,  then  such  work 
shall  be  done  on  weekly  wages. 

Alterations  not  specially  provided  for  in  the  said  schedule  shall 
be  dealt  with  in  the  same  manner. 

Overtime. 

4.  Overtime  shall  be  paid  to  workers  in  accordance  with  the 
provisions  of  '*  The  Factories  Act,  1901." 

Preference. 

5.  Members  of  the  union  shall  have  preference  of  employment. 
An  employment- book,  showing  as  accurately  as  possible  the  names 
and  addresses  of  the  members  of  the  union  for  the  time  being  out 
of  employment  in  each  of  the  cities  of  Wellington,  Christchurch, 
and  Dunedin,  shall  be  kept  in  the  local  office  of  the  union  at  Wel- 
lington, Christchurch,  and  Dunedin  respectively,  and  such  book 
shall  be  open  to  the  inspection  of  any  employer  on  each  working- 
day  except  Saturday,  during  the  hours  of  9  a.m.  to  5  p.m.,  and  on 
Saturday  during  the  hours  of  9  a.m.  to  noon. 

Pressers, 

6.  The  log  or  schedule  of  rates  and  wages  for  pressers  at  present 
in  force  shall  continue  in  force,  and  pressers  shall  be  paid  the  rates 
or  wages  specified  in  said  log  or  schedule  during  the  currency  of  this 
award. 
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Temi  of  Award. 

7.  This  award  ahall  come  into  operation  on  the  2nd  day  of  June^ 
1902,  and  shall  continue  in  force  until  the  3l8t  day  of  January^ 
1903. 

In  witness  whereof  the  seal  of  the  Court  hath  been  put  and 
affixed,  and  the  President  of  the  Court  hath  hereto  subscribed  his 
name,  the  14th  day  of  May,  1902.  Theo.  Cooper. 

Statement  of  the  Court. 

In  this  matter  the  main  difficulty  presented  to  us  is  the  position 
.  of  the  Auckland  employers.  In  order  that  the  question,  whether 
the  Court  has  power  to  consider  any  application  to  extend  the 
award  to  the  Auckland  employers,  notwithstanding  the  fact  that 
an  industrial  agreement  has  recently  been  made  between  the  Auck- 
land union  and  these  employers,  may  be  tested,  the  Court  has  mean- 
while made  an  award  substantially  based  on  the  old  log  for  a  short 
time  expiring  on  the  31st  January  next.  This  will  enable  the  union 
and  the  employers,  if  they  desire  so  to  do,  to  apply  under  section  87 
of  the  Act  to  the  Court  to  join  the  Auckland  employers,  giving,  of 
course,  the  thirty  days'  notice  necessary  under  the  Act. 

The  Court  expresses  no  opinion  whatever  on.  the  question 
whether  the  Auckland  employers  ought  or  ought  not  to  be  joined,, 
or  whether  the  Court  has  power  to  extend  the  award  to  them. 
That  must  be  determined,  if  the  application  is  made,  upon  a  proper 
hearing  of  the  Auckland  employers. 

The  Court  has  in  one  or  two  instances  altered  the  present  log. 
The  material  alterations  made  are  in  respect  to  slop  orders,  chart 
orders,  or  other  orders,  and  trousers  making  and  finishing.  It  is 
admitted  that  these  classes  of  work  are  not  sufficiently  paid  for,  and 
therefore  in  the  meantime,  and  during  the  currency  of  this  awards 
the  Court  has  ordered  that  one-tenth  more  shall  be  paid  than  is 
provided  for  in  the  log.  It  was  impossible  without  experts  to  make 
on  these  items  a  fair  log,  or  to  generally  revise  the  log  throughout. 
If  this  is  to  be  done  in  the  future,  and  after  the  expiration  of  this 
award,  the  Court  must  be  assisted  by  experts. 

The  other  matters  which,  in  the  opinion  of  the  Court,  required 
revision  was  in  reference  to  the  wages-hands.  The  Court  has 
endeavoured  to  place  these  hands  on  a  basis  (without  inter- 
fering substantially  with  the  rates  paid  under  the  old  award) 
giving  a  clearer  statement  of  the  definitions  of  the  various  hands' 
and  the  rates  of  wages  to  be  paid  to  them.  The  rates  now  fixed  in 
each  class  from  the  time  of  the  girls  entering  the  business  as 
apprentices  until  they  attain  the  position  of  first-class  hands  are,  in 
the  opinion  of  the  Court,  fair  rates. 

With  reference  to  overtime,  the  provisions  of  section  23  of  *'  The 
Factories  Act,  1901,"  now  regulate  the  payment,  which  for  piece- 
work is  a  minimum  amount  of  not  less  than  one-fourth  as  much 
again  as  the  ordinary  rate,  and  in  respect  of  weekly  wages  not  less 
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than  6d.  per  hour  for  wages  not  exceeding  lOs.  per  week,  and  not 
less  than  9d.  an  hour  where  wages  exceed  10s.  per  week. 

The  hours  of  labour  must  be  also  those  prescribed  by  the 
Factories  Act ;  and  the  attention  of  employers  is  also  called  to  the 
provisions  of  the  Act  limiting  the  time  during  which,  in  the  case  of 
women  and  boys,  overtime  may  be  legally  worked. 

Thbo.  Cooper,  J.,  President. 


(124.)  DUNEDIN  SEAMEN.— AWARD  (AFFECTING  THE  COLONY). 
In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  inatter  of  **  The  Industrial  Concilia- 
tion and  Arbitration  Act,  19(X),"  and  of  its  amendment ;  and  in 
the  matter  of  an  industrial  dispute  between  the  Dunedin  Section 
of  the  New  Zealand  Branch  of  the  Australasian  Federated  Sea- 
men's Industrial  Association  of  Workers  (hereinafter  called  "the 
union")  and  the  Union  Steamship  Company  of  New  Zealand 
(Limited),  of  Dunedin,  and  Keith  Ramsay,  of  Dunedin,  ship- 
owner (hereinafter  called  **  the  employers  *'). 

Thb  Court  of  Arbitration  of  New  Zealand  Thereinafter  called  **  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award  :  That,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  and  every  of  them,  the 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  and 
of  this  award  shall  be  binding  upon  the  union  and  upon  every  mem- 
ber thereof  and  upon  tbe  employers  and  upon  each  and  every  of 
them,  and  that  the  said  terms,  conditions,  and  provisions  shall  be 
deemed  to  be  and  they  are  hereby  incorporated  in  and  declared  to 
form  part  of  this  award;  and,  further,  that  the  union  and  every 
member  thereof  and  the  employers  and  each  and  every  of  them 
shall  respectively  do,  observe,  and  perform  every  matter  and  thing 
by  this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  and  shall  not  do  anything  in  con- 
travention of  this  award  or  of  the  said  terms,  conditions,  and  pro- 
visions, but  shall  in  all  respects  abide  by,  observe,  and  perform  the 
same.  And  the  Court  doth  hereby  further  award,  order,  and  declare 
that  any  breach  of  the  said  terms,  conditions,  and  provisions  set  out 
in  the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and 
that  the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  come  into  operation  on  the  1st  day  of 
August,  1902,  and  shall  continue  in  force  until  the  dlst  day  of 
December,  1903. 
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In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  30th  day  of  June,  1902.  Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 
Limitation  of  Atcard. 

1.  The  provisions  of  the  above  award  and  the  provisions  and  con- 
ditions contained  in  this  schedule  shall  bind  the  shipowners  respec- 
tively in  so  far  only  as  respects  ships  owned  or  chartered  by  them 
respectively  which  trade  within  the  limits  of  the  Industrial  District 
of  Otago  and  Southland,  or  which  trade  in  some  trade  one  of  the 
terminal  ports  of  which  is  within  the  limits  of  the  said  industrial 
district. 

Wages  to  be  paid. 

2.  The  following  shall  be  the  rates  of  wages  which  shall  be  paid 
by  the  shipowners  respectively  to  the  men  employed  by  them 
respectively,  that  is  to  say:  Able  seamen,  £6  lOs.  per  month; 
trimmers,  £6  10s.  per  month  ;  firemen,  £8  lOs.  per  month  ;  greasers, 
£8  10s.  per  month;  donkey-men.  £9 '10s.  per  month;  lamp- 
trimmers,  £6  10s.  per  month ;  lamp-trimmers  and  A.B.s,  £7  10s. 
per  month ;  boatswains,  £7  lOs.  per  month  ;  first-class  ordinary 
seamen,  £4  10s.  per  month  ;  second-class  ordinary  seamen,  £3  lOs. 
per  month ;  first-class  boys,  £2  per  month ;  second-class  boys, 
£1  10s.  per  month. 

3.  All  wages  to  be  paid  on  the  first  day  of  each  calendar  month 
or  within  seven  days  after,  or  as  soon  after  the  seven  days  as  the 
vessel  arrives  at  any  port  where  there  is  a  branch  of  any  bank. 

Overtivie. 

4.  Overtime  shall  be  paid  for  at  the  following  rates  :  namely,  to 
A.B.s,  ordinary  seamen,  trimmers,  firemen,  and  greasers,  Is.  per 
hour;  to  any  of  the  said  men  when  engaged  in  trimming  coal  at 
loading-ports.  Is.  3d.  per  hour ;  to  any  of  the  said  men  when  en- 
gaged in  boating  cargo  in  roadsteads  in  the  months  of  January,  Feb- 
ruary, March,  April,  September,  October,  November,  and  December, 
Is.  6d.  per  hour  ;  to  any  of  the  said  men  when  engaged  in  boating 
cargo  in  roadsteads  in  the  months  of  May,  June,  July,  and  August, 
Is.  9d.  per  hour;  to  any  of  the  said  men  when  carrying  or  stowing 
grain  in  bags  in  cargo-steamers  only.  Is.  3d.  per  hour. 

5.  Boys  shall  not  be  worked  overtime. 

Hours  of  Labour  at  Sea, 

6.  Deck-hands,  watch-and- watch  of  four  hours  ea^h. 

7.  In  stoke -hold  watches  of  four  hours  on  and  eight  hours  off. 
On  small  steamers  running  short  trips,  and  on  steamers  where  only 
two  firemen,  greasers,  or  trimmers  are  carried,  watch-and- watch  of 
six  hours ;  but  men  employed  on  six-hour  watches  shall  be  paid  £1 
per  month  extra. 
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8.  Between  the  hours  of  5  a.m.  and  5  p.m.  on  intercolonial 
streamers,  and  between  the  hours  of  6  a.m.  and  5  p.m.  on  coastal 
steamers,  seamen  on  watch  shall  perform  any  work  required  of 
them.  Any  work  performed  by  them  outside  these  hours  shall  be 
paid  for  as  overtime,  with  the  following  exceptions  :  namely,  (a) 
work  necessary  for  the  navigation  or  safety.of  the  ship ;  (b)  clearing 
decks,  stowing  cargo,  gear,  <fec.,  for  half  an  hour  after  leaving  port. 

9.  Firemen,  greasers,  and  trimmers  shall  work  as  required 
during  their  watches. 

10.  When  the  watch  below  is  required  to  do  any  work  otherwise 
than  what  is  necessary  for  the  navigation  or  safety  of  the  ship  they 
shall  be  paid  overtime. 

11.  When  a  steamer  is  under  banked  fires  night  or  day,  the 
whole  watch  shall,  if  it  be  necessary  in  the  opinion  of  the  chief 
engineer,  remain  on  duty  in  the  engine-room  and  stoke-hold,  and 
perform  any  necessary  duty  that  may  be  required  in  the  engine- 
room  and  stoke-hold. 

No  overtime  shall  be  paid  for  cleaning  tubes. 
Ashes  shall  be  discharged  by  the  watch  on  duty  if  such  work 
can  be  reasonably  performed  by  such  watch.  If  the  watch  below 
are  called  from  their  watch  below  to  discharge  ashes,  either  before 
arrival  at  or  after  leaving  port,  or  during  the  voyage,  they  shall  be 
paid  overtime  for  such  work. 

• 
Hours  of  Labour  in  Port, 

12.  The  hours  of  labour  for  seamen  in  all  ports,  bays,  and  road- 
steads shall  be  eight — namely,  from  7  a.m.  to  5  p.m.,  with  two  hours 
for  meals.  During  the  beforementioned  hours  the  seamen  shall 
work  as  required. 

13.  Where  three  watches  are  kept,  firemen,  greasers,  and  trim- 
mers shall  give  eight  hours'  work  in  each  twenty-four  hours.  Any 
work  beyond  this  shall  be  paid  for  as  overtime,  or  an  equivalent 
time  shall  be  allowed  off  in  port. 

14.  When  time  off  is  given  in  lieu  of  cash  payment  for  overtime 
it  shall  be  equivalent  to  the  same  in  monetary  value — that  is  to  say, 
seamen  and  trimmers  shall  be  allowed  two  hours  and  a  half  and  fire- 
men and  greasers  two  hours  off  for  each  hour  worked  as  overtime. 
Time  off  shall  be  given  at  the  home  port  or  at  the  place  where  the 
men  reside,  or,  by  mutual  agreement  between  the  officer  and  the  men, 
time  off  may  be  given  or  accepted  at  places  convenient  to  both 
parties.  When  time  off  is  given  by  request  of  any  man  he  shall 
provide  a  substitute,  who  in  all  cases  must  be  subject  to  the  ap- 
proval of  the  officer  in  charge  of  his  department.  It  shall  not 
be  necessary  for  men  to  provide  substitutes  to  fill  their  places 
when  time  off  for  overtime  is  given.  Under  no  circumstances 
shall  time  off  be  given  at  sea  or  on  Sundays  or  holidays.  In  the 
event  of  men  having  time  off  due  to  them  which  cannot  be  con- 
veniently given  before  the  end  of  the  month  in  which  it  was  earned, 
it  shall  be  paid  for  at  overtime  rates. 
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15.  When  in  port  or  at  anchor  in  bays  or  roadsteads  the  eight 
hours  shall  be  between  7  a.m.  and  5  p.m.  as  above,  or  by  sea  watches^ 
as  circumstances  may  require. 

16.  In  vessels  where  only  two  firemen,  greasers,  or  trimmers  are 
carried  they  shall  keep  watch-and-watch  at  sea  and  in  ports,  or  at 
anchor  in  bays  or  roadsteads,  when  required. 

17.  Sea  watches  in  stokehold  on  days  of  sailing  and  arrival  shall 
count  as  portion  of  the  eight  hours.  This  shall  apply  also  to  six- 
hour  watches. 

18.  Firemen,  greasers,  and  trimmers  shall  work  as  required 
during  their  watches. 

19.  When  a  steamer  arrives  in  port  in  the  morning  and  sails 
again  the  same  day,  the  4  a.m.  to  8  a.m.  watch  on  deck  shall  be  al- 
lowed a  watch  below  from  8  a.m.  till  12  noon,  provided  that  the  sea- 
men are  not  allowed  to  leave  the  ship  unless  by  express  permission 
of  the  chief  officer  ;  and  in  the  event  of  a  ship  arriving  in  port  be- 
tween 4  a.m.  and  8  a.m.  the  unexpired  time  of  the  sea  watch  is  to  be 
deducted  from  the  watch  below  between  8  a.m.  and  12  noon.  In 
ports  where  shore  labour  is  not  readily  available  to  relieve  the  4  a.m. 
to  8  a.m  watch,  the  seamen  can  be  called  upon  to  work  between 
8  a.m.  and  12  noon,  and  shall  be  paid  overtime  for  any  time  worked 
between  these  hours  in  excess  of  the  unexpired  time  of  the  sea  watch. 

The  foregoing  clause  (19)  shall  only  apply  to  the  time-table 
steamers  employed  in  the  following  trades  :  viz.,  (a)  Wellington- 
Lyttelton  ferry  service,  (b)  Wellington-Picton-Nelson,  (c)  Welling- 
ton-Pic ton-Nelson -Westport-Grey  mouth,  (d)  Wellington-Nelson- 
New  Plymouth-Manukau,  (e)  coal-boats  trading  between  Westport 
or  Grey  mouth  and  any  ports  on  the  east  or  west  coasts  of  New 

Zealand.  /v.     ,•        •     n    * 

Overtime  in  Port, 

20.  Seamen  shall  be  paid  overtime  for  all  classes  of  work  per- 
formed in  any  port,  bay,  or  roadstead  between  the  hours  of  5  p.m. 
and  7  a.m.,  or  during  meal-hours,  except  work  necessary  for  the 
safety  of  the  ship. 

21.  Firemen,  greasers,  and  trimmers  shall  be  paid  overtime  for 
all  hours  worked  in  excess  of  eight  hours  out  of  the  twenty-four^ 
except  for  work  necessary  for  the  safety  of  the  ship. 

22.  Night  watch  in  port  shall  be  from  8  p.m.  to  6  a.m. 

23.  Night-watchmen  shall  be  paid  overtime  or  allowed  equi- 
valent in  time,  hour  for  hour,  when  given  time  off. 

24.  Donkey-men's  overtime  shall  commence  from  the  time  when 
steam  is  ordered  to  be  made  ready. 

25.  It  shall  be  optional  for  married  members  of  the  crew  to 
work  overtime  at  their  home  port  or  to  go  ashore,  so  long  as  not 
less  than  one-half  of  the  crew  remains  on  board — the  selection,, 
when  necessary,  to  be  made  by  the  officer  in  charge. 

Overtime  oii  Sundays  and  Holidays. 

26.  When  a  ship  arrives  in  port  after  5  p.m.  on  the  day  preced- 
ing a  Sunday  or  a  holiday,  two  hours  shall  be  allowed,  from  6  a.m. 
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to  8  a.m.,  on  the  Sunday  or  holiday  for  washing  decks  and  decorat- 
ing ship  without  payment  of  overtime. 

27.  When  a  ship  arrives  in  port  on  a  Sunday  or  a  holiday,  or 
after  5  p.m.  on  other  days,  half  an  hour  shall  be  allowed  to  land 
mails,  luggage,  or  live-stock  without  payment  of  overtime. 

28.  No  overtime  shall  be  paid  for  any  work  necessary  for  the 
safety  of  the  ship. 

29.  When  a  vessel  leaves  port  on  a  Sunday,  having  been  in 
port  on  the  previous  day,  only  those  of  the  orew  actually  employed 
in  loading  mails,  luggage,  or  cargo  shall  be  allowed  overtime  at 
schedule  rates  for  the  time  so  employed. 

30.  When  a  vessel  leaves  port  prior  to  6  p.m.  on  a  holiday,, 
having  been  in  port  the  previous  day,  each  man  shall  be  paid  not 
less  than  ds.  In  the  event  of  the  men  working  time  that  exceeds 
38.  in  value,  such  excessive  time  shall  be  paid  to  those  employed 
at  schedule  rates. 

31.  When  a  vessel  arrives  in  port  on  Sunday  and  sails  again  on 
the  same  day,  overtime  shall  be  paid  to  the  whole  crew  for  the 
time  so  employed,  not  exceeding  in  all  88.  and  not  less  than  4s.  per 
man. 

When  the  crew  is  required  to  attend  on  duty  to  be  employed 
on  an  excursion  on  any  of  the  holidays  stated  below,  overtime 
shall  be  paid  to  the  whole  crew  for  the  time  so  employed,  not  being 
less  than  4s.  per  man. 

Firemen  getting  up  st^am  before  the  ship  leaves  port  shall  also 
be  paid  for  the  time  so  employed. 

32.  When  a  vessel  works  more  than  one  port  on  a  Sunday  or  a 
holiday,  overtime  shall  only  be  paid  for  the  time  actually  employed^ 
not  exceeding  in  all  8s.  and  not  less  than  4s.  per  man. 

Holidays  m  Port. 

33.  The  following  shall  be  observed  as  public  holidays  in  port : 
New  Year's  Day,  Good  Friday,  Easter  Monday,  Labour  Day,  the 
King's  Birthday,  Christmas  Day,  and  Boxing  Diiy. 

Should  any  of  the  foregoing  days  fall  on  a  Sunday,  the  follow- 
ing or  any  other  day  observed  as  the  holiday  shall  be  given  in  lieu 
thereof. 

At  sea  New  Year's  Day,  Good  Friday,  and  Christmas  Day 
shall  be  observed  as  Sundays. 

Sundays  or  holidays  shall  not  count  as  time  ofiF  for  keeping 

Meal'haiirs  in  Port. 

34.  The  meal-hours  in  all  ports,  bays,  or  roadsteads  shall  be 
those  recognised  and  customary  in  the  bay,  port,  or  roadstead  at 
which  the  vessel  happens  to  be. 

When  the  deck-hands  have  worked  through  the  meal- hour 
recognised  by  the  port  they  are  then  employed  in,  and  have  to  take 
their  meal  after  the  vessel's  departure,  the  watch  on  deck  shall  be 
allowed  one  hour  for  their  meal,  and  the  watch  below  one  hour 
overtime  at  schedule  rates. 


Digitized  by  LjOOQ IC 


716 

When  a  vessel  arrives  in  port  between  the  hours  of  11  a.m.  and 
12.30  p.m.  the  deck-hands  shall  be  given  one  hour  for  dinner  after 
the  vessel's  arrival,  providing  that  time  admits.  If  employed  during 
any  portion  of  meal-hours,  to  be  paid  at  schedule  overtime  rates. 

General  Clauses, 

35.  Galley-bunkers  shall  be  filled  by  firemen  and  trimmers,  and 
when  required  to  do  so  they  shall  give  their  assistance  in  the  general 
work  of  the  ship. 

36.  Seamen  must,  when  required,  provide  themselves  with  and 
wear  the  uniform  (if  any)  of  the  service  in  which  they  are  employed 
when  on  duty. 

37.  The  whole  crew  must,  when  required,  attend  boat  and  fire 
drill  without  payment  of  overtime,  and  must  be  clean  and  tidy  for 
inspection  on  any  day  appointed. 

38.  The  shipowner  shall  allow  a  sufficient  time  out  of  the  vessel's 
working-hours  for  one  man  to  clean  and  keep  the  men's  living- 
quarters  in  a  clean  and  sanitary  condition. 

Signitig  off, 

39.  Twenty-four  hours'  notice  on  either  side  shall  be.  the  law  of 
discharge  in  the  port  where  the  ship  has  drawn  out  her  articles,  but 
should  the  ship  be  laid  up  at  any  other  port  of  the  Australasian 
Colonies  the  crew  may  accept  their  discharge  with  wages  then  due, 
but  shall  be  entitled  to  a  free  passage  back  to  the  final  port. 
Engagements  may  be  determined  in  the  colony  at  any  time  after 
the  ship's  arrival  at  her  final  port  of  discharge  in  the  colony  con- 
sequent on  the  completion  of  a  round  voyage  by  twenty-four  hours' 
notice  on  either  side ;  all  notices  to  be  given  to  or  received  from  the 
master  of  the  ship  only.  Any  man  discharged  at  any  place  other 
than  the  port  at  which  the  articles  are  drawn  out  shall  be  given  a 
passage  back  by  the  first  vessel  proceeding  to  the  home  port  or  to 
the  place  at  which  the  man  shipped ;  but  should  a  man  be  dis- 
charged at  his  own  request  he  shall  not  be  entitled  to  a  passage 
back  to  his  port  of  shipment  or  to  the  port  where  the  articles  were 
drawn  out. 

Unimi  Steavt^hip  Company's  Benefit  Society, 

40.  It  shall  not  be  compulsory  for  any  employee  to  subscribe  to 
or  become  a  member  of  the  Union  Steamship  Company's  Mutual 
Benefit  Society,  or  any  similar  society  or  club  instituted  by  the 
Union  Steamship  Company  (Linaited)  or  any  other  shipowner. 
Any  member  of  the  said  benefit  society  may  determine  his  member- 
ship at  his  own  option,  and  such  determination  shall  not  act  pre- 
judicially against  the  member  or  members  in  obtaining  employment. 

Vessels  trading  to  the  Islands. 

41.  Vessels  trading  to  the  islands  in  the  South  Pacific,  where  a 
conflict  occurs  in  the  observance  of  Sundays,  shall  observe  the 
Sunday  of  the  port,  and  the  same  terms  and  conditions  regarding 
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overtime  as  are  applicable  to  Sundays  in  New  Zealand  shall  apply 
10  all  crews  who  are  called  upon  to  work  on  Sunday. 

No  Discriviination  against  Unionists. 

42.  Shipowners  in  employing  labour  shall  not  discriminate 
against  members  of  the  union,  and  shall  not,  in  the  engagement  or 
dismissal  of  men  or  in  the  conduct  of  their  business,  do  anything 
directly  or  indirectly  for  the  purpose  of  injuring  the  union. 

43.  When  members  of  the  union  and  non-members  are  em- 
ployed together  there  shall  be  no  distinction  between  them,  and  both 
shall  work  together  in  harmony  and  under  the  same  conditions,  and 
shall  receive  equal  pay  for  equal  work. 

Term  of  Atvard- 

44.  This  award  shall  come  into  operation  on  the  Ist  day  of 
August,  1902,  and  shall  continue  in  force  until  the  Slst  day  of 
December,  1903. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 

and  affixed,  this  30th  day  of  June,  1902,  and  the  President  of  the 

Court  hath  hereto  set  his  hand.       _  _,  t    t.      •  ^ 

Theo.  Cooper,  J.,  President. 


The  Seamen's  Dispute. 

This  dispute  is  between  the  seamen  of  this  colony  and  the 
various  shipowners  throughout  New  Zealand.  Though  the  claims 
are  made  by  two  separate  unions  of  the  men,  the  demands  are  sub- 
stantially the  same,  and  are  principally  for  an  increase  of  10s.  per* 
month  in  the  wages,  and  6d.  per  hour  on  the  present  rate  of  Is.  per 
hour  for  overtime.  There  are  in  form  separate  disputes  filed  in 
each  of  the  three  principal  industrial  districts,  and  the  Court  has 
heard  each  dispute  in  each  centre.  In  addition  to  the  increases 
asked  for  in  the  rates  of  pay,  a  number  of  other  changes  have  been 
asked  for  by  the  two  unions,  the  principal  of  which  are  the  aboli- 
tion of  watches  when  the  steamers  are  lying  in  ports  or  harbours 
under  banked  fires  and  the  abolition  of  anchor  watches;  and  when 
at  sea  the  abolition  of  what  are  known  as  **  seven-bell  meals.**  A 
great  mass  of  evidence  has  been  taken  by  the  Court  in  Auckland, 
Wellington,  and  Dunedin,  and  this  has  been  carefully  considered 
by  us. 

The  majority  of  the  Court  are  of  opinion  that  there  has  not  been 
shown  any  such  material  alteration  in  the  conditions  which  existed 
in  1899,  when  the  last  awards  were  made  by  this  Court,  as  would 
justify  the  Court  in  increasing  the  rates  of  wages  and  overtime  at 
the  present  time  ;  and  since  those  awards  were  made  the  Federal 
tariff  has  come  into  existence,  and  considerable  uncertainty  exists 
as  to  its  ultimate  effect  on  the  carrying  trade  of  the  colony. 

The  claims  now  made  by  the  seamen  were  very  carefully  and 
fully  inquired  into  by  this  Court  at  the  former  hearing,  and  a 
majority  of  the  Court  consider  that  in  the  present  dispute  the 
Court  ought  not  to  substantially  interfere  with  the  last  award. 
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Mr.  Slater  does  not  agree  with  this  view,  and  thinks  that  the 
increase  of  10s.  should  be  granted. 

As  regards  the  question  of  banked  fires,  anchor  watches,  and 
seven-bell  meals,  the  Court  is  of  opinion  that  it  would  be  unwise,  as 
well  as  dangerous,  to  interfere  with  the  discretion  of  the  responsible 
officers  of  the  steamships  in  the  regulation  of  these  or  any  similar 
matters  which  relate  to  the  precautions  which  these  officers  may 
from  time  to  time  think  it  necessary  to  take  in  regard  to  the  safety 
or  management  of  the  ship,  and  has  in  effect  substantially  continued 
the  provisions  of  the  former  award.  We  have  made  some  provision 
for  the  payment  of  overtime  to  men  who  are  called  from  their  watch 
below  to  discharge  ashes,  and  have  extended  the  provisions  of 
olause  20  of  the  Wellington  award  of  1899  to  boats  engaged  in  the 
Westport  coal  trade,  and  have  also  made  a  slight  alteration  in  the 
payment  of  overtime  to  men  engaged  on  excursions  on  stated  holi- 
days, and  have  added  Boxing  Day  and  Easter  Monday  to  such  holi- 
days. With  regard  to  the  questions  of  preference  and  the  demand 
of  the  unions  for  power  to  their  representatives  to  visit  the  vessels, 
both  these  matter^  have  been  twice  fully  considered  by  this  Court — 
in  1897  by  the  Court  under  the  Presidency  of  Mr.  Justice  Williams, 
And  in  1899  under  the  Presidency  of  Mr.  Justice  Edwards — and  a 
majority  of  the  Court  at  the  present  hearing  see  no  reason  to  differ 
from  the  decisions  of  this  Court  on  those  occasions. 

Separate  awards  have  to  be  made  for  each  industrial  district  in 
order  to  properly  comply  with  the  provisions  of  the  statute,  and  the 
.  Award  now  delivered  is  nominally  the  one  for  this  district.  In  all 
essential  particulars  the  awards  for  each  district  are  the  same.  In 
the  Auckland  award  special  provision  has  been  made  for  the  boats 
trading  within  river  and  extended  river  limits,  and  in  the  Wellington 
Award  for  some  boats  trading  under  circumstances  which  render  the 
full  application  of  the  general  provisions  of  the  award  imprac- 
ticable. 

The  Auckland  award  and  the  Wellington  award  will  be  for- 
warded to  the  Clerks  of  Awards  in  these  districts  to-morrow,  and 
will  be  deposited  there  in  manner  required  by  law. 

The  awards  will  come  into  operation  throughout  the  colony  on 
the  1st  August,  and  will  continue  in  force  until  the  31st  December, 
1903.  Theo.  Cooper,  J.,  President. 


(125.)  OTAGO  SADDLEBS.-REOOMMENDATIONS. 
In  the  Otago  and  Southland  Industrial  District. — In  the  matter 
of  "The  Industrial  Concihation  and  Arbitration  Act,  1900 " ; 
and  in  the  matter  of  a  dispute  between  the  Ocago  Saddlers, 
Harness  and  Collar  Makers'  Industrial  Union  of  Workers  and  the 
undermentioned  employers:  D.  Arnold,  Ophir ;  Thos.  Bedggood, 
Athol;  G.  Bell,  Ranfurly;  H.  R.  Bell,  Princes  Street,  Dun- 
edin  ;  Chas.  Bigwood,  Woodlands;  John  Bigwood,  Mataura; 
Brace,  Windle   Blythe,  and  Co.,  Dunedin ;  J.  E.  Broad,  Gore; 
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John  Brown,  Limehills;  Batler  Bros.,  Dunedin ;  A.  Jones, 
Winton ;  B.  Hatfield,  Princes  Street,  Danedin ;  J.  Henderson, 
Stirling ;  A.  Joss,  Queenstown ;  J.  Lacey,  King  Street,  Dun- 
edin ;  J.  McBride,  Hampden ;  A.  Liddell  and  Sons,  Winton  ; 
J.  Lockhart,  Milton ;  John  Low,  Balclutha ;  P.  K.  Low,  Out- 
ram  ;  R.  Low,  Riversdal^ ;  W.  Low,  Mosgiel ;  H.  F.  McKenzie, 
King  Street,  Dunedin  ;  G.  Martin,  Kelso  ;  D.  B.  Muir,  Otautau ; 
W.  D.  Petrie,  Invercargill ;  J.  Power,  Waiwera  South;  J. 
Rankin,  Maheno ;  L.  Raven,  Kurow  ;  John  Rayne,  Greenfield ; 
J.  R.  S.  Shields,  Orepuki ;  J.  Smart,  Clyde ;  S.  R.  Smith,  Waikou- 
aiti ;  P.  Steven,  Tapanui ;  T.  Steven,  Tapanui ;  Chesney  and 
Son,  Mosgiel ;  J.  C.  Clapp,  Nightcaps ;  J.  R.  Cole,  Winton ;  W. 
J.  Currie,  Wyndham ;  Hugh  Currie,  Heriot ;  J.  D.  Form, 
Clinton ;  T.  Gawn,  Balclutha ;  R.  Gillespie,  Papakaio ;  C. 
Gordon,  Riversdale ;  T.  Haines,  Queenstown ;  H.  M.  Hall, 
Nightcaps ;  P.  D.  Kerr,  Tapanui ;  Hodge  and  Jones,  Oamaru ; 
A.  Hosie,  Naseby;  J.  H.  Kissell,  Invercargill;  J.  T.  Lawrence, 
Arrowtown ;  V.  B.  Line,  Lawrence ;  S.  Low,  Gore ;  J.  B. 
McCuUum,  Princes  Street,  Dunedin ;  H.  McCurdy,  Dipton ;  J. 
Macfarlane,  Palmerston ;  A.  McKenzie,  Princes  Street,  Dun- 
edin ;  M.  McMulIen,  Roxburgh  ;  P.  MiHar,  Rattray  Street,  Dun- 
edin ;  J.  Moir,  Maclaggan  Street,  Dunedin  ;  E.  Morris,  Outram  ; 
J.  Parmenter,  Otautau;  Reid  and  Maxwell,  Princes  Street,  Dun- 
edin ;  T.  Richardson,  Ngapara ;  W.  Robertson,  Palmerston ;  T. 
Savage,  Balfour ;  H.  F.  Shepherd,  Mataura ;  R.  Taylor,  Invercar- 
gill ;  J.  Taylor,  Milton;  R.  N.  Thompson,  Otautau ;  Trevena  and 
Son,  Princes  Street,  Dunedin;  Tumbull  and  NichoUson,  Gore; 
A.  Turner,  Balfour;  W.  Varcoe,  Lawrence;  T.  Waddell,  Crom- 
well ;  R.  Walker,  Middlemarch ;  A.  S.  Wilson,  Bvansdale ; 
D.  Wood,  George  Street,  Dunedin :  Jas.  Duncan,  care  of 
Butler  Bros.,  Dunedin  ;  F.  Kihnartin,  High  Street,  Dunedin; 
M.  E.  Provest,  Otautau;  D.  Watson,  Waitahuna;  J.  White, 
Oamaru;  W.White,  Waikouaiti ;  J.  M.  Wilson,  King  Street, 
Dunedin;  W.  J.  Winter,  Wyndham ;  W.  Young,  Gore ;  Whit- 
tingham  Bros,  and  Instone,  Thornbury ;  J.  Reid,  Brown's. 

The  Concihation  Board  for  the  Industrial  District  of  Otago  and 
Southland,  having  received  the  necessary  proofs  establishing  its 
jurisdiction  in  the  above  matter,  and  having  heard  the  parties  and 
their  evidence,  and  having  carefully  inquired  into  the  said  dispute, 
recommends  as  follows : — 

That  the  parties  to  the  said  dispute  enter  into  an  industrial 
agreement  for  a  period  commencing  immediately  after  the  expiry 
of  one  month  from  the  filing  hereof,  and  enduring  until  the  1st  day 
of  September,  1904 ;  the  agreement  to  contain  the  following  pro- 
visions:—  rr  ^  Tir     7 

Hours  of  Work, 

1.  The  hours  of  work  shall  be  forty-eight  in  each  week.  On 
Saturday  in  each  week  the  hours  of  work  shall  expire  not  later  than 
1  p.m.     All  work  worked  beyond  the  time  mentioned  in  this  clause. 
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or  on  holidays,  shall  be  construed  overtime,  and  shall  be  paid  for  at 
the  rate  of  time  and  a  quarter  for  the  first  four  hours,  time  and  a  half 
after  10  p.m.  ;  double  time  after  midnight  up  to  6  a.m.  on  any  day 
except  the  days  mentioned  in  paragraph  No.  13  hereof,  on  which 
days  all  work  shall  be  paid  for  at  the  rate  of  double  time ;  and 
Sundays  double  time  : 

Provided  that  no  overtime  shall  be  paid  for  in  any  one  week 
until  the  forty-eight  hours  shall  have  been  worked,  time  lost  through 
sickness  or  public  holidays  excepted. 

Classes  of  Workers, 
2.  Only  three  classes  of  workers  shall  be  recognised  or  em- 
ployed— viz.,  journeymen  (which  expression  shall  include  journey- 
men and  journey  women),  apprentices,  and  female  stitchers. 

Bate  of  Wages. 
'  3.  Every  journeyman  working  at  any  branch  of  the  trade  (except 
as  hereinafter  mentioned)  shall  he  paid  not  less  than  £2  8s.  per 
week. 

4.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  minimum  wage  luay  be  paid  such  less  W£^e  as  may  from 
time  to  time  be  agreed  upon  in  writing  between  any  worker  and  the 
president  or  secretary  of  the  union ;  and,  if  any  such  be  employed, 
that  notification  of  the  wages  paid,  and  the  names  of  the  journey- 
man and  of  the  employer,  to  be  sent  to  the  president  or  secretary  of 
the  Otago  and  Southland  Master  Saddlers'  Society ;  and,  in  case  of 
difference,  such  wage  as  shall  be  settled  in  writing  by  the  Chairman 
of  the  Conciliation  Board  for  the  said  district. 

5.  The  wages  of  female  stitchers  shall  be  fixed  in  the  manner 
similar  to  that  provided  in  clause  4  for  fixing  the  wa^es  of  an  incom- 
petent workman. 

Apprentices, 

6.  All  boys  working  in  any  branch  of  the  trade  shall  be  legally 
indentured  as  apprentices  for  the  term  of  five  years ;  but  every  boy 
so  employed  may  be  allowed  three  calendar  months'  probation  prior 
to  being  so  indentured,  such  period,  if  such  boy  be  indentured  at 
the  end  of  such  period,  to  be  counted  as  part  of  the  said  period  of 
five  years. 

When  an  apprentice  shall  have  served  four  years  of  his  term, 
another  apprentice  may  be  taken  on  so  as  to  enable  the  former  to 
better  qualify  himself  to  become  a  competent  journeyman. 

7.  That  in  all  branches  of  the  trade  two  boys  be  allowed  to 
every  three  journeymen,  or  one  to  a  fraction  of  three. 

In  retail  shops  the  master  to  count  as  a  journeyman. 

8.  For  the  purpose  of  determining  the  proportion  of  apprentices 
to  journeymen,  in  taking  any  new  apprentice  the  calculation  shall 
be  based  on  a  two-thirds  full-time  employment  of  competent  jour- 
neymen employed  during  the  previous  three  calendar  months. 

9.  The  wages  for  apprentices  shall  be  as  follows :  First  year,  5s. 
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per  week ;  second  year,  88.  6d.  per  week ;  third  year,  lis.  per  week  ; 
fourth  year,  158.  per  week ;  fifth  year,  £1  per  week. 

Female  Workers. 

10.  That  all  females  employed  in  the  trade  be  paid  a  weekly 
wage. 

11.  Female  stitchers  in  the  saddlery  branches  to  be  debarred  from 
panel-making. 

Preference  to  Unionists. 

12.  Preference  of  employment  to  be  given  to  unionists. 

Recognised  Holidays, 

13.  The  following  days  shall  be  recognised  holidays  in  all 
branches  :  viz.,  Good  Friday,  Easter  Monday,  the  King's  Birthday 
Christmas  Day,  New  Year's  Day,  and  Labour  Day. 

Dated  this  11th  day  of  July,  1902. 

A.  Bathgate,  Chairman. 


(126.)  OTAGO  BOXWORKBRS.— AGREEMENT. 

Log. 
This  industrial  agreement,  made  in  pursuance  of  ''  The  Industrial 
Conciliation  and  Arbitration  Act,  1900,"  and  the  amendments 
thereof,  between  the  Otago  Boxworkers'  Industrial  Union  of 
Workers  (hereinafter  called  **the  union")  and  the  Evening  Star 
Company  (Limited),  Alliance  Box  Company,  and  the  Dunedin  Box- 
factory  (hereinafter  called  **  the  employers  "). 

The  parties  above  mentioned  do  hereby  agree  as  follows :  That, 
as  between  the  union  and  the  members  thereof  and  the  employers 
and  each  of  them,  the  terms,  conditions,  and  provisions  set  out  in 
the  schedule  and  statement  hereto  and  of  this  agreement  shall  be 
binding  upon  the  union  and  the  members  thereof  and  upon  the 
employers  and  each  of  them,  and  the  said  terms  shall  be  deemed  to 
be  and  they  are  hereby  incorporated  in  and  declared  to  form  part  of 
this  agreement ;  and,  further,  the  union  and  the  members  thereof 
and  the  employers  and  each  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  agreement  and  by  the 
said  terms,  conditions,  and  provisions  respectively  agreed  to  be 
done,  observed,  and  performed,  and  shall  not  do  anything  in  contra- 
vention of  this  agreement  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by  and  observe  and  perform 
the  same. 

And  the  parties  above  mentioned  do  hereby  agree  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  agreement ;  and 
the  parties  above  mentioned  do  hereby  further  agree  that  this  agree- 
ment shall  take  effect  from  the  4th  day  of  Augi:i^t,  1902,  ayd  shall 
continue  in  force  until  the  4th  day  of  August,  1903,  or  until  a  fresh 
agreement  is  entered  into. 

46 — Disputes. 
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Statbiibnt. 

1.  Any  work  or  boxes  not  mentioned  in  the  foregoing  log  to  be 
classified  with  the  nearest  item  :  Provided  that  if  there  is  no  item 
near  enough  to  be  taken  as  a  basis,  such  work  to  be  paid  6d.  per 
hour. 

2.  In  the  event  of  any  new  line  of  boxes  being  made  (in  sufficient 
quantities  to  justify  the  work  involved),  the  price  for  making  such 
boxes  may  be  mutually  agreed  upon  between  the  union  and  the 
employers. 

3.  Cloth  and  leather  work  to  be  paid  at  the  rate  of  7d.  per 
hour. 

4.  Apprentices  to  be  paid  for  the  first  six  months  5s.  per  week ; 
second  six  months,  7s.  6d. ;  third  six  months,  10s.,  or,  if  desired  by 
employer,  piecework. 

5.  After  having  served  eighteen  months  at  the  trade  an  appren- 
tice shall  be  entitled  to  rank  as  a  boxmaker  and  to  receive  not  less 
than  £1  per  week,  or  piecework. 

6.  If  an  apprentice  is  taught  by  a  boxmaker,  such  boxmaker 
shall  be  paid  set  wages. 

7.  The  foregoing  prices  shall  not  in  any  wav  affect  the  wages 
paid  for  machine- work.  No  boxmaker  to  be  employed  on  machines 
unless  paid  6d.  per  hour. 

8.  Members  of  the  Otago  Boxworkers'  Industrial  Union  to  be 
employed  in  preference  to  non-members,  provided  there  are  mem- 
bers equally  qualified  with  non-members  to  perform  the  work 
required. 

9.  All  other  persons  or  firms  making  boxes  and  employing  box- 
makers  shall  be  brought  by  the  union  under  the  same  conditions,  as 
to  wages  and  prices  paid,  as  laid  down  in  the  foregoing  log. 

Thb  Schedule  hbreinbbfobb  bbfbrrbd  to. 


Aocordeon-boxes    ... 

Boot-boxes — 10  in.,  llin.,  12  in.,  edged,  labelled  Hies 
9  in., 
„  smaller  sizes  „  „ 

„  10 in.  upwards,  plain    ... 

„  smaller  sizes  ... 

„  unlabelled,  3d.  less. 

Bottle-boxes — uncovered 

„  covered,  7,  6,  6 

„  „        smaller  sizes  ... 

All  bottles  have  divisions. 
„  feedings,  plain,  labelled 

hinged 

y  «  unlabelled,  3d.  less. 

„  „  edged.  Is.  extra. 

„  round,  uncovered       ...  ...    0    2    0 


Peraross. 

& 

8. 

d. 

0 

8 

0 

0 

0 

9 

0 

5 

0 

0 

4 

6 

0 

4 

6 

0 

4 

0 

0 

3 

0 

0 

5 

0 

0 

4 

0 

0 

3 

6 

0 

4 

6 
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Per  Oioaa. 

£      8.     d. 

Bulb- boxes — covered,  plain  ... 

0  10    0 

,f           uncovered 

0    4    0 

Broomhead-boxes — uncovered,  hinged,  labelled 

0    2    9 

„                unlabelled 

0    2    6 

Brush-boxes — covered  and  labelled    ... 

0    4    0 

„            uncovered      ... 

0    2    6 

„            unlabelled,  Sd.  less. 

Bloomer-boxes — edged 

0    9    6 

„                labelled  tops 

0  10    0 

„                           „          and  ends 

0  10    6 

Badge-boxes — set-up  lids  and  boxes  ... 
Bead-boxes — uncovered 

0    3    0 

0    0    9 

„             set  up  and  covered 

0    6    0 

Boubon-boxes 

0    5    0 

Blouse-boxes — edged 

0  12    0 

„             plain 

0  11    0 

•Confectionery-boxes,  2  lb.  and  3  lb.     ... 

0    6    0 

lined 

0    7    0 

41b.  and  61b.     .               

0    7    0 

„                          „             lined 

0    8    0 

71b.  andaib 

0    8    0 

„             lined 

0    9    0 

91b.  and  101b 

0    9    0 

lined 

0  10    6 

„                          „             divisions     ... 

0  10    0 

lined 

0  12    0 

„                  •         „            uncovered    ... 

0    3    0 

laced 

0    6    0 

,;                 111b.  to  141b.,  unlined 

0  10    0 

„                           „               lined 

0  12    0 

Oardboard  confectionery,  J  lb.  and  J  lb. ,  plain  ... 

0    2    0 

hinged 

0    3    0 

ilb.  audi  lb.,  set  up... 

0    3    6 

„              setup,  hinged  ... 

0    4    6 

ilb.,     set     up,    hinged,    lined 

inside  lid 

0    6    0 

ilb.  and  ^Ib.,  lacing    Is.   6d. 

extra. 

„             1  lb.,  plain,  set  up     ... 

0    4    0 

•.      hinged 

0    5    0 

„               ^                      „           „           „    shoulders  0    6    0 

„               „             lib.,  lacing  Is.  6d.  extra. 

»,               »             ^ lb.,  set  up,  flush  lid 

0    5    0 

jib., 
21b., 

0    5    0 

»     and  hinged 

0    6    0 

lined  in- 

side lid 

0    7    0 
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Cardboard  confectionery,  2  lb.,  lacing  28.  extra. 

„  „  31b.    and  4  lb.,   set  up,  edged, 

laced 
^  „  cream  lozenges,  projecting  top 

and  bottom 
,,  „  cigar  confectionery    ... 

„  „  chuddy-boxes 

Cap-boxes — plain,  18  x  11  x  11,  upwards 
^16x10x6, 
„  ,,      smaller  sizes 

„  latbed,  plain,  18  x  11  x  11,  upwards 

„  „  „      16  X  10  X  10, 

t,  t,  „      21  X  9  X  8,  ff 

„  smaller  sizes 

„  edging,  2s.  per  gross  extra. 

„  no  bottoms,  6d.  less.     No  flies.  Is.  less. 

Candle-boxes — laced 

„  unlaced 

Cigar-boxes 
Card-cases 

„    boxes  (Christmas) 
Cuff-boxes 
Collar-boxes — edged 
Cake-boxes — large... 

„  set  up,  hinged,  laced 

,,  unhinged 

„  unlaced,  2s.  less. 

Chemise-boxes— edged 
Cigarette-cases  and  trays,  1,000 

„         only 
Cigarette-boxes — Moulders  and  hinged 
aoth  boards,  100  ... 

„  green  edged    ... 

Costume-boxes — 24  x  18  x  8 

„  22  X  14  X  5,  and  upwards 

„  smaller  sizes 

Dye-boxes,  with  blocks 
Dental  boxes,  covered  and  block 
Dental  boxes,  set  up,  plain  . 
Doll-boxes 
Enema-boxes 
Envelope-boxes,  wedge 
Pur-boxes,  large     ... 
„  small    ... 

Folding  cartons,  packets,  and  similar  work,  glueing  only, 
1,000 
Manila  boards  ... 
Strawboards 
Glueing  bottoms,  Ss.  extra. 


Per  Otoss. 

&       B. 

d. 

0    7 

0 

1    0 

0 

0    6 

6 

0    5 

6 

0  10 

0 

0    8 

6 

0    7 

0 

0  16 

0 

0  15 

0 

0  15 

0 

0  14 

0 

0    4 

6 

0    3 

6 

0    3 

9 

0    3 

6 

0    3 

0 

0    8 

6 

0    6 

0 

0  12 

0 

0    9 

0 

0    8 

0 

0    9 

e 

0    2 

6 

0    1 

6 

0    4 

3 

0    1 

3 

0    2 

6 

1     1 

0 

0  18 

0 

0  15 

0 

0    5 

0 

0    5 

0 

0    3 

0 

0    9 

0 

0    5 

6 

0    9 

0 

1  16 

0 

1  10 

0 

0    2 

6 

0    2 

0 
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Per  Oioss. 

£     ■. 

d. 

Batter-cartons,  two  joins      ... 

..0    4 

6 

Poller' s-earth  boxes 

...     0    2 

6 

Hose-boxes,  two  labels 

...    0    6 

0 

plain  ... 

...    0    5 

0 

Hat-boxes— 20  x  10  x  12,  lathed  and  edged      ... 

...    0  18 

0 

,                   „            full  tops    ... 

...    0  16 

0 

„                   ,            uncovered  ... 

...    0    7 

0 

12  x  10  X  12,  edged  and  lathed      ... 

...    0  15 

0 

full  tops      ... 

...    0  13 

0 

»                    „            uncovered    ... 

...    0    6 

0 

14  X  12  X  18,  edged  and  lathed       . . . 
full  tops      ... 

...    0  16 

0 

...    0  14 

0 

,                    „            uncovered  ... 

...    0    6 

0 

„         no  bottoms,  6d.  less.    No  flies.  Is.  less. 

Ink-powder  boxes  ... 

...    0    5 

0 

Jewellery-boxes,  edged 

...    0    2 

6 

Jewellery-boxes,  no  edging  ... 

.02 

0 

„            bevelled  tops  and  shoulders  . . 

..0    6 

6 

„            scarf-pin,  edged 

...    0    3 

0 

„            postal,  set  up,  plain 

..0    8 

0 

Liquorice-powder  boxes 

...    0    2 

3 

Muff- boxes — tops  and  bottoms  out 

...    0  16 

0 

„                      „                   uncut 

...     1    0 

0 

Millinery-boxes — lathed,  14  x  14  x  10,  upwards 

...    0  16 

0 

„       12x12x10 

...    0  14 

0 

,       10x10x10 

..    0  12 

0 

,              same  sizes,  no  laths,  2s.  less. 

»                   „           uncovered 

..0    4 

0 

„                    ,                    „        with  laths 

..0    6 

0 

,              half-round  milUnery 

..    0  18 

0 

Nightdress-boxes  ... 

..    0  13 

0 

lathed       ... 

..    0  16 

0 

Necklet-boxes,  18  X  6  X  4     ... 

..0    9 

0 

Oval  and  round  hat-boxes,  uncut  top  and  bottom 

..     1     8 

0 

,                „            cut  top  and  bottom 

..14 

0 

Outers — ointment,  small  boxes 

..0    2 

0 

plain 

..0    8 

0 

edged 
,                „         full  tops  and  hinged 

..0    4 

0 

..0    4 

0 

.                „         hinged  and  edged... 

..0    5 

0 

,                ,         labelling,  6d.  extra. 

,        jelly -packets,  covered 

..0    4 

6 

,                   n          uncovered 

..0    2 

0 

,        jewellery,  uncovered 

..0    2 

0 

»        laundry-glaze,  hinged 

..0    2 

0 

plain 

..0    2 

0 

,        cigarette  ... 

..0    4 

6 

„        confectionery,  2doz.,  ilb.  and  fib.    ... 

..0    2 

0 
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Pel  Gross. 

£ 

a.   d. 

Outers — ooofectionery ,  1  doz. ,  J  lb.  and  ^  lb.    ... 

...    0 

2    0 

„        wedding-oake,  2  doz. 

...    0 

2    0 

1   .                  

...    0 

1    9 

oartndge  ... 

...    0 

3    0 

„        standbacks,  with  block 

...    0 

4    & 

,                    „               „          and  division    ... 

...    0 

6  e 

fuller's  earth 

...    0 

4    6 

stationery 

...    0 

2    6 

„        prize-packets,  hinged 

...    0 

4    0 

two  labels 

...    0 

5    6 

plain 

...    0 

3    0 

labelling,  6d.  extra. 

Powder-boxes — plain  sides,  6  and  12 ... 

...    0 

1     9 

18  and  24... 

...    0 

2    0 

„               laundry-glaze,  large  cases,  set  up 

...    0 

2    3 

small 

...    0 

1     9 

„           large,  hinged,  shouldered    0 

3    3 

small. 

0 

2    9 

„               large,  with  divisions  ... 

...    0 

7    0 

„     without  divisions 

...    0 

2    9 

„               putting  in  divisions   ... 

...    0 

4    3 

Pill-boxes— square 

...    0 

3    0 

„          round 

...    0 

3    6 

Peel-boxes 

...    0 

8    0 

Pingpong-boxes — plain 

...    0 

8    0 

leatherettes 

...    0  10    0 

lining  extra 

...    0 

6    0 

,              hinged  lids,  with  blocks  and  tape 

9        ...      1 

5    0 

Pipe-boxes,  dozen  ... 

...    0 

4    6 

„        uncovered 

...    0 

2    0 

Suit-boxes,  general 

...    0  12    0 

Starch-boxes — 1  lb.,  uncovered,  shoulders 

...    0 

2    0 

ilb., 

...    0 

1  10 

„            1  lb.,  covered, 

...    0 

3    0 

ilb.,        „ 

...    0 

2    6 

Spray-boxes 

...    0 

5    0 

Sandalwood'oil  (ovids) 

...    0 

7    6 

Shortbread-boxes,  round,  edged,  laced 

...   1 

2    0 

„              top  and  bottom  cut 

...    0 

18    0 

,              square     ... 

...     0 

6    0 

„      large,  9^  in.  upwards. . . 

...    0 

9    0 

Stationery-boxes — plain 

...    0 

3    0 

hinged  lid 

...    0 

4    0 

drop  side 

...    0 

4    0 

„                hinged  lid,  drop  side 

...    0 

5    0 

„                full  printed  top,  Is.  extra. 

„                quarto  and  foolscap 

...    0 

3    0 

„                                               drop  side 

...    0 

4    0 
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Stationery-boxes — quarto  and  foolscap,  labels  and  bottoms, 
Is.  extra. 
„  'projecting  top  and  bottom  ... 

Shirts — up  to  S^in.,  edged  ... 

„        over  d^in., 
„         laths,  2s.  extra. 
Standback  photo    ... 

Spice-boxes — cardboard,  hinged  lid,  edged 
„  wood  ends  or  frames,  edged 

„  lined  ends,  Is.  extra. 

„  lined  all  round,  2s.  extra. 

Seidlitz-boxes — plain 
edged 
„  hinged,  plain 

,,  hinged  and  edged 

„  slides 

„  shoulders,  Is.  extra. 

„  edging  boxes.  Is.  extra. 

Soap-boxes — large,  hinged  ... 
„  labelling  front... 

,,  labelling  front  and  inside  lid 

^  small,  laced     ... 

„  small,  laced  scraps 

;,  unlaced,  Is.  6d.  less. 

Scarf-boxes — about  20  x  5  x  4,  edged... 

,,  small,  plain     ... 

Spoon-boxes,  edged 
Tie-boxes — card  tops,  1  division 
„  card  tops,  2  divisions 

„  glass  tops,  1  division  and  protectors 

,,  glass  tops,  2  divisions  and  protectors 

„  glass  tops,  no  protectors,  Is.  less. 

„  with  trays,  laced 

Trays — caramels    ... 

„        caramels,  with  divisions 
Umbrella-boxes—^  doz. ,  unlined 

„  lined  on  sides 

„  lined  on  sides  and  bottom 

„  J  doz.,  unlined 

„  lined  on  sides 

„  lined  on  sides  and  sides 

Violet-powder  boxes 
Yeil-boxes,  edged  ... 
Violin-string  boxes 
Wool-sample  boxes 
Watch-boxes,  set  up  and  edged 
Wedding-cakes  boxes  (tin)   ... 
„     Imed 


Pet  Oioso. 

&      8. 

CI. 

0     7 

6 

0  12 

0 

0  13 

0 

0  14 

0 

0    4 

0 

0    7 

0 

0    5 

0 

0    3 

0 

0    3 

6 

0    4 

0 

0    4 

6 

0    3 

9 

0    6 

6 

0    8 

0 

0    8 

6 

0    5 

0 

0    5 

6 

0    8 

0 

0    6 

0 

0    5 

6 

0  10 

0 

0  12 

0 

0  13 

0 

0  15 

0 

1    0 

0 

0    1 

0 

0    1 

9 

0  2 
0    8 

0  6 

1  10 
0  3 
0  6 
0    9 
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Per  GroM. 

£      B.     d. 

Wreath-boxes— up  to  20  x  20  x  7,  lathed 

...     0  16    0 

,,                            „                  unlathed      ... 

...     0  U    0 

„               uncovered  ... 

...070 

„               larger  sizes,  2s.  extra. 

Wig- boxes,  hinged  and  edged 

...080 

Signed  at  Dunedin,  this  4th  day  of  September,  1902. 

The  Evening  Star  Company  (Limited),  (Geo.  Bell, 
Managing  Director). 

Alliance  Box  Company  (E.  N.  Brickell,  Manager). 

Dunedin  Box- factory  (A.  Prider). 
Witness  to  the  signatures — Bobt.  Breen. 

Signed  at  Dunedin,  on  behalf  of  the  Otago  Boxworkers'  Indus- 
trial Union  of  Workers,  this  4th  day  of  September,  1902. 

C.  Condon,  Secretary. 
Jbannib  Auld,  Treasurer. 
Witness  to  the  signatures — Bobt.  Breen. 


(127.)  OTAGO  HOSIERY. WORKERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  qaatter  of  "  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1900,*'  and  of  its  amendment ;  and  in 
the  matter  of  an  industrial  dispute  between  the  Otago  Hosiery- 
workers'  Industrial  Union  of  Workers  and  the  following  per- 
sons, firms,  and  companies  :  namely,  J.  Mc Williams,  Dunedin ; 
D.  Mcintosh,  Dunedin ;  J.  Gardner  and  his  successor  in  busi- 
ness. Dunedin  ;  Mrs.  Moore,  Dunedin  ;  Miss  Cuthill,  Dunedin ; 
H.  Holmes,  Dunedin  :  Miss  Smith,  Invercargill ;  J.  A.  Hanan 
and  Co.,  Invercargill;  William  Ross  and  Son;  Mrs.  Scott, 
South  Dunedin ;  Bobert  Laidlaw,  Dunedin  ;  Miss  C.  Stevens, 
Winton  ;  Ross  and  Glendining,  Roslyn  Mills ;  Mosgiel  Woollen- 
factory  Company,  Dunedin  and  Mosgiel. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  above-named  union  (herein- 
after called  *•  the  union")  by  its  representatives  duly  appointed, 
and  such  of  the  employers  as  were  present  in  person  or  by  their 
representatives  duly  appointed,  and  having  also  heard  the  witnesses 
called  and  examined  and  cross-examined  by  and  on  behalf  of  the 
said  parties  respectively,  doth  hereby  order  and  awaxd :  That,  as 
between  the  union  and  the  members  thereof  and  the  employers  and 
each  and  every  of  them,  the  terms,  conditions,  and  provisions  set  out 
in  the  schedule  hereto  and  of  this  award  shall  be  binding  upon  the 
said  union  and  upon  every  member  thereof  and  upon  the  employers 
and  upon  each  and  every  of  them,  and  that  the  said  terms,  con- 
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ditions,  and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award;  and, 
further,  that  the  union  and  every  member  thereof  and  the  employers 
and  each  and  every  of  them  shall  respectively  do,  observe,  and  per- 
form every  matter  and  thing  by  this  award  and  by  the  said  terms, 
conditions,  and  provisions  respectively  required  to  be  done,  observed, 
and  performed,  and  shall  not  do  anything  in  contravention  of  this 
award  or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in 
all  respects  abide  by,  observe,  and  perform  the  same.  And  the 
Court  doth  further  hereby  award,  order,  and  declare  that  any  breach 
of  the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum  of 
£100  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  thereof.  And  the  Court  doth  further  order  that  this 
award  shall  come  into  force  on  Monday,  the  22nd  day  of  September 
instant,  and  shall  continue  in  operation  until  the  22nd  day  of  Sep- 
tember, 1903. 

tn  vdtness  whereof  the  seal  of  the  said  Court  hath  been  hereto 
put  and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand,  this  5th  day  of  September,  1902. 

Thbo.  Coopbb,  J.,  President. 

The  Schedule  hereinbefore  referred  to. 

The  clauses  and  conditions  here  following  and  numbered  1  to  14 
inclusive  shall  not  nor  shall  any  of  them  apply  to  the  hosiery- 
factory  at  Mosgiel  of  the  Mosgiel  Woollen-factory  Company,  nor  to 
the  hosiery-factory  belonging  to  Boss  and  Glendining  known  as  the 
Eoslyn  Factory  or  Mill,  but  the  said  clauses  and  conditions  shall 
apply  to  the  factones  of  all  the  other  persons  and  firms  parties  to 
this  dispute. 

Hotirs  of  Labour, 

1.  The  hours  of  labour  shall  be  those  prescribed  by  *'  The 
Factories  Act,  1901,'*  and  shall  be  fixed  by  each  employer  in  accord- 
ance with  the  provisions  of  the  said  Act. 

Overtime. 

2.  Overtime  shall  be  paid  in  accordance  with  the  provisions  of 
the  said  Act. 

Holidays. 

3.  The  recognised  holidays  shall  be  those  prescribed  in  the  said 
Act,  and  the  provisions  of  section  35,  subsections  (1)  and  (2),  shall 
apply  to  every  female  worker,  or  boy  under  the  age  of  eighteen 
years. 

Employment  to  be  a  Weekly  Employment. 

4.  The  employment  of  workers  shall  be  deemed  to  be  a  weekly 

employment  determinable  by  a  week's  notice  in  writing  by  either 

side,  but  such  notice  shall  not  be  necessary  where  work  is  prevented 

owing  to  accident  to  the  mill  or  machinery.     Where  owing  to  slack- 
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ness  of  work  or  the  exigencies  of  trade  it  is  necessary  to  work  short 
time,  the  employer  shall  as  far  as  reasonably  possible  give  employ- 
ment for  equal  time  to  those  hands  whom  he  may  retain  in  his 
employment.  Workers  on  wages  on  ^hort  time  shall,  subject 
nevertheless  to  the  provisions  of  the  Factories  Act,  only  be  paid  for 
the  time  actually  worked. 

Minimum  Bates  of  Wages, 

5.  The  following  shall  be  the  minimuni  rates  of  wages  to  be  paid 
to  hands  employed  on  weekly  wages :  For  the  first  six  months  at 
the  trade,  7s.  per  week ;  for  the  second  six  months,  9s.  per  week  ; 
for  the  third  six  months,  lis.  6d.  per  week;  for  the  fourth  six 
months,  14s.  per  week ;  for  the  fifth  six  months,  16s.  6d.  per  week ; 
for  the  sixth  six  months,  19s.  per  week  ;  and  thereafter  a  minimum 
wage  of  £1  per  week.  Time  already  served  at  the  trade  by  workers 
at'  the  date  of  the  coming  into  operation  of  this  award  shall  count 
in  the  determination  of  the  scale  on  which  such  workers,  if  employed 
on  weekly  wages,  shall  thereafter  be  paid. 

6.  Any  worker  who  has  attained  the  age  of  eighteen  years  and 
who  is  a  fully  competent  worker  shall  be  paid  the  minimum  wage 
of  £1  per  week  notwithstanding  that  she  has  not  been  three  years 
at  the  trade,  or  she  may  be  employed  on  piecework  according  to 
the  provisions  hereinafter  set  forth. 

7.  Any  worker  who  is  unable  to  earn  the  minimum  wage  here- 
inbefore set  forth  may  be  paid  such  less  wage,  subject  nevertheless 
to  the  provisions  of  the  Factories  Act,  as  may  be  fixed  in  writing  by  the 
Chairman  of  the  Conciliation  Board  for  the  industrial  district. 

8.  Should  any  dispute  arise  as  to  whether  a  worker  who  has 
attained  the  age  of  eighteen  years  is  competent  to  earn  the  minimum 
wage  of  £1  per  week  such  dispute  shall  be  decided  by  the  Chairman 
of  the  said  Conciliation  Board. 

Piecework  permitted  under  certain  Conditions, 

9.  Employers  may  at  their  option  employ  their  hands  on  piece- 
work, and  in  such  case  such  pieceworkers  shall  be  paid  the  rates 
shown  in  the  log  attached  hereto,  marked  ''  B,"  with  the  additions 
of  10  per  cent,  for  hose  and  half-hose  to  the  rates  set  forth  in  the 
said  log  **  B,"  and  5  per  cent,  for  the  other  work  shown  in  the  said 
log.  The  rates  for  mounting  shall  be  the  mounting- prices  shown  in 
mounting- log  **  C  "  with  the  addition  of  10  per  cent. 

A  further  sum  of  10  per  cent,  is  to  be  added  to  the  rates  set 
forth  in  the  said  logs  when  hand-power  is  used. 

Settlement  of  Disputes. 

10.  A  joint  committee  of  an  equal  number  of  members  of  the 
union  and  of  the  employers  shall  be  formed,  who  shall,  subject  to  the 
right  of  appeal  to  the  Court,  have  power  to  decide  all  questions 
arising  under  the  said  logs,  and  should  they  fail  to  decide  any  such 
question,  then  such  question  shall  be  referred  to  the  Chairman  of 
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the  CoQciliatioQ  Board  for  decision.  If  any  party  is  dissatisfied  with 
the  decision  of  such  committee  or  of  the  Chairman  of  the  Board  such 
party  shall  have  the  right  of  appeal  to  the  Court  providing  that  he 
shall  have  given,  within  seven  days  from  the  time  he  shall  have 
received  notice  of  such  decision,  a  notice  of  appeal  by  serving  the 
same  upon  the  other  party  to  the  reference. 

General  Rules  applicable  to  Piecework, 

11.  Machinists  are  to  mend  and  draw  their  own  work. 

12.  Waiting-time  for  yarn  is  to  be  paid  for  at  the  rate  of  6d.  an 
hour  ;  quarters  not  to  be  charged  for  ;  over  a  quarter  to  be  paid  for 
as  haJf  an  hour  ;  over  half  an  hour  to  be  paid  for  as  an  hour. 

13.  All  breakages  are  to  be  paid  for  by  employers. 

14.  All  work  is  to  be  done  within  the  factory,  and  employers  are 
not  to  allow  work  to  be  taken  out.  The  following  clauses  and  con^ 
ditions  numbered  15  to  19  inclusive  shall  apply  only  to  the  Mosgiel 
Woollen -factory  Company  and  to  Boss  and  Glendining  in  the 
respective  hosiery-factories  of  such  employers. 

15.  The  hours  of  labour,  the  rates  for  pieceworkers,  and  the 
general  conditions  under  which  the  workers  in  these  factories  are 
employed  shall  remam  as  they  are  at  present.  Any  change  in  such 
rates  or  conditions  shaJl  be  dealt  with  as  a  matter  to  be  decided 
under  the  clause  for  the  determination  and  settlement  of  disputes 
hereinafter  set  forth. 

Minimum  Wages, 

16.  The  following  shall  be  the  minimum  rates  of  wages  to  be 
paid  to  wages-hands :  First  six  months,  not  less  than  7s.  per  week ; 
second  six  months,  not  less  than  10s.  per  week ;  third  six  months, 
not  less  than  12s.  6d.  per  week ;  fourth  six  months,  not  less  than 
15s.  per  week ;  third  year,  not  less  than  17s.  6d.  per  week ;  and 
thereafter  not  less  than  £1  per  week. 

Any  girl  who  has  attained  the  age  of  eighteen  years  and  who  is  a 
competent  worker  shall  be  paid  the  minimum  wage  for  competent 
workers,  although  she  may  not  have  been  engaged  for  the  full 
period  of  three  years  at  the  trade.  Any  dispute  arising  under  this 
paragraph  shall  be  determined  in  the  manner  hereinafter  provided 
tor  the  settlement  of  disputes. 

Settlement  of  Disputes. 

17.  Disputes  arising  in  the  Mosgiel  Mills  shall  be  referred  to  a 
committee,  consisting  of  three  persons  elected  by  the  majority  of 
the  hosiery-workers  in  those  mills  and  three  persons  appointed 
by  the  company.  If  the  said  committee  cannot  come  to  a  decision 
on  the  matter  submitted  to  them,  then  the  Chairman  of  the  Board 
of  Concihation  for  this  industrial  district  shall  be  added  to  the  said 
committee,  and  the  decision  of  the  majority  of  the  committee  so 
constituted  shall  be  final,  subject  to  the  right  of  the  party  against 
whom  the  decision  shall  have  been  given  to  appeal  to  the  Court 
upon  giving  to  the  opposite  party  written  notice  of  appeal  within 
seven  days  after  he  snail  have  received  notice  of  such  decision. 
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18.  Disputes  arising  in  the  Boslyn  Mills  shall  be  referred  in  like 
manner  to  a  committee  appointed  in  a  similar  manner  by  the 
hosiery- workers  in  these  mills  and  the  employers,  and  the  provision 
of  the  previous  clause  shall  be  applicable  to  such  committee  and  to 
such  disputes. 

Incompetent  Workers. 

19.  Any  worker  over  the  a^e  of  eighteen  years  who  is  incom- 
petent to  earn  the  minimum  wages  hereinbefore  prescribed  and  who 
is  not  employed  on  piecework  may  be  employed  at  such  lesser  wa^e 
than  the  minimum  wage  as  may  be  fixed  in  writing  by  the  said 
committee. 

General  Clauses  applicable  to  all  Parties  to  this  Dispute. 

20.  No  employer  shall  discriminate  against  members  of  the  union, 
or  shall,  in  the  engagement  or  dismissal  of  his  hands  or  in  the  con- 
duct of  his  business,  do  anything  directly  or  indirectly  for  the 
purpose  of  injuring  the  union. 

21.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shcJl  receive  equal  pay  for  equal 
work. 

22.  This  award  shall  in  all  respects  be  read  as  subject  to  the 
provisions  of  "  The  Factories  Act,  1901." 

In  witness  whereof  the  seal  of  the  said  Court  hath  been  hereto 

Eut  and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
and,  this  dth  day  of  September,  1902. 

Thbo.  Cooper,  J.,  President. 


This  and  the  two  following  sheets  initialled  *'  T.  C. "  is  the 
log  '*  B  "  referred  to  in  the  annexed  award.  Signed  this  5th  day 
of  September,  1902. — Thbo.  Cooper,  J.,  President. 

Piecework  Prices. 
Hose,  {  Bibbed,  Bound  Heels,  Toes,  Shaped  Legs, 


Per  Doz. 

Per  Doz. 

8.    d. 

8.    d. 

48  cylinder... 

..      1     7 

76 

cylinder 

...     2     2 

62        „       ... 

..18 

80 

w 

...     2     6 

66        

..     1     9 

84 

...     2     9 

60        „      ... 

..     1  10 

96 

It 

...     3     6 

64        „       ... 

..     1  11 

108 

It 

...     4     0 

68        „      ... 

.20 

120 

It 

...     6    0 

72        „      ... 

..2     1 

144 

It 

...     8    0 

Extra. — f  ribbed,  3d.  per  dozen  ;  square  heels,  3d.  per  dozen ; 
1/1  and  3/1  ribbed  tops,  3d.  per  dozen  ;  spliced  knees,  Id.  per 
dozen  ;  spliced  feet,  2d.  per  dozen. 

Bibbed  hose  without  shaping  to  be  paid  same  as  plain  half- 
hose. 
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Half-hose,  Plain  and  3/1  Bibbed,  Bd.  Heels  and  Toes. 


Per  Doz. 

Per  Dos. 

8.    d. 

8.    d. 

48  cylinder 

...      1     4 

80 

cylinder 

...     2    0 

62 

...      1     5 

84 

n 

...     2    3 

66 

...      1     6 

96 

H 

...     2    6 

60        „ 

...      1     7 

108 

H 

...     3    0 

64 

...      1     8 

120 

„ 

...    3    6 

68        „ 

...      1     9 

132 

It 

...     4    0 

72        „ 

...      1   10 

144 

If 

...     4    0 

76        „ 

...      1  11 

Extra.— I 

and 

{  ribbed,  3d.  ] 

per  dozen;  square 

heels,  3d.  per 

dozen;  splice 

dfeet 

,  2d.  per  dozen 

. 

Toeing  by  Hand. 
48-60  cylinder,  3d.  per  dozen  for  f  and  ^  ribbed  and  plain ;  4d. 

for  f  rd. 
64-72  cylinder,  5d.  per  dozen  for  f  and  ^  ribbed  and  plain ;  6d. 

for  f  rd. 
74-84  cylinder,  6d.  per  dozen  for  f  and  ^  ribbed  and  plain ;  7^. 

for  f  rd. 
88-96  cylinder,  8d.  per  dozen  for  ^  and  ^  ribbed  and  plain ;  9^. 

for  f  rd. 
108  cylinder.  Is.  per  dozen  for  f  and  ^  ribbed  and  plain ;  Is.  2d. 

for  I  rd. 
120  cylinder.  Is.  6d.  per  dozen  for  f  and  {  ribbed  and  plain ;  Is.  8d. 

for  f  rd. 

Topping  by  band  to  be  paid  same  as  toeing: 

Lamb  m/c  O-needle,  per  Inch,  Hal/'hose,  Plain  Square  Heels  and 

Finished  Toes.  s.    d. 


Boys*     ... 

Men's  and  o.s.  men's 


1     6  per  doz. 
1    9        . 


Sizes. 


Lamb  m/c  Plain  Hose,  with  Mock-rib  Top. 

6>ne6dle.  T-needle. 

Per  Doa.  Per  Doz. 

8.    d.  8.    d% 

1,2,3            ...                             ...     2     4  2     6 

4,6,6            ...     2     7  3    0 

S.  wo's,  wo's,  o.s.  wo's              ...     2  10  3    3 
^  rib  top,  6d.  per  dozen  extra ;  narrowed  up  back,  6d. 


Ladies'  Corsets. 

Per  Doa, 

8.     d. 

6  pieces,  wo's  sizes 

...    7    9 

4       „      maids'  and  s.  maids 

...     4    0 

4       „      size  3     ... 

...     3    9 

4       „         „  2 

...     3    6 

4       ,         ,1 

...    3    3 
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Ladies'  Combinations,  Long  Sleeves, 


Plain, 

Plain, 

Ribbed, 

Sues. 

12.iieedl6. 

lOneedle. 

7-needle. 

Per  Dob. 

Per  Doz. 

Per  Doz. 

8.    d. 

8.      d. 

8.     d. 

Wo'b  full  fashion 

...     14  10 

13   10 

8     0 

Maids'  fashion 

...     11     9 

11     0 

8    0 

4,  6,  6        ... 

...     10    6 

10    0 

7     0 

1,2.3        ... 

...       9     6 

8    0 

6    0 

Short  sleeves,  6d.  per  dozen  less. 


Ladies'  Bibbed  Vests. 


Wo'b  long  sleeves 

„     cuflf 
4,  5,  6,  long  sleeves 
1,  2,'  3,  „ 

Wo's  short  sleeves 
4,  6,  6,  „ 

1>  2,  3,  „ 


Spencers,  long  sleeves 
,,         short*  sleeves 
Ladies*  knickers,  circular  legs 
^  „        shaped  body 

„      drawers 

„      slip-bodies,  1  &  1  rib, 
long    sleeves    and 
caffs 
Babies'  slips 

Armlets  on  108  cylinder,  with  top  rib,  3  &  1,  2/  per  dozen. 

4  &  1,2/2      „ 

This  is  the  mounting-log  *'G"  referred  to  in  the  annexed 
award.  Signed  this  5th  day  of  September,  1902. — Thbo.  Cooper, 
J.,  President. 

Mounting  Prices. 
Pants,  2s.  4d. 

Spencers,  straight  fronts,  Is. ;  rd.  necks,  Is.  3d. ;  finished 
fronts,  3s.  6d. 

Ladies'  vests,  fronts,  2s.  2d. ;  lined  fronts,  2s.  9d. 
Ladies'  knickers,  with  seats,  3s.  3d. ;  without,  3s. 
Combinations,  Ss. 


13-needle.      6-  and  7-needle. 

Per  Doz. 

Per  Doz. 

8.    d. 

s.     d. 

...     6     9 

3     9 

4     9 

2""9 
2    0 
2    8 
1    7 
1    2 

la-needle.     lO-needle. 

6>  and  7-needle 

Pec  Doz.       Per  Doz. 

Per  Doz. 

8.     d.             8.     d. 

8.    d. 

7     6 

6    0 

4    6 

8    i 

6    6          6    0 

8    6          8    0 

... 

7    0 

... 

4    0 

. . . 

•  .  • 

1    6 
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Ch.  combinations,  sizes  6,  6,  7,  Maids*,  3d.  less;  1,  2,  3,  4, 
6d.  less. 

Trouser-bands,  3s.  4d. ;  with  gusset  and  stay  stitch,  4s. 

Shirts,  imitation  fronts,  2s.  2d. ;   lined  ditto,  2s.  6d. 

Ladies'  knickers,  cashmere  bands,  4s.  6d. 

Sweaters,  with  Shakespeare  collar  and  pocket,  3s.  9d. ;  collars 
only,  2s.  ;  pocket  only,  Is. 

Bbasons  fob  Awabd. 

The  employers  cited  in  this  dispute  are  of  two  classes — the 
smaller- factory  proprietors  in  Dunedin  and  the  suburbs  constitut- 
ing one  class,  and  the  wooUen-mills  at  Mosgiel  and  Eoslyn  the  other 
class.  The  conditions  generally  of  the  workers  in  the  two  Icurge 
mills  are  very  different  to  those  in  the  small  factories;  in  fact,  at 
the  hearing  of  the  dispute  no  evidence  was  called  by  the  union  re- 
garding the  woollen-mills,  the  union  case,  so  far  as  the  evidence 
was  concerned,  being  entirely  confined  to  the  small  factories.  We 
have  received  a  petition,  signed  by  a  very  large  number  of  the 
pieceworkers  in  the  Boslyn  Mills,  asking  the  Court  not  to  alter 
the  conditions  of  the  pieceworkers  in  that  mill,  and  stating  that 
they  are  satisfied  with  their  present  terms  of  employment.  We 
have  taken  evidence  proving  the  bona  fides  of  this  request,  and  we 
have  also  visited  the  mills  at  Boslyn  and  Mosgiel,  and  have 
examined  the  wages-books  and  inquired  into  the  question  of  the 
earnings  of  the  pieceworkers  in  each  mill.  We  do  not  think  that 
there  is  any  necessity  to  do  more  in  reference  to  these  mills  than  to 
fix  the  scale  of  weekly  wages.  The  scale  proposed  by  the  com- 
panies is,  in  our  opinion,  a  fair  one,  and  it  is  that  recommended 
by  the  Board  of  Conciliation.  We  have  left  the  pieceworkers  in 
these  mills  as  they  are,  simply  setting  up  a  domestic  committee  in 
each  mill  for  the  settlement  of  questions  which  may  from  time  to 
time  arise. 

With  reference  to  the  smaller  factories,  we  have  met  with  much 
difiliculty.  A  log  was  prepared  by  the  employers  and  submitted  tp 
the  Board  of  Conciliation  as  a  fair  log,  calculated  to  produce  to  the 
average  pieceworker  a  wage  of  £1  per  week.  At  the  hearing  before 
us  the  employers  desired  to  withdraw  this  log,  and  stated  that  no 
log  could  be  prepared,  and  that  each  employer  wished  to  pay  girls  em- 
ployed by  him  on  piecework  according  to  the  practice  of  the  individual 
employer.  In  our  opinion,  the  interposition  of  the  Court  in  con- 
nection with  the  town  workers  is  properly  asked,  and  we  must  do 
our  best  with  the  material  placed  before  us  by  both  sides  to 
regulate  the  employment  of  these  workers.  We  have  therefore 
fixed  a  scale  of  wages  similar  to  that  adopted  by  us  in  a  siaiilar 
dispute  at  Christchurch,  and  after  consideration  we  have  come  to 
the  conclusion  that  the  Board  of  Conciliation  are  right  in  recom- 
mending the  adoption  of  the  logs  ''  B  "  and  ''  C  "  proposed  by  the 
employers,  with  the  addition  of  the  percentage  recommended  by  the 
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Board.  If  the  employers  do  not  wish  to  adopt  this  log  with  the 
percentage  referred  to,  then  they  must  pay  the  girls  the  weekly 
wages  prescribed,  and  which  are,  in  our  opinion,  upon  a  most 
moderate  scale. 

(128.)  OTAGO  TIMBER-YARDS  AND  SAWMILLS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland  In- 
dustrial District. — In  the  matter  of  **  The  Industrial  Conciliation 
and  Arbitration  Act,  1900,"  and  its  amendment ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Otago  Timber-yards  and 
Sawmills  Industrial  Union  of  Workers  (hereinafter  called  **the 
union ")  and  the  undermentioned  sawmillers  and  timber-mer- 
chants (hereinafter  called  **  the  employers  "),  namely  :  Reid  and 
Gray,  Dunedin  ;  Thomson,  Bridger,  and  Co.,  Duuedin  ;  Dunedin 
Timber  and  Hardware  Company,  Dunedin ;  J.  and  A.  Wilkin- 
son, Dunedin ;    ScouUar  and   Chisholm,  Dunedin ;    McCallum 
and  Co.,  Dunedin  ;  Alliance  Box-factory,  Dunedin  ;  McGill  and 
Son,  Dunedin  ;  Foster  and  George,  Dunedin  ;  J.  and  T.  Patilla^ 
Dunedin ;  E.  and  J.  Jackson,  Dunedin  ;  Pcurker  and  Son,  Dun- 
edin ;  E.  Johnson,  Dunedin  ;  Craig  and  Co.,  Oamaru  ;  Murdoch 
and  Co.,  Dunedin ;  W.  Nees  and  Son,  Dunedin ;  H.  Lyders, 
Dunedin ;  Davidson  and  Son,  Dunedin ;  B.  Bauchop  and  Co.,. 
Port  ChaJmers. 
The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court'*),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  present  in  person  or  by  their  representatives  duly  appointed, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  dotb 
hereby  order  and  award  :  That,  as  between  the  union  and  the  mem- 
bers thereof  and  the  employers  and  each  and  every  of  them,  the 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  and 
of  this  award  shall  be  binding  upon  the  union  and  upon  every  mem- 
ber thereof  and  upon  the  employers  and  upon  each  and  every  of 
them,  and  that  the  said  terms,  conditions,  and  provisions  shall  be 
deemed  to  be  and  they  are  hereby  declared  to  be  incorporated  in 
and  to  form  part  of  this  award ;  and,  further,  that  the  union  and 
every  member  thereof  and  the  employers  and  each  and  every  of  them 
shall  respectively  do,  observe,  and  perform  every  matter  and  thing 
by  this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  observed,  and  performed,  and  shall 
not  do  anything  in  contravention  of  this  award  or  of  the  said  terms, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by,  observe, 
and  perform  the  same.     And  the  Court  doth  further  award,  order,, 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  shall  constitute  a  breach  of 
this  award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
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payable  by  any  party  or  person  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  come  into  force  on  the  15th 
day  of  September  instant,  and  shall  continue  in  operation  until  the 
15th  day  of  September,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto 
put  and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand,  this  5th  day  of  September,  1902. 

Thbo.  Coopeb,  J.,  President. 

The  Sohbdule  hbbbinbbfobb  bbfbbbed  to. 
Hours  of  Labour. 

1.  The  hours  of  work  shall  be  46^  per  week,  which  shall  in 
each  mill  conform  with  the  hours  observed  by  carpenters  in  the 
sawmills  under  the  award  of  the  Court  dated  the  29th  day  of  June, 
1900. 

Overtime. 

2.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
for  the  first  four  hours,  and  time  and  a  half  afterwards,  for  all  time 
worked  on  any  day  beyond  the  time  mentioned  in  paragraph  1 
hereof ;  and  time  and  a  half  for  all  time  worked  upon  any  of  the 
following  days,  which  shall  be  considered  to  be  bolides  :  namely, 
New  Year's  Day,  Good  Friday,  Easter  Monday,  the  King's  Birth- 
day, Labour  Day,  Christmas  Day,  Boxing  Day,  and  the  2nd  of 
January.  Double  time  shall  be  paid  for  all  work  done  on  Sunday : 
Provided  always  that  work  required  to  be  done  to  repair  the 
breakdown  of  the  mill  or  machinery,  where  such  breakdown  causes 
the  stoppage  of  the  mill,  shall  be  paid  for  at  ordinary  rates. 

Minimum  Bates  of  Wages. 

3.  The  following  shall  be  the  minimum  rates  of  wages  to  be  paid 
in  sawmills  and  factories:  First  sawyer — the  man  who  sharpens, 
sets,  and  keeps  in  repair  his  saw  (but  hammering  the  saw  shall  not 
be  deemed  to  be  included),  9s.  per  day;  other  sawyers,  if  over  the 
age  of  twenty-one  years,  Ss.  per  day ;  if  under  the  age  of  twenty- 
one  years,  the  wages  according  to  the  scale  for  age  hereinafter  set 
forth.  Tailers-out,  if  over  the  age  of  twenty-one  years,  7s.  per  day ; 
up  to  the  age  of  twenty-one  yeaa-s,  the  wages  according  to  the  scale 
for  age  hereinafter  set  forth. 

First-class  machinists,  lOs.  per  day.  A  **  first-class  machinist" 
is  a  man  who  is  competent  to,  and  whose  duty  it  is  to,  put 
together  and,  if  necessary,  repair  the  different  parts  of  woodworking 
machinery,  and  in  the  case  of  planing-and-moulding  machines  to 
make  such  moulding- irons  or  other  cutters  as  may  be  required, 
and  generally  to  direct  and  supervise  the  working  operations  of 
the  various  machines  under  his  control. 

Second-class  machinists,  9s.  per  day.  A  *' second- class 
machinist  "  is  a  man  who  is  competent  to,  and  whose  duty  it  is  to, 
set  a  machine  and  to  grind  the  knives,  to  throw  in  or  out  of  gear 
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the  driving  or  feed  belts,  and  by  a  proper  use  of  the  oil-can  to 
keep  his  ma»chine  in  good  ranning-order. 

Other  workers  at  machines  who  are  not  included  in  one  or  other 
of  the  above  definitions  shall  be  paid  the  following  minimum  rates 
of  wages :  If  over  the  age  of  twenty-one  years,  8s.  per  day ;  up  to 
the  age  of  twenty-one  years,  the  wages  according  to  the  scale  for 
age  hereinafter  set  forth. 

Scale  of  Wages  for  YaiUhs  under  and  up  to  the  Age  of  Twenty-om 
Years. — Under  and  up  to  fifteen  years  of  age,  lOs.  per  week ;  fifteen 
to  sixteen  years  of  age,  12s.  6d.  per  week ;  from  sixteen  to  seventeen 
years  of  age,  15s.  per  week ;  from  seventeen  to  eighteen  years  of 
age,  £1  per  week ;  from  eighteen  to  nineteen  years  of  age,  £1  5s. 
per  week ;  from  nineteen  to  twenty-one  years  of  age,  £1  10s.  per 
week.  If  any  youth  is  unable  by  reason  of  infirmity  or  other  cause 
to  earn  the  minimum  wage  prescribed  for  his  age  he  may  be 
employed  at  such  less  wage  as  may  be  fixed  under  the  clause  here- 
inafter set  forth  relating  to  incompetent  workmen 

5.  The  following  shall  be  the  minimum  rates  of  wages  to  be  paid 
to  men  employed  in  the  yard :  Head  yardman,  10s.  per  day.  A 
*'  head  yardman  "  is  a  man  who  is  in  charge  of  the  loading  and  un- 
loading of  trucks,  wagons,  &c.,  ajid  who  measures  and  superintends 
the  delivery  of  timber,  and  who  is  also  in  charge  of  the  yard  and  to 
whose  orders  the  other  men  in  the  yard  are  bound  to  conform. 

Other  yardmen,  if  over  twenty-one  years  of  age,  Ts.  per  day ;  up  to 
twenty-one  years  of  age,  the  wages  a^ccording  to  the  scale  for  age 
hereinbefore  set  forth.  Casual  labourers  shall  be  paid  the  sum 
of  Is.  per  hour.  A  **  casual  labourer  '*  is  one  who  is  employed  for 
less  than  six  consecutive  days  for  the  full  period  of  time  worked 
ordinarily  on  each  day. 

6.  The  following  shall  be  the  minimum  rate  of  wages  to  be  paid 
to  engine-drivers  and  firemen  :  Engine-drivers,  when  required  to 
hold  a  first-class  certificate,  lOs.  per  day  ;  engine-drivers,  when  re- 
quired to  hold  a  second-class  certificate,  9s.  per  day  ;  firemen  or 
arivers,  when-  not  required  to  hold  any  certificate,  7s.  6d.  per  day. 
No  overtime  shall  be  paid  to  any  engine-driver  or  fireman  for  the 
time  employed  in  getting  up  steam  in  the  sawmill  or  factory. 

7.  Other  Men. — The  following  shall  be  the  minimum  rate  of 
wages  to  be  paid  to  other  classes  of  men  as  hereinafter  men- 
tioned :  namely,  wood-turners,  8s.  6d.  per  day ;  spoke-turners,  8s. 
per  day;  spoke-finishers,  7s.  6d.  per  day;  butter- box  makers,  7s. 
per  day  ;  sa.sh  and  door  makers,  88.  per  day. 

The  above-mentioned  scale  of  wages  for  the  classes  of  workers 
above  set  forth  are  for  workers  over  the  age  of  twenty-one  years. 
Workers  up  to  the  age  of  twenty-one  years  shall,  with  the  exception 
of  apprentices  to  wooid-tuming,  be  paid  the  wages  according  to  the 
scale  for  age  hereinbefore  set  forth. 

Youths  employed  as  Wood-turners. 

8.  All  lads  and  youths  employed  at  wood-turning  shall  be  con- 
sidered as  apprentices  to  that  trade.     Every  such  lad  or  youth  shall 
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serve  as  an  apprentice  for  five  years  before  receiving  a  certificate  of 
competency,  and  an  employer  shall  be  bound  to  give  such  a  certifi- 
cate in  a  proper  case.  Time  already  served  before  the  coming  into 
operation  of  this  award  shall  count.  Every  lad  or  youth  shall  be 
billowed  three  months'  probation  prior  to  commencing  to  serve,  such 
probation  to  be  reckoned  as  a  pare  of  the  period  of  five  years  if  the 
lad  or  youth  shall  be  permanently  engaged  as  an  apprentice.  One 
apprentice  only  shall  be  allowed  for  every  two,  or  fraction  of  two, 
journeymen  wood-turners,  the  calculation  to  be  based  on  the  full- 
time  employment  of  the  journeymen  employed  during  the  previous 
three  months. 

9.  The  wages  to  be  paid  to  lads  or  youths  employed  as  apprentices 
to  wood-turning  shall  be  as  follows :  For  the  first  six  months^ 
including  the  period  of  probation,  7s.  6d.  per  week  ;  for  the  second 
six  months,  10s.  per  week ;  for  the  second  year — first  six  months 
12s.  6d.  per  week,  second  six  months  15s.  per  week  ;  for  the  third 
year — first  six  months  17s.  6d.  per  week,  second  six  months  £1 
per  week;  for  the  fourth  year — first  six  months  £1  28.  6d.  per 
week,  second  six  months  £1  5s.  per  week;  for  the  fifth  year — 
first  SIX  months  £1  7s.  6d.  per  week,  second  six  months  £1  lOs. 

*  General  Clauses. 

10.  For  adult  workers  a  clear  day's  notice  of  dismissal  or  quitting 
service  is  to  be  given  by  either  side  if  the  man  has  not  been  in 
the  regular  service  of  the  employer  for  a  period  of  six  mouths.  If 
he  has  been  regularly  employed  for  a  period  of  six  months,  then  a 
week's  notice  to  be  given  by  either  side.  Casual  labourers  may  be 
taken  on  day  by  day  or  hour  by  hour. 

11.  The  wages  hereinbefore  prescribed  for  adult  workers  are  to 
be  calculated  at  per  day  of  eight  hours. 

12.  The  wages  hereinbefore  prescribed  for  youths  up  to  the  age 
of  twenty-one  years  shall  be  deemed  to  be  weekly  wages,  and  no 
deduction  shall  be  made  for  time  lost  through  the  holidays  herein- 
before mentioned  or  for  any  other  cause  than  the  personal  default 
of  the  worker.  A  week's  notice  of  the  termination  of  the  engage- 
ment shall  be  given  by  either  side. 

13.  Except  in  regard  to  wood-turning,  no  restriction  on  the 
number  of  youths  who  may  be  employed  is  imposed  on  employers. 

Preference. 

14.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  over  or  of  the  age  of  eighteen  years  now  employed  in  the 
occupations  included  in  this  award  in  this  industrial  district,  and 
any  person  of  or  over  the  age  of  eighteen  who  may  hereafter 
reside  in  this  industrial  district,  and  who  is  a  competent  workman 
at  such  occupations,  to  become  a  member  of  the  union  upon  pay- 
ment of  an  entrance  fee  not  exceeding  5s.,  and  of  subsequent  con- 
tributions, whether  payable  weekly  or  not,  not  exceeding  6d.  per 
week,  upon  a  written  application  of  the  person  so  desiring  to  join 
4he  union,  without  ballot  or  other  election,  then  and  in  such  case 
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employers  shall,  when  engaging  men,  employ  members  of  the 
union  in  preference  to  non-members,  providing  there  are  members 
of  the  union  equally  qualified  with  non-members  to  perform  the 
particular  work  required  to  be  done,  and  ready  and  willing  to 
undertake  it. 

15.  The  union  shall  keep  in  some  convenient  place  within  one 
mile  from  the  Chief  Post-oflBce,  Dunedin,  a  book  to  be  called  **  the 
employment- book,"  wherein  shall  be  entered  the  names  and  exact 
addresses  of  all  members  of  the  union  for  the  time  being  out  of 
employment,  together  with  a  description  of  the  occupation  in  which 
such  member  claims  to  be  proficient,  and  the  names,  addresses, 
and  occupations  of  every  employer  by  whom  such  member  shall 
have  been  employed  during  the  preceding  one  year.  Immediately 
upon  such  member  obtaining  employment  a  note  thereof  shall  be 
entered  in  such  book.  The  executive  of  the  union  shall  use  their 
best  endeavours  to  verify  all  the  entries  contained  in  such  book,  and 
the  union  shall  be  answerable  as  for  a  breach  of  this  award  in  case 
any  entry  therein  shall  in  any  particular  be  wilfully  false  to  the 
knowledge  of  the  executive  of  the  union,  or  in  case  the  executive  of 
the  union  shall  not  have  used  reasonable  endeavours  to  verify  the 
same.  Such  book  shall  be  open  to  the  inspection  of  every  employer 
without  fee  or  charge  at  all  hours  between  the  hours  of  8  a.m.  and 
5  p.m.  on  every  working-day  of  the  week  except  Saturday,  and  on 
that  day  between  the  hours  of  8  a.m.  and  noon.  Notice  by  adver- 
tisement in  the  Otago  Daily  Times  and  Dunedin  Evening  Star 
newspapers  shall  be  given  of  the  place  where  such  employment-book 
is  kept,  and  of  any  change  in  such  place.  If  the  union  fail  to  keep 
the  employment- book  in  the  manner  prescribed  by  this  clause,  then 
and  so  long  as  any  such  failure  sheell  continue  any  employer  may,  if 
he  shall  think  fit,  employ  any  person,  whether  a  member  of  the 
union  or  not,  to  perform  the  particular  work  required  to  be  done, 
notwithstanding  the  foregoing  provisions. 

16.  Nothing  in  these  clauses  14  and  15  contained  shall  be 
deemed  to  apply  to  youths  up  to  the  age  of  eighteen  years,  nor 
to  casual  labourers ;  nor  shall  anything  therein  contained  be 
deemed  to  prevent  the  continued  employment  of  workmen  at  pre- 
sent in  the  employment  of  any  employer,  notwithstanding  that 
such  workmen  may  not  be  or  become  members  of  the  union. 

17.  Nothing  in  the  said  clauses  contained  shall  apply  to 
employers  in  the  town  and  district  of  Oamaru. 

No  Discrimination  against  Unionists. 

18.  No  employer,  in  the  engagement  or  dismissal  of  his  hands, 
shall  discriminate  against  members  of  the  union,  or  shall  in  the 
conduct  of  his  business  do  anything  directly  or  indirectly  for  the 
purpose  of  injuring  the  union. 

19.  When  members  of  the  union  and  non-members  are  em- 
ployed together  they  shall  work  together  in  harmony  and  under  the 
same  conditions,  and  shall  receive  equal  pay  for  equal  work. 
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Incompetent  Workmen, 

20.  Any  workman  who  considers  himself  incapable  of  earning 
the  minimum  wage  herein  prescribed  may  be  paid  such  less  wage 
as  may  from  time  to  time  be  fixed  in  writing  between  the  workman 
and  the  secretary  or  president  of  the  union  ;  and,  in  default  of  any 
such  agreement  within  twenty -four  hours  after  such  workman  shall 
have  applied  in  writing  to  the  secretary  of  the  union  stating 
his  desire  that  such  wage  shall  be  agreed  on,  as  shall  be  fixed 
in  writing  by  the  Chairman  of  the  Conciliation  Board  for  this 
industrial  district  upon  the  application  of  such  workman.  Twenty- 
four  hours'  notice  of  such  application  shall  be  given  by  such  work- 
man to  the  secretary  of  the  union,  who  shall  be  entitled  to  be  heard 
upon  such  application. 

Term  of  Aivard, 

21.  This  award  shall  come  into  operation  on  the  15th  day 
of  September  instant,  and  shall  continue  in  force  until  the  15th  day 
of  September,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  5th  day  of  September,  1902. 

Thbo.  Cooper,  J.,  President. 


Reasons  for  Award. 

In  this  dispute  we  find  that  the  conditions  do  not  materially 
differ  from  those  prevailing  in  the  other  centres  where  we  have 
already  made  awards.  Generally,  therefore,  we  have  adopted  the 
same  rates.  We  have  not,  except  in  the  case  of  the  wood-turning 
branch  of  the  trade,  restricted  the  employment  of  youths.  We 
have  already  in  the  cases  of  the  Southland,  Wellington,  and  Auck- 
land timber-trade  disputes  stated  fully  our  reasons  for  deciding 
that  we  ought  not  to  limit  the  employment  of  youths  in  this  trade. 
These  reasons  are  published  in  the  Labour  Journal,  1902,  pages  480, 
481.  In  the  wood- turning  branch  of  the  trade  the  recommendations 
of  the  Board  were  in  this  respect  agreed  to  by  both  parties,  and  we 
have  accordingly  inserted  them  in  the  award. 

We  have  not  fixed  the  wages  for  "  benders."  There  are  but 
two  or  three  employed,  and  the  work  is  such  that  we  think  it  better 
to  leave  the  rate  of  payment  to  the  agreement  of  the  particular  men 
and  the  employer.  In  one  mill  at  least  the  bender  is  getting  a 
higher  wage  than  the  rate  asked  for  by  the  union.  Benders'  assist- 
ants will  be  paid  according  to  the  scale  fixed  for  the  payment  of 
youths,  and  according  to  age. 

We  have,  after  careful  consideration,  given  preference  of  employ- 
ment to  the  imion  on  the  usual  conditions,  excluding  youths  under 
eighteen  and  casual  labourers. 

Thbo.  Cooper,  J.,  President. 
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(129.)  OTAGO  BRICKLAYERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Ota^ro  and  Southland 
Industrial  District. — In  the  matter  of  *•  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1900/'  and  its  amendment ;  and  in  the 
matter  of  an  industrial  dispute  between  the  Otago  Industrial 
Union  of  Bricklayers  and  the  following  persons,  firms,  and  com- 
panies :  namely,  J.  B.  Thomson,  Moray  Place,  Dunedin ;  John 
Lunn,  Princes  Street,  Dunedin ;  J.  McGill  and  Son,  Moray 
Place,  Dunedin ;  James  Small,  Clyde  Street,  Dunedin  ;  William 
Henderson,  Belleknowes,  Mornington  ;  D.  W.  Woods,  Moray 
Place,  Dunedin  ;  Crawford  and  Watson,  Castle  Street,  Dunedin  ; 
James  Annand,  High  Street,  Dunedin ;  McKechnie  and  Flem- 
ing, 82,  Cumberland  Street,  Dunedin  ;  John  White,  King  Street, 
Dunedin  ;  F.  W.  Lyders,  Cumberland  Street,  Dunedin  ; 
H.  Lyders,  217,  Princes  Street,  South  Dunedin  ;  Foster  and 
George,  Filleul  Street,  Dunedin  ;  A.  Shaw,  Law  Courts, 
Stuart  Street,  Dunedin  ;  J.  E.  White,  Clerk  Street,  Northeast 
Valley ;  G.  Lawrence.  King  Street,  Dunedin ;  W.  Watson  and 
Morrison,  Clarendon  Street,  Dunedin ;  S.  Auburn,  Leith  Street, 
Dunedin ;  Francis  Anderson,  Neidpath  Boad,  Mornington ; 
T.  J.  Anderson,  Gladstone  Road,  North-east  Valley ;  Joseph 
Barton,  Maclaggan  Street,  Dunedin ;  William  Baskett,  Victoria 
Street,  St.  Clair ;  William  Bragg,  High  Street,  St.  Kilda ;  John 
Calder,  John  Street,  Cavershani ;  Peter  Campbell,  Dundas 
Street,  Dunedin  ;  Orr  Campbell,  Gladstone  Boad,  Dunedin  ; 
George  Clark,  Princes  Street,  Dunedin  ;  John  Drake, 
Castle  Street,  West  Harbour  ;  William  Duncan,  Eden 
Street,  Dunedin  ;  Joseph  Egglestone,  Lawrence ;  C.  Ellis, 
Melville  Street,  Dunedin  ;  James  Ford,  Granville  Ter- 
race, Belleknowes,  Mornington ;  King  and  MuUinger,  Wood- 
haugh ;  George  Greaves,  Cumberland  Street,  Dunedin ;  John 
Hotherington,  Lawrence;  Gabriel  Hodges,  Hillside  Boad,  St. 
Kilda ;  John  Hollick,  Milton ;  Thomas  Hurd,  Surrey  Street, 
South  Dunedin ;  Owen  Kelly,  Gore ;  William  King,  George 
Street,  Dunedin;  Bobert  Knowles,  Grange  Street,  Dunedin; 
William  Leech,  George  Street,  Port  Chalmers ;  A.  and  J.  little- 
john,  Milton ;  Bobert  Martin,  City  Boad,  Boslyn ;  Alexander 
Miller,  Stuart  Street,  Dunedin ;  Jbseph  Milnes,  Cimiberland 
Street,  Dunedin ;  B.  Mustard,  Hart  Street,  Boslyn ;  James 
Peebles,  Ascotvale,  North-east  Valley ;  Thomas  Short,  Buccleugh 
Street,  North-east  Valley;  Smith  and  Co.,  Maclaggan  Street, 
Dunedin  ;  Sprosen  and  McLean,  Milton  ;  C.  J.  Thorn,  Marion 
Street,  Caversham ;  George  Simpson,  Police  Street,  Dunedin ; 
B.  Torrance,  Park  Street,  Caversham ;  W.  H.  Wallace,  Mac- 
laggan Street,  Dunedin ;  W.  T.  Wright,  Clyde  Street,  Boslyn ; 
J.  Lothian,  Broughton  Street,  South  Dunedin ;  Boss  and  Glen- 
dining,  High  Street,  Dunedin ;  Shiel  Bros.  (C.  and  W.),  For- 
bury  Boad,  Caversham ;  City  Corporation,  Dunedin  City ; 
Wright,  Stephenson,  and   Co.,   High   Street,   Dunedin ;  Irvine 
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and  Stevenson,  George  Street,  Donedin;  B.  Hadson  and 
Co.,  Moray  Place,  Dunedin;  Millburn  Lime  and  Cement 
Company,  Cumberland  Street,  Dunedin ;  Caversham  Valley 
Brick  Company,  Caversham;  Kempthorne  and  Prosser, 
Stafford  Street,  Dunedin;  McLeod's  soap-works,  Cumber- 
land Street,  Dunedin ;  Bumside  Ironworks,  Bumside ;  Far- 
quharson  and  Boyd,  Caversham;  T.  Riddle,  Brunswick 
Street,  Dunedin ;  T.  P.  Davis,  Castle  Street,  Dunedin  ;  Alex- 
ander Dempster,  St.  David  Street,  Dunedin ;  George  Coombs, 
Castle  Street,  Dunedin ;  Brundell  and  Watkins,  Castle  Street, 
Dunedin ;  John  Agnew,  BaJclutha ;  E.  H.  Clark,  Palmerston  ;  J. 
Clark,  Brunswick  Street,  South  Dunedin;  E.  Gibb,  Leith 
Street,  Dunedin ;  Joseph  Manning,  Sawyer's  Bay  ;  H.  M.  Mor- 
rison, Albany  Street,  Dunedin  ;  A.  E.  Scott,  John  Street,  Boslyn  ; 
Isaac  Walker,  Howard  Street,  Dunedin  ;  C.  Wilkinson,  Hanover 
Street,  Dunedin  ;  Alexander  Wilson,  Kaikorai ;  R.  Sandilands, 
South  Dunedin ;  J.  Blaikie,  York  Place,  Dunedin ;  Bennett  and 
Sons,  Maclaggan  Street,  Dunedin ;  A.  and  T.  Burt  (limited), 
Stuart  Street,  Dunedin ;  Alexander  Bain,  Russell  Street,  Dun- 
edin ;  D.  Brown,  Caversham;  J.  Chalmers,  Bright  Street,  Belle- 
knowes ;  John  Campbell,  Littlebourne ;  Sidney  Knowles,  District 
Road,  Roslyn ;  John  Dick,  Duncan  Street,  South  Dunedin ; 
Charles  Duncan,  Anderson's  Bay  Road ;  Robert  Driver,  Neid- 
path  Road,  Momington ;  Alexander  Dippie,  George  Street, 
Dunedin ;  Electrical  Engineering  Company,  Castle  Street, 
Dunedin ;  George  France,  Dunedin ;  David  Forsyth,  Elm 
Row,  Dunedin ;  R.  Grimmet,  St.  Clair ;  William  G.  Har- 
land,  Athol  Place,  Dunedin ;  F.  J.  Howorth,  St.  Ann's 
Road,  Mornington ;  J.  E.  Hellyer,  Scott  Street,  St.  Kilda ; 
Robert  Johnson,  Gladstone  Street,  Belleknowes;  G.  Lawrie, 
Woodhaugh;  H.  McCormack,  Cargill  Street,  Dunedin; 
George  Mant,  Clyde  Street,  Roslyn;  James  Moffit,  Rat- 
tray Street,  Dunedin ;  George  Morrison,  Patrick  Street,  Morn- 
ington ;  Robert  Meikle,  Russell  Street,  Dunedin  ;  William  Pearse, 
Lees  Street,  Dunedin  ;  J.  G.  Perry,  York  Place,  Dunedin ;  Ken- 
neth Robertson,  Cargill  Street,  Dunedin;  James  Rodger  and 
Son,  Dundas  Street,  Dunedin ;  Peter  Stark,  Caversham ; 
Thomas  Sutton,  Maria  Street,  South  Dunedin;  Stuart  Scott, 
South  Dunedin  ;  Tiley  Bros.,  Caversham  ;  W.J.  Wrieht,  Roslyn; 
James  Wedderspoon,  Maitland  Street,  South  Dunedin  ;  Robert 
Williamson,  Roslyn ;  Milton  and  Miles,  Mornington ;  Byrchell 
and  Breen,  High  Street,  Dunedin  ;  Alfred  Hood,  Cargill  Street, 
Dunedin. 

The  Court  of  Arbitration  of  New  Zealand  thereinafter  called  **the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  said  union  by  its  repre- 
sentatives duly  appointed,  and  such  of  the  employers  as  were  present 
in  person  or  represented  by  their  representatives  duly  appointed, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
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examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award  :  That,  as  between  the  said  union  and  the 
members  thereof  and  the  employers  and  each  and  every  of  them, 
the  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  said  union  and  upon 
every  member  thereof  and  upon  the  employers  and  upon  each  and 
every  of  them,  and  that  the  said  terms,  conditions,  and  provisions 
shall  be  deemed  to  be  and  the  same  are  hereby  incorporated  in  and 
declared  to  form  part  of  this  award  ;  and,  further,  that  the  said  union 
and  every  member  thereof  and  the  employers  and  each  and  every 
of  them  shall  respectively  do,  observe,  and  perform  every  matter 
and  thing  by  this  award  and  by  the  said  terms,  conditions,  and  pro- 
visions respectively  required  to  be  done,  observed,  and  performed, 
and  shall  not  do  anything  in  contravention  of  this  award  or  of  the 
said  terms,  conditions,  and  provisions,  but  shall  in  all  respects  abide 
by,  observe,  and  perform  the  same.  And  the  Court  doth  hereby 
further  award,  order,  and  declare  that  any  breach  of  the  said  terms, 
conditions,  and  provisions  shall  constitute  a  breach  of  this  award, 
and  that  the  sum  of  £100  shall  be  the  maximum  penalty  payable  by 
any  party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  come  into  operation  on  the  22nd  day  of 
September  instant,  and  shall  continue  in  force  until  the  22nd  day  of 
September,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  10th  day  of  September,  1902. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hbbeinbefobe  befebbed  to. 
Hours  of  Labour. 

1.  The  week's  work  shall  consist  of  forty-four  hours — five  days 
of  eight  hours  each,  and  from  8  a.m.  till  noon  on  Saturdays. 

Minimum  Wages, 

2.  All  journeymen  bricklayers  shall  be  paid  not  less  than 
Is.  6d.  per  hour  for  work  done  within  the  above-mentioned  hours 
on  any  day  other  than  the  days  set  forth  in  the  next  clause. 

Overtime  and  Holidays, 

3.  All  time  worked  beyond  the  time  mentioned  in  clause  1  shall 
be  overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
from  5  p.m.  till  8  p.m.,  and  time  and  a  half  afterwards.  Time  and 
a  half  shall  be  paid  for  work  done  after  noon  on  Saturdays.  Double 
time  shall  be  paid  for  work  done  on  Sundays  and  on  the  following 
recognised  holidays  :  New  Year's  Day,  Good  Friday,  Easter  Mon- 
day, Labour  Day,  the  King's  Birthday,  Christmas  Day,  and  Boxing 
Day. 
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Apprentices  and  their  Wages. 

4.  All  lads  aod  youths  working  at  the  trade  shall  be  duly 
indentured  as  apprentices  for  the  term  of  five  years,  but  every 
lad  or  youth  employed  shall  be  allowed  one  month's  probation 
prior  to  commencing  to  serve  as  an  apprentice.  If  he  is  then 
taken  on  as  an  apprentice,  the  said  period  of  one  month  shall  count 
as  a  part  of  his  term  of  apprenticeship. 

Employers  who  have  lads  or  youths  in  their  employment  at  the 
time  of  the  coming  into  operation  of  this  award  shall  within  three 
months  from  this  date  procure  them  to  be  duly  indentured,  and 
the  time  which  they  have  already  served  with  any  such  employer 
shall  be  counted  as  part  of  their  term  of  apprenticeship.  Such 
lads  or  youths  shall  be  paid  during  the  balance  of  such  term  the 
wages  hereinafter  prescribed  for  the  period  then  unexpired  of  such 
term. 

The  following  shall  be  the  rates  of  wages  to  be  paid  to  ap- 
prentices :  For  the  first  year  of  the  term,  10s.  per  week ;  for  the 
second  year,  15s.  per  week ;  for  the  third  year,  £1  per  week ;  for  the 
fourth  year,  £1  10s.  per  week ;  for  the  fifth  year,  £1  15s.  per  week. 
Wages  to  be  paid  weekly. 

5.  All  wages  shall  be  paid  on  the  Saturday  of  every  week. 

Suburban  Work. 

6.  Fares  both  ways  shall  be  paid  by  employers  for  suburban 
work  over  one  mile  and  a  half  and  up  to  a  radius  of  ten  miles  from 
the  Chief  Post-office,  Dunedin.  Unavoidable  dday  caused  through 
travelling  during  working-hours  shall  be  allowed  and  paid  for  by  the 
employer. 

Country  Work. 

7.  Country  work  shall  mean  work  beyond  a  radius  of  ten  miles 
from  the  said  Chief  Post-office.  For  country  work  the  employer 
shall  pay  the  sum  of  Is.  per  day  besides  the  minimum  wage  from 
the  time  of  leaving  until  the  return  home,  Sundays  excepted,  and 
shall  provide  sleeping-a.ccommodation,  and  pay  fares  and  time 
travelling  once  each  way.  If  sleeping-accommodation  shall  not  be 
provided  by  the  employer,  such  employer  shall  pay  the  sum  of  10s. 
per  week  extra  to  the  minimum  wage,  and  fares  and  time  travelling 
once  each  way. 

Sub-contracting. 

8.  Where  work  is  let  upon  a  sub-contract  the  sub-contractor  shall 
in  all  respects  conform  to  the  provisions  of  this  award,  and  shall 
pay  to  the  journeymen  employed  by  him  the  minimum  wages  hereby 
prescribed. 

Preference, 

9.  If  and  so  long  as  the  rules  of  the  union  permit  any  person 
now  employed  as  a  journeyman  in  this  industrial  district,  and  any 
person  who  may  hereafter  reside  in  this  industrial  district,  and  who 
is  of  good  character  and  a  competent  journeyman,  to  become  a 
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member  of  the  union  upon  payment  of  an  entrance  fee  not  exceed- 
ing 5s.,  and  of  subsequent  contributions,  whether  payable  weekly  or 
otherwise,  not  exceeding  6d.  per  week,  upon  a  written  apphcation 
of  such  person  stating  his  desire  to  join  the  union,  without  ballot 
or  other  election,  then  and  in  such  case  employers  shall  employ 
members  of  the  union  in  preference  to  non-members,  provided  that 
there  are  members  of  the  union  equally  qualified  with  non- members 
to  perform  the  particular  work,  and  ready  and  willing  to  undertake 
it: 

Provided  always  that  where  an  employer  shall  apply  to  the 
officer  in  charge  of  the  Labour  Bureau  at  Dunedin,  between  the 
hours  of  9  a.m.  and  12  noon  on  any  day,  to  send  to  the  chief  place 
of  business  of  such  employer  in  Dunedin  or  its  suburbs,  at  a  date 
and  hour  to  be  named  by  such  employer,  a  member  of  the  union, 
and  no  member  of  the  union  shall  attend  at  such  place  of  business 
at  the  hour  named  by  such  employer,  such  hour  not  being  earlier 
than  1  p.m.  on  the  day  when  such  application  is  made,  then  and  in 
such  case  the  employer  may  employ  any  workman  to  do  the  work 
required  to  be  done,  whether  such  workman  shall  be  a  member  of 
the  union  or  not. 

10.  Clause  9  hereof  shall  apply  only  to  employers  in  the  City 
and  Suburbs  of  Dunedin. 

No  Discrimination  against  Unionists. 

11.  No  employer  shall,  in  the  engagement  or  dismissal  of  his 
men,  discriminate  against  members  of  the  union,  or  shall  in  the 
conduct  of  his  business  do  anything  directly  or  indirectly  for  the 
purpose  of  injuring  the  union. 

12.  Where  members  of  the  union  and  non- members  are  em- 
ployed together  they  shall  work  together  in  harmony,  and  shall 
receive  equal  pay  for  equal  work. 

Incompetent  Workmen. 

13.  Any  journeyman  who  considers  himself  incapable  of  earning 
the  minimum  w€ige  may  be  paid  such  less  wage  as  may  from  time 
to  time  be  agreed  upon  in  writing  between  any  employer  and  the 
president  or  secretary  of  the  union  ;  and,  in  default  of  such  agree- 
ment within  twenty -four  hours  after  such  journeyman  has  applied 
in  writing  to  the  secretary  of  the  union  stating  his  desire  that  such 
wage  shall  be  so  agreed  upon,  as  shall  be  fixed  in  writing  by  the 
Chairman  of  the  Concihation  Board  for  this  industrial  district 
upon  the  application  of  the  journeyman  after  twenty-four  hours' 
notice  in  writing  to  the  secretary  of  the  union,  who  shall,  if  he 
shall  so  desire,  be  heard  upon  such  application.  Any  journeyman 
whose  W8kge  shall  have  been  so  fixed  may  work  for  any  employer 
at  such  lesser  wage  for  six  months  thereafter,  and,  after  the  expira- 
tion of  such  six  months,  until  fourteen  days'  notice  in  writing  shall 
have  been  given  to  him  by  the  secretary  of  the  union  requiring  his 
wages  to  be  again  fixed  as  aforesaid. 
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Limitation  of  Award, 

14.  This  award  shall  be  limited  to  employers  within  a  radius  of 
twenty-five  miles  from  the  Chief  Post-office,  Dunedin. 

Term  of  Award. 

15.  This  award  shall  come  into  operation  on  the  22nd  day  of 
September  instant,  and  shall  continue  in  force  until  the  22nd  day 
of  September,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  haih  hereto  set  his  hand, 
this  10th  day  of  September,  1902. 

Thbo.  Coopbe,  J.,  President. 


Eeasons  for  Award. 

In  this  matter  we  have  fixed  the  minimum  wages  at  Is.  6d.  per 
hour,  that  being  the  standard  rate  which  has  been  payable  in  this 
district  for  a  considerable  time  past. 

In  reference  to  suburban  work,  we  have  prescribed  the  distance 
from  the  Chief  Post-office,  Dunedin,  from  which  the  radius  of 
suburban  work  is  to  be  calculated  at  a  mile  and  a  half,  that  being 
the  distance  previously  fixed  for  the  building- trades  labourers.  It 
would  be  very  inconvenient  if  a  dififerent  distance  were  prescribed 
for  the  bricklayers  themselves. 

We  have  been  asked  to  abolish  that  class  of  piecework  known  as 
**  labour  only.'*  We  have  considered  this  application,  and  cannot 
accede  to  it.  We  agree  with  the  Board  of  Conciliation  that,  apart 
from  the  ease  with  which  such  a  clause  might  be  "  evaded,  it  pre- 
sents too  many  difficulties  *'  to  justify  us  in  imposing  it  upon  this 
trade,  and  no  evidence  of  any  kind  has  been  adduced  before  us 
showing  that  in  the  past  the  system  heretofore  in  vogue  here  has 
led  to  any  abuse. 

We  have  not  limited  the  number  of  youths.  The  union  at  the 
hearing  asked  that  the  proportion  should  be  one  to  every  journey- 
man. We  consider  that  the  obligation  to  indenture  the  youths  will 
be  quite  sufficient  in  this  trade  to  insure  that  no  unfair  proportion 
of  youths  will  be  employed. 

We  have  considered  the  application  for  preference,  and  have 
decided  to  grant  it  on  the  usual  conditions. 

The  award  is  limited  to  a  radius  of  twenty-five  miles  from  the 
Chief  Post-office,  Dunedin.  Theo.  Cooper,  J.,  President. 


(130.)  OTAGO  HAIRDRESSERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  '*The  Industrial  Con- 
ciliation and  Arbitration  Act,  1900";  and  in  the  matter  of  a 
dispute  between  the  Otago  Hairdressers'  Assistants'  Industrial 
Union    of    Workers    and     the    undermentioned     employers : 
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T.  Brown,  Princes  Street,  Dunedin ;  W.  R.  Hamilton,  Princes 
Street,  Dunedin;  A.  M.  Hendy,  Princes  and  High  Streets; 
Rose  and  Muir,  Princes  Street,  Dunedin ;  G.  Baffles  and  Son, 
George  Street ;  J.  McQueen,  George  Street,  Dunedin ;  W.  J. 
Potten,  George  Street,  Dunedin;  L.  Gibb,  George  Street, 
Dunedin  ;  T.  Good,  King  Street,  Dunedin  ;  T.  Maw,  George 
Street,  Dunedin ;  J.  Gibb,  Albany  Street,  Dunedin  ;  W.  Booth, 
Stafford  Street,  Dunedin  ;  M.  South,  High  Street,  Dunedin ; 
J.  Lyle,  High  Street,  Dunedin  ;  J.  Emlis,  Eoslyn ;  W.  Newbury, 
Hillside  Ro6u3,  Dunedin  South ;  J.  Souness,  Main  Road,  Gaver- 
sham ;  F.  Hilliker,  Princes  Street,  Dunedin  ;  A.  Edington,  Princes 
Street,  Dunedin ;  E.  lies,  Princes  Street,  Dunedin ;  W.  Fox, 
Princes  and  King  Streets ;  A.  Greig,  George  Street,  Dunedin  ; 
W.  Paris,  George  Street,  Dunedin;  A.  Terry,  George  Street, 
Dunedin  ;  T.  Hotton,  George  Street,  Dunedin  ;  G.  Rouse,  King 
Street,  Dunedin ;  L.  and  F.  Beissell,  Jetty  Street,  Dunedin ; 
J.  Goldsmith,  High  Street,  Dunedin;  R.  Burns,  Roslyn; 
R.  Alexander,  Hillside  Road,  South  Dunedin ;  W.  Dickinson, 
Main  Road,  Caversham ;  G.  Paterson,  North-east  Valley; 
H.  Woodger,  Arcade,  Dunedin. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  '*  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  said  union  by  its  repre- 
sentatives duly  appointed,  and  having  also  heard  such  of  the 
employers  as  were  present  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award :  That,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  and  every  of  them, 
the  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  said  union  and  upon 
every  member  thereof  and  upon  the  employers  and  upon  each  and 
ever}'  of  them,  and  that  the  said  terms,  conditions,  and  provisions 
shall  be  deemed  to  be  and  they  are  hereby  incorporated  in  and 
declared  to  form  part  of  this  award  ;  and,  further,  that  the  union 
and  every  member  thereof  and  the  employers  and  each  and  every 
of  them  shall  respectively  do,  observe,  and  perform  every  matter 
and  thing  by  this  award  and  by  the  said  terms,  conditions,  and 
provisions  respectively  required  to  be  done,  observed,  and  performed, 
and  shall  not  do  anything  in  contravention  thereof  or  of  the  said 
terms,  conditions,  and  provisions,  but  shall  in  all  respects  abide  by, 
observe,  and  perform  the  same.  And  the  Court  doth  hereby  further 
award,  order,  and  declare  that  any  breach  of  the  said  terms,  condi- 
tions, and  provisions  set  out  in  the  schedule  shall  constitute  a  breach 
of  this  award,  and  that  the  sum  of  £100  shall  be  the  maximum 
penalty  payable  by  any  party  or  person  in  respect  thereof.  And  the 
Court  doth  further  order  that  this  award  shall  come  into  operation 
on  the  22nd  day  of  September  instant,  and  shall  continue  in  force 
until  the  22nd  day  of  September,  1904. 
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It  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  11th  day  of  September,  1902. 

Thbo.  Cooper,  J.,  President. 


The  Schedule  hebeinbefobe  befebbbd  to. 
Hours  of  Labour, 

1.  The  hours  of  labour  shall  be  fifty- three  per  week,  exclusive  of 
meal-hours.  The  recognised  regular  hours  of  work  shall  be  fixed  by 
each  employer  in  esM^h  establishment  accocding  to  the  circumstances 
of  his  business,  but  the  day's  work  shall  end  not  later  than  8  o'clock 
in  the  evening  on  four  days  in  the  week,  nor  later  than  1  o'clock  in 
the  afternoon  of  the  weeldy  half -holiday,  nor  later  that  11  o'clock  in 
the  evening  of  Saturdays. 

Meal'hours, 

2.  In  those  establishments  in  which  the  hour  of  closing  shall  be 
after  half-past  6  o'clock  in  the  evening  the  employer  shall  so  arrange 
his  hours  as  to  enable  his  workmen  to  have  one  hour  for  dinner 
between  the  hours  of  12  noon  and  2  p.m.,  and  one  hour  for  tea 
between  the  hours  of  4  and  6  p.m. ;  and  in  all  establishments  the 
hours  shall  be  so  arranged  by  the  employers  as  to  enable  their  work- 
men to  have  on  Saturdays  one  hour  for  dinner  between  the  hours 
of  12  noon  and  2  p.m.,  and  one  hour  for  tea  between  the  hours  of 
5  and  7  p.m. 

Work  in  Hand  to  he  finished. 

3.  All  work  in  hand  in  connection  with  hair-cutting  and  shaving 
shall  be  finished  before  the  workmen  leave  their  work. 

Minimum  Wages. 

4.  The  minimum  wages  to  be  paid  to  journeymen  shall  be  the 
sum  of  £2  10s.  per  week. 

HoUdays. 

5.  The  following  days  shall  be  observed  as  full  holidays :  New 
Year's  Day,  Good  Friday,  Labour  Day,  Christmas  Day,  the  King's 
Birthday,  and  Easter  Monday. 

6.  On  the  last  working-day  previous  to  the  happening  of  any  of 
the  above-mentioned  full  holidays  Saturday  hours  snail  be  observed. 

7.  The  following  days  shall  be  observed  as  partial  holidays  from 
12  o'clock  noon :  The  2nd  January,  Boxing  Day,  Show  Day,  and 
Cup  Day. 

8.  No  deduction  shall  be  made  from  the  week's  wage  for  any  of 
the  full  or  partial  holidays  as  aforesaid. 

Qualification  for  Joumeywsn, 

9.  A  journeyman  shall  mean  one  who  has  been  employed  at  the 
Inrade  for  a  total  period  of  at  least  five  years. 
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Incompetent  Workmen, 

10.  Any  journeyman  who  considers  himself  not  capable  of 
earning  the  minimum  wage  may  be  paid  such  less  wage  as  may 
from  time  to  time  be  agreed  upon  in  writing  between  any  employer 
and  the  secretary  or  president  of  the  union  ;  and,  in  default  of  such 
agreement  within  twenty -four  hours  after  such  journeyman  shcfcll 
have  applied  in  writing  to  the  secretary  of  the  union  staling  his 
desire  that  such  wage  shall  be  agreed  upon,  such  wa.ge  as  shall  be 
fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board  for  this 
industrial  district  upon  the  application  of  such  journeyman  after 
twenty-four  hours*  notice  in  writing  to  the  secretary  of  the  union, 
who  shall,  if  desired  by  •him,  be  heard  by  such  Chairman  on  such 
application.  Any  journeyman  whose  wage  shall  have  been  so  fixed 
may  work  and  may  be  employed  by  any  employer  for  any  such  less 
wage  for  the  period  of  six  calendar  months,  and,  after  the  expiration 
of  the  said  period  of  six  calendar  months,  until  fourteen  days' 
notice  in  writing  shall  have  been  given  him  by  the  secretary  of  the 
union  requiring  his  wage  to  be  again  fixed  in  manner  prescribed  by 
this  clause. 

Preference. 

11.  If  the  rules  of  the  union  permit  any  person  of  good  cha- 
racter and  sober  habits  now  employed  in  the  trade  in  this  industrial 
district,  and  any  other  person  residing  or  who  may  hereafter  reside  in 
this  industrial  district  who  is  of  good  character  and  sober  habits, 
and  who  is  a  competent  journeyman,  to  become  a  member  of  the 
union  upon  payment  of  an  entrance  fee  not  exceeding  56.,  and  of 
subsequent  contributions,  whether  payable  weekly  or  not,  not  ex- 
ceeding 6d.  per  week,  upon  a  written  application  of  the  person  so 
desiring  to  join  the  union,  without  ballot  or  other  election,  then  and 
in  such  case  and  thereafter  employers  shall  employ  members  of  the 
union  in  preference  to  non -members,  provided  that  there  are  mem- 
bers of  the  union  equally  qualified  to  perform  the  particular  work 
required  to  be  done,  and  ready  and  willing  to  undertake  it ;  but  this 
award  shall  not  compel  any  employer  to  dismiss  or  refuse  employ- 
ment to  any  person  now  legally  employed  by  him. 

12.  When  the  rules  of  the  union  are  such  as  to  entitle  members 
of  the  union  to  preference  under  the  foregoing  clause,  and  at  all 
times  thereafter,  the  union  shall  keep  in  some  convenient  place 
within  one  mile  from  the  Chief  Post-office,  Dunedin,  a  book  to  be 
called  **the  employment-book,"  wherein  shall  be  entered  the  names 
and  exact  addresses  of  all  members  of  the  union  for  the  time  being 
out  of  employment,  with  a  description  of  the  branch  of  the  trade  in 
which  each  such  member  claims  to  be  proficient,  and  the  names, 
addresses,  and  occupations  of  every  employer  by  whom  such  mem- 
ber shall  have  been  employed  during  the  preceding  one  year.  Im- 
mediately upon  such  member  obtaining  employment  a  note  thereof 
shall  be  entered  in  such  book.  The  executive  of  the  union  shall  use 
its  best  endeavours  to  verify  all  the  entries  in  such  book,  and  the 
union  shall  be  answerable  as  for  a  breach  of  the  award  in  case  any 
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entry  therein  shall  be  wilfully  false  to  the  knowledge  of  the  executive 
c^  the  union,  or  in  case  the  executive  of  the  union  shall  not  have 
used  reasonable  endeavours  to  verify  the  same.  Such  book  shall  be 
open  to  every  employer  without  fee  or  charge  at  all  hours  between 
8  a.m.  and  5  p.m.  on  every  working-day  except  Saturday,  and  on 
that  day  between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail 
10  keep  the  employment-book  in  the  manner  provided  by  this  clause, 
then  and  in  such  case,  and  so  long  as  such  failure  shall  continue, 
any  employer  may,  if  he  so  think  fit,  employ  any  person  or  persons, 
whether  a  member  of  the  union  or  not,  to  perform  the  work  required 
to  be  done,  notwithstanding  the  foregoing  provisions.  Notice  by 
advertisement  in  the  Otago  Daily  Times  and  Evening  Star  news- 
papers, published  in  Dunedin,  shall  be  given  by  the  union  of  the 
place  where  such  employment-book  is  kept,  and  of  any  change  in 

such  place. 

Apprentices. 

13.  All  lads  or  youths  in  any  branch  of  the  trade  shall  serve  as 
apprentices  for  the  term  of  five  years,  and  shall  be  indentured. 
Three  months'  probation  shall  be  allowed  prior  to  commencing  to 
serve,  and  if  the  apprentice  be  bound  such  period  of  probation  shall 
count  as  part  of  the  period  of  apprenticeship.  Time  served  prior  to 
the  date  of  the  coming  into  operation  of  this  award  shall  count  in 
the  five  years. 

14.  The  proportion  of  apprentices  shall  be  regulated  as  follows  : 
One  apprentice  to  every  three  journeymen  or  fraction  of  three 
journeymen  permanently  employed.  **  Permanently  employed " 
shall  mean  at  least  six  months*  continuous  employment.  Where 
an  employer  has  more  than  the  above  proportion  of  apprentices  at 
this  date,  no  new  ones  shall  be  taken  on  until  the  number  has  been 
reduced  below  the  proportion  stipulated.  No  employer  to  have 
more  than  five  apprentices.  Employers  shall  count  as  journeymen 
for  the  purpose  of  this  clause. 

15.  Apprentices  shall  be  paid  the  following  wages :  During  the 
first  year,  Ss.  per  week  ;  during  the  second  year,  10s.  per  week ; 
during  the  third  year,  15s.  per  week  ;  during  the  fourth  year,  £1  per 
week  ;  during  the  fifth  year,  £1  10s.  per  week. 

No  Discrimination  against  Unionists, 

16.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

17.  Employers  shall  not  discriminate  against  unionists,  nor  in 

the  engagement  or  dismissal  of  their  hands  or  in  the  conduct  of  their 

business  do  anything  directly  or  indirectly  for  the  purpose  of  injuring 

the  union.  ^  x  a       j 

Term  of  Award. 

18.  This  award  shall  come  into  operation  on  the  22nd  day  of 
September  instant,  and  shall  continue  in  force  until  the  22nd  day 
of  September,  1904,  and  shall  be  limited  to  Dunedin  and  suburbs. 


Digitized  by  LjOOQ IC 


752 

In  witness  whereof  the  seal  of  the  Court  hath  hereto  been  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand^ 
this  11th  day  of  September,  1902. 

Theo.  Cooper,  J.,  President. 


Reasons  for  Award. 

We  do  not  see  any  reason  why  the  main  features  of  the  award 
made  in  the  Christchurch  hairdressers'  dispute  should  not  be 
adopted  here.  The  Board  of  Conciliation  have  recommended  this 
course,  and  the  evidence  adduced  at  the  hearing  before  this  Court 
has  not  shown  any  substantial  difference  between  the  main  circum- 
stances of  the  trade  in  the  two  cities.  We  fix  the  minimum  wage 
at  £2  10s.,  as  in  Christchurch.  We  also  prescribe  the  same 
number  of  hours,  but  we  have  made  the  hour  for  ceasing  work  on 
Saturdays  and  on  the  evenings  preceding  the  full  holidays  specially 
mentioned  11  p.m.,  so  long  as  the  total  number  of  the  hours  for  the 
week  are  not  exceeded.  The  hour  for  closing  on  ordinary  days  of 
the  week  is  to  be  8  p.m. 

In  all  other  respects  we  have  adopted  the  recommendations  of 
the  Board.  Theo.  Cooper,  J.,  President. 


(131.)  OTAGO  TRAMWAYS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District, — In  the  matter  of  **  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1900,"  and  of  its  amendment;  and 
in  the  matter  of  an  industrial  dispute  between  the  Otago 
Tramways  Industrial  Union  of  Workers  (hereinafter  call^ 
'*  the  union ")  and  the  body  corporate  of  the  Mayor,  Coun- 
cillors, and  Citizens  of  the  City  of  Dunedin  (hereinafter  called 
**  the  employers"). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Courc "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  havmg  also  heard  the  employers  by  their 
representatives  duly  appointed,  and  having  also  heard  the  witnesses 
called  and  examined  and  cross-examined  by  and  on  behalf  of  the 
said  parties  respectively,  doth  hereby  order  and  award  :  That,  as 
between  the  union  and  the  members  thereof  and  the  employers 
and  each  and  every  of  them,  the  terms,  conditions,  and  provisions 
set  out  in  the  schedule  hereto  and  of  this  award  shall  be  binding 
upon  the  union  and  upon  every  member  thereof  and  upon  the 
employers  and  upon  each  and  every  of  them  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof,  and  the 
employers  and  each  and  every  of  them,  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  this  award  and  by 
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the  said  terms,  conditions,  and  provisions  respectively  required  to 
be  done,  observed,  and  performed,  and  shall  not  do  anything  in 
contravention  of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by,  observe,  and  perform  the 
same.  And  the  Court  doth  hereby  further  award,  order,  and  declare 
that  any  breach  of  the  said  terms,  conditions,  and  provisions  set  out 
in  the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and 
that  the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  on  the  I3th  day  of  October, 
1902,  and  shall  continue  in  force  until  the  13th  day  of  October, 
1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand,  this  4th  day  of  October,  1902  (the  time  for  making  this  award 
having  first  been  duly  extended  by  the  Court  until  the  6th  day  of 
October,  1902).  Thbo.  Coopbr,  J.,  President. 

Thb  Sohbdule  hbbbinbbfobb  bbfbrbbd  to. 
The  following  shall  be  the  conditions  regulating  the  employment 
by  the  above-named  body  corporate  of  their  tramway  workmen : — 

drivbbs  and  oonduotobs. 
Hours  of  Work, 

1.  Tramway  drivers  and  conductors  shall  work  without  payment 
of  overtime  104  hours  a  fortnight,  including  Sundays.  In  calculat- 
ing the  said  104  hours  any  work  done  on  Sunday  exceeding  six 
hours  shall  be  estimated  at  time  and  a  half.  If  s^ter  calculating 
the  Sunday  work  as  aforesaid  any  driver  or  conductor  shall  work  in 
any  one  fortnight  more  than  104  hours,  then  he  shall  be  paid  at  the 
rate  of  time  and  a  half  for  the  excess. 

2.  Jramway  drivers  and  conductors  shall  not  be  required  to  do 
any  stable-work. 

3.  The  times  for  commencing  and  leaving  ofif  work  and  the 
regulation  generally  of  the  hours  for  each  day's  work  shall  be  in 
the  discretion  of  the  employer. 

Minimum  Wages. 

4.  The  following  shall  be  the  minimum  wages  to  be  paid  to 
tramway  drivers  and  conductors  : — Drivers :  For  a  fortnight's  work 
of  104  hours,  the  sum  of  £4  10s.,  or  at  the  rate  of  £2  5s.  per  week 
of  fifty-two  hours ;  for  all  time  worked  in  excess  of  104  hours,  cal- 
culated under  clause  I  hereof,  time  and  a  half.  Conductors:  On 
first  entering  employment  and  for  the  first  three  months,  per  week, 
£1  10s.  ;  for  the  second  three  months,  per  week,  £1  12s.  6d. ;  for 
the  third  three  months,  per  week,  £1  16s. ;  for  the  fourth  three 
months,  per  week,  £1  17s.  6d. ;  thereafter,  per  week,  £2.  Conduc- 
tors at  present  in  the  employ  of  the  Corporation  are  for  the  future 
to  be  paid  according  to  this  scale,  the  time  during  which  they  have 

48— Disputes. 
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been  in  the  employment  of  the  Corporation  to  count  in  estimating 
the  amount  of  wages  to  be  paid  to  them. 

5.  Only  time  lost  through  the  default  of  the  workman  shall  be 
deducted  from  the  minimum  wage. 

GBOOMS   AND   STABLE-HANDS. 

Hours  of  Work. 

6.  The  week's  work  shall  consist  of  58|  hours.  The  said 
number  of  hours  shall  include  the  time  necessarily  required  for  at- 
tendance to  horses  and  the  stable  on  Sunday. 

The  employers  shall  regulate  the  hours  according  to  their  discre- 
tion and  to  the  requirements  of  the  business. 

Minwmm  Wages. 

7.  The  minimum  rate  of  wciges  to  be  paid  to  competent  day 
grooms  and  general  stable-hands  shall  be  £2  2s.  per  week.  The 
young  man  who  assists  in  cleaning  the  stables,  mixes  the  feed,  and 
takes  out  change  teams  shall  be  considered  a  general  stable-hand. 
The  one  who  does  not  assist  in  cleaning  the  stables  or  mixing  feed, 
but  whose  duty  is  confined  to  taking  out  change  teams  and  riding 
leaders,  shall  receive  £1  10s.  a  week  for  fifty-two  hours'  work,  and 
the  provisions  as  to  overtime  contained  in  clause  1  of  this  award 
shall  apply  to  him.  The  night  grooms  or  watchmen  in  the  town 
stables  shall  be  paid  a  weekly  wage  of  £2  lOs.  each  for  a  week  of 
eighty  hours,  and  time  and  a  half  for  any  time  worked  in  any  one 
fortnight  in  excess  of  160  hours.  The  night  grooms  or  watchmen  at 
the  other  stables  shall  be  each  paid  a  weekly  wage  of  £2  58.  for  a 
week  of  sixty-three  hours,  and  time  and  a  half  for  any  time  worked 
in  any  one  fortnight  in  excess  of  126  hours.  Horse-feeders  shall  be 
considered  general  stable-hands.  Casual  labour  shall  be  paid  for  at 
the  rate  of  Is.  per  hour.  Only  time  lost  through  the  default  of  the 
worker  shall  be  deducted  from  his  wages. 

Overtime  to  day  grooms  and  general  stable-hands  shall  be  paid 
for  at  the  rate  of  time  and  a  half,  and  shall  be  calculated  on  the 
number  of  hours  in  excess  of  117  worked  in  any  one  fortnight. 
Each  fortnight  to  stand  by  itself. 

GENERAL   CONDITIONS   FOB  THE   .BBBFEOTIVE    CLASSES    OF    WORKERS. 

Holidays  and  Holiday  Work. 

8.  Grooms  and  stable-hands  shall,  if  required  to  do  so,  work  on 
all  holidays.  For  work  done  on  Christmas  Day,  Good  Friday,  and 
Labour  Day  they  shall  be  paid  double  rates.  For  work  done  on 
Easter  Monday,  King's  Birthday.  Boxing  Day,  and  Anniversary 
Day  they  shall  be  paid  rate  and  a  half. 

9.  Drivers  and  conductors  shall,  if  required  so  to  do,  work  on  all 
holidays.  For  work  done  on  Christmas  Day  and  Good  Friday  they 
shall  be  paid  double  rates.  They  shall  not  receive  any  extra  rates 
for  work  done  on  any  other  holiday,  but  the  following  special 
provisions  shall  apply  to  these  workers :  Two  days'  holiday  or  two 
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clays'  pay,  as  the  Corporation  Id  its  disorecion  think  fit,  shall  be 
allowed  to  each  driver  and  conductor  once  every  three  months  if  he 
shall  have  been  so  long  in  the  service  of  the  Corporation.  Such 
holidays  shall  be  upon  such  days,  either  consecutive  or  at  separate 
intervals,  as  the  Corporation  may  consider  best  suited  to  the  regula- 
tion of  its  business. 

Wages  to  be  paid  fortnightly, 

10.  Wages  to  be  paid  fortnightly  before  8  o'clock  in  the  evening. 

Incompetent  Workmen. 

11.  Any  worker  who  may  consider  himself  incompetent  from 
any  cause  to  earn  the  minimum  wage  hereby  prescribed  for  the 
class  of  work  for  which  he  desires  employment  may  be  employed  by 
the  Corporation  at  such  lesser  wage  as  shall  be  fixed  in  writing  by 
the  Chairman  of  the  Conciliation  Board  for  this  industrial  district. 
Twenty-four  hours'  notice  of  the  application  shall  be  given  by  such 
worker  to  the  secretary  of  the  union,  and  such  secretary  shall  be 
entitled  to  be  heard  by  such  Chairman  upon  such  applieation. 

No  Discrimination  against  Unionists. 

12.  The  employers  shall  not,  in  the  engagement  or  dismissal  of 
workers,  discriminate  against  members  of  the  union,  nor  do  any- 
thing for  the  purpose  of  injuring  the  union  directly  or  indirectly. 

13.  When  members  of  the  union  and  non-members  are  em- 
ployed together  there  shall  be  no  distinction  between  them,  and 
both  shall  work  together  in  haxmony,  and  shall  receive  equal  pay  for 
equal  work. 

Alteration  of  Conditions, 

14.  If  during  the  currency  of  this  award  the  Corporation  shall 
substitute  steam  or  electric  power  for  horse-power  in  the  driving  of 
the  tram-cars,  either  party  to  this  award  may  apply  to  the  Court  to 
have  the  conditions  of  employment  set  forth  in  this  award  varied  to 
meet  such  altered  circumstances. 

Term  of  Award. 

15.  This  award  shall  come  into  operation  on  Monday,  the  13th 
day  of  October,  1902,  and  shall  continue  in  force  until  the  13th  dav 
of  October,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
And  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  4th  day  of  October,  1902. 

Thbo.  Cooper,  J.,  President. 


Bbasons  fob  Award. 
In  this  dispute  we  have  considered  it  advisable  to  make  two 
separate  awards,  one  for  the  City  Council  tramway  workers  and  the 
other  in  the  form  of  a  separate  award  for  the  employees  of  the 
tramway  companies. 
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We  have  had  recently  to  consider  the  conditions  of  employment 
of  the  tramway  employees  of  the  Corporation  of  the  City  of  Wel- 
lington, and  have  by  an  award  fixed  their  hours  of  work  and  wages, 
&c.  We  think  that  the  rates  of  wages,  total  number  of  hours  of 
work,  rate  of  overtime,  and  general  conditions  of  employment  which 
this  Court  considered  fair  for  the  Wellington  tramway  workers  can 
be  substantially  reasonably  applied  to  those  working  on  the  city 
tramways  in  Dunedin. 

For  drivers  and  conductors  on  these  trams  we  have  therefore 
fixed  a  total  number  of  hours  for  a  fortnight's  work  at  104,  or  fifty- 
two  a  week,  and  time-and-a-half  race  of  overtime  for  any  time 
worked  in  any  one  fortnight  in  excess  of  the  total  number  of 
104  hours.  With  regard  to  Sunday  work,  we  have  provided  that 
any  time  worked  on  a  Sunday  in  excess  of  six  hours  shall  be  calcu- 
lated at  time  and  a  half  in  estimating  the  total  number  of  hours 
worked  in  any  one  fortnight. 

We  have  left  the  Corporation  an  uncontrolled  discretion  in  the 
arrangement  of  the  hours  for  each  day's  work  and  in  the  general 
regulation  of  the  traffic,  simply  fixing  the  maximum  number  of 
hours  which  are  to  be  worked  without  payment  of  overtime. 

As  regards  hoUday  work,  in  Wellington  Christmas  Day  and 
Good  Friday  are  holidays,  and  the  tramway  employees  (drivers  and 
conductors)  do  not  work  at  all  on  those  days.  The  custom  in  Dun- 
edin is  different,  and  the  trams  run  on  these  days.  We  have  there- 
fore prescribed  a  double  rate  for  drivers  and  conductors  for  work 
done  on  those  days.  We  have  not  awarded  any  extra  rate  for  work 
done  by  these  workers  on  any  other  holidays ;  but  we  provide  that 
as  an  equivalent  for  these  holidays,  and  for  the  fact  that  necessarily 
these  workers  work  for  some  time  on  Sundays,  each  driver  and  con- 
ductor shall  receive  two  days'  hoUdays  or  two  days'  pay  in  each 
three  months  of  his  service,  the  discretion  as  to  whether  he  shall 
receive  the  pay  or  the  holidays  to  be  w^th  the  employers.  If  holi- 
days are  granted  they  nmst  be  complete  week-days. 

With  reference  to  grooms  and  stable-hands  we  have  necessarily 
had  to  apply  different  conditions.  We  find  that  there  are  eight 
grooms  in  the  town  stables  who  work  an  average  week  of  sixty- 
eight  hours  and  forty  minutes,  the  week  consisting  of  the  full  seven 
days.  We  recognise  that  the  horses  and  the  stables  require  attend- 
ance and  work  on  each  day  of  the  week ;  but,  in  our  opinion,  the 
total  number  of  hours — amounting  to  very  nearly  ten  hours  a  day 
for  each  of  the  seven  days — is  too  long,  and  is  strong  evidence  that 
the  stables  are  undermanned.  We  consider  that  a  total  week's 
work  of  58 J  hours,  or  117  hours  a  fortnight,  is  the  maximum  time 
that  these  men  should  work  without  payment  of  overtime.  In 
Wellington,  after  careful  consideration,  the  managers  of  the  city 
tram  stables  there  agreed  to  this  period  of  time,  and  there  is  no 
reason  whatever  why  the  grooms  and  stablemen  in  the  city  stables 
in  Dunedin  should  have  longer  hours.  We  also  found  that  these 
workers  were  receiving  only  £1  17s.  6d.  per  week  for  nearly  sixty>- 
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tiine  hourfi'  work.  The  wages  have  been  unreasonably  low  and  the 
hours  unreasonably  long,  and  we  therefore  fix  the  hours  at  58^  and 
the  wages  at  £2  2s.  per  week,  a  sum  which  is  a  fraction  under  9d. 
an  hour.  We  have  dealt  specially  with  the  night  grooms  or  watch- 
men. There  are  two  of  these  in  the  town  stables,  each  working 
ninety-one  hours  per  week,  an  average  of  thirteen  in  each  twenty- 
four,  including  Sunday.  One  of  these  men  is  receiving  £2  6s.  per 
week,  and  the  other  £2  2s.  6d.  We  have  awarded  to  these  men 
each  a  weekly  wage  of  £2  lOs.  for  eighty  hours'  work,  and  if  they  are 
required  to  work  more  than  160  hours  in  a  fortnight  they  are  to 
receive  time  and  a  half  for  the  excess.  In  the  Gaversham  stables 
the  night  grooms  or  watchmen  work  sixty-three  hours  a  week  for 
wages  of  £2  and  £1  17s.  6d.  a  week  respectively.  We  have  not 
reduced  their  hours,  but  we  increase  their  wa,ges  to  £2  5s.  a  week. 
There  are  two  young  men  employed  under  the  name  of  **  change 
boys.*'  One,  whose  age  is  twenty-seven  and  whose  work  is  cleaning 
stables,  mixing  feed,  and  taking  out  change  horses,  receives  £1  5s.  a 
week  for  sixty-seven  hours'  work.  The  other,  whose  age  is  twenty- 
three,  rides  leader  horses  and  takes  out  change  teams.  His  average 
hours  are  sixty-seven  a  week,  and  he  receives  £1  a  week.  We  con- 
sider the  first  one  is  a  general  stable-hand,  and  he  must  be  placed  on 
the  same  footing  as  the  other  general  stable-hands,  as  regards 
wages,  hours,  and  overtime.  The  other  performs  special  work  not 
coming  under  any  of  the  classes  we  have  dealt  with.  We  fix  his 
wages  at  £1  10s.  a  week  and  his  hours  at  the  same  as  those  for  the 
drivers  and  conductors,  upon  whom  he  practically  attends. 

We  have  not  granted  preference  to  the  union.  We  agree  with 
the  reasons  given  by  the  Conciliation  Board  in  refusing  to  recom- 
mend it ;  but  the  usual  clauses  prohibiting  discrimination  have  been 
inserted  in  the  award.  Xheo.  Cooper,  J.,  President. 


(131a.)  otago  tramways.— award. 
In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  **  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1900,"  and  of  its  amendment ;  and  of 
an  industrial  dispute  between  the  Otago  Tramways  Industrial 
Union  of  Workers  (hereinafter  called  *'the  union")  and  the 
undermentioned  tramway- proprietors  (hereinafter  called  respec- 
tively*'the  employers"),  namely:  The  Roslyn  Cable  and  Electric 
Tramway  Cx)mpany,  the  Dunedin  and  Kaikorai  Cable  Tramway 
Company,  and  the  Mornington  Cable  Tramway  Company. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  *'  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  the  employers  by  their 
representatives  duly  appointed,  and  having  also  heard  the  witnesses 
bailed  and  examined  and  cross-examined  by  and  on  behalf  of  the 
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said  parties  respectively,  doth  hereby  order  and  award :  That,  as 
between  the  union  and  the  members  thereof  and  the  employers  and 
each  and  every  of  them,  the  terms,  conditions,  and  provisions  set 
out  in  the  schedule  hereto  and  of  this  award  shall  be  binding  upon 
the  union  and  upon  every  member  thereof  and  upon  the  employers 
and  upon  each  and  every  one  of  them,  and  that  the  said  terms, 
conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  one  of  them  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  this  said  award 
and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do  any- 
thing in  contravention  of  this  award  or  of  the  said  terms,  conditions, 
and  provisions,  but  shall  in  all  respects  abide  by,  observe,  and 
perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the 
maximum  penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  and  award  that  this  award  shall 
come  into  operation  on  the  Idth  day  of  October,  1902,  and  shall 
continue  in  force  until  the  13th'  day  of  October,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand,  this  4th  day  of  October,  1902  (the  time  for  making  this  award 
having  been  first  duly  extended  by  the  Court  until  the  6th  day  of 
October,  1902).  Theo.  Cooper,  J.,  President.' 


The  Schedule  hereinbefore  referred  to. 

general  clauses  applicable  to  all  the  above  employers. 

Hours  of  Work, 

1.  Gripmen,  conductors,  and  motormen  shall  work  without 
payment  of  overtime  104  hours  a  fortnight,  including  Sundays.  In 
calculating  the  said  104  hours  any  work  done  on  Sunday  exceeding 
six  hours  shall  be  estimated  at  time  and  a  half.  If  after  calculating 
the  Sunday  work  as  aforesaid  any  of  the  gripmen,  conductors,  or 
motormen  shall  work  in  any  one  fortnight  more  than  104  hours, 
then  he  shall  be  paid  at  the  rate  of  time  and  a  half  for  such  excess. 
Each  fortnight  to  stand  by  itself. 

2.  The  times  for  commencing  and  leaving  work  and  the  regula- 
lation  generally  of  the  hours  for  each  day's  work  shall  be  in  the 
discretion  of  each  employer,  and  shall  be  regulated  according  to  the 
requirements  from  time  to  time  of  the  particular  employer's 
business. 

3.  Conductors  at  present  in  the  employment  of  the  respective 
employers  shall  for  the  future  be  paid  at  least  the  minimum  wages 
fixed  by  the  scale  hereinafter  set  forth  applicable  to  the  respective 
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companies  parties  to  this  award,  and  the  time  daring  which  they 
have  hitherto  been  in  the  employment  of  the  particular  employer 
shall  count  in  estimating  the  amount  of  wages  to  be  paid  to  them 
during  the  currency  of  this  award. 

4.  Only  time  lost  through  default  of  the  worker  shall  be  deducted 
from  his  wages. 

Wages  to  be  paid  fortnightly. 

5.  Wages  shall  be  paid  fortnightly  before  8  o'clock  in  the 
evening. 

Holiday  Work. 

6.  Workers  shall,  if  required  so  to  do,  work  on  all  holidays.  For 
work  done  on  Christmas  Day  and  Good  Friday  they  shall  be  paid 
double  rates.  They  shall  not  receive  any  extra  rates  for  work  done 
on  any  other  holiday,  but  the  following  special  provision  shall 
apply :  Two  days*  holiday  or  two  days'  pay,  as  the  employers  in 
their  discretion  shall  think  fit,  shall  be  allowed  to  each  worker  once 
every  three,  months,  if  he  shall  have  been  so  long  in  the  service  of 
the  employer.  Such  holidays  shall  be  upon  such  days,  either  con- 
secutive or  at  separate  intervals,  as  the  employer  may  consider 
best  suited  to  the  regulation  of  its  business. 

Incompetent  Workmen, 

7.  Any  worker  who  may  consider  himself  imcompetent  from  any 
cause  to  esum  the  minimum  wage  hereby  prescribed  for  the  class  of 
work  for  which  he  desires  employment  may  be  employed  by  any  of 
the  employers  at  such  lesser  wage  as  shall  be  fixed  in  writing  by 
the  Chairman  of  the  Conciliation  Board  for  this  industrial  district 
Twenty- four  hours'  notice  of  the  application  shall  be  given  by  such 
worker  to  the  secretary  of  the  union,  and  such  secretary  shall  be 
entitled  to  be  heard  upon  such  application. 

No  Discrimination  against  Unionists. 

8.  The  employers  shall  not,  in  the  engagement  or  dismissal  of 
their  hands,  discriminate  against  members  of  the  union,  nor  do 
anything  for  the  purpose  of  injuring  the  union  directly  or  in- 
directly. 

9.  When  members  of  the  union  and  non-members  are  employed 
together  both  shall  work  together  and  in  harmony,  and  shall  re- 
ceive equal  pay  for  equal  work. 

Term  of  Award, 

10.  This  award  shall  come  into  operation  on  the  13th  day  of 
October,  1902,  and  shall  continue  in  force  until  the  13th  day  of 
October,  1904. 

The  clauses  and  conditions  above  set  forth,  numbered  1  to  10 
inclusive,  shall  be  applicable  to  all  the  employers  above  named. 
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SPECIAL   GLAUSES   APPLICABLE   TO   THE    EMPLOTEBS   HEBBUNDEB 
SPECIALLY   NAMED. 

The  MomingUm  Cable  Tramway  Company, — Minimum  Wages,  dc. 

11.  Engine-drivers:  The  hours  of  work  shall  be  114  hours  a 
fortnight,  including  Sundays.  The  weekly  wages  shall  be  £3,  and 
overtime  at  the  rate  of  Is.  6d.  per  hour  shall  be  paid  for  all  work 
done  in  any  one  fortnight  in  excess  of  the  said  114  hours. 

12.  Gripmen  or  car-drivers  (hours  as  defined  in  clause  1  of  this 
award),  £2  8s.  per  week.  Overtime  (calculated  as  provided  in  said 
clause  1),  Is.  8d.  per  hour. 

13.  The  conditions  of  employment,  hours  of  work,  and  wages 
of  the  driver  of  the  **  extension  car  "  to  remain  as  at  present. 

14.  Chief  conductor :  A  weekly  salary  of  £3  in  lieu  of  his  pre- 
sent weekly  wages,  commission,  and  overtime. 

15.  Other  conductors :  £2  28.  per  week  (hours  as  prescribed  in 
clause  1  of  this  award).  Overtime  (calculated  as  prescribed  in 
clause  1  of  this  award).  Is.  3d.  per  hour. 

16.  The  wages,  hours  of  work,  and  general  conditions  of  employ- 
ment of  the  surfaceman,  assistant  surfaceman,  fitter,  and  oiler-boy 
as  at  present  existing  are,  in  the  opinion  of  the  Court,  fair  and  reason- 
able, and  the  Court  therefore  makes  no  alteration  in  respect  there- 
of. Any  unskilled  adult  labour  not  otherwise  dealt  with  in  the 
above  clauses  shall  be  paid  for  at  the  rate  of  10 Jd.  per  hour. 

The   Dwnedin-Roslyn  Tramway   Company. — Minimum  Wages,  dc. 

17.  Engine-drivers :  The  hours  of  work  shall  be  114  hours  a 
fortnight,  including  Sundays.  The  weekly  wages  shall  be  not  less 
than  £3,  and  overtime  at  the  rate  of  Is.  6d  per  hour  shall  be  paid 
for  all  work  done  m  any  one  fortnight  in  excess  of  the  said  114 
hours. 

18.  Gripmen  or  car-drivers  (hours  as  defined  in  clause  1  of  this 
award),  £2  8s.  per  week.  Overtime  (calculated  as  provided  in  said 
clause  1),  Is.  3d.  per  hour.  Electric-motor  men  to  have  the  same 
hours  and  to  be  paid  the  same  rates  of  weekly  wages  and  overtime. 

19.  Conductors  for  cable  cars: — Chief  conductor:  A  weekly 
salary  of  £3  in  lieu  of  his  present  weekly  wages.  Such  weekly 
salary  to  cover  all  overtime  worked  by  him.  Other  conductors : 
£2  2s.  per  week  (hours  as  prescribed  in  clause  1  of  this  award). 
Overtime  (calculated  as  prescribed  in  said  clause  1),  Is.  3d.  per 
hour.  Conductors  for  electric  cars  :  For  first  three  months'  service, 
£1  10s.  per  week ;  for  second  three  months*  service,  £1  12s.  6d.  per 
week  ;  for  third  three  months'  service,  £1  158.  per  week  ;  for  fourth 
three  months'  service,  £1  17s.  6d.  per  week  ;  thereafter  £2  per  week. 
Time  already  served  in  the  employment  of  this  company  to  count  in 
estimating  the  wages  to  be  paid  under  this  scale  to  the  present  con- 
ductors on  the  electric  cars.  Overtime  to  be  at  the  rate  of  time  and 
a  half  for  all  time  worked  in  any  one  fortnight  in  excess  of  104 
hours  for  the  fortnight. 
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20.  The  wages,  hours  of  work,  and  general  conditions  of  employ- 
ment of  surfacemen,  assistant  surfacemen,  blacksmiths,  car-repairer, 
«.nd  youths  employed  as  assistants  to  the  engine-driver  and 
mechanical  engineer  are,  in  the  opinion  of  the  Court,  fair  and 
reasonable,  and  the  Court  therefore  makes  no  alteration  in  respect 
thereof.  Any  unskilled  adult  labour  not  otherwise  dealt  with  in  the 
above  clauses  shall  be  paid  for  at  the  rate  of  lO^d.  per  hour. 

Dunedin  and  Kaikorai  Tramway  Company. — Minimum  Wa^es,  dtc. 

21.  Engine-drivers :  The  hours  of  work  shall  be  104  hours  a 
fortnight,  including  Sundays.  The  weekly  wages  shall  be  £2  148., 
-and  overtime  at  the  rate  of  Is.  6d.  per  hour  shall  be  paid  for  all 
work  done  in  any  one  fortnight  in  excess  of  the  said  104  hours. 

22.  Gripmen  or  car-drivers:  Hours  of  work  as  defined  in 
clause  1  of  this  award.  Rate  of  payment  to  be  Is.  per  hour  for 
104  hours'  work  in  the  fortnight,  and  Is.  dd.  per  hour  for  all  time 
worked  in  any  one  fortnight  in  excess  of  104  hours.  Each  fortnight 
to  stand  by  itself. 

23.  Conductors:  £2  2s.  per  week  (hours  as  prescribed  in 
clause  1  of  this  award).  Overtime  (calculated  as  prescribed  in 
clause  1  of  this  award),  Is.  3d.  per  hour. 

24.  The  wages,  hours  of  work,  and  general  conditions  of  em- 
ployment of  tram-car  repairer,  linemen,  surfacemen,  and  fitter  are 
as  at  present  existing,  in  the  opinion  of  the  Court,  fair  and  reason- 
able, and  the  Court  therefore  makes  no  alteration  in  respect  thereof. 
Any  unskilled  adult  labour  not  otherwise  dealt  with  in  the  above 
clauses  shall  be  paid  for  at  the  rate  of  10^.  per  hour. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  4th  day  of  October,  1902. 

Thbo.  Coopbb,  J.,  President. 

Reasons  fob  Award. 
We  find  that  the  wages  paid  to  the  workers  for  these  companies 
and  the  conditions  generally  of  such  workers  are  much  more 
reasonable  than  those  prevailing  in  respect  to  the  workers  on  the 
city  trams.  The  award  which  we  have  made  is,  so  far  as  hours 
generally  are  concerned,  and  the  regulation  of  such  hours,  on  the 
same  lines  as  that  for  the  Corporation.  We  have  not  made  any 
considerable  alteration  in  the  wages,  and,  while  we  have  provided 
for  a  settled  rate  of  overtime  and  defined  the  hours  to  be  worked, 
we  have  left  as  unfettered  as  possible  the  discretion  of  the  com- 
panies in  the  arrangement  of  the  hours  and  the  management  of  the 
traffic.  From  the  figures  supplied  to  us  by  the  various  companies 
we  have  been  able  to  form  some  estimate  of  the  manner  in  which 
the  award  will  affect  each  company,  and  we  do  not  think  it  will  add 
any  very  substantial  sum  to  the  present  wages-sheets  of  those  com- 
panies. On  the  whole,  the  evidence  adduced  before  us  tended  to 
show  that  the  workers  in  most  of  the  branches  of  work  in  these 
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companies  were  receiving  fair  wages.  In  respect  to  the  hours 
worked  and  the  overtime  paid  they  were  entitled  to  some  relief,  and 
we  have  prescribed  such  conditions  as  will,  in  our  opinion,  do 
justice  to  both  employers  and  men,  and  will  not  unfairly  add  to  the 
expenses  of  the  various  lines. 

The  remarks  we  have  made  in  reference  to  preference  in  dealing 
with  the  city  tramways  apply  equally  to  these  companies. 

Thbo.  Coopeb,  J.,  President. 


(132.)  DUNEDIN  FURNITURE  TRADES.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  *'  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1900,"  and  its  amendment ;  and  in 
the  matter  of  an  industrial  dispute  between  the  Dunedin  United 
Furniture  Trades  Industrial  Union  of  Workers  (hereinafter  called 
**  the  said  imion")  and  the  following  persons,  firms,  and  com- 
panies (hereinafter  called  **  the  employers"):  Dunedin  employers 
— The  Dunedin  Furniture- makers*  Industrial  Union  of  Employers ; 
ScouUar  and  Chisholm,  Rattray  Street ;  F.  A.  Hooper  and 
Co.,  Octagon;  J.  J.  Marlow,  King  Street;  W.  Nees  and  Sons, 
King  Street ;  H.  T.  Saunders,  George  Street ;  D.  Mackenzie, 
Stuart  Street;  H.  Brundell,  George  Street;  C.  H.  Hayward, 
George  Street ;  H.  McLaughlan,  Main  Boad ;  A.  and  T.  Inglis^ 
George  Street;  P.  Adamson,  Stafford  Street;  A.  Watt,  High 
Street;  W.  Hood,  Stafford  Street;  F.  J.  Butterfield,  St.  An- 
drew Street ;  G.  Fleury,  King  Street ;  W.  Cutle,  South  Dun- 
edin ;  A.  Nelson,  Ksdkorai ;  A.  C.  Stewart,  Boslyn  ;  Ellis  and 
Smith,  Princes  Street ;  T.  Bennet  and  Sons,  Maclaggan  Street ; 
J.  Parker  and  Son,  Reid  Street ;  D.I.C.  Company,  High  Street ; 
F.  C.  Martin,  Moray  Place;  A.  Taylor,  Maclaggan  Street; 
J.  MuUer,  Octagon ;  W.  A.  Smith,  North-east  Valley ;  A.  F. 
Goodsir,  Cargill  Boad,  South  Dunedin ;  E.  Hughes,  Maclaggan 
Street;  J.  Gillies,  George  Street;  A.  Lorie  and  Co.,  Princes 
Street;  J.  Shaw  and  Co.,  St.  Andrew  Street;  Hitchcock  Bros., 
Frederick  Street ;  J.  Brown,  Stuart  Street ;  G.  P.  Stewai't, 
Stuart  Street ;  W.  McKitterick,  Beid  Street ;  J.  Campbell, 
George  Street;  A.  Millson,  North-east  Valley:  Port  Chalmers 
employers — D.  Lee,  George  Street ;  J.  Manning,  George  Street : 
Mosgiel  employers — G.  Swan :  Oamaru  employers— B.  Blair,  Tyne 
Street;  J.  Taylor,  Thames  Street ;  J.  Moore,  Thames  Street ;  J.  T. 
Bobins  and  Sons,  Thames  Street ;  G.  L.  Grenfell,  Tees  Street : 
Milton  employers — J.  Bremner,  J.  Dickson,  F.  G.  Johnston: 
Mataura  employers — J.  and  J.  Park,  H.  Wright :  Balclutha — 
Muir  and  Burley :  Gore — W.  P.  Craig  -  Lawrence  employers 
— J.  H.  Pearson,  J.  Eggleston :  Invercargill  employers — C.  T. 
Keirnan,  Dee  Street ;  G.  Deiley,  Tay  Street ;  A.  Dewe,  Tay 
Street;    H.  August,  Esk  Street;    Broad,  Small,  and  Co.,  Esk 
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Street;  F.  Greave,  Bsk  Street;  McLean,  Dewar,  and  Co., 
Kelvin  Street ;  H.  Lillicrap,  0.  Lambert,  W.  Smith  and  Co., 
W.  Mosely,  W.  Moore :  Riverton — D.  H.  Carter. 
The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court  '*),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  said  union  by  its  repre- 
sentatives duly  appointed,  and  such  of  the  employers  as  were 
present  in  person  or  by  their  representatives  duly  appointed,  and 
having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doih 
hereby  order  and  award  :  That,  as  between  the  said  union  and  the 
members  thereof  and  the  employers  and  each  and  every  of  them, 
the  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
and  of  this  award  shall  be  binding  upon  the  said  employers  and 
upon  each  and  every  of  them  and  upon  the  said  union  and  upon 
every  member  thereof,  and  that  the  said  terms,  conditions,  and 
provisions  shall  be  deemed  to  be  and  the  same  are  hereby  incorpo- 
rated in  and  declared  to  form  part  of  this  award  ;  and,  further,  that 
the  said  union  and  every  member  thereof  and  the  employers  and 
each  and  every  of  them  shall  respectively  do,  observe,  and  perform 
every  matter  and  thing  by  this  award  and  by  the  said  terms,  con- 
ditions, and  provisions  respectively  required  to  be  done,  observed, 
and  performed,  and  shall  not  do  anything  in  contravention  of  this 
award  or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in 
all  respects  abide  by,  observe,  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  shall  constitute 
a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the 
maximum  penalty  payable  by  any  party  or  person  in  respect  there- 
of. And  the  Court  doth  further  order  that  this  award  shall  come 
into  operation  on  the  20th  day  of  October,  1902,  and  shall  continue 
in  force  until  the  20th  day  of  October,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  4th  day  of  October,  1902.  ^hbo.  Cooper,  President. 


The  Schedule  hereinbefore  referred  to. 

conditions  applicable  to  dunedin  and  its  suburbs  and  port 

chalmers. 
The  following  conditions,  numbered  1  to  19  (both  inclusive),  shall 
apply  to  employers  and  their  workmen  in  Dunedin  and  its  suburbs 
and  Port  Chalmers : — 

Hours  of  Work. 
1.  The  week's  work  shall  not  exceed  forty-eight  hours,  and  shall 
be  regulated  in  accordance  with  the  provisions  of  "  The  Factories 
Act,  1901." 
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Minimum  Wages, 

2.  The  following  shall  be  the  minimum  rates  of  wages :  Cabinet- 
makers, upholsterers,  frame-makers,  and  polishers,  Is.  3d.*  per 
hour. 

Upholsterers*  work  shall  include  all  kinds  of  bedding,  and  the 
planning  and  laying  of  new  carpets,  linoleum,  &c.,  but  not  the 
taking-up  and  laying-down  of  old  carpets,  linoleum,  Ac,  which  is 
unskilled  labour,  and  is  not  within  this  award. 

Improvers, 

3.  Any  apprentice  who  has  completed  his  term  of  apprencioeship 
may  be  employed  as  an  improver,  either  by  the  employer  to  whom 
be  has  been  apprenticed  or  by  any  other  employer,  at  the  race  of  Is. 

E3r  hour  for  a  period  not  exceeding  twelve  months,  to  be  calculated 
om  the  expiration  of  the  term  of  his  apprenticeship,  and  for  a 
further  period  of  twelve  months  at  the  rate  of  Is.  1^.  per  hour. 

Wages  to  be  paid  Weekly, 
Wages  shall  be  paid  weekly  on  the  employers'  own  premises. 

Overtime, 

4.  Work  done  between  5  p.m.  and  7.30  a.m.  shall  be  paid  for  as 
overtime.  Time  and  a  quarter  to  be  paid  up  to  9  p.m  ;  time  and 
a  half  from  9  p.m.  to  7.30  a.m. ;  double  time  on  Sundays,  Good 
Friday,  and  Christmas  Day ;  time  and  a  half  on  Easter  Monday, 
the  King's  Birthday,  New  Year's  Day,  Anniversary  Day,  Boxing 
Day,  and  Labour  Day. 

Apprentices. 

5.  Subject  to  the  provisions  of  clause  3,  apprentices  and  journey- 
men shall  alone  be  recognised.  Apprentices  shall  serve  an  appren- 
ticeship of  five  years,  and  shall  be  indentured.  Three  months'  trial 
allowed. 

6.  Apprentices  shall  be  paid  for  each  and  every  year  of  their 
apprenticeship  as  follows :  First  yeaa*,  5s.  per  week ;  second  year, 
10s.  per  week  ;  third  year,  15s.  per  week  ;  fourth  year,  £1  per  week ; 
fifth  year,  £1  5s.  per  week. 

7.  The  proportion  of  apprentices  shall  be  one  to  every  three 
journeymen  or  fraction  of  three. 

8.  For  the  purpose  of  determining  the  number  of  apprentices 
the  number  of  journeymen  taken  into  account  must  have  been 
employed  by  the  employer  in  the  establishment  in  which  such 
apprentice  shall  be  taken  for  at  least  two-thirds  full  time  for  the 
preceding  six  months. 

Piecework  prohibited. 

9.  No  piecework  shall  be  permitted. 

Tra/oelling-expenseSy   Tools,  Sc, 

10.  All  travelling-expenses  and  time  when  travelling  shall  be 
paid  by  the  employer,  who  shall  also  provide  and  keep  a  suitable 
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Qomber  of  benches,  oramps,  hand-sorews,  and  glue-pots  for  the 
number  of  men  employed  ;  also  a  suitable  grindstone. 

General. 

11.  No  men  shall  make  goods  for  sale  on  their  own  account 
while  in  the  full-time  employment  of  any  employer. 

12.  Nothing  in  this  award  contained  shall  be  deemed  to  prevent 
the  employment  of  boys  at  such  wages  as  the  employer  shall  think 
fit  for  the  purpose  of  stacking  timber,  boiling  off  and  attending  to 
glue,  making  dowels,  helping  to  cramp,  cleaning  up  workshops,, 
oiling  in,  and  general  messages. 

13.  If  any  employer  shall,  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obligation  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer,  and  such 
employer  may  take  and  employ  such  apprentice  notwithstanding 
he  has  already  the  full  number  of  apprentices  allowed  by  thia 
award. 

14.  Arrangements  legally  existing  between  employers  and  ap- 
prentices at  the  date  of  this  award  shall  not  be  prejudiced. 

Pre/ereiice. 

15.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  the  trade  in  this  industrial  district,  and  any 
person  who  may  hereafter  reside  in  this  industrial  district,  and  who 
18  a  competent  journeyman,  to  become  a  member  of  the  union  on 
payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subsequent 
contributions,  whether  payable  weekly  or  not,  not  exceeding  6d. 
per  week,  upon  the  written  application  of  the  person  so  desiring 
to  join  the  union,  without  ballot  or  other  election,  then  and  in  such 
case  employers  shall,  when  engaging  workmen,  employ  members  of 
the  union  in  preference  to  non-members,  provided  there  are  members 
of  the  union  equally  qualified  with  non-members  to  perform  the 
particular  work  required  to  be  done,  and  ready  and  wilhng  to 
undertake  ic ;  but  this  award  shall  not  compel  any  employer  to 
dismiss  or  refuse  employment  to  any  person  now  legally  employed 
by  him. 

16.  The  union  shall,  during  the  currency  of  this  award,  keep  in 
some  convenient  place  within  one  mile  from  the  Chief  Post-office, 
Dunedin,  a  book  to  be  called  **the  employment-book,"  wherein 
shall  be  entered  the  names  and  exact  addresses  of  all  members  of 
the  union  for  the  time  being  out  of  employment,  with  a  description 
of  the  branch  of  the  trade  in  which  such  member  claims  to  be  pro- 
ficient, and  the  names,  addresses,  and  occupations  of  every  employer 
by  whom  such  member  shall  have  been  employed  during  the  pre- 
ceding one  year.  Immediately  upon  such  member  obtaining  em- 
ployment a  note  thereof  shall  be  entered  in  such  book.  The  execu- 
tive of  the  union  shall  use  their  best  endeavours  to  verify  all  the 
entries  in  such  books,  and  the  union  shall  be  answerable  as  for  a 
breach  of  this  awaid  in  case  any  entry  therein  shall  be  wilfully  false 
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to  the  knowledge  of  the  executive  of  the  union,  or  in  case  the  execu- 
tive of  the  union  shall  not  have  used  reasonable  endeavours  to  verify 
the  same.  Such  book  shall  be  open  to  every  employer  without  fee 
or  charge  at  all  hours  between  8  a.m.  and  5  p.m.  on  every  working- 
day  except  Saturday,  and  on  that  day  between  the  hours  of  8  a.m. 
and  noon.  If  the  union  fail  to  keep  such  book  in  the  manner  pro- 
vided by  this  clause,  then  and  in  such  case,  and  so  long  as  such 
failure  shall  continue,  any  employer  may,  if  he  shall  so  think  fit, 
•employ  any  person,  whether  a  member  of  the  union  or  not,  to  per- 
form the  work  required  to  be  done,  notwithstanding  the  foregoing 
Provisions.  Notice  by  advertisement  in  the  Otago  Daily  Times  and 
)unedin  Evening  Star  newspapers,  published  in  Dunedin,  shall  be 
given  by  the  union  of  the  place  where  such  book  is  kept,  and  of  any 
change  in  such  place. 

17.  No  employer  shall  discriminate  against  members  of  the 
union,  or  shall,  in  the  engagement  or  dismissal  of  his  hands  or  in 
the  conduct  of  his  business,  do  anything  directly  or  indirectly  for 
the  purpose  of  injuring  the  union. 

18.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

WorkTnen  unable  to  earn  the  Minimum  Wage, 

19.  Any  workman  who  may  consider  himself  from  any  cause 
unable  to  earn  the  minimum  wage  hereby  prescribed  for  the  class  of 
work  in  which  he  desires  employment  may  work  for  and  be  paid 
tsuch  lesser  rate  of  wages  as  shall  from  time  to  time  be  agreed  upon 
in  writing  between  such  workman  and  a  committee  consisting  of  the 
president  and  secretary  of  the  workers'  union  and  the  president 
and  secretary  of  the  employers*  union.  In  default  of  such  agree- 
ment being  come  to,  then  such  wage  shall  be  fixed  in  writing  by  the 
Chairman  of  the  Conciliation  Board  for  this  industrial  district*  and 
iwenty-four  hours'  notice  of  the  application  to  such  Chairman  shall 
be  given  by  such  workman  to  the  secretary  of  each  of  such  unions. 

CONDITIONS    APPLICABLE    TO    EMPLOYERS   OTHER  THAN   THOSE   ABOVE 

REFERRED   TO. 

The  following  conditions,  numbered  20  to  30  (both  inclusive), 
-shall  apply  to  employers  in  this  industrial  district  other  than  those 
in  the  City  and  Suburbs  of  Dunedin  and  Port  Chalmers : — 

Hours  of  Work, 

20.  The  week's  work  shall  not  exceed  forty-eight  hours,  and 
shedl  be  regulated  in  accordance  with  the  provisions  of  *'  The  Fac- 
tories Act,  1901." 

Minimum  Wages, 

21.  The  following  shall  be  the  minimum  rates  of  wages: 
OabinetmaJsers,  upholsterers,  frame-makers,  and  polishers,  Is.  dd. 
per  hour. 
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Upholsterers*  work  shall  include  all  kinds  of  bedding,  and  the 
planning  and  laying  of  new  carpets,  linoleum,  &c.,  but  not  the 
taking- up  and  laying-down  of  old  carpets,  linoleum,  <feo.,  which  is 
unskilled  labour,  and  is  not  within  this  award. 

Improvers, 

22.  The  provisions  of  clause  3  of  this  award  shall  apply  to  all 
employers  included  in  this  section  of  this  award. 

Wages  to  all  workers  shall  be  paid  weekly  on  the  employers' 
premises. 

Overtime. 

23.  The  provisions  of  clause  4  of  this  award  shall  apply  to  all 
employers  included  in  this  section  of  this  award. 

Apprentices. 

24.  The  provisions  of  clauses  5,  6,  7,  and  8  of  this  award  shall 
apply  to  all  employers  included  in  this  section  of  this  award. 

Piecework  prohibited, 

25.  No  piecework  shall  be  permitted. 

Travelling -expenses.  Tools  y  dc, 

26.  The  provisions  of  clause  10  of  this  award  shall  apply  to  all 
employers  included  in  this  section  of  this  award. 

General, 

27.  The  provisions  of  clauses  11,  12,  13,  and  14  of  this  award 
shall  apply  to  all  employers  included  in  this  section  of  this  award. 

No  Discrimination  against  Unionists, 

28.  No  employer  shall  discriminate  against  members  of  the  union, 
or  shall,  in  the  engagement  or  dismissal  of  his  hands  or  in  the  con- 
duct of  his  business,  do  anything  directly  or  indirectly  for  the  pur- 
pose of  injuring  the  union. 

29.  When  members  of  the  union  and  non- members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal  work. 

Incompetent  Workmen. 

30.  Any  worker  who  may  consider  himself  from  any  cause  unable 
to  earn  the  minimum  wage  hereby  prescribed  for  the  class  of  work 
in  which  he  desires  employment  may  be  paid  such  less  wage  as 
shall  be  fixed  in  writing  by  the  Stipendiary  Magistrate  for  the  dis- 
trict in  which  he  resides.  If  there  shall  be  an  accredited  represen- 
tative of  the  union  residing  in  the  district  in  which  such  worker 
shall  reside,  the  Stipendiary  Magistrate  may,  if  he  thinks  fit,  require 
a  notice  of  such  application  to  be  sent  to  such  representative  before 
he  shall  determine  the  worker's  application,  and  such  representative 
shall  be  entitled  to  be  heard  upon  such  application.  Any  worker 
whose  wage  shall  have  been  fixed  as  aforesaid  may  work  for  any 
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employer  at  the  wage  so  fixed  for  the  space  of  six  months,  and 
thereafter  until  the  expiration  of  fourteen  days  from  the  service 
upon  him  hy  the  secretary  of  the  union  of  a  notice  requiring  the 
wage  of  such  worker  to  be  again  fixed  in  the  manner  provided  by 
this  clause,  and  it  shall  be  the  duty  of  the  worker  within  the  said 
period  of  fourteen  days  to  hav«  his  wages  again  fixed  as  aforesaid. 

TERM   OF   AWARD   THROUGHOUT   THE    INDUSTRIAL    DISTRICT. 

31.  This  award  shall  come  into  operation  throughout  the  indus- 
trial district  on  the  20th  day  of  October,  1902,  and  shall  continue  in 
force  until  the  20th  day  of  October,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  sec  his  hand, 
this  4th  day  of  October,  1902.  t^^^  Cooper,  J.,  President. 


Bbabonb  for  Award. 

The  conditions  in  Dunedin  and  its  suburbs  do  not  materially 
differ  from  those  in  Christchurch  and  its  suburbs  so  far  as  this  trade 
is  concerned,  and  we  have  made  the  same  award  for  Dunedin  as  we 
have  for  Christchurch,  with  one  exception.  In  Dunedin  the  week's 
work  has,  with  almost  all  the  employers,  been  a  forty-eight-hour 
week,  while  in  Christchurch  the  custom  has  been  to  work  a  forty-six- 
hour  week.  As  we  have  fixed  an  hourly  payment  for  the  workmen 
employed  in  this  trade,  we  have  provided  that  the  week's  work  shall 
not  exceed  forty-eight  hours,  no  sufficient  reason  having  been  proved 
justifying  us  in  altering  the  present  custom,  and  the  Factories  Act, 
under  which  this  trade  comes,  recognising  a  forty-eight-hour  week 
in  respect  of  the  journeymen  working  in  it.  For  cabinetmakers, 
frame-makers,  and  polishers  we  therefore  award  Is.  3d.  per  hour, 
with  the  same  graduated  rate  for  improvers  as  we  fixed  in  Christ- 
church, and  the  same  provision  in  reference  to  the  planning  and 
laying  of  carpets,  &c. 

The  special  reasons  v^hich  justified  us  in  exempting  Timaru  from 
the  Christchurch  award  do  not  exist  m  Invercargill,  and  the  same 
conditions  which  we  have  fixed  for  Dunedin  we  award  in  relation 
to  Invercargill,  with  the  exception  of  preference.  The  circumstances 
do  not  warrant  us  in  extending  preference  beyond  Dunedin  and  its 
suburbs  and  Port  Chalmers,  and  we  have  limited  it  accordingly. 

Theo.  Cooper,  J.,  President. 


(133.)  otago  coal-miners  f.  fortitification  railway  and 
coal  company  (limited).— enforcement  of  agreement. 

Maxwell  (Inspector  of  Factories),  on  behalf  of  the  Otago  0>al- 
miners'  Industrial  Union  of  Workers,  v.  The  Fortification  Bail- 
way  and  Coal  CJompany  (Limited).  —  Application  for  the 
enforcement  of  an  industrial  agreement. 

Mr.  Fraser,  Crown  Solicitor,  for  the  Inspector.  Mr.  Woodhouse 
for  the  company. 
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Judgment  op  the  Coubt. 
Cooper,  J.,  President: — 

The  facts  of  the  case  are  as  follow :  On  the  2nd  August,  1901, 
the  above-named  union  and  the  above-named  company  entered  into 
an  industrial  agreement  which  was  duly  filed  under  the  provisions 
of  '*The  Industrial  Conciliation  and  Arbitration  Act,  1900."     This 
agreement  provided  that  all  **  places "   in  the   mine   were  to   be 
balloted  for  every  three  months,  and  the   manner  in  which  the 
ballot  was  to  be  taken  was  specifically  defined.     The  piecework 
tonnage  rates  were  fixed,  as  also  were  the  yardage  rates  for  head- 
ings and  stantons.     Deficient  places  were  to  be  worked  on  shift- 
wages,  as  also  were  wet  places  and  timbering.     Shift- wages  were 
fixed  at  lOs.  per  shift.     The  agreement  contained  other  general 
provisions  regulating  the  position  of  the  workers  with  the  company. 
The  term  of  the  agreement  was  stated  to  be  until  the  1st  day  of 
December,  1901.     Subsection  (4)  of  section  24  of  **  The  Industrial 
Conciliation  and   Arbitration  Act,  1900,"  provides  **  that,  notwith- 
standing the  expiry  of  the  term  of  the  industrial  agreement,  it  shall 
continue  in  force  until  superseded  by  another  industrial  agreement 
or  by  an  award  of  the  Court,  except  where,  subject  to  the  provisions 
of  subsection  (2)  of  section  20,  the  registration  of  the  industrial 
union  of  workers  bound  by  such  agreement  has  been  cancelled." 
The  agreement  made  between  the  parties  in  this  case  has  not  been 
superseded  by  any  other  industrial  agreement  or  by  an  award  of  the 
Court,  nor  has  the  registration  of  the  union  been  cancelled.     On  the 
18th  January,  1902,  the  company,  without  the  consent  of  the  union, 
made  a  contract  by  deed  of  agreement  with  Andrew  Fibbes,  Joseph 
Shore,  and  William  Fibbes,  under  which  the  contractors  agreed  to 
mine  all  coal  required  by  the  company  from  the  company's  mine  for 
a  period  of  two  years  computed  from  the  25th  day  of  January,  1902. 
The  contractors  agreed  to  find  all  labour,  <fec.,  and  to  do  and  pro- 
vide all  things  necessary  for  the  mining  and  delivery  of  the  coal, 
except  such  as  were  in  the  agreement  agreed  to  be  provided  by  the 
company.     The  company  were  to  supply  the  haulage  and  pumping 
power,  and  to  pay  the  wages  of  the  engine-driver,  and  also  to  pro- 
vide certain  specified  material  and  tools.     The  coal  was  to  be  mined 
at  such  places  and  in  such  manner  as  the  mine-manager  might  from 
time  to  time  require.     The  bords  were  not  to  exceed  12  ft.  in  width, 
and  all  work  done  was  to  be  subject  to  the  approval  and  absolute 
control  of  the  mine-mansiger,  who  had  full  power  to  suspend  work 
in  the  mine  or  any  parts  of  it,  and  whose  decision  was  to  be  final. 
The  company  agreed  to  pay  the  contractors  5s.  per  ton  for  house- 
hold coal,  and  4s.  6d.  per  ton  for  steam  coal  delivered  in  accordance 
with  the  contract,  and  9d.  per  ton  for  dross.     On  the  27th  January 
the  contractors  were  placed  in  possession  of  the  mine,  the  miners 
previously  employed  were  discharged,  and  some  of  them  were  re- 
engaged by  the  contractors  on  shift-wages.     From  that  time  the 
mine  has  been  worked  by  the  contractors  under  the  contract  above 
referred  to. 

49— Disputes. 
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The  effect  of  subsection  (4)  of  section  24  is  to  keep  an  industrial 
agreement  in  full  force  and  effect,  notwithstanding  the  expiry  of  the 
term  stated  in  it,  until  it  is  superseded  by  the  happening  of  one  or 
other  of  the  matters  stated  in  that  subsection.  In  the  present  case, 
therefore,  the  industrial  agreement  was  in  full  force,  and  the  union 
and  the  company  continued  bound  by  it,  notwithstanding  the  ex- 
piration of  its  nominal  term,  when  the  agreement  of  the 
iSth  January  was  made.  That  agreement  was  a  direct  inter- 
ruption of  the  relationship  between  the  union  and  the  company 
created  by  the  industrial  agreement.  The  company,  by  letting  the 
mine  on  contract  and  dismissing  the  men  worlang  on  piece  rates, 
broke  the  agreement  to  let  all  ''  places  *'  to  the  men  by  ballot ;  and 
the  suggestion  that  the  men  might,  if  they  chose  to  continue  work 
on  shift- wages,  be  employed  by  the  contractors,  and  that  therefore 
the  spirit  of  the  agreement  has  not  been  violated,  is  clearly  untenable. 
The  men  had  agreed  to  work  on  definite  terms  for  the  company, 
and  were  not  under  any  obligation  to  accept  a  different  engage- 
ment on  different  terms  from  a  third  party.  The  agreement  with 
the  contractors  put  it  out  of  the  power  of  the  company,  so  long  as 
they  allowed  the  contractors  to  carry  on  their  contract,  to  perform 
the  terms  of  the  industrial  agreement ;  and  the  company  have 
therefore  committed  a  clear  breach  of  their  agreement  with  the 
union.  Mr.  White  (the  chairman  of  the  company)  states  that  the 
agreement  with  the  contractors  was  made  by  the  company  in 
ignorance  or  forgetfulness  of  the  effect  of  the  Act.  This  is  no 
excuse  for  a  breach  of  contract  or  of  the  law ;  and,  in  fact,  Mr.  Scott, 
secretary  of  the  company,  and  who  was  one  of  the  persons  execut- 
ing the  contract,  states  that  he  was  fully  aware  of  the  provisions  of 
section  24  of  the  statute.  We  hold,  therefore,  that  a  breach  of 
agreement  has  been  proved. 

We  have  not  sufficient  material  before  us  to  assess  the  damages 
the  union  and  its  members  have  suffered  by  reason  of  this  breach. 
We  think  that  in  such  a  case  as  the  present  the  penalty  to  be 
inflicted  ought  to  be,  as  far  as  possible,  commensurate  with  the 
damage  suffered  by  the  party  whose  rights  have  been  interfered 
with  ;  and,  if  the  parties  are  unable  to  agree  upon  the  damages,  we 
appoint  Saturday,  the  Ist  day  of  November  next,  at  10.30  a.m.,  as 
the  date  when  we  will  be  prepared  to  hear  evidence  from  the  parties 
on  the  question  of  damages.  The  union  must  have  its  costs  of  these 
proceedings,  and  these  will  be  assessed  at  the  same  time. 

On  the  1st  November  the  parties  appeared  before  the  Court, 
Mr.  Fraser  appearing  for  the  applicant  and  Mr.  Woodhouse  for  the 
company,  and  informed  the  Court  that  they  had  agreed  that  the 
sum  of  £76  was  the  damage  suffered  by  the  union  by  reason  of  the 
breach  of  agreement  in  respect  of  which  the  Court  gave  judgment 
on  the  28th  October,  and  that  the  company  had  agreed  to  pay  that 
amount  to  the  union.  The  Court  ordered  that  the  company  pay  to 
the  union  the  sum  of  £75  as  the  penalty  for  such  breach  of  agree- 
ment, together  with  costs.  The  costs  were  fixed  at  £10  lOs.,  and 
Court  fees  and  witnesses'  expenses. 
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(134.)  THE  OTAGO  DRAPERS'  ASSISTANTS  DISPUTE.— DECISION. 
Cooper,  J.,  President : — 

In  this  dispute  the  anion  have  called  only  four  witnesses,  one  of 
whom  (Mr.  Wingfield)  supports  the  demands  in  part  only,  and  the 
other  three  (Mr.  Guthrie,  Mr.  Drummond,  and  Mr.  Casey)  disapprove 
of  them,  and  state  that  there  is  no  necessity  for  the  intervention  of 
the  Court,  and  that  the  conditions  at  present  existing  should  not  at 
present  he  interfered  with.  Under  these  circumstances,  the  Court  has 
not  been  placed  in  possession  of  any  sufficient  material  on  which  it 
can  make  an  award  or  regulate  the  conditions  of  a  trade  carried  on 
in  this  city  and  suburbs  by  a  very  large  number  of  individual  em- 
ployers, who,  in  the  aggregate,  employ  a  great  number  of  assistants, 
and  the  present  dispute  must  therefore  be  struck  out.  It  has  been 
stated  by  Mr.  Scott  that  this  dispute  has  been  originated  by  Mr. 
Breen,  the  secretary  of  the  union.  Mr.  Breen  has  denied  this,  and 
we  give  to  his  denial  the  same  force  which  we  give  to  Mr.  Scott's 
assertion.  Mr.  Breen  has,  in  the  conduct  of  the  ca^e  this  morning, 
shown  no  spirit  of  hostility  or  want  of  courtesy  to  the  employers, 
bat  has,  owing  to  circumstances  of  which  the  Court  knows  nothing, 
been  unable  to  place  before  the  Court  sufficient  material  to  enable 
it  to  make  an  award,  and  has  been  therefore  unable  to  prove  a  case 
justifying  the  intervention  of  the  Court. 

Mr.  Breen  here  stated  that  he  had  done  nothing  to  foment  the 
dispute,  and  was  not  the  paid  secretary  of  the  union,  nor  had  he 
ever  received  any  payment  in  connection  with  the  matter. 

Mr.  Scott  then  stated  that,  after  hearing  Mr.  Breen's  statement, 
he  withdrew  his  remark.  He  had  understood  that  Mr.  Breen  wsks 
the  paid  secretary  of  the  union. 

The  dispute  was  then  struck  out. 


(135.)  OTAGO  AND  SOUTHLAND  DREDOEMEN.-^AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Ocago  and  Southland 
Industrial  District. — In  the  matter  of  **The  Industrial  Con- 
cihation  and  Arbitration  Act,  1900,''  and  its  amendment;  and 
of  a  dispute  between  the  Otago  and  Southland  Dredgemen's 
Industrial  Onion  of  Workers  (hereinafter  called  **  the  union  ") 
and  the  undermentioned  firms,  partnerships,  and  companies 
(hereinafter  called  **  the  employers"):  C.  E.  Richards,  Secre- 
t^ury,  Eamscleugh  No.  1,  Alexandra ;  C.  E.  Richards,  Secretary, 
Earnscleugh  No.  2,  Alexandra ;  W.  Reid,  Secretary,  Enfield 
Dredging  Company,  Dunedin ;  J.  J.  Gibson,  Secretary,  Success 
Dredging  Company,  Dunedin ;  D.  Crawford,  Secretary,  Four- 
teen-mile Beach  Company,  Dunedin ;  H.  Parsons,  Secretary, 
Perry's  Dredging  Company,  Waikaka;  C.  E.  Richards,  Secre- 
tary, Ngapara  No.  3  Dredging  Company,  Alexandra;  J.  J. 
Woods,  Secretary,  Reliance  Dredging  Company,  Lawrence; 
Secretary  of  the  Golden  Rise  Dredging  Company,  Lawrence; 
George  Neil,  Secretary,  Patterson's  Cardrona  Company,  Dun- 
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edin ;  J.  E.  Hooper,  Secretary,  Inchholmo  Dredging  Company, 
Dunedin ;  J.  R.  Hooper,  Secretary,  Inchdale  Dredging  Com- 
pany, Dunedin ;  W.  B.  Brugh,  Secretary,  Bendigo  Dredging 
Company,  Dunedin  ;  A.  Hamilton,  Secretary,  Boundary  Creek 
Dredging  Company,  Dunedin ;  D.  Larnach,  Secretary,  Crom- 
well Dredging  Company,  Dunedin  ;  R.  T.  Wheeler,  Secretary, 
Dunstan  Lead  Dredging  Company,  Dunedin ;  J.  Burton,  Secre- 
tary, Ladysuiith  Dredging  Company,  Roxburgh ;  J.  J.  Woods, 
Secretary,  Evans  Flat  Dredging  Company,  Lawrence;  D. 
Leslie,  Secretary,  Gabriel  Dredging  Company,  Dunedin ;  H.  F. 
Mercer,  Secretary,  Happy  Valley  Dredging  Company,  Dunedin ; 
J.  J.  Gibson,  Secretary,  Lawrence  Dredging  Company,  Law- 
rence; J.  J.  Woods,  Secretary,  Tuapeka  Dredging  Company, 
Lawrence  ;  J.  Davie,  Secretary,  Roxburgh  Jubilee  Dredging 
Company,  Dunedin  ;  H.  Schrimpton,  Secretary,  Molyneux 
Kohinoor  Dredging  Company,  Dunedin ;  C.  W.  Brown,  Secre- 
tary, Belmont  Dredging  Company,  Invercargill;  A.  J.  C. 
Brown,  Secretary,  Earnsoleugh  No.  3  Dredging  Company, 
Dunedin  ;  J.  B.  Peterson,  Secretary,  Charlton  Extended 
Dredging  Company,  Gore  ;  H.  Mercer,  Secretary,  Gold  Deposit 
Dredging  Company,  Dunedin;  L.  G.  Reeves,  Secretary, 
Great  Central  Dredging  Company,  Dunedin  ;  R.  A.  Mathew- 
son,  Secretary,  Leaning  Rock  Dredging  Company,  Dunedin ; 
G.  Morrison,  Secretary,  Waitahuna  Gully  Dredging  Company, 
Lawrence ;  K.  S.  Ramsay,  Secretary,  Lady  Charlton  Dredging 
Company,  Dunedin ;  G.  Duncan,  Secretary,  Lady  Cardrona 
Dredging  Company,  Dunedin ;  H.  Mercer,  Secretary,  Eia-ora 
Dredging  Company,  Dunedin ;  R.  T.  Wheeler,  Secretary,  Alex- 
andra Lead  Dredging  Company,  Dunedin;  C.  W.  Harvey, 
Secretary,  Golden  Chain  Dredging  Company,  Dunedin ;  L.  G. 
Reeves,  Secretary,  Golden  Glen  Dredging  Company,  Dunedin ; 
J.  A.  Law,  Secretary,  Golden  Horse-shoe  Dredging  Company, 
Dunedin  ;  G.  A,  Harlow,  Secretary,  Gothic  Dred<;ing  Company, 
Dunedin ;  R.  T.  Wheeler,  Secretary,  Golden  Vein  Dredging 
Company,  Dunedin;  T.  Callender,  Secretary,  Grand  Junction 
Dredging  Company,  Dunedin  ;  T.  S.  Paterson,  Secretary,  Golden 
Standard  Dredging  Company,  Dunedin  ;  H.  Mercer,  Secretary, 
Great  Beach  Dredging  Company,  Dunedin ;  W.  R.  Pearson, 
Secretary,  Cain  Lead  Hercules  Dredging  Company,  Lawrence ; 
J.  A.  Law,  Secretary,  Maerewhenua  Dredging  Company,  Dun- 
edin ;  R.  S.  Black,  Secretary,  Vulcan  Dredging  Company,  -Dun- 
edin ;  J.  B.  Paterson,  Secretary,  Royal  Waimumu  Dredging  Com- 
pany, Gore  ;  L.  Ryan,  Secretary,  Molyneux  Hydraulic  Dredging 
Company,  Alexandra;  N.  D.  Parcell,  Secretary,  Monte  Christo 
Dredging  Company,  Clyde ;  D.  Larnach,  Secretary,  Nevis 
Dredging  Company,  Dunedin ;  R.  T.  Wheeler,  Secretary,  Sailor's 
Bend  Dredging  Company,  Dunedin  ;  L.  Ryan,  Secretary,  Per- 
severance Dredging  Company,  Alexandra ;  L.  G.  Reeves,  Secre- 
tary, Paul's  Beach  Dredging  Company,  Dunedin;    A.  S.  Fen- 
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wiok,  Secretary,  Otago  Dredging  Company,  Dunedin ;  C.  S. 
Beeves,  Secretary,  Halfway  House  Dredging  Company,  Dim- 
edin ;  J.  Burton,  Secretary,  Golden  Gate  Dredging  Company, 
Roxburgh;  A.  Hamilton,  Secretary,  Galvanic  Dredging  Com- 
pany, Dunedin ;  E.  Trythall,  Secretary,  Golden  Bed  Dredging 
Company,  Dunedin  ;  J.  Burton,  Secretary,  Golden  Treasure 
Dredging  Company,  Roxburgh ;  H.  Mercer,  Secretary,  Golden 
Falls  Dredging  Company,  Dunedin ;  J.  J.  Ramsay,  Secretary, 
Golden  Gravel  Dredging  Company,  Dunedin ;  W.  T.  Monkman, 
Secretary,  Kelly  and  Casey  Dredging  Company,  Dunedin; 
C.  S.  Reeves,  Secretary,  Enterprise  Dredging  Company,  Dun- 
edin ;  R.  T.  Wheeler,  Secretary,  Bannockbum  Dredging  Com- 
pany, Dunedin ;  L.  G.  Reeves,  Secretary,  Gibbston  Dredging 
Company,  Dunedin ;  J.  F.  Harper,  Secretary,  Gold  Queen 
Dredging  Company,  Dunedin ;  A.  Hamilton,  Secretary,  Golden 
Link  Dredging  Company,  Dunedin;  R.  T.  Wheeler,  jun.. 
Secretary,  Golden  River  Dredging  Company,  Dunedin;  A. 
Bartleman,  Secretary,  Hartley  and  Riley  Dredging  Com- 
pany, Dunedin ;  E.  Trythall,  Secretary,  Golden  Bea>ch 
Dredging  Company,  Dunedin;  T.  Callender,  Secretary, 
Magnetic  Dredging  Company,  Dunedin ;  A.  Harris,  Secre- 
tary, Manorburn  Dredging  Company,  Dunedin;  R.  T. 
Wheeler,  Secretary,  Spec  Gully  Dredging  Company,  Dun- 
edin;  T.  J.  McKerrow,  Secretary,  Teviot  Dredging  Company, 
Dunedin  ;  R.  T.  Wheeler,  Secretary,  Dunback  Dredging  Com- 
pany, Dimedin ;  W.  R.  Cook,  Secretary,  Charlton  Creek  Dredg- 
ing Company,  Dunedin ;  G.  A.  Haorlow,  Secretary,  Central 
Mataura  Dredging  Company,  Dunedin  ;  A  Hamilton,  Secretaory, 
Waimumu  Dredging  Company,  Dunedin  ;  H.  Mercer,  Secretary, 
Central  Charlton  Dredging  Company,  Dunedin ;  J.  C.  McGregor, 
Secretary,  Waimumu  Central  Dredging  Company,  Dunedinr; 
J.  B.  Paterson,  Secretary,  Waimumu  Queen  Dredging  Company, 
Gore ;  R.  T.  Wheeler,  Secretary,  Waimumu  Extended  Dredging 
Company,  Dunedin ;  A.  J.  C.  Brown,  Secretary,  Inch  Valley 
Dredging  Company,  Dunedin ;  A.  Hamilton,  Secretary,  Remark- 
ables  Dredging  Company,  Dunedin ;  A.  Hamilton,  Secretary 
Carrick  Dredging  Company,  Dunedin  ;  C.  E.  Richards,  Secretary 
Success  Dredging  Company,  Alexandra;  R.  S.  Black,  Secretary 
Lioness  Dredging  Company,  Dunedin ;  W.  R.  Cook,  Secretary, 
Gibb's  Beach  Dredging  Company,  Dunedin ;  D.  Larnach,  Secre 
tary,  Arrow  Junction  Dredging  Company,  Dunedin ;  A.  J.  C 
Brown,  Secretary,  Coal  Creek  Flat  Dredging  Company,  Dun 
edin  ;  A.  Hamilton,  Secretary,  Moa  Flat  Dredging  Company 
Dunedin ;  G.  B.  Watson,  Secretary,  Globe  Dredging  Company 
Dunedin ;  C.  W.  Harvey,  Secretary,  Naumai  Dredging  Company 
Dunedin ;  H.  Mercer,  Secretary,  Arthur's  Point  Dredging  Com 
pany,  Dunedin ;  A.  Bartleman,  Secretary,  Upper  Waipori 
Alluvial  Dredging  Company,  Dunedin  ;  D.  Leslie,  Secretary,  Big 
Flat  Dredging  Company,  Dunedin  ;  M.  L.  Graham,  Secretary, 
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Waipori  Consolidated  Dredging  Company,  Dunedin ;  E.  Wheeler, 
jun,,  Secretary,  Cardona  No.  1  Dredging  Company,  Dunedin;  A. 
Hamilton,  Secretary,  Alexandra  Eureka  Dredging  Company, 
Dunedin ;  T.  Callender,  Secretary,  Junction  Electric  Dredging 
Company,  Dunedin ;  J.  Burton,  Secretary,  Golden  Eun  Dredg- 
ing Company,  Eoxburgh ;  C.  S.  Eeeves,  Secretary,  Central 
Electric  Dredging  Company,  Dunedin ;  C.  S.  Eeeves,  Secretary*, 
Alpine  Consols  Dredging  Company,  Dunedin ;  T.  Callender, 
Secretary,  Electric  Gold-dredging  Company,  Dunedin;  C.  S. 
Eeeves,  Secretary,  Alpine  No.  2  Dredging  Company,  Dunedin ; 
H.  H.  Leary,  Secretary,  Eclipse  Dredging  Company,  Dunedin ; 
E.  E.  Smith,  Secretary,  Clyde  Dredging  Company,  Dun- 
edin ;  G.  Fache.  Secretary,  Cairnmuir  Dredging  Company, 
Clyde;  G.  F.  Jeffery,  Secretary,  Bald  Hill  Flat  Dredging 
Company,  Dunedin ;  H.  F.  Mercer,  Secretary,  Sixteen-mile 
Beach  Dredging  Company,  Dunedin;  C.  E.  Eichards, 
Secretary,  Ngapara  No.  2  Dredging  Company,  Alexandra ; 
J.  H.  Thomson,  Secretary,  Dnity  Dred^ng  Company,  Dunedin ; 
S.  Crow,  Secretary,  Sandy  Point  Dredging  Company,  Dunedin ; 
E.  A.  Cogan,  Secretary,  Vincent  Dredging  Company,  Dunedin ; 
C.  S.  Eeeves,  Secretary,  Upper  Magnetic  Dredging  Company, 
Dunedin  ;  G.  L.  Eeeves,  Secretary,  First  Chance  Dredging  Com- 
pany, Dunedin ;  E.  T.  Wheeler,  Secretary,  Shepherd's  Creek 
Dredging  Company,  Dunedin  ;  E.  T.  Wheeler,  Secretary,  Second 
Magnetic  Dredging  Company,  Dunedin;  C.  S.  Eeeves,  Secre- 
tary, Vincent  Extended  Dredging  Company,  Dunedin ;  F.  H. 
Fulton,  Secretary,  Morning  Star  Dredging  Company,  Dunedin ; 
S.  E.  Brent,  Secretary,  Olrig  Dredging  Company,  Dunedin ; 
E.  Trythall,  Secretary,  Miller's  Flat  Electric  Dredging  Com- 
pany, Dunedin ;  E.  Pilling,  jun..  Secretary,  Merrimac  Dredging 
Company,  Lawrence;  W.  Pearson,  Secretary,  Long  Valley 
Dredging  Company,  Lawrence ;  E.  T.  Wheeler,  Secretary 
Metallic  Dredging  Company,  Dunedin ;  E.  Pilling,  jun..  Secre- 
tary, Majestic  Dredging  Company,  Lawrence ;  A.  Hamilton 
Secretary,  Manuherikia  Dredging  Company,  Dunedin ;  E.  Pil 
ling,  jun.,  Secretary,  Meg  and  Annie  Dredging  Company,  Law 
rence ;  E.  E.  Smith,  Secretary,  Matau  Dredging  Company, 
Dunedin  ;  E.  Gunion,  Secretary,  Ngapara  Dredging  Company, 
Alexandra;  C.  E.  Eichards,  Secretary,  Chicago  Dredging  Com 
pany,  Alexandra ;  J.  B.  Paterson,  Waikaka  Queen  Dredging 
Company,  Gore ;  J.  B.  Paterson.  Secretary,  Waikaka  Dredging 
Company,  Gore ;  J.  J.  Eamsay,  Secretary,  Premier  Waikaka 
Dredging  Company,  Dunedin ;  J.  Ibbotson,  Secretary,  Ibbot- 
son's  Dredging  Company,  Waikaka ;  W.  Dobson,  Secretary, 
Glen-iti  Dredging  Company,  Dunedin ;  S.  Crow,  Secretary, 
Waikaka  United  Dredging  Company,  Dunedin  ;  J.  J.  Eamsay, 
Secretary,  Patterson's  Freehold  Dredging  Company,  Dunedin; 
W.  Crawford,  Secretary,  Lilliesleaf  Dredging  Company,  Wai- 
kaka ;  G.  Morrison,  Secretary,  Woolshed   Dredging  Company, 
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Lawrence ;  H.  S.  Valentine,  Secretary,  Waipori  King  Dredging 
Company,  Dunedin  ;  John  Davie,  Secretary,  Kawarau  Bridge 
Dredging  Company,  Dunedin ;  W.  Monkman,  Secretary,  White 
Star  Dredging  Company,  Dunedin ;  R.  McAra,  Secretary,  Have- 
lock  Dredging  Company,  Waitahuna  ;  W.  Thompson,  Secretary, 
McCorraick  Dredging  Company,  Dunedin  ;  E.  H.  Fulton,  Secre- 
tary, Manuka  Dredging  Company,  Dunedin  ;  G.  Scott,  Manager, 
Imperial  Dredging  Company,  Waitahuna. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  by  their  representatives  duly  appointed,  and 
having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively/  doth 
hereby  order  and  award:. That,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  of  them,  the  terms, 
conditions,  and  provisions  set  out  in  the  schedule  hereto  and  of 
this  award  shall  be  binding  upon  the  union  and  upon  every  member 
thereof  and  upon  the  employers  and  upon  each  and  every  of  them, 
and  that  the  said  terms,  conditions,  and  provisions  shall  be  deemed 
to  be  and  they  are  hereby  incorporated  in  and  declared  to  form  part 
of  this  award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award  and 
by  the  said  terms,  conditions,  and  provisions  respectively  required 
to  be  done,  observed,  and  performed,  and  shall  not  do  anything  in 
contravention  of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by,  observe,  and  perform 
the  same.  And  the  Court  doth  hereby  further  award,  order,  and 
declare  that  any  breach  of  the  said  terms,  conditions,  and  provisions 
set  out  m  the  schedule  hereto  shall  constitute  a  breach  of  this 
award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party  or  person  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  take  effect  from  the  15th 
day  of  November,  1902,  and  shall  continue  in  force  until  the  15th 
day  of  November,  1904. 

In  witness  whereof  the  seal  of  the  said  Court  hath  been  hereto 
put  and  affixed,  and  the  President  of  the  said  Court  hath  hereto 
set  his  hand,  this  1st  day  of  November,  1902. 

Theo.  Coopeb,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 
Hours  of  Work. 

1.  Eight  hours  shall  be  a  recognised  shift. 

2.  Time  and  a  quarter  shall  be  paid  for  all  overtime  work,  in- 
cluding the  washing  of  mats.  Where  overtime  work  is  rendered 
necessary  by  reason  of  breakdown  of  the  machinery  causing  the 
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stoppage  of  the  dredge,  or  by  other  special  emergency  involving 
damage  to  property  or  danger  to  life,  only  ordinary  rates  shall 
be  paid. 

Holidays  and  Sunday  Work, 

3.  The  following  days  shall  be  observed  as  holidays :  New 
Tear's  Day,  2nd  day  of  January,  Christmas  Day,  and  Boxing  Day. 
Should  any  of  such  days  fall  on  a  Sunday,  then  the  day  following 
shall  be  observed  as  the  holiday.  The  calculation  of  time  for  any 
such  holiday  shall  be  from  midnight  to  midnight. 

4.  All  work  done  on  Sundays  and  holidays  shall  be  paid  for  at 
double  rates. 

Minimum  Wages. 

5.  The  minimum  wages  for  dredge-hands  shall  be  as  follows : 
In  the  Molyneux  River  and  Gorges  and  in  the  banks  of  the 
Molyneux  above  Roxburgh  Bridge,  and  in  the  Eawarau  and  its 
banks,  and  at  Nevis,  Cardrona,  Shotover,  and  the  Upper  Clutha,  the 
minimum  rate  of  wages  shall  be  10s.  per  shift  of  eight  hours ;  in  the 
Molyneux  River  and  Gorges  and  in  the  banks  of  the  Molyneux 
below  Roxburgh  Bridge  the  minimum  rate  of  wages  shall  be  9s.  per 
shift  of  eight  hours ;  at  Waipori  the  minimum  rate  of  wages  shall 
be  9s.  per  shift  of  eight  hours ;  in  the  rest  of  the  industrial  district 
the  minimum  rate  of  wages  shall  be  8s.  per  shift  of  eight  hours. 

General  Clauses. 

6.  All  shifts  shall  go  round,  save  in  the  Molyneux  and  Ea- 
warau, in  respect  to  the  engineer  and  fireman,  and  in  such  cases  the 
keeping  of  the  engineer  on  day  shift  shall  be  a  matter  to  be  deter- 
mined by  the  dredgemaster. 

7.  No  cadet  shall  work  a  dredge-hand's  shift  unless  he  be  paid 
full  wages. 

8.  Wages  shall  be  paid  at  no  greater  intervals  than  once  a 
month. 

No  Discrimination  against  Unionists. 

9.  Employers  shall  not,  in  the  engagement  or  dismissal  of  their 
hands,  discriminate  against  members  of  the  union,  nor  in  the  con- 
duct of  their  business  do  anything  directly  or  indirectly  for  the 
purpose  of  injuring  the  union. 

10.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  discrimination  between  them,  and  they 
shall  work  together  in  harmony,  and  shall  receive  equal  pay  for 
equal  work. 

Workmen  nnable  to  earn  the  Minimum  Wage. 

11.  Any  workman  who  considers  himself  unable  to  earn  the 
minimum  wage  hereinbefore  prescribed  may  be  paid  such  lesser 
wage  (if  any)  as  shall  be  fixed  or  agreed  on  in  manner  following :  If 
such  workman  shall  reside  or  desire  work  in  the  district  in  which  the 
of&Qe  of  the  union  is  situate,  then  he  may  work  for  and  be  paid  such 
wage  as  shall  be  agreed  upon  in  writing  between  the  dredgemaster 
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of  the  dredge  on  which  he  desires  emplo3anent  and  the  secretary  of 
the  union,  and,  in  default  of  such  agreement,  as  may  be  fixed  by  the 
Stipendiary  Magistrate  for  the  said  district.  If  he  shall  reside  or 
desire  work  in  any  other  district,  then  he  may  work  for  and  be  paid 
such  wage  as  may  be  agreed  upon  in  writing  by  the  dredgemaster  of 
the  dredge  on  which  he  may  desire  work  and  the  accredited  agent  of 
the  union  in  such  district,  and  in  default  of  such  agreement,  or  if  there 
shall  be  no  accredited  agent  of  the  union  in  such  district,  then  for 
such  wage  as  may  be  fixed  in  writing  by  the  Stipendiary  Magistrate 
for  such  district.  Twenty-four  hours'  notice  of  any  application  to 
the  Stipendiary  Magistrate  of  the  district  in  which  the  office  of  the 
union  is  situate  shall  be  given  by  such  workman  to  the  secretary  of 
the  union.  In  districts  where  there  is  cm  accredited  officer  or  agent 
of  the  union  twenty- four  hours*  notice  of  the  application  to  the 
Stipendiary  Magistrate  of  such  district  shall  be  given  to  such  officer 
or  agent  of  the  union.  The  secretary  of  the  union,  or  in  districts 
where  there  is  an  accredited  agent  of  the  union  the  said  agent  of  the 
union,  shall  be  entitled  to  be  heard,  if  he  shall  so  desire,  by  such 
Stipendiary  Magistrate  upon  such  application. 

Term  of  Award. 
12.  This  award  shall  take  effect  from  the  15th  day  of  November, 
1902,  and  shall  continue  in  force  until  the  15ch  day  of  November, 
1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand,  this  1st  day  of  November,  1902. 

Theo.  Cooper,  J.,  President. 


Keasons  for  Award. 

The  matters  in  dispute  in  this  reference  were — (1)  The  minimum 
wages  for  dredge- hands  employed  on  dredges  on  the  Molyneux 
River  below  the  Roxburgh  Bridge  and  in  the  district  known  as 
Waipori ;  (2)  the  payment  for  overtime ;  (3)  the  question  of  the 
firemen's  snifts  going  round  en  dredges  working  in  the  Molyneux 
and  Kawarau  ;  and  (4)  the  question  of  preference. 

The  Board  of  Conciliation  has  recommended  the  sum  of  9s.  per 
shift  as  the  fair  minimum  wage  for  dredgemen  employed  on  the 
Molyneux  River  below  Roxburgh  Bridge ;  the  employers  ask  that 
this  wage  shall  be  fixed  at  8s.,  and  the  union  ask  for  lOs.  In  our 
opinion,  the  recommendation  of  the  Board  in  this  respect  ought  to 
be  sustained.  The  evidence  adduced  before  us  satisfies  us  that, 
while  the  cost  of  living  is  much  the  same  below  and  above  the 
bridge,  the  work  on  the  dredges  at  work  below  the  bridge  is  more 
regular  and  less  dangerous  than  in  the  districts  above  the  bridge, 
and  in  the  districts  where  10s.  per  shift  has  been  agreed  upon  as  the 
minimum  wage,  and  that  the  men  employed  on  these  dredges  at  9s. 
per  shift  therefore  earn  during  the  twelve  months,  in  consequence 


Digitized  by  LjOOQ IC 


778 

of  their  work  being  less  liable  to  interruption,  as  much  as  the 
average  of  the  men  employed  on  the  upper  dredges.  The  Board 
have  in  their  recommendations  included  Waipori  in  that  part  of  the 
industrial  district  for  which  they  have  recommended  8s.  per  shift. 
In  our  opinion,  the  conditions  at  Waipori  more  nearly  agree  with  the 
conditions  on  the  Molyneux  below  the  bridge.  We  have  found  that 
the  cost  of  living  there  is  greater  than  at  Lawrence,  Waitahuna,  or 
Gore  and  the  Mataura  district,  and  we  think  that  9s.  a  shift  is  a  fair 
minimum  for  Waipori.  The  parties  have  agreed  to  accept  the 
recommendation  of  the  Board  fixing  8s.  per  shift  as  the  minimum 
wage  for  the  rest  of  the  industrial  district.  It  has  been  stated  that 
some  men  are  receiving  over  8s.  per  shift  on  some  of  the  dredges 
working  within  the  eight-shilling  area.  We  have  been  asked  to 
insert  a  clause  forbidding  any  reduction  in  the  case  of  these  men. 
This  we  explained  at  the  hearing  we  could  not  do.  The  minimum 
rate  of  8s.  has  been  agreed  upon  ;  but  this  sum  is  the  minimum  only, 
and  when  this  matter  was  discussed  at  the  hearing  the  employers' 
representatives  stated  that  they  had  no  intention  of  making  the 
minimum  in  all  cases  the  maximum  wage,  and  that  they  would  not 
deal  unfairly  with  these  men,  and  this  assurance  was  satisfactory  to 
the  representative  of  the  union. 

We  fix  the  overtime  rate  at  time  and  a  quarter  for  all  time 
worked  beyond  the  eight-hours  shifts.  Where,  however,  such  over- 
time is  rendered  necessary  by  reason  of  the  breakdown  of  the 
machinery  causing  stoppage  of  the  dredge,  or  by  other  special  emer- 
gency involving  damage  to  the  property  or  danger  to  life,  then,  in 
our  opinion,  it  is  reasonable  that  ordinary  time  only  should  be  paid 
for  work  done  to  meet  such  emergencies.  We  see  no  reason  why 
the  men  should  not  be  paid  overtime  rate  at  the  reasonable  amount 
we  have  fixed  for  washing  mats  in  cases  where  the  mats  are  not 
washed  in  the  ordinary  shift  time.  Generally  there  is  very  little 
overtime  worked,  and  the  matter  does  not  appear  to  be  of  very  much 
moment.  In  other  analogous  industries  we  have  prescribed  over- 
time at  the  same  rates  and  on  the  same  conditions,  and  this  is  the 
rate  recognised  as  the  minimum  rate  in  most  industries. 

With  reference  to  the  question  of  the  shifts  going  round,  we 
sustain  the  recommendation  of  the  Board.  There  are  not  many 
dredges  affected,  and  we  agree  with  the  Board  that,  in  the  districts 
referred  to  in  their  recommendation,  this  matter  ought  to  be  left  in 
the  discretion  of  the  dredgemaster. 

With  reference  to  preference  we  are  of  opinion  that,  as  the 
dredges  are  working  over  a  very  scattered  and  extensive  area  of 
country,  preference  is  impracticable.  It  would  not  be  reasonably 
possible  for  the  union  to  keep  accurate  employment-books  at  the 
various  and  widely  scattered  places  where  dredges  are  employed,  or 
at  the  townships  nearest  to  such  places,  and  to  compel  employers 
before  engaging  men  to  first  apply  to  the  union  officials  at  Alex- 
andra, where  the  office  of  the  union  is  situate,  would,  in  our  opinion, 
result  in  too  great  a  restriction  upon  employers,  and  tend  to  unduly 
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embarrass  this  industry.  H  was  probably  for  this  reason  that  the 
Board  of  ConciUation  has  not  recommended  preference.  We  have 
therefore  inserted  the  usual  no-discrimination  clauses. 

The  award  deals  only  with  those  men  who  are  employed  on  the 
dredges,  and  who  come  within  the  class  known  as  dredgemen,  the 
only  classes  upon  which  any  evidence  was  adduced  before  us,  or 
which  have  been  referred  to  at  the  hearing,  being  winchmen,  engi- 
neers, and  firemen. 

(135a.)  otago  and  southland  dredgemen. ^decision  re 
sluicing  industry.— no  jurisdiction. 

In  the  Industrial  District  of  Otago  and  Southland. — In  the  matter 
of  an  industrial  dispute  between  the  Otago  and  Southland 
Dredgemen's  Union  of  Workers  and  the  Bluespur  -  Gabriel's 
Gully  Consolidated  Gold  Company  (Limited)  and  Kitto  and  party. 

This  dispute  being  called  on  at  Lawrence  on  Friday,  the  24th  day 
of  October,  1902,  the  representative  of  the  employers  objected  to 
the  dispute  being  heard  by  the  Court,  as  sluicing,  in  which  the 
companies  cited  are  engaged,  was  altogether  a  different  branch  of 
the  industry  of  dredging,  and  there  being  no  reference  to  it  in  the 
Dredgemen's  Union  rules. 

His  Honour  the  presiding  Judge  said  they  had  considered  the 
objection  raised,  and,  after  careful  examination  of  the  points  sub- 
mitted, they  had  decided  they  had  not  jurisdiction  in  the  pre- 
sent dispute,  and  that  the  union  would  have  to  amend  its  rules. 
Section  7  of  the  Act  required  on  the  part  of  the  Eegistrar  of 
Industrial  Unions  that  the  society  should  be  registered.  In  this 
instance  the  industry  was  not  a  gold-mining  industry,  but  a  dredging 
industry  of  Otago  and  Southland,  and  the  objects  of  the  union  were 
to  affect  as  far  as  possible  the  conditions  of  labour  throughout  the 
dredging  districts  of  Otago  and  Southland.  This  was  a  separate  dis- 
pute filed  on  behalf  of  the  Dredgemen's  Union  as  in  connection  with 
the  sluicing  industry.  Both  were  gold-mining  industries,  and  if  the 
union  had  represented  the  sluicing  branch  of  the  industry  there 
would  be  no  doubt  as  to  the  jurisdiction  of  the  Court.  It  would 
be  useless  to  make  an  award,  seeing  they  had  no  jurisdiction. 
They  were  asked  by  the  dredging  industry  to  regulate  the  conditions 
in  the  sluicing  industry,  and  it  would  be  unwise  and  improper  under 
the  circumstajices  to  exercise  a  jurisdiction.  After  the  award  in  the 
dredging  dispute  was  made  the  union  should  amend  its  rules  either 
by  making  it  the  Otago  and  Southland  Gold-miners'  Union,  or^  if 
they  choose,  by  bringing  in  the  sluicers  and  making  it  the  Otago 
and  Southland  Sluicers'  Union.  The  Eegistrar  had  ample  power 
to  amend  the  rules,  and  if  he  should  submit  to  him  (Mr.  Justice 
Cooper)  an  application  for  direction  as  to  whether  he  should  amend 
the  rules  he  would  direct  him  to  do  so.  That  having  been  done,  it 
would  be  necessary  for  Mr.  Davidson  to  file  his  application  afresh, 
and  it  was  only  fair  that  he  should  cite  the  other  sluicing  companies. 
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(136.)  DUNEDIN  AND  SUBURBAN  CARTERS.— -RE  AMENDMENT  OP 

AWARD. 

In  the  Industrial  District  of  Otago  and  Southland. — In  the  matter 
of  an  industrial  dispute  between  the  Dunedin  and  Suburban 
•Carters'  Union  of  Workers ;  and  in  the  matter  of  an  application 
to  amend  the  award  herein. 

Judgment  of  Cooper,  J.,  delivered  4th  November,  1902 : — 

This  is  an  application  to  the  Court  to  amend  the  provisions  of 
an  award  made  by  the  Court  on  the  28th  June,  1901.  The  clause 
in  respect  of  which  the  amendment  is  asked  is  clause  5,  prescribing 
the  rate  of  payment  for  ''  casual  labour."  It  is  not  suggested  that 
there  is  any  defect  in  the  award,  nor  that  any  further  provision  is 
necessary  to  give  fuller  effect  to  the  award;  but  the  ground  on 
which  the  amendment  is  asked  is  .that  the  clause  has  the  **  effect 
not  foreseen  or  contemplated  when  the  award  was  made  of  prevent- 
ing the  employment  of  men  who  would  otherwise  be  employed." 
The  question,  therefore,  is  whether  the  Court  has  any  jurisdiction 
to  entertain  the  application. 

The  power  of  amendment  of  an  award  which  the  Court  possesses 
is  contained  in  section  87  of  the  Act,  subsection  (1)  of  which  confers 
on  the  Court  a  limited  power  of  amendment  only — namely,  "  power 
to  amend  the  provisions  of  the  award  for  the  purpose  of  remedying 
any  defect  therein  or  of  giving  fuller  effect  thereto."  The  present 
application  is  not  to  remedy  any  ** defect"  in  the  award,  nor  to 
amend  the  award  by  inserting  any  clause  for  the  purpose  of  **  giving 
fuller  effect  to  any  provision  "  in  the  award,  but  it  is  an  apphcation 
to  strike  out  the  rate  of  payment  prescribed  in  clause  5,  and  to 
introduce  in  lieu  thereof  different  conditions  and  rates  of  pay  for 
'*  casual  labour " — in  effect,  to  make  a  fresh  award  in  respect  of 
casual  labourers  during  the  currency  of  an  existing  award  under 
which  these  rates  and  conditions  have  been  already  settled  by  the 
Court.  This  is  a  power  which  the  Court  do  not  possess,  and  we 
have  therefore  no  jurisdiction  to  entertain  the  application.  Where 
owing  to  changing  conditions  the  rates  of  wages  fixed  by  an  award 
may  require  alteration,  such  alteration  cannot  be  made  by  the 
Court  without  the  consent  of  both  parties  to  the  dispute  in  respect 
of  which  the  award  has  been  made. 


(137.)  DUNEDIN  PAINTERS.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  **  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1900,"  and  its  amendment ; 
and  in  the  matter  of  an  industrial  dispute  between  the 
Dunedin  Painters*  Industrial  Union  of  Workers  (hereinafter 
called  **  the  union ")  and  the  following  persons,  firms,  and 
companies  (hereinafter  called  **  the  employers  ") :  P.  Omand, 
George   Street,   Dunedin;   A.   Lees,   George   Street,   Dunedin; 
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R.  Waghorn,  Stuarc  Street,  Dunedin;  A.  Fogo,  Frederick  Street, 
Dunedin ;  E.  Ardmore,  Frederick  Street,  Dunedin ;  J.  Nesbitt, 
St.  Andrew  Street,  Dunedin  ;  A.  Gillies,  Moray  Place,  Dunedin ; 
T.    J.    Wright,    Moray    Place,  Dunedin;     Smith   and    Smith, 
Octagon,  Dunedin;  William  Timms,  Filleul  Street,  Dunedin; 
J.   Abbott,    Filleul    Street,  Dunedin;    G.   Drew  and    Co.,   St. 
Andrew  Street,  Dunedin ;  Robertson  and  Randall,  King  Street, 
Dunedin;  W.  Giles,  Green  Island;    T.  W.  Munro,  Caversham 
Rise  ;  E.  Connor,  South  Dunedin  ;  A.  Peterson,  South  Dunedin ; 
J.  Fitzgerald,    South  Dilnedin;    J.  Chetwin,   South  Dunedin; 
J.    McKenzie,    South    Dunedin ;    T.  Fiddis,    South    Dunedin ; 
T.  Caddie,  South  Dunedin  ;   T.  Wren,  Mornington ;  C.  Harvey, 
Momington ;     C.   Fottrell,     Mornington ;    G.   Hardwich,  King 
Street,  Dunedin ;  T.  Johnston,  King  Street,  Dunedin  ;  T.  Lake, 
Duncan  Street,  Dunedin ;  W.  Mitchell,  Dundas  Street,  Dunedin; 
J.    Wren    and    Co.,    Princes    Street,    Danedin;    Beck   Bros., 
Walker  Street,  Dunedin ;    S.  Back,  Maitland  Street,  Dunedin ; 
H.  Binnie,  George    Street,  Dunedin;    A.   Honeyman,  Russell 
Street,  Dunedin;   McGregor  Bros.,  Arthur    Street,    Dunedin; 
Smith  and  Co.,  Maclaggan  Street,  Dunedin;  E.  Chaplin,  North- 
east Valley,  Dunedin  ;    G.  Childs,  105,  Walker  Street,  Dunedin ; 
J.  Gilchrist,  City  Road,  Roslyn ;    H.  W.  Giles,  South  Dunedin ; 
H.  Newey,  Scotland  Street,  Dunedin ;  J.  Paterson,  Mornington ; 
Scott  and  Bentley,  Princes  Street,  Dunedin ;  A.  McMillan,  St. 
Andrew  Street,  Dunedin  ;  G.  Murray,  Port  Chalmers ;  Dunedin 
Corporation ;    W.    Sewell    and    Sons,    Kaikorai ;     Foster    and 
George,    Filleul   Street,    Dunedin;    H.    Brooks,   Woodhaugh; 
W.  Knowles,  Kaikorai ;  M.  Smith;  Opoho;  T.  J.  Wright,  North- 
east   Valley;   T.   Pledger   and   Son,    Albert   Street,  Dunedin; 
Alfred  Lowrie,  Bay  View  Road,  South  Dunedin ;  Christopher 
Hickey,  Mornington ;  Walter  Smith,  Rosljni ;  John  Rigby  and 
Son,   Maori   Hill ;    George  Liddle,    Arthur    Street,  Dunedin ; 
C.  Smith,  Roslyn;    S.  F.  Auburn,   Princes   Street,   Dunedin; 
Auburn  and  Son,  Leith  Street,  Dunedin ;  H.  Lyders,  Princes 
Street,  Dunedin ;  J.  McLaughlan,  Cumberland  Street,  Dunedin ; 
C.   Wingate,    Port  Chalmers;  J.   Plaeket,  Port  Chalmers;   J. 
Pledger,  Nevada  ;    Ross  and  Glendining,  High  Street,  Dunedin ; 
Education   Board,  Dunedin ;  T.  Bolton,  Ravensbourne ;    Gibbs 
and  Stephen,  Port  Chalmers;  the   Otago  Painters'  Industrial 
Union  of  Employers. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  '*the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award  :  That,  as  between  the  union  and  the 
members  thereof  and  the  employers  and  each  and  every  of  them,  the 
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terms,  conditions,  and  provisions  set  out  in  the  schedule  hei^to  and 
of  this  award  shall  be  binding  upon  the  union  and  upon  every  mem- 
ber thereof  and  upon  the  employers  and  upon  each  and  every  of 
them,  and  that  the  said  terms,  conditions,  and  provisions  shall  be 
deemed  to  be  and  they  are  hereby  incorporated  in  and  declared  to 
form  part  of  this  award;  and,  further,  that  the  union  and  every 
member  thereof  and  the  employers  and  each  and  every  of  them 
shall  respectively  do,  observe,  and  perform  every  matter  and  thing  by 
this  award  and  by  the  said  terms,  conditions,  and  provisions  re- 
spectively required  to  be  done,  and  shall  not  do  anythmg  in  contra- 
vention of  this  award  or  of  the  said  terms,  conditions,  and  pro- 
visions, but  shall  in  all  respects  abide  by,  observe,  and  perform  the 
same.  And  the  Court  doth  hereby  further  award,  order,  and  declare 
that  any  breach  of  the  said  terms,  conditions,  and  provisions  set  out 
in  the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and 
that  the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  come  into  operation  on  the  24th  day  of 
November,  1902,  and  shall  continue  in  force  until  the  24th  day  of 
November,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  12th  day  of  November,  1902. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 
Hours  of  Labour, 

1.  The  hours  of  work  shall  be  from  8  a.m.  to  5  p.m.  on  five  days 
of  the  week,  and  from  8  a.m.  to  noon  on  Saturdays,  one  hour  to  be 
allowed  each  day  for  dinner  (Saturdays  excepted),  from  the  1st  day 
of  August  to  the  31st  day  of  May  (both  inclusive),  and  from  the  Ist 
day  of  June  to  the  Slst  day  of  July  (both  inclusive)  from  8  a.m.  to 
4.30  p.m.  on  five  days  of  the  week,  and  from  8  a.m.  to  noon  on 
Saturdays,  a  half  an  hour  to  be  allowed  for  dinner  each  day  (Satur- 
days excepted). 

Minimum  Wages. 

2.  All  journeymen  working  at  any  branch  of  the  traae  (except 
as  hereinafter  mentioned)  shall  be  paid  not  less  than  Is.  3d.  per 
hour. 

3.  Any  journeyman  who  considers  himself  incapable  of  earning 
the  minimum  wage  may  be  paid  such  less  sum  as  may  from  time  to 
time  be  fixed  in  writing  by  the  employer  from  whom  he  desires  em- 
ployment and  the  secretary  of  the  union ;  and,  if  they  shall  not 
agree  upon  such  wage  within  twenty-four  hours  after  such  journey- 
man shall  have  applied  in  writing  to  the  secretary  of  the  union 
stating  his  desire  that  such  wage  shall  be  so  fixed,  as  shall  be  fixed 
in  writing  by  the  Chairman  of  the  Conciliation  Board  ior  this  indus- 
trial district  upon  the  application  of  such  journeyman  after  twenty- 
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four  hours'  notice  in  writing  to  the  secretary  of  the  union,  who 
shall,  if  so  desired  by  him,  as  well  as  the  employer  and  the  journey- 
man, be  entitled  to  be  heard  by  such  Chairman  upon  such  applica- 
tion. 

Overtime, 

4.  All  time  worked  beyond  the  time  mentioned  in  clause  1 
hereof  shall  be  considered  overtime,  and  shall  be  paid  for  as  follows : 
Time  and  a  quarter  from  the  ordinary  hour  of  ceasing  work  up  to 
8  p.m. ;  between  8  p.m.  and  midnight,  time  and  a  half ;  between 
midnight  and  the  ordinary  hour  for  commencing  work,  double 
time  ;  and  on  Saturdays,  from  the  ordinary  time  of  closing  till  mid- 
night, time  and  a  half. 

If  a  workman  is  required  to  commence  work  before  8  a.m.  on  any 
working-day  he  shall,  if  the  hour  at  which  he  is  required  to  com- 
mence his  work  be  earlier  than  6  a.m.,  be  paid  double  time  for  all 
time  worked  up  to  8  a.m.,  and  if  the  said  hour  of  commencement  is 
not  earlier  than  6  a.m.  he  shall  be  paid  time  and  a  quarter  for  work 
done  up  to  8  a.m. 

Work  done  on  Sundays,  Christmas  Day,  Qood  Friday,  and 
Labour  Day  shall  be  paid  for  at  the  rate  of  double  time,  and  on  the 
other  holidays  at  the  rate  of  time  and  a  half. 

Holidays, 

5.  The  following  shall  be  the  recognised  holidays  to  be  observed  : 
1st  and  2nd  January,  Good  Friday,  Easter  Monday,  Labour  Day, 
King's  Birthday,  Christmas  Day,  Boxing  Day,  and  the  day  ap- 
pointed for  the  painters'  annual  picnic. 

Pay-day, 

6.  All  wages  earned  by  any  journeyman  or  apprentice  in  any  one 
week  shall  be  paid  to  him  by  his  employer  on  Friday  or  Saturday  in 
each  week,  at  the  option  of  the  employer.  If  payment  shall  be 
made  on  Saturday,  then  such  payment  shall  be  made  not  later  than 
1  p.m.  In  the  event  of  any  journeyman  being  discharged,  he  shall 
be  paid  the  wages  due  to  him  in  full  immediately  on  his  discharge. 

Country  and  Suburban  Work. 

7.  **  Country  work"  means  work  performed  by  a  journeyman  or 
apprentice  which  necessitates  his  lodging  elsewhere  than  at  his 
usual  place  of  residence. 

8.  Any  journeyman  or  apprentice 'employed  on  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
charge,  or  his  travelling-expenses  going  to  and  return mg  from  such 
work  shall  be  paid  by  such  employer,  but  once  only  during  the  con- 
tinuance of  the  work  if  the  work  be  continuous,  and  the  journeyman 
or  apprentice  is  not  in  the  meantime  recalled  by  his  employer. 

9.  Any  journeyman  or  apprentice  employed  on  country  work 
shall  be  paid,  in  addition  to  his  wages  while  employed  on  such 
work,  and  while  going  to  and  returning  from  the  same,  and  to  his 


Digitized  by  LjOOQ IC 


784 

overtime  (if  any)  at  the  rate  herein  provided,  a  further  sum  of 
Is.  6d.  for  every  day  whilst  so  employed ;  but  the  employer  shaD 
have  the  option  of  providing  the  journeyman  or  apprentice  with 
suitable  board  and  lodging  in  lieu  of  such  payment. 

10.  **  Suburban  work  "  means  work  performed  by  a  journeyman 
or  apprentice  at  a  distance  of  over  a  mile  and  a  half  from  his  em- 
ployer's principal  place  of  business,  but  which  does  not  come  within 
the  definition  of  *' country  work,"  and  the  following  conditions 
shall  apply  thereto : — 

Workmen  shall  be  at  the  place  where  the  work  is  to  be  performed 
at  the  hour  appointed  for  the  commencement  of  the  work  ;  but  if  such 
place  is  distant  more  than  a  mile  and  a  half  from  the  employer's 
principal  place  of  business  they  shall  be  paid  the  ordinary  rate  of 
wages  for  the  time  occupied  in  going  to  and  from  such  work  as  in 
the  next  paragraph  set  forth  :  Provided  that  this  clause  shall  not 
apply  to  enable  any  person  to  make  a  profit  by  reason  of  the 
proximity  of  his  residence  to  the  site  of  such  work. 

If  no  conveyance  shall  be  supplied  by  the  employer  such  time 
shall  be  calculated  at  the  rate  of  four  miles  for  every  hour,  with  a 
proportionate  allowance  for  more  or  less  than  a  hour,  however  and 
by  whatever  means  (other  than  by  the  railway)  he  may  proceed 
thereto.  For  the  purposes  of  this  paragraph  distances  shall  be  cal- 
culated by  the  nearest  public  mode  of  access  for  foot  passengers. 

If  he  can  more  conveniently  and  readily  reach  the  place  of  such 
work  by  railway  he  shall  be  paid  his  return  fare,  second  class,  and 
time  at  the  ordinary  rate  of  wages  from  the  time  of  departure  of  the 
latest  train  from  the  station  nearest  to  his  place  of  residence  by 
which  he  can  conveniently  reach  such  place  of  work  at  the  time 
appointed  for  its  commencement,  and  time  at  the  same  rate  from 
the  time  at  which  he  is  required  to  cease  work  until  the  arrival  at  the 
station  nearest  to  his  residence  of  the  earliest  train  by  which  he  can 
return  after  ceasing  work. 

In  these  conditions  *^  workman  "  shall  mean  journeyman  and 
apprentices. 

Apprentices. 

11.  All  boys  working  in  any  branch  of  the  trade  shall  be  legally 
indentured  as  apprentices  for  the  term  of  five  years  ;  but  every  boy 
so  employed  shall  be  allowed  three  calendar  months'  probation  prior 
to  being  indentured.  No  employer  shall  have  more  than  two  boys  on 
probation  during  any  twelve  .months. 

12.  The  proportion  of  apprentices  to  journeymen  employed  by 
any  employer  shall  not  exceed  one  apprentice  to  every  three 
journeymen  or  fraction  of  three. 

13.  For  the  purpose  of  determining  the  proportion  of  appren- 
tices to  journeymen,  in  taking  any  new  apprentice  the  calculation 
shall  be  based  on  two-thirds  full-time  employment  of  the  journey- 
men employed  during  the  previous  six  calendar  months. 

14.  If  any  employer  shall,  from  any  unforeseen  cause,  be  unable 
to  fulfil  his  obligation  to  an  apprentice,  it  shall  be  lawful  for  such 
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apprentice  to  complete  his  term  with  another  employer  notwith- 
standing that  such  employer  shall  have  already  the  full  number  of 
apprentices. 

15.  The  wages  co  be  paid  to  apprentices  shall  be  as  follows: 
For  the  first  year,  6s.  per  week  ;  for  the  second  year,  10s.  per  week ; 
for  the  third  year,  15s.  per  week  ;  for  the  fourth  year,  £1  per  week  ; 
for  the  fifth  year,  £1  5s.  per  week. 

16.  Notknng  in  the  foregoing  clauses  contained  shall  be  deemed 
to  prevent  any  employer  from  employing  his  son  or  sons  in  his 
business  for  the  purpose  of  teaching  him  or  them  the  trade  or  any 
branches  of  the  trade  of  a  painter,  notwithstanding  that  such  em- 
ployer may,  without  such  son  or  sons,  have  the  full  number  of 
apprentices  allowed  by  this  award. 

Preference. 

17.  So  long  as  the  rules  of  the  union  shall  permit  any  journey- 
man painter  now  residing  or  who  may  hereafter  reside  in  this 
industrial  district,  who  is  of  good  character  and  sober  habits,  and 
who  is  a  competent  journeyman,  to  become  a  member  of  the  union 
upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subsequent 
contributions,  whether  payable  weekly  or  not,  not  exceeding  6d.  per 
week,  upon  the  written  application  of  the  person  so  desiring  to 
foin  the  union,  without  ballot  or  other  election,  employers  shall 
employ  members  of  the  union  in  preference  to  non-members,  pro- 
vided that  there  are  members  of  the  union  equally  qualified  with 
non -members  to  perform  the  particular  work  required  to  be  done, 
and  ready  and  willing  to  undertake  it. 

18.  The  union  shall  during  the  currency  of  this  award  keep  in 
some  convenient  place  within  one  mile  from  the  Chief  Post-office, 
Dunedin,  a  book  to  be  called  **the  employment-book,"  wherein 
shall  be  entered  the  names,  addresses,  and  occupations  of  all  mem- 
bers of  the  union  for  the  time  being  out  of  employment,  with  a 
description  of  the  branch  of  the  trade  in  which  each  such  member 
claims  to  be  proficient,  and  the  names,  addresses,  and  occupations 
of  every  employer  by  whom  each  such  member  has  been  employed 
during  the  preceding  six  months.  Immediately  upon  any  such 
member  obtaining  employment  a  note  thereof  shall  be  entered  in 
such  book,  and  the  executive  of  the  union  shall  use  their  best 
endeavours  to  verify  all  the  entries  in  such  book.  The  union  shall 
be  answerable  as  for  a  breach  of  this  award  in  case  any  entry 
therein  shall  be  wilfully  false  to  the  knowledge  of  the  executive  of 
the  union,  or  in  case  the  executive  of  the  union  shall  not  have  used 
reasonable  efforts  to  verify  the  same.  Such  book  shall  be  open  to 
the  inspection  of  every  employer  without  fee  or  charge  at  all  hours 
between  8  a.m.  and  5  p.m.  on  every  working-day  except  Saturday, 
and  on  that  day  between  the  hours  of  8  a.m.  and  noon.  Notice  by 
advertisement  of  the  place  where  such  employment-book  is  kept, 
and  of  any  change  in  such  place,  shall  be  given  by  the  union  in  the 
Otago  Daily   Times  and   Evening   Star  newspapers,  published  in 
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Dunedin.  If  the  union  fail  to  keep  the  employment-book  in  the 
manner  required  by  this  clause,  then  and  in  such  case,  and  so  long 
as  such  failure  shall  continue,  any  employer  may,  if  he  so  think  fit, 
employ  any  person  to  perform  the  work  required  to  be  performed, 
notwithstanding  the  foregoing  provisions,  whether  such  person  be 
a  member  of  the  union  or  not. 

19.  No  employer  shall,  in  the  engagement  or  dismissal  of  his 
hands,  discriminate  against  members  of  the  union,  nor  in  the  con- 
duct of  his  business  do  anything  for  the  purpose  of  injuring  the 
union  directly  or  indirectly. 

20.  When  members  of  the  union  and  non-members  are  em- 
ployed together  both  shall  work  together  in  harmony,  and  shall 
receive  equal  pay  for  equal  work,  and  there  shall  be  no  distinction 
between  them. 

Exemption  froni  Award. 

21.  This  award  shall  not  apply  to  the  Union  Steamship  Com- 
pany of  New  Zealand  so  long  as  the  conditions  under  which  they 
employ  their  painters  continue  as  they  are  at  present.  If  aiiy 
alteration  in  such  conditions  shall  take  place  during  the  currency 
of  this  award,  leave  is  reserved  to  the  union  to  apply  to  the  Court 
to  extend  the  provisions  of  the  award  to  the  said  company. 

• 
Term  of  Award. 

22.  This  award  shall  come  into  operation  on  the  24th  day  of 
November,  1902,  and  shall  continue  in  force  until  the  24th  day  of 
November,  1904. 

Limitation  of  Awa/rd. 

23.  This  award  is  limited  to  employers  carrying  on  business 
within  a  radius  of  fifteen  miles  from  the  Chief  Post-office,  Dunedin. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand,  this  12th  day  of  November,  1902. 

Theo.  Cooper,  J.,  President. 


Kbasons  for  Award. 

The  questions  upon  which  the  parties  in  this  dispute  were  not 
agreed  were— (1)  The  provision  for  overtime;  (2)  the  extra  payment 
to  be  made  to  a  workman  upon  a  **  country  "  job  ;  (3)  the  question 
of  extending  the  period  of  apprenticeship,  and,  incidental  to  appren- 
tices, the  payment  for  the  first  year,  and  whether  the  proportion  of 
apprentices  should  be  calculated  upon  a  twelve-months  or  six- 
months  employment  of  journeymen  ;  (4)  the  provision  for  travelling- 
time  on  **  suburban  "  work. 

With  reference  to  overtime,  we  have  inserted  the  clause  con- 
tained in  the  Wellington  award  providing  for  time  and  a  quarter  to 
8  p.m.,  and  time  and  a  half  from  8  p.m.  to  midnight,  and  double 
time  from  midnight  till  the  hour  for  commencement  on-  the  next  day. 
With  regard  to  overtime  work  which  arises  through  men  being 
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required  to  commence  earlier  than  the  ordinary  hour  for  commence- 
ment of  work,  both  the  union  and  the  employers  have  agreed  that 
the  provision  we  recently  made  in  Wellington  to  meet  such  a  case 
is  reasonable — namely,  double  time  if  the  workman  is  required  to 
commence  work  before  6  a.m.  for  the  time  worked  up  to  8  a.m.,  and 
time  and  a  quarter  if  he  is  required  to  commence  work  after  6  a.m. 
for  the  time  worked  from  thence  till  8  a.m.  Overtime  on  Saturday 
afternoon  is  to  be  time  and  a  half  up  to  midnight,  and  for  Sunday 
and  Christmas  Day,  Good  Friday,  and  Labour  Day  double  time,  and 
for  the  other  holidays  time  and  a  half. 

The  payment  in  addition  to  the  minimum  rate  of  wages  for 
country  work  was  Is.  6d.  a  day  under  the  late  award.  The  union 
have  asked  for  2s.,  while  the  employers  desire  the  old  rate  main- 
tained. We  consider  the  old  rate  is  fair ;  and  it  is,  in  fact,  higher 
than  we  fixed  for  Wellington,  and  we  therefore  reinsert  it  in  the 
present  award. 

With  reference  to  extending  the  period  of  apprenticeship,  we 
have  made  no  alteration  in  the  terms  of  the  old  award,  and  leave  the 
term  at  five  years  as  before.  If  when  the  worker  has  served  his 
five  years  he  is  unable  to  earn  the  minimum  wage,  he  is  entitled  to 
have  his  wages  fixed  at  a  lesser  rate  under  the  general  clause 
inserted  in  the  award  for  that  purpose.  If  he  has  not  sufficiently 
learned  his  trade  to  justify  his  employment  at  the  full  wages, 
the  clause  as  now  inserted  will  fairly  and  reasonably  meet  his  case. 
Both  the  union  and  the  employers  stated  that  they  were  willing  to 
agree  to  a  clause  limiting  tne  fixing  of  a  lesser  wage  than  the  mini- 
mum rate  to  the  cases  of  men  over  fifty  years  of  age  and  men 
physically  incapable  of  earning  it.  The  view  we  have  taken  of  the 
period  of  apprenticeship  renders  it  necessary  to  leave  the  clause  un- 
restricted, notwithstanding  the  agreement  of  the  parties.  We  doubt 
whether  the  Court  ought  in  any  case  to  restrict  the  provision  for 
fixing  the  wages  of  workmen  unable  from  any  reason  to  earn  the 
minimum  wage  to  a  limited  class.  We  fix  the  wages  for  the  first 
year  of  apprenticeship  at  6s.  per  week.  This  is  the  rate  asked  by 
the  union,  and  is  consistent  with  the  rate  settled  for  the  same  trade 
in  other  parts  of  the  colony,  and  is  6d.  a  week  less  than  the  rate 
under  the  late  award.  During  the  hearing  of  the  case  our  notice 
was  called  to  the  case  of  employers  who  desired  to  teach  their  song 
the  trade;  and  to  the  apparent  restriction  placed  upon  them  under 
the  late  award.  We  do  not  think  it  reasonable  that  such  a  restric- 
tion should  exist,  and  we  have  in  the  present  award  clearly  stated 
that  no  such  restriction — if,  in  fact,  it  did  exist  under  the  former 
award — shall  continue  in  the  present  award.  It  is,  in  our  opinion, 
unreasonable  to  prevent  an  employer  teaching  his  son  his  trade, 
even  though  he  may  have  the  full  number  of  apprentices  prescribed 
by  the  award,  and  so  to  compel  him  to  resort  to  a  legal  fiction 
in  order  to  avoid  breaking  the  strict  letter  of  the  award.  Such 
a  case  cannot  arise  under  the  present  award,  we  having  inserted  a 
provision  putting  the  matter  beyond  all  doubt. 
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We  have  frajned  a  clause  regarding  the  payment  of  *'  sahurban  " 
work  which  will,  we  think,  clearly  define  the  rule  in  the  trade,  and 
prevent  any  misconception  in  the  future. 

We  have  exempted  the  Union  Steamship  Company  from  the 
operation  of  the  award  so  long  as  they  continue  the  conditions  at 
present  regulating  the  employment  of  their  painters.  In  this 
respect  we  follow  the  same  course  we  adopted  in  Wellington. 
This  company  pay  their  men  the  minimum  wages,  and  the  nature 
of  the  work  distinguishes  this  company  from  the  ordinary  master 
painter.  Many  of  the  clauses  in  the  award  would  be  necessarily 
inapphcable  to  this  company,  and  all  the  men  employed  by  them  at 
Port  Chalmers,  where  the  principal  portion  of  the  painting-work  is 
done,  have  desired  'exemption. 

Thbo.  Cooper,  J.,  President. 


(138.)  DUNEDm  RANGE- WORKERS.— BREACH  OF  AGREEMENT. 
Under  "The  Industrial  Conciliation  and  Arbitration  Act,  1900.** — 
In  the  matter  of  **  The  Industrial  Conciliation  and  Arbitration 
Act,  1900,"  and  its  amendment ;  and  in  the  matter  of  an  indus- 
trial dispute  between  the  Dunedin  Bange- workers'  Industrial 
Union  of  Workers  and  Brinsley  and  Co. 

Thursday,  the  13th  day  of  November,  1902. 
Dpon  hearing  Mr.  O'Shea,  of  counsel  for  the  Dunedin  Range- workersj 
Industrial  Union  of  Workers,  and  Mr.  Sim,  of  counsel  for  Brinsley 
and  Co.,  and  upon  hearing  the  evidence  adduced,  this  Court  doth 
adjudge  the  said  Brinsley  and  Co.  guilty  of  a  breach  of  the  indus- 
trial agreement  entered  into  between  the  said  union  and  H.  £. 
Shacklock  and  Co.  (Limited),  Barningham  and  Co.,  and  Brinsley 
and  Co.,  dated  the  17th  day  of  October,  1901 ;  and  this  Court  doth 
order  that  the  said  Brinsley  and  Co.  pay  to  the  Dunedin  Bange- 
workers*  Industrial  Union  of  Workers  the  sum  of  £10  16s.  as  a 
penalty  for  such  breach,  such  sum,  after  deducting  the  costs  of  the 
union  incurred  in  connection  with  bringing  the  case  before  the 
Court,  to  be  paid  to  Edward  Lockstone. 

By  the  Court.  Theo.  Cooper,  J.,  President. 


(139.)  OTAGO  BRASSPINISHERS  AND  ELECTR0PLATER8.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  **  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1900,*'  and  its  amendment ;  and  of 
an  industrial  dispute  between  the  Otago  Brassfinishers  and 
Electroplaters'  Union  of  Workers  (hereinafter  called  '*  the 
union ")  and  the  following  persons,  firms,  and  companies 
(hereinafter  called  "  the  employers  '*) :  J.  Anderson  and  Co., 
Moray  Place,  Dunedin  ;  A.  and  T.  Burt  (Limited),  Stuart  Street, 
Dunedin ;    J.   Garside,  Castle   Street,   Dunedin  ;    W.   Ingram, 
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Rattray  Street,  Dunedin ;  A.  Morrison,  Moray  Place,  Dunedin  ; 
W.  A.  Scott,  George  Street,  Dunedin ;  G.  Methven  and  Co., 
Crawford  Street,  Dunedin. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court "),  having,  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  parties  hereto  by  their 
representatives  duly  appointed,  do,  by  the  agreement  and  consent 
of  all  the  parties  hereto,  order  and  award  :  That,  as  between  the 
union  and  the  members  thereof  and  the  employers  and  each  and 
every  of  them,  the  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  and  of  this  award  shall  be  binding  upon  the 
union  and  the  members  thereof  and  upon  the  employers  and  each 
of  them,  and  the  said  terms,  conditions,  and  provisions  shall  be 
deemed  to  be  and  they  are  hereby  incorporated  in  and  declared  to 
form  part  of  this  award ;  and,  further,  that  the  union  and  the 
members  thereof  and  the  employers  and  each  of  them  shall  re- 
spectively do,  observe,  and  perform  every  matter  and  thing  by  this 
award  and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  this  award  or  of  the  said  terms,  con- 
ditions, and  provisions,  but  shall  in  all  respects  abide  by  and 
observe  and  perform  the  same.  And  the  Court  doth  further  award 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions shall  constitute  a  breach  of  this  award,  and  that  the  sum 
of  £100  shall  be  the  maximum  penalty  payable  by  any  party  or 
person  in  respect  thereof.  And  the  Court  doth  further  order  that 
this  award  shall  come  into  operation  on  the  17th  day  of  November, 
1902,  and  shall  continue  in  force  until  the  17th  day  of  Novem- 
ber, 1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  14th  day  of  November,  1902. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 

1.  That  not  more  than  forty-eight  hours  shaJl  constitute  an 
ordinary  week's  work,  made  up  as  follows :  Eight  hours  and  three- 
quarters  on  five  days  of  the  week,  and  four  hours  and  a  quarter  on 
Saturdays. 

2.  The  minimum  wages  to  be  paid  shall  be  as  follows :  Brass- 
finishers,  Is.  per  hour;  electroplaters,  Is.  3d.  per  hour. 

3.  All  time  worked  beyond  the  time  mentioned  in  clause  1  hereof 
or  on  holidays  shall  be  considered  overtime,  and  be  paid  for  at  the 
rate  of  time  and  a  quarter  for  the  first  two  hours  and  time  and  a 
half  afterwards.  Double  time  to  be  paid  for  Good  Friday,  Labour 
Day,  New  Year's  Day,  King's  Birthday,  Christmas  Day,  Boxing 
Day,  and  Sundays. 
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4.  All  boys  working  at  any  branch  of  the  trade  shall  serve  as 
apprentices  for  the  term  of  six  years  before  receiving  a  certificate  of 
competency,  and  an  employer  shall  be  bound  to  give  such  certifi- 
cate in  proper  cases. 

5.  Apprentices'  wages  to  be  as  follows :  First  year,  Ss.  per 
week ;  second  year,  8s.  per  week ;  third  year,  lis.  per  week ; 
fourth  year,  14s.  per  week ;  fifth  year,  ITs.  per  week ;  sixth  year, 
£1  per  week. 

6.  Employers  shall  provide  workmen  with  all  tools  and  trade 
requisites  except  scientific  instruments,  such  as  rules,  squares,  com- 
passes, callipers,  &c. 

7.  No  piecework  shall  be  allowed  until  a  log  is  agreed  upon 
between  both  parties  to  this  dispute. 

8.  Workmen  employed  outside  city  boundary  to  be  conveyed  to 
and  from  the  job,  their  travelling- fare  paid  going  and  returning,  and 
ordinary  wages  for  time  taken  in  going  to  and  returning  from  such 
job ;  also,  that  the  expense  for  meals  be  paid  when  working  over- 
time on  such  job.  Not  more  than  eight  hours'  travelling-time  in 
any  one  day  to  be  paid  for. 

9.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
journeyman  now  employed  in  the  trade  in  this  industrial  district, 
and  any  person  who  may  hereafter  reside  in  this  industrial  district, 
and  who  is  a  competent  journeyman,  to  become  a  member  of  the 
union  upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of 
subsequent  contributions,  whether  payable  weekly  or  not,  not  ex- 
ceeding 6d.  per  week,  upon  a  written  application  of  the  person  so 
desiring  to  join  the  union,  without  ballot  or  other  election,  then  and 
in  such  case  employers  shall,  when  engaging  journeymen,  employ 
members  of  the  union  in  preference  to  non- members,  provided  there 
are  members  of  the  union  equally  qualified  with  non-members  to 
perform  the  particular  work  required  to  be  done,  and  ready  and 
willing  to  undertake  it. 

When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

No  employer  shall  discriminate  against  members  of  the  union, 
nor,  in  the  engagement  or  dismissal  of  journeymen  or  in  the  conduct 
of  liis  business,  do  anything  for  the  purpose  of  injuring  the  union 
directly  or  indirectly. 

10.  Any  journeyman  who  considers  himself  unable  to  earn  the 
minimum  wage  hereby  prescribed  may  be  paid  such  lesser  wage  as 
may  be  agreed  upon  m  writing  by  the  committee  to  be  appointed 
under  clause  11  hereof ;  and,  if  such  committee  shall  not  agree  upon 
such  rate,  such  rate  may  be  fixed  in  writing  by  the  Chairman  of 
the  Conciliation  Board  for  this  industrial  district,  twenty -four 
hours'  notice  of  the  application  to  such  Chairman  to  be  first  given 
by  such  journeyman  to  committee,  and  such  committee  shall  be 
entitled  to  be  heard  by  such  Chairman  thereon. 
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11.  All  disputes  arising  herein  to  be  settled  by  a  comnaittee 
consisting  of  two  representatives  from  the  employers  aud  two 
representatives  from  the  union.  In  case  of  difference  the  Chair- 
man of  the  said  Board  of  Conciliation  to  decide  the  matter,  and  his 
decision  shall  be  final. 

12.  This  award  shall  come  into  operation  on  the  17th  day  of 
November,  1902,  and  shall  continue  in  force  until  the  17th  Novem- 
ber, 1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his 
hand,  this  14th  day  of  November,  1902. 

Theo.  Cooper,  J.,  President. 


(140.)  OTAGO  AND  SOUTHLAND  TAILORS.-  AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  **  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1900,"  and  its  amendment ;  and  in  the 
matter  of  an  industrial  dispute  between  the  Dunedin  Operative 
Tailors'  Industrial  Union  of  Workers  (hereinafter  called  **  the 
workers'  union  ")  and  the  following  unions,  persons,  firms,  and 
companies  (hereinafter  called  **  the  employers  ") :  The  Dunedin 
Master  Tailors'  Industrial  Union  of  Employers;  the  Oamaru 
Master  Tailors'  Industrial  Union  of  Employers ;  the  Southland 
Master  Tailors'  Industrial  Union  of  Employers ;  Andrew  Ander- 
son, Maclaggan  Street,  Dunedin ;  Thomas  Beveridge,  City  Boad, 
Roslyn ;  J.  Burnett,  Octagon,  Dunedin ;  A.  Cumming,  King 
Street,  Dunedin  ;  Bennett  and  Griffin,  Dowling  Street,  Dunedin; 
J.  Densem,  Manse  Street,  Dunedin ;  T.  F.  Feltham,  Princes 
Street,  Dunedin  ;  Fred  Smith  and  Co.,  Princes  Street,  Dun- 
edin ;  Nicol  and  Downes,  Princes  Street,  Dunedin ;  Jas.  Simp- 
son, Princes  Street,  Dunedin  ;  T.  H.  Young,  Princes  Street, 
Dunedin  ;  Wm.  J.  Sinclair  (J.  Wilson),  Moray  Place,  Dunedin; 
Peter  Bankin,  King  Street,  Dunedin ;  Frank  Williams,  King 
Street,  Dunedin;  New  Zealand  Clothing- factory  Branch  (A. 
Crow,  manager).  Octagon,  Dunedin;  G.  M.  Wilkie,  George 
Street,  Dunedin  ;  P.  Helan  and  Co.,  Stafford  Street,  Dunedin ; 
James  Ledger  wood,  City  Boad,  Roslyn ;  Meyers  and  Son,  Octa- 
gon, Dunedin ;  John  Wood,  Moray  Place,  Dunedin ;  J.  M. 
Innes,  Battray  Street,  Dunedin;  A.  Munro,  Princes  Street, 
Dunedin;  John  Watson,  Port  Chalmers;  Jas.  Craig,  Port 
Chalmers;  James  Johnston,  Port  Chalmers;  John  McDonald, 
Princes  Street,  Dunedin. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  workers'  union  by  its 
representatives  duly  appointed,  and  having  also  heard  such  of  the 
employers'  unions  as  were  represented  by  their  representatives  duly 
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appointed,  and  having  also  heard  such  of  the  employers  as  were 
present  either  in  person  or  by  their  representatives  duly  appointed, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award :  That,  as  between  the  workers'  union  and 
the  members  thereof,  and  the  employers*  said  unions  and  the  mem- 
bers thereof  respectively,  and  the  employers  and  each  and  every  of 
them,  the  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  and  of  this  award  shall  be  binding  upon  the  workers'  union 
and  upon  every  member  thereof,  and  upon  each  of  the  said  em- 
ployers' unions  and  upon  every  member  thereof  respectively,  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that  the 
said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  the 
same  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award  ;  and,  further,  that  the  union  and  every  member  thereof,  and 
the  employers'  unions  and  every  member  thereof  respectively,  and 
the  employers  and  each  and  every  of  them,  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  this  award  and  by 
the  said  terms,  conditions,  and  provisions  respectively  required  to 
be  done,  and  shall  not  do  anything  in  contravention  of  this  award 
or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all 
respects  abide  by,  observe,  and  perform  the  same.  And  the  Court 
doth  hereby  further  award,  order,  and  declare  that  any  breach  of 
the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum  of 
£100  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  thereof.  And  the  Court  doth  further  order  that  this 
award  shall  come  into  operation  on  the  17th  day  of  November, 
1902,  and  shall  continue  in  force  until  the  17th  day  of  November, 
1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto 
affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand, 
this  14th  day  of  November,  1902. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 

Hours  of  Work. 

1.  Forty-eight  hours  shall  constitute  a  week's  work.  The 
standard  hour  for  commencing  work  shall  be  8  o'clock  a.m.,  and  for 
leaving  off  work  6  o'clock  p.m.,  except  on  Saturday,  when  the  hours 
shall  be  from  8  a.m.  to  1  p.m.  respectively. 

Minimtcm  Wages. 

2.  The  minimum  wages  to  be  paid  to  men  employed  on  weekly 
wages  shall  be  £2  15s.  per  week. 

In  respect  to  pieceworkers  the  log  attached  hereto  shall  be  bind- 
ing upon  all  parties. 
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Overtime. 

3.  Overtime  shall  be  paid  as  follows:  Weekly- wage  men,  time 
and  a  quarter  up  to  10  p.m. ;  from  10  to  12  p.m.,  time  and  a  half; 
and  double  time  after  12  p.m. 

Pieceworkers,  3d.  per  hour  extra  up  to  10  p.m.,  6d.  per  hour 
«xtra  from  10  p.m.  to  12  p.m.,  and  Is.  per  hour  after  12  p.m. 

Holidays. 

4.  The  following  shall  be  the  recognised  holidays:  Christmas 
Day,  Boxing  Day,  New  Year's  Day,  G<K)d  Friday,  Easter  Monday, 
Labour  Day,  King's  Birthday,  and  the  day  on  which  th^  annual 
picnic  is  held. 

Weekly- wages  men  shall  be  paid  double  time  for  work  done  on 
these  holidays,  and  pieceworkers  shall  be  paid  at  an  extra  rate  of 
Is.  per  hour  for  work  done  by  them  on  such  holidays. 

General  Glauses  relating  to  Overtime, 

5.  Any  time  lost  by  any  worker  (whether  a  wages-man  or  a 
pieceworker)  by  his  own  default  in  any  one  week  shall  be  made  up 
by  him  before  any  overtime  shall  be  payable  to  him.  Each  week 
to  stand  by  itself. 

Bides  relating  to  the  Proportion  of  Wages  and  Piece-hands, 

6.  Any  employer  may  employ  all  his  men  as  wages-men  if  he 
shall  so  desire,  and  in  such  case  he  shall  pay  them,  except  as 
hereinafter  mentioned,  the  minimum  wage  of  £2  15s.  per  week. 

7.  If  he  shall  employ  pieceworkers  as  well  as  wages-men,  then 
the  following  provision  shall  apply  :  The  proportion  of  wages-men 
shall  be  not  more  than  one  to  every  four  pieceworkers  or  fraction 
of  the  first  four,  and  for  the  purpose  of  determining  such  proportion 
the  calculation  shall  be  based  on  a  two-thirds  full-time  employment 
of  pieceworkers  during  the  bix  months  immediately  prior  to  employ- 
ing any  wages-man. 

Apprentices, 

8.  The  proportion  of  apprentices  to  journeymen  shall  be  as 
follows  :  For  the  first  four  men  or  any  less  number,  one  apprentice  ; 
for  more  than  four  men  and  up  to  eight  men,  two  apprentices  ;  and 
so  on  in  the  same  proportion. 

For  the  purpose  of  determining  the  number  of  apprentices  to 
journeymen  the  calculation  shall  be  based  on  a  two-thirds  full-time 
employment  of  journeymen  during  the  .six  months  immediately 
prior  to  taking  any  apprentice. 

9.  Apprentices  shall  serve  a  term  of  five  years,  and  shall  be 
properly  taught  the  trade,  including  coat-making,  and  at  the  expira- 
tion of  such  term  of  five  years  an  apprentice  shall  be  considered  to 
be  a  journeyman. 

10.  The  preceding  rules  shall  not  be  deemed  to  interfere  or 
affect  the  engagement  of  apprentices  at  present  existing. 
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Wages  of  Apprentices, 

11.  The  following  shall  be  the  minimum  rates  of  wages  to  be 
paid  to  apprentices :  For  the  first  year,  5s.  per  week ;  for  the  second 
year,  10s.  per  week ;  for  the  third  year,  15s.  per  week ;  for  the 
fourth  year,  £1  per  week  ;  for  the  fifth  year,  £1  5s.  per  week.  Any 
person  who  after  serving  five  years  of  apprenticeship  is  not  com- 
petent to  earn  the  full  minimum  wages  of  a  journeyman  may  be 
employed  at  such  lesser  wage  and  for  such  time  as  may  be  agreed 
upon  or  fixed  in  the  manner  prescribed  for  agreeing  upon  or  fixing 
the  wages  of  journeymen  unable  to  earn  the  minimum  wage. 

Oeneral  Bules  relating  to  the  Performance  of  Work. 

12.  There  shall  be  a  fair  distribution  of  work  among  all  opera- 
tives, both  male  and  female,  in  each  workshop  by  the  employers. 
Where  there  are  several  workrooms  used  by  an  employer  the  same 
shall  be  considered  and  included  as  one  workshop  for  the  purposes 
of  this  clause. 

13.  All  work  shall  be  done  on  the  workshop  premises  of  the 
employers  set  apart  and  used  by  them  exclusively  for  such  pur- 
poses, and  no  work  shall  be  done  in  any  premises  occupied  by  an 
operative. 

14.  All  bespoke  work  shall  be  done  in  the  shop  of  the  employer 
for  whom  the  same  is  performed  and  for  whom  or  by  whom  the 
order  is  taken.  Such  work  shall  be  paid  for  according  to  the  time 
statement  here  atta>ched.  The  expression  '*  bespoke  work "  in 
these  conditions  shall  include  all  goods  made  and  sold  as  tailor- 
made,  also  any  order  in  which  there  is  a  garment  fitted  on,  whether 
such  order  is  by  chart-measure  or  not. 

Workmen  unable  to  earn  the  Minimum  Wage. 

15.  Any  workman  who  considers  himself  not  capable  of  earning 
the  minimum  wages  may  be  paid  such  less  wage  as  may  from  time 
to  time  be  agreed  upon  in  writing  between  any  employer  and  the 
secretary  or  local  committee  of  the  workers*  union ;  and,  in  default 
of  such  agreement  within  twenty-four  hours  after  such  workman 
has  applied  in  writing  to  the  secretary  or  local  committee  of  the 
workers'  union  stating  his  desire  that  such  wage  shall  be  so  agreed 
upon,  as  shall  be  fixed  in  writing  by  the  Chairman  of  the  Concilia- 
tion Board  for  the  industrial  district  upon  the  application  of  the 
workman  after  twenty-four  hours'  notice  in  writing  to  the  secre- 
tary or  local  committee  of  the  workers'  union,  who  shall,  if  it  shall 
be  so  desired,  be  heard  by  such  Chairman  upon  such  application. 
Where  the  workman  resides  in  Oamaru  or  Invercargill,  or  in  any 
town  nearer  to  Invercargill  than  Dunedin,  the  Stipendiary  Magis- 
trate for  Oamaru  or  Invercargill,  as  the  case  may  be,  shall  be 
substituted  for  the  Chairman  of  the  Conciliation  Board  if  the  work- 
man shall  so  desire. 

Any  workman  whose  wages  have  been  so  fixed  may  work  and  be 
employed  by  any  employer  for  such  less  wage  for  the  period  of  six 
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oalendar  months  thereafter,  and,  after  the  expiration  of  the  said 
period  of  six  calendar  months,  until  fourteen  days*  notice  in  writing 
shall  have  heen  given  him  hy  the  secretary  of  the  union  requiring 
his  wages  to  be  again  fixed  in  manner  prescribed  by  this  clause. 

Settlement  of  Disputes. 

16.  A  joint  committee  shall  be  formed,  consisting  of  three  masters 
to  be  appointed  by  the  employers'  unions  and  three  journeymen  to  be 
appointed  by  the  workers'  union,  to  settle  any  difference  that  may 
arise  during  the  term  of  the  log.  Any  point  that  cannot  be  settled 
in  the  above  manner  shall  be  placed  before  the  Chairman  of  the  Con- 
ciliation Board,  whose  decision  shall  be  final. 

Preference. 

17.  So  long  as  the  rules  of  the  workers'  union  shall  permit  any 
journeyman  tailor  now  residing  or  who  may  hereafter  reside  in  this 
industrial  district,  who  is  of  good  character  and  sober  habits,  and 
who  is  a  competent  journeyman,  to  become  a  member  of  the  union 
upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subse- 
quent contributions,  whether  payable  weekly  or  not,  not  exceeding 
6d.  per  week,  upon  the  written  application  of  the  person  so  desiring 
to  join  the  union,  without  ballot  or  other  election,  employers  shall 
employ  members  of  the  union  in  preference  to  non-members,  pro- 
vided that  there  are  members  of  the  union  equally  quahfied  with 
non-members  to  perform  the  particular  work  required  to  be  done, 
and  ready  and  willing  to  undertake  it. 

18.  The  provisions  of  the  foregomg  clause  shall  apply  to  em- 
ployers at  Gamaru  when  a  local  branch  of  the  workers'  union  is 
established  there,  and  when  notice  of  such  establishment,  stating  the 
place  where  the  office  of  such  local  branch  is  situate,  is  advertised 
in  the  local  newspapers  published  at  Oamaru.  The  provisions  of 
the  said  clause  shall  also  apply  to  employers  at  Invercargill,  and  in 
the  towns  nearer  to  Invercargill  than  to  Dunedin,  when  a  local 
branch  of  the  said  union  is  established  at  Invercargill,.  and  when 
notice  of  such  establishment,  stating  the  place  where  the  office  of 
such  local  branch  is  situate,  is  advertised  in  the  local  newspapers 
published  at  Invercargill. 

19.  Employers  shall  not,  in  the  engagement  or  dismissal  of  their 
hands  or  in  the  conduct  of  their  business,  discriminate  against  mem- 
bers of  the  union,  nor  do  anything  for  the  purpose  of  injuring  the 
union,  whether  directly  or  indirectly. 

20.  When  members  of  the  workers'  union  and  non-members  are 
employed  together  there  shall  be  no  distinction  between  them,  and 
both  shall  work  together  in  harmony,  and  shall  receive  equal  pay 
for  equal  work. 

Term  of  Award. 

21.  This  award  shall  come  into  operation  on  the  17ch  day  of 
November,  1902,  and  shall  continue  in  operation  until  the  17th  day 
of  November,  1904. 
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In  witness  whereof  the*  seal  of  the  said  Court  hath  been  hereto 
put  and  affixed,  and  the  President  of  the  said  Court  hath  hereto  set 
his  hand,  this  14th  day  of  November. 

Thbo.  Cooper,  J.,  President. 


TIME    STATEMENT    OP   ONE    SHILLING    PER    HOUR. 

Classification  of  Materials. 

Dress  Suits  and  Dining  Jackets. 
First  class :  To  consist  of  superfine  cloths  and  fine  worsteds. 
Second  class :  All  inferior  stofis. 

Boys*  Eton  Jackets. 
All  first  ctass. 

Frockf  Morning,  Shooting,  and  Sac  Coats,  Waistcoats,  Trousers,  and  all 
other  Oarments, 

First  class :  To  include  superfine  cloth,  doeskin,  Venetian,  velvet,  silk,  heavy 
Melton,  sataras,  heavy  beaver,  cassimer,  quilting,  corded  silk,  marcilla,  satin, 
box  cloth,  silk  vesting,  kersey,  buckskin,  and  all  faced  cloths. 

Second  class :  To  include  velveteens,  worsted  coatings,  worsted  silk  mix- 
tures, Whitney,  stockinette,  pilot,  Bedford  cord,  cashmere,  hopsaok  coatings. 
Meltons,  vicuna,  worsted  suitings,  fine  serge,  fine  hopsack  serge,  Rossel  cord, 
white  drill,  duck,  alpaca,  and  fancy  vestings. 

Third  class:  To  include  tweeds,  inferior  serges.  Cheviots,  Bannookbums, 
horse-cloth,  and  all  inferior  stuffs. 

Dress  and  Frock  Coats. 
Preamble, — Bluff,  bound,  or   stitched  edges  (edges  of  lapels  either  cut  or 
shrunk),  two  plait  pockets,  one  inside  breast  pocket,  back  lining,  puffs  in  scye, 
wadding  fiesb  basted  in  facings  or  prepared  for  machine,  plain  sleeves  with  one 
row  of  stitching. 

First  class  to  start  at     . .  . .     35  hours. 

Second  class  to  start  at . .  . .  . .  . .     32      « 

Third  class  to  start  at    . .  . .  . .  . .     30      . 

Hoots. 
Lapels  cut  on  . .  . .  . .  less    % 

Single-breasted  . .  . .  . ,  . .  . ,  »      8 

Edges  turped  in  and  felled  or  stoted  . .  . .  . .        extra    1 

Extras,  see  page  802. 

Boys*  Dress  and  Eton  Jackets. 
One  pocket,  bluff,  bound,  or  stitched  edges  . .  . .  . .  . .   15 

All  extras  same  as  men's. 

Liveries. 

Box  coats  to  start  ai  . .             . .             . .             . .             . .             . .              . .  34 

Frock-  and  dress-coat  style,   bluff  or    swelled  edges,   two  pockets,  plain 

sleeves,  of  first-class  materials,  two  hours  less  than  gentlemen's             . .  32 

Ditto,  of  all  other  materials     . .             . .             , .             . .             . .              . .  28 

Pages'  jackets,  no  pocket,  bluff  or  stitched  edge,  and  plain  sleeves                . .  18 

Pipingedges                ..             ..             ..             ..             ..             ..  extra  2 

m           if  by  machine      . .             . .             . .             . .             . .             ^  i 

Buttons  on  breast  from  shoulder  to  bottom         . .             , .             . .              . .  2 

Extras,  see  page  806. 
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Morning  and  Shooting  Coats. 

Preamble.— Plskin  S.B.,  bluff,  bound,  or  stitched  edges,  three  pockets,  back 
lining,  puffs  in  soye,  wadding  flesh  basted  in  facings  or  prepared  for  machine, 
plain  sleeves  with  one  row  of  stitching.  HourB. 

First-class  materials  . .  . .  . .  . .  . .  . .  27 

Second-class  materials  . .  . .  . .  . .  . .  24 

Third-class  materials  . .  . .  . .  . .  . .  22 

Double-breasted,  lapels  cut  on  . .  . .  . .  . .  . .     2 

lapels  cut  off  . .  . .  . .     4 

Extras,  see  page  802. 

Chesterfield  or  Scui  Overcoats. 
Preamble. — Plain  8.B.  coat,  with  or  without  back  seam,  two  outside  pockets 
with  or  without  flaps,  one  inside  breast  pocket,  back  lining,  puffs  in  scye,  plain 
sleeyes  with  one  row  of  stitching,  facing  pieced  out  in  shoulder  or  padding  under 
lining,  edges  bluff  or  stitched.    Length  from  36  in.  to  42  in. 

First  class  to  start  at  . .  . .  . .  . .     24}  hours. 

Second  class  to  start  at  . .  . .  . .     28        , 

Third  class  to  start  at  . .  . .  . .  . .     21        «  Hours. 

Double-breasted  or  with  fly      . .  . .  . .       extra    2 

Extras,  see  page  805. 

Close-fitting  or  Frock  Overcoats. 

Two  pockets  in  pleats,  one  inside  breast  pocket,  bluff,  bound,  or  swelled 

down  front  edge,  sleeves  plain  with  one  row  of  stitching. 

First-class  materials  . .  . .  . .  . .  . .  . .  . .  34 

..  SO 

..  39 

less    2 

.     3 


Sac  Coats. 


Second-class  materials 
Third-class  materials 
Lapels  cat  on 
Sinjg^e-breasted 

Extras,  see  page  806. 


preamble, — S.B.,  with  or  without  back  seam,  two  outside  pockets  with  or 
without  flaps,  one  inside  breast  pocket,  back  lining,  pufb  in  scye,  plain  sleeves 
with  one  row  of  stitching,  edges  bluff,  bound,  or  stitched.  Hours. 

First-class  materials  . .  . .  . .  . .  20 

Second-class  materials  . .  . .  . .  . .  . .  19 

Third-class  materials  . .  . .  . .  . .  . .  . .  18 

Double-breasted,  two  hours  extra  on  either  class  . .  . .  . .     2 

44  in.  and  over  from  hole  to  button  at  waist        . .  . .  . .       extra    1 

48  in.  «  ..  ..  ..  «        2 

52in.  »  .......        8 

Dress  and  Dining  Joc^ete.— Same  as  first-class  sac. 
Silk  rolls        ..  ..  ..  ..  ..  ..  ..       extra    3 

All  extras  as  per  Schedule  A,  page  808. 

Inverness  Capes. 

Two  patch  pockets,  four  holes  in  front  and  three  in  cape,  bound  or  swelled 

down  front  edges. 

First  class  (same  materials  as  first  class  in  frock  overcoats)  . .  . .  24 

Second  class  (same  materials  as  second  class  in  frock  overcoats)  . .  . .  21 

Third  class  (same  materials  as  third  class  in  frock  overcoats)  . .  . .  19 

Each  extra  nole  and  button     . .  . .  . .  . .  •  •       i 

Extra  pockets  ..        each    1 

g  with  flaps  •  •  . .  •  •  •  • 

Each  hole  and  button  m  pocket  or  flap . . 


1 
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If  bound  or  stitched  once  round  bottom 


of  cape.. 


HonxB. 


Oape  lined     . .             . .            . .             . .             . .  . .  . .  . .     1 

Body  lined    . .             . .            . .             . .  . .  . .  . .     2 

If  double-stitohed  down  front  edges  extra    2| 

.  Plain  sleeves               . .             . .             . .             . .  . .  . .  . .     4 

Lap  seams    . .             . .             . .             . .             . .  . .  . .  . .     2 

if  sleeves  . .             . .             . .             . .  . .  . .  . .     4 

«          by  machine                                          . .  . .  . .     1^ 

Lining  fore-part  only  or  felling  seams   . .             . .  . .  . .  . .     1 

Taping  seams  and  scyes                          ..             ..,  ..  ..  ..2 

Youths' in  either  class,  less  than  men*8              ..*  ..  ..  ..     1} 

All  other  extras  not  mentioned  in  statement  to  be  same  as  overcoats. 
Norfolk  jackets,  &c.,  start  same  as  sac. 
Basting  and  all  other  extras  same  as  sac. 

Goums, 

Morning  or  dressing  gown  of  shawl-doth,  flannel,  or  other  soft  material, 

three  seams  in  body,  four  holes  on  breast,  or  with  loops  at  waist,  with 

cords  and  tassel,  plain  sleeves,  one  pocket,  no  sewing  in  collar  . .  14 

Made  of  silk  material               . .             . .             . .  . .  . .  . .  li 

If  lined  with  silk        . .             . .             . .            . .  . .  . .  extra    li 

Double-breasted,  with  holes  and  buttons             . .  . .  . .     1 

Bound  cuffs  lined        . .             . .             . .             . .  . .  . .  •  •      i 

Seamed  on  lapels        . .             . .             . .            . .  . .  . .  . .     1 

Gut  across  waist          . .             . .             . .            . .  . .  . .  . .     1 

Box  pleat  at  waist       . .                            . .             . .  . .  . .  -  •      i 

If  with  regular  frock  back                       . .            . .  . .  . .  "     ^ 

Each  pocket  above  one              . .             . .            . .  . .  . .  . .     1 

Waist-belt,  with  hole  and  button            . .            . .  . .  . .  •  •     1} 

Cord  on  edges              . .             . .                           . .  . .  . .  . .     l| 

All  fancy  figuring  to  be  extra. 

Pulpit  and  Bar  Ooums. 

Long  bishop-sleeved  gown,  plain  front  . .             . .  . .  . .  . .  42 

PJain                  ^                         ^            ..             ..  ..  ..  ..39 

Plain  Geneva  gowns    . .             . .             . .  . .  . .  . .  36 

Lustre  or  bluff  Oeneva              . .             . .             . .  . .  . .  ..34^ 

^             bishop               . .             . .             . .  . .  . .  . .  37 

Bar  gowns     . .             . .             . .             . .             . .  . .  . .  . .  33 

Precentors*  gowns       . .             . .             . .             . ,  . .  . .  . .  33 

All  other  gowns  by  agreement. 

Boys*  Knickerbocker  Jackets. 
Of  superfine  cloth,  doeskin,  Venetian,  velvet,  silk.  Melton,  sataras,  and  all 
faced  cloth,  two  pockets,  one  hole  and  button,  no  collar,  plain  sleeves, 

edges  bound  or  swelled,  chest  measure  28  in.  and  under.  First  class  to 

start  at  . .             . .             . .             . .             . .  . .  . .  . .  IS 

Second  class  to  include  all  inferior  stuffs              . .  . .  . .  . .  10 

Flat  braiding  all  round              . .             . .             . .  . .  . .  extra    1) 

Each  hole  and  button  more  than  one     . .             . .  . .  . .  ,          I 

Collar  2 

All  other  extras  one-fourth  less  than  men's. 


Police  Jumpers. 

With  one  pocket,  five  holes  and  buttons  on  front,  bluff,  bound,  or  swelled 

down  the  front  edge           . .             . .             . .  . .             . .  . .  17 

Ditto,  round  the  bottom           . .             . .             . .            extra    1 

Making  corporal's  stripe           . .             . .             . .  . .             . .  . .     1 
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Making  sergeant's  stripe 

putting  on 
All  extras  same  as  sac  coats. 


Hours. 
..  IJ 
..       i 


Uniforms. 
As  per  agreement. 

Oentlemen's   Vests, 
Preamble.  —  Plain  single-breasted  vest,  with  two  pockets,  back  straps,  edges 
blofi,  bounds  or  stitched. 

First  class  to  start  at     . .  . .  . .  . .     9^  hours. 

Second  class  to  start  at  . .  . .  •  •     8|     «, 

Third  class  to  start  at   ..  ..  ..     8       « 


Roll  or  Prussian  CoUar  or  Clerical  Stand, 
Collar  sewn  on 
Double-breasted 
BoU  collar  or  double-breasted 


Hours, 
extra      i 

..     1 


Single-breasted  stand  collars,  edges  bluff,  bound,  or  stitched,  two  pockets 
Double-breasted  vest,  edges  as  above,  two  pockets 

Extras  on  Vests, 
All  pockets  over  two 
DouDle-stitched  edges 
Flat  braiding 
Pricked  edges 
Lapels  sewn  on 
Silk  shade     . . 
White,  bufi,  or  scarlet 
Tracing-braid,  per  row 
Fly  in  breast 
Flaps 

Tacking  or  stitching  behind  buttons 
Guts  in  fore-part  (i^owing  one  pair) 
Puffs  in  back 

Back  lining  felled  at  sc  ve  and  bottom 
Wadding  or  flannel  in  breast    . . 

m  back 

Sleeves,  if  bagged,  plain  cufis,  and  putting  in 
»  with  vent-hole  and  button 

Vests  made  up  single  and  taped 
Stitched  backs 
Bo>s'  vests,  not  exceeding  30  in.  breast. . 

extras  same  as  men's. 
48  in.  and  over  from  hole  to  button  at  waist 
47in.        . 
51  in. 
Fit-on 


4 


each 

i 

ij 

, , 

, , 

, , 

, , 

, , 

, , 

each 

t 

h  pair 

■: 

.. 

•• 

■■ 

, . 

2 

21 

extra 

lew 

extra 

\ 

, , 

1 

::  'i 


Cassock    Vests, 
Extra  on  either  class 

All  other  extras  same  as  vests. 
Boys*  C  vests,  not  exceeding  30  in.  in  breast,  less  than  men*s  cassock  vests 

All  extras  same  as  men's. 


Trousers. 


First-class  materials — to  start  plain 
Second-class  materials 
Third-class  materials  » 

Pockets 


each 


8 
7 
1 
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Honn. 
each  I 
extra      I 


Gash-pocket  or  fob 

Flaps 

Each  hole  and  button  in  pocket  or  flap  . . 

Frog-mouths 

Lap  side  seam 

Strap  and  buckle 

French  bearer 

Lining  trousers  when  making  . . 

if  linings  seamed  by  machine  . .            •  •      i 
after  made 
«                      ^             it  linings  seamed  by  machine 
Waistband-lining  on  lined  trousers  (new  or  old) 

Strapping  trousers  (new)           . .             . ,             . .  . .             . .             . .     5 

(old)  6 

if  by  machine           . .            . .  . .            . .         less    1( 

if  to  calf  only  (new)                . .  . ,            . .            . .     4 

(old)  5 

«                          •           if  by  machine  . .            . .         less 

Loops  for  belt                            . .            . .             . .  . .                       each      ^ 

(vuffing  trousers  only  . .            . .            . .             . .  . .             . .            . .     1 J 

when  strapping             . .  . .             . .            . .     1 

(3rutch-limng,  above  2jr  in.       ..            ..            ..  ..            ..       extra      } 

above  4  in.  each  way       . .            . .  . .             . .            . .     1 

IBottoms  faced  with  cloth  or  canvas  half-way  round  . .             . .            . .     1 

all  round     . .  . .            . .            . .     2 

^      bound              •                            ^            ..  ..            ..             ..1 

Tjeather  at  heels          . .             . .            . .            . .  . .            . .            •  •      i 

all  round        . .            . .             , .             . .  , .            . .            . .     1 


^ 


1 


Serged  seams 

Puffs 

3  f  taped 


each     I 
i 

tlrold  or  silver  stripes  on  side  seams        . .            . .            . .            . .  . .  4 

Mohair  or  silk  stripes             »                 . .             . .             . .             . .  •  •  ^ 

Single  scarlet  stripe,  sewn  on                 . .            . .            . .            . .  . .  2 

if  sewn  in  seam     . .            . .            . .            . .  . .  1 

Double  scarlet  stripe  . .             . .            . .            . .             . .            . .  . .  4 

Piping           ..             ..             ..            ..            ..            ..            ..  ..1 

„     if  by  machine                 . .             . .            . .             . .            . .  •  •      i 

<  Juts  in  hams,  if  seamed                          . .            . .            . .            . .  . .  1 

if  rantered         . .            . .            . .            . .            . .  . .  2 

Strap  buttons  on  bottoms         . .             . .             . .             . .             . .  . .  1 

JJaste  full      . .             . .            . .            . .            . .            . .            . .  . .  2 

forward              . .            . .            . .            . .            . ,            . .  . .  1 

ruUfalls 1 

Breeches, 

I'lain  flannel  drawers,  long      . .            . .            . .            . .            . .  . .  5 

short     . .            . ,            . .             . .             . .  . .  4 

with  fly  front      . .            . .            . .            . .  extra  1 

]*lain,  without  holes  at  knee    ..            ..            ..            ..            ..  ..11 

( /ontinuations  sewn  on              . .            . .            . .             . .            . .  extra  1 

1  Main  fly  at  knee         ..            ..            ..            ..            ,.            ..  ..  1| 

Ijach  hole  and  button  at  knee                . .             . .            . .             . .  •  •  I 

( *uts,  if  taped              ..             ..            ..            ..            ..            ..  each  | 

^'.trapping  at  knee  (short),  felled  and  stitched  once,  cloth  or  leather  . .  2 

Ditto,  if  by  machine  ..            ..            ..            ..            ..            ..  lees  ( 

Strapping  at  knee  (short),  felled  and  stitched  once,  bucksldn         . .  . .  3 

Strapping  at  knee,  full  length,  felled  and  stitched  once,  cloth  or  leather     . .  5 

Ditto,  if  by  machine  . .            ...           . .            . .             . .            . .  less  1^ 

Strapping  at  knee,  full  length,  felled  and  stitched  once,  buckskin  . .  7 

Ditto,  if  by  machine  . .                           . .             . .            . .            . .  less  1} 
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Strapping  at  knee,  each  row  stitdhed  aoross 
Ditto,  extra  stitching  by  machine,  no  extra. 
All  other  extras  same  as  men's  trousers. 
Boys'  less  than  men's 

Extras  same  as  men's. 
Buckle-garter  on  knickerbockers  ^new) 

if  by  machine 
(old) 

if  by  machine 
Oontinuations  on  knickers  (new),  with  four  holes  and  buttons 

(old), 
First-class  materials 
Men's  trousers,  42  in.  and  over  at  waist 
46  in. 
«  50in.  « 

Youths'  trousers,  80  in.  and  under  at  waist 
Boys'  «         29  in.  and  under 

Oaiters, 
With  tongues 

«  half  cut  in 

Long  leggings,  no  tongues 
Short 
Strapping  back  seam 

,  if  by  machine 

Shrinking 

Stirrup-strappings,  cloth  or  leather 
Stitching  each  side  of  back  seam 

«  by  machine,  count  plain,  no  extra, 

Highland  gaiters,  plain 
Whalebones 
S|»ats 

Bishops'  gaiters 
Anklets,  with  three  holes 

Overalls. 
Plain  moleskin  or  tweed,  fly  front  or  full  fall,  with  three  pockets,  ten  holes, 
and  buttons  on  each  side  seam  . .  . .  . .  . .  15 

Plain  overalls,  same  as  the  above,  of  doth 
Each  extra  hole  aud  button  on  side  seam 
Fly  up  side  seam 
Plain  tongues  in  bottoms 

All  other  extras  not  mentioned  in  statement  to  be  paid  the  same  as 
gentlemen's  trousers. 

Bastes, 
Dress  and  frocks,  skeleton  baste,  with  one  sleeve 
«  «  with  two  sleeves 

«  «  lapels  and  collar 

Frock  overcoats  same  as  drees  and  frocks. 
Shooting  and  morning  coats,  skeleton  baste,  one  sleeve,  no  collar 

»  «  two  sleeves  and  collar 

Chesterfield  and  sac  coats,  skeleton  baste,  one  sleeve 

«  «  two  sleeves  and  collar  . . 

«  sleeve-linings,  basted  in  each  sleeve     . . 

Buttons  and  canvas  fly  basted  on  . .  . .  extra 

Fall  baste  to  include  wadding,  padding,  and  facings,  and  seams  pressed 
open. 

Dress,  frock,  and  overcoats 
Shooting  and  morning  coats    . . 
Sac  coats  and  Chesterfields 
Second  try-on,  all  coats 
51 — Disputes. 


Hoars. 

extra 

I 

2 

extra 

2 

less 

i 

2* 

i 

. , 

8 

, , 

4 

extra 

li 

i 

1 

li 

less 

1 

2 

8i 

7* 

7 

6 

li 

1 

extra 

i 

1 

1 

8 

k 

6 

11 

extra 

4 

16} 

4 


il 

2 

3 

1 
n 


44 
I* 
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Extras  on  Dress  and  Frock  Coats 
Edges  turned  in  and  felled  or  stoted 
Braid  laid  flat,  on  one  side 

«  doable  to  waist 

«  «     continued  full  length 

«  if  back-stitohed 

Galloon  or  binding,  felled  one  side  and  back-stitched  the 
Back-stitched  on  both  sides     . . 
Cord  on  edge,  with  one  sewing 
,  »    two  sewings 

Guts  in  waist  in  line  with  buttons 

,  if  rantered 

AH  rows,  stitched  on  shoulders  or  side* body 
Back  seam  taped  or  felled 
Silk  facings  on  front  of  breast 
Full-silk  breast-facings 
Quilted  sides,  in  }  in.,  half-way  down    . . 
,     back  lining,  in  i  in.,  half-way  down 
„     sides,  in  ^  in.,  « 

,     back  lining,  in  ^in.,  , 

Plain  side  edges,  wiih  one  button 

«  with  three  buttons 

Flaps  in  waist 

,     below  waist 
Flannel  seamed  in  with  sleeve-linings 
Gauntlet  or  bishops'  cufls,  inoludinjg  cord 
Pockets  across  skirt,  with  welt  or  jetted 
m  plain  under  flap    . . 

Snobs'  thumbs 

Each  hole  and  button  in  pocket  or  flap 
Second  row  of  stitching  on  edges,  frocks 

«  with  flaps 

44  in.  and  over  from  hole  to  button  at  waist 
48  in. 
52  in. 

All  other  extras  as  per  Schedule  A,  page  803. 


other 


Hours, 
extra    1 
..     3 
..     4J 
..     6 
2 

11 
2 

? 

1 
3 


extra 


per  pair 


extra 


each 


U 

3 

3 

a 

4 

4 

1 

I' 

i 
2 

1* 

1 


extra 


Morning  and  ShooHng  Coats, 
Second  row  of  stitching  on  edges 

,  with  flaps 

Single-stitching  seams,  with  lapels 

,  without  lapels  . . 

»  if  by  machine   . . 

Seams  seamed  and  swelled,  with  lapels 

«  without  lapels 

«  if  by  machine 

Double-stitched  overlaid  or  stoted  seams,  with  lapels 

»  ^  without  lapels 


Flaps  on  waist  seam 

Flaps  below  waist  seam 

Hare  pockets  in  skirt 

Or  bag,  loose,  to  button  on      . . 

Extra  pockets 

,  with  flaps 

Each  hole  and  button  m  pocket  or  flap 
Ticket- pocket,  plain,  nett 
,  with  flap 


if  by  machine  .. 
Meltons  and  cloth 
by  machine 


each 


31 
8 

2 
5 

H 
2 
10 
9 
2 
2 
2 
1 

n 

2 
4 

1 


•.. '} 
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Hours. 

False  ooff      . .            . .            . .            . .            . .  . .  . .  "      i 

,        filled  up     . .            . .            . .            . .  . .  extra    1 

44  in.  and  over  from  hole  to  button  at  waist        . .  . .  . .  »       1} 

48in.           ,                                      .                      ..  ..  ..  .3 

52in.           »                                     •                       ..  ..  ..  «       4 

All  other  extras  as  per  Schedule  A,  page  803. 

SCHEDULE  A. 

Extras, 
Double-breasted  lapels  cut  on  . .  . .  . .  . .  . .  . .     2 

»  cut  off  . .  . .  . .  . .  . .  . .     4 

»  on  single-breasted  coat    . .  . .  . .  •  •       i 

Fly  in  front  of  coat     . .  . .  . .  . .  . .  . .  . .     2 

Double-stitched  edges  ..  ..  ..  ..  ..  "     H 

m  if  round  bottom  . .  . .  . .  . .  . .     4 

If  single-stitched,  or  bound  round  bottom  . .  . .  . .  . .     1 

Single-stitched  lap.  seams         . .  . .  . .  . .  . .  . .     3 

if  by  machine  . .  . .  . .     1) 

Double-stitched  lap.  seams       . .  . .  . .  . .        ...  . .     6 

,  if  by  machine  . .  . .  . .  . .     1 J 

Seams  seamed  and  swelled        . .  . .  . .  . .  . .  . .     3 

^  if  by  machine 

Guts  under  arms 
Flaps  ..  ..  ..  .•  ..        each      } 

Buggie  lined,  bound,  or  faced  . .  . .  . .  . .  . .  . .     1 

Wings  ..  ..  ..  ..  ..  ..  ..  ••      i 

Extra  pocket  . .  . .  . .  . .  . .  . .  . .     1 

with  flap  . .  . .  .  •     1) 

Out  ticket-pocket,  with  or  without  flap  . .  . .  . .  . .     1 

Each  hole  and  button  in  pocket  or  flap. .  . .  . .  •  -      i 

False  cuff      . .  . .  . .  . .  . .  . .  . .  •  •      i 

if  filled  up  . .  . .  . .  . .  . .  . .  . .     1 

Ouffs  cut  off  . .  . .  . .  . .  . .  . .  . .  . .     1 

Canvas  or  other  material  in  cujGb,  except  in  covert  coats  and  Chesterfields  . .      \ 
If  pocket-mouth  exceeds  11  in. . .  . .  . .  . .  . .  . .     1) 

Haircloth,  not  exceeding  12  in.  in  length,  and  to  crease  of  lapel  in  breadth, 
bound  or  covered  with  canvas  or  other  material         . .  . .  . .     1 

Each  additional  inch  . .  . .  . .  . .  . .  •  •     A 

Pockets  bound  top  and  bottom,  with  flap,  in  sac  . .  . .       extra      | 

Haircloth,  if  through  lapel  in  double-breasted  coats         . .  . .  «        1 

if  double-breasted  lapel  in  single-breasted  coat  . .  •         1 

if  through  lapels  on  single-breasted  coats,  in  addition  to  the  fore 
going  item 
Canvas  or  other  material  in  lieu  of  or  in  addition  to  haircloth,  not  ex- 
ceeding 12  in.  in  length,  and  to  crease  of  lapel  in  breadth 

Each  additional  inch  . . 
Note. — Covering  haircloth  with  canvas  or  other  material  means  that 
the  covering-material  shall  extend  not  more  than  (in.  beyond  the  haircloth. 
Anything  beyond  that  to  be  reckoned  canvas  or  other  material  in  addition  to 
haircloth,  and  paid,  per  inch,  ooe-twenty-fourth  of  an  hour. 
Padding  with  wadding  or  other  material  on  shoulder-points,  hollow  of  shoul- 
ders, between  shoulder-blades  or  back  scye,  for  each  and  every  ply  or 
half-ply  over  and  above  that  mentioned  in  specification  . .  •  •      i 

Padding  with  wadding  or  other  material  all  round  scye    . .  . .  . .     1 

Each  additional  ply  or  half-ply  . .  . .  . .  . .  •  •       i 

Basting  wadding  or  other  material  in  sides  of  sac,  first  ply  . .  •  •       i 

Each  additional  ply  or  half-ply  . .  . .  . .  . .  "      \ 

Stitching-down,  to  represent  lapel  seams 
Hanger,  making 
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Hoan. 

Stitohing-down  in  seam  or  behind  seam  of  front  edges  to  keep  ^ing  in 

position . .            . .            . .            . .            . .  . .        eaoh      i 

Chesterfield  and  covert  ooats    . .             . .            . .            . .  . .            •  •      S 

Note. — This  is  not  to  apply  to  the  ordinary  fastening- down  of  facings. 
Seams  or  edges  pricked,  to  count  same  as  double  stitching. 

Elastic  in  cuffs  or  wristlets       . .             . .     '        . .             . .  '  . .             . .     1 

Putting  in  shoulder-pads          . .             . .                           . .  . .            •  •       i 

Vents. 

Vents  in  sleeve-hands . .             . .            . .            . .            . .  *  *      t 

Plain  vent  in  back  seam           . .                                         . .  •  •      } 

Vents  at  side  seams,  not  more  than  12  in.  in  length  eaoh      | 

,              over  12  in.                           . .            . .  extra      I 

not  more  than  12  in.,  if  stitched  or  bound     . .  •  •      I 

Each  fly  in  each  vent               . .            . .            . .            . .  . .            •  •      I 

Each  hole  and  button'in  each  vent        . .             . .            . .  . .            •  •      I 

Flat  braiding,  binding,  cording,  or  stitching  vent  in  sleeve-hand,  in  addition 

to  foregoing          . .            . .            . .            . .            . .  -  •      } 

Cuts  in  Waist. 

If  seamed,  per  pair                    . .            . .            . .            . .  . .            . .     1 

If  rantered  or  stoted  . .            . .                           . .            . .  . .            . .     1} 

^  in  top  of  skirt  if  rantered 

Taping,  per  yard 

One  felling  down  seams  equid  to  lining  . . 
Two  felling  down  seams  equal  to  taping 

Stoted  facings,  Ac,  ^er  inch    ..             ..             ..             ..  ..            "     ^ 

Bantering  ditto,  per  inch          . .             . .            . .            . .  . .            •  •     sV 

Scariet,    lijo^t  -  drab,    or  any  delicate  coloured 

coats,  &c. 
Vests,  ditto  . . 


material  in  coats,  over- 
extra    2 


Ck>ate 
Vests 
Trousers 


Damping. 
Damping  material  before  or  after  making  up. 


Sewing  on  label 


Label 
Vslvet  Collar. 


Strapping  velvet  collar 

NoTB. — This  is  not  to  apply  when  collar  is  entirely  covered  with  velvet, 
except  the  collar  is  finished  below. 

Interlining. 
Fore-part  interlined  with  flannel  or  other  material 
Back  interlined 
Sac 

Body-coats    . . 
Side-body 

Flannel  or  other  material  seamed  in  with  sleeve-lining 
Eyelet-holes  ..  ..  ..  ..  ..  ..        each 

Opening  for  adjusting  buttons . . 

Seajns  or  edges  pricked  to  count  the  same  as  double-stitching. 

Open  Pleats. 
Open  pleats  . .  . .  . .  . .  . .  . .  . .  •  •      i 

Coat-lming  left  open  round  bottom  . .  . .  . .       extra    1 

Boys'  sac,  all  extras  one-fourth  less  than  men's. 

Norfolk  jackets  to  start  same  as  sao. 


1 
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Honn. 
each    1 
••      i 

i 


each 

extra 
each 


extra 
extra 


less 
extra 


Straps  or  pleats 

if  by  machine 
Belts  same  as  in  sao  oyercoats. 
Loops  for  belt  . .  . .  . .  . .  . .  . .        each 

Pockets,  each  pocket  in  pleat  or  strap  . . 

Cartridge-pockets  in  belt  . .  . .  . .  each  pair 

Hands  gathered  with  wristbands,  one  hole  and  two  buttons 
Gnn-patches,  each  shoulder     . . 

if  leather 
Hand-straps,  with  one  hole  and  two  buttons 

Extras  on  Chesterfields  or  Sac  Overcoats, 
If  damped  all  over 
Extra  pockets 

with  flaps 
Each  hole  and  button  m  pocket  or  flap 
Snobs!  thumbs 
Stoted  or  felled  edges. . 
Vent  in  back  wi|h  holes  and  buttons  or  fly 
with  bearer,  seamed  or  stoted 
Each  hole  and  button  on  bearer 
Second  row  of  stitching  on  front  edge  . . 

m  m  with  fly 

Seams  strapped  (Chesterfields) 
»  (covert  coats) 

»  if  no  back  seam 

.,  if  stitched  by  machine. . 

m  no  back 

If  stitched  on  each  side  of  seams 

m  «  if  no  back  seam 

Faced  with  cloth  and  double-sewn  round  bottom 
Binding  or  stitching  once  round  bottom 
Seams  seamed  and  swelled 

m  if  by  machine 

and  double-stitched 

m  if  by  machine 

Single-lap  seams 

if  by  machine 
Double-lap  seams 

if  no  back  seam 
«         •      if  by  machine 
Tab  for  collar 

Single  tab  for  skirt,  with  hole  and  button 
Taping  or  felling  back  seam 
Buggie  lined,  bound,  or  faced  . . 
Win^ 

Makmg  hanger 

Belt  for  waist  turned  in  and  felled,  with  one  hole 
seamed  by  machine 
turned  in  and  felled,  if  stitched  once 
Each  extra  bole  and  button     . . 
Extra  rows  of  stitching  on  sleeve 
Bound  edges 
Slant  pockets  to  open  to  trousers  pocket,  with  flap  and  hole  and 

button  . .  . .  . .  . .  . .  . .  each  extra 

All  other  extras  same  as  morning  or  sac  coat. 
Paletot,  plain,  same  as  frock  overcoat. 
All  extras  same  as  frock  overcoat. 

All  extras  not  mentioned  in  this  statement  to  be  paid  at  the  rate  of 
Is.  per  hour. 


1 

1 
2 


each 


extra 

each 
extra 
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Extroi  on  Frock  Overcoats, 
Double-stitohed  edges 
Extra  rows  of  stitoniDg  on  sleeves 

Seams  double-stitohed  or  slated,  including  lapels  of  first-class  materials 
Of  all  other  materials 

,  if  by  machine 

Without  lapels,  in  each  class   . . 

,  IT  if  by  machine 

Seams  seamed  and  swelled 
If  by  machine 
Strapped  seams 

,  if  no  back  seam 

If  seamed  and  strapped  by  machine 

,  if  no  back  seam 

Single-lap  seams,  with  lapels 

«  without  lapels 

^  if  by  machme 

Side  edges  plain,  with  one  button 

,  with  three  buttons 

Plain  cape  seamed  in  with  collar 
„        if  loose 

•  ,      with  neckband 

Turning  in  or  lining  cape 
Stitching  front  edges  only  of  cape 

IT         round  bottom  of  cape 
All  capes  over  24  in.  in  length  (unless  sewn  by  machine) 
46  in.  and  over  from  hole  to  button  at  waist 
60in. 
54  in. 

All  other  extras  not  mentioned  same  as  dress  and  frock. 
Stitching  edges  of  capes  by  machine,  no  extra. 


Hoars. 


extra    ^ 

each      h 

i 

15 

•• 

4t 

les^    II 

. 

.   H 

. 

9 

. 

3 

. 

18 

, 

16 

, 

4 

, 

.     3 

, 

.     5i 

, 

.     4 

• 

:1 

, 

.        1 

, 

.        1 

, 

.     2 

..     24 
extra    1^ 

U 

14 

1 

H 

3 

4i 

LiIVEBIBS. 


Box  Coats,  Extras. 

Flaps  in  waist  seam    . . 

..     IJ 

,     below  waist  seam 

..     2 

,     where  pointed  with  button  under 

extra    1 

Sword-flaps  .. 

each     I 

Ticket-pocket  in  waist  seam     .. 

above  waist  seam 

..     1 

with  flap 

extra      h 
..     If 

Capes,  first    .. 

.      second 

..     2 

All  over  two  capes 

extra    2^ 

Piping 

4 

,      if  by  machine  . . 

..     2 

Sideedges 

..     1 

,        plain,  with  one  button 

..       i 

Gauntlet  cuffs 

..     2 

Corded  holes.. 

..     1 

Corded  holes,  if  on  both  breasts 

..     2 

Notched  holes             

each    1 

Lace-holes     .. 

.       1 

Three  buttons  on  top  of  cuffs   .. 

..       k 

Try-on  and  baste  same  as  gentlemen's  frock  and  dress  coats. 

All  other  extras  same  as  gentlemen's  frock  a 

nd  drees 

coats. 

Each  dozen  rings,  covering 
m  moulds,  covenng 


Miscellaneous  Items. 


1 
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Collar  off 

part 
Shortening  collar 
Be-covering  collar 

«  with  velvet  . . 
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HoiirB. 

Serging  morning-  or  shooting-coat  seams            -» .  . .                          . .  1} 

,       sac-coat  seams             . .  . .            . .            . .  1 

Weepers        «.            ..            ..            ..            ..  ..            ..            ••  i 

,        if  covered  with  crape               . .            . .  .  •            . .            . .  1 

Monming-band,  sewn  on  one  edge  ooly               . .  . .                          •  •  i 

«                    «       both  edges      . .  . .            . .            .  •  1 

All  pockets  put  in  after  job  is  finished,  same  as  statement,  with  extra         . .  h 

Sweaters  in  scye         . .            . .            . .            . .  . .            . .            •  •  i 

«        given  in  with  job  and  sewn  on  after,  no  extra. 

Silk  tops  to  sleeve-linings         . .            . .            . .  . .            . .            •  •  i 

,    bottoms  to  sleeve-linings,  same  as  hand-faciogs. 
Be-pressing  frock  and  dress  coats 

,  if  washed 

if  damped  up  only                                    . .  1} 

Morning  or  shooting  coats,  le-pressing  . .            . .  . .            . .            . .  2 

,                      if  washed    . .            . .  . .            . .            . .  3 

m                      if  damped  only         . .  . .            . .            . .  1} 

Chesterfields,  re-pressing          . .            . .            . .  . .            . .            . .  2 

«           if  washed            . .                           . .  . .             . .            .  •  3 

m           if  damped  only  . .  . .            . .            . .  1} 

Sac  coat,  re-pressed    . .            . .            . .            . .  . .            . .            . .  1^ 

if  washed     ..  ..  ..  ..  ..  ..  ..2^ 

«        if  damped  only          . .            . .  . .            . .            . .  1 

Vests,  re-pressed         . .            . .                          . .  . .                          •  •  1 

Trousers,  re-pressed    . .                                         . .  . .            . .            •  •  i 

if  washed     . .            . .            . .            . .  . .            . .            . .  1 

«        if  damped  only          . .            . .                                                      •  •  i 

Belining  frock,  dress,  morning,  and  frock  overcoats— 

Fore-parts  and  side-bodies               . .            . .                          . .            . .  2 

Backs     ..         •  ..  ..  ..  ..  ..  ..  ..1 

Skirts 2 

Sleeves  .. 
If  relined  complete 
Belining  Chesterfields — 

Fore-parts            ..            ..            ..            ..  ..            ..            ••  ^ 

Backs     .. 
Sleeves  .. 

If  relined  complete            . .            . .            . .  . .            . .            . .  5 

Belining  covert  and  sac  coats — 
Fore-parts 
Backs     .. 
Sleeves   .. 

If  lined  complete               . .                          . .  . .            . .            . .  4 

Belining  vests,  fore- parts          . .            .  .*            . .                           . .            . .  1 

Bebinding  (edges  and  sleeves  only)  frock  and  Chesterfields                           . .  5 

if  ronnd  bottom       . .            . .            . .                                   extra  1 

(edges  and  sleeves  only)  dress  and  walking  coats                          . .  5 

m  sac  ..  •.  ..  ..  ..4 

pocket  in  iJl  coats  with  flap                                                        . .  1 

welt              } 

Bebinding  vests— 

If  doable-breasted  or  collar             . .  . .            . .            . .  3} 

If  single-breasted               . .            . .            . .  . .                          . .  3 


it 

P 

2 

li 


2 
1 
2 
2 
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Hoon. 
Making  new  ooUar,  fiisfc-olass  materials  . .  . .    4:< 

«  seoond-olass  materials  ..3) 

,  third-class  materials  ..  ..8 

Shoulders  oat  . .  . .  . .  . .  . .  . .     1 

part  out     ..  ..  ..  ....  "      i 

Sida  seams  {frook,  dress,  shooting,  and  morning)  . .     2 

,         if  part  ont  . .  . .  •  •     4 

Side-body  seams  oat  . .  . .  . .  . .  . .  . .  . .     1| 

Pleats  out     ..  ..  ..  ..  ..  ..  ..3 

Across  skirts  ..  ..  ..  ..  >•     ^ 

Shortening  or  lengthening  only  . .  . .  . .  . .     1 

,  with  vent  or  vents     . .  . .  . .  -  •     14 

Stitching  same,  if  single-stitched  or  bound         . .  extra    1 

if  double-stitohed  ..  ..  ..  ^      H 

New  skirts    ..  ..  ..  ..  ..  .» 

Lapels  taken  off 

m  part  off  . . 

New  lapels    .. 

Altering  back  seam  through  tack 
Stunning  back 
Sleeves  out    .. 

«       part  ont 
Altering  seams  of  sleeve,  each  sleeve,  each  seam 
Shortening  or  lengthening  plain  sleeves 

,  «  with  hand-facing 

Raising  or  lowering  cuffs 
Restitching  round  cuff,  each  row 
Shortening  or  lengthening  sleeves,  if  through  one  hole 
Altering  side  seams  of  sac 

if  part  out     . . 
^  if  taped 

Chesterfield  .. 
m  «         if  part  out 

•  «         if  (aped    . . 

Altering;  back  seam  of  sac 
HoUowmg  back  seam  only 
Altering  back  seam  of  Chesterfield 
Hollowmg  back  seam  only 
Front  edges  off,  without  holes  . . 
«  with  holes 

^  with  fly 

,  half-waydown,  without  holes     . . 

half  way  down,  with  holes 
Back  right  out  of  sac  . . 

»  with  new  back 

«  Chesterfield  . . 

with  new  back 
,  frock,  dress,  morning,  and  shooting,  through  pleats 

All  extras  moved  in  alterations,  such  as  flaps,  binding,  vents,  Ac.,  to  be 
charged  same  as  in  new  work,  in  addition  to  time  allowed  for  alterations. 

AlteratiottM  to  WaUtcoata. 

Letting  out  side  seams             . .            . .            • .  . .  . .  . .  1 

Removing  set  of  buttons          . .            . .            . .  . .  . .  •  •       i 

Making  new  back  and  refixin^                              . .  . .  . .  . .  2| 

Watch-pocket  put  in  after  waistcoat  made  up     . .  . .  . .  . .  1 

AUerations  on  Troitaers, 

Lengthening  or  shortening       . .            . .            . .  . .  . .  . .     1 

Lowering  the  waist     ..            ..            ..            ..  ..  ..  ..8 

Raising  the  waist       ..            ..            ..            ..  ..  ..  ..8 


6 
5 
8 
9 

1 
2 

? 

1 

4 

8 
2 

4 
1 


8 
4 

6 
2 
8 

4 

5 

6 

6 
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Letting  ont  side  seams 

«  if  through  pockets 

Letting  out  or  taking  in  seat,  if  through  waist  or  fork 

,  «         waist  and  fork 

Seating  trousers,  baok  and  front 

,  baok  only 

Bottoms  jetted  or  faced  all  round 

^  half-way  round 

All  other  repairs  or  alterations  to  be  paid  at  Is.  per  hour. 
Breeches  and  pantaloons  same  as  tronsera. 


Honrs. 
2 
3 

1 

I' 

1 


Shop  Pbbssbbs'  Loo. 
Coats. 


Frock  or  dress,  first  or  second  class 

V  third  class 

Overcoats,  first  class 
«  second  class 

^  third  class 

Chesterfield  and  covert  coats,  first  class 

»  second  class 

,  third  class 

Chesterfields,  all  classes,  unlined 
Morning  coats,  first  class 

^  second  class 

,  thirddass    .. 

Sac  coats,  first  class 
,         second  class 
»         third  class 
Silk  dust-coats,  Chesterfield 

,  sac 

Black  alpaca  coats,  sac  unlined 
Eton  jackets,  first  class 

,  second  class  . . 

,  third  class 


Unlined     . . 
If  lined,  quilted 


Pressing    .. 
Shrinking  trousers  . . 
Riding-breeches,  first  class  . . 

,  second  class 

,  third  class 

Shrinking,  first  and  second  class 

third  class 
Bicycle-knickers,  first  and  second  class 

„  third  class 


Dressing-gowns 


Trousers, 


Dress  vest  , 
All  others  . 


Coats 
Trousers 


Vests. 


Pyjamas. 


Men's 

Youths'. 

B.    d. 

8. 

d. 

2    6 

2    0 

2    0 

9 

1    9 

6 

1    6 

3 

1     9 

6 

1    6 

8 

1    3 

0 

1    0 

0 

1    9 

1    6 

1     3 

1    6 

1    3 

1    0 

0    9 

0    6 

0    9 

1    3 

1    0 

0    9 

0    9 

2    0 

0    9 

0    6 

1     3 

1    0 

1    0 

1     0 

0    9 

0    9 

0    6 

0    9 

0    6 

0    4 

0    4 
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Mt8cellane<m$, 
Shrinking  tweed,  single,  per  yard    . . 

»  backs,  each 

Pressing  seams,  open,  of  trousers,  per  pair 
Ladies*  ulsters 

Ladies*  riding  and  dress  bodices 
Ladies*  riding-skirts 
Clerical  cassock     . . 
Stable  waistcoats  (with  sleeves) 
Pressing  try-on  trousers 


s.  d. 


0 

1 

0 

2 

0 

3 

1 

3 

1 

3 

1 

6 

1 

6 

0 

9 

0 

3 

SCHEDULE  B. 

Machine  Loa. 
The  machining  hereunder  mentioned  to  be  deducted  by  the  employer  if  the 
work  is  done  by  the  machinist. 

Dress  and  Frock  Coat, 
Seaming  sleeves  and  sleeve-linings    . . 
Making  ^ings 

Breast  pockets  (if  stitched  by  hand.  Id.  less) . . 
Plait  pockets,  per  pair 
Seaming  side-bodies,  waists,  and  lapels 

«       shoulder  seams 

«       side  seams 
back  seams 

m        cuts  in  sides 

Morning  and  Shooting  Coats. 
Seaming  sleeves  and  sleeve-linings  . . 
Breast  pockets  (if  stitched  by  htmd,  Id.  less) . . 
Making  facings 
Seaming  cuts  in  sides 

edges 
Stitching  edges 
Seaming  side  bodies 

waists 
«        shoulder  seams 

side  seams 

back  seam 
Plait  pockets,  per  pair 


Sac  Coat. 


Seaming  sleeves  and  sleeve-linings 

Making  facings 

Seaming  and  stitching  each  pocket 

edffes 
Stitching  edges      . . 
Seaming  and  stitching  extra  flap 
»        side  seams 
•        shoulder  seams 

back  seam 

cuts  under  arms    . . 

sleeves  in 


^  ,    , .      ^  Chssterfield  or  Covert  Coat. 

Stitching  fly 

Making  facings      . .  . .  . .  \\  \\ 

Sleeves,  pockets,  edges,  &o.,  as  in  sac  coats. 


1.   d. 

.. 

0    9 

•  *                     •  • 

0    3 

each 

0    3 

.. 

0    3 

•  •            •  • 

0    9 

.. 

0    3 

.. 

0    3 

•  •            • . 

0    1* 

.. 

0    3 

0    9 

each 

0    3 

0    3 

0    3 

0    6 

0    9 

0    3 

0    3 

0    3 

0    3 

0    li 

0    3 

0    9 

0    4 

0    3 

0    6 

0    9 

0  2 
0  3 
0    3 

0    IJ 

0  3 
0    6 

0    4 

, , 

0    6 
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Capes.  B.   d. 

Seaming  all  seams,  inoluding  linings  . .            . .            . .            ..09 

Stitching  front  edges  and  gorge  . .            . .            . .            ..09 

Inverness  capes  same  as  Ohesterfields. 


VesU. 
Seaming  edges 
Stitching  edges 

Seaming  and  stitching  pockets 
Making  backs  and  straps     • . 
Sewing  in  back 


..0  6 

..0  6 

per  pocket    0  2 

..0  3 

..0  8 

From        2    0 
Trotuera. 
Seaming  all  seams  (not  including  seat  seam) . .  . .  . .  ..13 

Making  fly  and  stitching  in  (to  include  button  bearer)  . .  ..09 

Pockets  (to  include  stitching  and  sewing  round)  . .  . .        each    0    8 

Stitching  raised  side  seam  . .  . .  . .  . .  ..06 

From        2    6 
Lang  Qaiters, 
Seaming  seams  and  tongues  . .  . .  . .  . .  ..06 

Stitching  all  round  and  tongues        . .  . .  . .  ..20 

Short  Qaiters, 
Seaming  ..  ..  ..  ..  ..  ..  ..  ..0    3 

Stitching..  ..  ..  ..  ..  ..  ..  ..10 

All  machining  not  mentioned  in  log  to  be  reckoned  half  of  hand  time. 

In  all  alterations  half  above  time  to  be  deducted. 

Time  allowed  above  to  include :  All  ends  must  be  fastened  by  machinist. 

When  a  man  does  his  own  machining  half  above  time  only  to  be  deducted. 

Note, — For  the  above  time  it  is  understood  that  the  machine  must  be 
placed  near  to  the  workmen,  that  they  may  not  sufler  loss  by  the  distance. 

Ladies'  Loo. 

Ladies*  Jacket. 

Preamble. — Ladies'  S.B.  jacket,  not  exceeding  26  in.  in  length,  with  or 

without  back  seam,  with  side-bodies,  one-quarter  side-bodies.    One  cut  or  dart 

in  front  of  each  breast,  edges  blufi  or  stitched,  four  holes  and  buttons,  plain 

stand  collar  2|  in.  deep. 

B.    d. 
Start  as  above        ..  ..  ..  ..  ..  ..  ..  20    0 

Argyle  or  Highland  jackets  (extra)  . .  . .  . .  . .  ..10 

Extra  length,  for  every  4  in.  or  part  . .  . .  . .  ..10 

IT     side-bodies  (to  include  linings)  . .  . .  . .  ..19 

Dress  Bodices. 

Preamble.  S.B.  tight  fitting,  seven  body  seams,  two  darts  in  each  breast, 

plain  sleeves,  plain  stand  collar,  edges  bluff  or  stitched,  eighteen  holes  and 

buttons.  8.    d. 

Start  as  above      . .  . .  . .  . .  . .  . .  . .     20    0 

Edges. 

Each  extra  row  of  stitching  round  edge,  or  bound  . .  • .  ..10 

Edges  corded          ..            ..                          ..  ..  ..  ..2    6 

facings  felled  on  binding            . .  . .  .  •  ..16 
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Edges  oorded  back-stdtohed  one  side . . 

both  sides 

flat  braided    .. 

piped,  seamed  with  cloth 

piped  with  cloth  and  felled 

if  Dound,  corded,  or  stitched  round  bottom 

flat  braided  round  bottom 
Bdges  stitched  together 
,      pricked  together 


extra 


3    6 


Seams, 
Single  overlaid  seams,  stitched  or  back-sdtched 

,  ,  \f  with  lapels 

Double  overlaid  seams,  stitched  or  back-stitched 

^  •  if  with  lapels 

Seamed  and  swelled  seams  . . 

,  •if  with  lapels 

•  stitched  or  back-stitched,  each  side  of  seam 

m  ,  it  with  lapels  .. 

Stotin^  seams 
Strappmg  seams    .. 

,  if  with  lapels     .... 


6 

7 

9 

11 

7 

8 

11 

14 

10 

18 

15 


CtUs, 
For  sewing  cuts  under  arm,  including  lining 
,  any  cuts,  8}  in.  or  under 

m  m  m  If  rautcred 

,  ,         over  3}  in.  and  not  exceeding  7  in. 


per  pair 


if  rantered 


Holes, 
For  making  button-holes  not  over  }  in.  in  length 

,  over  i  in.  up  to  1  in.  in  length 

,  1  in.  up  to  1^  in.  in  length 

IJ  in.  up  to  2  in. 
For  making  eyelet-holes     .. 

Buttons f  and  Hooks  and  Eyes, 
For  sewing  on  buttons,  including  habit 
«  on  driviog-coat 

For  covering  buttons  on  rings 
For  sewing  on  hooks  and  eyes 


6  per 
5   . 
4    . 

8    . 

8    . 


per  doz.    1    0 

1    6 

..2    6 

..16 


Pands,  Straps^  and  Belts, 
Strapping  prepared  ..  ..  ..10 

For  basting  on  strapping     . .  . .  . .  . .  . .  ..10 

For  making  and  putting  on  straps  on  Norfolk  jacket,  not  over  2  in. 

wide  ..  ..  ..  ..  ..        each    1    0 

,         shoulder-straps,  sewing  in  sleeve-head,  hole  and  button  in 

neck  . .  . .  . .  . .  . .  per  pair    2    0 

plain  waist-belt,  lined,  with  hole  and  button  . .  ..26 

shirt  wristbands  on  Norfolk  or  other  garments      . .  per  pair    2    0 
plain  waist-belt  of  webbing,  and  tacking  on,  three  seams     • .     0    6 
waist-belt  with  lined  points        . .  . .  . .  ..16 

,  lined  through  ..  ..  ..  ..2    0 

•  if  of  the  lining  . .  . .  . .  ..26 

•  to  tie  . .  . .  . .  . .  ..06 
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WcMinQt  Haircloth^  and  Caiwoi, 
For  padding  wadding  in  shoulders  . . 

on  top  of  breast-outs,  with  three  rows  of  stitohing 
,  through  back  to  waist  . . 

For  putting  rolls  of  wadding  in  sleeve-heads  . . 

^  haireloth  in  shoulders  to  top  of  breast-cut 

«  ,  and  continued  to  waist 

^  »  in  back 

«         between  breast-outs  only 
^  ,  •       or  buckram  in  skirts    . . 

0  «  if  habit  shape 

0  ,  in  sleeve-heads 

«  canvas  round  bottom,  4  in.  or  under 

over  4  in. 
«  canvas  in  all  seams  under  the  bones 

0  •     in  sleeve-heads  . . 

,     in  sleeve-hands  . . 


8.   d. 


0    6 
0    3 


Bones. 
For  putting  bones  inside  . .  . .        each 

.  if  outside,  fell-stitched  on . . 

Skirts. 

For  sewing  on  skirts  on  any  garment             . .            . .  . .  per  pair  1    6 

«    lining  the  skirts  and  back  skirt . .             . .            . .  . .  ,  16 

0    extra  skirts  on  skirt,  as  per  agreement. 

«    drawing  in  skirt-hips  and  padded  . .  ,  2    0 

,    making  Hungarian  rolls  and  sewing  them  on  back  skirts  , .  each  2    0. 

Collars. 
For  making  stand  collars,  over  2^  in.  to  3^  in.  . .  . .       extra    0    6 

For  turning  back  comers  of  stand  collars  and  facing  them        . .  ..09 

For  making  Medici  collar  cut  on  the  garment  extra  on  stand  collar    1    0 

0  if  cut  off  . .  . .  . .  ..10 

^  if  exceeding  18  in.  in  length  to  be  counted  as 

revers. 
For  putting  wire  in  top  edge  of  Medici  collar  . .  . .  ..06 

if  vertical  ..  ..10 

For  cutting,  padding,  and  pressing  turn  collar  . .  . .  ..13 

For  covering  turn  collar      . .  . .  . .  . .  . .  ..13 

For  sewing  on  turn  collar  and  drawing  ends  . .  . .  . .  ..16 

For  Prussian  collar,  including  silk  lining,  two  hooks  and  eyes,  making, 

putting  on      ..  ..  ..  ..  ..  ..  ..4    6 

For  stand  and  fall  collar,  same  as  Prussian    . .  . .  . .  ..46 

Th^  leaf  of  turn  collar  not  to  exceed  2}  in. 
For  the  leaf  turn  collar  over  2f  in.,  every  2  in.  or  part  •  •  ..10 

All  collars  to  be  measured  at  the  deepest  part. 
For  making  a  sailor  collar  and  putting  on      . .  . .  . .  ..36 

For  putting  transparencies  in  stand  collar      . .  ...         . .  ..09 

^  in  turn  collar,  without  step  or  buckram       . .     10 

0  «  with  step  or  buckraon  .  •    16 

Facings,  Lapels^  and  Turns. 
For  padding  morning-coat  turns  not  over  4  in.  deep    . .  . .  per  pair 

frock-coat  turns  not  exceeding  top  of  breast-cute,  with  bridle    1 
,  «         if  continued  to  waist..  ..  ..  per  pair    1 

,  0  ,  to  bottom  of  garment        . .        ,         2 

For  covering  morning-coat  turns      . .  . .  . .  . .  . .     1 

0  all  other  turns,  including  facing  to  bottom  . .  . .     2 

Boll  collars  and  fronts  same  as  frock  turns,  with  the  same  extras. 

Revers  same  as  turns. 

Transparencies  to  revers  half-time  of  turns. 
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For  facings  on  any  gannent  without  tarns,  seamed,  or  felled  . .  per  pair 
For  hook  and  eye  ^ing,  or  oatch  of  braid     . .  . .  . .        each 

«  or  catch  of  cloth     . . 

For  breast  facings  of  silk,  if  a  continuation  of  fore-part  lining,  with 

demett 
For  bottom  facing  to  any  garment   . . 
For  lapels  cut  on  any  tight-fitting  garments  . . 

«  loose-fronted  garments 

For  lapels  sewn  on,  including  canvas,  linen,  and  facing 

,  including,  if  continued  to  shoulder 

For  short  lapel  on  eye  side  of  garment 

Extras  on  Sleeves, 
For  gathering  or  pleating  sleeve-heads  . .  . .  . .  per  pair 

For  slash  sleeve,  plain 

For  gathering  or  pleating  sleeve-heads,  of  costume  cloth 

Plain  Cuffs, 
For  making  or  forming  plain  cuff  and  filling  in,  not  over  4  in. 

deep  ..  ..  ..  per  pair 

For  making  plain  loose  cuff,  and  putting  on  . . 

For  making  gauntlet  cuffs 

For  transparencies  in  sleeves 

For  pointed  cuffs,  same  as  gauntlet  cufte 

For  pointed  tab  on  top  sleeve  only,  to  form  cuff,  lined 

For  comers  of  cuffs,  turned  back  and  faced    . .  . .  . .        each 

For  comer  pieces  let  in  cuffs 

For  cuffs  inserted,  plain      . .  . .  . .  . .  per  pair 

For  cavalier  cuffs,  same  as  gauntlet  cuffs 
For  wind  cuffs 
For  vent  in  sleeves 

Pockets  and  Flaps. 
For  TTiAkiTig  pockets  without  fiaps,  plain  . .  . .        each 

^  if  jetted  or  welts 

«  inside  . . 

For  ticket-pocket,  without  fiap 
For  making  morning-  or  frock-coat  flaps,  over  5  in.  deep 

,  «  if  pointed  . . 

For  making  an^  other  flaps 
For  back  f^ps  m  Highland  jacket    . . 
For  making  sword-flaps  and  putting  on 

Interlining, 
For  interlining  throughout,  cotton  or  demett 
«  bottom 

Pleats  and  Slits, 
Pleats  in  yachting,  Norfolk,  or  other  garments,  each  plain  pleat,  if  out 

separate 
Pleats  laid  on  and  fastened  from  inside 
,     felled,  stitched,  or  back-stitched 
Each  additional  row  of  stitching  in  pleat 

«  fantail  pleat  in  back,  with  lining 

V  slit  in  any  part  of  garment,  not  over  6  in.  deep        each 

slit  in  any  ^rt  of  the  garment,  if  in  the  sleeves  » 

,  slit  every  8  in.  or  part  over  6 in.,  extra  . .  ^ 

,  slit  every  3  in.  or  part,  if  in  the  seams 

Moraing-coat  bsbck 

All  openings  in  scallop,  or  diamond  shape,  in  fronts  or  any  other  part 
of  garments  to  count  as  slits. 


8.   d. 


1  0 

2  0 
0    6 


2    6 
8    0 
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Serging^  Taping,  and  Felling,  s.   d. 

For  rough  serging  all  seams  inside   . .            . .  . .  . .            ..10 

not  pressed  open  (except  breast- cuts)    1    0 

«                                   if  pressed  open  . .  ..20 

For  taping  seams  or  other  parts  .  .per  yard     1    0 

For  plain  felling  down  seams  or  bottom  . .      #  0    6 

For  making  fly  to  jacket,  with  three  holes  . .  ..20 

For  piping  seams  or  edges  . .  . .  . .  per  yard    1    0 

if  leather  or  velvet  . .  ..10 


0  6 
0  6 
0    6 


1  0 

2  0 
0  9 
0  9 


Per  agree- 
ment. 


per  pair 


Zouaves, 

For  making  Zouave  fronts  to  waist  . .            . .            . .            . .  ..50 

«                  and  continued  round  back . .  ..76 

Zouave  on  sleeves  to  elbow          . .            . .            . .  per  pair    4    0 

^                          ,               if  below  elbow              . .            . .  ..50 

All  cuts,  slits,  or  seams  in  Zouave  to  be  paid  for. 

Shrinking  and  Stretching, 

For  shrinking  and  blocking  sleeves  . .  . .  .  •  . .  per  pair 

and  stretching  under  arms  of  habit-bodice  . .        , 

«  •  and  all  other  parts         . .  . .        « 

Yokes, 
For  making  a  plain  yoke,  laid  on      . . 

•  ^  it  continued  to  waist,  laid  on 

For  each  gathering  round  yoke 
For  each  other  gathering  in  bodice  or  yoke    . . 

Velvets. 
Velvet  skirts  to  jacket  or  bodice,  extra 
Newmarket  ulster    . . 
Velvet  on  tabs  . .  . .  . .  . .  . .       each 

•     yokes  to  waist 

,     Zouave  to  waist       . .  . .  . .  . .  . .  per  pair 

«  and  round  back 

«     sleeves 
Pieces  of  velvet  or  any  other  material  (fur  excepted)  put  on 
sleeve  and  back  or  fore-part,  for  every  Tin.  or  part 
Pieces  of  velvet  let  in  as  above 
Velvet  fore-parts    . . 

«      back  or  side  bodies,  each  piece 

»      put  on  collars  after  the  garment  is  finished 

»      collars,  plain,  fall,  or  stand    . . 

cufis,  extra  on  other  cuffs 
«      flaps,  plain,  extra     . .  * 
«      plain  or  morning-coat  turns,  extra 
»      on  turns  not  exceeding  dress  cuts,  extra 
«  «        to  waist,  extra 

«        to  bottom  of  garment,  extra  . . 
«  «        roll  collar  and  turns,  extra    . . 

All  the  above  items  in  crape,  silk,  satin,  or  plush  to  count  the  same 
as  velvet. 

Furs. 
Fur  trimming  or  edging  round  any  garment,  not  more  tban  3  in.  wide,  per 

yard  . .  . .  . .  . .  . .  . .  . .  ..16 

Fur  yoke . .  . .  . .  . .  . .  . .  . .  ..40 

For  cutting  paper  patterns,  full  set,  for  fur  trimming  (24  in.  garment)    . .     4    0 
For  turning  in  edges  of  fur . .  . .  per  yard    0    6 

For  jacket  lined  throughout  with  fur  (including  collar-lining)  . .      extra    3    6 
For  ulster  lined  ,  ^  ..  ..8    0 


2  6 
4  0 
2    0 


2  6 

3  0 

3  6 

4  6 
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For  fur  stand  collar 
«       fall  collar  . . 
cuff 


per  pair 


per  yard 


«       on  lapels  (short  morning-coat  turns) 
m  «       to  top  of  breast-cuts 

to  waist    . . 

to  bottom 
For  putting  wadding  dhder  fur  trimming 


Matching, 
Matching  stripes  in  jacket  or  bodice  (three  seams  in  back) 

«  (all  the  seams) 

Matching  checks    .. 

if  cut  biassed 

of  driving-cape     .. 

if  cut  biassed 
on  plain  cape 


MucelUmeou9, 
For  padding  cloth  in  fore-parts  (from  the  cuts  to  meet  fore-parts) 
For  back  fittings  of  cloth,  to  include  canvas  . . 
For  making  separate  wings,  same  as  a  buggie 

For  preparing  lap  seams  {nothing  to  do  with  stitching)  . .  per  yard 

For  making  and  putting  m  three  plain  tabs  in  habit  or  bodice  (each  one 

to  have  button-hole  and  button) 
For  extra  tabs       . .  . .  . .  . .  . .        each 

For  sewing  on  plain  pinking  . .  . .  .  •  per  yard 

Cords,  buttons,  or  strapping  on  flaps  or  cufite,  same  as  other  extras. 
Gun-pads  on  any  garment— clotn     . . 

leather 
Making  and  putting  on  plain  side  edges  . .  each 

if  pointed  . .  . .  . .  , 

For  putting  in  waist,  not  more  than  3  in.  wide  (seamed  in) 

Plain  tab  on  collar,  back,  or  sleeve,  with  holes  and  buttons 

Stay  tape  down  centre  of  back 

All  fancy  tacks      . .  . .  . .  .  •  . .        each 

Weights,  inside  . .  . .  . .  . .  . .  per  pair 

«        outside    ..  ..  ..  ..  ..  ..        m 

Loops,  inside  garments  or  out,  for  bands  or  belts 

Plain  Vezt, 

Preamble, — Five  seams  in  body,  two  darts  in  each  front,  eighteen 
holes  and  buttons,  plain  stand  collar. 
To  start  at 
Loose-fronted  vest,  fastened  in  shoulders,  soye  and  side  seam,  as  above, 

less  the  back  . . 
Ditto,  fitting  and  fastening. . 

All  other  extras  same  as  bodice  or  jacket. 


1. 

d. 

1 

0 

2 

0 

2 

0 

1 

6 

1 

a 

2 

6 

3 

0 

3 

6 

0 

6 

0 

6 

1 

0 

1 

0 

3 

0 

1 

0 

2 

0 

0 

e 

0 

6 

0 

9 

0 

4 

0 

6 

1 

0 

0 

a 

1 

0 

1 

0 

1 

6 

0 

9 

1 

3 

0 

6 

1 

0 

0 

3 

0 

S 

0 

3 

0 

6 

0 

3 

10    6 


Extras  on  Vests, 
Strap  and  buckle   . . 

Extra  side-bodice  in  vest,  including  linings    . . 
Holes  in  vest  for  waistband,  same  as  other  holes. 
Slits  or  puffs  at  side  or  back 
Making  front  skirts  on  vests,  and  puttiog^n. . 

roll  or  step  collar,  and  putting  on 
Matching  fronts,  cuts,  and  front  of  collar 
Try-on      .. 


..0    9 
per  pair    0    9 
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Long  Vest  Ut  in  Fore-part, 
Marking  and  patting  in  oanvas,  linen,  and  pressing  the  fronts 
Turning  in  front  edges  and  bottom  . . 
Pressing  and  putting  in       . . 
Lining 

Making  and  putting  on  plain  stand  collar 
If  planned,  fitted,  and  cut  by  the  maker 


Top  Vest  toith  Four  Holes  and  Buttons. 
Planning,  marking,  and  fitting 
Patting  in  oanvasj  lining,  and  pressing 
ESdges  raw 
Pressing  and  lining 
Making  and  putting  on  plain  stand  collar 


extra 


Edges  turned  in,  extra 
Top  vest^  if  sewn  in,  extra 


Vest, 


Bottom 

Planning,  marking,  and  fitting 
Patting  m  canvas,  linen,  and  pressing 
Edges  turned  in  or  raw       . . 
Pressing,  lining,  and  fastening  in,  with  four  holes  and  buttons 


Bottom  vest,  if  continued  round  bottom  to  side,  and  fastening  in,  extra 
Bones,  collars,  and  all  other  extras  same  as  bodice. 


s. 

d. 

0 

9 

0 

6 

2 

0 

0 

6 

2 

0 

1 

6 

7 

8 

0 

3 

0 

3 

0 

6 

0 

6 

2 

0 

3 

6 

0 

9 

0 

9 

0 

3 

0 

8 

0 

3 

1 

3 

2 

0 

1 

6 

Ulster, 
Preamble. — Plain  8.B.,  54  in.  long,  back  seam  to  3^  in.  under  waist 
with  single  box  pleat,  side-bodies,  cut  under  arm,  1  dart  in  front,  6  holes 
to  waist,  4  below  waist,  plain  sleeves,  lined  to  waist,  stand  collar  2|in. 
To  start  at  ..  ..  .•  ..  ..  ..  ..25 


0»* 


Extras, 
If  lined  part  through,  same  as  jacket 
Clasp  and  chain     . . 
Frock-coat  back  in  ulster    . . 
Long  slit  in  back,  with  tack 

Gathered  back  in  ulster,  without  canvas  or  haircloth 
Fluted  back 
Elastic  or  tapes  on  pleats    . . 

•  if  covered  . . 

Box  fiy  in  back  on  front 
Long  lapels  to  bottom,  extra  on  jackets 
Facings  on  front  of  skirts    . . 
Tabs  formed  in  lining,  or  dewn  on,  with  button-hole 
Breast-cuts  to  bottom,  extra  on  jackets 
Revers 

Lined  throughout 
Fly  from  top  to  bottom  of  ulster 
Pleats  in  front  or  back  of  ulster,  from  collar  to  bottom 

All  other  extras  same  as  bodice  or  jackets. 
Newmarket  to  start  at  more  than  plain  ulster 

Directoire  to,  start  same  as  Newmarket. 

Polonaise  and  Princess  robe  to  start  same  as  ulster, 
52 — Disputes. 


..2    6 

..0    6 

..2    6 

..     I    6 

..2    0 

..4    0 

each    0    8 

.      0    6 

..0    9 

..10 

..0    9 

..0    6 

..0    6 

..10 

..6    0 

..2    6 

n 

.      each      2    0 

2    0 
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8.    d. 
Ulsters  without  seams  below  hips  to  start  at  less  than  ulster    . .  « .     2    0 

Long  dolman  to  start  same  as  ulster. 
Short  dolman  to  start  at  less  than  bodice  or  jacket     . .  . .  ..30 

Hoods. 
For  making  hood  with  one  seam  and  lined,  as  per  agreement. 
Extras  same  as  bodice  or  jacket. 

Capeh  and  Wings, 
Plain  cavalier  cape,  if  lined  . .  . .  . .  . .  ..20 

«  •       and  turned  in*..  ..  ..  ..23 

Short  Three-seam  Cape^  not  over  12  in.  deep. 

Marking  and  sewing  three  seams      . .             . .            . .            . .  ..10 

Turning  in  all  edges,  linen  fronts,  and  first  press         . .            . .  ...     1    0 

Lining  the  cape     . .             . .             . .             . .             . .             . .  ..16 

Press  off  ..             ..            ..            ..             ..            ..            ..  ..0    6 

Extras  on  Cape. 

Making  band  round  neck     . .            . .            . .  . .  . .  ..09 

Shoulder-seams      ..            ..            ..            ..  ..  ..  per  pair    0    6 

Sleeve-tops             ..            ..            ..             ..  ..  ..  ..10 

QuUtmg  Linings. 

Preparing  quilting  for  machine. 

Basting  in  wadding  and  demett,  including  sleeves,  26  in.  garment  . .     2    0 

Putting  in  quilting  linings,  26  in.  garment     ..            ..            ..  extra    0    6 

Basting  in  wadding  and  demett,  includiog  sleeves,  ulster          . .  ..36 

Putting  in  quilting  linings  . .            . .            . .            . .            . .  extra    1    0 

BoAting  Jacket,  Bodice,  or  Ulster. 
9irst  basting  bodice  or  jacket,  all  seams  basted  . .  . .  ..36 

Basting  on  skirts  . .  . .  . .  . .  . .  ..03 

Front  edges  turned  in  and  bottom,  including  linings,  fly,  and  buttons 

extra    2    0 
Full  basting  ulster,  all  seams  basted  plain     . .  . .  . .  ..46 

•  if  with  pleats  and  collar  . .  . .  . .  ..50 

Edges  turned  in  tod  bottoms,  including  linings,  fly,  and  buttons      extra    3    0 
Vest  full  basted      ..  ..  ..  ..  ..  ..2    0 

Forward  baste,  bodice  or  jacket. 
Forward  baste  to  plain  round  jacket  or  bodice,  all  seams  sewn  (except 

imder  arm  seams,  shoulders,  and  sleeves)  . .  . .  ..20 

Forward  baste  to  plain  round  jacket  or  bodice,  all  seams  sewn,  if  with 

box  pleats  and  collar    . .  . .  . .  . .  . .  ..16 

Vest  forward  basted,  all  seams  sewn  except  under  arms,  shoulders,  fly, 

and  buttons    . .  . .  . .  . .  . .  . .  ..06 

All  seams  out  after  forward  baste  (half-time). 
Ripping  and  smoothing  full  baste  and  taking  out  stitches         . .  ..10 

Rtding-skirts. 

Preamble. — Skirt  with  three  cuts  in  top,  or  plaited  one  pocket,  plain 
band,  vent  at  side,  and  button  bearer  lined,  with  hole  and  button,  or 
hook  and  eyes,  at  waist. 
Start  as  above  ..  ..  ..  ..  ..  ..  12    0 

All  extras  as  per  agreement  before  starting  the  job. 
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Alteration  after  Completion  of  Oarment, 

8. 

d. 

Stand  collar,  making  new  . . 

a 

6 

if  with  ripping  and  cleaning 

2 

9 

,           off  and  shortening 

1 

8 

lengthening  .. 

0 

6 

lowering 

1 

0 

Turn  collar,  off  and  shortening  end  . 

2 

6 

off  across  back 

0 

9 

«          off  part  of  front 

1 

6 

reducing  fall 

1 

8 

Lapel  tops  lowered 

each 

0 

6 

„     steps    .                     ... 

m 

0 

6 

Shoulders  out 

. .  per  pair 

1 

0 

Shoulders  part  out 

•  •               m 

0 

9 

Sleeves  out 

.  . 

2 

6 

part  out,  not  to  exceed  half-soye 
Sleeves,  back  arm  seam  out,  moving  button  and  tack 

•  •                      .  • 

2 

0 

..  per  pair 

1 

6 

back  arm  seam  out  to  elbow 

0 

9 

forearm  to  elbow    . . 

0 

6 

all  through 

, , 

1 

3 

Plain  sleeves  shortened 

•  •            • 

0 

9 

lengthened 

0 

9 

If  button  cuffs  lengthened  or  shortened  (extra) 

1 

0 

Cuffs  off  loose 

.  •            1 

1 

0 

Hand-facing 

, , 

1 

0 

Front  breast  cut  out 

2 

0 

Back             ,                       

1 

9 

All  other  seams  in  bodice  or  jacket  out 

.  •            . 

1 

6 

part  out . . 

, . 

1 

0 

2 

6 

part  out 

, , 

1 

6 

Pleats  out 

..  per  pair 

1 

9 

,     part  out 

•  •        0 

0 

9 

Front  edges  out     .. 

•  • 

3 

6 

not  exceeding  half-out,  half-time. 

Bottom  out 

.  •            •  • 

2 

0 

part  out    . . 

•  •            . . 

1 

0 

if  with  buckram  or  haircloth  (extra) . . 

. .            . . 

1 

0 

Bonee  shortened,  part  out,  inside     . . 

..  per  pair 

0 

6 

outside    .. 

•  «              m 

0 

6 

Vest  alteration,  cuts  out  to  pay  same  as  bodice. 

Vest  back  seams  out,  half-time  of  bodice. 

All  other  alterations  same  as  bodice. 

Ulster  seams  out  . . 

..  per  pair 

2 

6 

half  or  part  out 

•  •             m 

1 

0 

«           front  edges  out 

5 

0 

half  or  part  out 

•  •                      •  . 

2 

6 

Each  pair  of  tacks  out 

.  •                      .  • 

0 

3 

Refastening  habit-tabs 

. 

..  per  pa 

ir 

0 

3 

ClassifictUion. 

First  class :  Silk,  velvet,  fur,  plush,  leather,  buckskin,  box  cloth, 
trebled-milled  Meltons,  and  all  delicate  colours  to  be  paid  Is.  in  each  66. 
of  the  total  amount  of  the  garment. 

Second  class:  Superfine  doth.  Meltons,  velveteens,  satins,  cash- 
mere coatings,  alflacas,  in  tight-fitting  garments,  cords,  Venetians,  covert 
coat'nffs,  stockinettes,  corkscrew  coatings,  diagonals,  Blysian  beavers,  to 
be  paid  6d.  in  each  68.  of  the  total  amount  of  the  garment. 

26  in.  garment  of  scarlet  hunting-doth,  same  as  first  dass. 

Scadet  ulsters,  same  as  first  class. 
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Third  olas&:  Ordinary  materials  include  heavy  milled  angolas, 
Oheviots,  Saxons,  homespuns,  cashmeres,  tweeds,  and  costume  twills. 

Note. — Other  materials  not  in  the  log  to  be  arranged  for  between 
employer  and  workman  before  starting  the  garment. 

Machine  Loq-^Ladies'  Garments. 
Ladies'  S.B.  Jacket. 
Seaming  sleeves  and  sleeve -linings    . . 
.  all  body  seams  and  facings 
«        linings     . . 

and  stitching  edges 
»  «  pockets 

«        cuts  in  breast,  with  canvas  and  lining 

Dress  Bodice 
Seaming  sleeves  and  sleeve-linings    . . 
linings     . . 
,      .  body  seams  and  cuts 
Stitching  edges 


each 


d. 
9 
0 

a 
a 

3 


0  9 

0  6 

1  0 
0  9 


Ladies'  Ulster, 


Seaming  sleeve  and  sleeve-linings 
edges 
^       linings     . . 

body  seams  and  cuts 
Stitching  edges 

fly  .. 

,         pockets  .. 


Ladies^  Vests, 
Seaming  body  seams 

«       darts,  canvas,  and  breast-lining 
Making  and  seaming  in  backs 
Seaminig  and  stitching  edges 


per  pocket 


a 

0 
6 
3 
6 
0 
4 


0  6 

0  6 

0  6 

1  0 


Keasons  for  Awabd. 
In  this  dispute  the  principal  matters  in  controversy  are  (1)  the 
proportion  of  wages-men  which  the  employers  shoald  have  liberty 
to  employ  in  relation  to  the  number  of  pieceworkers  employed; 
(2)  whether  it  is  reasonable  to  permit  any  employer  to  ^mploy  all 
bis  hands  on  wages  instead  of  piecework ;  (3)  the  question  of  what 
is  now  called  **  the  team  system,*'  but  which  arises  on  the  request 
of  the  workers'  union  asking  the  Court  to  insert  a  clause  in  the 
award  ''  that  weekly  hands  shall  have  charge  of  the  apprentices, 
and  be  allowed  no  other  permanent  assistance  "  ;  (4)  the  proportion 
of  apprentices  to.  weekly -wages  hands;  (5)  whether  improvers 
should  be  allowed;  and  (6)  whether  a  clause  should  be  inserted 
providing  for  the  fixing  of  the  wages  of  men  unable  to  earn  the 
minimum  wage.  One  or  two  other  minor  questions  have  also  been 
raised  to  which  we  shall  make  some  reference,  and  which  we  have 
dealt  with  in  the  award.  In  1897  the  parties  were  before  this 
Court,  and  an  award  was  then  made.  That  award  has  been  from 
time  to  time  continued  by  agreement,  the  last  agreement  having 
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been  made  on  the  29th  December,  1899,  and  expiring  on  the  Slat 
December,  1901. 

The  first  question  now  raised — namely,  the  proportion  of  wages- 
men  to  pieceworkers — was  one  of  the  principal  matters  in  dispute 
in  1897.  There  is  a  careful  report  of  the  proceedings  in  the  Court 
in  the  Otago  Daily  Times  of  the  10th  December,  1897.  Mr.  Justice 
Williams,  the  President  of  the  Court  on  that  ocqasion,  in  announc- 
ing the  award  of  the  Court,  made  the  following  remarks:  "With 
respect  to  what  appears  to  be  the  principal  matter  in  dispute — the 
proportion  of  wages-men  to  journeymen — we  see  it  has  been  recog- 
nised in  the  Old  Country,  and  here  in  the  colony  (in  Wellington), 
that  it  is  considered  in  the  trade  to  be  a  reasonable  thing  that  a 
proportion  should  be  fixed.  An  agreement  has  been  come  to  in 
Wellington  between  the  masters  and  the  union  on  this  subject,  and 
our  award  will  be  to  place  the  trade  on  the  same  footing  as  the 
trade  in  Wellington — that  is,  one  day- wage  man  in  any  shop,  and 
a  second  day-wage  man  for  the  second  four  pieceworkers  em- 
ployed." No  alteration  in  this  respect  has  been  made  in  the 
subsequent  industrial  sngreements  entered  into  by  the  parties, 
and  the  proportion  is  still  the  same  in  Wellington,  Christchurch, 
and  Auckland.  We  are  of  opinion  that,  under  tHese  circum- 
stances, in  this  matter  we  ought  not  to  interfere  with  the 
custom  of  the  trade,  supported  as  it  has  been  by  the  decision  of 
this  Court  in  1897  and  the  subsequent  agreements  made  by  the 
parties. 

We  think  that  the  contention  of  the  employers  that  they  ought 
to  be  free  to  place  all  their  hands  on  wages  in  lieu  of  piecework  is  a 
reasonable  one.  There  can,  in  our  opinion,  be  no  injustice  to  the 
journeymen  if  an  employer  employs  all  his  hands  on  wages  so  long 
as  he  pays  the  minimum  wages  prescribed  by  the  award,  and  we 
have  therefore  inserted  a  clause  giving  employers  this  power.  We 
have  provided  for  the  fixing  of  a  lesser  rate  of  wages  for  men  unable 
to  earn  the  minimum  wage,  and  this  clause  will  be,  we  think,  suffi- 
cient to  meet  the  case  of  men  who  have  served  their  apprenticeship 
but  who  may  not  have  become  expert  enough  to  earn  the  full 
minimum  wage.  We  do  not  therefore  fix  any  rate  of  wages  for 
improvers.  Each  such  case  ought  to  be  dealt  with  under  this 
clause,  which,  if  properly  administered,  will,  we  have  no  doubt,  meet 
each  individual  case  as  it  arises. 

We  think  that  in  the  present  condition  of  the  trade  there  is  con- 
siderable difficulty  in  the  way  of  altering  the  present  custom  of  not 
indenturing  apprentices.  It  appears  to  be  recognised  by  all  parties 
that  the  principal  or  more  important  branch  of  the  trade  is  coat- 
making,  but  it  is  obvious  that  if  indentures  are  made  compulsory 
they  must  be  in  respect  of  the  whole  trade  of  a  tailor.  It  has  not 
been  the  custom  of  the  trade  to  indenture  the  apprentice,  and  we 
do  not  consider  that  an  alteration  should  now  be  made.  As  there 
appears  to  be,  however,  some  reason  to  believe  that  apprentices  are 
not  in  all  establishments  taught  coat-making,  we  have  made  it  a 
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condition  in  the  award  that  this  branch  of  the  trade  shall  be  pro- 
perly taught  them/ 

The  most  important  question  raised  in  this  dispute  was,  we 
think,  the  request  of  the  union  to  insert  a  clause  in  the  award 
"  that  weekly  hands  shall  have  charge  of  the  apprentices  and  be 
allowed  no  other  permanent  assistance."  This,  if  granted,  would 
amount  to  a  practical  prohibition  against  female  labour  in  a  tailor's 
shop,  and  would  revolutionise  the  trade.  At  present  a  considerable 
number  of  girls  are  employed  to  do  the  lighter  part  of  the  work, 
and  if  the  restriction  asked  for  by  the  union  were  granted  the  efiect 
would  be  to  compel  employers  to  for  the  future  have  the  work  now 
done  by  girls  done  by  apprentices,  or  weekly  or  piecework  journey- 
men ;  and,  as  the  number  of  apprentices  is  limited,  the  result  would 
be  that  light  work  now  done  by  girls  would  have  to  be  for  the 
future  performed  by  journeymen.  We  are  of  opinion  that  the 
present  system  should  not  be  altered,  and  there  has  been  no  proof 
adduced  that  it  has  given  rise  to  any  real  abuse. 

We  fix  the  minimum  wage  at  £2  15s.  The  increases  to  the 
pieceworkers'  log  have  been  agreed  upon  and  have  been  stated  by 
the  employers  to  be  equivalent  to  6s.  per  week,  and,  although  the 
employers  suggested  that  £2  10s.  should  be  the  minimum  wage,  it 
has  been  admitted  that  the  minimum  wage  now  ruling  in  this  dis- 
trict is  £2  15s. 

In  other  respects  we  have  practically  continued  the  provisions  of 
the  previous  agreements  made  between  the  union  and  the  employers. 

The  award  will  come  into  operation  on  the  17th  instant,  and 
continue  in  force  for  two  years.  The  log  for  pieceworkers  has,  we 
are  glad  to  say,  been  settled  between  the  union  and  the  employers, 
and  in  its  amended  shape  is  annexed  to  this  award. 

Theo.  Cooper,  J.,  President. 


(141.)  DUNEDIN  TAILORESSES.— ENFORCEMENT  OF  AWARD. 
In  the  Industrial  District  of  Otago  and  Southland. — In  the  matter 
of  application  to  enforce  award,  Tailoresses'  Union  v.  Boss  and 
Glendining. 

The  first  series  of  cases  are  those  relating  to  Miss  Steedman,  Miss 
Anderson,  and  Miss  Jamieson. 

Miss  Jamieson  was  unable  to  appear  owing  to  illness.  Miss 
Steedman  and  Miss  Anderson  were  examined,  and  other  evidence  was 
called  by  both  sides. 

We  are  asked  to  say  what  is  the  meaning  attached  to  certain  items 
in  a  log  settled  by  the  parties  themselves  in  June,  1898,  and  concern- 
ing which  items  neither  party  can  give  us  any  very  clear  informa- 
tion. Where  the  parties  to  a  technical  agreement  made  by  themselves 
differ  among  themselves,  as  they  do  here,  as  to  the  meaning  to  be 
attached  to  certain  trade  terms  used  in  such  agreement,  it  is  difficult 
for  us  to  come  to  a  satisfactory  conclusion. 
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We  think,  however,  that  the  meaning  which  ought  to  be  given 
to  the  expression  **  three  silk  and  thread  workers  '*  is  not  three  silk 
and  three  thread  workers,  as  contended  by  Mr.  Sim,  but  three 
workers  in  silk  and  thread.  We  arrive  at  this  conclusion  not  only 
because  we  think  that  that  is  the  primd  fade  construction  of  the 
words,  but  also  because  it  is  admitted  by  the  witnesses  for  the 
defendants  that  the  term  in  the  same  schedule  in  reference  to  trouser 
machining,  ''  six  silk  and  thread  workers,"  does  not  mean  six  silk 
and  six  thread  workers,  but  six  workers  in  silk  and  thread. 

Applying  this  meaning  to  the  cases  before  us,  we  are  of  opinion 
that  Miss  Anderson,  who  has  been  in  the  defendants'  employment 
for  three  years  and  a  half,  and  who  cannot  be  classed  as  an  appren- 
tice, is  entitled  to  be  classed  as  in  first-class  B,  to  machine  for  seven 
silk  or  for  three  silk  and  thread  workers,  and  that  as  she  has  been 
machining  for  three  silk  and  thread  workers  she  is  entitled  to  be  paid 
£1  2s.  6d.  a  week. 

As  regards  Miss  Steedman,  the  case  is  a  difficult  one  to  de- 
termine. She  was  associated  with  Miss  Eraser,  and  the  two 
together  machined  for  six  silk  and  thread  workers,  but  Miss  Eraser 
was  the  senior  and  faster  hand.  Miss  Steedman  admits  that  she 
did  the  machining  for  two  of  those  workers,  while  Miss  Eraser 
machined  for  the  other  four.  There  does  not  appear  a  class  in  the 
log  meeting  Miss  Steedman's  case.  The  log  does  not  provide  for 
machinists'  assistants,  and  we  think  the  nearest  class  in  which  Miss 
Steedman  should  be  put  is  the  second-class  B  at  £1  a  week.  She 
was  clearly  not  an  apprentice,  and,  although  Mr.  Palmer,  the  de- 
fendants' factory-manager,  suggested  this  view  of  the  case.  Mr. 
Sim,  defendants'  counsel,  admitted  that  this  suggestion  could  not 
be  supported.  She  had  had  four  years'  experience  in  a  tailor's 
establishment  at  Home,  and,  although  she  had  had  no  previous 
factory  experience,  she  was  a  qualified,  but  not  an  expert,  coat 
machinist. 

No  evidence  was  adduced  in  Miss  Jamieson's  case  owing  to  her 
absence  through  illness. 

The  second  class  of  cases  were  those  relating  to  **  spring-bottom 
denims,"  and  the  question  at  issue  is  whether  these  are  the 
'*  yankee  trousers  "  referred  to  in  the  original  log.  It  is  impossible 
for  us  upon  the  evidence  adduced  to  say  whether  they  are  or  not. 
The  decision  of  Mr.  Seelye  as  to  what  ought  to  be  paid  for  the  class 
of  '* spring- bottom  denims"  manufactured  by  Messrs.  Baker  and 
Moms  and  the  New  Zealand  Clothing-factory  does  not  bind 
Messrs.  Boss  and  Glendining  as  they  were  not  heard  by  Mr. 
Seelye,  and  if  it  was  intended  to  apply  his  decision  to  the  class  of 
trousers  manufactured  by  the  parties  heard  by  Mr.  Seelye  they 
ought  to  have  been  notified  of  the  application  to  Mr.  Seelye.  We 
think  the  proper  course  is  that  the  matter  should  be  referred  by  the 
union  to  Mr.  Seelye,  and  proper  notice  given  to  Messrs.  Ross  and 
Glendining  in  order  that  they  may  have  an  opportunity  of  being 
heard. 
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As  the  matter  now  stands  we  cannot  say  whether  or  not  these 
articles  are  the  **  yankee  trousers  "  mentioned  in  the  old  log  or  not, 
and  this  class  of  oases  therefore  is  not  proved. 

The  third  class  of  cases  is  that  of  which  Miss  Cleary  is  the 
representative. 

There  is  no  prohibition  in  the  log  or  award  against  employers 
putting  pieceworkers  on  wages  so  long  as  the  employers  pay  these 
workers  the  scale  of  wages  prescribed  by  the  log.  Miss  Cleary  was 
put  on  wages  as  a  trousers'  machinist  at  the  rate  of  £1  per  week. 
The  log  only  provides  one  scale  of  wages  for  a  crouser  machinist — 
namely,  £1  2s.  6d.  per  week.  It  is  not  suggested  that  Miss  Cleary 
was  an  apprentice,  consequently  she  ought,  we  think,  to  be  paid  the 
£1  2s.  6d.  per  week. 

We  cannot  on  the  material  before  us  properly  determine  what 
penalty  or  payment  the  defendants  should  be  ordered  to  pay.  We 
think  that  the  better  course  is  to  give  our  opinion  as  to  what  we 
think  are  the  rights  and  liabilities  of  the  parties,  and  suggest  that 
Mr.  Hally  and  Mr.  Sim  should  now  meet  and,  if  possible,  arrange 
the  matter  in  accordance  with  the  opinion  we  express.  If  no 
arrangement  can  be  made,  then  we  shall  have  to  deal  with  the 
matter  as  far  as  we  can  on  the  materials  before  us. 

Theo.  Cooper,  President. 


(142.)  DUNEDIN  AND  SUBURBAN  CARTERS.— INTBEPRETATION  OP 

AWARD. 

In  the  Industrial  District  of  Otago  and  Southland. — In  the  matter 
of  *'  The  Industrial  Conciliation  and  Arbitration  Act,  1900 "  ; 
and  in  the  matter  of  an  award  between  the  Dunedin  and 
Suburban  Carters'  Industrial  Union  of  Workers  and  the  Dunedin 
and  Suburban  Coal  Company  (Limited)  and  other  employers. 

The  question  submitted  to  me  arose  out  of  the  following  facts : 
The  above-named  company,  which  by  virtue  of  the  provisions  of 
**  The  Shops  and  Shop-assistants  Act,  1894,"  is  bound  to  close  at 
1  o'clock  on  Saturday,  kept,  as  that  Act  permits,  its  employees  at 
work  for  two  hours  and  a  half  on  the  Saturday  afternoon  succeed- 
ing a  statutory  holiday  without  paying  any  extra  wages  or  over- 
time. 

The  question  submitted  to  me  is,  Were  they  entitled  to  do  so 
under  the  award  ?  I  am  of  opinion  that  they  were.  Rule  4  of  the 
award  provides  that  a  week's  work  shall  be  47J  hours  exclusive  of 
the  time  required  for  the  necessary  attendance  of  horses ;  and  also 
provides  that  the  working-hours  shall  be  regulated  according  to  the 
special  requirements  and  circumstances  of  each  trade  or  business. 
Rule  7  provides  that  drivers  in  constant  employment  shall  be  paid 
overtime  **  for  any  work  done  in  any  one  day  after  the  expiration 
of  the  hours  arranged  under  clause  4  for  each  day's  work."  The 
contention  of  the  union,  as  I  understand  it,  is  that  if  the  hours  of 
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work  be  once  arranged,  even  though  they  should  amount  in  all  to 
less  than  47^  hours  per  week,  that  arrangement  cannot  be  altered, 
and  any  hours  worked  beyond  the  usual  hours  must  be  paid  for 
as  overtime,  even  though  the  total  hours  worked  in  that  week 
do  not  amount  to  more  than  47^.  I  can  find  nothing  in  the 
award  to  support  this  view,  and  am  of  opinion  that  any  arrange- 
ment of  hours  made  under  clause  4  may  from  time  to  time  be 
altered  as  circumstances  dictate.  In  the  present  instance  not  more 
than  47J  hours  were  worked  in  one  week,  and  the  hours  were 
altered  by  special  arrangement,  therefore  no  overtime  is  payable. 

Even  were  I  of  a  different  opinion  I  should  consider  myself 
bound  by  the  interpretation  of  the  clause  in  question  given  by  Mr. 
Chapman,  the  then  Chairman  of  the  Board,  bearing  date  the  2nd 
December  last,  as  it  is  not  desirable  that  succeeding  Chairmen 
should  vary  the  decisions  of  their  predeces8oi*s  affecting  the  same 
award. 

Dated  this  19th  day  of  November,  1902. 

A.  Bathgate, 
Chairman,  Conciliation  Board. 


(143.)  OTAGO  BRI0KMAKER8.— AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  **  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1900,"  and  its  amendment ;  and  of  an 
industrial  dispute  between  the  Otago  Brickmakers'  Industrial 
Union  of  Workers  (hereinafter  called  •*  the  union  ")  and  the 
undermentioned  persons,  firms,  and  companies  (hereinafter 
called  **  the  employers  ") :  Thomas  Todd  and  Sons,  Waikiwi ; 
Allandale  Coal  Company,  Shag  Point;  Anderson  Bay  Brick, 
Tile,  and  Stone  Company  ;  T.  W.  and  A.  Buxton,  Makarewa ; 
Sampson  Buxton,  Brown's ;  William  Cottee,  Waimate  ;  James. 
Fibery,  Tisbury  ;  George  Goodwin,  Niagara ;  C.  and  W.  Gore  ; 
Walter  Hales,  Queenstown  ;  William  Halse,  Fairfield  ;  William 
Hajniltou,  jun.,  Milton;  Thomas  Hodgkinson,  Makarewa:  John 
Horscraft,  Evtinsdale  ;  Invercargill  Brick  and  Tile  Company, 
Invercargill ;  J.  Edmond  Jones,  Milton  ;  George  Jones,  Milton ; 
Thomas  Jones,  Longbush ;  James  McBride,  Main  Road,  North- 
east Valley;  J.  McSkimming  and  Son,  Stirling;  Phillip  Miller, 
Waikiwi ;  Ernest  South,  Fairfield  ;  C.  Meyer  and  Son,  Waikiwi ; 
William  Parker,  Alexandra ;  John  Norton,  Pukerau ;  Oxen- 
bridge  Bros.,  Tisbury  ;  C.  and  W.  Shields,  Caversham  ;  Rocky- 
side  Brick- works,  Caversham ;  Shag  Point  Coal  Company ; 
Robert  West,  Fairfield. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
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as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  ajid  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award :  That,  as  between  the 
anion  and  the  members  thereof  and  the  employers  and  each  and 
every  of  them,  the  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  and  of  this  award  shall  be  binding  upon  the  union 
and  upon  every  member  thereof  and  upon  the  employers  and  upon 
each  and  every  of  them,  and  that  the  said  terms,  conditions,  and 
provisions  shall  be  deemed  to  be  aqd  they  are  hereby  incorporated 
in  and  declared  to  form  part  of  this  award ;  and,  further,  that  the 
union  and  every  member  thereof  and  the  employers  and  each  and 
every  of  them  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions^ 
and  provisions  respectively  required  to  be  done,  observed,  and  per- 
formed, and  shall  not,  do  anything  in  contravention  of  this  award  or 
of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all  re- 
spects abide  by  and  perform  the  same.  And  the  Court  doth  hereby 
further  award,  order,  and  declare  that  any  breach  of  the  said  terms, 
conditions,  and  provisions  set  out  in  the  schedule  hereto  shall  con- 
stitute a  breach  of  this  award,  and  that  the  sum  of  £1C0  shall  be 
the  maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
take  effect  from  the  1st  day  of  January,  1903,  and  shall  continue  in 
force  until  the  1st  day  of  January,  1905. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  President  of  the  Court  hath 
hereunto  set  his  hand,  this  13th  day  of  December,  1902. 

Theo.  Coopeb,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 
Hours  of  Work. 

1.  The  week's  work  shall  consist  of  not  more  than  forty-eighi 
hours'  work,  except  in  the  case  of  burners,  who  shall  work  twelve- 
hour  shifts  while  the  burning  is  going  on. 

The  daily  hours  shall  be  regulated  according  to  the  custom  of 
each  establishment,  and  any  dispute  arising  in  connection  with  the 
arrangement  of  such  hours  shall  be  settled  in  the  manner  herein- 
after prescribed  for  the  settlement  of  disputes. 

Nothing  herein  contained  shall  be  deemed  to  prevent  employers 
and  their  men  from  so  arranging  their  hours  that  a  Saturday  half- 
holiday  may  be  kept,  or  from  working  a  less  number  of  hours  than 
forty-eight  per  week  if  any  employer  shall  think  fit  so  to  do. 

Minimum  Rates  of  Wages. 

2.  The  following  shall  be  the  minimum  rates  of  wages  to  be  paid 
by  employers  to  their  workers :  Burners,  10s.  per  shift  of  twelve 
hours;    engine-drivers   who  are   competent   engineers  and  fitters. 


Digitized  by  LjOOQ IC 


827 

Is.  3d.  per  hour;   all  other  workers  over  the  age  of  twenty-two 
years,  Is.  per  hour. 

Scale  of  Minimum  Wages  for  Workers  up  to  Age  of  Twenty-two 

Years. 

3.  Sixteen  to  seventeen  years  of  age,  15s.  per  week;  seventeen 
to  eighteen  years  of  age,  18s.  per  week ;  eighteen  to  nineteen  years 
of  age,  £1  Is.  per  week ;  nineteen  to  twenty  years  of  age,  £1  4s. 
per  week ;  twenty  to  twenty-one  years  of  age,  5s.  per  day  of  eight 
hours ;  twenty-one  to  twenty-two  yearsxjf  age,  lO^d.  per  hour. 

Overtime, 

4.  Overtime  shall  he  paid  for  at  the  rate  of  time  and  a  quarter 
for  the  first  two  hours,  and  time  and  a  half  afterwards.  Overtime 
to  youths  up  to  the  age  of  twenty  years,  9d.  per  hour.  Each  day 
shall  stand  alone  for  the  purpose  of  reckoning  overtime. 

Holidays. 

5.  The  following  shall  be  the  recognised  holidays :  New  Year's 
Day,  Good  Friday,  Easter  Monday,  King's  Birthday,  Labour  Day, 
Prince  of  Wales'  Birthday,  Christmas  Day,  and  Boxing  Day. 
Work  done  on  these  holidays  shall  be  paid  for  as  follows :  For  Good 
Friday  and  Christmas  Day,  time  and  a  half ;  and  for  the  other  holi- 
days, time  and  a  quarter.  Work  done  on  Sundays  shall  be  paid  for 
at  the  rate  of  time  and  a  half,  except  in  the  case  of  burners.  No 
extra  rates  shall  be  paid  to  burners  for  necessary  attendance  in 
burning  on  Sundays  or  holidays. 

Workmen  incapable  of  earning  Minimum  Wage, 

6.  Any  worker  who  may  consider  himself  incapable  of  earning 
the  minimum  wage  hereinbefore  prescribed  for  his  age  or  class  of 
work  may  be  paid  such  lesser  rate  (if  any)  as  may  from  time  to  time 
be  agreed  upon  in  writing  between  the  president  or  secretary  of  the 
union,  the  employer  from  whom  employment  is  sought,  and  the 
worker;  and,  in  default  of  such  agreement,  as  may  be  fixed  in 
writing  by  the  Chairman  of  the  Conciliation  Board  for  this  in- 
dustrial district,  twenty-four  hours'  notice  of  the  application  to 
such  Chairman  being  first  given  to  the  secretary  of  the  union  by  the 
said  worker;  and  the  said  secretary  and  the  said  employer  shall 
each  be  entitled  to  be  heard  by  the  said  Chairman  upon  such 
application. 

General  clauses, 

7.  No  boy  under  sixteen  years  of  age  shall  be  allowed  to  do 
cutting-off  work  on  a  brick-machine. 

8.  Wages  are  to  be  paid  fortnightly,  and  when  a  man  is  dis- 
charged he  shall  be  at  once  paid  all  wages  due  to  him. 

9.  If  any  employer  shall  sublet  any  part  of  his  works  or  plant, 
the  person  to  whom  he  shall  have  sublet  the  same  shall  in  all 
respects   abide  by  and   perform   all   the  terms  and  conditions  of 
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this  award.  If  such  person  shall  fail  to  do  so,  then  hoth  the 
person  to  whom  the  works  or  plant  are  sublet  and  the  person  sub- 
letting the  same  shall  be  liable  as  for  a  breach  of  this  award. 

Preference, 

10.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  this  industrial  district  in  brickmaking 
work,  and  any  other  person  now  residing  or  who  may  hereafter 
reside  in  this  industrial  district,  and  who  is  a  competent  worker  at 
any  work  required  in  brickmaking,  to  become  a  member  of  the 
union  upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of 
subsequent  contributions,  whether  payable  weekly  or  not,  not 
exceeding  6d.  per  week,  upon  the  written  application  of  the  person 
80  desiring  to  join  the  union,  without  ballot  or  other  election,  then 
and  in  such  case  employers  shall,  when  enga.ging  workmen,  employ 
members  of  the  union  in  preference  to  non-members,  provided  there 
are  members  of  the  union  equally  qualified  with  non -members  to 
perform  the  particular  work  required  to  be  done,  and  ready  and 
wilhng  to  undertake  it.  This  clause  shall  not  apply  to  any  worker 
at  present  in  the  employment  of  any  employer  so  long  as  he  con- 
tinues in  his  present  employment,  not  to  any  youth  under  the  age 
of  eighteen  years,  not  to  casual  labourers. 

11.  The  union  shall  keep  at  some  place  within  a  mile  from  the  Chief 
Post-oflBce  in  the  City  of  Dunedin  (of  which  place  notice  shall  be 
given  by  advertisement  in  the  Otago  Daily  Times  and  Evening  Star 
newspapers,  published  in  Dunedin)  a  book  to  be  called  *'  the  employ- 
ment-book," wherein  shall  be  correctly  entered  the  names,  addresses, 
and  occupations  of  all  the  members  of  the  union  for  the  time  being 
out  of  employment,  together  with  the  class  of  work  in  which  they 
claim  to  be  proficient,  and  the'  names,  addresses,  and  occupations  of 
every  person  by  whom  each  such  member  shall  have  been  employed 
during  the  preceding  six  months.  Immediately  upon  such  member 
obtaining  employment  a  note  thereof  shall  be  entered  in  such  book. 
The  executive  of  the  union  shall  use  their  best  endeavours 
to  verify  all  the  entries  contained  in  such  book,  and  the  union 
shall  be  answerable  as  for  a  breach  of  this  award  in  case  any 
entry  therein  shall  in  any  particular  be  wilfully  false  to  the 
knowledge  of  the  executive  of  the  union,  or  in  case  the  executive  of 
the  union  shall  not  have  used  reasonable  endeavours  to  verify  the 
same.  Such  book  shall  be  open  to  every  employer  and  his  servants 
without  fee  or  charge  at  all  hours  between  8  a.m.  and  5  p.m.  on 
every  working-day  except  Saturday,  and  on  that  day  between  the 
hours  of  8  a.m.  and  noon.  Similar  books  showing  particulars  of  the 
members  of  the  union  out  of  employment  in  the  respective  districts 
shall  also  be  at  the  Post-offices  at  Palmerston  South  and  at  Milton, 
and  the  provisions  of  the  last  paragraph  shall  apply  to  such  books. 

12.  Until  the  union  shall  duly  comply  with  the  above  provisions 
employers  may  employ  any  worker,  whether  he  shall  be  a  member 
of  the  union  or  not. 
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13.  When  members  of  the  union  and  non-members  are  employed 
together  they  shall  work  together  in  harmony,  and  there  shall  be 
no  distinction  between  them,  and  both  shall  receive  equal  pay  for 
equal  work. 

14.  Employers  shall  not,  in  the  engagement  or  dismissal  of  their 
hands  or  in  the  conduct  of  their  business,  do  anything  for  the  pur- 
pose of  injuring  the  union  directly  or  indirectly. 

Settlement  of  Disputes. 

15.  All  matters  of  dispute  between  the  parties  arising  under 
this  award  shall  be  settled  by  agreement  between  the  particular 
employer  concerned  and  the  secretary  or  president  of  the  union ; 
and,  in  default  of  any  agreement  being  arrived  at,  then  such  matter 
shall  be  referred  to  the  Chairman  of  the  said  Conciliation  Board 
for  decision.  Either  party  if  dissatisfied  with  such  decision  may 
appeal  to  the  Court  upon  giving  written  notice  of  such  appeal  to 
the  other  party  within  seven  days  after  such  decision  shall  have 
been  communicated  to  the  party  desiring  to  appeal. 

Limitation  of  Award. 

16.  This  award  shall  apply  only  to  parties  ca>rrying  on  business 
in  that  part  of  the  industrial  district  consisting  of  Dunedin  and  its 
suburbs,  and  the  country  districts  up  to  and  including  Shag  Point 
and  Stirling. 

Term  of  Award. 

17.  This  award  shall  take  effect  from  the  1st  day  of  January, 
1903,  and  shall  continue  in  force  until  the  Ist  day  of  January, 
1905. 

Power  to  Tnake  further  Award. 

18.  The  Court  reserves  power  to  make  at  any  future  time 
during  the  currency  of  this  award  an  award  in  reference  to  that 
part  of  the  industrial  district  outside  the  limits  stated  in  para- 
graph 16. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  nis 
hand  (the  time  for  making  this  award  having  been  first  duly  ex- 
tended by  the  Court  until  the  31st  day  of  December,  1902),  this 
15th  day  of  December,  1902. 

Theo.  Cooper,  J.,  President. 


Bbabons  fob  Awabd. 

The  demands  of  the  union  would,  it  was  stated  by  the  employers 
concerned  in  this  dispute,  if  granted,  increase  the  cost  of  the  produc- 
tion of  bricks  by  4s.  6d.  per  thousand.  From  the  evidence  adduced 
before  us  it  appears  that  bricks  are  being  sold  in  Dunedin  at  from 
12s.  6d.  to  15s.  per  thousand  less  than  in  Christcharch,  Wellington, 
or  Auckland,  and  this  is  apparently  the  result  of  competition  between 
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the  makers.  It  is  a  question,  therefore,  whether  the  public  are  not 
getting  bricks  in  Dunedin  at  a  price  which  will  not  enable  the 
manufacturer  to  pay  reasonable  working-expenses  or  obtain  a  fair 
margin  of  profit. 

We  have,  however,  to  consider  what  is  a  reasonably  fair  rate  of 
wages  for  the  class  of  work  required  from  the  worker  in  this  trade. 
We  have  had  the  same  questions  in  the  same  trade  to  determine  in 
Christchurch,  and  to  some  extent  in  Wellington.  In  Christchurch 
we  fixed  the  rate  of  wages  for  all  work  in  the  brickyard  performed 
by  men  over  the  age  of  twenty -two  years  at  Is.  per  hour,  with  a 
scale  for  payments  at  relatively  lesser  rates  for  those  under  twenty- 
two  years,  and  without  limiting  the  number  of  youths  who  may  be 
employed.  This  scale,  which  is  very  much  lower  than  the  demands 
of  the  union  in  this  case,  although  to  some  extent  higher  than  the 
rates  offered  by  the  employers,  is,  we  consider,  fair  for  Dunedin,  and 
we  accordingly  adopt  it.  With  reference  to  burners,  we  consider 
that  lOs.  a  shift  for  a  shift  of  twelve  hours'  burning  is  a  reasonable 
rate  of  pay.  We  have  come  to  the  conclusion  that  we  cannot  alter 
the  present  custom  in  this  district  of  burning,  but  we  fix  the  wages 
as  above  stated. 

We  consider  that  the  union  have  established  their  demand  for 
preference  so  far  as  regards  the  portion  of  the  district  this  award 
applies  to.  The  award  is  limited  to  employers  between  Shag  Point, 
Stirling,  and  Dunedin.  The  employers  in  the  other  parts  of  the 
industrial  district  will,  in  accordance  with  the  arrangement  made  at 
the  hearing,  be  given  an  opportunity  of  placing  their  cases  before 
the  Court  at  sittings  which  the  Court  will  hold  at  a  future  date  in 
Invercargill  and  other  convenient  centres. 

Theo.  Cooper,  J.,  President. 


<144.)  OTAGO  COAL-MINERS  v,  LOVELL'S  FLAT  COAL  COMPANY.— 

AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  **  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1900,"  and  its  amendment ;  and  of  an 
industrial  dispute  between  the  Otago  Coal -miners'  Industrial 
Union  of  Workers  and  the  Lovell's  Flat  Coal  Company  (the 
said  union  of  workers  being  hereinafter  called  **  the  union,"  and 
the  said  company  being  hereinafter  called  *'  the  company  "). 

The  Court  of  Arbitration  of  New  Zealand  thereinafter  called  *•  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as 
were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award : — 
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That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 

Provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
inding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  this  award  and 
by  the  said  terms,  conditions,  and  provisions  respectively  required 
to  be  done,  observed,  and  performed,  and  shall  not  do  anything  in 
contravention  of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by  and  perform  the  same. 
And  the  Court  doth  hereby  further  award,  order,  and  declare  that 
any  breach  of  the  said  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and 
that  the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  1st  day  of  January, 
1903,  and  shall  continue  in  force  until  the  1st  day  of  January, 
1904. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  President  of  the  Court  hath 
hereunto  set  his  hand,  this  13th  day  of  December,  1902. 

Thbo.-  Cooper,  J.,  President. 


Thb  Schedule  hereinbefore  referred  to. 
Balloting, 

1.  All  places  to  be  balloted  for  every  three  months. 

(a.)  Headings,  levels,  Qnd  pillars  to  be  balloted  for  specially. 
The  manager  shall  have  the  right  to  object  to  incompetent  men 
being  included  in  the  special  ballot.  Dips  to  be  worked  on  shift- 
wages. 

(b.)  The  names  of  those  thrown  out  of  the  special  ballot  to  be 
put  in  the  general  ballot. 

(c.)  In  case  of  blanks  in  the  general  ballot  those  drawing  them 
to  ballot  for  the  first  place  or  places  to  start,  or  which  may  be 
vacant. 

(d,)  If  at  any  time  during  the  quarter  the  number  of  special 
pleuces  shall  exceed  the  number  balloted  for  at  the  quarterly  ballot, 
unsuccessful  balloters  for  special  places  shall  ballot  for  same. 

(e.)  One  man  to  ballot  for  his  place  in  the  same  manner  as  two 
or  more  men  would  ballot  for  one  place. 

Piecework  Bates. 

2.  The  company  shall  provide  truckers  and  shall  truck  the  coal 
from  the  lace  without  expense  to  the  miners. 
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3.  Three  boxes  of  the  size  now  used  in  the  mine  filled  with  coal 
up  to  the  level  of  the  sides  of  each  box,  and  in  the  centre  to  a  height 
of  6  in.  above  the  level  of  the  box,  shall  constitute  a  ton. 

4.  Tonnage  rates:  Bords,  headings,  levels,  and  pillars:  Coal 
shall  be  paid  for  at  the  rate  of  2s.  6d.  per  ton.  Dross  shall  be  paid 
for  at  the  rate  of  Is.  per  ton. 

Bords  to  be  not  less  than  12  ft.  wide. 

5.  Miners  when  breaking  away  bords,  narrow,  to  be  paid  level 
yardage  rates  to  such  time  as  a  width  of  9  ft.  is  obtained. 

6.  Headings  8  ft.  wide  to  be  paid  at  the  rate  of  6s.  per  yard  when 
worked  by  one  shift,  and  7s.  per  yard  when  worked  by  two  shifts. 

7.  Stentons  when  driven  6  ft.  to  8  ft.  wide  to  be  paid  5s.  a  yard  ; 
when  driven  more  than  8  ft.  wide,  4s.  a  yard  to  be  paid. 

8.  Levels  7  ft.  wide  to  be  paid  at  the  rate  of  58.  a  yard  when 
worked  by  one  shift,  and  6s.  a  yard  when  worked  by  two  shifts. 

9.  No  coal  to  be  worked  on  shift-wages  where  piece  rates  have 
been  fixed.  This  clause  is  not  to  prevent  the  overseer,  and  lads 
employed  in  trucking,  from  being  allowed  to  work  in  their  spare 
time  hewing  coal  or  doing  any  other  work. 

10.  Miners  hewing  coal  in  deficient  places  to  be  paid  lOs.  a 
shift.  A  deficient  place  to  mean  all  places  driven  through  faults  or 
in  faulty  coal,  soft  coal  (where  riddle  is  used),  extremely  hard 
places,  or  stone  or  any  other  impediment  whereby  an  average  miner 
cannot  make  IDs.  a  shift.  If  any  dispute  arises  as  to  what  is  a 
deficient  place,  such  dispute  shall  be  settled  by  the  mine-manager 
and  the  local  committee  of  the  union. 

11.  Any  miner  taken  from  the  face  to  do  any  work  either  inside 
or  outside  the  mine  to  be  paid  10s.  a  shift,  except  under  exceptional 
circumstances,  when  he  may  be  put  on  permanent  work  at  a  lower 
rate  to  be  fixed  by  the  mine-manager  and  the  said  committee. 

12.  Boxes  to  be  distributed  equally  throughout  the  mine. 

Wet  Places.  • 

13.  Six  hours  to  constitute  a  shift  when  working  in  wet  places. 
A  wet  place  to  mean  where  the  workman  or  workmen  are  standing 
over  the  boot-tops  in  water,  or  water  is  dripping  on  top  of  them  to 
an  inconvenient  extent. 

Timbering. 

14.  Where  sets  are  to  be  placed  in  working-faces  the  following 
rates  shall  be  paid :  6  ft.  long,  2s.  a  set ;  for  every  additional  foot, 
2d.  per  foot  extra  to  be  paid.  The  above  rates  to  apply  only  to  sets 
of  not  more  than  9  in.  in  diameter  and  places  where  the  roof  does 
not  require  to  be  broken  in  order  to  place  the  set  in  position., 

15.  The  company  to  cut  all  timber  the  required  length  and 
deliver  it  at  working-faces. 

Road-laying,  dc. 

16.  All  road-laying  to  be  done  by  the  company. 

17.  Picks  and  other  tools  to  be  sharpened  free  of  cost. 
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Truckers, 

18.  Truckers  to  be  paid  at  the  following  rates :  Sixteen  to  seven* 
teen  years  of  age,  5s.  a  shift ;  seventeen  to  eighteen  years  of  age, 
68.  per  shift ;  eighteen  to  nineteen  years  of  age,  7s.  per  shift ;  nine- 
teen years  of  age  and  over,  88.  per  shift.  Special  rates,  either 
more  or  less,  may  be  arranged  by  the  mine-manager  and  the  local 
committee. 

19.  In  the  event  of  a  vacancy  or  vacancies  occurring  in  the  coal, 
truckers  over  nineteen  years  of  age  may,  with  the  consent  of  the 
management,  ballot  for  said  vacancy  or  vacancies :  Provided  always 
that,  in  the  event  of  a  trucker  so  balloting,  the  manager  shall  have 
the  right  to  call  upon  him  to  act  in  the  capacity  of  trucker  at 
trucker's  wages  for  the  term  of  one  year,  that  is  to  say,  in  the 
event  of  there  being  a  scarcity  of  truckers,  said  clause  not  to  apply 
where  a  trucker  has  previously  been  coal-getting  for  a  penod  of  two 
years  or  more. 

Overtime. 

20.  Overtime  for  time  worked  beyond  the  hours  herein  pre- 
scribed shall  be  paid  in  accordance  with  the  provisions  of  the  Coal- 
mines Act. 

Shift  Hours. 

21.  Eight  hours  and  a  half  from  bank  to  bank  shall  constitute  a 
shift. 

Holidays, 

22.  The  Saturday  following  pay-day  shall  be  a  fall  holiday 
during  summer  months,  and  half  a  holiday  during  the  winter 
months. 

Christmas  Day,  Boxing  Day,  New  Year's  Day,  and  the  day 
following,  Good  Friday,  Easter  Monday,  Labour  Day,  and  the 
King's  Birthday  shall  be  liolidays.  Should  any  of  the  above  days 
fall  on  a  Sunday,  the  day  following  shall  be  observed  as  a  holiday. 
This  clause  shall  not  apply  to  day- men  doing  necessary  work. 

Delegates. 

23.  Delegates  and  other  officials  to  have  leave  to  attend  to 
business  of  the  union  upon  reasonable  notice  being  given  to  the 
management. 

Preference. 

24.  So  long  as  the  rules  of  the  union  shall  permit  any  person  of 
good  character  and  sober  habits  now  employed  as  a  miner  in  this 
industrial  district,  and  any  other  person  now  residing  or  who  may 
hereafter  reside  in  this  industrial  district  who  is  of  good  character 
and  sober  habits,  and  who  is  a  competent  miner,  to  become  a  mem- 
ber of  such  union  upon  payment  of  an  entrance  fee  not  exceeding 
5s.,  and  of  subsequent  contributions,  whether  payable  weekly  or 
not,  not  exceeding  6d.  per  week,  upon  a  written  application  of  the 
person  so  desiring  to  join  the  union,  without  ballot  or  other  elec- 
tion, then  and  in  such  case  the  company  shall  employ  members  of 

53 — Disputes. 
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the  union  in  preference  to  non -members,  provided  that  there  are 
members  of  the  union  equally  qualified  with  non-members  to  per- 
form the  particular  work  required  to  be  done,  and  ready  and  willing 
to  undertake  it.  This  clause  shall  not  apply  to  the  employment  of 
casual  labour  above  ground. 

25.  The  union  shall  keep  at  the  Lovell's  Flat  Post-office,  or  at 
some  other  convenient  place  which  may  be  agreed  upon  between 
the  local  committee  of  the  union  and  the  mine-manager  for  the  time 
being,  an  employment-book,  wherein  shall  be  entered  the  names 
and  addresses  of  all  members  of  the  union  who  shall  from  time  to 
time  be  desirous  of  obtaining  employment  with  the  company,  with 
the  class  of  work  in  which  each  such  member  is  proficient,  and  the 
names,  addresses,  and  occupations  of  all  persons  by  whom  each 
such  member  of  the  union  shall  have  been  employed  during  the 
preceding  one  year.  Immediately  upon  any  such  member  ceasing 
to  desire  employment  with  the  company,  or  obtaining  employment 
elsewhere,  a  note  thereof  shall  be  entered  in  such  book.  The 
executive  of  the  union  shall  use  their  best  endeavours  to  verify  the 
entries  contained  in  such  book,  and  the  union  shall  be  answerable 
as  for  a  breach  of  this  award  in  case  any  entry  therein  shall  be 
wilfully  false  to  the  knowledge  of  the  executive  of  the  union,  or  in 
case  the  executive  of  the  union  shall  not  have  used  reasonable 
efforts  to  verify  the  same.  Such  book  shall  be  open  to  the  com- 
pany and  to  its  servants  without  fee  or  charge  at  all  hours  between 
8  a.m.  and  5  p.m.  on  every  working-day.  If  the  union  fail  to  keep 
the  employment- book  in  the  manner  required  by  this  clause,  then 
and  in  such  case,  and  so  long  as  such  failure  shall  continue,  the 
company  may  employ  any  person  or  persons,  whether  a  member  or 
members  of  the  union  or  not,  to  perform  the  particular  work 
required  to  be  done,  notwithstanding  the  foregoing  provisions. 
Notice  shall  be  given  by  the  union  in  writing  to  the  company  when 
such  employment-book  is  lodged  in  such  place. 

26.  The  company  shall  not  in  the  engagement  or  dismissal  of 
their  men  discriminate  against  members  of  the  union,  nor  in  the 
conduct  of  their  business  do  anything  for  the  purpose  of  injuring 
the  union,  whether  directly  or  indirectly. 

27.  When  members  of  the  union  and  non-members  are  em- 
ployed together  there  shall  be  no  distinction  between  them,  and 
both  shall  work  together  in  harmony,  and  shall  receive  equal  pay 
for  equal  work. 

Matters  not  'provided  for, 

28.  Anything  not  provided  for  herein  shall  be  arranged  between 
the  mine-manager  and  local  committee  and  general  secretary  of  the 
union,  and,  in  default  of  agreement  between  them,  then  by  the 
Chairman  of  the  Conciliation  Board  for  this  industrial  district. 

Wages-men  unable  to  earn  the  Minimum  Wage, 

29.  Any  workman  who  by  reason  of  old  age  or  physical  infirmity 
considers  himself  unable  to  earn  the  minimum  wages  prescribed 
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herein  as  shift-wages  may  be  employed  by  the  company  at  such 
lesser  rate  of  wages  as  may  be  agreed  upon  between  the  company, 
the  workman,  and  the  local  committee  of  the  union,  or  which  may, 
in  default  of  such  agreement  being  come  to  within  twenty -four 
hours  after  such  workman  shall  have  given  notice  in  writing  to  the 
said  local  committee  requiring  his  wages  to  bo  so  fixed,  be  fixed  in 
writing  by  the  Chairman  of  the  GonciHation  Board  for  this  indus- 
trial district,  twenty-four  hours*  written  notice  of  such  application 
to  such  Chairman  being  first  given  by  the  said  workman  to  the  said 
local  committee  and  the  company;  and  both  the  said  local  com- 
mittee and  the  company  shall  be  entitled  to  be  heard  by  such 
Chairman. 

Term  of  Award, 
30.  This  award  shall  take  effect  from  the  1st  day  of  January, 
1903,  and  shall  continue  in  force  until  the  1st  day  of  January,  1904. 

In  witness  whereof  the  seal  of  the  Court  hath  hereto  been  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand 
(the  time  for  making  this  award  having  been  duly  extended  by  the 
Court  until  the  31st  day  of  December,  1902),  this  13th  day  of 
December,  1902.  Theo.  Cooper,  J.,  President. 


(145.)    OTAGO    COAL -MINERS    (WALTON     PARK     COMPANY    AND 
OTHERS). -AWARD. 

In  the  Arbitration  Court  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  **  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1900,"  and  its  amendment ;  and  of 
an  industrial  dispute  between  the  Otago  Coal-mmers'  Indus- 
trial Union  of  Workers  (hereinafter  called  "the  union")  and 
the  following  companies,  firms,  and  persons  (hereinafter  called 
**  the  employers ") :  Loudon  and  Howarth  (Jubilee  CoUiery) ; 
Freeman's  Coal  Company ;  Fernhill  Colliery  Company  ;  Walton 
Park  Coal  Company;  Christie  Bros.;  Harris  and  Sons;  Nicholl 
and  Sneddon  ;  Bryce  Bros. ;  and  the  Hiccarton  Coal  Company. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appomted,  and  having  also  heard  sucb  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  par- 
ties respectively,  doth  hereby  order  and  award : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
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are  hereby  incorporated  m  and  declared  to  form  part  of  this  award; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  this  award  and  by 
the  said  terms,  conditions,  and  provisions  respectively  required  to  be 
done,  observed,  and  performed,  and  shall  not  do  anything  in  contra- 
vention of  this  award  or  of  the  said  terms,  conditions,  and  pro- 
visions, but  shall  in  all  respects  abide  by  and  perform  the  same. 
And  the  Court  doth  hereby  further  award,  order,  and  declare  that 
any  breach  of  the  said  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  1st  day  of  January, 
1903,  and  shall  continue  in  force  until  the  1st  day  of  January,  1904. 
In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  President  of  the  Court  hath 
hereunto  set  his  hand,  this  13th  day  of  December,  1902. 

Theo.  Cooper,  J.,  President. 


The  Schedule  hereinbefore  referred  to. 
Balloting, 

1.  Balloting  every  three  months  :  All  places  shall  be  balloted 
for.  Headings  and  levels  to  be  balloted  for  specially.  General 
ballot  to  take  place  afterwards.  Names  of  those  thrown  out  of  the 
special  ballot  to  be  put  in  the  general  ballot.  One  man  to  ballot 
for  his  place  out  of  two  or  more  places  in  the  same  manner  as  two 
or  more  men  would  ballot  for  one  place.  First  man  out  of  a  place 
to  be  put  into  the  first  place  vacant  or  to  start :  Provided  that  the 
mine-manager  may  withdraw  a  man  if  during  the  three  months  he 
thinks  it  necessary  for  the  safety  of  the  place  or  man,  and  replaces 
him  by  a  more  competent  workman. 

Piece  Bates. 

2.  The  following  rates  shall  be  paid  :  Bound  coal,  Is.  per  box ; 
small  coal  (l^in.  riddle),  9d.  per  box  ;  small  coal  (1  in.  riddle),  7d. 
per  box ;  tripping,  6d.  per  box  ;  dross,  4d.  per  box. 

Boxes  shall  be  of  the  sizes  now  in  use  at  each  mine,  and  shall 
be  filled  with  coal  up  to  the  level  of  the  sides  of  each  box,  and  in 
the  centre,  if  small  coal,  to  the  height  of  6  in.  above  the  level  of  the 
box,  and  if  round  coal,  to  the  height  of  9  in.  in  the  centre  above  the 
level  of  the  box.  Boxes  shall  be  deemed  to  be  properlv  filled  if  they 
are  filled  according  to  the  above  rule  at  the  time  they  leave  the 
working  fsu^e. 

Should  the  amount  of  round  coal  come  under  three  boxes  per 
day  per  man,  the  price  of  small  coal  (1  in.  riddle^  shall  be  increased 
to  8d.  per  box  (2s.  8d.  per  ton).  In  respect  of  tne  Fernhill  Colliery 
such  increase  shall  take  place  if  the  amount  of  round  coal  shall 
come  under  two  boxes  per  day  per  man. 
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Bords  :  The  width  of  bords  in  the  various  mines  shall  be  as  esta- 
bhshed  hitherto  by  custom.  If  an  alteration  takes  place  in  any 
mine  in  the  mode  of  working  bords,  bringing  the  width  down  to 
9  ft.»  then  a  yardage  rate  in  such  mine  of  2s.  6d.  is  to  be  paid. 

Wherever  the  word  **  ton  '*  is  used  in  this  award  it  shall  mean 
four  boxes  of  the  sizes  and  filled  in  the  manner  stated  in  the  second 
paragraph  of  this  section. 

3.  Pillars  :  When  brought  back  bodily  with  two  open  ends  the 
price  to  be  Id.  per  box  (4d.  per  ton)  less  than  the  above  rates. 
When  worked  in  strips  not  less  than  5  ft.  wide  the  price  to  be  ^d. 
per  box  (2d.  per  ton)  less  than  solid  rates.  When  the  strips  are  less 
than  5  ft.  wide,  solid  or  bord  rates  to  be  paid.  Head  coal  to  be 
worked  along  with  pillar  coal  where  practicable. 

In  respect  to  the  Walton  Park  Colliery,  no  difference  shall  be 
made  in  respect  to  pillar  prices  when  strips  are  being  worked.  It  is 
to  be  distinctly  understood  that  the  manager  allows  a  man  on  a 
narrow  strip  to  fill  his  turn  from  loose  or  easily  got  coal. 

4.  For  naarrow  places,  yardage  at  the  following  rates  in  addition 
to  the  tonnage  rates  shall  be  paid  :  Headings,  6  ft.  to  7  ft.,  4s.  per 
yard;  levels,  6ft.  and  over,  3s.  per  yard;  stentons,  6ft.  or  over, 
2s.  6d.  per  yard  when  driven  through  from  bord  to  bord,  and  the  dis- 
tance not  greater  than  8  yards.  Should  the  distance  be  greater,  or 
the  stenton  not  find  a  full  opening,  heading  prices  to  be  paid. 
Crosscut  headings,  4s.  6d.  per  yard.  Crosscut  stentons,  3s.  per 
yard,  with  provision  for  openings  as  ordinary  stentons. 

5.  No  coal  to  be  worked  on  shift- wages  where  piece  rates  have 
been  fixed.  This  clause  is  not  to  prevent  the  overseer  and  lads  em- 
ployed in  trucking  from  being  allowed  to  work  in  their  spare  time 
hewing  coal  or  doing  other  work. 

Miners  hewing  coal  in  deficient  places  to  be  paid  shift- wages. 
A  deficient  place  to  mean  all  places  driven  through  faults  or  in  faulty 
coal,  soft  coal  (where  riddle  is  used),  extremely  hard  places,  or  stone 
or  any  other  impediment  whereby  an  average  miner  cannot  make 
shift-wages.  If  any  dispute  arises  as  to  what  is  a  deficient  place, 
such  dispute  shall  be  settled  by  the  mine-manager  and  the  local 
committee  of  the  union. 

The  mine-manager  may  enter  into  any  arrangements  which  he 
thinks  proper  for  the  working  by  the  miners  of  deficient  places  by 
piecework,  at  such  advance  upon  the  prices  herein  mentioned  foV 
piecework  of  a  like  character,  but  not  deficient,  as  may  be  agreed  on 
between  the  mine- manager  and  the  local  committee  of  the  union. 

Shift-wages. 

6.  Shift-wages  to  be  98.  6d.  per  shift. 

Wet  Places. 

7.  Wet  places  to  be  paid  shift  wages  for  six-hour  shifts. 

Shift' hours. 

8.  Eight  and  a  half  hours  from  bank  to  bank  shall  constitute  a  shift. 
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Boxes  to  be  regulated, 

9.  Boxes  to  be  regulated  throughout  the  mine  so  that  each  man 
gets  his  share,  provided  the  man  can  take  his  turn. 

Trtu:ki7ig, 

10.  Trucking-distances  from  the  face  not  to  exceed  4  chains. 
Beyond  that  to  be  paid  for  at  Id.  per  box  for  every  chain  or  part  of 
a  chain.  A  helper  to  be  provided  on  roads  where  the  grade  is  heavy, 
or  arrangements  shall  be  made  between  the  mine-manager  and  the 
local  committee  to  meet  the  case. 

Truckers  shall  be  paid  the  following  rates  (the  word  '*  truckers  " 
to  include  truckers,  horse-drivers,  rope- attendants,  tippers,  and 
labourers) :  Up  to  sixteen  years  of  age,  4s.  a  shift ;  sixteen  to  seven- 
teen years  of  age,  5s.  a  shift ;  seventeen  to  eighteen,  6s.  a  shift ; 
eighteen  to  nineteen,  7s.  a  shift;  nineteen  years  of  age  and  over,  86. 
per  shift.  Special  rates,  either  more  or  less,  may  be  arranged  by 
the  mine-manager  and  the  local  committee. 

In  the  event  of  a  vacancy  or  vacancies  occurring  in  the  coal, 
truckers  over  nineteen  years  of  age  may,  with  the  consent  of  the 
management,  ballot  for  said  vacancy  or  vacancies  :  Provided  always 
that,  in  the  event  of  a  trucker  so  balloting,  the  manager  shall  have 
the  right  to  call  upon  him  to  act  in  the  capacity  of  trucker  at 
trucker's  wages  for  the  term  of  one  year  in  the  event  of  there  being 
a  scarcitv  of  truckers.  This  clause  shall  not  apply  where  a  trucker 
has  previously  been  getting  coal  for  a  period  of  two  years  or  more. 

Tools  to  be  sharpened, 

11.  Tools  to  be  sharpened  by  the  employer,  free  of  cost  to  the 
workman. 

Timbering, 

12.  Any  timbering- work  required  to  be  done  shall  be  paid  for  by 
shift-wages. 

Miners  taken  from  the  Face. 

13.  Should  a  miner  be  taken  from  the  face  to  do  any  work  in 
connection  with  the  mine,  either  outside  or  in  the  mine,  shift-wages 
shall  be  paid  to  him. 

Holidays. 

14.  The  following  shall  be  the  recognised  holidays  :  1st  and  2nd 
of  January,  Good  Friday,  and  Easter  Monday,  annual  picnic  day, 
Labour  Day,  King's  Birthday,  Prince  of  Wales'  Birthday,  Christ- 
mas Day,  and  Boxing  Day,  and  a  half-holiday  each  Saturday  in  the 
week.  The  week  shall  be  deemed  to  run  from  Thursday  to  Wed- 
nesday, both  inclusive.  If  there  shall  have  been  in  such  week  (as 
so  defined)  a  full  holiday,  then  the  provision  for  the  Saturday  half- 
holiday  shall  not  apply  to  that  week. 

Wages-men  unable  to  earn,  the  Minimum  Wage, 

15.  Any  workman  who  by  reason  of  old  age  or  physical  in- 
firmity considers  himself  unable  to  earn  the  minimum  wages  pre- 
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scribed  herein  as  shift-wages  may  be  employed  by  any  employer  at 
such  lesser  rate  of  wages  as  may  be  agreed  upon  between  the  em- 
ployer, the  workman,  and  the  local  committee  of  the  union,  or 
which  may,  in  default  of  such  agreement  being  come  to  within 
twenty-four  hours  after  such  workman  shall  have  given  notice  in 
writing  to  the  said  local  committee  requiring  his  wages  to  be  so 
fixed,  be  fixed  in  writing  by  the  Chairman  of  the  Conciliation 
Board  for  this  industrial  district,  twenty-four  hours'  written 
notice  of  such  application  to  such  Chairman  being  first  given  by 
the  said  workman  to  the  said  local  committee  and  the  employer 
from  whom  he  desires  work;  and  both  the  said  local  com- 
mittee and  the  said  employer  shall  be  entitled  to  be  heard  by 
such  Chairman. 

When  Wages  are  to  be  paid, 

16.  Wages  shall  be  paid  every  other  Friday,  on  the  works. 

Attendance  of  Delegates ^  dtc, 

17.  Officers  and  representatives  of  the  union  shall  be  permitted 
to  have  a  reasonable  number  of  days  off  when  attending  delegate 
or  council  meetings,  or  when  in  any  other  manner  attending  to  the 
business  of  the  union.  The  maximum  number  of  men  (including 
officers)  to  be  two  from  each  mine. 

Preference. 

18.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character  and  sober  habits  now  employed  as  a  miner  in  this 
industrial  district,  and  who  is  a  competent  miner,  to  become  a 
member  of  the  union  upon  the  payment  of  an  entrance  fee  not 
exceeding  5s.,  and  of  subsequent  contributions,  whether  payable 
weekly  or  otherwise,  not  exceeding  6d.  a  week,  upon  a  written 
application  of  the  person  desiring  to  join  the  union,  without  ballot 
or  other .  election,  then  and  in  such  case  and  thereaiter  the  em- 
ployers shall  employ  members  of  the  union  in  preference  to  non- 
members,  provided  there  are  members  of  the  union  equally  quali- 
fied with  non-members  to  perform  the  particular  work  required  to 
be  done,  and  ready  and  willing  to  undertake  it.  This  clause  shall 
not  apply  to  casual  labour  above  ground. 

19.  The  union  shall  continue  to  keep  the  **  employment-book  " 
prescribed  under  clause  18  of  the  award  made  by  this  Court  on  the 
13th  day  of  July,  1900,  in  an  industrial  dispute  between  the  union 
and  the  Walton  Park  Coal  Company  and  other  mine-owners ;  and 
the  provisions  of  the  said  clause  shall  continue  to  apply,  and  shall 
be  read  and  construed  as  a  part  of  this  award. 

20.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 
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21.  Employers  shall  not  in  the  engagement  or  dismissal  of  their 
workmen  discriminate  against  members  of  the  union,  nor  do  any- 
thing for  ihe  purpose  of  injuring  the  union,  whether  directly  or 
indirectly. 

Matters  not  ^provided  for. 

22.  Anything  not  provided  for  herein  shall  be  arranged  between 
the  mine-manager  of  the  particular  mine  and  the  local  committee 
and  general  secretary  of  the  union,  and,  in  default  of  agreement 
between  them,  then  by  the  Chairman  of  the  Conciliation  Board  for 
this  industrial  district. 

Term  of  Award. 

23.  This  award  shall  take  effect  from  the  1st  day  of  January, 
1903,  and  shall  continue  in  force  until  the  1st  day  of  Januarv, 
1904. 

In  witness  whereof  the  seal  of  the  Court  hath  been  hereto  put 
and  affixed,  and  the  President  of  the  Court  hath  hereto  set  his  hand 
(the  time  for  making  this  award  having  been  duly  extended  by  the 
Court  until  the  31st  dav  of  December,  1902),  this  13th  day  of 
December,  1902. 

Theo.  Cooper,  J.,  President. 
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ADDENDUM. 


(133.)  WELLINGTON  MATCH-FACTORY  EMPLOYEES.— INDUSTRIAL 

AGREEMENT. 

This  industrial  agreement,  made  in  pursuance  of  **  The  Industrial 
Conciliation  and  Arbitration  Act,  1900,"  and  its  amendment,  this 
29th  day  of  November,  1902,  between  the  Wellington  Match- 
factory  Employees'  Industrial  Union  of  Workers  (hereinafter  called 
**  the  union  **),  of  the  one  part,  and  Messrs.  R.  Bell  and  Co.  (Limited), 
(hereinafter  called  *•  the  company"),  of  the  other  part,  whereby  it 
is  agreed  as  follows  :  — 

1.  As  between  the  union  and  the  members  thereof  and  the  com- 
pany the  terms,  conditions,  and  provisions  set  out  in  this  agreement 
and  in  the  schedule  hereto  shall  be  binding  upon  the  union  and  the 
members  thereof  and  upon  the  company. 

2.  The  union  and  the  members  thereof  and  the  company  shall 
respectively  do,  observe,  and  perform  every  matter  and  thing  by 
this  agreement  and  by  the  said  terms,  conditions,  and  provisions 
respectively  agreed  to  be  done,  observed,  and  performed. 

3.  This  agreement  shall  take  effect  from  the  29th  day  of 
November,  1902,  and  shall  continue  in  force  until  the  29th  day  of 
November,  1904.  

The  Schedule. 

1.  The  week's  work  shall  consist  of  forty-five  hours,  to  be  made 
up  as  follows :  Monday,  8  a.m.  to  12  noon,  1  p.m.  to  5  p.m. :  Tues- 
days to  Fridays  (inclusive),  8  a.m.  to  12.15  p.m.,  1  p.m.  to  5  p.m. ; 
Saturdays,  8  a.m.  to  12  noon. 

2.  The  rates  of  pay  for  piecework  shall  be  as  follows  :  Plains,  3d. 
per  gross  of  144  boxes ;  No.  4  tins,  Is.  per  gross  of  144  boxes ; 
No.  10  tins,  2s.  per  gross  of  144  boxes ;  No.  12  cardboard,  6d.  per 
gross  of  144  boxes;  filling  frames  on  machine,  S^d.  per  rack  of 
sixteen  frames,  average  of  sixty-eight  boards  to  the  frame. 

3.  The  company  shall,  when  engaging  a  worker  or  workers, 
employ  a  member  or  members  of  the  union  in  preferenpe  to  nou- 
members,  provided  there  are  members  of  the  union  equally  qualified 
with  non-members  to  perform  the  particular  work  required  to  be 
done,  and  ready  and  willing  to  undertake  it ;  provided,  further,  that 
any  person  now  employed  in  this  industrial  district  in  this  trade, 
and  any  other  person  desirous  of  entering  the  trade  now  residing  or 
who  may  heresifter  reside  in  this  industrial  district,  may  become  a 
member  of  the  union  upon  payment  of  an  entrance  fee  not  exceeding 
5s.,  and  of  subsequent  contributions,  whether  payable  weekly  or 
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not,  not  exceeding  6d.  per  week,  upon  the  written  application  of 
the  persons  so  desiring  to  join  the  union,  without  ballot  or  other 
election. 

4.  The  union  shall  keep  at  the  Wellington  Match-factory  a  book 
to  be  called  '*  the  employment  book/'  wherein  shall  be  entered  the 
names  and  exact  addresses  of  all  members  of  the  union  who  shall 
from  time  to  time  be  desirous  of  obtaining  employment  with  the 
company,  and  the  names  and  addresses  and  occupations  of  all  per- 
sons by  whom  each  such  member  of  the  union  shall  have  been  em- 
ployed during  the  preceding  six  months.  Immediately  upon  any 
member  of  the  union  ceasing  to  desire  employment  a  note  thereof 
shall  be  entered  in  such  book.  The  executive  of  the  union  shall  use 
their  best  endeavours  to  verify  the  entries  contained  in  such  book, 
and  the  union  shall  be  answerable  as  for  a  breach  of  this  agreement 
in  case  any  entry  therein  shall  be  false  to  the  knowledge  of  the 
executive  of  the  union  or  in  case  the  executive  of  the  union  shall  not 
have  used  reasonable  endeavours  to  verify  the  same.  Such  book 
shall  be  open  to  the  company  and  its  servants  without  fee  or  charge 
during  all  working-hours  on  every  working-day. 

If  the  union  fail  to  keep  the  employment-book  in  manner  pro- 
vided by  this  clause,  then  and  in  every  such  case  and  so  long  as  such 
failure  shall  continue  the  company  may  employ  any  person  or 
persons,  whether  members  of  the  union  or  not,  to  perform  the  work 
required  to  be  performed,  notwithstanding  the  foregoing  provisions. 

5.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony  and  shall 
receive  equal  pay  for  equal  work. 

As  witness  our  hands,  this  29th  day  of  November,  1902. 

BOBBRT   MoEbNZIB, 

President,  Wellington  Match-factory- EmployeeR* 
Industrial  Union  of  Workers. 

Pro  R.  Bell  and  Co.  (Limited), 
Walter  McLay. 


By  Authority:  John  Mackat,  Qovernment  PriDter,  WeUington.->1903. 
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